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This is the 16th Environmental, Social and Governance (ESG) Report of China Foods Limited. It discloses to
investors and other stakeholders the Company's ESG-related philosophy, management methods, work, and
achievements.
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Scope of the Report FREEEEE

The scope of the Report covers China Foods Limited and its subsidiaries (hereinafter referred to as "China Foods
or "the Company", with the stock code 00506.HK). China Foods is the holding company of COFCO Coca-Cola
Beverages Limited (hereinafter referred to as "COFCO Coca-Cola"). Unless otherwise stated, the scope of this
Report is consistent with the consolidated financial statements of China Foods for the same period.
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Reporting Period $R&HARS
The Report covers the period from January 1, 2023 to December 31, 2023, unless otherwise stated.
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Basis of Preparation &Rl {&kis

The Report is prepared pursuant to the Environmental, Social and Governance Reporting Guide in Appendix C2 to
the Rules Governing the Listing of Securities on the Stock Exchange of Hong Kong Limited (effective from December
31, 2023), with reference to the GRI Standards for Sustainability Reporting (‘GRI Standards”, 2021), and the Indicator
System for ESG Reports of Listed Companies Controlled by Central Enterprises promulgated by the General Office of
the State-owned Assets Supervision and Administration Commission of the State Council.
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Data Description E¢i5:RBA
The data and cases in the Report are sourced from official records of the Company's actual operations.
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The financial data in the Report are all in RMB (yuan). Should there be any inconsistency between the financial
data and the Company's annual financial report, the annual financial report shall prevail.
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Principle for Preparation $R&5 4w R A
* Materiality EE1%

The materiality of the Environmental, Social and Governance (hereinafter referred to as the "ESG”") matters of the
Company shall be determined by the Board, and the communication with stakeholders, the process of identifying material
issues and the matrix of material issues are disclosed in the Report.
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» Quantification 2

The statistical standards, methods, assumptions and/or calculation tools for qualitative key performance indicators (KPIs)
in the Report, as well as the sources of conversion factors are explained in the definition of the Report.
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« Balance F-f

The Report presents the Company’s performance during the Reporting Period impartially, ,without selections, omissions
or presentation formats that might inappropriately influence on the decisions or judgement of the readers of the Report.
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 Consistency —3{%

The statistical methods and coverage of the information disclosure in the Report are consistent with those in previous
reports, unless otherwise specified.
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Form of Publication ¥R &5IEINA

The Report is published in electronic form, available on the website of the Company (www.chinafoodsltd.com) and the
website of HKEX News (www.hkexnews.hk).
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Contact Us Bt F(M

Please send your feedback on the Report by e-mail to chl@hg.cofcoko.com
MEREEEE, TERL TR AR

B HEFE: cbl@hg.cofcoko.com




B %

========================!=!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!!

_£=  ABOUT CHINA FOODS

FIE mntEes

COMPANY PROFILE
REBN

BOARD STATEMENT ON ESG
GOVERNANCE SYSTEM
RN AT ESG AENESEEHA

SUSTAINABILITY GOVERNANCE SYSTEM
AFEERERER

ESG Strategy
ESG S

ESG Governance Structure

ESG BIA%RIE

Communication with Stakeholders and Analysis
of Material Issues

M BRE S BB R E E I EE T

2  ENVIRONMENTAL RESPONSIBILITY

IRIRERE

RESOURCES AND ENERGY MANAGEMENT

BiRMGEREE

Water Resources Management
KEREE

Packaging and Recycling

BN EREIRF

Energy Consumption Management

RERHEEIE

EMISSIONS AND WASTE MANAGEMENT
HEI M R E1E

Waste Management

BEEY)ER

Wastewater Management

BEKERE

Waste Gas Management
BEREE

RESPONSE TO CLIMATE CHANGE RISKS
R RERELER

BIODIVERSITY PROTECTION
EMZRIERE

41

SOCIAL RESPONSIBILITY

HEEE

EMPLOYEE
BT
Employment Compliance and Anti-Discrimination

BREREREAR
Occupational Health and Safety

BRERERe

Training and Development
b= g

SUPPLIER

HRER

Supplier Audit Procedures
HER BT ZMIE

Promote Green Procurement

iR R

CUSTOMER
R

Food Quality and Safety
EmBEENTS

Customer Service and Communication
ERRGRER

Responsible Marketing
aEEEH

Development of New Low-sugar and Healthy Products

bE. BERFEmE

COMMUNITY
anE)

Rural Revitalization

AR

Support Community Development and Public

Welfare and Charity
BHEHEZREATES

EE? GOVERNANCE RESPONSIBILITY

EaRf

LEGAL COMPLIANCE AND ETHICAL
OPERATION

KIESRERERE

Compliance Management

AREE

Intellectual Property Protection

M ERRE

ANTI-CORRUPTION AND ANTI-
MONEY LAUNDERING MANAGEMENT
MECHANISM

R&EE. REZERHE

DIGITAL TRANSFORMATION AND
INFORMATION SAFETY PROTECTION
FFUBRRERR2RE

Digital Transformation and Reform

U Eilmgs

Information Safety and Privacy Protection
ERZ MM IRE

ESG PERFORMANCE DATASHEETS
ESG Erigass&

BENCHMARK INDEX
HIERGIR

75

79

81

89

100



ABOUT CHINA FOODS Rt PEI & m

o COMPANY PROFILE 2 E1&57}

China Foods is a branded consumer goods company listed on
the main board of the Stock Exchange of Hong Kong Limited
(Stock Code: 00506.HK). It is the only specialized beverage
platform of COFCO Corporation (“COFCQ") and is the holding
company of COFCO Coca-Cola Beverages Limited—the only
Chinese-controlled Coca-Cola bottling group in China.

As a directly-controlled subsidiary of China Foods, COFCO
Coca-Cola has soared to rank among the world’s top ten
Coca-Cola bottling groups in 10 years after its inception,
emerging as one of the fastest-growing Coca-Cola bottling
groups across the globe. COFCO Coca-Cola employs nearly
20,000 people and owns 20 bottling plants in 19 provincial
markets (including Hebei, Shanxi, Liaoning, Jilin, Heilongjiang,
Shandong, Hunan, Sichuan, Guizhou, Shaanxi, Gansu, Qinghai,
Inner Mongolia, Ningxia, Tibet, Xinjiang, Beijing, Tianjin and
Chongging), covering 81% graphical area of China and 46.8%
mainland population. COFCO Coca-Cola produces, delivers,
promotes and sells Coca-Cola series products, offering 24
brands of products in 10 categories, namely sparkling, juice,
water, milky drink, energy drink, tea, coffee, sports drink,
vegetable protein and alcoholic drinks.

With the vision of growing into a world-class food and beverage
group, China Foods has adhered to the main strategy of
promoting market-oriented, international, risk-proof, and quality
development of COFCO, while continuously advancing the digital
transformation. In this way, the Company has kept scaling up,
improved its market position, and maintained stable and sound
profits, creating good return on investment for shareholders.

TEERERESBHERZMERLEST
N EE MR AR (BREMRH: 00506.
HK) , BHREEEBRAE (B T+
1EEE) ) H—MNEEVAREBRTE,
ERE&EHhEER ——RAHERIE
[ P] B4 48 3R 6 B —— AR kg m] [ A] B ke
BRRQF,

g QR &/ En TR R mERERN T
NE), BRI+ E BN NI RIFE
A OR &k +AREMERZY, Az
REEREOERATP] P REHER  —
HRRER] AT LIRMER 20 REMM, £
BT H5HA 20,000 A, &E 19 BE&XH
s (CAdtE. WEE. ITHE. &M
a. RIS WAE. BEa. [l
. FMNE. BREE. HRE. 588,
NEHERK. TERKBGX. Bk
BREAK. AREBXK. Jtrh. X2
. ERXM) , BET 81% WELEE
1 46.8% BIFPEIAREAN L, FHERIOR]
LERENEE. Bk, HEMEEIO
RIRVIER, MHEERHEEESK
St K FLERKL BEERRKL FREREL
DIHERREL EBREL EYIERREL. EFE
B 10 RendBEm, HEE 24 5.

PEHEREKRURASTER AR
BHEEARESR, BRTEEETS
ft. B, BREKR. SEENEE
TR, HEESHUTFTHEE, ERIE
TETHER . ThiIZ U AL A B3R AV R B,
RARFRERRENEN, SKREA
15 RIFHKRELOR.

Meanwhile, the Company bears in mind its responsibility
to give utmost priority to product quality. Over the years,
the Company has continued to upgrade its quality system
and improve the product quality. Through such programs
as energy conservation and emission reduction and water
resource protection in plants, the resources consumed
have been returned to nature. The Company has helped
communities prosper and develop through long-term
investment in education, sports, women'’s aid programs, and
rural revitalization. In addition, the Company has promoted
positive and healthy lifestyles and philosophies to benefit
hundreds of millions of consumers.
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o BOARD STATEMENT ON ESG CORPORATE GOVERNANCE

B2 E) ESG RIENESREEM

As one of professional platforms directly under COFCO
Corporation (hereinafter referred to as “COFCQ"), China Foods
adheres to the sustainable development philosophy of quality
and efficiency improvement, innovation, system, openness and
green. The Company regards green concepts as an important
pillar of business philosophy, pursue sustainable development
of the Company and the society, economy, environment and
stakeholders, explore technologies and methods of energy
conservation and emission reduction to achieve a model of
“‘low energy consumption, pollution and emissions” in routine
operations, promote the low-carbon economy, and integrate
economic benefits with social benefits.

The Board is the top decision-making body of the Company in
terms of ESG, and is ultimately responsible for the ESG work
of the Company. During the year, the Board reviewed ESG-
related matters twice, including guidance and decision-making
on determination of material issues and ESG information
disclosure to promote sustainable development in a standard
way.

In order to put the sustainable development philosophy of
China Foods into practice, the Company’'s ESG Committee
and its ESG Task Force formulated ESG-related policies,
strategic planning, annual work plan and annual work
budget, assessed and identified the ESG-related risks
and opportunities, supervised the construction of the risk
management and control system, regularly reviewed the
Company’s performance in ESG work and progress in
achieving ESG-related goals, and assessed the results of ESG
work in 2023. It held a total of 2 thematic working meetings,
to make relevant arrangements for material ESG-related work
on staffing of ESG work group, setting of 2023 environmental,
safety and quality goals, measures taken to realize such goals,
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and annual ESG information disclosure, etc. Besides, it made
specific efforts to further improve and make innovations
to its ESG management system, actively optimize its ESG
management measures, and effectively enhance its ability to
uphold its social responsibilities. In 2023, guided by the Board
and the ESG Committee, the ESG Task Force formulated and
released China Foods White Paper on Environmental, Social
and Governance, to further standardize the Company's work
for sustainable development, ensure the smooth promotion
of related work, and showcase the Company’s confidence in
and determination of achieving sustainable development to
internal and external stakeholders.

With the authority of the Board, the Company’'s ESG
Committee and its ESG Task Force collected and made
disclosures of ESG information in 2023, and prepared the
Report pursuant to the Environmental, Social and Governance
Reporting Guide in Appendix C2 to the Rules Governing
the Listing of Securities on the Stock Exchange of Hong
Kong Limited (effective from December 31, 2023), and with
reference to the GRI Standards for Sustainability Reporting
(2021), and the Indicator System for ESG Reports of Listed
Companies Controlled by Central Enterprises promulgated by
the General Office of the State-owned Assets Supervision and
Administration Commission of the State Council.

The Report is issued after consideration and approval of the
Board.
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O\ SUSTAINABILITY GOVERNANCE SYSTEM RIiFEXEBERER

ESG Strategy

The sound ESG performance will play a decisive role in the
Company’s future sustainable development, the fulfillment
of long-term goals, and the creation of long-term value for
shareholders. China Foods has always adhered to the ESG
philosophy of “sustainability for a happy future”. As a leading
company in China's food and beverage industry, China Foods
has benchmarked itself against world-class enterprises and
focused on three major areas of low-carbon transformation,
product innovation and environmental protection, in an effort
to become a world-class food and beverage group.

|| ESG Philosophy and ESG Purpose of China Foods
hERM ESG IEZE ESGC EE

ESG
Philosophy
ESG IZ®

Sustainability for a happy future
AIHFE, #RK

ESG Purpose
ESGRE

o Pproduction and operation.

NEELER

Over the years, China Foods has been engaged in ESG actions
in conjunction with the government, industry organizations,
value chain partners and corporate peers. Based on
the Company's six-pronged efforts in fulfilling climate

commitments, creating a win-win ecosystem, contributing

ESG iR
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Adopting "green” as a core business principle, adhering to sustainable
development, upholding the model of energy-saving, clean, safe and efficient
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to industry development, ensuring quality, engaging in joint
community construction, and protecting the Earth, the
Company has shown its “CARE" for and emphasis on ESG
and constantly improved its ESG governance and practice.
Furthermore, China Foods has defined the core of its ESG
strategy— “CARE” (C: Climate, A: Alliance, R: Responsibility, E:
Environment), in the hope of pulling together multiple forces
to “CARE" for the Earth and achieve sustainable development.

|| Core of China Foods' ESG Strategy—"“CARE"
FE &5 "CARE" ESG EB&iZi
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ESG Strategic Goals of China Foods
FE & & ESG HEEBIE

2023 2025

ESG Goal ESG Goal
ESG BiZ ESG BiZ

Build a sound ESG management
system, and set clear, quantitative
and advanced environmental and

social performance goals.
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Group step by step.

Take the lead in creating a series of
keyprojects based on material ESG
issues, develop internal best practices,
and promote them throughout the
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4
2030
ESG Goal
ESG BiE

Create the characteristicsand
advantages of China Foods
based on material ESG issues,
and become an industry model
in terms of ESG practice.
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ESG Governance Structure

The Company attaches great importance to ESG governance.
By incorporating sustainable development into the corporate
strategy, the Company has set up the "3+1" ESG governance
structure under which the Board supervises its decision-
making, the ESG Committee coordinates the work, while
the ESG Task Force and the ESG Leading Group of each
subsidiary are responsible for implementation. They jointly
promote the implementation of ESG work to lay a foundation
for the Company's sound development.

The Board is the top decision-making body of the Company
in terms of ESG, bearing the ultimate responsibility for the
ESG work of the Company. The Board is responsible for
reviewing and making decisions on major ESG matters,
assessing and determining the Company's ESG-related
risks and opportunities, setting up a risk management and
monitoring system, and regularly reviewing the Company’s
ESG performance.

The Company has set up the ESG Committee at the Board
level to assist the Board in guiding and supervising the
implementation of the Company’'s ESG work, in a bid to
ensure compliance with relevant laws and regulations and
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meet the expectations of stakeholders of the Company. The
ESG Committee is led by an ESG chairman and consists of
three Directors. In 2023, the ESG Committee convened two
meetings to review the China Foods Environmental, Social and
Governance Report in 2022, submit the Report to the Board
for approval, examine the staffing of the ESG Task Force,
establish environmental, safety and quality goals for 20283,
devise supporting measures to achieve relevant goals, and
make arrangements for the work relating to the China Foods
Environmental, Social and Governance Report 2023.

An ESG Task Force has been established under the ESG
Committee as the executive body to fully implement the
ESG management and practices of the Company. The ESG
Task Force is responsible for setting specific ESG goals and
implementing matching work plans; identifying material ESG
issues; regularly conducting statistical analysis of ESG-related
KPls; regularly retrieving significant information or policies and
materials related to ESG to support the decision-making of the
Board and the ESG Committee; assisting in the preparation of
the Company's annual ESG report; communicating feedback
from major investors and stakeholders to the management.
The ESG Task Force comprises the heads of various
functional departments of the Company, with specific division
of responsibilities for each department. In 2023, the ESG Task
Force, under the overall guidance of the Board and the ESG
Committee, completed the preparation and publication of the
China Foods White Paper on ESG, which further standardizes
the Company's practices for sustainability and ensures to
advance relevant work efficiently, while demonstrating the
Company's confidence and determination in sustainable
development to internal and external stakeholders.

In addition, the Company's bottling plants are also equipped
with ESG management personnel to organize and advance the
implementation of ESG-related work and policies in bottling
plants in line with the Company's overall requirements and
regulations, in a bid to facilitate the fulfillment of Company's
ESG strategic goals.
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|l ESG Governance Structure of China Foods
FEIRM ESG EA%HE

Taking full responsibility for the Company's ESG work, leading and making decisions
on the Company's ESG management, and determining the Company's ESG strategic

Supervisory Body i
BB planning and annual work plan
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55y ESG BE&FREl. FETIE:TEI

Consisting of three Directors to take charge of the construction of ESG management

4 Management Body system and the overall ESG management, and assist the Board in guiding and
g EHEE supervising the implementation of the Company's ESG practices
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Consisting of the heads of various functional departments of the Company to
Executive Body fully implement the ESG management and practices, set specific ESG goals
MITRE and implement matching work plans; identify material ESG issues to serve the
ESG Task Force decision-making of the Board and the ESG Committee
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Executive body of Equipped with ESG management personnel to organize and promote the
bottling plants
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ESG Leading Group of
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implementation of ESG practices in the subsidiary according to the Company's overall
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Communication with Stakeholders and Analysis of FIEEIERRA BB EE I EE SR

Material Issues

MBSV AR ARHESERETL
EEEEEEBE, BN RERE
ESGC TFERE, REIRBILT ZTkiE
BRI R e BRI, SEIBEE ESG ¥R
REBHEERE, BBOERRERSE
. BFHEEEHE. QF8T. B,
MEHESEBHE. HERAREA DA
BENHAERA S RREE, 2EMAR ESG
R ER1E , FHECUE ESG RIS BES,
AEDAEERERSEE,

The ideas of stakeholders are of great value to the Company's
sustainable development and could help the Company
calibrate its ESG work in a timely manner. The Company has
established diversified communication channels and feedback
mechanisms. By disclosing ESG reports, setting up a special
column on the official website and other means, the Company
actively responds to the concerns of shareholders and investors,
governments and regulatory agencies, employees, customers,
suppliers and partners, community representatives, and
public welfare organizations, and other stakeholders. In the
meanwhile, the Company has worked to fully identify ESG risks
and opportunities and continuously improve ESG strategies and
practices, in a bid to create greater comprehensive value for all
parties.continuously improving ESG strategies and practices,
and creating greater comprehensive value for all parties.

|l Communication with Stakeholders
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In 2023, in order to further clarify the Company's priorities for
ESG management, the Company conducted an analysis based
on the Company's actual situation and industrial characteristics.
In line with the information disclosure requirements of the Hong
Kong Stock Exchange, policy requirements issued by regulatory
agencies and industry self-regulatory organizations, combined
with the material issues of industrial concern and experts'
opinions, the Company evaluated, screened and updated its
library of material ESG issues. Building upon this, the Company
invited stakeholders to fill in a survey questionnaire, drew a
matrix of material issues based on the survey results, and
ranked their materiality to identify the material issues for the
Company and stakeholders for disclosure and response in the

Report.

|| Analyzing Process of Material Issues
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Material issues serve as the foundation and starting point for
ESG management and information disclosure. From the three
dimensions of environment, society and governance, this
Report merges and rephrases the 32 material issues of China
Foods in 2022 to 25 material issues, with a view to facilitating
a more focused management, more targeted description and
disclosure of management status-quo and progress for each
issue, and better responding to the demands and expectations
of stakeholders. The detailed changes and reasons are shown

in the following table.
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«ldentify material issues of industrial
concern based on macro policies, regulatory
requirements, industry hotspots, the
requirements of stock exchanges and peer
reports, and international GRI standards.
EEREHR. REER 1TEAR, UHIE
RZFREXRMAZERS, 2Z B GRIFE,
AT E R EE,

Establish a library of material issues based
on the analysis of the Company's main
business, business relationships and industry
characteristics, in combination with the
Company's strategies and management situation.

« DT RB T EXBIRE. EBRAFRMITRSEL
MEAB B EERN, THEEIEEERE,

« In daily communication with stakeholders and
internal and external experts, the Company
evaluates the material issues and their potential
impacts and conduct targeted management
based on the actual situation of the Company.

- FHBENGEARAS RNIIEIREZBBEH, &5
BEMERER, fHEASHEENERZENE
FIREELNRE, wRRFHHMTEIE,

« Rank material issues based on the analysis into
a total of 324 valid questionnaires collected from
stakeholders.

FREFMmABRE S FAM, HEUR 324 M BEHREE,
BEMED RGN EE L EEHF.

Based on the major concerns of international and
domestic authoritative institutions and other key
information users, the Company communicates
with internal and external experts and then
rank the material issues from two dimensions,
namely the materiality to stakeholders and the
materiality to the development of China Foods.

EOBRENREEE R E M ERE R EREDN
RIEER, EEENIMNEEZEE, HEHH A
FAMERENHTERAEEERNEZEW
fEHEE R ETTH.

Report
WS

« Based on the ranking of issues, the
Company establishes a material issues
matrix for review and approval by the
Company's Board and the ESG committee.
RFZEHFER, BUBSBREERE,
WRAHNBIEEE. ESCEZEFHEZME

Bitho

« The report focuses on the disclosure of top
material issues identified for the year 2023.

« $1¥ 2023 FEHHEHNSBEEEEE, £
HREPETERKE,
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|| Changes in the material issues of China Foods in 2023
FERM 2023 FEHMEEEEER

Field Material Issues in 2023 Changes Compared with 2022
A 2023 EH IS HREN 2022 S RRRE

Merge the material issues of “Hazardous and non-hazardous waste disposal”

Waste management

N and “Air pollutant emission management” in 2022
mEYEE 2 =

12022 R B E BEEEYERE N AR S 2N EE &6

. ' Biodiversity protection Addition to material issue in 2023
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Information security and ) o B ) o
Merge with the material issue “Consumer privacy protection” in 2022

P . B0226F T B E R R &0t
=/ FEIPRE 53

privacy protection

Merge with the material issue “Entrenching poverty
alleviation achievements” in 2022

022558 “REMREE A

Rural revitalization
DAY i

Sustainability governance
system

EIA(G)

1520226 558 “H R IR MIER

Merge the material issues of “Improving the corporate governance system for
sustainable development” and “Board engagement in ESG governance” in 2022

K026 %B TEEXRIFHBEEREAER BEFT2RESCRE G

Delete the material issue of “Regular pandemic prevention and control” in 2022

Reason for Change

Merge the material issues of the same type.

“Biodiversity protection” and “packaging and recycling” have attracted the attention of industrial peers and international
and domestic policies in the past two years. The rephrased material issue is more focused.

SR RE “BEYBEIRMN A M ER DIER. EFENEERN S AR, i EYSRNEE, UK B EE
URRRBENBERNA", FREEEENETERE.

“Food quality and safety” covers “Food raw material management” and “Whole-chain quality control”.

‘RREERRE" ZETETES REEMHNER "2ERBEEERE",

3

Environmental and social risk management of suppliers” covers “fair procurement”.

‘HEFREHEARER BEEETEE “RTRE .

“ B »” 43 . . ”
Information safety” covers “consumer privacy protection”.

“ERERHEEMRE BREEETEE HEERLRE .

The government has shifted its focus to promoting the effective integration of poverty alleviation achievements with rural
revitalization. The Report contains overlapping contents and focuses on the material issue of rural revitalization. Therefore,
only “rural revitalization” is retained.

K EBFHESREMR BB IREG NG, MEZEERNNEEEE, BERCXBHENREYERRRERANIRE,
IERE —ERR,

Merge the material issues of the same type.

FiEfEER RS o

This material issue is not applicable to the actual situation in 2023

Zim B 2023F BRIE .
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|| China's Food Material Issues Matrix
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1. Food quality and safety
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2. Occupational health and safety
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3. Employment compliance and anti-discrimination
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4. Legal compliance and ethical operation
KEERERSEE

5. Waste management
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6. Water resources management
KEREE

7. Employees' rights and benefits
B T 1w BAEH]

8.Packaging and recycling
BEYSEIFHA

9. Environmental compliance
SZNES=pI

10. Environment and natural resource protection
IRIGERAE R IRE

11. Digital transformation and reform

12. Information security and privacy protection
ERZ2MEMIRE

13. Occupational training and development
e yelllEng=

14. Sustainability governance system
OFEEREABR

15. Environmental and social risk management
of suppliers
HEFREHFREEIR

16. Customer service and communication
PR AR

17. Energy consumption management
RERHFEEIE

18. Development of new low-sugar and healthy
products

IHE. REHEmAE

19.Anti-corruption and anti-money laundering
management mechanism

REBE. RFEEEHES

20. Responsible marketing
Si=yea=ji:|

21. Intellectual property protection

A ENEREE

22. Biodiversity protection
EME IR IRE

23. Response to climate change risks
FEH RIS R

24. Participation in community development
and public charity

25. Rural revitalization
AT R
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|| List of Material Issues of China Foods and Corresponding Chapters
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Note: Bold items are highly material issues.
dEEsEEE L EE

% ENVIRONMENTAL RESPONSIBILITIES IS S1{F

China Foods strictly observes the provisions of laws and regulations,
including the Environmental Protection Law of the People's Republic of
China and the Law of the People's Republic of China on Environmental
Impact Assessment. In the principles of "saving energy resources,
reducing pollution and emissions, actively protecting the environment,
and fulfilling social responsibilities”, coupled with the environmental
management policy of "observing laws and regulations, combining
prevention with governance, conserving energy and reducing
consumption, and making continuous improvement’, the Company
has vigorously promoted green and low-carbon development,
constantly improved the systems and regulations on environmental
management, made continuous efforts to promote energy-
saving and environmental protection campaigns, and accelerated
the development of standardized and scientific environmental
management. In 2023, the Company paid all environmental taxes and
fees in full, registering no major administrative or criminal penalties
or lawsuits caused by environmental violations.

As of the end of the reporting period, 20 COFCO Coca-Cola bottling
plants of the Company had gained the ISO 14001 certification for
environmental management system and 14 bottling plants had won
the title of "Green Factory" at or above the provincial level. Among
them, three more bottling plants were awarded the title of National
"Green Factory" and one plant located in Guizhou Province received
the Provincial "Green Factory" title in 2023. Currently, a total of seven
bottling plants have made the list of national green plants.

In 2023, China Foods further tightened the environmental data
management. The scope of data statistics covers the offices of
Beijing headquarters of China Foods in COFCO Tower and 20 plants
(including production lines for sparkling drink and packaged water,
aseptic production lines and all other production lines) across China.
The aseptic production line is newly included, as compared with the
coverage in 2022. Aseptic production line involves high-temperature
sterilization in the production process before bottling the product,
mainly used to produce juice, fruit milk, coffee and other microbe
sensitive products. Since the high-temperature sterilization and
more rigorous disinfection procedures are required in the production
process of aseptic production line, the energy consumption per unit
of product is higher.

PEBmEEEST (PEARENMBEIR
BREZE) (FEARXNBERERZE
SHER) FAERERNMBAEE, BiF
“ENKIREIREIR, BT HRHEN, BB
RERIR, BITHEEMRE" NEERRA,
B “BACSA. BAES. EIREMEAE.
RHEDOE” RVIRIREIE S #, BIMEET
HEMMERES, THTEREEE
#?L SAIRIBEEGIERIE, FHEHE
EERRIRFRARSSTE), MRERFIER
IEEEREMAR S, 2023 &F,
RRHNSEIRRNE, RELEEMAE

RIFEZITAMISHRAERITHENSE
RRENEEREAE o

BEREHR, A5 TE 20 RPERO
O] 445 MR BRI B8 1SO 14001 IRIBE
BRARE, BEE 4 XERRIESSE
L ERVAR B T RRFESR, HA, 2023 4F
i 3 REMMBIES AR KGO TRRE
5%, 1 RIMEMNRERS RGBT RIE
e BEIHE 7T REMBABRRBKEE

T

2023 &, PEIRME—TINRIREHE
B, HEMASEERETERMILR
BB E S IS N2 20 %IF“
(BAKEER. BRKEER. &
TEGSEFEEER) , 82022 E%ﬁmw
NEREER. BEREERETLEESR
ETEBERRERETEERNEERS
I, TEAREERT. REHE. M
HEEMEM R ER. AEEEBIET
FEETSAREUMABRSBRENES
2R, FRULB(UREREE .
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o RESOURCES AND ENERGY MANAGEMENT &Rt geREE

Given the consumption of various packaging materials, water
resources and energy in the production process of beverages
and drinking water, China Foods has been committed to
reducing resources and energy consumption by means of
optimizing and recycling packaging materials, reclaimed
water recycling, and the use of renewable energy, so as to
minimize the potential impact of the Company’s production
and operation on the environment and better advocate the
philosophy of sustainable development.

Water Resources Management

Subsidiaries of the Company strictly abide by laws and
regulations such as the Water Law of the People’s Republic of
China and the Water Pollution Prevention and Control Law of
the People’s Republic of China. The Company has launched
the Guide for Water Balance Tests and Specifications for
the Management of Water Consumption Quota. In 2023, the
Company formulated the Standard Operating Procedures for
Reporting and Managing Data for Energy Conservation and
Environmental Protection, in a bid to standardize the reporting
and management of data relating to water resources,
improve the accuracy and timeliness of water consumption
data in each link, and facilitate water conservation in the
Company. The Company has vigorously implemented the
“3R” (reduce, reuse, and recycle) model for the consumption
of water resources, set up phased and long-term goals for
water resources management, and continued to improve the
efficiency of water consumption.

PERmERERRAKEEBRIETS
B REBEEY). KERMAERAVER,
NEEBRBUEEMEL SEBERA A,
PREXFROK[EI B R I15R Pl B AR IR 8
BERZERLVERKERNER, 1M
B EEEERIRIE RIS E,
ERCEErFEZERER.

KEFRER

FEEMmN TEAB™IEET (FREA
REMENZE) (PEAREMEKT
FBhAEE) FEEEN, FIE OKFE
Mitierm) (AKEMEEME) FH
B, 2023 F4mFI7Em (eI REX
BIRIRBIEMERERER) , AIBKE
FAAXBIENRERSER, s M
TRKSHEIENEREM LY, EF
BIF R AT T K I QTR
ERITEKER 3R CRELREN
reduce. BEREN reuse, BEIFEM
recycle) =, TTILKFRM MK
HAEMR, SR E KR BRI BME,

|| China Foods' Water Resources Management Goals and Progress in 2023

FEIRMKEREEBIER 2023 FiERE
/4 = N\
Goals of Water Resources Management kK & BEEIEE & Progress in 2023 2023 F&R

Phased goal: '« In 2023, the Company's water
' consumption per ten thousand yuan
(output value) was 5.67 tons/10,000
yuan, down by 23.78% compared with
REEREIE: 7.44tons/10,000 yuan in 2020.

£ 2025 5, BITEERFERIE 2020 T 8%, !+ The water return reaches 100%.

Cut the water consumption per ten thousand yuan (output value) by
8% by 2025, compared to the data of 2020.

Long-term Goals: L« 20004, AEETEMNESTM

« Cut the water consumption per ten thousand yuan (output value) L OME/ B, 2023 &, ATEBTEMK
by 15% compared to the data of 2020 and achieve 100% water A 5.67THE /BT, 82020 E TR
return’ by 2030 . L 23.78%.

- KEIEEEIR 100% o

REAEE: é
o 3 2030 FF, BEITEMEKEER 2020 F£ T 15% WEIR/KEEE ! 5
100%s E

- | /

In 2023, China Foods has taken actions to save water by 2023 &, AE & RN E/KITEIEIE
increasing RO water production rate, optimizing CIP (Cleaning  12FF RO %&4: * E/KE 81k CIP (Fi#thE
in Place) procedures to save water, recycling flushing water for %, Cleaning in Place) 2 EIZIK. [E]
process water, and recycling effluents for the cooling water tower.  IWCHZEK BRI T2 K. BIWCS KBRS

These measures are expected to save 146,800 tons of water. ALK IE KSR, TAFTRIER/K 14.68 BMA,

Note 1: The “waterreturn” strategy was put forward by Coca-Cola in 2007, pledging to safely return to communities and nature
an amount of water equivalent to what is used in its beverages and their production by 2020 through a range of approaches for
water resources management. As one of the top ten Coca-Cola bottling groups across the globe, China Foods has followed the
suit of Coca-Cola to launch a water return project.

Note 2: RO water treatment system is also known as reverse osmosis water treatment system, or RO system for short. Through the
system, raw water passes through the reverse osmosis membrane under the action of high pressure, and the solvent in the water
diffuses from high concentration to low concentration to achieve the purposes of separation, purification, and concentration. The
RO system can be used to remove bacteria, viruses, colloids, organic matter and more than 98% of soluble salts in the water. This
method features low energy consumption, low operating cost and high purification efficiency.

ALl OKEERT EEEEPIORI4EAT) 2007 FHLHIKEREES, AT 2020 FREATRNEERANK, BEZBAKEREESR,
£8. ZetEiEeEANHE, FEEREAF OS2k AENER Y —, 2RIOTEATMEKEEER.

2! ROKBEEBRGHBRSEKEERLG, B8RO 24, REERKESENNERTEBRAER, KPALEHSEER
TOREEEICMER DB, R RENEN. REBIEERGDLUEMKPIAE. HE. B2, BHYMN 98% LI EpyARERIE
BB48, ZERBRAER. BTHAR. BUMESENR.
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|| China Foods' Measures for Water Resources Management in 2023

PEIR MR 2023 FKEREREIE
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v

¢ Require its bottling plants to conduct water balance tests every 3-5 years and make full use of test
results to improve the water resources management system, for the purpose of further progress in
water conservation.

ERFFBERS 3-5 FET—OKFEEAE, ZOMARARERTEKEREERR, &

— S EIK IR,

Introduce the AWS International Water Stewardship Standard to improve the water management of
COFCO Coca-Cola bottling plants and complete the self-assessment of bottling plants within the
next three years. In 2023, 10 bottling plants completed self-assessments.

SIN (Pl EKEREIEIZE (Alliance for Water Stewardship, AWS ) ) , {2Fteh#EEIH]
LA AKEIEKT, 7ERK 3 FENTHEMMB TG, 2023 F, 10 REMBRTTH
B3 E,

Establish a database of best water-saving practices and popularize them in 20 COFCO Coca-Cola
bottling plants.

BIEIKREBRESEE, WT 20 KAE D] O o] L5 R,

Carry out the program of integrating regional supply chains, unify production scheduling to maintain
the balance of production, sales, and inventory in the comprehensive area, expand the scheduling
output of single lines and batches of small SKUs (Stock Keeping Units), and reduce the number of
transfers and CIPs, so as to lower water consumption.

B HERENESIEE, fi—HE, REHR S EIEPNE. 5. 774, A0\ SKU (EfF 281,
Stock Keeping Unit) EBAREBHRMHFES, RI/DEEHAN CIP AUREL, FE(EKFE.

« Increase the water production rate of RO pure water production system.

o I2F RO Al Bk RATEIKE

 Optimize the CIP program. Under the premise of maintaining the original effects, upgrade the traditional
"five-step flushing" to "three-step hot flushing', thereby saving water consumption by 40%.

o 3L CIP 127, TEERIRBMERT, MMEGH “ThHse oioh =AW, TEAIRENAIEIK 40%.

« The Company's bottling plants vigorously promote the reuse of reclaimed water to replenish the
Water for the cooling tower or landscaping of the plant area.

« ARBREMBAIHETKEIRER, REIANFKBISAIERKIRE LA K

. The Company's bottling plants provide 80,000 tons of recycled water to the public every year'.

« AT ESEATEIRME 8 BIEE AKX

* Based on Coca-Cola's big data around the world, conduct benchmark analysis to scientifically
study the bottling plants' water consumption for different types of products and product mixes,
providing a basis for bottling plants to set goals for water consumption

FAR O &LLIRAENE, BBHIEN, REMREMMITEETRSENERRE®E
BIER TRKFEER, AEMEREIERKB SRR,

The Company's bottling plants carry out water management projects every five years to assess
the supply and vulnerability of water resources, so as to ensure the Company's long-term effective
supply, safety of water use for products, and reduce the impact of the Company's operations on
surrounding communities and watersheds.

BIREMEE 5 FRER—AKEREERER, HKERNEERIESHETIG, REQ
EB’\JE/HHEAZM%\ EmAkZe, WHNAEESHEEHE I REE &,

Note 1: Reclaimed water refers to the processed wastewater or rainwater that meets certain water quality standards after proper treatment and
qualifies for the beneficial use for certain purposes

E 1 BAEKEROKIRIKEEBEERIER, ZE—ERKEER, MEEEERER. ULUETERERANK.

FR¥ER] O RT4E0) 1 g 7k [E1

COFCO Coca-Cola Sichuan Plant has adopted the
reclaimed water reuse system since 2014. The
wastewater treated by aerobic, sedimentation and
other methods in the sewage station has been partially
used for in-plant sanitation and landscaping project.
The treated water is also used for the municipal
landscaping projects based on the Company’s
cooperation with local governments. For instance,
part of treated wastewater meets the standards for
recycling use of urban sewage and landscape water in
terms of suspended solids, turbidity, microorganisms,
and other indicators. Such water can be used as
reclaimed water.

B 2014 i, FAERI ORI LM IR A K
&L, SRSk R. TURED AEER
AUREIK, o RRBNEENRBRKLRENK, [

R B EMHEEPI SR, BRMEBUKILAEK,
BIgNER D BRIBR B KR REF ). BE. MEY

2HE, {ERTKER.

Reuse of Reclaimed Water by COFCO Coca-Cola Sichuan Plant

ey ) §5 o ST o B AR I R A 2 28 A KON E 1Y COFCO Coca-Cola Sichuan plant wastewater
BIU= / =E =) .

treatment facility
FRYER] [P 4400) | | RS K BRI A e

Packaging and Recycling

Packaging materials used by China Foods include PET used
to make plastic bottles, plastic packaging films and fibers,
metal turnover ton containers used to load plastic caps, PE ton
bags for bottle preform polyethylene terephthalate (PET), and
rPETG labels. The Company has, in the principles of reducing
and recycling the use of packaging materials and minimizing
the environmental pollution, continued to promote packaging
management, and incorporated the entire life cycle of packaging,
including design, use, and recycling, within the scope of
management. In addition, on the premise of ensuring the product
quality, the Company has always opted for lighter, more flexible,
and less permeable packaging materials that are convenient for
treatment and recycling.

China Foods has continued to reduce the amount and weight
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of packaging materials since 2002. With a focus on the weight
reduction of packaging in all of its affiliated companies, the
Company has attached importance to avoiding luxurious and
excessive packaging, while making continuous efforts to increase
the recycling rate of packaging materials and reducing the weight

B, RELMRF BUREITERIERE
KEYRELNF BERREGRENBES

, FERSEEMHREIRERITFEE
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of single packaging raw materials.

|| China Foods' Key Measures for Packaging and Recycling
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Note 1: rPETG is a recycled environment-friendly material derived from recycled plastic bottle flakes. The recycled plastic bottles are sorted, washed, and

In 2023, the Company has continued to promote the reduction and recycling of
packaging materials. Three more COFCO Coca-Cola bottling plants carried out project
of PET transportation in sea bags to save resources and reduce waste in 2023. As of
the end of the reporting period, a total of 6 bottling plants conducted project of PET
transportation in sea bags saving 52 tons of packaging materials annually.

2023 F, NEMEBHEECEYREN. BIRMIE, RETORTLIIE 3 KREMREH
BEEHTIAEE, Ll’éﬁé ERFA. BOBEEYES, REMN, HE 6 RI/KE
A& @Eﬁﬁ’utﬂ)#, SEEAEEMEL 52 B

The Company has since 2015 implemented the project of ton containers for plastic
caps to replace paper packaging boxes with metal turnover ton containers. By the end
of 2023, 54 production lines in 20 plants have adopted large packaging of iron cage for
plastic caps, reducing the consumption of cartons by about 2 million, equivalent to the
effect of reducing the felling of nearly 4,000 trees.

2015 FREABWITREWAIEE, AgsEREEMEaRsE, 8E 2023 FKE
B 20 XIM 54 REEGERTHEABKNRBE, SR MTEFERL 200 BE, 8
BRI 4,000 R,

The project of plastic cap weight reduction is a typical project of the Company to
promote lightweight packaging. In 2023, the weight of sparkling drink caps was reduced
by 2.5% in some bottling plants, lowering the consumption of HDPE (High Density
Polyethylene) materials by nearly 100 tons.

BERBEEANSHEGEYKEWAENREIEE, 2023 F/AKET —LEMRRK
BE 2.5%, BT HDPE ( HEER )%, High Density Polyethylene) #4#1A M,

The Company has since 2021 promoted the use of rPETG' labels containing 30%
recycled material. In 2023, the Company has used approximately 1.14 billion rPETG
labels containing 30% recycled material.

2021 FRABHITERS 30% BER rPETG 1285, 20234, FARE 30% [EUX
KLY rPETGC 228847 11.4 [E5RK.

crushed into flakes, and then made into engineering plastics through chemical synthesis. Compared with traditionally recycled plastic products, rPETG
products boast better performance, wider scope of applications, higher added value, and longer service life.

7 10 rPETG B— A BRIWEBRHE A TTENBEREMEL, SO ErHIO R, FRRERER, BEAKES
EIEBRIS MM, rPETG EmIEAE
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Energy Consumption Management

The energy consumption of China Foods involves purchased
electricity, natural gas, and steam for production and
operation activities, as well as gasoline and diesel for the
Company'’s vehicles. The Company strictly observes the
Energy Conservation Law of the People’s Republic of China and
other relevant laws and regulations at both national and local
levels. The Company has introduced the Energy Conservation
and Environmental Protection Management System and the
Specifications for Energy Consumption Quota. In addition, the
Company has formulated the Energy Conservation Diagnostic
Criteria and the Standard Operating Procedures for Reporting
and Managing Data for Energy Conservation and Environmental
Protection. Apart from improving the accuracy and timeliness
of energy consumption data in each link, the Company also
sets requirements for data archiving and data use to help
COFCO Coca-Cola bottling plants better collect, operate
and use data on energy conservation and environmental
protection and further promote energy conservation.

China Foods has set phased and long-term goals for energy
management. To this end, the Company has taken a series
of actions to reduce energy consumption in production
and operations, including optimizing assessment methods,
improving energy conservation diagnosis, promoting energy
conservation technologies, and making energy conservation
plans, so as to promote the Company's sustainable
development.
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|| China Foods' Energy Management Goals and Progress in 2023

PERMEREEBIRR 2023 FER

-

Phased goals:

« Cut the energy consumption per ten
thousand yuan (output value) by 10%
by 2025, compared to the data of 2020.

- Install PV devices on all roofs suitable
for the installation of PV devices by
2025.

« Install solar PV devices on all roofs
of new bottling plants by 2025.

« Achieve a coverage rate of 100% for
sewage biogas recycling projects.

MEERBIE:

2 2025 F, BITEEREFER 2020 &£

TFE 10%;

212025 F, BEREMREEREN
[EE, 100% SERREENRBERME,;

312025 £, FEEMABER 100% =&
STREKRIGEENAREEHRME,;

2| 2025 F, SKBRFAEEBRER
100%s,

Long-term Goals:

« Cut the energy consumption per ten
thousand yuan (output value) by 16%
by 2030, compared to the data of
2020.

RHEIABIE:
« 22030 £, BIoEBEREFER 2020 £
TFE 16%,

4

Goals B1Z Progress in 2023 2023 Fif@

In 2023, the Company's energy consumption per ten thousand
yuan (output value) was 0.0393 tons of standard coal/10,000
yuan, down by 5.65% compared with 0.0417 tons of standard
coal/10,000 yuan in 2020.

2020, FEIBmETAEBEREFA 0.0417 BZE / B 7.
2023 F, HEIEmETTEEREF S 0.0393 MRIE /BT, &
2020 T 5.65%);

In 2023, the Company's newly installed capacity of solar PV
devices was 4.8MW, with the cumulative installed capacity of
solar PV devices amounting to 21.8MW at the end of 2023. By
2025, the Company will install PV devices on all suitable roofs.
2023 FRAMAIFEERREEMEE 4.8MW, BZE 2023 FJK
BERSATHRGREARREERSTE 21.8MW, EFHHEER
EHRBEERENEED 100% FTERRENREERE,;

No new bottling plant was built in 2023;
2023 FE MR

The coverage rate of sewage biogas recycling projects reached
25%.
EIKBRAAEEEEZX 25%.

|| China Foods' Measures for Energy Management in 2023
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Categories of Measures
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Optimize assessment
approach

BUEERAEE

Improve energy
conservation
diagnosis

= abi
SeEEIREES

Promote energy
conservation
technologies

HEE R AT ERAE

Contents
HERNE

« The original approach of calculating energy consumption solely based on

output was modified. Different assessment standards were set for different
products, mainly involving sparkling drinking, drinking water, and preforms, for
the purpose of more scientific assessment.

RERERBEEFEREEND L, NRAHRTENERGIERENEZIZ
2, PRNERBIEERK. K AE=FEm, EAZZOREMN,

Complete energy conservation diagnosis of three COFCO Coca-Cola bottling plants;

A database of low-carbon and energy-saving solutions has been set up,
containing 15 cases that have been replicated 72 times in plants.

FER =R FI I rI 48 R BRRY BN AE 2 5
fRbITERTIRENRE S 58, WS 15 EZA), WAE 72 BRERER.

Waste heat recovery: Improve the aerobic treatment capacity of sewage,
increase the biogas output, and increase the biogas use in heating treatment of
sewage, so as to fulfill the goals for energy conservation.

Photovoltaic power generation: In 2023, COFCO Coca-Cola Bottling Plant will
adopt the mode of self-consumption and surplus electricity grid, and the
installed capacity of new solar photovoltaic power generation equipment will
be 4.8MW.

Based on the study and discussions about the energy conservation technical
plan to recycle the air energy and waste heat at COFCO Coca-Cola bottling
plants, the Company initially formulated a plan to use the air from the air
compressor and waste heat generated by the refrigerator as the energy which,
through recycling or grade improvement, could be used for the heating of
CAN warmer, heating of carbon dioxide gasification, and anaerobic heating of
sewage. The cooling capacity generated in the process of improving the grade
of waste heat can be used to cool down the workshop or distribution room. In
this way, the energy could be used for dual purposes.

BRENEIL . RFSKITFRRIERS, R fRNEHE, EIDARETKE
ENSEREE, (BEHEERZENEIR,

FREEE: 2023 EiER O 2EMBIRAEERAT. HE _ HENBIITZ
KBFREH R EBRFEHIEBA S A 4.8MW,
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© EMISSIONS AND WASTE MANAGEMENT HEB M EEEY) EIE

Waste Management

The non-hazardous waste generated during the production
and operation of China Foods includes domestic waste
and kitchen waste from employees’ work and life, waste
packaging materials from the production process (including
plastic waste like waste plastic bottles and waste wrapping
film, metal waste represented by waste cans, and paper waste
like scrapped cartons). The hazardous waste mainly includes
waste reagents in laboratories, waste lubricants generated
during overhauls of production lines, and waste ink containers

generated from inject printing during production.

The Company complies with the Law of the People’s
Republic of China on Prevention and Control of Environmental
Pollution by Solid Waste, the Regulations on the Management
of Hazardous Chemicals and other relevant laws and
regulations. The Company has formulated the Regulations on
Waste Management, the Visual Guide for Hazardous Waste
Management, and the COFCO Coca-Cola Regulations on Solid
Waste. In addition, the Company supervises all subordinate
bottling plants to formulate corresponding management
systems, tighten waste management and measures, and

ensure the standardized disposal of all types of waste.

27
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|| China Foods' Waste Management Goals and Progress in 2023
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Phased goals:

» Reduce the emissions of general industrial
waste per ten thousand yuan (output value) by
3% by 2025, compared to the data of 2022;

» Reduce the output of hazardous waste per ten
thousand yuan (output value) by 10% by 2025,
compared to the data of 2022.

MEEREE:

« 212025 5%, BoEARIEFEYHHER
2022 FEE T 3%;

cEHI20BF, B EEREEEYELEER
2022 TR 10% M ks

Long-term Goals:

 Ensure that all recyclable waste in the bottling
plants will be recycled as social resources by
2030.

* Reduce the output of hazardous waste per
ten thousand yuan (output value) by 30% and
achieve 100% compliant disposal of hazardous
waste by 2030.

» Achieve 100% harmless disposal of kitchen
waste pursuant to local requirements by 2030.

REIBIE:

« B 2030 &, BRI R Uk
100% BIRM G HWERBF A,

< F2030 F, BUEBNEEEEYELE TR
30%, BEEEYIFERE 100% 58RE;

« 52030 &, HEREESIIIZBEMERSE
I8 100% BENEERE,

-

The Company's emission of general industrial waste'
per ten thousand yuan (output value) was 0.004851
tons/10,000 yuan in 2023, down by 1.74% compared
with 0.004936 tons/10,000 yuan in 2022.

2022 &, FEESBTEE - RIXEEVHKRE"
75 0.004936 Mf / BT, 2023 F, BruEE—MRIZE
EEEMIHENE % 0.004851 M8 / BT, 82022 FET
& 1.74%.

The Company’s emission of hazardous waste per
ten thousand yuan (output value) was 0.00007162
tons/10,000 yuan in 2023, down by 32.41% compared
with 0.00070596 tons/10,000 yuan in 2022. In 2023,
the Company registered 100% compliant disposal of
hazardous waste.

202F, PERMETEEESREMHBRES
0.00010596 Wi / ®JiT. 2023 F, BnEEETER
YR E 5 0.00007162 Ma / &7z, #2022 FETE
32.41%, BEREEVFERE 100% 5REE,

In 2023, 76.81% of recyclable waste in the bottling
plants were recycled as social resources.

2023 F, BRFEMBAAICWIERT S ERBFR
FAZ 76.81%s,

In 2023, the Company achieved 100% harmless
disposal of kitchen waste pursuant to local
requirements.

2023 F, EFRRNIRIZIBEMEREIR 100% HEL
BRE.

Goals B1E Progress in 2023 2023 Fi#fR

)

Note 1: The emission of general industrial waste refers to the total amount of non-hazardous waste generated by the Company.
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The Company has kept exploring techniques and methods to
reduce waste generation during production and operation through
technological transformation, introduction of new technologies,
higher equipment operating efficiency, and tightened packaging
management. In addition, the Company increased the proportion
of refined sugar used in the production process to reduce waste
generation during sugar processing, while making continuous
efforts to reduce various types of waste during production and
operations.

|| China Foods' Waste Management Measures
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Waste Category: Non-hazardous waste EFIF: BEEEFY

Measures

« Categorize the non-hazardous waste into non-recyclable,
recyclable and kitchen waste for recycling or temporary storage.

» Conduct compliant disposal of non-recyclable waste, while
actively promoting the reduction and recycling of non-
recyclable waste.

» Use recycled materials in sleeve labels and use unlabeled
bottles for some products.

* Encourage can suppliers to change disposable wooden
pallets of empty cans to reusable plastic pallets.

» Reduce the weight of products' packaging films and bottle
preforms. Some bottling plants reduced the weight of 300ml
bottle preforms from 22.28g to 20g.

» Promote the project of sea-bag PET transportation of bottle
preforms and the project of ton containers for plastic caps.
The use of reusable ton containers reduced the consumption
of packaging materials for bottle preforms and plastic caps,
thereby reducing the generation of non-hazardous waste.

» In 2023, three more COFCO Coca-Cola bottling plants replaced
traditional sugar with refined sugar. By omitting the filtration
link in the sugar dissolution process, the consumption of filter
materials such as activated carbon and silica bath soil was
reduced, thereby lowering the waste generation.

EREXRYFEBE

< REEAEEWR. AN, ERRIIR, BWESE
BEEYET RO EFEE,

s RNAJEIWHIRBIRGRRE, BIBHESAR
BB N RE RBMAER.

- FERRBERNERBEEME, BoEME
FAERZE Mo

- B PR RHERR =B RIEATTENS
Pl ER A AR,

 HEDBERE. RINETRE, 389K
(9 300ml BYHAIRER 22.28g M2 20g.

< EITME Y A BB R E SR B M B ERINEE
BE, BBEA R BRI BREEE KRR,
BT A MR ENEE, MR EE
BERYNELR,

2023 5, #7183 KAER] O BJ LR MR
AREREABREEE, BRERAEBET
BUIBIEIRED, AR AN R T FIBIEM
FIREER, R BERYIMNES,

Waste Category: Hazardous waste [EFYIR: BEEFY

Measures

« Carry out classified recycling and temporary storage of hazardous
wastes.

« Organize training on hazardous waste management to enhance the
awareness of hazardous waste management among all employees.

* Review the hazardous waste management systems and
processes of all bottling plants, with a focus on management
responsibility systems, hazardous waste management plans,
pollution discharge permits, hazardous waste ledgers, and
the qualifications of hazardous waste disposal units, in a bid
to ensure that the Company's disposal of hazardous waste
complies with regulatory requirements.

« Enhance the replacement of lead-acid batteries with lithium
batteries.

EREXBYHERE
- BEREERYETHERIKNEFEE,

- ETTERERYEEREI, BA2EER
BEEMEIEEH.
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 IIAEREENERRREMNIE,

Wastewater Management

The wastewater generated and discharged from China Foods'
operations mainly includes wastewater from production of
bottling plants and domestic sewage from employees’ work
and life, producing the main pollutants like chemical oxygen
demand (COD). The Company strictly abides by the Water
Pollution Prevention and Control Law of the People’s Republic
of China, the Regulations on Urban Drainage and Sewage
Treatment, and other laws and regulations. The Company has
formulated the Standard Operating Procedures for Sewage
Treatment, the Standard Operating Procedures for Supervision
on Sewage Treatment, and Regulations on the Maintenance of
Sewage Treatment Equipment. The Company has continuously
improve the management of wastewater discharge and set

targets for wastewater discharge.

In 2023, the Company's wastewater discharge met all the
relevant standards. In addition, the discharge of various
wastewater pollutants from each COFCO Coca-Cola bottling

plant is far below the local standard.
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| China Foods' Wastewater Management Goals and Progress in 2023

PEIRMEKEEBIFR 2023 FER
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Goal BHiE Progress in 2023 2023 Fi /R

+ Continue to maintain 100% compliance of all
self-owned bottling plants and foundries with
wastewater discharge standards by 2025.

« 22025 F, FHERKFTA BASMBEATRE
IKHF 100% 2R,

« The Company achieved 100% compliance of all
self-owned bottling plants and foundries with
wastewater discharge standards.

« FrE BB EMmREE A T REE K HE 100% Z1R,

v

Waste Gas Management

The waste gas emitted by China Foods primarily comprises
non-methane hydrocarbons (VOCs) generated in the
processes of performs making and bottle blowing, nitrogen
oxides produced during boiler operation, odor produced by
sewage treatment, smoke produced in employee canteens,
and exhausts from self-owned vehicles. The Company strictly
observes the Air Pollution Prevention and Control Law of
the People’s Republic of China and other relevant laws and
regulations, as well as the environmental emission standards
at the national level and in the regions where it operates.
The Company formulated Regulations on the Operation and
Maintenance of Facilities for Air Pollution Prevention and
Control and adopted effective countermeasures to ensure the
normal operation of environmental protection facilities and
compliant treatment and discharge of exhaust pollutants up
to standards.

In accordance with relevant national and local standards,
each COFCO Coca-Cola bottling plant has formulated an
environmental self-monitoring plan for waste gas and others,
and regularly conducts self-monitoring in accordance with the
plan. The monitoring results showed that all plants have met
the standards.

BERER
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O\ RESPONSE TO CLIMATE CHANGE RISKS & ¥t s {& &1V J& bz

After China released the Action Plan for Carbon Dioxide Peaking
Before 2030, the National Climate Change Adaptation Strategy
2035, and other action plans and strategies to address climate
change, China Foods has enthusiastically embraced the low-
carbon development path recognized by all sectors of society,
carried out carbon accounting, climate risk and opportunity
identification, and other programs for GHG management.
Under the core “CARE" strategy, the Company set long-term
and phased goals for addressing climate change, while making
active efforts to address climate change.

With reference to the IFRS Sustainability Disclosure Standard
S2—Climate-related Disclosures (“IFRS S2"), the Company has
focused on governance, strategy, risk management, metrics
and targets to explore low-carbon development plans, mitigate,
adapt to and resist climate change risks, and enhance its ability
to cope with climate change.

|| China Foods' Climate Change Risk Management System
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To advance progress in the work to address climate change, the Company has made it clear that the Board is
responsible for the supervision and management of the issues and work related to climate change, while the
Safety, Quality and Environmental Protection Department is responsible for leading and coordinating the issues
related to climate change. The Company has set up low-carbon leading group and low-carbon working group at
levels of both the Company and the bottling plants. Relevant departments and subsidiaries are responsible for
implementation.

ATHEERRREEN I, ARPRESEHREEUNVEFZERTFEEREEERSE, RIEENWERZ
BHReHESREMETEBNGN, 25IMILT EE AT SR E R ARBIEHRRE N EM TR TIEE,
FAERIERFT. FAREITEE,
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Governance ;3 If

Supervision

BEE

Management

ERE

Execution

BiTE

Supervision E5 B &

e N e N
Company's low-carbon Low-carbon leading group
Management %fg@ leading group at bottling plants
S EI RS/ VAE & TRRARHREE/ AR
N
e N e N
Company's low-carbon Low-carbon working group
Execution #1117/ working group at bottling plants
SEEmIIE)VA L & TRRARER TR/ V4R

»

China Foods' Governance Structure for Addressing Climate Change

PERmENRERELEIERE

The Board is responsible for the supervision and management of the issues and
work related to climate change, the review of the climate change risk identification,
and the management of progress.

EFTHREEVNERZER TFREREEERE, B2 R EEWRARH
PIEEEER,

The Company’s low-carbon leading group is composed of the Company’s president and
management personnel, mainly responsible for formulating the Company’s low-carbon
development strategies. To improve its leadership and decision-making capacity in
response to climate change, the Company’s leading group has organized quarterly study
sessions on President Xi Jinping’s vision of green development in the new era and the
central government'’s relevant policies. The low-carbon leading groups at bottling plants
are responsible for leading and guiding the low-carbon work of the bottling plants.

SERRES)VERERGINEERABMEN, TEREAHEEEE AR
LREE, HRSREEHREEAMRERD, ERESNVESFTESERL
THEAGEERERNRTPROZERSE,; SEMMRTHEE/ MERE 55 MR
)[R (SR YNEE

The Company’s low-carbon working group is composed of the executives and
staff of the specialized functional teams, responsible for pushing ahead with the
Company’s low-carbon work. The low-carbon working group of each bottling plant is
responsible for relevant work at the bottling plants.

SRR IIE)VEREESEXREENTERERTFASEN, BEAKEES
ERRR LIERRE; SEMBREHmIIE ) EE S AEBHEET(F

« The Company has drawn out action plans based on the
comprehensive analysis, investigation and accounting of the

Company'’s carbon emission sources throughout the process of

production, transportation, and office work. The Company has
stepped up efforts in energy conservation, emission reduction
and optimized operations, and vigorously promoted the use of
clean energy to ensure the fulfillment of the Company's goals
concerning climate change. The Company has worked with
supply chain partners to jointly advance emission reduction

» |n 2023, the Company formulated the China Food White Paper

on ESG, specifying to implement the strategies of climate
change response and providing a clear top-level design for the
practice of climate change response.

« Following the COFCQ’s overall arrangements, the Company
conducts a carbon inventory on a yearly basis in line with
relevant accounting guidelines, and has introduced a unified
carbon inventory format, emission factors and calculation

p
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Risk Management [E| [ &8 1

-

« Identify climate change risks and opportunities related to the
Company based on TCFD recommendations through policy and
standard benchmark analysis, market research, and literature

research, as detailed below.

« Develop targeted mitigation and adaptation measures based on
the identification results, and push ahead with the formulation of
energy conservation systems & plans and the implementation of
energy conservation measures, as detailed below.

BB FEERIEERZ M. B,
MR, AR A SRR REE R
BRAliE, SR T

HIC BB R A E S MRV RAR BB R
hE, THEERDRESRIE. 75 RFIEMENEERE
FERYERE, RT3

Ve

Metrics and Targets }S{EEL B & 1

« The Company conducts a carbon inventory on a yearly basis
and works with Coca-Cola China to carry out carbon footprint
surveys on "Chun Yue" products, so as to assess the climate
change management and devise improvement plans based
on the survey results to promote energy conservation and
emission reduction. In addition, the Company has set phased
and long-term goals by taking 2020 as the base year and tracks
annual progress.

NESFREMHE, TGO %T
Bl R B RR AR m BV iR e B AR & 1%,
LR IZE U BIEKTE, WIKEHES
REIEDET 2, HEERNRERHE T F, It5h,
NELL 2020 FAEEFRERRNRHRE
2, SFRIEER.
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Metrics and Goals {281 B {& |

China Foods' GHG Emission Goals

FER&AREREHIREER

v

» Cut the carbon emissions per ten thousand
yuan (output value) by 18% by 2025,
compared to the data of 2020.

+ B 2025 F, BTEERERE 2020 F T EF

4

« The Company's carbon emissions per ten

thousand yuan (output value) in 2023 was
0.1785 tons/10,000 yuan, down by 24.55%
from 0.2365 tons/10,000 yuan in 2020.

to the data of 2020.
« 2/ 2030 F, BioAEBERAFKE 2020 & T
30%:

18%; * 2020 &, FEIR@EITEERIRA 0.2365
« Cut the carbon emissions per ten thousand Wi/ B7t. 2023 &, BroE@RHINZS 0.1785
yuan (output value) by 30% by 2030, compared 0 / BT, & 2020 4 FBE 24.55%,

The food and beverage industry is an important industry
related to people’s livelihood. The industry’'s sustainable
development and measures to address climate change have
become a priority for the future development of companies
in the industry. With reference to the climate-related risks
and opportunities revealed by IFRS S2, beverage industry
standards, and national and local macro policies, coupled with
the Company’s actual situation, the Company has screened
out the potential climate-related risks and opportunities
facing the Company. After taking into account the Company’s
production and operations, supply chain, consumers, and
all other links of value chains, the Company assessed the
potential impact of climate-related risks and opportunities on
the Company and carried out targeted countermeasures.

The Company has worked to identify climate-related
opportunities, involving the resource efficiency and energy
transition in the production and operation process, products
and services, and the Company’s adaptability to climate
change. Then, based on the list of identified opportunities, the
Company puts forward targeted measures to improvement
management of packaging, water resources, energy, and
green products.

BT REERARENERTE,
ZITER P FEERNBHREELH
BEREEMATENERRRE RN
FERL, REZ2E IFRS S2 NREER R
BAIE. AR RISITRIZEREIR,
WHRBECER, EERRRBEERR,
EH)E L P BEE B Py SRR AS R /L B L1458
TEREEREESEEEE. HEHE.
HEBEESBEERERE, ThRIEE
BRI B R e R B TE,
WHHE MR RES SR,

BEBIETNERNE. EREMENE

I BB BB IR L B EEEaRY).
KER. BERMARBEDEERE.

|| Climate-related Opportunities Identification and Response at China Foods

AP B B SRR 2 (U AR RR A B SR 1 B FE 4

Type of
opportunity

wiamy

Resource
efficiency

Energy
transition

RERESEY

Products &
Services

Em R AR

Adaptability
EREN

Opportunity description

s

The Company strengthens the management of
packaging and water resources in the process of |
production and operation and improves the efficiency |
of various resources, thereby directly reducing the

Company's operating costs and the GHG emissions.

NENREEEBETHEEY. KEREE, £,
BEBRERNERYE, ATEERRABESMN |

7, WREEEEREEHIR

The Company increases the use of clean energies in !
production and operation, which will help achieve the
carbon emission targets and lower the costs for the

Company in the medium to long term.

REMAREEEERFRERNER, BHIE

ERARERER, TEPRARRASMAE

The Company actively develops and explores new !
low-carbon products, which can expand the space ;

for revenue increase.

ASBIBRE. BRIIMFES, TAASME |

W R

The Company actively engages in activities for :
the conservation of water resources, develops its !
adaptability to climate change, and improves its

ability to tackle risks and seize opportunities.

NEEBS R E RS, ERRREL |

ALERERES], REAREHER. B8

Countermeasures

IR

Continue to reduce the amount and
weight of packaging materials.

FHEREORYRRSE. BELF
Carry out water-saving actions
strictly in line with the phased and
long-term goals of water resources
management.
BERBKEREENRIAEEHE
Ei7KITE

Gradually increase the proportion of
solar energy and other renewable
energies in production and operation.

B RAEEEESBERARGRES
BIE4RERMEERE AL

Develop innovative, low-sugar, and
healthy new products, search for
green alternative raw materials,
and promote the development of
green products.

FISERIFTNAE. RERMER, S
FENBERME, ESGEERE
BRE

Participate in the "Water Return”
program of Coca-Cola China.

ENEImInE Sesleqp NI vE)
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|| Climate-related Risks Identification and Response of China Foods

o £ A S R 52 L M D e o B e FE 4 e

Type of risk Risk description Impact on Strategy, Business and Finance Time Dimension Affected (I:.;lr;II(rs‘ of Value

ARER TP BB, EBRUMBNEE BENHEEE | wm@EseEm

» Extremely cold weather increases energy consumption in production and operation, as well as damages
and maintenance costs for pipelines and equipment.

B2 RFISHEEELBEREFEN; SMEE. REBFEIAEERAEN

Acute risk: Extreme
weather and natural

Supply chain, the Com-

Short-term and pany’s production and

Extremely hot weather affects water use in production and operation, increases operational energy

, disasters consumption, raises the possibility of food contamination, and increases occupational health risks for  medium-term operation, customers

; 2VEER MBIERER | employees KA. A g, B SRS
' BRSEE o BAKRFISHEEEERKTE, ELRAEILN, BmsRAaetigin, SIMERREARIEM =Ny

E » Typhoon adversely affects the Company's coastal business.

: o BEBARIAERIEEBSH IR E

| Physical Risk

| ERAR

E e Rising temperature increases the eutrophication of water bodies, thereby impairing the quality of water resources.

! The maintaining of appropriate temperature increases energy consumption of production equipment. It also

i Chronic risk: Climate poses more strict environmental requirements for food preservation and increases food safety risks. Energy Supply chain, the Com-

E warming and sea level consumption for heating and constant temperature equipment increases in winter. pany's production and

; rise SRS, KEESRUEERS, PEAAREE; ARSEDAE, ESEEEN, ag | O™ operation, customers

: B AR EeER | RRRHBRIES, ARRLERTENA; SEME. ERRMHEEI = GRS EEEEE
, EBEE EH o The rising sea level affects the Company's assets, production and operation, and sales in coastal area, SN =

E potentially leading to higher costs and lower revenue.

o BTELAHANTLEENEE. LEEEHEXTEHTE, NAMRES, ElrIeRnl
S

Following the introduction of national and regional strategies and related action plans for low-carbon
transition, the energy structure will gradually shift to the dominance of non-fossil energy.

FEE B SR Mt & (A AL IR SARR T B A RV S, RERAER SR HAIE L RERA TR
Policies relating to carbon quota and carbon pricing will prompt changes in the Company's related activities.

The Company’s produc-
tion and operation, supply

Transition risk | Policy and legal risk Medium and long-term

o FRECK REE @ NS 5 b chain
anEE | EEOERER W, B EEMBCR (R A SR E S B o
5242 Jd| pag L : o
. . o : ! ! . BE4AEEL.
¢ Requirements for carbon-related disclosure in environmental information may be tightened, prompting the : SN
Company to reinforce carbon emission management. e

RIBEETHERESIIRBERAIRIEA, REABIMRBANEEHEH. MEBEHEESRER
EIRRAEEN S L

Countermeasures

FEHEhE

Improve the timely access to information, analyze and predict extreme events, adjust production or operation strategies in time,
and formulate the Contingency Plan for Extreme Weather.

ReEBERNENE, BRREMETON. B, MERBREENESEE, fIERERRIRRESER

Regularly maintain and repair equipment and pipelines, increase inspection frequency, strengthen food safety prevention and
inspection management, and reinforce flood control materials and facilities to improve resistance to natural disasters.
TERREE. MEREREE, WINBETHEE, NRERTETENRISRER, MRFERIYE. £, ReREERKEN
Beh

Consider the impact of sea level rise in the process of site selection, planning and design for new projects.

TR RNELL. REMFE, TRETELAZE

Improve the management system of energy conservation and emission reduction. The low-carbon working group has formulated
the Standard Operating Procedures for Reporting and Managing Data for Energy Conservation and Environmental Protection and
the Energy Conservation Diagnostic Criteria. In 2023, the energy conservation diagnosis was conducted in two bottling plants.
The database of low-carbon and energy-conservation solutions has been established.

TEMREAHIEERR, BBRIEMVEGE (HRERUBRENERERERERR) . B (BHREZENIRE) FEFX
f, 2023F ek M SEEIMAVETRESS T, ARt TeRRARENRE S R EN

Refine assessment indicators for energy conservation, including energy consumption per unit product of sparkling products,
water products, and preform products.

MCETREEIZIER, BFTUKER. KER. MIEERBNEREFERER

Increase the proportion of PV power in the Company’s electricity consumption.

EINABEARESBH SN

Actively participate in carbon emissions trading, conduct carbon inventory every year, and work with Coca-Cola China to carry out
carbon footprint investigations on “Chun Yue” products.

BE2HEBHINER S, SEET RS, BanOnLHERREEREINERNRENAETEX

Pay close attention to the rules and guidelines of relevant national departments or regulatory agencies. Publicly disclose data of
energy consumption and carbon emission in accordance with the HKEX requirements on a yearly basis.

BRFIEREMMPINEERBHNRIIRES, SFRREBHORZMERER, ARKBEFENAREE

.37-
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Type of risk
EIgiEE

Transition risk

EAE

Risk description

R REER

Technical risk
BT R

Market risk
TG ER

Reputation risk
BEER

Impact on Strategy, Business and Finance

HER RERMBNEE

Climate change propels industrial technological innovation, calling for energy-efficient and low-carbon
technologies to mitigate climate change.

FURECREITERNANT, MSER. MIRRNEUE, LUREREEL

Consumers have become increasingly aware of the environmental impact of food production and
consumption. Companies with better performance in sustainable development are more likely to be
recognized by consumers and increase market share.

HEERRBREENEEMRREE EMNRANTMEN, IHEXELREFNEERBEFEETHE
ERA, WiRAHHBHE

Low-carbon economy and climate-related issues have attracted growing public attention. If the Company
fails to take appropriate measures in time, the Company’s reputation may be affected.
REASE. RIZEMBEQERIARRL, SEARRENRIVEENEHEY, TREEHATES

EIEZ
ZrRE

Time Dimension

RN M

Medium and long-term

FREA R

Medium and long-term

TE R

Long-term

KH

Affected Links of Value
Chain

*ENEERIREG

The Company’s produc-
tion and operation

BEEEEE

The Company’s pro-
duction and operation,
customers

BREEEE. BEF

The Company’s produc-
tion and operation

BREEEE

Countermeasures

FEHETE

¢ Reduce the carbon footprint of products and adopt low-carbon materials, including the pilot program of replacing carbon dioxide
with nitrogen in the canning production lines in some bottling plants. Make full use of new energy-efficient technologies, including
the recycled use of the waste heat generated during production and the biogas generated in the sewage treatment process.

o [FRERMEN, FMAMEME, SFTHISNMAMEBERRABR_SUmABRIIRES, BERBMEEFERRN, aF
BEFREEBREFNEGN. B R TKEEBETELNERS

* Improve the utilization of vehicles and optimize the route through the intelligent logistics system to reduce the carbon
emissions of vehicles.

« MRERRYRARLG, BARE, BASZWHEZX, BOmHK

 Strengthen the research and development of green and low-carbon drinks.
o AR EEmARmAE HE
* Take the initiative to provide low-carbon products and increase green labels.

o TERMEMER, WILINKEIRES

¢ The Board and senior management attach great importance to climate change-related management, closely watch the climate-
related policy trends, and establish governance and organizational structure related to climate change.

s AREFENESREEEERRRSUAERMEE, MIRGEMEERES, EERRSUERARERRE

« Disclose climate-related information with reference to the TCFD framework.

* ZETCFDERKERZEMEEX

* Increase communication with stakeholders.

o I INEF HAERE B EEN

« Organize public service activities with the characteristics of China Foods to enhance the Company’s green and healthy corporate
image.

* FEAETERRNENAETE, RAADGBRBREETR

B 2023 FEIRIG. HERERRS

.40 -



© BIODIVERSITY PROTECTION 2R RE

Biodiversity, as the material foundation for sustainable socio-
economic development, has created enormous value for the
socio-economic development of human society. The United
Nations Convention on Biological Diversity proposes the goal of
realizing sustainable use and benefit sharing of biodiversity and
the vision for humanity to “live in harmony with nature” by 2050.
However, the biodiversity loss has been listed by the United
Nations as one of the triple planetary crisis.

Water resources are crucial to beverage production and raw
material supply. China boasts aquatic biodiversity, featuring a
high degree of endemism and numerous relic species, playing
an important role in the world's biodiversity. China Foods has
actively engaged in “water return program’, “beach cleaning
campaign’, and other projects to reduce harm to aquatic life.

The operation process of China Foods abides by the
Environmental Protection Law, Forest Law, Grassland Law, Law on
the Protection of Maritime Environment, Regulations on Natural
Reserve, and other biodiversity-related laws and regulations. In
2023, the Company was not punished for violating laws and
regulations related to biological protection.

The Company has adopted a variety of measures to protect
biodiversity, like conducting analysis of water resource
vulnerability, analyzing the impact of operation of bottling plants
on biodiversity, actively engaging in the “water return program”
initiated by Coca-Cola China to improve its ability to respond
to risks and strengthen protection of aquatic life, organizing
the “beach cleaning campaign” to protect water resources
by cleaning up waste in rivers, and organizing afforestation
activities to protect forest resources.

EMEREREEL SR ELERNYE
i, AABREEAEHREAS T EXE
B, BMEE (EMZHRMELK) BEE
2050 FEBREVMZHRERFENRNE
mNE, UKEBIR “AEBAMELE"

BEIFRRR. AMBRENZHRMERAE
W BRI A=K/ —

KERHRBEE. REMAEEHERE
B, REIKEEYZHEMEBAEE, B
BRBEIEES. FEVESSHR, &
HEREYSHREPEBEEML. PE
BmiaB2akEIERIEE. FBTE
FIEE, BOBKEEYERNEE.

PERmELBIEERE (RIERER) (K
W) (BIRZE) (BFRREREL) (B
AREER) FEVMSZSHRMERRER
AR 2023 F, REIRBFEEREREY)
REBRERERERFHIREM= 25
EIlENEES

NERMEZBERBREEMZRE, &
EHRKERRSEMEDT, DmERR
FEEREZERH RN EN S RN E,
FW/ATDTZ$IQ%WKE%E
, REEHERES, MNRKkEE
%ﬁm;,%%F“@%ﬁ@ , B8
BEEERY), REKER; BBAE
BIERNSEMEE), REFMER.

cleaning activities.

Chongging plant carried out island cleaning activities on Guangyang
Island, while plants in Shandong and Heilongjiang carried out beach

EERFREREFEEE, WRK. REIRHFREHFHEH

China Foods will comply with the China National Biodiversity
Conservation Strategy and Action Plan (2023-2030) released
by the Ministry of Ecology and Environment in early 2024,
implement the decisions and arrangements of the CPC Central
Committee and the State Council for biodiversity protection,
continue to promote biodiversity protection, and contribute to
global biodiversity governance and the fulfillment of the goals
set in the Kunming-Montreal Global Biodiversity Framework.

FEIE ISR 2024 FEAERRIRIR AR
By (PEIEY ZIRIE RERIRELITE 5T
2] (2023-2030F) ) , BRIRBEDR,
BB HEM SR RETIERREE,
FEEEYSHMRE, AekEYZ
XIERIE, #E “BEXENR BIREIRM’E
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@% SOCIAL RESPONSIBILITY {1 = &S1F

O\ EMPLOYEE ET

Employment Compliance and Anti-Discrimination

China Foods strictly observes the Labor Law of the People’s
Republic of China, the Labor Contract Law of the People’s
Republic of China, the Provisions on the Prohibition of Using
Child Labor, and other related laws and regulations. The
Company has formulated the Staff Handbook and Employment
Management Regulations, and set eligibility requirements
pursuant to relevant regulations and based on position needs
to recruit talents. The Company is committed to providing
fair and open employment opportunities for those who meet
its recruitment conditions, while respecting the candidates’
right to choose their positions based on their own will. The
Company do not set discriminative or restrictive requirements
on age, gender, ethnicity or native place during recruitment.
The Company treats employees from different backgrounds
equally. The Company is committed to creating a workplace
atmosphere featuring diversity, thus ensuring recruitment
information transparency, fair recruitment process, and
excellence-based recruitment. During the reporting period,
the Company did not have any confirmed violations of laws
or regulations or any lawsuits concerning employment
compliance and anti-discrimination.

The Company resolutely prohibits the employment and use
of child labor, and combats any form of forced labor. The
Company has established a standardized process for the
collection and review of recruitment information, carefully
examined the age of candidates, and eradicated child labor
and forced labor. As stipulated in the first paragraph of the
Article 4 “Principle of Prohibited Employment” in Chapter 1
of the Staff Handbook, “It is strictly prohibited to hire persons
under the age of 18 for any job.” During the reporting period,

43
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the Company had no incident of employing child labor or
forced labor.

The Company has long been committed to the “contributor-
oriented” talent development philosophy, giving top priority to
the development of talent resources. In terms of employment,
employees’ rights and benefits, and employee care, the
Company strictly observes relevant laws and regulations and
has made active response to the national call to effectively
protect employees’ basic rights and interests and promote the
common development of the Company and employees.

FPE RS TR AE m (RPEHEHE

NEBE LUEMEAT WAT#E
2R, BATERAERERELUE,
HEETHE. ET&MN. BTEFM. 8
TRAIZED EESETHERAREE, |
MERERRE, VERESTERRE
m, feEhRRES TRHFERE,

China Foods’ Measures for Employee Recruitment and Rights Protection

BRTHNIFEE,

R

* The Company adheres to the principles of equality and diversity in employment, strives to
build a diversified talent team, and ensures fair job opportunities for all employees.

* RNRIRFTERE. ZTMalBEARR, SHERSTUNATEM, BEPMBEIE

Employee
recruitment

BTiEE

« In 2023, the Company actively responded to the national call in terms of campus recruitment
and social recruitment, enhanced the diversity of employees by recruiting people of ethnic
minorities, and developed a more inclusive and open working atmosphere. The Company
actively participated in the annual special recruitment fair for college graduates from Tibet,
Qinghai, and Xinjiang organized by the Ministry of Human Resources and Social Security,
the State-owned Assets Supervision and Administration Commission of the State Council, :
and the Ministry of Education. In terms of social recruitment, it also recruits people of ethnic
minorities. As of the end of December 2023, the Company had 1,161 employees of ethnic

minorities, accounting for approximately 6% of the total staff.

BET 1,161 A, L#BESAEK 6%,

2023 £, ABERERENM SRR EREGERARRY, BRBRIHRKEETE |
ARBBIZRHESR, ESEMBSMRBNIERE. ARBBERANERNTE
R, EBRESE AFHSFEANERER. 56, MESRIRENTIHIEE |
BE, HEERAEOEFEROHRKET. #E 20235 128K, ARERIHE |
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Protection of
employees’
democratic

rights

BT RIEF
RF=

Employees’
benefits

ETHEH

Employee care

ETRAE

The Company takes the initiative to set up an open, transparent and democratic
communication mechanism, respect the rights of employees, and build diverse and
democratic communication channels for employees to express their demands and
complaints, including workers’ congress, workers' representative conference, president
reception day, petition department, disciplinary inspection office, and email.

NEFEMEEFRR. BH. REMEBKT, SESTHEN, BEBIAE. BIAXRKSE.
MEFEFE. EFHEFL. LEMLE. BEBASETNmAFRNKRHFRE, AETERS
THHREEBTE.

The Company has established a standardized, market-oriented and humanized welfare
guarantee system to provide all employees with a complete package of welfare and
benefits, including pension insurance, medical insurance, maternity insurance, work-
related injury insurance, unemployment insurance, housing provident fund, commercial
medical insurance, among others, in a bid to relieve their worries and improve their
enthusiasm for work and sense of belonging.

NERUTHREL. THL. AMEUOBHNRERER, KB TRETENRERT, &
EEERRE. BRER. £ERE. IGRE. KERR. TR AEE. BEERRRES,
AHETRVEBEZE, B8 TR TFEBIEHE R,

Each bottling plant of the Company is equipped with entertainment room, cultural and
sports facilities for employees. Cultural and sports activities or family day activities are
carried out regularly. The labor union regularly organizes employees to watch movies and
participate in parent-child activities.

NEEEMEmNIREELESE. XBRE, AEPREEIEEHHARERES), T
BRIEHAETAMBREER. ELRFEHS

In terms of caring for female employees, there is nursing room, maternity leave,
and special welfare on Women’s Day for female employees. Each bottling plant also
organized diverse and considerate activities for women. Meanwhile, the Company pays
great attention to the career development of female employees. In 2023, the Company
launched a series of training programs for female leadership and self-improvement of
female employees.

AMETHESE, AARKRHBAE. FEEZR, ERCEAACEETRETEEN,
ZRMMEER T EE 5%, BRAHBIRECTES. ARAE+ORELEE TSR,
2023 FHHERLMEE ). BT EREAFRIIEINER.

The Company Organized Special Training for Female Employees to Further

Improve Their Professional Skills

ABRHEEETRRFESEN, BAORRALEETEREE

In 2023, the Company’s human resources
department and the labor union organized a
“She-Power” event to select outstanding female
employees. The winners could participate in
the special training on female leadership and
communicate with senior management on the
“President Reception Day”. Ultimately, 41 winners
participated in the training and attended the online
courses of “Emotion-empowering Leadership”,
which is of great help to improve leadership of
female managers. In addition, the Company
provided training sessions on self-improvement
to all female employees, involving three courses:
"Flexible Management", "The Power of Storytelling
in Critical Moments of Life", and "Manual to Act on

Your Dream’, engaging a total of 1,078 employees.

2023 F, REIANERIES TEEMRRE
“WHE” BFZMETNE, BRZETK
SMLMBENEHIEN, 2MEH B
R BeRBRENE. RKRN4TU “BF
YEI” BRES2EFIEET, fIu0 (IBER
RERE) ERRIE, RAXMEEAENK
MEE, i, REEEREEXIEETH
REBETRE, 82F (RUEEE) CRBA
ERANNE) (SRITHEREETFTM)
=FIERIE, BENRE L8 AR,

The Company conducts satisfaction surveys among all employees on a yearly basis. In 2023, the

Company'’s overall engagement rate was 94.1% and the overall satisfaction rate was 94.7%.

NESFEANLBETHREIREERS, 203 FELRBRMEES 94.1%, BERAEE

94.7%,
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Occupational Health and Safety

In accordance with the national laws, regulations and norms,
including the Opinions of the CPC Central Committee and the
State Council on Promoting the Reform and Development in
Work Safety, the Work Safety Law of the People's Republic
of China, the Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents, the Administrative
Regulations on the Work Safety of Construction Projects, and
the Interim Provisions on the Supervision and Management
of Work Safety at Central Enterprises, the Company has
formulated the Regulations on Responsibilities for Work
Safety, Quality and Environmental Protection, Regulations on
Safety Training, Measures for Classified Management and
Control of Safety Risks, Regulations on Safety Supervision and
Inspection, Regulations on the Hidden Hazards Investigation and
Response, Regulations on the Safety of Dangerous Operations,
Regulations on the Safety of Changed Operations, Regulations
on Contractor Safety, and Regulations on Work Safety Accidents,
among others. The Company has kept benchmarking the
safety standardization, and occupational health and safety
management system, and the COFCO institutional framework,
in a bid to continuously improve its safety management
system.

In accordance with the requirements of laws and regulations
on occupational disease prevention and control, COFCO Coca-
Cola's 20 bottling plants have organized its employees engaged
in work with occupational disease hazards to undergo pre-job,
on-the-job, and off-the-job check-ups, so as to keep informed
about the employees’ occupational health status and ensure
their occupational health and safety. In 2023, the Company has
safeguarded the occupational health and safety of employees
by distributing protective equipment, organizing publicity
activities on occupational disease prevention and control, and
establishing an occupational health and safety management
system.

HERERERS

TEEmEREE (PHPREFER
REER2EERENFERHIZTR)
(RFEARKNBER2EER) (£E
LEERRENBAERERF) (BR
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BEEEWR) (REHEREEENE)
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Z2EEIE) (REBReEEIE)
(FEREHEBIE) SHE, #F
BEHRLReRECEBXERT2EE
RAULTREEEBIEER, THE:
MEEReBEGERR.

FREE R [ PJ % 20 SES R BRI IE IR ISR
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||l China Foods’ Measures for Occupational Health and Safety

P E R A SR 2 B AL R 2 {RPEHEE

/ N\
In accordance with relevant regulations, the Company has formulated standards for the provision
of personal protective equipment regularly, provided training on the use of personal protective
equipment, and supervised the correct and normative use of them by employees, in a bid to ensure
the health and safety of employees during work.

Issue the protective
equipment y  AEIRIE AR ERGIE @SR &R REEIEEN E RN, AAEErERREREI,
. o di=g= == g
R TERS BRETIER. @M, FHE8TRLPmEERe.
In addition, facilities for occupational disease protection have been incorporated in the maintenance plan,
coupled with regular inspections and maintenance, so as to ensure the effective operation of the facilities.

tE5h, BRI RN\ EERES B L BIRIRAERE, REKEERET,

The Company has launched the publicity campaign of “Occupational Disease Awareness Week” and

Organize the organized employees to watch videos on occupational disease and study relevant cases, so as to improve
publicity activities the bottling plants’ awareness of responsibility for occupational disease prevention and control, and promote
on occupational better fulfillment of prevention and control responsibilities and implementation of specific work. In 2023, the

Company organized 44 publicity campaigns on occupational disease prevention and control and 73 warning

disease prevention ' ; :
education sessions, engaging 2,329 employees.

and control
amEaa | ATREASEEBERASEEES, ARS8 THEREFINE BEREREA,
=8 REEMRENEERANETEH, BEHAEANEFEITHRARTIEN RIFHIT,
2023 &, ABHAEBEERGAEM 44 R, BRHE 138, Bt 2,329 A2,
Establish an To strengthen the Company’s occupational health and safety management, the Company has required

each subsidiary company and plant to establish and implement an occupational health and safety
management system. By the end of 2023, all 20 production units of the Company have been accredited
by the OHSAS18001 occupational health and safety management system.

occupational
health and safety
management system )

BUTEMERS AN ABNBERERETESEIEKTE, RBERETNBRB M TMEIINE TR ZEERE

SR ZeEERBR. HE 2023FK, ABHERN 20 REEBA2EREIE OHSASI8001 M2
RERZ2EIERARNRE.
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Regarding work safety, the Company thoroughly puts into practice L4 EHE, A FRNERE L F48
General Secretary Xi Jinping's important instructions on work safety, 24 ENEBIS R R IEH,
and fully implements the plans of the CPC Central Committee and SEEEERR. BEETE, BE

the State Council. In accordance with relevant national laws and RS EEMRREEEEE, THEAL
regulations on work safety, the Company takes the initiative to fulfill its ST W ITERA AR R
2= b = 77

principal corporate responsibilities and strives for “zero harm” interms
3%,
of work safety.

With the Party Committee in charge of the work safety, the Company
has set up a work safety committee led by the Company’s Party
Secretary and CEO as directors. Each of the 20 bottling plants has
established its own work safety committee, with its principal leader
in full charge. In addition, each plant has set up the new position of
chief safety officer. Under the leadership of the ESG Committee, the
Company has set up the “1510" (1 goal, 5 pillars, 10 measures) safety
management model, contributing to more mature management
system, more focused work and more targeted measures. The safety
performance has significantly improved.

NEBRRERS, RIURLEEEZE
T, BEEE0. CEO EEEME, 20 RiEE
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|| China Foods' “1510” Safety Management Model
FERR “1510° RLEERIER

Essential Safety
FERS

Safety Goals

There are 0 work safety accidents of level 3 and above.

2B ZHRRULRSEESHS 0

Process optimization

MIZEN

Personnel awareness
N-L-t

Personnel skills

AB#EE

Risk management
and control

RREER

* Roof fall prevention, fragile
surface cancellation or
enhancement, separation
of people and vehicles,
cancellation of hoisting
operations, anti-arc
shielding, are designed,
constructed and put
into use in sync with the
project.

EHEEE. MessR
EBUHEAE. ABE
ok BUHmERIERE.
PhEIlFES, HIF
EFERET. [FEFE
T. EFFENEA
Mechanical safety meets
the standards of GB/T
15706 & EN 1SO12100.
M= emE GB/T
15706&EN 1S012100
Continue to promote the
parallel development

of urbanization,
industrialization,
informatization, and
agricultural modernization,
refine hazardous
operations, and improve
essential safety.

FHEMLIE, HEEE
BfER, BARERS

Elevate political
stance;

Develop a safety
culture

= e
BERwexi

.49.

* 100% coverage of
operating process
safety review

- EERERETEE
% 100%
* 100% conversion rate

to benchmark the
Group's system

* EEFI SRR
100%

« 100% of process
execution for the
“three categories of
operations”

o ZEEXT ER
172 100%

» Standardization and
tabulation of the eight
types of major risk
operations

o \EEXERIEEEZ
iy, REW

« Visual notification
of three-level safety
meets Group
standards

e XL RBERUEH
EDEEIEE

Strengthen
organizational
support;
Fulfill
responsibilities at
all levels

D3SAEARIRIE
BEEBREE

* All employees actively
commit to safety
and willingly accept
supervision.

2ETHREHEGE, T
FETRE

Voluntarily submit
suggestions for
improvement.

FHRRAIE RS
Behavior-based Safety

(BBS) monitoring cover
100% of the workforce.

TAREEHZ (BBS)
100% BZE

Evaluation of life-
saving rules is 100%
implemented and
continuously improved.
fRep{ERGIETH 100% ¥
TUFENERT
Develop a safety
culture of self-
protection, mutual
protection and
interdependent
protection.

TR BRERBRRZE
SE

Improve the
institutional system;
Promote the parallel

development of
urbanization,
industrialization,
informatization,
and agricultural
modernization

fEEFIERER
HEE LA E

* 100% training
qualification rate for
“Eight Categories” of
personnel

. I ABEIIE
&2 100%

* 100% certification
for special operation
personnel

 FREEEAE 100%
558 L
* 100% implementation

of post compliance and
LOTO plans

« R (EARIZ. LOTO
F528 100% B RHIT

« Ability to identify and
resolve workplace
hazards

« BEEEREURERT
FRERERE S
« Ability to handle on-

site emergencies, self-
rescue and evacuation

* ARRGERRE.
B RAERRE

Reinforce training
and education;
Improve
emergency
response
capabilities

EMIENEE
RARSEED

* Full coverage of risk
identification

cEIBMIHEE TE
FrE” “=TERRE

» 100% compliance rate
of management and
control of eight types
of major risks

 NEEAREREES
F2 100%

* Qualification rate of
“three categories” of
operations is no lower
than 90%.

.« SE (FRABE
KR 90%

* 100% on-time
completion rate for
hazard rectification

o [RREURAATTAE
100%

« Resources required
for risk management
and hazard
rectification are fully
guaranteed.

BB EEHE R
FrImN&ERERITE
1RIE

Conduct
comprehensive
investigation of
hidden danger;

Tighten
supervision and
inspection

SEEEHE
BREERE

The Company aims to develop into a “zero-harm” enterprise
in terms of work safety by adopting 10 measures of elevating
political stance, fulfilling responsibilities at all levels, strengthening
organizational support, improving the institutional system,
reinforcing training and education, conducting comprehensive
investigation of hidden danger, improving emergency response
capabilities, tightening supervision and inspection, developing
a safety culture, and promoting the parallel development of
urbanization, industrialization, informatization, and agricultural
modernization. The Company has actively advanced the
implementation of safety management. The Company has
optimized and enhanced the scientific, systematic, and
comprehensive “1510" safety management model to improve its
safety performance. In 2023, there was neither safety accident at
level 3 or above, nor workplace fatalities for which it bears primary
responsibility in the Company. The major risks were under good
management and control, with no significant hazards identified.

|| China Foods’ Work Safety Measures in 2023
FEIRMm 2023 FREEERE
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n Elevate political stance; Develop a safety culture RSECAIGI. ERTEXK )

« The Company has conducted in-depth study of General
Secretary Xi Jinping’s important expositions on quality and
safety through the group study of COFCO-Coca Cola Party
Committee and the theoretical center. The bottling plants
organized employees to watch the documentary “Life is of
Paramount Importance”, in a bid to build a solid awareness
of safety and make preparations for worst-case scenarios. In
2023, the Company organized a total of 132 study sessions,
engaging more than 8,000 employees.

* The Company has always regarded “top leaders” as the
enablers and leaders for the development of safety culture,
responsible for the commitment, publicity and implementation
of work safety. In 2023, the headquarters and 20 bottling
plants organized a total of 91 safety lectures given by “top
leaders”, engaging 11,480 employees.

« In 2023, 65 activities of various types themed on safety
culture were held, with more than 5,800 participants.
Employees and their family members were encouraged to
participate in these activities, in a bid to jointly develop a
safety culture by the employees’ families and the Company.

NEWEBTEFAEESRE, ERPOESEE
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Strengthen organizational support; Fulfill responsibilities at all levels HN3&4E&RE. BEESHT 1

e In 2023, the Company introduced two additional sets of operation

« The Company formulated the Regulations on Organizational Structure

and Responsibilities for Work Safety at Grassroots Enterprises,
specifying the establishment and staffing standards for the work
safety management body that’s required to be fully equipped with
a strong professional management team. Each bottling plant is
equipped with 4 full-time safety management personnel and the
headquarters with 3, all of whom have obtained certification for
registered safety engineer.

The Company encourages employees to continuously improve their
professional and management capabilities and obtain national
registered safety engineer certification. In 2023, the share of
registered safety engineers in the Company reached 44.2% of the
total staff engaged in work safety management, registering a trend
of continuous growth.

The Company has improved the List of Job Safety Responsibilities
which covers 51 posts, defining and highlighting the responsibilities
of defense lines at all levels. Regarding the annual assessment,
over 17,000 Agreements on the Responsibility for Safety, Quality and
Environmental Protection have been signed by various levels of 20
bottling plants, covering all departments, positions and personnel.

« BURE (BECEXRRSEEABBBENE
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Improve the institutional system; Promote the parallel development of
urbanization, industrialization, informatization, and agricultural modernization

fReHIERA, HEMLILE )

standards for work safety, namely Ammonia-Adding Operation
Standards and Blind Plate Plugging Operation Standard. The Company
also revised and improved the Safety Supervision and Inspection
Methods, Contractor Safety Management Methods and other
management systems. The established safety system is divided into
three levels—regulations, methods, and norms/standards, with a total
of 53 items that cover the whole process such as source control,
process monitoring, and terminal treatment, as well as all elements
of human, machine, material, environment, and management.

The Company is committed to promoting the continuous improvement
of occupational health and safety management through system
construction, operation and maintenance. To this end, the Company
has regularly invited professional agencies to review whether the
system is compliant, comprehensive and effective. By the end of 2023,
all 20 production units under the Company had been accredited by
OHSAS18001 occupational health and safety management system.

All the 20 bottling plants have set up and effectively applied the
Zhianda system, which provides 24-hour dynamic monitoring and
early warning for “three violations”. It enables alarms, corrections and
rectifications, and warning education immediately after finding any
problem. The occurrence of “three violations” has dropped by 99.8%.
Moreover, all of the 20 bottling plants have been equipped with online
hazardous operation information system for whole-process online
management of application, approval, process control, and record
tracking, thereby lowering the risk of hazardous operations.
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n Reinforce training and education; Improve emergency response capabilities 3&{tiZ:IEE. RAESHEE 1

« Develop an annual safety training plan based on the Graded

and Classified Safety Training Plan, covering eight categories
of personnel like the core teams, grassroots managers, safety
managers, hazardous operation workers. More than 280,000
employees attended training in the form of offline level-by-level
training, CBL cloud classroom, and online training programs
of COFCO and Coca-Cola China. In addition, the Company has
continued to strengthen accident warning education and organized
more than 1,036 cascade warning education sessions, engaging
more than 72,000 people.

The Company constantly improves the comprehensive emergency
response capability, constructs accident scenarios for the
vulnerability assessment of emergency response capability, and
observes current emergency management situations for analysis
and discovery of shortcomings. Each of the 20 bottling plants
has made an annual targeted drill plan, involving eight major risks
like mechanical injury, fire, falling accident, and poisoning and
suffocation. In 2023, a total of 569 comprehensive and special drills,
and on-site emergency response drills were organized, engaging
more than 11,115 employees.
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ﬂ Conduct comprehensive investigation of hidden danger; Tighten supervision and inspection £EEEHIZE. fﬁﬁﬁgtfxﬁj

« Revised the Regulations on Safety Supervision and Inspection,

unified the evaluation standards, carried out classified and
hierarchical management of 20 bottling plants, and increased
support and guidance for underperforming plants in terms of
work safety.

Based on the comprehensive mechanism that comprises on-site
supervision and inspection, review of online videos, intelligent
monitoring system, and mutual inspection among bottling
plants, the Company has inspected the on-site management
and risk management and control of the bottling plants. In
2023, the Company revised and improved the Standards for
the Investigation of Hidden Dangers in Industrial Chain to
include 38 tables. The scope of inspection has expanded from
routine operations to maintenance operations. The inspection
instruments have been more comprehensive and applicable.
In addition, the grid mechanism for hidden danger inspections
ensures the full coverage of all sites, equipment, operations and
personnel in the plant.
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Training and Development

With a great emphasis on talent development, China Foods
has been committed to providing employees with an equal
and fair working environment and development platform,
while advancing the market-oriented reform of personnel
selection and recruitment in an all-round manner. Towards
the aim of developing into a world-class food and beverage
group, the Company has selected personnel accordingly
and helped them improve rapidly and increase their value,
thereby building a community of shared interests between
employees and the Company. Pursuant to the Internal Training
Management System and other regulations, the Company
has established a sound system for career development and
training of employees. In addition, dedicated personnel and
posts have been set up in each bottling plant to promote the

implementation of employee training programs.

The Company has set up a training system consisting of
four sections, namely new employee training, general skill
training, professional skill training and leadership training. An
online learning platform has been established to continuously
provide diversified and multi-dimensional training to help
employees at all levels quickly improve their professional
qualities. In addition, the Company also carries out various
types of training programs for employees at different
levels, continues to invest in talent development, and builds
three talent teams for strategic management, compound
management and specialized business. In 2023, the Company
successively conducted more than 8 talent training programs
of various types.
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China Foods’ Employee Training System

PERRETIEIER

Internal/External .

Internal training: Training organized internally by the superior unit COFCO and the Company.

WEll: EAREEEA RN A AT N ERESBIE,

training » External training: The Company hires external trainers to train employees and the training sessions
BB PSRRI & attended by employees outside the Company.
* SNl R EIEEEESMNERIE AN A B TIRMAVEIN R E T2 MMM ARREE,
« New employee training: Orientation training, including centralized training organized by the Company
and professional training organized by various departments.
- ETEI AMABE TIRHNABIEI, 8FATR—MAENEFIFININSEHTR
- I,
Specialized HvERE
training « General skill training: Training to improve the work efficiency and occupational skills of employees
wEEINE RS AR B T TR R R,
214 « Professional skill training: Training to enhance professional skills of employees

s EEREEI AIEABTIEXRTFRENFARENE
« Leadership training: Training to enhance the leadership ability of the Company’s management staff
« BENEI B/EARBEEABEEENMABNE,
 Training for senior managers: The training program of “Knowledge and Action” Sunshine Class,

Training for comprising core courses, action transformation courses, and targeted development courses.

employees at - HASREESE Bif ‘1T Bl 0 SRIERIR, (TEE I RE. En i RERSEE,

different levels o . . . )
e Training for young and promising employees: The “Potential Development Program” was

RBBAL RIS 5 implemented to cultivate young and promising employees through job rotation within the Company.

- HRAEESEBNEL: Btk “BUHE , arifEREERFESENE L.

Regarding employee development, the Company upholds the
principle of “excellence-based promotion” and has established
a sound career development path in line with the Company'’s
strategy and business development needs. In 2023, the Company
revised and improved the Regulations on Job Level to further
clarify the employee selection and promotion system in terms of
job specifications, responsibilities, change of job levels, so as to
help employees better understand the channels and requirements
for a promotion and stimulate employees’ enthusiasm for work.
In addition, the Company has improved its job level system,
established three major job sequences—management sequence,
professional sequence, and operational sequence. It has also
set up a capability assessment system closely linked to the
Company’s business development, in a bid to facilitate career
development of employees.
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In the principle of “leaning towards the front-line and young
employees”, the Company encourages ordinary employees to
enhance their value through hard work and thereby achieve
promotion. It also places significant emphasis on the training and
development of young talent. In 2023, the Company reviewed the
design of job levels and expanded the scope of E-level employees
who meet the threshold criteria based on the two dimensions
of hire date and performance, thereby promoting the career
development of more front-line and young employees.

q SUPPLIER HFETS

China Foods' suppliers mainly involve the supply of raw
materials, packaging materials, cold drink equipment, and
main ingredients. As of the end of 2023, the Company had
118 suppliers, including 35 for food supply, 68 for the supply
of packaging materials, 4 for the equipment supply, and 11 for
the supply of food additives.

The Company has integrated ESG management philosophy
and goals with the supply chain management and co-
development processes. By virtue of its leading position in
the industry chain, the Company aims to encourage a wider
range of stakeholders to engage in the ESG management and
jointly promote the sustainable development of the industry.
The Company promotes full-life-cycle management of
suppliers by establishing a complete supplier review process,
conducting online management through the China Foods
Procurement Management Platform (CPMS), and promoting
green procurement, so as to reinforce the effective selection,
evaluation and review of suppliers. The Company has also
incorporated ESG factors into supplier management to
improve response to and management of environmental and

social risks of suppliers.
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| China Foods’ Supplier Management Goals and Progress in 2023

PERMAHEEREEREEER 2023 FRAER
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Goals HiE

» By 2030, establish a sound supplier management
system, incorporating business audit, technical
quality audit, and social responsibility audit.

FNEE. teETEZANHESEIE

« Strengthen ESG management, incorporate ESG
factors into supplier management, and continue
to promote programs for supplier sustainable
development.

P58 ESG B, 1 ESC ERMAHEFEERR,
HEmEHER Y REERER.
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Completion in 2023 2023 F5E/KER

 Incorporate ESG management factors into the
social responsibility audit and continue to promote
relevant sustainable development projects of
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Supplier Audit Procedures

In accordance with the Bidding Law of the People’s Republic of
China, the Measures for the Administration of Bidding and the
Coca-Cola Company's 7-Step Sourcing Process, the Company
conducts supplier audit procedures and ensures just, fair and
open procurement procedures. To guarantee the quality of its raw
materials, the Company has developed various evaluation tools
and established a sound supplier evaluation mechanism together
with the Coca-Cola Company. Audits on three levels are carried
out for supplier access. Specifically, the business audit involves
the Demand Department and the Procurement Department; the
technical audit involves the Technology Department of Coca-
Cola; the social responsibility audit involves the SGP Department.
After the three-level audits and evaluation, suppliers were graded
from A to D. The Company conducts regular supplier assessment
to remove unqualified suppliers and update the list of qualified
suppliers. All affiliated units are required to procure materials in
line with the list of approved suppliers, so as to ensure the supply
of qualified raw materials.
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Regarding the specialized management of suppliers, the HAHEBSEREESE, 208
Company introduced the China Foods' Procurement Management 2020 4 43 7 HE 8 @ixEBEE T
System (CPMS) in 2020 for the online management of entire 2 (CPMS) , BIR T HED &
procurement process, incorporating multiple links like supplier A&, THIEZ. EXT 4. &%

access certification, regular audits, performance evaluation, BEFR:E. s]EEBE. FEHATLES

procurement applications, order management, and disclosure. IRENRE TEERER L8,

|| China Foods' Supplier Audit Management Procedures

PERRHEEEREERIE

Business audit

[2E 517

Technical audit

BRWEZ

Social
responsibility audit

HEREEZ

» The Demand Department and Procurement Department jointly review the supplier's
business qualifications

FREBFT. KBHPIHFBZHEFNARNBTHBELER

« For procurement involving patented technologies, the Coca-Cola Technology Department
will assist in the audit and evaluation of technical qualifications.

« I NREFNBIAERRE, B0 RENEBEETRINEEE %G

* A dedicated SGP (Supplier Guiding Principles) team is responsible for conducting social
responsibility audits on suppliers.

- B SGP (HEFEERA) FFaEEBEHESETHEEESEZ

» The Company conducts third-party social responsibility audits on suppliers, for the
purpose of reaching a comprehensive estimation on the environmental and social risks
of suppliers, including whether they comply with relevant laws and regulations, whether
they have obtained relevant permits, whether they employ any child labor, and whether
they provide sound labor protection for their employees. The Company will immediately
terminate its cooperation with the suppliers upon finding their non-compliance with
the requirements and require their rectification within a certain period of time; and pay
regular visits to the suppliers that have passed the audit. All the Company’s suppliers
comply with Coca-Cola's SGP.
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MHE, BEESDETHREZRER. ERESEMTN. BEEREL. 2
AHETHARIFNFHREST. QTR EERNEBHGILEELSTF,
WERHEA—EHAENEDN; HEBREXNHEDEETEMROT. REFR
BHESET 4% SGP (HERIEERA) -

|| China Foods' Supplier Categories
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Grade-A Supplier: Complete approval

AfR: SRR

* The annual audit results show no major non-
conformities or severe findings, and no more than
specific quantities of minor incidents;

- FEBZERA BERATRFEREEERIE,
BENR N BFENBAREHEX

+ Orthe SGP audit result is green.

« 3 SGP BIZER BT

Grade-B Supplier: Conditional approval

B #Rk: HIFMFERT

* Annual audit results show no more than specific
quantities of severe findings, no major findings,
or no more than specific quantities of minor
findings;

FEEZERD. DRENREHENEREER,
BEARRE, W)\ BRRBEFEHE

+ Or the SGP audit result is green or yellow.

« B SGP BZERAKBHESR

Grade-C Supplier: Restricted approval

Grade-D Supplier: Unaccredited

C 4R ZIRBISER

» The annual audit results show more than specific
quantities of severe findings, no major findings,
and more than specific quantities of minor
findings;

c FEBZERA. ABBREHENRELIR,
WMBARIRE, WERBRSTHE

» Or the SGP audit result is orange or red, albeit with
an improvement plan.

* 5 SGP EZMERAHEBWALBEGUES S

\

)

D &&: IESRRIAAERS

» The annual audit results show specific quantities
of severe findings and invalid improvement plan;

- FEEZERS BRTHENRERHE, §
A CETEIX

« Or the SGP audit result is red and there is no valid
improvement plan.

« 8 SGP EZMER ML B BEGMUESTE)

To prevent corruption in the procurement process, the ATEHIREEHENRMEBEL, A3
Company exerts rigorous control on the supplier selection RITHERIRZIRE, BEHIT (F
process, strictly observes the COFCO Coca-Cola Measures  ¥& 8] I B] &8 Kl AR A S HEZE B i
for the Administration of Bidding, and prohibits leaders at all %) BT, BUHEKEHREEASF
levels from intervening in supplier selection. The Company TEHERIEE, AT +HEREER
lays great emphasis on suppliers’ ethical behavior and R ¥ EERPLAEMH, HEMEERS
contractual spirit. The Company's supplier contracts contain ~ E S4B BEMNEIUTRE HER
specific terms obliging both parties to prevent any improper B8 (B AR & A S HEREH X7 AR
procurement in accordance with the Coca-Cola Company's &), #iH|—t) N EERESR G L,
Supplier Code of Business Conduct, so as to prevent any $tH EEHEZRAERHE, ATC
unfair procurement incidents. Regarding the prevention I EE R EEEZRKEEAESZE, N
and control of integrity risks in key areas, the Company has st EERZLEEEIE, B, QF
formulated anti-corruption risk rectification plans in key areas A EHTEE RFEEEFE (CPMS) ,
to strengthen the supervision and management of supply BSEBRBHIENTRES | RE 7 HE



chain integrity. Meanwhile, the Company has incorporated the
procurement system into the CPMS to ensure the fairness,
impartiality and compliance of the procurement work, while
making the procurement process more systematic, standardized
and traceable.

The Company works closely with suppliers, plays an active role
in industry collaboration, communicates with suppliers about the
Company'’s sustainable development commitments and progress,
and contributes to sustainable development jointly with suppliers.

THENRFE. REEREGRE,
FIRF R RIETH T KB RIEBI R AL
TREEAL LUK PTE A M o

NERHEBFEYSE, BRSH
TEBE, AEHEHEEQTMN
BEEERAGENER, BTHED
HES/PIFES R EEM,.

|| China Foods’ Main Measures to Cooperate with Suppliers and Participate in Industry Cooperation

PEaREMERSE. SRITRSENIERE

Establish
procurement
center

FRIZERABRIO

procurement management.

~

The Company established a procurement center to create a resource and knowledge
platform for bottling plants, increase training opportunities and programs and improve

Participate in the
formulation of
standards

ABRIRBR, HEARTE—EERRNENSETE, EIEIEET
WB, RERBEEAT,
J
-

In 2023, as a core member of the China Bottlers Purchasing Consortium (CBPC), the
Company participated in the formulation of the industry standards for recycled aluminum
and containers issued by China National Light Industry Council, namely Recycled Aluminum
Alloy Sheets and Containers for Food Contact. The standard will support the future use of
recycled aluminum in food containers across the industry.

2023 F, AEMFATEEMMHREEZSE (CBPC) WZOME, SRABET

=3 ro 1
BRBIERE A TENEREAEARNTLEE, B (RLEERELAEASEIRR

Bes) BHIE, HRKTEBLRER

A e P BB REFER.

Promote Green Procurement

In accordance with relevant laws and regulation, China Foods
has formulated the Green Procurement Management System,
specifying to promote green and low-carbon philosophy
in procurement, take into full account the environmental
protection, resource conservation, safety and health, low-
carbon recycling and recovery, and give priority to purchasing
and using energy-efficient, water-saving, material-saving
and other environment-friendly raw materials, products
and services. Meanwhile, the Company has integrated the
concept of green procurement into its business strategy and
the entire process of purchasing raw materials, products and
services. It takes into full account the energy conservation
and environmental protection in multiple links such as product
design, procurement, production, packaging, logistics, sales,
service, recycling and reuse. It works with upstream and
downstream enterprises to jointly fulfill social responsibilities
for environmental protection, energy conservation and
emission reduction, taking the initiative to build a green
supply chain. In accordance with the Green Procurement
Management System, the Company identifies environmental
and social risks in each link of the supply chain, continues to
increase the procurement ratio of green and environment-
friendly products, cooperates with suppliers to promote
carbon emission reduction in products and production links,
and make unremitting efforts to promote the development of
a resource-conserving and environment-friendly society.

As a CBPC member, the Company is committed to building an
‘end-to-end” green and low-carbon supply chain. In 2023, the
Company and its suppliers jointly held four quarterly hybrid
meetings on sustainable development, engaging an average
of about 150 suppliers for each quarterly meeting. Through
dialogue and knowledge sharing, the Company demonstrates
its carbon emission reduction strategies and measures, so as
to help suppliers better understand the Company'’s strategic
deployment and determination in sustainable development.

From 2022 to 2023, the Company has developed cold drink
equipment jointly with suppliers, reducing power consumption

R EIREE
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%=, B ENBFERAFRBTIRIBRE.
MEERFFHEEE, BBIIERE
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by 50%. The equipment has been applied to all the suppliers’
planting bases, cutting the scope 3 emissions by 400,000
tons. In addition, the Company has continued to push freezer
suppliers to optimize refrigeration units such as compressors,
fans, and drink coolers. The power consumption of freezers is
down by 50%.

RREE TeHMEAEHERNE
EEM, ZEBNERESLE=H
WER LT 40 B, R, QRBEEHR
BESEHERHEEE. HK.
RRBEFRLETETEN, KEH
EE2 TFF 50%.

IRIRAIHFHERRIEE

Sustainable Development Department and the

and fructose suppliers on the farmland, covering
the following four aspects:

1. Human and Workplace Right 1.

2. Environment and Ecosystems 2.

Environmentally Friendly and Sustainable Agricultural Project

The Company, together with Coca-Cola China's  ‘AFE ][0 E o5 ESE RPN E

third-party assessment agencies, promotes Euﬁ}gl_}ﬁﬁmﬁg;g;ﬁ, BEENSaE
agricultural sustainability certification for sugar  potgis:

HEHEEE—REEN REHESER

NI TIES5Fr R
RIBIRERERAT

O\ CUSTOMER &/

Food Quality and Safety

Dedicated to the corporate mission of “passing on the traditions of
revolution, offering healthy food, and creating long-lasting value”,
China Foods has always given top priority to product quality in its
daily work, striving to provide consumers with consistently satisfying,
safe and quality products. The Company ensures compliance
management in terms of food health and safety, observing relevant
national, regional and industrial laws and regulations, including
the Food Safety Law of the People’s Republic of China, the Product
Quality Law of the People’s Republic of China, the Measures for
the Administration of Food Production Licenses, the Provisions on
the Supervision and Administration of the Implementation of Main
Responsibility for Food Safety by Enterprises, and the Law of the
People’s Republic of China on Protection of Consumer Rights and
Interests, as well as international standards for quality management.
In addition, it has also established a sound internal management
system to engage in safe production, exert effective control on
quality, and protect the rights and interests of customer.

|| China Foods’ Quality and Food Safety Management System
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3. Animal Health and Welfare

4. Farm Management Systems

In 2023, 159,000 mu of corn field, 50,000 mu of
sugar beet field, and 4,245 mu of sugarcane field
passed the Company’s agricultural sustainability
assessment, contributing to 10.9% of Coca-Cola
China'’s sugar and fructose output.

3. FfEREER
2

4, BHEEERG

2023 F, BBRABREAFENENE
KHERES 159 B8k, MHRMEEE
5 EM, HEMEEED 4245, %
FERMEN RIBES SR P O] PR R 1E
MRFEEELLHIAY 10.9%,

Annual number of food safety
accidents at level 3 or above fL'F

FESFARULEREEEN

Qualification rate in sample testing
of products 1 OOO/O
Emhia S igE

Audit pass rate 0
BB 100%
Success rate of retrospective drills

IR THER 1000/0

Product recall rate

raEREE 0%

Number of food safety accidents at
level 3 or above in 2023 fL'F

2023 F=H R FERRESEN
Qualification rate in sample testing of
products in 2023

2023 FE MR SEER

Audit pass rate in 2023

2023 FEZBIBE

100%

100%
Success rate of retrospective drills in

2023 100%

2023 FIEMEMRALINR

Product recall rate in 2023

2023 FAFESBE OO/O



|| China Foods' Quality and Food Safety Management System

Product quality inspection EGRE=EEESE

FERRHEERRRRLEIRER

Quality and food safety control of raw materials [FHHlIEENR MRS ERESH

Establish an access and exit mechanism for raw material suppliers, conduct
regular supplier evaluation, and clarify the list of qualified suppliers to ensure
the supply of qualified raw materials.

Establish a management system for incoming raw materials, and conduct
supervision and sample testing of all incoming raw materials. Only materials
that pass the inspection can be put in storage for use. The use of expired
edible raw materials is prohibited.

Formulate regulations on the storage, transportation and anti-theft of raw
materials to ensure compliance with the quality and food safety requirements
for raw materials during storage and transportation.

Establish a raw material sample retention system to retain main raw material
samples and manage the sample storage area to prevent contact by
unauthorized personnel.

o BIUFEMEHEERENRBES), BERTEMRH
HEFETERTE, ARSEHERZER
PRSI R KB HLRE;

o BIDERRMEIEEGE, HFTEERRYE
ETEEME, BRAEAPINERR, &
fER—tIaAaRRME;

o BYRMEHER. ERMHEEREE, RE
FEMETHEERFNEENERREEN;

c BYBRMBEEGE, REIEZRMEILHZE
BEREEETEE, MIEERASER.

Quality and food safety control in the production process $EBIEEEREGTLSERSH

The Company'’s plants are required to establish GMP (Good Manufacturing
Practices) system.

Develop systems and procedures to ensure that storage, distribution and sales
processes will not adversely affect product quality and food safety.

Establish a risk management system to identify, analyze, evaluate and make
appropriate response to risks during operations.

Establish a production and operation quality control system.

Establish a calibration and measurement system to conduct regular calibration
and maintenance of measuring instruments related to production and operation.

Establish a process inspection and testing system to ensure that all categories
of products are tested according to standards.

« Each of the production units under the Company conducts inspections of
outgoing raw materials, semi-finished products and finished products on a
daily basis.

Hire an external qualified third-party agency to conduct regular inspections on
the indicators required by the state.

Establish a preventive early warning mechanism based on the industrial chain
quality and food safety risk control system. Through the identification and
assessment of industrial chain risks, develop risk control plans, risk monitoring
requirements and rectification plans to incorporate the measures to control
significant risks into the normal dynamic control process.

Product recall ;E{E e N ERBEAH

* Establish a sound risk response mechanism and a food safety emergency plan
system both at the level of the Company and its plants, conduct regular drills,
and evaluate the effect of such drills to ensure the implementation of relevant
processes and mechanisms and the ability of the tracing system to trace 100%
of the products within 24 hours up to raw materials and direct suppliers and
down to the first-layer customers.

o NEINTIRIEIL GMP HIE (RIFIFERE,
Good Manufacturing Practices) Z3K;
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|| China Foods’ Quality and Food Safety Control Measures in 2023

HEI R 2023 FEIIRIE. HBNERR

« The Company has formulated 26 documents on management and 180
operational documents, including the Measures for the Management of
Safety, Quality and Environmental Protection Responsibility of COFCO Coca-
Cola Beverages Limited, the Regulations on Food Safety of COFCO Coca-Cola
Beverages Limited, the Comprehensive Emergency Plan for Food Safety Accidents
of COFCO Coca-Cola Beverages Limited, the COFCO Coca-Cola Guidelines on
Quality Risk Control, the Management Measures for Principal Responsibility for
Food Safety of COFCO Coca-Cola Beverages Limited, the Supplier Quality and
Safety Management Measures of COFCO Coca-Cola Beverages Limited, and the
Quality Risk Management Measures of COFCO Coca-Cola Beverages Limited.

The Company conducted monthly monitoring of regulations and standards,
including national and local policies and regulations, draft policies and
regulations and national standards; interpreted relevant important laws,
regulations and standards; conducted business compliance evaluations based
on the monitoring results; and updated the relevant SOP, corporate standards,
process documents, etc.

In 2023, the Company updated and revised the COFCO Coca-Cola Quality Risk
Control Outline (respectively for Carbonated Beverage Industry Chain, Packaged
Drinking Water Industry Chain) in line with the national standards and the
requirements of Coca-Cola.

In 2023, COFCO Coca-Cola expanded its business to include aseptic production
line and formulated the Quality Risk Control Outline for the Non-Carbonated
Beverage Industry Chain.

Process management and control BfZEE
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« The Company has developed a three-level supervision and sample testing
system and evaluated the industrial chain inspection and testing system.

« The Company introduced PQCC (Process Quality Control Chart) for its production
process nodes.

» The Company formulated a bottle blowing quality control checklist in line with
the bottle blowing quality control standards and the parameter requirements
on preforming, bottling blowing and filling process, for the purpose of problem
solving and prevention.

« Given the high temperature in summer 2023, the Company formulated
requirements on high-temperature-resistant products in summer.

Capacity building BEHIZE

]
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* The Company organized the study of Outline to Improve Quality of Development
and a contest of essays on the theme, as well as the study of General Secretary Xi's
important statements on quality and food safety.

¢ The Company carried out training and publicity activities on principal responsibilities
for food safety, thoroughly implemented the principal responsibilities of a food
company, and set up the positions of chief officer and managers for food safety. The
Company organized 46 training sessions, engaging 2,125 participants.

« The Company organized quality management personnel from all plants to learn the

Jiu An Engineering food safety training courses on the COFCO Online Food Safety
Education Platform.
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n Investigation of hidden danger [EEHIE

» Special campaign for odor prevention: Organized engineering, production,
and quality control personnel to conduct a special investigation of odors
based on sensory maps, focusing on the effectiveness of cleaning and
disinfection, sensory evaluation, and the implementation of mixing
procedures.

« Special campaign for ready-to-use products: Carried out a special
campaign on the quality of ready-to-use products, verified the effect of
CIP (Clean in Place), conducted regular maintenance and operation of
CIP machines for customers of ready-to-use products, and conducted
special investigations on the gas cylinders circulating in the market and
in the warehouse in terms of the integrity of accessories and annual
inspections, in a bid to help ensure the safety of ready-to-use products in
summer.

» Special campaign on AM (Autonomous Maintenance), PM (Planned
Maintenance) and compliance: The special campaign has been carried
out to promote the implementation of AM and PM in plants, improve
employees’ awareness in this regard, and integrate the operation and
maintenance to ensure stable operation of equipment, lower maintenance
cost, and reduce the risk of quality and food safety accidents.

- RETERHIEITE): AABTRE. £E. @
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« AM (B X#:E, Autonomous
Maintenance) . PM (FEB5{44E:E, Planned
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ﬂ Supervision and inspection EYEiGE

e China Foods and Coca-Cola China’s technical department conducted
unannounced on-site supervision and inspections of bottling plants in a
down-to-earth, in-depth and detailed manner, so as to reduce quality and
food safety risks and establish a more systematic, sound and effective
long-term mechanism for quality and food safety supervision and
inspection.

= In 2023, 40 supervision and inspections were carried out, involving 20
plants (covering aseptic production lines) and 7 foundries.

* PEIRMBE PO P KPR E SN ERS
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n Quality and food safety culture HERESELSLES

= On the World Food Safety Day in 2023, COFCO Coca-Cola plants followed
relevant guidance and held activities to promote quality and food safety
culture, including speech by general manager, food safety training, contest
of job skills, process inspection competitions, among others.

In June 2023, the Company organized the third “Quality and Safety Month”
activity to further enhance employees’ quality and safety awareness
and their capabilities to avoid and escape from risks. Centering on the
Outline to Improve Quality of Development, the Company has followed
the requirement of constantly strengthening special work on food safety
to organize various events, including warning education, training, special
inspection, essay contest, and government-enterprise cooperation.

* 2023 tHRERREH, FEAIOTERT
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Customer Service and Communication

The Company has established the “consumer-oriented and
customer-centered” value as the foundation of its operations.
It has put the value into daily practice, dedicated to providing
consumers with satisfactory high-quality products and
multiple-channel customer services, and set up a customer
service system composed of headquarters customer service
and customer services at each bottling plant.

In 2023, the customer service center received over 180,000
inquiries and made 870,000 manual calls that were
professionally handled by all customer service staff of China
Foods. In 2023, the Company expanded the application
of intelligent voice robots that made a total of 7.4 million
homogeneous outbound calls throughout the year, which
significantly increased the number of callbacks for customer
service. In addition, the Company has expanded the
application of online intelligent customer service to support
the e-commerce development. The Company has integrated
the “Coke GO" platforms, Joy Club, Zhishang vending
machines, and corporate WeChat system to respond to online
inquiries and complaints from customers, consumers, and
internal employees. In this way, the Company has supported
the business development across the board through multiple
channels, thereby improving customer experience and
customer service quality.

In the meanwhile, the Company also continued to optimize
the functions of the Coke GO platform (an Internet software
for ordering, delivery, and settlement for the Company’s
terminal customers) and promoted it to more customer
groups of the Company, enabling customers to place and
complete orders independently. It strengthened the two-
way connection between customers and the Company, while
expanding the scope and improving the quality of customer
services. Furthermore, the Company has been exploring
the development and launch of more functions to improve

customer experience.
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In 2023, the customer service center has continued to work
on effective follow-up of customer complaints, with a focus
on timely response. The customer service center followed up
the progress of such response with each sales region through
emails, corporate WeChat, WeChat groups and other means.
The Company recorded a 100% settlement rate of consumer
complaints, coupled with steady improvements in timely
response. Through the above effective follow-up and callback,
the customer satisfaction also continued to improve.

Responsible Marketing

The Company strictly abides by laws and regulations such
as the Advertising Law of the People’s Republic of China, the
Law of the People’s Republic of China on the Protection of
Rights and Interests of Consumers, the Interim Provisions for
Regulating Promotional Activities, the Regulations on the Online
Livestreamed Marketing. In line with the Coca-Cola Company’s
Global Responsible Marketing Policy, Global School Beverage
Policy, and Global Responsible Alcohol Marketing Policy, the
Company formulated rules and regulations on responsible
marketing, including the Market Business Compliance
Guidelines and Sales Business Compliance Guidelines.

In 2023, COFCO Coca-Cola improved, revised and released
a series of regulations, such as the COFCO Coca-Cola
Information Reporting Management Measures, COFCO Coca-
Cola Guidelines for the Reporting of Incident Management
and Crisis Resolution (IMCR), COFCO Coca-Cola Measures for
Response to Breaking News, COFCO Coca-Cola Spokesperson
System, COFCO Coca-Cola Regulations on News Release
(Additional Items), COFCO Coca-Cola Guidelines for
Compliance Review Process of Information for Publicity, in a
bid to standardize and upgrade the review and management

of marketing information.

In 2023, the Company organized training program for

67

2023 &, BERRBHOMEENKHER
RFRENEWRE, TBRREEFR
RIBRIR I, FARTOELERIEZIH
EXREEBEM. BEME. MEES
ZRANRIHEERE 2FZHFER
KER)L 100%, BHMEEZRERTRE
Fto B EREMIRERE, FRW
BEMFER.

aRIEEH

NEEIBEST (PEARHAMBEES )

(PEARHEMBIEEERDREZL)
(REEHTRAETHE) (BREER
SIREEME) FERREE, WRER
ORI%ENE (£RBFEEHREER) (2
KRERBER) Kk (2XEEEER
GIHEER) , FIE T (MHBEHEEIER)
(HEXHCEER) SHARNagaEE
SHAVRE .

2023 F, ERIORRTE. 5],
7T (PREAORKERHREIFEE
BiE) (PRAIORERRESM
(IMCR) &#i551) (FREFJORER
B[EMHFBEIPOE) (PRITO%
MEEEAGE) (PRI OrI L5
EESEMIRE (BB ) (TEH
ORI EFEMNE G REIZLRIZER)
FEERE, REFTREENENEZ
NEHE,

2023 F, REHHEHEBEIFEAER

marketing and communication staff to improve their
professional qualification and consolidated the internal
sharing mechanism, thereby ensuring the high-standard
operation of responsible marketing work. In 2023, the
Company organized 5 professional training sessions,
engaging 161 staff members, which helped improve the
professional qualification of the employees engaged in public
relations and communication at bottling plants. In 2023, the
Company and Coca-Cola China jointly launched a systematic
training session and convened the heads of marketing
departments for a themed training on “Corporate Citizenship
and Sustainable Communication”, featuring lectures by
professors from Tsinghua University, Renmin University of
China and Communication University of China, engaging 40
core staff members of the Company.

Development of New Low-sugar and Healthy Products

In response to consumers’ anti-sugar needs and growing
health awareness, the Company has made active efforts to
provide healthy drinks to consumers in need of less caloric
intake. According to the Healthy China Action Plan (2079-2030)
released by the National Health Commission in 2019, the daily
intake of added sugar for one person is recommended to be
less than 25 grams, and consumers are advised to replace
sucrose-containing foods and beverages with sweeteners.
The market of sugar-free beverages have been growing
rapidly in recent years as consumers become more cautious
about sugar intake. In response to the Healthy China Action
Plan (2079-2030), the Company made use of its advantage
in its multiple categories of products to promote sugar-free
sparkling drinks, ready-to-drink tea, coffee, among others. In
2023, more than a quarter of the Company’s products on sale
was sugar-free or low-sugar, and over two-thirds of sparkling
drinks contain less than 100 kilocalories.
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Rural Revitalization

China Foods has released a series of regulations and plans,
including the 2023 Rural Revitalization Work Plan of COFCO
Coca-Cola Beverages Limited, the Assistance Fund Project Plan
on Rural Revitalization of COFCO Coca-Cola Beverages Limited
in 2023, the COFCO Coca-Cola’s 14th Five-Year Action Plan on
Rural Revitalization, under the guidance of China's No. 1 central
document for 2023, entitled Opinions of the Central Committee
of the Communist Party of China and the State Council on
Comprehensively Promoting the Key Tasks of Rural Revitalization
in 2023, the National Rural Industry Development Plan (2020-2025)
issued by the Ministry of Agriculture and Rural Affairs, as well
as the COFCO Corporations 2023 Rural Revitalization Work Plan,
Assistance Fund Project Plan on Rural Revitalization of COFCO
Corporation in 2023, and Rural Revitalization Assistance Fund
Management Measures of COFCO Corporation. The Company
has made unremitting efforts on rural development, rural
construction, and rural governance to comprehensively promote
rural revitalization.

The Company upholds the Party Committee's overall leadership
of rural revitalization tasks. A rural revitalization leading group
led by the Party Secretary and CEO has been set up, responsible
for coordinating resources and guiding, supervising and
advancing the implementation of rural revitalization tasks. The
Company also set the overall goals of rural revitalization work.
Specifically, by 2025, rural revitalization will hit a major milestone,
the region paired up for the Company’s assistance will achieve
breakthrough development, and the Company’s business regions
will help develop high-quality and efficient local industry, build a
livable rural area with better working conditions, and help local
farmers to get rich.

In line with the requirements of the Rural Revitalization Assistance
Fund Management Measures of COFCO Corporation and
Assistance Fund Project Plan on Rural Revitalization of COFCO
Corporation in 2023, the Company provided an assistance fund
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of 6 million yuan to Shiqu County, Ganzi Tibetan Autonomous
Prefecture, Sichuan Province , which is also the paired assistance
county of the Company, that's among the national list of key
counties for receiving assistance for rural revitalization. In
addition, the Company designated cadres on temporary duty
to Shiqu County to help promote local development. This gave
full play to the supporting role of such cadres in the assistance
work and strengthened guidance on rural revitalization in the
assisted county. The Company has made arrangements for rural
revitalization tasks and provided various training programs to
deepen exchanges with various ethnic groups.

|| Rural revitalization tasks in 2023
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Establish a long-term mechanism to consolidate and ‘
expand the achievements of poverty alleviation

B ZERRIR B IR A R AR

« Ensure that people do not o SFEEPEERE S

Enhance the endogenous momentum for development
in poverty-stricken areas and among people who have
been lifted out of poverty
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e Cultivate and promote

~

- EERABRES,

* Implement public welfare
assistance projects.

Lay a solid foundation for building a livable,
industrial and beautiful countryside
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o Promote industrial revitalization. o & EZEIREL,

Promote talent-based o WEENATIREL,

revitalization.

¢ Promote cultural revitalization. o BT VIRE,

» Promote ecological o HEEAREIRE,
revitalization.

¢ Promote organizational
revitalization.
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o

fall back into poverty in large REBEE, characteristic industries.

numbers. * Expand assistance through o RICTLEE B
« Continue to overcome * FHEIRFHEIR5518, employment.

shortcomings and weaknesses. * Support the new rural collective o T ENER
* Focus on key counties for o [ ELEE B EAER], economy. RS/

assistance. « Develop and expand the county o 25 R A BRI AR,
e Continue to expand the assistance o 3H4ERERE B E 1k, economy.

by boosting consumption. ¢ Improve the skills of people o IRTHIR BB R AE,

lifted out of poverty.

Promote high-quality development of rural
revitalization based on fine tradition
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« Strengthen organizational o R{VARMESE,
leadership.

« Strengthen research and guidance. « S&{LFHRIEE,

o Increase resource investment. o IIAREREN.

« Strengthen supervision and o NERESERIS T,
inspection.

« Reinforce publicity. o INRABETE,
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COFCO Coca-Cola Provides Targeted Assistance to Shiqu County in Ganzi Prefecture

RRERTORSH O H AN ERBER R

In line with COFCO'’s rural revitalization work plan, the Company
has provided targeted assistance to Shiqu County. By perfecting
the assistance mechanism that covers overall coordination, talent
exchange, and financial support, the Company has supported the
county to develop characteristic industries based on local conditions,
while promoting the development of sustainable and agriculture-
related industrial assistance projects. With a focus on the key tasks
of the COFCO Coca-Cola, the Company has integrated its business
advantages with the local needs to promote comprehensive
revitalization of rural industries, talents, culture, ecology, and
organizations in its business areas, thereby establishing a matrix of
measures to revitalize Shiqu County in an all-round manner.

Promote industrial revitalization B /7 EEHREL

* Introduce leading enterprises to develop competitive and
characteristic industries.

Develop industrial chain for local high-end specialty products jointly
with leading enterprises based on COFCO'’s brand advantage.

Accelerate the construction of characteristic bases of traditional
Chinese medicines and expand sales channels.

+ Build a development platform for “COFCO Products of Rural
Revitalization” to expand the scope of local industries.

Establish the "COFCO Yak Industry Development Fund” to use
project profits to feed back the development of local industries.

Promote talent-based revitalization B A A $RE

+ Send cadres to promote the development of the assisted areas
and organize training for grassroots cadres, rural revitalization
leaders and technical personnel in the assisted county.

« Set up the “COFCO Scholarship” program, providing a total of
1.22 million yuan to 272 young students in 2023.

+ Set up the “COFCO Relief Fund” to help needy families.
« Organize systematic training for entrepreneurs in agri-business,

young volunteers, and handicraft inheritors, engaging 2,274
people.
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Promote cultural revitalization B /732 {¢iRE

 Support the assisted county to improve the cultural facilities
to enrich the cultural life of the local people.

» Donate 2,150 sets of “three-in-one” school uniforms to seven
schools in Shiqu County.

+ Promote the second-phase construction of COFCO LDC.
« Carry out COFCO summer camp activities.

* Provide Tibetan clothing for volunteers in Shiqu County to
promote the local traditional clothing culture.

* Promote the inheritance of Shigu’s intangible cultural heritage
and focus on cultivating cultural industries such as Tangka,
Tibetan costumes, and Guozhuang dance

Promote ecological revitalization Bjj774 RE4fREE

* Vigorously promote the development of green and recycling
agriculture and help improve the rural living environment.

« Carry out public welfare and environmental protection projects
for water and soil protection along the Jinsha River.

* Develop a renewable resource recycling project for Xiayi
Township.

@ Promote organizational revitalization By 74845

» Continuously promote the Party-building alliances and
Party-building programs to make the grassroots Party
organizations in the assisted county more standardized,
structured and effective.

* Implement programs for grassroots Party organization
building and Party member training.

* The party branches of the Supply Chain of COFCO
Coca-Cola Sichuan Plant, of the Ebana Village in Luoxu
Township, of the Sales Department of COFCO Coca-Cola
Sichuan Plant, and of Dengke Middle School in Shiqu
County formed two pairs of Party-building alliances.

« Build an activity room for Party members in Dengke
Middle School.
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Support Community Development and Public Welfare
and Charity

Public welfare and charity constitute an integral part of
building socialism with Chinese characteristics. The CPC
Central Committee attaches great importance to the
development of public welfare and charity. China Foods
has been committed to fulfilling the COFCQO's social
responsibility of “loyalty to national policies and making
people’s lives better” and the Coca-Cola China’s “We Care”
strategy for sustainable development and public welfare. In
the meanwhile, it has stayed true to its original aspiration of
engaging in “Responsible, Fulfilling and Loving” public warfare
and its value of “We Care”, actively responded to the national
call to learn about community needs, continuously invest
in volunteer services, education, community, environmental
protection, sports and disaster relief, and encourage
employees to participate in various public welfare activities, in
a bid to promote the common development and progress of
the Company and the society.
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approximately RMB 2,035,200.

In 2023, the Company carried out a series of public welfare activities in various forms,
engaging 90,023 people for approximately 45,137 hours, with an investment of
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China Foods’ Main Measures for Public Welfare and Charity in 2023

PERM 2023 FAHBRETERIG

Volunteer
service

SRR

In 2023, the Company carried out 246 events themed on creating a
harmonious society in cities where it operates, engaging a total of
8,833 employees and community volunteers and registering about
20,131 hours.

hEl R 2023 FEIRIR. HENERRS
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Education

#E

The Company launched the public welfare projects to aid college students.
In 2023, the Company organized 13 charity activities for students and
donated more than 20,000 sets of stationery, books, clothing, water
purification equipment and other supplies, and conducted online courses
to 7,000-plus students in eight provinces/regions of Hunan, Liaoning,
Xinjiang, Shanxi, Sichuan, Heilongjiang, Jilin, and Guizhou.

To help boost the high-quality development of public welfare and charity
in the new era, the Company will launch the COFCO Coca-Cola student aid
project “Sunshine Youth” to help economically struggling excellent young
people both in character and learning in 2024.

REHBSRABERBEOHSERTRIE
B, 2023 FRERFHRE 13HE0H2
EE), M. RE. R, WA, Ik
RBEOL. Fk. BN\ 7,000 REEE
BEMERIXARR. EE. 1. 3
KREEWE, LRGSR,

RBNEBRRAATEESTESEEH
B, A 2024 F LR BEAS K H £
RERENT VELATIBEHR, FRTRE
BIOA%ERE A E ‘Bt bE BBERE,

Community
#HE

The Company has carried out summer activities for 6 consecutive
years to convey love to workers suffering from high temperatures.
From June to September 2023, the Company held 64 such activities,
delivering more than 170,000 bottles of drinks and heatstroke
prevention supplies to sanitation workers, couriers, delivery men,
community workers, urban volunteers, firefighters and other outdoor
working groups.
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Environmental
protection

RfR

In line with Coca-Cola’s vision of “World Without Waste”, the Company
organized public welfare project “Green Development to Win the Future”
for environmental protection. It also explored the public education
on environmental protection by virtue of themed exhibition on water
resource conservation, RPET recycling derivatives exhibitions, waste
classification education, bottle recycling activities, among others.

In 2023, the Company carried out 92 activities on environmental
protection in various operating areas, including 17 activities for the
“World Earth Day on April 22", 15 activities for the “ World Environment
Day on June 5", and 13 activities to plant a total of 3,197 trees,
engaging a total of 16,321 people and potentially benefiting over 1.33
billion people.
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In active response to the government'’s call for building a “Healthy
China”, the Company organized a series of activities such as charity
runs, hiking, football games, and basketball games in 2023, in a bid
to promote healthy exercise habits and a positive and optimistic
lifestyle. In 2023, the Company held 79 sports activities across the
country, engaging a total of 65,730 people.
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Disaster
relief

KERE

The Company’s 20 bottling plants cover 81% of China's geographical
area and 46.8% of mainland China’s population. Thanks to its huge
marketing network and logistics resources, the Company has
delivered drinking water to the hardest-hit areas in a timely manner
to help resolve the water shortage among victims in need. In 2023,
the Company responded to the “Clean Water in 24 Hours” rescue
mechanism on 20 occasions, providing more than 675,800 bottles of
water in a timely manner to victims and rescue workers in disaster-
stricken areas.
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<Ej GOVERNANCE RESPONSIBILITY &8 51F

o\ LEGAL COMPLIANCE AND ETHICAL OPERATION &£ &SRB S4KE

Compliance Management

China Foods has always attached importance to risk
prevention and compliance operations for itself and its
value chain. It has put in place a compliance system and
developed the corporate culture for “compliance of every
person and every matter”. The Company strictly observes
the Company Law of the People’'s Republic of China, the
Anti-monopoly Law of the People’'s Republic of China, the
Compliance Management Measures for Central Enterprises,
the Anti-monopoly Compliance Guidelines for Operators,
and other laws and regulations. In accordance with the
COFCO General Rules for Compliance Management (Trial),
the Company revised the COFCO Coca-Cola Compliance
Management Regulations and published the COFCO Coca-
Cola Compliance Management Interim Measures and COFCO
Coca-Cola Anti-monopoly Compliance Guidelines in 2023.
In addition, the Company established a mechanism for
compliance risk identification and reporting, in an effort to
standardize and guide the practices of the Company and
employees in daily business activities, cultivate a compliance
culture of fair competition, and ensure the sustainable and
sound development of China Foods.

To ensure the smooth implementation of the compliance
operation mechanism and step up efforts to prevent
and resolve compliance risks, the Company set up the
Compliance Committee to make overall plans, coordinate
the work for compliance management, study and identify
key and difficult issues in compliance management. The
Company also appointed a chief compliance officer to lead
the compliance management department and related work.
Each business and functional department assumes the
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principal responsibility for compliance management and
appoints a compliance manager to review the compliance of
the department’s business and management activities, report
compliance risks in a timely manner, and organize or support
response to risks.

The Company attaches great importance to the development
of a compliance culture. The headquarters and affiliated
COFCO Coca-Cola bottling plants carried out more than
20 virtual and physical compliance management training
sessions in 2023, including themed training on the
Constitution Day and warning education and training activities,
so as to promote the compliance culture. For example,
external legal consultants were hired to train nearly 100
employees on compliance issues relating to data compliance
and personal information protection, which reinforced the
employees’ compliance awareness to effectively prevent
compliance risks and improve work efficiency.

The Company’s Internal Audit Department formulates
China Foods’ annual internal audit plan and submits
it to the Company’'s management and COFCO’s audit
department for examination and approval. It identifies, sorts
out, and evaluates compliance risks in daily operations
and management activities, as well as the rationality and
effectiveness of implementing the measures to avoid these
risks. In addition, it takes appropriate countermeasures in
a timely manner to reduce the impact of major compliance
incidents on the Company. The Internal Audit Department
audits the Company’s subordinate bottling plants and
business units at least once every two years. In 2023,
the Internal Audit Department carried out audit projects
for 11 bottling plants and three business units of COFCO
Yuehuo, COFCO Yuexiang Club, and COFCO Zhishang. The
projects covered economic responsibility audits and internal
control evaluations. The audit scope covered credit and
accounts receivable management, financial and accounting
management, asset security management, inspection
of performance and benefits delivery, and compliance
management of bidding and procurement, among others.
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Intellectual Property Protection

China Food respects the intellectual property rights of
others and attaches great importance to the protection
of its own intellectual property rights. The Company
strictly abides by the Patent Law of the People's Republic
of China, Trademark Law of the People's Republic of China,
Copyright Law of the People's Republic of China and other
laws and regulations, formulates the Regulations on the
Management of Intellectual Property Rights of COFCO Coca-
Cola Beverages Co., Ltd., standardizes the management
of patents, trademarks and copyrights of the three
pillars of intellectual property rights, protects scientific
and technological innovation, inventions and creations,
maintains the reputation of trademarks and the Company's
business interests, strengthens the protection of intellectual
property rights, enhances employees' awareness of
intellectual property protection, and enhances the core
competitiveness of Chinese food. In 2023, the Company did
not violate laws and regulations in the protection of trade
secrets, including intellectual property rights.

The legal and compliance department is mainly responsible
for the management and protection of intellectual property
rights of the Company, and other relevant departments are
jointly responsible for or participate. Among them, the legal
compliance department and the production technology
department are jointly responsible for the management of
patents, the legal compliance department takes the lead
in trademark management, with the participation of the
marketing department and the finance department, and the
legal compliance department is responsible for copyright

management.
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|| Intellectual Property Protection Measures of China Foods
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Types of Intellectual Property
R ENERREY

Intellectual Property Protection Measures
N AR REIGTE

o Clarify the ownership of patent rights;

¢ In the process of scientific R&D, design, production, technological transformation, construction,
manufacturing and application, track and analyze the patents of technical opponents, apply for patents
in a timely manner for innovative technologies that are qualified for patent application and protection,
before being published through public use, sale, etc.;

« Before applying or partially applying the technologies developed at home and abroad, the technology
provider should provide a patent evaluation report issued by the patent administration of the State

Patents Council as a foundation for project establishment, contract signing and market sales.
| s ps e .
7 . EREERE;

o TERIIARASE. Rt A B2 Bk HISHIFERE/EE R, 6K IRHE. DTN EFNER,
HEABEEMMRGILER ERREBOBIEN, MIFPRFEFN, ABRFOIUARGEH. #
EERSEHIVETAR,

s FRNESFERAREN. BSMNEEEN A, FHENRESRHEBREFNITEEFLA
HNEFFHEBRS, (FALIE. S=ONMIFHENKE,

e Standardize the principles and procedures for trademark registration and applications. Regarding
trademark registration, attach importance to the design and registration of joint trademarks and
defensive trademarks. Regularly record the Company’s registered trademarks one by one. Stipulate
employees’ obligations to keep undisclosed trademark information confidential;

e Standardize the use of trademarks authorized by COFCO and Coca-Cola Company;

e Standardize the use of “COFCO";

¢ |n case of infringements of trademark rights, adopt criminal, administrative or civil measures based on

Trademarks the severity of the infringement, and actively assist relevant departments to crack down on counterfeit
- infringements and safeguard the Company’s legitimate rights and interests.
&
L5

s REpHIEAMBPFNRAINER, ITMESEERKHSEERE 2N EIRREEH,
EHRRF A IMEIRETRRER, REB THARKRESIRERNREERR,

s RESATEER. IO AEEECRNEIZ,

o WRED IR FIRAVEA;

- HIFEZERICE, BeHBEHNBEERENSE, KIHSE. TEEREESEE,
WASIR IHZENERIE P TR R E R#ITH, ERATNS £,

* In case of disputes over copyright, copyright contract or copyright ownership, take prompt measures;

o After discovering any case of infringement of the Company’s copyright, employees should promptly
report it and assist in evidence collection;

e Claim copyright protection for works such as advertising, packaging, decoration, trademarks,
copywriting and their constituent elements that meet the requirements stipulated in the Copyright Law
of the People’s Republic of China;

. ¢ Employees are required to respect the copyrights of others and not infringe on the legitimate rights
Copy"ght and interests of others.
i@ - BEB(ERAG. BERAFUNNESRRBAME, IR,

* BTHRRFPILAFBIFRIVITAR, KEFRE, WinBhHIFIEETRF,;

« HES. GF HE BR XEREERERRTE (PEARSEMEZFREE) R
EEHEm, EREIFRERE,

s ERETEEHMAEZFR, NMEERILMASEED,.
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O\ANTI-CORRUPTION AND ANTI MONEY LAUNDERING MANAGEMENT MECHANISMS

REF. RiGFEEHSE

The Company adopts a policy of “zero tolerance stance” for
professional and business ethics violations. The Company strictly
observes laws and regulations in the jurisdiction where the
Company operates, including the Anti-money Laundering Law of
the People’s Republic of China, the Supervision Law of the People’s
Republic of China, the Law of the People’s Republic of China against
Unfair Competition, and others. In 2023, there were no incidents of
corruption, bribery, extortion, fraud or money laundering in China
Foods, nor were there any lawsuits arising from the above matters.

The Company strictly abides by the COFCO’s 74 Provisions on
COFCO Manager Professional Conduct. In addition, the Company
formulated the Implementing Rules on Forbidding Non-compliance
Business Operation of Group Cadres’ Spouses, Their Children
and Their Children’s Spouses and Other Specific Related Parties,
Administrative Measures on Prevention of and Punishment on
Falsification of Business Results, Anti-corruption and bribery
Policy of China Foods, Whistle-blowing Policy of China Foods,
and Regulations on Disciplinary Management of COFCO Coca-
Cola Beverages Limited, in a bid to standardize the Company’s
management requirements for anti-corruption and bribery and
other improper behaviors and violations, specify the consequences
of violations and whistle-blowing responsibilities, and make it
clear that the regulations apply to all directors, employees and
consultants of the Company.

The Company has established the reporting channels, including
mailing and email, to encourage employees and stakeholders to
report any misconduct, malpractice, or violation. The Company
is committed to keeping the whistle-blowers’ identity information
confidential. If anyone retaliates against or threatens the whistle-
blower, the Company reserves the right to take appropriate
action against them. If the person who retaliates or threatens is
an employee of the Company, he may be subject to disciplinary
punishment of immediate dismissal. After the final results of the
investigation are confirmed, the relevant violations and corrective

actions will be saved and recorded in full.
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|| Anti-corruption Supervision, Whistle-blowing and Handling Procedures of China Foods

PERmRESEESBNEEER

Collection and
record 3

L EVEIER

o« IREX. IR EBIRRIVERES.

Evaluation

team to investigate.
Investigation
RE

v
.

HE/ER RS,

Report compilation

AR S

for a final decision.

WA FHRARTE,

« ARITTIER T, BHRECERHEER.

Collect and record the information submitted by whistle-blowers.

The Internal Audit Department will decide whether to conduct a comprehensive investigation
based on the validity and relevance of the reported matters.

WNERBERRFENEWENERE, RAEEEHEL2EBE.

If an investigation is to be carried out, the form of the investigation shall be determined by the
nature and circumstances of the whistle-blowing.

SEik . IEHERE, BEROEENBRETEEHR.
If there is sufficient evidence that the reported incident involves a criminal offense, the Internal
Audit Department will directly report it to the relevant law enforcement agency.

- MBRDBEEREMINMNEFT, NESEROERPAKASEE,

 For incidents that require investigation, the Internal Audit Department appoints an investigation

HYFERRAEHNSEM, NEREoHADT/ MEEERE,

The investigation team conducts an investigation.

« Upon conclusion of the investigation, the investigation team prepares a detailed report that
contains the impact of the incident and an action plan.

- FETHR, BAE/NMERS -0 EEFHEELITHFEINFERS,.

For verified reports, the management in charge will decide on appropriate actions. After review
by the Internal Audit Department, they will be submitted to the general manager’s office meeting

- HEBHER, AEENEERAERNEETH, KRNEBRER, 2BEE

* Where feasible, the whistle-blower will be informed of the result of the investigation.

The Company annually conducts an integrity talk for new
managers to build a line of integrity and self-discipline;
carries out warning education of employees with typical
cases to enhance their ability to resist corruption. In 2023, the
Company organized a supervision and discipline enforcement
training with the theme of “improving duty performance
skills and promoting high-quality development of discipline
inspection work”, engaging more than 40 staff members.
The Company hosted 16 warning education sessions on the
theme of “compliance and disciplined work for a happy life”.

NEGFHRBEMELEANREGHE, &
FREBRDR SFARETHERXN
g, BRHERMETERHE, HBR
BTREEREREET. 2023 F, AFHE
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0\ DIGITAL TRANSFORMATION AND INFORMATION SAFETY PROTECTION

HFUBAUEEERReRE

Digital Transformation and Reform

China Foods has steadily promoted the integrated development
of the digital economy and the real economy, continuously
deepened its understanding of the arduous, long-term and
systematic mission of digital transformation, and further
reinforced the concepts of digital transformation, such as
data-driven development, integrated innovation, and win-win
cooperation. China Foods abides by the policy documents
issued by the Standardization Administration of the country,
including GB/T 34960.1-2017: Information Technology Service—
Governance—Part 1: General Principles and GB/T 34960.5-
2018: Information Technology Service—Governance—Part
5: Specification of Data Governance. The Company strictly
observes the COFCO Data Compliance Guidelines (Trial) and
formulates the Data Governance Guidelines of COFCO Coca-
Cola Beverages Limited, in an effort to keep strengthening
information technology management and data governance.

The Company has established the organizational structure
for digital transformation management to accelerate digital
transformation, realize self-circulation and self-optimization of
digital operations, and set up a “three-owner mechanism” for
the digital operation. The Digital Transformation Committee
bears the responsibility of and the Digital Transformation Office
assists in guiding business departments and bottling plants
to put in place three owners (process owners, data owners,
and business indicator owners), so as to promote digital
transformation of business in a three-pronged approach and
achieve the management of reform values. The three-owner
mechanism is put into practice to achieve self-circulation and
automation. The instrumental platform for the development
of three owners is provided, so as to store and revitalize the
Company’s data, processes, business indicator assets, and
support the scenario-based data operations.
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|| China Foods’ Organizational Structure for Digital Transformation Management

PERGRHF R EIRAMSE

In response to the national need to develop a digital society,
China Foods has continued to explore the orientation of
digital transformation, formulated and improved its digital
transformation strategies, increased its capabilities for
B2B and B2C business operations and services, opened up
upstream and downstream supply chains, and achieved the
“production + supply + sales” integration. The Company has
established a digital management and control system to
ensure intelligent management, controllable risks and efficient
resources of functional departments. A digital operation
system has been set up to empower all links to improve
quality and efficiency. The Company has developed a digital
organizational culture to enhance the overall capabilities. The
middle platform and cloud platform base have been utilized
to support business sharing and innovation, so as to advance
the Company’s digital transformation.

Digital Transformation Committee

HFELEEg

Digital Transformation Office

HFUBEUPAE

Functional groups at the headquarters and bottling
plants (process owner, data owner, business
indicator owner)

ABERRTREME. EMRR CRIZFREE. BUBFR

BE. XBEEMEE)

FIEERRBFHLEERNHFRT,
PEEBmTERRAFHERETE, f
ETEH T ELEER, Mok 2B, 2C %
BEERRFERES], 1@ L TFAtIEE,
BR "E+H+# A, BusFWh
ﬁ%ﬁﬁ%%,ﬁ%%%%ﬁmiﬁﬁx

%E/\; Eﬁtﬁb%fﬁﬁﬁ%%ﬁ S *%ﬁ(?—
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|| China Foods’ Master Plan for Digitalization

PE R F AR RE

Digital Transformation Strategy 8{=F {5 B BL AR

Link millions of sale points and hundreds of millions of members to create a data-driven and inter-connected
platform within the food and beverage industry for high-quality development.

=z

A RREBNL

=

AT

kg8, TEHERINEMMHEROHTE, BRSEEYRE

Business Model

FREN

Operations and services

EE RS

Organizational guarantee

AR

Platform Support
TEXE

v

Digital marketing: target
at consumers and centre
on customers, including
B2B and B2C business;
Digital supply chain:
coordinated upgrade of
manufacturing intelligence,

security, and supply and
demand

HFEH: LUEEES
E*ﬁ%, LX%_")E%EFI/D\; @
15 2B. 2C ¥7;

PR BEHRE
BE. REMHFBHRETR

Establish an efficient

and low-risk digital
management and control
system,

Driven by data and
algorithms, create a
standardized, automated
and digital operation
system.

BiusH. HREERNHF
HEREEERS;
DSEMEAR RS, T
SIREEWN. BEf. BHEE
KRB FESRER

®ow

v

Establish a digital
governance committee
and office to develop a
“data-respecting, learning,
and enterprising”
organizational culture.

A F W RBEEZEEEM
WMAZE, B “SEHE.
SRR, SR pEE
X1

v

« Establish four major
middle platforms
respectively for data,
business, Al and
technology

- Establish a stable,
secure and efficient
hybrid cloud platform
base

cBIUMKRPE: BIED
a. ¥BHa. Alfa.
BNHE;
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|| China Foods’ Key Digital Projects in 2023
hERM 2023 FHFHERER

Project Name

HE#E

Link
FREE T{EIRERD

THE 7T R AR

Project Introduction and Results

« Reflect the real-time information on assets and management of cold drink

equipment, ranging from asset management to revenue management. It's
capable of lowering the loss rate and identifying high-quality customers, highly

Smart Freezer penetrated competitors, and out-of-stock situations, thereby enabling lean

Sales operation

Project e NI execution and replacing similar products to boost revenue at sale points.
SIS HEEE e S -
s BRRRANRBEEBRINEERER, KEEBEIIKNAEE, &
DEKE, #EEERR. 2255hmn. REER, WMmEaIIT.
BHREEERIESBAN. TERERBNEER,
o /

Project Title

HE#RTE

MDS (digital
system for the
production line)

MDS (EZ#=F
{35

HaloDrive
System

ill%ﬁl?\l [

MES

(Manufacturing :

Execution System)

Management

System Project !

MES
(RERITRE)
EERARER

Treasury
Project

BEIRE

Work link
FREE T{FIRERN

Production

FER

Production

FE

Operation
management

EEEER

Operation
management

EEEE R

.

.

.

Project Introduction and Results

TRE 7T R K

This system can provide real-time performance data, collect data of
equipment failure and shutdown and set off alarm, and improve the
efficiency of production equipment and the utilization of production lines
of the bottling plant.

ZERBM P BE M IBEWHIE, RERBREEHEIFLRE, RBRAE
R EE R B R R B A R AR,

By the end of 20283, it has covered 64 production lines in 20 bottling
plants of COFCO Coca-Cola, increasing the mechanical efficiency by 1.4%.

BZE 2023 FK, BBEETRAOAE 20 EMER 64 RER. B
EEESBFURG LRR, BRREREA 1.4%.

This system is conducive to maintaining historical records and
traceability of data, and formulating preventive maintenance plans and
various maintenance processes. It's suitable for maintenance engineers
of beverage production lines.

ZEAGE YN EE SR E LR ELE W, BB G ETRP RSt
BIMNBEHEENIE, BRENREE EENMEE LRI ERNEFN
TE,

By the end of 2023, it had covered 95 production lines in 20 bottling
plants of COFCO Coca-Cola. Compared with 2021, the completion rate
of maintenance orders increased by 5.6% in 2023.

B E 2023 K, BETHRETIPI4E 20 EMEERRA0 95 REM. 18t
2021 4, 2023 FAEETESTRERF 5.6%.

It serves as the management platform for equipment repair and
maintenance, and spares parts’ sales and inventory of COFCO Coca-
Cola. In 2023, the old cold drink equipment management system
was re-started, optimized and upgraded, improving the capabilities of
systematic collaboration, and ensuring a failure rate at below 0.1%.

ERTPRAI O ENRBER. RE. FRBEHHEERBEETYSR,
2023 FRIAE AR EHEEERL, BUMARINE, RERFEHIF
Ae7], FEMRBERANN 0.1%.

Guided by the requirements of the Company’s treasury project
management team, the Company unified the model for asset
management and control, automated integration across multiple
systems, and conducted continuous tracking and evaluation.

UEEFEREEEEAERAEE, H—EXEERN, BEZAR
BLER, FEIRHETE,

In October 2023, all subsidiaries had docked with the treasury system.
As of the end of the reporting period, more than 23,000 payment
applications (including active and passive payments) had been
submitted.

2023F 10 B, £EFRAREVRARERGEHE, #IEREHK,
BAERAL 23,000 ZEIREFR (BE BRI -
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Project Title

Work link

Project Introduction and Results

HE 7T R

« This project aims to link data flow with business flow and build a
data governance model of “scenario-demand-product” to meet the

- ZHEELUBRBEREZGRASER, BE "BR-FTK-ER

* By 2023, nearly 3,000 data sheets had been connected with the data
lake, 300-plus data asset models had been designed, and 700-plus

* 2023 F5ERE 3,000 SREREIBER NS, 300+ EUIEE ERIR ST,

» System upgrade: adopt intelligent and flexible strategies for warehouse
selection to reduce logistics costs, optimize order strategies, and

Rugtert RAERE. BEEARE, BRYIRAE, BT BEEREE,

» Management upgrade: realize unified channel operation, accurately
allocate feedback channels, meet market supply needs, improve
inventory turnover, and start docking and selling third-party products.

- BEIERA BERREEHEE, FEARKRERE, WmEDHHE
BR, BAEFRAEKTE, WHREE EBE=FED

IHERTE FRE2 T {EIRER
Data middle Company’s needs for data application.
P oo Operation MBEARER  REA TS EHEERRR
phasell rTf,r,],égeme\m - . Pt had been o
ggpasy | EEEER
EHE indicator data had been processed.
700+ EEIREHEM Lo
Order improve inventory accuracy;
middle office .
construction Logistics = SHE PR -
(Sa’as management ?FE%ET?’—%E’EEJ
version) S R
HE-L=e 6
(Saas hRs)

In 2023, China Foods established a well-developed training
system for digital transformation capability building, covering
4 capability items, 13 subdivided capability items, and 24
corresponding training directions. The Company also set
up a platform to train employees’ digital capability, so as
to comprehensively improve their capabilities for digital
innovation, systemic solution, reform and governance, and
business innovation, thereby accelerating the Company's
capacity building for digital transformation.

2023 F, PERMEBITENHFTL
| RRIBNER , B5F 4 @6
1H, 13EMDRESIIE, UREER 24
EEER R, BREIHFHRENEE
T2, 2EHEMABINEIERRIFAE
AGMERR T ZRES). BR R ORIERE
EBRAIFEES, MREXEHRFHERRE
NER-

Information Safety and Privacy Protection

China Foods strictly abides by the National Security Law
of the People’s Republic of China, the Data Security Law of
the People’s Republic of China, the Cybersecurity Law of the
People’s Republic of China, the Personal Information Protection
Law of the People’s Republic of China, the Cybersecurity
Review Measures, and other laws and regulations. Based on
the Company’s actual situation, the Company formulated the
Data Governance Guidelines of COFCO Coca-Cola Beverages
Limited and the Data Compliance Guidelines of COFCO
Coca-Cola Beverages Limited, established a classification
and grading system of data safety, clarified the principal
responsibilities of data compliance, standardized cross-border
data management, in a bid to ensure the security of personal
information and data in the Company’s management and
business operations.

The Company attaches great importance to cybersecurity
and regards it as a vital part of the Company’s ESG strategy.
In line with the data compliance management and control
regulations of the COFCO, each department has appointed
a data compliance manager to regularly convene data
compliance management meetings and formulate compliance
work reports. The Company has registered “zero fault and no
deduction of points” for three consecutive years in the cyber
protection campaigns organized by the Ministry of Public
Security. In 2023, the Company had no lawsuits caused by
infringement of customer privacy or loss of customer data.

To ensure the security of data and personal information, the
Company has adopted various measures, such as setting
up the classification and grading system and the emergency
response mechanism, to strengthen the security of data and
customers’ personal information and effectively protect the
Company and customers’ rights and interests in terms of the
information and data.
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|| China Foods' Measures for Information Safety and Privacy Protection

PERMRESRLARMRESIREE

Data
classification
and grading

RS ESR

Sensitive data
protection

HREIRRE

Data security
monitoring
and emergency
mechanism
HiEReRIERN
RS

Cross-
border data
management

ERIsIREE

Category ¥551 Specific Measures EiE#15

The Company classifies data security in line with the four principles of “being systematic,
standardized, stable and scalable”. With reference to the security classification and grading system
issued by the Standardization Administration and the Provisions on the Protection of Trade Secrets
of Central Enterprises, data security is classified into levels from 1 to 5, with level 1 at the bottom
rank. The final data security level is determined by two factors, namely the affected subject and the
degree of impact.

NEEBEZ2NEERE ‘oM. REn. BEM. BEN OXRA, 2REZRE
EHEFTEMNT LN B/DBRHERPRBENZRERE, FHEZLRNEE
Ny 154, TBBTERNRETEREEMEEREERENBEZ 25,

For sensitive data that cannot achieve benefits by independent classification and grading methods,
the Company introduced rules for classification and grading of sensitive data. The Company
made an inventory of data assets by the tools-based approach supported by manual work, built a
sensitive data directory, and selected appropriate methods for data masking, so as to effectively
prevent the leakage of sensitive information.

HYFEABIINEIRFNEELEIN NG NBUREE, AR USRS EDHKR
A, N “TERET. A\IH#E NARHEEEETRE, BEREUEER, I
EEEENEBRESN, BRHLEREERE. X

Implement strict access control and authentication mechanisms to ensure that only authorized
personnel can access sensitive information.

BIEESAVLAEIEHIMN B misEis, BRREEBAETENBWREER

Identify potential security threats through regular risk assessments and vulnerability scanning.
B E AR R BT E A R R R SRR BT L 2 BB .

Establish a data security emergency response mechanism. When it is discovered that the
network products and services in use or to be provided have security flaws or vulnerabilities,
when important data or personal information is leaked, damaged, lost, or in other data security
incidents, the response mechanism can be activated in a timely manner to adopt emergency or
remedial measures, in a bid to prevent the expansion of harm and eliminate safety hazards.

BUBEBZ2BSRERKS , TRREAVRHUNPEERNRBZEFEZLREIR
B, FRESEHENBEAGRRE. BB EXRFUBRL2SM4E, IAXBRPE
MR, REVERRENMIIER, DLEEER, HEReRR.

Continue to invest in the latest security technologies and tools to ensure the stability and security
of network systems.

FERETEINRERMNIAR, DURERERFENREENZ2M,

Attach importance to the employees’ cybersecurity awareness training to improve overall security
awareness and response capabilities.

TEETHERReEHEI, MIESEENRT2EHMEHRAEN.

In terms of cross-border data management, the Company adheres to the principle of prior assessment
and process supervision, and combines risk assessment and security assessment to prevent security
risks of data export, and only provides data overseas after obtaining assessment, certification and
approval from the national cybersecurity management department.

AHEBEEREELHE, QARBEIANGNEERE, AR EER2FEEES,
PERBHREReRAR, TESRKXPRL2EEEMINTE. BEMERRER, 77
ARIMEHER,

Category %551

Protection
of personal
information

rights and

interests

BAE S g RE

Specific Measures B 254

« In the principle of obtaining consent from the owner of personal information and the principles of
legality, legitimacy and necessity, the personal information is processed to ensure that it's stored
in the local territory with specified scope of use and authorization. The system for the destruction
or anonymization of personal information is set up. The Company fulfill the obligation of
notifying the owner of personal information and disclosed third parties. The classified and secure
management is implemented for personal information data, so as to strengthen the protection of
customers’ personal information.

- BREAGEEEZERAERANGE EE. ¥E2RA, BEANSEETRE, BRE
NERAEEMRENRET, WEECREENEAGSEERIERE, KENBEAGR
HENERNERNEERS, HEAGEEENERENE=ZTBITENER, B
BAEEEBETHERLER, UINREFEAEENRE,
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o\ ENVIRONMENTAL PERFORMANCE I51548%K

|| Environmental Performance '*

IR IR

Indicator $51ER 78

Unit BE{i

Total water consumption
REFEKEE

Water consumption per unit of
product
BERMKER

Total amount of purchased electricity

REYINERERE

Consumption of natural gas
RARHBFEE

Diesel consumption
SCHfERE

Gasoline consumption

URHFER

Total purchased heat
INEBRNRE

Total comprehensive energy
consumption
AR HERE

Total comprehensive energy
consumption per product
B ERNGSRREEES

SO, emissions

SO HiE

NO, emissions
NO,HE

Particulate matter (PM) emissions
i (PM) HERE

Total direct CO, emissions
CO,EZHIARE

Total direct CH, emissions
CH, BEEHREE

Tonnes
i

Ft/Ft

RYsB S

L

L

Tonnes of standard
coal MEIZ)E

Tonnes of standard
coal/Tonnes
WEAEIE /058

L

11,788,846.37°

9,730,410.17

10,444,628.93

Indicator }51E& 78 Unit E{i
E Total direct GHG emissions’ E Tonnes of CO,e E . E E E
| ATRERREEGE e B 22980 4231330 4 L7210
! Total indirect GHG emissions® ! Tonnes of COe : : : :
, o e i - : i , 17,092.46° | 217,051.38 | 236,195.85 |
| AR RERRRE R B ey SN R S 05138 019285
! Total GHG emissions : Tonnes of CO,e : : : :
, o e e i L Z | 371,018.33° | 259,364.68 | 276,368.55 |
" ARIRERBSHIAEE o BTEUHmESE ! ! !
i GHG emission intensity produced per Tor:ir;ﬁzr?f Egrz]e/
+ million yuan of revenue 5 u@a—g—mmﬁy%ﬁ/g 5 17.85 | 16.05 | 17.85 |
BEEBMEENAEREBHINEE b %T_EEEE
! Total hazardous waste produced : Tonnes : : : :
, I - i | 148.88 | 171.25 1 198 |
" AEIFMEEMEEEEYRE ! iz ! ! ! !
! Hazardous waste produced per million Tonnes/Million yuan
" yuan of revenue D@E/ﬁ%ﬁy 0.0072 : 0.0106 ! 0.0124
L BBTEBEMEENEEEENE ; h E E E E
E Total non-hazardous waste produced ' Tonnes ' . ' ' '
| AN REESeE 5 8 : 10,083 7978 | 6029 |
! Non-hazardous waste produced per -
million yuan of revenue Tonnimsﬁ//l\g%o_n yuan 0.485 0.494 0.378
| BETEEMELNESEEYS ; R ; ; ; ;
Total amount of packaging materials Tonnes
© used in finished products i g i 294,000 ! 274,000 ! 267,000 !
© BURLSFTAR BRI A 2
! Amount of packaging materials used
|nf|n|shed products per production Gram/Litre 45978 | 4130 ¢ 38185 |
; unit : e /7t : : : :
C A RFTRESEMMSEEBMSE E E E E
Non-financial penalties related to )
H . | Time | | | i
' environment ] e ! 0 0 0"
SR EIRIR A E AR R S R EL
E Total fines imposed for violations of E E E E E
enwronmental protection laws and 10,000 yuan
+ regulations : B\ Rt : 0 0 0.
| BRREBHEREAPHEMIINT " : : : :
| aesE : : : E E

hEl R 2023 FEIRIR. HENERRS
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Note 1: Environmental performance data (including water resource performance, energy performance, emissions performance, and
legal compliance data in the environmental field) cover the offices of Beijing headquarters of China Foods in COFCO Tower and 20
plants (including production lines of sparkling drink and packaged water, aseptic production lines and all other production lines)
across China. The aseptic production line is newly included, as compared with the coverage in 2022. Data on raw materials and
packaging covers the offices of Beijing headquarters of China Foods in COFCO Tower and 20 plants (including production lines for
sparkling drink and packaged water, not including aseptic production lines).

A L RIBENEUE (BEKEREN. BREN. HWEN. REEESESREE) REPERRIREIFEES NG
R2E 20 RIM (BAKEER. BEKEES. BREEGSMEBLER) , R2022 FHWNERLEER, RMEREEME
BHEFERRICFESPREESH G N EE 20 RIK (B KTKNEER, TEREEER)

Note 2: The calculation of various environmental emissions is based on the “COFCO Technical Guidelines for Accounting of Carbon
Emissions’, the “Guidelines for Accounting and Reporting Greenhouse Gas Emissions from China Food, Tobacco, Alcohol, Beverage
and Purified Tea Manufacturing Enterprises (Trial)" issued by the National Development and Reform Commission, and the “Technical
Guidelines for Compilation of the List of Air Pollutant Emissions from Road Motor Vehicles” issued by the Ministry of Ecology and
Environment. The calculation of GHG emissions refers to the relevant requirements under technical documents such as “IPCC
Guidelines for National Greenhouse Gas Inventories in 2006", “Provincial Greenhouse Gas Inventories’, and “Calculation Method and
Reporting Guidance on Greenhouse Gas Emission by Enterprises for Power Generation Facilities”. The total energy consumption is
calculated according to the relevant conversion factors provided in the National Standard of the People’'s Republic of China—General
Principles for the Calculation of Comprehensive Energy Consumption (GB/T2589-2020). The calculation method is consistent with
the prevailing international and domestic greenhouse gas accounting methodology and working procedures, with adjustment based
on the actual operation and production of the Company.

E 20 REABYIRBHBGER AKE (PREEMAIZERMIER) « ARENELEHN (Bm. BEERE. RBRMBERRE
FRERBEHMZER FERSER 317 ) URERBIREE (BRESBEARSRYHIRG I RERIWIER) . BEHRATFS
EEHSZE (2006 F IPCC AZUEERIEBERER) (BREEREBEE) (CEREREHMZER FRREER #ERE) =5
RN HRIERIE K, BERHFESRIREPE AN REMBEIBRIEE (SRafEiEstEIBA) (GB/T2589-2020) ) HiRMHEMARIRER
FEtEEH. AR ERFE I EARFRRTER BPVRERBZEF Z2 N TEEFNHAE—, TG AR BREE 2 TR,
Note 3: The Company’s water consumption and water consumption intensity per unit of product increased in 2023, mainly because
the environmental statistics in 2023 incorporated the water consumption of the aseptic production lines that feature a higher water
consumption per unit of product than the production lines of sparkling drink.

A 3 AT 2023 FRKEREMAERFKZEEN, TERAE 2023 FRBEUESHIMANTBELEGNAKE, BERGHNE
IERFKESIVUVKESNFEKE, PRUMIEER 2023 F138M,

Note 4: The Company’s total electricity consumption, natural gas consumption, total purchased heat, total comprehensive energy
consumption, and total comprehensive energy consumption per product increased in 2023, mainly because the environmental
statistics in 2023 incorporated the energy consumption of the aseptic production lines. Since the high-temperature sterilization and
relatively strict disinfection procedures are required in the production process of aseptic production line, the energy consumption per
unit of product increased in 2023.

d4r RE 2023 FABEME. RARERE. INBRHEE. GERRHEREE. BUERGERFEBMESEN, TEARE
2023 FIRBEIBMTMANT BERGLEENREREER, AELERETFREETEEREURBABISIVESIER, PTIL 2023 F
BNIEMAEFERIED o

Note 5: The diesel consumption decreased in 2023 since the plants reduced the number of its own delivery vehicles.

A5 2023 FRTRA BRECEEMEE, SHAE TR,

Note 6: Due to the use of low-nitrogen natural gas boilers in all plants of China Foods, the Company’s NO, emissions, PM emissions,
GHG emissions, total direct CH, emissions, and non-hazardous waste have all increased. Since 2023, emissions from aseptic
production lines had been incorporated into the environmental statistics in 2023.

* 6 FEBMAAE IRIIRABERARARAE, 2023 FNOHME. Y (PM) HME. BRERBEHK. CH, BEEEREE.
EEEEVESEIRIEN, TERARE 2023 FHMANT BELEEGNHIBE,

Note 7: The Company'’s total direct GHG emissions include GHG emissions from the consumption of natural gas, vehicle diesel, and
gasoline in the production processes and GHG emissions from natural gas consumption in aseptic production lines.

AT AFRERBEEINAEELEBREFRERARAR. EWE. AHELNEERBHNERBEREESRERRARESE
FERERBSHINE,

Note 8: The Company's total indirect GHG emissions mainly include all GHG emissions generated by electricity and heat consumption
during the production processes (including aseptic production lines).

8 AEIRERIEEEHTRETIZORLEREY (B3RREER) NENERENADERMBEELNRAEREHINE,
Note 9: Due to the Company’s product restructuring, the proportion of small packaging products increased, thereby increasing the
amount of packaging materials used in finished products per production unit.

x99 ARBREMERSE, NBEERSLLE LA, FRUEMEREMBEEN.



O\ SOCIAL PERFORMANCE 11 & 453K

|| Performance in Employment Compliance and Anti-discrimination

BT AHERERRIRENR
Indicator $51E& 18 Unit B{i
Total number of employees Person
E = TaEgg E A E 18,889 E 19,243 E 19,189 E
By gender &% 512153

! Number of male employees Person
| BEET AN A 13,278 13,579 13,600
! Number of female employees Person |
E LM BT AR E A E 5,611 E 5,664 E 5,589 E
: By Age 1REHEIS ,
Aged 29 or below Person
E 205 T LT E A E 3,666 E 3,971 E 4,219 E
! Aged 30-39 I Person | ! ! 5
' 30-39% A 8,761 9,097 9,276
Aged 40-49 Person
' 40-49% A 5,006 4,769 4,405
Aged 50-54 Person
' 50-54%% A 1,018 972 846
Aged 55 or above Person
SRl | Iy i 438 5 434 5 443 5
! By Region #ZHiE#15

Number of employees in North China Person
P EJRE T AH 5 A 5 5,105 | 5,210 | 5,227 5
Number of employees in East China Person
E EEHEET A E A E 2,513 E 2,588 E 2,543 E
Number of employees in West China Person
| EAMEST AR A 4,825 4,898 4,929
Number of employees in Central China Person
E ErhiE S T A8 E A E 1,996 E 1,943 E 1,785 E
Number of employees in South China Person 57 30 6
| EEHEE T AR A i : E
Number of employees in Northeast China Person
P RGBS T A# 5 A 5 4,393 | 4,574 | 4,699 i

Indicator $51Z%& 18
Employee turnover 8 TiikiEiR:

Employee turnover rate for the year
BTFEERAE

Turnover rate of male employees
2] = W e

Turnover rate of female employees
ZHETREAE

20X FETHRER

Turnover rate of employees aged 30-39
30-39m B ImkE

Turnover rate of employees aged 40-49
40-49pr B TMAKE

Turnover rate of employees aged 50-54
50-54pE B AR

Turnover rate of employees aged 55 or above

S5 A E B TRAR

Turnover rate of employees in North China
bR 8 TMAE

Turnover rate of employees in East China
Hfie 5 TMAR

Turnover rate of employees in West China
R 8 TmMAE

Turnover rate of employees in Central China

EfMES TRAR

Turnover rate of employees in South China
EmE S TmMAE

Turnover rate of employees in Northeast
China
sRAbihE 8 Tk

VNI IININIVEY, IV NI

e e

e

e

..................................................................................................................

..................................................................................................................

..................................................................................................................

Turnover rate of employees aged 29 or below

Note 1: Turnover rate = Number of employees turnover in specific category/Total number of employees*100
AL OMKRE = 2RI THIRI A S/ B T48%L *100

hEl R 2023 FEIRIR. HENERRS
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|| Performance in Employees’ Occupational Health and Safety

BTHERRARSEUR

Indicator JS1E & 1 |Unit$1ﬁ 20235 | 20224 | 20214

' Percentage of employees trained by gender and employee category #1457, EEHEMNENINZRSTALL

Indicator }I5{ERTE Unit E{if ! Percentage of male employees trained ! .

| , | | | | | | memRAT SN T ol 7033 7092

i Number of deaths duetoworkinthe —© = focoooccocoacacocascocaccocansocacoocas ‘R i e P !

© past three years : A ' 0 0 1 ' Percentage of female employees trained ! % : 29.09 | 29.07 | 29.08 |

D BEZERTITHRAY 5 | | | | P N ZHIRETE L 5 ; T R U

Proportion of deaths due to work in ' Percentage of management staff trained ' % ' 106 : 1.00 : 1.06 I

i the past three years : % ! 0! 0! 0.005 ! F BEASFIREES | | U aa a

ﬂiiilté&k%{ﬁtt ____________ ______________ ‘ ____________________ ____________________ ’ ___________________ Percentage of professional technicians

Number of days lost due to work- tramed/‘_ T o 9102 9135 9120

i related injuries during the year 5 Dély 5 339 | 0! 163 | | Beby \BENEREAtE [ S [ [ :

C AFERTEEEIRAN TIEAE ; ; ; ; ; ! Percentage of administrative staff : : : : :

:"é """"""" : "r'}"f"l'""','"',""f """"""" T """""""""" : """""""""" T """""""""" : ' trained ' % ' 7.92 ' 7.65 ' 1.74 '

overage rafo physical examination % 100 | 100 | 100 | | THEA SRS ES

 BTRMERR : : : ! ! poo=oooee000s T e i

. Average training hours per employee by gender and employee category :

EER). BREEREISMEEESSTRZHIN TR

E Average training hours of male ' Hour : : : :

' employees i B i 84.2 81.13 5893 !

|| Performance in Employee Training and Development %I&%IAVJ%E}HE%%{ _________________ . [ . . :

BT )| RAeMER ' Average training hours of female : : ' ' '

H : Hour 1 1 1 H

' employees ' N ' 83.9 ! 79.31 ¢ 59.5 !

. o e L ZHEE T AR S ; ) : : : :

Indicator 515 &8 Unit Efif 20235 20225 20215 - T P R e e S ;

' otal ber of training h forth ' ; ' ' ' i i Average training hours of management | Hour . . | |

; Total number o training hours for theyear our 4 1,589,013 | 1,529,642 | 1,131,824.1 | ! staff A 86.86 | 8178 | 64.89 |

L REEAEIEIAERRE ! B ! ! ! ! | EIE A B A SR : ; ! : : :

+ Average training hgu‘rs peremployee : ! ! , . ! Average training hours of professional ! Hour : ' ' '

FLUCL LGN, o 84.10 | 79.49 | 59.1 | ! technicians AV 835 | 80.54 ! 59.14

P " i i | | maEpARASEYIE ; o | ; |

""""""" ‘ """""""""" """""""""" ’ """""""""" ! Average training hours of administrative ! Hour

E fAC)n:Shuen;;J;rexpenses|nvested|ntra|n|ng \ 10,000yuan | a0 . o . . . ! staff ; B ; 85.9 ! 81.17 ! 57.78 !

: e B ' T ! ’ ! eV P20 AT A B AS2EIBEER : ) : : , ,

N . ME ; ; ; -

! Total number of training hours by class content J&3Ei2PaZrBI 53 BOSZ IS &L 5
Professional skill training Hour
el 5 B 5 1,109,584 5 1,002,418 5 675,997.5 5
Leadership training Hour
E Je— . B . 29,940 . 36,959 . 50,166.5 .
New employee training Hour 55936 41418 71216.2
T 5 1)\BF 5 T T ’ i
: General skill training and other training ' Hour ' ' ' '
N ” N H | 323,377 351,007 271,664.5 |
BB EAE ' B ' ' ' !
Strengthening Enterprise by Learning Hour
. | | 70,176 7,840 2,7179.2
P BB : I \BS : 0,176 : 97,840 | 62,779 |
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|| Performance in Supplier Management

HEFEERENR

Indicator $5IZR 8 Unit BE{i

: Total number of suppliers : Number ! : : :
i ] ' 118 | 118 | 117
| e L om ¢ ¢ ;
! Total number of suppliers by domestic region JZEIPIEE| 53 BOfLFER SN S
North China Number
 EihE ; A 5 30 5 30 | 29 |
! East China : Number ! : : :
i : , 22 . 22 . 22 .
| ERME : 18 ! ! ! !
E?ntralchlna Number 4 4 4
| EE ] 18 ! ! ! !
! South China : Number ! : : :
H : , 28 . 28 . 28 .
| EEitE : 1@ : ° ° °
Northeast China Number
| EiLE A R 1 e 1
! Northwest China { Number 3 8 8
AR | 18 | | 5 5
' Southwest China : Number ! : : :
i : , 15 1 151 15 1
| FritiE : fE ! > > >
! Total number of suppliers in and outside China }EPNSMEIS ROELRER MBI
! Domestric ' Number A :
H ] ' 118 | 118 1 117 1
1 5P : @ ! ! ! !
! Overseas : Number ! : : :
. ] ! 0! 0! 0!
RSN : 1@ : : : :
! Total Number Of Suppliers By Category Of Supplies #&{HRERSEREISY OLRERAEBIE
Food Number
| . m ® ® ®
: Packaging ' Number ! ' ' '
gere A R &8 | 5 | o7 |
Equipment ' Number
i o ' ) 4 4 4
 RERE ! 1& ! ! ! !
! Food Additives : Number ! ! ! !
, N : H 11 11 . 11
v BN ' 1 ' ' ' '

.97

|| Performance in Product and Service Quality Management

EmkRBEEEEENR

Indicator 151228 Unit B (i1 2023 20224
Number of customer complaints during the reporting period Number 4650 4946
L BEHNE S RREE b ’ ’
: Complaint settlement rate for the year ' o : : I
| RERIRARER 5 % | 100 5 100 |
! Customer satisfaction & B i % 9 | 90 |

|| Performance in Public Welfare Activities and Volunteer Services

LB EMSERB AR

Indicator {S1E & 18 Unit 811 \ 20235 20224 20214

Investment in public welfare activities and

ERRERE. BNRE. JUBREATTE
KT S RIE AR

community volunteer services l0,0%O_yuan 203.52¢ 157 433
| SHARKE HBEBERERAESE T ; ; ;
! Total number of participants in public
welfare activities and community Perign 90,023" | 10612 45856
' volunteer services ' AR ' ' ' '
D BENGEE. HEEBEEEAR ' ; ; : :
! Total hours devoted to public welfare
act|\{|t|es and community volunteer Hour 45137 29,666 64,597
1 services ' INEF ' ! ! :
P BRENREE HETEERBERE
Total amount of social donation raised
» for targeted poverty alleviation, rural
revitalization and earthquake relief 10,0%0%uan 666.422 3,000 871.75

Note 1:1n 2023, the pandemic lockdown was lifted, that's why the number of participants in public welfare activities and
community volunteer services and total investment surged.

1 2023 FERIEHERR, ARBERMESEEE2E ARG N KIBE.

Note 2: A large share of donations in 2022 were raised for the fight against the pandemic that concluded in 2023. The donations
raised in 2023 were mainly for earthquake relief and targeted poverty alleviation, which explains the decreased donations
compared with 2022.

720 2022 FIRBPEA I ATUEIERAREIE, 2023 FHEER. 2023 FIEESAT ERANERN R ERIXEEREE,
18R 2022 FHFT R,

hEl R 2023 FEIRIR. HENERRS
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o\ GOVERNANCE PERFORMANCE &54&%%

@o BENCHMARK INDEX ¥1E%5|3%

|| Performance in Anti-corruption and Anti-money Laundering

REERRAEEAR O\ HONG KONG STOCK EXCHANGE BENCHMARK INDEX TABLE F#H &3 ZFrH1Z&R5|R

Indicator ISIER 8 Unit BE{i

Number of anti-corruption training sessions for employees Time

- 1 b - 47! 48! 40 ! Environmental, Social and Governance Reporting Guide (effective from January 1, 2022)
| SLE e S s S S S of the Stock Exchange of Hong Kong Limited
! Number of professional ethics training sessions for ' Time ! ' ! ' ERMARA (IR, HFREBREES) (2023F12831HEEAR)

:E,f Si‘%g;gg;;ﬁf;gherlevels PN ! ! ! Aspects, General Disclosures and KPls Chapters of Disclosure
T T e S SO S ST : BE. —RRERMRERIEE HBEH

Number of participants in professional ethics training : Person : : . i —_— '
' sessions for supervisors and staff at higher levels : R 44 39 42 ’Maln CategoryAEnwronmentEEEﬁﬁB%A“Iaﬁ ____________________________________________________________________ :
| TERRREEEAR o . . [ j | Aspect Al: Emissions EEIAL.HEK1)
NumEer oTa;ti—c;rrL\thiontraining sessions for the Board Ti\n:e 1 1 1 General Disclosure Al — RSB EEAL Emissions and Waste Management Hp s E1E
§$E§&EE%D gy [ c . | S . 1 Response to Climate Change Risks FE% Uz (bR
Numberof participants in anti-corruption training ' Person | ! Emissions and waste management HEBWI M EEEYEIR
| sessions for the Ei?ardﬂ R i i 81 ! KPIALL ! Response to Climate Change Risks FE¥} &1k A K :
| EFgREERSIESAR L o o L : ! ESG Performance Datasheets ESG Bz
Number of anti-corruption cases proceeded to litigation Number 0 0 0 " KPIALD ' ESG Performance Datasheets ESG BB
L ENFEAEFINE S B E T : % ! ! ! ! o e o iiooiioooooo :
LTI PR T T . i . KPIAL3 ! ESG Performance Datasheets ESG BB |
i Anti-fraud and anti-money laundering incidents Y Number : | | e .. |
} proceeded o litigation ) s : 0: 0 0 I KPIAL4 | ESG Performance Datasheets ESG BligAEMZ=
DENFEARFIRIGE. RITEEG ! ! ! : : e e EEEEE R B :
| KPIALS ' Response to Climate Change Risks FE¥ 5a (& & {0 /8 b3 .
‘ © Emissions and waste management HM#) R EF S B 12
KPIAL.6 I Emissions and waste management Hi#) K BEE ) E 12
Subject Area A2. Use of Resources [EMA2. 5B {ER
General Disclosure A2 —figi $EA2 Resources and Energy Management &/RELEEREIE
KPIA2.1 ESG Performance Datasheets ESG BUEEMNTR
KPIA2.2 ESG Performance Datasheets ESG BUBAR M=
KPIA2.3 Resources and Energy Management &REAEREIE
| KPIA2.4 ! Resources and Energy Management R aEREIE
I KPIA2.5 i Resources and Energy Management ERSEREREIE
i Aspect A3: The Environment and Natural Resources [EEA3.IRIERXAER
General Disclosure A3 —f&3FFEA3 Resources and Energy Management
PTTTTTTTTmTTTmmmmmoommsommsoonmooonoees 1 BREAEREIE ;
 KPIA3.1 » Biodiversity protection £ &M IRE '

99 .100-



Aspects, General Disclosures and KPls

BmE. —RRERRRERIEER

KPI'B5.2

b mm m e e e e e

i+ KPIB5.3

'
b mm m o mm e e e e e e

KPIB5.4

-101-

Dimension A4.Climate change BHEA4. RIZEMY

Chapters of Disclosure
R

Response to Climate Change Risks FE¥ i R4 11 /&L B
i Biodiversity protection 4#)Z kI (RE
Employee ET
ESG Performance Datasheets ESG BligaEMZ«
ESG Performance Datasheets ESG B
Employee BT
ESG Performance Datasheets ESG $Ug#ZE
ESG Performance Datasheets ESG SigiEaizk
Employee ET
Employee BT
ESG Performance Datasheets ESG g«
ESG Performance Datasheets ESG Sig#&EmM <
Employee ET
Employee ET
Employee BT
Supplier FER
ESG Performance Datasheets ESG BRI
Supplier HFERE
Supplier HFERE

Supplier HFER

Aspects, General Disclosures and KPls

B, —RRINE RS EIEE

Aspect B6: Product Responsibility [BEB6.EREE

General Disclosure B6 —fiz1%F2B6

b mmmm e e e e e e e e e e e

KPI'B6.1

b mmmm e e e e e e e e e e e

KPI B6.2

b mmm e e e e e e e e e e e e

KPI B6.3

KPI B6.4

b mmm e e e e e e e e e e e e

KPI B6.5

...........................................

Chapters of Disclosure
W E

Peustomer 2 |
CCustomer B |
| ESGPerformance Datasheets ESG Bg@ME |
! Legal Compliance and Ethical Operation ’
LIRS R EEE ‘,
Customer &5 ;
Ccustomer |

Anti-corruption and Anti-money Laundering Management Mechanism

| RES. ROEEEES)

..........................................................................

Anti-corruption and Anti-money Laundering Management Mechanism

KPIB7.1 — N
; C RES. RIGEHEERES :
KP| B7.2 Anti-corruption and Anti-money Laundering Management Mechanism
; ’ L RES. ROGEEIEES :
Anti-corruption and Anti-money Laundering Management Mechanism
1 KPIB7.3 D RES. RIGEEERES 5
I ESG Performance Datasheets ESG #iig&M xR
Aspect B8: Community Investment [EEBS.t1EIZE
General Disclosure B8 —f&##&BS Community #tE
| KPIB8.1 | Community &
KPI B8.2 ESG Performance Datasheets RH##E 8&MF

hEl R 2023 FEIRIR. HENERRS

-102-



© SUSTAINABILITY REPORTING STANDARDS INDEX TABLE
(TIFERRREIRE) R5IR

...........................................................................................

China Foods referred to the following contents of the GRI Standards for Sustainability
Reporting for the reporting period from 1 January 2023 to 31 December 2023.
FEIEmSRCRITERGIARS, ERAA2023F1810E2023F12831H, :

Description

{EFEREA
GRI 1 in Use
fEFBIGRI 1

GRI Standards for Sustainability Reporting (GRI Standards) (2021)
SRS ERAM (THHEZRERSIFEE) (GRIStandards) (2021)

GRI1:Base2021 GRI1: £ 2021

GRI Standards Disclosures e

| 2.1 i Company Profile AB)&7
| 2 | NotesonReport HE@MM®E |
| P | Noteson Report EEMSIE®
j 26 | CompanyProfile AmEEA |
| PYE | ESGPerformance Datasheets ESG BSMERE |
P | ESGPerformance Datasheets ESG BUBMERE
j 210 | Sustainability Governance System IS MBEEARE |
| o | Sustainability Governance System S ATEE AR |
| o | Sustainabiliy Governance System BB EARE
| I | Sustainabiliy Governance System IHERREARE 3
+ GRI2: General b e e e T T e T T PP

» Disclosure 2021 : . BOARD STATEMENT ON CORPORATE ESG GOVERNANCE '

| B AFIESG AR EE B '
© Sustainability Governance System
| PSR REAEAR

'
' ' ' '
' R B i e e e 4
' '

» Sustainability Governance System
D REEREAREAR

' ' ' '
' R B e i e e 4

; ; ; BOARD STATEMENT ON CORPORATE ESG GOVERNANCE ;
' ' | B ABIESG AN EEEEH '
© Sustainability Governance System

C AIFBERERER

' bmmm e e e e e e L e T TR 4

» BOARD STATEMENT ON CORPORATE ESG GOVERNANCE
| BIRABESG RAEMEFEER

» Legal Compliance and Ethical Operation
L RO R E S

» Sustainability Governance System
D RHBERERER

| GRI2: —RRIgE 2001 ¢ 214

GRI Standards Disclosures o

Sustainability Governance System

5 D31 5 . 5
. . D AEEIR RS AR AR .
. GRI 3: Substantive e Eﬁéjﬁéﬁguﬁgg ....................................................... .
1 issues 2021 39 Sustainability Governance System ;
' GRI3: BEMEE ; D PR RERER ;
2021 33 Sustainability Governance System
; ; D PIREERERER ;
| GRI201: Economic | ; ;
. Performance 2016 : : R o e e s '
| GRI20L: fEEE 201-2 Sustainability Governance System FIFHEZERERER
| 2016 s . .
| GRI203: Indirect
1 economicimpacts 2016 i = i
| GRI203: PESHTAE 203-1 ESG Performance Datasheets ESG Slig#Em =
| #2016 , : .
205-1 Anti-corruption and Anti-money Laundering Management Mechanism '

; ; D RES. GRS :
GRI205: Anti- | Anti-corruption and Anti-money Laundering Management Mechanism
| Corrupt.ion 016 1 205-2 D RES. RICEEERES
i i i =g i
| GRI205: REH2016 {....__..___ i ESG Performance Datasheets ESC BUSEME ;
: 1 Anti-corruption and Anti-money Laundering Management Mechanism

1 205-3 D RES. RGBS
. | i ESG Performance Datasheets ESG EigiEzER .
GRI301: Materials 301-2 Resources & Energy Management E/REEEREIE .
1 2016 Tttt e i
' GRIZ0L: %kl 2016 @ 301-3 ! Resources & Energy Management ZiREEALREIE :

300-1 Resources & Energy Management &REAREREE

' ! ESG Performance Datasheets ESG EiR4&M= ,
: 3099 Resources & Energy Management &iREEEREIE '
i GRI302: Energy 2016 ! ESG Performance Datasheets ESG Bl ;
© GRI302: BEJR 2016 Tttt LTI L TTTTTTTTTTTToTToTTToeee |
L 200-3 ! Resources & Energy Management ZREEAERETE
| ! ESG Performance Datasheets ESG EiRAE#=
302-4 Resources & Energy Management &/REEEREE
GRI 303: Water 303-3 Resources & Energy Management ZRIEEERERE
! Resources and 5 ! ESG Performance Datasheets ESG EiR4EM=
" Sewerage 2018 Tt ST e
| GRI303: KEBAS | 3035 ' Resources & Energy Management &IREEAEREE !
L k2018 ' ESG Performance Datasheets ESG EigiEmsk
' 305-1 Emissions and Waste Management HE#¥I & EEYERR '

i ESG Performance Datasheets ESG #ii&

-------------- B e el ]

SE: ig?e;ﬁ;;&?m 3052 Emissions and Waste Management HE¥I & EEZEYE 1R
- ! ESG Performance Datasheets ESG Big&MF

' LR B e it 4

3054 Emissions and Waste Management HE¥I B E 1R
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GRI Standards Disclosures o

! GRI 306: Waste 2020
! GRI306: EEZE472020

GRI 308: Supplier
Environmental
Assessment 2016
GRI308: fIERIRIE
5 2016

Fmmmmm e e mm

" GRI401: Hire 2016
! GRI401: B21%2016

+ GRI 403: Occupational
© Health and Safety 2018
1 GRI403: HZf2Ra
%4 2018

' GRI404: Training and
' Education 2016

! GRI404: 153I8isE
2016

Fmmmmm e e mm

! GRI 405 Diversity and
Equal Opportunity

1 2016

. GRI405: ZiTlEsiF
EHE 2016

| GRI 406: Anti-
Discrimination 2016
GRI406: I%%7 2016

| GRI 408: Child Labor
| 2016
| GRI408: ET2016

'
'
'
'
v

'
'
'
v

Emissions and Waste Management HiI & EZY B2

| 306-1 i . i
; 306 ' ESG Performance Datasheets ESG EiR4EHI* !
306-2 Emissions and Waste Management HE) K BE =) E IR
2063 Emissions and Waste Management HE) M EEZ= ) S 18 '
i ESG Performance Datasheets ESG #UB &= !
' 308-1 ' Supplier {RERS
308-2 Supplier HFER
401-1 Employee ET
! ESG Performance Datasheets ESG Blig#EZ=
401-2 Employee ET
403-1 Employee ET
| 4033 | Employee 8T
403-4 Employee ET
| 4035 | Employee 8T
| 403-6 | Employee 8T
403-7 Employee ET
| 403-8 | Employee 8T
4039 Employee ET
i ESG Performance Datasheets ESG #UB#E=R
| 404-1 | Employee 8T
| 404-2 | Employee 8T
404-3 Employee ET
405-1 Employee ET
406-1 Employee ET
408-1 Employee ET
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GRI Standards Disclosures e
GRI{E#: Chapter $RE=ED

GRI409: Forced or
compulsory labor 2016

- ! 409-1 E =T
GRI400: a0 | Employee 8
E5Eh2016 5 5

| GRI413: Local L 4131 | Community #E&
+ Communities 2016 o L !
' GRI413: St : : :
' 2016 ' 41322 ' Community & i
! GRI414: Supplier i i 5
' Social Assessment ' 414-1 ' Supplier &R ;
E 2016 : ______________ : ___________________________________________________________________________ :
i GRI414: fEEtE | |
1 N 1 _ 1 H ﬁ ~z 1
| sme5 2016 414-2 Supplier &R
| GRI41T: Marketing& | 417-1 | Customer &5
Identity 2016 [ T
| GRIALT: mBEER L LSO e i
1 2016 P 417-3 i Customer &P ;
GRI418: Customer
' Privacy 2016 ' 418-1 ' Digital Transformation and Information Safety Protection '
' GRI418: BEAEFA D P ERRE RS RE
1 2016 ; ; ;
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33rd Floor, COFCO Tower, 262 Gloucester Road,
Causeway Bay, Hong Kong
EBINMEEE TITIE 262 SR KE 33 12

Tel E5E (852)2833 0388
Fax & (852)2833 0380

www.chinafoodsltd.com



