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About this Report
RAR A 3R 45

Sino Land Company Limited (“Sino Land” or the “Company”) is
pleased to present this financial year's Sustainability Report (the
“Report”), covering the period from 1 July 2022 to 30 June 2023.
This Report outlines the environmental, social and governance
(“ESG”) policies, initiatives and performance of the Company, its
subsidiaries and affiliates (collectively, the “Group”). The Report
focuses on the sustainability performance of our headquarters,
managed properties and construction sites in Hong Kong, and
hotels under The Fullerton Hotels and Resorts in Hong Kong,
Singapore and Sydney.

This Report has been prepared in accordance with the Global
Reporting Initiative (“GRI") Standards, which were updated in 2021,
and in conjunction with the GRI G4 Construction and Real Estate
Sector disclosures. It also addresses the requirements outlined in
the Environmental, Social and Governance Reporting Guide under
Appendix 27 of the Rules Governing the Listing of Securities on

The Stock Exchange of Hong Kong Limited (“HKEX ESG Reporting
Guide”), the World Economic Forum (“WEF") Stakeholder Capitalism
Metrics and the Sustainability Accounting Standards Board (“SASB”)
Standard for the Real Estate sector. In addition, our climate actions
are disclosed with reference to the Task Force on Climate-related
Financial Disclosures (“TCFD”) recommendations. As a signatory

to the United Nations Global Compact (“UNGC”), we also disclose
how we are implementing the UNGC's Ten Principles regarding
environmental, social and ethical practices.

This year, for the first time our nature-related risks are disclosed with
reference to the Taskforce on Nature-related Financial Disclosures
(“TNFD”) framework. The Report is also prepared with reference to
the International Sustainability Standards Board's (“ISSB”) new IFRS
S1 General Requirements for Disclosure of Sustainability-related
Financial Information and IFRS S2 Climate-related Disclosures
published in June 2023. Methodologies and reporting scope adopted
for the preparation of this Report are consistent with previous years
unless otherwise stated. The Hong Kong Quality Assurance Agency
was engaged to conduct independent assurance of this Report; the
External Verification Statement can be found on p.272-273 (4.
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\\e participated in multiple ESG ratings and are humbled
that our corporate sustainability efforts were recognised.*
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Rating Organisations sT4k 4%

Key ESG Ratings

R E

TEEY  HEREATR

Rcop CDP CDP
%6“25;‘ B in Climate Change 2022 Assessment 112022 E G EE L L &8 BEE4R
Memberof Dow Jones Sustainability EEITEREI KRS
DOWJ9"95. . . Asia/Pacific Index ANl
Sustainability Indices RAR R
Powerod by the S&P Global CSA Constituent
Global 100 Most Sustainable RRAIFERRIEE1003

{ FGLOBALI()0%

THE WORLD'S MOST SUSTAINABLE CORPORATIONS

Corporations

Greater Bay Area

Greater Bay Area (GBA)

KEETEMFERRER

gdgi[gﬁ‘s:h'litylndex Business Sustainability Index 102 (F1EBE)
T —— Top 10 (Pace-setter)
LN - GRESB 2EEMETFHEIRE
A & Global Listed Sector Leader — PIKEREEE (EhhE) —
e ¥ ¢ ¥ Residential category EE487!
Top Five-star Rating 2022 2022 Fiim HERR!

Hang Seng Corporate
Sustainability Index
Series Member 2022-2023

Hang Seng Corporate Sustainability
Index Series

AA Rated

EERAHERREEEURT
AAGTAR

MSCI
ESG RATINGS

MSCI ESG Ratings
AA Rated

MSCIHRIR « HEREGTR
AAFTER

Sustainability
Yearbook Member

S&P Global g Sustainable1

S&P Global Sustainability
Yearbook

2023 Member

EZa2n (THEXREE)
2023 F ABERE

(URERRFLE (PERR )
Nl

S&P Global Qg Sustainablel

S&P Global Sustainability
Yearbook (China)

2023 Member

EE2H (THERXREE (hER) )
2023 F ABEDE

ESG
REGIONAL
TOP RATED

Sustainalytics

Regional Top-rated ESG
Performer 2023

* The Report reflects Sino Land’s ESG ratings as at 30 June 2023.
ARERMEMBEEE 202346 A 30 AWNIRE « T GME AR ©

Sustainalytics
20234 MG K@ ESG RE AR 2 |
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About Sino Land
RSN B &

Sino Land Company Limited (HKSE: 083), headquartered in

Hong Kong, is one of three companies of Sino Group whose
shares are listed on The Stock Exchange of Hong Kong Limited.
Our core business encompasses the development of residential,
office, industrial and retail properties for sale and investment in
Mainland China, Hong Kong, Singapore and Sydney. Our business
is complemented by property management, security, car park
operations and environmental services. The Group is also a key
player in hotel investment and management. The Group is committed
to “Creating Better Lifescapes” through our three interconnected
pillars of Green Living, Innovative Design and Community Spirit.

Tsim Sha Tsui Centre and Empire Centre
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Our Vision and Mission

PRI RE R A fEan

Vision FEs

To make Sino the preferred
choice for customers, investors
and employees.

BNRAER - REERES
B EE o

Mission fE#&p

Property Development

We develop properties for sale and investment, including residential,
industrial and retail properties and offices. As at 30 June 2023, our
land bank comprised approximately 19.5 million square feet (“sq. ft.")
of attributable floor area in Mainland China, Hong Kong, Singapore
and Sydney. We incorporate environmentally responsible design,
features and initiatives in all our projects.

Investment Properties

We have built a rental portfolio that generates a solid stream of
recurrent income and cash flow. Our balanced portfolio of investment
properties includes residential, retail, office and industrial properties
as well as car parks. We carry out asset enhancement initiatives,
including energy-efficiency improvements, to further our
environmental responsibility and economic competitiveness.

Hotel Business

We invest in and manage hotels, including those under The
Fullerton Hotels and Resorts in Singapore and Sydney. In Hong
Kong, we own The Conrad Hong Kong, The Olympian Hong Kong
and The Fullerton Ocean Park Hotel Hong Kong, an oceanfront
resort that integrates sustainability attributes.

Property Management and Other Services

The Group’s fully integrated property management service is provided
by Sino Property Services (“SPS”). SPS currently manages 194 projects
with an aggregate floor area of 57.2 million sg. ft. We provide a
comprehensive range of professional property management services,
including maintenance, security and professional environmental
services, ranging from specialist cleaning to environmentally
responsible cleaning solutions. Additionally, we manage

clubhouses, related facilities and car parks.

To achieve excellence by fully
understanding the needs of
customers and consistently
surpassing their expectations.

THREENTEE BBUER
I > B S EmE -

Core Values #%iMEE

Integrity | Customer First | Quality
Excellence | Respect | Teamwork |
Continuous Improvement |
Preparedness | Sense of Urgency
WERSE | BEEEL | SHRE |
SEHF | BB | NEKIE |
TREE | ZBEH

YEEE

HPERET  TXAE BENSFREYESF
HEMKERRTR - ME2023F6A308 » HME
chEIPY B8 IR B B Lt BB L
BEEE1LIS0BTHR  RMHBREEE > Wi
RRRE  TREMBRERAARPIEERE °

YEKE

HFIMEEE SRR RIBEREE M RAFIB R -
RAENREVEESEREEET BHE ITHF
REMFES - HATERMAZEEERES > B8F
RAERI@mUE-—PRBTRANRREEENRES
RS o

B RS

RARBELEREE » S S BREB R IR
BRHAS - EE A RMIHETEARAL - &8
BEVARE » UG RIFEERTENEEERAES
EBERIEFREEE -

Y= B E R A MRS

EENGEMEEERFHRENEXEDRM - B
EHNEXESEE194BY % BEIEEDL7208
FHR - BAIRETNEENYERELENTEEE
R BEREEE - RL UKEEXEREFHE
R — RBEEBRIERBEARE—EER-
Esh - FFITREEEPR ~ HRARIEFFEL o
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\lessage from the Chairman of

the ESG Steering Committee
RIS-HERELCEELZEGIRTE

At Sino, we have a firm belief that businesses
have a key role to play in promoting decarbonisation
and contributing to a sustainable built environment.

Climate resilience has been one of the global hot topics
in recent years with scientific data showing temperatures
of Planet Earth steadily on the rise and at the same time
concerted efforts, solutions and calls-to-action such as
Business Ambition for 1.5°C and commitment to net
zero carbon.

At Sino, we have a firm belief that businesses have a key
role to play in promoting decarbonisation and contributing
to a sustainable built environment. Sustainability is integral
to our business and operations through our Value Creation
Framework. Following the announcement of our Sustainability
Vison 2030, which now includes 38 goals covering crucial
areas like decarbonisation, climate resilience, renewable
energy, plastic reduction, green building certification and
innovative solutions after one year of extensive research
with the academia, we have unveiled the Decarbonisation
Blueprint. It is a holistic roadmap covering 30 areas including
energy efficiency, renewable energy and engagement with
our customers and community partners in addition to setting
science-based targets.

During the reporting period, we further explicated our efforts
on identifying, assessing and managing climate-related risks
and opportunities in our first standalone Climate Action
Report, elucidating comprehensive climate-related risks
assessment results of over 170 of the Group's properties

in Hong Kong. Our support to the United Nations Global
Compact is ongoing, observing the latest trends and
regulations in human rights, labour, environment and
anti-corruption and making appropriate updates in

this Report.

Together for a Sustainable Future

We have extended our sustainability efforts to collaborate
with customers and partners. Examples include partnerships
with a local start-up, EcoBricks, on converting all the seven
types of plastic waste into sustainable construction materials

6 SINO LAND COMPANY LIMITED I EEBRAR

EcoBricks through its proprietary, low-carbon technologies,
and leveraging artificial intelligence (“Al”), IoT and big data
to enhance energy efficiency.

Oceans and marine biodiversity are indispensable elements
of carbon neutrality. The Group's partnership on Hong Kong's
first cross-sectoral coral conservation and restoration project,
CORAL REEFStoration, welcomed a meaningful milestone
with the opening of CORAL REEFStoration Centre at the
Ocean Park, a new rehabilitation facility for rescued coral
fragments and a learning centre for the public.

2022 is a memorable year for the Group as our ongoing
efforts to Create Better Lifescapes have been recognised
by the international community. We are humbled that Sino
Land has been recognised as a Global Listed Sector Leader,
Regional Listed Sector Leader (Asia) and Regional Sector
Leader (Asia) in the Global Real Estate Sustainability
Benchmark (“GRESB"), and achieved a five-star rating

in the 2022 Real Estate Assessment. We are honoured

to become the first developer in Hong Kong recognised
among the Global 100 Most Sustainable Corporations

by Corporate Knights and as a Regional Top-rated ESG
Performer by Sustainalytics. Furthermore, Sino Land

has been selected as a constituent of the Dow Jones
Sustainability™ Asia/Pacific Index and included in the

S&P Global Sustainability Yearbook 2023 and the S&P
Global Sustainability Yearbook (China) 2023, and our
MSCI ESG Rating has been upgraded to “AA”.

Thank you for your wonderful support on our sustainability
journey, which has made all these possible. We look
forward to continuing to work with you to build a more
sustainable future together.

Daryl Ng
Chairman, ESG Steering Committee



ESG Steering Committee members from left to right include Mr David Ng, Group Associate Director; Mr Daryl Ng, Deputy Chairman; Ms Nikki Ng,

Non-Executive Director (formerly Group General Manager) (seated); Ms Bella Chhoa, Director — Asset Management; Ms Elaine Liu, Group Associate Director
& Chief Human Resources Officer; Mr Thomas Tang, Executive Director & Group Chief Financial Officer; Ms Vivian Lee, Group General Manager — Corporate

Marketing, Communications & Sustainability (standing).
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Performance Highlights
RIGE

Together with our stakeholders, we are continuously progressing KPBEERSMHERT BE TBEEXRFEE B
towards our vision of Creating Better Lifescapes. Some of our FEE - UL TFARMPE=SATENES A FEEEE Y
collective achievements across our three pillars and governance TR o

focus area are summarised below.

Green Living &84 &

Prioritising Climate Action >17O

=R Y ST g

PRI ER BRI TTED Properties assessed
We published our inaugural standalone “Climate for resilience under

Action Report” — one of the first amongst Hong Kong

developers. Assessing the resilience of over 170 :

properties under different climate scenarios, in line scenarios

with TCFD recommendations, the findings will shape ST vA W Ay
s Gl 170184 =

future climate adaptation plans for individual properties. s SRUES

— A= /=L, s

ErAEREBET

iSEAR-

different climate

BPIABBEREREIL (RIETHRE) FHEL RS
Z— ° HMIMRIB TCFD 2% - 57hiE 170 B ETRR
RIBIR NRVER ) o STHEAE SRR A BB B2 Il RE R 2Kk
RIRERSTE -

Community Spirit L& E

......

Caring for the Community
FRtE

Through Sino Caring Friends, colleagues

and their families contributed over 207,000
volunteer hours in Hong Kong. Partnering with
community partners, we aided over 25,000
less-resourced elderly, children and youth, as
well as 5,800 families through 460 activities.

ETRERBER EHRLAI > KREBERE
207,000 & TRR#/NEr o PIELBEHES1F
78 460 IBEENE K 25,000 ZERBEEHNKE
SEMBDE > BUK 5,800 B E °
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Governance &

First real estate developer Attaining Global Recognition
in Hong Kong ranked e e =

amongst the world’s most : :
Sino Land became the first and only Hong Kong real estate developer

sustainable COFpOFatIOﬂS to rank amongst the world’s top 100 sustainable corporations in the
in the Global 100 index 2023 Global 100 index.* This index recognises our efforts on key ESG

metrics and underscores our global sustainability leadership.
BEXEEMEZERENY

Global 1OO£EK—_[?#HE§§@ {E*D%%E‘Z%é/%E%&D&_Egt‘mﬁgég% 2 E2023 Global lOO}ijﬁ?
s g FROIF 2K EEE 10058 - SIS E 7 HMAEERE - Ht8k
EFFHTH ERIEEAENE S TEREERMEDIKIFELBREEM

| w

3 |
‘ |

Innovative Design BIffit8 2

Pioneering the Future of PropTech Innovation
5| 9B 2R 5 A FsH 4

We championed the property technology acceleration programme,

PropXTech 2022/2023. With sustainability as the foundation,

over 3,000 solutions from 70 countries and territories were evaluated
460 across five focus areas: Green Tech, Smart Building, Smart City,

L : Smart Construction and Customer Engagement.
Activities organised

s (B Z3) IS AN NS =2 5 o [ > &= g
234 460 THEE) RANDHETRERR 8] T E 2022/2023) © RE) UAHEZEE

AEE %ﬁ@@ﬂﬁ CEEET  ERENT  BERRENFRESHLKA
ERLLRME 0 FTERE 70 AR R K@ 8!8 3,000 @RI 5 ©

>207,000

Hours of volunteer

service contributed > S,OOO Applications
& EtHBi8 207 000 T received from 70 countries and territories

AR 75/ B We 22k B 7018 R R A & H B iB 3,000 & ## 7R 75 22

* The Global 100 is an annual ranking that quantitatively compares and ranks the world’s largest publicly traded companies. The ranking is devised
by Corporate Knights, a Toronto-based international media and investment research firm.

Global 100 B 42 ERI 55 21 2 KBRS S5 BE AR B FA 72 /A 5] Corporate Knights #I7E » RIB2LIEZMLERER - SEHZRBAN EHATETHS -
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\/alue Creation Framework
Al =B EEL

Our Value Creation Framework illustrates how effective HM MBI EHZEEEZR) BREMUABEBEY
governance enables us to integrate our vision of Creating HWEL D TEEEEFET WESHSNE
Better Lifescapes into our business model. The diagram EXm. TERTEENEIESER A B ISRLE
below highlights the Group’s key resources and examples of BIENADRAISEREENH T URARAE T

long-term value we create for the economy, environment and
people while contributing to broader goals under Sino Group's
SV2030 initiative.

EMENER (FTHESRBAR 2030) BR -

Key Resources Our Business Model and Sustainability Framework
FEER KM EERE S EE RIES

Economic &%
+ Strong financial position

supported by a steady stream Offj::es

of income BEFiE

W AR E T BRI ik SEW
888

Natural Resources B#AE R .
S ) ) Retail
« Nature in cities including air, o
water, materials, biodiversity and L
our surrounding ecosystems &
W BARER  BEER
KER ~ YL~ £ SRR A2
HERBRR
Hotels

Real Estate EHiE Bl Business

Our land bank and leased a0 |\/|Ode|

buildings, related equipment T
and infrastructure P mEELR
HMN BB EREY
DU A RARY 8 S R BB SR I

Residential

2
Stakeholders $5{3& £ 0”1‘,9&”5’55;3
* A dedicated workforce from @ 2 other Services

multi-disciplinary backgrounds

and strong partnerships with .
o Industrial

communities, government and

industry organisations I89E
RETEAE=RNEEETEE ‘888
MR Bitt & ~ BT AT 2B
ERBHE

Alignment with Leading Standards SASB
1RSSR @ Bl SviNoaros TCFD

Mow part of IFRS Foundation
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)

AUNWw
RREE

Governance gz (O

Creating
Better Lifescapes

BEERFER

o

L_Efg\.
Desig®

Ed

Value Created
BlIiEEE

Environment
« Developing built environments that reduce ecological impact, promote

wellbeing and empower stakeholders to adopt sustainable practices

Social
« Supportive, fair and inclusive workplaces, rigorous health and safety

practices, innovation to support sustainability, strong connections
with stakeholders and promotion of heritage and culture

Governance

+ Policies and systems that support sustainability and quality products
and services, allowing us to create economic value for distribution to
employees, providers of capital, business partners, the community,

and other stakeholders

}}CDP R [ Forum SOENCE  BUSINESS
E Member TARGETS AMBITION FOR

DISCLOSURE INSIGHT ACTION

IRIF

- BlERDR/ D EIRIB AR « (RIEERR
M@ U HmE SR FE
ERIEMNEREIRE

Eany

- AEMEBERMN TIERE  BEN
REMZE2EHE AU FE
R HEBFNEEERHE  UREEX
1EfE

&a

- IRARESEREEERMRBEN
Mg R > FHMEABT - HEE
EXBN HEMEMFHERESE
EE

SUSTAINABLE

° e DEVELOPMENT
L5°CEIZ ¢ A
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Sustainability VVision 2030

Al A8 % B R 2030

Sino Land’s sustainability targets are central to achieving Sino Group’s EHEXWAFELZEERRENRER (AIFELEE
SV2030 strategy. Understanding the role of business in addressing FEE 2030) BURAE - RFIE B CEFEERHESEF
the sustainability challenges of our time, each of our SV2030 targets EE B hiE S B A Mo AL (AIISERE
is aligned with United Nations Sustainable Development Goals FES2030) A BB &M F o S8R

(“UNSDGSs"). Our targets are presented by pillar and for our

B RAUTENAIFELERTEZNELRBEF

governance focus area below with progress on these targets,

along with the initiatives and performance related to each material

BR08  UNARENEFNENTISEEREE

topic, described in the relevant sections throughout this Report. RIREABRARYST B ~ RIRRIER ©

Focus Area/Pillars

BEEE0ES/ T Material Topics E AR SV2030 Targets

Governance Sustainable and 100% of approved suppliers are governed by our Contractor/Supplier Code of Conduct
=sa Ethical Supply Chain  (“SCoC”)

Al R AE AN BB ER

1?1)7;£$ ' By 2025, 100% of approved suppliers to adhere to our Sustainable Procurement Policy

By 2030, 50% of approved suppliers to obtain recognised ISO/ESG/EHS standards

Green Green
Living Climate Resilience By 2030, achieve a GHG emission reduction of 30% from our 2012 baseline*2
RBEE and GHG Emissions

RIGMENFRE

RARHEK

By 2030, reduce Scope 1 and 2 GHG emissions per square metre by 53.1% from our
2018 baseline and set a new target to reduce Scope 3 GHG emissions in line with
SBTi methodology

By 2030, conduct climate risk assessment at our wholly-owned new development
projects where applicable

Energy Consumption
and Efficiency

BEIRUHFEM W &k

By 2030, reduce electricity consumption by 30% from our 2012 baseline*#

By 2030, achieve renewable energy generation of 6,000,000 kWh from
the 2012 levelt

By 2030, reduce electricity intensity by 30% from our 2018 baseline*

Material Use, Waste
Reduction and
Management
YIRHER ~ BEYIHIR
MEE

By 2025, purchase 60% of seafood served at the Group’s hotels from
sustainable sources®

By 2030, purchase 100% of seafood served at the Group’s hotels from
sustainable sources

By 2022, reduce single-use plastic consumption by 50% across all business lines
from our 2017 baseline®

Eliminate all single-use plastic items by 2035 across our core operations

By 2030, reduce water consumption intensity by 20% from our 2018 baseline*

By 2030, divert 50% of commercial waste from landfill*

Urban Biodiversity
WHAEME R

By 2030, all new development projects to implement tree assessment surveys to
protect and promote urban biodiversity

12 SINO LAND COMPANY LIMITED I EEBRAR



Alignment with the UNSDGs AN S BRI FE % BB IZ

10 S
-~

1=

* Covering the common areas of 51 properties under our management.

BERMEEN 5L IEYEN AR o
' Sino Group's goal is to generate 8,000,000 kWh of renewable energy from the 2012 level by 2030.
ENEENERRH2012FE 2030 FABRBEERNEBERIES0ETRE -
Our progress exceeded this target in the previous reporting period.
BMEER L —EHRSHEBBILER

Covering head office of Sino Land in Tsim Sha Tsui Centre.

WEEFEENRIDIEF ORI o

Corresponding UNSDGs BRI B S E A FFEERER

(RIE RRES 2030) B1Z 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17

100% Be g m = (R / HEBITATRND AR I
742025 71> 100% 2R FE R 2 @ <T (R IR A B ER)

122030 F 71> 50% R EIHFER 1S ISO/ESG/EHS 5858

B
L2012 FRTFAES 2030 FATEEERBHMER D 30%*

BL2018 kT £ 12 2030 FRIKE T KA —RE8BiE—
BERBEIRER/ 53.1%; Rk M ERE R ERBH NG EMERE
BR (U ESRANSEEAREREZAANFHES)

12030 A1 AEBENEERANERBERETRIZ ARG

L2012 FERFAEE P 2030 FRiAEER D 30%*"

M2012FE 2030 AR B RELA RN S ERE 600 BTRE

M

2018 FXTAEE K 2030 FAiAERE R 30%*

142025 /1> EEHE T EE SRR 60% B IRE A FEdR

122030 F A1 SEEE TBEE R 100% 78 & £ B 0 758 50R

D017 HFKTPRHEFO N 2022 FRIGEME TS EFNNRERH R
HEERR ) 50%"

pR2035 FA) O EHFILE RN REB R R

M 2018 FkFREE 1 2030 FAIAEAKEE R 20%*

72030 FRIETHIER N B EEYRES0%"

12030 FA1 AFFAEHERBERRRBEATERE  LURENRE
ey E2 -4k
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SUSTAINABILITY VISION 2030 aI#F#E# EREs 2030

Focus Area/Pillars

RS/ TR Material Topics EAEE SV2030 Targets
Green Wellness
Living Labour Practices Increase total training hours by 50% by 2025 and 100% by 2030 from the 2019 level
BREER  wrmmuns
Embrace diversity and inclusion to ensure equal opportunities in all our people
related practices
By 2030, maintain gender pay ratio at 1:1
By 2030, maintain a gender balance in all management positions
By 2030, maintain a lost-time injury rate (“LTIR”) at or below 2.5 per 100 employees
By 2025, 100% of employees to receive ESG training
Health, Safety Deliver products and services that enhance the wellness of our stakeholders
and Wellbeing ) )
N _ Improve the wellbeing of our employees through wellness programmes covering work
e~ “E2H@AL and family life, physical health and mental health
Innovative  Design
Design Sustainable Achieve BEAM Plus certification for all of our new buildings in Hong Kong
BRAE R Buildings ) P
. . By 2030, obtain BEAM Plus Gold or above certification at 100% of our wholly-owned
AR REREY new development projects where applicable
Seek to achieve WELL™ certification for all of our new buildings in Hong Kong
Continue to adopt sustainable building standards and invest in improvements across
our portfolio
Innovation
Investment in Foster a culture of innovation that enables colleagues and external innovators
Innovation to test out new ideas and build a mechanism to apply new technologies in
N ) our business operations
IR E _ , _ -
Obtain ISO 27001 (Information Security Management) certification by 2025
Community Heritage & Culture
Spirit Heritage and Culture Support communities’ arts and cultural events and programmes to enrich everyday life
Community
Community By 2025, improve the wellbeing of 5,000 less-resourced families
Investment and
By 2025, establish a wellness education programme to promote health education in
Engagement the community
HEKEMSE

By 2025, support 150 primary schools and enhance the school environment by
providing wellness education

By 2025, collaborate with local NGOs to promote social inclusion
By 2025, collaborate with NGOs to help women from less-resourced families
contribute to the community

By 2030, develop long-term, mutually beneficial relationships aimed at enhancing
the quality of life of our stakeholders, including individuals, groups and the wider
community, and promoting social inclusion

By 2030, increase volunteer service hours by 15% from the 2020 level

14 SINO LAND COMPANY LIMITED I EEBRAR



Alignment with the UNSDGs AN S BRI FE % BB IZ
105 1S 12 ﬁ
1=» ﬁﬁ& (@@

Corresponding UNSDGs 18R B S B rI B E B 1R

(PIH5/EE ERES 2030) B2 1 3 4 5 7 8 9 10 11 12 13 14 15 16 17

femEeT R

2019 AR 712025 FF 2030 FA190 58 N & T AR R L
50% k2 100%

ERZ TR BRTERGRIEANEREETEUENER

12030 a0 4 RUFBNEE BIfRIT7E 1:1
72030 F AT RIFPAE EEM UM B L LFI9E

2030 41 (RIE T 531 BB 5 TR RS 100 88 T 255U .

72025 481> 100% 8 T 2IBE 1 &R &R amE l
12 LI — SR FHE B B0 R B E R AR .

BBEE T RERSOEESHEEE T8 I

Ei0igE

AIE TR &R MEY XIS R EIRTIE

122030 F51 HEEH 100% 2 EHEF FERBENGHRIRTEH
B

BOAETBESBMEMERS (WELL BEEE")2H

=

EERARERRRE TRNERISHANYE

122025 FHIEEISO 27001 (B2 2 EERR)TE

RIEEMN
RERIFE HRAERMAIEFREABTRENK S TR ITINER
P& BT R RO 1

XIEE&
SR ENEM A EATEA S BHENAEEEEMER I I

R B
2025 4T BHME 5,000 ERERENEE .
72025 E81 R BR LR ELE 212 R ERENS II

2025 £ B IBIR (S O E B » 1B 150 /) B8 IR II

122025 ] BAMIFBTIHE S 1 R EL T HER

2025 41 BIER TR BB EERL EHHE l I

12030 Fa0 FRREMEERMGZ  LURAFNHE  SEEA BE-
UEBEARTENEFER Uk (E T & HE

122030 F A1 & TARFERF IR 2020 F1510 15%
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FEATURED CASE STUDY #2522

CORAL REEFStoration
Project

5%“:HH}EEH ‘/ﬁ'@J Megatrend addressed

FEH KB
Coral reefs in Hong Kong are susceptible to the effects of climate change, /
including ocean acidification and warming water. Reefs provide valuable -=
climate-adaptive ecosystem services such as protecting coastlines from storms. Z| 55

Conserving and regenerating these important structures is one nature-based

approach to address our changing climate and protect marine biodiversity. Accelerating

BRNMINES 728 FREFBKERZERIESCAITE - MERABRIRE Business Action on

BREEERAGRT > AINRESFERZAZHE - RENERSEENERRG H;g;:g;;;?sm
- TSV N PEETRUG: 221 CAY

EEN R RS AR S LY S RN RATT R 2 — o ES ey

Coral reefs occupy only about 1% of the ocean floor, yet they are
home to more than a quarter of all marine species. Hong Kong's
marine biodiversity is immensely rich with a long coastline of

nearly 90 hard coral species. The coral communities, however,

face challenges such as climate change, marine pollution, habitat
damage and overfishing, which all greatly affect marine biodiversity
and ecological balance.

To address this, we have joined the Hong Kong Innovation Foundation,
Archireef, Ocean Park Corporation and The Fullerton Ocean Park
Hotel Hong Kong to launch the CORAL REEFStoration project. The
project leverages Ocean Park’s marine conservation expertise, and
the world’s first 3D-printed reef tiles in terracotta from Archireef, to
rehabilitate the coral reef habitat in Hong Kong'’s southern waters
by seeding more than 120 pieces of rescued coral fragments at the
restoration site.

The CORAL REEFStoration Ambassador Programme
is designed to raise awareness on coral habitat
conservation amongst the youth.

DECMAEEH S SERAELEHEREMIES IR A DS L EEN 1% » AR B2 BRI 2 —1E
HEEH > AW o BB S ENIEEEE  ERERGESIT 0B

B o 28T - MIRSE EERRIREME B8R - ERMRRIE
TIBEHRHENE  BEXZE B TEMSRIENER T4 -

At BB ES BRI ES - Archireef ~ EBEELABNEBEE
FoBFAEBEERETHS DR CH#TE) 58 - StBERBEFAE
B RAE =R 0 455 Archireef 2IKE &l 3D FTENFG S HRHARE A2
B - BMETR B TE1E 120 ZIRWIRKBOMIMEE R - BIMEEREE
FA BRI B B b Bt o
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The CORAL REEFStoration project aims to rehabilitate the coral reef habitat in Hong Kong’s southern waters.
DECHIATTE)) SEBERS AR ENKIRAHMEE S -

The CORAL REEFStoration project is Hong Kong's first
cross-sector collaborative project for local coral restoration.

HEEM#ITE ) AEBERAERD SIENRMMB RS S o

The first batch of 7.5 square metres of reef tiles was deployed in
June 2023 and over the course of the project we aim to rebuild

20 square metres of artificial reefs to re-create liveable habitats for
local marine life and enrich marine biodiversity. The project achieved
a significant milestone with the opening of a new rehabilitation
facility, the CORAL REEFStoration Centre, for rescued coral fragments.
To empower the public to take action to protect our marine ecosystem,
the Centre invites Ocean Park visitors and guests at The Fullerton
Ocean Park Hotel Hong Kong to experience a range of activities,

including a coral lecture and STEAM (Science, Technology, Engineering,

Arts and Mathematics) experiments. Hotel guests are further engaged
in guided snorkelling expeditions at Ocean Park’s Grand Aquarium.
Immersive experiences like these allow participants to learn about
coral reef ecology through first-hand encounters.

The project also includes a “CORAL REEFStoration Ambassador
Programme” that has taught 100 passionate students from

19 schools the basic marine conservation knowledge. Of these
participants, ten outstanding students were selected as “Star
CORAL REEFStorators” who joined in-depth coral conservation
learning activities including an eco tour and snorkelling experience.

I 2023 F 6 BB EE #L 15 7.5F 75 KB i 5
HEEE - BIRER 20 F R ARG - fem a4t
FEMEREREZA > REEEFNEY S -
STEIN S —EEZERE > ERREA DEEHM
by NEMMEIRE R - BIMEERIR KM
R BEBATR—RFRESFERRG > FOH
BEARESR UREBERIVEFREEERN
ERLHZERRGE > SEM#HEENSTEAM
(B~ iy ~ T12 ~ BMHHE) B - BENER
TRERFAREFEHANSNEE L ELE B8
B ERER T AR AR o

sTEINEHE DEEM#IAGEEE - #EUARE 19/
SR 100 2 EFEFEFREFRENEAH
EFI0ORRBHRENBLERRES RS EREL
MEARE) » BREREERN T ESFZEEARE
HiHA R A AN o
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FEATURED CASE STUDY #2522

Generations
Connect Project

B EO 2R R ST S

Megatrends addressed

EHXEZ

As in many other developed economies, the number and proportion
of elderly members is trending upward in Hong Kong. This change is Ageing Population
creating challenges relating to chronic diseases; however, innovative ] ARZEETE
technology and youth visits can help the elderly adopt a preventive
approach and improve health outcomes.

NEEMEZERNKERS  EBNEE AL E EA8s » BBk 8@@ Technological
IRIRAE R RO BRI TN BE 2 T 4E o AR R A E & AR A U B R & L @@ Evolution
OO  mme

TABn B T3 AP E R ©

The Group and the Ng Teng Fong Charitable Foundation, in
collaboration with the School of Nursing, LKS Faculty of Medicine of
the University of Hong Kong (“HKUMed"), charitable organisations
and NGOs, launched the “Generations Connect” project to connect
young people and the elderly through technology, community
intervention and behavioural coaching. The project aims to help the
elderly keep abreast of practical e-health tools with an emphasis on
preventive care and self-care management.

Through the project, healthcare professional students engage the
elderly to promote health and wellbeing through regular home visits,
phone greetings and video conferencing, assisting them to use
electronic devices and cultivating their e-health literacy. HKUMed
conducted a pilot study of the project in November 2022, visiting
over 100 elderly members to understand their mobile phone use
behaviours and low e-health literacy levels. They found that amongst

Healthcare professional students engage the elderly

to promote health and wellbeing of all participants. EENEEHRESESHRAERAREFTERES R (TBABEMR)
HEEENDLRREDE  RESINENRBEL - HERBRIESFIREBEFRT IEFEOLRMAETE > BB3IA

M s DENANTAIEEEREREANERE - StE S ERMREZE
BERANEFRERM - UaBERNFREMNEREREERE -

FEEHTHET  FEEXNSLEFBER LIRS BEEMAZN
MESRELN > BHRECHAEFERNEEEFRERE  UEE
S0MERR c BABRETN 20224F 11 BT F HBENSE B8RS E
BRFH 1002 URE » THEMMANFRERTAMNBEFREREKTF -
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The “Generations Connect” project connects young people and the elderly through technology, community intervention and behavioural coaching.

S5 RIOSERIRI ST R MRS ~ DENANTHIEERBERFRALRE -

1,000

healthcare professional students mobilised

1,000 HERHE XS LD

70% of elderly members who completed the programme, the rate
of low e-health literacy dropped from 66% to 56%, providing initial
evidence that intervention by students is effective.

The concept of “mobile health” is integrated into the project with a
curated health benefit-focused e-platform tailored to their needs.
With personalised support from the students, elderly members can
learn to access pertinent information, training materials, games and
videos through the platform, further cultivating their e-health literacy
and awareness of developments in public e-health services.

During this two-year project, over 1,000 healthcare professional
students are expected to provide services to 10,000 elderly
members and assist them in adapting to post-pandemic life. The
project leverages student familiarity with technology and combines
offline services, such as visitations, to establish inter-generational
relationships between students and the elderly.

By bringing young people together with the elderly to boost
emotional resilience, the “Generations Connect” project aims
to improve the physical, psychological and mental health, and
overall wellbeing, of all participants.

10,000

elderly members served

B 10,000 B E&E

STEIFAZERET - CRSTAET BIMBEN RET » B8
EERENFREEEYE 66% TIEZE 56% » 415 Kt
SEBEN AR

BMEZRARENETERERERESD  # TR
2R ISR SRIBEEF E*ETJ‘EE%E’J =R TE
NEREE@ARIENSE c EBLEER L
TET REAESE "é%%ﬂﬁéﬁﬂ%ﬁ%ﬁﬁaﬂ =
B EEAER E— P HEEEFHESERE
MBARAHBETREREZERNEH ©

%i—ij% l0,000%E%%T EEE"Z LAT%%EJJ JT’;?“FI &
ERNEE HEERBEHRERINE  EoRD
Z£ PR > MBI BEERE Z BBIRISLRIR o

MEFELLREE BFEEARRERE -2
RAREEIFENES > XMAESESMENS O
EERANMEAL ©
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FEATURED CASE STUDY #2522

Sino Sustainability
Academy

=+ /55 ==l —]
E_I-j:T_I' '%E éé@% = Megatrends addressed

FEH KBS

Sustainability issues, including climate change and inequality, are often / Accelerating

complex and interconnected with many economic, environmental and = Business Action on

social factors. As a result, solutions often require collective actions by a =( oo Climate Change

diverse group of stakeholders. We ensure our employees are up-to-date 7| C° mmmsmeeGn

on these critical topics to deliver our sustainability strategy. BRITH

AHEERAEREBEMATERE  BEBLE - BEIMEEER

SR FHit—REBEAEE  TRFHESEBROET > A BBHET @ EZZ?;T;:T;N

RRFZE - HMEERE T ZERMEAIFELERZEN =T AH > UEIR gmu?i;T@;

FIFFAE S R IRRK o

The Sino Sustainability Academy was created with the full support
of management to ensure our sustainability strategy is understood
and put into practice at all levels of the organisation. This Group-
wide platform shares knowledge and builds capabilities on a diverse
range of sustainability topics, including pressing issues like climate
change and diversity and inclusion. All new employees receive
training on our sustainability governance procedures, strategies

and ESG initiatives during orientation.

During the reporting period, the Academy organised a series of
activities for colleagues. Events included Diversity and Inclusion
Week, Farm Together farm visits, ESG workshops and webinars
with experts speaking on topics including gender equality and
circular economy, as well as a competition for upcycled Christmas

The Academy organised a series of hands-on learning tree and ornament design_
activities to encourage a sustainability mindset
amongst employees.

BERH— RTINS WBBEAED > LURF R TR MEIERRSS | AEBE NS TR UERTEERRERR
SRR s BEOEUERET  ERBT AN S FEASEEENARE

MRETHRH  ETEEREEE . ZTRARMFAYEE 1A
MEIN AREIRZEZAMAIFEZERERIER - RBRMIRE
HEREBRER -

BERN - BELFRER/M—RIIEE) 68F TSR [ —E&H)
SE HEXEEEIFNERRE HERELSIFHNELEE  AE
BRI EBIRGE - DU R B E RN K st E -
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The Sino Sustainability Academy builds employee knowledge on various sustainability topics.

MBS RBE ) A8 TRHSEMUATRER RS EERIE

In addition, “Green Tips” via email and on-screen pop-up messages,
arranged by the Academy, regularly reminded colleagues of the
importance of environmentally responsible practices. These tips
covered topics such as ways to reduce plastic usage and to save
energy, encouraging colleagues to take simple steps to reduce their
impact on the environment.

We were also able to resume face-to-face, knowledge-sharing
sessions with colleagues, including multiple mini-town hall sessions.
One such session was themed “Let's Go ESG”, during which
colleagues were introduced to the Group's latest initiatives to
encourage the adoption of ESG practices in their daily lives and work.
During this session, colleagues exchanged views and our frontline
colleagues provided helpful insights into the needs and concerns of
those we serve.

In line with our SV2030 target to ensure all of our employees receive
ESG training, the Academy offers various learning opportunities.
Colleagues can earn inSino Badges for completing courses and
participating in activities, enabling them to redeem prizes as a
reward for completing the training. In recognition of these efforts,
the Academy was honoured to receive two awards at the Award
for Excellence in Training and Development 2022 organised by The
Hong Kong Management Association, which included the “Bronze
Award"” and the “Excellence in Environmental Sustainability in the
Workplace” award. Going forward, the Academy will continue to
work to ensure that a sustainability mindset permeates from our
leadership to frontline colleagues.

ItE5h » BEEHUEHBNERNEEIE MHRBRL)
RERSHREEEEHFERNEZL  ABERE
R BRBERNENEREEE  SEREU[E
TEZRBHIRIEHNRE

HFIFEMERSTEHENMROME » BFEER
BINEg - Hih» L MBFHEBESG) RENDZFE
FREINEEETIRE £ E@NE 85 ENRHN
S ZREINEBAEREERAERES -
ETEEZEEREZIMER  AIRRASZEEMRBHR
BRI EREHESEN -

SERHKXBEERRE > BE2RE LABBIRE
&R EREIUER (7] F 4E 3% R B 5 2030)
B BB IT2MEI > 2ME TR REHM
EERTER [E5HE) RRBER - BENEN
BRXEEBEEEXRIRA > N IREEEFIIK
R 2022) PEREMIRRIE > D5 EHIRER
sTRIEE — 9% M M RE % RIEN (TIFRIR)
HHEE - RERR BEREBRS HEFEDRFE
ERESUHEEEEEENGFETIH -

3,763

learning hours accumulated in 2022/23
2022/23F R B8 8,763 /)\BF
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Defining our Material Topics

REBEKNZEE

We continually improve our sustainability strategy and reporting
through stakeholder engagement and periodic materiality assessments. Al E SR ERMERE o

Stakeholder Engagement

We interact with stakeholders through multiple communication
channels as we strive to understand their expectations and key

RMBEFHESENEREZMTE > TEUE

BMBIR0nE

RFIUZERBREERMNETS - (&M 7 AR
HEMTIZRIES - TREGRMANIERNE

concerns. Our key stakeholder groups*, their priority concerns and
our methods of ongoing engagement with each of them are

described below.

Stakeholder Groups #{3 & 485!

Methods of Ongoing Engagement

A R EBRREERE

T3k e

DUk B Ath I E R B

Board Members

E=

* One-on-one interviews
» Surveys

Regular meetings

Investors/Analysts

» Surveys

Annual and interim reports

Investor conferences

BREE | 7ihEm » Annual general meetings Press releases, » Analyst briefings
announcements and circulars

Employees + Surveys Staff magazine and app (InSino) « Intranet (SinoNet)

EE » Town hall and New hire orientation » Sinovation programme
mini-town hall meetings Sino Sustainability Academy + Grievance mechanisms

Tenants/Customers/ * One-on-one interviews Home visits by property  Daily personal contact

Residents + Surveys management teams + Mailings and publications

e/ EE/ R - Handover service surveys Customer service hotline (LifeScape)

(property buyers)
+ Customer satisfaction surveys

Regular gatherings
Social media

Sino Club
Grievance mechanisms

Partners/Suppliers/

* One-on-one interviews

Meetings and conferences

Site visits

Contractors * Surveys Exhibitions + Grievance mechanisms
S1ER(F | (HPER /AME® - Tendering process

Peers » Surveys Joint projects

TERE + Industry events Meetings and conferences

Academia/Research

* One-on-one interviews

Joint projects

Institute/Think Tank + Surveys

B4R | tHZEFR /B E

Government + One-on-one interviews Joint projects

BT * Surveys Meetings and conferences

Trade Associations/

* One-on-one interviews

Industry events

Industry Organisations * Surveys Meetings and conferences

EESN-FE 278:E

Media * Surveys Media briefings, conferences * One-on-one interviews
[Cyd * Press releases and luncheons + Social media

NGOs * One-on-one interviews Regular meetings with green * Volunteer opportunities
JEBIAFHEAE * Surveys and community partners + Charitable events

» Art exhibitions and functions

Joint projects

* Our stakeholder groups are identified using guidelines provided in the AA1000 Stakeholder Engagement Standard (2015).

HMIFIE (AAL000 KR E S HEER (2015)) FriRftryiEs| » BAIFHAZEER
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Priority Concerns FH{p& BT RI:ESE

Climate Resilience and GHG Emissions SETE DR E RAISHIK o
Customer Satisfaction BEZREE )

Cybersecurity and Data Protection #84&% % B &5 (R
Energy Consumption and Efficiency BEJREFEM NS
Ethics and Integrity (&3S o
Heritage and Culture SX{G{&& o
Investment in Innovation BIZf%E o
Material Use, Waste Reduction and Management #J%HER ~ EE4 R A0 & 12 @
Sustainable Buildings PIF54E% R E3RY)

Training and Development %3l 8135 & o

Water Consumption and Efficiency FB7KF01 /K&

Wellbeing &4t

FEBIBNRE

« —H—F - EHEgE

- mEEE 0 06 o

* Fuﬁ%gﬁﬁ
- BREEFAE

© FHREPHERE
- AR DS RIBER

- REEGH

- DiTEMRE LA o o

- BBEBEE - BTIEMKAFHER - SEMNE (SinoNet)

- gTmEAem e BR(TERD) . TiE - A EE
FERE - HTERAE . BRI L ¢ ¢

- IRBEREE

i . MEEEEBRE - BEESEE

- BERBE - BRRBEEE - HFEERTY (LifeScape)

- RIEREAE - EHRE « Sino Club () o0
(MEEZ) Sy et ] - ERERIH

- EERBEMNSED

T - BEENE . EiigE

.- BEEE - BE . ERER I o0

. BERE

. BB . BHEED)

. FEED . GERHHE oo

i . BHEED

- EBET ® CY

i . BUEED

. pBEE . GHEHHE o ®

. . AUPEE

- BT - BEENE (Y ) o

. BT - EEENEBEE - —H—

. HRIER RFEEE . aiEEs o0

- . RIBRERITE - ETHY

. PBEE BHIERTR - BEEE ® oo

- BIREAES © BIREE
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DEFINING OUR MATERIAL TOPICS REEZK#RE

Materiality Assessment

In 2022, we engaged an independent consultant, Sedgwick
Richardson (SR), to conduct an in-depth materiality assessment
integrating the updated GRI Standards’ criteria. This included
assessing the positive and negative impacts that our relevant
sustainability issues have on the economy, the environment and
people (including impacts on human rights) across our value chain.
The process of the materiality assessment was assured by an

independent third party and is described below.

24

Research

H3E

We identified sustainability issues most relevant
to our business through desk research and peer
benchmarking. This research considered changes
in the regulatory and disclosure landscape, as well
as industry trends.

RABBEMEEL XN RSREE - LIRRER
AR ESERE X EEEEHH
REIRIE - URITHEBIREENEE -

Stakeholder Engagement
FrE2H

Our research was supported by a stakeholder
engagement exercise involving seven face-to-
face interviews with internal stakeholders, and an
online survey of 748 individuals representing ten
stakeholder groups. All stakeholders were asked
to assess the actual and potential negative and
positive impacts on the economy, environment
and people (including their human rights) of our
identified sustainability issues, prioritising them
based on their significance. They were also asked
to rank key risks, opportunities, our sustainability
performance and communication strategies. The
stakeholders engaged included representatives
from the Board, employees, tenants/customers,
partners/suppliers, investors/analysts, peers,
media, academia and NGOs amongst others.

RANAREFHESAEZHAXSE  HhaE+
BB FmESN > UkB 7482 %5HE » HE
TEFMHEHFPAERNE LEERESE - FRER)
EHw BT ERMDT RN FEERZEY
B RENAR(BEAR)NBERNEENER
MEEFE  TRBHAEZMHF - HHET SRR
WEZER - B - sl FEERTBENBEREET
- 2ENFHEQREFENAXR 8T AR/
BE SEBH /HER REE /DA 27
ST A IFETIHAR

SINO LAND COMPANY LIMITED I EEBRAR

R
20224 > HMIEFEE LR Sedgwick Richardson
(SR) BRI ERABEZ T URFEHESTHGRI

oh
=

R Erp > HAFEERIFEERZENERE

BEEPVEE RENAR (BEHAENZE)
FITENEEMNEETE - EB2UMERBIE=
s o MAZYN AL o

3 Evaluation

B
In a materiality assessment discussion, executives
from Sino Land evaluated the distilled results

of the research, stakeholder responses, and our
independent consultant’s assessment of the
sustainability impacts based on each of the GRI
Standards' criterion. This analysis provided the
foundation for setting a threshold to determine
which topics are material, and to prioritise the
impacts for reporting. A list of issues categorised
by significance of impact can be found on the
opposite page. A description of the impacts
considered and how they affect our value

chain can be found on subsequent pages.

EMEXNSHREEZEAEREZMTEHT
DR ER - FHERER > UkBBIBEBRES
BGRIZRZREAIFEERTZETE - DA
REXEHFIHEBLIET > TAREREZEER
UBHBARETERZE HENIKBELERZE
BEENEEMNE - BT ERERHMEERE
BUILHEE  SERAT2ERERHE -

Confirmation

.

Our management reviewed and confirmed the
prioritisation of our business impacts and material
topics for reporting. The materiality assessment
resulted in confirmation of Cybersecurity and
Data Protection as a new standalone topic.

Our sustainability issues are thus grouped into

15 material topics to enhance the clarity of our
reporting. This new prioritisation will enable us

to better manage our approach to addressing the
most significant impacts along our value chain.

HANEEEEEYRIRMNEZTEENEL
IBFFIRERENERFE - E2MTEFED @48
BB RE BB ERE - AL > HAH
AFEERZEED & I5EAEREE > LURREARE
BUBHTE - RBRNEARFEBEMIFTIE - SEER
MUEENERS HENEER LREANTE -



Critically

Important
BAEE
\ery

Important
IFREE

Sustainability Issues AJ#F4E% RiErE

Climate Resilience and GHG Emissions
REME SR E RASHEK

Sustainability Issues EI#FE S RiEE Energy Consumption and Efficiency
Community Investment and Engagement RERUHFEN
&2 . ]
HEREA Ethics and Integrity
Customer Satisfaction BRERRE
EH_V? izxx
BEREE Sustainable Buildings
Cybersecurity and Data Protection AR R
His 22 ER{RE

Economic Performance
KR

Health and Safety*
BERZE*

Heritage and Culture

XAEER

Investment in Innovation

BT E
Labour Practices
FTERER

Material Use, Waste Reduction Sustainability Issues RIiFE L REEE

and Management Diversity and Equal Opportunities*
WRHER ~ BEYHIRAI B IR LT ERE*

Sustainable and Ethical Supply Chain Forced and Child Labour*

AIER R E BRI (AR sl THET *

Training and Development* Water Consumption and Efficiency*
o)L g R * FAKFN 7K *

Urban Biodiversity Wellbeing*

W EY SRt fEAL*

* These issues fall under related material topics to enhance the clarity of reporting.

BLERERWNERNERRET » RREEEM -
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DEFINING OUR MATERIAL TOPICS REZK#HRE

Material Issues by Significant Impact and Value Chain

The following pages describe our confirmed material topics for
each pillar and the most significant impacts of the issues considered,
as well as how these issues affect our value chain.

Governance Material Topics

REXFENZEREERE

THREETEFARTENEREZE  FENREKR
FEL RPN ERMEEE -

Sustainable and Ethical Supply Chain |

EREKETE Cybersecurity and Data Protection | Ethics and Integrity |
Economic Performance | Customer Satisfaction
Pillars EA#ETTE Issue &R Significant Impacts
Governance Sustainable and Sino Land benefits local communities by providing employment
= Ethical Supply opportunities along the supply chain and in construction and renovation

Chain
AIENREE
B e S

projects. Long-term benefits include new revenue generation
opportunities for suppliers, economic development and enhanced
customer satisfaction from delivering products that meet expectations
for ethical and sustainable sourcing.

Undertaking risk assessments and building capacity will help suppliers
uphold high standards when it comes to ethical business practices,
human and labour rights, efficient consumption of resources and
provision of products and services with sustainability attributes. Sound
management of business relationships is imperative to minimise the risk
of Sino Land indirectly contributing to environmental and social impacts
(e.g. waste, emissions or human right abuses) through its supply chain.

Forced and
Child Labour

SRR TMET

Adopting a transparent approach to forced and child labour throughout
the value chain ensures stakeholders benefit from internationally
recognised standards of protection. Respecting labour rights in the
workplace and on construction sites creates a more inclusive, productive
and safe environment. Just treatment of people including, for example,
attention to forced and child labour, will prevent impaired performance,
impacts on people, societies and economies, and loss of reputation.

Cybersecurity and
Data Protection

MR AYNIE
G

A robust cybersecurity and data protection strategy can empower and
equip employees and other key stakeholders with the right information and
tools, facilitating digitalisation and PropTech efforts that can enhance
positive outcomes, such as tenant and customer satisfaction and reduced
environmental footprint.

In today’s digital age, property and hospitality companies are at a
higher risk of cyberattacks due to the significant amount of data they
retain during the sales and leasing phases. These types of attacks can
lead to breaches of sensitive, proprietary and personal data, which can
adversely affect all key stakeholder groups, including employees, tenants,
customers, suppliers and business partners. Adherence to data privacy
regulations and agreements with key stakeholders will prevent
potentially significant legal ramifications.
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_— Value Chain Impacts ~
 HEESENTE \
Upstream Contractors and Suppliers
L AN REE
Operations Sino Land’s Operations
E % ENEEXEE
Downstream Tenants and Customers
TFiks HEMER
\_ )
AIFFAETN RLIEEAY (HAESE |
P2 EIRMRE | EEEREE |
BRERT | BEREE
Value Chain Impacts $HMEEHEAI L
BAXE Upstream _LEjjs Operations %5 Downstream i
BEMEXTEREEURERNIMIBEEREMm =S
ClEEEttE  REMN G BIEARERASEHMNE I
HWE - REQEERE  UABEERERNGEBEMIRFE
KEBHAENERKRIEEEREMERE °
EHEER &M IEIN > SEHREREEEIRT ' ’ ()
NS TR~ ERF AW G » UK E I FEE RN
REFARTEEE - EHRNEFHASEREKIER
BE BB EMEE L HERENNEZERIEN High & Medium Low &
HEEE (FINEY  SEREER AR NABBRERE
HRaslE TMET > NEEEPRBEAN S A HE
RENESERARNEERE - A LEBMEFE T H . °
SEFTHA JRIEEHR SUEMZE2WIRIE o
MUAERAFEA » CIERERESS TMETEME > sl
%ﬁ%iﬁ > g% N j(%-Vj\ N *i*ﬂ%gfgiﬁﬁimﬁﬁggg © High —'%— Medium q: LOW 1&
BREOEFRZ2HSBRERE JABTMEMEE
FOERHEBEAN TR  RESSCNEMER TR
T BREABRAHNBEEREERBVIRERTE
R °
ERSHEBERA BHENBEXFEHENEE ‘ ‘ ‘
BRRES RMEBREHIE » BN R EETER R o
BEREERHR - ENFEASBRRE > EMEmE
IERHEELAEYE OEET AR BE - HE High 7 High 7 High &
EMEEB M o ETERAALBERRE > REAFERFHE
EpE ABIEBENEREEBR
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DEFINING OUR MATERIAL TOPICS REZK#HRE

Pillars BE#TTER

Issue 3&RE

Significant Impacts

Governance
==

Ethics and
Integrity
B SRS

Ethical business practices set the foundation for functioning economies
and markets along the value chain. Robust corporate governance and
transparency build trust that results in customer and talent attraction and
creates positive economic development. Ethical conduct avoids penalties,
which means more resources can be allocated to support people and the
environment.

The reliance on contractors and sub-contractors for property/hotel
development and operations poses corruption risks that may erode trust
in markets and governments, impacting the entire value chain. Robust
corporate governance and transparency can prevent impaired
performance, a loss of reputation and potential fines.

Economic
Performance

BRI

The property and hospitality sectors are major contributors to
economies. Sino Land contributes by providing job opportunities
(generating income for employees which in turn stimulates economic
growth), and by stimulating demand for related industries such as
architecture, engineering, construction and food and beverage.

The property sector as a whole can influence issues such as
housing affordability and economic stability. Therefore, careful
consideration is required to deliver broader prosperity. Strong
economic performance can prevent a decline in performance,
growth and human capital development.

Customer
Satisfaction

BERNEE

Regular stakeholder engagement and a focus on quality management
systems will help identify customer needs and enhance product and
service excellence, enhancing Sino Land'’s ability to contribute to
community development. A focus on customer satisfaction may avoid
consequences such as customer attrition that will ultimately impact
revenue and constrain resources available for fostering sustainable
business growth and disbursement to stakeholders, and thereby
meaningfully contributing to the economy and society.

Green Living Material Topics

RBEEEREE

Pillars RA#TtHR Issue %R

Climate Resilience and GHG Emissions |

Energy Consumption and Efficiency |

Material Use, Waste Reduction and Management | Urban Biodiversity |
Labour Practices | Health, Safety and Wellbeing

Significant Impacts

Green Living

REER

Climate Resilience
and GHG
Emissions

RIZMENM
BEREHK

A focus on decarbonisation will help protect ecosystems and the health
of society and the economy. Proper management of climate-related risks
will avoid impacts on the long-term sustainability of people, ecosystems
and economies.
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BEARE

Value Chain Impacts $H{B({EsEMN 2

Upstream _LEifs Operations %5 Downstream Tiff

EHRTEEAEENKENDTSRESEFNESL -
RENEXELAMNSBRERNRIGEE RlEFAM
AT WRETRIRAAE 3R - RIFEER TR R RS
EELERENE T RARIIRIE

Fo it E /B 5 2% R AN S 1E B AR I s A 00 1 B 0 1k RE BT A 2
85 RAR NEHISHHENBFENGEE FEREEEE -
RENTCEEAMERERHIERETE BEXEN

3 EEL
BIEEIRR ©

High & High & High &

BHIEMBEXBEENEEZRR - ENEXBBIEH
PEHRE (BEITHEREARMRIBLEILR) » AEDH
HWRER 112 RERRBFHMBTENTR  BMEH
TR

EHETENSETEEENKCERESHE Bt
RAB2FAEEMAR > UHEHEEZNEBERR -
BYHEERFOIUMIEXEE EBRERMANESE
ERAITIE -

Medium # High & Medium

EHREFSHEBBNEREEEERN  APHENBEE
BRMEHEENERMRT > HPIERENEESHT
BERERMAE - FIEZRMEER B REZ MR
FEWA > BRBEEERNERUBE R REERIE
RAMOEFNE  FEASCENLEHRETENERM -

Low & High & High &

RIFMEHFRERAEHERK |

BETRHFER R |

YIEHER - BEYMBEIRMEE | B EMSRT |
SIRWEM | 2F - K2HEL

BEARE

Value Chain Impacts $H{B{ESEMN 2

Upstream i Operations ¥7% Downstream Tiff

HIVRBRR A RELE RS LR BB -
BEMEERGEERRRGEREAR  ERRFNL
BRREFRESRENTE

High & High & Medium
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DEFINING OUR MATERIAL TOPICS REZK#HRE

Pillars BE#TTER

Green Living

mBEE

Issue 3&RE

Health and Safety

Significant Impacts

A culture of safety can protect and support people. Safeguarding

BEHES employees will improve performance and help attract and retain talent
and customers alike, leading to benefits for people and the economy.
Robust health and safety practices can avert injuries, impaired reputation
and performance.

Energy In Hong Kong, commercial and residential buildings account for

Consumption and  approximately 90% of overall electricity consumption, generating

Efficiency over 60% of total GHG emissions. Energy-efficiency measures and

AETRUHFERI R &

investments in cleaner energy support the low-carbon economy,
safeguarding ecosystems, people and economies. Adequately
managing energy consumption can avert impacts on air quality and

the exacerbation of climate change. Meeting regulatory and stakeholder
expectations will ensure Sino Land’s capacity to meaningfully contribute
to both the economy and society is not hindered.

Wellbeing
Bk

Supported and healthy employees are motivated at work. Prioritising
wellbeing attracts talent and creates positive customer experiences
and economic development. Support for employees discourages
underperformance in the workplace and high turnover rates that may in
turn result in lost opportunities for the business, people and economies.

Labour Practices
ETERER

Respected and satisfied employees cultivate a culture where people feel
empowered and are more likely to find purpose at work. This attracts
talent and creates positive economic development. Nurturing employees
prevents high turnover rates and low productivity that may result in lost
opportunities for the business, people and economies.

Material Use,
Waste Reduction
and Management

WRHER ~ BEYIH
WHE

Minimising resource consumption and waste generation, maximising
reuse and recycling, and ensuring proper treatment of waste, safeguard
the environment and the health of society. Adequate management of
resources and waste can prevent environmental damage along with loss
of reputation and penalties that may impede Sino Land’s ability to
contribute to sustainable development.

Urban Biodiversity

The property sector has a profound impact on biodiversity and

WA ZiEY ecosystem health, particularly through construction and design practices.
A sound approach to biodiversity sustains ecosystems, resources and
quality of life. Proper consideration of biodiversity impacts prevents
degradation of ecosystems and loss of stakeholder trust.

Diversity Diversity of thought encourages innovation that can amplify

and Equal performance. Diverse, equitable and inclusive workplaces empower

Opportunities employees, attract talent and create positive economic development.

LB EE e A robust approach to diversity and equal opportunities will prevent

higher turnover, impaired reputation and lost opportunities for the
business, people and economies.
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BEARE

Value Chain Impacts $H{B({EsEMN 2

REXGARBNLIHATR - REBTARARR > 55
RAHIBEEAS RES » BATRUGHAS AR B2
RENZ2EBEATERE TR BETBUER
B

EENBENTTERGBERABENIO%  ELEHN
HERBEBINEEAEINER 60% ° A5 R W ¥ b Al
BFRERRE P IR - MR RELERRR KR
MEH - RN EEFRHENBETEERERME
RIESE - MEREBENEMNENPRE > SElFRENEXS
BENIER 2L E T B RASENER

Upstream _LEifs Operations %5 Downstream i
Medium # High & Medium §
Medium # High & Medium

RENFESENET > SEEmHM TF - BREBETIH
BORERRSIAL > AMAERENETFERN BT
PR - HETIRMSIE - AEHEA TIFRIFHRIE
TR ETMBE R R KRR - A NEHE RIS -

(]
. @
Q
>
Tt

Low & = Medium #

ETREIZEENmE » FTRIIIMAERXE » ELIFHE
B BRIXIERRIIAL LHBBEBRVEEERE -
BESTRMEARRLIREALEE] KM RiEXR
EB - AT HEHERDPIS -

QS
>
Tt

Medium & = Medium

BERHENBEYERERETEEERAMEKEIR
MERREMZERE  ERERENCGRE - 28
EEERNEY > BEENEXBRRIRIRE - BERIE
MERE > RA BRI EERIES

. @
QS
>
Tt

Medium & igh & Medium

EHETENEVMSEMENEERRNRRTERE
LTHEBBERENRABEHER - BZNEYZ KN
FHEAIRFERRG - BRNEEER - FRZEEEN S
RSN E > IUMEERRGSEMNREFHEEE -

High & High & Medium &

Z BB RERHT - AR RIR - Zov » FHEAHR
WIFEAE T TR ~ RIS LREBEHRAVEE
ER - FME2ENZTMFERESH > EREET
MRFR > DB RBEETIE  EMAIAEHERES - AZ M
BRI -

Low & High & Medium 5
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DEFINING OUR MATERIAL TOPICS REZK#HRE

Pillars BE#TTER

Issue 3&RE

Significant Impacts

Green Living

mBEE

Water
Consumption
and Efficiency
KAk E

Minimising water consumption safeguards this essential shared resource
for the benefit of people, communities and ecosystems. Adequate
management of water use averts environmental stress that can resultin
reduced stakeholder trust.

Training and
Development

IR

Professional development empowers employees. Upskilled people are
more likely to make positive contributions to society and the economy
through enhanced business performance. Suitable training can prevent
accidents, loss of productivity and lost opportunities for the business,
people and economies.

Innovative Design Material Topics

Sustainable Buildings |

Bl REASE Investment in Innovation

Pillars BE#ETE Issue FHE Significant Impacts
Innovative Sustainable Adopting sustainable practices throughout the lifecycle of our buildings,
Design Buildings including our property construction and management processes, reduces
ElFiEE TS ERREEY environmental impact along our value chain and enhances the wellbeing

of people and communities. Investment in sustainable building practices
will prevent vulnerabilities to climate-related risks that could otherwise
impact the wellness of our tenants, the surrounding communities and the
environment.

Investment in
Innovation

BIMIRE

Innovation improves performance, making our operations, products,
services and people resilient and competitive. This in turn benefits our
stakeholders, the economy and surrounding environment. Prioritising
innovation prevents a decline in performance and customer satisfaction
that may lead to lost opportunities for the business, people and
economies.

Community Spirit Material Topics

DBHEEX

Pillars BE#ETEH

Issue %E

Heritage and Culture |
Community Investment and Engagement

Significant Impacts

Community

Spirit
DEHE

Heritage and

Fostering the collective memory through conservation, art and cultural

Culture initiatives revitalises our communities, benefiting all stakeholders.

XAGEE Investing in heritage and culture ensures we do not lose out on
opportunities for people to benefit from deeper community connections
built through our cultural legacy and artistic talent.

Community Community investment can uplift people and reduce inequality. Positive

Investment and contributions to society enhance the reputation of the business, attract

Engagement talent and improve the economy. Community engagement alleviates

HEZEMRE inequalities and reduced trust in the business that would otherwise lead

to lost opportunities for people and economies.
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BEARE

Value Chain Impacts $H{B({EsEMN 2

Upstream i Operations %% Downstream i

BRKEERD  EFRELENHZKER  ER/AR
HEMAERRR - XEBERNK > FJBRRIBINHIREN
BHmERRHHELREEE-

HEEREAME T RABSTRAERKNEEES
R WMAHLSLERRBBTE - BERIEIIFTL
BrIESEM s EENBRURBRIBRER - AT MEHEE
RS -

Medium # High & Medium
Medium 1 High & Medium

AFHRERERY) |
B

BEARE

Value Chain Impacts $H{B({EsEN 2

Upstream i Operations 75 Downstream i

RPN R RE LB (BEMEF TNEERE)
RARFEEHENR T EERENIRER ENRE
RARBNLEHEL  REUFERREHFERR
A RIEAERARR - 1ERTER ) - EMBEHERS ~ Fi8
HEMIRIBRENRE -

RIFTEBNRARIR > B8 Em RFENEIEARE
HAHBFEN > FEMREMANFNE  LENFRIRIE -
BEEEAMAMBERRNBEST AEE TR BRiEXL
EH S ANTHNEHEERDIES -

Low & High & Medium
Medium # High & Medium

XACfE* |
HEREMS A

BEARE

Value Chain Impacts ¥H{E{E$E 2

Upstream £ Operations #7% Downstream i

BARBUREMANEEBREIERLIE  BEE
HE > BPAERMHEBRED - RENESEXE > SERER
RBEEERAREE > BECEEMNZMAS
BB BT ERERMG o

HERETEEAT LR DA FERR  BEEET &R
RAGESSE RS A URELE - HESHAEETR
THERR > APEMFMHEREENGE > MRS
MG HEE RIS -

Low & Medium High &
. ® O
Low & High & High &
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ESG Risk Management

RIE-HERERERERE

The Group operates in a dynamic environment where potential
ESG risks related to our material topics continually evolve along
with their inherent opportunities for positive impact. During the
reporting period, we reviewed our risk register and the results of
this year’s in-depth stakeholder engagement exercise to refresh
our understanding of the salient ESG risks and opportunities
applicable to our business. Issues relating to our supply chain,
labour practices, cybersecurity and data protection were identified
as areas of renewed focus.

Some of our key potential ESG risks and opportunities are outlined
below. More information about our approach to climate-related risks
and opportunities can be found on p.66 [£ and p.188 [4 of this
Report, as well as our Climate Action Report (4.

Ethics and Integrity
EERERE

EERRESBENIRETEE  EPEERHEEERM
BBEIRE B RERARR  UREELRBRE
BRI S IR AR RIREME - MEHA > HMIER
TREEEM LGS ERNERAZETHH
R UEBMERARERMAEBNESRE - L8k
EREBRMEE  AUHES - FTEHER UK
Mtz 2 BB REMRRNEE  TREMASEN
RAERYZEL o

UTFHE n EERE s H e RkERR A%D#H%o
EREEREABREBRMNEENFR F2ELK
HREFOEUME188ED LA&?MFH By (R &
TEHRE) Be

Report Section R ZH

P.46-48 Governance &A1

Potential Risks/Opportunities

+ Enhancing training and communication on
our core value of “Integrity” will build capacity
in preventing fraud and provide assurance to

Our Response

+ Policies and procedures reinforcing our firm commitment to
ethical values and incorporating clear segregation of duties
with checks and balances

all stakeholders regarding our commitment + Regular staff training and communication on ethics

to transparency

and integrity

BERR /A H M9 E &
- INsREIAREHHM MAER S B OEE - BIBSITERENRRE M HERTIEEEE > JRESHRS
1A BN IESEER > W IR SRFR A 57 & H A DB R G E

REBRENED

Sustainable and Ethical Supply Chain
O FFEN R EN e

- EfAB T AR RMEREREENINEE

Report Section ¥R EH

P.51-52 Governance &A1

Potential Risks/Opportunities

+ High quality inputs are required to deliver the
products and services our customers expect

« ESG-related incidents in our supply chain could
negatively impact the Group's reputation

+ Sustainability is an opportunity to engage
suppliers to improve our ESG practices and
the quality of our products and services

Our Response

+ Risk assessments of existing and new suppliers using the
best ESG practices

+ Ensuring at least 50% of our approved suppliers obtain
recognised ISO/ESG/EHS standards by 2030

H M9 e e
- HIRANMIRBNHERLES

HEIRE B REAR

BN ERIERRT G

BERR /A

- RABENER URHEFEEFFHENERT IEAE DL
e

- BRI - S REGERMOHEEES > Y
EENBEELEETE

- IREERASRMAHRERREFNSIRE - HE K
EREHEN WA ERMRBERIES
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https://www.sino.com/en/sustainability/sustainability-reports/
https://www.sino.com/tc/sustainability/sustainability-reports/
https://www.sino.com/tc/sustainability/sustainability-reports/

Report Section & ZHi

P.49-50 Governance &40

Cybersecurity and Data Protection
A2 2 RBIRRE

Potential Risks/Opportunities

+ Minimising cybersecurity risks by strengthening
our information security measures is imperative

for the long-term resilience of the Group
+ Digitalisation may bring an increased risk of
cybersecurity incidents and more complex or
stringent personal data privacy requirements
+ Ensuring our systems are protected and
personal data is handled properly so that they
can build trust in our business and enable
us to safely adopt innovative technologies

BIERR /A

© MERMNERZEE LU D REZ 2 AR
EERERRNEN

© BISEHEENREEZEEHEVER - WHRE
B BENREBABRLRER

- BREAMNAGEEZIRERBEABESE
ZERIE > LB RHHENERNEE LR
HFI2 MK AEFR R

Sustainable Buildings
O AR RIERY)

Our Response
« Internal training and communication on cyberattacks and
the setting up of an emergency incident response team

» Ongoing review of infrastructure and systems, and the
engagement of an independent consultant to assess
cybersecurity risks

+ Obtaining ISO 27001 certification by 2025 and educating
our colleagues about safeguarding digital assets and
data security

» Periodic risk assessments of the Group's information
technology systems by our Internal Audit Department
and third-party auditors

+ Policies and procedures established for the protection
of personal data privacy

FKAIRY[EIFE

- M EREEANERERANIIENIRER > WHIIEZEFN
FEE2/ AR

© FHEWAERREN R > WIMNSE AR A B FHE AL
L2 Rk

« R 20255 AIEYE ISO 270015355 » wiFslE S0 A
REHISE ENEUEZ 2 HFH

© SREANEEZEME = ZHENERHEREAR KRR
B R T

- HIEBRRERAERIRNBRMEZF

s

Report Section #R&EH

P.112-121 Design EE&st 2

=

Potential Risks/Opportunities

+ A more competitive market as investors,
tenants and customers look for buildings
with sustainable design elements

» Reduced operating costs from energy-efficient
and climate-resilient buildings

BERR /A

- EAKEE AR NEEHERY B SRR EN

TTEMREFTAPIER » TIGHF A AE
- BIBEENMARGNENNERYFEEERE

Our Response

+ Attaining recognised sustainable building awards and
certifications for new and existing buildings

« Implementing innovative sustainable design features to
attract investors, tenants and customers

HFIMEE
© AMENREARFYESER YN FERERIBNTE
© MMARRBYRI R AERSHFEL  LURSIREE ~ AR NEE
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ESG RISK MANAGEMENT IR1% ~ H @R ERRMREE

Climate Resilience and GHG Emissions
RiENE NI BEERIEEK

Report Section ¥R =&

P.63-68 Green #&EIK 2

Potential Risks/Opportunities

+ Adopting climate-related risk management
measures, from implementing energy-efficient
and renewable energy technology to addressing
physical and transition risks (including costly
compliance management systems), is important
for the Group

BIERR /A

- IR RERFNEREERER > SERAME
MR BERRARE - DIES BRI E
(BEEMANGHERERER) HEE+OEE

Our Response

+ Climate-proofing buildings by incorporating environmentally

responsible designs/facilities into our properties

+ Utilising technology and pursuing innovative solutions to

minimise emissions

+ Establishing and updating our approach to climate

risk mitigation

+ Budgetary planning and control mechanism in place

to manage costs

FPI9EIFE

- PRIRRERET/ 550 G R RIEECHERY)

- MAAFREEBRAMAE  REEREHIRERERE
© BUMESTU AR R RIE R 75 #

- B TEHEEBIM IS U E R A

Material Use, Waste Reduction and Management Report Section # &%

YIRHE R ~ BEYIHI A S 1

P.73-79 Green #&{EH 2

36

Potential Risks/Opportunities

« Expectation of more stringent regulations to
manage waste, given trends towards the
circular economy and pressure on landfills

- Greater efficiencies and cost savings by
producing less waste, managing our business
more effectively and using more resilient
building materials

BIERMR /A

- BREIRCENABEU KR mRENE T
TAHAH EEY E IR R E R EBAE

- BBV - EAERMEERE > UKERER
TENBREMK > URSMELEE A
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Our Response

+ Goals to reduce waste production, including eliminating

single-use plastic in our core operations by 2035

+ Implementing waste management systems for our

business, tenants, customers and other stakeholders in
the properties we manage

+ Investing in innovative and sustainable building materials

FHPIR9EIFE
© STUEEMIHIRAIB IR - B OEFBI 2035 FAIZ LA

BmBBRA

- SETEEMENZES HBP  BEE X UKEMFNE

EREYEERR
RERIMA I BRI R ML



Labour Practices
BIERSH

Report Section & ZHi

P.91-99 Wellness E: &=

Potential Risks/Opportunities

Stakeholders increasingly expect businesses to
promote diversity and inclusion

Failure to engage and train employees or
provide adequate compensation and benefits
can lead to a higher turnover of staff

An inclusive and fair workplace, competitive
remuneration and benefits, training and
employee engagement help attract and retain
talent and high-performing employees

BERR /A
© FEHEERRES TNHRNAZEBEE
© REERRERMIEH S TSR e s0kraiF @5 -

HBHSETMAE

/\m?&ﬁqz:gﬁ']Iﬂfﬁai% FE RN AET
METHEIIF2 6 *ﬁ‘ﬁﬁﬂ}i% IFMREBRIFHE
NET

Health, Safety and Wellbeing

R

Z 2B

Our Response

Providing a workplace that is safe, supportive and free
of discrimination

Offering competitive medical and retirement benefits,
training subsidies, overtime pay, discretionary bonuses,
leave entitlements and other benefits

Engaging employees and providing training opportunities
through multiple platforms

#HFIMEE
- RZ e ERHMBERNITFIRE

© RHERFNVBENRKER ~ 5HaINRA  INEE
FIBTEAL ~ BFHRAAM E{thE

- MAZETEEES TEBILIRMIEIIME

s

Report Section & Z i

P.100-107 Wellness f&EE%=

Potential Risks/Opportunities

Health and safety incidents could adversely
affect the wellbeing of stakeholders and
negatively impact the reputation of the Group

Consistent and diligent health and safety
measures will improve the wellbeing
of people

BERRK /A

© BRERZE2ERAHFHENBUNERSE
EramEz®

SR ERRER 2 RS A FINEL

Our Response

- Creating a safe, equitable and favourable workplace for

our employees

» Measures to safeguard the health and safety of customers

and employees, including occupational health and safety
(*OHS") policies and health and safety training

« Engaging stakeholders to identify new ideas and best

practices for initiatives to enhance wellness

HMIMEFE
c RETRUZE - AEMREVE TFIRIR
- REREERMNETRERZ2/ENR > SERERREAZS

(THZ2f2 ) BER > IR BREZ 2

- BiERHESR > BRAZRERRES ODRENNHAENRE

BHER
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jovernance &«

==

RELATED MATERIAL TOPICS tBRIE KR

45 Economic Performance

KOBmZRIA

46 Ethics and Integrity
BEEEHIE

49 Cybersecurity and Data Protection
s BB IRE

51 Sustainable and Ethical Supply Chain
AIRHEN RE SR R

53 Customer Satisfaction
BEERERE

The Group believes that good governance requires transparency and open communication with stakeholders.
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GOALS BiE

100%

of approved suppliers are governed by our
Contractor/Supplier Code of Conduct

100% R rIHE R 52 (RIS /1T 2R
eSS

2)

As at 30 June 2023

PROGRESS #E HZE 202368300

Since 2021, all our new suppliers have been required to
comply with our Contractor/Supplier Code of Conduct.
Our existing suppliers are required to confirm compliance
with the Contractor/Supplier Code of Conduct annually.

8202145 > FRAEMHEELREST GRS/ HEETA
TR - MMINRITHEB LRSS ERAET (RHE/
MEETATRD -

100%

By 2025, 100% of approved suppliers to adhere
to our Sustainable Procurement Policy

X 20254 A1 > 100% BRI HERm N 1iEST

(PRI FF AR IBEUER)

Since 2021, all our new suppliers have been required to
comply with our Sustainable Procurement Policy. Our
existing suppliers are required to confirm compliance
with the Sustainable Procurement Policy annually.

820215 FrAEMHERLRET (IHEXRBER)
BPINRTHER L ASFRAET(IHERBER)

By 2030, 50% of suppliers to obtain recognised

12.34%

ISO/ESG/EHS standards
2030451 > 50% SR AT {HRERE S During the reporting period, 12.34% of the approved
ISO/ESG/EHS 228 suppliers have obtained recognised ISO/ESG/EHS
standards.
HREHARN > 12.34% KR PR 1S ISO/ESG/EHS 5855 ©
Management Approach EEHE

Corporate Governance Structure

The Group places great importance on corporate integrity, business
ethics and good governance. Our governance systems and processes
are designed to reflect these values at all levels, including Sino Land's
Board of Directors (the “Board”). The Board provides overall leadership
and control for the Company, in an effective manner, to maximise the
financial performance of the Company and shareholder value. The
Board sets overall direction, strategies and policies and evaluates
financial performance.

As at the publication of this Report, the Board has twelve Directors
comprising six Executive Directors including the Chairman and

the Deputy Chairman of the Board, two Non-Executive Directors
(including Ms Nikki Ng who has been appointed as a Non-Executive
Director with effect from 10 August 2023) and four Independent
Non-Executive Directors. Non-Executive Directors, including
Independent Non-Executive Directors, play a crucial role by bringing
independent views and advice on important issues relating to the
Company’s strategy, policy and financial performance, and taking
the lead on issues where potential conflicts of interest arise.

EEERRB
ERFEEREFENE BFRETRTREHEER -

HPNELRRANRREEENEEXZRAL (B
EFXg) REBLEEBEE - EHNEXEFEANN
FEREE > AR B EEN R R AR
EFENERIERELR  RERER > FERs
TR -

BEARTEXRBAHPL EFFHF T _KES
HARATES  QREFEEIRREFTERER;
MEZIEANTES (BIENR2023F88 10HEBE
LERFFITEFCEREL L) NOBBILIFNT
EXER - FAITES  BEBIIFTES 28
EEAE o PR RERAT R « BUR « MHRIR
HENEZEEREHBURRKER, TEER
S| BRI BOBEN e E 2RI RE o
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Grand Central
HE

The balance between the number of Executive and Non-Executive
Directors is considered effective in ensuring independent judgment
being exercised effectively to protect the interests of the Company
and its shareholders. The Board’'s work is supported by regular
reporting from the Audit Committee, Compliance Committee,
Remuneration Committee and Nomination Committee.

Diversity at the Board level is essential to attain our strategic objectives
and further sustainable development. Our Board Diversity Policy
stipulates that the Nomination Committee must consider a number
of factors when deciding on new appointments or re-appointments.
These include age, gender, ethnicity, cultural identity, educational
background, professional or industry experience, skills, knowledge
and other relevant criteria.

The Company is committed to maintaining a high degree of corporate
transparency and communicating regularly with our stakeholders.
Accordingly, information about our business is disseminated through
various channels including press releases, the corporate website,

results briefings, onsite visits and investor conferences, amongst others.

For more details about our approach to corporate governance and
governance structure, please refer to our Annual Report 2023 [4.

HIGHLIGHTS
EEIER

ENEXEM A BB FE

f£l& A 5AT 20%

HITERRIFNITES Z ABLLAEII9TE - SEARHESR
EXEFHBIUAE  UREATRERRZHat o
BEREZEE  BITHRELZEE  #MEEENERE
EETEHRAEFZER  UFEFIHLIF-

EFTECHEIRBEERMMEEN FEER
EMEZE - ZMN(EFEME L TEER) 516
REZEEENEANBEIFTELLRERZE
HE > BIEFEE MR BR - ERE - HEER
TR ITHRAERR  BAE ~ Ma - WUxHEMBARREE -

RABRNFFESBHEEMRERNEERER - ~lit
RPIUZEREERAFAEFEN - LEMER
ANEMBIE - XEHR  BHRINREEGES
ERECEERLHMEGRBHNFE F2H
2023 FER ©

Sino Land is included in the Dow Jones Sustainability Asia/Pacific Index,
recognising our sustainability performance in the top 20% of the region

EERDAEH BREAUFEEERIR

Enhanced disclosure with reference to new sustainability disclosure
frameworks and standards from the TNFD and ISSB

2E TNFD M ISSB iy T3 7] 15 8 15 82 HE 2R A0 22 Bl LUR T 3 BE 7K F
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Governance
F=h

Three Lines
of Defence

ZiER

First Line
of Defence

—IERHAR
Business Units

EHERA

External Assurance Providers

Bottom-up Approach HL&t 3

Risk Management

An essential and integral part of our corporate governance is the
robust and effective management of risks, including ESG risks.

The Board has the overall responsibility for evaluating and determining
the nature and extent of the risks it is willing to take in achieving the
Group's strategic objectives, and ensuring that the Company establishes
and maintains appropriate and effective risk management and internal
control systems to address ESG risks, including climate-related risks.
In addition, the Audit Committee is authorised by the Board to oversee
risk management and internal control systems.

Enterprise Risk Management (“ERM”) is a process through which risks
and relevant controls are identified, assessed, evaluated and reviewed
on an ongoing basis. The Group implements an ERM approach to
support the Board and the Audit Committee in discharging their risk
management responsibilities and aid individual business units in
managing key risks they face. An ERM Policy and Framework based
on International Standard ISO 31000:2018 Risk Management —
Guidelines, has been established and is reviewed regularly.

With direction from the Board, the Audit Committee and the

Risk and Control Committee, the Group utilises the Three Lines of
Defence model. This model combines a top-down strategic view
with a bottom-up operational risk assessment, by each department,
to provide a holistic view and ensure all significant risks are properly
identified and managed.

Board of Directors

Audit Committee
BZEEY

Risk Management

Exg

L —S+B  yoeouddy umop-do|

Risk and Control
Committee

REREEEEE S

Third Line
of Defence

BB
Internal Audit
A BT %

Second Line
of Defence

BB

B EE

=g
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The Board &€

ESG Steering Committee
RE-HERERE

Decarbonisation Sustainable buildings

VERiq AIRES RERY) BRI

CER

Circular economy

Supporting our
communities

SIRAE

Diversity and inclusion

% TR

Green Living
Sub-committee

REBEE

INMEEZEE

BIFIER

Innovative Design
Sub-committee

INEEEE

Community Spirit
Sub-committee
OBitE

NMEZEE

For the year ended 30 June 2023, the Audit Committee, with

the assistance of the Risk and Control Committee, reviewed the
effectiveness of the risk management and internal control systems
covering strategic, financial, operational, compliance and ESG-related
risks. The Audit Committee engages in various activities to oversee
the risk management system on an ongoing basis. Such activities
include, but are not limited to, reviewing the ERM Policy and
Framework and ERM reports.

In May 2022, the Group engaged an independent consultant

to organise a workshop on ESG risks and opportunities for our
management representatives. During the workshop, participants
reviewed ESG risks and opportunities, including climate-related
risk, and discussed potential mitigation actions. Results of the
workshop are now guiding the enhanced integration of ESG risk
into our ERM Policy and Framework. More information about our
risk management and internal control systems can be found in our
Annual Report 2023 [4.

Sustainability Governance

The Board oversees the management of the overall sustainability
strategy and reporting of the Group through regular updates from
the Environmental, Social and Governance Steering Committee
(“ESG Steering Committee”). The ESG Steering Committee is chaired
by Mr Daryl Ng, Deputy Chairman, and comprises Directors of the
Company and key executives.

42 SINO LAND COMPANY LIMITED R EXBRAR
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The ESG Steering Committee reports to the Board twice a year and
supports the Board in overseeing sustainability practices by:

+ observing and highlighting ESG trends, risks and inherent
opportunities

- identifying and addressing the expectations of stakeholder groups

» planning and implementing programmes and policies to support
the sustainability strategy

» monitoring and enhancing the management approach to our
material topics to create shared value

+ reporting on sustainability performance and progress at regular
board meetings

+ reviewing and approving the Company’s sustainability reports

The ESG Steering Committee also oversees the alignment of the
Company’s sustainability disclosures with international standards,
including the recommendations of the TNFD, as well as the ISSB'’s

IFRS S1 General Requirements for Disclosure of Sustainability-related

Financial Information and IFRS S2 Climate-related Disclosures
released in June 2023.

The ESG Steering Committee is supported by sub-committees
with representatives from various business units responsible for
developing roadmaps and actions to deliver the goals and targets
under our three pillars — Green Living, Innovative Design and
Community Spirit. Sub-committees ensure sufficient resources

are allocated to achieve the goals and targets under each material
topic. They also monitor feedback or grievances raised through
multiple channels and propose initiatives for the ESG Steering
Committee to consider. Sub-committees engage in annual review
exercises, stakeholder surveys, as well as peer and best practice
benchmarking to assess and enhance the Company’s management
approach for each material topic. They meet regularly and track key
performance indicators aligned with our SV2030 targets to identify
areas for improvement.

_— ESG Steering Committee Members
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(formerly Group General Manager)

Mr Daryl Ng, Deputy Chairman B EE |k EE
Ms Nikki Ng, Non-Executive Director ERITES (FEEEELE) SBELT

Mr David Ng, Group Associate Director

EEMFEES JKERE

Mr Thomas Tang, Executive Director & #H
Group Chief Financial Officer

EREMEP AL BABERE

Ms Bella Chhoa, Director — Asset Management

EEEHEE BEMRT

Ms Elaine Liu, Group Associate Director &
Chief Human Resources Officer

EEBMFEESERANEREE EERELLT

Marketing, Communications & Sustainability

Ms Vivian Lee, Group General Manager — Corporate 1B #5 « (E57 5 ol 1548 2 B S B4R 4C 18
FRERZL
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Improving our Sustainability Performance

The Group’s commitment to improving our sustainability
performance extends from management to frontline employees.

To reinforce the Group’s vision of Creating Better Lifescapes and
our core value of “Continuous Improvement”, ESG is one of our main
annual goal-setting areas for measuring achievements. Accordingly,
colleagues at Assistant Manager level and above are expected to
set KPIs related to sustainability topics and integrate sustainability
practices into their daily work. These KPIs are reviewed during
annual performance appraisals. We consistently strive for strong
results in this area and incentivise good performance.

Key Policies and Guidelines

Our ESG Policies and Guidelines are essential in enabling us to
deliver our products and services while meeting our sustainability
goals. The ESG Steering Committee reviews and approves the
policies. During the reporting period, the Group reviewed and
updated our policies and guidelines to ensure they are more
consistent with the evolving expectations of our stakeholders.
QOur policies are described in more depth in the relevant material
topic sections of this Report.

Sustainable Finance

Building on our work in accelerating sustainable finance with
green deposits, we continue to seek opportunities to contribute
to this growing ecosystem in Hong Kong. We are committed to
supporting projects involving green buildings, renewable energy,
pollution prevention and more, promoting the transition to a low-
carbon, climate resilient and sustainable economy. During the
reporting period, we deposited over HKS3.6 billion into innovative
“green deposits” with local banks in Hong Kong.

Our ESG Policies and Guidelines @
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HAINIREE - HEREBBEMNIES

Anti-Corruption Policy
(RETEE)

Cybersecurity Policy
(HEAE L 2R

Green Office Policy
(AR BEIAEBIER)

Sustainable
Building Guidelines
(GIEET = §=%-Cl))
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Biodiversity Policy
CEM S BRMEBERD

Diversity and
Inclusion Policy

(Z T HRERD)

Health and Safety Policy
(BRKRZ2HE)

Sustainable
Procurement Policy

(PIFFE R ELR)

Climate Change Policy
(RIEZMEER)

Energy Policy
(AERER)

Human Rights Policy
CAREEERD

Waste Management
Policy
(BEYIEIRBR)

Contractor/Supplier
Code of Conduct

(RS HFER
T#ASTRID

Environmental Policy

(RIREER)

Stakeholder Engagement
Guidelines

(BBFEMHERESD

Whistleblowing Policy
(BRREER)
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Economic

Performance
s R IA

As we seek to make business a driver for sustainability and to
create a better life for all, we are keenly aware that these aspirations
go hand in hand with achieving steady economic performance
within changing global markets. With this in mind, we continue to
optimise earnings, improve efficiencies and elevate the quality of
our products and services.

EREBENERTHEMERESERFTANEECENTIRELRE
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To continue to Create Better Lifescapes for all our stakeholders,

we maintain a policy of selectively and continuously replenishing

our land bank and delivering high-quality products and services properties under development
to our customers. As at 30 June 2023, the Group had a total land R EE A 4808 T AR
bank of approximately 19.5 million sq. ft. of attributable floor area

in Mainland China, Hong Kong, Singapore and Sydney. In terms of
land bank breakdown by status, 4.8 million sq. ft. was for properties
under development, 12.9 million sq. ft. was properties for investment
and hotels, together with 1.8 million sq. ft. of properties held for sale.
Our property leasing and management services, along with our REMBEYXERS1,2908F5R
hospitality business, continue to support the Group by contributing

a steady income stream. More details about our economic

performance can be found in our Annual Report 2023 [4.

properties for investment and hotels

properties held for sale
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of attributable floor area in Mainland
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China, Hong Kong, Singapore and Sydney
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Ethics and Integrity

/L.\/\ﬂﬁkﬂzl

“Integrity” is an important core value of the Group. We promote
high ethical standards and strictly prohibit any form of corruption

and bribery in our business transactions.

HER S EEEE2NROEE - RIRESERERE

BEXZFAEAE SMBERATS -

We do not compromise on ethics and integrity. As outlined in our
Code of Conduct (“CoC”), any form of corruption or bribery is not

tolerated. Breach of our CoC may result in disciplinary or civil action.

All staff members are required to complete an e-learning course on
our CoC comprising two videos and a quiz using the SINO iLearn
app. They must also complete a mandatory “Code of Conduct
Acknowledgement and Declaration Form” to confirm that they
understand the requirements stipulated in our CoC. Our contractors
and suppliers must likewise adhere to the Contractor/Supplier Code
of Conduct (“SCoC"), and must align to the ethically, socially and
environmentally responsible practices stipulated in the SCoC.
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Employees are regularly reminded to ensure a high level of business integrity in accordance with the Code of Conduct.

B HREE TET (ETR) BRE » LRSS EER -

Anti-Corruption

The Group complies with all applicable laws and regulations, including
the Prevention of Bribery Ordinance in Hong Kong and equivalent laws
and regulations in Mainland China, Singapore and Sydney. Senior
management takes full responsibility for complying with regulations
to prevent bribery and corruption. Our Anti-Corruption Policy provides
guidelines to ensure proper conduct across our business, including
those relating to the prevention of bribery, solicitation and acceptance
of advantages, conflicts of interest, forging of documents or presenting
false accounting records, as well as the acceptance of gifts and
entertainment from third parties. Employees are regularly reminded
to ensure a high level of business integrity in accordance with the
CoC, and to avoid situations that may lead to a potential conflict

of interest. During the reporting period, there were no significant
instances of non-compliance with laws and regulations.

We provide yearly anti-corruption training to colleagues, including
Executive Directors, in collaboration with the Independent Commission
Against Corruption (“ICAC”). This training covers topics such as
ethical conduct in property management, construction and work
supervision. A Tender Committee monitors contractor/supplier
selection to ensure fairness in the tendering process. To ensure we
comply with high ethical standards, we continue to conduct internal
monitoring and risk assessments on a quarterly basis.
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Open Communication

We value the views and suggestions of our stakeholders. Our
grievance handling mechanisms are designed to ensure concerns
are handled promptly and impartially. For employees, we have

a dedicated phone line, email and secure storage, and defined
systems for receiving, logging and saving reports securely, so
these are not at risk of unauthorised processing or disclosure.
Other stakeholders, including those from the local communities,
can also voice concerns safely through a dedicated channel.

We regularly review our grievance mechanisms to ensure their
continual improvement.

Whistleblowing

Employees and other stakeholders may report any suspected

cases of misconduct without fear of retaliation in accordance with
our Whistleblowing Policy. As part of our procedures, a dedicated
investigation team reviews issues raised and reports these to the
Business Ethics Committee, which comprises a member of the Board,
the Head of the Human Resources Department and the Head of the
Internal Audit Department. The Business Ethics Committee in turn
reports to the Risk and Control Committee and the Board (via the
Audit Committee).

Our Unethical Conduct Notification ("UCN") Policy and Procedures
provide employees with a formal channel for reporting complaints
to the Business Ethics Committee. When a complaint is received,

an investigation is conducted by the dedicated investigation team
and all complaints are handled promptly and fairly. Reports may be
submitted anonymously, and the Group is committed to protecting
the reporting person’s identity. Reported cases are handled by the
Business Ethics Committee in confidence, except where the Group
is required to disclose information by law or regulation, and followed
through in accordance with our UCN Policy and Procedures. Regular
monitoring of these policies and procedures is facilitated by reporting
to the Risk and Control Committee and the Board to ensure the
effectiveness of our whistleblowing mechanisms.

Whistleblowing Channels
BRERE

Employees and other relevant parties can raise their concerns to
the Group’s Business Ethics Committee by email, fax or phone:

EERE
Email EES ethics@sino.com

Fax {$E (852) 2137 5995

Telephone &% (852) 2132 8488
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Cvbersecurity and
Data Protection

Hi8 2 2 EBUIR RS

As digitalisation becomes increasingly important to our business,
there is a growing need to focus on cybersecurity and data

protection as part of our governance strategy.

FIHCHEBNEZMRORE » RiBE L2 EIRRE

HYSESRIRBE Z 180 ©

The Innovative Design Sub-committee of the ESG Steering Committee
oversees our approach to cybersecurity and data protection, while
our Cybersecurity Policy outlines our approach to protecting
colleagues, customers and suppliers from data breaches. The Internal
Audit Department and third-party auditors continue to conduct risk
assessments of the Group's information technology (“IT”) systems,
including secure network architecture, performance and capacity
monitoring, data protection, licenced software management and
anti-virus detection and management, annually at a minimum. For
example, we conduct disaster recovery drill testing annually on a
number of business applications. In addition, our managed security
operations centre service and endpoint detection and response
system provide us with round-the-clock protection, offering visibility
on rapidly evolving cyberattacks and enabling effective defence.

We also focus on educating our colleagues about data security and
safeguarding digital assets. During the reporting period, we provided
our staff with a cybersecurity awareness course via our SINO iLearn
app to enable them to build knowledge on how to protect the Group's
information and systems. The course was mandatory for all colleagues
with company email accounts in our Hong Kong and regional offices.

AAERRES

BRI B REABEEZSEE TRIAINER/E
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MmIxFIB (EBLE2BER) 7/AFRESET « BEEN
HERRZ MR RBERB TS i - ABBZENE=
AZHBMAEREANRARETELEE RN
R\RRETL - BIIERS BRSNS MR B BEE
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The course covered topics such as password policies and phishing,
as well as social engineering scams. Course materials included a video
and quiz designed to ensure colleagues understand how cyberattacks
can occur. We also continued to communicate information security
tips to colleagues via email, with messages focusing on actions

that should be taken to protect against security threats with various
devices and applications and ways to prevent the leakage of sensitive
company data. In addition, tips were shared on how to recognise
phishing emails and what to do if a data breach occurs. During the
reporting period, two cybersecurity training webinars focusing on
cybercrime and recent trends in cyberattacks were held. Our effort

in cybersecurity training also included a phishing simulation exercise
in December 2022, with simulated phishing emails sent to colleagues
to assess their awareness. The training provided colleagues with an
opportunity to experience the process of recognising, avoiding and
reporting potential phishing threats in a realistic scenario.

As we worked to strengthen our cyber defence systems, we
continued to make progress towards our goal of obtaining ISO/IEC
27001 certification in information security management by 2025.
During the reporting period, we further advanced our implementation
phase, which entailed refining our information technology processes
with security controls, conducting a risk review and establishing
criteria for measuring and monitoring system security. We have
confirmed arrangements with a certification body and, as a next
step, will proceed to the operational phase in preparation for our
ISO/IEC 27001 assessment.

Intellectual Property and Data Privacy

We are always dedicated to protecting our intellectual property and
the secure collection, storage and proper use of data. The intellectual
property of the Group is protected through the registration of our
trademarks and domain names in relevant jurisdictions. Our CoC
stipulates that all employees must respect intellectual property

and treat customer data in strict confidence. Colleagues who do

not follow the CoC could be subject to disciplinary actions, which
may include summary dismissal. We have worked with the Office

of the Privacy Commissioner for Personal Data in Hong Kong to
provide regular training to our employees on effective personal

data protection in line with The Personal Data (Privacy) Ordinance in
Hong Kong. Employees in other offices are also trained in accordance
with the privacy laws that are relevant to their jurisdictions. Any cases
of scamming or infringement of materials are immediately reported to
law enforcement authorities for further action. Our personal data and
privacy protection practices are continually reviewed to ensure legal
compliance and identify areas for enhancement.
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Sustainable and

Ethical Supply C

A AEM B E R HEE

all

Our high ethical standards also extend to our suppliers and
partners, who are vital in enabling us to deliver quality products
and services. Our relationship with suppliers is guided by

"

our core values of “Integrity”, “Respect” and “Teamwork”.

KPR EEHNSRERKERNHERMSERH  LWNREHEEER
MIRFBEREE - HMIU THERSE) - TEEHRE M TEBEEH] 8

ZOVBERT  AHREMBISIFREF o

We are committed to engaging with partners to minimise any
potential negative impacts — to this end one of our SV2030 targets
is that 100% of our approved suppliers are governed by our SCoC.
We also have a Sustainable Procurement Policy that ensures
responsible ESG practices are prioritised in contractor/supplier
selection and across all procurement activities. As part of this effort,
the Group supports Sino Group’s participation in the “Sustainable
Seafood Business Membership Programme” organised by WWF
Hong Kong.

Our approach to implementing sound environmental practices
considers all aspects, from the consumption of resources and energy
to the generation of waste and pollution, taking into account the
potential impacts on surrounding ecosystems. Our aim is to ensure
at least 50% of our approved suppliers obtain recognised ISO/ESG/
EHS standards by 2030. We are working with suppliers that

share our approach to responsible business practices. Applying

our SCoC and Sustainable Procurement Policy that cover business
ethics, regulatory compliance, anti-corruption, environmental
performance and labour practices — including the prohibition of
forced and child labour — as well as occupational safety and health
systems, is a key part of our supplier screening process.
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We undergo supplier assessments to ensure existing and new
suppliers adopt responsible ESG practices. These assessments have
enabled us to identify areas for improvement in our supply chain,
amongst other actions. In accordance with our Group Approved
Contractors/Suppliers List Policies & Procedures, we assess the
performance of contractors and suppliers every 12 months. Relevant
departments also review contractors and suppliers according to
pre-determined criteria, such as safety measures, quality of service,
cleanliness and overall performance. These reviews are consolidated
in a Contractor Performance Assessment Report that is submitted to
a panel for review on an annual basis. Any violations of our
guidelines or suspected misconduct can be reported through
communication channels described in the SCoC.

St. George's Mansions
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Customer

Satisfaction
B mE

Being “Customer First” is a core value that is essential to the
long-term sustainability of our business, driving our efforts to
consistently surpass customer expectations. Regular engagement
helps us identify and understand customer needs, highlighting

opportunities for product and service excellence.

BEEEL WROEEEREMAESHNREAFELREEFNEE © #D
HRAETEBHETHE - THNMBEEBIMESRL 7THEBRSHENX

BEREERMNRB SN E o

We actively collect customer feedback across various channels,
such as our annual customer satisfaction survey. Customers are
invited to rate our services and facilities, including our property

management, clubhouse, cleanliness and security services. Our
Hong Kong businesses achieved a customer satisfaction rating

of 3.76 out of 4 during the reporting period.

Our Stakeholder Engagement Guidelines continue to ensure we
are able to collect customer feedback in a fair, transparent and
timely manner. Our quality management systems meet international
standards, being ISO 10002-certified, and allow us to manage
customer complaints effectively. We continue to utilise the tailored
web-based system, iPromise, to monitor maintenance issues,
enquiries and complaints. At the same time, we track operations
in real-time to deliver timely responses to customer concerns.

We review our system regularly to identify trends and implement
enhancements as needed. In recognition of our customer service
efforts, Sino Malls and the S* REWARDS programme received

a total of 75 awards during the reporting period.

We continue to offer upgraded services to our customers. During
the reporting period, we launched FOODIE+ under our S* REWARDS
programme. This new function provides interactive activities for
shoppers at eight Sino Malls, such as exploring new culinary
experiences and offers.
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Quality Assurance

An essential part of maintaining customer satisfaction is ensuring that
our products and services follow all relevant regulatory requirements
and industry guidelines across all markets. In promoting responsible
marketing practices, our sales and information materials adhere to

all applicable laws and regulations, such as the Residential Properties
(First-hand Sales) Ordinance and the self-regulatory regime of the
Real Estate Developers Association of Hong Kong. Accordingly,
detailed information about fittings and fixtures is made available to
customers and tenants during the sale and leasing process to ensure
transparency and the authenticity of information. To identify
opportunities for the continual improvement of our practices,
customer satisfaction surveys are conducted with our property
buyers on a regular basis.

Ensuring high standards of food quality and safety is one of our top
priorities, as we strive to provide the best possible experience for our
hotel business customers. Our commitment to providing high-quality
food while minimising environmental impact is reflected in our goal
to purchase 100% of seafood served at our hotels from sustainable
sources. We aim to procure seafood from sustainable sources
certified by schemes such as the Aquaculture Stewardship Council
(*ASC") and the Marine Stewardship Council (“MSC") to promote
marine conservation. We have strict protocols to ensure our food
supplies are safe and of high quality, including requiring all hotel
suppliers to adhere to our SCoC.

We have aligned our continuous efforts for improvement with
recognised management system certifications to ensure the service
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Sino Property Services received five awards at the Customer Service Excellence Award 2022, in recognition of our efforts in this area.
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Families participated in Sino Club’s “Beach Clean-up and Biodiversity Discovery Day” where they learned about marine conservation.

Sino Club @ EEEKASMN NERDE x EMSHREKRRR > P TREFRENAH -

quality and efficiency of our work processes within our properties.
These certifications include ISO 9001 (Quality), ISO 14001
(Environmental), ISO 10002 (Customer Satisfaction), ISO 45001
(Occupational Health and Safety), ISO 41001 (Facility) and ISO
50001 (Energy), as well as Hygiene Control System Certification
to ensure health risks associated with public hygiene are managed
systematically. Within our management portfolio, we received

139 certificates in ISO 10002, 149 certificates in ISO 9001 and
41 certificates in ISO 14001.

More information on our approach to safeguarding health and safety
can be found in the Health, Safety and Wellbeing section on p.100 [,
and details on our management of customer information can be

found in the section on Cybersecurity and Data Protection on p.49 (4.

Engaging Tenants and Customers in
Sustainable Practices

Our membership-based loyalty programme, Sino Club, continues to
serve as an important way to engage with our customers. In addition
to providing access to bespoke lifestyle experiences, cultural activities
and exclusive property-related privileges, we cultivate long-term
relationships with these customers through meaningful interactions.
During the reporting period, Sino Club once again ran activities to
actively raise awareness about sustainability issues amongst
stakeholders. Sino Club held a “Beach Clean-up and Biodiversity
Discovery Day” for families to engage in a meaningful opportunity

to demonstrate care for the environment, learn fun facts about
biodiversity and appreciate our planet’s natural resources. The day
began with a coastal clean-up activity, followed by a citizen science
workshop on biodiversity. Over 40 Sino Club members and their
families and friends joined the event and around 20 kg of waste

was collected. Apart from encouraging participants to rethink their
consumption of single-use plastic, Sino Club also donated funds to
A Plastic Ocean Foundation to support STEM (Science, Technology,
Engineering and Mathematics) education for less-resourced students
as part of this activity.
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Green

A% B R fix

RELATED MATERIAL TOPICS (BBAE K:zE

63 Climate Resilience and GHG Emissions
REMENAREREEHEK

69 Energy Consumption and Efficiency
AERHFEN % e

73 Material Use, Waste Reduction and Management
MIEHMER ~ BEYHIRA 12

80 Urban Biodiversity
W SR

Our Farm Together project promotes harmony with nature through urban farms.
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GOALS BiE

0

-30%

By 2030, achieve a GHG emission reduction of
30% from our 2012 baseline*
BL2012 K FAEE » 71 2030 FRIFHRAE RS
BEE R 30%*

-53.1%

By 2030, reduce Scope 1 and 2 GHG emissions
per square metre by 53.1% from our 2018
baseline and set a new target to reduce Scope 3
GHG emissions in line with SBTi methodology

M 2018 FKFREE > 1 2030 FAIRK S F 75 K
HLE—RBE REREIMERD 53.1% ; R
PEE BERBEHFRGIENRE SR (U L9
KANSERBEREREBNSESL)

%

By 2030, conduct climate risk assessment at
our wholly-owned new development projects
where applicable

12030451 > AEBNE2ERERSNEREBERET
RUE R

-30%

By 2030, reduce electricity consumption by 30%
from our 2012 baseline*

H2012 K FRER R 2030 FAIKAEE
B 30%*

6,000,000 k\Wh

Qp By 2030, achieve renewable energy generation of
6,000,000 kWh from the 2012 levelt

H2012FE 2030 FERBEERENEESE
600EFRE"

0]

-30%

By 2030, reduce electricity intensity by 30% from
our 2018 baseline*

M 2018 K F2EE > 1L 2030 F A1 B ERE
B 30%*

* Covering the common areas of 51 properties under our management.

BERMEENSIEYENAHMT o

As at 30 June 2023

PROGRESS i [& #E 2023468300

We achieved this goal by reducing GHG emissions by
49.3% from our 2012 baseline.

HRMAEERILEE » E2012F|tE  BERESINE
BB 49.3% o

We have submitted targets to reduce our Scope 1, 2
and 3 GHG emissions to SBTi for validation and will
report on progress against this target after validation.
BRMERREHE—  —M=fRAEaRREREE1R
HRBER R EZHAMRE LN RERERER
MIERIFER ©

We conducted a comprehensive assessment of climate
risks for our portfolio in Hong Kong, which consists

of more than 170 existing and new properties.
BMaEBNYEMAS  SEBE 170I5RE KmzE
ET2ENRER RS o

We achieved this goal by reducing electricity
consumption by 49.3% from our 2012 baseline.
HMESRILBER > 8 2012F M0 > HEEE
B 49.3% o

>2,595,000 k\Wh

We have generated over 2,595,000 kWh of renewable
energy from our 2012 level.

H2012F#E  ERFELENBLERSEBIE
259.5 BT REF ©

-6.91%

We have reduced electricity use intensity by 6.91%
from our 2018 baseline.

B 20184FABEE » IR BREER L 6.91% °

t Sino Group’s goal is to generate 8,000,000 kWh of renewable energy from the 2012 level by 2030.

EMEBNBRER 2012 FE 2030 FAIBRBEERNEESE

#8,000,000 F EL B °
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GOALS BiE

0]
© %3 60%
@(} By 2025, purchase 60% of seafood served at the
Group's hotels from sustainable sources

12025 A1 - EBIE TEEHER 60% B &
BREE B A R R R

100%

=

Group's hotels from sustainable sources

120305 A0 - SR TEEHER 100% B
KRB B AR

-50%

By 2022, reduce single-use plastic consumption
by 50% across all business lines from our
2017 baseline

M 2017 Sk FREE - 1R 2022 FRIKEEET
BEBNARBBRMHFEER L 50%

-100%

Eliminate all single-use plastic items by 2035
across our core operations

1 20355A] » ROEBEILERANREBRR

-20%

By 2030, reduce water consumption intensity
by 20% from our 2018 baseline*

ML 2018 F K F2E 8 > 1L 2030 F AR FBKRE
A 209%*

0]
50%
By 2030, divert 50% of commercial waste

from landfillt

12 2030 F AT EE IR E WA EBERE 50%'

* Covering the common areas of 51 properties under our management.

BIEHPIEIEN 51 IEYEM AT o
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By 2030, purchase 100% of seafood served at the

As at 30 June 2023

PROGRESS & BE 2023568300

66%

We have purchased 66% of seafood served at
the Group's hotels from sustainable sources.

5 B R T BNE (A& BY 66% i S £R B B 7] BRI ©

Progress same as above.
EEW L

-64.81%

We achieved this goal by reducing single-use plastic
consumption by 64.81% across all our business lines
from our 2017 baseline.

RMEERIBEZ > 82017 F48LE > FrEEHAIE
BRHMHEEE R 64.81% °

Progress same as above.
EEW L -

-22.89%

We have reduced water consumption intensity by
22.89% from our 2018 baseline.

Bd 201844 - FMIMVAKBEE R 22.89% °

12.26%

We have diverted 12.26% of commercial waste
from landfill.

R EEHIEE R B ZEREYR D T 12.26% ©

T Covering head office of Sino Land in Tsim Sha Tsui Centre.
HEEME R RIVIEROAIAEERINELE ©



Management Approach

A thriving natural environment is critical to the health of our society,
including our colleagues, partners and communities, and greatly
affects the sustainability of our business operations in the long term.
Our environmental management system (“EMS”) is certified to the
ISO 14001 EMS Standard by an independent third party. It provides
guidelines regarding principles, scope, responsibilities and processes
for identifying and reducing the significant environmental impacts of
our business operations. In addition, the Group received 41 certificates
in ISO 14001.

We are committed to implementing environmental protection and
conservation initiatives that exceed regulatory requirements across
our operations, as outlined in our Environmental Policy. Our Green
Office Policy and Green Office Management Guidelines further
promote resource-efficient practices in the workplace such as

the reduction in consumption of energy, water and office supplies.
During the reporting period, we continued to raise awareness on
environmental protection and the importance of reducing the impact
of our operations amongst colleagues through the Sino Sustainability
Academy; details can be found on p.20 [4. We also promote
sustainable practices amongst tenants, our Green Lease and

Green Fit-out Guides provide recommendations including
consuming less energy and water, monitoring indoor air quality
(“IAQ"), utilising greener construction materials, managing food
waste and more. “Green Clauses” reflect these recommendations

in our lease agreements and set out specific measures tenants can
implement in their operations.

Our efforts in managing environmental impact focus on climate
resilience, energy efficiency, resource management and biodiversity.
Our approach to these areas is overseen by the ESG Steering
Committee and the Board with the support of the Green Living
Sub-committee. This sub-committee sets our objectives and targets,
reviews and evaluates our environmental protection initiatives and
identifies areas for improvement. We continue to utilise innovative
technology to enhance our environmental performance as we strive
to achieve our SV2030 targets.

We are one of the pioneer developers in Hong Kong to publish a
standalone Climate Action Report in 2023, disclosing our efforts
in identifying, assessing and managing climate-related risks and
opportunities that are material to our business, in alignment with
TCFD recommendations. Details about this Report can be found
on p.65 4.

EIE &

—EEREDNBERRE ) HRHMNET - 51F
BHNMMEEMER  FRYEBEFNIRERRE
BEREFE RMNRREERAEBBEIE=H
BYISO 14001 (RiR) RESDE o AR %E 2 58 5 A
B EBHIRENEAT ERMAMRE - 8E -
BEMRIZIES] - REFEE T 415RISO 14001

=K
DE% ©

W GRREGR) Frit > JPIREEEEDEREH
THRE AP 2R BVIRIE REN EIREIAVREHE o M A3
B (R BMAZEHR) N (GERAEEEES]) I
DURE TR EER - ARKNBAZEERNER
Wi o MEHAR > RMEEZE AIRFEERSEE
EET THREREFRENBRVEENRBEZENE
ZMFBU2RE0ED - BRMTRERKE
AREEG BN RPINGREEEEN (REeiE
e R ARMEBENR LB/ BEAERAERER
RARREEYHNEFGREES A ENES A8
TRAIPRY TR B IRRR SR P IREVARS 8T - & Bl
FEERTRNEERER -

AEERBETESH  RAOBTENRERES]  ER
Mm~ BRERE UREVZHE - RE-HERK
EAREEREeNESeEAReLEE/NEAZEEN
B TERELEFENEES i o NMIZEZHIE
BRMER MG ERIEREARANE
W HBRFENM S - WMEBER(IFBEERE
B 2030) BREVBIZT > MEBIBIR BRI
RIBFIRIF R o

20234 HPIAEBERHERBU(RBEITRRS)
PMERRRE— - EF  RARBETCFDRIRER
Rk R ~ SHh R B IERE R RIGAEREFS R RS
HEBTIIE FBAISEAREFECEED °

SUSTAINABILITY REPORT 2023 AIf @& RBIR S 61



GREEN LIVING & &% 7E

H |G H L|G HTS Qng of the first Hong Kong developers to publish a Climate Action Report
EEIEE in line with TCFD

AR TCFD#X (RIZTHIRS) WEBMEEREH TR —

As at 30 June 2023, 24 managed properties have installed reverse vending
machines, recycling over 1 million plastic bottles and reducing carbon
emissions by 140,000 kg

HE2023F6830H  ETEEN24BEYXELEFNESHESHE
[Elgigid 100 B1ERE - R/ 140,000 A Fr il

We install photovoltaic panels at our managed properties to support renewable energy generation.
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Climate

Resilience and
GHG Emissions

R E

LN MR E RIS

Climate change has emerged as one of the global community’s most
critical issues. Understanding that collective action is needed to address
this challenge, we aim to achieve net zero carbon emissions by 2050.
We are committed to playing our part in minimising the impacts of
climate change as we strive to understand how climate-related risks
are affecting our business and to adapt to the changing environment.

RIEBEERABELEN —EEEHE - RMPIABRNERTHREHER
PRERI LB IE Iliﬁ'iilttﬂﬁ@ff@ » 71X 2050 FRIBIRFTHRBFN - AR &

EHREEEH—271 BREZERE
WL > UBREAEEENIRE

How We Are Managing It

The Group is dedicated to addressing climate-related issues across
all aspects of our operations, to advance sustainable development.

Focus on Decarbonisation

In 2022, we announced a holistic Decarbonisation Blueprint ~ to
achieve our net zero carbon commitment and guide our climate-
related strategy. This effort aligns with our pledge to support the
Business Ambition for 1.5°C, led by the Science Based Targets
Initiative (“SBTi") in partnership with the United Nations Global
Compact and the We Mean Business Coalition, that calls on
businesses to set science-based targets for GHG emission
reductions. Initiatives set out in our Decarbonisation Blueprint will
help us reduce our environmental impact, so as to contribute to

a more sustainable, low-carbon future. In line with this Blueprint,
we have set GHG emission reduction targets with The Hong Kong
University of Science and Technology (“HKUST") academics as per
the SBTi methodology. These targets reflect what the latest climate

science deems necessary to meet the goals of the Paris Agreement.

More information about our Decarbonisation Blueprint can be found
in our Sustainability Report 2022
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The following overarching targets have been submitted to SBTi for validation:

HMBRIUTHEER  HHSEREREZERRE

-46.2%

Reduce absolute Scope 1 and 2 GHG emissions by 46.2% by 2030 from the 2018 baseline.
M 2018 FKFAEE > 72 2030 F a2 Ak i — &K AR =RASEIRE R 46.2% °

-51.6%

Reduce Scope 3 GHG emissions by 51.6% per square foot by 2030 from the 2021 baseline.
M 2021 KT AEE > 122030 Fe 2 IR E T A RNERE =R = REEFINER151.6% °

Engaging in Collective Action

We are committed to supporting collective action on climate issues.
During the reporting period, we became a signatory of the Action
Declaration on climate policy engagement, an initiative of Corporate
Knights and the Global 100 Council. The Action Declaration outlines
how industry leaders in the global movement to decarbonise the
economy will support ambitious action to close the say—do gap on
countries’ emission reductions. On a local level in Hong Kong, we
were amongst the first to sign the Business Environment Council’s
Low Carbon Charter in March 2019 and, in 2021, Sino Group
participated in the Hong Kong Government’'s Carbon Neutrality
Partnership to accelerate the low-carbon transformation in the public
and private sectors. We also continue to disclose our annual GHG
emissions in the Environment and Ecology Bureau of the Government
of the HKSAR (“EEB”)’s Carbon Footprint Repository for Listed
Companies in Hong Kong. Industry collaborations during the
reporting period included our ongoing sponsorship of ReThink HK,

a conference furthering sustainability awareness where the Group’s
representatives shared views on circular economy principles in the
hospitality industry, including how they have been incorporated at
The Fullerton Ocean Park Hotel Hong Kong.

Climate-related Risk Analysis

Our Climate Change Policy provides guidelines for addressing
climate-related risks across business lines. As part of our SV2030
strategy, we are committed to conducting climate risk assessments
at our wholly-owned new development projects, where applicable,
by 2030. Details of our recent risk assessment exercise are included
in the following section about our Climate Action Report.
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Climate Action Report

We published our first standalone Climate Action Report [£ in 2023
to discuss Sino Land’s comprehensive strategies to mitigate emerging
risks and progress.

The Climate Action Report includes an evaluation of our portfolio

in Hong Kong under different climate scenarios in alignment with
TCFD recommendations. The exercise evaluated the resilience

of over 170 existing and new buildings under different climate
scenarios. The Network for Greening the Financial System (“NGFS”)
climate scenarios used in the exercise resembled Representative
Concentration Pathways (“RCP”) scenarios (RCP2.6 and RCP6) as
both are used to model the climate risk impact under similar global
warming pathways. The list of risks and opportunities was assessed
based on two screening criteria — “priority” and “likelihood of financial
impact”. Key representatives from the ESG Steering Committee and
key business units then participated in a workshop to discuss and
prioritise the climate-related risks and opportunities based on their
impact on Sino Land. Considering the assessment results, TCFD
recommendations, local policy and Sino Land’s sustainability strategy,
a list of climate-related risks and opportunities was shortlisted.

Through this exercise, two key physical risks — extreme weather
events and rising temperatures and heatwaves — which are material
to the Group's business, were identified. Key transition risks and
opportunities, taking into consideration foreseeable changes in
policy, technology and consumer preferences, were also outlined.
This assessment enables the Group to seize opportunities to bolster
the climate resilience of our portfolio. Independently assured by the
Hong Kong Quality Assurance Agency, our Climate Action Report
describes the Group's sustainability vision, management approach
and decarbonisation strategy.

Supporting the TCFD

In support of the global effort to enhance transparency, we

have aligned our climate-related disclosures with the TCFD
recommendations since 2021, and in 2022, we became one

of the pioneer developers in Hong Kong to join the list of TCFD
supporters. Together with more than 2,500 organisations
worldwide, we pledged our commitment to increasing transparency
of reporting on climate-related risks and opportunities, promoting
more informed financial decision making, and building a more
resilient financial system.

The Group’s approach to climate-related governance, strategy, risk
management, metrics and targets in line with the recommendations
of the TCFD are summarised on the following page. More details on
our TCFD-aligned disclosures are described on p.188 [Fof this Report.
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Managing our Climate-related Impacts EIEREERATE

We are committed to identifying the climate-related risks KPR IHPFEEBNRIEER RS > UKk
and opportunities affecting our business, assessing the SO EHBIFR S > SRR AR RIS = (A= EL4E
financial implications and responding in line with the three A TE) o

focus areas of our climate-related strategy.

RISK/OPPORTUNITY JRBE/#iB FINANCIAL IMPLICATIONS MR e

+ Reduced asset value - BEBETE
+ Increase in capital expenditure s BALTHNEESH LR
and operating expenses . mEXE LA

« Potential increase in
insurance premiums

+ Increased electricity cost - BEMALFA

« Construction delays and - FEILIERRM A E ST E
reduced productivity

+ Increase in capital expenditure - BAZHERH

+ Reduced asset value - BEBETE

+ Increase in procurement costs . PREERLANIG N

* Increased electricity cost « BEMAE A

+ Increased capital expenditure « BARZHIEN

+ Increased operational efficiency o EIBEWE

- Potential increase or decrease - TIBEAE LR
in market share Bl

* Increased capital expenditure - BATHEFH

« Potential increase in revenue - WA INEE S

« Diversified financing sources - ZbBmERIR

- Attraction of green investment « R EERE
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Development ¥1Z%E R

Operations EEEIE @
Collaboration #EI&TE
OUR RESPONSES EMWERE
Adaptable and resilient building designs BEBEERONNENNERYRS
Sustainability features and materials to M FEE REE TR ey sk
increase resilience BEEne o
Sustainable Building Guidelines (AT RFE R EIES1) [
BEAM Plus and WELL™ certification for all new buildings AE BB MEYEINRERIRTA
in Hong Kong (WELLZEHIZE™) 3855
Sustainable Building Guidelines (RIFF/EREIES 1) o
Green building target for all new buildings in Hong Kong AEBMBMEBEYERLHE
BEEE
Sustainable Procurement Policy (GIEST £ 9565 o
EcoBricks collaboration BiEcoBricks&1E
Renewable energy generation target R4 EREEEER o
Installing and monitoring photovoltaic panels in properties EETEEYELREMEERRER P
under management
Exploring new renewable energy sources RSB RI B A SETR o
Investments in growth of innovation and PropTech industry KREAFTEHERTITENERE
loT and Al in energy management and monitoring DU A TS BE B IR B SR P
REREA
Green building target for all new buildings in Hong Kong AEBMBMEBEYE]LEE
BEER
Sustainability features and materials to increase resilience DART B2 B st i e AR 2k P
EEng

Green Finance Framework

BEERESR

Sustainability-linked loan and green loan

AFEERBNERNREBER

TCFD-aligned disclosures

HETCFDR R F L IRE
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Governance

Climate-related governance processes are integrated throughout
our operations. Overall responsibility for managing climate-related
risks and opportunities lies with the Board, while the ESG Steering
Committee manages the day-to-day identification, assessment

and management of these issues. Senior managers from various
business units consider climate-related impacts in their operations
through their participation in the Green Living Sub-committee, which
meets regularly and reports to the ESG Steering Committee and

the Board.

Strategy

Our Decarbonisation Blueprint guides our climate-related strategy
and focuses our efforts on three principal areas:

Operations
SEEHE

Development

MEER

Optimising properties and
construction sites for energy
efficiency and climate resilience
B EENRETHRIES AR
MR E R EEE

Managing properties
in ways that minimise
carbon emissions

AF SR D IRBE A
AR R EIRE N

In addition, climate-related risks and opportunities influence various
aspects of our operations, from material selection to innovative
initiatives like leveraging loT and Al in energy management

and monitoring.

Risk Management

We review and monitor physical and transition climate-related risks
on a regular basis, including through our environmental management
system and ERM Policy and Framework. We continue to enhance
the integration of climate-related risks into our ERM framework with
the assistance of an independent consultant. To further manage risks,
climate-related measures are considered early in the development
process at our properties, for example, through procurement of
low-carbon construction materials.

Metrics and Targets

Our SV2030 strategy includes numerous climate-related targets,
including GHG reduction and electricity-related targets, as well as
to conduct climate risk assessments at our wholly-owned new
development projects where applicable. We continue to monitor
these key climate-related metrics and publish them annually in
this Report.
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Collaboration

R E

Managing resources

and inspiring stakeholders

to join our efforts
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Energy
Consumption

and Efficiency
A R H FE M 3 &=

In Hong Kong, commercial and residential buildings account for
approximately 90% of overall electricity consumption, generating
over 60% of total carbon emissions.* As we strive to achieve net
zero carbon in our effort to tackle climate change, reducing energy
consumption, adopting renewable and cleaner energy sources,
and improving operational efficiencies are central to our operations.

5 ,%Eﬁ Fﬂ%%ﬂff%@%ﬁ*ﬁzﬁaﬁﬁﬁ = ,.\’J 90% ) EEE’]EH?FE&%T&W

/Ué/ﬁbfﬂ%% %ﬁﬁTﬁéE%D%’i/%ﬁE/}_ J//(EZ?T\E}}'A ﬁ?ﬁl W%Eﬁo

How We Are Managing It EEE

Our Energy Policy outlines our approach to improving energy M GEREER) iR SR m N E RS &t
efficiency to manage consumption and costs effectively. We MEMEBE R HENMBE - BRFFERBZE
integrate energy management considerations across our operations A ESER AN ENEEBE 0 HhaiEREANES «
through initiatives including retrofitted lighting, energy-efficient SAEETHELAENRAEE  EASERETS

HVAC equipment and domestic appliances, smart monitoring
platforms to optimise building services and renewable energy
systems. In addition, we engage our stakeholders and government
bodies to promote wider action on energy management.

BICBFIRFN DI BERRRA aﬂzﬁﬁéﬁihf &M
BN EHBHE > BRITETR L ENERERE

* Hong Kong Green Building Council
BEBREEERY
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During the reporting period, we supported activities such as Green
Sense’s No Air Con Night to encourage energy saving and GHG
emission reduction. As part of this initiative, over 150 properties in
our management portfolio joined other businesses and households
across Hong Kong to switch off air conditioners for 12 hours on

7 October 2022. To raise public awareness about climate change,
we also supported WWF's Earth Hour by turning off the facade
lighting of The Fullerton Hotel Singapore, The Fullerton Bay Hotel
Singapore, and over 170 managed properties in Hong Kong, for one
hour on 25 March 2023. To further demonstrate our commitment
to environmental protection through energy conservation, 32 of our
managed properties obtained the EnergywiSe certificate from the
Hong Kong Green Organisation.

Having already achieved our original 2030 target for electricity
reduction, we are currently working on reducing our electricity
consumption intensity by 30% from our 2018 baseline. As at

30 June 2023, we have reduced electricity use intensity by 6.91%
from our 2018 baseline.

Greener Transportation

The promotion of electric vehicles (“EVs”) remains a key area where
we can make a positive impact. As such, we continue to expand the
coverage of EV charging stations at our managed properties with
the aim of reducing environmental impact, as well as energy costs
for our stakeholders. We plan to install over 3,000 EV chargers at
17 of our managed properties under the Hong Kong Government's
EV-charging at Home Subsidy Scheme. As at 30 June 2023, our
managed properties had around 1,500 EV chargers in total. We aim
to increase these to over 1,700 stations by the end of the year.

We continue to work with partners to enhance our EV charging
services and build a more robust network of facilities in Hong Kong.
Following the launch of upgraded V3 Supercharger stations at
Olympian City, charging facilities were installed at six more
properties, namely Island Resort Mall, China Hong Kong City,
tmtplaza and the Group's latest projects, One North in Yuen Long
as well as Landmark South and The Fullerton Ocean Park Hotel
Hong Kong in Island South. Landmark South and One North car
parks offer 100% coverage of EV charging for private car bays.
In recognition of our effort, we received the Silver Award

for Smart Mobility (Smart Transport) at the Hong Kong ICT
Awards 2022.
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ENERTAINER

The Enertainer energy storage system used at our construction sites is a responsible alternative to noisy and
smoke-emitting traditional diesel generators.

BAINERTHERAERFEERR NFEE > BERKSHEEREFAERLDZRER

Harnessing Technology

We continued to implement innovative technology solutions to
reduce our carbon footprint and enhance business performance
during the reporting period. These solutions included the Enertainer,
developed by local start-up, Ampd Energy, which utilises diesel-free
power and loT technology to review equipment and operational
efficiency, enhancing planning capabilities and limiting potential
disruptions onsite. In addition, CLP PlantPro was piloted at Olympian
City 3 and Island Resort Mall to improve the operation of chiller
plants, resulting in a reduction of approximately 7% in energy
consumption by the Mechanical Ventilation and Air Conditioning
(“MVAC") systems. To further optimise energy efficiency in the
MVAC system, an Al-based platform called Automated Logic Chilled
Water System Optimiser was implemented in Olympian City 1,
which is estimated to reduce energy usage across the entire chilled
water system by 5-10%.
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One North features smart technologies including hybrid solar-wind turbines to power lighting.

B ES IR A SR BEMUAM KIS RAERREARBRAME

Renewable Energy

We strive to promote the use of renewable energy while raising
awareness amongst our stakeholders. As at 30 June 2023, over
4,000 photovoltaic panels have been installed at properties under
the Group's management in Hong Kong. The GHG emissions avoided
are equivalent to the amount of CO, removed by 78,993 trees
planted.* In 2023, we installed over 1,600 photovoltaic panels

at our managed properties, including China Hong Kong City, Empire
Centre, Landmark South and One North. Together, these photovoltaic
systems are expected to generate 600,000 kWh of electricity annually,
which is equivalent to avoiding 420 tonnes of CO, emissions annually,
or the annual amount of CO, emissions removed by 18,260 trees
planted.* The photovoltaic system in China Hong Kong City is one
the largest-scale installations at a commercial building in Kowloon.

By 2030, we target to achieve accumulated renewable energy
generation of 6,000,000 kWh from the 2012 level; to date, we have
generated 2,595,510 kWh of renewable energy above our 2012 level.
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HMERSERARE SR L 420 28 ZFIEH K
TEET 18,2608 * o EH » FBHMMTENKIG
AER > BRNBERZEERETRERANILAKRRL

HPNWER > 2R 2030 FAIKRNBEERESE
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* Environmental Protection Department and the Electrical and Mechanical Services Department of the Government of the HKSAR. Guidelines
to Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes)

in Hong Kong, February 2010 (4.
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\laterial Use,

\/\Vaste Reduction
and \lanagement

Y rHfsE R ~ BE Y R AD B 1

We strive to effectively utilise natural resources, monitor
consumption, reduce waste at source, and adopt a circular
economy approach to minimise our environmental impact.

KPR BERANBERER
MR BB IR BRI RHIRIZARE o

How We Are Managing It

Our ESG Steering Committee, with the support of our Green

Living Sub-committee, has oversight of all material use and waste
management initiatives. This includes reviewing and evaluating our
progress towards achieving our SV2030 targets in this area. Our
Green Office Policy guides the use of resources across our offices,
and initiatives for tenants are included in our Green Fit-out Guides.
We continue to engage our stakeholders in resource and material
use reduction, recycling and upcycling through various channels.

 BERERERNERIIREEREE

EEE

HMPRE - HEREAEEREERBEE/NE
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Waste Management

Our Waste Management Policy outlines requirements for the
proper reuse, recycling and disposal of waste. All our stakeholders
are encouraged to join us as we strive to reduce waste from daily
operations as well as construction waste from our development
sites. As per local market regulations, all our waste is collected by
licenced collectors for proper disposal. The limited amount of
hazardous waste, including a small quantity of mercury-containing
fluorescent tubes, is also collected by licenced waste collectors and
sent to Hong Kong’s Chemical Waste Treatment Centre, where the
mercury is recovered and recycled. Demonstrating our commitment
to responsible waste management, 45 properties under our
management received WastewiSe certificates from the Hong Kong
Green Organisation, acknowledging our efforts in this area.

Plastic Waste

In 2018, we launched the Plastic Awareness Campaign as part of
our efforts to reduce single-use plastic consumption. Our long-term
target is to eliminate single-use plastic from our core business
operations by 2035. We have already replaced plastic straws and
bottled water, as well as single-use plastic amenity containers in
hotels, and we provide umbrella dryers instead of plastic sleeves

at our managed properties. As at 30 June 2023, we have reduced
single-use plastic consumption by 64.81% across all our business
lines from our 2017 baseline.
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Waste reduction initiatives included workshops to educate the public on how to correctly recycle plastic at our “Goodbye Plastic!” recycling

education centre as part of our holiday events.
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Plastic reduction is a particular focus at our hotels. At The
Fullerton Hotel Sydney, we completed a review of all suppliers
for opportunities to eliminate plastic packaging in purchased
products last year. To minimise the use of plastic bottles, Zip
Taps are installed in banqueting areas to offer filtered still and
sparkling water for guests. At our hotels in Singapore, we
remain committed to reducing single-use plastic in line with
the Plastic ACTion (“PACT") agreement we signed in 2019
with WWEF-Singapore.

In addition, in-room water filtration systems will be installed in
more than 90% of guest rooms in The Fullerton Hotel
Singapore by September 2023. This can potentially eliminate
disposal of more than 160,000 plastic bottles each year.

We continue to engage our stakeholders in plastic and waste
reduction initiatives, including the deployment of reverse
vending machines for recycling plastic beverage bottles in
Hong Kong. Plastic bottles collected through the reverse
vending machines are sent to a contractor and transformed
into plastic flakes for the production of recycled plastic products.

As at 30 June 2023, we have installed reverse vending
machines at 24 of our managed properties. During the
reporting period, more than 1 million plastic bottles were
recycled through this initiative, reducing carbon emissions by
140,000 kg, equivalent to the annual amount of CO, removed
by 6,086 trees planted.* We also engage our suppliers
through Guidelines on Green Gift Hampers and Basket
Packaging Design, to reduce excessive packaging and opt for
environmentally responsible materials.

RMBVBIEEFBBRNERE - X5 > TEERIBEEELHA
HER > DRRBIFEROEER - RATRESHHZERE
KES 0 REEIRMIBEAKMNERK > URERBERIGEK -
RPERIRAESESERETR 2010 FEMIMKERBRES
REN MERTE) B B EHRRERNSG -

IEESh - ¥ 90% AU IR B BFUEEZ BRI 2023 F 9 BRZ %
ERNRKFRL - RSB ERR/VEEBR 160,0001E2 14 -

RGBS B ZIEE > B E 2 MR ERBRBAIRE -
Hi» ZPNEBRE EmEHEEH) DWBERmE -
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BIE2023F 68308 HANE T 4 HEEYEREYRE
B Wt SN RIS 100 BERE > B2 T 140,000 AT
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During the reporting period, group-
wide efforts in plastic reduction led to
the following:

HREHAAN  EETERZE S EmAY TIEEUS
TLUURERR

Hong Kong managed properties

FEEBETEEYE

plastic bottles have been avoided
through the use of smart filtered
water stations

BB L EBEBREAKIE  BEBIE
244,0001ER2 14

plastic bottles collected through
reverse vending machines

ZEif NymashEE%) DUKBiE
1,018,0001E 2 1E

The Fullerton Hotels in Singapore

MK E R BCEE

of single-use plastic water
bottles eliminated

EHEERIRERKE

The Fullerton Hotel Sydney
REERBCEIE

plastic bottles saved through

Zip Taps in banqueting areas
REGIFH 4Lk > BHEBA
51,8001E &

* Environmental Protection Department and the Electrical and Mechanical Services Department of the Government of the HKSAR. Guidelines

to Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or Institutional Purposes)

in Hong Kong, February 2010 (4.
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https://www.epd.gov.hk/epd/sites/default/files/epd/gn_pdf/GN2014P097-2014c-e.pdf
https://www.epd.gov.hk/epd/sites/default/files/epd/gn_pdf/GN2014P097-2014c-e.pdf
https://www.epd.gov.hk/epd/sites/default/files/epd/gn_pdf/GN2014P097-2014c-e.pdf
https://www.epd.gov.hk/epd/sites/default/files/epd/tc_chi/climate_change/files/Guidelines_Chinese_2010.pdf
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Food Waste

The residential properties, shopping malls, offices and industrial
buildings under our management have a comprehensive food waste
management programme in place to reduce food waste sent to
landfill. Decomposers have been installed at nine properties to
convert food waste into gas, wastewater or organic fertilisers. This
helps avoid sending food waste to landfill, where it creates methane
and other emissions. As at 30 June 2023, the overall utilisation rate
of onsite decomposers was approximately 94%. Apart from onsite
food waste management, Best Result Environmental Services
Limited and Perfect Green Supplies Company Limited, the registered
food waste collectors under our SPS division, provide collection
services to clients at Olympian City 1, China Hong Kong City,
Citywalk, Island Resort Mall, Tsim Sha Tsui Centre and Empire
Centre, and transport the collected food waste to O - PARK1 for
conversion into biogas. During the reporting period, 401.1 tonnes
of food waste was collected.

We actively engage stakeholders and community partners in our
waste reduction initiatives. In Hong Kong, we continue to participate
in Food Angel’'s Food Smart Buddy Programme. Smart food donation
machines and collection boxes have been placed in three flagship
shopping centres and residential properties under our management,
including YM?, Olympian City 1 and Citywalk to collect dry food.

This effort resulted in the collection of 7,600 kg of food during the
reporting period.
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Smart food donation machines placed in various properties managed by the Group, including YM2, Olympian City 1 and Citywalk resulted in the

collection of 7,600 kg of dry food as part of the Food Smart Buddy Programme.

e T8 - ERBMA SHEIN—32 > EENETEENHREY RS BNER S SEMERBERRYBREY » HIkE 7,600 A ZERE -
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As at 30 June 2023, we have reduced water consumption intensity by 22.89% from our 2018 baseline.
HZE2023F6A308 » BMAKEEEH 2018 FEER 22.89%

Our waste reduction and food rescue programmes are also
implemented at hotels. At The Fullerton Hotel Singapore, we
partnered with Food from the Heart, a charity that helps feed
the less-resourced within the city, and Divert for 2nd Life, a food
rescue group, to collect bread and surplus food every evening for
distribution to those under the organisations’ care.

Water Consumption

We recognise the importance of conserving water, and our
commitment to using it more efficiently is clearly outlined in our
Environmental Policy, Green Office Policy, Sustainable Building
Guidelines and Sustainable Procurement Policy. In Hong Kong,
we obtain potable water and seawater for flushing from the
Water Supplies Department of the Government of the HKSAR,
and discharge all effluents to public sewer systems in compliance
with applicable discharge licences.

Our target is to reduce water consumption intensity by 20% from
our 2018 baseline by 2030. As at 30 June 2023, we have reduced
water consumption intensity by 22.89% from our 2018 baseline.
We monitor our water consumption on a monthly basis and have
implemented various measures to reduce and monitor consumption.
These measures include the use of high-efficiency fixtures, occupancy
sensors on taps, leakage detection systems, smart irrigation systems
and rainwater collection tanks for water reuse. For instance, we have
installed digital water sub-meters in areas such as laundry, kitchens,
and the swimming pool at The Fullerton Hotel Singapore.

We will continue to improve our water conservation efforts and
raise awareness amongst stakeholders about responsible
consumption. During the reporting period, we supported the
Singapore Public Utilities Board's “Make Every Drop Count”
campaign. As part of this campaign, The Fullerton Hotel Singapore’s
facade was lit up in blue from 18 March to 22 March 2023 in honour
of Singapore World Water Day’s “City Turns Blue” initiative.
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Promoting a Future with Less Waste

We continued to work with community partners and stakeholders in
driving the circular economy.

During the reporting period, we have launched a variety of initiatives
under the Green Journey Programme, including, but not limited to,
collecting books and disposable eye care plastic products. As part
of the Green Journey Progamme, we also organised Eco Market
activities at clubhouses where residents could sell their second-hand
items. Taking the lead in this green activity, SPS colleagues set up

a booth at Hong Kong Gold Coast Eco Market on 7 January 2023.
Over 500 second-hand items were collected from colleagues and
sold at the booth. Proceeds from the sale of items, together with
the unsold items, were donated to Christian Action, our long-term
recycling activity partner.

Over the past decade, our partnership with Christian Action has
collected over 55,000 kg of usable items and more than 62,000
mooncake containers. During the reporting period, we also organised
a CNY Usable Item Collection Programme. We collected more than
6,700 kg of used items, including clothes, electrical appliances and
toys, from tenants and residents at over 120 properties. Collected
items were distributed to less-resourced families and ethnic minority
communities and sold at Christian Action’s charity outlets to collect
funds for the NGO's other service programmes.

To further the transition to a circular economy, we have also installed
15 Tetra Pak® recycling bins at some of our managed properties to
encourage the recycling of beverage cartons. We have collaborated
with Food Angel on its Food Smart Buddy Programme to set up
smart food donation boxes; more details can be found on p.76 (4.
The Fullerton Hotel Singapore and The Fullerton Bay Hotel Singapore
continued their partnership with social enterprise, Clean the World,
to recycle soap bars and redistribute them to developing countries.
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Our property service arm, SPS, received Christian Action’s 38" Anniversary Volunteer Award in recognition of our efforts to help the community.
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Collected over the past decade

BETE > BMHHKET

of usable items
BiE55,0002 F A ERYIR

of mooncake containers
Bi862,00018 B =

Collected during the reporting period
WEHAN > BAHKRET

of used items
Bi86,7002 r —FY &

of lai see packets
BiE2,500 2 rFEE

Through our Green Journey Programme
we work with our community partners and
engage stakeholders to drive the transition
to a circular economy.

BB ReiRiZ) stERLERNEE
DREFHE-RARBBRCERAEE -

The Fullerton Hotel Singapore and The Fullerton Bay Hotel Singapore
also partnered with Nespresso to recycle coffee capsules for a range
of uses, including car engines, bicycles, computers and soda cans.
During the reporting period, we collected a total of 193 kg of soap
and 456 kg of Nespresso capsules for recycling.

Additionally, as part of our twelfth consecutive year of celebrating
the Chinese New Year in a more environmentally responsible way,
around 130 properties under our management, including shopping
malls, offices and residential properties, participated in the Greeners
Action’s “Lai See Reuse and Recycle Programme” for the collection
of good-as-new lai see packets. From 30 January to 27 February
2023, over 2,500 kg of lai see packets were collected for reuse in
the following year. Other green promotional activities included a
GREEN@COMMUNITY — Recycling Day and Carbon Neutral@HK
— Mobile Environmental Education Programme, which have also
been organised during the reporting period to encourage our
stakeholders to live more sustainably.

i E B EUBIE RN E B EUSE AL 788 Nespresso &1 » BIUR
MR FH AR B ER A RY M > WRESI ¥ BE -~ i AkiES -
HREHAA » FMEREIUW T 193 AT ABEF 456 ‘A Nespresso 2% o

tE5h > HMBES T —F2MRRTHN FEHRIRERKRTE
U UBERFENAXENREBEME  EEAE2023F 18308 E
2827 BEIR > MEMIE T EEND 130E/E5 - AENETY M
B BN BRI USRS WERBIB 2 500 AT RIZE > HARFEEAFIEIR
BiE - NREHA > RATRPEMGOHERELE > 6F RERER
Bl Uk TEBBRKPN — R B8 - UKBRMNFEH
EHRTRFELEE -

SUSTAINABILITY REPORT 2023 AI @ BRI S 79



GREEN LIVING & &4 7E

Urban

Biodiversity
T EY) S M

Biodiversity conservation is essential for the future of our planet.
We are committed to protecting the resilience of natural
ecosystems, and strive to implement sustainable practices

in our operations and across our value chain.

REEVZHRMEH KPR+ 2
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How We Are Managing It

Our property development activities have the potential to impact

the ecosystems surrounding our development sites. We seek to
minimise impact on natural habitats and species by conducting
proper assessments and employing effective management practices.
It is also essential for our suppliers to manage biodiversity risks in
their operations to reduce impacts throughout our value chain.

Our Biodiversity Policy guides our efforts to protect ecological
systems and provides a framework for integrating biodiversity
considerations into all aspects of our operations. To ensure that we
prioritise the protection of native species, habitats and ecosystems,
our Sustainable Building Guidelines outline our commitment to
considering the protection and conservation of these elements
during site selection for development projects. Our landscaping team
accounts for impacts on surrounding ecosystems as they improve
the environments around our properties to avoid introducing invasive
species and seek opportunities to promote local biodiversity. As part
of our commitment to biodiversity conservation, we target for all our
new development projects to conduct tree assessment surveys,
where applicable, by 2030. We have prepared to implement tree
assessment surveys at 100% of our new development projects

in 2023/24.
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The CORAL REEFStoration Centre offers educational programmes aimed at raising awareness about biodiversity amongst the public.

DECHE RO REHEHE > BRESAREEMSHRIERH -

Supporting the TNFD

Recognising the Taskforce on Nature-related Financial Disclosures
(“TNFD”) as a key initiative to address the challenge of significantly
shifting financial flows towards being nature-positive, Sino Land
was one of the first developers in Hong Kong to become a TNFD
Forum member in December 2022. The TNFD Forum is a global and
multi-disciplinary advisory group of supporters who share the vision
and mission of the TNFD and contribute to its work. This group
includes over 1,100 institutions across 22 sectors with the highest
nature-related dependencies and impacts.

As a member of the TNFD Forum, the Group will be kept informed of
the TNFD'’s progress and may be offered opportunities to participate
in research activities that support the TNFD and its working groups.
This might include supporting specific research activities and
participating in industry pilots, surveys and polls of Forum members.

Building Awareness Amongst Stakeholders

During the reporting period, we continued to drive awareness on
biodiversity protection amongst our stakeholders through a number
of key initiatives including the CORAL REEFStoration project, which
is described in detail on p.16 [4. Other activities are described below.
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Farm Together

Our integrated green community project, Farm Together, continues to
promote harmony with nature through urban farms that support
social inclusion in Hong Kong and Singapore. During the reporting
period, the project expanded to include a total of 19 farms in Hong
Kong and one farm in Singapore, spanning over 56,000 sq. ft.,
cultivating over 380 plant and crop species and producing more

than 1,700 kg crops annually. The farms breathe new life into our
properties, enabling colleagues, tenants, hotel guests and the wider
community to experience urban farming.

During the reporting period, our Skyline Tower tenants joined an
eight-week programme at Sky Farm where they learned the basics
of urban farming. They were able to plant and harvest their own
fuzzy melon, Chinese spinach and water spinach at assigned plots,
and savour their nutritious harvest with family and friends.

GREENHOUSE@Landmark South

GREENHOUSE@Landmark South offers tenants closer access to
plants in the comfort of the Sky Garden, as well as a variety of tenant
workshop opportunities. This indoor intelligent farm features an
automatic irrigation system where the water circulates to keep roots
moist, while reducing overall water consumption. The system also
simulates sunlight using LED lighting to enable photosynthesis indoors.

Farm by the Ocean at The Fullerton Ocean Park Hotel Hong Kong

Farm by the Ocean at The Fullerton Ocean Park Hotel Hong Kong
focuses on growing herbs to be used in our restaurants and bars to
bring the farm-to-table concept to life. This farm is specially designed
to bring guests closer to nature with a sensory farm experience that
celebrates local biodiversity.
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GREENHOUSE@Landmark South
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Tenants experienced the joys of planting and harvesting their own crops and had the opportunity to

savour their nutritious produce as part of our Farm Together initiative.
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The Fullerton Ocean Park Hotel Hong Kong put together an exhibition of the late Professor

Brian Morton’s original hand sketches at a bookstore in Tsim Sha Tsui to raise public
awareness of marine conservation.

ARERBAREEFIRENTH > SEERNEBFRAEBERRDE—BEERMES
R ESREHEBURNRAI FEHEE -

Promoting Marine Conservation

To promote marine life conservation and education, The Fullerton
Ocean Park Hotel Hong Kong collaborated with “Hong Kong's

father of marine conservation”, the late Professor Brian Morton, in
publishing Sea Creatures & Animals, a meaningful bilingual children’s
book. Professor Morton's beautiful hand-drawn illustrations bring to
life 40 fascinating sea creatures and animals from Hong Kong and
around the world.

The book is available in all hotel rooms for guests’ enjoyment.

A complimentary copy of the book was sent to all schools and

public libraries in Hong Kong, while copies are available for purchase
at major retail locations. All proceeds from the sale of the book go to
the Ocean Park Conservation Foundation, Hong Kong (“OPCFHK"),
a foundation committed to ecological conservation across Asia.

We strive to further the understanding of biodiversity in various
ways. During the reporting period, we presented hotel guests with
a unique CORAL REEFStoration Playing Card Gift Set. The cards
illustrate some interesting facts about 13 local coral species
common in Hong Kong.

Another way that the hotel supports marine conservation work
was through the sale of exclusive Fullerton Christmas baubles, which
were meticulously hand-painted using the ancient art technique,
“nei hua”. The trilogy gift set of baubles featured paintings of The
Fullerton Hotel Singapore, The Fullerton Bay Hotel Singapore,

The Fullerton Hotel Sydney and The Fullerton Ocean Park Hotel
Hong Kong, set against their respective city skylines. Part of the
proceeds from each sale was donated to OPCFHK to conserve
Asian wildlife, with an emphasis on Chinese white dolphins and
giant pandas, and their habitats.
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Going Green at

China Hong Kong City
th B R IR (R 1E B

China Hong Kong City implemented several sustainability
initiatives starting in 2022. Notably, 1,143 photovoltaic panels
covering around 2,260 m? were installed on rooftops resulting
in the production of approximately 472,500 kWh of renewable
energy annually.

In addition, we partnered with Shell Hong Kong and local
start-up Halo Energy to establish the EV charging station at
China Hong Kong City, and with Tesla to build a more robust
network of EV charging facilities in Hong Kong, to support the
Hong Kong Roadmap on Popularisation of Electric Vehicles.
These included 40 Semi Quick chargers, an Ultra Fast charger
and three Super Fast EV chargers.

To further save energy and reduce tenants’ operating costs,

we provided Intelligent Fan Coil Units instead of traditional Fan
Coil Units for their air-side equipment. As a result, annual energy
consumption was reduced by approximately 73% on average.
We also provided LED light tubes instead of T5 fluorescent
tubes to new office tenants. These measures resulted in a 49%
reduction in energy consumption.

China Hong Kong City is one of 16 office buildings under our
management where tenants also benefit from door-to-door
recycling services at no additional cost. Additionally, free IAQ
assessments are conducted for office tenants. Recommendations
to enhance air quality are provided after the assessments

are conducted.

China Hong Kong City features a robust network of EV charging facilities in support of the Hong Kong Roadmap on Popularisation of Electric Vehicles.

A TRNBESERERMAE U (BEEEHEL RICREE)

84 SINO LAND COMPANY LIMITED I EEBRAR

CASE STUDY i

B 2022 RG> REBRYERT S EIFER
BAETE - HRNEMBEE RN RO RE 1,143
KRB BEEDBE2260FH K SFLEE
#) 472,500 T ELEFSER

LtE&h 5 &Wﬁi—ié%ﬁ‘ﬁ A RA SR A AR A
HBEAEREE EHETERE ﬁdfiﬂ]ﬁ?ﬁi
Tesla & 1E E%}%Li%%ﬁkﬁ’]aﬁﬁjﬁﬁ B
MR UZ R (HBBHBEE REEZED o 5
LS HA B IR A0 BRI EL - —(ERETR TS
M=1EEBRFTE o

#AE— A EIE AR R FER(EFE B R E B AL AS » FA
B RHESERAKEENEERERES
T EER] LUR/ A 73% MIEETRE R & o B
INAHHAERLRMLED A ERIMA TS X E
P AERAREIRE A 208> 49% ©

BERBHER > REDASH 16ERTIE
AT RS BHIEE EPIIRARE o Lok
BNBARAERSETRENENEAEE
BT > 3 7E 5% AR 18 BT R SR 40 2 R S Y
i




Fullerton Ocean Park

Green Journey
EERHEFEFA~E

The Fullerton
encouraging our gueststo join our green journey.

ERERASFRABEEER TR BERMAKFINGR Bk

¢ean Park Hotel Hong Kong.is committed to

The Fullerton Ocean Park Hotel Hong Kong is committed to
incorporating sustainability across all levels of operations
and encouraging our guests to join our green journey by
eating well, staying well and doing well sustainably. Our
initiatives include the installation of smart filtered water refill
stations to reduce single-use plastic consumption. Instead of
using traditional single-use plastic mini tubes, biodegradable
and refillable dispensers are provided for guests to enjoy
personal in-room amenities. To further raise awareness on
environmental protection, we have created two souvenirs
for guests to take home: coasters sharing our exciting
conservation project CORAL REEFStoration and a box

of seed pencils with lavender, mint and corn poppy seeds
for planting.

In addition to these initiatives, much has been done in

terms of building design and equipment. For example,

121 photovoltaic panels have been installed to generate
renewable energy and EV chargers are available in the hotel's
general car parking facilities. To conserve water, specialised
fittings limit water flow, and a rainwater harvesting system
collects rainwater for irrigation or cleaning. Additionally,

six food waste digester machines with capacity to handle
540 tonnes per year have been used to reduce waste.

B 5 B 4% B pe B

CASE STUDY Z

Responsible consumption is one of our key aims,
with sustainable seafood such as ASC and MSC-
certified products offered at restaurants. During
the reporting period, we organised Green Tours to
showcase these features and exchange views with
like-minded partners.

Reflecting our team’s commitment to sustainability
and hospitality excellence, we are humbled that the
hotel has been recognised as “Best Sustainable Hotel
Hong Kong” and “Best Luxury Hotel Hong Kong for
2022" at the prestigious International Hotel Awards.
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Promoting a Green and
Upcycled Christmas

HE BN IR R EE AL

Sino Group encouraged circular economy principles and spread
holiday cheer across our properties during the Christmas season.

EMERNRERHRE > TETYEDZR/IRK

To engage colleagues and the public on the topics of circular
economy and urban biodiversity, we organised the “Upcycled
Christmas Tree and Ornament Design Competition” for a third
consecutive year. Together with a local upcycling product designer,
Mr Kevin Cheung, we created three upcycled Christmas trees at
Tsim Sha Tsui Centre, Landmark South and The Fullerton Ocean Park
Hotel Hong Kong. The trees featured 2,000 Christmas ornaments

in the shape of ocean creatures, created by upcycling 600 mooncake
boxes collected during the Mid-Autumn Festival. All the upcycled
ornaments were recycled again after Christmas to give them another
life. We also invited Mr Kevin Cheung to host workshops to teach

children how to transform aluminium cans into Christmas ornaments.

We extended our annual “Upcycled Christmas Tree and Ornament
Design Competition” from internal staff to a wider audience to
encourage recycling, with Sino Club organising the “Upcycled
Christmas Challenge”. Themed “Preserving Our Earth’s Environment
and Biodiversity”, the two competitions received a total of over 800
creative entries from our colleagues, their families and Sino Club
members. Entries included trees and ornaments made from recycled
materials such as coffee capsules, fluorescent tubes, recycled paper,
plastic bottles and waste wood, giving a second life to recyclable
materials using creativity.

Other recycling and upcycling initiatives implemented during the
holiday season included a special event, “Merry Christmas! Goodbye
Plastic!” at Citywalk, featuring educational games combining fun
with meaningful messages about ocean conservation. The event
featured a Christmas tree made from over 1,000 upcycled bottles
provided by V cycle. EcoBricks and plastic bottles were showcased
as part of the event to promote circular economy principles, and a
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Upcycled materials were transformed into festive Christmas ornaments with the help of colleagues and the public.
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“Upcycled Christmas Tree and Ornament Design Competition” and
“Upcycled Christmas Challenge” engaged colleagues and the public.

TA R BEREREREMRTLEE ] K& T2 Upcycle! BIELEE I IRFIETMARSH o

Recycling Education Centre provided information
and workshops about classification and recycling.
In addition, an eco-art instructor taught public
guests how to upcycle plastic bottles into penguin
ornaments and lamps.

In recognition of our efforts, our “Merry Christmas!
Goodbye Plastic!” and “Upcycled Christmas
Challenge” campaigns won awards in the Best
Eco-Loyalty Campaign category at Marketing-
Interactive’s Loyalty & Engagement Awards.

FRIOR AR BN BB A Rk TIES o sk »
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Awards | #82% Best Eco-Loyalty Campaign | #%15 o

Trees from the “Upcycled Christmas Tree and Ornament Design Competition” (left)
and the Sino Club “Upcycled Christmas Challenge” (right).
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91 Labour Practices
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100 Health, Safety and Wellbeing
R ~ Z2MEAL

Employee wellness activities are a key focus for the Group.

EEENSHETSLERED -

i

88 SINO LAND COMPANY LIMITED EME%XERAE

e e 10 Mo 17 5250

W @ W e @

e



GOALS BiE

+b0%

Increase training hours by 50% by 2025 and
100% by 2030 from the 2019 level

L2019 FAEE » 12 20255 K& 2030 Fx1 5 Al
180 8 T #8555 21 50% & 100%

=

Q Embrace diversity and inclusion to ensure equal
opportunities in all our people related practices
D A LT HAX L BRTEERGRANEANER
=)iila sk SIIC =RV E=ilil

By 2030, maintain gender pay ratio at 1:1
% @ ¥ 20304841 » MR L BIRE7E 111

28

o

By 2030, maintain a gender balance in
all management positions

1 2030570 RFFFIAEERAIRE 2 EHIIE

By 2030, maintain a lost-time injury rate (“LTIR")
at or below 2.5 per 100 employees

B2 2030 %A1 > fRIF LE5I58 K TRFEEERTE
1008 ET 2.5

By 2025, 100% of employees to receive

@ O | ESG training
1t 202545 R] > 100% ETHRIRIE - T8
BaEEE

Deliver products and services that enhance
the wellness of our stakeholders
REBE—TSRERAFMESVEENER
AR

A

Improve the wellbeing of our employees through
wellness programmes covering work and family
life, physical health and mental health

BBRETF RERSOREESRES TR

V=

As at 30 June 2023

PROGRESS R HE2023468300

+47.71%

We have increased training hours by 47.71%
from the 2019 level.

HABVEF B BB 2019 FRIKFIEINT 47.71%

Over 180 colleagues and their families and friends
participated in Diversity and Inclusion Week. They
joined a series of workshops that addressed varying
abilities amongst people and respect for differences, held
in partnership with five NGOs and social enterprises.

[ 2o RS | 'R5|BiE 180 MR = KR K2 H - #if -
B A BB EENT S R XSS —RYIT
B3 BUTHRABAZBENENEZEENEBFILEE o

Our gender pay ratio was 1:1.19 (female to male).

BRI EE B2 1:1.19 (Z MBS M)

The percentage of females in management positions
was 40.58%.

BEEEBUNZ MR 40.58% °

Our LTIR was 2.01 per 100 employees.

HPTES I RBRTRLEERAE 1003
BT 201

78% of our employees have received ESG training.
BMEB 78N EIRZTRIE -HEKRER
1HEFEEF o

In the first quarter of 2023, we delivered several health
and safety training courses on topics including working
in confined spaces, first aid administration and fire and
chemical safety. Our continuing dedication has led SPS
to become one of the first organisations in the private
property management sector to be accredited by the
Labour Department of the Government of the HKSAR
(“Labour Department”) to run Safety Training Courses.
BN 2023 FEHRM T SEBE R Z2FIERE
HE T EEERRATEEIE - SRS MR KR
EEmEeE - ENEXEREKRESZ2EIN
51 AERERNSYEEERIBESS B
THEBNS LR (M55 TEE]) HIERMNZ 2IIMEFEE o

We achieved record highs in terms of the number of
wellness programmes offered to our employees and
the overall enrollment rate.

B aETRES OMEREESVHEMEBR/RZ X
HRELME °
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Management Approach

Our approach to safeguarding and enhancing the health, safety and
wellness of people and our surrounding communities is outlined in
our Human Rights Policy, Diversity and Inclusion Policy and Health
and Safety Policy. These policies help us protect people by providing
a just and inclusive environment for employees, customers and
communities to thrive. The systems and procedures pertaining to
human capital management are continually reviewed to ensure they
fit our needs and address evolving stakeholder concerns.

The Green Living Sub-committee of the ESG Steering Committee

is responsible for people management — including nurturing talent
and safeguarding health and wellness — and meets every quarter
to evaluate and identify any concerns and trends in this area. The
sub-committee’s role includes maintaining compliance with labour
and health and safety regulations, including market-specific
minimum wage requirements, and reviewing our safety performance
quarterly. With health and safety being a top priority for the Group,
the sub-committee is tasked with developing action plans to ensure
all safety measures remain robust.

Communication Channels

We believe that understanding the opinions and concerns of our
stakeholders is of utmost importance. Our colleagues are encouraged
to communicate with management executives through a variety

of channels, including email, intranet, inSino, newsletters, and
Corporate Town Hall and mini-town hall meetings. Through these
two-way communication channels, we strive to listen and respond
to our employees promptly.

In November 2022, we were pleased to have more than 700
colleagues participate in our Corporate Town Hall meeting in
person with over 100 colleagues joining online. Management and
department heads shared the progress and performance of key
initiatives over the year and discussed challenges and strategies.
The meeting also featured an inspiring guest speaker, who provided
insights about financial market conditions and how we can embrace
new opportunities together. In the spirit of open communication,
the meeting closed with an interactive Q&A session with our
management team, where views were exchanged with colleagues.
A follow-up email was sent to all colleagues to address the
questions and comments received at the session.
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Organised more than 156,500 hours of employee training
ZIREBIA 156,500/ 8 T 123

Collaborated with local NGOs and social enterprises to promote social inclusion,
diversity and equality throughout our Diversity and Inclusion Week
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We aim to provide an inclusive and fair workplace where
colleagues are nurtured to develop their skills and achieve
personal and professional fulfilment. By offering competitive
remuneration and benefits, we are able to acquire and retain

the right talent for our business to thrive.

BORIREERANA TN ITERIE B BRI SRAELAREARN
BEELRE - BRPIUERZIOFMANEHRSIMERESENIATL

EERBEDER -

How We Are Managing It

We comply with Hong Kong's Employment Ordinance and the
relevant laws and regulations in all the jurisdictions within which we
operate. Our human resources framework and detailed management
policies are included in our Staff Handbook. This contains guidelines
on working conditions, benefits and remuneration, training and
development, as well as health and safety. The Handbook is updated
regularly to align with best practices and evolving regulatory
requirements. Our CoC and Human Rights Policy guarantee equal
opportunities for all employees and the freedom to participate in
collective bargaining and join labour unions. We have a strict policy
against forced and child labour and, as stipulated in our SCoC, this
extends to our contractors and suppliers. Anyone found to violate
our CoC or SCoC is subject to disciplinary action. In line with our
commitment to open communication channels, employees, suppliers
and contractors can report any concerns through our established
grievance mechanisms. More details on our CoC and grievance
communication process are described in the Governance section

on p.46-48  of this Report.
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We are committed to promoting diversity and inclusion in the workplace.

HPIBNR TRGFRRIES T LR

Diversity and Equal Opportunities

A fair and inclusive workplace is of utmost importance for our staff
to thrive. Our Diversity and Inclusion Policy sets out our commitment
to providing a safe and supportive workplace free of discrimination.
We promote equal opportunities regarding recruitment, remuneration,
promotion, training and transfers regardless of gender, disability,
family status, marital status, pregnancy, race, religion, age,
nationality or sexuality. Sino Group has been a signatory to the
Racial Diversity & Inclusion Charter for Employers launched by

Hong Kong's Equal Opportunities Commission since 2020. Our goals
are to maintain a gender pay ratio of 1:1 and a gender balance in all
management positions by 2030. To date, over 40% of management
positions are held by females.

We take all concerns regarding suspected inappropriate behaviour
or harassment seriously. Our Whistleblowing Policy, described on
p.48 [J, outlines the confidential grievance mechanism we have in
place for colleagues. It also describes the types of reportable conduct,
procedures and follow-up actions. All new colleagues must complete
training on diversity and non-discrimination as part of their onboarding
process. To create a more inclusive and empathetic working
environment, our Group Human Resources Department also
provides regular training on effective communication for colleagues.
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Diversity and Inclusion Activities

During the reporting period, we organised interactive and
experiential workshops as part of our Diversity and Inclusion Week.
Details can be found on p.106 (4. In addition, we held a gender
equality webinar and equal opportunities training workshop with
speakers from the Equal Opportunities Commission and a local
charitable organisation, CareER. Over 100 colleagues attended, and
the topics discussed included the definition of sexual harassment,
the amended Sex Discrimination Ordinance in Hong Kong related

to protection from breastfeeding discrimination and other forms of
harassment, as well as best practices for preventing harassment and
discrimination in the workplace and fostering awareness of diversity
and inclusion amongst colleagues.

In addition to these initiatives, our hotels provided work placements
for individuals with varying abilities and diverse backgrounds.

The Fullerton Ocean Park Hotel Hong Kong partnered with

NGOs, Cookie Smiles and Shine Skills Centre in their Shining Star
Programme. Nine students from the Centre worked in kitchen and
stewarding positions, to gain real-life work experience. The Caritas
Lok Mo Work Integration Programme also continued at The Fullerton
Ocean Park Hotel Hong Kong where we offered two placements in
the Housekeeping Department during the reporting period.

To further our support for individuals with varying abilities in the
community, we collaborated with Hong Chi Association to hold an
Inclusive Farm Fun Day. Employees and their families visited the
Hong Chi Love Garden where they sowed seeds and played games
organised by Hong Chi students with intellectual challenges.

The Fullerton Hotel Sydney is committed to creating a diverse and
inclusive culture for colleagues. The hotel partnered with Hotel Etico,
Australia’s first social enterprise hotel, which provides vocational
training for young adults with special educational needs (SEN).

To build understanding of the experiences of visually impaired
individuals, colleagues at The Fullerton Hotel Singapore and The
Fullerton Bay Hotel Singapore participated in Dialogue in the Dark
Singapore, an exclusive collaboration between Ngee Ann Polytechnic
and Dialogue Social Enterprise. Participants were led by a visually
impaired guide through a series of themed rooms that simulate
everyday environments in complete darkness. With the reversal of
roles, the guide helped our employees to understand the different
perspectives of individuals with varying abilities.
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Employee Engagement

Our human capital strategy involves ensuring employees are nurtured
and motivated to excel. During the reporting period, we celebrated
over 550 awardees in the categories of long service, outstanding
employee, outstanding team and outstanding volunteer at our Annual
Awards Ceremony. As part of this, 19 outstanding employees and

11 high-performing teams received the Outstanding Employee and
Team Award. They were given trophies, cash and other rewards

in recognition of their exemplary performance. In addition to the
awards, employees are motivated through various benefits and
training programmes.

Employee Benefits

Our remuneration and benefits are designed to attract and retain

the right talent. Packages are reviewed annually to reflect individual
performance and contributions as well as market trends. We offer
competitive medical coverage, retirement benefits, training subsidies,
overtime pay and discretionary performance bonuses. We also
provide a range of leave entitlements, including paid annual leave,
birthday leave, extended maternity leave of 18 weeks, parental leave
of ten days and paternity leave, in addition to a wide variety of staff
discounts. Many benefits extend to family members of our staff, as
described on the following page.

Employees are recognised for outstanding performance at our Annual Awards Ceremony.

RN FEERREE ERBEHRRENET -
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Our internship programme brings valuable professional experience to the children of employees and tertiary students.

BRANBBHBAE T FRUARETREENEET IR -

Employees’ Children Internship Programme

During the reporting period, the Group offered five summer
internship positions to employees’ children. The programme took
place from July to August of 2022. Participants were assigned to
different departments within the Group, allowing them to experience
a variety of professional tasks.

Employee’s Children Education Award and Assistance Scheme

The Employees’ Children Education Award and Assistance Scheme
supports the learning needs of children of employees who achieved
outstanding academic results. This year, 146 children across Hong
Kong and Mainland China received scholarships and bursaries.

Over 90 student awardees and their family members attended the
award presentation in November 2022. Management representatives
presented certificates of commendation and gift vouchers to the
awardees, encouraging them to keep up their hard work. In addition,
the Group offered primary and secondary student textbook subsidies
to 211 children of our employees.

Training and Development

We are dedicated to fostering the professional growth of our staff to
support their individual development and promote business growth.
We encourage colleagues to seek continuous improvement through
lifelong learning, by providing numerous internal and external

training opportunities, examination leave and educational subsidies.

Our SV2030 goal is to increase total training hours by 50% by 2025
and 100% by 2030 from our 2019 level. During the reporting period,
we organised more than 156,500 hours of training, resulting in a
47.71% increase in training hours as compared to 2019.
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Our training initiatives include courses, seminars and workshops on
financial knowledge, information technology and language proficiency.
Technical training on topics such as first aid, the safe use of electricity
and legal requirements applicable to our business are also provided.
We continue to design courses, and tailor them to the changing needs of
our business and operations. Training on wellness topics such as mental
health and stress management have been increasingly important.

Talent development workshops and courses, delivered in person

and online, covered various topics, including effective speaking and
presentation, customer service, professional knowledge such as leasing
and maintenance, as well as safety at construction sites. We also
covered diverse management skills such as conflict management,
leadership and communication, amongst many other subjects.

During the reporting period, we engaged industry leaders to deliver
leadership talks for our employees. Mr NiQ Lai, Co-owner and Group
CEO of HKBN Group, was invited to share HKBN's recipe for
success. In addition, Professor Randy Lai, CEO of McDonald’s

Hong Kong, delivered a seminar on the “Importance of Branding”.
We were honoured by their insightful sharing, helping us to continue
to build a brand that resonates with our audience while advancing
our shared goals and doing more for our community together.

To help colleagues build a more professional image, the “Professional
Image Coaching” programme was launched at tmtplaza, Olympian
City, Citywalk and Lee Tung Avenue, and rolled out to 190 managed
properties. The programme aims to improve the professional image of
frontline staff, enhance customer experience with a consistent brand
image, and foster a service-oriented culture by empowering frontline
staff to enforce and uphold the Group's new grooming standards. As
part of this, 218 onsite trainers were trained, and 3,640 frontline staff
were provided with professional advice on grooming and presentation
to achieve service excellence. The improvement has been reflected
in the Mystery Shopper Score (“MSS”), which increased from 90.6%
t0 98.3% from 2021 to 2022.

Creating Better Lifescapes

SINO GROUP
LRk ¥
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To foster the professional growth
of colleagues and promote the
success of our business, we
invited various industry leaders to
share their insights on leadership.
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We also launched a programme called “Together for Better Service”
in May 2022, which aims to encourage colleagues to work together
as a team to provide exceptional customer service. Senior colleagues
visited our sites as “mystery shoppers” to evaluate the level of
frontline service. Assessment areas included greetings, observations
and initiatives, inquiry handling, farewells and grooming standards.
Three rounds of service level checks are planned per year with
immediate follow-up actions to be implemented.

We continued to organise various training courses to help
colleagues upskill while fostering team spirit. In September 2022,
over 30 employees, including participants in our High Potential Staff
Development Programme and Management Trainees, participated
in a “Young Talents Teambuilding” activity. Participants were
divided into groups and given a series of indoor and outdoor
problem-solving tasks, such as building domino chain reactions

that required strong teamwork.

Recognising that innovation and technology are important for
business growth, several learning opportunities were focused on
these topics. We held a seminar on the metaverse, robotics, nano
material and ChatGPT and their applications in the property industry.
To keep abreast of new developments and evaluate the possibility
of applying these technologies and inventions in our industry,
colleagues are also invited to visit Sino Inno Lab once a year.
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Progress on Employee
Training Hours (hours)
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E-learning

To enable colleagues to learn anytime and anywhere, we continue

to utilise our mobile app and web portal, SINO iLearn. This platform

features interactive courses and gamified incentives for colleagues
to earn inSino badges upon course completion and redeem prizes
afterwards. To incorporate friendly competition to the experience,
the “Leaderboard” feature ranks users based on points earned and
highlights the top 50 learners on the app. During the reporting
period, SINO iLearn provided courses on topics such as positive
mindset, workplace skills and innovation. Other courses included
developing loyalty through customer relationships and enhancing
management skills. The Group’s mobile app, inSino, highlights the
latest corporate information, announcements, management
communications, staff discounts and information on annual leave
and medical benefit balances for employees.

Talent Management Programmes

Our Total Talent Management Strategy includes a variety of
programmes to attract bright university graduates to join us.

Corporate Management Trainee Programme

This structured 24-month fast-track programme is designed

to groom promising talent for future leadership positions in the
property development and management services industry. The
programme offers exciting learning opportunities, including local
and overseas job rotations, in addition to the opportunity to learn
directly from senior executives. During the reporting period, eight
Management Trainees joined us for cross-departmental training.
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As part of their training, colleagues
were invited to participate in the “Young
Talents Teambuilding” activity featuring
indoor and outdoor problem-solving
tasks that required good teamwork.
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Engineer Trainee Programme

Our Engineer Trainee Programme enables university graduates from
the Building Services Engineering discipline to gain professional
accreditation. Completing this 24-month programme is equivalent to
achieving the post-graduate professional level of The Hong Kong
Institution of Engineers (HKIE) Scheme “A” requirements. Three
Engineer Trainees were recruited during the reporting period.

Awards

Our efforts in equipping young talent with professional skills have
been recognised by multiple organisations. During the reporting
period, a craft apprentice at Exchange Tower received the
Outstanding Performance Certificate at the Most Improved Trainees
Awards 2022, organised by the Labour Department’s Youth
Employment and Training Programme. Sino Estates Management
Limited (“SEML") also received a certificate to recognise our effort
and care in nurturing this trainee. In addition, our Star Makers x 2021
Internship Programme received the Excellence in Stakeholder
Engagement award at the Award for Excellence in Training and
Development 2022, organised by the Hong Kong Management
Association. Further details can be found in the section about the
Sino Sustainability Academy on p.20-21 (4.

~ N ! The Total Talent Management

Strategy builds leadership
skills amongst promising
university graduates.
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Health, Safety
and \\\/ellbeing

all

ER-ZZ2MEAUL

At the heart of our commitment to wellbeing lies our

stakeholders’ health, safety and overall wellness. We strive

to create a supportive environment where our employees,
customers and communities can flourish, and we achieve this
by implementing the highest standards across our operations.

BFUEES D REERARE  WIHENRE - LEM@BUASKZD °
HPORBIEEYNIRE > TURSHRESE > BET - BEM

HEFLUREEERE -

How We Are Managing It

Our Health and Safety Policy outlines our approach to safeguarding
the safety of our stakeholders, including employees, customers,
contractors and suppliers. The Green Living Sub-committee, a
branch of our ESG Steering Committee, ensures that our health

and safety management system encompasses all our operations
and adheres to the most stringent industry standards and relevant
regulations. Regular inspections and audits keep us accountable, and
the Company's ERM framework also provides a risk-based approach
to identifying, mitigating and reporting any further issues related to
health and safety. A dedicated Occupational Health and Safety
(“OHS") Steering Committee formulates effective strategies and
policies to maintain a healthy and safe workplace for our employees,
meeting on a quarterly basis.
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Occupational Health and Safety

Prioritising workplace health and safety is paramount to our
business operations. We comply with all applicable laws and
regulations, including Hong Kong's Occupational Safety and
Health Ordinance, and ensure stringent control over high-risk
situations such as work in confined spaces and at height. SPS
received 23 certificates in the ISO 45001 OHS Management
System standard.

The OHS performance of our operations in property management,
car park management, security and environmental services falls
under the purview of the OHS Steering Committee, comprising
senior executives from key business units. This Committee also
ensures that appropriate safety principles are implemented in
day-to-day operations in accordance with our health and safety
management system. A Safety and Health sub-committee,

and a separate sub-committee focused on district-level safety
and health sit under the OHS Steering Committee. These
sub-committees review all issued accident investigation and
near-miss reports and provide recommendations for the
improvement of systems and prevention of incidents. These
sub-committees also compile OHS data and reports for the
OHS Steering Committee’s review. Employees’ views on the
development, implementation and evaluation of our OHS
management system are gathered through our two-way
communication channels.
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Maintaining stringent health and safety measures in the
workplace is a key focus for the Group.
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During the reporting period, we updated a number of policies
pertaining to OHS practices. As part of this regular review, we

have enhanced our safety guidelines for working with ladders

and at heights, amongst other conditions. Daily inspections and

risk assessments allow us to maintain effective and reliable systems.
We have implemented emergency response plans to manage
incidents and conducted external audits by specialists to enhance
our investigation mechanisms, to ensure that we have fulfilled all
regulations and adopted measures to address all identified risks.
We are committed to tracking performance and adopting measures
for continuous improvement. All our building managers are required
to set yearly targets for key OHS performance indicators, such as
injury rates and the number of qualified first aiders. Our overall target
is to maintain a lost-time injury rate (“LTIR") at or below 2.5 per 100
employees by 2030. During the reporting period, we have achieved
this target by maintaining an LTIR of 2.01 per 100 employees.

Training is a key aspect of upholding OHS practices, and is delivered
through safety campaigns, alerts, newsletters, billboards, discussion
sessions as well as mandatory and specialised programmes. We
organised several training courses in the first quarter of 2023 on
topics including working in confined spaces, first aid administration,
fire and chemical safety, amongst others. SPS is one of the first
organisations in the private property management sector to be
recognised and accredited by the Labour Department to run Safety
Training Courses.

Construction Site Safety

Our health and safety systems extend to construction sites and
workers. The Safety Team is responsible for training and education,
communication and technical support, safety inspections, hazard
control and the investigation of incidents at our sites. The team also
organises safety meetings, issues weather alerts, conducts risk
assessments and evaluates contractor performance to identify areas
for improvement. Since 2008, 7,611 staff members have completed
the Mandatory Basic Safety Training Course (Construction Work),
and 654 colleagues have completed the Safety Training Course for
Competent Persons of Confined Spaces Operation.

OHS Awards

SPS received eight awards including one Gold, two Silver, three
Bronze, one Merit and one Nomination Award at the 10" Best
Property Safety Management Award, recognising the team’s efforts
in upholding OHS practices. This award was co-organised by the
Occupational Safety and Health Council, the Labour Department,
the Electrical and Mechanical Services Department and various
associations. In addition, SPS received a number of awards at the
Occupational Health Award 2022-2023, including one Gold, one
Excellence Award, six Outstanding Awards and six Merit Awards.
This award was jointly organised by the Occupational Safety

and Health Council, the Labour Department, the Department

of Health, the Pneumoconiosis Compensation Fund Board and
the Occupational Deafness Compensation Board. Both awards
are aimed at encouraging the property management industry

to implement effective safety management systems, and
recognising those with outstanding achievements in the field.
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The Hong Kong Fire Services Department presented commendation certificates to two frontline colleagues in recognition of their
initiative in assisting an individual who required emergency medical care.
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Customer Health and Safety

To protect the health and safety of all stakeholders, including
customers, tenants and visitors, we remain vigilant about managing
the risks presented by the built environment. A qualified engineer
is tasked by the Risk Management Team to conduct building safety
reviews, including site visits.

During the reporting period, we maintained automated external
defibrillators ("AEDs") in 57 managed properties to cope with
emergency situations. Twenty-eight AEDs are registered under the
Hong Kong Fire Services Department's “AED Anywhere for Anyone
Programme” with locations shown online on the “Centralised AED
Registry for Emergency” platform to facilitate easy public access.

Employee Wellness — Promoting Mental and
Physical Health

Our dedication to employee health encompasses all aspects of
wellness, both mental and physical. To further engage employees,
we put out an open call for staff to submit activity ideas they would
like to participate in. One of the activities submitted in response was
“Golf Fun Day”, which was successfully organised in June 2023.

Employee Wellness Programme

Our comprehensive Employee Wellness Programme offers various
activities across the themes of work, family, and physical and mental
health. This Programme prioritises mindfulness, positivity and
support for colleagues. Highlights of activities during the reporting
period are as follows.
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To protect colleagues from physical ailments like seasonal influenza,
subsidised vaccinations were offered again this year. We strive to
improve the physical wellbeing of our colleagues by encouraging

a healthy and active lifestyle. Fencing and yoga classes with

aroma healing were organised to relieve stress. We also launched
the “Move Together” Sports Team Funding Programme to fund
colleagues’ self-organised basketball, football and volleyball teams,
encouraging teamwork and collaborative spirit through sports.

Our emotional support services include confidential counselling
through the Christian Family Service Centre, available to colleagues
and their family members, to address stress stemming from work
or personal issues. In addition, a Mental Health First Aid Course
was offered to equip colleagues with foundational knowledge about
depression, anxiety and other concerns, as well as to provide
information about community resources for those seeking help.

The course enables colleagues to provide appropriate support to
people who are facing emotional crises prior to seeking professional
assistance. To further promote mental health awareness, a lunch
talk show hosted by the renowned comedian, Vivek Mahbubani, on
the topic of “The Positivity of Humour” was held. In addition, head,
neck and shoulder massage sessions were arranged at the office
for colleagues and a sensory coffee experience workshop was held
to refresh minds and bodies during breaks.

We understand that work-life balance is important for our
colleagues’ overall wellness. Therefore, we organised a variety

of family-friendly employee activities, including the Ocean Park
Water Battle Fest, Tai O Cultural Tour and hiking at Lau Shui Heung
Reservoir. During the summer months, we also offered free hotel
getaways at The Fullerton Ocean Park Hotel Hong Kong and Hong
Kong Gold Coast Hotel so that colleagues and their families could
enjoy some relaxing and memorable family time together.
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EETAERBAECHKN AT ESEENHIA
REETNZER AE—FTIERVBRENRH
IR FEIREXE A Vivek Mahbubani 74 4 & B S
FRER TP RIESES) BB c RPAITFHRIA
ETHEREBRELE > EE T MUF AT BERR
BB L WIEET] « FAIE BRI RKRIMNME T 1ELS
EETICER  FIROE o

RPPBE I FELEECEANTEHGORRENE
2t mlt WAAELSE—RIBEERESHED
ETEE fluEF AEK ERFE S KAXIEZ
IR R BRI EKEER - RPIEEXREAE LR
HRANRHEBRSRAEBFTLAEBENEBES
BEAENREERE  BHA-—RZZEREREY

To promote mental health
awareness in the workplace,

a show titled “The Positivity of
Humour” was hosted by comedian,
Vivek Mahbubani.

27 e RIE O IR BRI
BMBAERREELEA Vivek
Mahbubani X T#Zih RIEAEE]
BEEITEE o



Our Employee Wellness Programme provides various activities across the themes of work, family, and physical and mental health.

T TETHOEERE) RUSEES  BETF  REMS OEREEHE -

Holiday Celebrations

Our support for colleagues extends to the holiday season. To
celebrate the Mid-Autumn Festival, special mooncakes from The
Fullerton Ocean Park Hotel Hong Kong were sent to colleagues.
To share the joy of Christmas with our teams and the wider
community, we organised the “Sino Xmas Family Movie Day" for
over 600 colleagues and their loved ones. Making the event more
meaningful, 20 young people with special education needs from
social enterprise, Hello Cocoa, joined the Movie Day to enjoy some
quality time together. Colleagues also received festive cookies as a
sweet holiday treat. Similarly, we arranged special coupons and gift
packs for colleagues to celebrate the Chinese New Year (“CNY”).
The CNY snack boxes prepared by AngelChild, a social enterprise

that helps youth with autism, were distributed to spread festive cheer.

In addition to holiday celebrations, we express gratitude to our
colleagues through events like “Thankful Week” held by The
Fullerton Hotel Singapore and The Fullerton Bay Hotel Singapore.
The week was filled with a series of meaningful activities including
an art jamming session, a food donation drive, and more — all to
show our heartfelt thanks to colleagues who constantly go above
and beyond to deliver our signature hospitality from the heart.

EREH

BN EHIEBEAE TR LRIR - BERPIER
BAMBIMEEEEBZE I ABBENAR o
ATHBEBRMTEBEDZEMANE IR BRFEM
MEMERAREEZE%LB) > EEO00E T A
HEH A ES - 4 H Hello Cocoatt®i 205

ERABEARENFTETRRSMER A =X
Bt EEBERRR - EX BT MUNEIREHEMET

HEHBARE - FREREZR  HAFTERET
EREFHESNER EXEABHBAMESE
NHEEEEEENES/NRER  AMEER

EERA -

BRTYENBR RATESERIHRAE I XRE
HE - Erh o MK E BZUEEIINK EEHEE
BIE 24T T Mhankful Week) » S £ IER A B
RS BEEHEERRNBYERET > RO
LFHEUEHRBRGREN—REL -
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WELLNESS CASE STUDY & & =4l

Embracing Diversity

and Inclusion
VIR Z o HRI B

With the importance of connection in mind, we come together to

build awareness of diversity issues.

HFEETE O BT IREEH LT HRRBIEEH -

Diversity and Inclusion Week

Our Diversity and Inclusion Week provided a great
opportunity for our colleagues to meet people with
varying abilities and understand their challenges.
Through interactive activities, colleagues were inspired to
embrace fresh perspectives on social inclusion, diversity
and equality. Five workshops and activities were
organised in collaboration with local NGOs and social
enterprises including Dialogue in the Dark, Hello Cocoa,
iBakery, New Life Psychiatric Rehabilitation Association,
and Silence. The sessions received an overwhelming
response with more than 180 colleagues and their
families and friends participating. Highlights from the
sessions held during the week are described below.

Lo HRE

I M2 oHpiE ) B8 TaMBE@A LTI T A4
HENE > SEaOsRRMEE THTERMKEL T TSN
FAMREE o MR IFBUNRE R S B2 > BIFRETR
5% ~ Hello Cocoa ~ iBakery ~ i EBHEESNREESE
B FHETEHFES o JEB R EEZL > R5]EBiE 180 i
BT RHEEZHE - ZBEEBEREWT ©
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Disability Inclusion x Latte Art
SRR X MImERITE

In partnership with iBakery, participating
colleagues learned 2D and 3D latte art skills
and connected with people with varying abilities
to find out more about their work at iBakery.

IR iBakery G1F - BETAERESBFE 2D

SEEA 3D 7 BEMNMERI{EHRI5 » BB A 300
T R 2 H RBM{FI7E iBakery BY H ® TIE ©

Supporting SEN x Cacao Drink
$XBh SEN X AJ AJ BR 5

In partnership with Hello Cocoa, colleagues made
hot cocoa and learned about people with special
educational needs (SEN) through the story of
cacao beans.

F I8 Hello Cocoa 5 1E L (EAREI B Bt n > Wi 1A
BRI ENHETRAERAKEERE (SEN) ALH



Colleagues were inspired to embrace fresh perspectives on social inclusion, diversity and equality during the Group’s Diversity and Inclusion Week.

F=ZEE [ ZomiE | PR - B EHe « STl THRE 2MIER

Mental Health Awareness x DIY Mind Jar
ok tA M AERE X OEMFDIY

Together with New Life Psychiatric Rehabilitation
Association, we organised the Mind Jar Workshop
for colleagues to practise mindfulness to achieve
wellbeing for the body, mind and spirit. This activity
served to raise awareness about mental health and
people in recovery.

HFIEMEBEREST —RSEMOEMR T DIY TIF

EETHEBFERERES ORE  WHEILRES A
DIRREABHEEEEH

Wellness in the Dark x Human Library
EEPHFEH X EABSE

Led by Dialogue in the Dark, we listened to stories
shared by people with varying abilities and practised

wellness in the dark to de-stress and refocus our minds.

TERBEPEENGE N RORBERALIZHS
FIRFERBEDRE R - LUREE I AR DM o

Understanding Hearing Challenges x
Sign Language

THREEFEANL X ¥)iFFEE

A workshop was held by Silence for colleagues to
understand the everyday challenges of those who
have hearing impairments. Colleagues also learned
some simple sign language during the class.
ERESMNITERF BT NMERBBHEFE
WA T fRERRE A R B BHkE o
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Landmark South
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GOALS BiE

PROGRESS #RE

As at 30 June 2023
EHZE2023F6830H

— Achieve BEAM Plus certification for all of 1 OO%

= our new buildings in Hong Kong

0ooo

000 AIE T AR B R XIS R IRTE0E

of our projects under development obtained BEAM Plus

provisional ratings.
ERPMEEE BESHREIRTERS

Seek to achieve WELL™ certification for all of 8
our new buildings in Hong Kong
BNOABE BT SHMEYERSE (WELLEZEZE
ZAE™) 2B

property projects obtained WELL™ certification
or Precertification.

BYEES EES (WELLBHIZE") B8k 780 o

Continue to adopt sustainable building
standards and invest in improvements across
our portfolio

EERATSEREERE  ITRNERNS
REMNYZE

Three of our managed properties attained the Final
Platinum Rating, and two properties attained the Final
Gold Rating, in the BEAM Plus Existing Buildings V2.0
Comprehensive Scheme.

—IHEEYER HRRIRFTEIARE 2.0 RER GG 8

hERRKINER > BN EE S RE AR R

Management Approach

Property development may have a profound impact on our health
and the surrounding ecosystems. We strive to adopt sustainability
best practices throughout the lifecycle of our buildings, including in
our property construction and management processes, to reduce
environmental impact and enhance the wellbeing of all our
stakeholders and the community. WWe accomplish this by adopting
leading sustainable building standards and materials to improve
climate resilience and the wellness of our surrounding ecosystems.
Our approach to designing environmentally and socially responsible,
resource-efficient buildings is overseen by the Innovative Design
Sub-committee of our ESG Steering Committee. This sub-committee
meets quarterly and monitors our performance and progress, including
our efforts to achieve sustainable building certifications and continual
improvement in our property construction and management processes.

HIGHLIGHTS
RIEE

BEGH

MELERENBMNERNEBERRRELET R
T WMIBRERFHEMBRT » SEEYER
EMEERRED KARENIHFEEHFERN
MEBNIRENEENREAMERNEREERNE O
2R ~ BRF > I RERM BRI PI FF B R AR A
Wikl DR RENE N RIEBEERMERRRERN
2R - IRIZ - HERELABELZESGE THAER
NMEIEZEEAEEERMNETRE D AR
HRENAEEENAERYT - /NMIZEEEE
BT —RE% > BERRMVIERRNEE > 8F7F
PIFFERESTR A B TE » WRHERET ASUEY %

ERMNEIBRIE o

Five properties attained Final Platinum or Final Gold ratings in the
BEAM Plus Existing Buildings V2.0 Comprehensive Scheme

RIEYEES RRIRTRAER 20RGES TG 8 RERER

AR FAREDE

We deployed over 73,000 EcoBricks for eight projects under the Group’s
management portfolio, upcycling over 22 tonnes of plastic waste

FEEEEN/(EEE P ERBIA 73,0001 EcoBricks » FHARBE

i8R 22 AN B AR
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INNOVATIVE DESIGN El#iER

Sustainable
Bui\dings

A EERERY)

Our approach to building design enhances the wellbeing of
people, the environment and the neighbourhood. Our innovative
designs also engage building inhabitants — our employees,

tenants and customers — in sustainable practices.

HFEFRE A APHRAARRNE DERRENL > UKREE

RIFAMAE o
R o

HPE Rt EET - HANER

How We Are Managing It

We incorporate sustainability attributes throughout the building
lifecycle in accordance with our Sustainable Building Guidelines,
Sustainable Procurement Policy and SCoC. This ensures sustainable
development principles are integrated into our properties’ design,
construction, management and procurement processes. Our
Guidelines stipulate that we measure the embodied carbon in
development projects where practicable and monitor community
impacts during project development. We also apply innovative
and environmentally responsible technologies to enhance IAQ to
protect the health and safety of customers, tenants and visitors.
More details on our procurement policies can be found in the
Sustainable and Ethical Supply Chain section of this Report on
p.51 . Atour properties and construction sites, we also take into
account ecological impacts in accordance with our Biodiversity
Policy; details can be found in the Urban Biodiversity section of
this Report on p.80
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Sustainability at our Properties

Our approach to sustainable building practices is guided by local

and global standards and certifications. The BEAM Plus certification
sets out performance criteria for sustainability issues relating

to the planning, design, construction, commissioning, fitting out,
management, operation and maintenance of buildings, as recognised
and certified by the Hong Kong Green Building Council (*“HKGBC").
The WELL Building Standard™ outlines ten key features of building
performance: air, water, nourishment, light, movement, thermal
comfort, sound, materials, mind and community, developed by the
International WELL Building Institute™ (“IWBI"). In Singapore, we also
follow the standards set by Singapore’s Building and Construction
Authority; The Fullerton Hotel Singapore has received a Green Mark
Gold™"* Rating, which recognises building performance that reflects
robust levels of energy and water efficiency, indoor air quality, greenery
provision, active mobility considerations and waste management.

As an advocate for sustainability, the Group sponsored the “WELL
Journey in Hong Kong", organised by the IWBI. The two-day conference
featured leadership talks and discussions on ESG topics in the built
environment, while highlighting the role of IWBI's evidence-based
features in enabling healthy and sustainable spaces. Participants
also toured some of the WELL Building Standard™ certified buildings
around the city, including The Fullerton Ocean Park Hotel Hong Kong,
the first hotel in Hong Kong and Mainland China to attain the WELL v2™
Precertification, and the Group's latest commercial project, Landmark
South, which has been awarded the WELL Core v2™ Pilot Design &
Operation Precertification.

Our SV2030 target is to obtain BEAM Plus Gold or above
certifications at 100% of our wholly-owned new development
projects, where applicable, by 2030. We expect 100% of our
applicable wholly-owned new development projects to meet this
target in 2023/24. We also strive to achieve WELL™ certification for
all of our new buildings in Hong Kong.

During the reporting period, the following certifications were
achieved by our managed properties:

ETMENTFERRE

KU MAEHKEENDE AT FERREYED
MIEE Hit e B RIRTRFHEAGORERS
0] 0 FLIEREYERRE)  RE S HET  ABE > BB
BENEBEAREHEETSEENOREERERN
STI %R o MEIME WELL SRR (MWBL) $IE
B (WELLEEZE") B8R ERRN AR
B> ORER KEEE G EBH - AFE-
BIZIE MK BEAEE o NI 0 RAKIE
IR RR B 5T L AAZEE o F NN B BB BB R
IGreen Mark Gold™"® Rating | WU &R & BE T AR K&
A @ ERTERER  ECTHE - RERSM
DUkl s E 1R | » RIBHBRIIKT ©

EARIBOFEMNEESE > EEEHHIWBITE
HEREMN TREABEERT - BAHMING =
HETBEMOZ N B RERIREPNIRE g
REAEE URES IWBIBRAZL > BREEN
AIFEEETHNAEG - 2EEESE T A —L
R (WELLBEEZE™) DBNERY > 058
BERIEFLEEE > BEEBRTEAMEEES
(WELLESRZE") v2 BRENAEEER » LUREE
RHEES (WELLBEEEZE") OB V2 & 1THR
FREARRRE IR 218 E Landmark South ©

BMLU(PIFEERER 2030) 74 » 5TILi 20304
AIAEEN100%EEREMERBENSGHRE
IRFTE AR EEREEREIR - IFITRST 2023/24 5
FREERANEEMEREREN LHER - R
RN RSB ANEYERS (WELLEEZEY)

=) =%
A ©

REHAN  HAIBEENYEIUS AT ¢

Cameron Plaza, Ritz Plaza and Gold Coast Piazza

attained the Final Platinum Rating in the BEAM Plus Existing
Buildings V2.0 Comprehensive Scheme

EEMES BIIRONERBFEES
M RIRET IR B 2R 2.0 lRAR & T 518
IS RAR AT RETARDE

38 Repulse Bay and Corporation Park

attained Final Gold Rating in the BEAM Plus Existing Buildings V2.0
Comprehensive Scheme

BKEE 38R EE AL
RERIRTBIA R R 2. 0lRR ST E 58
FRENR R AL R AT AREDEE

Sino Estates Management Limited and its managed properties,
including Tsim Sha Tsui Centre, Empire Centre and Hong Kong
Pacific Centre

received the WELL Health-Safety Rating for Facility Operations

EMMEEERRABRDMETERME
BIERDERC ~ FHFEPOMERFRC
BIRYERTREEEE (WELLZE —
ZE2FEER]) B
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INNOVATIVE DESIGN Bl#iER

Industrial Revitalisation with
Sustainability Features

The Hong Kong Government has been actively advocating
reindustrialisation in Hong Kong in recent years, transforming
industrial estates into innoparks. Kwai Chung, for example,

has rapidly transformed from a conventional industrial district
into a business district under the Government’s industrial
building revitalisation measures. The Group is contributing to
this development at our industrial buildings, welcoming a diverse
portfolio of tenants with features including start-ups, such as
fitness and yoga centres, as well as healthcare providers.

Our new industrial developments, such as 38 Wing Kei Road in
Kwai Chung, similarly incorporate numerous features to promote
green living and wellness, from EV charging stations to touchless
lift buttons.

property projects obtained Bronze
or above ratings*
(EE/EXESE2C ARSI _EFAR ™

property projects obtained
or Precertification
(EE/EXEISE 2IC

9] 29% = T Ay a9k
S I TEREE

property projects obtained
“Good Class” or above

BY)EIRBER MR AR S EETAR

property projects obtained
“Basic Level” or above

B EEEES FEBERA) A LT AR

property projects obtained
“Basic Level” or above

B EEEES FEBERA]) S LT AR

* Including provisional rating and final rating.

IR E TR R AR TR
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ItEsh > FAFIBVH THEHRIBEIRSIA T NETTRAUE
EARBERM B R o IR ERAYKED 38 5%
EEHEBHERBIL KRBT EEBIRHE o

Hong Kong Pacific Centre received the WELL

Health-Safety Rating for Facility Operations.

TAADEIR R R BB EIE (WELL 28 —
R2IERA) BE -




GoCircular

We implement circular economy principles within our properties

and adopt innovative construction materials. The Group’s GoCircular
platform engages our colleagues, partners and the community in
applying the principles of the circular economy to their daily lives,
encouraging them to “reduce, reuse and recycle”. Through the
platform, we are driving innovative solutions to address waste issues
and transform waste into new opportunities. For example, we work
with like-minded partners to create sustainable construction materials
and upcycled furniture. Some of our initiatives are described below.

Concrete for Social Good

The “Concrete for Social Good” project enabled design students
from The Hong Kong Polytechnic University School of Design
(“PolyU Design”) to redefine concrete aesthetics through
systematic experiments. The students explored waste materials
such as paper, plastic, towels, fish nets and CDs, and developed
design concepts using these materials, based on a circular
operation model.

EBEIR

HPEETYERBAMEZRYE - BITRERECE
BZ o EE NESHRIR) TEBZBEE  SERH
M@t B BEEPREBRRCENRR > SR
FREE ~ ERMEIREE - BIREET A - RFIESR
BURTARR S BB HEYRIE  WRERYEES
MBS - f100 > AR EEEEGHGEBHERD
RIERIFTEREME » WEAAMRBENRE - UT
A1ERAETE

I'Concrete for Social Good] I5H

'Concrete for Social Good | IE B EE A E T A2
M2 (MMEARE) NRHEE BERKM
ERENMERBERLIESR BETNMKR 2R
EM - AEMNAREEEYR > TRFREREEEL
REERBHBED ©

Participants in the “Concrete for Social Good” project used waste materials to develop design concepts based on a circular operation model.
FConcrete for Social Good] IHEMNZMENBIREEER AR » FBABEMEBHIHRS -
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Scaling up Applications of EcoBricks

We continue to extend applications of EcoBricks,
the sustainable construction materials made from
upcycled plastic, including mixed and composite
plastics that are currently impossible to recycle.
EcoBricks were first deployed at Gold Coast Piazza
in Tuen Mun; other managed properties to use
them include Olympian City, Citywalk, The Fullerton
Ocean Park Hotel Hong Kong and One North. We
are also exploring the potential to support local
EcoBricks manufacturing through partnering with
local community recycling centres. We hope to
bring benefits to the environment, society and

our business through this innovative solution.

#& K EcoBricks B FE AR 1%

Fx P4t 48 98 K EcoBricks BI 82 A © EcoBricks IR R &
BRERENARBEME > EPYESEREL
EINBENRESBRIGRBRE o« HM=LHEM
B2 /5 5% EcoBricks » H1& BiEiH ~ £
i ERERISE A ABEBEENREESSHM
BIRMZETAEESR c RATTEMRFTELEEWH O
E1ESZ#E EcoBricks B R MMV A AE 1S © RMA LB
BIERIIHIRR S RFIRE HENE TERSE -

-

The EcoBricks Solution
EcoBricksf#RA5E

3

EcoBricks projects have been deployed
at the Group's managed properties

ETEEYERE 8 EcoBricksITEE

>/3,000

EcoBricks used

fEFRBIA 73,000 17 EcoBricks

>27

tonnes of plastic waste upcycled
[l B iEBIE 22 ANEE R EER

EcoBricks, the sustainable construction materials made from upcycled plastic, including mixed and composite plastics

that are currently impossible to recycle, are used at several of our properties across Hong Kong, such as One North.

EcoBricksIRfRIEH BB EF R AHRBEMMA » EFYH QEREREDREEN

WBAZ Y% > 88 EcoBricks ©

T
o Py
3
C I |

- L s Wl

e U..Li ll 3

;I|

116 SINO LAND COMPANY LIMITED EHIEEBRAR

NP
A=)

BRNERBRE - HAINEBSEYE

4

r
—_—

=
I-.""'-f:
q =

A




Benches at Landmark South, which are composed of upcycled plastic waste collected from local households, serve as a

reminder to live sustainably and cherish nature.

#FHfI7E Landmark South BRI RE > B4 REWENERBERABRBETNS > ZBARBTUFELENBRERBR

Circular Economy Principles at Landmark South

We have launched circular economy projects to reduce waste sent
to landfill and engage our community to implement sustainability
practices. The new benches at Landmark South are composed of
upcycled plastic waste, which was collected from local households
and then processed and re-moulded into statement furniture pieces.
Combining art and functionality, these new benches, created in
partnership with local architecture firm HIR studio, were conceived
to echo the overlapping silhouettes of nearby mountains. These
meaningful structures are a reminder to cherish nature and a nod to

Landmark South'’s wellness-centric and sustainability-focused design.

China Hong Kong City’s Green Office Solutions

Our China Hong Kong City property management team collaborated
with Sustainable Office Solutions to introduce its green furniture
management service at our show office. To encourage our existing
and potential tenants to adopt responsible practices, we also

held an exhibition of green items in the show office, such as a
maintenance system to improve indoor air quality, smart devices

to save energy, and examples of environmentally friendly building
materials for offices.

¢ Landmark South 5| AJBIRASE R A
BRMEBEZRRLCEEE RV EEHEHEENEY
THHTEERZHEUSTOFERE
£ Landmark South#EH N EE S HE R E K
FHAREIERIAL o AT AMEI L 5= HIR Studio
EE 0 A 3R E W AV 28 RB BE A E 4B i B2 i A
ARt A — BN EER - EXRFNEEREFNESER
BN EALE  ~NMEREFEREAREBR
JRE Landmark South EfR{EEM A FERENRS
mE—& o

PRI FERAERAFR

FR B IR B ¥ 2 B 12 B BX 22 Sustainable Office
Solutions & 1E > 5| A T IV AR B R A EIERFH 2
BN TREMAE o 27T EERMREMETNER
RABEENEBER AT TSR AETNEM
TARERAEYRES SIS EREREEN
HHERG BLERMNERESE URBaRAE
ERMIRREM o

TN

[ e—

China Hong Kong City provides

green solutions in our show office

to encourage tenants to adopt
responsible practices.
FEENTERAERTASERR
FE BREARAEEENERER
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The Jie Yeah Locker at Olympian City provides free and convenient borrow-and-return services, encouraging tenants to share
resources with each other in the spirit of reducing, reusing and recycling.

BB [MEH SEERHRESENERRE  XBBLREEAIZTER > F1THE - ERMNBERBENIEW

Jie Yeah Locker

We collaborated with Tung Wah Group of Hospitals and Shun Feng
Express (Hong Kong) (“SFHK") to promote sustainable actions and
launched the first self-help, free item-borrowing platform — “Jie Yeah”
Smart Locker. Sino Group provides the space at Olympian City and
SFHK provides the SF Smart Locker and logistics services, together
with Tung Wah's “Jie Yeah” services and community network. Together,
we encourage our residential tenants and customers to reduce, reuse,
and recycle more towards a more sustainable future.

Facility Management

Sustainability is also at the heart of our property management
services, which SPS provides through SEML. These services include
responsible practices such as energy and water management, waste
reduction and recycling.

During the reporting period, Sino Parking Services Limited, together
with our partner, Halo Energy Limited, received the Silver Award at the
Hong Kong ICT Awards 2022: Smart Mobility (Smart Transportation)
Award, co-organised by the Office of the Government Chief Information
Officer of the HKSAR Government and GS1 Hong Kong. The award
aims to promote outstanding information and communication
technology (“ICT") inventions and applications, thereby encouraging
innovation and excellence amongst enterprises in their pursuit of
creative solutions to meet business and social needs.

In addition, 60 properties under our management were recognised
at the Excellence in Facility Management Award (“EFMA”) 2022
organised by the Hong Kong Institute of Facility Management. These

included Olympian City, which received the Grandmaster Award (Retail),

and Grand Central, which won the Gold Award (Theme Award —
Smart Technology). Judging criteria included organisational structure
and governance, corporate social responsibility, team building,
performance awards and recognition, maintenance and renovation,
occupational safety and health and facility management practices.
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SPS received a total of 367 related awards, including the Platinum
Award at Hong Kong Gold Coast Residences (Phase 2) and the
Enthusiastic Award for seven properties at the Tree Management
Award 2022, organised by the International Society of Arboriculture
(“ISA”) Hong Kong Chapter. The Group has received 11 awards,
including two Gold Awards, two Environmental Efficiency Awards
and seven Merit Awards, at the Best Landscape Award for Private
Property Management 2022, organised by the Leisure and Cultural
Services Department of the Government of the HKSAR.

Recognition for Design

In 2022, our property management arm received several awards
for its efforts. SPS received the Grand Award for the Year in the
property developer and management category at the Brand
Design Awards 2023, organised by the Hong Kong Designers
Association. The award was established to set high standards
for premium brands in Hong Kong and was judged under a set
of criteria including distinctiveness, aesthetic value, marketability,
innovation and sustainability.

We also earned recognition for design in other areas. At the Green
Good Design Sustainability Awards 2023, we received awards

for three projects including our Sustainability Report 2022, the
upcycled wooden benches at Lee Tung Avenue and the upcycled
plastic benches at Landmark South. In addition, we were awarded
the 48 Salon International des Invention de Genéve Gold Medal
for our “Sustainable Design Series” project including the upcycled
benches at Lee Tung Avenue and Landmark South and the benches
made from EcoBricks at One North.

EMEXEBHESI67EAMEIE EHEHE
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Our efforts in the areas of sustainable design and innovation were recognised at the 48" Salon International des Invention
de Genéve Gold Medal for our “Sustainable Design Series” (left) and the Brand Design Awards 2023 for SPS (right).
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Introducing One North

FAS RSB IT

Health and wellbeing are key elements of our latest
Grade-A office-cum-retail development in Yuen Long.

FEESUSLVREATEERTER  EHEERMPR
BRFEkBEBFEEEE -

One North provides prime office and retail space across two 14-storey
towers with a more than 20,000 square-foot landscape area. The
landscape area has an urban farm, a fitness station, performance
area and the first running track offered by a commercial building

in the New Territories. The generous communal space provides
opportunities for tenants, visitors and shoppers to recharge from
stressful daily life through fitness and play, promoting physical and
psychological wellbeing. As the first Grade-A wellness hub in the
Northern Metropolis, One North is also connected to bicycle trails
linking Nam Sang Wai, Tin Shui Wai Park and Hong Kong Wetland
Park. In collaboration with V'air Hong Kong, an environmental
educational organisation specialising in eco-tourism and climate
action, we created a cycling map to raise awareness about
biodiversity and sustainable living by introducing valuable ecological
and cultural attractions in the neighbourhood for the enjoyment of
families, friends and cycling lovers. Strategically located, the property
To raise awareness of biodiversity provides convenient access to Shenzhen and the Greater Bay Area,
and sustainable living, we created a and serves as a technology hub and meeting point for innovators in

cycling map highlighting ecological Guangdong Hong Kong and Macao.
and cultural attractions in the '

neighbourhood around One North.
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One North is de:si.gn d to promote physical and psychological wellness, while providing multiple features to support sustainable living.
iy

BERESR B FORE  MFEZRES BRI ITRHEEE

Cutting-edge design, responsible operations and management are
incorporated within the property. Sustainable features include

EV chargers, ultra-modern curtain walls with LED facade lighting,
air purifiers in all wellness floor lift lobbies, and MERV 14 filters in
primary area units. In line with best practices, we target to attain
BEAM Plus New Building V1.2 Silver Rating and WELL™ Core v2
Platinum Rating for this development.

The GoCircular Corner at One North is a platform to engage our
tenants and customers in circular economy practices. This initiative
is designed to drive innovative solutions to transform waste into
sustainable construction materials. In addition to installing
recycling bins made of upcycled plastic, over 2,960 EcoBricks
were used to pave the bench seating area and create two upcycled
benches. In total, the EcoBricks used in this project upcycled over
480,000 plastic bottle caps and rings, amounting to 960 kg of
plastic waste diverted from landfill. In addition, uniforms for

staff at the property are created from upcycled fabric.

RiRct  BETEENSEESEEREER > ETUFELE
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The many sustainability features across our One North
property include a GoCircular Corner for tenants and customers
(above) as well as upcycled uniforms for staff (below).
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124 Investment in Innovation

BT IRE

Our Sino Inno Lab platform supports the development of new technologies like Eco-wall tiles that are fully recyclable and biodegradable.
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As at 30 June 2023

GOALS B#% PROGRESS /8 HE 2023468300
D L/ _ Foster a culture of innovation that enables > ‘I 20
— g — colleagues and external innovators to test out
! new ideas and build a mechanism to apply During the reporting period, Sino Inno Lab hosted over
= new technologies in our business operations 120 visits for more than 1,500 visitors.
RERIFIXE > AREERBIAIEEREMHER HREBR > MENAIRAEE ) AiBi8 1,500 (L sh% 2
BB E > W EBEBMER 120355285 °
1 il

60

During the reporting period, Sino Inno Lab screened more
than 100 new technologies and 60 technologies were
trialled and adopted.

HREEAN > [EMAISIFEE ) TERE 100 R »
HA 60 BRI BT ©

40

The Sinovation programme attracted 40 submissions with
a focus on energy-saving technologies.

MZ - HAl 5H8IR5] 401 BRI SER M RZES -

E |SO 270 O-] We commenced the operational phase for ISO 27001

@ (Information Security Management) certification.

L7~ Obtain ISO 27001 (Information Security ?JMF?EF;E?A ISO 27001 (BHLZRSEEER) DEH
Management) certification by 2025 B VERLER o

1t 2025 S A1EELISO 27001
(BAZ2EERA) 2BH

Management Approach EEHE
Innovation is a key focus as we seek positive solutions that RLLAH AL BB RERAFE > BREXETK
benefit our business and society. We are dedicated to engaging DB SERAEDE o T2 E 2SN RS pE
intgrnal and external stakeholglers .a.s wg implement cutt.ing—edg.je AR WATRISED ) W — IR aS A R A o
projects tha.t further our sustama@hty a|ms..The Innovative Design BiE e RS ASEES R THAIFIER/
Sub—commlttee of the ESG Steering Committee 9versee§ our . E BRSBTS M e 2
strategy. This sub-committee holds regular meetings during which
new recommendations are put forth and priorities are set. MEEMGEREER -

H |G H L|G HTS In partnership with HKUST, we launched the sixth annual HKUST-Sino One

Million Dollar Entrepreneurship Competition, receiving a record number of entries,

EE = 80% of which featured ESG elements
KMENABESE #HTEEFE 'Rk — ENEERERIZERE]
2EYEELTS > HPB80% ABRE - HENEATER

Sino Inno Lab evaluated over 100 solutions and 60 technologies were trialled
or implemented across our business units

MEMRIEME =] s1E8IE 100185 % » 60BKM N EHHFIBHAET
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INnvestment

N Innovation

Bl R E

We are committed to pursuing technological advancement that
will strengthen our resilience and competitiveness. Investment
in innovation is key to our operations, enhancing diversity and

sustainability for the long term.

HPRNERBIKED » FEFEERBENMHRFE - RIE

A REREZTEMNA KBS ENRREER -

How We Are Managing It

We are keen to support Hong Kong as it strives to enhance its
innovation ecosystem and become a global technology hub. We
believe that the pursuit of innovative solutions will improve our city
and our performance as a business. Through our key initiatives,
Sino Inno Lab and the Sinovation programme, we continually
engage with stakeholders to collaboratively create positive
outcomes for society and build a more sustainable future.

We regularly monitor the number of visitors to Sino Inno Lab,

and measure our positive impact by the number of startup
technologies we support.
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Inspiring Innovation

Our programmes and partnerships are designed to empower and
engage our stakeholders to create cutting-edge solutions.

Sino Inno Lab

Sino Inno Lab, our collaborative sandbox platform, helps start-ups,
inventors and technology companies from Hong Kong and overseas
to create innovations in property technology. The Lab supports idea
generation, development of proofs-of-concept and co-creation of
cutting-edge solutions. Members of the public are welcome to
participate in interactive tours of the Lab, which features PropTech
application displays that are refreshed periodically. Since its
inception, the Lab has received over 10,000 visitors from 1,200
organisations. Visitors comprise students, professionals from
industry associations and peers from the real estate and property
management sectors. Over 120 visits for more than 1,500 internal

and external stakeholders were arranged during the reporting period.

Innovation and Creativity Award

In recognition of Sino Inno Lab’s role in engaging and inspiring
innovators and supporting more than 100 solutions since 2018,
we received the Innovation and Creativity Award at the 2021-22
Hong Kong Awards for Industries. Organised by the Hong Kong

General Chamber of Commerce with the support of the Government,

the award seeks to promote a culture of innovation and creativity
in the business sector and recognise the achievements of
outstanding companies.

& 2021-22 Es Tz emeEme .

: Hong Kong Awards For Industries Awards Presentation Cerem

EHEH

Fvertt Champion

Sino Inno Lab was recognised
for fostering innovation that
benefits the PropTech industry
at the 2021-22 Hong Kong
Awards for Industries.
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New Technologies

The Lab showcased more than 30 new solutions focusing on
advanced green materials, sensing technologies, lighting for
wellness and sanitisation as well as Al and robots, which can
be applied to hotels, residences, shopping malls and property
management. These included:

+ Eco-wall tiles which are fully recyclable and biodegradable

+ Environmental sensors to measure and monitor the health
parameters and safety in buildings

+ MetaRoom that uses specially designed acoustic metamaterials
made from upcycled materials to reduce noise

+ A mid-air haptic sensor system that transforms traditional displays
into touch-free panels

+ Natural limestone-based paint for sanitisation and carbon absorption

During the reporting period, Sino Inno Lab entered into a licencing
agreement with the Laboratory for Artificial Intelligence in Design
(“AiDLab"), the first research platform in Hong Kong dedicated to
exploring Al-integrated designs. This collaboration makes us the
first commercial entity to licence AiDLab'’s patented intelligent textile
system for interiors. The technology, developed by Dr Jeanne Tan
and her team, transforms conventional passive fabrics into textiles
that instantly change colour via contactless gestures. Made of
illuminating optical fibres that can also be produced from upcycled
resources, the interactive textiles will enable us to customise
products and environments while minimising material wastage.
Using this cutting-edge technology, we hope to explore novel built
environment applications as we continue to support local innovation.
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AiDLab’s intelligent textiles instantly
change colour via contactless gestures
enabling us to customise products

and environments while minimising
material wastage.
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Sinovation

Sinovation, established in 2019, is our long-standing programme

to foster innovation amongst our staff, including innovative ideas for
efficiency and quality improvements that will benefit our operations
and the wider community. The programme welcomes all staff to
express their ideas and collaborate to build an innovative culture
aligned with our vision of Creating Better Lifescapes.

During the reporting period, one of the 2021 programme’s winning
projects, Trap Pro — a tool developed to help the elderly add water
to the U-traps of drainage pipes to prevent the spread of disease —
entered mass production. The tool enables the elderly to better
control water flow without splashing or bending over when using

it. In October 2022, our colleagues distributed and demonstrated
Trap Pro to senior citizens at Tung Wah Group of Hospitals Jockey
Club Tai Kok Tsui Integrated Services Centre, The ABM Hong Kong
Swatow Baptist Church Community Service Association and other
NGO partners.

In 2023, the Sinovation programme themed energy saving attracted
more than 40 entries from staff members. The programme aims to
harness the collective wisdom of onsite colleagues to generate
value-driven solutions to solve the toughest energy-saving challenges.
Five outstanding ideas were shortlisted and the contributors were
appointed as Sinovators at the kickoff ceremony in April. The
Sinovators underwent an intensive mentorship programme and
further developed their concepts before pitching their ideas to
management in a final presentation.

Senior citizens in the community
participated in a demonstration of the
disease-preventing Trap Pro project,
developed by colleagues as part of
the Sinovation programme.
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In 2023, our Sinovation programme competition encouraged colleagues to generate value-driven solutions to promote energy saving.

2023 £ > I M5 - HAL S EISEFFRHAERISEENRRS R - UBEEER -

Two of the winning solutions harnessed the power of renewable
energy: an add-on device that collects heat generated from a
swimming pool’s filtration system to heat up a hot tub, and a turbine
that generates power from high-volume water discharged from a
water tank or pool. Colleagues also delved into a smart lighting
system, designing car park LED lights that automatically dim when
daylight is detected and light up when motion is detected.

Support for Innovation

During the reporting period, we continued to support other
programmes that promote innovation. Key highlights are
described below.

The Hong Kong General Chamber of Commerce (“HKGCC”)
Business Case Competition

We supported youth-led innovation as a case sponsor of the annual

HKGCC Business Case Competition. For the fourth consecutive year,

tertiary students had the opportunity to crystallise their impressive
ideas into concrete solutions that help to promote wellness in

the built environment. The Group’s track was well received, with
approximately 40 applications from more than 150 students. Our
colleagues also took part to guide the shortlisted teams to refine
their proposals and pitch presentations. We see fostering innovative
co-creation between youth and the business sector as another way
to realise our vision of Creating Better Lifescapes, to build a better
future together.
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HKUST-Sino One Million Dollar Entrepreneurship Competition

Since 2018, we have supported the HKUST-Sino One Million Dollar
Entrepreneurship Competition to nurture the next generation of
visionary entrepreneurial talent. The 2023 competition attracted a
record number of 234 eligible entries and introduced a new award,
the Sustainability Impact Award. Designed to generate and transform
environmentally conscious ideas into sustainability-driven start-up
enterprises, this new award will help pave the way for a brighter
future for all. Out of the entries from Hong Kong, Mainland Chinese
and international teams, 80% featured sustainability elements.

This year's three winning entries address issues ranging from
healthcare to sustainable development. Solutions include a
cost-effective cell therapeutic platform for treating cancer and
autoimmune diseases, a freeze-drying method for upcycling

“ugly fruit” into nutritious products and a medical-grade lower

limb rehabilitation wearable for stroke patients. The competition’s
most promising finalists will have the opportunity to broaden their
horizons by participating in the 48" Salon International des Invention
de Geneve in 2024.
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The HKUST-Sino One Million Dollar Entrepreneurship Competition nurtures the next generation of entrepreneurial talent.
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Nurturing Aspiring Reporters

Combining a workshop on writing news in English with the opportunity
to learn about innovation, we engaged 120 local secondary school
students, shortlisted from about 400 applicants, in the Sino Junior
Reporter Programme. Jointly presented by Sino Group and SCMP
Young Post since 2014, the programme allows participants to learn
from professionals and practise techniques such as research and
verification, active listening and interviewing skills. The students
visited Sino Inno Lab and interviewed Mr Andrew Young, Associate
Director (Innovation).

Innovation at Work

Our innovation projects continue to be actively implemented in
our business.

Voicebot with Facility Management Expertise

We continue to collaborate with the Hong Kong Applied Science

and Technology Research Institute (*“ASTRI") in the development of
a voicebot with facility management domain knowledge and the
ability to understand multiple and mixed languages. This application
provides a system to manage processes with an integrative approach
to promote overall operational efficiency. The voicebot will be further
integrated into the SINO living app.

During the reporting period, we have deployed and trialled ten robots
with functions including delivery, cleaning and water testing for new
buildings and customer service at nine sites.
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The Sino Junior Reporter
Programme provided students
with the opportunity to write
news in English and learn about
megatrends in innovation.
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~ PropXTech is a PropTech acceleration progra

mme that brings together start-ups and established companies?rérm around the world
to advance the long-term, sustainable development of the real estate industry in Asia.

INNOVATION CASE STUDY &Il = % 37 24l
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PropXTech 2022/2023

= 2022/2023

The PropXTech acceleration programme brings together technology
start-ups and established companies from around the world to
create solutions for some of our most pressing challenges.

The Group organised PropXTech 2022/2023, an impactful programme
supporting the resilience and long-term development of the real-estate
industry, which attracted more than 3,000 solutions from 70 countries
and territories. Companies were tasked with developing solutions
applicable to the lifecycle of the real estate industry, from design,
construction, sales and leasing through to management. The
submissions addressed five focus areas: Green Tech, Smart Building,
Smart City, Smart Construction and Customer Engagement, with
sustainability as the foundation.

The ten finalists put forth a wide range of solutions, including
Al-based robotics for building exterior maintenance, advanced and
environmentally responsible air purification and coating solutions,
virtual, augmented and mixed-reality solutions for facility management
and training, renewable energy solutions, noise reduction technology,
loT devices and many more. As part of the programme, they were given
the opportunity to finetune their solutions in a real-life environment
with mentoring from Sino Group’s business units. The solutions were
presented to over 100 potential industry partners and investors,
including representatives from all 15 members of the Hong Kong
PropTech Alliance, at the PropXTech Showcase Day in May 2023.
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136 Heritage and Culture
XAGE

The Fullerton Bay Hotel Singapore
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GOAL HiE

Support communities’ arts and cultural events and
programmes to enrich everyday life

SRt EMEN R ESEETE > B ENEE
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. As at 30 June 2023
PROGRESS R HZE202346H300

> 5100

During the reporting period, over 5,100 visitors
participated in heritage tours offered by The Fullerton
Hotel Singapore, The Fullerton Bay Hotel Singapore
and The Fullerton Hotel Sydney.

$REHAA > BB 5,100 23 E 2N 7 # K = EH
BIE TN E RS EAIENEE B BEUAIS
RENEEER -

Management Approach

EEAH

We are committed to preserving the rich heritage of our communities MR E W EE & B E L XL o FFIEHA

that are embedded with a sense of harmony with the past. We
celebrate and promote the appreciation of historical legacies, art
and culture to benefit all our stakeholders, present and future. The
Community Spirit Sub-committee of our ESG Steering Committee
meets every quarter to oversee trends and opportunities in the
enhancement of heritage and culture with the aim of creating a
positive impact for all stakeholders.

HEEHESE - 2MAXEHNME > BE TR
FHREDEELXENFE - B - HERERES
ZEEETHOEHEB/ NMIZEEEEERME
MRS > WNEFRT—RGH > FELUMNBRXIE
BERGEB LI » BFFAFDE RS ©

H |G H L|G HTS The Fullerton Heritage was honoured with the first Architectural Heritage

EERIER

Heritage Awards

Legacy Award at the 2022 Urban Redevelopment Authority’s Architectural

ERBRMBENINTEERERFAE 2022FF EEERE ) 89

BE MBEEREE]

properties in support of Hong Kong Arts Month

2 We promoted local culture and world-class artwork across our managed

RMERE TEBEM A ) > RIETEBYHEEAM EM Y RREMEm
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Herltage

and Culture
& (VS

Conserving collective memories through heritage

conservation, art and cultural initiatives revitalises our

communities. A key focus of our actions is honouring the
historical gems that represent our heritage and connecting

them with the generations of today and tomorrow.

BABBERE ~ 258 A RN A EERE

|\:éz © J’/{Ln\ﬁ

MEHBEARMENELE XA TEZO » BRESHRELE o

How We Are Managing It

Appreciation and understanding of heritage and culture are important
facets of our sustainability strategy. We strive to encourage interest
in heritage conservation and culture amongst our younger generation
to build community connections. Through exhibitions and events,

we promote the importance of cultural legacies and artistic talent.
We also collaborate with NGOs and artists to inspire creativity in
children and young people with the hope that this will enhance their
personal development and help them become engaged members

of society.

Heritage and Conservation Projects

We prioritise heritage preservation at the Fullerton hotels in Sydney
and Singapore. The Fullerton Hotel Sydney, housed in the city's
historic former General Post Office building, is an iconic structure
listed on the Commonwealth Heritage List and New South Wales
Heritage Register. Completed in 1874, this majestic sandstone
structure inspired by late Medieval and Renaissance ltalian
architecture is considered one of Australia’s finest examples of

the Italianate style. Under our management, this landmark building
underwent a two-year restoration of its fagade, which we ensured
was done by hand, without the use of chemicals.
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A series of celebrations including a photo exhibition commemorated the 90" anniversary of Clifford Pier, the former landing point

of Singapore’s forefathers.

ADIEISEE A R HATE REFEMIRAIH 7S > RABM T —ERENEHLCSIEEIOBF  ETHEERTE -

The Fullerton Hotel Singapore is also located in an iconic building,
the 715t National Monument of Singapore, formerly known as the
Fullerton Building. Built in 1928, this grand neoclassical structure
served as Singapore’s General Post Office, various government
departments and the prestigious Singapore Club before it became

a hotel. The building, recognised as a National Monument in 2015,
is located in The Fullerton Heritage precinct along with The Fullerton
Bay Hotel Singapore, Clifford Pier, The Fullerton Waterboat House,
One Fullerton, The Fullerton Pavilion and the Customs House. From

May to July 2023, a series of celebrations including a photo exhibition,

commemorated the 90" anniversary of Clifford Pier, the former
landing point of Singapore’s forefathers, which is now transformed
into a stunning event venue.

To build awareness about the rich history of these structures, we
offer complimentary heritage tours that tell the stories of these great
buildings and the memories of people who have lived and worked
nearby. During the reporting period, 1,778 visitors participated

in these tours in Singapore, and 3,329 participated in Sydney.

In Singapore, we also offer a self-guided heritage trail designed

to allow visitors to explore significant sites around The Fullerton
Heritage precinct and the neighbouring civic district.

During the reporting period, The Fullerton Heritage was honoured
at the 2022 Urban Redevelopment Authority’s Architectural Heritage
Awards (“AHA"), which acknowledges exemplary work in heritage
conservation in terms of building maintenance, creation of social
value and positive community impact. The Fullerton Heritage
received the first Architectural Heritage Legacy Award. The award
is bestowed upon a past AHA winner with at least ten years of
post-award exemplary management in sustaining the longevity

of a heritage building, both physically and socially.

K = B AUEE RIS E NS HANE MR > 5T S
FETEARIR » BRI S T+ —EEZEESE
BRI BTGB 1928 5585 0 RIS AN
REBEAE D ~ TR 2 BB E 2 BORT IR B LEERRY
PR7EM o KIZM 2016 F T ESBKELXY) >
RN EREECRM - BRI E 2O E S
BN EREME ERH % ERIESF
MATBAAIE - AL SALIEHFEEI0F F > F K
ERHBEENR 2023F58E7 BHABER T — &7
BEREERNETED « ALEHEZRHMINKER
BYE R, IHEZSBMEREENHM -

ATEAERABREBNREELE  HfIREM
RENCEER > MRELERARRENHE KT
TR EHEEEM TR AYLIE - REHA
HEBEL778ZFESMTHMBENEEER > UKk
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Art and Cultural Initiatives

To encourage the younger generation and nurture their talents,
we showcase works of local and international art and cultural
significance in our communities.

Appreciating Nature through Art

The Fullerton Hotel Singapore highlighted the importance of
conservation by hosting the “Nature of Art” exhibition by Singapore-
based Russian artist, Inessa Kalabeova, in March 2023. The pieces
were inspired by sights from Singapore’s parks, with 20% of
proceeds from sales donated to the Animal Concerns Research and
Education Society (“ACRES"), which strives to drive a collaborative
and sustainable animal protection movement in Asia.

Yong Mun Sen In Nanyang

The Fullerton Hotels and Resorts was a co-sponsor of the “Yong
Mun Sen in Nanyang” exhibition from February to May 2023 at
the Nanyang Academy of Fine Arts in Singapore. One of the most
iconic Malaysian artists of the 20t century, Yong Mun Sen was an
important figure in Southeast Asia as an artist and art educator.
Organised together with Michael Yong-Haron, Saniza Othman
and the Nanyang Academy of Fine Arts, the exhibition featured
research on the artist and his practice through a visual narrative
of his explorations in watercolour, oil, ink and photography.

The “Yong Mun Sen in Nanyang” exhibition featured research on the

artist and his practice through a visual narrative.

MEetim¥ RESBRENERRHEMKRERIFRBKNIHE
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The “Yayoi Kusama: 1945 to Now” exhibition at the M+ Museum in Hong Kong was the largest retrospective about the artist in Asia held outside of Japan.

AEBM+ BTN TE/MELE  —ANAEEES) BE > BEEMWET B FLSMISENME R AREHCIERE

Yayoi Kusama: 1945 to Now Exhibition

As part of our continuous drive to make art accessible to everyone,
the Group sponsored “Yayoi Kusama: 1945 to Now", the first special
exhibition of M+ Museum. Featuring more than 200 avant-garde
pieces, the exhibit was the largest retrospective about the artist in
Asia held outside of Japan. In addition to showcasing the impressive
work of this celebrated Japanese artist on the LED facades of

Tsim Sha Tsui Centre and Empire Centre during November 2022,
tours were arranged for Sino Club members and customers to
further art appreciation in the community.

Lighting Up Magical Moments

To celebrate Christmas and the 40" anniversary of the Tsim Sha Tsui
East Festive llluminations, Tsim Sha Tsui Centre and Empire Centre
lit up the promenade of Victoria Harbour with snowflakes. Featuring
motion graphics and colour-changing effects, the fagades of the two
buildings were illuminated under the themes, “Musical Snow Globe”
and “40%" Anniversary Revival of the Classics”, bringing Christmas
joy to the community. Meanwhile, Lee Tung Avenue celebrated the
festive season by being transformed into a retro disco with Asia’s
biggest mirror ball measuring seven metres in diameter glittering
above the Central Piazza. Covered with over 2,000 mirrors and
topped with Christmas decorations, professional stage lighting
complemented the disco ball to recreate a disco vibe of times past.

TEMEE —WEOEFEES) RE
EREPM+EERHRE ERBE —NEE
ES 1 BORHERREZN EREREREEHRE
FBARLSINENHE R A ECRERE > HREE
200 R BT @ 0 20226 11 BHARE > RIVIEA
MHEFOLED ZEEREE T ERETEB®E
BRAERBVRER © tESh > FAITRA Sino Club & &M
BERHEEERE  E— P THRIEEEMMRE -

BRI B A

AEMERK TPIERREETL 4J0FF > RVHE
hOMBEPOMN Bt BRMZEST EBEE
R MEZEYIMERER N TSI M
MOBFRBRER) »TE  EHRZENOEUR
NEARBRRT  SHEHREZLSNAR - RILFE-
MERBHTMMERESCHNESRERESH » IRHE
BEHLEHeDNRER ) RECKERKREK -
IREIk EEEE 2,000 ZEIETF © M1 LTREPEEREH
B BEEAFERNEQEN  ENREEREER
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To encourage community engagement, Hong Kong Rugby Sevens matches were broadcast at several malls for shoppers to enjoy and

various themed events including “Rugby Trial Workshops for Kids” were held.

AEEHESH  BTHERSHEESERR-C NEREHARERE > LR IREERERT SEATEE -

Sporting Events

Encouraging engagement in community activities is our primary
goal. As such, we go beyond art to promote sports and other
community-based initiatives.

Hong Kong Rugby Sevens

Three of our malls, tmtplaza, Olympian City and Citywalk,
broadcasted the Hong Kong Rugby Sevens for shoppers to enjoy.

In addition, various themed events were held including “Rugby Trial
Workshops for Kids”, where little ones learned the basics of the game
with local professionals. Other rugby-themed offerings and exciting
food and beverage options were also provided.
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“Goal Together” Campaign

To engage the public and promote international sports, Olympian
City, tmtplaza and Citywalk live-streamed all 64 World Cup football
matches for more than 100,000 football fans. Olympian City
enhanced the experience with two 430-inch TVs, real-time game
analysis and the opportunity to take photos with footballers using
augmented reality (“AR”) technology. tmtplaza hosted a 13.7-metre-
4K screen, while Citywalk held an exclusive “Young Footballer
Training Workshop” designed by Laliga's Spanish headquarters

for S* Rewards members.

WELL DUNK! Grand Finals Cheering Zone

Lee Tung Avenue also supported sport development by setting

up a cheering zone for the grand finals of “WELL DUNK!", a public
housing estate-based basketball programme organised by the
InspiringHK Sports Foundation. The zone featured meaningful
basketball-themed activities and installations for the community.

A charity bazaar and an eco-responsible DIY booth were also part of
the event. In addition, the zone exhibited a reproduction of a painting
by Roy Cheng, a local artist who has chosen basketball as his main
subject. Attendees were inspired by the spirit of “the sky’s the limit”
at this event.

Goal Together 2 1B !
ARARNTHEFBERENEE > BEH -~ TFI™
BEHNERRMEIEEECAZEREES » HIRS
5 100,000 KK EIBEHE - BB ELTET
MEP A0 KER « REBRESITIERE > Uk
FIREGEIRBIRAEEEHAIKE S o Lo > TP
MEBITZET R 137 KNIKBSERE > MEH
KT AS Rewards B B R EBIEE /NEKE
RIRFNAR TS > 5B/ N R BEBe HAR T A PR R AR S
BTV ZE R EKFIAR ©

MEJUMP! BEITRE

MEETEHEBEEREE ARDESEREESEN
B MR IJUMP!) EEREEEKEHE R ol st B T E R 78
RUNTRE - TRERELHEEERENENEEH
MEE > URBEHEEMNREFEE - AEEEY
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ERERTEEANBE —5EE AR

Olympian City, tmtplaza and Citywalk live-streamed all 64 World Cup football matches for more than 100,000 football fans.
Bl ~ PR E R A # A BB 100,000 BEREEEHE G4 B HRAREE -
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Bringing Art to
the Community
2 AR

Our managed properties displayed world-class artwork and
local culture throughout Hong Kong Arts Month.

£ BEBEMA) BE > RAEE THEEYER TR R
27 A At > AE o

To support Hong Kong Arts Month, we
participated in a street art festival organised

by a non-profit organisation, HKwalls. For the
past seven years, the festival has brought art
into the community through vibrant street
murals. This year, we featured renowned
Spanish street artist J. Demsky’s digital artwork
titled “VLTRAPHOTONICS" on the multimedia
walls of Tsim Sha Tsui Centre and Empire Centre,
which provided HKwalls with its first-ever digital
art platform. As some of the largest on the
Victoria Harbourfront, these facades are ideal
for encouraging appreciation of cultural activities
within the community, supporting the Group’s
goal to promote the development of the arts,
culture and creative industries.

HERTEBEMABL RMSMFELFEE
HKwalls 22 BIATEREEAMTED © @A T F » RN
MARBEHBERT N OEEFER > BREEM
WARE o SF > RDBEARLHFEFOZE
RRERTRE AT E R HBEBENM ). Demsky
B EEE &7 E R (VLTRAPHOTONICS) ° &R7DIE
FOMFERONZSRERBEEBRANZE
R 2 — & HKwalls 12 £ 7 5 8 2055 £ 4iF

& ThIR5| & ARME XA EBRIRRRE o
“Serving the People” by celebrated Hong Kong designer Mr Alan Chan S+ s IO A e
enving fhe Beope EE R EEREEN X CNAEESRE
(AARIRTS) #EBEZ KRR EER Landmark South BHBIESR ° BETR-
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LED fagades of Tsim Sha Tsui Centre and Empire Centre.

In support of Hong Kong Arts Month, the public were invited to join HKwalls artists on the Aqua Luna boat, to enjoy the digital artwork featured on the

A% TEREMA ) » AFRERRHKwalls 192 REM K —LE LHXMMRFRFR - MERDBHOMFE PO LED ZIERRIME ERBBS AT FR o

The local and overseas art communities came together to celebrate
our shared commitment to the arts, culture and creative industries.
it KB EMAE R —EHLERMIHEq0
XAEMEIBEEXENHR K °

As a new hub for art and creativity on Hong Kong's Southside,
Landmark South participated in Hong Kong Arts Month. Landmark
South also became the permanent home to the Hong Kong Arts
Development Council (“HKADC"). Facilities including art studios,

a multi-purpose art space, “SHOWCASE", an art information centre,

and the permanent administration office of HKADC, are set to open
in phases.

Landmark South also partnered with the Hong Kong Art Gallery
Association (“HKAGA") to participate in the #SouthsideSaturday
event, showcasing art courtesy of three galleries. HKAGA held
an evening reception at the building’s Sky Garden bringing together
local and overseas art collectors. Landmark South'’s exhibitions
featured multiple master artists, including well-known interior
designer Mr Alan Chan, and a specially commissioned work by
Mr Lam Tung Pang, one of Hong Kong’s most prominent artists
of his generation. Titled “Walking Along Hong Kong Village”,
the work depicts the development of the area around Landmark
South — including Wong Chuk Hang and Aberdeen — over the
past 500 years.

Landmark South {57 B E &AM &A=
REH > BEXR2MIEEEMB) > BEEBEM
BRBERR I E KA NERMBITREZER o 25
BREEMIIEE - ZHREE B2 ~ BT E:N
LU EEBEMERBINKAITEIMAE » &9
P B FETR ©

Landmark South B R E B EHMHR T A 1> 2 A
M#SouthsideSaturday g @ EEFH » WRE H 2K B
=HEBNEEL R - HAEBHER AIENZEH
EER IR BB REE > E—RAMAEIN &M R UL
X BB — = o Landmark South B H £ il & BT 4R
BMRNER > EPEEERENRT AR BIE
REREMBRANRKREZ —NEMRMERLLE -
K 28 8 4 4 A Landmark South 435 Bl &1l 1F A9 X B
BMB(EBNZIT) BREMNIEEBFAS
500 ZEHRMERE ©
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148  Community Investment and Engagement
HEeEEMSHE

We rallied 500 colleagues and their family members across Sino Group to support the Community Chest New Territories Walk for Millions.

BB EMNEBMS0 BETRRAZFAGEMAEEERIT
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By 2025, improve the wellbeing of 5,000
less-resourced families

5t 2025 4R » BI04 5,0001E & /8 K E
MEE

As at 30 June 2023

PROGRESS it [& B 2023468308

During the reporting period, Sino Caring Friends organised
460 activities, with 1,770 volunteers participating in services
for over 25,000 less-resourced elderly, children and youth
and more than 5,800 families.

WEHAR MEMELAL B 460IEES) > 1,7708 %L
2HRE > ERBB250008KREEBNEE  RER
BAE > DU 5,800 ZEKEE ©

By 2025, establish a wellness programme to
promote health education in the community
1R 2025 FR1 > it @ HEZRHARE
HEERERES

=]

The “Generations Connect” project connects over 1,000
student healthcare professionals and 10,000 elderly through
technology, community intervention and behavioural
coaching to bring young people together with the elderly

to boost emotional resilience.

MESEOLERRE BEEARREFRE -2 LR
DENAMTHIEERFEREBE 1,000 2 #2248
10,000 2 &%E » DURTH REEFRISHERIFET]

S
2 o

By 2025, support 150 primary schools and
enhance the school environment by
providing wellness education

1R 2025 FR1 > BiBRMS WVERHE -
%1% 150 /N2 S B RIRIE

Sino Caring Friends continued to engage students during
the Primary School Volunteer Service Day in February
2023, bringing a magical experience to campus. Volunteers
dressed up as different characters from “Pinocchio” and
communicated with students in English. Everyone had a
joyful learning experience.

MERR DA &R 2023 F 2 BRI IBREFIIEFHH
ENBERS > BMPIEAEYIRERR - FTZ E (KB
ETIBC) MIBIAREA S A DISEEE SR » At R REI 2 E
REER o

By 2025, collaborate with local NGOs to
promote social inclusion

1R 2025 R > BAAHIET T HEES(E >
Rt E R

Colleagues from The Fullerton Hotel Singapore and

The Fullerton Bay Hotel Singapore distributed food and
engaged with vulnerable seniors at Bright Hill Evergreen
Home, a non-profit welfare home, and Kreta Ayer Active
Aging Centre. The team built connections amongst different
generations, strengthening social bonds in Singapore.

K S BB FUEIS AN E R BB EEER S THIES T
BB RRLME BB KRB PO E B i 8
BEEREMN BURUEAKE  @HMKT BT 0E -
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GOALS BiE

|
N / By 2025, collaborate with NGOs to help

~ ~
g@% women from less-resourced families

contribute to the community

7 20254 Fl > BIRBUM IR B 1F -
HPEABRYEMLE

. As at 30 June 2023
PROGRESS it [& HZE 2023468308

The Fullerton Hotel Sydney participated in Share the
Dignity’'s “Dignity Drive” to help end period poverty,
coordinating a donation drive for underprivileged females.
Our colleagues donated sanitary products that were then
distributed to registered charities to assist women in need
across the country.

BB E B HUAE 2 £ Share the Dignity 2B B L S

89 I'Dignity Drivel j&8) > UiRBIRR TBEKESE ) o HMW
ETRBL MRS REBEDBHERMNS M MESHE
HMEEENLIE -

ﬂ] By 2030, develop long-term, mutually
beneficial relationships aimed at enhancing
the quality of life of all our stakeholders,
including individuals, groups and the wider
community, and promoting social inclusion

12030 F A > ERREMERRG > LURFH
BE > SEEA R UEEATERN
EREER > U REREHR

We continued to develop partnerships with different
government organisations, NGOs and other organisations
to support the community through charitable donations
and outreach activities. In February 2023, students and
representatives from the Security Bureau of the Government
of the HKSAR (“Security Bureau”) visited The Fullerton
Ocean Park Hotel Hong Kong as part of the Security
Bureau’s “Project Lighthouse”. The programme supports
non-Chinese speaking students studying in Hong Kong.
Students explored sustainability features at the hotel, and
later visited Lee Tung Avenue to learn about local history
and culture.

HPIEBERTEBRHE  FFBURRETIEtMEREZ IR+
Bl BBERSBERNIINREHZFHLE - BEMEBEH
THREBRFRZR (MREE1) WK 2023F 28K
ERERIBFAEEE > FRREZE I2E58) WHES
—IEET o SRR EBRBIMBRISFESDRSE - SERRT
BENAREZERER > BRIT2ENRE  RETHES
ME

0
) +15%
D&» By 2030, increase volunteer service hours

by 15% from the 2020 level

7 20304 A > & TARFSH 818 2020 &
12N 15%

+19.3/%

We have increased volunteer service hours by 19.37%
from the 2020 level.

R TRFEFRFEE 2020 18N T 19.37% ©
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Festive care programmes brought cheer to over 10,000 less-resourced people and our frontline colleagues during the Chinese New Year.

EIERAECEEN 2 10,000 ZEEEA T RARE TX EHRENE

Management Approach

We are dedicated to uplifting the communities in which we

operate, helping them to thrive while benefiting our business and our
stakeholders. A key part of our sustainability strategy is engaging
with our communities to understand their priorities. The Community
Spirit Sub-committee of our ESG Steering Committee reviews our
community investment and engagement activities every quarter,
ensuring that stakeholder views and concerns are considered when
evaluating our programmes to identify areas for continual improvement.

I=EE Ak

HFIRREC SR B R EEER » SBEHNED
FEERR - B EMBU T BENERBENEE
B FFEERERRENE P —(ERIRE D o IR1E -
HEREAEERZEERE THORHER/IMERZSS
SERFTEREMNS BB > AT GEEE
By B EIR (D & R R A RS - B R CUER

ZEfE o

H |G H LlG HTS 1,770 Sino Caring Friends contributed over 207,000 volunteer hours in
Hong Kong, aiding over 25,000 less-resourced elderly, children and youth
S IEE 9 g g N %

and more than 5,800 families

1,770% MEfMAO0 A1 REBERESE 207,000 & TARF/\E » Bk 25,000
ZHREERE - REAFLDF > LUK 5,800 ZERE

500 colleagues and their families from Sino Group participated in the
Community Chest New Territories Walk for Millions at the Cross Bay Link

in Tseung Kwan O to amplify collective fundraising efforts

500Z EMEENE TRERAS MK EREE
BERT HESEUBEELEN

EBABETNAmSHAE
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Community
Investment an
Engagement

ftekEMNSH

Community partnerships allow us to effectively engage our
stakeholders in our vision of Creating Better Lifescapes.
Recognising the interconnected nature of business and
society, our initiatives are designed to create shared value
as we advance together.

ZfBBLERBHFSIF MBROEUER TEEBERFERE]
HYPER ° &TFﬁEHElﬁ%QQ%i“&*E@ » R IRV &5t &
EEZERMEHEHRES TAIEHZEE -

How We Are Managing It EREIE

Through long-standing collaborations with NGOs and other KMEBAFEHTHER It EEERBAEE
community organisations, we aim to engage people of all ages — EHEte FTNAEFRE 8 RE 5V FEUE
from children and youth to the elderly. Our initiatives range from EE . RN BIEEES » FEEHRNEs » UK
do(rjlatic;r?s ahd sFonsorships Ito compllimentary displays ofSprifr;t EEEYLCERASEANEL ETEHET
and audio-visual promotional materials at our properties. Sta R TER MY ENEE I BRER K S

volunteering is also an important part of our culture to improve R e+
. - : HEEX y = =5 =0, D phE
the wellbeing of less-resourced families, promote health education FESRRERIEE R RRAE R e @A - U2LE

and support social inclusion for the betterment of surrounding BBt B R o LUT Rl RS HRETIER

communities. Some key initiatives during the reporting period are B ©
described on the following pages.
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Promoting Inclusion

Extending Hospitality to those with Special Needs

We were delighted to host members of the Direction Association for
the Handicapped at The Fullerton Ocean Park Hotel Hong Kong to
experience our warm Fullerton hospitality. With dedicated facilities
at the hotel, members enjoyed barrier-free accommodations by the
sea in our accessible Oceanfront Room.

Engaging with the Community

Celebrating Unsung Heroes

The Spirit of Hong Kong Awards, our annual award scheme in
collaboration with the South China Morning Post, celebrated its
ten-year milestone of honouring the city’s unsung heroes, whose
inspiring work has made Hong Kong a better and more harmonious
place. The ceremony was graced by Mr Cheuk Wing-hing, GBS, JP,
Deputy Chief Secretary for Administration of the Government of
the HKSAR, as our Guest of Honour. Shortlisted by 26 nominating
organisations, an independent judging panel selected the winners
of the six categories, while the Lion Rock People’s Choice Award
was determined by public voting. The Award recognises community
members who have a positive impact on society by epitomising the
can-do Lion Rock Spirit of care, courage and commitment.
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The Spirit of Hong Kong Awards celebrated its ten-year milestone of recognising unsung heroes who have made a positive impact on society.
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As part of our festive programme for those in need, Sino Group and the Ng Teng Fong Charitable Foundation organised special open-top night
bus tours for less-resourced families and children to enjoy the vibrant Christmas lights in Tsim Sha Tsui.

EHNERRSESZEESH RN EREC TR BEE R ERRAMRE R IEEEEH IS o

The Community Chest New Territories Walk for Millions

In November 2022, 500 colleagues across Sino Group, their families
and friends joined the Walk for Millions to fundraise for 24 member
agencies of the Community Chest. The member agencies will
provide “Family and Child Welfare Services” to those in need,
including services to maintain and strengthen family bonding,
encourage mutual support amongst family members, and help them
cope with concerns or unmet needs. The event was held in person
for the first time since the pandemic, taking place at the Cross Bay
Link in Tseung Kwan O. As a new landmark bridge, and Hong Kong's
first-in-town marine viaduct with a carriageway, cycle track and
footpath, the bridge plays a significant role in improving the area’s
transportation network. We donated funds for each participant to
join the walk, providing colleagues with an opportunity to bond over
a worthwhile cause.

Operation Santa Claus

To spread love and care during the festive season, we participated
in the annual Operation Santa Claus initiative co-presented by the
South China Morning Post and Radio Television Hong Kong. Marking
our 18" consecutive year of participation, we invited 20 children
supported by the Hong Kong Children in Need Foundation and their
families to The Fullerton Ocean Park Hotel Hong Kong for a hearty
Christmas feast and fun-filled celebration. Our guests enjoyed a
buffet with sustainably sourced food and participated in workshops
to make gingerbread houses and sustainable Christmas tree
ornaments. The meaningful gathering concluded with a ceremony
to light a Christmas tree.
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Volunteer Incentive Scheme 2022

Our Volunteer Incentive Scheme has encouraged colleagues
to participate in volunteering activities during office hours for
at least one day a year since 2011. Colleagues participating

in the Group's volunteer activities during their time off for 20
cumulative hours or more in a calendar year are entitled to one
day of Volunteer Service Leave. In 2022, 15 colleagues were
recognised for their service and offered hotel accommodation,
buffet coupons or gift vouchers as tokens of appreciation for
their contribution.

In recognition of the Group’s participation in volunteering services,
we were honoured to receive three awards at the Hong Kong
Volunteer Award 2022, co-organised by the Home and Youth
Affairs Bureau of the Government of the HKSAR and the Agency
for Volunteer Service. The awards included “Top Ten Highest
Volunteer Hours”, “Most Active Corporate Award” and “Excellence
Gold Award”. These awards acknowledge our commitment to
serving less-resourced members of the community.

20 Years as a Caring Company

Sino Group and Sino Estates Management Limited were awarded
the Caring Company Logo by the Hong Kong Council of Social
Service ("HKCSS") for the 20" consecutive year. We are delighted
to be recognised in the Scheme, which aims to encourage
business and social service organisations to work together to
promote good corporate citizenship.
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Sino Group and Sino Estates Management Limited were awarded the Caring Company Logo for the 20" consecutive year.
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Collaborating with Charitable Organisations

Food and Drink Donation Programme

Sino Caring Friends, the Ng Teng Fong Charitable Foundation and
community partners J Life Foundation and Pei Ho (Ming Gor) Charity
Foundation joined hands to provide immediate support for the
less-resourced amid the heatwave in Hong Kong in the summer of
2022. As part of this programme, 3,000 chilled canned drinks were
distributed to people living in Sham Shui Po, with an additional
200,000 cans distributed to people living in subdivided units in
collaboration with 20 community partners, who also provided
electric fans upon request. Our meal donation programme was
implemented for a second consecutive year, with Pei Ho (Ming Gor)
Charity Foundation preparing 10,000 nutritious meals, including ice
cream for hot days, for those in need.

Rotary Club of Hong Kong Easter Charity Pop-up

The Group celebrated Easter along Lee Tung Avenue with the
Rotary Club of Hong Kong Easter Charity Pop Up. A market offered
handicrafts made by local artisans, and the public had the opportunity
to take part in an Easter Egg workshop. A portion of the proceeds
was donated to the Rotary Club of Hong Kong, supporting its
purpose of bringing together business and professional leaders in
humanitarian service.
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Together with charitable foundations and community
partners, we distributed 203,000 cold drinks and 10,000
meals to Hong Kong's less-resourced families during the
2022 hot weather and heatwaves.
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Lee Tung Avenue supported the “BE PRESENT: Cherish Your Gift” Youth Mental Health & Wellbeing Carnival.
RAREEHN TETH TB ¥ BFBHRREFE-

BE PRESENT: Cherish Your Gifts

KELY Support Group, a Hong Kong-based non-profit organisation
whose mission is to equip young people with the skills, knowledge
and opportunities needed to support themselves and each other,
hosted the “BE PRESENT: Cherish Your Gifts” Youth Mental Health
& Wellbeing Carnival at Lee Tung Avenue in April and May 2023.
Featuring an arts and crafts marketplace, hands-on workshops,
stand-up comedy, live music, dance performances and sharing
sessions, the carnival sought to raise public awareness about stress
and mental health in a light-hearted setting. All proceeds were
donated to the KELY Support Group.

Support for the Younger Generation

SmileUnderMasks Exhibition@tmtplaza

The Group supported the non-profit organisation Wonders Initiatives
Association Limited in setting up the SmileUnderMasks Exhibition@
tmtplaza. The programme gave students a chance to express their
views on a world without masks through art and illustrations. It also
provided a postcard design workshop for the public and encouraged
students, parents and the public to embrace the post-pandemic era.
Wonders Initiatives Association Limited is committed to raising
public awareness of the importance of art, technology and
education, benefiting Hong Kong society.
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Supporting the Security Bureau’s “Project Lighthouse”
Mentorship Programme

The Security Bureau launched “Project Lighthouse” in December
2022, assisting non-Chinese speaking students studying in Hong
Kong with activities to develop their potential, build self-confidence,
and cultivate positive values. Over 100 students from five schools,

ranging from Primary 4 to Secondary 4, have joined the programme.

In February 2023, students and Security Bureau representatives
visited The Fullerton Ocean Park Hotel Hong Kong. The tour
included exploring sustainability features at the hotel and a trip to
the hotel's farm. Students later visited Lee Tung Avenue to learn
about local history and culture.

Service Day at a Primary School

The Group's volunteering team, Sino Caring Friends, dressed up
as characters from the story “Pinocchio” and visited The Mission
Covenant Church Holm Glad Primary School to facilitate learning
in an energetic environment. Students were excited to meet the
characters and actively communicated in English while playing
games, making this an enjoyable and fruitful language learning
experience for all.
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Sino Caring Friends dressed up as characters from “Pinocchio” and visited The Mission Covenant Church Holm Glad Primary School,

bringing the puppet’s magical experience to the campus.
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srmre and Rise ngmmm,

The Strive and Rise Programme helps less- resourced students broaden their horizons
and reinforce their self-confidence through various activities and experiences.

FHAIRA [Teeny 5t8]) BB EEL TCRBRETEEEPLEMARTILIEAREIE o

Strive and Rise Programme

HAIBA Teen] 512

As part of our commitment to youth development, we support the
Hong Kong Government’s Strive and Rise Programme, which is run
through collaboration between the Hong Kong Government, the
business sector and the community. We partnered with various
organisations to curate approximately 20 unique group activities
related to innovative technology, cultural heritage, life planning and
sustainable development. Around 500 mentees and mentors enrolled
or participated in these activities designed to help less-resourced
students broaden their horizons, reinforce their self-confidence, and
inspire them to explore more possibilities for personal development.

Programme activities included various outdoor experiences, such as
urban farming tours to learn about the farm-to-table concept. Students
also discovered the traditions and culture of stilt houses during an
in-depth exploration of Tai O Heritage Hotel and its surroundings.
Other activities included a visit to the Sino Inno Lab and participation in
STEM-related workshops, through which students explored innovative
technology solutions. In addition, coral conservation workshops and
beach clean-up exercises promoted a sustainable mindset, and a

visit to The Fullerton Ocean Park Hotel Hong Kong deepened their
understanding of the hospitality industry and sustainable tourism.

Colleagues from different areas of the Group’s business were recruited
as volunteer mentors. These mentors shared their life experiences and
created personal development plans for mentees. Olympian City also
provided students with structured job shadowing opportunities,
allowing students to work in different capacities and explore various
career paths.
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The Fullerton Hotel Singapore
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Support for Women in Need

Supporting Women’s Health and Empowerment

The Fullerton Hotel Singapore and The Fullerton Bay Hotel
Singapore continued to support women through our iconic annual
Purple Afternoon Tea to commemorate International Women'’s

Day. This initiative contributes to fundraising efforts for women'’s
empowerment initiatives, with a portion of the proceeds donated
to United Women Singapore, a non-profit organisation that
advances gender equality to nurture female leaders and influencers
in Singapore.

For Breast Cancer Awareness Month, The Fullerton Hotel Sydney,
The Fullerton Hotel Singapore and The Fullerton Bay Hotel
Singapore offered guests a Pink Afternoon Tea with a portion

of proceeds donated to the National Breast Cancer Foundation.
Breast cancer is the second most commonly diagnosed cancer in
Australia, with 57 people diagnosed with the disease every day
and incidences on the rise. The Sydney team also joined the
National Breast Cancer Foundation’s 57 Squat Challenge and
raised funds for life-saving breast cancer research.

Share the Dignity

To further support women, The Fullerton Hotel Sydney participated
in Share the Dignity’s “Dignity Drive” to help end period poverty.
Some Australians are forced to choose between buying sanitary
products or food. One in five Australians will encounter period
poverty during their lifetime. As such, The Fullerton Hotel Sydney
coordinated a donation drive for underprivileged females and our
colleagues donated sanitary products that were then distributed

to registered charities across the country, assisting women in need.
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Share the Dignity
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Support for Less-resourced Families and the Elderly

Supporting Local Boat Dwellers

In Hong Kong, we worked with community partners to support
boat dwellers and families in need by distributing 200 care packs
comprising essential food items such as rice, cereal, cooking oil and
biscuits, as well as anti-pandemic materials in October of 2022.
The packs were handed out to less-resourced families living near
typhoon shelters in Causeway Bay and Aberdeen as well as to

the elderly in the Southern District, in collaboration with partners
including the Hong Kong Yacht & Start-up Association, the Society
for Community Organization (“SoCQ") and the Aberdeen Kai-fong
Association. In addition to distributing care packs, we hosted

more than 50 beneficiaries on cruises along Victoria Harbour

and the Southern District on Dukling, Hong Kong's only remaining,
original, antique Chinese-style junk, to enjoy the scenic harbour
and storied Southside.

Visits with Seniors in Singapore

Colleagues from The Fullerton Hotel Singapore and The Fullerton
Bay Hotel Singapore volunteered at Bright Hill Evergreen Home,
and Kreta Ayer Active Aging Centre, two institutions dedicated to
serving underprivileged seniors. The teams distributed food and
engaged with the seniors through various activities to build
connections amongst different generations.

We work with community partners to support families and the elderly who are in need.
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Coming Together for

the Community
EFESAH

Our employee volunteer team, Sino Caring Friends, has worked
with less-resourced families across Hong Kong since 2008.
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Sino Caring Friends engages our colleagues, their families and
friends in volunteer activities in collaboration with community
partners. During the reporting period, Sino Caring Friends organised
460 activities, with more than 1,770 volunteers participating in
services for over 25,000 less-resourced elderly, children and youth
and more than 5,800 families. In total, we performed over 207,000
hours of volunteer service in Hong Kong. Our goal is to increase
volunteer service hours by 15% from the 2020 level by 2030; to
date, we have achieved this goal by increasing our volunteer service
hours by 19.37% from our 2020 level.

Activities undertaken throughout the reporting period included the
following highlights. Looking ahead, we will continue to work with
even more partners to support those in need.

Spreading Mid-Autumn Joy

To celebrate the Mid-Autumn Festival, we joined hands with nine
community partners to distribute more than 2,000 festive gift packs to
less-resourced families at community centres as well as schools and
visited subdivided flats. In addition, we supported the “Mid-Autumn
Festival event” at the YLPMS Alumni Association Tang Ying Yip
Primary School in Tin Shui Wai by sponsoring 12 Chinese traditional
game booths. The school also invited kindergarten students to join
and learn more about Chinese culture and tradition. Students from
Primary 6 took up the role of “junior volunteers” to pack 700 gift
packs together with Sino Caring Friends.
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Young residents from the Society of Boys’ Centres were invited to enjoy a Christmas buffet lunch and were presented with gifts to celebrate the holiday season.
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Christmas Blessings

Supported by our community partners, we distributed gift packs to
around 3,000 less-resourced children and families, as well as those
living in residential care homes, to celebrate the Christmas season.
We also hosted Christmas buffet lunches for residents of children’s
homes, treating them to a hearty lunch at Hong Kong Gold Coast
Hotel and The Fullerton Ocean Park Hotel Hong Kong. Sino Caring
Friends also distributed claypot rice to warm hearts and stomachs.

In addition, open-top night bus tours were arranged for less-resourced
families and children to enjoy the vibrant Christmas illuminations in
Tsim Sha Tsui.

Spring Festival Programme

We launched festive care programmes to bring cheer to over

10,000 less-resourced people and our frontline colleagues during
the Chinese New Year. In collaboration with more than 30 community
partners, the Spring Festival Programme supported families in need,
the elderly who live alone, minorities and people with varying abilities
through home visits and gift giving. Activities included delivering
seasonal treats to welcome the Year of the Rabbit and donations to
sponsor the purchase of clothing and shoes. People in need were
accompanied on shopping trips in preparation for a brighter new year.
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Major Awards & E 4215

Awards/Recognition HEIE/ R TE Issuing Authority Fji#1E

Corporate Governance and Social Responsibility ¥ &8kt ES5E

Hang Seng Corporate Sustainability Index BERFEEBEEE#HAT Hang Seng Indexes
Series (since 2012) (B 2012 %#E) Company Limited
« Constituent Member of the Hang Seng - EETREERROEEEEMRME EEEHARAR
Corporate Sustainability Benchmark Index
ESG Achievement Awards 2021/2022 RIE -t EREEEEGHMALE Institute of ESG &
2021/2022 Benchmark (IESGEB)
+ ESG Leader — Platinum Award < IBIE MY pEEREm —Lel RE-HE - BEEA

- Outstanding ESG Company — Diamond Award + #EHHIBIE « it & « htEn —mpk BEZEE

Award for Excellence in Training and RIEEIEIE)I KRR 2022 The Hong Kong
Development 2022 Management Association
* Bronze Award: Sino Group - AEE L EFER EESEEXSE
+ Excellence in Environmental Sustainability - IRFEERER (TFRE) a1
in the Workplace: Sino Group EMER
« Excellence in Stakeholder Engagement: - FREZHEERNE  GENEE
Sino Group
HKMA Hong Kong Sustainability Award 2022 &#A{FE%E% 2022 The Hong Kong
- Grand Award - EBAREBEAL Management Association
(Large-sized Organizations Category) (KA HEAER]) BEREEEXRS
+ Distinction Award .« HRESHE
(Large-sized Organizations Category) (REUEABARR)
+ Excellence in Environmental - EFUFEEEREHR
Sustainability Initiative (IRIE#8)
HKQAA Recognition Program for EHBLERER MEBETAS 20221 Hong Kong Quality
Organisations 2022 Assurance Agency
+ Management Excellence Award for . BEHESCEIPITRBE ALE EBRERER
Outstanding ESG Rating (Property and (MEREER) — HEERILE
Construction Development) — Green (EHEREEL)  EMEXERAT
Contribution Organisation (Mitigate Climate . B EEEE (EYSEEE)
Change): Sino Land Company Limited ENYEEIBERAT
+ Green Contribution Organisation . Eﬁqgﬂféﬁk%ﬁwﬁ :
(Mitigate Climate Change): BFERE 2 i ~ 2oy ~ R YhIE SN,
Sino Estates Management Limited . }ﬁLﬁﬁkﬁﬁﬁFﬁi*ﬁLﬁﬁkﬁﬁl
+ Pioneering Organisation in Net-Zero 38 IEE IR

Contribution: Exchange Tower, Hong Kong
Pacific Centre, Tsim Sha Tsui Centre

+ Gold Seal for Business Resilience & Community
Contribution: 38 managed properties

UNSDG Achievement Awards Hong Kong 2022 & EaiFE SR EIZEBMEE 2022 Green Council

+ Organisation Award — Silver: Sino Group - HIEHIE — R ENEE RREES
« Project Award — Stakeholder Engagement: - IHERIE - FPEZHE  —=8H
Farm Together . IEESE R —=EMA

+ Project Award — Bronze: Farm Together
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Awards/Recognition

RIA/RAFETE

Issuing Authority 3 it#1E

Hong Kong ESG Reporting Awards 2022
+ Best GRI Report — Grand Award

» Excellence in Environmental Impact —
Grand Award

» Best ESG Report (Large-cap) —
Commendation Award

» Excellence in ESG Governance —
Commendation Award

EBRIR - HEREBBREKRE 2022
© IEGRIFREHE — KK

© EHIRIGAANEE — K8

© RIEEESGHRER (KHE) — =574
« EHESGERR — Bl

Alaya Consulting
R EBEER

ESG Leading Enterprise Awards 2022

+ ESG Leading Enterprise Award (Category I:
Market Capitalisation over HKS20 billion)

« Leading Environmental Initiative Award

ESG B EAE 2022

- ESGEbHE (hEER—:
m{EBE 200 &% 7T)

-« SARIRMRIEEHE

Bloomberg Businessweek/
Chinese Edition and Deloitte

(BB ER T/ FXXR) KB

The Hong Kong Corporate Governance
and ESG Excellence Awards 2022

+ ESG Excellence Award (Hang Seng
Composite Index Constituent Companies)

FERARERRIRE - HERER

=% 2022

- RIF - HERERAFHE (ZRAF:
BELGSIEHRNRAE)

The Chamber of Hong Kong
Listed Companies and the
Centre for Corporate Governance
and Financial Policy of the

Hong Kong Baptist University
SELHRATEGHEERIEKX
B RREAEERBERM IR0

The Asset ESG Corporate Awards 2022

» Platinum Award

MERIE - HEREBEEKRE 2022
-+ AT

The Asset
(&) s

TVB ESG Awards 2022

TVB(IRIR - H G R EAKLE) 2022

Television Broadcasts Limited

- Bestin ESG Practices - ESGRERIEAL BERERARAT
« ESG Project Innovation Award - ESGIEBAIF AL

« Innovative Climate Technology Award - BTRIERI AR

FinanceAsia Asia’s Best Companies 2023 (ERLEEN) EEMNRERT 2023 FinanceAsia

+ Best Corporate ESG Strategy - REDPFEESGHE (F8) —iRfE (ERTIMD

(Hong Kong) —Silver

Real Estate Asia Awards 2023

+ ESG Initiative of the Year — Hong Kong:
Sino Group

EIN B st EE K82 2023

- THEESGIHE — &8 KR!
EMEE

Real Estate Asia

Ming Pao ESG Award 2023
» Excellence in ESG Innovation Award
» Excellence in Decarbonization Award

« Elite of Sustainability Performance Award

(BRER) IRIR - HEREEERKIE2023
© HHESGEHALK

© EHUBERARE

- BRHPIRHE R R Am AL

Ming Pao and the Institute of
ESG & Benchmark (IESGB)

PRHRIRIBEHEREEERRRE
2

Hong Kong Volunteer Award 2022

» Top Ten Highest Volunteer Hours (Group 1:
Corporate with 1,000 or above full-time
employees): Sino Group

» Most Active Corporate Award (Top 3
corporates with the highest average service
hours per registered volunteer): Sino Group

+ Excellence Gold Award (30,000 Volunteer
hours or above): Sino Group

EHBHITE2022

- FEtARSELRE (@h—:
2HESAE1,000 AU L2
PEIEEE) ENER

- RRBBHEE — X (BiRsl
FHIARFS R Bl = B =R B 2 AE) ¢
(EESE

.« 2ilE4E (30,000/NEFAEBY
METERE ENEE

Home and Youth Affairs
Bureau of the Government
of the HKSAR and Agency
for Volunteer Service
EBFIITHEBNRBK
EFEEFREZBILEERR

2021-22 Hong Kong Awards for Industries

» Innovation and Creativity Award:
Sino Inno Lab

2021-22F BT EER
- RIEHE  EHAIEMEE

Hong Kong General Chamber
of Commerce

e T
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MAJOR AWARDS AND MEMBERSHIPS *Z# A & 48

Awards/Recognition 1218/ B 28 Issuing Authority 3= it44E

CTgoodjobs Best HR Awards 2022
« Employer of the Year — Grand Award:

CTgoodjobs Best HR Awards 2022
- FERFE —HFHKAE!

CTgoodjobs

Sino Group EHMER
+ Best L&D Technology Implementation Award: + REESRERBEERASE — FFH AL
Sino Group EMER
+ Best Corporate Social Responsibility Award: - REPEMEEEAE —FHAE:
Sino Group EMER
Listed Enterprises of the Year 2022 L EKRIZ 2022 Bloomberg Businessweek/
- Listed Enterprises of the Year: - FEEHEE: Chinese Edition
Sino Land Company Limited EMEEARAT (EEmERTI/HHRY
- Outstanding Performance — Best Development -« f{EFRIRRE — RIEDFERE
Strategy: Sino Land Company Limited EMNEXERAT

Caring Company Scheme 2022/23
« 20 Years Plus Caring Company Logo:

T SRR 5t8)2022/23
+ 204 Plus & FRERAIE ) 1R55

Hong Kong Council of
Social Service

Sino Estates Management Limited EMNYEEERRAE BT ERTHE
+ 15 Years Plus Caring Company Logo: - 15FPlus Tg AR 256
Sino Security Services Limited, EMEFBRAE

Regentville Shopping Mall

+ 10 Years Plus Caring Company Logo:

Sino Parking Services Limited, Best Result
Environmental Services Limited, Avon Mall,
Olympian City, China Hong Kong City

+ 5 Years Plus Caring Company Logo:
Citywalk, Citywalk 2, Island Resort Mall,
Skyline Tower, Gold Coast Piazza,

The Waterside Shopping Arcade

+ Caring Company Logo 2022/23:
Shatin Galleria

HREE (F15)

- 105 Plus 'R ERE=] 1255
EMEESERARAT
BRIRBIRBEAERAE
EHmE%  BIEH -~ B

+ BE Plus I FRERIIE ) R85

SRR - ERRM 2  BEEE
“RES BBELBFES
EE (%)

- ERREREIE) 1258 2022/23:
WEEERL

Quality and Customer Service & & K& EE%E IRFS

BCl Asia+ k3215 2022
© TRMEERER  EHNEE

BCI Asia Awards 2022 BCl Asia

« Top 10 Developers: Sino Group

Excellence in Facility Management Award 2022 =155 & I24% 2022

- 60{E#EIA

- BEREAMEE (FH5) | B
- I (FEE —HERR) (HUE

The Hong Kong Institute of
Facility Management

BERMEERS

« 60 awards received
+ Grandmaster Award (Retail): Olympian City

+ Gold Award (Theme Award — Smart
Technology): Grand Central

WRILEERERZREES 2021
- 3021E#1E

New Territories North Regional
Crime Prevention Office

MALRERDEFERRAE

New Territories North Region Best Security
Services Awards 2021

+ 302 awards received

International Hotel Awards 2022 International Hotel Awards 2022

+ Best Sustainable Hotel Hong Kong: + Best Sustainable Hotel Hong Kong :
The Fullerton Ocean Park Hotel Hong Kong SRAERIEFLABABIE

International Property Media Ltd.
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+ Best Luxury Hotel Hong Kong:
The Fullerton Ocean Park Hotel Hong Kong

* Best Luxury Hotel Hong Kong :
BEREREIEFREEE

SINO LAND COMPANY LIMITED EHIB%#BRAF



Awards/Recognition

RIA/RAFETE

Issuing Authority 3 it#1E

Hong Kong Professional Building Inspectors

Academy Awards 2022

+ Quality Building: Sino Land Company Limited
(Silversands)

» Five-Star Residence — Developer:
Sino Land Company Limited (Silversands)

- Five-Star Residence — Building Manager:
Sino Land Company Limited (Silversands)

+ Best Environment: Sino Land Company Limited
(Silversands)

+ Quality Sub-Contractor — Cleaning:
Sino Land Company Limited (Silversands)

+ 5+ Supreme Quality Sub-Contractor — Painting:
Fung Yuen Construction Company Limited

+ 5+ Supreme Quality Sub-Contractor — Cleaning:

Best Result Environmental Services Limited

BERREEBFKE 2022

- Bl (BFREES) .
EHEXEABRAT (Silversands)

- HERE (FERE) .
%%D%%EBE@E (Silversands)

. #@%&}E/'\—
T:.%D%%ﬁﬁﬁ ~F] (Silversands)

- RERFRIEE
EMEZEAMRAF (Silversands)

© {E 73#}] (/%E/i%n) .
Silversands

- b+ 2REEERE CHE)
BRERARAT

- b+ 2HREEENE (BR)
[BRIREIRFEAER AT

Hong Kong Professional
Building Inspectors Academy

EBEXEREEE

Youth Employment and Training Programme —
The Most Improved Trainees Award 2022

+ Outstanding Performance Certificate:
Exchange Tower

+ Certificate of Recognition:
Sino Estates Management Limited

EBEERE — BB REBIHE 2022
. Wﬁ%%fﬁﬁ'
BIFRAZ 5 0l
BT
ENYEEERRAT

Labour Department of the
Government of the HKSAR

BERARTTHEBNS TR

Kowloon West Best Security Services
Awards 2021

- 65 awards received

ANEREFRZREES 2021

- 65{E#EIA

Kowloon West Regional Crime
Prevention Office

ANBEREIIEFEERAE

Quality Property & Facility Management
Award 2022

+ Excellence Award: YM?

» Merit Awards: Pacific Palisades, The Avenue,

Olympian City, Hong Kong Gold Coast Residences

BEMERMEE AL 2022

- SR
- @RS ESLEE  HE -
Bl EEESBEET

The Hong Kong Institute
of Surveyors Property and
Facility Management Division

HEAEMB Y ERITEEA

Hong Kong ICT Awards 2022

+ Smart Mobility (Smart Transportation)
Silver Award: Sino Parking Services Limited

EREMKREMR 22022
- BRI (BEXRE £ (R%)
BEHEEREEERAR

Office of the Government
Chief Information Officer

of the HKSAR Government
and GS1 Hong Kong
EEFIITHEBNBAER
BT AREE A ZE ~
wIEHE

EBEM

Social Capital Builder Awards 2022

+ SCB Logo Award: Park Summit, Vision City,
Commune Modern, Grand Palisades,
Long Beach Gardens, Venice Gardens,
Waterside Plaza, Argyle Centre Phase |

+ SCB Logo Award:
Sino Parking Services Limited

+ SCB Logo Award:
Best Result Environmental Services Limited

HEEARE S KEE 2022

. %iﬁ§$§ﬁ¢ﬁaﬁﬁ B2 - iz
BEE mER ABEEL
/!/??tl /i%ﬁ?b S BEEE
AR LE—

. %iﬁéﬁ%jﬁﬁn%ﬁ
EHNEBEEEARAT

c HEERF TS
[BRIRBRFE AR AT

SUSTAINABILITY REPORT 2023 AI#EH BR S

Community Investment and
Inclusion Fund

HekEH=Es
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MAJOR AWARDS AND MEMBERSHIPS *Z# A & 48

Awards/Recognition

RIA/ BB

Issuing Authority 3= it44E

HKIH Elite Awards 2022
« Grand Award — Best Innovative |dea: YM?2

+ Excellence Award — Outstanding Manager:
Exchange Tower

-+ Excellence Award — Outstanding Officer: YM?2

+ Merit Award — Outstanding Officer: Imperial
Villas Phase |, Olympian City

+ Merit Award — Outstanding Team: Grand
Central, Skyline Tower

EEEERRESERHEEALE 2022

- KIE - BEAFHS AR

- SRS — R B R

- SHIE — R R

- BRI —RHTE FEE—
B

- BRI — RHER  YUE RS

The Hong Kong Institute
of Housing

BEREKESE

HKACE Customer Service Excellence
Award 2022

+ Gold Award (Individual Award — Counter
Service): Olympian City

+ Silver Award (Team Award — Counter Service):
Tsim Sha Tsui Centre

« Bronze Award (Program Award — Outstanding
Customer Service Award): Exchange Tower

« Bronze Award (Program Award — Smart
Service Award): YM?

+ Top 10 Young Stars Award: Olympian City

EEEUATRE Y EARE RS
K#22022

- BIE (RUMBALE — BRMRHLD) |
BisHl

- HREE (BRI — AR |
ASHIRERIL

- 1T (BEH IS — SHRERED :
EESTEI

- AT (EARIE — BRI
B

© TREBHEEERRBIES  BRSH

The Hong Kong Association for
Customer Service Excellence

EBERERERG WS

Brand Design Awards 2023

+ Grand Award of the Year (Property Developer
and Management): Sino Property Services

R{EREHmAEAEE 2023
- BEAR (BHERYMEER) !

EMNEXEED

Hong Kong Designers
Association

EBBRI TG

Hong Kong Service Awards 2023 EBIRFE A 2023 East Week Magazine
- Property Management Award: - MEEEAR: CRAT
Sino Estates Management Limited ENYEBIERRAE]
Sing Tao Service Awards 2022 EBIRFE A1 2022 Sing Tao Daily
- SHRILERRTS — BIRARTS: Olympian City - CHEEERTS — BmHRE | BB (EEH®)

Architectural Heritage Awards 2022
« Architectural Heritage Legacy Award:

BEX{EXEE 2022
- BEXCAEE SRHCRM

Urban Redevelopment

Authority of Singapore (URA)

The Fullerton Heritage MinEgEmRERERER
Forbes Travel Guide Star Award 2022 Forbes Travel Guide Star Award 2022 Forbes
+ Five-Star Rating: The Fullerton Bay Hotel - Five-Star Rating : ¥l EEsrsE (@)
Singapore IS
+ Four-Star Rating: The Fullerton Hotel + Four-Star Rating : ¥l & B ZUAIS
Singapore
Travelers’ Choice Best of the Best Awards 2023 Travelers’ Choice Best of the Best Tripadvisor
- Top Hotels — Singapore: Awards 2023 SHIRIE

The Fullerton Bay Hotel Singapore

+ Top Hotels — Singapore : &N
EBRZEEES

DestinAsian Readers’ Choice Awards 2023

+ Top 10 Best Hotels In Australia:
The Fullerton Hotel Sydney
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DestinAsian Readers’ Choice
Awards 2023

» Top 10 Best Hotels In Australia :
BESRBIBIS

SINO LAND COMPANY LIMITED EHIB%#BRAF

DestinAsian Magazine



Awards/Recognition 1215/ BT 278 Issuing Authority 3 it#1E

Environment IEiZ

GBA Low Carbon Buildings Top 100 Award KiEE(ExEE Top 100 K% Greater Bay Area Carbon
+ Olympian City 2 . BiSi —HA Neutrality Association
B E
Hong Kong Green Awards 2022 FRRBHEEKREE 2022 Green Council
+ Green Management Award — Service - BHIRREIES — RBMHERS RREES
Provider (Large Corporation) — Bronze Award: (REURZEE) —iF8E
The Fullerton Ocean Park Hotel Hong Kong EREBIEFARANS
- Green Management Award — Service - BHIRREIEE — RBEER
Provider (SME) — Bronze Award: Olympian (EF‘/J\JL) — 8T s~
City 1, Exchange Tower, Citywalk BUPRAZ 55 Fhiiy ~ BT R 3
+ Green Management Award — Service . @EIET% BIPH — RIS HERE
Provider (SME) — Merit Award: Perfect Green (FR/hik) — B2 RICHEMRE
Supplies Company Limited BIRAR
Hong Kong Green Shop Alliance Award 2022 E## 2 2SE A 2022 Hong Kong Green
- Best Collaborative Effort of Malls and Shops — + BREBH&ELE — BREEEBEMNg  Building Council
Best Recycling Partner Award: Olympian City REL BRI EBGBEEET
+ Best Collaborative Effort of Malls and Shops - + REB G — REHBEEUE
Best Farming Partner Award: Citywalk KR EFR M
+ Best Green Practice in Malls — Merit Award: © ARG — BRI
Exchange Tower, Sino Plaza EUPRAZ Z i ~ (EMES

+ Best Green Practice in Malls — New Alliance - REHEES - SERSTER
Member: Hollywood Centre, Island Resort Mall iz &R 500 ~ BE/E RS

Hong Kong Awards for Environmental EFHRRIEE AL 2021 Environmental Campaign
Excellence 2021 Committee
- Bronze Award (Property Management — - i8R (MEEE - THE) . RIEESHEEG
Commercial & Industrial): Olympian City 2R =317
+ Merit Award (Property Management — Hotels — + B2# (Y% E1E — A5 RELSF)
and Recreational Clubs): The Royal Pacific EXRKNFFABIE
Hotels and Towers . BES (YREIE — TR
+ Merit Award (Property Management — R
Commercial & Industrial): Citywalk . BRI (YEEE —TT)
+ Merit Award (Property Management — BEUTEE
Residential): Pacific Palisades o BEHUEBIBIE S AN — R
+ Qutstanding HKAEE Promotional Partner: ZHFARM2 - BELTCE s8R
Citywalk 2, Pacific Palisades, Commune Modern
CLP Smart Energy Award 2022 i EE Al FT BN AE (b 2 A8 2022 CLP Power Hong Kong Limited
+ Carbon Management Award: - EREERAEHALE PEBENARAF
Sino Estates Management Limited ENYEEEBRAR
+ Joint Energy Saving Award: « BOEIREAREE
Sino Estates Management Limited BIYMEEEBRRE
+ Energy Saving Missions programme — - NMBEER) 5t8 — BIRBE AR
Top Saving (Gold): Sino Estates (£82) EIMEEEERAE
Management Limited . TBE(EFE) 58 — BRRA% (F8)
+ Energy Saving Missions programme — EMYEEERRAT

Top Smart Living (Champion): Sino Estates
Management Limited
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MAJOR AWARDS AND MEMBERSHIPS *Z# A & 48

Awards/Recognition

RIA/ BB

Issuing Authority 3= it44E

MIPIM Asia Awards

+ Best Hotel and Tourism Development —
Gold Award: The Fullerton Ocean Park
Hotel Hong Kong

+ Best Green Development — Gold Award:
The Fullerton Ocean Park Hotel Hong Kong

+ Best Office Development category —

Silver Award: Landmark South

MIPIM Asia kK #%

- REAERREERER — &1
SEEBRIEFARES

- REMSGBIEE — &%
SEERIEF L AEAEIS

- REWAEIER —REE
Landmark South

MIPIM Asia

Best Landscape Award for Private Property
Development 2022

+ Gold Award and Environmental Efficiency
Award: Citywalk

- Gold Award: YM?

+ Environmental Efficiency Award: Skyline Tower

+ Merit Award: Hong Kong Gold Coast (Phase 2),
Mayfair by the Sea 8, 133 Portofino,

The Hermitage, Windsor Heights,
Olympian City 3, Hong Kong Gold Coast Piazza

RIEEMKAR 2022 — TAAME

- BERRIRARNE S | BRI
- B RRY

- BER FEESERE (T
#R¥EE 8 ~ 133 Portofino
WE -2/ BN
BESH=f - AR EERS

Leisure and Cultural Services
Department of the Government
of the HKSAR

EBRHITHEBTRL
XIEEHE

Tree Management Award 2022

+ Platinum Award: Hong Kong Gold Coast
Residences (Phase 2)

+ Enthusiastic Award: Pacific Palisades,
Bowen’s Lookout, 38 Repulse Bay Road,
The Royal Oaks, St. Andrews Place,

The Mediterranean, Mayfair by the Sea 8

BAREEKLE 2022

- AR EBEESER (T

- BREsER  EELTEE
Bowen’s Lookout  7&7K&i& 38 5% ~
AR ERT ~ St. Andrews Place

ISA Hong Kong Chapter
B RS2 EE BN

Umbrella Bags Reduction Accreditation
Program 2022

« Fully Support Organisation Award:
Sino Estates Management Limited

+ Diamond Award: 15 managed properties
+ Gold Award: 20 managed properties

« Silver Award: 11 managed properties

+ Participation Award: 1 managed property

+ Reduction Award: 19 managed properties

URAMER R RERLSE

51212022

- B
ENYEEEERAT

- AT 15IEYE

- & 20EYE

- $REE 11 IEYE

- BB EE . 1IEY%

c REKEE 1918

BB

Greeners Action
ARBITED

CarbonCare Label 2022

« CarbonCare Label: Tsim Sha Tsui Centre, Hong
Kong Pacific Centre and Argyle Centre Phase 1

Health and Safety #EE%Z2

The 14* Outstanding OSH Employees Award

+ Organization/Enterprise — Supervisor
(Merit Award): YM?

+ Organization/Enterprise — Front-line worker
(Merit Award): Exchange Tower
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ME % R AR 81 2022
 (REEERARE D SODIEAL
BRI EARL—H

BTOEEZEGRIBRERETIEE

- W/ EEE-ET (BRHY)
BRY

- B/ REE - AIRE
Bl SO Z L sl

T (BR%) :

SINO LAND COMPANY LIMITED EHIB%#BRAF

CarbonCare InnoLab,
Deloitte CarbonCare Asia

RRRABRITT ~ TRENEANEEM

Occupational Safety and Health
Council, Labour Department,
LegCo members (functional
Constituency — labour) and
employee representatives of
LLabour Advisory Board
22 MER -~ BIE  1F
BETRBENFBEGRERENE



Awards/Recognition

RIA/RAFETE

Issuing Authority 3 it#1E

The 21t Hong Kong Occupational Safety &
Health Award

+ Excellent Award (Safety Performance
Award — Rookie Safety Performance Award):
Grand Central

+ Outstanding Award (Safety Performance
Award — Rookie Safety Performance Award):
Miami Beach Towers

+ Outstanding Award (Safety Performance
Award): Kwun Tong Harbour Plaza, Skyline
Tower, Exchange Tower, Island Resort

B+ EEBHELREREAR

- S (RRERAR - BRER

WELR) HUE

- BRHSE (RRERAR - BRER

FER) (ETESE

- PRHIE (ZRFFALR) |

BIREERES « RS -
EESEHL  EEEE

Occupational Safety and
Health Council

BEZ2RER

The 10* Best Property Safety

Management Award

» Gold Award (Safety Culture Award):
Skyline Tower

+ Silver Award (Best Safety Enhancement
Programme): YM?

+ Silver Award (Best Property Management
Award — Residents’ RMAA Works Safety
Enhancement): Exchange Tower

+ Bronze Award (Best Safety Enhancement
Programme): Exchange Tower

» Bronze Award (Best Property Management
Award in Occupational Safety and Health):
Exchange Tower

» Bronze Award (Best Property Contractor
in Occupational Safety and Health):

Best Result Environmental Services Limited

+ Merit Award (Best Property Management
Award in Occupational Safety and Health):
Kwun Tong Harbour Plaza

- Nomination Award: YM?

FrEXERZEMEERAIE

© R (Z2XEKRER) :
LR ES
« R (TE22EstE) ¢
BEY
- RER (REVMEEIERE —
RAEREEREERZS) !
BIRAZZ S
- R (TEZ2Esta)) ¢
BIFE Az 5 H iy
. %ﬂﬁ (REBZRYEEEARE) !
BIFR A2 5 H iy

- IREE (REBZRYEEEANR)

IBEIRBARBBIRAE

- BEE (RERZEYEEERE)

BIEEERES
© EMERSEEE AR

Occupational Safety and
Health Council

HEZ2RER

Occupational Health Award 2022-23

+ Gold Award (Mental Health Friendly
Organisation Award — Branch/ SME): YM2

+ Excellence Award (Joyful@Healthy Workplace

Best Practices Award — Enterprise/ Organisation):

Best Result Environmental Services Limited

+ Outstanding Award (Joyful@Healthy Workplace
Best Practices Award — Enterprise/ Organisation):
Tsim Sha Tsui Centre, Skyline Tower, Sino Plaza,

Empire Centre

+ Outstanding Award (Joyful@Healthy Workplace

Best Practices Award — Branch/ SME):
The Avenue, One SilverSea

+ Merit Award (Joyful@Healthy Workplace Best
Practices Award — Enterprise/ Organisation):
Pacific Plaza, China Hong Kong Tower,

One Capital Place, 148 Electric Road

+ Merit Award (Joyful@Healthy Workplace Best

Practices Award — Branch/ SME): Grand Central,

Exchange Tower

+ Merit Award (Mental Health Friendly Supreme
Organisation Award — Branch/ SME):
Exchange Tower

B R AL 2022-23
- B8 (FHREREMBAE —
EBE/ PR R

- SFEEEAR (FOE@RBEIER
ERIRE RS

R — b/ HAEAE)
EIRAR

- BREEERE (FOE@RBREIFER
: 9%/9\[@‘:']”::‘ N

REE— bR/ HEAR) ¢
RRIES ~ EHES  FHEIF O

© BREHEBARE (0I5 @ BREIIEM

REL — FEFHED/ U hbiE)
—SRIRE

JERE

- RIFEBAE (F 015 @ BEIIEH

KRB — F/HEE) | FFES
FEKRE - EERO - BRIE 1485
© RFHBARE (OB @1U§IT’EF‘5

REE — HFE/ /) VB
BIFRAZ 5 i

© BRE (WE?WLJ%E%itH%ﬁﬁ;’i*

R/ RN [ BERRRZF0

Occupational Safety and
Health Council

BEz2RER
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MAJOR AWARDS AND MEMBERSHIPS *Z# A & 48

Corporate Memberships

The Group is an active member of various industry associations,
NGOs and government-led initiatives, through which we work

to create shared value and enhance our communities. These
associations focus on topics such as climate change, waste
reduction, conservation of biodiversity, corporate social responsibility

and sustainable tourism.

Organisation 18

TEERE

AERERERTEDE  FEFERBNBFEZERN
FHENBMRE > BABLEEE > RARNKAE
HEBEELASHMPLE - BEHERINRE
BIE BB~ REEVM SR BEHGEEMN
PIFHEIREEE E ERE o

Corporate Membership ¥

Business Environment Council
ERIRRHE

Council Member (Sino Land Company Limited)
HEEE (EMEXARLQR)

General Member (Perfect Green Supplies Company Limited)
HeTE BLHEHRESEAT)

Employers’ Federation of Hong Kong
EREREHES

yiR=N=]

Member (Sino Administration Services Limited, Sino Estates
Management Limited, Sino Estates Services Limited, Sino Land Company
Limited, Sino Parking Services Limited, Sino Security Services Limited)

g8 (BNTBRBERQAE - GHMEEREARAT  ENYERBAR
RE ENEXARLE  GHEESEEARAR  ENERERAR)

Federation of Hong Kong Industries
ERITEERS

Member (Sino Innovation Laboratory Limited)
28 (EMRIEMEERAR)

Member (Sino Administration Services Limited)
28 (EMTERBAERLSE)

The Chamber of Hong Kong Listed Companies
EBLTATEE

Member

g8

The Federation of Hong Kong Hotel Owners
EBBEETHRE

Member Hotels
g8AE

The Hong Kong Association of Property
Management Companies

BEEMEEERTHE

Council Member (Sino Estates Management Limited)

BEEEg8 (GMYEEEARAR)

The Hong Kong Council of Social Service

EBHERFHE

Caring Company Patron’s Club — Jade Member
EARERE BPAEG —$BREE

The Hong Kong General Chamber of Commerce
B

Member
g8

The Hong Kong Green Building Council

Platinum Patron Member

BRGBEREZE AEEEEE

The Hong Kong Management Association Council Member

BEEBEEFEGE HEESHE
Charter Member
BhEa

The Hong Kong Security Association
EBRZERG

Executive Committee Member (Sino Security Services Limited)
WTEEEEE (BNEGAERAE)

The Real Estate Developers Association
of Hong Kong

BEBMERREG

Executive Vice-President
F—REE

Director

gE

Vice-Chairman (Executive Committee)

BERE BITEES)

TSTE Property Developers Association
RAVAMEZEEHS
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Member (Tsim Sha Tsui Centre and Empire Centre)
8 (GDIERLKEFEFD)

SINO LAND COMPANY LIMITED EHIB%#BRAF



Progress on Key Sustainability Indicators

A ELEREZINER

Economic Performance £ #IE

DIRECT ECONOMIC VALUE GENERATED (HKS$)

. e — 2022/2023 2021/2022 2020/2021
EENEEBLEEE (BT)
Revenue
WA 11,881,285,263 15,554,174,570 24,545,345,720

Finance income

LapETiga

1,390,845,307 337,259,692 572,185,143

Share of results of associates and joint ventures?*
FEEHE R e EhEFEE

1,288,737,896 424,191,496 457,729,651

Total 43t

ECONOMIC VALUE DISTRIBUTED (HK$)
HECHEEEE (BT)

14,560,868,466 16,315,625,758 25,575,260,514

Operating cost?
EER A

385,732,606 399,329,956 372,031,655

Employee wages and benefits?
B T #M s raF)e

1,703,764,152 1,572,902,250 1,567,393,317

Payment to providers of capital

A B & AT BIFIR

4,491,745,321 6,276,733,848 3,960,930,516

Hong Kong profits tax paid
BENEBFER

2,483,392,419 337,541,289 482,622,948

Taxation in other jurisdictions paid

B HEAhith & iR IE

48,409,024 60,757,803 206,838,502

Community investment (i.e. charitable donations and sponsorship)
NERE (BEBRRRE)

16,682,000 17,721,000 2,626,000

Total 43t

ECONOMIC VALUE RETAINED (HKS$)
BENEEEE BT

9,129,725,522 8,664,986,146 6,592,442,938

Difference between direct economic value generated and
economic value distributed

EENEREEBEREDRNEEEE

Remarks &3t

1 Excluding revaluation of investment properties.

5,431,142,944 7,650,639,612 18982817576

2 Including administrative expenses and other operating expenses; excluding staff costs.

3 Including Directors’ remuneration.

D AEER SRS -

P OETHRERRAMEESER  BFEEETIMA
P BEEEHe -
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

Environmental Performancel! 1815 %&151!

GREENHOUSE GAS (“GHG”) EMISSIONS? (tonnes CO,e)

. - _ v 2022/2023 2021/2022 2020/2021

BERBEIERE2(2M_R{CKHEE)

Direct GHG Emissions (Scope 1) 35415 37355 29065

HiZRERBHRE (8B —) T o T
Property Management 13465 26376 1183.7
MEEIR T R T
Construction Sites 573 168.9 280.4
BETH 0 . .
Hotels 21372 929.0 1,442.4
i ' ’ ’ ' ’

Indirect GHG Emissions (Scope 2 — Market-based) 127.120.9 1172841 597958

HEIFAERBHNE (@R — ERHBNGEZE) B T o
Head Office
Yoz 631.0 491.7 354.3
Property Management 107,999.1 105,477.3 484826
MEEIE T o T
Construction Sites 986.2 1069.8 817.9
BT ’ ' ' '
Hotels
. 17,504.6 10,245.3 10,071.0
il

Indirect GHG Emissions (Scope 2 - Location-based) 196.455.5 189.0715 96227

HIFAERBHNE (@R — ERUENGZE) N T T
Head Office
oz 1,132.5 882.6 670.2
Property Management 172,784.2 1745226 83,938.6
MEEIE o T B
Construction Sites 17096 1.866.7 15475
BIETH ' ' ' ' ' )
Hotels
. 20,829.2 11,799.6 10,071.0
i

Other Indirect GHG Emissions (Scope 3) 1.401.9 20999 348.1

HtEEREREHIRE (#E=) T T '
Head Office 436 05 04
“aEp ) ) )
Property Management 9933 1880.0 2014
MEEIE ' T '
Construction Sites 5.6 65.8 398
BIETH ' ) '
Hotels 334.4 1536 1065
i ' ' '

170 SINO LAND COMPANY LIMITED sf1B%BMRAT



TOTAL GHG EMISSIONS INTENSITY (MARKET-BASED)?

. . 2022/2023 2021/2022 2020/2021
RERBAEHBCEE (BRWIENAGE)3
Head Office (tonnes CO,e/employee)
i - 0.73 0.53 0.36
“aER (A SMCHEEE/ET)
Property Management (tonnes CO,e/m?)
p s . 0.021 0.022 0.036
MEEE (AW _ECHEEEEHK)
Construction Sites (tonnes CO,e/m?) R 0.009 0.007
BET# (A S b EEE/F 5 K) ' ' .
Hotels (tonnes CO,e/visitor night) A 0.067 0.139
EIE (AME S Ch S E/ERBE) ' ' '
TOTAL GHG EMISSIONS INTENSITY (LOCATION-BASED)?
RERBEHRGRE (BIMUEMNA )3
Head Office (tonnes CO,e/femployee)
B i n . 1.27 0.96 0.68
4EER (AR — S EIEEE/ET)
Property Management (tonnes CO,e/m?)
N R , 0.033 0.035 0.062
MEEE (AN EbhEEE/ T K)
Construction Sites (tonnes CO,e/m?) 0.025 0.014 0.007
BT (A A CRE ZE/F5K) ' ' '
Hotels (tonnes CO,e/visitor night)
. o . 0.074 0.076 0.139
EIE (AN S b S E/ERBE)
ELECTRICITY CONSUMPTION (kWh)
BAEE (TRH)
sino Land 286,411,321 275329545 143,638,431
EMEXE A ' ' ' '
Head Office
1,617,910 1,260,895 957,448
HEEp
Property Management 246,834,538 249,318,052 119,912,282
MEEIE T ' ' ' '
Construction Sites 2,442,292 2,666,659 2,210,674
RETH L o T
Hotels
. 35,516,581 22,083,939 20,558,027
BIE
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

ELECTRICITY INTENSITY
REBE

2022/2023

2021/2022

2020/2021

Head Office (kWh/employee)
W (FRE/ET)

1,752.9

1,369.1

964.2

Property Management (kWh/m?)
YEERE (T RE/FHXK)

47.0

48.1

86.9

Construction Sites (kWh/m?)
BET M (FRE/FAHXK)

34.1

17.8

14.0

Hotels (kWh/visitor night)
AE (FREF/MEZ S0

FUEL CONSUMPTION

113.2

130.2

246.7

Property Management — Ultra low sulphur diesel (L)

YIEERE — BEmRER (AF)

13,241

10,131

5,091

Construction Sites — Ultra low sulphur diesel (L)
BETH — BEmSH (R F)

13,017

64,514

107,152

Hotels — Gas (m?3)
BIE — ME QLA XK)

FUEL INTENSITY
MEERERE

1,302,803

562,402

717,295

Property Management — Ultra low sulphur diesel (L/m?)

YEEE — BRSO (AF/FHRK)

0.003

0.002

0.004

Construction Sites — Ultra low sulphur diesel (L/m?)
BET# — BEmRESH (RFH/FHXK)

0.2

0.4

0.7

Hotels — Gas (m?3/visitor night)
AIE — R QL5 KRS0

TOTAL ENERGY CONSUMPTION (kWh)
RETRARFER (TR

4.2

294,855,207

3.3

279,250,400

8.6

151,323,295

WATER CONSUMPTION* (m?)
k24 (ELAEXK)

Sino Land
EMEXE

1,777,985

1,480,570

583,957

Property Management

ES$:

1,375,707

1,188,200

343,722

Construction Sites
BETH

15,121

49,895

35,260

Hotels
BIE
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WATER INTENSITY
FAks&E

2022/2023

2021/2022

2020/2021

Property Management (m3/m?)

MIEEE (L H K/ FEHK)

0.3

0.2

0.2

Construction Sites (m3/m?)
BETH QLA K/ FHXK)

0.21

0.33

0.22

Hotels (m3/visitor night)
SEIE (LA KMEZEH)

NON-HAZARDOUS WASTE DISPOSAL?® (tonnes)
BREBEVMREE® (2WH)

1.2

1.4

25

Sino Land
EMEZE

51,338.6

75,288.0

41,956.9

Head Office

HaEL

18.7

125

18.3

Property Management

ES=§:

445243

48,892.3

30,630.7

Construction Sites
BETH

2,391.0

255113

10,605.1

Hotels
BIE

NON-HAZARDOUS WASTE INTENSITY
EEBEMRERE

4,404.6

8719

802.8

Head Office (tonnes/employee)
488 (AME/BT)

0.02

0.01

0.02

Property Management (tonnes/m?)

Y EIE (AME/FF5K)

0.01

0.01

0.02

Construction Sites (tonnes/m?)
BRET #h (QAME/SE 5 K)

0.033

0.170

0.067

Hotels (tonnes/visitor night)

BIE (RME/MEEEE)

HAZARDOUS WASTE DISPOSALS® (kg)
BEEMREE(2F)

0.01

0.01

0.01

Sino Land
EMEZE

2,021.9

2,265.1

1,132.9

Head Office

HaEL

82.1

87.0

81.3

Property Management

ES=§:

1,939.8

2,178.1

1,051.6
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PROGRESS ON KEY SUSTAINABILITY INDICATORS

HAZARDOUS WASTE INTENSITY

RRAREZRIERNER

2022/2023 2021/2022 2020/2021
BEEEYEEMRE
Head Office (kg/ |
‘ce {kglemployee] 0.09 0.09 0.08
w@E (AT
Property Management’ (kg/m?)
N . 0.00037 0.00042 0.00076
MIZEEIE (A K)
USE OF MATERIALS (tonnes)
YRHE R 2 (ANE)
Packaging Materials 890 8.8 218
BEEYRL ' ) '
MATERIALS RECYCLED® (tonnes)
Bl =8 (A HE)
Metals 36 185 1,583.1
Plastic
w8 78.9 2.7 0.9
Used Cooking Qil 10.7 47 6.3
BEEEH ' ’ )
Paper 13135 1,2287 1,349.6
ok ' ' ' ' ' '
Food Waste 401.1 837 66.2
B iR ’ ) '
Grease Trap Waste 3091 25878 28118
FRo R A EE ) ' ' ' ' ’
Aluminium Cans 185 08 14
Construction Waste 723 3420 256027
Glass Bottles
195.0 125.2 32.4

IIBM
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Remarks &3t

1

-

3

4

5

6

7

8

The scope of environmental performance data covers the assets where Sino Land has operational control, including the Head Office, property
management and construction sites in Hong Kong, as well as hotels in Hong Kong, Singapore and Sydney.

Head Office refers to the offices of Sino Land in Tsim Sha Tsui Centre.

Property management in 2022/23 refers to the 169 buildings managed by the Group. For 2021/22 and 2020/21, the data included 162 and 67 buildings
managed by the Group respectively. Electricity consumption by property management also included some centralised cooling services for tenants.

Construction sites in 2022/23 included four projects. For 2021/22 and 2020/21, the data included seven and eight projects respectively. The changes
in environmental footprints were due to the different stages of construction activities at the sites during the reporting period, when compared with
previous years.

Hotels included The Fullerton Hotel Singapore, The Fullerton Bay Hotel Singapore, The Fullerton Hotel Sydney, and The Fullerton Ocean Park Hotel Hong Kong.
The environmental footprints for our hotel business increased significantly in 2022/23 due to the opening of The Fullerton Ocean Park Hotel Hong Kong.

Calculation methodologies for GHG emissions:

Methodologies: “Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals for Buildings (Commercial, Residential or
Institutional Purposes) in Hong Kong” published by the Environmental Protection Department and the Electrical and Mechanical Services Department
of the Government of the HKSAR, “How to prepare an ESG Report — Appendix 2: Reporting Guidance on Environmental KPIs” published by the Stock
Exchange of Hong Kong Limited.

Sources of emission factors: Local power and utility companies, Drainage Services Department and Water Supplies Department of the Government of
the HKSAR, Energy Market Authority of the Government of Singapore, and Department of Industry, Science, Energy and Resources of the Australian
Government, and UK Government Greenhouse Gas (GHG) Conversion Factors for Company Reporting. Emission factors adopted have been updated
based on the above sources.

GHG emissions calculated included carbon dioxide (CO;), methane (CH,), nitrous oxide (N,0O) and hydrofluorocarbons (HFCs). Perfluorocarbons (PFCs),
sulphur hexafluoride (SFe) and nitrogen trifluoride (NFs) are not considered material as the amount is insignificant.

Scope 1 emissions included direct GHG emissions from stationary and vehicle fuel consumption, loss of refrigerant (HCFC refrigerants: 27.2 kg; HFC
refrigerants: 795.1 kg) and fugitive emissions from the use of fire extinguishers in the properties managed and at construction sites. Scope 1 emissions
do not apply to Head Office.

Scope 2 emissions included indirect GHG emissions from purchased electricity and gas. Starting from this reporting year, both market-based and
location-based GHG emissions are reported.

Scope 3 emissions included indirect GHG emissions from water consumption, wastewater discharge, paper waste disposal and air travel. GHG
emissions from air travel are calculated by the ICAO Carbon Emissions Calculator.

Included Scope 1, 2 and 3 GHG emissions.
Water consumption data of our Head Office is unavailable since there is no separate metering.
Excluded recycled materials.

The amount of hazardous waste produced by the Group during the reporting period was insignificant. Hazardous waste generated by the Group was
collected by qualified contractors for treatment in a safe manner.

Hazardous waste intensity figures for Property Management were rounded to three or four decimal places in previous reports. This year, they have been
presented in greater detail.

Plastic and aluminium cans collected through Reserve Vending Machines (RVMs) and food waste collected from food waste decomposers are included
in the calculation, resulting in a significant increase in the materials recycled data in 2022/23. As the collection and decomposition of food waste
increased, there was a noticeable reduction in the generation of grease trap waste.

RIERFHEEERECENEREFEEZFENEE  SEFENEE - WEEENRETM » URES - KR ERREE

HAER A EMBEHE R ODIEFORIIEEE o

2022/23 FEMYEEEAEBEIERN 169 EREY)  2021/22 % 202021 FERA I SEEEEEN 162 67 BERY) - WX EENAEE » T8
AEDTEFRMEH PRI RRE o

2022/23 FENRETMBIEMEERR ° 2021/22 % 2020/21 FERS R SF-CEM/\EEE - RIBEFERLL - REMA T TEB RN TRFEER -
RIERMBEMBEI -

BESERINKERRERE K EEZEEEE - BEERNEE > UREEEBRWESEARERE - SRSEIESERAEBEEN 2022/23 FEHE »
B EE X IRIE R IFAMEIG 0 o

BERBHRESESZE:
Bi& REBESERITHEBRMRRRESNUEIEEMEHRN (FEEREY B  AERNAHAR) NWAEREINRBRNZEMRSES)
UREBMEXZMAERATERN (MALEFERE  HEREARS — R | IRIRMRENISRERIES!) -

PIREFHSR : AMBNANAMERAE « SBERTHERAEEENASE « FIIRBRERTREEE  RNBRER B2 ERRERS
WRBEBR AR PREROBERBMRRT « FOEANHKET DRI L AR(EH BRI o

BTEOYBERABHEE 45— RILR (CO,) ~ F% (CH,) ~ FILEA (N.0) REABICH (HFCs)  2RILAM (PFCs) ~ AMALH (SF) R=MILE (NF)
WREE -

W — PR R SR R EHOESE > RUATIRESROEEBE MM (RIS (HCFC) M5B 27.2 AR ; MRMBHEN (HFC) B4R :
795.1 AFF) BRI BRI FAR o FO— HEML T AR AR o

R DM R BN MANM I RE R - AR S RN  RE AR MR FIRR A B B R o

A= RS ok BEREAME SMG AR S A A~ KRS UERREEERRH D
HEES -

EIEEE— TR RERE -

R A Ik AR MR BT R AR o

USRS o

WEHA ERLEEEARAEEY - KEMELNEERYHADBENHUE > BARRHHRRE -

DUESRET > MR SRR EHREREHIARIIE TS MO S EE S > BN ERMET o

M¥EmBEEHEEH WESRNEZBMRE » URIERFISKENE Rt B 2022/23 FERIRYKIER > SRHEMEILM - BEWEN DR RS
fEdt R ELEERMBERL
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

Social Performance! ft & &35!

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
&8 R R E A N3 I

EMPLOYEES STATISTICS (people)

. 2022/23 2021/22 2022/23 2021/22 2022/23 2021/22
BT (A)

By Gender
I RE 5
Male

4,317 4,156 279 230 121 126
Bt

Part-time

667 547 14 4 35 42
£

Full-time

3,650 3,609 265 226 86 84
2

Female

4,526 4,244 211 159 129 129
gog )

Part-time

N 891 680 18 6 46 50
e

Full-time

3,635 3,664 193 153 83 79
e

By Employment Contract
REBENED
Permanent

7,101 7,173 458 376 250 163
RHA

Male

3,540 3,609 265 224 121 79
S

Female 3561 3564 193 152 129 84
Lk ' '

Temporary?

1,742 1,227 32 13 = 92
R By 2

Male

777 547 14 6 = 47
Sk

Female

965 680 18 7 = 45
fogs
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EMPLOYEES STATISTICS (people)
BT #Et(N)

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
EE R ERM HonE BR

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

By Employment Category
AR E 5

Director Level

. 27 27 9 9 6 8
5=
Senior Level
. 482 463 67 57 21 8
ST
Middle Level 1023 962 244 212 21 109
4R '
Entry Level
[ 5,744 5573 138 101 202 130
TIEET
Contract/Short-term Staff 1567 1375 35 10 o o
BHFEHHET ' '
By Age Group
FEB AR Bl
Under 30 Id
neer Suyears o 706 616 119 70 101 108
30U
30-50 years old
3,156 2,920 261 230 100 120
30E508%
Over 50 years old
4,981 4,864 110 89 49 27

50 £
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
&8 R R E A N3 I

EMPLOYEE GENDER DIVERSITY ¢ (people)

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22
BTMZTIE*(N)

Director Level

E=x

Male

18 - 5 - 4 _
Bt

Female

gogi

Senior Level

=4k

Male

283 - 42 - 11 -
S

Female

199 - 25 - 10 -
Eegs

Middle Level
R4k

Male

509 - 142 - 13 -
S

remale 514 102 8
7%

Management Positions in

Revenue-generating Functions

BUE WA BR IR E IR R (i

Male

108 - 8 - 10 -
S

Female

93 - 27 - 12 -
fogs

STEM-related Positions
B2 Bl - TIEMSB R0 L

Male

127 - 2 - 3 -
S

Female

i 25 - 2 - 0 -
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NEW HIRES? (people)
MABET:® (A)

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
EE R ERM HonE BR

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

Total number of new hires
MARET4E%

3,884 3,118 267 177 218 63

Overall new hires rate
MABBSTHEE

43.9% 37.1% 54.5% 45.5% 87.2% 24.7%

Rate of open positions filled by internal candidates'®

FR PO BB 5188 \ SR ZE GRBE (AL A9 EE 2R 16

NEW HIRES? (people)
MABET® (A)

7.4% - 3.0% - 4.1% -

2022/2023 2021/2022

By Gender (and rate)
BRI (RREEER)
Male

Bt

1,972 (41.8%) 1,632 (36.2%)

Female

peqis

By Age Group (and rate)
RERARE D (REEXR)

Under 30 years old
30T

2,397 (49.3%) 1,726 (38.1%)

806 (87.0%) 493 (62.1%)

30-50 years old
30E505%

1,589 (45.2%) 1,276 (39.0%)

Over 50 years old
505 &

OVERALL TURNOVER (people)

1,974 (38.4%) 1,589 (31.9%)

HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
ERRTEAM Hnig e

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

BTREAZ(A)
Total number of employee turnover 3666 3188 201 16 9 104
BEE TRAEAH ’ ’
Number of voluntary turnover 6
2,831 - 186 - 81 -

SV YN

Overall turnover rate
BESTRAR

41.5% 38.0% 41.0% 55.5% 36.0% 40.8%
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

OVERALL TURNOVER (people)
BTREAE(N)

2022/2023

2021/2022

By Gender (and rate)
R B 5 (R EER)
Male

B

1,857 (39.4%)

1,785 (39.6%)

Female
g i
By Age Group (and rate)

BERAERIE 5 (REEE)

Under 30 years old
30m AR

2,100 (43.2%)

544 (58.7%)

1,723 (38.0%)

606 (76.3%)

30-50 years old
30E505%

1,352 (38.4%)

1,187 (36.3%)

Over 50 years old
50m Al b

DIVERSITY (people)
%t (N)

2,061 (40.1%)

1,715 (34.4%)

Hong Kong and Mainland China (and rate)
FARAMPE A (K EEER)

Chinese
alEpS

8,537 (96.5%)

8,174 (97.3%)

Non-Chinese
JEAEFE

Singapore (and rate)

Nk (R LE =)

Chinese
=%

306 (3.5%)

280 (57.1%)

226 (2.7%)

237 (60.9%)

Malay

61 (12.5%)

52 (13.4%)

Indian
ENEE

53 (10.8%)

39 (10.0%)

Others
Hith
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DIVERSITY (people)

v 2022/2023 2021/2022
%t (N)
Sydney (and rate)
BIE (R L)
Australian 69 (27.6% 51 (20.0%
e e o
European
: 21 (8.4% 12 (4.7%
B e o
Asian 91 (36.4%) 155 (60.8%)
! A% 670
CEDI
Middle Eastern 0 (0%) 2 (0.8%)
o .c%
PR
South African 2 (0.8%) 2 (0.8%)
.8% OO0
EZElS
North American 1 (0.4%) 5 (2.0%)
I o o
Others 66 (26.4% 28 (11.0%
v (26.4%) (11.0%)
HONG KONG AND
MAINLAND CHINA SINGAPORE SYDNEY
EHERIERM Hnig GOIE]

PATERNITY OR MATERNITY LEAVE (people)

FERIERN)

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

Number of Employees Entitled to Paternity or

Maternity Leave

BEBERAGERIERNETHEY

By Gender

gkl Elba)
Male
B

3,321 2,998

293

133

186 85

Female

fogis

Number of Employees Taking Paternity or

Maternity Leave

BEREAGERNERNE THEK

By Gender

EERE 5
Male
B

3,446 2,962

25 38

233

74

179 78

Female

fogis

47 36
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PROGRESS ON KEY SUSTAINABILITY INDICATORS R # ] 5 4&

PATERNITY OR MATERNITY LEAVE (people)
FEBRER(N)

BERERNER

HONG KONG AND
MAINLAND CHINA
&8 R R E A

SINGAPORE
N3

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

Number of Employees Returning to Work After
Paternity or Maternity Leave

FERIEREBEMAE T
By Gender
HERE 5

Male

St

25 34 2 1 0

Female

ey
Return to Work Rate*
e
By Gender
HERE S

Male

Bt

43 30 2 3 0

100% 89.5% 100% 100% =

Female

fogs

Number of Employees Still Employed for
12 Months After Returning to Work
(After Paternity or Maternity Leave)

FERIEREHI2EABMNEENETEH
By Gender
gk FilEba)

Male

B

91% 83.3% 100% 100% 0%

27 14 2 0 0

Female

gegls

Number of Employees Who Returned to
Work After Taking Paternity or Maternity
Leave in Prior Reporting Period

AR EHFERNERRBERNES T4
By Gender
bz gk FalElba)

Male

B

17 31 2 2 0

39 27 2 0 0

Female

gogi
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PATERNITY OR MATERNITY LEAVE (people)
FERIERN)

HONG KONG AND

MAINLAND CHINA

ERRHEAM

SINGAPORE
HonE

SYDNEY

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

Retention Rate®
B{EES
By Gender
I RIE 5
Male
B

69.2%

51.9% 100%

Female

fogis

OCCUPATIONAL HEALTH AND SAFETY
BERREREZE

48.6%

60.8% 100%

66.7%

100%

Number and Rate of Work-related Fatalities®
ETHETAHBKIETES

Number of work-related fatalities (people)
RAITFETAH (A)

Work-related fatality rate’ (per 100 employees)
EIFETX (81008ET)

Number and Rate of Work-related Injuries®
ETREABREHES

Number of lost days (days)

BEWIEBSE (B)

5314

5,457 40

124

829

256

Number of reported accidents due to
work-related injury® (accidents)

RAIGEZ|RELHE® (REH)

164

189 17

22

Injury rate (per 100 employees)
TEE(E10088T)

1.85

2.25 3.47

5.66

1.60

2.75

Number of high-consequence work-related injuries
(excluding fatalities)®° (accidents)

BEIGERHE FEIERED) 1 (REH

High-consequence work-related injury rate
(per 100 employees)

BEITEXR(E1008E8T)

0.01

0.00 0.00

0.00

0.00

0.39

Thousand hours worked ! (thousand hours)

FIHFL (1,000/\85)

19,646

17,800 1,048

890

le4

398
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

OCCUPATIONAL HEALTH AND SAFETY *2

HONG KONG
EERHERNM

(contractors and subcontractors on construction sites)

WEREREE (REEI M ERE RS HIE) 12

2022/2023

2021/2022

Number and Rate of Work-related Fatalities ©

ETFRTABRIETES

Number of work-related fatalities (people)

ETFETAS(A)

Number and Rate of Work-related Injuries *3

EIRGABREHERS

Number of lost days'® (days)
BAMIEEE(H)

515

Number of reported accidents due to

work-related injury® (accidents)

EIBAESRELHE (REH)

10

Number of high-consequence work-related injuries

(excluding fatalities) ¥ (accidents)

BRETHEZHHE (FEEFED) °(REH

Number of working days ¢ (days)
TERECS(H)

EMPLOYEE TRAINING 4
8T

NUMBER OF
STAFF TRAINED
(people and rate)

BB (AR EEZ)

111,251

TOTAL
TRAINING HOURS
(hour)
MRIEFIRFE (B

AVERAGE TRAINING
HOURS/EMPLOYEE (hour)
BIBTIMTY
HEEIBFEL (NBF)

2022/23

2021/22 2022/23 2021/22 2022/23 2021/22

By Gender
M RE 5
Male
B

4,179 (93.1%)

4,140 (91.8%) 77,689

62,631

17.3 13.9

Female

g i3

By Employment Category
AR R 53

Director Level

Es

4,349 (92.4%)

37 (90.2%)

4,219 (93.1%) 64,088

25 (56.8%) 816

51,902

605

13.6 115

19.9 13.8

Senior Level
=4

550 (98.4%)

512 (97.0%) 12,196

9,480

218 18.0

Middle Level
FR&Rk

1,194 (99.5%)

1,056 (82.3%) 35,166

24,075

293 18.8

Entry Level
E@ET

5,455 (94.1%)

5,468 (94.2%) 86,974

74,122

15.0 12.8

Contract/Short-term Staff
BHFEEHET

1,292 (80.8%)
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EMPLOYEE TRAINING **
BTN

NUMBER OF
STAFF TRAINED
(people and rate)

BN (AREEX)

TRAINING HOURS

KREE)IT B (/)NE)

AVERAGE TRAINING
HOURS/EMPLOYEE (hour)
SMETHTY
BRI EL ()\E)

2022/23 2021/22 2022/23 2021/22 2022/23 2021/22

By Training Topic

BN EEE D

Training on human rights policies
or procedures

AEBRIIZFIE

PERFORMANCE REVIEWS
TERBF %

1,427 (15.5%) 725 (8.0%)

2022/2023

0.22 0.11%

2021/2021

Number of Employees Receiving
Regular Performance Reviews (people)

EHEZ TERIGIZMWETAS(AN)
By Gender (and rate)

IR (REE)

Male

St

4,717 (100%)

4,512 (100%)

Female

7t

By Employment Category (and rate)
BRI ()

Director Level

o

4,866 (100%)

42 (100%)

4,532 (100%)

44 (100%)

Senior Level
=4k

570 (100%)

528 (100%)

Middle Level
FR&k

1,288 (100%)

1,283 (100%)

Entry Level
EEET

6,084 (100%)

5,804 (100%)

Contract/Short-term Staff
BHAEEET

1,599 (100%)

1,385 (100%)
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PROGRESS ON KEY SUSTAINABILITY INDICATORS Rialf5E % BIs2MNER

SUPPLY CHAIN (number)

. 2022/2023 2021/2021
RS (218)
By Geographical Region (and rate)
¥t @ & (K EbE)
Hong Kong 166 (19.3%) 151 (18.4%)
N 3% 4%
55
Mainland China and Taiwan 13 (1.5%) 4 (0.5%)
FREIR MR & o o7
Asia (except Hong Kong, Mainland China and Taiwan) 339 (39.5%) 332 (40.5%)
N N N 0 (] . 0
T (EFE ~ FEAME & ERRIN
Europe and North America 13 (1.5%) 17 (2.19%)
N N ° 0 . (0]
BUM Bz 6
Oceania 325 (37.9%) 314 (38.3%)
N .9% 3%
KM
Other Regions 5 (0.2% 5 (0.2%
HnE Rt (02%)
Supplier Screening and Assessment?!® (number)
fHAE R AR B Bl 2T A% 28 (8K E)
Significant suppliers in Tier-1 10
F—REZMRER
Significant suppliers in non Tier-1 0
FE—RBEEMES
Number of significant suppliers assessed 9
B EEHER
Rate of total di ignificant liers in Tier-1
ate of total spending on significant suppliers in Tier 58% B

F—REBHEHHER
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Remarks st

1 Percentages may not add up to 100% due to rounding.

2 Statistics for temporary workers in Sydney are not available in the 2022/23 reporting period.

3 New hire rate is calculated based on total number of staff for the category (gender and age group).

4 Return to work rate is calculated as the total number of employees who did return to work after paternity or maternity leave divided by the total number
of employees due to return to work after taking paternity or maternity leave, multiplied by 100%.

5 Retention rate is calculated as the total number of employees retained 12 months after returning to work following a period of paternity or maternity
leave, divided by the total number of employees returning from paternity or maternity leave in the prior reporting period(s), multiplied by 100%.

6 The work-related fatality number and rate for the 2020/21 reporting year was 0.

7 Refer to the calculation methods suggested in GRI 403-9. Calculation is based on 200,000 hours worked by 100 employees in a year.

& Main types of injuries included slips, trips or falls on the same level.

9 Reportable injuries resulting in leave of three days or more in accordance with the Occupational Safety and Health Ordinance of Hong Kong.

10 High-consequence work-related injuries (excluding fatalities) refer to work-related injuries that result in an injury from which the worker cannot, does not,
or is not expected to fully recover to pre-injury health status within six months.

1 The number of total hours worked was estimated based on working days of eight-hours/day during the reporting period.
2 Included four wholly-owned construction sites.

3 Main types of injuries included contusions and bruises.

-
IS

Only included training provided by the Human Resources Department. All employees were included in the calculation of average training hours.

@

The figure was rounded to one decimal place in previous reports. This year, it has been presented in greater detail.

-
o

These social performance metrics were reported for the first time during the 2022/23 reporting year. As a result, there are no historical data available
regarding these metrics.

U MENMBRAGE B LA RME100% ©

7 ORAEIR(E 2022/23 EERERMERSS B T EUE °

° WARETEEIREZER (HRIMERER) B TAMESE -

Y EEENHES L SERIERBERNERE TR RUSERNEREEERNE TR ERU100% o

° BMEERNHESE SERIERBEREE 12EANETEY MU LERSHEERNERBERS THEH > BRU100% ©
° 202021 FERTIETCABRECESE

7 8% GRI 403-9 EEMEtE S o IRIBSE 1002 8IH 200,000/ B TIERF RIS o

¢ FETHEREEEER  HERNERERE -

°IREER (BER2REREG)  AZMEM=RAU LFERNTHEEK

Y BEIE (TEERY) HETIFEMNGS SR T AFE  TAERENMER ARER 2 EEESEARERT o
YRR S HANE R TIE/ VB (SEH T EARRS S o

¢ BEMEREREWERTMH

¥ EETGEROERMERE o

Y EEEANERIRMAE o TN HaEREET

¥ NERSH BIERNBREASNBEE—E - S5 > BIRSRIEFEET -

B ERFIRIRM 2022/23 EEERER > AMAEREELIERIBERE
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TCFD Recommendations

TCFD &

The following table describes how we manage climate-related risks TREMRKM2BRIEEEMREEINE TEH
that pose a potential financial risk for our business in accordance (TTCFD)) MINELe BN ERERBEM &

with the Task Force on Climate-related Financial Disclosures (“TCFD”)
framework. During the reporting period, we have published our first

PR EAERRE R o %E%,HHW CHMEEREMNEIL
(RIETHRE) O o REMAMBFIEHA ~ sTE R

standalone Climate Action Report [£. The Report outlines our actions

in identifying, assessing and managing climate-related risks and
opportunities that are material to our business. It also includes

EEEAREEMERANESES @ IIF > LREA
ENEXAERBEREERRAR  MREENERE

Sino Land's comprehensive strategies and actions to mitigate MEDMRRH ZEREEMTTE ©
climate-related risks, and to seize the opportunities to enhance

the climate resilience of our portfolio.

Recommended Disclosures #Z:&iREEIA

Our Approach 7t

Governance &4

Describe the board'’s
oversight of climate-related
risks and opportunities.

o EE B B R EAE R R B
HBNEEIER o

Sino Land’s Board of Directors (the “Board”) has the overall responsibility for risk
management. The Board is dedicated to integrating sustainability into all aspects of
our operations and advancing our sustainable development.

The Group has adopted an Enterprise Risk Management (“ERM”) approach to
assist the Board in discharging its risk management responsibilities via the Audit
Committee and guide individual business units in managing the key risks faced by
the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates from the Environmental, Social and
Governance Steering Committee (“ESG Steering Committee”), which reports to the
Board twice a year. The ESG Steering Committee is chaired by Mr Daryl Ng, Deputy
Chairman, and comprises Directors of the Company and key executives.

ENEXEFE (E59) HAREEEARKER EFTRIRIFELERMA
REENRERE @ RERFELRE -

EEEXRACXRREERAN  BHEFE (BBEREEY) BTAREENEE
W EEESBUEEEREMESNIZRME

EFTRERE HEhEABEZESNEHER SEEEBREIREERRE
WEENRS - RIF - HERELAEEZETMERE ETFEXLAEREIERE > NE
AREAADEEFNIEEEBEABR -ZEESFONEFEERMAREBNAIFELER
=B BXFEFEREER I REERNEESH o
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Recommended Disclosures E:#HEEIA

Our Approach 75§t

Describe management’s

role in assessing and
managing climate-related
risks and opportunities.

it EEE T ENEERE
HRA R IER AT o

The day-to-day process of identifying, assessing, and managing risks associated
with climate change rests with the ESG Steering Committee, which is chaired

by Mr Daryl Ng, Deputy Chairman, and comprises Directors of the Company and
key executives. The ESG Steering Committee is responsible for planning and
implementing, and ensuring our programmes and policies support the overall
sustainability strategy. This includes oversight of the policies and approaches that
outline how our strategy is to be implemented across the business and for all our
material topics. Overall sustainability performance and progress are reported to the
Board by the ESG Steering Committee at regular board meetings.

Under the ESG Steering Committee, the Green Living Sub-committee reviews

and evaluates initiatives to address climate change, manage energy and waste,
conserve water resources, and promote environmental protection, while identifying
areas for improvement. This sub-committee meets regularly and makes timely
reports to the ESG Steering Committee and the Board to facilitate the overall
sustainability approach of the Group.

We provide incentives to key executive directors who hold responsibility in
overseeing and addressing important material topics. In addition, employees at
Assistant Manager level and above are expected to set KPIs related to sustainability
topics and incorporate sustainability practices into their daily work. The achievement
of ESG KPIs will be considered in the annual performance appraisal.

RIE-HENELBEEEZS 8 EH  STENEEREECERARN B ERIE -
ZEEHERRIFEEINASERIER  HEBEAATEENIREEAEG BF
MBI T RIFTEE RN > DIRBRZENERMNBERE M S BERE - 35
ZEEaEREAMBRN S HEEMAEAZBLEREEFTSUENER - £8
EEEMETHNEFEEZ LNEFTREBRIRBLERKIANER -

TR - HENEABEELZEENEET LB NMVEZE B TR M GHEY
RIEEME - EXEFERMEY) ~ BiAVKERMIBER IR RERNSIRE - WHELGRIRE
BERMTT  NMEZEEEHMRAE  TERMRE - HtENEAEELZEENESE
BE o e EEERE BRI -

HPPEEEEEARENTIZEREASRMFRE - Iih > BEEERULFHET
FEREL R FFEE R TERMOMRBENER TR ILFTERIFBERES
RIE - HEREARBENISRITSMA R EEEEE -
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TCFD RECOMMENDATIONS TCFDE3#

Recommended Disclosures &K EEIE Our Approach At

Strategy RH&

Describe the climate-related We engaged an external consultant to conduct a climate risk assessment for all
risks and opportunities the new and existing operations under our management in Hong Kong, covering over
organization has identified 170 existing and new buildings under 3°C and 1.5°C warmer climate scenarios.
over the short, medium, and The exercise included analysis of climate-related risks, including both physical

long term. and transition risks as described below, alongside potential financial impacts and
MR S R BYAS ~ s EE opportunities, to assess the implications of the prioritised risks for our operations,
SRAT R LRGBS o upstream and downstream activities, and to inform risk management and resilience

planning. Shortlisted key climate-related risks and opportunities were then analysed
under two scenarios developed by the Network for Greening Financial Services (“NGFS”),
the World Resource Institute (“WRI"), the World Bank, and the Intergovernmental
Panel on Climate Change (“IPCC"), including the Net Zero 2050 scenario, which aligns
with the goal of the Paris Agreement to preferably limit global warming to 1.5°C
above pre-industrial levels. Three timeframes (2025, 2030 and 2050) were defined
to understand the risk profile in the short, medium and long term.

Physical Risks
Risks arising from acute events or longer-term shifts in climate patterns, such as
extreme weather events, heatwaves and rising temperatures.

Transition Risks

Risks arising from policy and legal, technology and market changes, as well as
reputational risks, in the process of transitioning to a lower-carbon economy.

These include changes in building codes and standards, supply of raw materials,
low-carbon technology and innovation, consumer preferences, financier expectations
and green finance.

Please refer to our Climate Action Report [£ for more details on our key physical risks,
transition risks and opportunities.

HPSNEBIEER > WEEE THEEE T EENEBRANMEBETRERRTG
B 170 2ERBAMZYETLIREUR LA 3°CH 1L.5°CIER FrrmEER RIERR
ZEME D TR EERMNEAER (i?lﬂ: RFTR) A RBVEE M B BRIKIE - 1L
B IEZREEBEREERZEE  EENTRIBNEE > SRREENRE
MBIRMIES] - HEE (BRIFE) Hé} HRRURFHIEPRZERITE T2 BRI KT L 1.5°C
ZANBER  AHBEAREERNEE  E—F o RITHEER BRI RER
(TNGFs)) ~ tt RE R ZEPA (TWRI) ~ fﬂ‘gﬁﬁﬁﬂlﬂlr“F'aﬁfﬁ@@ftiﬁ'ﬂgaE.
(TMIPCCy) FriRERYEIE 2050 F B EBRETANNMEB IR THFE > WaRE 20254F
2030 5 2050 F=EFEE fFO 17 > FICEREAE ~ R REIER HX/RO

BiERE
HEEEHRRETLERBE(C (BFEBHRRREN  BVRMRE L) PRSERER -
A

fﬁ%’*'JifE&ﬁ—%%/EE’JL&EF' s REER AR ~ MM TIZEE ) UREERMPASIERN
f% - EhEERERERE  RIMEHE  ERXMMEH HBERET - SR
*%%EHH%D%%@%@E’\J@TE °

BREEERAR  BRBMKENE  F2RAM (RETHRE) U -
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Recommended Disclosures % EHIE

Our Approach 75 #t

Describe the impact of
climate-related risks and
opportunities on the
organization’s businesses,
strategy, and financial planning.

HitRIRAE R R R R B AR
F5 RERVBEBNZE -

Climate risk assessment enables Sino Land to assess and monitor both physical
and transition risks by quantifying climate-related financial impacts under multiple
climate scenarios. We engaged an external consultant to conduct an in-depth
financial impact analysis for key climate-related risks and opportunities with
reference to climate and transition pathway projections published by established
research bodies such as the NGFS, WRI and IPCC.

Please refer to our Climate Action Report [] for more details on the impacts and
financial implications for different climate-related risks and opportunities.

We have published a holistic Decarbonisation Blueprint [ that outlines our
climate-related and decarbonisation strategy, focuses under three key areas
(Development, Operations and Collaboration) and interim targets related to GHG
emissions, electricity use, climate risk assessment and green building certification.

In 2018, we announced our first green loan and the details of its Green Finance
Framework. The framework guides the financing of sustainable building
developments that will deliver environmental benefits in line with our sustainability
vision. In 2021, we converted a five-year HKS1 billion loan signed with Bank of
China (Hong Kong) Limited to a sustainability-linked loan, marking our first financing
arrangement directly linked to sustainability targets. The proceeds will be used for
funding sustainability-related initiatives. During the reporting period, we deposited
over HKS3.6 billion into innovative “green deposits” with local banks in Hong Kong
to contribute to this growing ecosystem.

EMNEXBERERREG > BCERMARETRREBRE THREERMBZREE
RULHEME R B B RS R AR - HFISNSBILEER > 2 NGFS ~ WRIFIIPCC
EEPIMRHBIIATHRIEERBREER  $HEARIERBEIERA AR
fAtER & o

ERTEREAMERNEENEBNP B ENFE > F2RAMN (RETH
|E) B o

BATERTE2HUCRKER) U #HE=-AKEHREE SEYELR - EEEEN
BRIEERIE T BRI RIS S RGN NN WHIE T AREERES-
A&~ fIEREESHEN GO RRARBITHER

20185 MMEXREEHOCENK GBRMEER BFE - ERTEAFRERE
ERMERMES BERGRMAEHIFELERNESR  fIERFENE ° IR 2021F
HhERTT (B8) ARRBEIWZE  B—ETREAETLEHENEARIFEERE
RIEWHWER > AENEXBEETFELEREBREEEMIREZH - FRISRIER
RN BB R FE S RABRANET B - REHIR > RAIMEFBAMIBITEABIB 36EET
BRI T BER  ARBERNGESMERIFHERR
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TCFD RECOMMENDATIONS TCFDE3#

Recommended Disclosures &K EEIE

Our Approach 7t

Describe the resilience of
the organization’s strategy,
taking into consideration
different climate-related
scenarios, including

a 2°C or lower scenario.

RV RER B - WEE
TRRERRBR (B152°C
HERETRIFIER)

We have conducted scenario analysis that considers different climate-related
scenarios. Through the scenario analysis, we aim to conduct in-depth financial
impact analysis for key risks and opportunities with reference to climate and
transition pathway projections, including the NGFS Net Zero 2050 scenario and
Current Policies scenario. These scenarios share resemblances with Representative
Concentration Pathways (“RCP”) 2.6 and 6.0 scenarios as both are used to model
the climate risk impact under similar global warming pathways. These pathways
broadly represent comprehensive climate scenarios related to two projected global
average temperature increases: 1.5°C and 3°C.

Please refer to our Climate Action Report (] for more details on the scenario analysis.

In 2021, we committed to developing an approach towards net zero emissions by
2050. This effort is guided by our pledge to support the Business Ambition for
1.5°C, led by the Science-based Targets Initiative (“SBTi") in partnership with the
United Nations Global Compact and We Mean Business Coalition, calling on
businesses to set science-based targets for GHG emission reductions. Our efforts
to reach this goal are described in more detail in our Decarbonisation Blueprint [4.
More information about our Decarbonisation Blueprint can be found in our
Sustainability Report 2022 [4.

In 2020, we established the Group’s Sustainability Vision 2030 [, outlining our
management approach and targets for crucial areas such as GHG and energy use
reduction, renewable energy generation, single-use plastic consumption, green
building certification and innovative sustainability solutions to mitigate climate-
related risks for a more sustainable future. Going forward, colleagues across our
business lines will work together in meeting our 38 SV2030 goals, reflecting our
intention to make every aspect of our operations a driver of sustainability for a better
future. Building climate resilience is one of our focus areas. Our commitment to take
collective action to minimise GHG emissions and the impacts of climate change is
illustrated by our climate action-related targets.

RAUETENREEFBRETTBELN RMASRAGNELURERA > 21
NGFS 2050 2 ZBIE UM ERTBERIBIE » WA BRI BETRANMBREEDN
BLEBERIRFEREREERTE (TRCP)) 2.6 M 6.01BRBELZEE > ME RRANEE
RENENEEBETHRERREZE - ©Ff9 5% 1L.5°CHM 3°CMmER 2K F1T
BEEARRIEES -

BRIBRONEE > F2RERFAN (RIFTBHHRE) O -

PR 2021 FAEGERIE S £ > IR 2050 FRIBEFZMHMEE - M2 8 hR2
EREREFEME (MR KEY) 2B ER (KRS Z LR Business
Ambition for 1.5°C | #tZ &%) > 2ESER] LR SEBRKE R - BRAFMIBIEBIEHE
F2REMN CARER) U - B2 CRRER) NVFE F2R (AISEEERRS
2022) 4 »

BMR2020FHIE T (IRFESEERR 2030) O > BWERXME A BERIEHEHMN
FERHFE S EEFIBESER BV IREBRRAE G ORRBERRAAINREE
EERENEESHNER  WERRIEERMERREBE AR ESRARR - RERNE
EXFEUNRERELE N BR(IFEZRMSR 2030) W38EER > URR
SEEFHECEEAEREIRFELERNEE  HEERFRK - BURGEREEH
REEMNERZ — RAUNEBTHRAZELEREFRNRIEECHRNTZEDN
EeE 0 BERMRETEERNERPER -
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Recommended Disclosures % EHIE

Our Approach 75 #t

Risk Management E[&EE

b2

Describe the organization's
processes for identifying and

assessing climate-related risks.

F It A A 5B 1 R 5T R A2 AE R
EW /)|L7F£ ©

We have engaged an independent consultant to support a comprehensive
assessment of climate risks for our portfolio in Hong Kong, which consists of more
than 170 existing and new properties. The assessment included identification and
prioritisation of climate-related risks and opportunities. With reference to our
existing risk register, previous risk disclosures and peer reviews, a list of relevant
climate-related risks and opportunities was developed.

We conducted an in-depth ESG and Climate Risk Workshop for key representatives
from the ESG Steering Committee and key business units. During the workshop,
participants were asked to discuss and prioritise climate-related risks and
opportunities based on their impact to Sino Land. Based on the assessment results,
as well as consideration of TCFD recommendations, local policy and Sino Land’s
sustainability strategy, a list of risks and opportunities has been shortlisted.

Based on the shortlisted climate-related risks and opportunities, the likelihood of
financial impact is derived from analysis of recent market trends, policy changes and
the development of the macro-environment.

Please refer to our Climate Action Report [} for more details on the identification
and prioritisation of climate-related risks and opportunities.

RMZEEIEILER - BB (I & ERY 170 % [R5 T2 Y) 25 AR E B AR5 2L 2 5
RizE MG BEERGERMERNEBETHNBE a’LﬂFﬂ?&E’ijaﬂ%%fﬁﬁﬁ’J
RRELH  UENERKEANTUKRBEES » fIE T —RIIRIEEHRAREES

RAEERTRANRE HEREANREERIFY > S2HERBRE LK

EAREEZEENIBEBBPINAER - RIEHEE > 2MEBRESEREERRER

MEBHEMNEENETZENKT > 598 I*THLHF?E%Fﬁ 7@%)*&1&:; ~TCFD
B BEMBERNEMEENARESRERE > R&H0 S —R7EEAEE

RIFHF LN RIEARARRNEE > RABBONTHMOTHES  BERE(ENZE
RIENERSHSBRRBRNKEHY B BN

ERIR AR RSB LB F RIS » SA2RRMN (RIETHRE) O -

Describe the organization's
processes for managing
climate-related risks.

Ht B E IR RRARR R

/)ﬁa': °©

The Group recognises the importance of tackling climate change by adopting measures
and appropriate best practices that help to mitigate climate change risks and
associated impacts on its business operations, and upstream and downstream activities.

To enhance our preparedness and response, Sino Land regularly monitors and reviews
climate-related risks. Our environmental management system (“EMS”) ensures that
environmental considerations are front and centre in all the decisions we make. Our
properties are certified to the ISO 14001 and ISO 50001 management systems.

The ESG Steering Committee is responsible for planning and implementing, and
ensuring our programmes and policies support the overall sustainability strategy. Our
ESG policies and guidelines enable us to design and deliver low-carbon products and
services while meeting our sustainability goals, as well as managing climate-related
risks. Our Climate Change Policy provides guidelines for addressing climate-related
risks across our operations, upstream and downstream activities. Our Sustainable
Building Guidelines provide a framework for integrating sustainability attributes at
the design stage, as well as throughout the building lifecycle. The ESG Policies and
Guidelines are reviewed on a regular basis.
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Recommended Disclosures &K EEIE

Our Approach 7t

EEBRRHREZCNERE MG EBMIEHRRIZRREBH BN » WG
RIESCAEREE > UK LN T E8HRAITE

EMEETERERNERN BRI CERMBI AR - LUNRRMRIESEETREEES -
RPNRREERG BEARRERZMARKRER - RMETHYE > BES
ISO 14001 A11SO 50001 BIEFEAFREE ©

RIE-HENELAEELZS SR ERE B WHEREBENBRELSBRENAIRE
BREREE - MAIBVIRIR ~ HEMEBBERMIES| > SIBRAIRFTIRMERERRRES
MEE > REAFEERERARERRERNERE - 1B (RIEEEER) »EH
EiE - N TR EERNRIERRREHRTES] - TR (FIFFERERES|) ST TER
ERENRFEEREALEERTRAIFEERTEMALE - RMERRIRE
HEREBREMEBERNES] -

Describe how processes for
identifying, assessing, and
managing climate-related
risks are integrated into

the organization’s overall

risk management.

ik EAERA R BRI ~ 5TME
MEEMIZ U BRI B RS
RfaBEIREHERES o

The Group is committed to incorporating climate-related risks in its ERM framework
to identify, manage and disclose material climate-related risks. An integrated,
comprehensive risk management process that involves communication and
consultation with stakeholders is used to address our physical and transition risks.

With the assistance of the Risk and Control Committee, the Audit Committee
reviews the effectiveness of the Group’s risk management and internal control
systems. The review includes all the material controls, including ESG-related risks,
together with financial, operational and compliance controls. The Audit Committee
monitors the risk management system by reviewing and approving the ERM Policy
and Framework (based on International Standard ISO 31000:2018 Risk
Management — Guidelines) and ERM reports.

EERBREERERRMHATLERREEERT > LR - BENRERREER
BXREAR - RAIBBEGEERAREERNE  SRERMHEBBNGEN  BEERMEL
JEB o

TREREEZEENHYT  ELEZEEHRNERRAREERANMEIERFOIRL
BEREFMAESNEEER > GERRE S REREMER » LRV EE
MEREE - EREZEFHRBEEREEZZE (ISO 31000: 2018 FRARERE —1551)
FMEREEBRMMER  UKEREERS  FERRREREERY

Metrics and Targets 15{ZKk B1E

194

Disclose the metrics used by
the organization to assess
climate-related risks and
opportunities in line with

its strategy and risk
management process.

KEHBRERENRERREER
T2IEITET M RUIERAR RE /P S
PRERFIBIFSAR o

We closely monitor and disclose key metrics related to GHG emissions, energy
and water usage and waste management in our Sustainability Report annually.
The methodology used can be found on p.175 [41. Monitoring and reporting these
metrics help us identify areas with high climate-related risks to focus on to further
improve our performance.

RPIBYESZRERBIHNR - SERMAKE  UREMEERSHRIER  UEFEHEE
(AIFFBERRE) PRERMIVKIR - BRAFMRANSESE > F2RE 176E0 -
MR EE LR ARMB AT INREERERRSAESE > EMmERREA
wKIF o
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Recommended Disclosures % EHIE

Our Approach 75 #t

Disclose Scope 1, Scope 2,
and, if appropriate, Scope 3
greenhouse gas (GHG)
emissions, and the related risks.
IWEREE 1 - SBE2MEHE3
(WEA) Az RAEHEAAERET
2 o

We track and monitor our progress against our decarbonisation strategies and targets,
including our reductions of GHG emissions. We were amongst the first to sign the
Business Environment Council's Low Carbon Charter in March 2019, and we disclose
our GHG emissions in the Environment and Ecology Bureau of the Government of the
HKSAR (“EEB”)’s Carbon Footprint Repository for Listed Companies in Hong Kong.

Please refer to p.170 [) for our Scope 1, Scope 2 and Scope 3 GHG emissions.
Starting from this year, we will report our GHG emissions in both market-based

and location-based approaches.
KAERRERBEINEREERMIERREMEZNER - ZfRRFEEEHBER
REHEN2019F3/#HEN (ERAE) NbEZ— BRATKREBRFIITHE
BRRIERERENE B LM ARRENERERARIEBEFERAEREHINE °

EEE— BE_NEE=REREHRENEN  F2HFE 170ED - BHSFiE
BPIRERRAUTSNUEAERNTGZE  BEREEREHN -

Describe the targets used

by the organization to manage
climate-related risks and
opportunities and performance
against targets.

B 1T B IR RUEAE R R
SREPIERMNBER KRS
ZERBIRIR o

We have set climate-related targets, including those related to GHG emissions,
energy and water usage, renewable energy generation, and waste diversion.
We closely monitor our performance and progress against those targets.

In 2021, we joined the Business Ambition for 1.5°C to strive for net zero emissions
by 2050, furthering our decarbonisation efforts and becoming one of the first five
real estate developers in Asia to support this global pledge. We have set GHG
emission reduction targets with HKUST academics in line with the SBTi methodology,
which reflects what the latest climate science deems necessary to meet the goals
of the Paris Agreement, to guide our decarbonisation efforts. We have submitted
our Scope 1 & 2 and Scope 3 targets to SBTi for validation. We are committed to:

+ reducing absolute Scope 1 & 2 GHG emissions 46.2% by 2030 from the 2018
baseline; and

+ reducing Scope 3 GHG emissions 51.6% per square foot by 2030 from the
2021 baseline.

Apart from the SBTs, we have established other climate-related targets under our
SV2030, including — (1) reducing electricity intensity by 30% from the 2018 baseline,
(2) conducting climate-related risk assessments at Sino Land’s wholly-owned new
development projects, where applicable, and (3) obtaining BEAM Plus Gold or

above certification at all of Sino Land’s wholly-owned new development projects,
where applicable.

Detailed information and progress related to all our climate-related targets are
available on p.59-60 [ of this Report.

HAECY S BERFEEMREE  EEREREEN e RMNEKE - BYEEMIBE

AETRARREM BAZ » WRIBE AR B2 RIBRER ©

I 2021 284 Business Ambition for 1.5°C » Bl AT NE AR ELIBL IREE

BHEMEZRER Y — TE—SHEEK TIENRE > 2O 2050 £/ EIRF Sk

BER o BRI K2 E SR AR 2R EEEHEMNAEL IR ERE ) 6

FIR(ERHE) BEFRENERRERS DUsERMABRANEIRF SRR T/E -

HACHEE— —R=NEERXFR2ERBEZEEHE/METTERSE - xS

- L2018 EAREESE  R2030EH A HE—REE _NWESREREBENE
D 46.2%

s L2021 EARESE R2030EH A HEBE=8F RNV AEREH KSR L
51.6%

MRTRIEZ2EBERE B (IFEERERS 2030) A4 5T S BEAREEMNEZ -

B (1) U2018EAEEFE > BEBRERD30% > ) AEBENEEHEAHEEERET

RIERE UKk 3) A BN EHEMEREENSHERIRTEME L L5058 -

BRRMIAE BR &R B RNFHEERNER > I 2RAREHEE9HE60ED
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Ten Principles of the United Nations

Global Compact

(B 5 EZ2XZEZL)+HRRY

In April 2020, Sino Land joined the United Nations Global Compact
(*"UNGC") as a signatory. As part of our sustainability strategy, we
remain committed to implementing environmental, social and ethical
practices in support of the UNGC's Ten Principles to advance societal
goals with over 22,000 leading companies in over 165 countries.

Human Rights A

EMEFRN2020F 485 ZE (MEE2IREZLH) -
FARBERERN R HABEBRHEER
BRI HEMEERE > WHEZEIE 165 @B
922,000 L RAEFLRE » X F (S E2IRZL)
TIERA > LUER P FEZRRIBR

Businesses should support
and respect the protection of
internationally proclaimed
human rights; and

ERELFFIN S EEERATHAE
fRe& ; 7

1

make sure they are not complicit
in human rights abuses.

RPN 2 RBRICAEITS -

196  SINO LAND COMPANY LIMITED EfIB%BMRAF

Our Actions FFIHI1TE)

Respect is one of the Group's core values, and the cornerstone of

its efforts to operate businesses sustainably. The Group’s Human
Rights Policy outlines our commitment to respect and promote
human rights with reference to the principles stipulated in the
Universal Declaration of Human Rights, the United Nations Guiding
Principles on Business and Human Rights, and the International
Labour Organization’s Declaration on Fundamental Principles and
Rights at Work, as well as relevant local legislation in the markets
where we operate. We undertake risk assessments and supplier

due diligence to ensure new and existing suppliers remain committed
to protecting human rights. We also encourage all approved
contractors/suppliers to declare and abide by our Human Rights
Policy. Stakeholders may raise concerns about any suspected case

of misconduct, including those with respect to human rights issues,
without fear of retaliation in accordance with our Whistleblowing Policy.

SEREENZOEBEZ — TRAUFEBLEFEENELD - EEN
(ABER) 2R (ERARES) ~ (MEBEEEEAREERA) M
EIfRS T (THEPHNERRRIMENES) RENRR MR E M
R RERMSEL(RE AERKGE - HFIRMARRTEMNHER
BRAD  BEMNRAHERRERNREAE - RFITXEBE
SORI A /(A B RRE T E B (ARER) - RFINFHETRE
(BRBER) sLEMATRNTETHIRHEE > SF A EEREE
MERELERRIE -

Report Location #HRIEf

p.46 Governance — Ethics and Integrity [4

p.51 Governance — Sustainable and Ethical Supply Chain [
p.88 Wellness 4

$46H BA —EBBEFED
$51H BA — AFEMNAEENHEE D

588H REHHU



Labour % T

3

O1

Businesses should uphold the
freedom of association and the
effective recognition of the right
to collective bargaining;

TR FEAE RS B AT A RURGR
ERMFENRA;

the elimination of all forms of
forced and compulsory labour;

HEFR— AR R 8 H % T

the effective abolition of child
labour; and

BXMEREL ;M

the elimination of discrimination
in respect of employment
and occupation.

HBRRAT RLEEFN B K BIAR ©

Our Actions FfIR1TE)

Our employees' rights, including labour rights, are protected by

our Code of Conduct and Human Rights Policy. Our Diversity and
Inclusion Policy outlines our commitment to provide equal opportunities
to current and prospective staff in a supportive workplace free of
violence and discrimination. The Group is committed to upholding the
freedom to participate in collective bargaining and join labour unions.
We forbid forced and child labour, which extends to our contractors
and suppliers as specified in our SCoC. Stakeholders may raise issues
about labour practices according to our Whistleblowing Policy. The
Policy also describes the confidential grievance mechanism that
allows employees to express concerns including those related to
discrimination, health and safety, employment terms and misconduct.

RFIMETRER > BFEE T > X (KRR M CAREER) FriRE
RPIU (ST HREER) BRI ATEBE THRBERHE TSRS
EEEERR ERNNTEBHNITFIRE c ERBEESMER
KHFMATEER - HAIRZERFFTNET - ARAKXERER
A AR > Wt GRS/ HERTT AT BERETH - KHE
AIRB(RBRHR) HETEFERIRHERE - ST REBEZER
Pt B R EZ BRI Y - 1R MMEMI A RALAR ~ B 22 « ERIRFA
TETAHNRETIERE-

Report Location 1BRIE=H

p.46 Governance — Ethics and Integrity [J

p.51 Governance — Sustainable and Ethical Supply Chain [
p.88 Wellness [

$46H BA —EEEFED
$51H BA — AJFEMEEENHEE D
$88H REHHD
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TEN PRINCIPLES OF THE UNITED NATIONS GLOBAL COMPACT (Ht& B 25k2249) +E/EREA|

Environment 1815

/

8

Businesses should support
a precautionary approach to
environmental challenges;

RS PR IRIGYEBITARS

B

undertake initiatives to

promote greater environmental
responsibility; and
BB RETE ANIRIZREE ; M

encourage the development
and diffusion of environmentally
friendly technologies.

B 3% AN HE IR R BT o

Anti-Corruption K &75

Our Actions FfIr1T8)

The Group understands its role in building sustainable communities
and recognises the importance of protecting the environment. We take
a precautionary approach to environmental challenges by identifying
and minimising any potential negative impact on the environment

in the Group's business operations, products and services. Our
Environmental Policy sets out our commitment to engaging with

our stakeholders and promoting awareness for the purpose of fostering
a better environment, and performing beyond statutory environmental
requirements. We prioritise climate action, energy saving, effectively
and efficiently managing our resources and waste and conserving and
enhancing biodiversity. We actively seek opportunities to enhance our
environmental performance by leveraging cutting-edge technologies.

EEPEQHTRENFETETAEENAT  UAFRERIENERS
HPIEREFER AR E IR IR DR 8L > SRR D EBEXBEE  Eq
MRBHETAHIRENETEESE - (GRIREER) 1651 MARITEE
BMEBEFHE - EEERRBEFRENEHNBRDBHABMRFREM -
RFIEEBIRIEITE) » 8185 - LEMNBREEERMEY) - LUKk RE
FTHRAEM Z M - WAIEBEBRA R - HBRBHPIIRAIRIER
REIS o

Report Location 18RIZEH
p.58 Green(¥

$858E HBEMKE

10

Businesses should work against
corruption in all forms, including
extortion and bribery.
EETE—EANBER > 81F
FHRFEE o

Our Actions FfIr1TE)

The Group strictly prohibits all forms of corruption and bribery in our
business. Our Anti-Corruption Policy is established with reference to the
principles stipulated in Transparency International’s Business Principles
for Countering Bribery and the World Economic Forum’s Partnering
Against Corruption Initiative. The Policy ensures all employees conduct
themselves with integrity, in an ethical and proper manner. The Group's
Code of Conduct further describes the high ethical standards that all staff
must meet, which extend to our contractors and suppliers as specified in
our SCoC. The Group complies with all applicable laws and regulations,
including the Prevention of Bribery Ordinance of Hong Kong and equivalent
laws and regulations in Mainland China, Singapore and Sydney, in all
aspects of our business.

EREATHFEBTRREATANEH SEER - I (REFEFR)
2REFBERAH (REBETA) R WEFH (REBBHEZE) MHIE -
(REBFHR) BRFIAEIETHE  UGFERNBENSXITSE-
EE (LRTRD RIE—PRUFMAE T W REINSERRE > MEK
BUIRAE TR B AR AR - W ht GRS/ MIERTTATR)) F15I8E - EEBFT
BEBIIBTHREMPAAERERNED > SEEB0 (B LEHEREE)D
DU B A3 ~ BN B MR E AR ARG

Report Location 1HRIEE

p.38 Governance [/

$838E AU
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HKEX ESG Reporting Guide Content Index
EBTBM(BE HEREARSIEINREERS

Mandatory Disclosures 38%I#E5EHE

Relevant Chapter(s) of This Report Zx3R & A A9 A BRI Z &

Governance Structure

ER=ES

41-42 Governance — Risk Management
Ea—RAREE

42-43 Governance — Sustainability Governance

ER—AIREERES

Reporting Principles
FEHRFA

2 About this Report
RAN AR S

22-25 Defining our Material Topics
REEKRZEE

169-187 Progress on Key Sustainability
Indicators

R HEERIEIRNER

Reporting Boundary
PR &=

Subject Areas, Aspects, General Disclosures and KPlIs

FEHME - B - —RINERRRENIER

2 About this Report
RN RS

Relevant Chapter(s) of This Report or Other References/Explanation
AR E N B R E S E thaR B

Environmental 1815

Aspect B Al: Emissions HEm4)

General Disclosure:
—RAR I EE

Policies and compliance relating to air and
greenhouse gas emissions, discharges into

water and land, and generation of hazardous

and non-hazardous waste.
ERERMAEREEIN  mKERTHH
BT BEREEEEYNEESIEER
KB P AR AR RARGIRE ©

Biodiversity Policy, Climate Change Policy,
Contractor/Supplier Code of Conduct, Environmental
Policy, Green Office Policy, Waste Management Policy

(EMBREER) » (RIREIEBR)
Gt /HERTTATAD » GRFREER
(BBMAZEER) « (BYEEBR)

Green — Management Approach
RBRN — BIEFH

There were no confirmed incidents of non-compliance with
relevant laws or regulations relating to air and greenhouse
gas emissions, discharges into water and land and generation
of hazardous and non-hazardous waste that had a significant
impact on Sino Land during the reporting period.

WREBRR  ENEXLEAREREIORERETH
MR T HBEES - AERBEEEYNELEERDEE
RGN T EEBARENRERDEE

63

Green — Climate Resilience and GHG Emissions —
How We Are Managing It

HEMR — REREDIIEEREN — EREE

73

Green — Material Use, Waste Reduction and Management —
How We Are Managing It

HOEER — YRHER ~ BEYEIRMEE — BREE
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HKEX ESG REPORTING GUIDE CONTENT INDEX &EX S (IRiE - HEREARREIES) RERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHE BE - —RIRERBRERIER

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE A EE S E MR

KPI A1.1:
The types of emissions and respective
emissions data.

PSSR R AR RABEIR B -

170-175

Progress on Key Sustainability Indicators —
Environmental Performance

RSB ERIERNER — IRERIR

Emissions of NOx, SOx and other air pollutants are not
considered significant in Sino Land’s operations.

EMEXEEBREFMEENAALY  MA Y kEM
RS RYDBERE A RRE o

KPI A1.2: 170-175 Progress on Key Sustainability Indicators —
Direct (Scope 1) and energy indirect (Scope 2) Environmental Performance

greenhouse gas emissions (in tonnes) and, BB ELEEENERE —RIEXRIRE
where appropriate, intensity (e.g. per unit of

production volume, per facility).

B (#E—) kEREE (BE2) AERS

g (UAMETE) K& (NEH) BE (X

SES8 1 §ERME)

KPI A1.3: 170-175 Progress on Key Sustainability Indicators —
Total hazardous waste produced (in tonnes) Environmental Performance

and, where appropriate, intensity (e.g. per unit R R EREIEENERE — RIEXRIR

of production volume, per facility).

FRESASEEYEE (URMEHE) k ER)

BE (WMUSESSEN - §IERMHE) ©

KPI Al.4: 170-175 Progress on Key Sustainability Indicators —
Total non-hazardous waste produced (in tonnes) Environmental Performance

and where appropriate, intensity (e.g. per unit of RIS ELEEENERE —REXRR
production volume, per facility).

FREEEZEEYEE (UAME) &k (WEH)

BE (MUSESEN -~ §ERME) °

KPI AL1.5: 59-60 Green — Goals and Progress

Description of emissions target(s) set and steps

mEml — BRKER

taken to achieve them.
HRER ST I M HER B BB R A EE B ke B ATFR 63-68
SRENRI B o

Green — Climate Resilience and GHG Emissions
HFEEEHR — RIEREIFARE REEHEK

Climate Action Report [4
(RBITERE)Y O

KPI Al.6: 59-60
Description of how hazardous and non-

Green — Goals and Progress

mali - BRKER

hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to 73-79
achieve them.

HRIEA S MESERYNTTE » RIEHPTEI AL
BYRIRE B AR S iE R 5 L B IRFTERENAY P BR o
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Green — Material Use, Waste Reduction and Management
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Subject Areas, Aspects, General Disclosures and KPlIs

TRHE - EBE - —RINERERENER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANF RS E S E R

Aspect B A2: Use of Resources EiR{FEH

General Disclosure:
—REIEE

Policies on the efficient use of resources,

including energy, water and other raw materials.

BEMERER (B1EER » KREMERMED
BUEER o

Energy Policy, Environmental Policy,

Green Office Policy, Sustainable Building Guidelines,
Sustainable Procurement Policy

(REIRER) ~ (RMREUER) ~ (BMAZHER)
(PIHFHEIREIES1) ~ (PIRHEEREBER)

61 Green — Management Approach
RBRN — BIEFH
69 Green — Energy Consumption and Efficiency —
How We Are Managing It
BRI — A RHFEN NS — ERERE
73 Green — Material Use, Waste Reduction and Management —
How We Are Managing It
SEBRE — EMER ~ BEYHIBNEIE — BREI1E
KPI A2.1: 170-175 Progress on Key Sustainability Indicators —
Direct and/or indirect energy consumption Environmental Performance
by type (e.g. electricity, gas or oil) in total BRA S ESRISENERE — IBIEX1E
(kWh'in ‘000s) and intensity (e.g. per unit
of production volume, per facility).
BEREDNER K/ SEFER (B~ fsi8)
w2 UTETRESHE) RRE (UEES
B « BIRRME) ©
KPI A2.2: 170-175 Progress on Key Sustainability Indicators —
Water consumption in total and intensity Environmental Performance
(e.g. per unit of production volume, per facility). PR ELEEIEENER —BIERE
RIEKERBE (MUSESEM BERETE) ©
KPI A2.3: 59-60 Green — Goals and Progress
Description of energy use efficiency target(s) waRh; — BERER
set and steps taken to achieve them.
HRPTET T BAE B E NS B R AT 69-72 Green — Energy Consumption and Efficiency
E PN S B o AR EEIR — BB BN W
KPI A2.4: 59-60 Green — Goals and Progress
Description of whether there is any issue in ey — BRERER
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to 77 Green — Material Use, Waste Reduction and Management —

achieve them.
HIUREVGE A KR Rl BRI RERE - UK
FrET S MK B IR R A E s L AR
FrERER A9 27 B3 ©

Water Consumption

e — YRER « BEYHIBMEE — AKX

All potable and flushing water used by the Group was
provided by the municipal waterworks with appropriate
licences/permits. There were no issues related to sourcing
water that was fit for purpose.

ERERPTA AR AKX - IRFFE BRI R/
TR SR MBS > MR B N IREEERE S A
K7 EE_ERIRE o
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HKEX ESG REPORTING GUIDE CONTENT INDEX &EX S (IR - #HERE

Subject Areas, Aspects, General Disclosures and KPIs

TEHE BE - —RIRERBRERIER

AREES) RERSI

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE A EE S E MR

KPI A2.5:

170-175

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.
BURL P A EEMEINEE (UAMEEE) &
(WER) SEEEMGLE -

Progress on Key Sustainability Indicators —
Environmental Performance

RSB ERIERNER — IRERIR

Aspect B A3: Environment and Natural Resources IRIERKAER

General Disclosure: -
—RRIREE:
Policies on minimising the issuer’s

significant impact on the environment
and natural resources.

HEEITABRRBERRAEREMREKR
FEBER ©

Biodiversity Policy, Energy Policy, Environmental Policy,
Green Office Policy, Green Office Management Guidelines,
Sustainable Building Guidelines, Sustainable Procurement
Policy, Waste Management Policy

(EMZRMER) ~ (BERBGR) ~ (GRREER)
(RERAEER) « (REBRAEEEIES)

(FIHRrEREREs) « (FIFFERBEE) - (BEYEERR)

61 Green —Management Approach
HEEN — BB
80 Green — Urban Biodiversity — How We Are Managing It
HEER — T EMSEY — EBREIE
111 Design — Management Approach
ELst — BEp s
188-195 TCFD Recommendations
TCFDiE%
246-255 TNFD Recommendations
TNFDiEE
KPI A3.1: 61 Green — Management Approach
Description of the significant impacts of activities LR — SRS
on the environment and natural resources and
the actions taken to manage them. 80-85 Green — Urban Biodiversity
IR EHHIBER ARG RNEATER B — M EYSHIE
53 FEN T o . . .
BRRERAREENTH 112-121 Design — Sustainable Buildings

Aspect EiE A4: Climate Change ®i#&1E

General Disclosure: -

—RRIKER:

EOsst — Bl EERERERY)

Climate Change Policy
(RBZEBERD)

Policies on identification and mitigation

Green — Climate Resilience and GHG Emissions
HFEEiRk — REMESFARE RAEHEK

- . : . 63-68
of significant climate-related issues which
have impacted, and those which may impact,
the issuer. 188-195

AR EH BRI HETAEELEN

TCFD Recommendations
TCFDE %

BERRERFAFEEHER
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Climate Action Report [
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Subject Areas, Aspects, General Disclosures and KPlIs

TRHE - EBE - —RINERERENER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANF RS E S E R

KPI A4.1: 63-68 Green — Climate Resilience and GHG Emissions

Description of the significant climate-related F AR — fERENNEER RN

issues which have impacted, and those which

may impact, the issuer, and the actions taken 188-195  TCFD Recommendations

to manage them. TCFDiZ5%

BB KA REEHETAELERZENEARE Climate Action Reoort 7

- e - imate Action Repor

HRASEE » RERITH - _
(RBEITERSE) O

Social 1t &

Aspect Em B1l: Employment {E{#

General Disclosure: - Diversity and Inclusion Policy, Human Rights Policy,

—BRINER Whistleblowing Policy, Code of Conduct

- . . (ZRHRMBER) « (AEEER) « (B|EER) ~ (BESTRD

Policies and compliance relating to

co:pensattign and dki-smi;sal, recrutitment 90 Wellness — Management Approach

an | promotion, wor mg. our.s, re§ RS EEA

periods, equal opportunity, diversity,

anti-discrimination, and other benefits 91-99 Wellness — Labour Practices

end welfare, - R — S TRERR

BRAFI R e ~ IBIE R B ~ TIRR &1

BHR s T e « 200 s RIEEUREM There were no confirmed incidents of non-compliance with

I R IE A MBS R B SrARRE A 2 AR B relevant laws or regulations relating to compensation and

& o dismissal, recruitment and promotion, working hours, rest

o periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare that had a significant
impact on Sino Land during the reporting period.
REPN > SNBELLATTERFMRERE  BEREH
TRESEL~ RAR - TERE « Z7ufb » REBURHEMEFER
EBAERMERIRG T HEBELERZENEDEE o

KPIB1.1: 176-187 Progress on Key Sustainability Indicators —

Total workforce by gender, employment type Social Performance

(for example, full- or part-time), age group and FEO B EIEENER — 2 KRR

geographical region.

MR~ BEEE (e BsFRE) « Fac4aR!

Feth@ B DI fEEHEESL -

KPI B1.2: 176-187 Progress on Key Sustainability Indicators —

Employee turnover rate by gender, age group
and geographical region.

R~ FAER R E B DB EERARLLR o

Social Performance
IR IFEEEEENER — 8RR
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HKEX ESG REPORTING GUIDE CONTENT INDEX &EX S (IRiE - HEREARREIES) RERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHE BE - —RIRERBRERIER

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE A EE S E MR

Aspect 2 B2: Health and Safety #FEE%Z 2

General Disclosure: -

—ARIKER:

Health and Safety Policy
(EERZ2BER)

Policies and compliance relating to providing 90
a safe working environment and protecting
employees from occupational hazards.

Wellness — Management Approach

REEFR — EEAH

BRERHZETIRRERRERS BERE Y 100
BEMKRRETHR AR RIEFNET -

Wellness — Health, Safety and Wellbeing —
How We Are Managing It

AR — B 2MEt — BAREE

101-102 Wellness — Health, Safety and Wellbeing —

Occupational Health and Safety
fERREF R — R ~ Z2MEi — BERERT S
There were no confirmed incidents of non-compliance
with relevant laws or regulations relating to providing a
safe working environment and protecting employees from
occupational hazards that had a significant impact on
Sino Land during the reporting period.
REARN > ENEXZEREAERERZ 2 TIFRIGRRE
EEBRHELEESHMEARNROTHEBELEAR
ERFEEZRE o

KPI B2.1: 176-187 Progress on Key Sustainability Indicators —

Number and rate of work-related fatalities Social Performance

occurred in each of the past three years PR OIS EREIEENERE — tgRE

including the reporting year.

BE (ZFaERRFE) §SFEITHK

RIABUREER o

KPI B2.2: 176-187 Progress on Key Sustainability Indicators —

Lost days due to work injury. Social Performance

RITBERTIERE - R FEERERNER — 8RR

KPI B2.3: 101-102 Wellness — Health, Safety and Wellbeing —

Description of occupational health and safety
measures adopted, how they are implemented
and monitored.

B PTER MBI R R R IR 2 2487 » MUK
TERAITRER R 7% o
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Occupational Health and Safety
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Subject Areas, Aspects, General Disclosures and KPlIs

TRHE - EBE - —RINERERENER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANF RS E S E R

Aspect [ B3: Development and Training %% & K i3

General Disclosure: -

—ARINEE:

Human Rights Policy
CAREER)

Policies on improving employees’ knowledge 90
and skills for discharging duties at work.
Description of training activities.

Wellness — Management Approach

iR — BEHH

BRI EE BT LERENN M R EEN 95-99 Wellness — Labour Practices — Training and Development
R o g FIES) o REFR —FIEBBR —BIIEERE

KPI B3.1: 176-187 Progress on Key Sustainability Indicators —

The percentage of employees trained by Social Performance

gender and employee category (e.g. senior B P EE RISRNER — HERR

management, middle management).

BRI REEER EREERRE - PREIEE)

BN ZIMEEB DL

KPI B3.2: 176-187 Progress on Key Sustainability Indicators —

The average training hours completed per
employee by gender and employee category.

ZtER R REERN D > BREETMEIIY
FIGRFE o

Aspect [ B4: Labour Standards % T %8

General Disclosure: -
—RGIEE

Policies and compliance relating to preventing

Social Performance

R A REERIERNER —HERR

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

R [ HIER1IT2ATRD ~ (AIRERBEER)

child and forced labour.
BRAH IEE T Kaahss THESR R BT8R
ERRRBINER o

51-52

Governance — Sustainable and Ethical Supply Chain
EA — PIEN A BENHRERE

91

Wellness — Labour Practices — How We Are Managing It
BETR —HIEHEER — EEREE

There were no confirmed incidents of non-compliance

with relevant laws or regulations relating to preventing
child and forced labour that had a significant impact on
Sino Land during the reporting period.

WEBR > ENEXLERMERIEET REHI%ETH
TERIERBIROIN H R EE EARENREMEZE o
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HKEX ESG REPORTING GUIDE CONTENT INDEX &EX S (IRiE - HEREARREIES) RERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHE BE - —RIRERBRERIER

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE A EE S E MR

KPI B4.1:

Description of measures to review employment
practices to avoid child and forced labour.

Bt R E GRS B R E T

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

Gt [ HERTTATAD » (AIFEERBER)

48 Governance — Ethics and Integrity — Open Communication
RIS T RN
B8 — BEERIE — HmER
51-52 Governance — Sustainable and Ethical Supply Chain
Ba — AHFEMRBENMERE
91 Wellness — Labour Practices — How We Are Managing It
BRTR —EIEBER — ERER
KPI B4.2: 48 Governance — Ethics and Integrity — Open Communication
Description of steps taken to eliminate &Ba — EEERE — ERNER
such practices when discovered.
Fh 7 B IR AR S B B 7S B S S PR 51-52 Governance — Sustainable and Ethical Supply Chain
B 58 o A — AR AR (s
91 Wellness — Labour Practices — How We Are Managing It

RESFR -BIEHER — EHRER

Aspect B B5: Supply Chain Management {i#fE & &2

General Disclosure:
—MRIE

Policies on managing environmental and
social risks of the supply chain.

Contractor/Supplier Code of Conduct,
Sustainable Procurement Policy

R | HEREIT AR ~ (FIRFERBEER)

51-52 Governance — Sustainable and Ethical Supply Chain
= S N OO |37 _ﬁ. i:% Pavasy ° PN L . , .
102 Wellness — Health, Safety and Wellbeing —
Construction Site Safety
fERREF R — B ~ 2B — BRI =S
KPI B5.1: 176-187 Progress on Key Sustainability Indicators —
Number of suppliers by geographical region. Social Performance
EHER D HLERHE RIS EREISENER — B RS
KPI B5.2: 47 Governance — Ethics and Integrity — Anti-Corruption
Description of practices relating to engaging L —EEERE - Ras
suppliers, number of suppliers where the
practices are being implemented, and how 51-52 Governance — Sustainable and Ethical Supply Chain

they are implemented and monitored.
BRI AEEFNIES > mENTERIEL
HHEEEE » UREBMITREERGE o
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ER — AIREN BB e (s

All of the Group’s 858 suppliers were engaged
on environmental and social practices during the
reporting period.

HREMAN > EEAPAHER (£ 8581E) MITARMIREN
HENEBER -



Subject Areas, Aspects, General Disclosures and KPlIs

TRHE - EBE - —RINERERENER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANF RS E S E R

KPI B5.3: 51-52
Description of practices used to identify

environmental and social risks along the

supply chain, and how they are implemented

and monitored.

A R (RS EIRENIRIE kit & Bz

BRI > UURABRIRITRERZR 50% ©

Governance — Sustainable and Ethical Supply Chain
EA — I EN A BENHERE

KPI B5.4: 51-52
Description of practices used to promote
environmentally preferable products and

services when selecting suppliers, and how

they are implemented and monitored.

B EREEERREESBAREERKRRE
BYIES > USRI TIREEE 0% ©

Aspect @ B6: Product Responsibility ZmEE

General Disclosure: -

—ARINEE:

Governance — Sustainable and Ethical Supply Chain
Ea — BN AEENHERE

Cybersecurity Policy, Health and Safety Policy
(RZ2BR) « (BRERZ2EER)

Policies and compliance relating to health and 49-50
safety, advertising, labelling and privacy matters
relating to products and services provided and

Governance — Cybersecurity and Data Protection

A — Btz BARRE

methods of redress. 54-55
BRFTREERMRBNEERZS - F’%

R AR T B LU R A R BUER K8 <T A R
ERRRBINE

Governance — Customer Satisfaction — Quality Assurance

A —BEREE —B2RE

During the reporting period, there were no incidents

of non-compliance with relevant laws and regulations
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
by the Group.

WERRN > EEEHNERMRS L EEFE R AEE
RZ2E - ES S REALEARERRAEGNESE -

KPI B6.1: -

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.
BERCEXEREHPRLZEREREIER
mZEEIWH B 7L o

The Group takes responsibility for its products and
services, and strictly follows regulatory requirements,
industry guidelines and internal procedures to improve
customer health and safety, promote responsible
marketing and ensure the security of customer information.

During the reporting period, no products sold or shipped
were recalled for safety and health reasons.
SEEHETERNRFES  WEREETEFHER 7%
HAMAERER  UNSEENRERZE ) RERD
iR REETEENNZ S

W& W EMEXLRAEUNZEMERAB > BIKEH
%E}ZB EREM -
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HKEX ESG REPORTING GUIDE CONTENT INDEX &EX S (IRiE - HEREARREIES) RERSI

Subject Areas, Aspects, General Disclosures and KPIs

TEHE BE - —RIRERBRERIER

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE A EE S E MR

KPI B6.2: 53-55
Number of products and service related

complaints received and how they are

dealt with.

BEBANERRRBORFHE IR 5 E -

Governance — Customer Satisfaction
A - EEmEE

During the reporting period, no substantive product or
service related complaints were received.

HRERN > SR ERERMEMIPRFFAIEXIRSR

KPI B6.3: 49-50
Description of practices relating to observing
and protecting intellectual property rights.

Fet B R R RIB N E R A RABVIE B

Governance — Cybersecurity and Data Protection
BB — BT 2 BB RE

KPI B6.4: 53-55
Description of quality assurance process and
recall procedures.

Wt E B8R E B2 R EREIWIZR

Governance — Customer Satisfaction
BA—EEmEE

Product recall procedures are not considered material to
the operations of the Group.

EmfWiEFHEREETEEETE

KPI B6.5: 49-50
Description of consumer data protection and

privacy policies, how they are implemented

and monitored.

HHUH & E ERERILRER - LUABRIRIT
RERERTT % ©

Aspect B B7: Anti-corruption RE5

General Disclosure: -

—MRIREE:

Governance — Cybersecurity and Data Protection
B — T2 R RE

Anti-Corruption Policy
(REFHE)

Policies and compliance relating to bribery, 46-48
extortion, fraud and money laundering.

BRI ~ 918 ~ BEERARIEBHBRK
BTRRERRIRBINE

Governance — Ethics and Integrity
Bia — EEERE

There were no confirmed incidents of non-compliance with
relevant laws or regulations relating to bribery, extortion,
fraud and money laundering that had a significant impact
on Sino Land during the reporting period.

HREMR > EMNEELBEMER LR 813 -« BGF
o BRI ERD A R SR O H E B E L BARL BRI

(EESE

KPI B7.1: 47
Number of concluded legal cases regarding

corrupt practices brought against the issuer or

its employees during the reporting period and

the outcomes of the cases.
RERBAHBETAREEERE T EEEN

B HR AR EE REAFEAER o
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Governance — Ethics and Integrity — Anti-Corruption
A —BEEHE - KRES

During this reporting period, there were no concluded
legal cases regarding corrupt practices brought against
the Group or its employees.

WRERARN > wEDIREMHAEENHESRE T SES
NESREREY o



Subject Areas, Aspects, General Disclosures and KPlIs

TRHE - EBE - —RINERERENER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANF RS E S E R

KPI B7.2: 47 Governance — Ethics and Integrity — Anti-Corruption
Description of preventive measures and whistle- B —EERRE - Ras

blowing procedures, how they are implemented

and monitored. 48 Governance — Ethics and Integrity — Open Communication
TR R R RIZR  URABRA T R e R Bl — ERAEmE — KRR

FiE o

KPI B7.3 47 Governance — Ethics and Integrity — Anti-Corruption

Description of anti-corruption training provided
to directors and staff.

B ER B TIR R &5 15 o

Bh —BERERE - RES

Aspect EE B8: Community Investment #tE&RE

General Disclosure: 123 Innovation — Management Approach
—REIREE BIREH — BB
Policies on community engagement to 135 Heritage & Culture —Management Approach
understand the needs of the communities XIEER — BB
where the issuer operates and to ensure _
its activities take into consideration the 147 Community — Management Approach
communities’ interests. HEE - BEASE
BRALHEZ2ER T HEEMTHEREM
MEREEREHEE BHENRNBES o
KPI B8.1: 124 Innovation — Investment in Innovation —
Focus areas of contribution (e.g. education, How We Are Managing It
environmental concerns, labour needs, health, AlEEH — RIS E — EEEIE
culture, sport).
BT EEEE (NHE  BEBET S TER- 136 Heritage & Culture — Heritage and Culture —
f2fE b~ B o How We Are Managing it
R =
XAEER — XEER — EREE
148 Community — Community Investment and Engagement —

How We Are Managing It

EEHE - HEREN2E — BRER
KPI B8.2: 148 Community — Community Investment and Engagement —
Resources contributed (e.g. money or time) How We Are Managing It
to the focus area. B N ERENSH — EEEE
AEFHEMBABER (NEEHERHE) °

169 Progress on Key Sustainability Indicators —

Economic Performance

R AR EERERNER — BRI
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GRI Content Index
GRI WA &5

Sino Land has reported in accordance with the Global Reporting EMEXEREE2KBREEZHA (TGR) EE
Initiative (GRI) Standards for the period 1 July 2022 to 30 June 2023. RBIARE > REPFH2022F781HE2023F

6H30H-

Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation

BRI FERERNBRMEEHHEthRA

GRI 1 Foundation E#E 2021

GRI 2 General Disclosures —R&#iE8 2021

1. The organization and its reporting practices &R REETE

2-1 Organizational details 4-5 About Sino Land
HEAESFER RS ESE
- Annual Report 2023 [4
2023F®
2-2 Entities included in the organization’s 4-5 About Sino Land
sustainability reporting BINERIEES

BRI REERBRETESNER
- Annual Report 2023 [4

2023F#% O

Please refer to the Annual Report for the list of entities
included in our audited consolidated financial statements.
This Report focuses on the sustainability performance of
our headquarters, managed properties and construction
sites in Hong Kong, and hotels under The Fullerton Hotels
and Resorts in Hong Kong, Singapore and Sydney.

ERFFESNERRZE  F2RFRTEEZNGHUT
BR - AREEHERRMEEBHMEE - EENYEN
BETH  UAEERHEEETUNER  HINRNEEN
BIER P IFEEREIR

2-3 Reporting period, frequency and 2-3 About this Report
contact point AN AR
REHA ~ SRR 5
280 Contact Details
HHEEEIB

Our annual sustainability reporting period aligns with
our financial reporting period. This Report was published
on 29 September 2023.

2023 FEPHBERRENREHEMBRE o
AIREF 2023 F 9B 29 HHAR ©

2-4 Restatements of information - There are no restatements of information in this Report.
EEERSMEE FREMZBEEBRERETHIAR ©
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https://www.sino.com/en/investor-relations/sino-land-company-limited/financial-reports/
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Disclosure Number

Relevant Chapter(s) of This Report or Other References/Explanation

WEE AR E R RIS E Sk H thaR BE
2-5 External assurance 272-273 External Verification Statement
SNEBRZBIRE ShEBIZ B ERER
Our internal sustainability team is primarily responsible for
managing our external assurance process. The Board and
ESG Steering Committee review our external verification
statement along with the contents of this Report.
SNERZERNREETERAN I REEREFKEERE &5
gNRE - HEAEAEEZETEEETRINIZERBEN
THRENAER ©
2. Activities and workers SEEIET{EAS
2-6 Activities, value chain and other 4-5 About Sino Land
business relationships N ELIEES
JRE) N EEENEMZEREREE
24-33 Defining Our Material Topics — Materiality Assessment
REERFHE — EZMTH
51-52 Governance — Sustainable and Ethical Supply Chain
BA — nEFEN R EENHERE
176-187 Progress on Key Sustainability Indicators —
Social Performance
R RHEERIEENER —HgRIR
- Annual Report 2023 [4
2023 F#HR 2
There were no significant changes in the sectors in which
the Group is active, our value chain or other relevant
business relationships during the reporting period.
WER > EENENTTE  BEEREMEBRFHESRAGRL
BEEEEREE -
2-7 Employees 176-187 Progress on Key Sustainability Indicators —
8T Social Performance
R REERIEENER — 8RR
Employee data is compiled by Sino Land’s Human
Resources department as at 30 June 2023.
EMEEANERBEEWERIEEE2023F6 8300
BT8E-
2-8 Workers who are not employees 176-187 Progress on Key Sustainability Indicators —
EETWITEAE Social Performance

R EERERNER — KRR

Data on workers who are not employees are compiled

by Sino Land’s Human Resources department as at

30 June 2023. A significant portion of our development
activities at construction sites is performed by contractors
and subcontractors.
BMEXEANERFEEWERIBEE2023F6H30H
HNIEETHWITIEABEIRE - RATBEIHNOAILDEEZ
ENFIHAPE D FIE TR ©
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GRI CONTENT INDEX GRIRAZERS|

Disclosure Number

Relevant Chapter(s) of This Report or Other References/Explanation

WERE RERERNB RS E thEREA
3. Governance &3
2-9 Governance structure and composition 39-44 Governance — Management Approach
ERRE AN Ha—EEAH
- Annual Report 2023 [4
2023 FHR [
2-10 Nomination and selection of 39-44 Governance — Management Approach
the highest governance body Ba—BEAH
RE S A B ANESE RS
- Annual Report 2023 [4
2023 FHR [
2-11 Chair of the highest governance body - Annual Report 2023 [4
EEEREMNEE 2023FH
2-12 Role of the highest governance 39-44 Governance — Management Approach
body in overseeing the management B —BEBAHH
of impacts A R 093 (7
EEEABMIREYSEENAE nnual Report 20231
2023 F#H [
2-13 Delegation of responsibility for 39-44 Governance — Management Approach
managing impacts B —BEBAHH
BIEXENETRA
2-14 Role of the highest governance body 39-44 Governance — Management Approach
in sustainability reporting Eh —BEHH
EaEABMNNAFEERBRESNAR
2-15 Conflicts of interest 39-44 Governance — Management Approach
RS Ba—BEAH
- Annual Report 2023 4
2023 FH [
2-16 Communicating critical concerns 48 Govemance — Ethics and Integrity — Open Communication
BIERRERSEN B — BEEAE — BERNER
39-44 Governance — Management Approach
Ba—BEAH
Information unavailable: We will consider the feasibility
of disclosing the information concerning the total
number and the nature of critical concerns that were
communicated to the Board in the future.
HRERME AP EERERKBECAEETSRENE
KEEEZ BB BIRRENNMNE -
2-17 Collective knowledge of highest 42-43 Governance — Sustainability Governance

governance body
e EAEMNERH

BA—IREERER
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Annual Report 2023 [4
2023 F#H [

Information unavailable: We will consider the feasibility
of disclosing further information concerning the
performance evaluation of the Board.
HElRAsR M R E BERKRIREELE
HAERAEM

FERTTH
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Disclosure Number

WERARE

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N B R E s E thaR e

2-18 Evaluation of the performance of -

the highest governance body
EE e A BN ENET

Annual Report 2023 [4
2023 F#H 4

2-19 Remuneration policies 42-43 Governance — Sustainability Governance
FrENELES A —ORBEREA
- Annual Report 2023 [4
2023FHR
2-20 Process to determine remuneration - Annual Report 2023 4
FrENRTE MAZ 20235
Corporate website — Corporate Governance — Terms of
Reference of the Remuneration Committee 2
REHEE —hEER —HFINZEENEESED
2-21 Annual total compensation ratio - Annual Report 2023 4

FEBR L

2023FHR D

4. Strategy, policies and practices FHB& BRI E R

2-22 Statement on sustainable 6-7

development strategy

FIF G R RIS

Message from the Chairman of the ESG
Steering Committee

RE-HEREABEEEGETRSA

2-23 Policy commitments 39-44

BURRGE

Governance — Management Approach
Ea—BEAH

196-198

Ten Principles of the United Nations Global Compact
(BrERE2IK2L) +IERA

We take a precautionary approach to environmental
challenges by identifying and minimising any potential
negative impact on the environment in the Group’s
business operations, products and services.

The Group's policies are described in relevant sections
throughout this Report.

HPIERETRR HE b 2R A S IR IR DR > 5 I B et D EE B 7E
EHEE  EmMRBLETANRENETEETE -
AR EAFASEHRM T EEMBIBER o

2-24 Embedding policy commitments 39-44

NG G

Governance — Management Approach

B —EEAH

The Group’s policies are described in relevant sections
throughout this Report.

AR BB Z R T EEBIEER

2-25 Processes to remediate negative impacts 39-44

mREETENEF

Governance — Management Approach
B —EEAH

46-48

Governance — Ethics and Integrity

Bia— BERENE
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GRI CONTENT INDEX GRIRAZERS|

Disclosure Number

Relevant Chapter(s) of This Report or Other References/Explanation

WERE RERERNB RS E thEREA
2-26 Mechanisms for seeking advice and 39-44 Governance — Management Approach
raising concerns BA-BELH
= REFBAIE L 5 R B IEAIHE S
46-48 Govemance — Ethics and Integrity
B — BEEAE
2-27 Compliance with laws and regulation 46-48 Governance — Ethics and Integrity
B EEMNRG Ea — BEERE
In the reporting year, there were no significant instances
of non-compliance with laws and regulations. Significant
instances of non-compliance are defined as matters that
have a material impact, financial or otherwise, on our
operations and stakeholders.
WEHAA @ﬂiiﬁﬁ%ki&ii@%ﬂﬁ@E’J'I‘%iﬂ L=V
ENSHNTER REEHFMHEELSEAMBIEM
FENEIEo
2-28 Membership associations 168 Major Awards and Memberships — Corporate Memberships
HEIMANGE TERBNEE — CEGHE
5. Stakeholder Engagement i%{%& %8
2-29 Approach to stakeholder engagement  22-23 Defining our Material Topics — Stakeholder Engagement
FHE2ENGH REBRZE —HBEEHE
2-30 Collective bargaining agreements 91 Wellness — Labour Practices — How We Are Managing It
ERRHH=E BEH R —FIEREHR — EEEE
All the employees in Sydney are covered by collective
bargaining agreements.
SRR BREEMBETENET -
GRI3  Material Topics EX#%RE 2021
3-1 Process to determine material topics 22-33 Defining our Material Topics
/;:UIEEj(u%:L /}u%a': %EEj(E%%
3-2 List of material topics 24-33 Defining our Material Topics — Materiality Assessment

BEREEYX

214 SINO LAND COMPANY LIMITED EMIBX#BRAR

REEAHE — BEMTE
Our materiality assessment resulted in the confirmation of
Cybersecurity and Data Protection as a new standalone
topic. In addition, the title of the material topic of
Wellbeing has been revised to Health, Safety and
Wellbeing to more accurately reflect our focus on,

and commitment to, health and safety.

RPIRERZHEREER » R RE T2 RIS FRE
AARBILHEE - LI ERL @%k@xéﬁ’ﬂ?ﬁ%E
o T2 L2 MEAL) - UBERMERRZME
REMZERIREMAGE



Disclosure Number

WERARE

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N B R E s E thaR e

Governance &34

Economic Performance &R

Defining our Material Topics — Materiality Assessment

REBEXRZE —E2MHFME

Governance — Management Approach

Ea—BEEA

GRI3  Material Topics EX#%RE 2021
3-3 Management of material topics 24-33
BEREEBE
39-44
45

Governance — Economic Performance

BA— EHER

GRI 201 Economic Performance #&i#%%<IR 2016

Annual Report 2023 [4
2023FH

201-1 Direct economic value generated 169 Progress on Key Sustainability Indicators —
and distributed Economic Performance
BT ELE kDN ERCEEE RO R R RER — BERR
201-2 Financial implications and other 34-37 ESG Risk Management
risks and opportunities due to BIE e REARAREIE
climate change
66-68 Green — Climate Resilience and GHG Emissions —

RIRECFTEENT BT EREM
B\ B L i

Managing our Climate-related Impacts

HREER — RENENIIEREREIN — EERERETE

GRI 203 Indirect Economic Impacts R#EEEHER22 2016

Climate Action Report [
(RIETTEIRE) O

Defining our Material Topics — Materiality Assessment
REERZE — EEMTH

Design — Sustainable Buildings — How We Are Managing It
F/OsET — OISR RERY) — EREE

Innovation — Investment in Innovation —
How We Are Managing It

BIE=H# — AIHIRE — BAERE

Heritage & Culture — Heritage and Culture —
How We Are Managing It

XABEE — XL ER — EAEE

203-1 Infrastructure investments and 24-33
services supported
ERSR NS ERT RIRFNERE
R E 112
124
136
148

Community — Community Investment and Engagement —
How We Are Managing It
EEHE —HERRENSE

— BEEE
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GRI CONTENT INDEX GRIRAZERS|

Disclosure Number

WEEARSR

Relevant Chapter(s) of This Report or Other References/Explanation
IR ENHE BB E S HE MR

Ethics and Integrity iE{EBEH{E

GRI3  Material Topics EXA#RE 2021

Defining our Material Topics — Materiality Assessment

REEXRZE — BEMTE

ESG Risk Management
R e kBERAREE

Governance — Management Approach
Ba—BEAH

3-3 Management of material topics 24-33
BREEEE

34-37

39-44

46-48

GRI 205 Anti-Corruption R&35 2016

205-3 Confirmed incidents of corruption 47
and actions taken

IR E S F IR

Cybersecurity and Data Protection #348% 2 BlgiE{RE

GRI3  Material Topics EAiERE 2021

Governance — Ethics and Integrity
Ea — BEEHE

Governance — Ethics and Integrity — Anti-Corruption
R —BEEHE - KRES

There were no confirmed incidents of corruption, or
public legal cases regarding corruption brought against
the Group or its employees, during the reporting period.

BRERN > WRAEAYREAERNESTEREERERN
EVEE SR ARYN GRS LR

Defining our Material Topics — Materiality Assessment
AREERZE — EZMTH

ESG Risk Management
R - e nERAREE

Governance — Management Approach
Ba—BEAH

3-3 Management of material topics 24-33
BAREEERE

34-37

24-33

49-50

GRI 418 Customer Privacy EEZFARE 2016

418-1 Substantiated complaints concerning -
breaches of customer privacy and
losses of customer data

KEBRILEELRREREZTER
BB ER

216 SINO LAND COMPANY LIMITED EMIBX#BRAR

Governance — Cybersecurity and Data Protection
B — PR EIRRE

No significant cases of non-compliance in relation to
breach of customer privacy, intellectual property or

loss of customer data occurred during the reporting period.
REARN > WEERBERIARE  RIEAHMERERES
BRNERERSEMH -



Disclosure Number

WERARE

Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N B R E s E thaR e

Sustainable and Ethical Supply Chain AJ#F&iE

GRI3  Material Topics EX:#%zE 2021

3-3 Management of material topics

BEXEEEE

GRI 414 Supplier Social Assessment {HfERGtLE

414-1 New suppliers that were screened
using social criteria

ERT SR ERENHIER

fEtrE

24-33 Defining our Material Topics — Materiality Assessment
REERZE — E2MHFME

34-37 ESG Risk Management
RIE s e RERERERE

39-44 Governance — Management Approach
R —BEAH
51-52 Governance — Sustainable and Ethical Supply Chain

A — AR AN RE R HtrEE

Tk 2016

51-52 Governance — Sustainable and Ethical Supply Chain
A — BN AEENHERE

During the reporting period, all of our new suppliers
were assessed using social criteria.

WERAN > HAERBEGRERTEFIAHHER -

414-2 Negative social impacts in the supply
chain and actions taken

s & E RV & R B LU PTIRER
B1TE)

24-33 Defining our Material Topics — Materiality Assessment
REERFZEE — B2MEFTE

51-52 Governance — Sustainable and Ethical Supply Chain
ER — PIEN A BENHRERE

In this reporting period there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for social impacts and none were identified as having
significant actual or potential negative social impacts.

WPy - AT RN EEA EARENER SN
TR % IR BN REBER o ﬁﬁﬂ%ﬁﬁf%ﬁﬁﬁﬁm
BE R ERREREEEH R AEANERIE
EERE -

GRI 308 Supplier Environmental Assessment fifEEIRIET(E 2016

308-1 New suppliers that were screened
using environmental criteria

fERIRIR R EERER R HIE RS

51-52 Governance — Sustainable and Ethical Supply Chain
ER — AIFHENAEEHERE

During the reporting period, all of our new suppliers were
assessed using environmental criteria.

WEMA > HAIERBRBRERTEFTBE M HER -
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IR ENHE BB E S HE MR

308-2 Negative environmental impacts in
the supply chain and actions taken

e & mAE g B U
PREXAYTTE

Customer Satisfaction EEE mEE
GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics
BAREREEE

24-33 Defining our Material Topics — Materiality Assessment
REEAHE — BEMTE

51-52 Governance — Sustainable and Ethical Supply Chain
A — DI FEM A E RN HAERE

During the reporting period, there were no confirmed
incidents of non-compliance with social or environmental
regulations in the supply chain that had a significant
impact on the Group. All of our suppliers were assessed
for environmental impacts and none were identified as
having significant actual or potential negative
environmental impacts.

BRERRN HEBTELRAERFEATENERTE
HIRBARNAR BN EDE R - R EFAHERY
RIENFE LthUEERAHEFHNIREAEANER
WEERETE -

24-33 Defining our Material Topics — Materiality Assessment
REERZE — BEZEME

39-44 Governance — Management Approach
Ba—BEAH

53-55 Governance — Customer Satisfaction
Ba—BEEREE

GRI 417 Marketing and Labelling Tig#EEIZER 2016

417-2 Incidents of non-compliance
concerning product and service
information and labelling
REEETERERS  BHEET
EREBINE M

53-55 Governance — Customer Satisfaction
BA—EBEEREE

During the reporting period, there were no incidents of
non-compliance with relevant laws and regulations
relating to product and service quality, information or
labelling that had a significant impact on the Group.

HRERN > AR EEREMIRBER  BRERN
RRER RO S ERBRERZENIBER

417-3 Incidents of non-compliance
concerning marketing communications

R TITIH AR AR AR A
BIEM

53-55 Governance — Customer Satisfaction
B BEEREE

During the reporting period, there were no incidents of
non-compliance concerning marketing communications.

HRERN > WREARTSEMNERSEMS -
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Relevant Chapter(s) of This Report or Other References/Explanation
ANERE N B R E s E thaR e

Green Living # &4 7E

Green #x B {Ehx
Climate Resilience and GHG Emissions f{REHTEE REEHEK

GRI3  Material Topics EA#%RE 2021
3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
SRBEEE REEAHE — BEIEN(E
34-37 ESG Risk Management
BRI - tERERREER
61-62 Green — Management Approach
TR EER — BEA T
63-68 Green — Climate Resilience and GHG Emissions
iR BER — RENE2NFREREIK
- Climate Action Report [4
(RIETTEIRE) O
GRI 305 Emissions #Ef% 2016
305-1 Direct (Scope 1) GHG emissions 170-175 Progress on Key Sustainability Indicators —
Bz (#IE—) RERBEHRES Environmental Performance
RS A FHEE RIS R ER — IRIERIA
305-2 Energy indirect (Scope 2) 170-175 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
fEREE (BED) RERBEES RSN B RIS RER — IRIERIA
305-3 Otherindirect (Scope 3) 170-175 Progress on Key Sustainability Indicators —
GHG emissions Environmental Performance
HihEs (BB A=REHNEE RSO B RIS RER — IRIERIR
305-4 GHG emissions intensity 170-175 Progress on Key Sustainability Indicators —
BERBeHE R E Environmental Performance
RO R RIS RER — IRIERIA
305-5 Reduction of GHG emissions 63-68 Green — Climate Resilience and GHG Emissions
BOBRERBERE R BER — RENE2NAEERBEBIIR
69-72 Green — Energy Consumption and Efficiency
ik BENK — BERUBHFEN W im
305-7 Nitrogen oxides (NOx), - Not applicable: Emissions of NOx, SOx, POPs, VOCs,

sulfur oxides (SOx), and other
significant air emissions

8y ~ Aty kEbES
REEHRK

HAPs, PM and other air pollutants are not considered
significant in Sino Land’s operations.

NER  ENEXZEEREMEENRALY  mAaty
FAMERSRY  BELARTEEY  ASEERSHY
FEF L F e 22 RS R B R ERE o
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Energy Consumption and Efficiency SEi&HFEMM

GRI3  Material Topics EXA#RE 2021

3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
BREEEE REBERZE — EZMEHE
61-62 Green — Management Approach
R EOEE — BIEAE
69-72 Green — Energy Consumption and Efficiency
fok BEEHR — BB JRUHFEN WA
GRI 302 Energy #EiE 2016
302-1 Energy consumption within 69-72 Green — Energy Consumption and Efficiency
the organization FEREBARHK — AeRHFERN W=
T RE BRI AE RO FE
170-175 Progress on Key Sustainability Indicators —
Environmental Performance
P IFEERESNER — RIERER
Majority of renewable energy generated is distributed to
the local grid in Hong Kong.
REDEENFIBLERRRELHETBHAMEBEL o
302-3 Energy intensity 170-175 Progress on Key Sustainability Indicators —

FETRSRE

220  SINO LAND COMPANY LIMITED EMIBX#BRAR

Environmental Performance

P FHERRIEZMER — RIERIR

Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.

A further breakdown of electricity consumed is not
available; we will consider the feasibility of disclosing
such data in the future.

BERBREMEERRHFE  WREE-TRHESH/HER
REFRSARBYEEENBESE KZAENE
T - WSS EARRINEAREEN AT -



Disclosure Number Relevant Chapter(s) of This Report or Other References/Explanation

WEE AR ERMARRE N E AR
302-4 Reduction of energy consumption 69-72 Green — Energy Consumption and Efficiency
BV BERHAE & RN — BERHFEN

170-175 Progress on Key Sustainability Indicators —
Environmental Performance

R B EIRIZNER — IRIERIR
Material Use, Waste Reduction and Management ¥¥HEF « EEYHIBEIE

GRI3  Material Topics EXAi#RE 2021

3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
BEREEEE REERFE — B2MFHE
34-37 ESG Risk Management

BRI - 1B RERARRERE

61-62 Green — Management Approach
e — BEE

73-79 Green — Material Use, Waste Reduction and Management
fREOER — YRHER ~ BEYHIRAEIE

GRI 301 Materials ¥l 2016

301-2 Recycled input materials used 61-62 Green — Management Approach
AP EEYR REER — BIESEH

112-121 Design — Sustainable Buildings
F/OERET — OIS RERY)

We are developing a matrix to record such data so we
will be able to report on the use of sustainable building
materials in our development projects in the future.

HPIERRE s ERAEUIRRIER » MUEHBMBERIER R
FRE AR AR B R MR TIREE -
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FEERNBRAEENHE thRA

GRI 303 Water and Effluents 7KF1EEEY) 2018

303-1

222

Interactions with water as a
shared resource

HEKERZBETE

SINO LAND COMPANY LIMITED EHIB%#BRAF

77

Green — Material Use, Waste Reduction and Management —
Water Consumption

TREMER — WRER ~ BEYRIBEAMEE — AKX

In Hong Kong, all of the water consumed by our
operations comes from municipal water supplies, including
freshwater for potable use, cooling, washing, toilets and
landscaping, and seawater for flushing. Hong Kong's

two main sources of freshwater are rainfall from natural
catchments and the Dongjiang water from Guangdong
Province. All effluents are discharged to public sewers and/or
the sea in accordance with applicable discharge licences.
In Singapore, all of the water consumed by our operations
comes from third—party water sources supplied by

the Public Utilities Board (“PUB”). According to PUB,
Singapore’s water demand is currently met by water

from local catchment areas, imported water, NEWater

and desalinated water.

In Sydney, all of the water consumed by our operations
comes from Sydney Water. All effluents are discharged

to public sewers and/or the sea in accordance with
applicable discharge licences/permits. There is no
significant water—related impact caused by the Group’s
operations. We monitor the consumption of water in our
operations monthly and have used this data to establish our
water—related goals and targets.

AEB > HMEBEANPREK HREKBE > FAR
BRFARZK ~ J2 A0 ~ SR ~ R FRIAEE K UL AR R E
gk HEENMMEEZERKKIRERBRRIFERM
ERANRIIK o RBBEAOHYNETOIEE » PRBEREKIGHEA
NHETFIKUEE R/ FEF o

TG > WAVESPIRANMBK  MRAABEXRE =
KREH - RBRAASER > FINKEA IS BEAEMmE
K&BI7K~ HECIK ~ TR A 7K FE B KRR B BRI R ©
AR FIBEEFREENRKIKREERREKER - TBEEK
WRBERNENER/ 0 HEA QAT KRERS
M/ABF EHEEFEHKEREMBERALZE - M
SRBAESERNKE » WERELEHERT I AKER[E RN

Bz o
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ANERE N B R E s E thaR e

303-2 Management of water
discharge-related impacts

HPPKAERT BN EE

77

Green — Material Use, Waste Reduction and Management —
Water Consumption

TRE(ER — YRHER ~ BEYEIRAEE — Bk

Water discharged from our operations followed the
requirements set in Hong Kong's Water Pollution Control
Ordinance, Singapore’'s Environmental Protection and
Management Act (EPMA) and the Environmental Protection
and Management (Trade Effluent) Regulations, and Sydney
Water Regulation 2017. We strive to exceed regulatory
requirements in controlling the quality of effluent discharge
when feasible.

HPIKRIR (BB RERRAD ~ i GRIFFRERE
27%) (EPMA) Fl GRIBMREREE (THEI5K) KE)
M 2017 FZRKFHIFRGI) FRIRE > BEEIERLRIK
ERTERT AN KRBHUEEZRBEBIZEH S KR
BI7KE o

303-3 Water withdrawal
BUKE

All water withdrawn is from municipal water supplies.
Please refer to the Water Supplies Department (Hong
Kong), Public Utilities Board (Singapore) and Sydney
Water (Sydney) for breakdowns of total water withdrawal
by sources.

Breakdown of water withdrawn by location during the
reporting period:

Hong Kong: 1,387,510 m?

Singapore: 201,570 m3

Sydney: 71,993 m3

A B B M2 B IR © B R R AR BI 5 B UK B
WIE FAKBE (B8 RREER IR KERE
KB FEE) & -

RS HAN IR BE RV E K 24018 |

&574:1,387,6107 5K

N 201,570 3275 K

R 71,993 L/ K

303-5 Water consumption
FEkE

170-175

Progress on Key Sustainability Indicators —
Environmental Performance

R AR ERRERIER — RIERI

We monitor the consumption of water in our operations
monthly and have used this data to establish our total
water consumption.

RPESREANEERKE TN RELEHEHETERAKE -
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GRI 306 Waste EEE4Y) 2020

306-1 Waste generation and significant

waste-related impacts

EENERYEERYEREN

24

RE

24-33 Defining our Material Topics — Materiality Assessment
REERZE —BEZMEHE

73-79 Green — Material Use, Waste Reduction and Management —
Waste Management

TREER — WRER « BEYHIRMNEE — BEYER

Waste-related impacts arise primarily from construction
and renovation activities of the organisation.

SEEYERA S BT 2R B A B VR R R TIF

306-2 Management of significant 61-62 Green — Management Approach
waste-related impacts R — SRS
BIEEEMERNEATE
73-79 Green — Material Use, Waste Reduction and Management —
Waste Management
FREBEH — YEHER ~ BEYHIRMEIE — BEYEIE
306-3 Waste generated 73-79 Green — Material Use, Waste Reduction and Management
EENEEY) FREBET — EHER ~ BEYHIRAEIE
170-175 Progress on Key Sustainability Indicators —
Environmental Performance
R FEERERNER — RIERER
306-4 Waste diverted from disposal 170-175 Progress on Key Sustainability Indicators —

BEARENEREY

Urban Biodiversity imE2 &4

GRI 3

3-3

Material Topics EXZERE 2021

Management of material topics

EXREEEE

GRI 304 Biodiversity £#Z1$% 2016

304-2

Significant impacts of activities,

products, and services
on biodiversity

EE S EmAIRT > BEY ST

FENBEARTE

Environmental Performance

P FHERRIEZMER — RIERIE

24-33 Defining our Material Topics — Materiality Assessment
REBEABE — BEMTE

61-62 Green — Management Approach
FREOER — B

80-85 Green — Urban Biodiversity
OB — B EMZERE

246-255 TNFD Recommendations
TNFD#EZ

80-85 Green — Urban Biodiversity
REBER — W ES RN

246-255 TNFD Recommendations
TNFDE &
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Wellness #2573
Labour Practices & T EHE %R

GRI3  Material Topics EXA#RE 2021
3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
BAEZEEE REBERFZE — EEZMTE
34-37 ESG Risk Management
RIE - B RERRREER
20 Wellness — Management Approach
BEET 5 — BEAH
91-99 Wellness — Labour Practices
BESTE —HLEBBHR
GRI 401 Employment {E{# 2016
401-1 New employee hires and 176-187 Progress on Key Sustainability Indicators —
employee turnover Social Performance
MABBIME T REAH RSO B RIS RER — 8RR\
401-3 Parental leave 176-187 Progress on Key Sustainability Indicators —

AR

GRI 404 Training and Education 1Z:IE1#75 2016

Social Performance
IR IFHEREBIEIENER —HEgRIR

404-1 Average hours of training per year 176-187 Progress on Key Sustainability Indicators —
per employee Social Performance
S8 T SFEZEIINTFIIRE RSP B BISIEER — L ERIR

404-2 Programs for upgrading employee skills  95-99 Wellness — Labour Practices — Training and Development
and transition assistance programs REFR —FHIEHEIR — 1BlEEE
RABSIHAEREBERFE

404-3 Percentage of employees receiving 176-187 Progress on Key Sustainability Indicators —

regular performance and career
development reviews

ERRSEM KB EERIRETR
BIAENE

Social Performance

RS PIITEERIERIER — B RR

GRI 405 Diversity and Equal Opportunity B TZt{CHEEZE 2016

Progress on Key Sustainability Indicators —
Social Performance

R EIITEERISIRIER — BRI

405-1 Diversity of governance bodies 176-187
and employees
LB RBANET
92-93

Wellness — Labour Practices — Diversity and
Equal Opportunities

RESFR —FLEBER — 2Tl TERE

Annual Report 2023 [4
2023 F#H [
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405-2 Ratio of basic salary and remuneration -
of women to men

YEH B ERFTEINFMAIEER

GRI 406 Non-Discrimination RI$R 2016

We monitor the gender pay gap in Hong Kong and
Mainland China. During the reporting period, the median
gender pay gap and median gender bonus gap are 18%
and 21%, respectively. Figures are presented as the
percentage difference between male and female employees.
BRI B B PR BRI FTBNZEE o 3RS R > £ 5!
TEEBRUEA 18% > MRS EEFRUEA21% °
HFUBUNLZEET BN B DEERRTR

Wellness — Labour Practices — Diversity and
Equal Opportunities

REFR -—FIEBER —STBTERE

During the reporting period, there were no confirmed incidents
of non-compliance with the laws or regulations related to
discrimination that had a significant impact on the Group.
REAN > EER2EAMEREREERERIRL
WHEBELFEALENERER o

Defining our Material Topics — Materiality Assessment

REEXZE — BEMTG

ESG Risk Management
BB e kERRREE

Wellness — Management Approach

REEEH — BERHH

406-1 Incidents of discrimination and 92-93
corrective actions taken
AR LU A AR R Z 1T 8
Health, Safety and Wellbeing 2R « Z2 &t
GRI 103 Material Topics EX#%RE 2021
3-3 Management of material topics 24-33
BERHEEE
34-37
20
100-107

Wellness — Health, Safety and Wellbeing
fERREF & — (&R ~ £2M@At

GRI 403 Occupational Health and Safety BZfEEzEI% 2 2018

403-1 Occupational health and safety 101-102 Wellness — Health, Safety and Wellbeing — Occupational
management system Health and Safety
BERRREZE2BERR fERREF R — R ~ L2MEN — BERERE S

403-2 Hazard identification, risk assessment, 48 Governance — Ethics and Integrity — Open Communication

and incident investigation

Bih — ERERE — RRES

HAIRE  SHMEERRAESEH
101-102

226 SINO LAND COMPANY LIMITED EMIB%#BRAR

Wellness — Health, Safety and Wellbeing — Occupational
Health and Safety

REETR —BFE 22Nt —HERERZE

The Group's internal Safety Manual clearly outlines the actions
to be taken by staff and supervisors to identify and respond
to potential hazards. Property supervisors are required to
conduct regular inspections. The results, including corrective
and preventative actions, must be recorded and reported to
management to facilitate review and analysis.

EERBNZEFMERYILETMTIER M EEEE
ERERENITE - METERTEHRAMEETKE - K&
R BEEMEBEARECHRLOANEEBRS  UE
TR o
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WEBRE AIRERE R E S E AR A
403-3  Occupational health services 101-102 Wellness — Health, Safety and Wellbeing — Occupational
B 2 B EIRTS Health and Safety
fRRE R — R - Z2MEN — BERRERES
403-4  Worker participation, consultation, 101-102 Wellness — Health, Safety and Wellbeing — Occupational
and communication on occupational Health and Safety
health and safety fERREF R — 2R ~ Z2MEN —BERREKRES
ABEZE RERNITEAESEE
SR ELEIE
403-5 Worker training on occupational 101-102 Wellness — Health, Safety and Wellbeing — Occupational
health and safety Health and Safety
ArBEZ 2 RERNITEASE fREREF R — 2R ~ 2 e — BERRERE S
403-6 Promotion of worker health 101-102 Wellness — Health, Safety and Wellbeing — Occupational
(BETIEABNEE Health and Safety
fRERE R — 2R ~ 2 e — BERREKRES
403-7 Prevention and mitigation of 101-102 Wellness — Health, Safety and Wellbeing — Occupational
occupational health and safety impacts Health and Safety
directly linked by business relationships BESFER — BFE  Z2NEN —BXERrERES
TA R E BRI B ERENZ S
EEEBRNTE
403-9  Work-related injuries 101-102 Wellness — Health, Safety and Wellbeing — Occupational
TE Health and Safety
fRRREF R — 2R ~ 2 MEN — BERRERE S
176-187 Progress on Key Sustainability Indicators —

GRI 416 Customer Health and Safety FEEEfEH%ZZE 2016

416-2 Incidents of non-compliance
concerning the health and safety
impacts of products and services
EREMERERBNRENRZ2ERE
MBIz B

Social Performance
R RHERBIEIENER — T gRIR

During the reporting period, there were no incidents of
non-compliance with regulations or voluntary codes
concerning the health and safety impacts of products
and services.

BEHAN B ARERNRBHERARZE2EREEN

BREM -
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Innovative Design &l ##& &

Design [E/&%5t
Sustainable Buildings FI{5@E& REEY

GRI3  Material Topics EA#%RE 2021
3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
ERREEE REEARE — BRI
34-37 ESG Risk Management
IR~ tEnEaRRER
111 Design — Management Approach
DA — B
112-121 Design — Sustainable Buildings
[FEO#ET — AIRHEERERY
Innovation BIEE#H
Investment in Innovation BIFfiRE
GRI3  Material Topics EXA#RE 2021
3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
BEAEEEE REBEREE — BEEMHE
123 Innovation — Management Approach
BIREM — BEAE
124-131 Innovation — Investment in Innovation
BIEEM — BlTIRE
Community Spirit DLEHE
Heritage & Culture X{bf&#&
Heritage and Culture 3Z{b{E&
GRI3  Material Topics EX#%RE 2021
3-3 Management of material topics 24-33 Defining our Material Topics — Materiality Assessment
EAEEEE REEREE — BEEMTE
135 Heritage & Culture — Management Approach
XACER — B AR
136-143 Heritage & Culture — Heritage and Culture

228  SINO LAND COMPANY LIMITED EMIBX#BRAR
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L Zh

Community Investment and Engagement #tE{§ &S5

Community &

Defining our Material Topics — Materiality Assessment

REBERZE — 22U

Community — Management Approach

BB —EESH

Community - Community Investment and Engagement

BRI - HERREMSHE

Governance — Ethics and Integrity — Open Communication

Ea — ERENE — RBREE

Design — Sustainable Buildings
F/OERET — OIRHEZE BRERY

Heritage & Culture — Heritage and Culture
XAEEE — (B K

GRI3  Material Topics EXA#RE 2021
3-3 Management of material topics 24-33
BEREEEE
147
148-159
GRI 413 Local Communities it & 2016
413-1 Operations with local community 48
engagement, impact assessments,
and development programs
AR ERE R ETENEEste 112121
K &S E
136-143
148-159

Real Estate Sector Disclosures BHE R EMEITERE

CRE-1 Building energy intensity 170-175

BRYBERBE

Community — Community Investment and Engagement

BEME - HERENSH

We have implemented community engagement
programmes in each of our areas of operation.

RAPESEEEMEEEELESHEEE -

Progress on Key Sustainability Indicators —
Environmental Performance

R AR ERRERINER — RIERIR

Intensities reflect consumption within our operations,
except for total electricity consumption of property
management, which also includes chiller plant electricity
consumption for centralised cooling services for tenants.

A further breakdown of electricity consumed is not
available, we will consider the feasibility of disclosing
such data in the future.

BERBMBEMEERNEE EREE—TREETES
HAREFRLABRBEYEBCENEREES  kZAS
DIEETF o WG E BARRIXEEFAEFRA R 1T o
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WERE AERERIE B E R EA
CRE-2 Building water intensity 170-175 Progress on Key Sustainability Indicators —
BEYINAKERE Environmental Performance
R FEERERNER — RIERER
In 2022/23, 173 buildings included in the reporting scope
are managed by the Group. These include 50 commercial
(retail and office), 28 industrial, 72 residential, 19 mixed
use properties and four hotels.
2022/23FENREHLEAEEEIERN 173ERZEY)
SPEIEC0EMEANE (BRkRFIE) ~ 28I KE
72EEEYE ~ 19EEERRYEMMUEAIS - HMEA
BRI IERKE  IH AELERETILAKERB RN
5i% o
CRE-3 Greenhouse gas emission intensity 170-175 Progress on Key Sustainability Indicators —
from buildings Environmental Performance
BEYRERBINEE RO FHEE RIS 2R ER — IRIRIA
In 2022/23, 173 buildings included in the reporting scope
are managed by the Group. These include 50 commercial
(retail and office), 28 industrial, 72 residential, 19 mixed
use properties and four hotels.
2022/23 FEMREHBEAHEEEEN 173ERENER
BIESOEEEAE (MHEEFE) ~28EITHEAE
72EEEME ~ 19ERERRYZEMMEESS
CRE-4 Greenhouse gas emissions intensity 170-175 Progress on Key Sustainability Indicators —
from new construction and Environmental Performance
redevelopment activity BRI EZERIEENER — BIRERR
TEERERESELNRZERE
PEeaE
CRE-6 Percentage of the organization 101-102 Wellness — Health, Safety and Wellbeing — Occupational
operating in verified compliance with Health and Safety
an internationally recognized health IRES LR — BE  Z2ENn —BERERES
and safety management system
R T A B RSN A By R A We operate under comprehensive health and safety 3
22 EIEEE A SEE S management systgms. SorT]e systems arg yet to be verified
as compliant with internationally recognised standards.
EMEEENEENZEEERBATEE - BHEEER
BB/ EEMRE IR o
CRE-8 Type and number of sustainability 112-121 Design — Sustainable Buildings
certification, rating and labelling FIOERET — i E s RERY)
schemes for new construction,
management, occupation
and redevelopment
BIRIEE - MEEE - WEEAK
BRABNIFEEREDE TR
ToosTRAEA R E
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SASB Content Index

SASBRAZE S|

SASB Standards guide the disclosure of financially material
sustainability information by companies to their investors and other
stakeholders. Available for 77 industries, the Standards identify
the subset of ESG issues most relevant to financial performance in
each industry. Starting from 2023, the International Sustainability
Standards Board (“ISSB”) assumed responsibility for the

SASB Standards. The SASB framework is integrated with the

IFRS Sustainability Disclosure Standards as industry-based

SASBRREHHEERKREEMAME (N EIRKER
MHEEMMEEANIREEREN - ZRED 5
77 BT R M AT EEGHRIBRAEMN
RIE- B RERZE 2023 F#E > SASBIZEN
EESEHERAIFEERNEES (11SSB)) K-
SASBIREEREMSIBEEMHFREIRHBRE
HRED FRITEEENREER -

disclosure requirements.

Accounting Metrics & H151Z

Disclosure 5%

Energy Management fE/REIE

IF-RE-130a.1  Energy consumption data coverage  Property Management: 100%
as a percentage of total floor area, IREIR © 100%
by property sector
B A eI EE S E L REE Construction Sites: 100% wholly-owned properties
EREA (EYEELE5) BIRTH : 100%2HEFNF
Hotels: 100%
IS - 100%
IF-RE-130a.2  Total energy consumed by Property Management: 889,114 GJ

portfolio area with data coverage,
by property sector

BIERBEENYRESHENER
R (uYEEiED)

YEEIE 889 1145KH

Construction Sites: 9,294 GJ
BETH : 9294FHKEE

Hotels: 163,070 GJ
AIE L 1630705 FE

Total energy consumed by
percentage grid electricity,
by property sector
BHEAEShHE
(B E 5 )

BEBNEDL

Property Management: 99.94%
YIHEEIE 1 99.94%

Construction Sites: 94.60%
BETH  94.60%

Hotels: 78.41%
JBIE 1 78.41%

Total energy consumed by
percentage renewable,

by property sector

PB4 EERGEREEENB DL
(M ELELE D)

Property Management: 0.23%
YIEEEIE L 0.23%

Construction Sites: Nil
BEIM RE

Hotels: 0.02%
JEIE D 0.02%
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Accounting Metrics & 5t512

Disclosure 1% &

IF-RE-130a.3  Like-for-like percentage change Property Management: -0.98%
in energy consumption for the YIREIR 1 -0.98%
portfolio area with data coverage,
by property sector Construction Sites: -23.10%

YRESOYEASHEANERE BHEIM -23.10%

=[FH A EE it 2 FE R E| D

SEAESLEE (RYEELE ) Hotels: 71.15%
IS 1 71.15%

IF-RE-130a.4  Percentage of eligible portfolio Percentage of eligible portfolio that has obtained the EnergywiSe
that has an energy rating, Certificate from the Hong Kong Green Organisation Certification
by property sector (“HKGOC") at or above the Basic Level:
BERTRNEERYEMLESAD EESEBREHE THERE B EINSNERRINEER
(M ERERE D) WEESEDLENT !

Property Management: 18.93%
YIHEEIE 1 18.93%
Construction Sites: N/A
BETH  AEA
Hotels: N/A
SENE © AEA
Percentage of eligible portfolio Not applicable to Hong Kong, Singapore and Sydney.
that is certified to ENERGY STAR®, RiEAEANEHE « HIMHFREERE -
by property sector
B TaERZ 2l BN EBERYEMLS
Bt (RMEERE )

IF-RE-130a.5 Description of how building energy  With a view to reducing carbon footprint, the Group is committed
management considerations are to harnessing technology and implementing initiatives to improve
integrated into property investment  energy efficiency and promote the use of renewable energy in
analysis and operational strategy its daily operations. Our Energy Policy guides our approach to
U A R AR R B R A=A managing consumption and improving efficiency, including by
YIRS B SRE > b establishing smart monitoring platforms to optimise building

services and installing renewable energy features in both new
and existing buildings.
We perform technical building assessments to identify opportunities
to improve energy efficiency in our portfolio. Measures implemented
include the installation of high-efficiency equipment and appliances,
automatic meter readings, management system upgrades and
replacements, the use of smart technologies and system
commissions or retro-commissioning.
RGBS - EEEBOF BRI » LEERIBRS RN
B THEHEEERHESERTBELELER  EEHN (BEREE)
1E5IRMEEEREAERESHEREIEN A SIEFEBEIIEEE
ST aRECEFRS LEMENIRARRLEBLERERRE
BPEERM BTG LR B MRS EMA SR @
FAe RPERESENSHK ELESURENEE 88
ik~ AMMNEREBERA RS ERN > U RBAEMRER
BN

232 SINO LAND COMPANY LIMITED M BXERAE



Accounting Metrics & &tH151E

Disclosure 8

Water Management K& REIE

IF-RE-140a.1  Water withdrawal data coverage Property Management: 100%
as a percentage of total floor area, MIEEETE T 100%
by property sector
KRR EE B E T ERE Construction Sites: 100% wholly-owned properties
TR (GeYzmmngs) BETIH . 100%2EBHAYE
Hotels: 100%
BIE © 100%
Water withdrawal data coverage According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
as a percentage of floor area in tool, none of our operations are currently located in regions with
regions with High or Extremely high or extremely high baseline water stress.
High Baseline Water Stress, RIFHE R ERAFTPAN (EiKEACRRRME) 4.0 > HFIERA
by property sector EBIEEKTEE IR EEE -
IR SR EKE JREE Hith& BIEUK
ERBGEEEBER I (RYES
BE )
IF-RE-140a.2  Total water withdrawn by Property Management: 1,375.7 thousand m?
portfolio area with data WREEIR - 137 578K
coverage, by property sector
SIEEE YA S B E ARk B Construction Sites: 15.1 thousand m3
(R EREH) BEIH  151BIUTTAK
Hotels: 387.2 thousand m?
IS © 3872811 5K
Total water withdrawn by According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas
percentage in regions with High tool, none of our operations are currently located in regions with
or Extremely High Baseline Water high or extremely high baseline water stress.
Stress, by property sector RIF R ZRAZTFT (HAE AR R E) 4.0/R2 > HFIRE
MR BNERKEFREIHENEK  FEailimk FEE FRRK I EEEET
BEHGAEEEEREE N (2
AR D)
IF-RE-140a.3  Like-for-like percentage change Property Management: 15.78%

in water withdrawn for portfolio
area with data coverage, by
property sector
HBEBENYEECHENEUKE
FHIE D&M (RYELEE D)

MEEIE15.78%

Construction Sites: -69.69%
BETH  -69.69%

Hotels: 59.67%
IS 59.67%
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Accounting Metrics & 5t512

Disclosure 1% &

IF-RE-140a.4

Management of Tenant Sustainability Impacts 785 ¥ A]i5 42

IF-RE-410a.1

Description of water management
risks and discussion of strategies
and practices to mitigate those risks
K EREIE BRI 5T RS s L
R ERI RIS B AR FE

Percentage of new leases that
contain a cost recovery clause for
resource efficiency related capital
improvements, by property sector
BE W EIAFER U EE R T
RN EARESHMENE DT
(2B RE 5)

Our Environmental Policy, Green Office Policy, Sustainable
Building Guidelines and Sustainable Procurement Policy
outline our commitment to utilising precious shared resources,
like water, more efficiently across our operations. We monitor
the consumption of water in our operations monthly, install
water-saving devices and adopt a variety of practices to reduce
consumption, including through stakeholder engagement. More
information can be found in the Water Consumption section of
this Report (4 .

FEER GRIFEER) » (MBPMAEBR)  (AIFERERES) & (FIF
BERBHR) BTRRMRHEEETBANMERSEKEREN
WEEHZEERIRAC - HASAEASEMMNAKE » LK
KEEE S KB RBEIEL ERF D ES R RAKE - RS
E2REAmE TRk B6D -

TENERE

Currently our lease agreement does not contain a cost recovery
clause for resource efficiency related capital improvements.

B> HMNENTE S BE R BN E A E IR B

=+
1ARRR o

Associated leased floor area of new
leases that contain a cost recovery
clause for resource efficiency
related capital improvements,

by property sector

RS S KL AERRBIEE
BEEE (RYFELE D)

IF-RE-410a.2

234

Percentage of tenants that are
separately metered or submetered
for grid electricity consumption,

by property sector

B EHN N REEEMHBEES
AEBES (ZYxEiEn)

We are gradually installing sub-meters at more properties to
monitor our tenants’ electricity and water consumption.

KBRS EELYERTE D P BEHKEUERBELANBAEN
FAKE o

Percentage of tenants that are
separately metered or submetered for

water withdrawals, by property sector

DBk gk oy R EEEUKERTER
Bttt RYFERED)
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Accounting Metrics & &tH151E

Disclosure 8

IF-RE-410a.3

Discussion of approach to
measuring, incentivizing,

and improving sustainability
impacts of tenants

NREE RN ESHERHAEFE
ERFENGH

Climate Change Adaptation F{ZECiERES

IF-RE-450a.1

Area of properties located

in 100-year flood zones,

by property sector

I BFE— BT EMERY
VEEE (Y EELED)

We actively seek opportunities to incorporate sustainability into
our tenant relationships and achieve our vision of Creating Better
Lifescapes via joint efforts. Key tenant engagement channels
include Sino Club, Farm Together and SPS. During the reporting
period, we engaged our tenants on numerous topics including the
circular economy, biodiversity and arts and culture.

Our Green Lease and Green Fit-out Guides provide recommendations
on making more sustainable choices including consuming less
energy and water, monitoring indoor air quality (“IAQ”), utilising
greener construction materials, managing food waste and more.
“Green Clauses” reflect these recommendations in our lease
agreements and set out specific measures tenants can implement
into their operations. After trialling these Guides with selected
tenants, we have extended the trial to other tenants.

BMBEGBSREE > BEREIFEERATERIEESIFRE
WFBER BEERFEE BR - RMNEBZERKHEEREE
B#ESino Club~ T—E&H) MEMEXED - REMA > HA
HAREZERELAF EREEEEREE EYEHRE - UKk
B s AL -

HPIPR R EH R (ReikEism) RHBMEBEMRL AKX
BEAERAERER - RARREERVYMNNEGREES S ENARE
B wEBHARNK HeoF) B RIRARER  KeR
BERTHRERNEER FURKFEERETERR > RMER
AAEEERTHMBR -

Property Management: 901,886 sq. ft.
YIHEEIE | 901,886F H R

Construction Sites: N/A
BETH . FEA

Hotels: N/A
BIE L RER
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Accounting Metrics & 5t512

Disclosure 1% &

IF-RE-450a.2  Description of climate change

236

risk exposure analysis, degree
of systematic portfolio exposure,
and strategies for mitigating risks

it /IR EER R BRAIE DT
A FEAS BRAEZE
DUz iR R R BY 2R B

SINO LAND COMPANY LIMITED EHIB%#BRAF

Guided by our Climate Change Policy, we are committed to
identifying the climate-related risks and opportunities affecting
our business, assessing the financial implications and responding
in line with the three focus areas of our climate-related strategy.
We focus on optimising our properties and construction sites for
efficiency and climate resilience during construction, managing
properties in ways that minimise carbon emissions during
operations, and managing resources and inspiring stakeholders
to join our efforts through collaboration.
During the reporting period, we have ramped up our science-based
targets (“SBTs") to align with the 1.5°C pathway. We have set GHG
emission reduction targets with HKUST academics in line with the
SBTi methodology, which reflects what the latest climate science
deems necessary to meet the goals of the Paris Agreement, to guide
our decarbonisation efforts. We have submitted the following
Scope 1 & 2 and Scope 3 targets to SBTi for validation:
+ Reduce absolute Scope 1 and 2 GHG emissions 46.2% by

2030 from the 2018 baseline.

» Reduce Scope 3 GHG emissions 51.6% per square foot by 2030
from the 2021 baseline.

We continued to focus our efforts on climate-related risk
management. We have engaged an external consultant to evaluate
the resilience of over 170 existing and new managed properties
under different climate scenarios in alignment with recommendations
from the TCFD, and we are working to enhance the integration of
climate-related risks into our ERM framework.

More information, including a summary of the climate-related
risks and opportunities relevant to our business and our steps to
address them, can be found in the Climate Resilience and GHG
Emissions (4 and TCFD Recommendations [/ sections of this
Report, as well as the standalone Climate Action Report (7.

£ (RIZEEMEECER) BHE3IT > RPIBHAF EEXFHREARER
S  SHEEMBRE > URRERIEER RN = BRI EEF
HIEY o MAERER TR SIE TYENZR TR RE
&S EEEMRRUBIRERIINS BRREEYE > BREE
NEERILSEFHE—RSH -
AEARENRCTRIZEFERI1I5ELANESR  RMHEEMR
MBERER  RMEMAXSESFLRBNSERBEREHER
Wt BRI LR ER > FEER(BERBE) BERABHNEN
RIEMES > USSR BIRZZHENI T - RMERUT
BE—M_hBE-NEREXTREERBREHAMETRE
« DLR2018HKFRHEREF » R2030F 2 AR SR — KRR M
ABYEE RASPFRER46.2% ©
« DLR2021FKFRERET » R2030FH 2 ARG T HRINERE=
HEREHRER51.6% o
FMEEE TN REERAREENIEL - RAETIBIIER 2R
TCFDAYiES > TR T EEN 170 2 ERBAMENEET I BRE
BRTNES - RAEEBRFREEERERANREEREBREE
HEZR A o
BRIFE > SEEEBERNREERERRENEE > DREY
BERBRINTE > F2RAREN TRERZHIEEREK O
M ITCFD &%) U EH > UAIBUN (RIFTERE) OO -
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Activity Metrics SEEI51E

Disclosure 8

IF-RE-000.A

Number of assets, by property sector

BEHE (ZYEHREN)

Property Management: 169
YIS 169

Construction Sites: 4
EREET M 4

Hotels: 4
AL 4

IF-RE-000.B

Leasable floor area, by
property sector

PRI ER (R EERED)

Residential properties are excluded from the calculation of
leasable floor area.

EEMEILREETHEEEEETFRER

Property Management: 13,228,106 sq. ft.
YIHEEIE © 13,228,106F /R

Construction Sites: N/A
BETH  ANEA

Hotels: N/A
BIE CAEA

IF-RE-000.C

Percentage of indirectly managed
assets, by property sector

BEEEEENBDL
€x:8v/E S Slitk (Ba))

Property Management: 5.33
Y% EIR 533

Construction Sites: N/A
BEITH . A

Hotels: N/A
AL ANER

IF-RE-000.D

Average occupancy rate,
by property sector

FIIHAAR (Y EEREID)

Please refer to the Business review section in the
Annual Report 2023 [7.

FIEESH2023F 8, Uhry MEHRIE -
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WEF Stakeholder Capitalism Metrics

WEF(F D BEEHIER)

Core Metrics

ZIDETR

Relevant Chapter(s) of This Report or Other References/Explanation
AR E B A Bl L (3R ER

Principles of Governance Metrics /88

Governing Purpose Z4B81Z

Setting purpose

The company'’s stated purpose, as the expression of the
means by which a business proposes solutions to economic,
environmental, and social issues. Corporate purpose should
create value for all stakeholders, including shareholders.

BAvA=]:)
AEPNEEERERAEE  RIENUT SREREHERRLE
TERERABERREINNAERNHEREEE-

Quality of Governing Body EAMEHNER

Governance body composition

Composition of the highest governance body and its
committees by: competencies relating to economic,
environmental, and social topics; executive or non-executive;
independence; tenure on the governance body; number of

each individual’s other significant positions and commitments,

and the nature of the commitments; gender; membership of
under-represented social groups; stakeholder representation.

EATRBRAE
REEARBRAZESEREAMTEBUTRHEER (LK IRIR
RAr & EERIBIAE D BUTEIRIITIE 1B EREERY
28 EMEREEMEREUMNEGENBERAMNEH ; 15 ;
EEBARETENHERRNME  FHEARL-

Stakeholder Engagement #{5& 2 £l

Material issues impacting stakeholders

A list of the topics that are material to key stakeholders and
the company, how the topics were identified, and how the
stakeholders were engaged.

TERMENEESRE
HFREMNENARERNESHEYIR > NHHZEE
DR ES B
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JRAFEIR

6-7 Message from the Chairman of the ESG
Steering Committee

RIZ-HEREABEEEZEETIRSE

- Annual Report 2023 [4
2023 FH 4

For more detail, please refer to Biographical
details of Directors & senior management in
the Annual Report 2023.

FIEFE2H 2023 FHRFN EEhSREERE
ZEAANERL

22-33 Defining our Material Topics

REBRFEE
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Core Metrics

ZETR

Relevant Chapter(s) of This Report or Other References/Explanation
AR E N R E EI S E AtERER

Ethical Behaviour E1E174

Anti-corruption 46-48 Governance — Ethics and Integrity
1. Total percentage of governance body members, employees s — EEERE
and business partners who have received training on the
organization’s anti-corruption policies and procedures, Employees in all regions are required to
broken down by region. confirm their compliance with our Code of
2. (a)Total number and nature of incidents of corruption Co.n<.juct annually. We prow.de ann—corruptlon
confirmed during the current year but related to tra'”'”? for (?ur emplnyees, |nclud.|ng .
previous years; Executive Dlrectors,.ln .coIIabor‘atlon with tne
o . Independent Commission Against Corruption
(b)Tota! number f:md nature of incidents of corrupt.|on (“ICAC”) on an annual basis. Our business
confirmed during the current year, related to this year. partners are required to declare their
3. Discussion of initiatives and stakeholder engagement to compliance with our Code of Conduct in
improve the broader operating environment and culture, the Group Approved Contractors/Suppliers
in order to combat corruption. List Policies & Procedures (“GACSL") form.
RaE Durirlwgdth(;s| rep<|3rting pefriod, there lefere no
. » P concluded legal cases of non-compliance
1. EHEE D BARMEME « B TABXBHERRESEE with relevant laws and regulations relating to
IR E DL o bribery, extortion, fraud or money laundering
2. (a) BB EFEMERT > WHREHRERNE SRR 4N brought against the Group.
HERME; FrEtEMNBETH VN ESFERDETITH
(b) B3R AR R R B 5 AR A BB B R o TR BROESAREARSE SREES
e e T R S ERNE TRERBSEN - RANEB A
' ” ;A:”ﬁ TEEE FUIEI TR R BN BTE (5 E S0 el A B /R 1 AE B
BUTRRSS - BEREFIES) RIETBBHETTATI -
WERA > WARIEIREAIER TG ~ 813 ~ BREF
R BEEARNEEMRG L HERBEREKR
FENIER
Protected ethics advice and reporting mechanisms 46-48 Governance — Ethics and Integrity

A description of internal and external mechanisms for

1. Seeking advice about ethical and lawful behaviour and
organizational integrity;

2. Reporting concerns about unethical or lawful behaviour
and organizational integrity.

RN EEAA R RS

FLLA T SRR I P BR A S BB BY Y -

1. BB BETAREBRESRER,

2. BRANHER  BETANERRENEER -

A — BEERE
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WEF STAKEHOLDER CAPITALISM METRICS WEF (13 & & A 1512)

Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

IDETR FEHENNE BN EARA

Risk and Opportunity Oversight & [ R i@ e

Integrating risk and opportunity into business process -
Company risk factor and opportunity disclosures that clearly
identify the principal material risks and opportunities facing

the company specifically (as opposed to generic sector risks),

the company appetite in respect of these risks, how these risks
and opportunities have moved over time and the response to
those changes. These opportunities and risks should integrate
material economic, environmental, and social issues, including
climate change and data stewardship.

RS MA EBRIE

B A AR (IBEN—RITEXRR BENTEZERERM
WBRERMKE ATHAFMARNRE ZABRNKER
BN SEURERNEHRER ZRENEAREREEE
BORE  IRIBAIMEEE  BERESENHREE -

Planet Metrics #iIki542
Climate Change ®IZ&1E

Greenhouse Gas (GHG) emissions 170-175
For all relevant greenhouse gases (e.g. carbon dioxide,

methane, nitrous oxide, F-gases etc.), report in metric tonnes

of carbon dioxide equivalent (tCO,e) GHG Protocol Scope 1

and Scope 2 emissions.

Estimate and report material upstream and downstream
(GHG Protocol Scope 3) emissions where appropriate.

BERBEHR
Lgm—SEiREE (tCOe) fFE( > EHRAERBZER AT
HE-—MNBBE _N2MEMBERAE (B0 ZS0H -~ Bl

AEDE - mIEREE) -
WER > MEREREEN LR TIFESHN CEEREZERR
HE=) B -

hu\

Annual Report 2023 [
2023FH 4

For more detail, please refer to the Risk
management report in the Annual Report 2023.

SFIEESE 2023 FRAMN TRBEERS

Progress on Key Sustainability Indicators —
Environmental Performance

AR HEERIERNER — RIERR

TCFD implementation 188-195
Fully implement the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD). If necessary,

disclose a timeline of at most three years for full implementation.

Disclose whether you have set, or have committed to set, GHG

emissions targets that are in line with the goals of the Paris

Agreement — to limit global warming to well-below 2°C above
pre-industrial levels and pursue efforts to limit warming to

1.5°C — and to achieve net-zero emissions before 2050.

BERGERAMEISE

SEEBMRGEBRMBERRELEE (TCFD) &% - MERA -
REFASZNR-_FNEEEMNFER KESERIF KA
wIE(BRBE)BRE—HEERBHRER —IE2KEL
ERRELIRERKFUEER2CZA > B DR ERCRSE
7L 1.5°C > Wi fE 2050 FRTETFZHEMN ©
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TCFD Recommendations
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Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

i ETR FEERNFREHERA

Nature Loss KBk

Land use and ecological sensitivity 246-255
Report the number and area (in hectares) of sites owned,

leased or managed in or adjacent to protected areas and/or

key biodiversity areas (KBA).

TtiERREEHRMYE
BRETMRER - HEAtEs/ REREYSHREER (KBA)
e HRKEENAMBENER UREFE) -

Fresh Water Availability %7k {itF&

Water consumption and withdrawal in water-stressed areas 246-255
Report for operations where material, mega litres of water

withdrawn, mega litres of water consumed and the percentage

of each in regions with high or extremely high baseline water

stress according to WRI Aqueduct water risk atlas tool.

Estimate and report the same information for the full value
chain (upstream and downstream) where appropriate.

TEERK M ER K ERIUKE

AT EFSER R RERMZSERA (&K EACR AR E)
RIS B KEEE FNE/KMENEKE CkFA) ~ AKE
JkF) REDEE e

WiEA > AREBEE (ERR T S8 RERBRENEE

TNFD Recommendations
TNFD#ZEZ

During the reporting period, the Group has
started to disclose its nature-related issues
with reference to the Taskforce on Nature-
related Financial Disclosures (“TNFD”) beta
v0.4 framework. We will evaluate the

need to conduct location-specific impact
assessment in the future, and disclose
relevant KBA metrics.

RERR - EEMAB2RBTNFDAIE R V0.4
EZIR B HL B B AMARIREE - RIFIRE B
BARETREMR T ET G I IKE KBAIER
BUFSHR

TNFD Recommendations
TNFD#E:Z

According to Version 4.0 of the WRI's
Aqueduct Water Risk Atlas tool, none of our
operations are currently located in regions
with high or extremely high baseline water
stress. We do not collect water consumption
and withdrawal data for our upstream value
chain (i.e., suppliers). For our downstream
value chain (i.e., tenants), no water is
consumed or withdrawn in regions with high
or extremely high baseline water stress.

TR R BRI ZTPT AN Bk 8 2R 3 B 3 )
40MRAE BMREEEXBESKEEE LN
Rkt ZEER  HMEEREGE LK
(BtFER) WEAKEMBUKENERRER o
BMNEEETE (BIER) 28BN EHES
KRR FRYERZKI & FE K R ERK o
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WEF STAKEHOLDER CAPITALISM METRICS WEF (13 & & A 1512)

Core Metrics

Relevant Chapter(s) of This Report or Other References/Explanation

IDETR FEHENNE BN EARA

People Metrics ASEIE1Z
Dignity and Equality E&RTFE

Diversity and inclusion (%)
Percentage of employees per employee category, per age
group, gender and other indicators of diversity (e.g. ethnicity).

Z Rk (%)
RERRE > MRREMZTENER (G &) 81016
BETHRINBNL -

176-187 Progress on Key Sustainability Indicators —

Social Performance
R RBRE BIEIEMNER — M BRIR

Pay equality 176-187

Ratio of the basic salary and remuneration for each employee
category by significant locations of operation for priority areas
of equality: women to men; minor to major ethnic groups; and
other relevant equality areas.

HMNTE

RIBEBHMEBENTHERLENE D > SESTENNESE
TERMERIELER  LEHEMN  PEREHIZRK ; Hit
TERRARYEERS o

Progress on Key Sustainability Indicators —
Social Performance

AR HEERIERNER — LB RER

The pay gap and bonus gap for female and
male employees have been disclosed in “GRI
405-2 Ratio of basic salary and remuneration
of women to men”.

B TGRI 405-2 2 B M EAFHF EINFHIB0
R ISR 2 BN T E RS EIE

Wage level (%) -
1. Ratios of standard entry-level wage by gender compared to
local minimum wage.

2. Ratio of CEQO’s total annual compensation to median total
annual compensation of all employees (excluding the CEO).

HEKF (%)

1 2R REAPIBAR TERNEMSBETENLEE

2. (TR FHBEEET (RFE1TERRER) NEFHAIE
ftb o

We will consider the feasibility of disclosing
the data concerning wage level in the future.

IR E BIERRIR B EK T HIAERA SR ©

Risk for incidents of child, forced or compulsory labour 51
An explanation of the operations and suppliers considered
to have significant risk for incidents of child labour, forced

Governance — Sustainable and Ethical
Supply Chain
BA — AIFEMREENHERE

or compulsory labour. Such risks could emerge in relation to
type of operation (such as manufacturing plant) and type of 91
supplier; or countries or geographic areas with operations and
suppliers considered at risk.

ET - #mBREH % TR EE
MEAREERERNHEBHEET  REKRBFIFIHNEKR
R - ZRBAHRE LIRETREEES (BITR) KkHtEs;
PR —ERAR A BRI E R & EE SR A HER o
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Core Metrics
TZOER

Relevant Chapter(s) of This Report or Other References/Explanation
AIRE N B RAEEIS E 3R

Health & Wellbeing K@t

Health and Safety (%)

1.

The number and rate of fatalities as a result of work-related
injury; high-consequence work-related injuries (excluding
fatalities); recordable work-related injuries, main types of
work-related injury; and the number of hours worked.

. An explanation of how the organization facilitates workers’

access to non-occupational medical and healthcare services
and the scope of access provided for employees and
workers.

f2ER %2 (%)

1.

2.

THEEEBERBE L BELS GETERIN ;
AR TG > T2 THENEERTIFRE -
fRrRB AN (T B B TS IERE R B AR TS
Bk m 8 TR MZARFREE -

Skills for the Future Rzki%AE

Training provided (#)

1.

Average hours of training per person that the organization’s
employees have undertaken during the reporting period,

by gender and employee category (total number of trainings

provided to employees divided by the number of
employees).

. Average training and development expenditure per

full time employee.

feftaatEal (#)

1.

2.

FEREHAR > %R B TR0 B9 F IR 21
(B THBI50)Rr SRS THBE) -

2B TR TI9EAIFE RS H o

176-187 Progress on Key Sustainability Indicators —
Social Performance

RRAIREERERNER —H&XRR

91-99 Wellness — Labour Practices
BESE —HLEBEHR
176-187 Progress on Key Sustainability Indicators —

Social Performance
R HEE BISRNER — T gRA

Average training and development

expenditure per full-time employee: HKS247

EHE TR TIENINERSH © 24787T
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WEF STAKEHOLDER CAPITALISM METRICS WEF (13 & & A 1512)

Core Metrics
ZDER

Relevant Chapter(s) of This Report or Other References/Explanation
RIREANN TS E R

Prosperity Metrics EZ531512

Employment and Wealth Generation {E{#E18IEHE

Absolute number and rate of employment

1.

Total number and rate of new employee hires during the
reporting period, by age group, gender, other indicators
of diversity and region.

. Total number and rate of employee turnover during the

reporting period, by age group, gender, other indicators
of diversity and region.

MEBHEREE
1 RSB - RIS « 1R~ HthZ o EMuEn

2.

5120 BID BV E TAVREUREER -

WEREHR  REEE 5] Ht SN E
S 0 BIDIE TRSMBRILE o

176-187 Progress on Key Sustainability Indicators —
Social Performance

R EERERNER — BRI

Economic Contribution

1. Direct economic value generated and distributed (EVG&D) —
on an accrual basis, covering the basic components for the

organization’s global operations, ideally split out by:

a. Revenue

b. Operating costs

c. Employee wages and benefits
d. Payments to providers of capital
e. Payments to government

f. Community investment

. Financial assistance received from the government —

Total monetary value of financial assistance received
by the organization from any government during the
reporting period.

EEER

1.

EENDRENEECHEE (EVGAD) —ERFHER
BIRRRN 2 EENWERID » TID AU T4IE:

a. Wz

b. EE A

c. BEATRER

d. BB HIAE

e. MBI IFIE

fHERE

BTSN EUER) — RIREER - BB EREBA

BN BERBRESEE -
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169 Progress on Key Sustainability Indicators —
Economic Performance
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Core Metrics Relevant Chapter(s) of This Report or Other References/Explanation

i ETR FEERNFREHERA

Wealth Creation and Employment Bli&R = BE %

Financial investment contribution disclosure - Annual Report 2023 (4
1. Total capital expenditures (CapEx) — Depreciation supported 2023 &R (4

by narrative to describe the company'’s investment strategy.
For more detail, please refer to Consolidated
statement of cash flows and Notes to the
consolidated financial statements in the
Annual Report 2023.

MR ERRMNE #I%uﬁ’}% 2023 FHRAM HraREREH R
1. IR BB E AT N (CapEx) BFREENTER  WHMAF HRa M BRESME
KRERBUIFTZEIE -

2. WERZLIIER A SIKELEN » WHR AR RRER
WENRBU S ZEE -

2. Share buybacks + Dividend payments supported by
narrative to describe the company’s strategy for returns
of capital to shareholders.

Innovation in Better Products and Services 2K IRFEEIH

Total R&D expenses ($) - We will consider the feasibility of disclosing
Total costs related to research and development. the data concerning total R&D expenses
in the future.
MRS (S)
APIREE R PR BR AR 2 A °
BB AR B MR 2 o AL BT AR IR B AR 35 B SZ (U ABRE SR

Community and Social Vitality $t@ Kkt &5EH

Total tax paid 169 Progress on Key Sustainability Indicators —
The total global tax borne by the company, including corporate Economic Performance
income taxes, property taxes, non-creditable VAT and other R A AR EISENERE — SBEEE

sales taxes, employer-paid payroll taxes and other taxes that
constitute costs to the company, by category of taxes.

EBEER

BIRMBRES D AR BENEENT - BIEARMER
BhER  1BER (VAT) ~ HtIFER « BEXXMHNIER
FIEMABR AT B ARIIRT o

SUSTAINABILITY REPORT 2023 FIfF@# BIRE 245


https://www.sino.com/en/investor-relations/sino-land-company-limited/financial-reports/
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TNFD Recommendations
TNFDE:E

The Group has taken a significant step in its sustainability disclosures
by starting to disclose its nature-related issues with reference to the
Taskforce on Nature-related Financial Disclosures (“TNFD”) beta
v0.4 framework, which shares the same reporting structure as TCFD.
The Group ensures its nature-related disclosures are integrated with
other sustainability issues, in particular climate-related disclosures.
Targets set under Sino Group's SV2030 initiative have taken into
account both climate and nature considerations.

Recommended Disclosures E&%igEE1E Our Approach A #t

EREARERBETEBH TEEZ Y HAHE2R
B AMERAR #5388 T/E4E (TTNFD ) RJ5tHR vO.4 HEZR
KEHEAAENZES  ZERERERBIH
ERRELMFE (TTCFD)) EBERMREE
EERBRARAEBAEROREARMIFESR
FE LHRRAGRERES GHNER (FIFE
#REFER 2030) FAETZAVBEREZ BEIRENBEA
PNE X

-0

a

Governance &34

Describe the board's Sino Land’s Board of Directors (the “Board”) holds overall responsibility for
oversight of nature-related overseeing the Group's sustainability issues, including nature-related issues and
dependencies, impacts, respective strategies.

risks and opportunities.

HHEEEH B Z2ERKRE

The Group has adopted an Enterprise Risk Management (“ERM”) approach to
assist the Board in discharging its risk management responsibilities via the Audit

T8 RRARBNES - Committee and guide individual business units in managing the key risks faced by

the Group.

The Board oversees the management of the overall sustainability strategy and
reporting of the Group through regular updates from the Environmental, Social
and Governance Steering Committee (“ESG Steering Committee”), which reports
to the Board at least twice a year. The ESG Steering Committee monitors and
reports nature-related dependencies, impacts, risks and opportunities, as well as
the Group’s progress towards its nature-related targets to the Board at regular
meetings. The ESG Steering Committee is chaired by Mr Daryl Ng, Deputy
Chairman, and comprises Directors of the Company and key executives,

who support the Board in overseeing the Group’s management approach

to nature-related issues.

ENEXESFE (259 HEBEEEERUREBLRESZE  OEEBAERBIRE

BERKEE -

SECRACXRAREERG WHEFS (BBEREEY) BRITRAREENSR
WSS IR EXHEUERERMEYNEZRME

EFEERBRR - HERELBEELZEeNERER  EEEEBRIURELERR
WEEMRS - RIE - HEREAEELZSEREERTREIAEREEE  RE
BRAADEFNIZEEAE  ISFAEFTEBWR - ZE T ERETEH

MEFFERERBRERVKE -

FE R HE - NEFNERNBEREE

Mg HFEFEREEREAEMNEESH -
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Recommended Disclosures E:#HEEIA

Our Approach 75§t

Describe management'’s

role in assessing and
managing nature-related
dependencies, impacts,

risks and opportunities.

it EREEMENEEE A
HRAMREE ~ & -~ BEIREKE
FERIIER ©

Management and business units are informed about and responsible for assessing
and managing nature-related dependencies, impacts, risks and opportunities across
the Group.

The day-to-day process of identifying, assessing and managing risks associated
with nature rests with the ESG Steering Committee, which is chaired by Mr Daryl Ng,
Deputy Chairman, and comprises Directors of the Company and key executives.
The ESG Steering Committee is responsible for planning, implementing and
ensuring our nature-related strategies and targets support the overall sustainability
strategy. This includes oversight of the ESG Policies, including the Biodiversity
Policy and Sustainable Building Guidelines, as well as the approaches that outline
how our nature-related considerations are to be integrated into all aspects of our
operations. Nature-related performance and progress, including nature-related
dependencies, impacts, risks and opportunities identified, and progress of the Group's
nature-related targets, are reported to the Board by the ESG Steering Committee at
regular board meetings.

Under the ESG Steering Committee, the Green Living Sub-committee monitors,
reviews and evaluates nature-related strategies and targets. These encompass
initiatives such as promoting water conservation, sourcing seafood from sustainable
sources, implementing circular economy practices, and advocating environmental
protection, while proactively identifying areas for improvement. This sub-committee
meets regularly and makes timely reports to the ESG Steering Committee and the
Board to facilitate the overall sustainability approach of the Group.

EEEMESFBUARETENEEERB2MEMNE w8 AR ENEE -

RIES-HENELAEEEES TN  SHENEEBMERERN R ERE - IRIE
HERELAESLERERRIREEINAERETR  HESRARBEENEE
EEANEEENRE BRIERRMANBAEMRBNERANESEREIRE
ERRE - BI ZETEERERE - HERELRRK > 8 (EYZHRMEEER) M
(AIFEREES) > URIBERERARTRAZES#H - ZEEEHMETHNESS
R LMEFGREBNEMKRIBNIER - SEFHBIBAEMKE 2 ARk
Hig > MEZEHERNER -

IR - HENEABEELZEGNEET et /@ MVEZER88%E « BT
FEH BRI B R SEEHEFERENNAK  LARFERRRE B
BERRBREE  REERIBME  WRENTSHFT2UENMT - REEE/NEES
GEHMAE TERMIRE HINELEELZETNEFERE  UEEEEER
AR EERET & o
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TNFD RECOMMENDATIONS TNFD &3

Recommended Disclosures &K EEIE

Our Approach 7t

Strategy KB

Describe the nature-related
dependencies, impacts,
risks and opportunities the
organisation has identified
over the short, medium
and long term.

HABBAEREH » PHANRHEA
WERIRY B 2AMERAIRE &
R BREAEIE o

Dependencies

The Group relies on natural capital for various aspects of its operations. Natural
resources, such as water and timber, are used for both building construction and
ongoing operations. In addition, we depend on intact ecosystems’ ability to regulate
natural hazards such as landslides, flooding and other extreme weather events, as
well as to mitigate their impacts. In addition, our hotels also rely on nature-based
recreation to enhance overall guest experiences and attract tourism.

Impacts

The Group has recognised its impacts on nature. With building construction being
one of the key business operations, direct impacts on nature may arise during
property development. This process could potentially lead to disturbances and
disruptions to the natural environment. Our daily operations could also lead to
indirect and cumulative impacts on nature. These include climate change resulting
from GHG emissions, potential air and water pollution originating from fuel
combustion, sewage discharge, and waste disposal. Our daily operations are
dependent on natural resources, which could potentially contribute to resource
depletion and water scarcity.

Physical Risks

Physical risks arise from the potential supply instability of essential natural
resources, such as water and timber, along the Group’s supply chain. Climatic and
geologic events, such as drought, have the potential to cause yield losses of natural
resources that the Group relies on, which represents a key physical risk. On top of
that, physical risk arises from reduction in resilience to extreme climatic events due
to changes in regulating services provided by ecosystems. Furthermore, given the
Group’s reliance on nature-based recreation, there is a physical risk associated with
the potential impact on the recreational value of areas due to alterations in
ecosystems, habitats and biodiversity.

Transition Risks

Transition risks arise from policy and legal, market as well as technological changes
related to nature. These include more stringent nature-related legislation and
reporting obligations, shifts in customer and investor preferences favouring products
and services with less impacts on nature, volatile costs of raw materials, conflicts
amongst stakeholders over changing land use, as well as requirements to transition
to more efficient, resilient and environmentally sustainable technologies.

Opportunities

Opportunities arise from resource efficiency, new products and services, as well as
ecosystem restoration and regeneration. The Group has implemented initiatives to
enhance resource efficiency across its operations to reduce its dependencies and
impacts on nature. These include adhering to sustainable business models, such

as adoption of a circular economy approach to help reduce carbon emissions and
municipal waste. The Group also invests in reputational capital through collaborative
engagement with stakeholders and conducts initiatives to further the restoration and
conservation of ecosystems, habitats and threatened species.

The Group plans to conduct a nature risk assessment through scenario analysis
in the future, which will allow for a comprehensive evaluation of its nature-related
dependencies, impacts, risks and opportunities across different timeframes.
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Recommended Disclosures % EHIE Our Approach F#t

&3
EEETRERNEERKBERES - £RER TN EEZERME > HFAFEAMN
Ri1E BARBE R - WIAITMRBET BN ERRARBAURIEEN K ERIHRER

FURMESH R E o Ih5h - MAIRES EFTRE B AR ENREIR ST B RIBAEERER
FIR S HRDE AR ©
wE

EEERIRMEEANTE - WEERERMOROEBZ — HIBRETIEEY
BARBRERTENEEZE - RANAESEL AN BRIRE EEBENRER
TE > BEREEREBIINSIENRIEEE » DURBEMEIGE ~ JSKBERU R EY &
BERMEENEBEZRMNNST - RFNEEEEERBEERER  BEKEIJEEER

BEIRIBAIERK o
BiEAR
BERARRNERHREETLEZNBRER WKMNAM) BEREBTREN - S5

RIEMMESRM (W22 AR ERKBHNBABRES  BREABRER Z—-
BRIEZoh > ERERRIREABMIRB IS 2 MR ERMARBIERIEFHR
BHT o IS EREERKBEEARRTORMIRE RS  ZRENREBEERER
FRERM - BRUMAEY SRR > M RERRR

A R

HEANIDENRETH  ERNREEHHREDBATENERNRBZHRET « &M
B ARBORE) s R EERE I MAR ENEZR > URBRERBESM s EEHEHM
RIG R BRI RAMBIE R o

i

HBRBENERY T - MERNRBUREERGNMENBE - EECEBR T —57|
RABERVEBIE  LUADHBEANKBENEE - CERBRIRENEEZER
MR ARIRAER TR DB E T EEY) - EETEFEMNESIF KIRERINMEE
MREERERG  ZEMANZEBYE  URAZTEEE -

EESHBEERETERARBRN  EtME2ETERMETCARFEEETESA
RRAKEE ~ & RIS

Describe the effect nature- The identified nature-related risks could result in increased costs for the Group'’s
related risks and opportunities natural inputs, reduced revenue due to interruption of operations, and decreased
have had on the organisation’s asset value resulting from the losses in natural habitats and biodiversity.

businesses, strategy and
financial planning.

Hit B AR R R R EIBEA

On the other hand, the nature-related opportunities would allow the Group to
mitigate exposure to fluctuations in natural resource prices, enhance resilience
towards supply instability of natural resources, and increase market valuation

S ATAES AR SRR ~ SRBSAN through resilience planning. Revenue streams could be expanded due to business
HMBRBNE o diversification.

EH B ZAMERA R R AT SEIE N M B R E AR R AR A ~ HEERETTR WA ~ LUK
HEREBMMEMZREBRAMEREEGBE TR

F—HE > BEARENKREEREEAERER KB RYEAR  EaHEAER
HEFRENNEN - BANERILURSHHGEE  NBEBEEB L TIEUIEREA
HEIR
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TNFD RECOMMENDATIONS TNFD&#%

Recommended Disclosures &K EEIE

Our Approach 7t

Describe the resilience of
the organisation’s strategy
to nature-related risks

and opportunities, taking
into consideration
different scenarios.

ZRETENER > HAERrY
B A e L e B 4R 75 T A A
ERESAYSENE ©

To manage our organisational nature-related risks, the Group has established
sustainability targets that contribute to the broader goals under Sino Group'’s
Sustainability Vision 2030 (“SV2030") initiative. Different business lines work together
in meeting our SV2030 goals. Our goals and strategies encompass the reduction of
Scope 1, 2, and 3 GHG emissions, improvement of material and water efficiency,
enhancement of waste diversion, and promotion of urban biodiversity. These goals are
tracked and reviewed periodically, reflecting our intention to make every aspect of our
operations a driver of sustainability for a better future. In addition, the Group adopts
sustainable business strategies, including the circular economy approach, which
integrates nature-related considerations aimed at reducing carbon emissions and
municipal waste. We have collaborated with a home-grown start-up, EcoBricks, to
pioneer a breakthrough solution for upcycling plastic waste into sustainable construction
materials. This showcases our firm belief that sustainability drives business opportunities.

As TNFD is designing its initial approach to scenario analysis, guidance for nature-
related scenarios would be published in September 2023. As a member of TNFD
Forum, the Group is eager to get started with considering different scenarios as soon
as more official details are published.

AT EEEAERMAR > EEE UAFEEREER ROk LEMRENER (&
#REMAR2030) B - SEBEUNREFELEHER (FIHEEREESR 2030)
BANERNKREERVEHEE—  Z  ZfRERBEHN - E8WEKE R
MEBEY DM URRERTEM SR - RFIERREN RN ELRR > BREERE
HHREEEEERARELERNHREE > HEBRIFARE - LI EERARRE
B R > SREEREREE  REBZEMNZBMABFRAE SRR
FNEBTHEE Y o FFIEL A ) Bl b 2 EcoBricks # F# 2R M MR /5 52 » BB AR R FH 4R
BEMRRARGENE  UBRERUAFEZRESHEBIES -

MR TNFD EFEREN D BRDITER > BARBITIRIESIRIN 2023F 9% -
EEESTNFDRIBME  BEEELMEBLRERBRARBEIAN -
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Disclose the locations where
there are assets and/or activities
in the organisation’s direct

operations, and upstream and/or

downstream and/or financed,
where relevant, that are in:
* High integrity ecosystems; and/or

* Areas of rapid decline in
ecosystem integrity; and/or

Areas of high biodiversity
importance; and/or

» Areas of water stress; and/or

* Areas where the organisation is
likely to have significant potential
dependencies and/or impacts.

RETEUTECANNERER
SERFEEEM/SUEEN
i > DURARRARY LA/ 50
NEA/ R EMEL B

« SERMRERRSR; F/E

o EREFRMTEIERE TEE ;
/3%

EMSHREEEEENME ; F/5L
TRokihE ; A/ 8L

MEBPISE R A EATETERRRIEM /3L
FENMIE o

The Fullerton Ocean Park Hotel Hong Kong is located in area of high biodiversity
importance where the Group is likely to have significant potential dependencies.
The hotel is located in the biome of coastal inlet with cultural services for recreation,
such as marine eco-tourism. Therefore, the Group formed a local cross-sectorial
coral conservation partnership with other parties and launched a restoration project,
named CORAL REEFStoration [, in Hong Kong's southern waters.

According to Version 4.0 of the WRI's Aqueduct Water Risk Atlas tool, none of
our operations are currently located in regions with high or extremely high baseline
water stress. Guided by our ESG Policies, we are committed to utilising precious
shared resources, including water, more efficiently throughout our operations.

Our operations have been proactively promoting responsible water management
amongst our stakeholders.

EEEBRIEFREBEMNR—EESEYZSHEENTE > EEHEILAIEESEKTE -
BIEMRAES—F REEBFERRESEFEARE RILELEERESFELTER
MBI REBHEREFR TESEERKERESTRZA DEEMBI{T8) (CORAL
REEFStoration) J [ BI1EEIBH °

RIE R ERAZTAR (SKEAORARME) 4007 > HfPRAEESWIBEKTEE
LRk E BIE KT o EIRIE M ERERNEBERNESI T RMIRIREEFEE
PEEVHMAAEENAZTER  QFEKER  RANEFEERBARRFNERE
BEERKERERER -
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https://www.oceanpark.com.hk/en/education-conservation/conservation/coral-reefstoration
https://www.oceanpark.com.hk/tc/Education-conservation/conservation/coral-reefstoration
https://www.oceanpark.com.hk/tc/Education-conservation/conservation/coral-reefstoration

Recommended Disclosures % EHIE

Our Approach 75 #t

Risk and Impact Management &85 £ &R

Describe the organisation’s

processes for identifying and

assessing nature-related
dependencies, impacts,
risks and opportunities in

its direct operations.

I AABEEEEEEDHS]

FNET 14 B AMERIARAE
JR\ R B B RO RAR o

224
=D

During the reporting period, the Group engaged an independent consultant to conduct
identification and assessment of nature-related dependencies, impacts, risks and
opportunities in its direct operations. The Natural Capital Protocol [ is used to
understand the relationship and interactions between the Group’s business activity and
natural capital through a high-level overview. Online tools such as Exploring Natural
Capital Opportunities, Risks and Exposure (‘ENCORE") [©and WWF Biodiversity Risk
Filter (4, are used for the identification of dependencies and impacts of the real estate
industry in a local context, providing a better understanding of the relationship
between the Group’s business activity and natural capital. We have performed
nature-related risks and opportunities analysis through desktop research on existing
and emerging regulatory requirements, recent market trends, as well as the
development of the macro environment related to nature loss. Taking a more
quantitative approach, we have leveraged tools such as the Aqueduct Water Risk
Atlas [ to conduct water risk assessments at a global and local scale. This has
enabled us to identify water risk hotspots and enhance our resilience. The identified
risks and opportunities are being mapped to the identified dependencies and impacts
to assess the severity of potential impacts on the Group. The quantitative financial
impact of each nature-related risk and opportunity would be further explored to
prioritise the identified risks, thus helping inform decision making.

To ensure transparency and accountability, the Group will evaluate the need to
conduct location-specific impact assessment in the future, using the Integrated
Biodiversity Assessment Tool (“IBAT") to indicate the relationship of our assets’ direct
and indirect influence with detailed biodiversity indicators. Results of the assessment
for different timeframes would be further disclosed. In response to the TNFD
framework, the Group would also pursue ongoing efforts in adopting the Locate,
Evaluate, Assess and Prepare (“LEAP”) approach, the integrated process for nature-
related risk and opportunity management developed by TNFD for robust assessment
and disclosure.

BEHAN > EEEEERRNNFGEREEREEEFTEMERNKE 8
RS - HMI2E (BABEEAHZE) U UTRERXBEHRBNAE L HIRE
BNBEIER - B > AT A (RREREFKE  ARINEE) U (EREAES
gEYEEMRARTETIR) U S8 LT ERHEREEMREIAHETESR 3R
RBMNEE > CMAAM TREREFLERBRELZHRME - HMIBBHAKRA
MIEHNEEE R T HEBE U BERBRERNEZEREEIRIESERE > D TH
BAERAR AR Al - MIRA T E1E757% » MA EAEKRRERME) O T2
75 fE EiETT KB BRET L - BB FIER K AR I G RIS - B HAIB AR
MEBREMNKBEENZEAENE  LETAHEREETXZENREN - HAF
E—IRISBASNMERARBNRENY BT E  LIRESHH ERELIES
DUBHHIE R

ATERFREAENBEL  EERTHEHRETREMMT ETENLEN > £4
(GEEMEHRUETEIR) REFMANEY S EMIERRETRMNEEH AN ERE
MEEEE TE—PREFTRAKHEHEENTEER - EERSSRIBEEHAHATNFD
PN EREEBTEFREEEME (TLEAP)) » MUES S A A B AR BRI
FIRTIRENL - WE—FEBRTNFDIER KIS
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https://capitalscoalition.org/capitals-approach/natural-capital-protocol/?fwp_filter_tabs=guide_supplement
https://encorenature.org/en
https://encorenature.org/en
https://riskfilter.org/biodiversity/home
https://riskfilter.org/biodiversity/home
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TNFD RECOMMENDATIONS TNFD&#%

Recommended Disclosures &K EEIE

Our Approach 7t

Describe the organisation’s
approach to identifying
nature-related dependencies,
impacts, risks and opportunities
in its upstream and downstream
value chain(s) and financed
activities and assets.

AR T REEEM R
BRI EEPHG] B AR
R B BRSBTS E -

The Group maintains a comprehensive approach to identifying nature-related
dependencies, impacts, risks and opportunities, and acknowledges the importance
of extending the analysis of these issues in our upstream and downstream value
chains. The Group has been proactively focusing on enhancing readiness to expand
the scope of analysis, we are committed to working closely with our suppliers and
customers through capacity building and partnerships. We remain dedicated to
ongoing review of existing and emerging nature-related trends, and continuously
strive to monitor and manage our identified nature-related risks.

SRR B Z2AERRY KR EBRAEE > TEEEERARONE LT
HEEENERE - EE— Eﬁﬂi?ﬁ{%ﬂik DITESERVEE TIE BN BIBsE HiEF
NrEfEFNERBYEF  FERTIRAMNNENBREREBE > W EEZEN
EEEHANBRE Eﬁﬂﬂ“ °

SR

=
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Describe the organisation’s
processes for managing
nature-related dependencies,
impacts, risks and opportunities
and actions taken in light of
these processes.

AR B IR B AR RA KR8 ~
%3% R P R BRI TRAR » WU
TRIRIE L MAZ PTERER 1T E) ©

To enhance our preparedness and response, the Group regularly monitors and
reviews nature-related risks. Our environmental management system (“EMS”)
ensures that environmental considerations are front and centre in all the decisions
we make. Our managed properties are certified to the ISO 14001 and ISO 50001
management systems.

The ESG Steering Committee is responsible for planning and implementing, and
ensuring our programmes and policies support, the overall sustainability strategy.
In response to our identified nature-related risks, our ESG Policies and guidelines
enable us to design and deliver products and services while meeting our sustainability
goals, as well as managing risks. Our Biodiversity Policy provides guidelines

for integrating biodiversity considerations into all aspects of our operations. Our
Sustainable Building Guidelines outline our commitments to protect and conserve
native species, important habitats and ecosystems, as well as sites with a historical
or heritage setting during site selection of our development projects where practicable.
The Group supports conserving and enhancing biodiversity through ongoing
assessment and management of its operations and activities.

In response to identified nature-related opportunities, the Group adheres to circularity
production mechanisms, which drive new business opportunities while reducing

our dependencies and impacts on nature. For example, the Group jointly launched

a breakthrough solution with a local start-up, EcoBricks, to upcycle plastic waste into
sustainable construction materials, which contributes to reductions in GHG emissions
and municipal waste. Moreover, Sino Group has partnered with WWEF by joining the
“Sustainable Seafood Business Membership Programme” [} and adopted a supplier
e-directory assessed by WWF to procure sustainable seafood. We are committed to
purchasing 100% of seafood served at the Group's hotels from sustainable sources
and have made significant progress in achieving 66% of seafood served at the
Group’s hotels from sustainable sources during the reporting period. The Group

also collaborated with local stakeholders to conserve local ecosystems and protect
threatened species. For example, the Group formed a local cross-sectorial coral
conservation partnership with other parties and launched a restoration project, with
an opening of the CORAL REEFStoration Centre at Ocean Park, which rehabilitates
rescued coral fragments and offers public engagement and educational activities
including guided tours, interactive STEM experiments, and more. Through this
partnership, we aim to restore local coral species, and engage the community

in coral preservation and marine biodiversity.
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Describe how processes for The Group is committed to incorporating nature-related risks in its overall risk
identifying, assessing and management through setting sustainability targets to keep track of the Group's
managing nature-related management progress under the SV2030. The Group’s performance regarding GHG
risks are integrated into emissions, material and water usage, waste generation and urban biodiversity are
the organisation’s overall closely monitored.

risk manag(\ement.\ The Audit Committee reviews the effectiveness of the Group’s risk management
AN AR ~ BT LA SR and internal control systems. The review includes all the material controls, including
B 2ATERA B R B A2 R & B AR A ESG-related risks, together with financial, operational and compliance controls.
HEBRREES o If nature-related risk has been identified as an emerging risk, risk analysis, evaluation
rating and treatment plans would be conducted. The Group would keep it under
regular monitoring and review at least quarterly or when the situation requires.
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Recommended Disclosures &K EEIE

Our Approach 7t

Describe how affected
stakeholders are engaged

by the organisation in its
assessment of, and response
to, nature-related dependencies,
impacts, risks and opportunities.
AR (PRS2 R BV F i
1HRAE 2 B ETER RS B A
TERAMREE ~ 2 -~ EIREKE o

The Group has a structured approach to identify and address grievances related to
its potential and actual impacts on nature during different stages of the development
project by identifying the impacted groups and nature of the disruption, monitoring
the impacts with a community monitoring plan, thus implementing risk mitigation
and communication to obtain feedback from the impacted group. To ensure effective
communication with stakeholders, the Group maintains dialogue through a dedicated
channel to collect the views of other stakeholders, including those from the communities
in which we operate. This allows us to actively engage with stakeholders to ensure
that their concerns are considered and addressed in a timely and effective manner.
The Group also complies with international standards of responsible business
conduct and other human rights and stakeholder engagement policy, guidance and
declarations. More details could be found in our Sustainable Building Guidelines.

EERARTERM > BUHENEREETREERRE BREREENERTZ BN
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Metrics and Targets 512K B1E

Disclose the metrics used

by the organisation to assess
and manage material nature-
related risks and opportunities
in line with its strategy and
risk management process.

WERABRATT & H RSN EL i
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We have determined a financial budget allocated to our identified nature-related
opportunity on reputational capital and ecosystem restoration. We have been
contributing over HKS7.5 million to the CORAL REEFStoration project. The project
creates a positive change in sentiment towards the Group’s brand through the direct
conservation and restoration of coral reef ecosystems in Hong Kong. Sino Group
was awarded ESG Initiative of the Year — Hong Kong in the Real Estate Asia Awards
2023 by initiating the project. This award recognises the most innovative real estate
developments and industry players in Asia Pacific that stand out in the market.
EcoBricks present a viable circular economy solution to the urban waste issue; the
Group continues to deploy this solution at other suitable properties. We are also
exploring the potential to use the local EcoBricks production system through
community recycling centres.

As other financial impacts of the Group’s nature-related risks are still under assessment,
and more detailed guidance in disclosing nature-related metrics and targets are to be
developed by TNFD, we will disclose other metrics once the information is prepared.

We believe that monitoring and reporting nature-related risk and opportunity metrics
would help us further improve our sustainability performance.

HZMETEBMBTES > AERBNEHMINBAEREE  URABEERNIMEER
R HABHE DELHMMTE RABB/S0EET - ZEEEAEZEMESTEN
MEEER RS AEBRERS I FEFR - LIEESEMNERR 20235 MNEME
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BHMEREBEEMANS LREMENITESHE SEEBTHMSBENYESZE
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Our Approach 75 #t

Disclose the metrics used by
the organisation to assess and
manage dependencies and
impacts on nature.

KREABBRTENEEHBEA
BIMRFEFN R ERIFEIR ©

We publish key metrics on Scope 1, 2 and 3 GHG emissions, air pollutant emissions,
water consumption, material use and waste generation in our Sustainability Report
annually. Please refer to the Progress on Key Sustainability Indicators section [ for
more details. Monitoring and reporting these metrics enable us to identify areas with
high nature-related dependencies and impacts to further improve our performance.
Other metrics for dependencies and impacts on nature will be monitored and
disclosed upon more detailed guidance in disclosing nature-related metrics and
targets being established by TNFD.

BRPSFHEE (IHBERRE) PREHE— —MZRAEREHN - ZRE5RY

P BKE - MRERE UREBEYEREESMBER - FBEF2H HRIREH
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Describe the targets and

goals used by the organisation
to manage nature-related
dependencies, impacts, risks
and opportunities and its
performance against these.

HikAASRENEEB AR
R L EipAEnNER
DR st 15 L BARBIAERL

Our nature-related targets set out in the SV2030 initiative, including those related
to climate resilience and GHG emissions, water consumption, material use, waste
reduction and management as well as urban biodiversity, along with progress on

metrics, are available in the Sustainability Vision 2030 [4 chapter of this Report.

We will continue to develop new goals that prioritise nature conservation and
monitor our approaches towards managing nature-related dependencies and
impacts, risks and opportunities to ensure long-term environmental stewardship.
We will explore the possibility of conducting scenario analysis to evaluate the
possible consequences of nature loss to our operations. Sino Land has joined the
Science-Based Targets Network (“SBTN")’'s Corporate Programme to engage with
other mission-driven organisations, and to participate in the development and
testing of tools, methodologies and guidance for setting science-based targets for
nature, demonstrating our commitment in contributing to nature and biodiversity.

BMMBEARBERER (AIFEZERS 2030) > FREREHTREE RN
F7KE ~ MRMER ~ BEYHIBAMEE « MM EY SRR BERUKER » 15
ZRAHRER TOIFEBREES 2030) BHD o
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ISSB Standards Content Index

ISSBZER|RN R ZE T

In June 2023, the International Sustainability Standards Board
(“ISSB") issued the IFRS S1 General Requirements for Disclosure of
Sustainability-related Financial Information (“IFRS S1”) and IFRS S2
Climate-related Disclosures (“IFRS S27). It marks a pivotal moment for
sustainability-related disclosures in global capital markets, improving
trust and confidence in corporate disclosures about sustainability to
inform investment decisions. To support the development of this
global baseline, Sino Land is one of the first companies in Hong Kong
to prepare disclosures with reference to the applicable core content
of IFRS S1 and IFRS S2.

While ISSB provided transition relief that allows an entity to report
only on climate-related risks and opportunities in the first year
that it applies IFRS S1 and IFRS S2, we strive to report on all
sustainability-related risks and opportunities where feasible

to demonstrate our commitment to sustainability. The IFRS S1
and IFRS S2 Content Indices are available in English only.

IFRS S1 Content Index

Reference
Paragraph IFRS Core Content

2023F 6 8 > ERARERERIESEE (M1SSB)) #H
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Relevant Chapter(s) of This Report or Other
References/Explanation

Governance

26 The objective of sustainability-related financial disclosures on governance is to enable users of general purpose
financial reports to understand the governance processes, controls and procedures an entity uses to monitor,

manage and oversee sustainability-related risks and opportunities.

27

256

To achieve this objective, an entity shall disclose information about:

(a) the governance body(s) or individual(s) responsible for oversight
of sustainability-related risks and opportunities. Specifically, the
entity shall identify that body(s) or individual(s) and disclose
information about:

(i) how responsibilities for sustainability-related risks and

opportunities are reflected in the terms of reference, mandates,

role descriptions and other related policies applicable to that
body(s) or individual(s);

(i) how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will be
developed to oversee strategies designed to respond to
sustainability-related risks and opportunities;

(iii) how and how often the body(s) or individual(s) is informed
about sustainability-related risks and opportunities;

SINO LAND COMPANY LIMITED EHIB%#BRAF
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Reference

Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

(iv)how the body(s) or individual(s) takes into account
sustainability-related risks and opportunities when overseeing
the entity’s strategy, its decisions on major transactions and its
risk management processes and related policies, including
whether the body(s) or individual(s) has considered trade-offs
associated with those risks and opportunities; and

(v) how the body(s) or individual(s) oversees the setting of targets
related to sustainability-related risks and opportunities, and
monitors progress towards those targets, including whether
and how related performance metrics are included in
remuneration policies.

39-44

Governance —
Management Approach

(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee sustainability-
related risks and opportunities, including information about:

(i) whether the role is delegated to a specific management-level
position or management-level committee and how oversight is
exercised over that position or committee; and

(i) whether management uses controls and procedures to support
the oversight of sustainability-related risks and opportunities
and, if so, how these controls and procedures are integrated
with other internal functions.

Strategy

39-44

Governance —
Management Approach

28

The objective of sustainability-related financial disclosures on strategy is to enable users of general purpose
financial reports to understand an entity’s strategy for managing sustainability-related risks and opportunities.

29

Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:

(a) the sustainability-related risks and opportunities that could
reasonably be expected to affect the entity’s prospects;

(b) the current and anticipated effects of those sustainability-related
risks and opportunities on the entity’s business model and value chain;

(c) the effects of those sustainability-related risks and opportunities
on the entity’s strategy and decision-making;

(d) the effects of those sustainability-related risks and opportunities
on the entity’s financial position, financial performance and cash
flows for the reporting period, and their anticipated effects on the
entity’s financial position, financial performance and cash flows
over the short, medium and long term, taking into consideration
how those sustainability-related risks and opportunities have been
factored into the entity’s financial planning; and

(e) the resilience of the entity’s strategy and its business model to
those sustainability-related risks.

34-37

ESG Risk Management

The ESG Risk Management
chapter covers general
information for all identified
sustainability-related risks
and opportunities. However,
only the anticipated
financial implications for
the climate-related risks
and opportunities have
been evaluated currently.
Please refer to the Climate
Action Report and the
TCFD Recommendations
for more details.

Starting from this reporting
period, we also report the
nature-related risks and
opportunities with reference
to the TNFD recommended
disclosures.
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Reference Relevant Chapter(s) of This Report or Other
Paragraph IFRS Core Content References/Explanation

Sustainability-related Risks and Opportunities

30 An entity shall disclose information that enables users of general purpose financial reports to understand the
sustainability-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.
Specifically, the entity shall:

(a) describe sustainability-related risks and opportunities that could 34-37 ESG Risk Management
reasonably be expected to affect the entity’s prospects; Currently, we do not consider

the time horizon in the
sustainability-related risks and
opportunities assessment,
except for the climate-related
risks and opportunities.
Please refer to the Climate
Action Report and the

TCFD Recommendations

for more details.

(b) specify the time horizons — short, medium or long term — over
which the effects of each of those sustainability-related risks and
opportunities could reasonably be expected to occur; and

(c) explain how the entity defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the entity for strategic decision-making.

Business Model and Value Chain

32 An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of sustainability-related risks and opportunities on the entity’s business model
and value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of 24-33 Materiality Assessment
sustainability-related risks and opportunities on the entity’s ]
business model and value chain; and 34-37 ESG Risk Management
(b) a description of where in the entity’s business model and value 24-33 Materiality Assessment

chain sustainability-related risks and opportunities are concentrate.
34-37 ESG Risk Management

Strategy and Decision-making

33 An entity shall disclose information that enables users of general purpose financial reports to understand the
effects of sustainability-related risks and opportunities on its strategy and decision-making. Specifically, the
entity shall disclose information about:

(a) how the entity has responded to, and plans to respond to, 34-37 ESG Risk Management
sustainability-related risks and opportunities in its strategy
and decision-making;

(b) the progress against plans the entity has disclosed in previous 12-15 Sustainability Vision 2030
reporting periods, including quantitative and qualitative
information; and
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Reference

Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

(c) trade-offs between sustainability-related risks and opportunities
that the entity considered.

Financial Position, Financial Performance and Cash Flows

34

An entity shall disclose information that enables users of general
purpose financial reports to understand:

(a) the effects of sustainability-related risks and opportunities on the
entity’s financial position, financial performance and cash flows for
the reporting period; and

(b) the anticipated effects of sustainability-related risks and opportunities
on the entity’s financial position, financial performance and cash
flows over the short, medium and long term, taking into consideration
how sustainability-related risks and opportunities are included in
the entity’s financial planning.

35

Specifically, an entity shall disclose quantitative and qualitative
information about:

(a) how sustainability-related risks and opportunities have affected
its financial position, financial performance and cash flows for the
reporting period;

(b) the sustainability-related risks and opportunities identified for
which there is a significant risk of a material adjustment within
the next annual reporting period to the carrying amounts of assets
and liabilities reported in the related financial statements;

(c) how the entity expects its financial position to change over the
short, medium and long term, given its strategy to manage
sustainability-related risks and opportunities, taking into consideration:

(i) its investment and disposal plans, including plans the entity is
not contractually committed to; and

(i) its planned sources of funding to implement its strategy; and

(d) how the entity expects its financial performance and cash flows to
change over the short, medium and long term, given its strategy to
manage sustainability-related risks and opportunities.

24-33

Materiality Assessment

Stakeholders were engaged

to assess both current and
potential positive and negative
impacts related to identified
sustainability issues. It involved
prioritising these impacts
based on their significance,

as well as ranking key risks,
opportunities and sustainability
performance. The identified
sustainability-related risks and
opportunities were categorised
into three levels: “Critically
Important,” “Very Important,”
and “Important.” The priorities
determined by our stakeholders
highlight the trade-offs that
the Group must carefully
consider. This process helps
guide the Group in making
informed decisions regarding
sustainability-related trade-offs.

Currently, only the anticipated
financial implications for the
climate-related risks and
opportunities have been
evaluated. Please refer to the
Climate Action Report and
the TCFD Recommendations
for more details. We will
evaluate the feasibility of
assessing the effects of
other sustainability-related
risks and opportunities in
the future reporting.
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Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

Resilience
41 An entity shall disclose information that enables users of general 34-37 ESG Risk Management
purpose financial reports to understand its capacity to adjust to the Qualitative assessment of the
uncertainties arising from sustainability-related risks. An entity shall resilience of our strategy and
disclose a qualitative and, if applicable, quantitative assessment of business model in relation to
the resilience of its strategy and business model in relation to its the sustainability-related risks
sustainability-related risks, including information about how the have been summarised in the
assessment was carried out and its time horizon. When providing ESG Risk Management and
quantitative information, an entity may disclose a single amount under the How We Are
orarange. Managing It section in each
of the material topic sections.
Quantitative assessment
has been conducted on
climate-related risks,
please refer to the
Climate Action Report.
Risk Management
43 The objective of sustainability-related financial disclosures on risk management is to enable users of general

purpose financial reports:

(a) to understand an entity’s processes to identify, assess, prioritise and monitor sustainability-related risks and
opportunities, including whether and how those processes are integrated into and inform the entity’s overall

risk management process; and

(b) to assess the entity’s overall risk profile and its overall risk management process.

44 To achieve this objective, an entity shall disclose information about:
(a) the processes and related policies the entity uses to identify, 24-33 Materiality Assessment
assess, prioritise and monitor sustainability-related risks,
including information about: 34-37 ESG Risk Management
(i) the inputs and parameters the entity uses; Currently, scenario
. . . ) : lysis i I
(i) whether and how the entity uses scenario analysis to inform ,a:a ysis s an ytL-J:edt.to
L . . inform our identification
its identification of sustainability-related risks; O, ouriae C? ©
) o ) of climate-related risks.
(iii) how the entity assesse‘s the nature, likelihood and magnitude For more details, please
of the effects of those risks; refer to the Climate
(iv)whether and how the entity prioritises sustainability-related Action Report.
risks relative to other types of risk;
(v) how the entity monitors sustainability-related risks; and
(vi)whether and how the entity has changed the processes it uses
compared with the previous reporting period;
(b) the processes the entity uses to identify, assess, prioritise and 24-33 Materiality Assessment
monitor sustainability-related opportunities; and
(c) the extent to which, and how, the processes for identifying, 34-37 ESG Risk Management

assessing, prioritising and monitoring sustainability-related risks
and opportunities are integrated into and inform the entity’s overall
risk management process.
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Reference Relevant Chapter(s) of This Report or Other
Paragraph IFRS Core Content References/Explanation

Metrics and Targets

45 The objective of sustainability-related financial disclosures on metrics and targets is to enable users of general purpose
financial reports to understand an entity’s performance in relation to its sustainability-related risks and opportunities,
including progress towards any targets the entity has set, and any targets it is required to meet by law or regulation.

46 An entity shall disclose, for each sustainability-related risk and opportunity that could reasonably be expected to
affect the entity’s prospects:

(a) metrics required by an applicable IFRS Sustainability 210-230 GRI Content Index

Disclosure Standard; and
231-237 SASB Content Index

188-195 TCFD Recommendations

(b) metrics the entity uses to measure and monitor: 12-15 Sustainability Vision 2030

(i) that sustainability-related risk or opportunity; and 169-187 Progress on Key

(i) its performance in relation to that sustainability-related risk or Sustainability Indicators

opportunity, including progress towards any targets the entity
has set, and any targets it is required to meet by law or regulation.

48 Metrics disclosed by an entity shall include metrics associated with 231-237 SASB Content Index
particular business models, activities or other common features that
characterise participation in an industry.

49 If an entity discloses a metric taken from a source other than IFRS 2-3 About this Report
Sustainability Disclosure Standards, the entity shall identify the source
and the metric taken.

50 If a metric has been developed by an entity, the entity shall disclose information about:
(@) how the metric is defined, including whether it is derived by - We do not develop metrics,
adjusting a metric taken from a source other than IFRS Sustainability all the metrics included in
Disclosure Standards and, if so, which source and how the metric this Report adhere to the
disclosed by the entity differs from the metric specified in that source; disclosure standards we are

reporting in accordance with.
(b) whether the metric is an absolute measure, a measure expressed

in relation to another metric or a qualitative measure;

(c) whether the metric is validated by a third party and, if so, which
party; and

(d) the method used to calculate the metric and the inputs to the
calculation, including the limitations of the method used and the
significant assumptions made.

51 An entity shall disclose information about the targets it has set to monitor progress towards achieving its strategic
goals, and any targets it is required to meet by law or regulation. For each target, the entity shall disclose:

(a) the metric used to set the target and to monitor progress towards ~ 12-15 Sustainability Vision 2030
reaching the target;

(b) the specific quantitative or qualitative target the entity has set or
is required to meet;

c) the period over which the target applies;

(
(d) the base period from which progress is measured:;
(e) any milestones and interim targets;

(

f) performance against each target and an analysis of trends or
changes in the entity’s performance; and

(9) any revisions to the target and an explanation for those revisions.
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IFRS S2 Content Index

Reference Relevant Chapter(s) of This Report or Other
Paragraph IFRS Core Content References/Explanation
Governance

5 The objective of climate-related financial disclosures on governance is to enable users of general purpose

financial reports to understand the governance processes, controls and procedures an entity uses to monitor,

manage and oversee climate-related risks and opportunities.

6 According to paragraph 7 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures
to fulfil the requirements in paragraph 6. For the Governance pillar in IFRS S2, please refer to the same pillar in

IFRS S1 Content Index in this Report.

Strategy

8 The objective of climate-related financial disclosures on strategy is to enable users of general purpose financial
reports to understand an entity’s strategy for managing climate-related risks and opportunities.

9 Specifically, an entity shall disclose information to enable users of general purpose financial reports to understand:

(a) the climate-related risks and opportunities that could reasonably
be expected to affect the entity’s prospects;

Climate Action Report [
— |dentification and
Prioritisation of Climate —
related Risks

and Opportunities

(b) the current and anticipated effects of those climate-related risks
and opportunities on the entity’s business model and value chain;

Climate Action Report —
|dentification and Prioritisation
of Climate — related Risks

and Opportunities

(c) the effects of those climate-related risks and opportunities on the — —
entity’s strategy and decision-making, including information about
its climate-related transition plan;

Climate Action Report —
|dentification and Prioritisation
of Climate-related Risks

and Opportunities

Climate Action Report —
Our Decarbonisation Blueprint

(d) the effects of those climate-related risks and opportunities on the -
entity’s financial position, financial performance and cash flows for
the reporting period, and their anticipated effects on the entity’s
financial position, financial performance and cash flows over the
short, medium and long term, taking into consideration how those
climate-related risks and opportunities have been factored into the
entity’s financial planning; and

Climate Action Report —
Leveraging Scenario Analysis
to Assess Climate Resilience

The anticipated effects of
climate-related risks and
opportunities on our financial
position, financial performance
and cash flows are disclosed
over the short, medium and
long term. We will evaluate
the feasibility of assessing the
financial implications on
climate-related risks and
opportunities of the reporting
period in the future reporting.

(e) the climate resilience of the entity’s strategy and its business -
model to climate-related changes, developments and uncertainties,
taking into consideration the entity’s identified climate-related risks
and opportunities.
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Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

Climate-related Risks and Opportunities

10 An entity shall disclose information that enables users of general purpose financial reports to understand the
climate-related risks and opportunities that could reasonably be expected to affect the entity’s prospects.

Specifically, the entity shall:

(a) describe climate-related risks and opportunities that could
reasonably be expected to affect the entity’s prospects;

Climate Action Report —
Identification and Prioritisation
of Climate-related Risks

and Opportunities

(b) explain, for each climate-related risk the entity has identified,
whether the entity considers the risk to be a climate-related
physical risk or climate-related transition risk;

Climate Action Report —
Identification and Prioritisation
of Climate-related Risks

and Opportunities

(c) specify, for each climate-related risk and opportunity the entity has
identified, over which time horizons — short, medium or long term
— the effects of each climate-related risk and opportunity could
reasonably be expected to occur; and

Climate Action Report —
Identification and Prioritisation
of Climate-related Risks

and Opportunities

Climate Action Report —
Leveraging Scenario Analysis
to Assess Climate Resilience

(d) explain how the entity defines ‘short term’, ‘medium term’ and
‘long term’ and how these definitions are linked to the planning
horizons used by the entity for strategic decision-making.

Business Model and Value Chain

Climate Action Report —
Leveraging Scenario Analysis
to Assess Climate Resilience

Our scenario analysis was
conducted based on three
time horizons - 2025, 2030
and 2050, which represented
short, medium and long term
respectively.

13 An entity shall disclose information that enables users of general purpose financial reports to understand the
current and anticipated effects of climate-related risks and opportunities on the entity's business model and

value chain. Specifically, the entity shall disclose:

(a) a description of the current and anticipated effects of climate-
related risks and opportunities on the entity’s business model
and value chain; and

Climate Action Report —
Identification and Prioritisation
of Climate-related Risks

and Opportunities

(b) a description of where in the entity’s business model and value
chain climate-related risks and opportunities are concentrated.

Climate Action Report —
Identification and Prioritisation
of Climate-related Risks

and Opportunities
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Reference
Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

Strategy and Decision-making

14 An entity shall disclose information that enables users of general purpose financial reports to understand the
effects of climate-related risks and opportunities on its strategy and decision-making. Specifically, the entity

shall disclose:

(a) information about how the entity has responded to, and plans to
respond to, climate-related risks and opportunities in its strategy
and decision-making, including how the entity plans to achieve
any climate-related targets it has set and any targets it is required
to meet by law or regulation. Specifically, the entity shall disclose
information about:

(i) current and anticipated changes to the entity’s business model,
including its resource allocation, to address climate-related risks
and opportunities;

(i) current and anticipated direct mitigation and adaptation efforts;
(iii) current and anticipated indirect mitigation and adaptation efforts;

(iv) any climate-related transition plan the entity has, including
information about key assumptions used in developing its
transition plan, and dependencies on which the entity’s
transition plan relies; and

(v) how the entity plans to achieve any climate-related targets,
including any greenhouse gas emissions targets.

Climate Action Report —
Our Decarbonisation Blueprint

Climate Action Report —
Decarbonisation Strategy

Climate Action Report —
Climate Resilience Strategy

(b) information about how the entity is resourcing, and plans to
resource, the activities disclosed.

Climate Action Report —
Our Decarbonisation Blueprint

Climate Action Report —
Decarbonisation Strategy

Climate Action Report —
Climate Resilience Strategy

(c) quantitative and qualitative information about the progress of 12-15 Sustainability Vision 2030
plans disclosed in previous reporting periods.
Financial Position, Financial Performance and Cash Flows
15 An entity shall disclose information that enables users of general purpose financial reports to understand:

(a) the effects of climate-related risks and opportunities on the
entity’s financial position, financial performance and cash flows
for the reporting period; and

(b) the anticipated effects of climate-related risks and opportunities on
the entity’s financial position, financial performance and cash flows
over the short, medium and long term, taking into consideration
how climate-related risks and opportunities are included in the
entity’s financial planning.
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Climate Action Report —
Leveraging Scenario Analysis
to Assess Climate Resilience

The anticipated effects of
climate-related risks and
opportunities on our financial
position, financial performance
and cash flows are disclosed
over the short, medium and
long term. We will evaluate
the feasibility of assessing the
financial implications on
climate-related risks and
opportunities of the reporting
period in the future reporting.



Reference Relevant Chapter(s) of This Report or Other

Paragraph IFRS Core Content References/Explanation
16 Specifically, an entity shall disclose quantitative and qualitative information about:
(@) how climate-related risks and opportunities have affected - The anticipated effects of
its financial position, financial performance and cash flows climate-related risks and
for the reporting period; opportunities on our financial

position, financial performance
and cash flows are disclosed
over short, medium and long
term. We will evaluate the
feasibility of assessing the
financial implications on
climate-related risks and
opportunities of the reporting
period in the future reporting.

(b) the climate-related risks and opportunities identified for which - There is no significant risk of a
there is a significant risk of a material adjustment within the next material adjustment within the
annual reporting period to the carrying amounts of assets and next annual reporting period.

liabilities reported in the related financial statements;

(c) how the entity expects its financial position to change over the - Climate Action Report —
short, medium and long term, given its strategy to manage Decarbonisation Strategy

climate-related risks and opportunities, taking into consideration:
- Climate Action Report —

(i) its investment and disposal plans, including plans the entity is . .
Climate Resilience Strategy

not contractually committed to; and

(i) its planned sources of funding to implement its strategy; and

(d) how the entity expects its financial performance and cash flowsto - Climate Action Report —
change over the short, medium and long term, given its strategy to Leveraging Scenario Analysis
manage climate-related risks and opportunities. to Assess Climate Resilience

Climate Resilience

22 An entity shall disclose information that enables users of general purpose financial reports to understand
the resilience of the entity’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the entity’s identified climate-related risks and opportunities. The
entity shall use climate-related scenario analysis to assess its climate resilience using an approach that is
commensurate with the entity’s circumstances. In providing quantitative information, the entity may disclose
a single amount or a range. Specifically, the entity shall disclose:

(a) the entity’s assessment of its climate resilience as at the reporting date, which shall enable users of general
purpose financial reports to understand:

(i) the implications, if any, of the entity’s assessment for its - Climate Action Report —
strategy and business model, including how the entity would Leveraging Scenario Analysis
need to respond to the effects identified in the climate-related to Assess Climate Resilience

scenario analysis;

(ii) the significant areas of uncertainty considered in the entity’s
assessment of its climate resilience;
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Reference Relevant Chapter(s) of This Report or Other
Paragraph IFRS Core Content References/Explanation
(iii) the entity’s capacity to adjust or adapt its strategy and - Climate Action Report —
business model to climate change over the short, medium Decarbonisation Strategy

and long term, including; Climate Action R .
- imate Action Report —

1) the availability of, and flexibility in, the entity’s existin . .
(1) y Y Y 9 Climate Resilience Strategy

financial resources to respond to the effects identified
in the climate-related scenario analysis, including to
address climate-related risks and to take advantage of
climate-related opportunities;

(2) the entity’s ability to redeploy, repurpose, upgrade or
decommission existing assets; and
(3) the effect of the entity’s current and planned investments

in climate-related mitigation, adaptation and opportunities
for climate resilience; and

(b) how and when the climate-related scenario analysis was carried out, including:

(i) information about the inputs the entity used, including: - Climate Action Report —
(1) which climate-related scenarios the entity used for Leveraging $cenario A.n.alysis
the analysis and the sources of those scenarios; to Assess Climate Resilience

(2) whether the analysis included a diverse range of
climate-related scenarios;

(3) whether the climate-related scenarios used for the analysis
are associated with climate-related transition risks or
climate-related physical risks;

(4) whether the entity used, amongst its scenarios,

a climate-related scenario aligned with the latest
international agreement on climate change;

(5) why the entity decided that its chosen climate-related
scenarios are relevant to assessing its resilience to
climate-related changes, developments or uncertainties;

(6) the time horizons the entity used in the analysis; and

(7) what scope of operations the entity used in the analysis;

(ii) the key assumptions the entity made in the analysis, - Climate Action Report —
including assumptions about: |dentification and
(1) climate-related policies in the jurisdictions in which Prioritisa’Fion of Climate —
the entity operates; related Risks and
Opportunities

(2) macroeconomic trends;

(3) national- or regional-level variables;
(4) energy usage and mix; and

(5) developments in technology; and

(iii) the reporting period in which the climate-related scenario - Climate Action Report —
analysis was carried out. About This Report
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Reference Relevant Chapter(s) of This Report or Other
Paragraph IFRS Core Content References/Explanation

Risk Management

24 The objective of climate-related financial disclosures on risk management is to enable users of general purpose
financial reports to understand an entity’s processes to identify, assess, priorities and monitor climate-related
risks and opportunities, including whether and how those processes are integrated into and inform the entity’s
overall risk management process.

25 According to paragraph 26 of the IFRS S2, an entity shall avoid unnecessary duplication in preparing disclosures
to fulfil the requirements in paragraph 25. For the Risk Management pillar in IFRS S2, please refer to the same
pillar in IFRS S1 Content Index in this Report.

Metrics and Targets

27 The objective of climate-related financial disclosures on metrics and targets is to enable users of general purpose
financial reports to understand an entity’s performance in relation to its climate-related risks and opportunities,
including progress towards any climate-related targets it has set, and any targets it is required to meet by
law or regulation.

28 To achieve this objective, an entity shall disclose:
(a) information relevant to the cross-industry metric categories; 231-237 SASB Content Index
(b) industry-based metrics that are associated with particular 231-237 SASB Content Index

business models, activities or other common features that
characterise participation in an industry; and

(c) targets set by the entity, and any targets it is required to meet 12-15 Sustainability Vision 2030
by law or regulation, to mitigate or adapt to climate-related risks
or take advantage of climate-related opportunities, including
metrics used by the governance body or management to measure
progress towards these targets.

Climate-related Metrics

29 An entity shall disclose information relevant to the cross-industry metric categories of:

(a) greenhouse gases — the entity shall:

(i) disclose its absolute gross greenhouse gas emissions 170-175 Progress on Key
generated during the reporting period, expressed as Sustainability Indicators —
metric tonnes of CO, equivalent, classified as: Environmental Performance

(1) Scope 1 greenhouse gas emissions;
(2) Scope 2 greenhouse gas emissions; and

(3) Scope 3 greenhouse gas emissions;

(i

measure its greenhouse gas emissions in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by a jurisdictional
authority or an exchange on which the entity is listed to use a
different method for measuring its greenhouse gas emissions;
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Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

(iii) disclose the approach it uses to measure its greenhouse gas
emissions including:

(1) the measurement approach, inputs and assumptions the
entity uses to measure its greenhouse gas emissions;

(2) the reason why the entity has chosen the measurement
approach, inputs and assumptions it uses to measure its
greenhouse gas emissions; and

(3) any changes the entity made to the measurement approach,

inputs and assumptions during the reporting period and the
reasons for those changes;

(iv)for Scope 1 and Scope 2 greenhouse gas emissions disclosed,
disaggregate emissions between:

(1) the consolidated accounting group; and

(2) other investees;

(v) for Scope 2 greenhouse gas emissions disclosed, disclose
its location-based Scope 2 greenhouse gas emissions, and
provide information about any contractual instruments that
is necessary to inform users’ understanding of the entity’s
Scope 2 greenhouse gas emissions; and

(vi)for Scope 3 greenhouse gas emissions disclosed, disclose:

(1) the categories included within the entity’s measure of
Scope 3 greenhouse gas emissions, in accordance with
the Scope 3 categories described in the Greenhouse Gas
Protocol Corporate Value Chain (Scope 3) Accounting and
Reporting Standard (2011); and

(2) additional information about the entity’'s Category
15 greenhouse gas emissions or those associated
with its investments (financed emissions), if the entity’s
activities include asset management, commercial
banking or insurance;
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170-175 Progress on Key Sustainability

Indicators — Environmental
Performance

The operational control
approach is used when
measuring our greenhouse
gas emissions. Please

refer to the footnotes

under Progress on Key
Sustainability Indicators —
Environmental Performance.

This Report focuses on the
sustainability performance of
our headquarters, managed
properties and construction
sites in Hong Kong, and
hotels under The Fullerton
Hotels and Resorts in

Hong Kong, Singapore and
Sydney. We will evaluate
the feasibility of including
the greenhouse gas
emissions of our associates
and joint ventures in the
future reporting.

Progress on Key Sustainability
Indicators — Environmental
Performance

Starting from this year, we
will report our GHG emissions
in both market-based and
location-based approaches.

We have applied the
Greenhouse Gas Protocol
Corporate Value Chain (Scope
3) Accounting and Reporting
Standard (2011) in calculating
our Scope 3 emissions
inventory when setting our
science-based targets. We
will disclose the Scope 3
emissions data in accordance
with the categories described
in the Standard in the future
reporting where possible.



Reference

Paragraph IFRS Core Content

Relevant Chapter(s) of This Report or Other
References/Explanation

(b) climate-related transition risks — the amount and percentage
of assets or business activities vulnerable to climate-related
transition risks;

Climate Action Report —
Leveraging Scenario
Analysis to Assess
Climate Resilience

(c) climate-related physical risks — the amount and percentage
of assets or business activities vulnerable to climate-related
physical risks;

Climate Action Report —
Leveraging Scenario
Analysis to Assess
Climate Resilience

(d) climate-related opportunities — the amount and percentage
of assets or business activities aligned with climate-related
opportunities;

Climate Action Report —
Leveraging Scenario
Analysis to Assess
Climate Resilience

(e) capital deployment — the amount of capital expenditure,
financing or investment deployed towards climate-related
risks and opportunities;

Climate Action Report —
Decarbonisation Strategy

Climate Action Report —
Climate Resilience Strategy

(f) internal carbon prices — the entity shall disclose:

(i) an explanation of whether and how the entity is applying
a carbon price in decision-making; and

(i) the price for each metric tonne of greenhouse gas emissions the
entity uses to assess the costs of its greenhouse gas emissions;

We currently have not
applied an internal carbon
price in decision-making. We
will evaluate the feasibility of
using an internal carbon
price in the future reporting.

(9) remuneration — the entity shall disclose:

(i) a description of whether and how climate-related

considerations are factored into executive remuneration; and

(i) the percentage of executive management remuneration
recognised in the current period that is linked to
climate-related considerations.

We incentivise executives and
employees to have good
performance in sustainability.
Colleagues at Assistant
Manager level and above
must set sustainability-related
KPIs. These KPIs are reviewed
during annual performance
appraisals. We will evaluate
the feasibility of enhancing
our relevant remuneration
policies to link specific
climate-related metrics into
executive remuneration.

32

An entity shall disclose industry-based metrics that are associated

with one or more particular business models, activities or other
common features that characterise participation in an industry.

SASB Content Index
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Relevant Chapter(s) of This Report or Other
References/Explanation

Climate-related Targets

33 An entity shall disclose the quantitative and qualitative climate-related targets it has set to monitor progress
towards achieving its strategic goals, and any targets it is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the entity shall disclose:

(a) the metric used to set the target; 12-15 Sustainability Vision 2030
(b) the objective of the target; 12-15 Sustainability Vision 2030
(c) the part of the entity to which the target applies; 12-15 Sustainability Vision 2030
(d) the period over which the target applies; 12-15 Sustainability Vision 2030
(e) the base period from which progress is measured; 12-15 Sustainability Vision 2030
(f) any milestones and interim targets; 12-15 Sustainability Vision 2030
(g) if the target is quantitative, whether it is an absolute target 12-15 Sustainability Vision 2030
or an intensity target; and
(h) how the latest international agreement on climate change, 12-15 Sustainability Vision 2030
including jurisdictional commitments that arise from that
agreement, has informed the target.
34 An entity shall disclose information about its approach to setting and reviewing each target, and how it monitors
progress against each target, including:
(a) whether the target and the methodology for setting the target - We have set GHG emissions
has been validated by a third party; reduction targets with
HKUST academics in line
with SBTi methodology,
which reflects what the
latest climate science deems
necessary to meet the goals
of the Paris Agreement, to
guide our decarbonisation
efforts. We have submitted
our Scope 1 & 2 and
Scope 3 targets to SBTi
for validation.
(b) the entity’s processes for reviewing the target; 42-43 Sustainability Governance
(c) the metrics used to monitor progress towards reaching 12-15 Sustainability Vision 2030

the target; and

(d) any revisions to the target and an explanation for those revisions.
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No revision has been made
to the target.
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References/Explanation

35 An entity shall disclose information about its performance against 12-15 Sustainability Vision 2030
each climate-related target and an analysis of trends or changes in
the entity’s performance.

36 For each greenhouse gas emissions target disclosed, an entity shall disclose:

(a) which greenhouse gases are covered by the target. 12-15

Sustainability Vision 2030

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas 12-15
emissions are covered by the target.

Sustainability Vision 2030

(c) whether the target is a gross greenhouse gas emissions -
target or net greenhouse gas emissions target. If the entity
discloses a net greenhouse gas emissions target, the entity
is also required to separately disclose its associated gross
greenhouse gas emissions target.

We consider our target is
a gross GHG target as we
currently have not planned
to purchase carbon credits
to offset our emissions to
achieve the target.

(d) whether the target was derived using a sectoral -
decarbonisation approach.

The SBTs are not
derived using a sectoral
decarbonisation approach.

(e) the entity’s planned use of carbon credits to offset greenhouse -
gas emissions to achieve any net greenhouse gas emissions
target. In explaining its planned use of carbon credits the entity
shall disclose information including:

(i) the extent to which, and how, achieving any net greenhouse
gas emissions target relies on the use of carbon credits;

(ii) which third-party scheme(s) will verify or certify the
carbon credits;

(iii) the type of carbon credit, including whether the underlying
offset will be nature-based or based on technological carbon
removals, and whether the underlying offset is achieved
through carbon reduction or removal; and

(iv)any other factors necessary for users of general purpose
financial reports to understand the credibility and integrity
of the carbon credits the entity plans to use.

We currently have not
purchased carbon credits

to offset our emissions.

The Group is committed

to optimising properties

and construction sites

for energy efficiency and
climate resilience. We will
keep evaluating the necessity
of purchasing carbon credits
in the future.
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Verification Statement

Scope and Objective

Hong Kong Quality Assurance Agency (“HKQAA”") was
commissioned by Sino Land Company Limited (“Sino
Land”) to undertake an independent verification of its
Sustainability Report 2023 (“the Report”). The Report
covered the sustainability performance of Sino Land for
the period 15t July 2022 to 30" June 2023. The aim of

this verification is to provide an independent reasonable
assurance on the reliability of the data and contents. The
Report has been prepared in accordance with the GRI
Universal Standards 2021, the GRI G4 Construction and
Real Estate Sector Disclosure document, as well as Rule
13.91 and Appendix 27 “Environmental, Social and
Governance Reporting Guide (“ESG Guide”)” of the Main
Board Listing Rules of The Stock Exchange of Hong Kong
Limited. The Report also provides disclosures with
reference to the Task Force on Climate-related Financial
Disclosures (“TCFD”) recommendations, the World
Economic Forum Stakeholder Capitalism Metrics (“SCM”),
Taskforce on Nature-related Financial Disclosures (“TNFD”)
beta v0.4 framework, International Sustainability Standards
Board (ISSB) IFRS S1 General Requirements for Disclosure
of Sustainability-related Financial Information (“IFRS S17),
ISSB IFRS S2 Climate-related Disclosures (“IFRS S27), and
the standards for real estate industry set by the Sustainability
Accounting Standards Board (“SASB Standards”).

Level of Assurance and Methodology

The process applied in this verification was based on the
International Standard on Assurance Engagements 3000
(Revised), Assurance Engagements Other than Audits or
Reviews of Historical Financial Information issued by the
International Auditing and Assurance Standards Board.
Our evidence gathering process was designed to obtain

a reasonable level of assurance as set out in the standard
for the purpose of devising the verification conclusion.

The extent of this verification process undertaken covered
the criteria set in the GRI Universal Standards 2021, the
GRI G4 Construction and Real Estate Sector Disclosure
document, the ESG Guide, the TCFD’s recommendations,
the World Economic Forum SCM, the TNFD beta v0.4
framework, ISSB IFRS S1, ISSB IFRS S2, and the SASB
Standards. HKQAA's verification process included verifying
the mechanisms for collecting, calculating and reporting
the sustainability performance information, reviewing
relevant documented information, interviewing responsible
personnel with accountability for preparing the Report

and verifying selected representative samples of data
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and information. Raw data and supporting evidence of the
selected samples were also thoroughly examined during
the verification process.

Independence

Sino Land is responsible for the collection and preparation
of the information. HKQAA is not involved in the collection
and calculation of data or the compilation of the reporting
contents where our verification activities were entirely
independent and there was no relationship between
HKQAA and Sino Land that would affect the impartiality
of the verification.

Conclusion

Based on the verification results and in accordance with the
verification procedures undertaken, HKQAA has obtained
reasonable assurance and is in the opinion that:

+ The Report has been prepared in accordance with the GRI
Universal Standards 2021, the GRI G4 Construction and
Real Estate Sector Disclosure document and the ESG Guide;

+ The Report also provides disclosures with reference to
the TCFD’s recommendations, the World Economic
Forum SCM, the TNFD beta v0.4 framework, ISSB IFRS
S1,ISSB IFRS S2, and the SASB Standards;

+ The Reportillustrates the sustainability performance of
Sino Land, covering all material aspects, in a balanced,
comparable, clear and timely manner;

+ The sampled data and report content are accurate; and

« The data and information disclosed in the Report are
accurate, reliable and complete.

Nothing has come to HKQAA's attention that the selected
sustainability performance information and data contained
in the Report has not been prepared and presented fairly
and honestly, in all material aspects, in accordance with
the verification criteria. In conclusion, the Report reflects
truthfully of Sino Land’s sustainability performance that

is commensurate with the sustainability context and
materiality of the company.

Signed on behalf of Hong Kong Quality Assurance Agency

KT Ting
Chief Operational Officer
September 2023
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Ng Teng Fong Charitable Foundation

HEREERES

The Ng Teng Fong Charitable Foundation was established

in memory of Mr Ng Teng Fong, the founder of Sino Group in
Hong Kong and the Far East Organization in Singapore. The
Foundation focuses on supporting education, arts and culture,
the environment, medical services, heritage and ageing-related
initiatives. Alleviating poverty, supporting disadvantaged groups
and social welfare causes remain a key focus. The Ng Teng Fong
Charitable Foundation has donated to multiple charitable causes
across Mainland China, Hong Kong, Singapore and overseas
since its establishment in 2010. Highlights of the work carried
out by the Foundation during the reporting period are below.
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Educational Initiatives

Ng Teng Fong Scholarship

The Ng Teng Fong Scholarship was established in 2015 with a
HKS100 million seed fund from the Foundation. Over the past
eight years, the Scholarship has awarded over HK$33 million

to 5,000 outstanding secondary and university students from
less-resourced families in Hong Kong and Mainland China. In 2022,
the Ng Teng Fong Charitable Foundation awarded the Scholarship
to 142 outstanding Hong Kong secondary school students with
each awardee receiving HK$5,000.

e-KidsExcel@Nee Soon Programme

Launched by the Ng Teng Fong Charitable Foundation and

The Fullerton Hotel Singapore, e-KidsExcel@Nee Soon is a
two-year programme providing holistic learning experiences to

200 under-resourced students. In partnership with Nee Soon
Group Representative Constituency and social enterprise, Viva Kids,
the programme hosts weekly online tutoring lessons and various
extra-curricular activities. In December 2022, students from the
programme participated in Fullerton Academy sessions, learning
about Singapore’s heritage through a Fullerton Monument Tour and
fun heritage crossword activities at The Fullerton Hotel Singapore.
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The Ng Teng Fong Charitable Foundation and The Fullerton
Hotel Singapore hosted engaging learning sessions for students
from the e-KidsExcel@Nee Soon programme.
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Community Initiatives

UNESCO Asia-Pacific Awards for Cultural
Heritage Conservation

The Ng Teng Fong Charitable Foundation forged a five-year
partnership with UNESCO to support five cycles of the Asia-Pacific
Awards for Cultural Heritage Conservation. With the new strategic
partnership, initiatives that demonstrate the transformative
contribution of cultural heritage to sustainable development are
identified in accordance with the United Nations Sustainable
Development Goals. In this second year of the partnership,

13 projects from six countries, namely Afghanistan, China, India,
Iran, Nepal and Thailand were recognised, covering exemplary work
on archaeological sites, cultural landscapes, urban streetscapes and
ancient hydrological systems.

The 8" Hong Kong Culture Festival

The Ng Teng Fong Charitable Foundation supported the 8"

Hong Kong Culture Festival and its latest exhibition, “Calligraphic
Art: Interaction between Hong Kong and Iranian Artists”. Co-curated
by Wucius Wong, Yas Mostashari Chang and Nazila Noebashari,
the exhibition at the Hong Kong Central Library featured 56
artworks by top artists from Hong Kong and Iran to showcase
contemporary calligraphic art trends across different traditions.

Support Underprivileged Families Combating
the Pandemic

The Ng Teng Fong Charitable Foundation donated HKS8 million
to eight charitable organisations in support of their community
service provisions for underprivileged families, students and

the elderly facing health challenges. The donations comprised
HKS1 million each to Caritas Hong Kong, Hong Kong Sheng Kung
Hui Welfare Council, Lok Sin Tong, Po Leung Kuk, Pok Oi Hospital,
Tung Wah Group of Hospitals, Yan Chai Hospital Social Services
Department and Yan Oi Tong. Funds were allocated for a range

of services, including:

+ Anti-epidemic support in the form of rapid antigen test kits,
nutritious meals and urgent care services for less-resourced
families and students

+ Emergency support for less-resourced families undergoing
home quarantine

« Telemedicine services for the less-resourced and elderly affected
by the pandemic as well as prevention and recovery support

+ Anti-epidemic supplies for the elderly and the less-resourced
to prevent the spread of the virus amongst vulnerable groups

+ Home cleaning and anti-virus coating spray services for the
elderly and families with challenging living conditions

+ Chinese and Western medical support for recovered patients
with symptoms of “post COVID-19 conditions”
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NG TENG FONG CHARITABLE FOUNDATION EEAZEES

Wellness Lodge Transitional Homes

The Ng Teng Fong Charitable Foundation and Sino Group collaborated
with the charitable organisation Pumen Foundation to alleviate the
short-term housing needs of less-resourced families by establishing
the “Wellness Lodge”. This transitional housing project located at
Tsing Lung Tau incorporates green, wellness and STEAM features
into the facility’s design and planning, providing a safe and healthy
living environment for beneficiary families and children. The ground
breaking ceremony for this project was held in November 2022.
When the facility begins operations towards the end of 2023, each
child of the residents will be provided with HK$5,000 per academic
year via the Ng Teng Fong Scholarship. In addition, financial support
will be offered for the Pumen Foundation to organise special interest
courses for families and their children.

Appreciation for Chinese Arts and Culture

The Ng Teng Fong Charitable Foundation joined hands with the
Greater Bay Area Homeland Youth Community Foundation to continue
the “Art Journey for Youth at HKPM™ programme in collaboration with
the Hong Kong Palace Museum (“HKPM"). Through this multiyear
programme, the Foundation will sponsor 50,000 special exhibition
tickets for primary and secondary school students in Hong Kong
annually to enable students, in particular those from underprivileged
families, to visit the museum. This immersive cultural experience is
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Mrs Betty Fung, GBS, Chief Executive Officer of the West Kowloon Cultural District Authority (first from left), Dr Louis Ng, Director of
the Hong Kong Palace Museum (first from right), Mr Daryl Ng, SBS, JP, Director of the Ng Teng Fong Charitable Foundation and Chairman

of the Greater Bay Area Homeland Youth Community Foundation (second from left) and Mr Kenneth Fok, JP, Executive Vice Chairman of
the Greater Bay Area Homeland Youth Community Foundation and Member of the Legislative Council of the HKSAR (Sports, Performing
Arts, Culture and Publication) (second from right) attended a signing ceremony for the “Art Journey for Youth at HKPM” Programme,

commemorating the official launch of the multiyear programme to help Hong Kong youth appreciate Chinese arts and culture.
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The “Veggies Lotus” restaurant’s premises provided by the Ng Teng Fong Charitable Foundation and Sino Group at a nominal rent,

serves as a “Community Canteen” with plans to provide 2,000 free, vegetarian meal boxes every month to those in need.
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designed to allow students to appreciate first-hand over 900 priceless
national treasures, and learn Chinese history, arts and culture
through access to artefacts on loan from the Palace Museum in
Beijing. In addition, the Ng Teng Fong Charitable Foundation will
launch the Beijing-Hong Kong Cultural Appreciation programme

for 50 university and college students annually in Beijing.

Community Canteen

To provide service to less-resourced individuals and families in the
community, Sino Group and the Ng Teng Fong Charitable Foundation
partnered with Pei Ho (Ming Gor) Charity Foundation to support the
opening of a vegetarian restaurant, “Veggies Lotus”. Established as

a “Community Canteen” in Tuen Mun, the restaurant plans to provide
2,000 free vegetarian meal boxes every month to those in need. This
impactful project benefits from the technical support and operational
advice of “Ming Gor” Chan Cheuk-ming in Sham Shui Po, the founder
of Pei Ho (Ming Gor) Charity Foundation. The new restaurant space

in Venice Gardens is provided by the Ng Teng Fong Charitable
Foundation and Sino Group at a nominal rent.

Family Fun Day

The Ng Teng Fong Charitable Foundation collaborated with
Ocean Park Hong Kong to host a family fun day for about 500
underprivileged beneficiaries served by Tung Wah Group of
Hospitals and Po Leung Kuk and their subsidiaries. Attendees
enjoyed various nature-themed educational activities aligned
with the park’s conservation and education mission. Apart from
meeting Ocean Park’s animal ambassadors and joining interactive
programmes, participants also had a chance to enjoy artwork and
share memorable moments on thrill rides.
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Hong Kong Innovation Foundation

BREIMES

The Hong Kong Innovation Foundation is a non-profit organisation
founded on the premise that innovation and technology will define
our future. By nurturing young minds and accelerating innovative
solutions to real-life challenges, the Foundation is empowering
today’s innovators to transform Hong Kong into a global technology
hub for tomorrow. The Foundation is a holistic innovation ecosystem
committed to supporting innovation and technology, as well as
building a smart and sustainable future together. We provide a
variety of platforms to serve different sectors of the community

and foster an innovative culture to prepare for talent development
in the technology field. The Foundation focused on the following
programmes during this reporting period.

Hong Kong Science Fair 2022-2023

The Hong Kong Science Fair (“Science Fair”), organised by the
Hong Kong Innovation Foundation, provides a platform for young
people to showcase their creative inventions. This programme
encourages students to cultivate a spirit of innovation from a young
age, helping to promote the long-term development of a holistic
innovation and technology ecosystem in Hong Kong. In its second
year, the Science Fair, themed “Think Big, Be Innovative”, once again
welcomed students from local and international schools to participate
in the competition by submitting original innovative projects. The
Science Fair showcased creations from 120 primary and secondary
school teams. The judging panel considered submissions based

on their design concepts and functions, creativity and innovation,
feasibility and functionality, as well as students’ presentation skills.
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The Hong Kong Science Fair, organised by the Hong Kong Innovation Foundation, encourages students to cultivate a spirit of innovation from a young age.
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The Hong Kong Science Fair aims to promote the long-term development of a holistic innovation and technology ecosystem in Hong Kong.

ERAMERNRESBERANMBRECENREEE -

The Science Fair has received an overwhelming response from the
public as it seeks to enhance the overall Innovation and Technology
(“I&T™") ecosystem in the community. The event attracted over 20,000
participants who came to view the innovative creations from 120
shortlisted primary and secondary school teams. These were chosen
from over 1,200 students and teachers-in-charge, who submitted
over 400 projects. In addition, the Science Fair also staged thematic
sharing sessions by invited guests from various organisations and
featured different educational interactive zones to promote I&T culture.

Innopreneur Experience Journey

The Hong Kong Innovation Foundation and Sino Group partnered
with Po Leung Kuk Life Planning & Financial Education Centre to
sponsor the first-ever Innopreneur Experience Journey co-organised
by the Federation of Hong Kong Industries (“FHKI") and Hong Kong
Science & Technology Parks Corporation (*HKSTP"). This programme
enabled over 30 students from local secondary schools to participate
in a unique, four-day journey where they were given the opportunity
to deepen their understanding of the latest developments in emerging
industries and cultivate their passion for I&T. The programme attracted
30 participating companies, consisting of FHKI members and a variety
of HKSTP partner companies at Science Park and INNOPARK, offering
executive shadowing, site visits and on-the-job experience to students
in a concerted effort to nurture future talent.

Hong Kong Education Leaders Summit 2023

The Hong Kong Innovation Foundation and Ocean Park Corporation
co-organised the Hong Kong Education Leaders Summit 2023.
Nearly 200 principals and representatives of Hong Kong educational
institutions attended. The Summit emphasised the importance of
collaboration in raising awareness about sustainable development
amongst the next generation, with thought leaders sharing
insights on various conservation topics and facilitating discussion
amongst attendees.
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Contact Details
B4R B 1

\\e value your feedback, please share
your comments on our sustainability
report and performance with us at
sustainability@sino.com.

EMERETHER » RIDE I E sustainability@sino.com
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SINO LAND COMPANY LIMITED

EMEXBRAT

Registered Office 12" Floor, Tsim Sha Tsui Centre, Salisbury Road,

HMinEE Tsim Sha Tsui, Kowloon, Hong Kong
FERNEXRDEMEEFERIDEHRL 1218

Telephone E3E (852) 2721 8388

Fax & (852) 2723 5901

Website #31it WWW.Sino.com

Email B info@sino.com

Stock Code BR{A1LEE 83

280  SINO LAND COMPANY LIMITED EME&E#ERAT






SINO LAND COMPANY LIMITED
ENEXBRAF

WWW.Sino.com




	封面
	目錄
	關於本報告 
	關於信和置業
	環境、社會及管治督導委員會主席寄語
	可持續發展管理
	表現概覽
	創造共享價值框架
	可持續發展願景2030
	焦點案例
	界定重大議題
	環境、社會及管治風險管理
	管治

	我們的關鍵元素
	綠色生活
	綠色低碳 
	健康舒泰

	創新構思
	匠心設計
	創意革新

	心繫社區
	文化傳承
	連繫社群


	附錄
	主要獎項和會籍
	關鍵可持續發展指標的進展
	報告標準和框架
	TCFD 建議
	《聯合國全球契約》十項原則
	香港交易所《環境、社會及管治報告指引》內容索引
	GRI 內容索引
	SASB內容索引
	WEF《持份者資本指標》
	TNFD建議
	ISSB準則內容索引 

	外部核實聲明
	黃廷方慈善基金
	香港創新基金

	聯絡詳情
	封底



