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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - HERERBE

INTRODUCTION

ACESO Life Science Group Limited (the “Company”) and its subsidiaries
(collectively the “Group”) is principally engaged in i) securities investment; (ii)
provision of securities brokerage and financial services; (iii) asset management;
(iv) rental and trading of construction machinery; (v) provision of repair and
maintenance and transportation services; (vi) property development; (vii) property
leasing and (viii) money lending.

The Environmental, Social and Governance Report (the “ESG Report”)
illustrates the Group’s performance and initiatives implemented regarding
environmental, social and governance issues and relevant key performance
indicators (the “KPIs”) for the year ended 31 March 2023 (the “Reporting
Year” or “Year 2022/23"), which is in line with the time period of the annual
report. The ESG Report, which was prepared based on the information available
and at the best knowledge of the Company, demonstrates our efforts on
sustainability development in both the environmental and social aspects.

The ESG Report focuses on the Group’s key business activities carried out in
Hong Kong, which include,

1) the segments of construction machinery business;
2)  financial services business; and
3)  Property leasing in the United Kingdom,

which represent the Group’s major source of revenue and income. After the
comprehensive completion of data collection system and the Group’s deepening
in its ESG work, the Group has identified certain environmental, social and
governance issues (“ESG issues”) relevant to the Group, which have been
assessed by considering their materiality and importance to the Group’s principal
activities and stakeholders as well as the Group. Those identified ESG issues and
Key Performance Indicators (“KPIs”) have been disclosed in the ESG Report.

While striving for performance, the Group pursues business sustainability by
being a responsible corporate citizen and is committed to maintaining high
standards of business practices in relation to environmental protection, social
responsibility and corporate governance.

For details in corporate governance, please refer to the corporate governance
report on page 32 to 50 of the Company’s 2022/23 Annual Report.

This report is available in an electronic version which can be viewed on the

website of the Company (www.acesogrouphk.com) and on the website of HKEx
(http://nkexnews.hk).
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - ERER/‘/E

BOARD STATEMENT

The Board of Directors (the “Board”) is committed to adhering to carry out its
operation in a sustainable manner with the aim to preserve the environment
and create values to the community and stakeholders. Based on this principle,
the Board has incorporated the ESG issues into the Group’s business strategy.
Internal policies and practices cover areas, including but not limited to,
environmental, human resources, service quality and occupational health and
safety, anti-corruption are formulated to meet the expectations of our stakeholders
and regulatory environment. The policies are regularly reviewed and updated on
ongoing basis so as to cope with changes in market development and regulatory
requirement.

ESG GOVERNANCE

The Board is ultimately responsible for the effectiveness and impacts of
Environmental, Social and Governance (the “ESG”) issues. The Board
periodically identify the ESG related risks and opportunities and customise
relevant ESG related strategies and objectives. Power and authority were
delegated to the business operation teams and other supporting departments to
formulate and execute ESG plan in their responsible areas in order to achieve
those strategies and objectives set by the Board. The Board also required
the business operation teams to provide updates on ESG related laws and
regulations, the process and difficulties during implementation.

The Board regularly evaluates the ESG related risks and opportunities,
performance, effectiveness of the policies and procedures through regular
meeting with business operation teams and constructs the appropriate
enhancement features to improve the overall ESG performance.

OBJECTIVE OF THE REPORT

This ESG Report summarises the ESG approaches, strategies, performances and
responses towards the concerns and expectations of the Group’s stakeholders.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - HERERBE

REPORTING SCOPE AND STANDARDS

ESG Report has been prepared in accordance with the requirements set out in
the Environmental, Social and Governance Reporting Guide (the “ESG guide”)
under Appendix 27 to the Rules Governing the Listing of Securities on the Stock
Exchange (the “Listing Rules”). It mainly covers the social and environmental
aspects of the ESG guide during the Reporting Year.

In the preparation of the ESG Report, the Group strictly adhered to the principles
of materiality, quantitative and consistency on the relevant measures and
performances during the Reporting Year.

Reporting principles
Materiality

Stakeholder engagement and materiality assessment were conducted to
identify the material ESG issues that most relevant and material to our business
operations and stakeholders.

Quantitative

KPIs disclosed in a measurable manner with sufficient description and
explanation on those changes.

Consistency

Information presented in this Report are prepared using consistent methodologies
throughout the Reporting Year.

COMMUNICATION WITH STAKEHOLDERS

The Group understands that the solid support of stakeholders is crucial for the
Group'’s long-term development. To improve communications with stakeholders,
the Company has taken great efforts to establish effective communication
channels. The Company has published the Environmental, Social and
Governance report on the website for the convenience of all stakeholders.
Meanwhile, the Company has also communicated with stakeholders regarding
its vision and initiatives on the environmental, social and governance aspect
through channels such as meetings, e-mails and service hotlines.

The Group understands the customer’s expectations on product responsibility,
and the government’s supervision on construction machinery emissions and
financial services. At the same time, through understanding employees’ concerns
on occupational health and safety, training and development, and through
communication with suppliers to understand their concerns with the Group’s
supply chain management policy, the Group has adopted a series of policies and
measures in response to the demands of all parties.
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COMMUNICATION WITH STAKEHOLDERS

(CONTINUED)

Stakeholders and engagement methods

Stakeholders
BHRE

Interests and concerns
FRRRAEER

Bi50ERE (W)

FRERBRAX

Engagement channels
SHRE

Shareholders and Investors
BRRIEESE

Customers

P

Employees

(==

Suppliers
g

Government

B

Return on investment and dividends
& 13 AR B
Corporate strategy and governance

NEIERMKRES
Risk mitigation and management

/~/\I /UZ&EIE

Legal and high-quality products/services
BERBEER, R

Information transparency
Ba#EA

Business ethics and integrity
[SESEREINE IS,

Compensation and benefits
A INE=r

Occupational health and safety
BELZE LR

Career development opportunities
BEEREKS

Corporate culture and well-being
EX L RIET]

Long-term partnership
REARBFHEIR

Ethical business practices
BlEEREN
Supplier assessment criteria

HIE R HERE

Laws and regulation compliance
BPAR AR
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Annual General Meeting
BRERBFRE

Interim and annual reports, corporate
websites
REIRFEERE - AR
Announcements, notices of meetings,
circulars

/D\d: A&iﬁ/_—‘:

Group websites, product specification,
annual reports and announcements
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Email and customer service hotline
BENRE P IREEZ

Meetings

.
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In-house training programmes

AEBSE T2
Performance reviews and appraisals
VB S E
Promote career development and enhance
competence at all levels
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Procurement processes
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Audits and assessments
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Review latest laws and regularly inspection
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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COMMUNICATION WITH STAKEHOLDERS
(CONTINUED)

Stakeholders and engagement methods (Continued)

The business of the Group affects different stakeholders, and stakeholders have
different expectations on the Group. The Group will maintain communication with
stakeholders continuously, collect opinions of stakeholders through different
forms more extensively, and make substantive analysis more comprehensively.
At the same time, the Group will enhance the reporting principles of materiality,
quantification, balance and consistency, in order to define the content of the
ESG Report and presentation of the information that is more in line with the
expectations of stakeholders.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE

A  Environmental
A1 Use of Resources

The Group is aware of its responsibility and required commitment
to the environmental sustainable development of its on-
going operations. The Group supports “Green Environment”
ideas, comply with the requirements of the Hong Kong Special
Administrative Region (“HKSAR”) laws, and specific guides in
the industry, and are committed to the social responsibility of
protecting the environment as a responsible corporation. The
Group has implemented policies and taken measures to ensure the
business and operation to be energy, water and resources saving.

The Group had not been subjected to any reported violation
in relation to its emissions and waste discharges or other
environmental issues during the Reporting Period. The Group did
not note any material non-compliance with environmental laws and
regulations during the Reporting Period.

The Group consumed mainly on three types of resources, namely
electricity, fuels for transportation, and water. According to the
characteristics of the industries involved, the Group has formulated
relevant environmental policies to achieve rational use and
utilization of resources.

The Group’s construction machinery sector prioritized the
introduction of construction machinery with better fuel consumption
efficiency, and the use of electrical products with Grade 1 energy
label or equivalent. Moreover, the Group promoted the use of office
appliances with Grade 1 energy efficiency label.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

A1 Use of Resources (Continued)

For office operation, the Group endeavoured to adopt natural
ventilation and reduce the use of air conditioning for reducing
consumption of electricity. Also, employees were requested to set
their computers to energy-saving mode or sleeping mode when
they were idle. For other office equipment and appliances when
they were not in use, employees were reminded to switch them off.

During the year, total consumption of key resources by all operating
sites of the Group were listed as follows:

Type of Resources

RiT

it EREARE (1)

15 (#8)
Al BWiEGER &)

E%)J#”AZLT’EEE AEBB K

)ﬂ@ﬁ‘
DRE o Ht@l\ :

o HE AR ME S

R ERZE LR
EXREEHEEN
EMBRENEEHERRER -

HH
WA

5 - RAFIRIREER B R -

FR - AEEMELERHNTE
BREMEEHINWT

Annual consumption

Intensity of consumption Nete?
(per person)

BFERR FERRAE EREEm
2022/23 2021/22 2022/23 2021/22

Electricity (kWh) 236,631 261,460 1,392 1,533

&7 (FEH)

Diesel (litre) 101,761 107,557 599 631

i ()

Petrol (litre) 23,663 24 541 139 144

e )

Ship fuel (litre) 8,000 9,000 47 53

$S A NA R (F)

Water (cubic meter) 540 720 3 4

7K (2 A K)

Note 1:The intensity of consumption was calculated by dividing the W EREEFE A EREEEER

total amount of particular resource consumption with the
average number of employees of the Group during the year.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A

8

Environmental (Continued)

Al

Aceso Life Science Group Limited

Use of Resources (Continued)
Energy conservation measures

The Group aims to reduce 2% energy consumption in 3 years, and
has adopted some measures and practices to achieve it. Within
the Group’s Hong Kong and China offices, energy-saving LED
lights had been adopted in the office and shop areas; also, air-
conditioning has been set at an appropriate temperature to reduce
unnecessary energy consumption. Moreover, it was the Group’s
procurement policy to buy office appliance with high energy
efficiency, e.g. through energy label selection. In addition to facility
controls, green messages or slogans were disseminated in obvious
locations within office area to remind employee on saving energy.

Water conservation measures

The Group aims to reduce 2% water consumption in 3 years, and
has adopted various water-saving plans. Amongst the Group’s
operation, water was mainly consumed in the office areas. For
avoiding unnecessary water wastage, the Group often advised
employees to report timely any faulty water devices. Also, green
messages or slogans were posted in obvious locations within office
area to remind employee on saving water.

Material conservation measures

Amongst office operation of various business segments, the
Group encouraged employees to use both sides of paper by
reusing single-sided printed paper for printing on the other side,
this enhanced the utilization of paper use. In addition, for the
appropriate processes, the Group adopted electronic systems for
operation and avoid unnecessary printout with the aim to minimize
use of papers.

Hong Kong offices of the Group have set up recycling containers
to collect waste papers, aluminium cans and plastic wastes which
then conveyed to appropriate party for recycling arrangement.
Furthermore, disposed electronic devices such as computers
were also collected by relevant building management offices for
conveying to qualified agency for subsequent recycling. This
approach enhanced effectiveness in use of resources in the long
term.

For the business segments of financial services, rental and sales
of construction machinery and property leasing, no packaging
materials were required in the product and service delivery.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE BRIE - EREAIRH(E)
PERFORMANCE (CONTINUED)
A Environmental (Continued) A IREGE)
A2 Emission A2 BRI
The financial service and property leasing business of the Group PN lé%ﬂﬂ&?ﬁ‘?&%%fﬁ% BT
did not involve significant discharge of solid waste or sewage, WRKEEEEREY ST KEBERR
and the type of wastes generated by the Group was mainly non- mAS% I?EE’JJE% HATERE

hazardous domestic garbage. However, the business operation
would incur indirect greenhouse gas emission from consumption of
electricity while occasional use of transportation would discharge
exhaust gas from fuel combustion, the Group has formulated
relevant policies to mitigate the adverse impact to the environment,
including the use of lead-free petrol by vehicles for reducing air
pollution.

Mitigation against air pollution

For business segment on rental and sales of construction
machinery, despite the Group was not direct end user of
construction machinery, we are still striving to align with
government policies and is committed to adopting a series
of measures for supporting end users attain better emission
performance. The Group procured the machinery in compliance
with the Environmental Protection Department’s regulations
pertinent to the emission of non-road mobile machinery The
Air Pollution Control (Non-road Mobile Machinery) (Emission)
Regulation (Chapter 311Z of the Laws of Hong Kong), and also
continued to phase out older machines. Most of the machines have
met the requirements of the EU Stage IIA or the Japan's Ministry
of the Environment. Upon technically feasible and accepted by
the market, the Group prioritized the introduction of construction
machinery with better emission performance. At the same time,
the Group also regularly maintained those rented construction
machineries for assuring their excellent operational and emission
performance. Furthermore, for those non-road vehicles newly
approved for use in Hong Kong, the Group has accessed the
updates from the Environmental Protection Department, and has
closely followed up on this latest statutory requirement. The Group
has also been adhering with the policies of the Environmental
Protection Department to phase out pre-Euro IV diesel vehicles for
continued improvement of emission performance.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)
A2 Emission (Continued)
Mitigation against air pollution (Continued)
During the year, the main direct air emission by the Group was air

pollutants generated from fuel consumption by transportation tools.
The approximate emission volumes were listed as follows:

° iliiﬁﬂ B II:I iiﬂ.(%_)

1% ()

109 ()
RDER TR )
FR - AEEFENEEZREN

REH T ARAMEEEENER
S HHEABT -

Annual Emission Volume (kilogram)

Air Pollutant ZRSRY FEINE(RT)

2022/23 2021/22
Nitrogen Oxides (NOX) REEPI(NOX) 689.4 795.9
Sulphur Oxides (SOx) &£ ¥(S0x) 2.0 2.1
Particulate Matters (PM) FERLY(PM) 61.5 70.8
Control of greenhouse gases (GHG) emission B 2= g Bt plr drn i)

Apart from the abovementioned air pollutants directly released
to the environment, the Group was aware of the sources of GHG
incurred from electricity consumption by facilities and emission
from fuel consumption.

The table below identified the total GHG emission from the
Group during the year and the associated emission intensity was
calculated by dividing the total number of employees in the Group:

7 LA EERREIRROERS
FHoh $’$l7ﬁ”‘“mﬁﬁ E AR
HREAbEESRERE

TRETNEFALNEBFAEENARE
REBRE - HAFREENGE
/inzHﬂiFEﬁZi@;[ﬁ?LA$El1EE\i@
N &

2022/23 2021/22
The calculation scope includes the consumption 5t2 &G & & FE 7R &
of petrol and diesel by mobile sources, the IR T [ 58
consumption of diesel and liquefied petroleum  #& + [ EJRAY4EmM
gas by stationary sources, electricity power MBIE AR E
consumption, and acetylene combustion (in BB U
{00,¢) R Z R = &
e =) 490.3 5109
Include B
Scope 1 Direct emission (in tCO,e) HE—HEERMEZ
StikE=E) 341.2 346.2
Scope 2 Indirect energy emission (in tCO,e) %Bl_ﬁb/J—F“ﬁ%zEFﬁﬁl
(Mg —F Ll & £) 149.1 164.7
Average greenhouse gas emissions per person ¥i’JtAF )R E
(in kgCO,g) Note 2 REBHEWE (R =
Qi E =) HiaE2 2.7 30
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

A2 Emission (Continued)

Control of greenhouse gases (GHG) emission (Continued)

Note 2:  The greenhouse gas emissions intensity was calculated
by dividing the Group’s total greenhouse gas emission
by the Group’s average number of employees during the
year.

Control of solid wastes

Under the normal operation, no hazardous waste was generated
in the Group’s Hong Kong and China office. The wastes generated
from these areas mainly domestic garbage which were non-
hazardous in nature.

For managing waste oil generated from maintenance of machinery,
the Group has registered with the Environmental Protection
Department as a chemical waste producer, and has complied
with relevant requirements and guidelines, and entrusted
licensed chemical waste collectors to handle waste oils in an
environmentally friendly manner for mitigation of environmental
impact.

Also, the Group has also set up collection facilities for classification
of various wastes for subsequent recycling arrangement. This
approach in turn supported reduction of waste discharge to the
gnvironment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI HERERERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE BRIE - EREAIRHA(E)
PERFORMANCE (CONTINUED)
A  Environmental (Continued) A IREGE)
A2 Emission (Continued) A2 HEB (48)
Control of solid wastes (Continued) EIgEEYIE S| (&
2022/23 2021/22
Hazardous waste produced (in tonne) Voe3 75 22 BE 22 ¥ 48 8 (1R 0.4 0.4
Average hazardous waste emissions per B AEENEERER
person (kg/person) "4 W (DT, AW 2.47 2.35
Non-hazardous waste produced (in tonne) ~ fEEEEZE YA E (W) 0.7 0.7
Average non-hazardous waste emissions per F398 AE£RBEEREE
person (kg/person) e YRR E (R T/ A )i 4.15 419
Note 3: Hazardous wastes were generated from the rental and Wil: BEEEMENBBMEE
sales of construction machinery in Hong Kong. No WM HERANEEEBRES
hazardous waste was generated in the Group’s offices B - KRBREFMRENAEE
covered by this report. EWANEHREEEBEERE
ZY) o
Note 4 The intensity was calculated by dividing the total amount Wi BEMNGFELTEEHEEAL
of hazardous waste generated by the average number of NEEBREYRBEERNTF
employees of the Group during the year. AAREBERES FIIAZ -
Note 5: The intensity was calculated by dividing the total amount Wis: HREMGFELTEEHEEAL
of non-hazardous waste generated by the average number MEZEEVNBERUNFE
of employees of the Group during the year. NMAXREEREEFHTIA
gy o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiE - - HESRERRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE

PERFORMANCE (CONTINUED)

A  Environmental (Continued)

B - tEREARE(E)

A RIRGER

A2 Emission (Continued) A2 HER (48)
Reduction target JRBEEIZ
To join the global efforts in reducing emission, the Group REXRLBERDE—DN A&
formulated a series of environmental targets that aim to reduce BRI —RIWIREE H =R

its operational impact on the environment. The Group took into

’J H ELa@Ti&iRE’J%% AEER

consideration the industry’s best practices and analysed its FIE—RINEEMRBEEZER - £

previous quantitative environmental data disclosed in past ESG

E’E?'Jﬁ%ﬂ’ﬂﬁ'ﬂiﬁﬁi W DA H B

reports in developing a set of appropriate environmental targets. TRE HEREAREFEREN

RESCMIE -

Issue Target

=EH B

GHG Emissions By 2024/25, reduce GHG emissions (Scope 1 & 2) intensity (by
CO,/employee) by 4%, compared to a FY21/22 baseline.

AERBEYNRE Eﬁi21/2297fﬁk¢78’]§/§7fﬁtb F12024/25F + BRER

BuadinE(@E— kD) BE A Zabi (EE5T

%t)iﬁi%% o

Waste By 2024/25, reduce waste produced intensity (by per employee) by
4%, compared to a FY21/22 baseline.

BEEY) EAD1/22BA B F R B ZEAR L - B2024/255F - BEEW#R

ETEASRESAE) 4% °

Control of wastewater discharge

R BEAE R

From the Group’s office operation, the main discharge was
domestic sewage. There was no industry effluent and relevant
discharge was processed in accordance with local regulations by
the qualified agency.

During the reporting period, the Group did not identify any legal
violation or complaint regarding emissions and other environmental
iSsues.

2022/23 1357
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BIR - HERERBE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A  Environmental (Continued)

A3 Environment and Natural Resources

14

Aceso Life Science Group Limited

Amongst the Group’s operations, they did not discharge large
amount of waste water. The key environmental impacts were
mainly related to consumption of fuel, electricity and water as well
as emission of gases. For mitigation of the associated adverse
impacts, the Group was striving to enhance the utilization in the use
of resources, through strengthening electronic operation and file
management, and raising environmental awareness of employees.

In addition, various measures were in place for reducing
greenhouse gas emission. For the finance services segment,
the Group was aware of the international capital market trend on
promoting transition to green economy. This enhanced the market
awareness of green finance and the associated green financial
products. In addition to worldwide governments already taking
actions to encourage the development of green finance, China
has defined the investment funds in her 14th Five-Year Plan, and
Hong Kong Government would strengthen the promotion of her
advantages in the capital market as well as highlight her conditions
for developing green financial products. This context provided an
excellent platform for the Company to explore further business
opportunities.

Concerning the business segment for construction machinery,
the Group closely monitored to adhere to the latest requirements
from the regulatory authorities. We arranged employees regularly
to attend public sessions held by the Environmental Protection
Department, to closely follow up the changes in the relevant
regulations and policies through timely updates of the Group’s
environmental management policies. Examples included the
adherence to the requirements for controlling exhaust emissions
from non-road mobile machinery and non-road vehicles, as well as
the elimination of pre-Euro IV stage diesel vehicles. These assured
that all customers could attain good emission levels and minimize
adverse environmental impact on air quality.

For the other office operations within the Group, we endeavoured
to prioritize products and services from local suppliers for
reduction of GHG from overseas procurement. Similarly, for GHG
reduction from use of transportation, video or phone conference
or other electronic communication tools would be used, whenever
appropriate, to avoid remote meeting by traveling.

B - tERELRRGE)

A

RiR

A3
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
BRI HERER/RERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

A Environmental (Continued) A IREGE

B - tEREFARE ()

A4 Climate Change A4 WmiEE{t

Because of the extreme climate caused by global warming,
combating climate change has become an important issue with
global concern. Moreover, energy conservation and reduction
of greenhouse gas emissions have become the top priority of
enterprises.

The risks posed by climate change include extreme weather events,
such as severe typhoons, heavy rains and flooding, and the chance
to affect the Group especially the construction machinery sector
which has employees who work outdoor. We have established a
typhoon emergency command group and formulated a typhoon
and flood prevention emergency plan for strong typhoons and
rainstorms, in order to ensure the safety of our employees. Risk
assessment and emergency rescue preparation are made in the
event of extreme weather. The Group has formulated an emergency
preparedness and response control procedures and other systems

BEE 2 IRERL M B EE R R K - &
HREBLECKBEHREINER
A o WON - ERAREIR MR AR E
1‘?&%&%%%#75&0’555)2?%%1@%%%%
75 o

EN YR A N SR R TR N
R PlansgShReE - BFRIKIR
TEREFERENPINTENE
BIZEKMARGE - REREENR
2 HMERIBEARESEE /N
Mo W HRDREMBRHE T
BeE KR ESTAD TR - —B %
A 8 K R B 1 R LR R B
SHERNES - BT HESERSR
REAEMBROEERIRRE - 2

to conduct regular emergency drills every year, in order to establish UTENESHFRGE  AEEC
a complete emergency plan system against severe threats from FlEESERREREREFAR

climate change. In the future, the Group will make great efforts
to promote the utilisation of new energy and build solar power
plants in its plants to reduce electricity consumption and carbon
emissions.

HiFERESFETERERTR
B RK - AEBSENHEER
¥R - XN ERE RN ZR AR
BE - B E BRI -

g

B  Social B it

The Group strictly abided by the local regulations of the regions
where the Group were running business for developing its
employment policies. Staff handbook or equivalent has been
provided for access by employees on the relevant policies.

The Group was committed to achieving equality at all levels of
employment and providing employees with the most appropriate
remuneration and benefits. The Group emphasised on equal
opportunities for all employees in respect of hiring, salaries,
training and development, promotion and other aspects of
employment. Also, we were committed to providing a work
environment free from any form of discrimination due to difference
in ethnicity, gender, religion, age, disability or sexual orientation.

2022/23 T35 - 4t

B1 Employment B1 {Ef#

AEBEHEETARBREZBH
(8 P 6 T B0 B AR 0 DARIE 2B
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - HERERBE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B1 Employment (Continued)

Regarding the working hours, the engagement of the Group’s
employees would be controlled not exceeding the limit stipulated
by applicable laws and regulations, and they would be entitled to

statutory holidays and leaves.

Recruitment and promotion

The Group has formulated its recruitment procedures and practices.
Whenever there were recruitment needs, the Group would determine
the job requirements specific to the relevant functions and ranks.
Recruitment was simply based on job requirements and would not
be affected by other attributes, for preventing any occurrence of

discrimination.

Being an employer supporting equal opportunity, the Group
embraced a wide diversity of employment culture in terms of
gender, age, skill set, educational, background, industry experience
and other qualifications. The Group provided clear promotion
criteria for employees and conducted performance appraisal on
regular basis for identifying the appropriate talents with adequate

promotion opportunities.

Compensation and benefits

The Group’s employees were entitled to salaries in compliance with
applicable laws and regulations related to minimum wage, overtime
compensation and other mandatory benefits. Moreover, the salaries
were paid in a timely manner as per applicable regulations.

The Group provided employees with remuneration packages
structured with reference to market practices and individual
employee’s experience, skills and performance. Such remuneration
packages were reviewed annually, and the Group set a clear salary
table to identify the salary ranges for each rank of employees.
Promotion opportunities and salary adjustments were benchmarked

against performance of individual employee.

R -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BIR - ERER/‘/E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)
B1 Employment (Continued)

Compensation and benefits (Continued)

In addition to legal benefits such as annual leave and maternity
leave, the Group’s employees in Hong Kong were also entitled
to fringe benefits including five-day work week, marriage leave,
compassionate leave, flexible leave arrangement, travel insurance,
medical and dental insurance schemes. In event of any unfortunate
work injury, the Group would provide fair and reasonable
compensation for employees and their families. The Group has
also adopted a share option scheme and a share award scheme, of
which the participants included directors, senior management and

other employees of the Group.

In compliance with applicable employment laws and regulations,
the Group’s employees in China were entitled to national statutory
social insurances, including retirement insurance, medical
insurance, work-related injury insurance, maternity insurance and
unemployment insurance. In addition, employees were entitled to
statutory holidays such as paid annual leave and maternity leave.

Apart from the legal benefits, the Group would organise social
welfare activities during traditional festivals and on special
occasions, with the aim to cultivate a positive working atmosphere

and to build a cohesive team.

During the year, the Group did not identify any legal violation or
complaints regarding discrimination or other employment issues.
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BiE - -HESRERRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE ‘itEREARERA(E)

PERFORMANCE (CONTINUED)

B  Social (Continued) B W&

B1 Employment (Continued) B1 {E{E(i&)

Compensation and benefits (Continued) FINFIFEF (4E)
As at 31 March 2023, the total number of employees amongst the MR2023F3A318 » ¥ EE &
business locations was 153. All were full-time employees and the %(7%153/\ T BES -
population was further classified in the diagrams below: DR TE#E— D EER -

Total number of employees at the end of the period by gender

HXEENESHER B

Male S 123
Female % 30
Total number of employees at the end of the period by employment type
HMRZRERALISHEREN

Full time FH 153
Contract B #) -

Total number of employees at the end of the period by age group

HMXREBEFRANIIHEREN

25-34 25-345% 8
35-44 35-445% 26
45-54 45-545% 57
55-64 55-647% 45
65 or above 655% 3 A = 17
Total number of employees at the end of the period by geographical region
HXEHERSHER B

Hong Kong BB 138
Mainland China H B i 15
Employee turnover rate by gender

RHERR S HERRKLLE

Male 5S4 20.1%
Female g 25.0%
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BIR - ERER/‘/E

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)
B1 Employment (Continued)
Compensation and benefits (Continued)
We implement the resignation process in strict accordance with

the labour contract and laws and regulations. During the year, the
turnover rate of the Group’s employees was

B - tERELRBRGE)

it (i)

1= 0% (i)
FrONFIE T ()
RPBBIRBETEOUNRERR

ERAITHRBREF - FR - AKE

Employee turnover rate by age group BREREANBSMERNRLLE

25-34 25-345% 83.3%
35-44 35-445% 61.3%
45-54 45-545% 32.2%
55-64 55-645% 19.6%
65+ 655% PA_E 471%
Employee turnover rate by geographical

region BROBEBSHERERELLE

Hong Kong B 42.2%
Mainland China Hh B A 6.2%

B2 Health and Safety

The Group was committed to provision of a safe and healthy
working environment for employees. This included the
establishment of a comfortable workplace with adequate lighting
and good air quality, as well as pest control at regular intervals. The
Group has implemented policies for prohibition of any hazardous
activities including smoking and liquor in the workplace. Whenever
necessary, we may engage third-party organization to review
occupational health and safety performance within the Group’s
operations.

2022/23 I35
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BiE - -HESRERRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B2 Health and Safety (Continued)

For emergency preparedness, the fire escape routes were posted
in the Group’s offices and employees were arranged to participate
fire drills organized by office building’s property management
company. All these practices raised employee awareness on
the way of evacuation in event of fire. The Group abided by the
relevant regulations for assurance of fire safety, and installed the
essential fire equipment such as fire hydrants, fire extinguishers,
etc. Also, the Group has developed clear guideline to assure safe
work arrangement in the event of typhoon and rainstorm weather
warnings. Moreover, the Group’s offices were equipped with first-
aid kits so that employees could be subject to immediate treatments

for minor personal injuries.

For employees engaged in the rental and sales business of
construction machinery, the Group provided them with appropriate
personnel protective equipment, such as safety helmets, dust
masks, eye protectors, safety harnesses, and other protective
equipment, etc., for assuring their occupational safety. For
preventive measures, the Group provided safety training to
employees before their assignment to new workplace, this helped
them familiar with working environment so that they could be alert
to safety matters during operation of machinery. Also, we arranged
monthly safety trainings and seminars to enhance the safety
awareness of the Group’s employees and to help them identify

high-risk areas.

During this reporting period, the Group did not identify any
violation of occupational health and safety regulations in the
regions of business operation. In the same period, there was no
work-related fatality and the number of work day lost due to work-

related injuries was identified as follows:

Number of work-related fatalities
Lost days due to work injury

it EREARE (1)

it e

B2
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B3 Development and Training

The Group believes that employees can grow with the Group by
realising their own values on the basis of their personal interests

and expertise.

Generally, the Group provided in-service training for new
employees, which may cover on-board orientation, the Group’s
main business and organisational structure, corporate culture,
etc. Also, the Group was committed to providing on-the-job
education and training, especially those related to products and/
or services being delivered, which equipped them with the required
job knowledge and necessary skills to exercise their duties.
Senior management officers of the Group including our Directors
and company secretary were required to fulfill the continuous
professional development programme under relevant professional
rules and the Group subsidised them to attend the external

professional development activities.

The Group has identified various trainings to support different
needs of various positions and departments, such as for the

following aspects of various operations:

For rental and sales business of construction machinery, the
Group would arrange technical training courses to the employees
responsible for operating complex construction machinery, and
would also require them to possess relevant qualification before
assignment. Where appropriate, the Group would organize with
the manufacturers to provide employees with the latest skills and
knowledge of the construction machinery that were being leased or

sold.

In addition to the provision of the applicable soft skill trainings
such as customer service, sales techniques, financial services
business team of the Group would provide employees with the
compliance training on securities and futures trading. This assured
them to be familiar with the relevant requirements of the regulatory

authorities and the knowledge for internal control.

(@) Human resources

(b)  Finance

(c)  Procurement and contract drafting

(d)  Customer communication and relationship management
(e)  Inventory management
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE ‘ItEREARBGE)
PERFORMANCE (CONTINUED)
B  Social (Continued) B wt& (&)

B3 Development and Training (Continued)

B3 SR RIEHI(HE)

22

Aceso Life Science Group Limited

Apart from the abovementioned operational trainings, the Group
was also providing training related to safe operation and fire
safety, which aligned with the Group’s commitment of upholding
workplace safety. Furthermore, the Group was aware of integrity
importance to the continued success of the business, consequently
anti-corruption training or equivalent was provided to employees
for raising their awareness on this aspect.

In response to identifying the appropriate training needs, regular
performance appraisals would be arranged to employees. The
information collected from the appraisal would provide the grounds
for development of the appropriate training programmes to relevant
employees.

For supporting business expansion of the Group, training would
be given to those employees who had potential for promotion to
a higher position. Relevant training would equip the staff with the
required skills and knowledge to enhance their capabilities for
meeting the requirements of the promoted positions.

Proportion of Employees trained during the

R T LR RIS - AEBIRE
HEL2EELHE Z2E B
R BAEBRETESRMLEN
AGE— B o AN R E R HEE W
EHEBFERNNERE - Fiit
AEERE T EHELIZI - #
RIS Ty E AR

BTHERBENSZINIE K afE
E\Lﬁﬁéﬁﬁﬁ’]%fﬁuﬂé ° ?ﬁéuﬂéqﬂ
WG - R AR IE LA S E 48
BEENABEEIIAE -

ATXEREBOEBAR - BY
ALt B 718 7 0 B TR -
BREIET FABABLED K
BEAN S - #H I IR PIRORE )
LA 2B B R -

Number of Training Hours completed during the year

year per employee
ﬂil?q&ulllﬁaﬂgl:tﬁll FREALE B 5 Rk aY 1% Al 5 8
82.3%/82.3% 3.6 hours/3.6//\F
Percentage of employees trained, and annual average training hours completed per employee
Annual Annual
percentage of average

employees training hours
trained per completed per

year employee
BEEREE
FERIER FiHxERHH
BSL -0
By gender IR

Male Sk 85.8% 42
Female g 69.4% 1.7

By employee category ZES R
Senior management SREERE 46.1% 2.2
Middle management FREEE 82.3% 4.7
Supervisor FE 84.0% 3.9
General staff —RET 90.5% 3.9
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B4 Labour Standards

The Group prioritises the basic rights and interests of its
employees, and we strictly comply with all applicable local laws
and regulations against child labour and forced labour.

Prohibition of child labour

During recruitment process, identification documents of applicants
were strictly reviewed by the Group to verify the submitted
information was true and accurate for preventing employment of
applicants under the legal working age.

Prohibition of forced labour

The policies of the Group prohibited all forms of forced labour,
including: deposit upon recruitment, withholding of identity
documents or wages, involuntary overtime work, bonded and
prison labour. All employees may resign upon reasonable notice.

During this reporting period, the Group did not identify any case of
child labour employment or legal violation of regulations related to
forced labour.

For assuring quality products and services to the customers, the
Group has established comprehensive system for evaluation and
selection of suppliers. Moreover, the Group aimed to generate a
positive impact of sustainability into its supply chain, and may
consider suppliers’ performance in fulfilling social responsibilities
and commitment to environmental protection whenever appropriate.

For managing key suppliers in rental and sales business of
construction machinery, the Group conducted strict background
investigation and evaluated their performance in the aspects of
corporate social responsibility. Moreover, during the selection
of new suppliers, the Group would evaluate the background
information and the reputation of potential suppliers as well as the
quality of products and/or services they provided. The Group works
with 59 suppliers in which 55 are located in Hong Kong, 2 are
located in Japan, 1 is located in Korea, and 1 is located in ltaly.
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B  Social (Continued)

B5 Supply Chain Management

24

Aceso Life Science Group Limited

Amongst the provision of financial services, suppliers were those
external professional agencies including law firms, fund sales,
report publishers/printers. Before engagement and contracting
with these agencies, the Group would evaluate their professional
qualification/certification, project experience, and other legal
compliance requirements.

During selection of suppliers for construction machinery business,

suppliers were generally evaluated on the following aspects before

procurement by the Group:

(@)  Technical capability

(b)  Quality of the supplied products and service

(c)  Past performance records of supplier

(d)  Certification attained for the supplied products or other
qualification attributes (e.g. ISO 9001, ISO 14001, AQAP
2120, SA 8000, etc.)

(e)  Brand reputation of the supplier in the market

() Compatibility of pricing with the Group’s budget

Apart from the abovementioned criteria pertinent to construction

machinery business, the Group would uphold the criteria of

corporate social responsibility in supplier selection, the following

criteria would also be covered whenever appropriate:

(@) Environmental-friendly attributes of the supplied products
(b)  Status of supplier's compliance with relevant regulations
(e.g. environmental, child labour, wage payment issue)

(c)  Integrity of suppliers (e.g. any bribery or other misconduct
behaviour exposed to the Group)

(d)  Confidentiality arrangement by the suppliers

For the existing suppliers, annual evaluation would also be
proceeded to assure the continued suitability to the Group.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
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B  Social (Continued)

B6 Product Responsibility

The Group adhered to the relevant regulations and national
standards for management of the product requirements, including
for the relevant quality, legality and safety aspects.

Product compliance

With reference to the codes and guidelines issued by the Securities
and Futures Commission, the team responsible for financial
services of the Group adhered to Securities and Futures Ordinance
and other relevant regulations by formulation and implementation
of the corresponding policies, procedures and control measures
in accordance with the relevant requirements and standards for
financial products, securities and futures trading, etc. Whenever
required, license or equivalent would be provided for the relevant
financial products or services. Third-party agency would be
engaged to verify the compliance and integrity of relevant financial
product issues.

All products distributed through rental and sales business of
construction machinery were subject to a series of inspection
and verification procedures before they were dispatched, this
assured the products in compliance with the requirements of the
Air Pollution Control (Non-road Mobile Machinery) (Emission)
Regulation.

The Group has established complaint handling process for
responding all kinds of complaints in a timely manner. No customer
complaint was identified in the construction machinery rental and
sales business during its reporting period. Also, amongst the
products being sold and delivered, there was no incident of recall
because of product’s health and safety reason in construction
machinery rental and sales business during their reporting periods.

The Group is committed to not procuring any pirated software and
hardware, respecting the intellectual property of the other parties
and complying with relevant regulations.
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B  Social (Continued)
B6 Product Responsibility (Continued)

Affer-sales service

With the aim to enhance customer satisfaction, for rental and sales
business of construction machinery, the Group provided after-
sales technical support, regular inspection, as well as repair and
maintenance services for those products distributed. Manufacturers
of those machineries generally provided a 12-month warranty
for new machinery, and were responsible for all liabilities and
expenses in the event of any defect or malfunction with regard to
design, manufacturing or materials during the 12-month warranty

period.

Product promotion

For nomenclature of products in financial services, the Group would
review and eliminate any inappropriate name to avoid misleading to
customers and investors. Also, the sales documentation contained
clear product information that enabled them to make informed

decision.

For avoidance of misleading customers, all promotional content
of the Group must go through the corresponding information
disclosure procedures before release to external parties. The
procedure included prior review to assure all information released

to the public was true and accurate.

The Group clearly indicated to all sales personnel that they should
provide accurate and genuine information to customers during
sales activities, reflecting the Group’s reputation and its emphasis

on the long-term partnership with customers.

Employee awareness on product information

For guaranteeing service quality and avoidance of misleading
customers, the Group provided regular training to sales personnel
and other personnel interfacing with customers. The training
provided clear product knowledge to personnel and assured
them to possess the skills of communicating product information
accurately to the customers. For particular product or service,
sales personnel or other client-interfacing employees may be even

required to obtain the relevant qualification.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE
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B  Social (Continued)

B6 Product Responsibility (Continued)

Protection of customer privacy

The Group attached great importance to privacy protection of
customer data and managed personal data of customers in
accordance with the requirements of the Personal Data (Privacy)
Ordinance. The collected customer data would not be used for
promotion or other purpose without prior consent from customers.

Information collected from investors of the Group’s financial
products was maintained in accordance with the requirements
stipulated by the regulatory authorities and industry self-discipline
organizations. Practices and controls were in place to safeguard the
privacy of customers’ personal information.

The Group regularly reviewed the security of the data storage
system, and managed confidentiality of data through firewall and
other online behaviours for preventing personal data from risk of
leakage. For information on printed copies, they were securely
stored by physical facility and under restricted access by authorized
personnel.

The Group assured its employees aware of the confidentiality
and privacy requirements. Whenever strict confidentiality was
necessary, employees and suppliers were required to sign
confidentiality agreement when they engaged and signed contract
with the Group respectively.

During this reporting period, we received no customer complaints,
and no products were recalled for safety or health reasons.
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B  Social (Continued)

B7 Anti-corruption
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Aceso Life Science Group Limited

The Group strictly abided by the regulations pertinent to anti-
corruption, anti-bribery, prevention of extortion and fraud, and anti-
money laundering, etc.

With reference to the “Guideline on Anti-Money Laundering and
Counter-Terrorist Financing” issued by the Securities and Futures
Commission, the business team of financial service segment
eliminated any illegal activities such as money laundering by
formulation and implementation of the corresponding policies,
procedures and control measures in accordance with the relevant
provisions and standards for combating money laundering
and terrorist financing, including “Anti-Money Laundering and
Counter-Terrorist Financing Ordinance”, “The United Nations
(Anti-Terrorism Measures) Ordinance”, and “The United Nations
Sanctions Ordinance”, etc. The Group combatted money laundering
by establishment of effective reporting mechanism and due
diligence assessment of various risks associated with country,
customer, product and/or service.

Policies for Business Ethics

The Group placed significant emphasis on maintaining the
principles of business integrity for protection of the Group’s
interests and demonstration of legal compliance. We strictly
prohibited all our employees to ask for or receive commission,
rebate, gratuity, loan, gift or other benefits from any person,
company or organization that had business dealings with the
Group, unless with the approval of the Board and in compliance
with the relevant laws and regulations. Relevant business ethics
policies have been communicated to the Group’s business partners
for clear communication.

Declaration for Conflict of Interest

Employees were prohibited from directly or indirectly engaging
in any activities or transactions with customers, suppliers or
other third parties who were in conflict with work commitments
and interests of the Group. Relevant employees were required to
declare any conflict of interests in advance. Policies were in place
for identification of the possible scenarios encountering conflict of
interest and the channel for employee’s declaration. Breach of those
policies was subject to disciplinary actions.

B - tERELRRGE)

d -

B7

Environmental, Social and Governance Report 2022/23

(¥&)
R&5

AEEBEBETERRES - )E
Bf - B LEBRMEGE - ARITESR
REFIEM -

REFLMEEBERZES(E
)EHNGTERERRNH D F
BEeE8EES)  SRRBENELE
FEBIEMMITEBOBER 25
MEZEHIEE - RS ITEEM
TR E B R £ & 65 E IR L
BEGTEABRAMO FESES
iRy ~ B A B (B M E&RE )
feR ) A KBS BB R R B F - At
BAREZIELY - AEEEB
BYBYEREHMERES -
AEEER B Ealk SR
g*ﬁ%ﬁﬁ@%ﬁ@k BIRFT BRI

B FBIEHR

AEEEREEDFEHNEHRA -
PAPRIS 7S €8 B 1 7 25 I 15 & HE B
B BRESINEFTSHELTAM
BAAAREAMS - RFIBRIBELE
BERKEREEA EHERNE
A~ ARl - S I EA
@M e ER - CmEHE
faf g ~ HEANEREREREE
ZRARBRNERBEERH - AR
IRABPIBET T 7 o

|zt B 2 2

BAELREERIBEEMELRN
TAER HERIEME =7
BHEANEE T EAREMANEE &R
RS 5 - BB M/BE AR
BRMFmER - HEBRD
E 0 AR5 R RE B 2 a5 & 2R Y
B UREE A HRARE - I
FHARRUIBRBRZLRRED °

2
BE
oo



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRiE - - HESRERRE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PERFORMANCE (CONTINUED)

B  Social (Continued)

B7 Anti-corruption (Continued)

Code of Conduct for employees

The Group has established the code of conduct for employees
including Directors to abide by the relevant business ethics. The
code explicitly prohibited employees to receive or request from any
business partner for commissions, rebates, gratuities, loans, gifts
or other forms of improper benefits. Employees were requested to
sign agreement of integrity or equivalent to discipline their work
behaviour. Policies were in place for governing employees’ receipt
of gifts and other improper benefits which may give rise to bribery
or other illegal acts.

Through regular training, information of the abovementioned
agreement and other topics of anti-corruption would be regularly
reminded to employees for raising their awareness on corrupt,
fraudulent, and other forms of misconduct behaviour.

Auditing and Whistleblowing mechanism

Audit committee has been established for overseeing internal
audits, which provided information for regular review of the Group’s
performance in corporate governance and for identifying of risks of
bribery/corruption or other aspects of misconduct amongst various
operational stages.

Apart from internal audits, the Group has engaged third-party
independent accountant to proceed financial audit. This provided
a stringent measure for assuring the accuracy and integrity of
financial accounts.

For enhancing the effectiveness of supervision, the Group has also
set up reporting channels for employees to report suspect or actual
case which related to corruption, misconduct behaviour or other
illegal acts.

During the year, the Group did not identify any legal violation
related to corruption. Also, there was no concluded legal cases
regarding corrupt practices brought against the Group or our
employees during the year.
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B  Social (Continued) B W&

In House Anti- Corruphon Tramlng

ANRIREGIES
B8 Community Contribution B8 WtEFEK

The Group is concerned with the expectations and opinions N SE ;I?ilimﬁﬁmfﬂgﬁ iz
from community, and was committed to supporting them though AmEAETREEENSERR
continued liaison with community groups to understand their THRESNFEREMM - A&
needs. The Group has been striving in community contribution E-HEBTRRE  BHERL
through various channels, such as partnering with relevant B plmEsEEEEREaE &
charitable groups, sponsorship and volunteering support, with the BYAR SR - BIZATIEDS
aim to support the vulnerable groups and give back to the society. SRR sy -

Considering the difficulties faced by the disadvantaged during the EZRINSENHETTSRSEED
Covid-19 Pandemic, the Group has formed a volunteer team to FERE  AEFEEST —XEL
support various anti-epidemic activities, covering procuring anti- BENEESERRZETE  Hba
epidemic supplies such as surgical mask, hand sanitizer and RAT ERBHEDEWMIN El E OHE
kits, packing together into a package, donating and distributing BEFREPRERAE  BEKIE
to various social welfare organization to let the people in need BRe - B "JE%TH e
could possess for free. In the reporting period, the total number of BANREEREAFTENEREN
volunteering hours amounted to 50 hours. NRBRI - AMEHRE - BHLT

{ERABEFERA 50/ NBF ©
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE BE HEREAIRT(E
PERFORMANCE (CONTINUED)
Social (Continued) B W&
B8 Community Contribution (Continued) B8 WEFEK ()
We were dedicated to the sustainable development of the BHBIRAEEBEBEENT
communities amongst which the Group was running business. The ENARERR AEEALEER
efforts of the Group towards the community contribution have been BB - MEBRBEROEBE
recognized by relevant stakeholders, who included “The Hong Kong (BB EREHMEIARR -

Council of Social Service”.

Acesa Life Sconce Graup Limited
ARTHHERENRLE

Staffs were packing anti-epidemic supplies
BIMEEEIERARE

Caring Company 2023
FAE {52023

2023416

Fim@
HREBERT

x*
2"
=

BHTSZREREH

HEEREEEER

Our Group was committed to various charitable activities, including ARBEHARERE fof g - E T
Shanghai Commercial Pok Oi Cycle for Million 2023. ’%ZZEJ [LBEX BEBEEFETT
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INDEX TO “THE ESG REPORTING GUIDE” OF “THE
STOCK EXCHANGE OF HONG KONG LIMITED”

ESG Reporting Guide

Section of This Report

BE  dHeRELHmEES] FHREEZE
Subject Area A Environment A
FEHEA IR
Aspect A1 Emissions A2
EEA 213787
KPIA1.1 Types of emissions and respective emissions data A2
FE1RAA HERE £ S AR BE P EUR
KPIA1.2 Greenhouse gas emissions in total and intensity A2
1EIEA12 BERBEENERTE
KPIA1.3 Total hazardous waste produced and intensity A2
FE1RA13 MEABERENRERTE
KPIA1.4 Total non-hazardous waste produced and intensity A2
FE1EA14 EABREREENMRENTE
KPIA1.5 Description of measures to mitigate emissions and results achieved A2
FE1ZALS i AUR R BE R E BV E b R PTISACR
KPIA1.6 Description of how hazardous and non-hazardous wastes are handled, A2
reduction initiatives and results achieved
FE1ZA16 ﬁ%%ﬁﬁ%&%%@%%%ﬁ%\ﬁﬁﬁiémﬁm&%%
Aspect A.2 Use of Resources Al
JEmEA2 BREM
KPIA2.1 Direct and/or indirect energy consumption by type in total and intensity A1
FE1FA21 RENESNERER SEEREREREREE
KPIA2.2 Water consumption in total and intensity A1
151FA 2.2 BFOKEREE
KPIA2.3 Description of energy use efficiency initiatives and results achieved A1
F51ZA2.3 fait g IR (5 A e wt 2l R P S AR
KPIA2.4 Description of whether there is any issue in sourcing water that is fit for A1
purpose, water efficiency initiatives and results achieved
FE1EA24 FSREGERKR LA A& - AR ARS8 R
FIESIDEES
KPIA.2.5 Total packaging material used for finished products and with reference to per ~ The Group is principally
unit produced engaged in business
activities not involving
use of any packaging
materials, and thus this
indicator is not applicable
1E1FA25 N mMATABREMENRERBEESUER REEFEHEN
BEIEE RNz
BEMEIRERA
L IR E A
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ESG Reporting Guide

Section of This Report

B ideRELEEES] THEEE
Aspect A.3 Environment and Natural Resources A3
A3 RIERRAEIR
KPI'A.3.1 Description of the significant impacts of activities on the environment and A3
natural resources and the actions taken to manage them
FE1EA31 M EE RS HIRIERARAERNEAZEREEKNEEE#H
+/ - 48R E/]T_J.%b
Aspect A.4 Cllmate Change A4
A4 IR
KPIA.4.1 Description of the significant climate-related issues which have impacted, and A4
those which may impact, the issuer, and the actions taken to manage them
FE1ZA 41 B BN e E BT ANERNRENEBRERE - URAE
I8 5 LR R T BRE AV 1T ED
Subject Area B Social B
FEHES e
Aspect B.1 Employment B1
[EB.1 (=3
KPIB.1.1 Total workforce by gender, employment type, age group and geographical B1
region
F51EB.1.1 17 IE%U EEEE - Fhen kiR EI D rEB £
KPIB.1.2 Employee turnover rate by gender, age group and geographical region B1
$515B.1.2 RIER - FheAl R K= Bl D8 fE BImAK L =X
Aspect B.2 Health and Safety B2
[EB.2 REEZE
KPIB.2.1 Number and rate of work-related fatalities B2
151EB.2.1 ETEEEmM TR AR =
KPIB.2.2 Number of lost days due to work injury B2
$515B.2.2 EIBEEXIEAR
KPIB.2.3 Description of occupational health and safety measures adopted, B2
how they are implemented and monitored
$515B.2.3 R PAER AN B R 2R B 22 24 he - AR T R B R 0%
Aspect B.3 Development and Training B3
JEEB.3 R RE
KPI B.3.1 The percentage of employees trained by gender and employee category B3
F512B.3.1 ®RItR REBERIEI S NXIIEEB DL
KPI B.3.2 The average training hours completed per employee by gender and employee B3
category
F512B.3.2 17 I@LEIJ&@,%E%IJ 15 BEEE T X IIE TR 8
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BRI HeRELEWEES] TR EED
Aspect B.4 Labour Standards B4
[EHEB.4 & T AR
KPI B.4.1 Description of measures to review employment practices to avoid child and B4
forced labour
1515841 R ET FREEE B A0S e LA R 2 T oA KIS T
KPIB.4.2 Description of steps taken to eliminate such practices when discovered B4
1515842 REEIRER BN ERE ISP IR 25
Aspect B.5 Supply Chain Management B5
[ETEB.5 HEREE
KPIB.5.1 Number of suppliers by geographical region B5
FE1EB.5.1 iR E D HER 2
KPIB.5.2 Description of practices relating to engaging suppliers, number of suppliers B5
where the practices are being implemented, how they are implemented and
monitored
FE1$B5.2 M B RHEEED - mERITERBIMHERE
B AREREBHNITRERRE
KPIB.5.3 Description of practices used to identify environmental and social risks along B5
the supply chain, and how they are implemented and monitored
515853 A SR SR ERSIRB RS RRNEN - AR
HEMITRERAE
KPIB.5.4 Description of practices used to promote environmentally preferable products B5
and services when selecting suppliers, and how they are implemented and
monitored
F51EB.5.4 R T BRE R R (32 2 IR IR EE an AR TS RO IB 1 -
ARABBEETT M EERTT0%
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ESG Reporting Guide Section of This Report
B - dgREQERERES] TR EED
Aspect B.6 Product Responsibility B6
JEHB.6 EmAE
KPIB.6.1 Percentage of total products sold or shipped subject to recalls for safety and B6
health reasons (not applicable to the Group’s

financial service business in
which product recall
is not applicable for
safety and health reason)

¥E12B.6.1 EEACEXRERAR T H 2 EIEEIE M mZAR YK (MEARAEED
Bk T BRI 7% -

EESCEN ey
RRFIR A R E )

KPIB.6.2 Number of complaints received about products and services and the handling B6
method

F51$B.6.2 BN E DR RBHIRFE B A KRB A

KPIB.6.3 Description of practices relating to observing and protecting intellectual B6
property rights

$515B.6.3 i B A R R AR ERE S 1B

KPIB.6.4 Description of quality assurance process and recall procedures B6

J515B.6.4 oS 245 E A2 R E mm BAR 7

KPIB.6.5 Description of consumer data protection and privacy policies, how they are B6

implemented and monitored
$512B.6.5 iR B & ERHMRIE AL EER - U RBERITRERAA
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(CONTINUED)
ESG Reporting Guide Section of This Report
BRI HeRELEWEES] TR EED
Aspect B.7 Anti-corruption B7
[EmEB.7 RES
KPIB.7.1 Number of concluded legal cases regarding corrupt practices brought against B7
the issuer or its employees during the reporting period and the outcomes of
the cases
F51ZB.7.1 RERIAANE ZEIT AR EEIRE W B EERNE TR AR
HH MFRER
KPIB.7.2 Description of preventive measures and whistle-blowing procedures, how B7
they are implemented and monitored
JE1EB.7.2 H Py SRS PE R R IRAR ST - A RABBERIT RER A
KPIB.7.3 Description of anti-corruption training provided to directors and staff B7
FE1EB.7.3 HlmES KB TRENRESE
Aspect B.8 Community Investment B8
[ZHB.8 MHEZE
KPI B.8.1 Focus areas of contribution B8
F515B.8.1 I ERERE
KPIB.8.2 Resources contributed to the focus area B8

151%B.8.2 EEIEBMBAER
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