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About the Group
BENAE

Puxing Energy Limited' (hereinafter referred to as the
“Company” or “Puxing Energy”, together with its
subsidiaries, collectively the “Group”) is mainly engaged
in the development, operation and management of
natural gas-fired power plants in the PRC. The four
operating gas-fired power plants wholly owned by the
Group in Zhejiang Province, the PRC, including Puxing
(Anjiy Gas Turbine Thermal Power Co., Ltd. (“Anji
Power Plant”), Zhejiang Puxing Jingxing Natural Gas
Power Co., Ltd. (“Jingxing Power Plant”), Zhejiang
Puxing Deneng Natural Gas Power Co., Ltd. (“Deneng
Power Plant”) and Zhejiang Puxing Bluesky Natural Gas
Power Co., Ltd. (“Bluesky Power Plant”). These four
power plants are operated as peaking power plants,
which are mainly responsible for acting in concert with
relevant government authorities in Zhejiang Province for
power generating units according to the regional power
grid security requirements.

With the technology development of renewable energy
and the energy storage becomes sophisticated, and in
responding to sustainability concept, the Group actively
expands its gas-related business based on its existing
operations in accordance with the requirements under
national policies. Currently, Anji Power Plant is carrying
out natural gas heating business by way of district
central heating, providing steam for manufacturers in
proximity. The Group also supplements the electricity
consumption in the power plants with electricity
generated from photovoltaic power generation projects
of Jingxing Power Plant and Anji Power Plant,
remaining of which are sold to the power grid to
expand its income source. The aggregate installed
capacity of these four power plants of the Group
amounted to approximately 458MW, including 578kW
of photovoltaics power generating units of Jingxing
Power Plant and Anji Power Plant.

U The Company was formerly known as “Puxing Clean Energy
Limited” and “Amber Energy Limited”.
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About the Group
BENAE

Energy supply of the Group for the year 2019 2018 Unit
AR E R AR 20195 20184 EAfu
Natural gas power generation 84,015 88,505 MWh
RAREEE K F R
Electricity generated by natural gas power sold 81,733 85,292 MWh
RKARBBELEE=E JK FL B
Heat generated by natural gas? 107,758 116,836 tonne
RARBERS? AL
Heat generated by natural gas sold 97,639 104,321 tonne
RARMEME NI
Photovoltaic power generation® 645 420 MWh
HIREEES K F By
Electricity generated by photovoltaic power sold* 89 75 MWh
KRBELEES JK B BRF

Continuously adhering to the operation strategy of
“Safe Production and Stable Operation”, the Group will
actively promote the development of diversified energy
business, and will transform into an integrated energy
supplier with “Energy+Technology” as its core
philosophy, dedicated to developing and exploring
auxiliary power business, energy contracts
management, energy storage and other projects, to
promote the Company’s sustainable development.

Only Anji Power Plant is engaged in natural gas heating business.

3 Only Jingxing Power Plant and Anji Power Plant are engaged in
photovoltaic power generation projects.
4 Jingxing Power Plant sells the electricity from photovoltaic power

generation while the electricity from photovoltaic power generation
at Anji Power Plant is for internal consumption.

AEBREBRAIZZLE RRKLEID
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X% BERAENEERMRESFTERE  HER
RAMAFEER -

2 EBLEEBIRRARER -
2 RREMZEERSRICREFTRE -

PUXING ENERGY LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 03

LERBERAT « 2019 BB HEREARS



.

"‘c‘/

y
6.
p ’36« ‘

About this Report
AR RE

This is the Environmental, Social and Governance
(ESG) Report (the “Report”) published by the Group
for 2019, which describes the policies, measures
and performances of the Company in the ESG
aspects. The Report is prepared in both Chinese
and English and has been uploaded to the
HKExnews website of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) and the Group’s
website (www.puxing-energy.com).

REPORTING SCOPE

This Report discloses the ESG performance of the
Group from 1 January 2019 to 31 December 2019
(the “Year”). Consistent with previous years, this Report
focuses on the Group’s business operations related to
power generation and heating at its power plants
located at Zhejiang province, namely, Anji Power Plant,
Jingxing Power Plant, Deneng Power Plant and
Bluesky Power Plant (collectively “Operating Stations”,
each a “Operating Station” in this Report). During the
Year, the operating income of the four power plants
accounted for 100% of the total revenue of the Group.
Based on the principal of materiality (see the table
below), this Report does not include other operations
of the Group (such as office in Hong Kong and
Wenling Juneng Wind Power Generation Co., Ltd.”).
The Group will regularly review the reporting scope to
ensure that investors and other stakeholders are
provided with more comprehensive information.

REPORTING GUIDELINES

This Report is in compliance with the “comply or
explain” requirements contained in the “Environmental,
Social and Governance Report Guide” (the “Guide”)
issued by the Stock Exchange, and follows the four
reporting principles as contained therein, including
materiality, quantitative, balance and consistency. The
following table illustrates how the Group applies these
four principles in the preparation of this Report. A
complete content index is attached to the last chapter
of this Report for easy reference by readers to the
Guide.

* For identification purpose only
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About this Report
AR RE

Reporting principles Definition Application in this Report

BE ¥R IR R Bx EAREPHER

Materiality The reporting will be focused on the  The Group engaged an external
EEH ESG issues which have material effects  consultant to assist the board of

on the Group and stakeholders.
ERERUAERRBNEELSE

BEYENRE HelkEREE-

Quantitative Key performance indicators (KPIs)

21t need to be measurable, with
comparative data where appropriate.
HREXNBEBEEN TE  WEH
EERTHEITLER -

directors of the Company (the
“Board”), through a questionnaire, to
determine important ESG issues, and
make key disclosures based on the
identified important issues.
AEEBZRFEIIFEREARSAE
BOHARREFSE(EFSDERE
BERE HEREARAFHE WRE
EBANNEERBFHEHE -

The Group will endeavor to record,
measure and disclose quantitative
information where practicable and
provide previous comparative data as
appropriate. To ensure the accuracy
of environmental KPIs, the Group
engaged an external consultant to
conduct carbon assessment, which
adopted the national standard of
“Guidelines for Accounting and
Reporting the Greenhouse Gas
Emission — Part |: Power Plants”
and international standards, such as
ISO14064-1, and Greenhouse Gas
Protocol. The quantitative information
of the Group’s social KPIs was
sourced from the statistics and
records of the relevant departments
of the Group.

ERTERAT  AEESH N LEE
AEERREELCER  UESBEEBER
THEBEEN - RERREARE
MR ERMN - NEEZFEINEPE
FUETTHRE L ERERATEBERZ
EORERBEHEMZEEREERSE
188 75 : 3 B b %) A KkISO14064-1
MEERBRERTEFHARERE -
AEBENHEEREREENE
BHAIRE ANEEEBEBPIR S
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About this Report

BRARE

Reporting principles

BE £ IR Al

Definition

B

Application in this Report
EAREPHER

Balance
E#

Consistency

_ﬁlri

The Group shall report on its ESG
performance during the Year in an
objective and truthful manner.
AEERESE EEMERRNFER
RE e RkEBTHHNKRE-

The preparation method of the ESG
Report (including disclosure and
statistical approach) shall be
consistent, to allow for comparisons
of relevant data and indicators for
understanding corporate performance.
RE HEkEABRSHNEELR
(BRBBERG TR BRFE B
TEBEBEERAIMNALER - %M
WP ERRE -

This Report is reported in an
objective and impartial manner to
ensure that information disclosed
faithfully reflects the overall
performance of the Group in ESG
aspects.

THENREE TRAGEH R RE
TER BREENEANERER
AEBRERE HBREBHTEN
BERIE -

The Group adheres to the principle
of consistency in the statistics of
ESG data, and strives to ensure the
consistency of the disclosure and
statistical approach to allow for
meaningful comparisons of ESG data
over time. If there are any material
changes that may affect the
comparison with previous reports, the
Group will include annotations to the
corresponding contents in this
Report.
REBESTRERE 18 REREE
B @RF-BERE - BUIBRE
B AERE B US8ERNA
BEEEBEEEALLE - B LAl &8
TEBEBTREFLIBRNERNERE -
RNEE R AREBEANS M T
fi# o

BR R E

ABRESIANMEENARAAEENHER
A RET R A RRIB AN B FE AT i
SNEENZEER BHIRRAREMA
ERNEMGEEASE - AREER T
TEELA_tHESEESERANILE-

CONFIRMATION AND APPROVAL

All information referred to in this Report is derived from
the official documents and statistics of the Group, as
well as the management and operation information
collected according to the policies of the Group, in an
effort to ensure that all the information presented in
this Report is accurate and reliable. This Report has
been confirmed and approved by the Board on 20
July 2020.
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About this Report ¢

BRARE

FEEDBACKS

The Group concerns the opinions from its
stakeholders. If you have any enquiry or suggestion on
the contents or the reporting form of this Report,
please feel free to contact the Group by email at
pxe@iprogilvy.com.

mRRE

AEBERFOHENER -1 ETHAR
ERANTIEREA B EMEMIER B
i 4% 3B F B 75 X (pxe@iprogilvy.com) B 4% 7
£H o
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Message from the Directors

EE=FAE

As one of the earliest enterprises entering the natural
gas power generation field in the PRC, the Group
understands the impact of the energy industry on the
environment and society, and has always regarded
sustainable development as its own mission and strives
to fulfil its commitments to the surrounding
environment and society during its daily operation. In
the face of climate change and energy shortage, the
Group actively improve energy efficiency to reduce the
impact of operations on the surrounding environment.

The Group has always upheld efficient corporate
governance standards. The Board is fully responsible
for the management and supervision of corporate
governance to ensure effective operation. The Group
values sustainability governance and formulates various
management policies related to environmental
protection, employees and operations in accordance
with the Group’s sustainability strategy. While
complying with laws and regulations, the Group
adheres to its responsibility and commitment to
sustainable development.

Sustainable development poses various risks and
opportunities to the Group. According to the risk
management and internal control systems, the Group
has identified environmental and social risks that have
material impacts on the Group to develop the
corresponding countermeasures. The financial
management department of the Group conducts
regular internal audits under the supervision of the
Audit Committee to ensure that the relevant
operational risks are minimized during operation.

As an energy supplier who generates electricity by
natural gas, the Group pays attention to the effective
management of resources, emissions from operations,
and the impact on the environment. The Group has
developed various management strategies and systems
to regulate energy use and emission treatment
processes. The Group has also formulated various
emergency plans to cope with unexpected
environmental pollution accidents. In terms of
employees and product quality, the Group is

AEEESRPEATERRREERLDN
hERZ— RALREXRHRERLEFRK
TE —HAUTRBEERACE BNHEE
EBETHRASRAEREREL AL -EBHR

MW EE - DS EHRERETROY
@0

AEB-RARBSRNCEELIRE EF
SHECXREANEENERIFEERE
REEAWEFR AEBERAIKERRE
A WAR RN 5 B /Y A] B AR 3R R B I E 8
HERRERE BIREETHNERER
R-ENBARZEIRNAR  AEEERS5H
SEBERNE LA -

ARBERAAEETRIEHEMEAR -
AEERBERINEREERAIEER
B BIHAEBEEATENRELRLSE
[\ B - ¢ T I € A6 B 4E b R B - NE B RS
BERMFIRRECZESGEE T EMET
PR B A% - R 2 B A5 40 BE 2 5 R BRORL
EHIE-

ER—RHARAREENRRERERD K&
BIEEREUER LEMEENTR
Mo NRHREMSROZE - NEBE D]
VEHEERBEGE  RBBZERER R
BERYMEERE -  ARB R IR E &R
AR UWEHRNDHERNRR SRS
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Message from the Directors

EE=FAE

committed to providing employees with a healthy and
safe working environment; the Group also attaches
importance to power quality and actively provides
customers with a stable and safe power supply. The
Group has always upheld a corporate culture of
integrity, and in order to create a zero-corruption
corporate environment, the Group has formulated
relevant anti-corruption measures and whistleblowing
hotline to prevent any misconduct involving commercial
bribery.

Maintaining good communication with stakeholders is
essential for the Group to identify the focus of
sustainable development. During the Year, the Board
participated in a questionnaire conducted by external
consultants to determine the ESG issues that have a
material impact on the Group, and identify the key
disclosures in the Report. The questionnaire results will
serve as a reference for the Group to formulate
sustainability strategies in the future.

Operating as an energy enterprise, the Group is
looking forward to the energy era and will transform
into an integrated energy supplier with the vision of
practicing its core philosophy of “Energy+Technology”.
While focusing on its main business of natural gas-fired
power generation, the Group actively explores
diversified energy business for fresh impetus of the
Group and enhancing its long-term growth potential
and business value. Looking ahead, the Group will
continue to improve its existing environmental and
social policies, as well as sustainable development
performance, and build a more environment-friendly
future for society.

EREXL RBE-—RBTESHEER
B A EE B EERERE R &SRR
RoOMBERSEAERBEIETS -

B ERT RFBBYAEE R A
HRELVEWUER -AFE EZE2/MA
SNHEEHEERNEERHE ETHAKEA
EAFENRR HERERHEE  FHIH
ERBEEH HAEERBEAREERN KK
BT AR EERRENS2E

EREREE AEEEE—BEBRERK
BREL BARERMGER+BEIOZOE
TORAKEEERKRR —RKEGRRHE
B AEEENRARBERAXNRAR -
BRAAZTNRERES  /SASEE AR
PHARAAEBENREZRE I REBE
BE-RERAR AEESEETSHEIRE
EHelBBER ReSEEREN &
HEBEERERGRK -

WEI Junyong MiHs

Chairman EFER

Puxing Energy Limited EERERIRAT
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Governance Structure
A—h— \A le:l *%

Under the leadership and supervision of the Board, the
Group is actively planning the sustainable development
management policies and strategies applicable to its
business, and is considering the establishment of a
dedicated working group responsible for dealing with
the ESG matters such as data collection and report
preparation.

ESG RISK MANAGEMENT

The Board is fully responsible for maintaining a sound
and effective risk management and internal control
system, and shoulders the responsibility for managing
the Group’s operations, compliance and risk
management. The risk management and internal
control system will be reviewed at least once each year
by the Board. During the Year, the Board performed
the review process with the support of the Audit
Committee.

ARBEEFREHBSNEET  ERE
REBRREEBNTREEREESH R
W UERBBRTEE LA RAE
BIBRIE AL E RE AN BN RS R
WEEE -

RE-H#EhEGARER

%% HEREE2ERNEREEIAIRE

ZRAGEEHAE BRAEEASEA@RE
B aRlkERREENET -EFT2HER
EELAMBEERREFELET AR
o AFE EFEEFRRBEGZET
WITEBmIER -
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Governance Structure

BRAREB

According to the compliance requirements and risks
associated with ESG,
countermeasures of the Group

follows:

Material ESG Risks
FERRBE HERES
2 B

the material

risks and
identified are as

Potential Impact
BEDE

REBERE HE@REANAMERLER
AEEBBHBBEARRREEEMRDT

Risk Response and Management
Measures

[ B FE ¥ % TR 4R B

Health and safety
REEARZ

Product responsibility
EREE

The health and safety of employees
is an important part of the Group’s
business operations. Any production
safety accident will have a significant
impact on the health and safety of
the employees. Under the strict
safety production requirements, the
Group may be also exposed to legal
risks and liabilities.
BEIMEREZE2EARAEERBE
BEEEHD WEBLELEREES
W BIHNREEZE2ERIEAY
Z -HHABRENLEEEER KL
E R RAEMRBEERRREE-

It is important for the Group to
ensure the safety of electricity use
among users. The Group is required
to constantly maintain its electricity
quality and production level in
accordance with the latest industry
standards to ensure the confidence
of users in the Group.
BRAFPNAEZRZ2HASEEEZHN
BE-AEEFRARBITERN
SEBRFTENNEEREEKTF
NHERBPHAEENEFL -

Each Operating Station has
established a “Production Safety
Committee”, and manages and
identifies the occupational health and
safety risks in operation in
accordance with the “Safety
Management System”, to protect the
personal safety and health of
employees during production. The
Group also regularly organizes safety
and health trainings for employees,
and conducts safety inspections and
workplace occupational hazard
testing to reduce the risks caused
by related safety accidents.
BEEEBEHERIYIIZE2EEZE
2 WRB(ZE2ERBHE)ER R
BRICETHEFENBERRER
2REE REEBEIAERNASZL
2R -AEETETHARETE
Mz REREI  TETZD2K
ERTESMBERESRA R
DHEBZE2ENT RS RR -

In order to enhance product quality
and safety, the Group has adopted
the highest safety standards in the
industry and taken a series of
measures, such as formulating safety
objectives, safety inspections in
spring and safety day activities.
REERPWTERENLTERER
HIT—RINBHEMEAEREE R
z2M B -HEL2ER FF
ABERZEHEE -
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Governance Structure

The Group understands the increasing importance of AEERBRRR 2 kEARRE EEM
the ESG risks to the entire society and the operation GRAEELCERHEZE -REARK  AE
of the Group. In the future, the Group will consider the EEHEBRERERESE EMEERREA
relevant risk factors in formulating its policies and X UWHEZEERRAZMNAREERERE
measures, and will incorporate them into the risk EE&W*B BEERY Z‘:P By &8 K2 [ K H ¥ R
management and internal control systems of the SREERBRNTE

Group, so that the potential impact of such risks on
the Group can be effectively prevented and mitigated.
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Communication with
Stakeholders
BEhEER

The Group understands that maintaining good
communication with its stakeholders® is very important
for the Group’s long-term development. The Group
communicates with stakeholders through different
channels to understand their expectations on the
Group’s ESG issues. Their opinions help to identify the
risks and opportunities of the Group’s sustainable
development, determine the Group’s business policies
for future development, and formulate corresponding
policies and measures. The Group understands the
importance of communicating with stakeholders. In this
regard, it has established effective and accurate
communication channels and provided timely
responses.

5 “Stakeholder(s)”, also known as “interested party(ies)’ or “equity
holder(s)”, refer(s) to any group or individual significantly influencing
or affected by the business of the Group, including the Board,
management, administrative staff and general staff at the internal
level, as well as the shareholders, business partners, clients,
government and regulatory bodies, banks, investors, and
community groups at the external level.

AEBRARBNERFRFBBEAEE
ERREBRERIFERE -AKREEBT
RRBEFNHELETER THEMAMEAS
BARRE HERELABRENHE - tfIm
EREDBNAKEEAFEZRHER R
e MEAEENBRERNLE T
ARG ERBERRLER - AEBHAA RS
MEBBNEZN RUEBSEI AN EHE
RBBRE YRHEKEZE -

° [Fip&] XBIF@EEELIkEEAl EHARE
EXBEEAFLE  NERAKEEBTEOHEN
A ETEENENESE  ERE  THREIN
—RET URISHRER  EBBHF TP BN
REERE ROURRBEEVNLEERS -
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Communication with
Stakeholders

K EEE

MAJOR COMMUNICATION MEANS WITH

STAKEHOLDERS DURING THE YEAR

Employees

Employees could
give feedback and
suggestions on
sustainable
development to
the Group through
employee opinion
surveys, intranets
and meetings.
BTRIAEBE
I%ﬁiﬂ% A
B R g & AR
%l@ﬁﬁ%T
REZBRNER
N3z -

Customers Suppliers Government
'R BrER BT

The Group
maintained full
communication
with customers,
including regular
visits and
telephone
communication,
to ensure that the
products and
services could
meet customers’
needs.
AEBHEEFR
RAn&ER 8
RERETRE
AEERAR - HRIRE
m R R RE
FH&EK -

Through on-site
inspections, the
Group was able to
examine whether
suppliers and
other business
models can meet
the Group’s
sustainable
development
requirements.
FREHZE
REBE AR
m%ﬁ&ﬁ@”
B8 R Bae
REBHAIFE
BRITEMNENR -

The Group
participated in
conferences on
the energy
industry
development
organized by
government
agencies to
understand the
latest
developments and
future trends of
the industry. The
Group also
participated in the
formulation of
industry policies
and provided
advice on various
issues.
REBE2ERF
BB PTE IR B
RITHERS
m THRITRER
TERERKRE
Mo AEBE L
”%ﬁ%ﬁ
WRE%%

hhm
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Community
i E

The Group
communicated
with the
communities
surrounding the
production and
operation on a
regular basis to
ensure that it
understood their
needs and
opinions. The
Group also
encouraged
employees to
participate in
community-
invested volunteer
activities to give
back to society.
RNEEFHEA
ELERENT
REITED B
RT MR
BREE KK
EIrEEE T2
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Communication with
Stakeholders
BEhEER

Material ESG Issues

During the Year, the Group engaged an external
consultant to conduct a questionnaire with the Board,
to identify ESG issues that are critical to business
operations. Based on the results of the questionnaire,
the Group has identified six material issues (as shown
in the figure below) as focused subject areas in this
Report. The Group continued to strengthen
communication with stakeholders and carry out more
diversified and broader communication activities, such
as substantive questionnaires or focus group sessions
with employees, customers, partners, and community
stakeholders, which will help gain a comprehensive
understanding of the opinions and expectations of
stakeholders on the Group, and improve relevant
policies and measures to create a mutually beneficial
and win-win relationship.

Use of
resources

sEiRER

EERE HEREABRE

AEE AEEZAIBERNEEETGET
MERE BHNHEHFEEZMEENR
B -dHekERrEE REMEHELER
AEEBEE T NBEEEHE(WTERR)
ERERERBEHFRTNZEE - NEH K&
BhaFhEESREY ARESZTHELE
EZHEEMNBEREY(W-HET TF - A
ERH  REBRFHNESFETELERSEH
B EEH/NE) ErEmEEY L ERENDE
HBAKEENERANNE  #imxTEREBRR
K MELEABOBER-

Environment
and natural

resources
KIRER

Material ESG
issues of
Puxing Energy
EEMRE
BEXIRIE -
HER

Employment

31

Emissions

R

e s
élﬁﬁ?&i?‘_

Supply
chain
management

i g

Health

and safety

R
z2
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Environmental Protection
IRIBIRGE

As an energy company that who generates electricity
by natural gas, the Group always pays attention to and
avoids the emissions from operation, energy
management and the impact of its operations on the
surrounding environment. The Group has established
regulations on environmental protection, emissions, and
energy conservation at each Operating Station, to
enhance the energy efficiency of operations and reduce
the impact of operations on the environment.

ENVIRONMENT AND NATURAL RESOURCES

The Group mainly uses natural gas as fuel to generate
electricity, which has a potential impact on the
surrounding environment. Natural gas is mainly
transported by natural gas companies through
pipelines to power plants. Any leak occurred during the
gas transportation will endanger the surrounding
environment. As such, the Group has established a
“Production Safety Committee”, which is fully
responsible for production safety.

In response to the potential risks exposed during the
natural gas transportation, each of Operating Stations
formulated the “Emergency Plans for Natural Gas Leak
from Equipment” based on their respective business
situation, and established a leading emergency group
and emergency office to handle the emergency
management of the Operating Stations, to supervise
and manage emergency materials and personnel, as
well as to regularly organize emergency drills and
training. Each Operating Station also engaged a natural
gas pipeline safety engineering company to regularly
carry out maintenance and repairs for the pipelines,
and to jointly prepare emergency plans to reduce the
negative impact of emergency environmental accidents
on the surrounding environment and natural resources.
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Environmental Protection
IRIBIRGE

EMISSIONS

The Group is concerned about the impact of emissions
on environmental protection and is committed to
reducing waste water, waste gas, waste and
greenhouse gases generated during operation. Each
Operating Station has formulated the “Environmental
Protection Management and Supervision System”,
“Environmental Protection Management Standard”,
“Management Rules on Greenhouse Gas Emissions”,
“Management Rules on Waste”, “Management
Standard on Online Monitoring Systems for Smoke and
Fumes (Waste Water)” or other relevant policies, which
provide guidance for the Group to reduce emissions.

Management of Greenhouse Gas Emissions

The Group attaches great importance to achieving a
win-win result of reducing greenhouse gas emissions
and increasing investment returns during its operation.
Each Operating Station has formulated and
implemented the “Management Rules on Greenhouse
Gas Emissions” in the recognition of the positive effect
of the Company’s greenhouse gas inventory on
improving the efficiency of the entire value chain, and
manages and controls greenhouse gas emissions to
rationally allocates limited resources, and explores
potential and opportunities for cost reduction. Within
the scope of this regulation, the Group has identified
the main sources of greenhouse gas emissions in its
power generation and heating operations for each
Operating Station.
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Environmental Protection
IRIBIRGE

The Group’s main sources of greenhouse gas emissions

AREFERERBEHBR

Stationary combustion:

Fuel combustion of stationary equipment;

B IE R B UL SR B N B B AR I

Process emissions: Emissions from physical or chemical processes;

T : IR Sk B T B2 P EE A B HERL

Fugitive emissions: Emissions caused by seams, seals and packaging of equipment; and
mABYE RENEZESE BHARBEZFEANRE KX

Mobile combustion: Greenhouse gases generated by cars, trains, airplanes or ships.
BB BT E - NE - RESIMMAEENREREE -

The Group continually engaged a professional
consultant to conduct a carbon assessment to quantify
the greenhouse gas emissions generated throughout its
operations for the Year. The quantification was based
on the Chinese national standard of “Guidelines for
Accounting and Reporting the Greenhouse Gas
Emission — Part I: Power Plants” and international
standards, such as 1ISO14064-1, and Greenhouse Gas

AEE AEBEELZTEXBEBETIRT
B ANEBELHELEEELENEEREHEK -2
ItBRELEFEBERELECEE R BN
HHREZREI1RD BELE)UKBERK
ZREMISO14064- 1R B EREREZTES
HET - BLERETR SEEBEMRAFEE
FHEERE AN E A56,04108 — &bk
EE HAAREEMRERXRARAEENER

1==]
Protocol. According to the result of quantification, the EREBYHE64% METERAREERD
total greenhouse gas emissions generated by each AARMEFMELENEEREBEEBIE31% -
Operating Station during the Year amounted to 56,041 H R ERBEHRANGES% ©
tonnes of carbon dioxide equivalent (CO,e), among
which greenhouse gas emissions from combustion of
natural gas for power generation accounted for 64%,
greenhouse gas emissions from combustion of natural
gas for heating at Anji Power Plant accounted for 31%
and the remaining greenhouse gas emissions
accounted for 5%.
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Environmental Protection
IRIBIRGE

The total greenhouse gas emissions generated by each
Operating Station decreased by approximately 8% as
compared with 2018. The intensity of greenhouse gas
emissions at each Operating Station amounted to 1.9
tonnes of CO,e/RMB ten thousand of revenue, a
decrease of 11.8% from 2018. The decrease in the
total amount and intensity of greenhouse gas
emissions was mainly due to the decrease in the
average annual power generation hours of Anji Power
Plant and Deneng Power Plant. At the same time, due
to the fact that Jingxing Power Plant and Bluesky
Power Plant have not been scheduled to generate
power, natural gas consumption has also decreased.

The Group’s photovoltaics power generation for the
Year was approximately 645MWh (2018: approximately
420MWh), of which approximately 89MWh (2018:
approximately 756MWh) was sold to the power grid.
The photovoltaics power generation prevented the
generation of carbon dioxide emissions of 393 tonnes,
an increase of approximately 53% as compared with
that of 256 tonnes of CO,e in 2018.

For details of greenhouse gas emissions, please refer
to the “Overview of KPIs” in this Report. Looking
ahead, the Group will continue to assess, record and
disclose its greenhouse gas emissions and other
environmental data annually, to review the
effectiveness of the current measures and to formulate
its long-term targets and measures on carbon
reduction.

Waste gases regulation

The air pollutant emissions at each Operating Station of
the Group are mainly derived from nitrogen oxides,
sulfur oxides and respirable suspended particulates
(RSP) produced from combustion of natural gas in
gas-fired boilers and consumption of fossil fuels by
vehicles. Each Operating Station managed and
detected the waste gas generated during the operation
in accordance with relevant policies such as
“Environmental Protection Management Standards”,
“Three Wastes Environmental Protection Management
System” and “Assessment and Management Standard
for Excessive Pollutant Emission”, and conducted
detection and monitoring on waste gas emissions. In
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Environmental Protection
IRIBIRGE

accordance with the “Environmental Protection
Management and Supervision System”, Jingxing Power
Plant has formulated detection procedures and related
preventive measures to ensure that waste gases
emissions comply with regulatory requirements and
prevent pollution accidents. Anji Power Plant and
Deneng Power Plant also established an online
pollution source detection management system in
accordance with the “Management Standard on Online
Monitoring Systems for Smoke and Fumes (Waste
Water)”.

The air pollutant emissions at each Operating Station
for the Year were mainly the air pollutants produced by
gas-fired boilers, and waste gas emissions at each
Operating Station decreased as compared to 2018,
among which, the decrease of nitrogen oxides, sulfur
oxides and RSP amounted to 15%, 36% and 38%,
respectively. For types of emissions and related
emissions data, please refer to “Overview of KPIs” in
this Report.

As for waste gas emissions, each Operating Station
strives to control the emission concentration of waste
gases. For example, in order to reduce nitrogen oxide
emissions, Anji Power Plant installed dry low-nitrogen
burners, Jingxing Power Plant adopted the water
injection low-nitrogen combustion technology and
Deneng Power Plant and Bluesky Power Plant utilized
the low-nitrogen improvement technology. Jingxing
Power Plant, Anji Power Plant and Deneng Power Plant
of the Group also regularly engaged testing companies
to conduct waste gas testing to ensure that waste gas
emissions comply with China’s national pollutant
emission standards, being the “Emission Standard of
Air Pollutants for Thermal Power Plants”.
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Environmental Protection
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Waste treatment FEEYIEE

In order to ensure that the proper disposal of and REREEPHMEANBEEYSIEENE
recycling waste generated during the operation, each BREYW  §EEHD D RIR(EEDE RS
Operating Station has established guidance procedures E) e EyEIRTE S ERE) (B
related to waste according to the “Solid Waste BERHE)R(=ZERREEGNE)  REEE
Management System”, “Management Plans for MEEHBERNIESIEF -  TRAEEEDE
Hazardous Waste — Formulated Guidelines”, “Waste B R E IR X o

Oil Management System” and “Three Wastes
Environmental Protection Management System”. The
summary of the types and treatment methods of the
wastes is set out below.

Type of Waste Example Treatment

REZ ¥ 8 Rl ELILES BREHE

Recyclable waste Waste packaging, waste paper, Waste paper and scrap metals are

o] B it BE & 9 and scrap metals delivered to the recycler for recycling
EEREY  BEY - EeB based on their classification;

BAMEBZBHOKREETEI

Waste oil shall be stored separately after
classification and recycled by the

recycler.
BE MR 3 FA N bm BE T AR - BB B P HE AT
[ g o
Non-recyclable and Domestic waste, and construction Domestic waste is stored in domestic
non-hazardous waste garbage bins and transported to the
waste EVERIR - BENIR domestic waste dump every day;
AUEKESEREY R BT BUE AR B AR - B R E
B 4 HE R

Construction waste is handed over to the
authorized departments for regular
clearance.
BENIFHBRAEPIEREE -

Non-recyclable Waste chemicals, waste drugs, Non-recyclable hazardous waste is stored

hazardous waste waste batteries, waste fluorescent separately after classification and

AU ESEEY tubes, waste paint, and waste ink  regularly recycled by authorized
cartridges departments.

BEle2rlkhn BEm - BEL FTAORESEEEEVHIBREFEN
BEAXEE BmZE BE2R I i 58 7] &P P9 B [ g e
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Environmental Protection
IRIBIRGE

Each Operating Station carried out refuse classification
according to the above systems for standardized
disposal; and waste oil is disposed by the waste
disposal unit once a year. The Group has fire-fighting
equipment and devices at the waste dumps and builds
fire safety passages and anti-diffusion facilities on the
site to prevent fire or dangerous product safety
accidents. Relevant personnel for waste disposal will
also conduct regular inspections to ensure compliance
with safety standards.

During the Year, the Operating Stations generated a
total of 1.9 tonnes of hazardous waste, including
waste mineral oil and mineral oil-containing waste, and
all of hazardous waste was collected and disposed by
qualified contractors. On the other hand, the Operating
Stations generated non-hazardous waste of 38.8
tonnes during the production and operation, including
the general domestic waste, paper, plastic, metal,
most kitchen waste, the sludge generated by water
purifiers and the waste filters, all of which were handed
over the waste disposal companies for cleaning and
transportation. The amount and intensity of hazardous
waste and non-hazardous waste for the Year in terms
of revenue were lower than in 2018. The Group also
recycled 0.56 tonnes of kitchen waste for composting
and reuse.
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R BEHREEMEEEUTFET
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ikt SHREBEHLE2EEBE UK
Bii5 B aR i - AP KKl R B e
- HEBEEDREEABTEERETR
B BRTAELE2FEE-

BEBERAFERNEEFIOMEETESE
Y MBERY BN ESEYHEY  TEEE
BEYHKHEEEERERKREMER -
A SEEHFEEEEREPELETE
ZY38.8M8  BIE—MAEEN R KK B
BB KB B FKBEENRE
URERRRBELNE HMRXHABEMRER
WEMBE AFEEEREMNEEZTESE
YE A& & RIZW T E R E I ER2018F F %
1K o 7N 5 @ J1 #50.560F BF 4 [0 Y B 7 H#E AR B
KA -

PUXING ENERGY LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 22

LEREEMRAT e 2019 BB  HEREARS



B

Q.‘

Environmental Protection
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Wastewater reuse

The Group is committed to saving water and recycling
waste water, and ensuring that its operations comply
with relevant national standards in the PRC, i.e. the
“Integrated Wastewater Discharge Standards”. In
accordance with the internal policies and guidelines
such as the “Three Wastes Environmental Protection
Management System” and “Management Standard on
Online Monitoring Systems for Smoke and Fumes
(Waste Water)”, the Group requires that the policy of
separating clean water from used water and
categorising wastewater for collection and treatment
shall be implemented for any type of discharged
wastewater and sewage, and integrated utilization or
pre-treatment shall be carried out at each Operating
Station to establish standardized sewage outfalls.
According to these national standards and the policies
of the Group, each Operating Station has taken
various wastewater treatment measures. For example,
Bluesky Power Plant has installed underground
domestic sewage treatment equipment, and a total of
4,280m* wastewater was reused by the Operating
Stations for washing, flushing, watering, boiler
hydration, and filter backwashing during the Year. In
addition, the water sources of the toilets in the plants
and offices in each Operating Station have been
changed to industrial wastewater. The Group has also
replaced the reverse osmosis membrane of the
wastewater filter, and recycled wastewater for greening
and refreshing industrial pools to reduce the external
discharge of wastewater. The Group also regularly
prepares wastewater testing reports to ensure that the
water quality is in line with the “Water and Wastewater
Quality Determination Methods” of the State
Environmental Protection Administration.

USE OF RESOURCES

The Group gives weight to effective use of resources
and energy conservation in the course of production.
To regulate resource management, each Operating
Station has developed policies on resource
management, water saving and energy saving based
on its operating procedures, including “Administrative
Rules for Energy and Resources”, “Water Conservation
Administrative Measures” and “Energy Conservation
Administrative Rules”.
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Environmental Protection
IRIBIRGE

Energy consumption

The Group attaches great importance to, and is
responsible for monitoring, checking, adjusting, and
assessing, the energy efficiency in the course of power
infrastructure construction and production. It also
established an energy-saving technology management
system to manage the Group’s plants in accordance
with the “Supervisory and Administrative Standards for
Energy-Saving Technology”. Based on these systems,
each Operating Station shall adopt various energy
production and consumption measures from the
aspects of technology, economic burden, and
environmental and social factors.

On this basis, each Operating Station adopted
various measures to deepen energy conservation
and consumption reduction. For example, Anji Power
Plant has established an “Energy Conservation
Management System” and set up a leading group
for energy conservation and emission reduction,
which is responsible for daily energy conservation,
including dispatch of power generation units based
on power grid scheduling requirements, inspection
and maintenance of production equipment, and review
and training. To encourage employees to participate
in the implementation of energy-saving policies, Aniji
Power Plant has also developed an “Energy-saving
Assessment Reward and Punishment System” and
an “Energy-saving and Consumption-reduction Target
Responsibility System” to raise employees’ awareness
of energy conservation and provide rewards and
recognition to departments and individuals for their
significant performance in energy conservation. Deneng
Power Plant implemented the “Administrative Rules
for Energy and Resources” and adopted various
management measures to reduce consumption and
effectively use energy through various departments,
such as managing energy-consuming equipment,
researching new energy-saving technologies and
equipment, evaluating energy consumption indicators
and implementing daily energy saving measures.
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Environmental Protection
IRIBIRGE

Each Operating Station also continued to implement
various measures to reduce electricity consumption.
For example, Anji Power Plant and Bluesky Power
Plant changed the state of the unit to “hot standby”
when the unit was shut down, and operated
standby-transformer to provide power in the plant, so
as to reduce the energy consumption of the main
transformer equipment during no-load operation;
Jingxing Power Plant installed solar panels on the roof
of the plant facilities for photovoltaic power generation;
while Deneng Power Plant was equipped with a
light-sensitive switch and adjusted the time of using
lighting and fans in the plant together with Anji Power
Plant. Each Operating Station adopts waste heat
power generation. The Operating Stations use waste
heat released from the operation of gas turbines to
steam water in the boilers, and the steam enters steam
turbines to generate power.

During the Year, the Group witnessed a general
decline in energy consumption, as the Group continued
to comply with the power grid dispatching arrangement
of the Zhejiang Provincial Government, to primarily
generate power at their peak hours, accompanied by
ongoing maintenance. In addition, due to the shortage
of natural gas supply in winter, it was not necessary to
run machines for power generation in some months,
and the total natural gas consumption of the Group
decreased accordingly. During the Year, the Operating
Stations consumed purchased electricity and
self-generated electricity of 7,398MWh in aggregate.
Among them, the Group generated electricity of
645MWh through photovoltaic power generation at Aniji
Power Plant and Jingxing Power Plant, of which,
Jingxing Power Plant’s photovoltaic power generation
was used for both self-consumption and external sales
purposes, while Anji Power Plant’s photovoltaic power
generation was reserved for internal consumption only.
This reduced traditional energy consumption by using
solar energy. The total amount and intensity of energy
consumption at each Operating Station for the Year
was 106,726MWh and 3.65MWh/RMB ten thousand,
respectively, representing decrease of approximately
37% and 39% as compared with 2018. For details of
energy consumption by type, please refer to “Overview
of KPIs” of this Report.
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Environmental Protection
IRIBIRGE

Water consumption

The Group is committed to the effective use and
management of water resources in its operations. Each
Operating Station conducted water-saving

KEREHR

AEBRNELETARERREEKE
R o BEEHYIMRECHRKE RS EZ) (B
BCBREEFE)SERMAKEEREE -

REAEH ZEEBREXREBIEFEMH
HAESSSRE BB AR KERIIE -

management and measures in accordance with its
“Water Conservation Administrative Measures” or
“Administrative Rules for Energy and Resources”.
Jingxing Power Plant, Anji Power Plant and Bluesky
Power Plant were also responsible for water
conservation management by their production
departments or special management departments as
required.

Main duties of water conservation

MKkERXERE

Leading Taskforce for Water
Conservation

Bk T{EEB /NG

Responsible for water-saving management of the plants,
implementing water conservation guidelines, policies and laws and
regulations; and

BEREBOBKNERE  ITEKIET & - BR RERE
MoK

Formulating water conservation policies, providing water-
conservation training and promoting daily water conservation
publicity work.

REEKITESNE REMKZIERESEEHORKEET
1 o

Formulating and implementing water-saving rules and objectives;
W E R EMEKRA LB

Production Technology
Department
EEFWEBM
Supervising water conservation transformation projects; and
EEEKBEERE &

Responsible for managing the special funds of water
conservation.
BEEEMHKEEES -
Water Conservation Engineer Preparing long-term projection and annual plans for water-saving
EiKEBTIZED work;
B KIEREBEIRFETE

Implementing water-saving work and monitoring the water
conservation facilities; and
B K TEWEBEHKRMEER &

Participating in the formulation, review and acceptance of various
water conservation engineering projects.
ZHEGFE BERBKZAEHKIREIR -
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Environmental Protection
IRIBIRGE

Based on these systems, each Operating Station has
taken different measures to reduce water consumption
and enhance the reuse rate of water, such as
replacing faucets in canteens with more efficient
faucets; and regularly maintaining and repairing leaking
pipelines for running water pipes.

During the Year, the Operating Stations reported a total
water consumption of 410,349m3, representing a
decrease of 11% as compared with 2018. Water
consumption intensity (in revenue) was approximately
14m%/RMB ten thousand, representing a decrease of
approximately 15% as compared with 2018.

Domestic water as consumed by the Group is mainly
provided by the municipal pipeline network. Industrial
and production water at each Operating Station is
mainly derived from surface water of nearby water
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sources, including canals, the confluence of Fuxi creek, B HUKEFF A& o N & B 7 SKEUKIR & B[
Xuxi creek, and West Tiaoxi creek, and Shengjiagiao fE &2 o

Port, with water collection permits received from the

local water conservancy bureaus. Therefore, the Group

had no difficulty in acquiring water sources.
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Employee Care
ETEIR

The success of the Group depends on the efforts and
contributions of the employees. The Group is
committed to providing employees with a
comprehensive employment system and a safe and
healthy working environment in accordance with
relevant policies such as the “Employee Handbook”
and “Human Resources Management Policy”.

EMPLOYMENT SYSTEM

According to the employment management system
including the “Employee Handbook” and “Human
Resources Management Policy”, the Group makes
arrangement for employees in recruitment, dismissal,
remuneration, promotion, rest periods and other fringe
benefits.

Recruitment and dismissal
B X iR

The Group recruits employees on the principle of
“fair competition and merit-based employment”. The
Group conducts medical examinations for the
recruited personnel to ensure that there are no
adverse physical conditions affecting their work.
AEBRIQAFHRT EEFAINRAUBEEL -
AEEBREEMNABETARIRBRE BRI B
RETRBERATZETIIE-

The Group or employees may terminate the labour
contract as required, but shall notify in advance
according to the procedures in the management
system.

REEXETARFTERLRILLEEHAR - WREK
EEGEANRZEFREAELBAA -

AEENOKWEREIRRBERENNE
Bl "EEZR(EIF M MKAFERER
HIE)EHAEEK BRI REIRETENER
BHIENR —EZ2@ENTIERE -

B S E

AEBRB(EIFM EANERE EH
E)EANRRBERSE REBTHERE -
RE-FW- S BREREMEMNFED
2 HF

Remuneration and benefits

R AE R

The Group determines employee remuneration,
benefits and allowance based on the position,
skills, performance and other factors in
accordance with the “Implementation Rules of the
Remuneration Framework”. The Group also
provides its employees with performance-based
bonus and overtime pay based on their
performance and actual work.
AEBERB(GIEERERMAMA) BRELH
i - Fog BHRERERGITETFHM - =258 R
B o REBMIRE TR R TEAMR R BB RE
EMMMIE -

The Group makes contributions to various social
insurance and housing provident funds for its
employees. In addition, the Group also offers
other benefits, such as employee medical
examinations and medical insurance, to ensure
employees’ medical protection.

AEBREIRMZTEHLERBREEAES -
o AEETRHET S BREREERERRE
M- HEREIEBESFIRE -
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Employee Care
ETEIR

Promotion
g7

According to the “Administrative Measures for
Employee Promotion”, the Group encourages
employees to improve their job skills through
training and examinations in accordance with the
requirements of the “Administrative Measures for
Skills Training”, so that they can be promoted. The
person in charge of each department shall
strengthen communication with employees to
understand their own career development plans,
and enhance their personal professionalism and
capabilities to meet the requirements of new
positions.

AEERB(EIBUERERAE)  HBE IR
(KRB EIIE B IEINER - BAFIIRER
RAMAC R SUELER JSHFANEEAR
HETMRER THREBIBREEZERMS BS
BEINBEAZERBREN  EFNFHEUNER-

Rest periods

=4

In addition to statutory holidays, employees of
the Group also enjoy various paid holidays,
including annual leave, wedding and funeral
leave, paternity leave and breastfeeding leave.
Employees who have been employed for one
year and have an attendance rate of 95% can
enjoy 5-15 days of annual leave.
AEEEIRZEEBRAIN TEBEZEFTHR
H -aEFRR BHRR S+TEERBIAR
ZoTEMFREGEEBURNHETIAEH
5-15R B F KR o

The Group adopts the principle of non-discrimination
for all employees and applicants, and pursues the
practices of equal opportunity and anti-discrimination
as required under the “Labour Law of the People’s
Republic of China”. The Group holds a “union
chairman reception day” for employees every month to
allow employees to give feedback and suggestions on
the issues of daily work and occupational
discrimination.

Currently, despite absence of employee diversity policy,
the Group will from time to time assess and realign the
employee structure in line with the business
development requirements, and adopt its philosophy of
“competence-based and merit-based employment” to
achieve the employee diversity. The Group will
continue to review the current employment system and
consider how to improve the Group’s policy and rules
regarding diversity.

AEEHAEE T REBERDN—BRARCH
RA mB(PEARKMBESEE)NTA
ATPEREMRERENHEBEER - AEE
BARBIRRITEXTFERFA] EET
RABITEMBEERAMFENHELEER
RN

AEEBHKETEIZTLOMEBEBE - R
ERR AEEBREXGERFTEHE IR
BETHEMBE  AREIETHEM  EA
BEINBARMNERERZ T - AEE K
FEFARTERHIE RINFTEAE
BEBZTCTENGERRE -
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Employee Care
ETEIR

The Group also regularly organizes employee activities
to enrich employees’ lives and enhance their sense of
belonging to the Group, including tree planting
activities, rice dumplings activities at Dragon Boat
Festival and skills contests with a theme of “artisan
spirit”.

During the Year, the Group had a total of 214
employees, of which female employees and general
employees accounted for 25% and 88% of the total
employees, respectively. The ratio of newly hired
employees and turnover rate for the Year were 10%
and 16%, respectively.

HEALTH AND SAFETY

As an enterprise focused on the power industry, the
Group values and safeguards the health and safety of
its employees over the course of its business
operations. To regulate the safety management system
of the Group, it has formulated various policies,
including “Administrative Rules for Production Safety”,
“Supervisory and Administrative Measures for
Production Safety” and “Employee Manual”. In
accordance with the “Administrative Rules for
Production Safety”, the Group has established the
Production Safety Committee that shall be fully
responsible for production safety throughout the
Group, which is comprised of safety performance
target, production safety accountability, and budgeting
plans. All safety production officers at various
Operating Stations will enforce the safety management
rules formulated by the Production Safety Committee
and carry out supervision.

AEETEMERMETAY EFETINE
AERIEBRETHASENGEER 21 &
HES WmFHERTFADRITERE]IRK
RERLLE o

AEEFE AEBHRER4ZET Hp Lk
hE BT AER25% —REITHARETA
H88% - AFEMABETILERRE I RAE
&5 B AE10% K% 16% °

RERZZ

ER—HENLE BEINREREZEZ2HA
SEEENREE -AKECHI(RELE
EEHE) (RE2EEEEERIE R(KE
ITFMIRBASENLZ2EEFE - NEEH
ERM(LELEEEBEEEMNRRLLEE
EZ8E 2HARAKEEHALELEER
TH BRHIEZ2ER Z24EEMR
H mEBENE REEHNLELAET
EHTRELEEZEGMBIENLEERT
EIEITEE -
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Employee Care
ETEIR

Duties of Operating Stations Pertaining to Safety Management in the Course of Operation

BEENEZEAENR2ERRE

o To establish the rectification systems, as well as risk prevention and control systems, for the purposes
of production safety so that production safety hazards risks can be identified and brought under

control;

s RBURRAERBOAENENARBEERR WXL ERBAERELZR MEE

° To formulate production safety standards in respect of identified hazards and risks, as well as

management systems;

e HEHECEHAMNNEBBNERGIELE2EERE WHIEEETIERR:

o To hold routine safety meetings, carry out safety inspection at power plants, and organize training,
promotion, and education programs as to production safety, as well as fire drills;
e HITHELZREZMlE HTEBRNLE2RE  UKARXE2EAEFISEHE TERETHEHEES

° To assess the inspection and rectification as to safety hazards in accordance with the “Administrative
Rules for Safety Hazards”, and formulate the corrective and responsive measures;
e RBREKLZZEIEBHEIETLZEEBYERIBINM  wITHEUEKESE®

o To establish power emergency management systems and formulate emergency plans. Regular
emergency drills shall be carried out and a storage policy shall be in place for emergency supplies;

and

s BUTBNESEERALGIETESBER - THETESBERLEGRESYDERBHE X

° To carry out investigations into power accidents.

HENEWETHERE -

In addition, each Operating Station shall formulate rules
governing occupational disease and work-related
injuries. For instance, Bluesky Power Plant has
formulated the “Administrative Standards for
Occupational Hygiene”, whereby prescribing that an
occupational health profile, onboard health check, and
occupational disease and hazard examination shall be
arranged for each employee. Furthermore,
occupational disease emergency and relief measures
shall be established, while employees shall be provided
with occupational disease protection equipment,
first-aid kits, and personal protective equipment. In the
meantime, regular maintenance shall be carried out for
equipment. Deneng Power Plant has formulated the
“Work Injury and Accident Management Standards” to
provide guidelines for the management of work injuries
and accidents, as well as post-mortems on these
accidents.

During the Year, each of the Operating Stations was
not aware of any safety accident that leads to death or
work injuries.

AN BEEERTRIERTZHNTABRER
RIBEHORE - -fln EXERZHE
(BMEHLEERE) RERBTIRYBE
REER ZHETABRRERERBER

fe EROR - DA R HIE B R R SRR i
TRETRHEBEREDERE BREER

BAERM AETETERAREBRE -
BREEBMNMRI(IHBEREEREREE) BT
BEHNBERRBARERERFERME
El

AEE ZEEHABRLEEMNLZTE2ENE
BHEAIRTXITEENEMF-
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Employee Care
E TR

DEVELOPMENT AND TRAINING

The Group stresses the importance of improving the
knowledge and skills of its employees in their work
performance, and thereby committing itself to providing
training and development opportunities for its
employees. In accordance with the “Management
Measures for Skill Training”, the Group specifies the
training scope and training procedures, while
encouraging its employees to proactively participate in
its training programs.

The Group, subject to various professionalism required
for positions, divides its training program into seven
areas, namely, induction training, production expertise
training, safety and risk control training, external
certification training, administrative and human
resources training, finance-related training, and
management philosophy training. This program is
committed to improve the knowledge and skills of new
employees, specialty employees, and administrative
officers so that they can fulfil the requirements set for
their current or future work.

B R B 5

AEEBREFAETIRTIIERE OB R
Ret IO RBETRHEBINEREE - K
SERB(REHINERIDE)TRAEIIGE
EEdlRERE HHETHRB2EAKE
EolE & -

AEBREIAECEZD BABREI £
EFERMEN - 22 REAZEEI - SMEFE
EEY - THRAFEEI - BHARILE
BELEINIEFLHD BOR/MABRET
/R IEE T RITHA BRI MBE M8 -
VAFB 1T & A 8 2K /9 T4 -

Training Programs for the Year

KEEBHBENRE

Dispatching Management
System
i B T

Work Safety Procedures
ZE2TERE

Working Mechanism and
Repair of Various
Combustion Engines and
Equipment
R R R R A E

Chemical Water
Treatment Equipment
and Operation

ftBKEERERET

Boiler Feed Pump’s
Working Principles and
Maintenance

4G R IR AR

Plant Emergency Plan

ElESER
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Employee Care
ETEIR

To ensure the training efficiency, the Group will
organize skKill tests twice a year to assess the training
results of each trained employee. The skill test results
serve the importance reference for the employees for
position promotion and outstanding performance
recognition. To assist our employees in maintain their
business skills, each department head shall
communicate with the participant following completion
of the skills test and provide recommendations on
improvement of the skills. The department head shall
also prepare a written report on the test results and
submit them to the office of the personnel
administration. Where any employee disagrees to the
testing procedures and results, he/she may submit a
written complain to the relevant department.

During the Year, a total of 244 employees® received
training at the Operating Stations, among which,
female employees and general employees accounted
for 23% and 89% of the total trained employees.
During the Year, each employee at the Operating
Stations on average received 48.4 hours of training.

LABOUR STANDARD

The Group prohibits the use of child labour in its
business operation. In accordance with its “Employee
Manual” and “Human Resources Management Policy”,
the Group prohibits the employment of children under
the age of 18. Over the course of employment, the
Group shall verify the identification documents of the
candidates. In case of use of child labour by mistake,
the Group will immediately terminate their work, and
arrange health check for them to ensure that they are
healthy. Then, the Group will make payments to such
underaged employees and escort them to their
guardians. Furthermore, the Group will report the
mistaken employment of child labour to the local
labour administration.

6 The number of trained employees include those resigned employees
during the Year.

RERBINER  NEESFHTMRKE
ZH HEXIEBE IR - REE RS
RABBIHMUBT RFENEEERK
- REDBIEZEXBRE SHMFAE
AEZHABERBREXIE TEHK MIRHNE
BER-HBABEANHEALEREXNEE R
TR ERTBRAERRAZE - FETHERAB
BEERFAERFZ TTUAEERFARHAH
BBPTEE BB AR o

REE  KLBZHRA244Z B T
EPZMEBTHEIE TR AH23% @ if—
BB TRIME89% - X EBHAFEFLHETH
B T 28 2484/ NEEHIEII -

R

-

AEERZECELEEREFET - A5ERE(E
ITFMIRANEREBFIEIR LA XK
WTA\BREL - TREBREY AEEFX
EREEENGOHOEAXH NBERRESE
T AEEINELFETHE TETETS
BhE HRZEIRE A£ERZEL
BHTEFENEANERTHE#EA - AL
EMIRBTELRE NS TEENMABRE
BETEMH-

o EXBINETABBERAFEROERR T -
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Employee Care

The Group prohibits the practice of forced labour. In
accordance with the “Human Resources Management
Policy”, any employee who wishes for overtime work
must be voluntary and submit an application to the
department head for approval. The Group is required
to make overtime payments to such employee based
on the overtime hours. Furthermore, any employee may
voluntarily terminate the labour contract at any time in
accordance with the employment rules.

REBE | RELHET - BRE(ANEBRE
BHE) BIMMMBEERYSRIEE
ANEH#  AEBEFTMZAE TIRMIE T EE
WM E - ETNENZEREHNERTED
EMREEAR -
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Operation Responsibility
EEEIE

As an enterprise focused on natural gas power
generation, the Group fully understands the impact of
supply chain and quality management on the Group’s
operations. To provide safe and stable power services,
the Group has established a series of quality control
and supply chain management measures, including
“Supplier Management Standards” and “Safety
Management Standards”. The Group has always
adhered to corporate integrity and business ethical
values, and is committed to building an uncorrupted
business environment. The Group has formulated
relevant measures through the “Employee Handbook”
to prevent any corruption or bribery.

SUPPLY CHAIN MANAGEMENT

Since its production process involves a large amount of
natural gas resources as power generation energy, the
Group needs to ensure that the natural gas suppliers
meet its environmental and social expectations and
requirements for the suppliers. The Group has
established supplier management systems such as
“Materials Supplier Management Standard”,
“Management Rules and Implementation Process for
Tendering and Bidding” and “Supplier Qualification
Approval Notice”, to standardise supplier screening
process.

ER—BURAREENLE  ~EEXRH
HERZMMEEEHAKEZENTE B
RHZEMBENENRE  AEE D2 RL
—RIMEERH R HEBRERER B3
(HEREERE)RZEEEREE) KK
BF-—EBRTEXAGELABEEREER &
NEE-EARZENEHRE  AEEEB(E
TF M) HIEARREE - BB ERESHERA
1T/

HEREE

HRASENEEBESRRKENRKARE
RIERBERR AEBEFHERRARME
BARNAASEHHERNREREEHEM
BR-AEHECHEMEHREREER
B) (AREEEMARRERRE) R(HE
BERBLSAMSHEBEEHNE  URE
HEmEEIRIE
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Operation Responsibility
SESME

When selecting suppliers, the Group will consider their
environmental and social performance and decide on
the most suitable supplier based on factors such as

AEEEERHERAREERHERRER
HeTEMRE ZEREERERERR
REZBEBERESOHERD RE(KEBER
BEEAN) HEAMABEENT

product quality and pricing. In accordance with
“Supplier Qualification Approval Notice”, the relevant
standards for suppliers are as follows:

Supplier Qualification Standard

(e EBEE)
Business ethics: Suppliers shall take integrity as their business concept and construct an
FEEBEE: environment of fair trade competition in compliance with government laws and

regulations;

FEBEENGE FTRREREBTBNAERESR  WHBERATFTESHES
Suppliers are required to supervise its subcontractors and service providers to
ensure that they comply with the rules set by suppliers;

FEEHOEBEREHEERS  BERMOAEFHERNRA

Suppliers shall undertake that the employment standards are in compliance
with the relevant national laws and regulations, and that no illegal employment
shall be permitted;

AAEGAIRERGBRRNERER  THEFEFEZTEN
Environmental protection: Suppliers are required to strictly comply with the relevant provisions of
RIFRE environmental protection, implement the environmental protection policies and
establish an internal environmental management system; and
BEETRERERORBBIET THTRARBERBEIEREEERS
M

Suppliers shall actively participate in charity work and encourage its employees
to give back to the society by various means.

BE2ENGEEX XBEIRBZE S ADELS -

Market activities:
mEES :

Legal employment:
axERATI:

Public welfare activities:
DEEE

AEBERBRAZAaB TR(KERE
BEE)VEAEZAATHREETERR

When purchasing office supplies, the Group also
prioritizes products with China environmental labelling

product certification or related environmental BEEIEERRABZOE Rl : 2F
certifications, such as papers and paints of company, MK - HMARAEEm - AEETIEHERER

=7 /h-

in accordance with the “Supplier Management BEEMNER BB ZEHRBARHRER
Standards”. The Group also attaches importance to the FENTE - RERBEEBSNEREER &
environmental hygiene requirements for supply chain SENESEETREEDS  BREMMR
and strictly controls the impact of the procurement BEEEITIG -

process on the environment and hygiene. In order to

guarantee the quality of the suppliers’ products, the

Group also conducts on-site audits as needed and

makes assessments based on the quality of products

and services.
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Operation Responsibility
,LJ\ "—' EE{I

PRODUCT RESPONSIBILITY EREMRX
The Group attaches importance to the stability of AEBEREENINBTEREFPFARE
power supply and customers’ satisfaction. The Group E o Z'XEIE,%UIE(K% BFE)R(ZERE
has established management systems such as “Safety MEAMEREE)ZERGE  BRAZSE=S
Management Standards” and “Safety Risk Assessment RBEMW -

and Management Standards” to ensure the quality and
stability of electricity consumption.

According to the “Safety Risk Assessment and AEBERB(Z2ERTHERREIR IR
Management Standards”, the Group has built a leading BT EE/E BAEEERNEKEER
taskforce for risk assessment in each Operating AR -KEBRLE2EEIF - HMw3r LA
Station, which is comprised of the general manager (as BABMEK Z)VEHESEERNRER
the team leader), and personnel from safety BEBMELEHETRI BRENEEFTSE
management department, technical department and ZEEE - REENTRB(LE2RER)ESE
related department (as the team members), and EBEFHABRRBRESONMLESE  LMmIELE
monitor the production equipment and personnel HE MR K EK SRR R -

activities to ensure the power generation meets safety
standards. The Group also identified high-risk hazards
in the production process according to the “Safety
Checklist”, so as to take countermeasures to reduce
the risk of accidents.

Hazards with a higher-risk level assessed by the Group

FEEEBFERIBREHEE

o No reasonable control measures are in place despite previous occurrence of safety accidents so far;

s UBRARLTEZEWN BESKELSELBEIEHN:

° No appropriate administrative measures are implemented to address operation risks identified directly;

s HEBHRNZERR BEVYEEZETEREL

° Comments or recommendations are given by the customers of the Group in accordance with the
relevant law and regulations or other specific requirements; and

e AEEXRPREBHBEFZEZ[IEMERBAEMELENERSIEZ &

° Non-compliance with the relevant administrative rules of production safety.

e ITHRENMBRZZEEETERTH

For new items or equipment added to the plants, the B EFT B #IG IR E K&t Rk <E
leading taskforce for risk assessment shall conduct %/J\iﬂﬂﬂlﬁﬂﬁﬁ TREEHRE  WIEEHR
hazards identification, risk assessment and risk control. i 5T ity % 2 B 4% £ o
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Operation Responsibility
SEST

In addition to safe production, each Operating Station,
as a peaking power plant, shall maintain power supply
stability during the period of high power demand or
national important days. The Group established the
“Electricity Protection Emergency Measures Plan” to
implement the measures and emergency plans to
ensure power supply and safety. According to the
plan, during the period of power maintenance, the
Group shall overhaul the equipment to ensure the
normal operation of the facility, and implement the
power monitoring system and other related work to
cope with the impact of the safety accident as early as
possible. The Group is also committed to provide
employees with training to raise their awareness to
ensure that employees are aware of their job
responsibilities and relevant requirements during the
“power maintenance” period.

No relevant policies have been established due to the
Group’s business nature that does not involve product
labeling, product recall, advertising and customer
privacy issues. No customer complaints were received
from each Operating Station during the Year.

ANTI-CORRUPTION

The Group has always upheld the highest standards of
corporate integrity and business ethics, and maintained
an incorruptible corporate culture. The Group requires
all employees to carry out anti-corruption work through
the employee code of conduct contained in the
“Employee Manual”, and it is strictly forbidden for any
employees to accept the benefits given by the other
parties or individuals secretly for the purpose of
commercial activities. Employees should make an
objective judgement from the perspective of a third
party when determining whether business
entertainment and gifts are in line with business ethics
and practices. Employees should consult the
department head and make a decision as the case
may be if they have concerns about the individual
business activities.

BREEEN ZEEHERIEER F
RERENFTRABEREENATFRFHRE
REM - AEEBIE(RERRIERND R)E
EREENLLRE2HENEIT R - RIEZ
FE AEEERENE RERERARR
WEFELEE YETENEERRSZHEEL
tF RPERHRLZEFHAERNTE - X
SETH N RETRHEBIRESEH  ER
BETERENIREINENMUBE MEER

HREGHEERER AEEL TP REMET
H EmEY BEEREFRALEE  EIt
ARIEBERR AFEREEHLEERRE
EREPHRFMEZRE -

REB
AEE-EXFEXACIAXRERNES
BRE - KELCEREX - AEEBEB(ET
FIFNBETTARBEREEE THT
RESTIHE BEEMEIRIHTEMR
EEARZEIEEEH CBENMBERETH
MaE BIRERBRFE=-EZBEFHIELHEE
BRGMEBETANRARERRIED - 10
BEpEmEESHEMERE 8 TEFREM
TE AURBBABIERE -
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SESME

In order to ensure that the incorruptible culture extends
to the supply chain, the contracts entered into
between each Operating Station and natural gas
suppliers are also accompanied by certain provisions in
relation to incorruption for the purpose of jointly
maintaining the highest standards of business ethics. In
addition, the Group also establishes a corruption
whistleblowing box, which encourages its employees to
report to the Group any inappropriate conduct
involving commercial bribery, and any reports will be
kept confidential.

In order to strengthen its employees’ knowledge and
awareness of anti-corruption, the Group also provides
anti-corruption training for employees. The department
heads of each Operating Station shall receive at least
an anti-corruption training session of not less than two
hours, to learn the laws and regulations related to
anti-corruption.

RERBREX(CHE=EHER SL2EBHE
HRARMERH R A R E I BRZERE
FX - HA#FHXBREREREE LI
ARBENRARBERER ZBHEIAX
SEFELEMSREEBBETETRIEN
B FAEFHARERAEE -

RMBEAREEETHRESHRBMMERE
AEERTENRRESNE THFI - &2
BHBPATEFTEIXEL —RIMERM /N
MRESHI BERETERER -
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Co-Building the Community
tEEE

AEBRELREEMTEBER AR -
AEEZHNERCEHSEEE HBETD
BEHE AEERAFEERMEERE A

The Group firmly believes that business operations can
not be separated from community development. The
Group is committed to performing its corporate social

responsibility and encourages its employees to give E%?%TE&SZM%I/J\ET FTEFFIHEE
back to society. During the Year, the Group has R -RERE BEEE REETRER
invested RMB755 and spent 82 hours of voluntary Ao
services, in community investment, mainly focusing on
community development, environmental protection and
medical care, which exerted a positive impact on the
community.
Investment
amount
Number of (RMB)
Power plant Contribution Aspect Name of project volunteers & &
i BHRIEIE IEB &1 #IAE (ARE)
Jingxing Power Plant  Community Development Condolence visits to 4 475
REER fEEE Wauligiao Village
Committee during the
Pandemic
EEERLERNEZS
Anji Power Plant Environmental Protection Charity tree planting 10 —
LZHEER RIBIRE activities
B A mEEE S
Medical care Blood donation S —
B & B (5 B M
Deneng Power Plant  Environmental Protection Waste sorting activities B -
EREER RIFIR & NIRDEEE
Environmental Protection Non-profit forest planting 10 280
RIBIRE activities
N &= MAE 1S B
Community Development "Warm & Love” donation- 8 -
2 ER Fuxi Street
(R B LB R
— EEEE
Bluesky Power Plant Environmental Protection Waste sorting advocacy 1 —
BERER RIBIRE NRHEER
Environmental Protection Volunteer for river patrol 2 —
RIFR & 76 A }OR] 7 BE
Total 43 755
@t

Looking ahead, the Group will plan to formulate BRERAKR  AEBEGFEHEHLREKRE K
policies on community investment, establish relevant ROMUMBERE AR WIBNEEEE
strategies and measures, and increase community IBH -

investment projects.
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Compliance Performance

BRRE

Relevant laws and
regulations that have

Ways to ensure

a significant impact  Significant impact on compliance with these Compliance

on the Group the Group laws and regulations disclosure
Aspect HEAEEFEARE HEEEERD ERETFELLIER for the Year
EBE HEER R B EXHE BB A% FEEEHESE
Emission The Environmental Each Operating Station 1. According to the The Group
BB Protection Law of the is required to pay the Environmental Protection  operated in

People’s Republic of

China
(hEARKMERS
REIX)

Law of the People’s
Republic of China on
Prevention and Control
of Water Pollution
(hEAREMBEKG
£ 7a0%)

Law of the People’s
Republic of China on
the Prevention and
Control of Atmospheric
Pollution
(RFEARAMBE AR
AR B E)

Water Law of the
People’s Republic of
China
(hE AR £RMEIK
E)

Law of the People’s
Republic of China on
Water and Soil
Conservation
(hEARLMBE KL
REE)

sewage discharge fee
and maintain, compare,
and inspect the flue gas
online equipment to
ensure their normal
operation, which
increases the operating
costs of the Group.
REEHGER A
HEE ARRERR
FRBETHER
8 RBE BRZXE
EEEE EAKEZ
ERAR LT

Law of the People’s
Republic of China and
“Law of the People’s
Republic of China on the
Prevention and Control
of Atmospheric
Pollution”, the Group
conducts testing of flue
gas online equipment at
each Operating Station
and uploads the relevant
testing data to local
environmental protection
functional departments in
real time. Meanwhile,
each Operating Station
will also conduct
comparison testing on
online equipment on a
quarterly basis and
upload the comparison
report.

1. AEERECPEA
REMBUIRRREE) K
(REARLMBE AR
FEaE RSB E
KA R mETTIRO
3 1 78 B ORI & R B
FEEM T RRBEH
Pl R & &R
CHFEHER IREBE
1T S OR - A8 L
mELEE-
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accordance with
national
environmental
protection laws
and regulations,
and did not violate
laws and
regulations related
to environmental
protection.
AEEETER
RREREER
BIE-BBERE
RIEAEER R
e
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Compliance Performance

BRRE

Relevant laws and
regulations that have

Ways to ensure

a significant impact  Significant impact on compliance with these = Compliance

on the Group the Group laws and regulations disclosure
Aspect HEAEEFEARE HEEEERD ERETFELLIER for the Year
EBE HEER R B EX®E BB A% FEEEHESE
Emission Oil and Natural Gas 2. Each Operating
R Y Pipeline Protection Station discharges

Law of the People’s
Republic of China
(hEARLME A
AARREBREER)

wastewater after
treatment according to
the “Law of the People’s
Republic of China on the
Prevention and Control
of Water Pollution”.
Meanwhile, each
Operating Station will
also engage a qualified
third party to monitor the
discharge of wastewater
on a quarterly basis and
the test results are
disclosed on the website
of the pollution source
self-monitoring system.
2. REEHBE(PE
AR HEMEKFEFE
EHE K BE R 1T
BEMEHR R
REERBEENGR
R B W E B
FEKEITEA - AR
ERERFRETER
REWUANRE -
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Compliance Performance

BRRE

Aspect
EBE

Relevant laws and
regulations that have
a significant impact
on the Group
HERBEREAVE
HEER R B

Significant impact on
the Group
HEAKEE/RD
EX®E

Ways to ensure
compliance with these
laws and regulations
BREFELEER
BB A%

Compliance
disclosure
for the Year

FERERRE

Employment

18 &

Labour Law of the
People’s Republic of
China
(hEARKEME LS B
)

Labour Contract Law
of the People’s
Republic of China

(PEAREMBELEE
B RX)

Compliance with
national employment
laws and regulations is
conducive to the
establishment of a
harmonious and healthy
employment relation.
Any violation will
expose to the
punishment imposed by
the labour regulator and
affect the reputation of
the Group.

B TEAREREBS
ER B B R LMK
BENSTIHEE WE
ER - HEEBRSHE
ERBENEE B
SERBERYE -

The publicity and
education are
incorporated into daily
management, and the
employment process of
the Group is strictly
followed to identify,
avoid and reduce
employment risks.
BEEHENAERE(L
BIE - HERREBAS
ERERAEEELH -
RER > ERRER -

The Group did not
violate laws and
regulations related
to employment.
rEEWRERE
B R R AR
ERRFB -
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Compliance Performance

BRRE

Relevant laws and
regulations that have

Ways to ensure

a significant impact  Significant impact on compliance with these = Compliance
on the Group the Group laws and regulations disclosure
Aspect HEAEEFEARE HEEEERD ERETFELLIER for the Year
EBE HEER R B EX®E B ole B iE AEEEHRESE
Health and Production Safety Law  Compliance with The publicity, training The Group did not
safety of the People’s national laws and and education on laws violate laws and
REERZ Republic of China regulations is conducive  and regulations are regulations related

(PFEARANBZ 2
KEZE)

Law of the People’s
Republic of China on
the Prevention and
Control of
Occupational Diseases
(hEARAMBEIR X
wBI R E)

Fire Protection Law of
the People’s Republic
of China
(hEARERMEE
E)

to ensuring the safe
production of the
Group. Any violation of
such laws and
regulations may result in
safety accidents, which
will threaten and
damage the personal
safety of the employees
of the Group and the
property of the Group,
as well as expose to
the punishment by
laws.
BETEREOERER
BENRREREBN R
FHEE-MREREL
B ERER A6
ERTEEY LA
BEITWMAFLZENAE
SENMESREEM
BX WHZIEER
7E B B 5 o

incorporated into daily
management.
RERERNE EME
HE TEMATE L
B o

to health and
safety.
rEEWERERE
RERRRZ S
HEREERA
fal -

PUXING ENERGY LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

LEREEMRAT e 2019 BB  HEREARS

44



F
i

Compliance Performance

BRRE

Relevant laws and
regulations that have

Ways to ensure

a significant impact  Significant impact on compliance with these Compliance
on the Group the Group laws and regulations disclosure
Aspect HEAEEFEARE HEEEERD ERETFELLIER for the Year
EBE HEER R B EX®E B ole B iE FEEEHESE
Labour Labour Law of the Compliance with The publicity and The Group did not
standards People’s Republic of relevant national labour  education are violate laws and
ZT A China laws and regulations is incorporated into daily regulations related
(REAREMES conducive to the management, and to labour
79 establishment of the various management standards.
harmonious and healthy ~ systems and procedures AN B8 & &
Law of the People’s employment relation. of the Group are strictly [ E245 T % Rl 8
Republic of China on  Any violation will not followed to identify, BEER KRG o
the Protection of only cause tension and  avoid and reduce labour
Minors opposition in labour risks, thus establishing a
(PEARKEMBEAMNK relations, but also result harmonious employment
FAREE) in labour issues and relation.
disputes, which will in ~ BEEHEMA TR
turn affect the BE BAEREBAS
reputation of the BREEBHERERE
Group. EHER  RERIET
ETERE@ESEE RR EZUM#EAI-
R BRI R MR
ML THEER - WEE
R TEEXRSERE
EREHET MAES
EESBHFERENLD
HAEEBEBENY
@,
Product Product Quality Law of  Product quality is a key  The publicity and The Group did not
responsibility the People’s Republic  to the development of  education are violate laws and
EmEfE of China an enterprise, and it is  incorporated into daily regulations related

(PEARAMBE®
EE%)

very important for the
market development,
the growth and the
image of the Group.
EmmERPEERN
B2 HRTHH
FREASENER -
ROV REZHER -

management, and the
system and procedures
of the Group are strictly
followed. The Group also
strengthens relevant
supervision and
inspection.
HEBHEMATEEL
BE BREEALE
HERERT B2

EERS .

to product
responsibility.
AEBWZARE
% B2 o B (48
B AR R AR DI

o
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Compliance Performance

BRRE

Aspect
EBE

Relevant laws and
regulations that have
a significant impact
on the Group
HERBEREAVE
HEER R B

Significant impact on
the Group
HEAKEE/RD
EX®E

Ways to ensure
compliance with these
laws and regulations
BREFELEER
B BIeY 7 ik

Compliance
disclosure
for the Year

FERERRE

Anti-corruption

R&S

Anti-unfair Competition
Law of the People’s
Republic of China
(REARAMBER T
EEHEFE)

Anti-Money Laundering
Law of the People’s
Republic of China

(PEARKMBE R
55)

The reputation of the
Group may be
damaged, and the
Group may suffer
economic losses.
AEEBEUETE
PREXBELER

%o

The Group actively
carries out anti-corruption
education and
strengthens supervision
on related anti-corruption
matters.
rEERBRRERES
HEIE mEEERE
HEIRER o

The Group did not
receive any legal
case regarding
corruption brought
against the
Company or its
employees, and
did not violate
laws and
regulations related
to anti-corruption.
AEEWRE WK
NErESES
REMESFHR
R WRAER
B85 HEEN
EERB -
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Overview of KPIs
ERENIEEEE

ENVIRONMENTAL PERFORMANCE RIBRE

Types of emissions and related emissions data 2019 2018 Unit
HE 1P 18 58 % 4E BA HE OB R 20194 20184 EA{i
Nitrogen oxides 10,753 12,577 kg
AREY) T
Sulfur oxides 959 1,494 kg
wmaty Fr
Respirable suspended particulates (RSP) 1,063 1,709 kg
ELON 2 ves F=
Greenhouse gas emissions 2019 2018 Unit
i = R HER 20194 20184 EA{i
Scope 1: Direct greenhouse gas emission’ 53,258 58,2978 tonne of COe

HBET: BERAERBHN

N Y

Scope 2: Indirect greenhouse gas emission from energy® 2,782 2,909 tonne of CO.e

0 [E2 : 2R ME R = RSP N U (A

Scope 3: Other indirect greenhouse gas emissions'® 0.6 0 tonne of CO,e

#HES: HtHEEEREBHENR NHE— &1 ﬁ?;?i

Total greenhouse gas emission 56,041 61,206"" tonne of COe

mMERBAER= N L -

Greenhouse gas intensity (in revenue) 1.92 2.17'2 tonne of COe/

HERERBEE AKRFTHE) RMB ten thousand

N R ILRES
BTARKE

Total greenhouse gas emissions from power generation 36,016 44,595 tonne of CO,e

BEEANRERBREYNE N L -

Intensity of greenhouse gas from power generation 0.43 0.46 tonne of CO,e/

(in power generation) MWh of power generation
BEEAMAERETE (UBEE%E) AW —SIRE =
KEFEES

Total greenhouse gas emissions from heating 17,121 17,491 tonne of COe

HEAELAMNBRERBRERE AME =&t ﬁé%

Intensity of greenhouse gas from heating 0.18 0.17 tonne of CO,e/

(in heating amount) tonne of heat quantity

HAEFANRERERE (UHAEHE) AR IR EE RS

7 Scope 1 includes the greenhouse gas emissions generated from 7 HEIREETRLEEEROMERE - BEKERESE
fuel combustion of stationary sources and mobile sources, and EMAFEAELEERABIERMEXNNEERE
greenhouse gas arising from Wastewater Anaerobic Bio-treatment PERR -
and the use of fire extinguishing agents and refrigerants.

8 The greenhouse gas emissions generated from fuel combustion of 8 2018 F HBETNBERAH R EELENBEEREHEN
mobile sources under the Scope 1 for 2018 has been restated. BEEHERM -

o Scope 2 includes the greenhouse gas emissions generated from o HE2OFEINEENE LR ERIEH AN - 2019712018
consumption of purchased electricity. The emission of purchased FHNEE N EE A TR A2015F 2 B E 4 T Bk A
electricity for 2019 and 2018 was calculated on the basis of the F0.6101H8 — & b8 I FLEF ©
average emission of the national power grid in 2015 of 0.6101
tCO,/MWh,

10 Scope 3 includes the greenhouse gas emissions from the business 10 HERERASHEARNFIKTERRENEERE
air travel of Jingxing Power Plant. R o

" Restated based on the revised Scope 1 greenhouse gas emissions i RIEFTE2018F HEVE EREHMIEEH R -
for 2018.

2 Restated after recalculation based on the revenue for the Year. 2 REEWRTERERERL -

13 This includes natural gas-fired power generation and photovoltaic 18 BRERXARELEENAGREREE -
power generation.
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Overview of KPIs
ERENIEEEE

Hazardous wastes 2019 2018 Unit

R E LY 20194 20184 EA{i

Total hazardous wastes 1.9 3.7 tonne

EEEEVRE N

Hazardous waste intensity (in revenue) 0.006 0.013™ kg/RMB million

EEBREYMEE AKETH) AT/ BBTARE

Non-hazardous wastes 2019 2018 Unit

BEBEEY 20194 20184 EE{¥

Total non-hazardous wastes 38.8 41.5 tonne

BEEEYES N

Non-hazardous waste intensity (in revenue) 0.133 0.147"  kg/RMB million

BEBREVRE ARETHE) AT/ BEBTARE

Total energy consumption 2019 2018 Unit

RERAER 20195 20184 EE{I

Direct energy 102,166 163,319 MWh equivalent

BHERR KRB

Gasoline 115 107 MWh equivalent
5 KEREE
Natural gas 265,764 336,553 MWh equivalent
RAR KERKFE
Acetylene 0.1 0 MWh equivalent
7R KE S
Power generation (photovoltaic power generation) 645 420 MWh

B2 (KRESE) JK B B
Sold electricity (photovoltaic power generation) (89) (75) MWh
INEEH (KREE) JK FL B
Sold electricity (natural gas) (81,733) (85,292) MWh
INEE N (RAR) JK B
Heating generation (natural gas) (82,536) (88,394) MWh equivalent
HEE(RAR) KEFFE

Indirect energy 4,560 4,768 MWh equivalent

fEl 5 g2 R KEFKFE
Purchased electricity 4,560 4,768 MWh
SNBSS Ik B B

Total energy consumption 106,726 168,087 MWh

RRREEE Ik F B

Energy intensity (in revenue) 3.65 5.97"7 MWh/RMB ten thousand

EREE (AR ETE) KEE, ST ARE

“ Restated after recalculation based on the revenue for the Year. " REEKRRAERETRL -

1 Restated after recalculation based on the revenue for the Year. i BEEERGTE®RENRM -

1 The energy consumption for 2018 was reclassified according to 1 2018F e RERERAEER RMEZERRENI D
direct energy and indirect energy, and the total energy BERERETEHERNERASHEENRT - Bkt
consumption has been restated. Direct energy includes non- BEETBERR JBERRE BT EE &
renewable energy, renewable energy, self-generated electricity, R BAREAMBENESN KR - 73\%&27—?}%'
heating, cooling and steam, and sold electricity, heating, cooling REERBEIENINEEN - BR - 28K ° 20184
and steam; while indirect energy includes purchased electricity, EZ:k /ﬁﬁ@ﬁgﬁaﬁ%ﬂq]\%%imgﬁﬂ‘ﬁi%ﬁ% it o
heating, cooling and steam. The total energy consumption for
2018 was restated due to the inclusion of sold steam.

7 Restated after recalculation based on the revenue for the Year. " BEERGEHE®RENRM -
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Overview of KPIs
ARENERRE

Total water consumption 2019 2018 Unit

WK E 20194 20184 EE{u

Total water consumption 410,349 463,174 m?®

BIEKE K

Water consumption intensity (in revenue) 14.04 16.45'® m3RMB ten thousand
FEREE (kSR E) SRS EBTARE
Packaging materials used for finished products™ 2019 2018 Unit

S A% & R | R 20194 20184 EE{E

Total amount and intensity N/A N/A  N/A

wERZE ~EA TEA TER

1 Restated after recalculation based on the revenue for the Year.
o The business operation of the Group does not involve the use of

packaging materials

18

19

BEEWRAEFRERRL -
AREBEBLTFREENENER

PUXING ENERGY LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

ZERBAMRAT c 2019 BE - HEREARS

49



Overview of KPIs
FAREVERRE

SOCIAL PERFORMANCE HERE
Distribution Distribution
and and
percentage percentage
of new of resigned
employees employees
Employee Distribution? MEIAH HEEIAH
ETIn 53 i B Lt B 53 ¥ B Lb Bl
Gender Male 161 22 (14%) 31 (19%)
1 7 M
Female 5] 0 (0%) 4 (8%)
Z
Type of employment Senior management 4 0 (0%) 0 (0%)
& & ¥ 7 BREEAB
Middle management 21 2 (10%) 0 (0%)
FREEAB
General staff 189 20 (11%) 35 (19%)
—RET
Age Aged under 30 82 20 (24%) 25 (30%)
FiR =TT
Aged 30-40 82 2 (2%) 10 (12%)
=T R®EN T
Aged 41-50 42 0 (0%) 0 (0%)
O+ —p%E AT 5%
Aged over 50 8 0 (0%) 0 (0%)
A5 E
Total 214 22 (10%) 35 (16%)
st
20 In order to increase the readability of the data, the data of the four 20 AL MEBIE AR E M - ARFE RS G E SRR
power plants for the Year has been consolidated in the Report for X
disclosure.
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Overview of KPIs
FAREVERRE

. Occupational safety and health performance 2019 2018
{ HERZEREN 20194 20184
Number and percentage of work-related fatalities 0 (0%) 0 (0%)

B T8 & i S8 T /9 A B8 K e

Number and percentage of employees who suffered
from work-related injuries 0 (0%) 0 (0%)
BTG NS KL H

Distribution

and
percentage of
employees Average
receiving Training hours training hours
training (hours) (hours)??
Employee training?' - H DN EallEFs  FHEEleTE
8 T &l 5 i % Lt B (INEF) (INEF) 22
Gender Male 188 (117%) 8,479 52.7
M 51 o) s
Female 56 (106%) 1,889 35.6
i
Type of employment Senior management 4 (100%) 115 28.8
EEER SREEAB
Middle management 23 (110%) 944 45.0
PREBEAR
General staff 217 (115%) 9,309 49.3
—RET
Total 244 10,368 48.4
@ct
2 Calculation of number of employees receiving training: number of 2 BIABOFTERZR  BIABRURA—ENNE
employees receiving training divided by the number of employees T#E AFEABERA-EINEIHEREARET
of the same type. The number of employees receiving training for HESABMBET SBUEIIBELETIHERS -
the Year was more than the number of employees of the same
type, which was due to the resigned employees were included in
the calculation.
22 Calculation of average hours: the training hours of such type of 2 THRBOAEFER : ZEERIIEN SRR
employment divided by the number of employees of the same —JEBEI&E -
type.
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Overview of KPIs
FEEENIEEEAE

Number of

suppliers that

implement

relevant

Each Operating Region of Products or Number of practices?

Station suppliers services provided suppliers #1728 f51>°

BEER HEmMERE P4 % 2 E & 5 IR 75 HEMBE HHE[RE

Jingxing Power Plant Zhejiang Natural gas 1 1
R EE AT RAR

Anji Power Plant Zhejiang Natural gas 1 1
ZE R /pan RAR

Deneng Power Plant Zhejiang Natural gas 1 1
EHE BT AT RAR

Bluesky Power Plant Zhejiang Natural gas 1 1
EXER ipan RAR

2 Relevant practices are set out in the section headed “Supply chain EREM SN ARSEEREEIE] 6 -

management” in this Report.

LEREEMRAT e 2019 BB  HEREARS

PUXING ENERGY LIMITED e ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019

52



Overview of KPIs
ARENERRE

Hours of
voluntary Investment
services amount
Name of community Number of (hour) (RMB)
Each Operating Station investment project volunteers HEIFE wRELH
BEER #HEHRBSEBZHE ETAE (INBF) (ARH)
Jingxing Power Plant Condolence Vvisits to 4 4 475
R E Wuligiao Village
Committee during
the Pandemic
EEREAREN
BEe
Anji Power Plant Charity tree planting 10 30 0
ZE EBR activities
i8N wm A E B
Blood donation 3 3 0
A5 /A M
Deneng Power Plant "Warm & Love” 8 4 0
EEE B donation-Fux
Street
[ZORBERE OB
— BEEE
Waste sorting 5 2 0
activities
NI D BRIEE
Non-profit forest 10 3 280
planting activities
N &= MAE 1 E B
Bluesky Power Plant Waste sorting 1 16 0
ERXEBER advocacy
NEHEEE
Volunteer for river 2 20 0
patrol
A8 OA] O] 7 R A
Total 43 82 755
@t
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Content Index to the Report
REANRRS

Subject Areas and

Aspects Content in the Guide Page
FTESEHAER (HESDAE B %S|
A Environmental
IRIE
A1 Emission
HER
General disclosure Information on: 16-27, 41-42
—MEE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into
water and land, generation of hazardous and non-hazardous
waste.
ERBERREEREER mMAKERLIHHES FEREE
BEMHNELEESN
@ BE: Kk
(b) BFHETAGEAZENHEEEZLROIINER -
A1.1 The types of emissions and respective emissions data. 19-20, 47
iR R B -
Al1.2 Total greenhouse gas emissions and intensity. 17-19, 47
RERBRAYEREREE -
A1.3 Total hazardous waste produced and intensity. 21-22, 48
MELERERENHBEERTE -
A1.4 Total non-hazardous waste produced and intensity. 21-22, 48
MELABREEZENHEERTE -
A1.5 Description of measures to mitigate emissions and results 17-20, 47
achieved.
RN EBERMENEEEAEAR -
A1.6 Description of how hazardous and non-hazardous wastes are 21-22, 48

handled, reduction initiatives and results achieved.
HOEEBENEZEEYN S L BEEEENEBLAE
R o
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Content Index to the Report
REANRRS

Subject Areas and

Aspects Content in the Guide Page
FTESEHAER HESDAE B %S|
A2 Use of resources
ARER
General disclosure Policies on the efficient use of resources, including energy, 23-27
— MR water and other raw materials.
BERFERAER(BEER  KREAMEME) BBUEE -
A2.1 Direct and/or indirect energy consumption by type in total and 25, 48
intensity.
REAZSMEEZEL SHEEREBEERTE -
A2.2 Water consumption in total and intensity. 27, 49
BEKERERE
A2.3 Description of energy use efficiency initiatives and results 24-25, 48
achieved.
it ge JRE B W et 8 R FTERCR -
A2.4 Description of whether there is any issue in sourcing water that 26-27, 49;
is fit for purpose, water efficiency initiatives and results The Group has no
achieved. issue in sourcing
K BGE AR E ] BERIBEE - W RIEA AR E R water that is fit for
Frig MR » purpose.
7N £5 [ £ SR EGE
KR &= 3 | 4E
o] f] 78 ©
A2.5 Total packaging material used for finished products and with 49
reference to per unit produced.
EXmABREMHNBEEREGEEEMLIEE -
A3 Environment and natural resources
RERXAER
General disclosure Policies on minimising the issuer’s significant impact on the 16
— MR E environment and natural resources.
BIEBETAHBERRREREKBERZENEE -
A3.1 Description of the significant impacts of activities on the 16

environment and natural resources and the actions taken to
manage them.
M EEEHEHRERRARERNEATZEREENEREBH
HEMITE -
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Content Index to the Report
REANRRS

Subject Areas and
Aspects Content in the Guide Page
FTESREHEER GESDATE B %S|

B Social
HE

B1 Employment

& 1%
General disclosure Information on: 28-30, 43
—MEE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
ERATMEmE BEREHN ITEHH - -BH TEHKE -
% At~ ROAR DA K Hth 155 38 K t@ F &Y
@ BE: Kk
(b) BFHETAGEAZENHBEEELROINER -
B1.1 Total workforce by gender, employment type, age group and 30, 50
geographical region.
BMREEER  FRARMESHOMEES L -
B1.2 Turnover rate of employees by gender, age group and 30, 50
geographical region.
RUER - FRANRMESSHNEERKLE -
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Content Index to the Report
REANRRS

Subject Areas and

Aspects Content in the Guide Page
FTESREHEER GESDATE B %S|
B2 Health and safety

REEZZ
General disclosure Information on: 30-31, 44
—BEE (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FRARHZETIFEREMMEEEHERCBELREEN

(@ B=X: X
b) BTHBTABEATENMEBEERLBNNER -
B2.1 Number and rate of work-related fatalities. 31, 51

) T {42 B8 45 7 9 - ) A B0 b 2 o

B2.2 Lost days due to work injury. 31, 51
EIEBERIIERE -

B2.3 Description of occupational health and safety measures 30-31
adopted, how they are implemented and monitored.

A PTRANBERFEEL 25 UNMBEBRTRERTE -

B3 Development and training

R Rl

General disclosure Policies on improving employees’ knowledge and skills for 32-33

— R E discharging duties at work. Description of training activities.
ERRERARERITIEBRENAIRRENBE - HltFINE
& o

B3.1 The percentage of employees trained by gender and employee 33, 51
category.
RURNKREEBRANESHNXIEERDL -

B3.2 The average training hours completed per employee by gender 33, 51

and employee category.
RUERNREERENE S  BREETKZIN FHRKE-
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Content Index to the Report
REANRRS

Subject Areas and

Aspects Content in the Guide Page
FTESREHEER GESDATE B %S|
B4 Labour standard

& T AR
General disclosure Information on: 33-34, 45
—BEE (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRI IEE T s ®l% TH -

(@ BE: Kk
(b)) BFHBHTAFEAZEZNHEEEIZRBROIINER -
B4.1 Description of measures to review employment practices to 33-34

avoid child and forced labour.
iR S IR E DI A BT RS T -

B4.2 Description of steps taken to eliminate such non-compliant 33-34
practices when discovered.

Fié it 1 35 30 2 AR B O BB R A B 1B O BT BRER Y 27 B o

B5 Supply chain management

iy A
General disclosure Policies on managing environmental and social risks of the 35-36
— MR supply chain.
EEMHERNRE S RAREE -
B5.1 Number of suppliers by geographical region. 52
muwERE SR HEREE -
B5.2 Description of practices relating to engaging suppliers, number 35-36, 52

of suppliers where the practices are being implemented, how
they are implemented and monitored.

M EBARERAHERNED  RERTEBIED N HERH
B UREBRENNBMITRERGE-
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FTESREHEER GESDATE B %S|

B6 Product responsibility

EmEE

General disclosure Information on: 37-38, 45

—BEE (a) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.
FEFMREEMNMRENERREEZSE BE EHELLEEE
A R # R T EE
@ BE: Kk
b)) BTFTHETABEAZENHBEEZLRINER -

B6.1 Percentage of total products sold or shipped subject to recalls N/A
for safety and health reasons. T E A
PES D ERAEmBEPRAL 2 ERRBAMALKNE D
Lt e

B6.2 Number of products and service related complaints received 38
and how they are dealt with.
EEAREMMBRBORFBEEAREE T A -

B6.3 Description of practices relating to observing and protecting N/A
intellectual property rights. b
MR ERREMBEREBNED -

B6.4 Description of quality assurance process and recall procedures. 37-38
HREERTRERERBKERF -

B6.5 Description of consumer data protection and privacy policies, N/A
how they are implemented and monitored. T E A

RSB EEERRERLEBBE  URBBERTRERTE -
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FTESREHEER GESDATE B %S|
B7 Anti-corruption
RE&s
General disclosure Information on: 38-39, 46
—BEE (a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

BREMLEE R BFREREN:

(@ BE: Kk
(b)) BFHBHTAFEAZEZNHEEEIZRBROIINER -
B7.1 Number of concluded legal cases regarding corrupt practices 46

brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERAAHEFTASEBERENEEENE THAREGHD
HENRFDRER -

B7.2 Description of preventive measures and whistle-blowing 39
procedures, how they are implemented and monitored.
M SHEERBWEF  UWRABERITRERFE-

B7.3 (revised) Description of anti-corruption training provided to directors and 39
B7.3 (&5 1&) employees.

HmEEREIRENRESEI -
B8 Community investment

#HE®RSE
General disclosure Policies on community engagement to understand the needs of 40
— MR the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.
Bt E2EREBEREEMEHEFTENBREER LTS
ZEMAENZAOBUR -

B8.1 Focus areas of contribution (e.g. education, environmental 40, 53
concerns, labour needs, health, culture, sport).
HIBRERE(WNHE BREFE -BIZFTR -BE b 8
B)e

B8.2 Resources contributed (e.g. money or time) to the focus area. 40, 53

EHIBEMBHHER(MNEEHEFH) -

PUXING ENERGY LIMITED  ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2019 60
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