FUFENG

=F =

Fufeng Group Limited
EE2EEEBRAR

(incorporated in the Cayman Islands with limited liability)
(REERETMRI2ERAR)
Stock Code 13155 : 546



N

About this Report

CONTENTS WA

E ﬁ 2 Regulatory Structure for Environmental,
Social and Governance Issues
IRE g NERNERERE

3 Materiality Assessment
BEZME

3 A Environment
RIE

5 A1 Emission
e

17 A2 Use of Resources
BIREMA

25 A3 Environmental and Natural Resources
RERRAER

25 A4 Climate Change
RIRE

26 B Social
ok

26 B1 Employment
(=

37 B2 Health and Safety
fEEREZ &

48 B3 Development and Training
R KRIEH

50 B4 Labour Standards
BT X

51 B5 Supply Chain Management
HEEeER

53 B6 Product Responsibility
EmEM

58 B7 Anti-Corruption
RES

B8 Community Investment

HEKRE




2

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B - ERERWE

About this Report

In accordance with the “Environmental, Social and Governance
Reporting Guide” of the Stock Exchange of Hong Kong, the Group
prepared its 2021 Environmental, Social and Governance (hereinafter
referred to as the “ESG”) Report for the period from 1 January 2021
to 31 December 2021, covering its subsidiaries Ll 5 & & 3% 5 R
A &) (Shandong Fufeng Fermentation Co., Ltd.), & % 8 & £ ¥ B
AR A A) (Baoji Fufeng Biotechnologies Co., Ltd.), A& & & 2 4
YRR B R 2 7 (Neimenggu Fufeng Biotechnologies Co., Ltd.), ¥
WMEBRILELEYRIFZ AR QA (Hulunbeir Northeast Fufeng
Biotechnologies Co., Ltd.), #1518 8 & £ ¥ & K H R 2 5 (Xinjiang
Fufeng Biotechnologies Co., Ltd.) and B E WK HETIEL LY
£ B R A A (Qigiha’er Longjiang Fufeng Biotechnologies Co.,
Ltd.). Fufeng Group has been pursuing the sustainable business
operation in terms of economic, social and environmental aspects,
and has been in strict compliance with the regulatory requirements in
relation to employment, human rights, labour interest, supply chain
management, product liability and anti-corruption. The Report will
illustrate the Group’s performance in sustainable development from
both environmental and social perspectives.

Regulatory Structure for Environmental, Social
and Governance Issues

On 31 August 2021, the Group announced the establishment of
the ESG Committee of the Board (the “Committee”) with detailed
explanation and announcement of the terms of reference of the
Committee, with the aim of facilitating the development and
implementation of ESG issues of the Group. The Committee is
responsible for developing and reviewing of the Group’s ESG
vision, objectives, strategy and management approach, as well as
reviewing and monitoring the ESG management structure, policies
and operational management to advise the Board on relevant ESG
work for ensuring ongoing compliance with legal and regulatory
requirements; reviewing key trends of ESG to identify ESG-related
risks and opportunities and, in this regard, assess the adequacy
and effectiveness of the Group’s ESG-related framework, and also
adopting and updating the ESG policy as necessary; overseeing the
communication with the Group’s stakeholders to identify ESG-related
issues that have a significant impact on the Group’s operations or
the interests of other key stakeholders; overseeing the development
of the Group’s ESG objectives and their implementation rules and
effectiveness, as well as reviewing the progress made in achieving the
ESG objectives on a regular basis to advise on the actions required
to improve performance; identifying the ESG-related issues arising
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from external factors to assess the external and internal impact of
ESG work, and also receiving external and internal feedback on
the Group’s ESG work before making recommendation on how
to improve the Group’s ESG work in the future; guaranteeing the
Group’s preparation and disclosure of ESG report in accordance
with legal and regulatory requirements, and reviewing the ESG report
before reporting to the Board, and then making recommendation on
the actions or decisions in details to the Board.

Materiality Assessment

In accordance with the “Environmental, Social and Governance
Reporting Guide”, Fufeng Group conducted a materiality assessment
to determine the information and content to be disclosed in this
report.

A Environment

As a responsible enterprise, Fufeng Group understands the
importance of environmental protection for social development
and incorporates environmental protection into its daily work,
and continuously improves its environmental management
level while resolutely abide by the requirements of relevant laws
and regulations. Among the members of Fufeng Group, Baoji
Fufeng, Shandong Fufeng, Xinjiang Fufeng, Longjiang Fufeng
have established ISO 14001 : 2015 environmental management
system and passed the certification. Every production
companies will continuously improve the management of various
emissions, including wastewater, waste gas, greenhouse gases
and hazardous or non-hazardous waste, while reducing waste
of resources in daily production and operation. In 2021, the
Group continued to increase its investments in environmental
protection by implementing a number of energy saving
and emission reduction measures, continuously exploring
environmental protection technologies and processes related
to daily production and operation, and constantly raising
the environmental protection awareness of employees in
all departments. These initiatives were aimed at minimizing
the adverse environmental impacts brought by the pollution
generated during daily production and operation process. In
2021, Fufeng Group did not experience any related violation or
complaint.
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The Group continues to make significant investments in energy-
saving equipment. Its low-carbon emission production facilities
are designed to minimise the environmental impact of the
Group’s business. The Group always attaches great importance
to sustainable green production, and achieves its objectives in
energy conservation, emission reduction and clean production
technology improvement. The Group complies with the
regulations on energy conservation and consumption reduction
issued by the nation to ensure employees’ safety, green
environmental protection and improvement of resource utilization
and rational selection of advanced technologies and processes
with low-energy consumption, high-efficiency and energy-
saving equipment designed with an advanced structure will
to be used in priority in production facilities. At the same time,
we choose reasonable design parameters based on the actual
use to reduce and control the energy consumption used in the
production process. In the selection of production equipment,
we prefer to the advanced structural design and energy-efficient
equipment, and eliminate the outdated mechanical and electrical
equipment, with an aim to vigorously promote energy-saving
products. The Group inspects the progress and actual efficiency
of all resource management plans annually to ensure that there
is no significant impact on the environment around its plants.

The Group has strictly conducted its clean production and
circular economy over the past years, as the clean production
and circular economy is an important measure to enhance the
overall corporate competitiveness and overall corporate quality.
The accountability system has been implemented for clean
production and circular economy by the Group, thus ensuring
that specific personnel at all levels will be held accountable. We
strive to increase the awareness and skills of clean production
and circular economy among our employees by advancing
internal promotions and position-specific training, while
encouraging our employees to proactively participate in the
activities of clean production and circular economy.
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A1 Emission

In strict compliance with the requirements of relevant laws
and regulations, such as the Environmental Protection law
of People’s Republic of China (2 A K £ 1 B 3R 15 (R
# %), the Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution (FF # A
R AFBE KFS 25 85%), Ar Pollution Prevention and
Control Action Plan (K& 52677851 £l) and Law
of the People’s Republic of China on the Prevention and
Control of Water Pollution (FF 2 A R H A EIIK S5 2 F587K),
Fufeng Group continued to reduce such sewage, exhaust,
greenhouse gases, hazardous and non-hazardous wastes
that are discharged from the production and operation.
In order to meet the emission standards under relevant
national, provincial and municipal laws and regulations,
the Group has established different management and
control measures for various emissions to implement
effective control targeted to various emissions, enabling the
emissions to meet the relevant national, local and industrial
discharge standards.

As for exhaust

In 2021, based on the summary of the changes in historical
emissions from each production company as well as the
Group’s current status and future development plans,
Fufeng Group set an total exhaust emissions target for the
next three years from 2022 to 2025 that exhaust emissions
intensity shall be decreased by 1% per annum based on
the 2021 exhaust emissions intensity (exhaust emissions
intensity: calculated based on tonne/million RMB revenue).
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Fufeng Group is a fermentation manufacturing enterprise,
and its exhaust emitted was mainly generated from the
NOx, SO, foul odor as well as smoke and dust during
the production process. In terms of exhaust control,
the Group strictly complied with the various legal and
regulatory requirements, including National Environmental
Protection Standards of the People’s Republic of China (¥
EARHKM RKIREREZRE)) (HJ2053-2018), the
Emission Standard of Air Pollutants for Coal-fired Power
Plants (X BB A RS 2 BERIR 4E)) (GB13223-2011),
the Comprehensive Emission Standard for Atmospheric
Pollutants ({XR5 A W4RE BT 2E)) (GB16297-1996),
the Comprehensive Emission Standard for Atmospheric
Pollutants from Boilers (i 1& K &.)5 & W4R & FERUZ %))
(GB13271-2014), the Emission Standard for Atmospheric
Pollutants from Gas-fired Boilers (A & 8 18 X |55 2 ¥
HEUZ %)) (DB6501/T001-2018) and the Environmental
Noise Emission Standards for Industrial Enterprises
at Boundary ({ TE L XM A IREREHERZE))
(GB12348-2008), and formulated various management
requirements, including the Management System on
Environmental Protection ((GRIFREZEEIEHIE)), the
Control Procedures on Emission Treatment ({& &, & I2
%I F2 F£)), the Operating Procedures for Denitrification
of Boilers (< /& i i #2 {E 2 F2)) and the Operating
Procedures for Desulphurisation (B #RIR1EETE)) for the
purification of emitted exhaust.
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In 2021, the Group continued to increase its investments
in exhaust emission control, in which case, the Group
and its various production companies constantly
explored new technologies and upgraded our existing
technologies. A dedicated department was established
to take responsibility for the daily management of exhaust
emissions. In addition, each production company has
installed an on-line monitoring system, data of which is
sent to the local environmental protection agencies through
network connected to achieve joint monitoring with the
environmental protection agencies. The Group is strictly
prohibited from discharging the exhaust gas without
treatment, and therefore, all the exhaust must meet the
relevant standards before they are discharged. Meanwhile,
the Group and each production company remained
in active collaboration with the national environmental
protection authorities on annual inspection and spot
checks. In 2021, all inspections carried out against the
Group and each production company reached the national
and local standards.

In 2021, the Group and its production companies
increased investment in the exhaust treatment equipment
to ensure the exhaust emissions can meet the national
standards, resulting in a decrease of 533.87 tonnes, or
11.99%, in the Group’s total exhaust emissions compared
to the previous year, and a decrease of 33.33% in exhaust
emission density from 0.27 tonne/million RMB revenue to
0.18 tonne/million RMB revenue.
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Performance Unit 2020
Indicator ERIEE Ly 2020 &
NOx emissions REWHENE tonne A 2,474.91 2,407.38
SO, emissions — LW E tonne 1,595.53 1,174.38
Smoke and dust emissions BENE tonne I 383.83 338.64
Total exhaust emissions BERBEMBRE tonne A 4,454.27 3,920.40
Exhaust emission density* BEREREZE* tonne/million RMB revenue

WE, BETARKEEELE 0.27 0.18

* The exhaust emission density in 2021 is calculated based on tonne/ * JERK BRI, HEARKE R

BEIER 2021 FiT HIFE

million RMB revenue



8

FUFENG GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B - tERELHE

In particular, in 2021, Xinjiang Fufeng invested in the
construction of exhaust treatment equipment to reduce the
impact on the environment, so that all exhaust generated
in the production process could be effectively treated and
environmental pollution reduced. During its operation,
Xinjiang Fufeng has strictly implemented measures to
prevent and control exhaust pollution. Fufeng Xinjian has
adopted the technology of furnace limestone injection and
desulfurization + SNCR (Selective Non-Catalytic Reduction)
de-nitration + SCR (Selective Catalytic Reduction) de-
nitration + electric-bag filter + electric gypsum wet
desulfurization + wet electrostatic dust precipitator, to
control the flue gas emission data NOx at below 50mg/
m?, SO, at below 25mg/m?, and smoke and dust at below
5mg/mé. All indicators were met consistently and ultra-low
emissions were achieved.

In addition, in 2021, in order to reduce emissions from coal
consumption, Inner Mongolia Fufeng has improved the
efficiency of its coal savers and fans and used low-NOx
combustion technology, resulting in a significant reduction
in emissions of exhaust , including nitrogen oxides, sulphur
dioxide as well as smoke and dust.

As for sewage

In terms of sewage control, Fufeng Group managed and
controlled the sewage discharge in strict compliance
with the requirements under the laws and regulations,
including the Law of the People’s Republic of China on the
Prevention and Control of Water Pollution ({7 # A &
B K55 2B A8 7%)), and based on the Environmental
Protection Management System ((GRIZREE R HE))
and the Administrative Measures on Sewage Discharge
for Environmental Protection Treatment ({iz 1% & 32 &
& K BE R & I #20%)) issued by the Group, ensuring
that the sewage discharged by each of the respective
production companies meet the existing national sewage
standards such as the Water Pollutant Discharge Standard
for the Starch Industry (B9 T 3 7K)5 2 M EE R %))
(GB25461-2010) and the Sewage Quality Standards for
Discharging to Municipal Sewers (357K HE A T 7K@ 7K
FIZAE)) (GB/T31962-2015). In 2021, various production
companies of the Group continued to maintain the
standards of sewage discharge.

H 2021 FHERR AR DL
RENEE KBEERTEIER
R FEEBRPEENERS
2HBIERINERE  RIRES
RoNBARESHEBEEER
V5508 1R BE o BB AE A I 65 B
i +SNCR (3EfE 1L 8 R)X) - B 48
+SCR (LB R K) B s+ E&RK
EX+EABRIHF+RZAER
EE 25 199 [B) B B B0 - A% 08 R PR R
B NOX 12 1) £ 50mg/me A T » SO,
7 HI 7 25mg/m3 LA TS - BE 4 I 7
5mg/mi LA - BIEEIRIREER
BIRBEEEN -

I 2021 FAR R R RIB D IR
HREEEAWBERSERE RATH
BEEs - R TERE - WiEAE
RRERM - ERAALY Al
i REERERAVBEME AR -

&K A HE

B S E AR KGR Mg E
SPCRREE A R AR /KT 2B 085K)
FZEBEERER  KEBEEBFEM
MORBERESTEHNE)MCRRE
BHEKERERE)SERE
KEBERKOBEHGETTEE  RES
HEEQNFMBEKEBER CRD T
K5 R R £ ) (GB25461-
2010) * CFKBEASRSE T7KE/KEZ
#E) (GB/T31962-2015) % B K 3R 17
KR AR BEAR2ER 5K - 2021 F &
BREEQRINEEKERESDEE
BEERE -



EEREARAA | BE - HERERHE 2021

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The sewage discharged by various production companies
mainly includes the waste water generated in the
production process and the domestic sewage in the plant
area. In 2021, the Group continued to improve the various
systems and administrative measures in favor of waste
water. Based on the indicators pinpointed for wastewater
emission reduction, the Group has a special management
team for the waste water treatment, which will conduct
regular inspection and appraisal, and implement real-time
management on the discharge of various waste water,
S0 as to avoid random or excessive discharge from the
water treatment system and eradicate sewage pollution
accidents, thus ensuring the standard discharge of the
Group’s production sewage and preventing water pollution.
In addition, all production companies have specialised
sewage treatment facilities and equipment in place and
are installed with on-line monitoring systems, data derived
from which would be sent to provincial and municipal
environmental protection agencies through network
connection for their monitoring and inspection purposes.

The Group’s sewage treatment process is based on the
principle of the clean-up and separation process. The
bacterial protein is extracted from the highly-concentrated
glutamic acid wastewater, and the compound fertiliser is
produced to nurture agriculture after the concentration
of granulation. Medium-concentrated starch water
flows into the anaerobic system for anaerobic treatment
before entering the aerobic system, and other lowly-
concentrated sewage (including corn syrup condensate
sewage, decontaminated column water, and water from
the recirculating cooling system) flows into the sewage
treatment plant, which uses the anaerobic-aerobic process
with the A2/0 (anaerobic/hypoxic/aerobic) approach
as a processing design. After a period of operation, the
processing design will be changed to ASND (Aerobic,
de-nitrification and nitrification simultaneously). Then the
wastewater goes into the workshop, and the treatment
process will be changed to the process of “softening and
sedimentation + multi-media filtration + ultrafiltration +
reverse osmosis”. In addition, the Group extracts feed
and fertilisers from sewage through recycled resources.
The biogas produced in the sewage treatment process is
collected and recycled for production.

B - ERELEE
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In 2021, the Group recorded a total sewage discharge
of 9,973,629.18 tonnes, and a total recycled sewage
volume of 33,542,938.74 tonnes, a total COD of 299.67
tonnes and a total N-NH, of 8.97 tonnes. In 2021, the total
sewage discharge decreased by 4,202,626.36 tonnes
as compared to the last year, representing a decrease of
29.65%. The total recycled sewage volume decreased
by 4,253,134.58 tonnes as compared to the last year,
representing a decrease of 11.25%, mainly due to the
lower water consumption caused by the decrease in
production capacity of MSG, glucose and fertilizer raw
materials as a result of the rotational maintenance of
production lines of Northeast Fufeng in 2021. Moreover,
there was a decrease in sewage discharge and recycled
sewage volume as compared to the last year due to the
higher water recycling rate. Also, the water recycling rate
of Xinjiang Fufeng increased. The Group’s COD and N-NH,
decreased by 39.80% and 77.01% respectively compared
to the previous year, mainly due to the decrease in total
sewage discharge and the fact that Northeast Fufeng,
Inner Mongolia Fufeng and Xinjiang Fufeng started to use
online measurement data in 2021, which resulted in more
accurate and generally lower concentration of the tested
COD and N-NH, compared to last year.

Performance indicator EREE

Total sewage discharge HREKE tonne A
Recycled sewage volume BEKEWFI A E tonne A
COD COD tonne &
N-NH, N-NH, tonne A

2021 F S BB EKE R
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£33,542,938.74F - COD& &t
299.67 M * N-NH, & 5+ 8.97 W -
2021 F K EE EFALBEET
4,202,626.36 8 * [£ 18 29.65% ° 42
BEKBWF A28 EFHELBRET
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RICEBHERE TR KERERE
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2K BH2021 FRIAEQA]  AEKA
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4% - 108] I’ COD & N-NH, 898 £
BEFEMEELLRERE -

2020

2020 F E

14,176,255.54 9,973,629.18
37,796,073.32  33,542,938.74
497.79 299.67

39.01 8.97

In 2021, Xinjiang Fufeng adopted advanced multi-stage
membrane coupling-simulated moving bed chromatography
technology (18 #t % 8) K 2 5% £ 1i7) and four-effect
evaporation technology to reduce the intake of new water
and production sewage from the production chain, and to
achieve efficient use of water resources through recycling.
The sewage from the industrial production process was
divided into high and low concentration sewage according
to its concentration. A comprehensive treatment system
for sewage was established, in which the sewage was
graded based on the content of ammonia, pollutants and
solids. The amino acid fermentation raffinate with high
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ammonia nitrogen are directly produced into liquid amino
acid fertilizer after raw material batching and evaporation
and concentration, while the sewage with high amino acid
and other production sewage might be either discharged,
if standards were met, after the primary settling, anaerobic
treatment with complex biological agents, aerobic
treatment and secondary settling, or be put into the water
recycling system. In addition, the domestic sewage was
discharged into the drainage network of the park and
eventually entered the sewage treatment plant of the park
for treatment.

In 2021, in terms of the discharge of domestic sewage
managed by Shandong Fufeng, all domestic sewage were
discharged into the county-level sewage treatment pipeline
in a targeted manner, and a qualified third-party inspection
agency was organized to test domestic sewage every year
to ensure that the discharge of domestic sewage strictly
meets the national discharge standards.

As for greenhouse gas emissions

Carbon dioxide is the major greenhouse gas produced
during the operation of Fufeng Group, most of which
is derived from the combustion process of coal in the
daily production of the Group, with a small amount
produced in the wet limestone-gypsum desulphurization
process. In 2021, the Group’s greenhouse gas emission
mainly generated from industrial production emission
and gasoline and diesel emission of the Group, which
totaled 759,630,000 tonnes of carbon dioxide equivalent,
representing a decrease of 8.63% as compared to the
previous year. In 2021, Fufeng Group gave active response
to the national policy on energy emission reduction by
vigorously increasing the investment in environmental
protection facilities to improve the overall efficiency of
existing environmental protection equipment and strictly
controlling utilization of coal and enhancing environmental
efficiency. The concentration of greenhouse gases was
352.66 tCO, e/million RMB revenue, representing a
decrease of 29.20% as compared to the previous year.

BE HERELIRE

BE - S EL S RS KRN E b A B RE K
KOBYIRLRE S EVRBIRSE
BRIE - TR IR E 5K
EEYER S AR KE B RS
%ﬁl\' EVEERKEABREKESR -

EARESKEEMETRE

20214 + U R BRI A E 5 KPR
EITERE  TEAE S KERBERK
HEgsKkEEERE BgF2EK
BEEEBENE - FRAKEEEE
SEKETTIROR - R A TE IS KA BE
MRS A B RIS o

BEREBHFREE

BELEEEBEBLRETAEREEN
FEE & KRBHEERH
BEEBEDATERERIRE -
LEEERBEEARAB-AEL
TEHBE 2021 FEELETRE
RITERBENEE T EAEHR
BERR - EER RS IR EHE R HER
B2 5750638 —ELE =
B FF£{K8.63% - B L £ E 2021
FREBEERREFBREBR - K
NEMRFERENIRAE @ RFAR
BIRIRB BB BE - BIBIES
Bk B A FIRR R EE - R EREE
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B - tERELHE

Performance indicator

2020
20204 E

Emission from fuel coal combustion tCOe 7,207,105.43 6,568,173.40
JRRHEE IR 152 BE AR mE — S AL HRBE L (tCO,e)

Raw coal emission tCOe 912,512.39 897,203.16
JREHEHE R ME — S AL HRBE AL (tCO,e)

Limestone emission tCOe 8,785.61 6,384.44
BIRABER ME — S AL HRBE P (tCO,e)

Sodium carbonate emission tCOe 85,576.03 73,978.33
TR B SR HE A ME — S AL HRBE AL (tCO,e)

Methane emission from sewage treatment tCOe 49,900.14 1,204.76
BE 7K R B2 B HE A ME — S AL HRBE L (tCO,e)

Emission from vehicle fuel combustion tCOe 8,425.62 8,217.29
BRI B BE L ME — S AL HRBE AL (tCO,e)

Emission from external purchase of tCOe 41,768.97 41,113.52
electricity

SNEB B HERR ME — S AL HRBE AL (tCO,e)

Total emissions of greenhouse gases tCOe 8,314,074.19 7,596,274.90
BERBHEMAE ME — S AL HRBE A (tCO,8)

Emission concentration of greenhouse tCO,e/million RMB revenue 498.13 352.66

gases*
BERBHEREE* WA — E{L BRBE AR (tCO,8),

BETAREZXE

BERBHAE RG-S (L RE
B(tC0e), HETARKEEREIER
2021 Fit B1ZE

* Emission concentration of greenhouse gases in 2021 was calculated
based on tCO e/million RMB revenue
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In 2021, Xinjiang Fufeng’s greenhouse gas emissions
mainly came from the combustion of fossil fuels and the
emissions of purchased electricity. To reduce greenhouse
gas emissions, the Company established a greenhouse
gas emission monitoring plan, under which a qualified
third party is appointed every year to conduct testing over
the Company’s greenhouse gas emissions, and prepare
greenhouse gas emissions reports.

As for waste discharge

In 2021, Fufeng Group continually strengthened its waste
discharge treatment. As a result, the Group attached
great importance to and formulated the management
documents, including the Administrative Measures on
Solid Waste, the Hazardous Solid Waste Management
System, Regulations for Landfill Site Management and
the Administrative Measures on Industrial and Domestic
Waste Disposal in accordance with the requirements of the
Standard for Pollution Control on the Storage and Disposal
Site for General Industrial Solid Waste (GB18599) and
the Standard for Pollution Control on Hazardous Waste
Storage (GB18597-2001) and the requirements of the
Law of People’s Republic of China on the Prevention and
Control of Solid Waste Pollution (7 A & £ F1 B4 BE
Y155 IR B A %) and the Administrative Measures on
Urban Domestic Waste (3 71 4 & £ 3% & B ##%). Various
production companies of the Group strictly complied with
the relevant systems and regulations to implement the
waste management.

In 2021, Shandong Fufeng established the Administrative
Measures on Industrial and Domestic Waste Disposal, the
Hazardous Waste Management System, the Administrative
Measures on Solid Waste and other systems to manage
the disposal of the Company’s solid waste. The Company
signed a domestic waste transfer agreement with the
county sanitation office, under which domestic waste is
regularly transferred for disposal. The Company has built
its own hazardous waste bank for temporary storage of
ink cartridges for printers, laboratory wastewater, etc. and
transfer agreements are entered into with qualified third-
party hazardous waste transfer agencies every year, under
which hazardous waste stored in the hazardous waste
bank is regularly transferred to third parties legally.

B - ERELEE

2021 FH B AR AEREBEEK
TRME BB BRI BERR R SN B
NEBER - BE D REREHEN
ANREY TRERBEHMEDREE
BFEFEEENE=-FHRAN
BERBHBCGETRR - WERER
ERBHBRE -

BERMBHAE
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BR(—BIEERBEEDTF
BB %505 212 %) (GB18599)
0 CfE b BE W) B 77 05 R 1 AR )
(GB18597-2001) #) 22 sk LA |z (2
AR B [E B RE )5 R IRIEN A
FYRGETAEARER A E
koo il E R B (E RS R R Y E IR Y
B (EREBEEMERNE)
GRS ERRE) R(TEREE
NREEERME)EEE -
SESEEQRBRIZBHERBRGE
RERTWEEEEEENER

2021  IWR AR B T(ILER
EERNPRBEEERILE) (BEE
BHE) (EBEEMEERIE
SHEH AT EBEEYR R
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RIEENIREE R E  EHAHEE
RPETEERE - ARBET
REEE - AR E RN A A&
2 ERERKE USFRAAH
BRE - EEREERERTED
W THBEEREPNERESZE
BERRE=T -
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Solid wastes produced in the production process of
Xinjiang Fufeng are mainly comprised of sugar residue, ash
and slag from the combustion of the boiler for the power
center, desulfurized gypsum produced by desulfurization,
sludge from the sewage treatment plant and domestic
waste. In 2021, Xinjiang Fufeng was in compliance with
the Pollution Control Standards for General Industrial Solid
Waste Storage and Disposal Sites, pursuant to which
these solid wastes are comprehensively utilized or properly
disposed. Sugar residue is rich in various nutrients as an
ideal animal feed, so the Company sells sugar residue
as feed. Spent activated carbon from decolorization
and filtration processes is collected and handed over to
activated carbon manufacturers for recycling. Furnace
ash, slag and electric gypsum are all sold out as building
materials. The sludge from the sewage treatment plant is
pressed by plate and frame and used for boiler incineration
to generate electricity. In addition, the Company has
established the “Landfill Site Management System” to
manage domestic waste, and has established a garbage
collection station in the Company’s courtyard. The domestic
waste is uniformly treated by the sanitation department of
the industrial park where it is located. All domestic wastes
are centralized for collection and sorting according to the
“Landfill Site Management System”. In accordance with the
environmental requirements, the waste oil, laboratory waste
liquid, waste liquid of water online testing equipment and
other hazardous wastes generated from the production
process are stored, classified, and supervised by a special
officer in a temporary storage warehouse, and a qualified
entity is regularly appointed to process the Company’s
hazardous waste.

B AREERIETESNEBRE
MEZREDS - B P OIRIERE
BEIEIR - IEE - B E £ MR
AE EKEERBSRMEENR
2021¢ HMEARET(—RIE
BEVEE KBS SREHER
/’§>> RREEYELEBEYDY
HETHEANBRESENRIE - BE
ERBBEEKS  =EENEHY
gaRt - E kR RSB E R EEHE
B RERE REIFEENE
M REEM KR ETE Y
BEX - EEREAEEHBINEIER
BEMMGER: BKEBBENITR
?“‘Lﬁ&*[ﬁ*’“f&%ﬁfﬁfﬁkﬁﬁéﬁ
oM - RERERN T (A HOSE IR EIE)
HEFENRETEIR ERAKA
BN B IRWE T - A TE NI IR B TR
THERREIHFIETR BRI
FrEEBNRAERWE - D
B THNRSERGE - EF%BE
EERE#H (LBREER  KE
AR ﬁ'J‘“ﬁf&iF!?‘TTzﬁ’é%ﬁ
g;_t: Lﬁun QTT_F iﬁﬁ?rji
HEZIANEE AFHZTEAHR
ih%ﬁ”&?ﬁ’\]ﬁ@%iﬁﬁﬁﬁﬁ °
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In 2021, Fufeng Group transferred a total of 372.17
tonnes of hazardous waste, representing an increase of
115.66 tonnes as compared with 2020, which was mainly
attributable to a significant increase in waste oil due to
a comprehensive equipment overhaul of Inner Mongolia
Fufeng in July 2021. The Group transferred 1,108,480.95
tonnes of non-hazardous waste, and the emission density
decreased by 6.47%. Each production company reused
non-hazardous waste. For example, the sugar dregs and
bean dregs are reused in the feedstuff; the desulfurized
sewage sludge is used as organic fertiliser; the coal ash is
used as aerated brick, and sunflower slag is burned in a
boiler or composted.

B - ERELEE

021 FRESEREREEEREY
37217HA - B 2020412 K 7 115.66
W FBREL2021F7AARRA
RIET T 2EMRERES - BEHER
A Emes - EEEBEEEEERE
#1,108,480.95F - HE % [Z B& K
6.47% c SEAEERTHEEEE
METEYMBANR BB 2
BEHFBBAGRE T 5RMER
B YR 1% FR A PR R R IR
fE - SRS FRIRIBIRIGE ST THERE ©

Performance indicators 2020

ERER 2020 F &

Total discharge of hazardous waste tonne 256.51 372.17
FEEREYHREE i

Total discharge of non-hazardous waste tonne 918,308.96 1,108,480.95
BEEBREVHHEAE 158

Performance indicators 2020

BmRER 2020 F £

Emission intensity of hazardous waste* tonne/million RMB revenue 0.02 0.02
FEERRYHREE" M/ BETARBEERE

Emission intensity of non-hazardous tonne/million RMB revenue 55.02 51.46

waste*
EBEBEVHREE" WE BETAREEEE
& Emission intensity of hazardous and non-hazardous waste in 2021 is BEREEZFEEYHINE R T E

calculated based on tonne/million RMB revenue

TARBERFTER2021 Fit E1RE
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Smoke and dust and peculiar smell emission

Fufeng Group actively implements the Environmental
Protection law of People’s Republic of China ({# & A &
HMBFEIRBREER)), the Law of the People’s Republic
of China on the Prevention and Control of Atmospheric
Pollution and the Emission Standards for Odor Pollutants
((CBRESRMPERIEAE)) (GB14554-93) as well as
other laws and regulations, pursuant to which, the Group
continued to invest in equipment for prevention and control
of stench or odor pollution during the production process
over the past years, ensuring the safety and a comfortable
workplace for its employees to improve the overall quality
of work.

Due to the implementation of the national energy dual-
carbon policy in 2021, each production company made
its active efforts to purchase high-quality coal. In order to
ensure that emissions of smoke and dust meet the national
standards, production companies of the Group were
required to strengthen the treatment of smoke and dust,
and improve the overall efficiency of economizers and fans,
as a result of which the emissions of smoke and dust were
reduced by 11.77% as compared to that for 2020.

EEE R EWRBERR
ELREERBER(PFEARAKM
BEIRERELR) (PEARLFEH
REFRMEER) (BRI MEE
HIZHE) (GB14554-93) F A K 48 -
ZERAARETEERREMNRRK
SRR ERE  BRABLEWIR
HEBETRIFEFENTIERE IR
SERETELDS -

FH2021 FEREREHRBRENE
Mo BEERAFRBEREHNEASE
EfK EEABREERERFTS
BERIZE BREEEQAMKE
BEENE EadEE BEN
BEYER BRETEENERE
2020 F ML BEIE 11.77% ©
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A2 Use of Resources

Fufeng Group has been striving to promote green and
low-carbon development, and making tremendous
efforts to conserve energy and reduce emissions in strict
compliance with the Law of the People’s Republic of
China on Energy Conservation ({7 2 A & £ 1 B &) 4J
827 %) ). Centering on the Outline of the 13th Five-Year
Plan for National Economic and Social Development of
the People’s Republic of China, the Group, after taking
into consideration its actual situations, proactively followed
the latest policies, regulations and standards on energy
conservation provided by national, local and industrial
authorities, and continued improving management
measures and increasing investments in technological
transformation in the field of energy conservation. For
effective energy management, Longjiang Fufeng, a member
of Fufeng Group, has established ISO 50001:2018 energy
management system and passed the certification in 2021.
In 2021, through actively implementing the programme
of improving resource efficiency, the Group continued to
strengthen the environmental protection concept energy
conservation and of reducing the impact on environment,
thus minimize the unnecessary use of resources. The
production department of the Group is responsible for the
comprehensive management of water, electricity, gas and
other resources, and it is also responsible for calculating
the usage monthly by means of the energy measurement
instruments and meters and then assess the production
companies based on such calculation. The production
companies designated a full-time person in charge of
maintenance of the metering instruments to ensure the
accuracy of energy-saving measurement.

As for energy saving

In 2021, Longjiang Fufeng succeeded in aligning the
comprehensive energy consumption of threonine
production with the international standards by using the
green production technology of threonine after a long
period of research and development, which is recognized
by the China National Light Industry Council. Fufeng Group
has set the objective that the comprehensive energy
consumption per unit of threonine product can continue
to outperform the state-approved advanced level of green
factories (1.5tce/t: that is, 1.5 tonnes of standard coal
is consumed for one tonne of threonine produced) in
the next three years. In pursuit of this objective, Fufeng
Group will continue to deepen the cooperation between
Northeast Fufeng, Longjiang Fufeng, Jilin University, Tianjin
Institute of Industrial Biotechnology (Chinese Academy of
Sciences), Tianjin University of Science and Technology,
while constantly improving technology to enhance the lean
production management.

B - ERELEE

A2 EREH
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In order to implement the standards and relevant laws and
regulations including the Law of the People’s Republic
of China on Energy Conservation ({7 # A R £ 1 5 &
#9828 /%)), the General Principles on Enterprise Energy
Audit Technology ({1t % 88 IR & 5T #fir i@ AI)) (GB/T
17166-1997), the General Principles on Allocation and
Management of Energy Measuring Devices in Energy-
Using Units ({ AL Bz s RFT 2R AR BEME R ®AD)
(GB17167-2006) and the General Principles on Allocation
and Management of Water Measuring Devices in Water-
Using Units ({AKERI/KEFEREMRFEMNEEBAD)
(GB24789-2009), Fufeng Group formulated and fully
implemented a series of rules and regulations, including the
Comprehensive Management System on Energy ({BEJR4R
BEIEHIE)D), the Management System on Environmental
Protection (CRIRE E #E)), the Measuring Management
System ((GF 2 & 2 #1/E)) and the Management System
on Energy Conservation and Consumption Reduction
(CERgePE B HIZ)), in which case, these control
procedures and systems will be constantly improved
based on the annual actual situations. In addition, the
Group is equipped with energy measuring devices to
monitor and measure the operation and results of energy
management systems in of the Group to ensure that the
energy management systems operate effectively to achieve
the expected energy performance. The Group makes great
investments in rationalizing energy consumption, reducing
energy costs, and improving energy efficiency, which is
aimed at constantly improving the energy performance and
energy management systems.

BUEBAERC(PEARLNE
ERIBETRE) ~ (b E LR AT BT
7B A1) (GB/T 17166-1997) « (A AL B
UgelRrEREREMNERBAD
(GB17167-2006) F { A 7K 8 iz /K 7t
=R AR EMEEEADGB24789-
2000) EZFE R HBIEAEER -
EWEMEENRT(EREREEES
E) CRREEHE) GrEER
FIE) RAEILE T IRGE) F —
RIHFERE  WIRBEFHER
BREELEHE T R EETT
BioE BREREBRRITERE
HEEREREELSZETELR
HAERBTERNAE  BIRER
EIEBABIRTEN  EIREH
KIBERE N - EE T F (2 FEaE
BBt BERERKREN SR
FIAMEERAKRERS  UKE
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In 2021, the Group implemented a three-tier energy-
saving management framework, in which the energy-
saving tasks will be implemented by the energy-saving
leading taskforce of the Group, the energy-saving offices of
various production companies of the Group and functional
department heads in charge of the energy-saving matters.
Each production company implements a three-tier energy-
saving management system, under which, a leading
group is established for energy conservation and emission
reduction. The general manager acts as the leader of the
energy management group, the deputy general manager
as the deputy group leader, the production department as
the manager and executor of the energy management and
each workshop manager as a group member. Each leading
group from the production companies organized the
formulation of energy-saving management rules, energy-
saving targets, and implementation. Supervisors shall carry
out regular tour inspection over the energy consumption
at the Company, including measurement and supervision,
statistics check, and energy record access. Furthermore,
these supervisors shall prepare effective energy analysis,
and compile energy-saving reports.

In 2021, Inner Mongolia Fufeng and Xinjiang Fufeng
reduced their coal consumption due to the impact of the
“dual carbon” policy issued by the PRC, resulting in a
decrease of 3.62% in the total coal consumption of the
Group as compared to 2020. The total consumption of
electricity from external purchase in 2021 was 64,275,420
kWh, representing an increase of 4.54% compared to the
previous year, mainly due to an increase in the demand
for electricity from external purchase from the new amino
acid plant in Xinjiang Fufeng in 2021. However, despite the
significant increase in sales, the Group and its production
companies controlled their energy consumption in an
effective manner, resulting in a decrease of 25.16% in total
energy intensity.

B - ERELEE
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The total energy consumption in 2021:

Performance indicators

2021 FBREFERE -

2020
2020 [

Electricity ES) KWhE  61,482,400.00 64,275,420.00
Coal yL8 tonne A 5,418,730.20 5,222,806.81
Gasoline i litre 7+ 47,979.14 56,574.21
Diesel S tonne WA 2,688.67 2,615.49
Total energy intensity* BEERZEE* GJ per million RMB revenue 11,035.39 8,258.88
FhE/BET
AREEER
* Total energy intensity in 2021 is calculated based on GJ per million HEEEF B E LTI EEARKE#E
RMB revenue HHIEA2021 At B 18

In 2021, in order to implement the Group’s concept of
energy conservation, Shandong Fufeng formulated the
rules and regulations, including the Energy Conservation
Management System (REJRET 4 E I HI/Z)) and the
Implementation Rules for Comprehensive Management
Assessment ((#RE& B RZEZERAEI)), and established
the energy-saving leading taskforce of Shandong Fufeng to
standardize and manage its energy conservation measures,
by organizing internal training on energy conservation for
the workshops and relevant departments that are need
to consume electricity, water and gas, and organizing
inspection for energy conservation in relevant departments
on a monthly basis.

2021F  IULR AR AEREETEE
EAEE & Bl ECRERAT O EE S
B (e EBERERMANDSE
BMEHE  WESLIWEAREEE
BNVE B IR B R BN R ENRE
R AMERKEBERSE -
K BRI EP#E 1T 49 BE R
Bl W AASAB L EEIBM
EREIB R TIRE -
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In addition, in order to reduce production costs and
improve product quality, Xinjiang Fufeng injected
approximately RMB50 million to increase investment in
the technology improvement project for energy saving and
environmental protection in 2021, which mainly include
double-effect evaporator renovation, second-cooling
renovation of cooling pool, protein powder crushing and air
supply system renovation, drying, crushing and packaging
renovation, renovation of protein powder to be packaged
in tonnes, expansion of food-grade refined tryptophan,
low acyl gellan process improvement, odour control in the
main process and soaking process, odour control for tube
bundle dryer, addition of corn drying towers with a capacity
of 1,000 tonnes and tube bundle dryers for corn husk,
and construction of ancillary facilities such as cables and
pipelines. For cost saving, the company invested RMB8
million to upgrade the steam turbine speed-control system,
desulfurization and slurry preparing system, ash conveying
system for boiler tail flue, temperature and pressure
reduction system and dust removal facilities of the thermal
power plant, and equipped with a new back pressure axial
fan with secondary high pressure (AV56-11). In order to
implement the requirements of the central government and
Xinjiang on building a conservation-oriented society and
ecological civilization, the company has actively developed
and introduced advanced production technologies and
processes in line with the actual production situation,
and also eliminated and replaced a total of over 50 high-
consumption & inefficient mechanical and electrical
equipment.

B - ERELEE
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In 2021, Xinjiang Fufeng launched an energy-saving project,
“Technical Upgrade Project for Quality Enhancement and
Efficiency Improvement of New Series of Amino Acid”,
which obtained high-yielding amino acid engineering strains
through the genetic technology transformation of microbial
strains. On the basis of the original amino acid production
process, by introducing the international leading intelligent
microbial fermentation technology and applying the
internet control technology, the company renovated nine
new series of amino acid fermentation tanks, added two
membrane control systems, upgraded two technologies,
as well as renovated the amino acid evaporation system,
fluidized bed drying system and cooling system. Besides,
the company upgraded the corn deep processing system,
amino acid sewage treatment system and mechanical
system for exhaust gas treatment, and also constructed
new infrastructural facilities including electricity distribution
system, to reduce acid, alkali and energy consumption
in the amino acid production process, reduce industrial
sewage discharge and improve product quality. Upon
completion of the project, it is expected to save 36,200tce
of comprehensive energy consumption per annum, of
which 900,000 m3 of water conserved annually, as well
as liquid ammonia and sulphuric acid consumption are
reduced 30% and 80% respectively, thereby achieving
energy saving and emission reduction, improving product
quality and efficiency, and realizing the green manufacturing
of the amino acid industry chain with lower production
costs.
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As for water conservation

In strict compliance with the Water Law of the People’s
Republic of China and national, provincial, municipal laws
and regulations, Fufeng Group thoroughly implements
the water conservation policies. The Group strengthens
its philosophy on water, water consumption and water
conservation measures. Each production company actively
promotes water-saving technological transformation
projects including recycling of greywater, constantly
strengthens the awareness of all employees about
water conservation and increases investments in water-
saving facilities. Meanwhile, each production company
developed a Management System on Energy Conservation
and Consumption Reduction to regulate water use and
water conservation to continuously improve the relevant
water conservation projects of the respective production
company. The total water consumption of the Group
in 2021 was 17,2883,476.60 tonnes, representing a
decrease of 19.32% as compared to that in 2020, and
such decrease in water consumption of each production
company mainly due to the fact that each production
company took active response to the calls for water
conservation from the PRC and the Group by continuously
optimizing its water-saving equipment to improve water
recycling rates and reduce water consumption. In 2021,
the Group’s total water consumption intensity was 0.80
tonne/thousand RMB revenue.
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2072(0)
Performance indicator ‘e 2020 F E
Total water consumption FEKBRE tonneMA  21,422,958.13  17,283,476.60
Total water consumption BREKZRE* tonne/thousand RMB revenue

WE,/ FIo AR SR 1.28 0.80

intensity*

*

RBFEN B LA, F LA R & 25
A2021 Fit EiEE

Total water consumption intensity in 2021 is calculated based on
tonne/thousand RMB revenue
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In 2021, Xinjiang Fufeng purchased new environmental
protection equipment in order to reduce water consumption
and energy consumption. Xanthan Gum Plant No. 1
purchased one new square cooling tower and renovated
one double-effect evaporator to recycle the condensate
water in evaporator and to recycle the cooling water in
fermentation tank and evaporator, resulting in an annual
water conservation of approximately 300,000 m3.

Packaging materials

Packaging materials used by the Group are mainly
composite packaging materials, paper packaging materials
and plastic packaging materials. The amount of various
packaging materials consumed by the Group decreased
in 2021, mainly due to a decrease in sales of MSG, starch
sweeteners, glutamic acid, and corn oil included in the
food additives segment, with a decrease of 4.21% in
composite packaging materials, a decrease of 6.26% in
paper packaging materials and a decrease of 32.44% in
plastic packaging materials as compared to 2020. Set out
below is the total amount of various packaging materials
consumed in 2021:

Performance indicator

BMER

Composite packaging materials % & B % #1

4 B R
P B R

Paper packaging materials
Plastic packaging materials
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2020
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11,089.70 10,623.13
2,569.09 2,408.21
5,023.59 3,393.84
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A3 Environmental and Natural Resources

A4

In 2021, Fufeng Group has no significant impact of
environmental and natural resource use. The Group
has been strenuously practicing the concept of green
development and vigorously promoting the green
development of the industrial chain in all provinces
and cities in the PRC. The Group and its production
companies have qualifications for hazardous waste
treatment, and clearly stipulate the emergency procedures
to be adopted in the occurrence of incidents that may
cause environmental pollution. The Group will report
all environmental-related information to local relevant
departments in a timely manner, and will cooperate with
relevant departments to conduct analysis and investigation
to ensure that the Group and its production companies
have no significant impact on the environment and natural
resources.

Climate Change

In 2021, the production companies of the Fufeng Group
formulated relevant systems to cope with the risks of
climate change (such as coping with extreme weather,
energy shortage, increase in raw material prices and
strengthening of government policies on emission
reduction). In response to global climate change and in
strict compliance with the government’s policy on emission
reduction, Longjiang Fufeng formulated the “Emergency
Response Plan for Air Pollution Prevention of Qigihar
Longjiang Fufeng Biotechnologies Co., Ltd.” to ensure the
fulfilment of target of controlling air pollution, and to improve
and strengthen the emergency response mechanism
and capacity of air pollution. In order to cope with energy
shortages, rising raw material prices and government
policies on emission reduction, Xinjiang Fufeng formulated
the Emergency Plan for Material Procurement, the Notice
Form of Price Adjustment and the Market Survey Report.

A3

A4
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B Social

B1 Employment

Fufeng Group believes that talent is an important asset and
is vital to the business success and future development
of the Group. We have been committed to providing an
equal, respectful and diverse working environment for the
employees of the Company, so that each employee can
enjoy a good development within the Company. The Group
continues to improve its scheme on talent introduction,
retention and incentives, with a view of providing our
employees with comprehensive channels and broad space
for personal career development within the Group.

Employment

In strict compliance with the requirements of laws
and regulations such as the Labour Law of the
People’s Republic of China (™ # A E # Al
2 E)3L)), the Group has established a complete
personnel management system and formulated
the Recruitment Process System by adhering to
the principles of fairness and openness to provide
positions suitable for all employees. The Group has
developed clear position setting, employment process
and recruitment principles. The Group recruits talents
through various channels and hires talents upon
comprehensive evaluation by the Company. Based
on the employment conditions and requirements
of recruitment positions, the Group prohibits any
discrimination from factors such as gender, ethnicity,
age, color, region, family status, etc. during the
recruitment. Fufeng Group has formulated the
Regulations on Staff Entry, Post Adjustment and
Resignation Management of Fufeng Group and signs
formal labour contracts with staff in accordance
with national and local regulations. No child labour
or forced labour was employed by the Group. The
Group makes contributions to social insurance for its
employees in accordance with national and local laws
and regulations and effectively protects the legitimate
rights and interests of its employees.
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In 2021, in compliance with the relevant systems
of the Group, the human resources department of
Xinjiang Fufeng formulated the Regulations on the
Management of Employee Departure (€ 8 T BB & 12
¥ 7E)), the Management System of Employee Social
Insurance Contribution ({8 T REAMNERHE)),
the Management System of Employee Attendance
Disclosure and Wage Payment ((& T Z & R R &
TEBEMEEFIE)), the Management System of
Employee Leave ({8 TR EBEE R HIE)) and the
Management System of Labour Insurance and Welfare
Payment ((& RE@F|ZEHE RS E)), in order to
regulate its recruitment and salary management
process,

In 2021, the total number of regular employees in
the Fufeng Group and its production companies
was 14,640 without hiring part-time employees.
The human resources department of the Group has
categorized employees by gender, age group and
region where the production companies are located,
and compiled statistics on the corresponding staff
turnover rate.

BE HERELIRE
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Number of
full time Staff

Categorization Indicators employees turnover rate
Bloma EE EHESAHY EBIRAE
The Group as a whole The Group as a whole
SEER EEEE 14,640 23.01%
By gender Male 11,583 23.58%
=R &5 S

Female 3,057 20.78%

7t
By age groups 35 and below 7,009 29.62%
RERE D 35mMIAT

34 to 45 4,094 17.79%

34-455%

45 and above 3,637 13.21%

4558 MJIA +
By regions Shandong 857 16.32%
=i E 5 1T

Xinjiang 1,782 26.64%

¥hiE

Heilongjiang 2,123 18.56%

L) pan

Inner Mongolia 8,803 24.81%

NER&H

Shaanxi 1,075 18.79%

i)




EEREARAA | BE - HERERHE 2021

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Remuneration

Taking into consideration the general market
conditions and local remuneration level, the Group
has formulated competitive remuneration policies and
systems to attract excellent talent. The Management
Regulations on the Probation and Remuneration of
the Intermediate and Senior Staff of Fufeng Group,
the Remuneration Management Measures of Fufeng
Group and the Staff Position Grade Management
Measures of Fufeng Group Limited issued by the
Group expressly stipulate its compensation policies
for staff at different departments and levels, being
annual-salary remuneration system for management
personnel, hierarchy based remuneration system for
technicians, four-tier remuneration system for general
staff, 21-level remuneration system applicable to
management, technology, function and administrative
and supportive sequence, sales sequence
remuneration system applicable to sales staff, and
operation sequence remuneration system applicable
to front-line workers. Every year, the Group is
committed to ensuring that the average remuneration
offered to its staff is locally competitive, making timely
adjustments to its remuneration policies with the
assistance of external parties in response to changes
in the external environment, and paying salaries in full
and on time to effectively protect the legitimate rights
and interests of employees.
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Benefits

The Group makes contributions to pension insurance,
medical insurance, unemployment insurance, work
injury insurance, maternity insurance and housing
provident fund for its employees in accordance with
national and local laws and regulations. It has also
formulated its Staff Leave System according to the
relevant national laws and regulations. With reference
to the actual conditions of the Group to formulate the
Staff Leave System, we offer our staff paid holidays,
including annual leave, sick leave, marriage leave,
maternity leave, funeral leave and work injury leave.
In the meanwhile, the Group attaches importance
to gender equality at work and has incorporated it
into the standards of the Company. Subject to the
local governmental regulations, the Group gradually
improves the Staff Leave System and provides
paternity leave for male employees and menstrual
leave for female employees.

Xinjiang Fufeng has a staff canteen and provides
freely staff dormitories (for 2-4 persons in a room)
with separate toilets. Employees can enjoy subsidy
based on length of service, being RMB60 per month
for every completed year of service. In addition, labour
insurance supplies are provided monthly, and birthday
cakes at employees’ birthdays, as well as other
benefits such as mooncakes, yoghurt, ham, rice,
noodles and oil on specified festive days.
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Talents development

The Group firmly believes that the talents are the
most valuable assets and attaches great importance
to the shared growth. The Group’s human resources
department and Fufeng Business Schools regularly
provide targeted induction trainings for various new
employees to help new employees to understand
the corporate culture and job requirements so that
they can adapt to their work content and working
environment as soon as possible. In the employee
career development project, the Group will provide
employees with appropriate trainings based on social
development and the Group’s development needs,
so that they can keep up with the needs of the times
and keep pace with the times. The Group actively
creates a favorable development environment where
talents can demonstrate their specialised skills in a
planned way. In addition, the Group also endeavors
to constantly improve the system of personal growth
and development of employees by encouraging its
employees to tap into their full potential and maximize
their personal value, as well as by providing protection
and creating conditions for employees to promote
the growth and development of both our Company
and our employees. At the same time, the Group
constantly updates its internal concepts on talent
cultivation based on the increasing requirements on
the comprehensive quality of employees and the
tendency of better educated and more professional
business teams.
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In light of the industry situation and development
needs, the Group timely adjusts and improves its
echelon talent management mechanism to meet
the Group’s demand for a sound, reasonable and
sustainable development by effectively selecting
and training the echelon talent team. Meanwhile,
the Group timely revises and improves the Fufeng
Group Administrative Measures on Echelon Talents.
Fufeng Group has a scheme to nurtures high potential
Talents, with focusing on individual learning and
training, to improve their professional competence.
[t also regularly follows up the progress of promotion
and development. Reserve talents are composed of
management reserve talents and technical reserve
talents, among which management reserve talents
include echelon talents, reserve cadres and assistant
general managers. Reserve talents are selected
from the grass-roots and middle management and
backbone staff at all levels. Furthermore, based on the
Fufeng Group Administrative Measures on Reserve
Talents, strict control process is also implemented to
screen true talents as key targets for further cultivation,
thus enhancing the Group’s core competitiveness.
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Diversity

The Group strives for creating a diversified work
environment by providing its employees with
community service facilities, such as dormitories,
bathhouses, hair salons, entertainment, audio-
visual and sports facilities. It also organizes a variety
of cultural and sports activities in public holidays to
enrich leisure life and improve physical and mental
health of its employees in all respects.

(1) Cultural and sports activities

Various complementary living facilities,
covering staff bathhouse, catering, shopping,
entertainment, leisure, nursery, bus and
commuter, are established in Xinjiang Fufeng. In
order to enrich the cultural life of its employees,
cultivate their sentiments, relax their bodies and
minds, and enhance their cohesion, centripetal
force and teamwork spirit, Xinjiang Fufeng
organised a trip and medical check-up for its
employees in July 2021, and it also carried out
a variety of cultural and sports activities, for
celebrating Labour Day in May 2021, and for
celebrating Mid-Autumn Festival and National
Day in September 2021, including table tennis,
badminton, billiards, rope skipping, tug of war,
link acceleration, bridge crossing and square
dance and other competitive activities, which
enhanced the unity and cooperation among
different departments and improved the
cohesiveness and centripetal force while making
working atmosphere active.
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Orientation party for new staffs

On 15 January 2021, Fufeng Group held the
2021 orientation party for new staffs. The Group’s
leaders, including chairman, general manager,
standing deputy general manager, senior deputy
general manager, as well as leaders from the
county government attended the party and
enjoyed a variety of programs. The orientation
party created a harmonious atmosphere for the
new staffs, laying the foundation for the new
staffs to adapt to their work better afterwards.

Women's Day activity
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The Group attaches great importance to the
physical and mental health of its female staffs,
and organizes various activities and gives
presents to its female staffs on the “8th March”
every year. The production companies also
actively respond to the Group’s call by organising
various activities in connection with the physical
and mental health of their female staffs. In
particular, the sales company organised a
seminar on the topic of caring for women’s health
on 8 March 2021 at Qingdao office.

Anti-discrimination

In strict compliance with the national and local
laws and regulations on the persons of different
race, sex, color, age, family background, religious
belief and disability, Fufeng Group shows no
discrimination against any employee. The
Group guarantees that all employees enjoy the
equal opportunities in respect of remuneration
systems, training opportunities and promotion
assessments under the same standards while
ensuring that there is no discrimination or
preference in recruitment and promotion.
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B2 Health and Safety

In 2021, Fufeng Group believes that staff safety is an
important pre-condition of the sustainable development of
the Group by taking production safety as its first priority.
Fufeng Group is committed to providing a healthy, safe,
comfortable and low-emission green work environment
for its staff. Various production companies of the Group
has firmly carried out its safety production management
work, identified sources of dangers and managed related
risks during the production in an effective way, with a view
of standardizing its safety production procedures and
minimising any occupational hazards or risks. Conscientious
in implementing the guidelines, policies and system on safe
production provided by superior authorities, the Group lays
its work emphasis on enhancing management and striving
for implementation, with its work guidelines of perfecting a
safety organization, offering better safety training to all the
staff and scrutinizing safety hazards.

In 2021, the Group has continuously strengthened the
construction of its regulative safe production system by
continuously improving its system on safe production and
occupational health responsibilities, system on hidden
dangers investigation and rectification, system on accident
report, investigation and handling, system on fire safety
management, system on special operation management,
and system on related party management, etc. The Group
has further improved its dual prevention mechanism
and created sound safety management atmosphere in
accordance with the requirements of the national, provincial
and municipal governments.
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Health and safety of employees in the past three
years

Fufeng Group has always attached great importance
to the safety of employees’ lives. Through the
formulation and improvement of various safety
systems and the dissemination of such information
to employees, the Group required its employees to
strictly comply with the safety regulations stipulated
in such systems in their daily work. At the same time,
the Group has conducted health and safety training
for its employees on a regular basis to protect their
health and safety in various aspects. From 2019 to
2021, there was no record of work-related fatalities in
the Group and its production companies.

In 2021, there were 5 minor injuries to 5 employees
in Fufeng Group. The Group promptly dealt with the
minor injuries and gave the employees certain leave
for work-related injuries, and the specific information
on the number of working days lost due to injuries is
as follows:

The production company

where the employee works

Inner Mongolia Fufeng
Longjiang Fufeng
Xinjiang Fufeng

Northeast Fufeng

Baoji Fufeng
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Number of working

days lost due to injury

1 person 3 days
14 3K
1 person 5 days
14 5X
1 person 5 days
14 5K
1 person 6 days
14 6X
1 person 4 days
14 4K
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COVID-19 precautionary measures

In 2021, despite the improvement of the COVID-19
pandemic situation as compared to 2020, the whole
country has still been in the post-epidemic era
when the COVID-19 pandemic is under the regular
prevention and control of “guarding against imported
cases and rebound in indigenous cases”. The local
government introduced different pandemic prevention
policies and recurrent temporary quarantine measures
according to the needs of local epidemic prevention
and control.

In response to the new forms of pandemic prevention,
Fufeng Group and its production companies have
taken active solutions and prevention measures
at work to provide a safe working environment for
the employees. In particular, in 2021, the epidemic
prevention and control team of Xinjiang Fufeng
continued to improve the pandemic normalization
control plans, including the “Plan for Regular
Prevention and Control of COVID-19 Pandemic”,
“Disinfection Plan for Regular Prevention and Control
of COVID-19 Pandemic”, “Material Support Plan
for Regular Prevention and Control of COVID-19
Pandemic”, “Enterprise Closed Management Plan”,
“System for Zero Report in Concerned personnel-
intensive Premises”, “Testing Sample Collection Plan
for External Trucks”, “Normalized Environmental
Sampling Plan”, “Implementation Plan for Regular
Nucleic Acid Testing”, “Emergency Plan for
Pandemic Prevention and Control of Xinjiang Fufeng
Biotechnologies Co., Ltd.”, “Implementation Plan
for Regular Nucleic Acid Testing of Xinjiang Fufeng
Biotechnologies Co., Ltd.” and “Drill Plan for Cargo
Yard Tested Positive”, and conducted regular control
of nucleic acid testing every seven days as required by
the government. For pandemic prevention and control
materials, Xinjiang Fufeng provided over 20,000
surgical masks, over 1,000 sets of protective clothing,
1,000 pairs of protective gloves, 60 thermometers,
over 10,000 face shields and approximately 1,000
bottles of various types of disinfectant through
external procurement and government subsidies,
providing strong material support for the normalization
of pandemic prevention and control.
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In order to implement the requirement on pandemic
prevention and control of the Group as a whole,
Inner Mongolia Fufeng has formulated and strictly
implemented the management systems, including
“Epidemic Prevention and Control Plan”, “Management
Measures for the Quarantine of Returned Personnel”,
“Material Support Plan for Epidemic Prevention
and Control of Inner Mongolia Fufeng”, “Epidemic
Prevention and Control Monitoring System for
Canteens and Leasing Merchants along the Street”,
“Emergency Response Plan for Novel Coronavirus
Pneumonia Outbreak Prevention and Control-
Fufeng”, “Guidelines for Epidemic Prevention”, “Interim
Measures for the Disinfection Management of Living
Areas and Production Areas During the Period of
Epidemic Prevention and Control”, “Administrative
Measures for Staff Canteens During the Period of
Epidemic Prevention and Control (Interim)” and
“Monitoring System for Concerned Personnel for
Epidemic Prevention and Control”.

Developing a Management System for
Occupational Health and Safety

In order to protect the occupational health of
employees, the Group has comprehensively
established an occupational health and safety
management system which has been implemented
and continuously improved. Baoji Fufeng, Shandong
Fufeng, Xinjiang Fufeng and Longjiang Fufeng have
all established ISO 45001:2018 occupational health
and safety management system and passed the
certification.
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Production Safety

In order to further strengthen the safety
management work of all relevant parties, the
Group improved its “Reward and Punishment
System for Safe Production” and “Special
Operation Management System”, specifying
various requirements and safety measures and
increasing penalties for violations. During the
construction of the project, the Group regularly
conducts safety education training assessment
for construction personnel of relevant parties.
During the training process, except explaining
safety know-how and relevant rules of the safety
management, the Group further enhanced the
safety awareness of construction personnel
through accident case training, thus reducing the
possibilities of accidents of related parties.

In addition, the Group increased more efforts to
identify and detect potential risks and relevant
supervision and investigation, to strengthen the
safety management at site. The improvement
of safety management mainly lies in continuous
improvement of human behavior, equipment
defects, and working environment, while
the identification of equipment defects and
dangerous sources of working environment
mainly lies in the intensity of identification,
detection and rectification of potential risks.
In 2021, as for identification and detection of
potential risks, the Group conducted various
special safety inspections in combination
with factors such as seasonal characteristics
and production characteristics except daily
inspections and monthly comprehensive
inspections. The unsafety of objects and
dangerous in the operating environment
were regulated and managed by enhancing
equipment, improving protective facilities, and
adding safety signs.
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Daily inspection of key parts and positions in
each production company was carried out,
and any hidden danger problems found during
inspection was notified to relevant responsible
departments in a timely manner and rectified
immediately. Each production company has
special personnel to conduct daily inspections
so as to identify and rectify hidden dangers in
a timely manner, for those which will endanger
personal safety would be assessed immediately;
the Group conducts comprehensive inspections
on management of each departments and
conducts relevant safety assessment at the end
of the month. According to the requirements of
higher-level government departments and the
Company’s safety situation, special inspections
of hazardous chemicals, fire-fighting facilities,
special equipment, safe electricity, summer
defense, and winter defense have been
conducted in a timely manner to establish the
concept of “hidden dangers will be accidents”.
Based on the risk classification control and the
safety production responsibility system, and in
accordance with national laws and regulations,
standards, experience and lessons from
accidents, the Company formed a closed loop
composed of a safety hidden checklist for the
position, team, workshop and the Company,
hidden danger rectification notice and hidden
danger receipt list to clarify the content and
responsibilities and improve enforceability.
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Meanwhile, the Group conducted accident
case warning education to enhance employees
ability to prevent accidents. In order to improve
employees awareness of safety accidents,
the Group collected relevant accident cases,
produced accident case warning signs, and
hung them at various process positions to
enable employees to fully understand the causes
and consequences of various accidents, so
as to further enhance their safety awareness
and improve their ability to prevent accidents.
Each production companies have strengthened
safety training and education, to enhance the
safety awareness of all employees, and control
unsafe behaviors. In particular, Shandong Fufeng
established the “Management Ordinance on
Safety Production”, which regulates the safety
of main electricity consumption and packaging
workplaces of the company. At the same time, to
enhance the safety awareness of all employees
and control unsafe human behavior, Shandong
Fufeng conducted system inspections and
safety checks on a monthly basis, organised the
production safety training for all employees on
a quarterly basis, carried out the occupational
health checks and workplace inspections as well
as two fire drills on an annual basis. Through
the above measures, the safety awareness of all
staffs was significantly improved to ensure safe
operation in accordance with safety requirements
and operating procedures.
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Safety Training of Shandong Fufeng in 2021
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The Group strictly implements management
and control on special operation to reduce the
probability of accidents, and implements key
supervision on processes, equipment, facilities,
places and positions with significant safety risks.
In late October 2021, Xinjiang Fufeng completed
the Class Il standardization assessment for the
industrial and trade sector, while continuing
to optimize its dual prevention mechanism by
continuously improving its safety production
rules and regulations and occupational disease
prevention and control management system,
safety operation procedures and emergency
rescue plans at all levels, which mainly focused
on the rules and regulations, including the
Comprehensive Management System on Safe
Production, the Management System on Major
Hazardous Sources, the Management System
on Fire Prevention, the Safety Management
Regulations on Dangerous Chemicals, the
Management System on Eight Special Operations
and the Management System on Occupational
Health. In addition, the company revised the
comprehensive emergency rescue plan and
process operating procedures. Moreover, by
taking an active part in the construction of a
dual prevention system of risk classification and
control as well as safety hazard investigation and
control management, and making continued
efforts to promote the three-year special
rectification, the company strictly implemented
the core responsibility of safety production in
the following order of priority: responsibility, risk
control, investigation and treatment of safety
hazard, and accident.
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(2) Fire safety

The Group adheres to the fire prevention
policy, which giving priority to prevention.
Each production companies incorporates fire
prevention know-how and fire-fighting skill
training programmes into its annual education
training plan. Meanwhile, external fire training
institutions are invited to provide training on
fire safety know-how for production units in its
production companies. In accordance with the
Group’s overall plan on fire safety, some of its
subsidiaries some subsidiaries have enhanced
fire safety training for their employees. In 2021,
Xinjiang Fufeng invited the fire brigade of
Ganquanbao Technology Development Zone in
Urumai to provide the onsite skills training for
the members of firefighting emergency team
of Xinjiang Fufeng and the relevant training for
obtaining safety qualification certificates for 40
people in charge of the company and safety
management personnel. 1,300 and 1,100 people
were trained in practical exercises of fire-fighting
equipment in June and in November 2021, the
fire-fighting month, respectively. In addition, the
company assisted the Emergency Management
Bureau of Urumqi in the “Activity on 12 May (the
Day for Disaster Prevention and Mitigation)” in
May and conducted emergency rescue drills in
liquid ammonia stations and alcohol tank areas
in June, being the Safety Month, and conducted
anti-terrorism drills every day in response to
the superior’s call. Through these drills, the
emergency response ability, emergency handling
level, the abilities for self-rescue and escape
and safety awareness of the employees were
effectively improved.
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In order to ensure the security work of the
production companies and the adequacy of the
emergency rescue force, the daily training of
security guards and the training of firefighting
emergency skills and emergency drills were
stepped up by the production companies in
2021. In terms of emergency rescue, due to the
daily drills, the rescue teams were able to arrive
at the scene for rescue as soon as possible
immediately after the accidents occurred. 24-
hour surveillance was conducted at key fire points
and all fire-fighting facilities were maintained
in accordance with standard requirements to
ensure that they were in good condition. In 2021,
Xinjiang Fufeng installed corresponding alarm
linkage control devices based on the different
fire hazards and risks in production workshops
and living areas, and standardised the daily
maintenance requirements. In addition, automatic
interlocking alarm devices were installed in the
xanthan gum extraction building and alcohol
pump room this year to ensure emergency
fire rescue and reduce the occurrence of fire
accidents. Regular maintenance was also
carried out on professional emergency rescue
equipment such as micro fire stations, fire control
rooms, fire trucks, fire emergency pumps, fire
suits, air respirators, filtered protective masks
and fully sealed chemical-proof suits.
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(3) Occupational Health

In strict compliance with requirements of
the Prevention and Control of Occupational
Diseases Law of the PRC and the Production
Safety Law of the PRC, Fufeng Group and its
production companies have formulated the
Responsibility System for Safe Production and
Occupational Health, which clearly stipulates
the responsibilities of various departments in
the prevention and control of occupational
diseases, and regulates “Three Simultaneities” of
occupational health, occupational hazard factor
detection, occupational health pre-post, post-
post physical examination, and the distribution of
protection supplies for occupational disease.

In 2021, production companies also strengthened
the management of our employees’ occupational
health. Among which, in order to strengthen its
management of occupational health, Xinjiang
Fufeng appointed a third-party organization
to identify hazard factors detrimental to
occupational health in all production positions,
especially critical ones, and evaluated the
current conditions of occupational health in the
company, before issuing an evaluation report on
the current conditions. Due to the requirements
of production processes, Xinjiang Fufeng
involves some hazardous chemicals, purchase,
transportation, storage, and use of which shall
be in compliance with management standards,
and all links are strictly controlled. Furthermore,
on-site personnel will receive training and
compliance issues about occupational health
and safety protection, equipment protection,
and emergency response to ensure the safety of
all aspects of work. In addition, Xinjiang Fufeng
arranges physical examinations for personnel in
positions involving occupational health hazards.
In 2021, the physical examinations were
arranged for 231 employees, report results of
which met the requirements.
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In August 2021, Inner Mongolia Fufeng arranged
occupational health examinations for 376 on-
the-job employees. Based on different positions,
screening procedures were carried out separately
for different occupational disease hazards (such
as dust, noise, high temperature, acid mist or
acid anhydride, ammonia, sulfur dioxide, electric
wiring and work at high altitude). According to
the examination results, the employees were
reassigned so that they were provided with the
best possible workplace conditions to facilitate
their physical recovery .

B3 Development and Training

Fufeng Group attaches great importance to the
development and training of employees, and aims to build
a self-driven talent growth system by striving to build a
training system supported by lecturers, courses, systems
and processes. The management focuses on starting
with the “reserve talent” project to build a talent pool of
competent employees, and realizing the rolling reserve
echelon training so as to ensure a grade-by-grade supply
of talented professionals. By benchmarking, we will satisfy
high-quality development requirements, while focusing on
strengthening the managers’ comprehensive management
capabilities. As for regular employees, we focus on creating
an atmosphere where employee training is organized to
assist new and old employees in shortening their time
required for qualifying for their position, accelerating their
on-the-job growth and development, and establishing
a repertoire for skills and expertise, which facilitate their
improvement in the job-related skills, while creating a
learning atmosphere. By focusing on business-oriented
capability, we build cases by formulating job description,
the experiences of which are duplicated for promotion. On
the other hand, we continue to promote the construction
of the three-pronged training team (internal trainer + tutor +
training manager).
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In 2021, the Group organized training sessions for
managers at all levels, including the “Leadership” training
sessions for middle-level and senior managers, the “High
Cohesion Corporate Culture Practice Workshop” training
sessions for internal correspondents, the “Reserve Cadre
Training” project for reserve middle managers, and the
“Organizational Communication” training for grassroots
management personnel. In addition, each production
company organized regular rotation training sessions on
safety and operation skills for front-line employees. Based
on the category, job nature and actual needs of various
jobs, Fufeng Group implemented targeted training sessions,
which further strengthens the role of training and education
as an engine in employee development, and continues
to improve the training system that covers all employees
at different levels. Furthermore, we analyze the training
requirements of the Company and individuals through
questionnaires, on-site discussions, performance analysis
and other methods every year, so as to identify the direction
and focus of training. The training workflow, including on-
demand investigation, planning and preparation, training
implementation, effectiveness evaluation, and analysis and
improvement, will be improved gradually, which in return
will continue to improve the training effectiveness.
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In 2021, the Group and each production company
had trained a total of 12,818 employees at all levels.
The number, percentage and average hours of trained
employees are calculated based on gender and employee
level, details of which are set forth as follows:

1 FEERSEERARHERE
12,818 B & H AR EHEST T1EII
REMPINESHRANEZIEE A
H ZIREED L KEEZIIF
BREETTHRE  ARBROT ¢

Percentage Average hours of
Number of of trained trained employees
By category Indicator trained employees employees (by hours)
EE X2
bkl EE ZIEE AR ZIEEBR St TR B (VNE)
By gender Male 10,102 78.81% 39.31
B RIE 5 St
Female 2,716 21.19% 34.95
g
By employee rank Senior management 30 0.23% 15.93
ZIESMRRE D SEEREAS
Middle management 143 1.12% 33.03
REEEAR
General management 12,645 98.65% 38.50
EEAEB
Note: For this ESG Report, Senior management refers to assistant general it BAESGHEME  BEEHEABEE
manager, deputy general manager and general manager; middle ACTERNIE « BEACHE  JEASTE ;B
management refers to assistant manager, deputy manager and BN BTN - BIARTE 481 B
manager, general staff refers to supervisor, captain, functional staff, BABEFE B BEESET - 12F
operator, efc. I
B4 Labour Standards B4 % T *H|

In strict compliance with the Labour Law of the People’s
Republic of China ({2 A Kk F1El & 8))%)), Labour
Contract Law of the People’s Republic of China ({7 Z A
RAME L A [%)), Prohibition of the Use of Child
Labour ({2 118 A E T #8 7)) and relevant national laws
and regulations, Fufeng Group has formulated the Fufeng
Group Recruitment Process System, which clearly specifies
that newly recruited employees must be over 18 years old,
and that use of child labour is prohibited. Over the course
of actual recruitment, the Group carries out stringent
examination over the ID information of our employees and
their academic degree certificates to verify and review their
ages. As stipulated in the Fufeng Group Regulations on
Staff Entry, Post Adjustment and Resignation Management,
the Group shall enter into a labour contract with its new
employees and an internship agreement with internship
students (which could be covered into a labour contract
upon their confirmation for remaining with the Company
after graduation), to ensure non-use of child labour. The
Group did not engage in child labour during the reporting
period.
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The Group strictly complies with relevant national laws and
regulations on working hours. The employees’ resting time
is well respected and the employees enjoy paid holidays
in accordance with laws and regulations. To maintain the
physical and mental health and balance of the employees
of the Group, a human resources attendance system
is established and improved to achieve effective and
reasonable management in the working hours and resting
dates of the employees. Any imposition of mandatory
measures on the employees of the Group in violation of
laws or human rights of employees is prohibited. To avoid
forced overtime work, staff shall be arranged for overtime
work (if required) on a voluntary basis, with such work
hours and pay in conformity with the requirements of local
regulations.

Supply Chain Management

The suppliers with first-class standards are essential to
Fufeng Group’s pursuit of high-quality products. In order
to ensure that suppliers maintain their capabilities of
supplying high-standard products, we have developed
an effective and pragmatic supply chain management
system, and implemented integrated management on the
quality of product and service and social responsibility
of suppliers, to continuously improve the sense of
responsibility and ability of suppliers, and achieve win-win
development of social responsibility with our supply chain
partners on the basis of mutually beneficial cooperation
and mutual benefit. The Group continued to improve
its supplier management mechanism and promoted
the establishment of lifecycle management mechanism
comprising the certification, evaluation, and withdrawal of
suppliers, and featuring unified management with tiered
accountability, and formulated systems and documents
to standardize operation. Meanwhile, the Group has set
up a supplier access mechanism with a unified supplier
database. To determine whether to include suppliers into
our database, our Group will conduct a comprehensive
range of considerations as to such suppliers, including their
supply capacity, qualifications, backgrounds, production
equipment, process conditions, capability of developing
new products, staff training, and system certification.
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Our Purchasing Department has established the Supplier
Management System, under which different supplier
access standards and management processes are
formulated for different purchased materials, and suppliers
are subject to review based on these aspects including
pricing, quality, supply cycle, qualification provided by
suppliers. In particular, whether major safety incidents
happen to suppliers is an important criterion for the Group
to consider selecting suppliers. New suppliers that meet all
the standards will be accepted as qualified suppliers of the
Group. At the same time, the system also prescribes the
grading standards and approval process of suppliers, which
categorizes suppliers into five grades, namely: potential
suppliers, qualified suppliers, downgraded suppliers,
disqualified suppliers, and blacklisted suppliers. Suppliers
are subject to evaluation in terms of supply quality,
delivery cycle, after-sales management, and occurrence
of production safety accidents, and disqualified suppliers
are required to make timely rectification or included to the
blacklist according to the results.

In response to the requirements of the central government
and governments at all levels for energy conservation and
environmental protection, the Group prefers suppliers
that provide cleaner and ecofriendly equipment when
purchasing equipment. In 2021, the Group purchased a
number of environmental and energy-efficient equipment,
such as low-temperature plasma industrial waste gas
purifiers, and DMC high-pressure pulse dust collectors.

At present, the Group categorizes all suppliers based on
the three regions of mainland China; Hong Kong, Macao
and Taiwan; and overseas. The distribution in 2021 is as
follows:
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B6 Product Responsibility

Besides recognizing the importance of product quality
management, Fufeng Group continues to improve and
optimize the quality management of each production
company every year, so that product safety and quality can
be guaranteed, while the legitimate rights and interests of
our consumers are protected. On the one hand, the Group
vigorously implements the international standardization
management system to ensure all work at the company
level proceed in a regulated and standardized manner. On
the other hand, the Group makes tremendous investments
in its hardware construction, which aims to transform the
manufacturing environment and technological equipment
of each production company into a leading professional
production line in the industry worldwide. By constantly
improving and reforming our management system,
the Group ensures high-caliber production process
management under scientific management procedures,
effectively manifesting its international leadership in product
and service quality.

e  Management of Product Quality and Food Safety

Setting itself as an example, the Group strictly
complies with the requirements of such laws and
regulations as the Product Quality Law of the People’s
Republic of China {(FZEARZLMEEMREE X)),
the Food Safety Law of the People’s Republic of China
(R EARKEMBERME E)E)) and the Regulation
on the Implementation of the Food Safety Law of the
People’s Republic of China ((F#E A REFME & #
Z 2R B R EHI)) to highly control and manage its
production processes. In 2021, the Group continued
to organize every production company to carry out the
certification of product quality management system,
in which all production companies passed the ISO
9001:2015 quality management system certification
and some of them passed the GMP pharmaceutical
production quality management standard certification.
Meanwhile, food safety management has always been
the focus of the Group. In order to meet the needs
of different markets and products, every production
company has passed a series of certifications
including 1ISO 22000:2018 Food Safety Management
System Certification, FSSC 22000 Food Safety
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System Certification, HACCP System Certification,
BRC Food Safety Global Standard Certification,
Corporate HALAL Halal Certification, KOSHER Kosher
Certification, IP Non-GMO Certification, FAMI-QS
EU Feed, Feed Additive and Premixed Feed Code of
Practice Management System Certification, FSMA
FSVP Certification and Green Food Certification.
The Group is committed to providing consumers
with safe, high-quality and highly trusted food
products, and has established an effective and strict
management mechanism on quality, food safety,
and organic products, all of which are documented
for implementation so that the same can be regularly
improved and updated. According to the latest
improvement each year, we safeguard the high-
standard properties and high quality of the products
of each production company, truly implementing
the Group’s high requirements and policies for food
safety.

In a bid to enhance product quality management,
effectively trace and address quality issues, the Group
has formulated the Fufeng Group Management
Measures for Quality-related Reward and Punishment.
The Measures center on customer needs and
establish the corresponding reward and punishment
rules to the extent of influence of quality issues. The
Quiality Standards on Finished Products and Semi-
finished Products formulated by the Group also
set corresponding quality standards for finished
and semifinished products. The Group establishes,
implements and maintains the “Hazard Analysis
Control Program” and “HACCP Plan Control Program”
to control the production process of monosodium
glutamate (MSG), threonine, glutamic acid, edible
glucose, starch sweeteners (edible glucose and
isomerized sugar), xanthan gum, chicken essence,
xanthan gum, corn oil and other products. The
Group’s quality control department carries out product
quality control training from time to time every year to
ensure a constant improvement in the professionalism
of our skilled employees.
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The production companies of the Group strictly
implement internal quality control system to effectively
enhance and maintain the production quality control
of each production company. The Group has set up
a quality control department to regulate the testing
standards and methods and stipulated the treatment
principles and procedures at each production
company. The Group has invested in a complete
range of testing equipment to build testing laboratories
that meet the national standards, and has obtained for
its laboratory a CNAS certificate. All testing personnel
have obtained corresponding qualification certificates.

The Group highly maintains the operation of the
internal quality control system at each production
company to effectively enhance and maintain
the production quality control of each production
company. The Group has set up a quality control
department to regulate the testing standards and
methods and stipulated the treatment principles
and procedures at each production company, and
introduced the Administrative Rules for Quality Control
Department to cover operating procedures at all
testing rooms in 2020. The Group has invested in a
complete range of testing equipment to build testing
laboratories that meet the national standards, and
has obtained for its laboratory a CNAS certificate.
All testing personnel have obtained corresponding
qualification certificates

Rights and Interests of Consumers

Fufeng Group has persisted in listening and
understanding the true opinions of consumers for
many years, and actively follow up and deal with
feedback promptly. The “Management System for
Customer Complaint and Return and Replacement
of Goods” were formulated to deal with customer
complaints in a timely and effective manner,
improve customer information management and
service quality, enhance product quality, and better
serve the market. The Group has set up the 400
complaint hotline service and collected customer
complaints by email and from feedback given by our
sales representatives. The Group also clarifies that
the quality control department should collect and
coordinate the complaints and carry out follow-up
measures as to the handling results. There were no
outstanding customer complaints in 2021.
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The Group has established the Product Recall
Procedures and the Product Recall Emergency
Response Plan to regulate and direct the emergency
handling work and to effectively prevent, timely
control and reduce the harmful effects of food safety
incidents. Such procedure and plan safeguard the
public health and life safety, while protecting the
economic benefits of customers and the Group’s
corporate image, and define the duties and work
procedures of the product recall procedure. The
Group and its production companies formulate recall
drill plans for different products every year. In 2021,
the Group did not experience any product recall.

Advertisement and Trademark

When selecting advertising media, Fufeng Group
will conduct a scientific evaluation over the target
audiences. In addition to ensuring accurate selection,
Fufeng Group will focus on investing in those
advertising platforms that enjoy higher frequencies
in contact with target audiences of other media
and brands and a higher dependency by target
audiences, as well as advertising through further
multiple-screen integration. By disseminating news
about our corporate activities, and accentuating our
leadership in the industry, our corporate image will be
further enhanced. In terms of the use of trademarks,
the Group has established a standard Management
System on the Use of Trademarks to regulate the
trademark management of the Group, and establish,
maintain and safeguard the corporate reputation and
image, so that the Group can continue to maintain
and improve the value of its trademarks as intangible
assets. In addition, the Group has formulated the
Brand Protection and Control Procedures to make
further requirements on the management of trademark
registration, operation and printing. In addition, the
Fufeng Group VI Manual Management Regulations
formulated by the Group has clearly defined its
examination and approval, design, inspection
and acceptance, modification, supplementation,
supervision and management on the VI system.
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The Identifications and Retrospective Control
Procedures established by the Group requires to
carry out proper identifications on raw and auxiliary
materials, semi-finished goods and finished goods
used in the products and their supervision and
condition examination, so as to ensure the traceability
of the production and sales procedures of the
products. Thus, any unexpected use and delivery can
be prevented.

Privacy protection

Fufeng Group has enhanced and standardized the
patent work management process and responsibilities
by constantly improving the Management Regulations
on Corporate Intellectual Property Rights. It has
been also implementing the Administrative Rules for
Commercial Secrets and the Management System
of Commercial Secrets Protection to strengthen the
management of the Group’s commercial secrets and
protect the legitimate rights and interests of the Group.
In accordance with relevant laws and regulations in the
PRC and the Management Regulations on Corporate
Intellectual Property Rights, the Group has established
its internal confidential system and requires all the
personnel to sign confidentiality agreements, while
certain core technicians are further required to sign
the Non-competition Agreement to protect the privacy
of internal information of the Group.

In addition, regarding “KPI B6.5 Descriptive consumer
data protection and privacy policy, and related
implementation and monitoring methods”, this
indicator is not applicable to Fufeng Group as its
main customers are corporate customers and its daily
business activities do not involve the collection of
consumer data and privacy information.
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B7 Anti-Corruption B7 RES

Fufeng Group always considers integrity as the cornerstone
of the sustainable and healthy development of the Group.
In order to prevent the occurrence of corruption and
bribery, the Group strictly complies with the requirements
of laws and regulations, such as the “Group Law of the
People’s Republic of China” ({1 A R XA B & &E%)),
the “Tendering and Bidding Law of the People’s Republic
of China” ({1 2 A R £ FI BB IZRATE)), the “Anti-Unfair
Competition Law of the People’s Republic of China” (%=
AREME R NIEE #EFE)) and the “Interim Provisions
on Banning Commercial Bribery Acts” (B8 A2 |- 7 %
BRES 1T AW E TR E)), guides the establishment of a
sound anti-corruption mechanism, and has established
and constantly improved the Administrative Regulation on
Anti-Corruption of Fufeng Group. Meanwhile, in respect
of system, the Group has newly formulated and issued
systems and rules such as the External Codes of Conduct
of Fufeng Group and System of Declaration of Conflict of
Interest of Fufeng Group. The Group advocates adherence
to the code of integrity, and fully implements the integrity
work for every employee. Fufeng Group conducts integrity
building and professional ethics training for all employees
every year, to promotes a culture of integrity, and
constantly strengthen employees’ awareness of anti-unfair
competition.

The Group has established the Anti-Fraud Management
Regulation to regulate integrity management in the
procurement business and marketing business. To prevent
and combat unfair competition during procurement, the
Group requires all procurement agents and suppliers
to enter into an Agreement against Commercial Bribery
(Procurement). To enhance the integrity management and
strength of the marketing team and restrain the improper
practices between its customers and the Company
during the course of business, the Group requires all
marketing personnel to enter into an Agreement against
Commercial Bribery (Marketing) with customers, and the
sales management department will inspect sales staff to
help them actively implement the integrity policy. At the
same time, the Group’s audit department identified and
determined integrity and fraud as the key monitoring item
for the audit of departure, and managed it as the top veto
item.
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A sound monitoring and reporting mechanism is established
within the Group along with specialized telephone line and
email address for whistleblowing purposes. The Group
will initiate the investigation proceeding with respect to
complaints after being verified by the human resources
and audit department. In case that any illegal action is
perpetuated, such case will be handed over to the judicial
authority. Every year, the Group conducts self-examination,
self-reflection, self-correction, mutual assessment and
reporting work from time to time, and imposes severe
penalties against the discovered corruption. In 2021, there
were no corruption cases occurred in the Fufeng Group.

In 2021, the Group constantly improved the operation
of the official account, “Honest Fufeng (52 & 2)”, by
formulating a plan to publish articles on the official account,
“Honest Fufeng”, at the beginning of the year that articles
on anti-corruption were published in the official account
every month to create an upright and honest working
environment. On the occasion of the International Anti-
Corruption Day, the audit department of the Fufeng Group
has once again clarified the Group’s thinking on anti-fraud
work in 2021, clearly revealing and combating all kinds
of fraud and the breeding ground of fraud, and severely
punishing those responsible for the fraud. The Group
insisted on the principle of rewarding for valuable reports,
to obtain all kinds of valid information, and take the initiative
to investigate and deal with all kinds of fraud cases and,
if necessary, severely punish those responsible for fraud
incidents with the help of the judicial authorities, which
deeply revealed and eradicated the breeding ground of
fraud. Moreover, the Group continuously improved the
fraud prevention mechanism by carrying out the anti-fraud
work in a combination of “crackdown and prevention”.

At the same time, the Group also enhanced training on
anti-corruption for its auditors in 2021, which aimed to
enable the auditors to develop a mindset of “ldentifying
Risk and Creating Value”. During the audits, the Group
integrated anti-corruption thinking into its business to
create an upright working environment.
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B8

On 9 December 2021, in response to the International Anti-
Corruption Day, the audit department participated in the
special anti-corruption training of the Group, discussing the
case background, case overview and case analysis, and
sharing views on fraud, with the ultimate goal of getting
staff thinking about how to improve corporate internal
controls and how to improve anti-fraud systems.

Community Investment

Fufeng Group fulfills its social obligations, and uses its
own resources and influence to make contribution to the
region where its various production companies are located.
With an objective of being an advocate and practitioner in
the field of social public welfare, Fufeng Group continued
to advance on the road of public welfare, and actively
engaged in education, culture, social assistance, and rural
infrastructure construction.

On 28 March 2021, Inner Mongolia Fufeng donated
chemical fertiliser for spring ploughing in Xiaogangfang
Village. The donation activity was designed by Inner
Mongolia Fufeng to cater to the characteristics of the
local agriculture which mainly focused on crop cultivation.
The donated materials largely met the practical needs of
the village and solved the immediate difficulties of spring
ploughing, which was highly praised by the villagers and
demonstrated the good image of Inner Mongolia Fufeng of
actively fulfilling its corporate social responsibility of poverty
alleviation and being enthusiastic about public welfare and
charity.

On 19 July 2021, as the Gurban Festival was approaching,
Xinjiang Fufeng visited the surrounding villages to pay
tribute to the ethnic minority people in need, bringing them
daily necessities, including rice, noodles and oil. On 15
September, Xinjiang Fufeng invited Xie Lei, the leading
cadre of South Xinjiang, and Amina, the liaison officer, to
celebrate the Mid-Autumn Festival together with the poverty
alleviation workers in South Xinjiang, in which Xinjiang
Fufeng offered the fruit, mooncakes, halal ham and red
packets to the poverty alleviation workers in South Xinjiang
as the festive wishes and Mid-Autumn Festival benefits.
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On 3 September 2021, Shandong Fufeng held an activity
named “One Day Donation” in the conference room on the
fifth floor, in which the general manager, the persons in
charge of different departments, and staff actively donated
a total of over RMB20,000. Through this donation activity,
the FMCG Division has demonstrated its noble quality of
enjoying helping others and its spirit of caring for public
welfare, undertaking social responsibility, and making
selfless contributions to society.
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