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ABOUT THIS REPORT
BEARAIHE

This Environmental, Social and Governance (ESG) Report, forms part of
San Miguel Brewery Hong Kong Limited's (the Company) commitment
to transparent communication with stakeholders regarding its
environmental and social initiatives.

Reporting scope and period: This ESG Report covers the reporting
period of 1 January 2025 to 31 December 2025. In this year's Report,
we have expanded our coverage from Hong Kong operations only
to include the Company’s entire operations in Hong Kong and South
China. In this Report, 'SMBHK' refers to the Company’s operations in
Hong Kong, while 'SMGB'refers to its operations in South China.

Reporting framework: The Report is prepared in accordance with the
Environmental, Social and Governance Reporting Code (ESG Code)
as set out in Appendix C2 to the Hong Kong Exchanges and Clearing
Limited (HKEX) Listing Rules. Corporate governance matters are
addressed separately in the Corporate Governance Report included in
the Company’s 2025 Annual Report.
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The Report adheres to the materiality, quantitative, consistency, and
balance principles as set out in the ESG Code.

Materiality — We focus on matters that impact business growth and
are of importance to our stakeholders. For more information, please
refer to “Materiality Assessment”section on page 16.

Quantitative — Quantitative disclosures, including standards,
methodologies, assumptions, and sources of key conversion factors
used, are stated in footnotes for emissions and energy data.

Consistency — Consistent methodologies are adopted when
calculating the quantitative KPIs unless otherwise specified. Reasons
would be provided for any restating of information published in the
ESG Report. Since data collection for South China operations only
began in 2025, the comparative figures for the previous years in
data tables relate to Hong Kong operations only, while 2025 figures
represent our combined operations in Hong Kong and South
China. Readers should note that year-over-year comparisons may
not be directly comparable due to this expanded scope.

Balance — The balance principle is achieved by providing an
objective and fair representation of both achievements and
challenges.

We welcome feedback and/or suggestions from our stakeholders. You
may reach us at webmaster@sanmiguel.com.hk.
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ABOUT US
B3N

San Miguel Beer was first produced by La Fabrica de Cerveza de San Miguel, an
upstart brewery in the heart of Manila, Philippines, that began its operations in
1890. In 1963, the brewery was renamed San Miguel Corporation (SMC) to reflect
its growing ventures into food and packaging. All beer operations were then under
the San Miguel Beer Division, a business unit of SMC.

As early as 1914, San Miguel Beer was already being exported from its headquarters
in Manila to Guam, Shanghai and Hong Kong. A pioneer in Asia, SMC bought a
brewing facility in Sham Tseng in 1948 and established what is now SMBHK, the
longest-serving beer manufacturer in Hong Kong. SMBHK was publicly listed on
The Stock Exchange of Hong Kong Limited in 1963.

On 1 October 2007, the domestic beer business was spun off from SMC to San
Miguel Brewery Inc. (SMB), a subsidiary of SMC. Subsequently, SMB acquired San
Miguel Brewing International Limited (SMBIL) from SMC in 2010 to achieve full
integration of its domestic and international beer businesses. SMBHK is a subsidiary
of SMBIL. In 2018, SMC completed the consolidation of its food and beverage
businesses under San Miguel Food and Beverage, Inc. (SMFB), a subsidiary of SMC,
pursuant to which SMC transferred all of its shares in SMB to SMFB thereby resulting
in SMB becoming a subsidiary of SMFB.

Today, SMBHK (Stock Code: 00236) is the only international beer company
operating a large-scale brewery in Hong Kong. Its Yuen Long brewery not only
supplies the local market but also exports to international markets.

The Company has a key subsidiary in mainland China, namely San Miguel
(Guangdong) Brewery Co,, Ltd. (SMGB), located in Shunde.
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The principal activity of SMGB is the production and distribution of bottled and
canned beers in the South China market. It also serves as one of the production
sources of the products sold by the San Miguel group for its export markets.

As part of SMB, the Company embraces its core purpose: creating moments
that enrich life, bring joy, and celebrate togetherness — making every day a San
Miguel Beer occasion. We strive to deliver exceptional customer experiences,
forge lasting business partnerships, and empower our workforce. Inspired by our
parent company’s guiding principle of “Profit with Honour’, we are committed to a
world of shared prosperity by caring for the environment and building progressive
communities for future generations.

Our operations are anchored on the following core values: sustainable
development, people orientation, integrity, customer delight, and excellence. We
champion sustainability by protecting the environment, supporting communities,
and promoting employee volunteerism. We put people first — treating everyone
with respect, nurturing teamwork, and enabling individuals to thrive. Integrity
defines our actions as we uphold honesty, accountability, and ethical practices.
We delight customers by delivering quality products, anticipating their needs, and
honouring every commitment. Driven by excellence, we remain passionate about
our brands, proactive in innovation, and dedicated to maintaining the highest
standards in everything we do.

These core purpose and core values express the kind of company we endeavor to
be. They guide the Company, its management and its people, in their day-to-day
operations.
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The Hong Kong operations include a brewery in Yuen Long
and the main office in Shatin. Aside from marketing and
distributing products that are brewed locally in Yuen Long,
we also import and distribute products from other countries
to ensure a varied portfolio that will be able to cater to and
satisfy the needs of the growing and highly segmented
Hong Kong market. To ensure that our products reach the
consumers, we sell directly to supermarket and convenience
store chains and key restaurants and bars as well as through
online shopping platforms. We also partner with distributors
and wholesalers to ensure broad and consistent product
availability across the market.

Brands sold in the Hong Kong market in 2025 are San
Miguel Pale Pilsen, San Mig Light, San Miguel Cerveza Negra,
San Miguel Cerveza Blanca, Red Horse, Blue Ice, Bruck,
Knight, Kirin, Blackthorn, Mahou Cinco Estrellas, Magners
Irish Cider, Spitfire Amber Ale and Whitstable Bay Blonde
Lager.

Our Yuen Long brewery also provides quality products to
the San Miguel group’s export markets, including Australia,
Canada, Mainland China, India, Israel, Japan, Malaysia,
Maldives, Netherlands, Qatar, Saudi Arabia, Singapore, South
Africa, South Korea, Spain, Taiwan, UAE, United Kingdom
and US.A, among others.

Key brands for the export markets in 2025 include San
Miguel Pale Pilsen, San Mig Light, San Miguel Non-Alcoholic
Beer, Red Horse and Blue Ice.
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SOUTH CHINA
MARKET
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SMGB, based in Shunde, engages in the production,
marketing, selling and distribution of beer products in
the South China market. As the South China market
encompasses a vast territory, it is through carefully selected
dealers that our products are brought to the market.

Brands sold in the South China market in 2025 are San
Miguel Pale Pilsen, San Mig Light, Red Horse, Dragon Gold,
Dragon Legend, Dragon Qingchun and Dragon Yue X.

SMGB also provides quality products to the San Miguel
group’s export markets, including South Korea, Qatar, and
UAE, among others. Key brands for the export markets in
2025 include Red Horse, Ceus and Elite.
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OUR APPROACH TO ESG
IRIE - HEREIQRISE

The Company’s business strategy is to drive profitable growth in a sustainable and
responsible manner while creating long-term value for its shareholders. In line
with this, the Company is committed to complying with applicable statutory and
regulatory requirements.

The management and control of the Company’s business, including overall
responsibility on the performance and progress of its corporate responsibility
as well as the oversight of ESG issues, is vested in the Company’s Board of
Directors (Board); while specific operational responsibilities are delegated to the
Management Executives.
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To support the Board's oversight of the Company’s ESG strategy, policies and
progress, the Board established a Sustainability Committee (the Committee) on
2 November 2020. The Committee comprises the Managing Director (Chair), the
Chief Finance Officer, the Head of Business Planning and Corporate Affairs, the
Head of Operations, and the Head of Human Resources and Administration. The
Committee reviews ESG-related issues, including associated risks and opportunities.
Where applicable, targets are established using historical data and/or industry
benchmarking, or — where such data is unavailable — through consensus-
based target setting aligned with initiative objectives. The Committee monitors
performance against targets through reports from relevant business functions. The
Committee reports annually to the Board on the progress and performance of ESG
matters. The Terms of Reference of the Sustainability Committee are available on
the Company’s website.

The Company’s approach to ESG management is to balance and address the
evolving needs and expectations of internal and external stakeholders. These needs
and expectations are evaluated and prioritised based on their potential impact
on the Company, associated risks, and the Company’s vulnerability to those risks.
The Company manages these needs and expectations through its High-Level Risk
Assessment and Crisis Management System.
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STAKEHOLDER ENGAGEMENT
&S

The Company defines stakeholders as individuals and organisations that affect, or
are affected by, our business operations. We recognise that meaningful stakeholder
engagement is essential to the sustainability of our business, enabling us to
identify material risks and opportunities and to develop appropriate mitigation and
value-creation strategies.

We have an extensive range of stakeholders: shareholders who provide capital;
employees who execute our operations; customers who distribute our products;
consumers who purchase and enjoy our products; suppliers and contractors
who provide materials, equipment and services for our operations; regulatory
authorities; and the local communities in which the Company operates.

The Company engages proactively with these stakeholders as part of our
commitment to responsible and sustainable business practices. Through multiple
communication channels, we ensure transparency, foster mutual understanding,
and support informed dialogue about our operations, products, and impacts.
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SHAREHOLDERS

The Company is committed to providing shareholders
and the investment community with timely and accurate
information. This commitment is demonstrated through the
Board’s establishment of the Shareholders Communication
Policy which is published in the Investor Relations section of
the Company’s website. The Board reviews the effectiveness
of the policy and amends it when necessary.

Each year, the Company provides annual, interim and ESG
reports to our shareholders to ensure they have access to
all material information necessary to assess the Company’s
performance. These reports, along with announcements
and notices, are accessible on our Company’s website.

At the 2025 Annual General Meeting, shareholders were
given the opportunity to ask questions and express their
views. Questions not addressed during the meeting due
to time constraints were answered in writing within 14
calendar days. Shareholders may submit questions and
feedback throughout the year via multiple communication
channels.

The Company's website further provides corporate
governance information, including director profiles, Board's
role and responsibilities, code for securities transactions,
whistleblowing policy, and details on the Audit,
Remuneration and Nomination Committees.
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EMPLOYEES

The Company recognises the important role of its
employees in its overall success. We offer competitive
compensation aligned with industry standards, along with
comprehensive benefits such as health insurance and
paid leaves on top of statutory entitlements. The Company
also invests in employee development through training
programmes to ensure they possess the knowledge, skills
and experience required for their roles. The Company
also believes that transparent communication and active
listening are fundamental to employee engagement
and motivation, fostering a strong commitment to the
organisation’s success. In 2025, SMGB conducted a Townhall
Meeting in March to share key business updates, align on
strategic priorities, and provide an open forum for questions
and feedback. Similarly, SMBHK held a Townhall Meeting in
August. In addition, SMBHK conducted a Business Direction
Update in November to communicate performance results
update and strategic plans for the following year.

Once every two years, SMBHK conducts a comprehensive
employee experience survey to understand employee
needs and priorities. Survey results help identify areas for
improvement and guide resource allocation decisions.
The most recent survey was conducted in 2024. This is
complemented by an annual performance appraisal
process, where employees can raise job-related concerns
and receive direct feedback from their supervisors.

Additional communication channels include exit interviews
for departing employees, video sharing, intranet, and
employee newsletter entitled “Beer Talks"
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CUSTOMERS

The Company’s business depends on customers, including
wholesalers and retailers, who purchase products for
distribution and resale to end-consumers. Customer
engagement and satisfaction directly influence the
Company's profitability. To support long-term business
sustainability, the Company recognises the importance of
cultivating strong and loyal relationships with customers
who contribute to our competitiveness and market
resilience.

Customer engagement is driven by a dedicated sales team
that maintains continuous communication with customers.
Sales representatives engage customers by asking
questions, addressing needs, and facilitating informed
purchasing decisions.

This engagement is complemented by our customer
service hotline that provides product information, addresses
customer concerns and offers tailored recommendations.
Company representatives also actively participate in
industry trade associations composed of customers and
other stakeholders.

CONSUMERS

Consumers purchase Company products through
diverse retail channels, including on-premise venues
(bars, restaurants), convenience stores, supermarkets,
and online platforms. The Company engages consumers
primarily through its products, marketing campaigns, and
promotional materials that communicate product value.
Consumer satisfaction and brand affinity — shaped by their
experiences and perceptions — have a direct influence on
product demand, sales performance, and ultimately the
Company’s overall profitability.

The Company employs integrated above-the-line and
below-the-line advertising, complemented by promotion
strategies to engage consumers. A dedicated marketing
team ensures that resources allocated to these activities
enhance brand perception and drive sales growth by
developing targeted messaging and delivering it across
multiple media channels to reach consumers effectively.
Also, the Company’s research team analyses consumer
perceptions, purchasing behaviour, and usage patterns,
while monitoring the effectiveness and efficiency of
campaigns.

With the rise of social media, interaction between the
Company, its brands, and consumers has become more
dynamic. Consumers now share opinions, participate in
discussions, and provide feedback on the Company’s social
media pages, while also engaging directly through the
Company's website and customer hotline. These platforms
enable the Company to maintain continuous engagement
with consumers and respond more effectively to their needs.
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SUPPLIERS

The Company assesses the capabilities of its suppliers
and contractors to ensure alignment with the Company’s
operational requirements. Our focus is to develop
collaborative, mutually beneficial business relationships
with strategic suppliers to drive efficiency and sustain
competitive advantage.

In addition to regular engagement with suppliers and
contractors through face-to-face meetings and electronic
means, all active strategic suppliers' were required to
declare any material non-compliance during 2025 regarding
applicable laws and regulations on labour practices, ethical
conduct, health and safety, environmental protection,
transparency and accountability. These suppliers were
also invited to provide feedback or inquiries regarding the
Company's ESG performance. Furthermore, the Company
maintains a supplier assessment system for key partners to
facilitate the exchange of in-depth feedback on an annual

basis.
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GOVERNMENT AND OTHER
REGULATORS

We recognise the importance of engaging the government
bodies and regulators in constructive dialogue to ensure
that the Company complies with all applicable laws, rules,
regulations and standards. This engagement supports the
continued issuance and renewal of essential operational
licences and permits.

The Company also actively consults with the government
regarding policy and regulatory developments relevant
to the beer industry. Engagement includes meetings with
government agencies and legislators; and participation
in government initiatives, and membership in regulatory
policy working groups.

1

INDUSTRY AND PROFESSIONAL
ORGANISATIONS

The Company actively participates in industry and
professional organisations relevant to its local operations
in Hong Kong and South China. As a member of these
organisations, the Company shares expertise and
knowledge on best practices to help elevate industry
standards. Through this engagement, the Company stays
informed of emerging industry issues and trends, enabling
it to contribute to and influence public policy positions.
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To be considered an active strategic supplier, the supplier of goods or services (1) should be an actual supplier of the Company in 2025

or a prospective supplier of the Company with whom the Company foresees that it will have business within the next 3 years; and (2) is
deemed by the Company to have contributed in 2025, or will contribute value in the future, to the chain of activities that the Company

performs in order for the Company to deliver quality products to its market.
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Hong Kong General Chamber of Member
Commerce (HKGCQ) 28
BEEEE

Hong Kong Food, Drink & Grocery Executive Committee Member
Association (FDGA) WITEEEKE
BERm  KEMEE RS

Hong Kong Beverage Association Member
Limited (HKBA) g8
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Hong Kong Forum for Responsible Board member
Drinking (FReD) ZEEKE
EEBUERERES

Hong Kong Institute of Human Member
Resource Management (HKIHRM) 28
BEEANERERER
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Provincial Alcohol Industry Association & &
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Foshan Association of Enterprises with ~ Member
Foreign Investment 28
FILTINGIRECE RS

Foshan Shunde Association of Member
Enterprises with Foreign Investment ==

(SDAEFI)
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Foshan Shunde District Food Chamber ~ Member

of Commerce 28
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Longjiang General Chamber of Member
Commerce 28
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COMMUNITY

The Company is committed to being a responsible member
of the community, engaging with communities across
our operations in both Hong Kong and South China.
This commitment is demonstrated through initiatives
at both the organisational and employee levels. At the
organisational level, the Company maintains two-way
communication with key charitable and non-governmental
organisation (NGOs) to understand their needs and ensure
that our support is meaningful and effectively utilised. At
the employee level, we encourage voluntary participation
in community activities, fostering awareness, engagement,
and a deeper understanding of how we can contribute to
addressing community needs.
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MEDIA

ESG-related topics concerning the Company are actively
monitored, including how they are perceived in the
media and communicated to the public. Insights from
this monitoring are shared with relevant executives based
on their functional responsibilities, ensuring that media
perspectives inform decision-making and support balanced
and transparent communications.

The media were also invited to attend the Company's 2025
Annual General Meeting. In addition, multiple channels are
provided to enable media representatives to engage with
the Company as needed.
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MATERIALITY ASSESSMENT
BEMTE

To keep our ESG reporting focused and relevant, we conducted a materiality
assessment in 2025 that follows the ESG Code and common market practice. This
assessment helps us understand which ESG topics matter most to our business

and to our stakeholders.

The key steps of the materiality assessment are outlined below:

Step 1 - Identification: We started by identifying ESG topics that could be
relevant to our operations and value chain. We used a four-part review which
looked at industry-specific reporting standards, ESG rating and index criteria
from major providers, topics commonly disclosed by local and international
brewing peers, and wider trends affecting the beer industry. From this review, =8

we drew up a list of 14 potential ESG topics.

Step 2 - Evaluation and prioritisation: We then invited both internal and
external stakeholders to take part in an online survey to assess the importance
of these topics. Internal stakeholders, including senior management, rated each
topic based on its importance to our business, including risk management and
long term value creation. External stakeholders, including investors, customers,
suppliers, and employees, rated each topic based on how important it is to
them when they engage with or evaluate our Company. Their responses were

used to score and prioritise each topic.

Step 3 - Validation: The resulting materiality matrix and the list of priority
topics were reviewed by the Sustainability Committee. The Committee
confirmed that the outcomes are consistent with our strategy and risk profile

and approved the final set of material ESG topics for this report.
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The materiality assessment shows that both internal and external stakeholders
place the highest importance on product quality and safety, occupational health
and safety, and employment practices, which appear in the top right area of the
matrix. Topics such as business ethics, data protection and cybersecurity, packaging
materials, and water and waste management are also rated highly and form a
strong focus for our ESG management. Issues including energy and emissions,
climate change, responsible sourcing, supply chain management, community
engagement, and responsible customer communication are considered important
and continue to be managed and monitored across our operations.

The materiality assessment results determine the focus areas of this ESG Report.
They shape the structure of the following sections, where we explain our
management approach, actions and performance on the most material topics
over the reporting period. The results also inform our future planning by helping
us direct resources to the ESG issues that are most important to our business and
stakeholders.
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ENVIRONMENTAL
IRIR

The Company is committed to continuously improving

ENERGY AND 4 O POV
operational management to prevent pollution, minimise

EMISSIONS environmental impact, and reduce greenhouse gas (GHG)

‘H‘EZE&?#H emissions.

GHG EMISSIONS BY SCOPE
EREMNEEREHNE

Overall
B

70,211
tCOe

/1%
Scope 3
FE3

@ Scope'1

In 2025, the Company's overall GHG emissions amounted
to 70,211 tonnes of CO, equivalent (tCO,e). Scope 1 direct
emissions from stationary and mobile fuel combustion and
fugitive emissions accounted for 20%, while Scope 2 indirect
emissions from purchased electricity comprised 9%. Scope
3 other indirect emissions from value chain activities made
up the largest share (71%), primarily driven by purchased
goods and services, use of sold products, and downstream
leased assets.

Please refer to the Appendix for the details of the GHG
emission inventory and the calculation methodology.

Renewable Energy Expansion

SMBHK is committed to supporting the development of
renewable energy. In 2024, we launched a rooftop solar
project at the Yuen Long Brewery in partnership with NEFIN
Group, an independent power producer specialising in
green technologies in Asia Pacific. Completed in June 2025,
the system spans three buildings and comprises 3,406
photovoltaic panels. The new solar system generated 1,387
MWh of clean electricity in 2025, approximately offsetting
526,871 kg of CO, emissions.
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Operational Efficiency
Improvements

The Company has sustained a multi-year program of
energy and fuel efficiency improvements across operational
processes.

In 2025, SMBHK replaced a boiler burner with a new unit
that improved efficiency by 4%, resulting in energy savings
equivalent to 82,337 litres of diesel and a reduction of
approximately 215 tonnes of GHG emissions. This new
technology will be applied to other boilers, delivering an
estimated additional saving of 247,011 litres of diesel and a
total GHG emissions reduction of approximately 645 tonnes
over the next 5 years.

A 2016 modification to the brewhouse water system
continues to deliver energy savings. This upgrade enables
wort cooling process to draw from a lower-temperature
water tank, reducing refrigeration demand. In 2025, this
initiative contributed to 255,727 kWh of electricity savings,
and avoided approximately 97 tonnes of CO, emission.

Since 2017, SMBHK has progressively replaced LPG-powered
forklifts with electric models, avoiding approximately 30
tonnes of GHG emissions in 2025. In addition, an upgrade to
solar-powered outdoor lighting, launched in 2020, delivered
a further reduction of approximately 13 tonnes of GHG
emissions in 2025.

Building on the solar project at our Yuen Long brewery
and our ongoing operational efficiency initiatives, we will
continue to explore opportunities to expand solar or other
renewable energy initiatives to other facilities where feasible,
and continue energy efficiency initiatives across lighting
and manufacturing process. For further details on the
Company’s climate-related strategy, please refer to “Climate
Change”section on page 24.
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WASTE

MANAGEMENT

BREREMER

The Company operates integrated systems to minimise
waste generation, maximise resource recovery, and ensure
safe wastewater discharge in compliance with regulatory
standards.

Wastewater Treatment and Safe
Discharge

The Company operates an anaerobic wastewater treatment
plant that treats brewery wastewater to meet discharge
standards before release into the environment. This
treatment system forms a key component of the Company’s
water management strategy, ensuring compliance with
applicable environmental regulations and minimising
water-related environmental impact.

Hazardous Waste Reduction

We have achieved measurable reductions in hazardous
waste through targeted facility upgrades. In 2023, the
Company replaced fluorescent lamps with energy-efficient
LED lighting across most facilities in Hong Kong and South
China, reducing hazardous fluorescent lamp disposal.

Non-Hazardous Waste Minimisation
and Recycling

Spent grains represent approximately 89% of the Company’s
non-hazardous waste stream in 2025.

The Company has established multiple pathways to divert
spent grains and yeast from landfill through resource
recovery partnerships:

Food Waste Recycling Partnership: Since 2018, SMBHK
has participated in the Hong Kong government's
Food Waste Recycling Partnership Scheme, delivering
spent grains to the Organic Resources Recovery Centre
(ORRQ) for composting and energy recovery. In 2025,
the Company diverted a total of 1,510 metric tonnes
of spent grains to ORRC, resulting in an estimated CO,
emissions reduction of approximately 987 tonnes.

Wastewater Treatment Works: Since 2024, SMBHK
expanded its recycling network by delivering spent
yeast to the Tai Po and Sha Tin Sewage Treatment
Works operated by the Drainage Services Department.
SMBHK diverted a total of 907 metric tonnes of spent
yeast in 2025 for sewage treatment works, resulting in
an estimated CO, emissions reduction of approximately
593 tonnes.

BRENRBEBAERATF

R B REARRE 2025

RRABIRBEEEERGS - UEERDE
MES - ZSAREHEYER - WHERT

KB E 2N ERERE -

JTIKEBER ZE B

ARBRBBRETREBIER - BFREER
EBERELRK - EREETRATTT
BHERIRE - tRIE RS RANRRIKEIR
EERBHNEE IR - MERRTERR
R RIR TS BRI BB E
&K -

BEEZYRE

BB B EERRIET R - ERDBEE
BEEM I EBUSBERR © 2023F © AR
AR AR RERMR AR D R E
BRI RERRELEDIRET - BRURL B ERE
RSB ENEE

HEEZERYRER B

20254 BBEXE RN EEEEYE
E 8% ©

AREERZEERDKEIERH - B
TRREBLEREEANBHELAE
IR SRR R

ERERBESIETTEl - 520184 -
EBEN2EEBRTNBFLERE
EAERTE  BEBREAREIRD
gty ( TORRCY )+ B{LIEHEE R
VERERRIUL % » 20254 » AR AEA
Hi§1,510 A BAZ /B E X FIORRC » HE
OB A #9987ME — AL HRBERR

SSOKERIBRR - BH2024F Bt - BELE
HiE—SEROKAL  BEFARN
BEHEXERREFELENAH LD
HSSKERIRM © 2025%F » BEAE
#5907 AMA B F 9B B B 1 S5 7K R B2
R i EER A 4959308 — SRR EER o



SAN MIGUEL BREWERY HONG KONG LTD.
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Agricultural Feed Recovery: Since 2022, SMBHK has
contributed spent grains to the CityU Farm in Tai Po,
managed by the City University of Hong Kong. In 2025,
282 metric tonnes of spent grains were delivered to
support cattle feed production, contributing to the One
Health initiative and veterinary medicine research.

In Hong Kong, approximately 20% of these spent grains
are recycled. SMBHK contracts exclusively with Hong Kong
government-licensed waste collectors to ensure proper
handling and disposal of all remaining waste streams.

In South China, both boiler emissions, particularly nitrogen
oxides (NO,) from natural gas combustion, and wastewater
effluent discharge parameters are directly connected to the
government's real-time monitoring system as required by
the PRC Environmental Protection Bureau (EPB). This linkage
enables authorities to oversee the brewery’s performance
continuously and receive immediate alerts for any
exceedances of national standards. Throughout 2025, SMGB
remained fully compliant with all monitored parameters.

In addition, the SMGB facility undergoes quarterly
inspections conducted by an EPB-accredited third-party
organisation. These inspections include sampling and
testing of emissions from the boilers, wastewater treatment
plant (WWTP), and storm drainage system. All parameters
achieved 100% compliance in 2025.

SMGB received several acknowledgements in 2025 from
environmental authorities, including No Waste Factory
Award from the Foshan EPB and Cleaner Production
Certificate.

Waste Diversion and
Facility-Level Recycling

Beyond the spent grain recycling programs implemented at
the Yuen Long brewery, SMGB operates additional initiatives
to divert production waste from landfill. In 2025, SMGB
diverted more than 10,000 metric tonnes of waste from
disposal, with all diverted materials sent for recycling rather
than landfill.
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WATER
STEWARDSHIP

KRRER

Water is a critical material input in beer production. SMBHK
sources water from the Water Supplies Department of Hong
Kong, which draws from natural rainwater catchment and
supply arrangements with Guangdong. At the SMGB facility
in Mainland China, water is supplied by the Longjiang
Branch of Foshan Shunde District Water Industry Holding
Co,, Ltd. This supply primarily draws from the Xijiang River
(West River), a major tributary of the Pearl River system that
flows through Foshan.

While there is no issue in sourcing, the Company has
implemented multiple water recovery initiatives.

In 2022, SMBHK reduced the duration of final rinse in the
clean-in-place (CIP) cleaning system. A further review of CIP
final rinsing efficiency in 2024 reduced the number of final
rinse rounds between production batches, resulting in an
estimated water saving of 30,000 m’ in 2025.

Since 2022, SMBHK has joined the ECH,O, Enterprises
Cherish Water Campaign, an initiative launched by the Water
Supplies Department and the Green Council to promote
water conservation among businesses. In August 2025,
SMBHK received a Water Saving Certificate in recognition of
its commitment to responsible water management.
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PRODUCT
PACKAGING

EmBE

The Company recognises that product packaging represents
a material environmental consideration for beverage
manufacturers. The Company is committed to reducing
packaging material intensity and supporting extended
producer responsibility frameworks across its operations.

Packaging Portfolio and Material
Composition

The Company’s Hong Kong sales in 2025 comprised multiple
packaging formats: aluminium cans (89%), glass bottles
(10%), and kegs (1%). This portfolio composition reflects
both market preference and environmental considerations.
Aluminium cans are actively recovered by Hong Kong's
private recycling sector and are rarely found in landfills due
to their scrap value. Kegs have an extended reusable lifecycle
and are traded for recycling at end-of-life, with the Company
maintaining a substantial keg inventory in the market.

Glass Bottle Lightweighting

SMBHK has adopted lightweight glass bottles to reduce
material intensity and associated manufacturing emissions.
In 2025, this lightweighting initiative successfully reduced
glass material usage by 470 metric tonnes compared to
baseline production volume. SMBHK is also conducting
testing of down-gauged aluminium cans, with the objective
of reducing aluminium consumption in future periods.

Producer Responsibility

In 2023, Hong Kong's Environmental Protection Department
implemented the Producer Responsibility Scheme on glass
beverage containers (GPRS), establishing a framework for
glass container collection, treatment, and disposal.

While glass bottles comprise only 10% of local sales in Hong
Kong, SMBHK recognises the importance of supporting
Hong Kong's circular economy objectives through
responsible packaging stewardship and full compliance
with producer responsibility requirements. As a registered
supplier under the GPRS, the Company fulfilled all statutory
responsibilities, including submitting periodical returns on
glass-bottled beverages distributed in Hong Kong, paying
applicable container recycling levies, submitting annual
audit reports, and maintaining required records.

RRRABHAMEERME - EmEE
RE—EEANRRFREE - ARBBIIRD
BEMHNERE - WHEEBEEDIEMR
FEERENEBEBERER -

BRASEYFIH LG

RARROBFEEAMGIHENEREES
BaEERX : BHEB%) - I (10%) &
%) o thBEESERRTISRLT -
IMERHIRIBENZE - IRERHE A BB
B EEENLERWERE SR - At
mAFRAREER - MEREFERBHER
AIEEFE R - [FREWmTTER I A EDIK
BE - AREEMS EER —THENR

WIBIEEE(

ERENERES( G - AREME
FE KRB EEDR - 20255 « HEE
EERBREEEENE 7470 MIKE R
£ o A - BREDRIEREURE R EE
B BRI —TRESERE

LEEEEE

BERIBREZTN20BFEXNER [HIE
KU TREEEREAE] - REERS
M RIEREER L EEER -

BEREQEGTENMIHEN10% &
BENRAEBAEEINEEEENEH
BTEEERIENER  HXRHEE
BREBETHER - FRs 8 TR 3t
&R - ARRICEITAAEEERE B
B BRRAET SN ENRBEERSD
BNERTREREE EXFERAR
& AREFAHRRLEE o

COMMUNITY
ENGAGEMENT
AND
ENVIRONMENTAL
STEWARDSHIP
S RERRER

i=

CLIMATE CHANGE
miEE(L

In 2025, the Company supported Earth Hour, a global
movement organised by the World Wildlife Fund (WWF),
calling on individuals, communities, and businesses to
dedicate one hour to environmental conservation. The
Company participated by switching off non-essential
lighting at the Yuen Long and Shunde breweries during the
event (March 22, from 8:30 — 9:30 p.m.).

The Company acknowledges climate change as a significant
risk to its business, customers, industry, and the communities
it serves. It recognises its responsibility to contribute to
climate health and is committed to strengthening the
sustainability of its operations and products.

Climate change presents several risks to the Company.
Fresh water shortages may affect global food production,
ultimately impacting the availability and pricing of key raw
materials such as malt and hops. More frequent extreme
weather events — such as floods, storms, and heatwaves
- pose direct operational risks. The Yuen Long brewery
has previously experienced flooding in low-lying areas,
prompting SMBHK to enhance its preparedness and
response measures.

To mitigate supply chain risks associated with extreme
weather, the Company has diversified its sourcing strategy,
reducing single-origin reliance and securing raw materials
from multiple regions to ensure supply stability.
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Governance

The Company has adopted a Climate Change Policy that
outlines the framework for managing climate-related risks
and opportunities. Under this policy, the Board of Directors
is responsible for determining the Company’s approach
and strategy for addressing climate-related matters. The
Board is supported by the Sustainability Committee, which
was established to assist in fulfilling the Board's oversight
responsibilities for climate matters alongside the Company’s
wider environmental, social, and governance responsibilities.

The Sustainability Committee reviews climate-related risks
and opportunities, formulates climate-related targets and
action plans aligned with the Climate Change Policy, and
monitors performance against these targets. The Committee
provides regular updates to the Board on progress and
performance of climate-related matters.

Management exercises oversight of climate-related risks
and opportunities through the Sustainability Committee,
with specific responsibilities delegated to the Management
Executives. Management implements the climate
strategy approved by the Board and ensures that climate
considerations are integrated with other internal control
and risk management functions.

For a detailed description of the governance structure, roles
and responsibilities, and oversight mechanisms, please refer
to the Our Approach to ESG section of this report.
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Risk Management

The Company identifies and addresses climate-related risks
and opportunities as part of its High-Level Risk Assessment.
This process is integral to the Company’s overall approach to
managing climate-related matters and ensures that climate
considerations are evaluated alongside other business risks.

Management is responsible for the continuous
identification, assessment, monitoring and reporting of
climate-related risks and opportunities in their respective
areas, and for planning and implementing actions to
manage these risks. Climate-related risks that exceed
established tolerance limits are escalated to senior
management and the Board for review.

For further details on the Company’s risk identification
and assessment processes, risk management framework,
and internal control systems, please refer to the Corporate
Governance Report of the Annual Report.

Strategy

The Company conducted a climate-related scenario analysis
during the year, with support from external specialists, to
assess the resilience of its business model and strategy
under varying climate futures.

The scope of the analysis covered operations in Hong Kong
and South China.
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Scenario Selection and Time 15 15 728 15 B i [ &1 Outcome of Resilience Assessments B4

Horizons

Risk/Opportunity 1. Potential carbon costs associated with Scope 1 and 2 GHG Emissions
Two scenarios representing divergent climate futures were P332 BX T i i et 7 [&] S 1R BT = B9 15 Es,HiB EI 0 E] 1 [ #0228 = RASHE BRI R0 BRI R
se.lecteq t? reﬂect- the Cgmpany’s business context and to i‘_ﬁ : L‘A@Eéf@ﬁjﬂ’ﬂﬁﬁ’%ﬁ + NI ER B B Value Chain Impacted Own operations
align with international climate agreements: R ERARE — 5 e eEEE By 4E

Time Short %28
Horizon | pegium g X
R EEE

x

2025 Effects No material impact in 2025.
2025F & PR2025FMEATE o

High Emissions Scenario Net Zero Transition Scenario
(3°C to 5+°C warming by (1.5°C to 2°C warming by
Scenario 2100) 2100)

B= SEERIER HEEAEIE
(FETZE2100%F » ZIRFHE | (FEFTE2100%F - ZERFHE

ERR3EERSEUL) EHIERK1SEZ2E R
Reference scenarios . PCCSSP 126 Anticipated ﬁna.ncial effects While current re'gL'JIations in regions where we operate c'io not impose '
BEEE Climate Change (IPCC) Shared NGES Net Zero 2050 over short, medium and direct .ca.rbc.m pricing c.harges on the Cormoany’s operaﬁons, our scenario
Sl e S5itays (5P NGFSEE A E T HER 2050 Iong—terrf analysis indicates that if future carbon pricing mechanisms are extended
E_p TEHATE F/iHH S SESESE I 1o the beverage sector — potential exposure could accumulate to HKD 30-
BTSSR AR e R R 60 m||||.on annually in Fhe 20%0—?050 per|oq under the Net ZeroTran5|t|on
(TPCC) ) HEH S @pEE Scenario. Under the High Emissions Scenario, carbon costs remain at zero
@ ([s55P] ) 585 through 2030 and only reach HKD 294,000 by 2050.
Network for Greening the ) o ) ) »
Fine ekl Syt (TS e However, the magnitude of this risk depends heavily on policy decisions,
Policies carbon price levels, and sector coverage that remain uncertain.
17 B BE A Mk 45 £ & Th 4
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The analysis evaluated risks across three time horizons
aligned to the Company’s business planning cycles:

Short term (2025 - 2030)
Medium term (2030 — 2040)
Long term (2040 — 2050)
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Continuation of existing policies
without enhancement
WITER B TE - REMNA
WEENE

No change or lowered carbon
prices

HRERERE TR TR
Extreme weather events become
more frequent and severe, with
much more intense heatwaves,
heavier rainfall, higher costal flood
levels, and a growing occurrence
of compound events such as
concurrent heat drought or storm
surge.
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Immediate stringent climate
policies
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Rapid increase in carbon prices
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Increase in food crops price driven
by land competition between
food crops and energy crops and
transition policy costs
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Company’s response
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The Company views carbon pricing, should it be implemented, not
primarily as an isolated cost burden but as an incentive that would
accelerate profitable decarbonisation investments (i.e. renewable energy,
operational efficiency) that we are already pursuing for operational and
strategic reasons.

The Company is implementing renewable energy deployment and energy
efficiency improvements, which will lower our future carbon liability should
pricing be introduced while simultaneously delivering operational cost
savings today.

The Company will continue to monitor regulatory developments related
to carbon markets, emissions trading schemes, and carbon taxes in Hong
Kong, China, and internationally.
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Risk/Opportunity
R HB
Value Chain Impacted

SZHENEEE
Time

Horizg[\ Medium 1 £f
R E
H

2025 Effects
20255 &4

Anticipated financial effects
over short, medium and
long-term

TRHAEEE - PEIR R
R

Company'’s response
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2.Change in electricity tariff
BEEY

Own operations
BEEE
X
X
X

No significant change in electricity tariff relative to last year.

HEFEL BEBUBEREH -

Our scenario analysis indicates that the transition to a low-carbon electricity
grid will result in near-term electricity tariff increases as utilities invest in
renewable infrastructure and grid modernisation.

Under the Net Zero Transition Scenario, electricity tariffs are projected to
increase by approximately 11% by 2030, creating upward pressure on the
Company's operational energy costs. However, this represents a temporary
transition cost; by 2050, tariffs are expected to decline significantly as
renewable energy becomes the dominant and lowest-cost generation
source, potentially reducing long-term electricity costs below current levels.

Under the High Emissions Scenario, electricity tariffs remain relatively stable
through 2030 at -12%, and plateau at -19% (HKD -4.01M) by 2050.
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The Company recognises near-term tariff increases as a reasonable cost of
supporting Hong Kong's and China's transition to low-carbon electricity
systems. Our renewable energy deployment enables us to gradually reduce
grid electricity dependence and mitigate exposure to tariff volatility.

We will continue to monitor electricity tariff developments and utility
decarbonisation timelines in both Hong Kong SAR and Guangdong,
adjusting our renewable energy investment strategy to address potential
tariff exposure and long-term cost management.
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Anticipated financial effects
over short, medium and
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RARZHEHE

BAENEBEA R A
R B REARRE 2025

3. Potential increase in procurement costs for beer brewing ingredients

R PR SR A RHR BB A A VB FE LR

Upstream

B

X
X

No material impact in 2025.
F2025FMEATE -

Our scenario analysis indicates that raw material procurement costs for
brewing ingredients may experience moderate increases under Net Zero
Transition Scenario, primarily driven by land competition between food
crops and energy crops required for decarbonisation.

Under the Net Zero Transition Scenario, procurement costs could increase
by approximately 15% by 2040 as agricultural land is diverted to biofuel
feedstock production, reducing supply and driving up prices for non-
energy crops such as barley and rice.

Under the High Emissions Scenario, procurement costs are projected to
remain stable or decline slightly through 2050, as limited biofuel expansion
creates minimal land competition pressure.
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The Company will maintain a diversified sourcing strategy, procuring key
ingredients from multiple geographies to mitigate regional price volatility
and land-use competition effects.
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Risk/Opportunity
R HB
Value Chain Impacted
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Time
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2025 Effects
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Anticipated financial effects
over short, medium and
long-term
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Company'’s response
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4. Potential increase in fuel prices
PREHE R BT Bk
Own operations
BHEE
X
X
X

No significant change in fuel expense relative to last year.
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Our scenario analysis indicates that fuel prices are likely to increase over
the next 25 years under both scenarios, with the magnitude of increase
depending on the pace of global energy transition.

Under the Net Zero Transition Scenario, fuel costs could potentially increase
by 44% by 2030 and 93% by 2050, creating material upward pressure on
operational costs.

Under the High Emissions Scenario, fuel costs rise more gradually, increasing
by 8% by 2030 and by 46% by 2050.
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The Company recognises rising fuel costs as a material transition risk and
has implemented strategies to reduce fuel dependence.

We have transitioned a portion of our forklift fleet from LPG to electric
vehicles, reducing exposure to LPG price volatility.

We will continue to evaluate opportunities to electrify remaining fuel-
dependent operations, including Company vehicles and thermal heating
systems, where technically and economically feasible.

Our energy efficiency improvements — particularly in the brewhouse
operations and refrigeration systems — reduce overall thermal energy
demand from boiler heating, lowering fuel consumption.
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Company’s response

KRR ZHEHE

BAENEBEA R A
R B REARRE 2025

5. Potential increase in high temperature allowance
=R AL BB SN
Own operations
BHEE

X

No material impact in 2025.
F2025FMEATE -

Our scenario analysis indicates that physical climate impacts, specifically
increasing frequency of extreme heat days at our SMGB operations,
may result in modest increases in heat temperature allowance costs for
employees.

Under the High Emissions Scenario, allowance costs could increase by
approximately 6% by 2050 as the number of days exceeding 35°C rises.

Under the Net Zero Transition Scenario, this cost increase is contained to
less than 1% by 2050.

While the absolute financial impact is relatively small and not material to
overall operations, it represents a tangible indicator of physical climate risk
affecting our workforce.
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The Company is committed to ensuring the health and safety of our
employees in the context of changing climate conditions.

Beyond regulatory compliance, we implement workplace cooling
measures, adjust work schedules during extreme heat periods where
operationally feasible, and provide adequate hydration and rest facilities for
employees working in high-temperature environments.
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Risk/Opportunity
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Value Chain Impacted
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Anticipated financial effects
over short, medium and
long-term
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Company’s response
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6. Potential increase in electricity costs driven by greater cooling demand
LT HIL NG HNE NRAEE LT+
Own operations
BEEE

X

No significant change in electricity tariff relative to last year.
ELRFAEL, c BEAWEEREE) -
Our scenario analysis indicates that rising temperatures may increase

electricity costs for air conditioning and facility cooling.

Under the High Emissions Scenario, cooling-related electricity costs could
increase by approximately 0.41% of overall electricity expense by 2050.

Under the Net Zero Transition Scenario, additional costs increase modestly
t0 0.07% of overall electricity expense by 2050.

The absolute cost impact is modest and not considered material to overall
operations.
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The Company will continue to monitor facility energy consumption

patterns and further invest in efficiency improvements.
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7. Potential financial loss resulting from direct impact of
extreme weather events

BIHARREMEET EMEHEERTERK
Own operations
BH%E
X
X
X

No claims were made this year resulting from extreme weather.

AERWEFRHRRMEENRE -

Our scenario analysis, using Climate Value at Risk (CVaR) methodology,
indicates that under both scenarios, direct physical impacts from extreme
weather events (extreme wind and rainfall flooding) on our facilities

could result in net financial losses of approximately 0.06 — 0.08% of overall
asset value after insurance coverage. The residual financial exposure after
insurance is considered modest and manageable within normal operational
contingencies.
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The Company maintains comprehensive property and business interruption
insurance coverage across all operating sites to mitigate financial exposure
to extreme weather events.

We regularly review insurance coverage levels and deductibles to ensure
adequate protection against physical climate risks including typhoons,
extreme rainfall, and flooding.

Beyond insurance, we have implemented physical resilience measures
at our facilities including flood barriers, drainage systems, and structural
reinforcements appropriate to local hazard profiles.
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Future Improvement

Significant uncertainty remains regarding how climate
change will manifest at regional and localised levels under
varying climate scenarios, particularly in terms of shifts in
temperature, the frequency and severity of extreme weather
events and the consequential increase in carbon prices due
to climate policies implemented by government.

This uncertainty makes precise prediction of specific
impacts on the Company'’s assets and operations
challenging, particularly where local infrastructure, supply
chains, or environmental conditions may be affected. The
timing, scale, and nature of climate-related risks therefore
remain subject to inherent uncertainty.

Despite these uncertainties, the outcome of the resilience
assessment indicates that the Company’s current strategy
and business model possess adequate capacity to adapt to
climate-related developments across a range of potential
futures. The Company regularly reviews its financing
arrangements to ensure adequate financial flexibility is
maintained to support climate-related investments and
strategic adaptation, guiding capital deployment toward
long-term transition objectives.
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REGULATORY
COMPLIANCE

aRER

Metrics and Targets

The Company continues to track and monitor its GHG
emissions across businesses to develop a comprehensive
understanding of its climate mitigation efforts. This year, in
addition to Scope 1 and 2 emissions, the Company reviewed
the relevance of Scope 3 emission categories across its
operations and began estimating Scope 3 emissions in
accordance with the GHG Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard. Please refer
to the Appendix for the Scope 3 emissions by categories
and details of the methodologies and data sources used for
estimating Scope 3 emissions.

GHG Emission Overview
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GHG emissions Unit 2
N = s =o 2024 202
Scope 1 58205 14,043.3
EEN
Scope 2 3,607.2 6,604.9
#ED tonne CO,e

By Sy =)
Scope 3 M= S ithE & - 4956238
#E3
Total GHG emissions 9/427.7 70,211.0
BERBABNE

Aligned with SMC's 2050 Net Zero Target, the Company
remains committed to implementing carbon reduction
initiatives through renewable energy deployment,
operational efficiency improvements and product/
packaging lightweighting. Building on the solar project
at our Yuen Long brewery and our ongoing operational
efficiency initiatives, we will continue to monitor and
identify opportunities for carbon emissions reduction in our
own operations and throughout the value chain.

During the Reporting Period, we were not aware of any
material non-compliance with laws and regulations having
a significant impact on the Company relating to air and GHG
emissions, discharge into water and land, and generation of
hazardous and non-hazardous wastes.
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Since data collection for South China operations only began in 2025, the comparative figures for 2024 in data tables relate to Hong Kong
operations only, while 2025 figures represent our combined operations in Hong Kong and South China. Readers should note that year-
over-year comparisons may not be directly comparable due to this expanded scope.
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As of December 31, 2025, the Company employed 496 people,
of whom 73% were under permanent employment. We
recognise that our success is driven by the contribution of each
of our employees, and by ensuring the workforce is equipped
with the right skills, commitment and motivation. In 2025, 59% of
the Company’s workforce were between 30 to 50 years old and
the average age of employees was 42.9. The overall employee
turnover rate is 13% in 2025, with the highest turnover observed
amongst employees below 30 years old.

Workforce Profile

496
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Please refer to the Appendix for the details of other social-
related indicators, including employee turnover, health and
safety performance, supplier information, and etc.

The Company recruits and promotes employees based
on their suitability for the position and demonstrated
capacity to advance the Company. We are committed to
supporting our employees’ material well-being by offering
competitive remuneration and benefit packages aligned
with industry standards and compliant with applicable law.
We remunerate on the basis of their skills and performance
considering local competitive conditions and the
Company’s performance. We offer benefits aligned with
industry practices and support our employees in building
financial provisions for their retirement in accordance with
local law.

The Company fosters an environment where everyone can
freely express their opinions and suggestions, and where
diverse perspectives can co-exist and are treated with
fairness and respect.

We do not tolerate harassment or discrimination on the
basis of protected characteristics including race, colour,
national or ethnic origin, sex, pregnancy, breastfeeding,
family status, age, disability, religion, political conviction,
sexual orientation, or such other characteristics specified
under applicable local laws.

Each employee has the right to explain in the event of a
complaint against the employee and is treated in a just and
dignified manner throughout investigations. The Company
takes appropriate measures to ensure that the rights of all
employees are protected.

The Company strives to exceed applicable local
requirements in relation to wage protection, rest days,
paid holidays, paid annual leave, sickness allowance,
maternity protection, severance payment, long-service
pay, employment protection, termination of employment
contract, and protection against anti-union discrimination.

The Company complies with local labour laws and
prohibits all forms of child and forced labour. The Company
is committed to working exclusively with licensed
employment agencies who comply with all applicable laws.
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OCCUPATIONAL
HEALTH AND
SAFETY
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SMBHK has been recognised as a certified signatory of
the Good Employer Charter since 2024, reflecting its
commitment to employee-oriented good human resource
management practices. It was also awarded the “Supportive
Family-friendly Good Employer” logo in recognition of its
implementation of family-friendly employment measures.

In recognition of SMBHK’s commitment to fostering a
positive workplace culture and supporting employee well-
being, the company was awarded the "Happy Company”
label for the seventh consecutive year in 2025 by the
Promoting Happiness Index Foundation and the Hong

Kong Productivity Council.

In 2025, SMBHK was awarded by the Mandatory Provident
Fund Schemes Authority (MPFA) as a “Good MPF Employer
5 Years, and received the "e-Contribution Award”and the
"MPF Support Award”in acknowledgment of its ongoing
commitment to enhancing employees'retirement benefits.

The Company is committed to protecting the safety,
health and wellbeing of its employees. It recognises that
occupational health and safety are integral to its daily
operations, planning processes, and the long-term success
of its business. We implement various measures to comply
with legal requirements, prevent workplace injuries, and
foster a safe and healthy work environment.

Health and Safety Governance

SMBHK maintains a comprehensive health and safety
manual that articulates the Company'’s safety policy,
guidelines, and operational procedures. Health and
safety governance is overseen through a Safety Council-
comprising representatives from three operational groups
(operations, logistics, and all other departments) — and an
employee-representative Safety Committee. These bodies
ensure effective communication, monitor compliance
with safety standards, regularly review safety measures,
and establish immediate and long-term action plans in
response to workplace incidents. To ensure accountability,
the Safety Council has designated a Safety Head and Safety
Advisor for each operational group. Core components of
the safety management system - including safety training,
safety inspection, accident and incident investigation, and
emergency preparedness — are overseen by designated
champions to ensure expertise and continuous advocacy.

In accordance with Hong Kong's Factories and Industrial
Undertakings (Safety Management) Regulations, SMBHK
appointed a Labour Department-approved Registered
Safety Auditor to conduct safety audits on an annual basis.
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In South China, SMGB has established a dedicated
Production Safety Group responsible for overseeing all
aspects of production safety. The group comprises the
Main Person in Charge of Production Safety, a Specialised
Production Safety Officer, department and section
managers, and appointed Safety Coordinators from each
department.

SMGB has implemented a comprehensive Production
Safety Management System that defines safety policies,
institutional frameworks, regulatory requirements, and
standard operating procedures to guide employees in
maintaining a safe working environment. The Production
Safety Group leads quarterly production safety audits, with
corrective actions followed through systematically.

Additionally, SMGB monitors safety performance through a
monthly Safety Index, which evaluates safety performance
across departments. This mechanism supports risk control,
encourages accountability, and promotes continuous
improvement in safety management.

Workplace Safety by Function

The Company provides role-specific safety guidance and
protective measures tailored to the hazard profile of each
work area:

Production Areas — Instruction on proper handling
of heavy objects and protection from occupational
hazards including malt dust, diatomite dust, slippery
surfaces, noise, broken bottles, caustic substances, and
electrical hazards.

Engineering — training on safe equipment operation,
including crane operation and abrasive wheel and
heavy object handling, and protection from electrical
hazards and slippery surfaces.

Yard - training on safe forklift operation, pallet height
standards, and safe handling of broken bottles.

Offices - instruction on fire safety measures, including
location of fire extinguishers, fire exits and fire alarms.

Sales — guidance on proper handling of heavy objects
and broken bottles.

The Company provides appropriate safety equipment
to employees whose roles involve consistent work in
hazardous environments. All employees have the right
to refuse to work in unsafe conditions where protective
equipment is inadequate. Employees may lodge complaints
through the Company’s Employee Grievance Procedure
without fear of retaliation.
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Safety Training and Awareness

The Human Resources and Administration (HRA)
Departments of both SMBHK and SMGB arrange periodic
safety-licence training programmes and occupational health
and safety awareness briefings for all employees. The HRA,
in collaboration with SMBHK's Safety Council and SMGB's
Production Safety Group, periodically conducts programmes
designed to build employee awareness of occupational
health and safety best practices. When workplace incidents
occur, direct supervisors, in consultation with department
heads, managers or the Safety Council/Production Safety
Group, carry out investigations and identify areas for
improvement. Learnings from incidents are reinforced
through case study reviews to prevent recurrence and
reinforce a strong safety culture.

Health and Safety Performance

The Company continued to have no work-related fatality for
the past three years. Meanwhile, the lost days due to injury
in 2025 was 256 days.

The Company views employee capability as a critical driver
of business performance. The objective of the Company’s
training and development policy is to enhance employees’
skills and knowledge so that they can perform their current
roles effectively, prepare for future responsibilities, and
enable the Company to maintain sufficient manpower
resources to meet present and future business needs.

All permanent employees participate in an annual
performance appraisal process. This provides a structured
platform for open dialogue between employees and their
superior to review performance, discuss personal and career
development, and assess training needs. Specific work
objectives and improvement targets are agreed during
this process, ensuring that development plans are aligned
with individual aspirations and departmental and corporate
goals.
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SUPPLY CHAIN
MANAGEMENT
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The Company funds both internal and external training
programmes, including seminars, mentorship and team-
building workshops. To monitor and improve training
quality, participants are invited to complete post-training
evaluation forms, providing feedback on course content,
instructor effectiveness, and training providers. This feedback
is used to refine the training portfolio and ensure relevance
to the Company’s evolving competency requirements.

In 2025, the Company continued to invest in a broad
range of training and development programmes. Key
programmes included:

Sales Training Programme & Conference - to
strengthen commercial capabilities and customer
engagement skills

Inter-departmental Alignment Workshops - to
enhance cross-functional coommunication, coordination,
and teamwork

IT Security Training — to raise awareness of cyber risks
and reinforce secure handling of information and
systems

Operations Safety Licence Training - to ensure safe
and compliant operational practices

The Company recognises that sustainable and ethical supply
chain practices are fundamental to responsible business
operations. The Company is committed to sourcing goods,
services, and raw materials from suppliers who share its
core values and integrate sustainability principles into
their own operations. To this end, the Company works
to build relationships with suppliers grounded in safe
working environments, respect for employee dignity, and
responsible environmental stewardship.

Supplier Code of Conduct

Published and adopted in 2015, the Supplier Code of
Conduct ensures that suppliers conduct business in a
manner consistent with SMBHK's principles and values. The
Code establishes minimum standards across five core areas:

Labour Practices;

Ethical Conduct;

Health and Safety;

Environmental Protection; and

Responsibility, Transparency, and Accountability.

The full Supplier Code of Conduct is available on the
Company’s website.

ERENRBRAR AR

R B REARRE 2025

RABEEBAERINBEIIF IR -
BREUIEE - fRESHE MR BERE
ME TR - RERNMETHEIEER - &
MEBRE2MERRFIRFGEERR 5
RIEAR - BRE LGB BRER
R GEBRAEPRMBEIAE - #
RETAARRRTENREHBREF K

2025%F » NRBEBIRHNER - BREZ T
(LR H) B2 R ARAZ - E2HTA R BIE

HERIRERSE - NEpxReE
BN REFPEBRIS

P ERPI 155 58 T3 — (R BPPIREA
B o AR

BB Z 2% — R E R E R
MRA - MR ER R RRN L 2EIE

=y
=N

AEBREEFERI -HERLENS
REMEREL

AARABRAFELATEROHERE
2 RAAEEERTAHRN R - AR
AIBA EAEFERZOEE - WA RS
TRESBMAHZENHER KBS
an - BRAS MR o Bt - ARBH AR
HEBRYZENT2TIERIR  E&5E
BEBLBEAREREAINAIERE -

RIER R T TR

EEE NF2015F 5 m MR (e
PSRRI - BREEEUFA AR RES
MEEBMN A NEEER - ZTRFILT
TN RARD SIS R R AT

BTER

BIRERST

{2

RGRE &

Bff  BRENEEHE -

(HERHIRTTA) 2XETEHRARF
A -



SAN MIGUEL BREWERY HONG KONG LTD.
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025

Supplier Communication and Risk
Assessment

In 2025, SMBHK actively communicated with all active
strategic suppliers to ensure awareness of the Supplier Code
of Conduct and expectations for compliance.

As part of this engagement, the Company requested that
all strategic suppliers declare any material non-compliance
in five key areas: labour practices, ethical conduct, health
and safety, environmental protection, and responsibility and
accountability.

Among SMBHK's active strategic suppliers who responded,
representing 88% of the company’s total value of materials
and services purchased from active strategic suppliers, none
declared any material non-compliance. This demonstrates a
strong level of compliance across SMBHK's strategic supply
base.

Supplier Assessment and
Accreditation

All major active strategic suppliers — defined as suppliers
of raw materials and packaging materials — are required to
undergo assessment and screening before accreditation.

The Company’s accreditation process comprises multiple
stages:

Sustainability and Operational Review: The Company
conducts a comprehensive evaluation of the supplier’s
sustainability profile, product offering, client list and
geographic coverage, and technical aspect of the
supplier's operations.

On-site Audit: The Company conducts on-site
inspections to assess the supplier’s production process,
working conditions, quality assurance systems,
transportation systems, and environmental controls.

Products Testing: Products supplied are required to
undergo various testing under different conditions
within the Company’s facility to verify quality and
compliance standards.

Only upon successful completion of all stages and tests are
suppliers accredited to supply to the Company.
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PRODUCT
QUALITY AND
SAFETY
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The Company recognises that product quality and safety
are fundamental to protecting consumer health and
maintaining customer trust. The Company exercises due
care in the design, production and sourcing of its beverage
products to ensure they are fit and safe for consumption.
Transparent communication about product information
is conducted with due consideration for customer and
consumer needs and rights to privacy.

Quality Management System and
Certifications

The Company maintains a quality management framework
underpinned by internationally recognised certifications,
demonstrating its commitment to delivering safe,
consistent, and high-quality products. These certifications
affirm compliance with global standards.

ISO 9001 Certification: SMBHK and SMGB are certified
to ISO 9001, the international standard for quality
management systems. This certification ensures that the
Company maintains systematic processes for quality control,
continuous improvement, and customer satisfaction,
enabling the delivery of consistent and high-quality
products and services.

ISO 22000 Certification: SMBHK is certified to ISO 22000,
the international standard for food safety management
systems. 1SO 22000 certification confirms that SMBHK has
established effective processes to identify, control, and
manage food safety hazards throughout its production
processes. This certification supports SMBHK in providing
beer products that consumers can trust and facilitates
the sale of products across borders within the global food
supply chain by meeting internationally accepted food
safety requirements.

HACCP System: SMGB implements the Hazard Analysis and
Critical Control Points (HACCP) system, an internationally
recognised methodology for managing food safety risks.
Through the HACCP framework, SMGB systematically
identifies biological, chemical, and physical hazards,
establishes critical control points, and maintains monitoring
and corrective action procedures to ensure safe production.
The HACCP system provides assurance that SMGB's
manufacturing processes are designed to prevent food
safety incidents and uphold the safety and integrity of its
products.
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RESPONSIBLE
CUSTOMER
COMMUNICATION
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Regulatory Compliance and Licence
Management

SMBHK implements a Licence Renewal System that
records and monitors all licences necessary for compliance
with relevant laws and regulations that have significant
operational impact. The system is designed to trigger timely
reminders and warnings to ensure licences are renewed
before expiration, maintaining continuous compliance with
applicable regulatory requirements. In addition, SMBHK's
SAP Plant Maintenance Module manages the maintenance
and inspection of all brewery equipment and machinery.
The system triggers notices to ensure that equipment is
regularly checked, maintained, repaired or replaced as
necessary to maintain operational integrity and product
safety.

Quality Assurance and Control
Process

The Company maintains rigorous quality assurance and
control processes throughout the production lifecycle.
Quality controls are implemented at multiple stages of
production, from raw material receipt through final product
packaging. All products are subject to testing under defined
quality specifications to verify conformance with safety and
quality standards before release to customers. In particular,
the Company strives to ensure that all its labeling initiatives
for its primary (bottles and cans) or secondary (carton boxes)
packaging are in compliance with local laws and regulation.

The Company recognises that responsible marketing,
transparent customer communication, and responsive
complaint handling are essential to maintaining customer
trust and promoting responsible consumption of alcoholic
beverages. Consumer and customer satisfaction are
not merely business objectives but foundational to the
Company'’s operations and stakeholder relationships.

Responsible Drinking

The Company is committed to promoting responsible
attitudes and practices towards the promotion, sale,
supply, service and consumption of alcoholic beverage. We
recognise our position to directly and positively influence
consumer and customer attitudes and drinking behaviour,
and advocates for responsible drinking practices.
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Beginning 2022, SMBHK encouraged employees to
complete the Responsible Serving Online Training Course
offered by the Hong Kong Forum for Responsible Drinking
(FReD). By December 31, 2025, 71% of the SMBHK's
employees — including top and middle management, and
those with direct contact with customers and consumers
- had completed the course and secured Responsible
Serving Certificates. SMBHK continues to reinforce
responsible drinking principles internally through employee
communications, including dissemination of an internally
produced video promoting responsible drinking beginning
2024. Externally, SMBHK extended its commitment to
responsible consumption by conducting a “Responsible
Drinking & Serving” seminar for students of the School
of Hotel and Tourism Management at the Hong Kong
Polytechnic University in 2025.

SMBHK complies with the Dutiable Commodities
(Amendment) Ordinance 2018, which prohibits the sale and
supply of intoxicating liquor to minors under 18 years old
via face-to-face and remote distribution channels, as well
as the sale through vending machines. SMBHK's employees
receive briefings on this legislation to ensure compliance.
SMBHK supports these regulatory requirements through
its membership in the Hong Kong Food, Drink & Grocery
Association (FDGA) and FReD.

SMBHK ensures that all advertising and promotional
communications comply with the Hong Kong Broadcasting
Ordinance, the Communications Authority’s Code of
Practice, and The Association of Accredited Advertising
Agencies of Hong Kong's Code of Practice. SMBHK is
a signatory of the FReD'’s Marketing Code of Conduct
Principles. The Company applies these principles to all
commercial and promotional communications, including
advertising and labeling, to ensure consistency with
responsible drinking behaviour.

Customer Feedback and Complaint
Management

SMBHK has implemented a system to receive, assess,
and respond to customer and consumer feedback with
accuracy, courtesy, and promptness. Feedback — whether in
the form of comments, requests, or concerns — is valued as
vital input to improve management practices and develop
products and services.

All product and service-related feedback from consumers,
customers, and the general public is logged in a specially-
designed system. SMBHK monitor trends to identify whether
concerns are isolated incidents or recurring patterns,
enabling targeted improvements.
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INTELLECTUAL
PROPERTY
AND DATA
PROTECTION

ARERRRAHE
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Consumers and general public feedback are managed
by the Corporate Affairs Department, which serves as the
primary contact point throughout the feedback process
from receipt through response provision. Customer
feedback is handled by the Sales Department as part of its
responsibility to ensure customer satisfaction.

Product-related concerns are immediately forwarded to the
Quality Assurance team for investigation. Field visits and
various tests are conducted as appropriate. If the product
concerned is supplied by a partner brewery or company,
the source organisation is notified as needed. Findings from
investigations are consolidated and evaluated to determine
appropriate corrective actions. The Manager of the Quality
Assurance team is responsible for validating any non-
conformities and assessing their magnitude and severity.
If product recall is warranted, the Senior Manager of the
Operations Department coordinates implementation in
accordance with the Centre for Food Safety standards and
guidelines.

Service-related feedback is directed to the relevant
department for immediate resolution and operational
improvement. Departments may investigate both internal
operations and supplier operations as necessary to address
root causes.

In 2025, SMBHK received a total of 75 concern-related
feedback from customers and consumers. All feedback
was processed through SMBHK's complaint management
process, and investigated and addressed in accordance
with established protocols. The Company views each piece
of feedback as an opportunity to strengthen stakeholder
relationships and drive continuous improvement.

SMBHK has policies in place to ensure respect for intellectual
property rights and to prevent infringement in the
conduct of business. These policies apply to all employees,
including casual and contractual employees. The policies
cover computer software, published materials, internet
information, and audio and visual recordings. Section
managers are responsible for ensuring proper records
management and monitoring the usage of copyright-
protected assets within their respective work functions.

SMBHK collects personal information in the normal course
of business from consumers, customers, and business
partners. The Company is committed to protecting
this personal data through appropriate safeguards and
responsible information management practices.

Section managers are tasked to ensure that the personnel
handling data of consumers, customers or business partners
maintain strict confidentiality and use the information only
for specified, legitimate business purposes. All confidential
documents are required to be stored securely to prevent
unauthorised access or disclosure.
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BUSINESS ETHICS
RRER

When consumer personal data is collected through
promotion agencies or other third parties, these
organisations are expected to comply with the Company’s
Supplier Code of Conduct and applicable data protection
and privacy laws and regulations. All of the Company’s
active strategic suppliers were also asked to declare any
material non-compliance on privacy matters. No active
strategic suppliers who responded declared any material
non-compliance on privacy matters in 2025.

The Company believes that honesty, integrity and fair-play
are fundamental assets of the organisation. The Company is
committed to conducting business affairs in a professional
manner in full compliance with applicable laws and
regulations, and to preventing corruption, bribery, and
unethical conduct throughout its operations.

The Company prohibits employees from soliciting any
advantage from clients, suppliers, contractors, or other
third parties in connection with business activities. In 2016,
the Company adopted the SMC Policy on Solicitation or
Acceptance of Gift to provide clear guidance on the receipt
and offering of gifts by executives, employees, consultants
and agents. The policy establishes standards for handling
gifts and benefits from business partners and third parties
to ensure they do not create inappropriate obligations or
conflicts of interest.

The Company requires all employees to ensure that
their dealings with customers, suppliers, contractors and
colleagues do not create conflict of interest. Employees
and their family members who are engaged, or considering
engagement, in business, investments, or activities that may
conflict with the Company’s interests are required to make
written disclosures. New employees must declare conflicts
of interests upon joining the organisation, and existing
employees are required to provide annual declarations of
any conflict situations.

SMBHK regularly conducts preventive education on
anti-corruption practices to build an ethical corporate
culture. In 2024, we invited the Hong Kong Independent
Commission Against Corruption (ICAC) to review SMBHK's
anti-corruption policy to ensure alignment with the most
current anti-corruption regulations in Hong Kong. ICAC also
delivers preventive education sessions to employees on an
annual or biennial basis. Employees who have completed
the session must undergo refresher training every 5 - 7
years. The most recent session was held in 2024.

Anti-corruption training for the Company’s directors was last
provided in 2023. The Company recognises the importance
of ensuring governance-level awareness and commitment
to anti-corruption standards.
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SMBHK is committed to full compliance with local anti-
money laundering laws, rules, regulations, and standards.
The Company engages only with reputable customers
involved in legitimate business activities funded by
legitimate sources.

To ensure that business is conducted in the highest
standards of fairness, transparency and accountability,
SMBHK adopted a whistleblowing policy in 2015. The policy
establishes confidential procedures and channels through
which directors, employees and other interested parties may
report concerns about possible misconduct or malpractice
within the Company. The whistleblowing process enables
employees and external stakeholders to raise concerns
without fear of retaliation. Reports are reviewed through an
established process to determine the nature and severity
of the alleged misconduct. Investigations are conducted
appropriately, and follow-up actions are taken based on
investigation findings to remediate violations and prevent
recurrence. All whistleblowing matters are handled with
appropriate confidentiality and procedural fairness. The full
Whistleblowing Policy is available on the Company's website.

There were no legal cases regarding corrupt practices
brought against the Company or its employees during the
reporting period.

The Company recognises its responsibility to give back to
the communities in which it conducts business, particularly
given the scale of its brewery operations and the number
of people it employs in these communities. Guided by this
commitment, the Company supports community activities
that align with organisational objectives while addressing
the business and social needs of each community. The
Company’s community engagement focuses on social
welfare, education, health, arts, sports, and local community
development. In Hong Kong, SMBHK supports education
through lectures delivered to academic institutions on
topics within its area of expertise, university scholarships,
and sponsorship of university-related social activities that
foster trust, peer support and professional networks. Health
and wellness initiatives are another key area of focus, with
SMBHK supporting organisations and activities that prevent
or alleviate illness, reduce human suffering, and promote
healthy lifestyles. SMBHK also supports the arts, sports
and community-based non-governmental organisations
(NGOs). Community contributions are made not only
through financial and product support but also through the
expertise and volunteer efforts of our employees.
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In South China, SMGB supported a variety of cultural, sporting,
and charitable initiatives during the year, including major
community events in Shunde such as marathons, lantern
festivals, football tournaments, and dragon boat races. The
Company also strengthened cross-cultural engagement by
supporting activities organised by the Philippine Consulate
General and local Filipino community groups.

In 2025, SMBHK contributed an estimated HK$249,800 to
the Hong Kong communities. Of this amount, 56% was
donated to Hong Kong registered charities. The remaining
contributions were given to organisations that, while not
registered charities, pursue purposes, or undertake activities,
that are widely recognised as charitable and are managed
to deliver public benefit.
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SMBHK 2025 Community Contribution by Organisation Type
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Of the total contribution, 52% was cash contribution,
representing monetary support provided to community
organisations and projects. The remaining 48% consisted of
in-kind contributions to support community activities. These
include donations of the Company’s products or services.
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Among the various issues facing the communities in which
we operate, SMBHK's primary focus in 2025 was social
welfare, which accounted for 47% of the Company’s total
community investment. During the year, SMBHK supported
organisations and initiatives aimed at strengthening
community resilience, easing hardship, and delivering
critical assistance during sudden crises and emergencies.
Beneficiary organisations in 2025 included The Hong Kong
Council of Social Service, Hong Kong 100, The Hong Kong
Polytechnic University, MIG Action Limited, and Society for
the Promotion of Hospice Care. Of the Company’s social
welfare related contributions, 93% was provided in the form
of cash and the remaining portion in kind.
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SMBHK 2025 Community Contribution by Focus Area
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REGULATORY
COMPLIANCE

aRER

Employee Volunteering and
Engagement

SMBHK provides volunteer opportunities to employees
by organising volunteer services training and events that
foster a caring community, promotes positive values of
self-fulfillment, and enhance employees’ sense of social
involvement. In 2025, our employees volunteered in a
range of activities, including e-book production for visually
impaired individuals (84.5%), caring for the elderly (7%),
blood donation (5.9%) and other community initiatives
(2.6%).

As part of ongoing collaboration with the Hong Kong
Blind Union which started during the Covid-19 pandemic,
SMBHK employees continued to participate in the e-book
Production Programme. This initiative supports individuals
with reading disabilities by helping them overcome learning
challenges through specialised reading software. SMBHK
also partnered with Sik Sik Yuen and Wealthy Jade Care
Home to organise a series of outing activities for seniors,
offering companionship and fostering social interaction
and emotional well-being. In addition, we collaborated with
Food Angel and FOOD-CO to collect food donations from
employees for distribution to the community. To further
promote community health, we worked with the Hong
Kong Red Cross to host Blood Donation Days, encouraging
colleagues to contribute through voluntary blood donation.

SMBHK has been awarded the Caring Company Logo by
the Hong Kong Council of Social Service since 2014, in
recognition of the Company’s good corporate citizenship
and its efforts to build strategic partnerships with non-
profit organisations to create a more inclusive society. In
2025, the Company was awarded the 10 Years+ Caring
Company Logo for its long-term dedication to caring for the
community, its employees and the environment.

During the Reporting Period, we were not aware of
any incidents of material non — compliance with laws
and regulations that have a significant impact on the
Company relating to (i) employment and labour practices,
occupational health and safety, discrimination and
harassment; (ii) health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress, and protection of customer
privacy data; and (iii) bribery, extortion, fraud and money
laundering. In addition, no incidents relating to the use of
child or forced labour were identified in the same period.
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million revenue®

FEBKAL e
ENVIRONMENTAL DATA SUMMARY BZBIEIG = 10 806
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equivalent
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M= |k E
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metric tonnes 2.00
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gram per $ 0.0045
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MWh 28,990
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54
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9493
9493

MWh per $ 64.81
million revenue
e 4359
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m’ M’ 5K 324,122
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HISZ 5 oK

metric tonnes

N

Since data collection for South China operations only began in 2025, the comparative figures for 2024 in data tables relate to Hong Kong operations only, while 2025 figures represent
our combined operations in Hong Kong and South China. Readers should note that year-over-year comparisons may not be directly comparable due to this expanded scope. Any
discrepancies between (i) totals provided and the sum of the numbers presented; and (ii) percentages provided and the associated numbers throughout the Report are due to rounding.
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The 2024 data have been restated due to enhanced data collection and reporting to ensure comparability of data over time.

RESEWE RERD ANTE - 2024 FOBBECET - UHEREFEIRNAT LI -

Global warming potential (GWP) values are taken from the Intergovernmental Panel on Climate Change (IPCC) Sixth Assessment Report (AR6) using a 100-year time horizon.
2IBELEREE (GwP) THRABNEREZEHEPIZEE (PCC) (HENRFHEIRE) (AR6) FETHEIA 100 FAKRMEENHHE

Scope 1 emissions include direct GHG emissions from stationary and mobile fuel combustion, calculated using actual fuel consumption data and emissions factors from the UK
Government’s GHG Conversion Factors for Company Reporting, as well as fugitive emissions from wastewater treatment plants, calculated using IPCC Wastewater Treatment and Discharge
methodology, and refrigerant and fire suppression systems. The leak rates for fire suppression systems based on the IPCC default values.

SBE 1 IR ERE MEBMBEREENERRERESN (REERMIDERBENREBRNCXEREERBRERYPOIREFHE) - URKRETKEE
B (FRA IPCC CFKERIBERBERD VA E) - ARRIRE RGaVREEiN - B - JEb Rt RIRREMN IPCC TER(ERTE -

Scope 2 emissions include indirect GHG emissions from purchased electricity, calculated in accordance with the GHG Protocol Scope 2 Guidance using the location-based method,
applying the latest emission factors disclosed by the electricity providers.
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KPIs with “per $ revenue” use revenue after deduction of any trade discount, the same as the definition and calculation of revenue used in the annual report.

BRA [ETWA] WRISERIER - DIRBEHNREREETROBAGTE - HER NS ERFRPARAN—E

Biogenic CO, emissions represent CO, released from yeast fermentation of biomass-based ingredients in the brewing process, calculated as CO, generated minus CO, recovered and
reused in the brewing process, and are reported separately from fossil fuel-related GHG emissions in line with the GHG Protocol.

R AACBE R R E R - A WE R R SR B TR — AR - KA E A AMEEN SR A TR BT EIRRERNIS < ZRA
EREZERENRTE - MIEBIEER(CAEHERR A EREBH D FIER -

Air emissions, including those from both stationary and mobile combustion sources, are calculated using actual fuel consumption data and the latest emission factors from the UK National
Atmospheric Emissions Inventory (NAEI).

FERBERR (RERAEE RBEBRERNIR) TREERREDEREE - URRRBERKEHRE NS AFHET -

Hazardous waste includes waste oil, chemical, waste acid, and etc.

BEERYBERR  (C2EY - BES -

Non-hazardous waste includes brewery by-products (primarily spent grain, spent yeast, malt husk), paper, plastic, glass and general office waste.

BEEEEVEERORER (FEREEEE  BEANET  HER) KR BB BEERRHAEEEY -

Fuel volumes and masses are converted into energy consumption in MWh using the net calorific value conversion factors from the UK Government's GHG Conversion Factors for Company
Reporting.
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Scope 3 category
EE3%E 5

Applicable
to SMBHK
FELENS
BEEN

Yes

Ho

Yes

il

Yes

il

Description
2

Emissions from the production of goods
and services purchased or acquired by
SMBHK.

FRENATRESER 2 Emm MRS
RAEEBIET FEERTHR

Emissions from the production of capital
goods purchased or acquired by SMBHK.

ERENRELERZ ERER R
EEBIETELRBEN

Emissions related to the production of fuels
and energy purchased and consumed by
SMBHK in the reporting year that are not
included in Scope 1 or Scope 2.

BBE NNRE FE R ROBFERRR
FREER - EHAEBETMEL - B
RMAFEEE K EE2RNEREN -

Emissions generated by outbound logistics
of beer products to corporate customers
and retail outlets through transportation
and distribution service purchased by
SMBHK.

Emissions generated by supplier to deliver
goods and services to SMBHK are covered in
Category 1 and are not separately reported.

BBEBENRE B8 L #HR
% B REREXEAERTFPRTE
HEOLEYRBRETD - ELRBE
i

AR MBS X E KRS A
EERPER - ERER [H85h]
HAERTTHER -
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SCOPE 3 EMISSIONS INVENTORY AND REPORTING METHODOLOGY
fE 3 HFERBERE

Source of emission factor

BRI R BIRIR

« USEPA Supply Chain Greenhouse Gas

Emission Factors published
ERBFKRERER ([USEPA )
B ISR ER BN EAEE

+ USEPA Supply Chain Greenhouse Gas

Emission Factors published
USEPAZETh 2 (B 58)8 = SRAB HE IR
ES

- |EA 2024 emission factor

BRREERE ( [IEA] ) 202444

« |EA Life Cycle Upstream Emissions

Factors 2024
IEA 20244F A e B HA_E R BERR R 8k

« DEFRA 2024 Well-to-Tank (WTT)

emission factor for fuels

HEIRIE RMEENEKI
( TDEFRAJ ) 2024%F [HZHI |

(WTT)HAEHBE R R 8L

- DEFRA 2024 emission by type of fuels

DEFRA 2024F S FBIAEHE R 2K
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Applicable
to SMBHK

BBES

Yes

il

Yes

bl

Yes

il

No

Yes

il

Description
AES

Emissions from third-party disposal and
treatment of waste generated in SMBHK's
owned or controlled operations in the
reporting year.

EBENREEFENEE SITFHZE
BEGTMELNERY  KFE=77kK
B MEIEFTESMTR

Emissions from the transportation of
employees for business-related activities in
vehicles owned or operated by third parties.

BREFRBMBERES  REGRFE=7%
B EBOE T AFTEERHER

Emissions from the transportation of
employees between their homes and their
worksites.

BREGREMET BN BEMELN
BERR

Not applicable as there are no assets leased
by SMBHK.

NER-BBENWEREEMEE -

Not applicable as the transportation

and distribution services purchased for
delivering beer products to corporate
customers and retail outlets are contracted
and paid by SMBHK.

TNEA-BREEREXECETF R
TEBHNER LD HERE - HhEE
ENBEATERAER -

Not applicable as there are no processing of
sold products.

TER — W ES HEERETTINT

Emissions from the cooling of beer products
at retail outlets.

REEBH LR BERMELATE
M o

Source of emission factor

R BURIR

- DEFRA 2024 emission factor by type

of waste and disposal method
DEFRA 2045F RIRRERE Y MR E 7
SEBER R

« USEPA Supply Chain Greenhouse Gas

Emission Factors published
USEPAZETh 2 i /e 38)8 = SR AB HE I
ES

- DEFRA 2024 business travel emission

factor by travel mode

DEFRA 20244F B 7% A S BEU R &

- |EA 2024 emission factor

IEA 2024 FBF R X8R

- Beverage Industry Greenhouse Gas

(GHG) Emissions Sector Guidance
by Beverage Industry Environmental
Roundtable (BIER)

RN TEREE R S BIER BN
Z ABFHTERERBIMITR
R

Applicable
to SMBHK

Scope 3 category
EE3HE R

Yes

Pl

™ Z

No

Description
AES

Emissions from the disposal or recycling
of packaging materials after the use of
products.

EREREK - REXEMBBEMRME
HEEVBERR

Emissions from the operations of assets that
are owned by the Company and leased to
other entities.

ARRFEEAURE THMERNEER
BB PTE S RBER -

Not applicable as the Company does not
operate any franchise.

TEA— AR AN RSB RS
E
Not applicable as the Company is not a

financial institution.

TNER— AR AW SRR o

BAENEBEA R A
R B REARRE 2025

Source of emission factor

R ERIR

- DEFRA 2024 emission factor by type
of waste and disposal method
DEFRA 20245 & $RREY) K BR B HE
ES

- Latest emission factor from local
power companies
PiS: CWAVNCIVN oS & itz 35 €
#

- EMSD Energy Utilisation Index-
Commercial Sector

BEITRERREEET Mm%

Sl
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HONG KONG STOCK EXCHANGE ESG CODE CONTENT INDEX
FEBRZMH (BR - HFRFLT) AERSI

Mandatory Disclosure Requirements Page

SRR TR E =

A statement from the board containing the following elements: 7-8,25-26

(i) adisclosure of the board's oversight of ESG issues;

(i) the board’s ESG management approach and strategy, including the process used
to evaluate, prioritise and manage material ESG-related issues (including risks to the
issuer's businesses); and

(i) how the board reviews progress made against ESG-related goals and targets with
an explanation of how they relate to the issuer’s businesses.

HEFSELNER  ZPHATIIRNER :

() BEESSHRE HEREAFTENEE

(i) BFGNRE  HEREREERTH KK - BEHE - BRYIRER
BENRR  HEREREEEE (BEEBTAEZBNRER) #9612
K

(i) B=RGMAMRIRE - 8 NEAIER B RisEE - WHFET I
TAEBEBE -

(i) the process to identify and the criteria for the selection of material ESG factors; 16-17

(i) if a stakeholder engagement is conducted, a description of significant stakeholders
identified, and the process and results of the issuer’s stakeholder engagement.

() BRIEBRE g RECERNBIZ R ZE LR RAAED ;

(i) MBITADETHNHELE  EBRINERFHNEORRLETAFNE
2EMBERER -

Information on the standards, methodologies, assumptions and/or calculation tools 53-54
used, and source of conversion factors used, for the reporting of emissions/energy

consumption (where applicable).

ERERSNE RRER (WER) RNERE 7% BRRE/HEET
EH)ER - DA A RS =) SRR FE T 5 5R

The issuer should disclose in the ESG report any changes to the methods or KPIs used, or ~ 53-54
any other relevant factors affecting a meaningful comparison.

BITABERE e RERETRENH AR BREMIERNE R SNUE

MEAMFTEE BE L ERHBREEZE -

A narrative explaining the reporting boundaries of the ESG report and describing the 2
process used to identify which entities or operations are included in the ESG report.
REBRIR M REAMEHERSE - RARPEBL RS ERAAIR

5 e REamERBRIE -

BAENEBEA R A
R B REARRE 2025

“Comply or Explain” Provisions
[ NBFRABERE | 1R3L

Information on:
a) the policies; and
b) compliance with relevant laws and regulations that have a significant impact on the

issuer relating to air and greenhouse gas emissions, discharges into water and land,
and generation of hazardous and non-hazardous waste

BRI - KRS - AERBEEEZYNELSH

(@ BE: Rk

b) BFEHETABEATENBRERZLRIINER -

The types of emissions and respective emissions data 18,36, 53-54

BEn e MARRE B

Total hazardous waste produced (in metric tonnes) and, where appropriate, intensity (g, 54
per unit of production volume, per facility)
FELREREYEE VETE) & (WER) BE (WASESEM - &
HRMEETE)

Total non-hazardous waste produced (in metric tonnes) and, where appropriate, 54
intensity (e.g. per unit of production volume, per facility)
FELBREEEYDEE WEAE) &k (WER) BE (MASEEEM
R E) o

Description of emission target(s) set and steps taken to achieve them 18-19,36

RALFTRISZ PR E B R R E R E L B IR R 5 -

Description of how hazardous and non-hazardous wastes are handled, and a description ~ 20-21
of reduction target(s) set and steps taken to achieve them

R AENEEERYNTE - R ET AR B R R RERE LR
TEPTERER ) 28R,

e

Policies on the efficient use of resources, including energy, water and other raw materials ~ 18-36

BRERER (B1FER - KEREMERME) HBEK -

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh 54
in '000s) and intensity (e.g. per unit of production volume, per facility)
RERESMERER SHEEER (WE - |ooh) BFEE (UTETREE
#) REE (WASEESAN - §EREFE) ©

Water consumption in total and intensity (e.g. per unit of production volume, per facility) 54

BIKEREE (WNSEEEN - 8ARMTE)

Description of energy use efficiency target(s) set and steps taken to achieve them 18-19,36
FR PR S AV REIRE ARk aS B AR K R iE R B Lk B IRFTERERA) 2B

Description of whether there is any issue in sourcing water that is fit for purpose, water 22
efficiency target(s) set and steps taken to achieve them

R SKEGB AR LR B EARERE - ARFIET SRR B R R AAERE L

B R FTEREREY P8R,

Total packaging material used for finished products (in metric tonnes) and, if applicable, 54
with reference to per unit produced

HRMAMERMHNEE CAEE) k (NER) SEESGE -
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“Comply or Explain” Provisions
[ NBFRUAERE | R

Policies on minimising the issuer’s significant impact on the environment and natural 22-24
resources

MEZTABRRERAREREREATZENBR -

Description of the significant impacts of activities on the environment and natural 22-24
resources and the action taken to manage them

WX RBHRBEMARERNEATENCRNEE AR ENT -

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare

EAEI R RE - BEREA - TERE - B - TEKE - 2ot RESR
LA B EoAth 1538 R AR A

@ BEK: &k

(b) BFHBITABEAZENEBEERROINEHR -

Total workforce by gender, employment type, age group and geographical region 37,55

LR EEEE - FiARN RS NESEH -

Employee turnover rate by gender, age group and geographical region 55

IR FieBRI MRS D EEIRKLLE -

37-39,52

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to providing a safe working environment and protecting employees
from occupational hazards
BRAREL 2 TEREIMREREMEBELEEN
@ BER: R
(b) BFEHBEITABERZEHMEEEERROINER
Number and rate of work-related fatalities occurred in each of the past three years 41,55

including the reporting year
BE=F (BEERFE) SFATTHOABMLE -

Lost days due to work injury 41,55
EIGEATIFRE -

Description of occupational health and safety measures adopted, how they are 39-41
implemented and monitored

AT R B R R B 2106 - ARMBRRERIT R EERTE -

39-41,52

BAENEBEA R A
R B REARRE 2025

“Comply or Explain” Provisions
[ NBFRABERE | 1R3L

Policies on improving employees'knowledge and skills for discharging duties at work. 41-42
Description of training activities

BRRHERRIT LIERE A MBRKAEHEER - HRBINES) o

The percentage of employees trained by gender and employee category 55

RUERIREEERISINNEIREBDLL

The average training hours completed per employee by gender and employee category 55

RIER REBRRE D - BRER TN TFIORE

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to preventing child and forced labour
BRI LEE T g mlss TH ¢
@ B &
b) BEBFHBEITABEAZENEREELAOINER -
Description of measures to review employment practices to avoid child and forced 37-39

labour

f R RIS B PR AR R E T RGBT -

Description of steps taken to eliminate such practices when discovered 37-39

BB E R BRI AR BRI 8

37-39,52

Policies on managing environmental and social risks of the supply chain 42-43

EEHERARE R G RBEE

Number of suppliers by geographical region 55
iR E S HEEEE -

Description of practices relating to engaging suppliers, number of suppliers where the 42-43
practices are being implemented, how they are implemented and monitored

ft AR AHEEES - MERTERENNHERSE - UXAEERT
NMESRIE »

Description of practices used to identify environmental and social risks along the supply ~ 42-43
chain, and how they are implemented and monitored

BRI EE B ERENRE AL SRR AER - LARMBRENITRER

% e

Description of practices used to promote environmentally preferable products and 42-43
services when selecting suppliers, and how they are implemented and monitored

HRERE RN RS AIRRERRREOED] - U RAAERITRERS

E e
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“Comply or Explain” Provisions
[ NBFRUAERE | R

Product responsibility policies and compliance with relevant laws and regulations on
health and safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress

BRMRHERNRENREELZ S - BE  RRELBEEARBRIDE

44-48,52

Hy :

@ BE: &k

b) BFHETABEATENRBERZ LA

BB -

Percentage of total products sold or shipped subject to recalls for safety and health 55
reasons

EEdEEXERERT AR EBEFRERMARNKN A DL

Number of products and service-related complaints received and how they are dealt 46-47
with

BRI A M ARTS RO BB LA R BB TTOE -

Description of practices relating to observing and protecting intellectual property rights ~~ 47-48

T S 4 N ARIB AN REEA AR 1B I -

Description of quality assurance process and recall procedures 44-45
i E SRE B2 R EmBIKER
Description of consumer data protection and privacy policies, how they are 47-48

implemented and monitored

B & BRRERALRBECE - URABBRTRERTDE -

Information on:
(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to bribery, extortion, fraud and money laundering
BRADILEFEER - $IR - BGRFRARER :
@ BER: &
(b) ETEHETABEATENHEBER RN
BYERY ©
Number of concluded legal cases regarding corrupt practices brought against the issuer 49
or its employees during the reporting period and the outcomes of the cases
RERARNE BT AIEEEREWEEENE THFARMNEE RFALE
2o
Description of preventive measures and whistleblowing procedures, how they are 48-49

implemented and monitored

fp et M B WZ T - A RERRTRERIE

Description of anti-corruption training provided to directors and staff 48

il mESENE TRHENRESE -

48-49,52

BAENEBEA R A
R B REARRE 2025

“Comply or Explain” Provisions
[ NBFRABERE | 1R3L

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities'interests

BRANHESER T REEMELRTENEREZREHEE BLR MDD
R e

Focus areas of contribution (e.g. education, environmental concerns, labour needs, 51

health, culture, sport)

FIERERE (WHE  BEFE S$IHFK  #F b 85) -

Resources contributed (e.g. money or time) to the focus area 50

EEIREMPRER (MSEXER) -
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Part D: Climate-related Disclosures Page Remarks Part D: Climate-related Disclosures Page Remarks

DI - RIRMEEENEE B et DEBD - RIRMEEENIEE B st

() Governance E& (Il) Strategy F&
19 An issuer shall disclose information about: 25 Climate-related risks and opportunities
(@) the governance body(s) (which can include a board, committee or equivalent body RRAE AR A S
charged with govemnance) or individual(s) responsible for oversight of climate-related 20 Anissuer shall disclose information to enable an understanding of climate-related risks 27-35

risks and opportunities. Specifically, the issuer shall identify that body(s) or individual(s)
and disclose information about:

and opportunities that could reasonably be expected to affect the issuer's cash flows, its

access to finance or cost of capital over the short, medium or long term. Specifically, the

(i) how the body(s) or individual(s) determines whether appropriate skills and ; 4
issuer shall:

(@) describe climate-related risks and opportunities that could reasonably be expected

to affect the issuer’s cash flows, its access to finance or cost of capital over the short,

competencies are available or will be developed to oversee strategies designed
to respond to climate-related risks and opportunities;

(i) how and how often the body(s) or individual(s) is informed about climate-related ) .
medium or long term;

explain, for each climate-related risk the issuer has identified, whether the issuer
considers the risk to be a climate-related physical risk or climate-related transition risk;
specify, for each climate-related risk and opportunity the issuer has identified, over

risks and opportunities; b)
(iii) how the body(s) or individual(s) takes into account climate-related risks and
opportunities when overseeing the issuer’s strategy, its decisions on major ©

transactions, and its risk management processes and related policies, including which time horizons — short, medium or long term — the effects of each climate-

whether the body(s) or individual(s) has considered trade-offs associated with
those risks and opportunities;
how the body(s) or individual(s) oversees the setting of, and monitors progress

=

(iv

related risk and opportunity could reasonably be expected to occur;

(d) explain how the issuer defines “short term’,“medium term”and “long term”and how
these definitions are linked to the planning horizons used by the issuer for strategic

towards, targets related to climate-related risks and opportunities, including
whether and how related performance metrics are included in remuneration
policies;and BT ANERERAN  WBARREABERTAESH - RSB ER
(b) management’s role in the governance processes, controls and procedures used to BAAE « REEENEARANTERERRILE - AEHE - BTA
N7 = N e A S =1 X

decision-making.

monitor, manage and oversee climate-related risks and opportunities, including A
information about @ HABEMALESS  PUKENYERTANRSNE  BEREN
(i) whether the role is delegated to a specific management-level position or EAR AN EREERR RS ;
managerr.went—level committee and how oversight is exercised over that position b) BETADBRNESEREEERSR  MERTASERALARSHER
 orcommitiee;and | IR R R SRR R
(ii) whether management uses controls and procedures to support the oversight © RBAADBRNEERFEERRAE - BB H AT A e
of climate-related risks and opportunities and, if so, how these controls and 4T AHIRSESEE (SO hERsER) R
procedures are integrated with other internal functions. d) FRIRTT AAITESITE - rhEIRE T - DA L 5 (A B SRR 40
2| EEHME o
BITANBRBABUTHENER - HRRAS
) BEEEREFEAEARKRMEERIERE (TEREST ZELHMA Busin?fs model an‘d value chain
TATIE) REANE - ABAE - BOAFELAMREREARE SBRANMRERE
BATEM : 21 An issuer shall disclose information that enables an understanding of the current and 27-35
() ZHEFESEANAIEE S RIS R ES A EE R A MBI REE anticipated effects of climate-related risks and opportunities on the issuer’s business
JE Y SR 15 AR A [ R A B B SRS model and value chain. Specifically, the issuer shall disclose:
(i) ZHHE A AR RIRAE R R PR S ) 5 SRR (@) adescription of the current and anticipated effects of climate-related risks and
(i) FZHERESEAEEEE BT ARKRES - EAR ZARNEREIRIE T KA opportunities on the issuer’s business model and value chain; and
FBCRRBER - IAZERGEERRIES - BIEZEE S EAR (b) adescription of where in the issuer’s business model and value chain climate-related
A = F L5255 R 5 A [ B A8 AR Bl e R TR T A risks and opportunities are concentrated (for example, geographical areas, facilities
(v) FZHEABSIE A LNMAI B B A A SR AB A L B A B ) B 1R I TE I BEEER and types of assets).
HE - BREEEERESIEIRN AT BER AR AEAA ; &
(b) BIEEEANER  ERKEERIEEARRMEENEGRIE « BEEiE BT ANEBRFEEA T FRIREE R FIE S B SR A EEER E R ATE
EREFFTHAR - BIENATEM MR 2R EH - BAiBME @ BITABERTHREE
() ZABRERLMAFENEREASNEERESL S ARMMEZA (@) fRIRAERERRAEEE T ANFEBEXNEBEENERIATERTE ;
B LZEEHITEE &k K
(i) EEERIA AR RIEF 7B EEE RIRAERERAEE : 1nF - (b) FMIERIT ANFEBEXNEERET - RIFEERBRIEESEF AT (]

15 LB e M AR Fr AR ] B EL A DB BE BRPTETT RS © o BRI REREEER) o
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Part D: Climate-related Disclosures

DERD : RARMEEIRVIKEE

An issuer shall disclose information that enables an understanding of the effects of 27-35
climate-related risks and opportunities on its strategy and decision-making. Specifically,

the issuer shall disclose:

(@) information about how the issuer has responded to, and plans to respond to, climate-

related risks and opportunities in its strategy and decision-making, including how

the issuer plans to achieve any climate-related targets it has set and any targets it is

required to meet by law or regulation. Specifically, the issuer shall disclose information

about:

(i) current and anticipated changes to the issuer’s business model, including its
resource allocation, to address climate-related risks and opportunities;

(i) current and anticipated adaptation and mitigation efforts (whether direct or
indirect);

(iii) any climate-related transition plan the issuer has (including information about key
assumptions used in developing its transition plan, and dependencies on which
the issuer’s transition plan relies), or an appropriate negative statement where the
issuer does not have a climate-related transition plan; and

(iv) how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

(b) information about how the issuer is resourcing, and plans to resource, the activities

disclosed in accordance with paragraph 22(a).

BITAERBERA T ERIEEREERAEEH AR IIRRTZENEA - &
BME - BITARRKE
) BRAETT AR RGBT RIE AR R P a0 fE S R R AR RE R i A1 8
MER - BRETAFENAEREAEMRENREERBR - UREM
FRFRPIZREZNER - RR-ME - FTAEREATER
() FAEREEERRAEBMALE A MERHREBETAZBRN (B1F
BREE) FHMEE
(i) BRSFFRETOEMERIORE T (ERXER)
(i) BT AEMERREREIGE (REGEELAIRERNERRR
MEM - ARZETBIFFKENER) - HEETALRBEENE
AEEENTEEHN
(iv) BEITAFENMAEIRF 7 E40BR ATt IEIRIRIERE B 1R (BIREMMR
TREFMER (WH) ) R
(b) BREETT AL AT KM GBI AR IE B 22 BR B TENIRHEIR -

An issuer shall disclose information about the progress of plans disclosed in previous 27-35
reporting periods in accordance with paragraph 22(a).

BT ANERBE AR ERRAIRRE 2R AR EEIMNEE -

BAENEBEA R A
R B REARRE 2025

Page ENEIS
st
An issuer shall disclose qualitative and quantitative information about:
(@) how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and
(b) the climate-related risks and opportunities identified in paragraph 24(a) for which

there is a significant risk of a material adjustment within the next annual reporting
period to the carrying amounts of assets and liabilities reported in the related financial

Part D: Climate-related Disclosures

DERD : SRAIRIBERERYINER

statements.

BITARBRBATEMNELER

(@ RIEERERRAEBEINA T ERT AEERBORTINON - WHERRERE
mE R

b EFEREH T -ERFERBMBRRTNEEMNABRAEERLEER

HENEARRE - BNE 24T BRI RIFERERMEENER -

The issuer shall provide qualitative and quantitative disclosures about:

(@) how the issuer expects its financial position to change over the short, medium and
long term, given its strategy to manage climate-related risks and opportunities, taking
into consideration:
(i) itsinvestment and disposal plans; and
(i) its planned sources of funding to implement its strategy; and

(b) how the issuer expects its financial performance and cash flows to change over the
short, medium and long term, given its strategy to manage climate-related risks and
opportunities.

BITABBRBATEMMELER

(@ HTAKLEZEHEEREABERBRIEBARER  YERBIIATRIE - |
HIE ISR R - EFHJ%&EHEWH%ZIDH e
) HEREREEE
(i) 2 %Eﬁ@%ﬁ“ﬁﬁﬁﬁﬁﬁﬁmﬁ;ﬂﬁﬁ%ﬁ K
b) ERETATERFEBRRIKEHRE  HEAHEMBEENASRE
R - PHREBHEL
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Part D: Climate-related Disclosures

DERD © RIRERERVIKER

Climate resilience

RIREE
26

An issuer shall disclose information that enables an understanding of the resilience of 27-35
the issuer’s strategy and business model to climate-related changes, developments and
uncertainties, taking into consideration the issuer’s identified climate-related risks and
opportunities. An issuer shall use climate-related scenario analysis to assess its climate

resilience using an approach that is commensurate with an issuer’s circumstances. In

providing quantitative information, the issuer may disclose a single amount or a range.

Specifically, the issuer shall disclose:

(@) theissuer's assessment of its climate resilience as at the reporting date, which shall

enable an understanding of:

(i) the implications, if any, of the issuer’s assessment for its strategy and business
model, including how the issuer would need to respond to the effects identified
in the climate-related scenario analysis;

(i) the significant areas of uncertainty considered in the issuer’s assessment of its
climate resilience; and

(iii) the issuer's capacity to adjust, or adapt its strategy and business model to climate
change over the short, medium or long term;

(b) how and when the climate-related scenario analysis was carried out, including:

(i) information about the inputs used, including: (1) which climate-related scenarios
the issuer used for the analysis and the sources of such scenarios; (2) whether
the analysis included a diverse range of climate-related scenarios; (3) whether
the climate-related scenarios used for the analysis are associated with climate-
related transition risks or climate-related physical risks; (4) whether the issuer
used, among its scenarios, a climate-related scenario aligned with the latest
international agreement on climate change; (5) why the issuer decided that its
chosen climate-related scenarios are relevant to assessing its resilience to climate-
related changes, developments or uncertainties; (6) time horizons the issuer used
in the analysis; and (7) what scope of operations the issuer used in the analysis (for
example, the operation, locations and business units used in the analysis);

(i) the key assumptions the issuer made in the analysis; and

(iii) the reporting period in which the climate-related scenario analysis was carried
out.

EEZRBETAREINRGEARRIREE - BTABRREN - FfAT
FRBT ARRIE REBRA M RIGEREL - FRIATET LN - BITA
RIZEE BB L - R ERREENBE RO ITRHEERREIE - 8
HEMEAT  BTAREE - HREXERSHE - ABME - FITARE
& ¢
@ BEITABEERBHERRIIEREE - BN T -
() BOTANSITERUERBNEGRANTE (WF) @ BEETAS
EfIELSRIRBAISE R AN P RENTE
(i) BTABRREIEREHZBNERNTETE ARNEE - &
(i) BITABRBRIFERFEEEY - P EMRPRBEIEBELAE
(b) fnfa] RIS TSRIRIBRAIE ST - B4
() FEANBARE - 215
() BITAESTHEAOREERER AR : QOTRERESRE
TRNREHEBER : QD MAERNRIEEBIERES ERIEEHEE
AR SCRIEREYIZERRERE QBT ACHBERTESEA T HEE
FTRIRE BRI AE —RBER © OBITARMRRMMEENREE
FER AN EREEBE(C - BRI TETENEIEREE  ©FTA
FEANFERNIREE - RO ETASTIMRENEEDE (Hin
DR ER & E B R F AL )
(i) BITAEDTRPAENBRERER
(i) ETRIFEABER DT ER

Page Remarks
B st

Part D: Climate-related Disclosures

DERD ¢ RIRIERBRVIKER

(I Risk Management J&| [ & 32

BB NS ERARAT a
RIE - g REARE 2025
Page ENEIS
=l et

27 An issuer shall disclose information about: 26

@)

©

the processes and related policies it uses to identify, assess, prioritise and monitor

climate-related risks, including information about:

(i) theinputsand parameters the issuer uses (for example, information about data
sources and the scope of operations covered in the processes);

(i) whether and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related risks;

(i) how the issuer assesses the nature, likelihood and magnitude of the effects
of those risks (for example, whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

(iv) whether and how the issuer prioritises climate-related risks relative to other types
of risks;

(V) how the issuer monitors climate-related risks; and

(Vi) whether and how the issuer has changed the processes it uses compared with
the previous reporting period;

the processes the issuer uses to identify, assess, prioritise and monitor climate-related

opportunities (including information about whether and how the issuer uses climate-

related scenario analysis to inform its identification of climate-related opportunities);

and

the extent to which, and how, the processes for identifying, assessing, prioritising and

monitoring climate-related risks and opportunities are integrated into and inform the

issuer's overall risk management process.

BITAEARBATER :

@)

(b)

BT ARRSER - FHERIEEREERR - ANETE E T REESLRFERN

MR REERER - BREEU T T ENE

0 BOTAERNBAERR2E (FIIER R MIEFATRER TS
E))

(i) BITARIA KAl A sRARAERE B R T SRR ISR IR R

(i) T AAEBERBRNZENEED AR REE (PIEITAR
BEBEMERR - ECMIEEMAAERE)

(v) 1T AR RAMAIsh R RAE B R b AR R B A AR A R O BIR BB

v BTANAERERGEERRR - &

(vi) 2 —(EESREIALL - 1T AR B R 2 B R HYRAR

BT ARRER - FHARIRIAREHE - UNETEEPEEESWIRFERN

e (BIRETARA RAAERRIEERIE R O RHEE RIKE SR

M) Rk

REBREREREENER - M  BRBIIMERRIE - RIFAIBART

AREREREERIE - ARBARIZELMA
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DERD : SRAIRIBERERYINER
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An issuer shall disclose its absolute gross greenhouse gas emissions generated during the 18, 36, 53-54
reporting period, expressed as metric tons of CO, equivalent, classified as:

(@) Scope 1 greenhouse gas emissions;

(b) Scope 2 greenhouse gas emissions; and

(c) Scope 3 greenhouse gas emissions.
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An issuer shall: 53-54,56-58

(@) measure its greenhouse gas emissions in accordance with the Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004) unless required by
a jurisdictional authority or another exchange on which the issuer is listed to use a
different method for measuring greenhouse gas emissions;

(b) disclose the approach it uses to measure its greenhouse gas emissions including:

(i) the measurement approach, inputs and assumptions the issuer uses to measure
its greenhouse gas emissions;

(i) the reason why the issuer has chosen the measurement approach, inputs and
assumptions it uses to measure its greenhouse gas emissions; and

(i) any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those changes;

(c) for Scope 2 greenhouse gas emissions disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2 greenhouse gas emissions, and provide
information about any contractual instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas emissions; and

(d) for Scope 3 greenhouse gas emissions disclosed in accordance with paragraph 28(c),
disclose the categories included within the issuer's measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting
Standard (2011).
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Anissuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.
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Anissuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.
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Anissuer shall disclose the amount and percentage of assets or business activities aligned 35
with climate-related opportunities.
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Anissuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.
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Anissuer shall disclose: Internal carbon
(@) an explanation of whether and how the issuer is applying a carbon price in decision- pricing has
making (for example, investment decisions, transfer pricing, and scenario analysis); not been
and incorporated
(b) the price of each metric tonne of greenhouse gas emissions the issuer uses to assess into the
the costs of its greenhouse gas emissions; or an appropriate negative statement that Company’s
the issuer does not apply a carbon price in decision-making. strategic
decision-
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Anissuer shall disclose whether and how climate-related considerations are factored into - We are currently

remuneration policy, or an appropriate negative statement. This may form part of the not factoring

disclosure under paragraph 19()(iv). climate-related
considerations
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Industry-based metrics
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An issuer is encouraged to disclose industry-based metrics that are associated with one - Not applicable
or more particular business models, activities or other common features that characterise TiE A
participation in an industry. In determining the industry-based metrics that the issuer

discloses, an issuer is encouraged to refer to and consider the applicability of the industry-

based metrics associated with disclosure topics described in the IFRS S2 Industry-based

Guidance on implementing Climate-related Disclosures and other industry-based

disclosure requirements prescribed under other international ESG reporting frameworks.
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Climate-related targets
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An issuer shall disclose (a) the qualitative and quantitative climate-related targets the 36
issuer has set to monitor progress towards achieving its strategic goals; and (b) any
targets the issuer is required to meet by law or regulation, including any greenhouse gas
emissions targets. For each target, the issuer shall disclose:

(@ the metric used to set the target;

(b) the objective of the target (for example, mitigation, adaptation or conformance with

science-based initiatives);

(©) the part of the issuer to which the target applies (for example, whether the target
applies to the issuer in its entirety or only a part of the issuer, such as a specific
business unit or geographic region);

d) the period over which the target applies;

€e) the base period from which progress is measured;

f) milestones or interim targets (if any);

g) ifthe target is quantitative, whether the target is an absolute target or an intensity
target; and

(h) how the latest international agreement on climate change, including jurisdictional
commitments that arise from that agreement, has informed the target.
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39

40

An issuer shall disclose information about its approach to setting and reviewing each

target, and how it monitors progress against each target, including:

(@ whether the target and the methodology for setting the target has been validated by
a third party;

(b) theissuer's processes for reviewing the target;

(©) the metrics used to monitor progress towards reaching the target; and

(d) any revisions to the target and an explanation for those revisions.
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Anissuer shall disclose information about its performance against each climate-related
target and an analysis of trends or changes in the issuer’s performance.
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For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to

39, an issuer shall disclose:

(@ which greenhouse gases are covered by the target;

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covered by the
target;

(c) whether the target is a gross greenhouse gas emissions target or a net greenhouse

gas emissions target. If the issuer discloses a net greenhouse gas emissions target,

the issuer is also required to separately disclose its associated gross greenhouse gas
emissions target;

whether the target was derived using a sectoral decarbonisation approach; and

the issuer’s planned use of carbon credits to offset greenhouse gas emissions to

achieve any net greenhouse gas emissions target. In explaining its planned use of

carbon credits, the issuer shall disclose:

(i) the extent to which, and how, achieving any net greenhouse gas emissions target
relies on the use of carbon credits;

(i) which third-party scheme(s) will verify or certify the carbon credits;

(iii) the type of carbon credit, including whether the underlying offset will be nature-
based or based on technological carbon removals, and whether the underlying
offset is achieved through carbon reduction or removal; and

(iv) any other factors necessary to enable an understanding of the credibility and
integrity of the carbon credits the issuer plans to use (for example, assumptions
regarding the permanence of the carbon offset).
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