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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERELAERS

ABOUT THIS REPORT B8 A AN 3R &5

This is the eighth Environmental, Social and Governance Report (the ZANREARAWBHEFR A A ([ AEHE |
“Report”) published by Minmetals Land Limited ("Minmetals Land” or [ARA] - BREMB R AGEIAEE]) 3%
the “Company’, and together with its subsidiaries, the “Group”), F&KMEN\HCGRE LS REAMEN AR
highlighting the Group’s environmental, social and governance (‘ESG") 4 1) BRI AEBER T -_=F— A —
policies, initiatives and performance for the period from 1 January 2023 HZE_Z-_=F+_-_A=+—H(([AFE ]k
to 31 December 2023 (the "Year’), to enable stakeholders to [FR])HEAERE HLEREA(ESGH A
understand the Group's progress and direction in these areas. This MRIHE « BHEMER » ©&EFMNETHRAE
Report is available in Chinese and English on the website of the Stock ~ BEIRESGHEMER MERE HFH - AREHEE
Exchange of Hong Kong Limited (the “Stock Exchange”) and on the HXRHEXMA AIRBLEHMEXSER
Company's website at www.minmetalsland.com. AR (B RPF]) RAEARQEA i
(www.minmetalsland.com) &

Reporting Scope W&

The businesses covered in this Report is the Group’s major operating AN EMRENER AREENTE L EE
businesses, i.e. real estate development and property management 7% BIEHEZREWEEIRER - A%
business'. The operation scope of this Report covers the Beijing and BEZMEEHESFEIL R LB ENEIBIAD
Hong Kong headquarters offices, the property management projects = @ RENEHE? - R= AR - FERMB@R
and real estate development projects in the Pan Bohai Rim? Yangtze A& Rk = AR M YEETIREE B
Delta®, Central China* Chengdu-Chongging Region® and Pearl River MEZREIEE - AEBBFEERANTEE
Delta®. The Group will continue to review and improve the quality of & EZMNEIELE > EHFEMERLE
data from other operating locations, and will incorporate additional EZHMAREHE - F L THESGEBIRE °
businesses and operating locations into the reporting scope in due

course, thereby gradually enhancing ESG information disclosure.

1 Real estate development includes projects and their offices located in the Pan Bohai 1 EMEERBEMNEDGHE R=-AE - £
Rim, Yangtze Delta, Central China, Chengdu-Chongqing Region and Pearl River PR - BORME - BR= AME - REBEATEER
Delta in which the Group has a 50% or more interest and which are not completed R50% R IA E - B2023FARTIMIEE REHL
within 2023. Property management includes property projects under management E-YETEBRRBUARDENE  R=EAME -
and their offices in the Pan Bohai Rim, Yangtze Delta, Central China and Pearl River FEhimERK=AEOYELEERE REHRQ
Delta. i

Pan Bohai Rim includes operations in Tianjin, Yingkou and Langfang. 2 RYPBMHMERSXRE &0 MHNEEY-
Yangtze Delta includes operations in Nanjing and Suzhou. 3 REZAMESEER  HMNHNZES -
Central China includes operations in Changsha, Xiangtan. 4 EhMERSERY  MEMNLED -

5 B A b 15 B B B Y E B o

6 H=AmEaEEMN - BN RIIRESHEEY -

Chengdu-Chongging Region includes operations in Chengdu.

[© )NV, B VA )

Pearl River Delta includes operations in Guangzhou, Huizhou, Shenzhen and Hong
Kong.
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Reporting Standard & ZE Al

This Report was prepared in accordance with the Environmental, Social AN & AR 5 B S Fr (B %5 W R B B g o
and Governance Reporting Guide set out in Appendix C2 of the Rules HICERIE - & R EIAREIEIIVRE - AR
Governing the Listing of Securities on the Stock Exchange. A full index & && —E#H B B XRS5 AHERH -

is set out in the last section of the Report for inspection.

Reporting Standard Application of the Group

BE 3% 7 AU REE N E A

Materiality Based on the results of the materiality assessment from the previous year, the Group's
business development, sustainability reporting criteria, industry trend analysis, ESG
rating focus, peer group issues and expert assessment, environmental and social issues
that have a significant environmental and social impact on the Group’s operations and
are important to stakeholders are identified, reviewed and validated by the Board of
Directors (the “Board”), and disclosure is made on the identification process and results.

EEM NEFEEEURBETHERRER S SEEBEE  AIHFERRERER
B -TIRBEDN  ESCGHRBIER  RITHBMIERNG BRI AEEEE
HREMMGAEAZERVFENEMNSBEEZNREIHEZE HEFS
([EFe ) BEENER U EBRBIELERBHRKE -

Quantified The Group records and calculates quantitative information, where available, and
provides comparisons with past performance.

Bt AREBEATHERLT KB NAEELER  WRHBEGSIAMELR -

Balanced The Group discloses information in an objective and truthful manner to ensure an
unbiased presentation of the Group's sustainability performance.

F AEEUEE HAENSTAREGR  BARTMR I FHERAEENAIFHERRE
7T EHRIR o

Consistency The Report adopts a consistent approach to information disclosure. Any changes that

may affect comparisons with previously reported information and performance are
- - explained in the Report. . . ..
— M AREEA BN DERBEEA - AT AP S RBE RS LA RER L
BHEE  KREASIELAERE -

ARBERRAF
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Recognition and Approval R RNE

All information contained in this Report has been derived from the A& ARIFAER B K E RNERBA TR
Group’s official documents, statistical data, and management and X1« st EE - REBEAEEHERED
operational information collected in accordance with the Group's EIRFZEZL BHERAREHEREN
policies. Every effort has been made to ensure the accuracy and ERIGEREASE - AREER T _NFN
reliability of the information presented in this Report. This Report was A =+ - HBARA G EBSER ML -
confirmed and approved by the Board of the Company on 22 April

2024.

Feedback ERNEE

If you have any comments or suggestions regarding this Report and %1 B THAREMAEEATFEER KR
the Group’s sustainability performance, please contact the Group at the BEME R siiEZ @ BB B T #ARE

following address: ] Bt 4

18th Floor, China Minmetals Tower, BANERDBARRBER799%
79 Chatham Road South Tsimshatsui, Kowloon, Hong Kong FEAREAEISE

Phone: (852) 2613 6363 B E ¢ (852) 2613 6363

Fax: (852) 2581 9823 {8 & : (852) 2581 9823
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STATEMENT OF THE BOARD

As a real estate enterprise in the PRC integrating real estate
development, professional construction, property investment and
property management, Minmetals Land is committed to providing
quality services while shouldering its social responsibility as a state-
owned enterprise and incorporating the concept of sustainable
development into its day-to-day operations.

Taking on the Responsibility of Governance

The Board is aware of the requirements of the Stock Exchange for all
listed companies to disclose the Board's oversight of ESG matters. The
Board assumes full responsibility for sustainability issues of the Group.
To further strengthen the Board’s management of sustainability issues,
the Group's Sustainable Development Committee is chaired by the
Chairman of the Board. Other members include the Managing Director
and one of the Deputy Managing Director of Minmetals Land. Under
the authority of the Board, the Sustainable Development Committee
shall be fully responsible for sustainability-related matters of the Group,
including the formulation of sustainability strategies, identification and
management of sustainability risks, enhancement of sustainability
performance and sustainability reporting, among others. The
Sustainable Development Committee also provides regular updates to
the Board on the Group’s sustainability performance. Under the
Sustainable Development Committee, there is also a Sustainable
Development Task Force consisting of certain department heads of the
Company. It is mainly responsible for the implementation of the

~sustainable development strategy formulated by the Sustainable
Development Committee and coordinating- sustainable development.
related matters. In order to promote and implement ESG-related work
for employees and enhance their ESG knowledge and ability, during the
Year, the Group continued to provide ESG special trainings for
employees by engaging external consultants.

SLEEL R TY

BREE

EEEEY

ERBEIRNEFERE  FEXEHE  WERE
IEMEEER-—SNEHEDLE  AE
EFNRERHEERBNRE  BAEA
SRRENHEGET BAUHEERNED
BMABBIES -

AEERAEME

EZeWHABKHEMA LM ARIBERIEE
EESYUSCEEEENER - ASEHES
YA HESRREERIESHET - BiE—
PNAEESCHAFERESENEE &~
SEARBEERZECHESTEIRERSZ
BEgXIF HMKEREABHENESE
KR —NEERREE TESTENEE
T ABEREZEe A EAEEAF
BERRERAMET  BEHEHERRERE
BRI RERAFERERR IR AR
BRRBEURETAHEERERSE T (E- 0]
SERRZECNSTHNESTERSSE
ErHELEESRNERR AFERREZES
TIRRAASHERR TENE  AARQFE
THFEEAANK  FEEERTAHES
REZEBCHMAFEERRELAENF
ERRTIEEHEE  AREETF Fi#E
HE AN E BEESGAE B T 1E » 42 Fr ELESGAN i B

8 TIRMHESGEE R -
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Managing Risks and Opportunities

In the face of an increasingly complex operating environment, the
Group recognises the importance of managing sustainability risks and
seizing sustainability opportunities for the Group’s business. The Group
has been proactively addressing sustainability issues ranging from
climate change to occupational health and safety as well as supply
chain management and customer privacy. It has established three lines
of defence for risk management, integrating various sustainability issues
into risk considerations to further enhance the management of
sustainability risks and opportunities. The Board will communicate with
various risk management departments on a regular basis to further
improve the management of sustainability risks. The Sustainable
Development Committee has approved the assessment of the
materiality of the Group’s ESG issues and has reported to the Board for
the final approval and confirmation of the assessment results for the
Year.

Sustainable Development Goals

With the deepening of the national “Dual Carbon” target, the
importance of green sustainable development in the real estate
industry has become increasingly prominent. As a state-owned
enterprise, the Group has actively responded to the national strategy
and strived to help the country in achieving the “Carbon Neutral”
target. Minmetals Land has successfully obtained the “Green Finance
Pre-issuance Stage Certificate” issued by the Hong Kong Quality

green concept sustainability bond. The Board regularly reviews the
Group's instrumental environmental targets and their progress and will
continue to focus on the implementation progress of the targets as a
basis for setting quantitative environmental objectives in the future. At
the same time, the Group has also promoted green building in its daily
operations to facilitate the achievement of environmental objectives by
leveraging its professional strengths.

Going forward, as always, the Group will shoulder the responsibility of
offering premium products and services to set the pinnacle of quality
life, striving to realise our vision and become an excellent real estate
enterprise that is both innovative and sustainable.

MINMETALS LAND LIMITED

EEE RN A

EHRmEMNEERE  ARERAEE
AFEEREARRIEETHEZREBE AN
SEEBHERM - ERIERBCBBRR - U
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AEEHBEEGREY YERERZINEARE
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EBRTHEURERRNEEMARNE -
ER—RBEALE  AEERSHAEEREK
B BOBBERATSEELHIBERER
(xR MBI ABEMEDKINESHEE
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SUSTAINABILITY GOVERNANCE

Sustainability Governance Framework and
Management Approach

Minmetals Land’s governance structure comprises a Sustainable
Development Committee, whose responsibilities include continuously
improving the Company’s sustainability governance structure,
overseeing the management and effectiveness of the Company’s
sustainability issues, and ensuring the smooth implementation of
relevant policies and initiatives in different business areas and units. The
Sustainable Development Committee of the Company is divided into
five management areas based on the ESG issues relevant to the Group,
including 1) sustainability strategy, 2) sustainability risk, 3) sustainability
performance, 4) sustainability reporting, and 5) sustainability bond. The
Sustainable Development Committee regularly reports to the Board and
provides professional opinions and recommendations for improvement
on relevant issues. The Sustainable Development Task Force has been
established under the Sustainable Development Committee to assist
with its work.

UFEABRRER
IHERRECRBREES &

IEHENERRBTREUKEZREZR
g HERECRFESEARRAHERR
ERRE  EEQREEGER LWERETIE
B PR+ 3 B OR AR BE SR AN B AE R O 3
BHREBMELTIENER - AR B AIFE
BHREZEGRRESBERBENESCEEE N R
TAREREHE - 215 1) I RERRRE - 2)
AFEERRAR DAREERRR A
FERRER AN IREERES - F
BRRZECGTHANEFTRER W14
EERKNBENBHINEER - AIKESR
REZBEGTREAFEZRITENE B
ZERFRBEWITHEBAIE-
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ESG Risk Assessment

The Group understands that the management of ESG risks has become
an essential component of corporate risk management and sustainable
development. Therefore, the Group has identified and assessed
significant ESG risks based on the characteristics of the industry in
which it operates. The Group's key ESG risks are as set out below:

Risk factor Description

AR E AR ik

ESG /A & FE 1

REBRALSGRERERD K AL EREIEEIE
AR ATEHERRNBEEARIT D - Bt - 1B
REEMENTERSE  AEEC#ETTE
RESGREB B4 B FIaTh - REEEBRHEE
ESGREB & 7t -

The Group'’s response/plan

FEENEHEE 58

Climate change Frequent and severe extreme weather events
and ever-changing climate patterns may
affect the Group’s operations. Minmetals Land
needs to re-examine its responses to climate
risks, including ongoing assessment of climate
change risks, developing action plans to
address them, and reducing potential
operating costs (e.g., maintenance and
insurance premiums) arising from extreme

weather.
KRIEEL PEE N B E 2 KR i K R E A BT

ERERRAATFZERNEENZE - OiE
wEFENREERRIERROEY &
EHRIRBCRAROSENG - ST EY
T8 A& - BRI im KSR A B 2 B A A
(Blanig & RIRRIRE)

Study the development of a property
portfolio climate risk assessment

Set carbon reduction targets and strive for
long-term carbon reduction

Monitor and reduce carbon emissions
from the construction process and
implicit carbon emissions from key
building materials

ME AR FEEE RIRE R

I E R B AR - BUOD R & BR AR
ERWEDETABEREBRARER
BEM B ELR R S BB
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Risk factor Description The Group'’s response/plan

[ B B 3= B B 444 ot AEBNELHERE FE

Cyber security With the development of cloud technology, - Conduct regular information security
big data, Internet of Things, artificial audits and network security tests
intelligence and other technologies in the real - Provide training to employees to enhance
estate industry, cyber attacks may lead to information security awareness
business interruption, data leakage, and - Establish a cybersecurity incident
reputational and/or financial loss for the response plan to deal with potential
Group. cyber attacks that may threaten the

Company's business
Contract with third-party data processors
to stipulate the confidentiality obligations

to be fulfilled
WE=2 BEEZRM - REIE - PEAE AR . THETEELZEES  HREBLZE
ERMNEHMEFXAMNER  ARRET Al
BREEMASEREBHRE - BEINE A7) . BB TIREEIAINREELZEER
BEIBR/IAEEYBEEEK - . RUBEL2EWEE TREIE MR

BEBARRBEBNEERERE
HE =N BEREEMF] AR

ABRITHREEE

Low-carbon economy  The trend of low-carbon economy will affect - Maintain communication with regulatory
policies, credit markets, customers and authorities on ESG-related policies and
consumers' choices. If the Company fails to closely monitor policy developments
respond to changes in the external regulatory - Actively promote the use of renewable
environment and markets, including carbon energy for power supply in real estate
taxes, carbon trading, laws and regulations, development projects to provide green
and consumer preferences for green and low-carbon energy to property
buildings, it will result in financial, market, owners and tenants

“““ - - -reputational and operational losses.

5 B A2 ERCERRBEBEFERE FEH -  HECHBRFEEENPRSER - -
5 BPKHBEERE - WMRARIREEEY EYE B BER A
HINEPEEBIRIB RSN EIL - BEmME - - BREEFEEREBERRAAIBL
MR 5 ERER HEEUREEER BEREE - REFMEPREZEER
g BEXME M5 BEREES EEV
FHEEX -

ARBERRAF
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Risk factor

[ B B 3=

ERWE

Description

2R, e 4 3t

The Group's response/plan

FEENEHEE 58

Energy and emissions

REJR A B B

The Group's property operations result in
significant energy consumption, primarily
relating to space heating, ventilation, air-
conditioning, water heating, lighting, and the
use of equipment and appliances. With policy
changes towards energy efficiency and
emission reduction,
demanding more efficient building energy
usage, Minmetals Land shall implement
effective energy management to avoid
increased operating costs and regulatory risks.
AEENYELETHRABRR T8
HZE R B B - 2258 KA - TRER
NEREMERNERBEH - BEEBERN
BIRMETRR B R M - RIE P HEEE
BERNARERES  IRMEFEER
RMH)RERE IR - DA R 1E I B R AT B
G o

and with tenants

Increase investment in renewable energy
Apply smart technology and data analysis
to promote energy efficiency retrofitting
and technology development so as to
enhance the energy efficiency and
environmental performance of projects

Achieve energy and environmental design
certifications (such as “LEED") for projects

EANE B AR A ERIRE

FE RS BERHR N EUR DT - HEEETREER
EMFATAES - FR T B MR IR E M
IRIBERE
&IE B BE
[LEED]) & ”E’é

BEJR IR B R A (MW
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STAKEHOLDER COMMUNICATION ErnEBR

Minmetals Land values the opinions of its stakeholders and recognises FIEMEBIRIFHENZR  FHEFEH
the contribution of effective communication with all stakeholders to the P& ETRFRBBARANEBERZ
Group in obtaining diverse opinions and suggestions from various MR E REEFE G EM A TS0 HELRE
parties, thereby continuously improving its sustainable development Bl - KAE BB HNBEIBZREEEEHANING
strategy. The Group strives to maintain close communication with FHMERIBZBRIER  THI L ESHEY
internal and external stakeholders through various channels to AEEAIFERENBTIES  EMHBGEHE
understand and respond to stakeholders' key concerns about the — H 53755 I B RN A /BTEESGRR MAKE o
Group’s sustainable development, and further examine potential ESG

risks and opportunities in relation to the development of its business

strategy.
Major stakeholder Principal communication channel
FTEFHHE FTEBBRE
Shareholders and prospective - Publishing annual and interim results announcements
investors . Holding Annual General Meetings
. Publishing latest Company information on the Company’s website
BRERREREE . EREFRPHEERNS
BITRERBFERE
NYNEIE SRy e =S ig: NI FEPoN
Clients . Providing online platforms and social media platforms

Setting up a hotline for customer feedback and opinions
Operating Customer service center
Organising community events for clients
. Conducting owner seminars
'R . RESBETE LR KRTE
RUBGREEPRENER
. LEEPREH L
~~~~~ S o . REFPHEBHEREY
L OBAEEBHE - -

Employees . Organising annual and quarterly work meetings
Regularly evaluating staff performance
Organising training courses and workshops in different areas
Holding regular departmental meetings
Conducting questionnaires and surveys

BT . BREERFETEEN
R AT RS

[P R EHBISHOIFIIRIER TIES
EHIRTRFI @&

ETRBAE
Business partners . Organising supplier conferences
. Organising brand launches
RBRMH . BB ARE
BPmEEGAE
Community and public . Hosting charitable events
HERDR . BREZEY

ARBERRAF
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Assessing Material Issues BEERETM
During the Year, the Group identified and defined the material ESG ~ ANGF[E - ANEBFEIB THI = @8 - &5 LA
issues for the Year through the following three steps. FEFNHEBESGHERE ©
Steps to identify material ESG issues HAEEZENSR
/ Update of the list of ESG issues for 2023

iE?ﬁzozsfFEEsqﬁﬁ%E .

e During the Year, the Group identified 25 issues that were most closely related to its business and the impacts by referencing
the ESG issues of great concern to its peers and the real estate industry, ESG ratings, and the list of industry material issu es for
relevant reporting standards.

o FEE  AEEBBL2ERTIEEMETEZBIIMNESGER « ESGRTAUARERRERENTEEENZEE
B - B T 20 R BN E TS I A R B R YRR AR o

/
\/

Identification of ESG issues in order of priority -

i BRESGEREERIERF

® Through a comprehensive analysis of the ranking of each issue in the Group’s 2022 materiality assessment, the findings of the
real estate peer group'’s materiality assessment, and the issues of concern to the ESG ratings and reporting standards for the
real estate industry, the Group adjusted and optimised the names and materiality rankings of ESG issues for the Year, resulting
in a consensus of 13 highly material issues and 12 generally material issues.

o AEEBBEANNEEIREARENFEERZHTEERT BT - ERTTHEE MR &RA KM
BETEESGIAFREREMINZE=ARET - YAFESCGEENEBNERMHFET THEREBLL &
BREBEGEEERER A REEHE - /

yd

Determination of material issues by the Sustainable Development Committee =

TRARREEERRERHRE S

® The Sustainable Development Committee has reviewed and confirmed the materiality ranking for the Year.

o ANBEERZEICHAFEERHAIFET T EHNER -
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Order of ESG Material Issues for the Year

Issues that are highly material:

Order of
materiality
(from high to
low)
REEEMRER
(HEZERK)

Issues

REER

Service quality and customer satisfaction
REMEREFPREE

Customer health and safety
EPREEZE

Safe and healthy working environment
LEMBEENTIERE

Privacy protection

BALRE

Labour relations and labour rights
LERENRE TR

Training and development

FIFIER

Employee diversity and equal opportunity
BIZTbMTEKE
Anti-corruption

RER

Use of water resource

IKETRE A

Use of energy

REREERT oo

Green and sustainable building design
e R RERERR

Prevention of child labour or forced labour
P7lEE Tekaalss T

Waste disposal

REEY) 3R

REEESGEREEEMHR

EEERSRE:

Corresponding chapters in the Report

R EHERED

Service and Project Quality Management
PRI RIAE EEE

Health and Safety of Customers
EPREEZE

Occupational Health and Safety
BEREMZE

Privacy and Intellectual Property Protection
AL R B E R E

Employee Rights and Care
BI#RKEE

Training and Development

Bl R

Employee Rights and Care
BIkmkEE

Anti-corruption

RERB

Water Resources Management
KERE R

Energy Efficiency Management

Promoting Green Buildings
HESERE
Employee Rights and Care
BIkmkEE
Emissions Management

B E 2

ARBERRAF
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Issues that are generally material:

Order of
W EVCET Y
(from high to

low)

BEEEMIERF
(BB ERK)

23

24

25

Issues

2EEW

Sewage disposal

A KR B

Intellectual property protection

1R o8 1 38 E M

Compliant operation

aBREE

Supply chain environment and social risk
management

HESREILEARER

Reasonable marketing and promotion

BIEEHEE R

Greenhouse gas emission

B E R

Material consumption

MELERE
Response to climate change

EHREEL -

Community development and social integration

HEREREM SR

Risk management and contingency plans
[2\ B B B B e A

Biodiversity protection

EY LRI IRE

Industry exchange and renovation
TR ERAIF

—REEEE:

Corresponding chapters in the Report

R EHEED

Emissions Management

P E R

Privacy and Intellectual Property Protection
AL M RN E R R

Compliance Management

aRER

Supply Chain Management

HEEER

Service and Project Quality Management

RBREEEEERE

Response to Climate Change

e mixE 1t

Promoting Green Buildings
Environment and Natural Resources

HERERE

RERKRAER

Response to Climate Change
Practicing Green Finance

BOgES® 0

Community Investment

HERE

ESG Risk Assessment

ESGIR B 7T {4

Environment and Natural Resources
RERRAEIR

Community Investment

HERIRE

MINMETALS LAND LIMITED
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RESPONSIBLE OPERATION

Minmetals Land is committed to developing pleasant and harmonious
communities, promoting regional economic development, and meeting
people’s needs for a happy life. The Group consistently adheres to the
business philosophy of “cherishing the limited and creating the
unlimited.” Through responsible operations, we maintain stable and
long-term relationships with our customers, suppliers, and
communities, creating unlimited value for customers, employees, and
shareholders with limited resources.

Anti-corruption

Minmetals Land has established a dedicated whistleblowing channel
such as Report Box for corruption violations pursuant to the “Employee
Conduct and Business Ethics Practice”, and has in place a strict
investigation and handling process. Whistleblowers can report directly
to the human resources director in charge of employee relations in the
Human Resources and Administration Department. The receiving
department and personnel will cooperate with the relevant unit or
department to properly investigate and handle complaints and reports,
and strictly maintain the confidentiality of complainants and
whistleblowers. After thorough investigation, the Human Resources and
Administration Department will formulate a proposed solution
according to the relevant policy, which will be implemented upon the
approval by the Company's management. The Group's “Employee
Handbook” also stipulates clearly that employees are prohibited from
soliciting any benefits from customers, contractors, suppliers or other
_ parties related to the Company’s business. The Group has also put in
place the “Regulations on the Management of Problematic Tips (Anti- _
Corruption)” KB EEREEMIA(RBEH))) to regulate the
management of problematic tips and further strengthen the
disciplinary review and reporting work. The Group will distribute the
"Employee Handbook” and the “Employee Conduct and Business Ethics
Practice” to our new employees when they first join the Group in order
to provide guidance. In addition to direct complaints to the human
resources director of the Human Resources and Administration
Department, Minmetals (Nan’an) Valve Smart Industrial Park
Development Co, Ltd. (A& (R MM S EEXRMAZEERAAE)
(Nan’an Company) has developed and implemented a corruption risk
assessment process to set up other reporting channels, such as
reporting hotlines, emails, online forms and integrity reporting
mailboxes, to specify confidentiality policies and procedures, and to
develop investigation processes and standards to ensure the
impartiality and professionalism of the investigations.

BEERE

IBEMEBRIREREENMBELE - D
BEQEER  MEAMZREEFRK - A%
Iﬁu,\\ﬁﬂ—i’@&ﬁéfbf AR AIEERIW
RERT  BBARMEEE  BEMNEP -
HEREktEERRERRENRE BE
REERATE, BEIMKRRAIEERRNE
R

RER

IEMESSEB(EITANEEERHAEH)
RERBERFESELBEREREHRRE
VEBRNBERGERFF - BWATER
MANTERHEEETHENANTERY -
XIEMPIMAB S HEREB BN S
REFERIPRFMNER - LA RBRFA
MBRARE - FIRATBRLR - HANTR
BREGEGIEERBES R KARAR
BHERNT - R - ARERCETFM)F
BRERTEETNSAOTS AN - HERX
Hip AR B EHABOA LRI R
$EIJTE’\<<FEJEE BRREEWE(RBR))Z
YTHERRMEANE - T NRRLEER
BIENEENE - AEBEAEH B T AR
AEKEC(ETFM) M(ETITRMEXEBE
%E%’@%X%{ ?E%I B%ﬁ)\jjﬁﬂﬁﬁﬁ’]/\jji

?’”ﬂ‘ﬁﬂ T(@ j)%”ﬂiliﬁ@ﬁ/’ﬁﬂ-ﬁ “““““

FHERIZR L HMBREE  WRRAE - F
FE - R EREARBRBERREMN - AR
EHERMERN - WHEAEREMNRE - R
FAEMREMMEEM -

ARBERRAF




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HERELAERS

During the Year, an anti-corruption initiative exhibition was set up at
our Beijing headquarter, where senior and middle management
attended in trainings and engaged in anti-corruption communications
with the Company's management who are in charge of anti-
corruptions. During the Year, the subsidiaries of the Group conducted
various activities such as, among others, thematic anti-corruption
education and warning education month, watching warning
educational videos and conducting special rectification on illegal
business entertainment and other issues. The subsidiaries have also set
up a special column titled “The Mirror of Integrity (FREREZE)” on its
public platform to regularly disseminate anti-corruption learning
materials and published relevant special issues around festivals and
holidays to raise the employees’ awareness of clean business practices.
During the Year, the Group provided a total of 4,687.38 hours of anti-
corruption trainings to 9 directors and 555 employees. The Group did
not have any corruption litigation cases during the Year.
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Minmetals Real Estate (Xiangtan) Development Co., Ltd. (1
T E (HE) B AR A F) organised the "Warning
Education Month” activity, where the general manager of the
company delivered courses to its middle-level cadres on
topics of warning education, continuing to strengthen their
awareness of honest use of power and clean business
practice.
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Minmetals Land’s Beijing head office organised training for
newly appointed leaders in 2023 on clean business practices.
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Health and Safety of Customers

The health and safety of customers is the top priority of Minmetals
Land, and it has established a number of management measures to
regulate how property companies handle and respond to various
incidents and accidents. The Group has established the “Incident and
Accident Management Measures” ({ZE B HE B ##%)) to regulate
incident and accident management methods of each property
company. Based on the four principles (including rapid response,
unified command, compliance with orders, and unity and cooperation),
and through deployment of functions, classification of incidents, and a
series of management procedures and supervision in place, the
Company strives to ensure safe operations. In order to ensure the
safety of people’s lives and corporate properties, and to promote safe
development, the Group has established the “Implementation Rules for
Safety and Environmental Protection Supervision and Inspection” ({%&
PRREBHREEEMA)), which specifies the following
requirements for on-site safety production supervision and inspection.
Minmetals Land Tianjin Property Management (R iEHIE K2 EE
18) formulated emergency plans and strengthened training, established
and implemented the “Minmetals Land Safety Management
Implementation Rules” ({ AEY XL 2 E R EEAAI)) to standardize
emergency response measures and safeguard the health and safety of
customers.
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The Group strives to provide care for customers and has set up the AEBEE IR 7%@}5?;51#\@ EOURITE
Customer Care Fund, which includes a Quality Improvement Fund and FREE S @ HMEREGRAE S HMTE UL
a Community Culture Fund, so as to enrich and improve the H& A% ﬂl;?: B A4S AT Ay 4L [ 5% e 5
construction of facilities and community culture-related contents in ~ RFFEEXIEAR  EMiEstERE R E
delivered communities, thereby enhancing the quality of the EHREE AEBSHEBERARBRBRNLR
community life and owners' satisfaction. Through community services, RI§ - EFP XA MEM T EES) - BHEEF
owner and tenant talks, and other themed activities, the Group’s 3Ti#&E—EfERE « &7@ T2 MEENIRE - &
subsidiaries strive to create a healthy, comfortable, safe and livable FE A= ZLBEVEBLSZWHEREAE
space for owners and tenants. During the Year, Minmetals Yiyun Garden FMEEZEBHEZEE  AERHARRKREL - 7
Property (AIBZEEIEE ¥ ) collaborated with the local community — E ~ ZF A & Bk F12 1575 0@ B & 8k
to provide free medical services on Double Ninth Festival, offering R¥IFEE @ TR EEEHMEEMNESE
health consultations and preliminary disease screenings for common By e NEBE M T B/EFHEM T ¢

and chronic diseases for women, children and the elderly in the

community, and thus popularised general medical knowledge and

health information. The Group'’s other major activities are as follows:

Regular Activities . Free carpet cleaning for tenants and owners, and repairing and cleaning of indoor
air conditioning system
Organising drills for tenants and owners in the building
Organising large scale free clinic events (such as free Chinese medicine or eye
clinics)
On-site instruction from professional elevator engineers on emergency elevator
escape procedures

ERED . %%ﬁﬁ’a%%%iﬁﬁ BIEBRENZEF RS

ABEPHEREREETEE

%#)J#K’*”%’/‘EE(HDEP SHRBEED)
HEXEHETIZAIRGIEG B E IR EIOE

““““““ Theme Events - - -~ . _ . _ Tenants and owners recorded a video blessing their mothers on site and sent it
to their mothers via WeChat, and the “property companies gave out -gifts to - - . .
express good wishes
Organising a mid-autumn festival for owners and property staff as well as a
medium-sized festival show

THEES . ¥FPESHEMBRALAEE  UHEHREASRER VWEAREXEM
RENE
BEBEEX MEBIHEFK  BPRFEERHED

Community Wellness . Inviting star-grade fitness trainers to conduct interactive fitness classes with
tenants and owners via TikTok

&2 R . BEEARFEIHR  BENSTRREFPTEHEFRIE

Connecting the Elderly and . Bringing families with “One Elderly and One Child” enrolled for the event to visit

Children the oceanarium together, so that the elderly and children could experience the

marine world and family time
ZOHR . HTRI—Z—NNEREXABREBETIHRAZBEFHE BEARTRX T8
HHR - 5 R
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Service and Project Quality Management

To ensure the projects quality, the Group regularly conducts internal
self-inspections of product quality rectifying and improving issues in a
timely manner. The Group also monitors sensitive points of product
quality issues that are of concern to customers, predicting the risk of
customer complaints and ensuring proper handling of relevant tasks.
The Company'’s subsidiaries also provide internal quality management
training to ensure that employees familiarity and compliance with new
standards and processes. Regular product management committee
meetings are convened to review product risk ratings and adjust
strategies.

Minmetals Land 5M Intelligent Health System serves as the standard
configuration for all Minmetals Land products, guiding the
development projects of the Group, consisting of architecture, fine
decoration, electromechanical equipment, landscape and low-carbon
sections, which has successfully passed the expert assessment and
acceptance. Minmetals Land 5M Intelligent Health System has been
successfully transformed from technology research and development to
products based on the following three dimensions: green operation,
green construction, and green materials. It incorporates
environmentally-friendly equipment and processes such as new wind
turbines, graphene floor heating, full bathrooms, and quantum
purification tiles to new projects. Among them, the multi-mode new
wind turbine and multi-mode new wind intelligent control, developed
in collaboration with the Chinese Academy of Sciences, have been
granted two patents by the State Intellectual Property Office. The new

wind turbine, as the result of their application, has gained leading

Project (&R BT ZZEIEH) has enhanced its project competitiveness
through the application of the Group’s 5M Intelligent Health System;
among which it has accomplished 5 major missions, 15 core
technologies and implemented 49 technical facilities with the
electromechanical section, along with 5 major missions, 18 core
technologies, and 41 technical facilities with the landscape section.
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The Group is committed to continuously refining the 5M Intelligent 7N 52 B B ) 70 71Nl 8 #ESMES B2 12 B /= @ BB
Health Product System to promote and implement the 5M concepts of % - H—HLJ%E/% BERs  BLER - 58
healthy living, intelligent system, considerate management, comfortable  IRERZEMEASMEBSHERERZEET
environment and green materials into its various product lines, and ~Z{EERGT  BBAFEWZE EAZLE
providing solid and strong systematic assurance and technical support ¥+ BeFt i TH T - IRt RENER &
for the implementation of Minmetals Land’s luxury strategy through fR#S - ARABHEBTHERRKIRERE S
ongoing research and development, core technologies application,  J1H82 RRE M BT 45 -

construction technological upgrades, and the delivery of high-quality

products and services.

Minmetals Land 5M Intelligent Health
System (Low-carbon Section) Successfully
Passed Expert Assessment and
Acceptance

IREEMESRERA
(EmER) EFBBERFERK

On 22 February 2023, the Minmetals Land 5M Intelligent Health System 202342 A22 8 @ A IEME & T 0P 4 15
(Low-carbon Section), organised and developed by the Minmetals Land ~ ZH EBHESME 2R FE X (ﬂﬂmg)ﬁ) JIE
Design and Research Institute, successfully passed expert assessment FlIBBERFERK - FEBSHEBZ TEHR
and acceptance. Authoritative domestic experts from well-known 3 % BHFBT R ﬁﬁ)ﬁﬁﬁﬁﬁﬁﬂ'ﬂgﬁﬁﬁiﬁ%
scientific research institutions and the field of low-carbon buildings fF&FE c ERM—HR A : AEMESME B
were invited as assessors in the assessment meeting. All experts agreed  fZ2FHEEE X (Kt EE) MR 7 AEHE
that the R&D process of Minmetals Land 5M Intelligent Health System 4% - {5 - 5 - RN ERES  BEK
(Low-carbon Section) adheres to Minmetals Land’s green, healthy, — ZAFIT 8 5 B B2 SR AN 52 2 Tfk,%ﬁizﬂ_ﬂﬁ
intelligent and low-carbon product concepts. Focusing on the refining %ZF?H@IL% RATERGERFN
and enhancing mature technical measures, it explores the carbon — ZEBiBITEE L DT LM ST £1E

reduction characteristics™ across- different -segments and provides 7%{& WRERET AR — BB M EN T ®E

support to enhance the overall competitiveness of products. Through — IIS&#IFRIRER - R T EBEEMEEO 8% - - -
industry comparative analysis and technology path research, it % - BRI - BRI - EEANABEXNRAS
strengthens the research and exploration in key technical information — ATREME ~ JoiE M ~ AR ME RN AT 4R VEME -

on low-carbon residential design and photovoltaic integration,

achieving technological breakthrough. The R&D outcomes are highly

efficient, innovative, breakthrough-oriented, and practical, as well as

forward-thinking, advanced, implementable, and operable.

The R&D of Minmetals Land 5M Intelligent Health System (Low-carbon (R ESME LR R (KIRER))HNH
Section) is not only in line with the country’s overall strategy of green, ?%Eﬁﬁﬁ BIRARE - R - KiREEABEE
healthy, and low-carbon development, but also consistent with CFHEABEMEFBEKRREENRR
Minmetals Land's responsibility and commitment to proactively pursue %%ﬂﬁ—@( o "B YA B AN YR M 15 35 B AR D
future development. Its R&D and implementation will direct Minmetals EFEEMRAEIMEROZE - #F 52 -
Land’s residential products towards a greener, healthier, more KIxFMZERE  MRFEFEK S RE EiKE
intelligent and low-carbon development, thereby accelerating the EREZ G IEmEmmME @ IEEMABWMER /Eﬁ%z
formation of a high-quality and low-carbon construction system for EMIZOHEE N - ARBEE B a5
residential buildings. This initiative aims to enhance the quality of BEIRSMEZEEBFSEER -

products, increase the efficiency of development, solidify core

competitiveness of products, and eventually lay a solid foundation for

Minmetals Land’'s implementation of low-carbon innovations and

pursuit of high-quality development.

T
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In terms of customer service, the Group has established the
“Procedures for Handling Owner and Tenant Complaints/Suggestions’,
allowing owners and tenants to submit complaints or suggestions
through a variety of channels, such as online platforms (e.g. owner and
tenant forums and social media platforms), the customer service center
hotline, visits to the customer service center and written means. The
Company's “Customer Complaint Service Guidelines” sets out principles,
responsibilities and complaint classifications in regards to customer
complaints. The customer service center will record the complaints of
owners and tenants in a timely manner, fill corresponding forms, and
actively address the complaint situation and results until satisfaction is
achieved. Subsidiaries of the Group operate a 24/7 call center to
receive customer complaints, consultations, suggestions and revisits on
products and services. The project customer managers will promptly
follow up, implement actions and provide feedback within one working
day. In addition to the above, the Group's property management
subsidiaries have established and implemented the “Customer
Complaint Management Rules” ({ B FI&FFEI2H1/%)), the "Operating
Procedures for Owners’ Satisfaction Survey” ((¥Em = EAEIEER
#2)) and the "Operating Procedures for Handling of Owners’
Complaints” ({ZEFIZFFIEIZTEZERIE)), and the procedures of which
are strictly observed to handle reported customer complaints on a
timely and in a closed-loop manner. At the same time, the Group has
also established a customer complaint handling plan to prevent
customer complaints from occurring in advance. 215 complaint cases
were received this Year, which mostly were complaints of property
management services.
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In terms of customer satisfaction survey, subsidiaries of the Group
gather customers’ opinions and ideas through annual and special
satisfaction surveys, which form the basis for improving customer
service. In accordance with the annual customer satisfaction target,
Minmetals Land's property subsidiaries have continuously requested
each project to strengthen customer relationship, and conduct
community cultural activities, customers visits, and quality improvement
of on-site services in order to ensure customer satisfaction. Different
service programs will be formulated for each type of customer. During
the Year, the Group conducted customer satisfaction surveys for its real
estate development and property management services through third-
party and telephone callbacks, and received a total of 7,597 feedback
responses, with an overall customer satisfaction rate of approximately
73%. The Group was ranked 48th in the “Top 100 Property Service
Satisfaction in China in 2023" in the "2023 China Property Service
Satisfaction Blue Book” published by Leju Finance Institute, marking an
8-place improvement from 2022, demonstrating the Group’s
commitment to improve customer satisfaction.
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Minmetals Real Estate (Xiangtan) Development Co.,
Ltd. (E#Eth = (HE) B3 % B R A F) held a special

meeting on customer satisfaction improvement
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In addition, the Group is committed to providing truthful and accurate
information to potential customers during promotion of its
development projects. It follows the Group's internal procedures for
confirmations from relevant departments and project managers. During
promotions, the Group utilises brand advertising in a standardised
manner in accordance with the latest edition of its corporate image
identification manual. The Beijing head office has also set up a unified
risk avoidance standard for marketing promotions to ensure responsible
promotional and marketing practices. In order to keep owners informed
of the progress of the projects, certain subsidiaries launched a variety
of owners" activities according to different seasons and festivals. They
collaborate with the Property Services Centre and the Real Estate
Customer Service Centre, to create the Minmetals Family Letters and
capture the progress of the projects on site, which were sent to
owners on a monthly basis.
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Supply Chain Management

Minmetals Land recognises the importance of a good supply chain in
ensuring the quality of the Company’s projects, and is committed to
providing a platform for fair competition among all suppliers. All
suppliers are selected based on a combination of quality,
competitiveness, price, reliability and credibility. During the Year, the
Group had a total of 1,014 suppliers’, who are mainly engaged in the
maintenance, procurement, supplies, services, engineering, legal and
service consulting sectors.

The Company has established a series of procurement management
policies and systems, such as the “Supplier Management Rules’, “Service
Procurement Management Rules” and “Material Procurement
Management Rules”. The “Supplier Management Rules” require suppliers
to provide relevant certifications, and conducting on-site inspections,
evaluations, and annual re-evaluations to ensure that the products or
services meet the requirements.

In order to maintain the quality of suppliers, the Group has established
the “Supplier Assessment Standard” and identifies qualified suppliers by
annual assessment and places them on the qualified supplier list. The
annual evaluation officers consist of the heads of the operation
management department, professional function departments, the
finance department, and professional procurement-related personnel.
The main evaluation standard is that all suppliers shall fill in the
“Supplier Contract Evaluation Form” according to the service/supply

identified supplier misconduct, the Group has a blacklisting mechanism
with a series of criteria to define non-compliant suppliers, and will
collect relevant information to identify, inform, aggregate and report
the relevant information from suppliers.

7 71 of them are located in Hong Kong, and the remaining are located in Mainland
China.
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The ESG risks affect not only the business operations of Minmetals
Land, but also its suppliers, which can have long-term impact on the
quality of the Group's projects and services. For example, climate
change-related risks, such as extreme weather, can disrupt the supply
chain; while potential labour risks for project construction contractors
can also damage the Group's reputation. In order to mitigate
environmental and social risks in the supply chain, the Group advocates
and actively promotes green procurement, considering suppliers with
ISO 14001 environmental management system certification, 1SO 14025
Type Ill environmental labelling product certification, ISO 9001 quality
management system certification and ISO 18001 occupational health
and safety management system certification when selecting suppliers.
Subsidiaries of the Company incorporate environmental and social
factors into their supplier selection and rating system, prioritising
suppliers with better environmental and social performance, providing
regularly performance monitoring, and professional training for
employees responsible for supplier selection. In the future, Minmetals
Land will continue to deepen ESG risk considerations in supply chain
management and strengthen communication with suppliers to
promote sustainable business practices.

CECCRE HRREARE
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Privacy and Intellectual Property Protection

The “Employee Conduct and Business Ethics Practice” ({ 8 T17 &M
FIBERH)) outlines the confidentiality obligations of employees,
requiring directors and employees of the Company to maintain the
confidentiality of all non-public business information of the Company,
whether during or after employment. The “Employee Handbook” ({ &
T F 1)) governs the conduct of employees and requires employees
to handle all documents, money, receipts and other company
properties with due care. Such information may relate to the
Company's operations, including investment strategies, sales and
marketing plans, financial plans, customer information, etc. Employees
are prohibited from disclosing the Company’s proprietary information to
external parties at any time without permission, and from using
confidential information for personal gain, such as insider trading. In
terms of intellectual property protection, the Group respects the
intellectual property rights of others and protects its own intellectual
property rights such as technological innovations, trademarks and
patents in accordance with the law, and pays attention to the
prevention of risks of intellectual property infringement in the course of
business development and daily operation and management. The
Company updates and improves its product development programme
guidelines in a timely manner to ensure that they comply with the
latest laws and regulations as well as market demands. Through a
regular infringement risk assessment mechanism, we monitor and
analyse potential infringement risks, and we also formulated and
implemented internal guidelines on the handling of trade secrets,

review and update the terms of contracts relating to intellectual -

property rights to ensure that they are adequately protected. We sign
confidentiality agreements with our customers or business partners to
clarify the confidentiality obligations and liabilities of both parties, and
our Contracts Department makes confidentiality clauses a fixed term in
the awarded procurement contracts. Minmetals Land Tianjin Properties
(RREHE RIEYEE) reqularly organises confidentiality training and
signs confidentiality agreements with key personnel.

MINMETALS LAND LIMITED
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The Group's “Measures for Confidentiality Management” (({REZ B # AEBERUREEEIF) R BEEILE)
S5)) and “Measures for Information Management” ((E B ERIE)) FHRTE B ETEH R RE T HEKIERH
dictate that only employees directly involved are permitted access to ~ BJE T1FEL » B TEFIED « ZEX F{E B 2
confidential customer information. Prior approval and record-keeping — {FRFINGE B ESF AL - BN BT A
are required for printing, sending and borrowing of all confidential R FEEBREHR  BAEET THRE
documents by employees. In addition, new employees are required to  HIE 175 - M 5 B 5 05 i PTG B2 AN 52 [E 4H RS
sign a confidentiality agreement upon reporting duty in which they — HJERIZE o

agree to abide by the system established by the Group in this regard.

They must return all information related to the Group when leaving

their service.
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HARMONIOUS WORKPLACE

Minmetals Land has formulated the “Employee Handbook” ({8 TF
fit») and the “Employee Conduct and Business Ethics Practice” ((& T
TAMBEEEEREHE)), and implements employment-related
management measures in accordance with the policies. The Group has
established a job assessment system to ensure equal treatment of
employees in promotion, transfer, training, career development,
dismissal and redundancy.

Employee Rights and Care

Minmetals Land has established the “Recruitment Management Policy”
((IREEEIRHIE)) in strict accordance with the Labour Law and in line
with the Company’s own situation, which serves as the template for
personnel recruitment. In the recruitment and promotion process, the
Group takes into account the diversity of employees and management,
regardless of any difference in gender, age, nationality, religion, sexual
orientation, physical and mental health, etc., and provides equal
development opportunities as well as relevant training and support for
all.

The Group is committed to providing internal guidance to our
employees on equal opportunities, anti-discrimination and anti-
harassment, and providing and establishing training programmes and
guidelines on equal opportunities, human rights and anti-
discrimination. The Group also ensures that it provides a caring, equal
loyees by establishing
relevant communication channels and complaint mechanisms to
handle and respond to employees’ questions and suggestions on equal
opportunities, human rights and anti-discrimination in a timely manner.

In order to prevent child labour and forced labour, the Human
Resources Department shall check the identity documents of the
employees at the time of employment and shall disqualify them from
employment if they fail to provide valid identity documents. The Group
also prohibits forced labour and does not require employees to pay a
deposit or submit their identification documents at the time of
employment, nor does it withhold wages, benefits, property or other
documents from employees to compel them to work continuously.

MINMETALS LAND LIMITED
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“ Occupational-Health-and Safety. .

The Group's subsidiaries have also put in place risk assessment
mechanisms to identify the risk of inadvertently recruiting child labour
and cases of forced labour. At the same time, training on prevention of
child labour is organised for human resources departments, especially
recruiters, with remedial action plans activated in case of non-
compliance. In terms of the prevention of forced labour, we have
established an overtime management system to monitor the
implementation of measures to prevent forced labour and ensure their
effectiveness.

The Group attaches great importance to the welfare and care of its
employees. Through measures such as purchasing supplementary
medical insurance for employees, providing reading and leisure space
for employees, providing a mother and baby room for female
employees, organising games and parent-child activities for employees,
as well as exercising the functions of trade unions and facilitating
channels for employees’ suggestions and complaints, the Group has
been able to enhance employees’ sense of belonging and motivation
at work. The Group appreciates the families of its employees for their
support in its employees’ works, and has provided supplementary
medical insurance benefits to the families through optional packages.
Minmetals Land’s Chengdu Company has established relocation
benefits and subsidies for its employees to effectively support their
lives. To ensure work-life balance, the staff union of Minmetals Land'’s
East China Regional Company have set up table tennis tables and
regularly organised fitness activities such as football clubs, badminton
clubs and running clubs, so that their employees can exercise during
their leisure time to balance work and rest.

Minmetals Land is devoted to providing a safe and healthy working
environment for its employees. The “Employee Handbook” and the
"Employee Conduct and Business Ethics Practice” of Minmetals Land
contain relevant laws and regulations related to health and safety, and
health and safety assurance (including fire prevention measures, first aid
facilities, sanitary facilities, sufficient lighting and air circulation) are
provided to employees at work sites in compliance with Occupational
Safety and Health Ordinance. Each employee is responsible for creating
a safe and healthy working environment for other employees, including
reporting incidents, injuries, unsafe facilities, operations, and conditions.
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The Group’s Production Safety Committee set up under the “Production AEE(ZE24EEBEER AR INLTE2EE
Safety Management Rules” has established production safety ZB EERIEBHEEEIEEIRERREL S
management organisation, assigned specialised safety management EEEIEHE REIBLZE2EEAE  TH
personnel and conducted regular inspections on and promotion of safe  #E{TEZ R4 ERENE E - AEME B T (5
production in strict compliance with relevant laws and regulations. ¥EFREBERTEETEMNEL)  BE TR
Minmetals Land has established the “Occupational Health Supervising EEREEBELRE BFZKERAAE
and Monitoring Work Management Measures” and provided supervision — LTHRHFEERK - REFEK - ERIERE TR
and guarantee for employees' occupational health. Each year, each EREZ B r8 THEBR -

member would provide annual medical examinations, with different

examination sets established according to different age and gender,

focusing on the employees’ health conditions.

During the Year, the Group had no work-related fatalities®. For the 10 A& AEBEWHERA TILTEZRS - #TH10
cases of work injuries and occupational diseases, the Group comforted RIEBMBERMEZR  AEELTEETIT K
the relevant employees and reported work-related injuries in a timely BASTHRIG EHETHEINRELE2E
manner. During the new employee training and safety production EEH AR @ ANEBAGHEE I L2 HE
education month, the Group organised and carried out training on the  FEEHl IREE I L 2MHEBEH -

employees’ safety and health, raising the employees’ safety awareness.

Training and Development IR

Minmetals Land formulated the “Training Management Rules” and the ~ TH&EMEHITE 7 GSINEBIDE) - (FHIE %
“Interim Measures on Training Appraisal’, to provide guidance on EEEITHOE) BB T RE &% T IERIELIE
employee training and appraisal. The Company’s Human Resources and 3| e " A B A ATTH BB EH AR EIN T
Administration Department is responsible for the integrated {ESi—EREHKELHFIIEE - ETA[E
management of the Company's training activities and coordinated @BEFRFEZEEEERETEI - £
arrangement of the training plan. Employees can be trained through — fBRIBHE : ARSI - M EEE - FEM
»»»»» centralised face-to-face lessons or online business schools, while the — #IZHI (40 - MEER - TRER - A4DA

types of training include: induction training, position qualification ~ ~ R #1§) ~ A B IR HIZII M B E R L

training, professional knowledge training (such as real estate business,  #il © AIEHETE 2023 F EHEH B FIIREI T
engineering business, contract legal business), comprehensive {EBZH - FEHIRFEH AEEEIKRE - =
management ability training and professional skills training. In the HEGZI—ZME=SIE|E%MGE  #tLE
process of promoting education and training planning in 2023, T EE(LEeHFINFMEMEBAKE  TE=HEFHE
Minmetals Land actively followed the strategic planning of Minmetals — FI4& & » EX R SEpk £ B A A M AR E B A
Land and closely focused on the ‘one core, two wings and three A BHERMEBIZ 2 HARFTEF it
supports” business layout, to strengthen the professional ability training ®=Z « B/KE » EEZER - =4 FENEFS
and knowledge level of its employees. By improving the education and  AA B e AFE  AEBHAELZE BT IR
training system, we are dedicated to achieve the goals in our Group  FIl » ENIEEEEBABMEHEE N - £KE
Companies and Minmetals Land’s talent team building plan, striving to
cultivate a group of high-quality, high- caliber talents for the Company
who are dedicated to their jobs and have both ability and integrity.
During the Year, the Group carried out operation and management
training with a focus on cultivating strategic operation and
management talents with strong strategic thinking ability, good

8 Over the last three years, the Group did not have any records on employee’s fatalities 8 AEBRBE=FUARFFETIAIRTHISEH -
in the course of employment.
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business sense, strong market awareness, and potential in operation
and management. We strengthened the “Class 80" brand and
successfully held the third “Class 80" project with one training camp in
Chengdu and one in Huizhou. Minmetals Land's East China Regional
Company launched professional external training courses organized by
the human resources departments, and the business departments
organized skill competitions to improve employees’ professional skills
through competitions instead of training. All employees of Minmetals
Land’s headquarter engaged in the comprehensive assessment at the
end of the year, which consisted of two parts, namely performance
evaluation and ability assessment. During the Year, a total of 826
employees received training, representing 89% of the total number of
employees, with the trained hours reaching 22,232.8 hours. The key
training projects and their contents are as follows:
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FE - KEBHABREZEIEIEI G4
BT A289% + FallRrE3£22,232.8/ N\ o AT
AEMEINEEALAR

Class 80 young professional
project plan

To nurture young management as excellent management personnel and future leading
talents, the Group successfully held the third Class 80 young professional project plan

in September 2021. Adhering to the headquarters’ educational training system,
subsidiaries adopted various training programmes to develop operational management

talents by respectively carrying out the “Climber Plan” of the regional company in
Northern China, the “Red Star Class” of the regional company in Central China, the “Qjji
Plan” of the regional company in Southern China, the “Casting Star Plan” of Chengdu

Company, etc.
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Professional training Focused on the Company’ strategic targets, core business, key areas and development
directions and according to the principle of sorting by category, by level and by region,
professional education trainings such as real estate development, industry properties,
business management, property service, property finance, etc. were strengthened.
Based on the actual development of the Company’s business and the employees’ own
development needs, the Minmetals Land headquarters has created a “Craftsmanship
Workshop” ([FLx37) training platform. Each business department has formulated
special training for each section and conducted multiple trainings on general real
estate knowledge and skills covering operations, marketing, design, cost, engineering,
etc. The Group comprehensively adopted various forms such as theme research, theme
lectures, on-site study, workshops and research camps, to guide and help cadre
employees to enrich professional knowledge, promote professional abilities, exercise
professional styles and cultivate professional spirits.

¥ 3 ERARBBKAR ZOXK ZR2EFHNMBRITM  RRHE HE - 55O
JREI - IR ERE EXME BEEE MWERYE HESRMEFFER(H
BEl - REAFEHRERERABESEIBIERET K  ABEMEREITE
TIESTIBEIFE  FXEBMFARE T ERAFERIIE ARTZAEE
B 2 R KA IRZHEBBABMNSREABRERI - AEEBFE
RAEENE ZEBEE RSHEE LY HELEZEEA  sIENED
BHMETEEZXNE RAZXEE) ERIXRER  BEEEKE -

Skill trainings Through a series of trainings such as position knowledge training, professional
knowledge training, management standard training, and operation service standards,
various property companies of Minmetals Land carried out trainings on the knowledge,
mindset, behaviour and skills necessary for adopting to work sorted by category and
level, thus promoting employees’ professional knowledge level and service skills from
various aspects.

******** FeagsgA - ThiEMEMBSYEAREERMAMBMITI - FXMBFI - EBELEFI 1R

ERBEANEZIIFN - PESBARREETETENME - O TANK
eIl 2 AERS BT HEEMIKT RIRBERKEE

Minmetals Land has established a job position system, including the TFMBHMED R TEHMER @ SE(BBERT
“Working Measure of Selection and Appointment of Cadres’, B I{E#E) (BB REENE) (FHFE
"Management Measure of Position Structure’ and ‘Management FHTREREEIE) » BRI E XA T
Measure of Qualification of Profession Structure”, to provide employees AE TRMHETE - A  EWNBELRES
with equal, open and transparent career development paths in 78 e

accordance with the provisions of the career development channel.
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GREEN AND LOW-CARBON OPERATION

In order to achieve the national strategic goal of “reaching carbon
peak” and ‘“carbon neutrality” and make greater contributions to
sustainable economic development, Minmetals Land will continue to
take the responsibility for environmental protection.

Response to Climate Change

As a state-owned enterprise with real estate as its core business,
Minmetals Land follows the national vision of “carbon neutrality” and
actively promotes the energy-saving and carbon reduction targets
proposed in the 14th Five-Year Plan. Recognising the risks and
opportunities arising from climate change, the Group has formulated
and implemented the “Climate Change Policy” ((RAEELELE)) in
order to better manage the impact of climate change on the Group.
This policy covers the Group’s governance direction on climate change,
and our response in terms of mitigation, adaptation, prevention and
disclosure of climate change issues. During the Year, the Group's
subsidiaries responded to the potential impact of extreme weather and
other climate-related risks by issuing extreme weather warnings,
formulating and updating extreme weather contingency plans and
conducting drills, and carrying out flood prevention work during the
flood season.
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Governance

Directors are the highest decision makers on climate change within the Group

. Provide regular climate change training for management and employees
ER . EERAEERKRECHIINRSIRERE
THRAERERERE TREREE/IE

“Mitigation =~~~ ~ - - -+ - - Establish a comprehensive carbon emission statistics system as a basis for carbon

AR

emission management
Proactively explore opportunities to use renewable energy at properties to further
reduce carbon emissions from the use of fossil fuels

Encourage employees, suppliers and owners to reduce carbon emissions in their
daily business activities
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Adaptation

il d

Regularly evaluate the physical risks and opportunities caused by climate change
Continually enhance the property designs to prevent and reduce the potential
damage to new development projects caused by climate change
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Prevention

Assess the impact of climate change in the operational area, and conduct regular

property inspections to ensure properties are resilient to extreme weather events

caused by climate change

Introduction of climate change prevention measures in the planning and design
stages of new development projects

e . THRAGRELHEEMEMNTE  TEMHETYELE BRYMERE
BRREE I BNBIKRAEG
FEFERIA R RS NREAR RS ARKE(CIEEEE

Disclosure

Disclose information on the management of climate change-related issues on the

Group's public channels (e.g. website, social media platforms)

Regularly report on the Group’s approach, measures and progress in enhancing

its climate-related risk response capability through designated publications
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Minmetals Land's Nan’an Company has implemented a variety of
measures to tackle extreme weather. During the onslaught of strong
typhoons, the company will held typhoon preparation meetings,
prepared and issued typhoon preparation circulars, typhoon safety
precautionary notices, launched typhoon safety inspections,
implemented typhoon precautionary reinforcement measures and
personnel relocation measures, and arranged 24-hour typhoon
emergency duty and watch. By way of these measures, we have

emissions mainly include carrying out promotion, education and
training on energy conservation and carbon reduction, obtaining
approvals of environmental impact and water conservation assessments
for investment projects, setting up a three-level sedimentation tank +
water recycling and reuse system as well as dust and noise monitors,
using dust-proof net, conducting watering and dust reduction on site,
and holding dust control observation meetings.

Practicing Green Finance

In order to take responsibility for the sustainable development of the
environment and community, Minmetals Land published the
“Sustainability Financing Framework” in July 2021, which is in line with
the Sustainability Bond Guidelines of the International Capital Market
Association, and obtained third party opinions from S&P Global,
Sustainalytics and the Hong Kong Quality Assurance Agency, thus
laying a solid foundation for the Company to practice green finance.
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Minmetals Land established a “Sustainable Financing Framework” (the
“Framework”) and plans to issue green, social and sustainability bonds,
loans and other debt-like instruments under the Framework. The
proceeds therefrom were used to finance and/or re-finance, in whole or
in part, existing and/or future projects aimed at reducing the Group’s
carbon emissions, with a view to enhancing the sustainability
performance of the Company's business in China. The Framework
defines standards in seven green areas including green building,
renewable energy, energy efficiency, pollution prevention and control,
sustainable water and wastewater management, adaptation to climate
change and clean transportation, and sets the eligibility criteria for
equal access to basic services in social area.

Promoting Green Buildings

Since 2019, all projects delivered have met the national standard of
Green Building 1 Star. Minmetals Land has deepened the application of
renewable energy in buildings, improved building energy efficiency and
promoted the integrated use of new energy sources such as solar
thermal and shallow geothermal energy. The Group formulated and
promoted the 5M Intelligent Health System and adopted various
technologies to promote the use of renewable energy in accordance
with local conditions, while promoting energy metering to ensure the
practical implementation of operational and energy-saving effects.
During the Year, the Group's development project, Hong Kong's
Montego Bay, received the BEAM Plus New Building Gold Level
Certification. Four projects under construction of Minmetals Land’s
Chengdu Company have been selected as Chengdu Green Benchmark

Construction Sites.
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Chengdu Minmetals West Lake Future City was
awarded the 2023-2024 China Industrial New
City Benchmark Project

X B T 8 7 54 R SR 3
WiZF2023-2024F FEXE
¥EZERIEE

Minmetals Group and Dayi County signed the “Future Eco-City’ Project
Cooperation Framework Agreement”. Pursuant to the requirements of
the "Action Plan for the Construction of a Park City Demonstration
Zone in Chengdu to Implement the New Development Concepts”, we
adhered to the concept of “green industrial new city” and implemented
comprehensive development to the Chengdu High-tech West Lake
Science and Technology Park area by exploring the EOD model
oriented to ecological construction, thereby striving to realize the goal
of building a future park community.

Chengdu Minmetals West Lake Future City includes the 3,000-acre
Chengdu West Lake Ecological Park, the second deepest lake in
southwest China, with water quality reaching surface level | standard all

Dayi County, is a new lakeside city that realizes the integration of five
scenarios, namely, ecological integration, humanistic education, green
transportation, healthcare, and common governance and shared use. It
is also a city that connects “life, production, and ecology”’, an important
model for Chengdu’s future park community. Focusing on “green
industry” to create a dynamic new city that integrates “people, city,
environment and industry” in its development, Minmetals West Lake
Future City is a trillion-dollar state-owned enterprise’s attempt to
operate a city and upgrade the area in a comprehensive large-scale
project. From a state of desolation a few years ago to a vibrant scene
today, Minmetals Land has driven the prosperity of the region through
a revolution in the urban development landscape, turning it into a
famous city site and landmark and achieved rapid progress. As such, it
won the title of “2023-2024 Urban Typical Sample Project” and “2023-
2024 China Industrial New City Benchmark Project”.
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Minmetals Land “5M Intelligent Health System”
won the 20th Elite Science and Technology

Award (15 I B} B 17 88)

TR ESMERERER |KE
F20ERFIHNBERAME

Minmetals Land’s 5M Intelligent Health System follows the concepts of
wisdom, health, green, and low carbon. Based on national and
international green and health-related standards, we have investigated
and summarised advanced experience and research results in related
domestic fields, benchmarked against leading systems and technologies
in the industry, and taken into account customer needs to formulated
a standardised system for smart, healthy, and green homes. This award
of Minmetals Land’s 5M Intelligent Health System solution reflects the
industry’s recognition of its sustainability, technology, innovation and
social benefits.
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Emissions Management

Minmetals Land has put in place the “Ecological Environment
Protection Measures”, requiring that each unit gives priority to the use
of clean energy and to adopt processes and equipment with high
resource utilisation rates and low pollutant emissions as well as
technologies for comprehensive utilisation of waste and harmless
treatment of pollutants to reduce the generation of pollutants. In an
effort to reduce carbon footprint, the Group increased the ratio of
renewable energy in its operations and encouraged all business units
and suppliers to maximise the use of renewable energy where feasible
and practical.

The Group is studying ways to improve the recycling rate of waste and
is implementing pilot scheme in cities with better domestic waste
management. Waste separation bins are installed in all property
projects and offices, and waste is collected and handled by qualified
professional organisations. We also provide educational and
promotional activities on waste recycling to our customers every year to
raise the awareness of recycling. In order to reduce the generation of
hazardous waste, the Group will set a target for hazardous waste
reduction, while ensuring that the hazardous waste is handled in
accordance with the laws. The Group attaches great importance to the
management of clean production and has gradually started related
work. All units have to strengthen the management of clean
production with a clear goal of implementing clean production
consciously. We also encourage and support the subsidiaries to carry

production reviews in accordance with the requirement of relevant -
local competent departments.
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Emission reduction measures

D B SR B LA e

Encourage employees to commute by green travel and use public transport as
much as possible

Adopt online meetings such as video conferencing to replace physical meetings
Conduct regular inspection and maintenance of official vehicles

Arrange reasonable routes to reduce fuel consumption

Purchase electric vehicles that are friendly to environment, give priority to electric
vehicles when traveling, and eliminate old business vehicles with high energy
consumption

SERET FTHZEHT BERLAKRBIA
RAKR-eZnRAedsrAREERea

FEHRREMREABER

BETHITRRE RO MEDER

BEESPRRAE  LTBAEREHAE  AASREE ZELQKE

Wastewater management
measures

BXEREHE

Regular empty and clean septic wells, sewage wells and pipelines

EHEEER K RERETER B

Waste reduction measures

D BEREE

Purchase printing paper made from sustainably sourced materials (e.g. FSC™ Forest
Stewardship Council certified paper)

Use double-sided printing to reduce paper consumption

Use the unused side of paper for drafting, printing and receiving faxes

Actively promote paperless offices and make full use of the OA system and
electronic communication equipment

Reduce the use of disposable office supplies and replace them only when they
are fully used up

Provide waste reduction and recycling guidelines to staff

Recycling bins are placed in the offices of Hong Kong Headquarters to collect
plastic, which is regularly disposed of to the recycling bins provided by the
government

discarded cartridges are centrally collected on a 1 old for 1 new basis, which will
then handed over to cartridge supplier for recycling and reuse.
BECAAAFEERDMEENITEIR (P - AFSC"ARMNEREZE SR
ERHR)

S FREEE T EN - Bk 4T ENAR 2
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Energy Efficiency Management

ERMEEE

The Group has in place the "Energy-saving Management Measure’,  ZN%E B &R AE & 12 914 ) B R 68 IR £ = BIUH
which stipulates efficient and rational use of energy by reducing BEE)EEIRE - FREEFE - WA EL AR
consumption and losses at all stages from energy generation to AIEHFIFEER - NEBE B BCERERIBRE
consumption. According to the “Ecological Environment Protection A ) ERE L FEREREER  HABRFA
Measures’, the Group prioritises the use of clean energy and adopts K& SRR ELHNTE « REUA KL ESE
processes and equipment with high resource utilisation rate and low  #9%5 & FI| 3 £ i f0 55 22 ¥ 4 = (0 B 18 B 10
pollutant emissions as well as technologies for comprehensive A 5RMMESL - KREBBM O EEE MA
utilisation of waste and harmless treatment of pollutants to reduce the fTHIBR T  EFEMIBR AR EYMLEAH
generation of pollutants. The Group strives to install renewable energy A= 8EJR =& 15 - LAIE hn o] B A TR s R
equipment to its newly-built and existing buildings as and where — H AL ©

appropriate and feasible in order to increase the ratio of renewable

energy in energy consumption.

Energy-saving measures

HE R

Replace the lighting fixtures in the building with energy-saving fixtures

Add time controls to lighting, fountains, fans, external street lighting, etc., in public
areas

Install sound and light control switches on fire escape lighting

Maintain the temperature in the common area of the building to 24 to 26 degrees
Celsius, and install a protection box to prevent arbitrary adjustment

Suspend electricity supply for vacant floors

Utilise energy-saving smart switches in office areas, that can be controlled and
checked by mobile phone to turn off the lights at any time

Regularly clean dust filters and coil fans to ensure efficient operation of the air
conditioning system

Adhere to local management requirements regarding the activation of air
conditioning or heating system only when the specified temperatures are

reached T T Tt e e -

Implement lighting management, air conditioning management during summer,
and incorporate designs for natural lighting, sun protection and other aspects of
building sustainability

REXNRAEAERSEEE A
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Air conditioning energy-saving reminders have
been posted at Minmetals Land’s Hong Kong
head office to raise energy-saving awareness
within the company

TR ERBARREZADEREE  ROF
P &R R 1L B BE b #E =0

Water Resources Management

During the Year, no operational site of the Company encountered
issues in acquiring applicable water sources. The aim for development
projects is to improve water efficiency by 2025, including rain
collection, flow regulators and dual flush toilets. For managed
properties, water facilities will be replaced with more efficient models.
The Group also actively encourages customers of each property project
and subsidiary offices to participate in water-saving projects.

KEREE

REFE - 2R A H 2 I i B R 33R R SRR
EAKRHEE - HRFARER - BIER-F
“HERRESAKERE - gERKEE  RE
HERRMEN KGR - BREEWE - AKR
BIRE S MR TR - AKE IR AR
BEMERBENER,  ULKMBARMRAE
S EFKIAR -

Measures of waster saving

Using sensor faucet in bathrooms

Regularly inspect faucets and pipes for problems such as running and unclosed
taps, leaks and drips, and arrange timely maintenance
Posting water saving posters to enhance employees’ water saving awareness

B AXKE T8 A R A Rk R K B BR

EHIMEKEBARGRENE - B REN  REZHGE
SRGETHRKEBRE - RICBTHKER

Environment and Natural Resources

resources, by putting forward the “Measure of Ecological Environmental
Protection” and “Measures of Inspection and Supervisory Management
of Environmental Protection”, Minmetals Land establishes the ecological
and environmental protection leading team, which is responsible for
supervising the implementation of ecological and environmental
protection of companies under its direct control, and regularly listens to
the work progress report on ecological and environmental protection.
Subsidiaries shall establish and complete the environmental inspection
system and strengthen the environmental inspection. State-owned
enterprises shall install and use online monitoring devices in
accordance with requirements of environmental protection authorities,
ensure the normal operation of the monitoring devices, and mark and
complete abnormal and missing data according to regulations.
Enterprises that are listed as entities subject to priority regulation of soil
pollution by local ecological and environmental protection departments
shall strictly control the discharge of toxic and hazardous substances,
formulate and implement self-monitoring plans, and report related
information to the ecological and environmental authority as required.

BERRRER
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To implement the green development concept, the Group’s “Ecological & T BITHEEEERS - AEB(ERERER
Environment Protection Measures” requires each unit to incorporate  FEHHE) IR E S BN EE B A REIRIBRETE
ecological environment protection into its corporate development plan A EBERBEI T  THEBEREELE Y
by fully considering for the impact of production and operation on the £ RERBHFE  BLEH| T I B M EREIRIE
ecological environment, and to support the formulation and {REFEREFHEMREIKITE HZE - REVREM
implementation of ecological protection development projects or ENEARERIBIEH - AEBHISEEEHE
action plans by taking measures to protect and improve the ecological ~AEAT 4R BB EEIRSEASE - BEELE
environment. The Group strictly implements management measures FEAT4REENFEE TFA TENETMNREZE
and environmental access regulations related to the ecological red line 3% E Bk BET 29 -

and strictly prohibits construction activities incompatible with the

function positioning of the main body the emission of pollutants within

the ecological red lines.

Minmetals Land’s Fujian Company has compiled the “Comprehensive THBMEREQAGRE(ABENREZ AR
Emergency Plan for Environmental Emergencies of Minmetals Land’s ZEIRBEMGEARESHER)  BEU 2 E(LXE
Fujian Company’ K AIEEMRERE AR RERBEEHEGEESER)) RBREMBE)LHEENIT - REEEHER
and established a “Safety and Environmental Protection Responsibility — f33R&T « KIR#LTE » £RERFE R EZARTFES
List” for all employees, ensuing stringent adherence. All investment % @ B H&EPBEIRETLERERE R AT
projects have obtained approvals of environmental impact and water ~ E|4£REIRIR A EBES - ABEMEERR
conservation assessment, and have completed all procedures for legal /A R &R 5L ME - FFEEMEEEB
and regulatory compliance in respect of ecological and environmental 4 [& % 3R A 55 2L 8808 (A0 K FZ E) FE S5 2
protection. Ecological and environmental protection measures are  R2JR (IKARE) °

strictly implemented in daily operations, and no ecological and

environmental protection-related penalties have been imposed. In

order to reduce pollution emissions, Minmetals Land’s East China

Regional Company uses non-polluting energy (such as solar energy)

and low-pollution energy (such as natural gas) in most of its newly

COMMUNITY INVESTMENT HERE

Since 2019, Minmetals Land has established the Hong Kong volunteer HAEHMERB _Z—NFXZEEE THK -
team, the core team of which is composed of employees from various — #Z/OEBHTPE AR EBCENE THAK -
companies of China Minmetals in Hong Kong. Minmetals’ volunteer HREHEBMEIREENTEGLERZBFT
team in Hong Kong actively participates in volunteer work, serving the 8 O RIREEBbEEE  BHREELS
Hong Kong local community and proactively spreading positive social — IEBEE @ & &R LR LIRE - BF
energy, building a healthy and positive community cultural 3 TBTNE RIS Hi% T)E8 - AFE Z400F
environment. The volunteer team in Hong Kong organises volunteer #RiERESE @ MEBEREEE - 1R Af -
activities from time to time. During the Year, the team visited the BRIt 24N ABRKEMELA R 2 FHEFRE
elderly in Yau Tong District four times and distributed gift packs, rice ~ BZRABNXLEE 21X - ABMEEREEA
dumplings and moon cakes to the elderly. In addition, Minmetals — B]Z&AREFE HIMEAEA R)EE) - AR S - %
Tianjin Property Company organised and carried out 21 projects of FAHE - EFHEFZHE o

community cultural activities throughout the year. The customer service

department of Minmetals Land’'s East China Regional Company

regularly organises community activities, such as Mid-Autumn Festival

evening variety show, owners’ birthday parties, strawberry picking

activities in the spring, etc.
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Minmetals Land donated
disaster relief materials worth RMB100,000
to Zhuozhou, Hebei Province

HiEMEQATEERMNT
BHE10BTHRXEYE

Since late July of the Year, Beijing, Hebei, Tianjin and other areas have
been struck by floods and geological disasters as torrential rains lashed
these regions with the strike by Typhoon Doksuri and caused material
casualties and property damage. Zhuozhou City, one of the regions
hardest hit by the heavy rainfall, saw severe disruption of people’s lives
and work. In times of trouble, love prevails. After learning about the
disaster in Zhuozhou, He Jianbo, Secretary of the Party Committee and
Chairman of Minmetals Land, called an emergency meeting of the
“ board -of directors for the business concerning disaster relief, and the

decision taken was to donate disaster relief materials worth

RMB100,000 to Zhuozhou for resumption to normal life and post-
disaster reconstruction in Zhuozhou. A delegated team led by Wang Qi,
deputy secretary of the Company’s party committee, left for Zhuozhou
to help with its disaster relief, and the North China Regional Company
was the designated party for supplies procurement and transportation.

Entrusted this ad hoc task, the North China Regional Company
strengthened communication with relevant government authorities in
Hebei to learn about the supplies for victims to address their needs in
terms of life and work as soon as possible. It also formulated an option
for donation and formed a “flood prevention and relief vanguard team”
to purchase rice, flour, cooking oil, drinking water and other materials,
liaise with transportation fleets, and carry out disaster relief preparation
in an orderly manner. A dozen of volunteers led by the leader of the
Company who, with the instruction of the Minmetals Land Party
Committee and the compassion from everyone in Minmetals Land,
went by car to the steel research material storage point of Zhuozhou
City to carry out disaster relief activities with the theme “Minmetals
Land Stands with the People of Zhuozhou".
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Changsha Evening Post’s coverage of Minmetals
Properties Hunan Company: “Keeping the
community young forever” with high-quality
services

(RYPBH)BERBYENRRE AT
LEERBRELEI KEFE

Over the past three years, Minmetals Properties Hunan Company has #1342k + AREYEAR AR EFHRE A 5588 5
invested a total of more than RMB5.58 million in quality improvement — J© * S ¥ S IEE ZEREBRIEHEITIRE s -
and renovation of old equipment and facilities under management, & ZEERE172H BEEK  FH5 -
involving 172 renovations of various types including roads, car parks, 2% - B5¥% - SHBi RS - REAERETEEL
access control, surveillance devices, fire-fighting facilities, with a view to ~ & B ITEFR - BHREFHEIFH KT -
maintaining the security of residents and facilitating their commuting,

so that their communities are revamped and become “new clothing to

wear” every year.

As a state-owned enterprise in property services, Minmetals Properties  {EAYIERERD - ARV EHE A RBER
Hunan Company actively responded to the call for rural revitalisation Bl JE#FF IR B8R 3 - FIR B E K - B E
by way of targeted support, specialty sales and assistance for migrant & - B ITERKET{E - #HEHEDHERE| - [R
workers. With the launching of the “Selection by Places of Origin” and ~ TEEE | 25 @b - BB ABNRK]BEES
"Minmetals' Selection” brand series and the “Purchasing instead of IREEFWA MASHEETIRHEELDE
Assisting” campaign to support farmers and agriculture, while residents  BlEm * X AHE B EMCEZEIEHER -
in various communities with high-quality subsidiary agricultural

products, they also helped contribute to the economic development of

the regions from which the products originated.

The Group recognises the importance of communication and AEEFEMITESRHAFHNSEM K%K
innovation in the industry. In the future, the Group will continue to ~ AEBEFEERMSIEH S - HEAIFTMIE

explore opportunities for cooperation, promote innovation and ®HEFN B OREMETEPNFER

enhance its competitiveness, as well as strive for sustainable EAMAIIZHIRTT -

development and steady enhancement of its position within the real

estate industry.
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COMPLIANCE MANAGEMENT EEER

Minmetals Land strictly complies with applicable laws and regulations T iRMERIEESFIW ERA Y K EBNEEM
that are important to the Group's operations. The Group's operation =/BEZMIHEEELEN - REBHEE
was regulated by relevant laws and regulations of the operation sites, = 2| & EFTE BRI Z@EARBE - MA
while the Group has considered and recognised the impact of violation — 5B N2 248 M FEE 1B R MBI A R IA R Y A
of relevant laws and regulations on the Group's operations, including: SEEENFE  BF:

Administrative penalties caused by violation of relevant laws and  « B RBBEERERM ol A TRUE

regulations, such as fines and imprisonment, with the possibility S MEIRRER  BREEAREEMHE
of revocation of business licence in serious cases; EEHR

Lawsuits caused by violating others’ rights; and . ERILHAER S BB FR - &
Damage to the Group's reputation due to non-compliance. . ETERBEAMERAEEFESIE -

The Board takes full responsibility for ensuring compliance throughout AN AREZSHWAEELELSEEEALIE
the Group's operations and oversees compliance requirements of the &' W B EEEANEBESITMEIEMRBAR
management of various departments of the Group to ensure ZERYIBIITAEBRHHGIARE - HAE
adherence to the policies formulated by the Group. Laws and BEBERKFZERNEZZEZRBEFETERAT
regulations that have a significant impact on the Group include but are AR R

not limited to the following laws and regulations:

Relevant laws and regulations that are important to the Group’s operation

HAKENEEMSMEENEBEERAM

Emission Water Pollution Prevention and Control Law of the People’s Republic of China
Air Pollution Control Ordinance
Waste Disposal Ordinance
Regulation on Urban Drainage and Sewage Treatment
Administrative Measures for the Prevention and Control of Environmental Pollution by

Measures for the Prevention and Control of Environment Pollution by Discarded
Dangerous Chemicals

Pollutant Emission Standards at Idle Speed for Gasoline Vehicles
Emission Standards for Light Duty Vehicle Exhaust Pollutants
Wastewater Quality Standards for Discharge to Municipal Sewers
Comprehensive Sewage Discharge Standards

2387 (R E AR FMBIKT L AE)
(ERIGRE BIHERA)D
CREIBR IR AP )
CHR SR BE7K B 55 7K B 22 1R 451 )
(EFEMSEARETGEEIE)
(BEEERIEERTRARENEIE)
CURERRZTEMEERIRE)
(BERTEH RS EMEERIRE)
CFRBEAB A TKBKERE)
CaKEE PR E)
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Relevant laws and regulations that are important to the Group’s operation

HAKENEEMSMEZENEBEERAM

Employment and labour The Law of the People’s Republic of China on the Prevention and Treatment of
standards Occupational Diseases

Occupational Safety and Health Ordinance

Employment Ordinance

Employees’ Compensation Ordinance

Minimum Wage Ordinance

The Law of the People’s Republic of China on the Protection of Minors

Employment of Children Regulations

The Labor Law of the People’s Republic of China

Labor Contract Law of the People’s Republic of China

Provisions on the Prohibition of Using Child Labor of the People’s Republic of China
EfER% TR (R AR AMBIRERYAE)

(BEZE REEEDD

ClERARDID)

(e BB 15D

(AR T E 561D

(g AR AMBARKF AREE)

CEARERDD

(R AR AMBE L EE)

(REARAMELEE FE)

(REARAMBZLILFERETRE)

Health and safety The Law of the People's Republic of China on the Prevention and Treatment of
Occupational Diseases
Occupational Safety and Health Ordinance
__________ Production Safety Law of the People’s Republic of China

Notice on Strengthening and Standardising Management of Safety Production Training
BRERZE (REE AR MBI R85

(BEL 2 RERED)D

(REARAMBLZ 2 EEE)

(EEREEMZT2EIRE)

CRAR ANsR AN R &6 22 2 4 A= 1R )| B 38 THERY @ AD)
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Relevant laws and regulations that are important to the Group’s operation

HAGRENEEMSMEZNEBEERAM

Product responsibility Operational Guidelines for Product Quality Measurement and Survey in

Real Estate Project

Implementation Rules for Evaluation and Management of Project Construction in
Real Estate Projects

Measures for Confidentiality Management

Measures for Information Management

The Advertising Law of the People’s Republic of China

Trademark Law of the People’s Republic of China

Copyright Ordinance

EmEE (FHEEBERERLGEENEERERD
<%WEEEIhﬁﬁﬁﬁ§m U
(RETBEEIE)
(EREEME)
(REARKMBESE)
(RE ARHMBEEZE)
CRRAE B

Anti-corruption Prevention of Bribery Ordinance

Anti-Money Laundering and Counter-Terrorist Financing Ordinance

Provisions of Case Inspection Work of the Discipline Inspection Authorities of
the Communist Party of China

Notice on Actual Strengthening and Standardising Management of Clues of
Leading Cadres’ Problems

Regulations on the Supervision and Implement of the Discipline Inspection Organs of
the Communist Party of China (Trial)

k&S < Lk B B A5 1)
GTEXRBERRHD FESEEED)
""" T T T »<<EF#\E%éafitﬁﬁ}%%%%#@EIVE{%@"W

(PEAERLCERTSHBAEENL TERI(F1T)

During the Year, there were no significant instances of non-compliance ~ ANFJE @ NEBRBEEFMERERBR - K
by the Group. The Group will continue to review the laws and SEFEEERUAEBETRRERKE
regulations that have a significant impact on the Group's business EH B AR ZHEEER UL EATEH A
operations in different regions, and the situations in which they may SEE#EBRE AT LEMNIBN -

cause significant impact on the Group.

—e--mm HeREnEs ERBEARAT
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KEY PERFORMANCE INDICATOR SUMMARY

Environmental performance®

2023

:g::"’

Indicator

BE

FARENEERE

REAX®

Categories of air pollutants and their emissions

Hydrochlorofluorocarbon regulated by the “Kyoto Protocol”, to provide true and fair
information related to greenhouse gas. The quantitative process and emission
factors took reference of the “Greenhouse Gas Emissions Assessment Methods and
Report Guidelines for Public Building Operation Enterprises (Trial)” and the
I1SO14064-1 international standard. The quantitative emissions used the average
emission factors of the national grid and the global warming potential in the 5th
assessment report of IPCC.

10 The data coverage includes Beijing head office and Hong Kong head office. Real
estate development includes offices and projects in Pan Bohai Rim region, Yangtze
River Delta region, Central China region, Chengdu-Chongging region and Pearl River
Delta region. Property management includes projects and offices in Pan Bohai Rim
region, Yangtze River Delta region, Central China region, Chengdu-Chongging
region and Pearl River Delta region.

11 The main emission source of total emission of greenhouse gas (Scope 1) is: the

emission of greenhouse gas from the Group’s use of fossil fuel and operations of

equipment and system in fixed source and mobile source.

12 The main emission source of total emission of greenhouse gas (Scope 2) is: the
emissions from the Group’s consumption of purchased power.

13 The main emission source of total emission of greenhouse gas (Scope 3) is: the
emissions from the Group's airplane business trips and water and wastewater
treatment.

14 The Scope 2 GHG total emissions increased significantly compared to the previous

year due to the further clarification and standardisation of the Group's statistical
guidelines and the increase in electricity consumption in each item during the year.
15 The increase in business travel records during the year increased Scope 3 emissions.

051
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MINMETALS LAND LIMITED

ERTRERDERERIER
Nitrogen oxide 255.2 1779 kg
AREtw Tr
Sulfur oxide 83.3 333 kg
malty TR
Respirable inspired particulates 1729 1015 kg
A IR A SR ERLF T
Total emission of greenhouse gas
BEREAER
Scope 1" 500.8 1,090.7  CO, equivalent in tonnes
gE NE_EREE
Scope 2" 14,223.2'4 104053  CO, equivalent in tonnes
#[E2" AE_EREE
Scope 3" 80.7" 39.7 (O, equivalent in tonnes
#[F 3 RE_ERES
Total emission volume of greenhouse gas 14,804.8 11,5356  CO, equivalent in tonnes
(Scope 1, 2 and 3)
BERBAEY NS (SE - 2R&3) NE_EHREE
Emission concentration of greenhouse gas 1.23 1.07  CO, equivalent in
(Scope 1, 2 and 3) (calculated by area) tonnes/1,000 m?
mERBENEER (BE1  2&3)(UEEFE) RS g8 FFHK
9 Assessment of greenhouse gas included six greenhouse gas and 9 BERENERET(RBBZEE)EHINAERE

RERGEEAL  NREEERATFHAZERE
HEER - EBRERENET2E T(ALRE
BEEMEREREHNZE R ENHREER (R17))
R BB IZ £SO 14064-1 - ELEEMAIER TERE
MG PR A T RIPCCE FIRFHE R E W 2 BT
mEEEE ©

10 BEREGCERFRILRADRAERBBEIHIA
E-FEHEZRREELARDEHE K=Al
& FEPRiE - ROREER  RR=ARNRAE
NIAE - MEERBFBLNRYEME R=Al
[~ FEPRIE - FORMER R IK= AR IR B K
RE-°

11 BERBESR(EE) TEHIRA - AEER

BEEREBEBRICAMEMER « RERRESEER

RERBREN

B R TER (EE2) BB HURA - AEED

BE
13 RERBEP R (BER) TBHRRA : REER
RS IR TT PA R RK A5 7K BR ¥ AT EE AR O BE IR -

HFERBEIR

14 REFAEEE - SRHBEMRE T MAOE - AR
FERAEAEEHEEN AtBEIRERE
PR EEFRREIE M o

15 REEHISIRITCEIEIN - R B BHE RPN
B e
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Indicator 2023

?EE—TE —E—=10
Hazardous waste’®
BEBEED.
Total volume of hazardous waste 2,366.7 7684 kg
BEERNEE AR
Emission concentration of hazardous waste 0.20 0.07  kg/1,000 m?
(calculated by area)
BEEEMHRER A EEFHE D/ FERK
Non-hazardous waste'’
BEBREY
Total volume of non-hazardous waste 496.4'® 61.7  tonnes
BEEEVES N
Emission concentration of non-hazardous waste 0.0413 0.0057  tonnes/1,000 m’
(calculated by area)
BEEZVHREE (UEESE N T K
Energy consumption
BEIRFE A
Direct energy 1,601.5 1,830.7  MWh
BERR JKFL B
Petrol 936.9 1,0840 MWh
e K E
Natural Gas 3713 4319  MWh
KRS R
LPG 2933 3095 MWh
BB R JK FLEF
Coal Gas — 52'9  MWh
BR JKEL B
Indirect energy 24,9432 182547  MWh
& aE IR JK FL
Electricity 24,943.2 18,2547  MWh
E JE T B
Total energy consumption volume 26,544.7 252941  MWh
BLIREFE S JK FL By
Consumption concentration of energy 0.0022 0.0024  MWh/m’
(calculated by area)
BERFAAEE (LEETE) JKEELRE 75 K

16 Including waste batteries, printer cartridge, electronic waste and old light tubes 16 BEREEREARFRENESN  kHE  EF
collected by qualified contractors. BEYREEKE -

17 Including domestic waste, waste paper and plastic waste. 17 BEEENR BERBBEEY -

18 During the year, the Group further clarified and standardized the definitions of 18 REEREEE—SHABNRE T HEENERREL
indicators and statistical thresholds, increased the occupancy rate of projects during SO AFEEEB ARREN  WHYEHER
the year, and included waste disposed of by property counterparties, thus ENRREEER - L SREEERMESLM -
increasing the weight of non-hazardous waste.

19 Towngas data in 2022 was restated after verification due to units. 19 02 REIERENRARZE R ETES -

ZEoCZRBE -HEBREARS 052 T REMWEFRADT
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Indicator 2023
?E*%i —E'E==10
Water consumption
FKE
Total consumption volume of water 668,307.8 671,9044 m’
BIEKE SR
Consumption concentration of water 0.056 0062 m¥/m?
(calculated by area)
FREE (LEETE) SRR K
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Social performance HEEN

Number of employees? ETAZH>
Indicator
g
Total number of employees 923 1,264 person
BET A A
By type of employment
RERERE D
Full-time 923 1,264  person
g A
Part-time 0 0  person
iy A
By gender
BB & 5
Male 566 758  person
3 A
Female 357 506  person
2z A
By age group
RERARNE D
Aged 20-29 186 292 person
20-295% A
Aged 30-39 431 585  person
30-395% A
Aged 40-49 237 294 person
40-497% A
Aged above 50 68 93  person
50B% A L A
20 Number of employees as of 31 December 2023. 20 HE-_T-_=F+-_A=+—HKWEIAHK-
ToCBE HEREARSE 054 TR EFTRA A
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Indicator

ER

The number of employees by rank

REBREINETAY
Senior management 41 63  person
SREEAR A
Middle management 134 189  person
FREEAR A
General employee 748 1,012 person
—RET A
The number of employees by region
BEHWEESHNET A
Hong Kong 46 43 person
o A
Mainland China 877 1,221 person
o B PO A
Number and rate of employee turnover?' HEBETABR L FES
Indicator
BE
Total number of employee turnover 341 374 person
wmKBETIAE A
Total rate of employee turnover 36.9% 29.6%  percentage
BRAKRBEILX R4
21 Rate of employee turnover = (number of employee turnover in 2023/number of 21 BEIRAR=(ZZE-_=F2FRKXEIAE =
current employees at 31 December 2023) X 100%. T=F+-_A=T—HEBEIAH) x100% °
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Indicator

BE
By gender
R B & 2

Male Number of employee turnover 180 242 person
ES MR ANE A

Rate of employee turnover 31.9% 31.9%  percentage

MK & BaLkt
Female Number of employee turnover 161 132 person
z mEANE A

Rate of employee turnover 45.0% 26.1%  percentage

MKt &= AL

By age group
RERAR S D

Aged 20-29 Number of employee turnover 131 155  person
20-29%% mEANE A

Rate of employee turnover 70.4% 53.1%  percentage

MR b &= Bk
Aged 30-39 Number of employee turnover 155 149 person
30-398% MARANE A

Rate of employee turnover 35.9% 25.5%  percentage

AR L AL
Aged 40-49 Number of employee turnover 52 51  person
40-4955, MR AR A

Rate of employee turnover 21.9% 173%  percentage

K& Bkt
Aged above 50 Number of employee turnover 3 19  person
S05% A E MARANE A

Rate of employee turnover 4.8% 204%  percentage

MK b & Bk
ToCBE HEREARSE 056 AW EARA A
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Bt 5 BHABAH

Number of other labour personnel

Indicator

Ei-g:

Total number of other labour personnel?? 2,769 2,997  person
Hib B A BB A A
Dispatched 294 463 person
K& A
Outsourced 2,474 2,543 person
SN A

REEZ 2>

Health and safety?®

Indicator

B

Number of employees suffered from work injury 1 1 person

ETRIRBAH A

Lost days due to work injury of employees 14 79  day

BETRAIXREHE =

Number of other labour personnel suffered 9 8  person
from work injury

HiBPHAERAIREAR A

Lost days due to work injury of 430 516  day
other labour personnel

HiBPABRAIREHE =i

22 The total number of other labour personnel includes one retired and rehired 22 HtABABLRERIRERIINBETIII  BRE—

HRWRERT -
TEZBRAAKGEZBER  MBELEEHRE
REEERFERE SETEEZERE -

employee in addition to dispatched and outsourced employees.
23 The main causes of injuries are falls and traffic accidents. All work-related injuries 23
have been handled according to established procedures, and the injured have been

properly taken care of.
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Training and development®* %*

15 5| 5 R

Indicator
BE
Total number of trained Number of trained employees 826 1,074  person
employees ZIBIAH A
BEZIET Percentage of trained 89.4% 85.0%  percentage
employees
Xl 8 T & Aot
Total number of hours trained 22,2328 26,257  hour
SEIECLSS /N
Average number of hours 26.9 20.8  hour
trained
ST 185 O
By gender?¢
R4 5 & 526
Male Number of trained employees 508 640  person
B 3BT A A
Percentage of trained 89.6% 84.4%  percentage
employees
28 T & Bkt
Average number of hours 2597 204 hour
trained
R AlF 15 2 B
Female Number of trained employees 318 434 person
z XlE T AR A
Percentage of trained 89.0% 85.8%  percentage
employees
38 L% RN
Average number of hours 28.46 213 hour
trained
£ I i
24 Data of departed employees included, thus the number of trained personnel maybe 24 BECBERE TR  SEIIASITERRET
higher than the number of employees. AE o
25 Average trained percentage of employees of relevant category = total trained 25 HEEER R TFHRIAE S =FE R 8 THAE
number of employees of specified category/number of employees of specified AN FERFNNE T AL HERAEIF
category; average trained hour of employees of relevant category = total trained HRIEEH=—FEERE INeZIIRY FEf
hours of employees of specified category/number of employees of specified BB E T A% -
category.
26 Percentage of trained employees by gender: male (62%) and female (38%). 26 R RIE D KRB 8 TR - 5 (629%) R0 2t
(38%) °
CECCBRR -HEREARS 058 T REMWEFRADT
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Indicator
BE
By rank?”
3 e bk
Senior management Number of trained employees 36 51  person
=REBAR XA BT AR A
Percentage of trained 87.3% 81.0%  percentage
employees
28 T = Bkt
Average number of hours 42.37 299  hour
trained
S Realisd - /N
Middle management Number of trained employees 117 170 person
RREBAR XIE T AR A
Percentage of trained 86.9% 89.9%  percentage
employees
)= Ak
Average number of hours 33.67 245  hour
trained
XA 15 B 2R N
General employees Number of trained employees 673 853  person
—fRET 8T A A
Percentage of trained 90.0% 84.3%  percentage
employees
Xl 8 T & Ant
Average number of hours 24.95 19.5  hour
trained
AT 8 aNis
27 Percentage of trained employees by rank: senior management (4%), middle 27 REBRESOZIEIHE : SREEAB@%)

management (14%) and general employees (81%). RARETE A B (14%) 8 — A& 8 T (81%) °
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Anti-corruption training*

R E)FE %

Indicator
BE
Members of the Board Number of members of the 9 6  person
EEgKE Board trained
RillEEGNE AR A
Average hours of trained 4.67 9.0 hour
members of the Board
RilEEFGKE FHRH /N
Total number of employees Number of employees trained 555 760  person
trained ZIBIAH A
BEZIET Average hours of trained 8.37 42 hour
employees
FHI8 T FHHH N
By rank
RE R E D
Senior management Number of trained employees 37 47 person
=REBAR XA BT AR A
Average hours of trained 7.3 8.7  hour
employees
XINE T FHIRE /N
Middle management Number of trained employees 125 129 person
PRERAR X BEITAZK A
Average hours of trained 8.6 42 hour
employees
I8 T FHIR /N
General employees Number of trained employees 393 584  person
—fRET 8T A A
Average hours of trained 84 4.0  hour
employees
XAl 8 T FIRH aN:s
28 Average trained hour of employees of relevant category = total trained hours of 28 HEARRE T FOHRIIEH="FTEANEINAR
employees of specified category/number of employees of specified category. IS/ HEFRNE T AR -
SECCBE HEREARS 060 HAEMESRA R
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REPORTING CONTENT INDEX BEABRS
Key areas Descriptions Page index/Notes
TEER i BEEERS#E
Mandatory Disclosure Requirements
38 1 % BB R
Governance Structure 8-17
ERRE

(i) a disclosure of the board’s oversight of ESG issues.

) BEBEFSHRR HENERIFENEE -

(i) the Board’'s ESG management approach and strategy, including the process used
to evaluate, prioritise and manage material ESG-related issues (including risks to
the issuer’s businesses).

(il EFENHRE HENEBEERFIHNERR  BREG EAHIRERE
ENRE HERhEAMEHEFEE(BREEBTAEBNER) HBRE -

(i) how the board reviews progress made against ESG-related goals and targets with
an explanation of how they relate to the issuer's businesses.

(i) EFSMAIRERE L@ REREBERRTER  URECMm@EET
AEBHRE -

Reporting Standard 6

BE &R R A

Materiality: The ESG report should disclose: (i) the process to identify and the criteria

for the selection of material ESG factors; (i) if a stakeholder engagement is conducted, a

description of significant stakeholders identified, and the process and results of the

issuer's stakeholder engagement.

EEM RR HehEAREEEE  (RAIERRE HekBaEENBE

FORBELRZMER: (WETADETHENELZ2E  CSEFNEERHEN

B RBETARNESENBIERER -

Quantitative: Information on the standards, methodologies, assumptions and/or

calculation tools used, and source of conversion factors used, for the reporting of

emissions/energy consumption (where applicable) should be disclosed.

Bt EHERBNE GRFER (WER) TANERE . 7% BREHHET

BEmER - URATERSBHRE RN FRE T HE -

Consistency: The issuer should disclose in the ESG report any changes to the statistical

methods or KPIs used, or any other relevant factors affecting a meaningful comparison.

— M BOTABRERE HEREARSPREM; TENEREBIEZRNE

F(WB)REMEMTERER L BNEMAERE -
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Key areas Descriptions Page index/Notes

FEHE it HERS| X
Reporting Scope 5
EmsE

A narrative explaining the reporting boundaries of the ESG report and describing the
process used to identify which entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain the difference and reason for
the change.

RERE g RER ?&Eiﬂ’JEx&%ﬁl Rt phE ML B RS s R M AIRIR - 4t
EREARENBE EERBEGMNE  BTAERBRETRAZERZESHREA -

“Comply or explain” provisions

[ 8 <F % 18 R XX

A. Environment

A. B3R

Aspect A1: Emissions

EBEA : Ry

General Information on: 41-42, 48

Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

— MR EE FHEERERERBEHN  MKRTHOEES  AEREEZE
EVNEESH
@ BE: X
() BIFHETAGEATZENHEBERMROINER -

A1.1 The types of emissions and respective emissions data. 51

INR e R 1R R AR R BE PBR -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 51
emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

A1.2 B ($BE )&%EJ?F'?%(%ﬁﬁZ)im*ﬁﬁ%ﬁ&(%(%ﬂﬁﬁr%)&
(MER)EE (MAGESEN - BERMETE

A13 Total hazardous waste produced (in tonnes) and, where appropriate, 52
intensity (e.g. per unit of production volume, per facility).

A13 Fﬁéiﬁiﬂ%%%mi(u WEEHE) R (WER) BE (MABE
EE  BEXREE

Al4 Total non-hazardous waste produced (in tonnes) and, where 52
appropriate, intensity (e.g. per unit of production volume, per
facility).

Al4 Fﬁ?iﬁ%fﬁ% B8 (AMIETE) &k (@ER) BE (WABE

LL lIE Eﬁu+#)
ToCBE HEREARSE 062 A ESR QA
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Key areas Descriptions

TEEHE L

A15 Description of emissions target(s) set and steps taken to achieve
them.

A5 R PAET IR E AR R RERE L B EAERRE TR -

Al6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps
taken to achieve them.

A16 Wl REEENEEREZYNIE - REAPTET AR E B R
K RED G B IR ERERA 2B

A2: Use of Resources

A2 EREA

General Policies on the efficient use of resources, including energy, water
Disclosure and other raw materials.

— PRI EE BRERER(BIEER - KREARMED BB -

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity,
gas or oil) in total (kWh in’000s) and intensity (e.g. per unit of
production volume, per facility).

A2.1 REABSMEER/RHEEER(NE - moh) BFEE (A
TEFEREFE) REE(WNEGESEMN - BERBHE) ©

A2.2 Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

A2.2 BEKEREE (WMABESEMN  BEREAHE) -

A2.3 Description of energy use efficiency target(s) set and steps taken to

achieve them.

A23 A PRET LB IR IE A B R N R E R E L B R ERE Y &
A2.4 Description of whether there is any issue in sourcing water that is fit

for purpose, water efficiency target(s) set and steps taken to
achieve them.

A2.4 it SKERGE A 7KOR £ Al B R RE - A RPFTET L8 A7k s B
ERREDELE RAERRA TSR -
A2.5 Total packaging material used for finished products (in tonnes) and,

if applicable, with reference to per unit produced.

A25 B mATABEMEOEE (UNEE) R (ER) BEEBR
-
MINMETALS LAND LIMITED 063
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Page index/Notes
EERS|EE

The greenhouse gases
generated by the electricity
used by the Group's air-
conditioning are not the
main source of emissions.
AEEZTZRAEELNA
EREW IR EBEH AR
B e

41

43-44

52

53

43

There was no issue in
sourcing water of the Group.

AN B PSR EUE A KR
REEIERE -

The Group’s operations did
not include use of packaging
material.
rEBNZETBRERE
MEEER -
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Key areas Descriptions Page index/Notes

FEHE it HERS| X
Aspect A3: Environment and Natural Resources

BEA3 : BRERRXAER

General Policies on minimising the issuer’s significant impacts on the 44-45, 48
Disclosure environment and natural resources.

— PRI ER WEETAHRBERRARERENEATZENBCR -

A3.1 Description of the significant impacts of activities on the 44-45

environment and natural resources and the actions taken to
manage them.

A3 M EBEDHRERRABRNERZE RO RKNEEEH
BT -

Aspect A4: Climate Change

BEA4: RIZEL

General Policies on identification and mitigation of significant climate- 36-37
Disclosure related issues which have impacted, and those which may impact,
the issuer.
— MR BRIREHEARAIEEH BT AEETENERRKIEME
HHBEK -
A4 Description of the significant climate-related issues which have  36-38

impacted, and those which may impact, the issuer, and the actions
taken to manage them.

A4.1 RME R RAREGHBETAEEZENERRGHEBEE &
JEH1TE -

B. Social
B.ALE
Aspect B1: Employment
BmEB1 : EfE
General Information on: 31-32, 48
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
— PRI ER ERATHREE BELEA ITHERHE RYPY FEHS -
Zit » RBRAREMEFSERENS
@ EE:K
(b)) BIFHBETABEATENHEBEEZLRANEL -
B1.1 Total workforce by gender, employment type (for example, full- or ~ 54-55
part-time), age group and geographical region.
B1.1 R EREE (N2 BERE)  FRER RS D E
Biag -
ToCBE HEREARSE 064 HAEMESRA R
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Key areas Descriptions Page index/Notes
FEHR i HEZES #E
B1.2 Employee turnover rate by gender, age group and geographical 56

region.
B1.2 BRI FERARNMIMEEDNEESRKLE -

Aspect B2: Health and Safety
EEB2: REHEZE

General Information on: 32-33, 49
Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to providing a
safe working environment and protecting employees from
occupational hazards.

— PRI EE FRARELZ2THERERREREHEBELBEN
@ EE:K
(b) BIFHBETABEATZENHBERNLRD
HEFL -
B2.1 Number and rate of work-related fatalities occurred in each of the The Group did not have
past three years including the reporting year. work-related fatalities over
the past three years.
B2.1 BE=F (RRERFE)BFEAITHOABRRL X - AEBEBE=FREAL
LT A -
B2.2 Lost days due to work injury. 57
B2.2 HIBGEAI(FER -
B2.3 Description of occupational health and safety measures adopted, 32-33
and how they are implemented and monitored.
B2.3 R PTER AN B R R R B e 4 - U RIBBRIT RERTTE -
Aspect B3: Development and Training
[EmEB3 : R RIEI
General Policies on improving employees’ knowledge and skills for 33-35
Disclosure discharging duties at work. Description of training activities.
— PRI EE FRRAEERITIIERBENMBE L REEBUR - #HlEIIE
@J o
B3.1 The percentage of employees trained by gender and employee  58-59
category (e.g. senior management, middle management).
B3.1 BRI RESER (NEREERE FRERRE) EDNZIIE
BADLL -
B3.2 The average training hours completed per employee by gender and ~ 58-59
employee category.
B3.2 RUERREERMNED  BREE KN TR -
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Key areas Descriptions Page index/Notes

FEHE it HERS| X
Aspect B4: Labour Standards
fETEB4 : 5 T 2R

General Information on: 31-32, 49

Disclosure (@)  the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer relating to preventing
child and forced labour.

— MR 5R BN IEE T3 EI4 T :
@ BE: X
() BIFHETAGEATZENHBERMROINER -
B4.1 Description of measures to review employment practices to avoid 32

child and forced labour.

B4.1 i AT B IS E PIEHE fEA B R E T RORHIS T -

B4.2 Description of steps taken to eliminate such practices when 31-32
discovered.

B4.2 MR TER B ERE BB TR S5 -

Aspect B5: Supply Chain Management
[EmEBs : ftREEEE

General Policies on managing environmental and social risks of the supply  27-28
Disclosure chain.

—RWE ERHEENRE I ERAREBCER

B5.1 Number of suppliers by geographical region. 27
BS.1 R E D HHEHRHE -

B5.2 Description of practices relating to engaging suppliers, number of  27-28

suppliers where the practices are being implemented, and how
they are implemented and monitored.

B5.2 A B BEREEENED - MERTERELNHEREE -
ARMEBRIT MBS E -

B5.3 Description of practices used to identify environmental and social ~ 27-28
risks along the supply chain, and how they are implemented and
monitored.

B5.3 AR H AR R ARG IRIR R g RABAEN - AKX
HEARITMERTE -

B5.4 Description of practices used to promote environmentally 27-28

preferable products and services when selecting suppliers, and how
they are implemented and monitored.

B5.4 R E R R (2 2 ARRE M & RBVER - A KAE
BT RERTE -
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Key areas Descriptions Page index/Notes

FTEHE it HEERS|EE
Aspect B6: Product Responsibility
[EEB6 : EmEE

General Information on: 20-24, 29, 32-33, 49-50
Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations

that have a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating to products
and services provided and methods of redress.

— PRI R FHMREERNBRBNRELELS B  SEILEBEE
AR AR ER -
@ HE:K
(b)) BIFHBETABEAZENHBEZLRONEH -
B6.1 Percentage of total products sold or shipped subject to recalls for  During the Year, there were
safety and health reasons. no incidents of project
recalled due to safety and
health reasons of the Group.
B6.1 EEXRDEXEMBHTRAL2EEFEAMARKNESL - KFE XEBRBERERE
BRERZ & i B W B S 1 -
B6.2 Number of products and service-related complaints received and 24
how they are dealt with.
B6.2 EEANERMRENVIRFEHE ANEE L -
B6.3 Description of practices relating to observing and protecting 29-30
intellectual property rights.
B6.3 T 3t B 4 T R AR PR AN EE RE B RA RV 1B 1 o
B6.4 Description of quality assurance process and recall procedures. 22-23
B6.4 S ST BERERBKERF -
B6.5 Description of consumer data protection and privacy policies, and ~ 29-30
how they are implemented and monitored.
B6.5 fIUEBEERHRE RFLBBGR - LRBARITRER X -
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Key areas

FTEHR

Descriptions

Bl

Page index/Notes

HEZES #E

Aspect B7: Anti-corruption

BEHEB7 : RES
General
Disclosure

—REE

B7.1

B7.1

B7.2

B7.2
B7.3

B7.3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations

that have a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.

BRI 9R  BEFRERER

@ B

() BIFHETAGEATZENHBERMROINER -
Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

#[i&ﬁﬁW;ﬁ*ﬁ/\ﬂzﬁﬁ/ﬁztﬂlaﬁmE’\J VSRS Cd)
EEDNEIENGE S

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

faily e MR WAER - ARMEBEBITRERE -

Description of anti-corruption training provided to directors and
staff.

WREEN B TRENRERE -

Aspect B8: Community Investment

[ETBS : HE®RE

General

Disclosure
— AR
B8.1

B8.1

B8.2

B8.2

—E-C=RE -HERE

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

BRANHR2ERTREENEHRFEZNREREXB IS
E AL R Z R o

Focus areas of contribution.
X EREE -
Resources contributed to the focus area.

EEIHBMBAER -

068
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18th Floor, China Minmetals Tower, 79 Chatham Road South,
Tsimshatsui, Kowloon, Hong Kong

B 5 Tel: 2613 6363

{EH Fax: 25819823

B H Email : info@minmetalsland.com

#BHE Website : www.minmetalsland.com
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