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MISSION f& in

To build an ecological system of

clean energy industry that is green,
multi-functional, complementary and
intelligently coordinated, and provide
full life-cycle services to global energy
users through value creation
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This is the fifth Environmental, Social and Governance (“ESG")
Report of Beijing Energy International Holding Co., Ltd. (formerly
known as Panda Green Energy Group Limited) (hereafter referred
to as the “Company”, and collectively with its subsidiaries, the
“Group”), presenting our continued efforts for driving sustainability
and corporate social responsibility. This report should be read
in conjunction with the Company's 2019 Annual Report. For the
corporate governance section, please refer to our Annual Report on
pages 32 to 56.

The board (the “Board”) of directors (the “Directors”) of the
Company acknowledges its responsibility for ensuring the integrity
of this report. To the best of its knowledge, this report presents
the details of topics material to the Group, their impacts and the
Group's performance in addressing ESG issues. This report has
been reviewed and approved by the Board.

REPORTING GUIDELINES AND PRINCIPLES

This report is prepared in accordance with the Core Option of the
Global Reporting Initiative's Sustainability Reporting Standards
("GRI Standards”),
Guide set out in Appendix 27 to the Rules Governing the Listing

and in compliance with the ESG Reporting

of Securities on the Main Board of The Stock Exchange of Hong
Kong Limited (“HKEX"). Where applicable, the Group aligns its ESG
performance with the Sustainable Development Goals (“SDGs")
when addressing its material ESG topics.

The preparation of this report was underpinned by the reporting
principles of Materiality, Quantitative, Balance, and Consistency.
Quantitative data are analysed to account for yearon-year changes
and is presented in a way that allows for consistent comparison.

REPORTING BOUNDARY AND PERIOD

This report discloses key indicators of the Group’s environmental
and social performance during the financial year from 1 January
2019 to 31 December 2019 (the “Year”). The scope of this report
encompasses business operations of the Group and its associates,
unless stated otherwise.

FEEDBACK I i§

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

HRERIERERBEBIZERARAE (A1
Mg ERREEARLA) (TXHBER
[RAR]  EREWNBARSHEA [ FAER])
MERMRRE HEMER ([ESGL)®E -
EIBMAEDIHBEEENCELSER
FAT 0 N8 8% ) o 2N 33 5 FE B 7R A F120194F
FHR—HHE - FEACEE R BH2ME
T9H) F M FEI2E56 58 ©

N

ARAREF (B ([EFG)BERHE
EEABRARESHEE N BREFA -
REFARBEASENEEZE HEE
URAEBEEIBESGHBANKR -EF T
EEMTBBAARS -

H

HEESIRREL

ABEDRBE2RBESEHAR (IRHER
EHREFRE) ([GRIBE]) W L] TR
WEBEEHARZMER AR ([BEFT])
TRES EMARAME -+ PmHEsn GR
B HeRERRERE) M&EH-E&ER
B AEBREEHEBEKNESGHER2E T
FEZRBR([SDGs ) »

ABEATEEME] T8 [FEIMT—
BHUEIWBRERIAER BLEBBEST
& AAMERFLBRN—BIETA 25

BREHERHE

RREFEAEEE2019F1 A1HZE20194
12A318 (IRFE ) KRBT SE RN
RIEFE -BREAMRA ARENHEREEE
BERHEBENBMESLEE-

HEEEETAR TR

@B NREF TRR T
?KMFEEE’UEE‘}‘E’ﬁ?%%%EK%ESGEﬁH/f%DA

f@\%i@ﬁﬁﬁﬂ&ﬁﬁ%%ﬁlﬁ

MR - RPEURE F i
¥ : g R B S TS EUE
a5 T B AP AE AT R R ittty

TR RERETERR

3

(g 110day siy) 1noqy \

By

)
==






The Company is principally engaged in the development,
investment, operation and management of the solar power plants
and other renewable energy projects.

Transforming the concept of clean energy into tangible results,
the Company and its associates and/or joint ventures owns 61
renewable energy power plants, with the total electricity generation
of 3,172,916 megawatt hours (“MWh") in 2019.

The Company is one of the first batch of Hong Kong listed
companies to be shortlisted in China’s Top-runner projects, which
aim to promote state-of-the-art technology in the development and
operation of solar power plant projects. During the Year, our Top-
runner project in Baotou, Inner Mongolia, which is also our fourth
Panda Power Plant, has successfully connected to the grid. Together

with the commencement of other power plants during the Year,

the aggregate installed capacity of the Company and its associates
surpassed 1,979 megawatt ("MW") as at the end of 2019.
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1. A4k Hebei 7. 1% Jiangsu

2. U7 Shanxi 8.  ZH Anhui

3. U Shandong 9. T Zhejiang

4. AEE Inner Mongolia 10. J# 4t Hubei

5. % E Ningxia 11. 7 Hunan

6. HE Gansu 12. JEIR Guangdong

South China Sea
Islands

REEE

13. EPH Guangxi
14. 2 Yunnan
15. P9JI| Sichuan
16. &8 Qinghai
17. 7O Tibet

18. #1528 Xinjiang
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KEY FIGURES FOR FY2019

20198 L F E R BB

* The figures for 2018 has been restated
20188 BB B A E 5

22

PROMOTING LOW CARBON CLEAN ENERGY B KRR

The total electricity generation volume for 2019 is
3,172,916 MWHh, equivalent to:
2019F MBI REE H3,172,916 Kk K HER !

Saving 1.26 Million
Tonnes of Standard Coal
B 491.26 8 & R LB

Reducing 863 Thousand Tonnes

of Soot Emission

5 HE86. 388 I J&E EE

Reducing 3.16 Million Tonnes
of Carbon Dioxide Emission
B3 168 EWE &bk

Planting 172 Million
of Trees
EE1728 BiEs

Reducing
47 Thousand Tonnes
of Nitrogen Oxide Emission

A4 TBWE RS Y

2.11 Million
Household's Electricity
Consumption in a year

2NEBFER
—FHHES
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AWARDS AND RECOGNITION BIBREE
The Group has received two awards and recognition in connection 2019 AEEAERBRENMEEETE
to its performance in environmental protection and social WRBER TMIERIEREE  BBNT

responsibilities in 2019, listed below:

(g Auedwo) ayy ynoqy

N
\V;

Awarded the “Best in Social
Responsibility Award” in the “2019
Chinese Enterprise Excellence

[ENAVA

Awards” for its contributions
to green development, social
responsibility and devotion to the
society.

BREARAEZEER BEE
B FERUESSHTENER B
[20194F rh [ {b 3 45 25 17 4212 |
FRE[ZAMeREE] -

Awarded the “Most Socially
Responsible Hong Kong Listed
Company” at the “1st Greater
China Best Listed Companies
Awarding Ceremony” for
the Company's positive
contribution in the fields of
poverty alleviation, education,
environmental protection, etc.

RIEREAPERRE FTRAME
B R [ER ETRRIRA
HEeEEE] URTAQAERK
B HE RREALNERER
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EXTERNAL COMMITMENTS M
The Company is committed to growing into an international RARABHIRR—EERERELETA &

resource pooling platform, working together with industry TEMNZHEENBEREBEFSE KR
stakeholders and international institutions to propel the B HEEREENER -
development of the renewable energy industry.

Initiated the establishment of the Photovoltaic Green-ecosystem
Organisation (“PGO") to carry out all-round cooperation among members
on the development of clean energy

BN ARGEEERESEAE ([PGO ) HBERERNARAKNEME
RaIAaE

Followed the national policy of the “Belt and Road Initiative” to provide
ecological solutions for countries and regions along the route
ZREI—F—B]IERK RoSERKRIBHERBRT R

Signed a cooperation agreement with the United Nations to build Panda
Power Plants, becoming the United Nations' international platform in
response to climate change

HESEFESEMRITERMBEL KAk S BHESEE R IRE(CaER

NIAPAN
=)
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Activities Highlights in 2019 2019F EB R H
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N
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Attended China-Saudi Arabia
Investment Cooperation Forum

HERDIRE S EwE

The Sixth Panda Photovoltaic Power Plant
Successfully Connected to the Grid
7N M AR I S R Tk BT 0 48

Visited the United
Nations Development
Programme
Representative Office
in China

e EMAEREE
BT RE B AR
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OUR BUSINESS MODEL ¥ i Y % 15 18 =,

Understanding the creation of value T @B EAIE R

KEY INPUTS FE#& A

Flnanclal capital EAXE R

Obtained through various channels including new shares
placement, issue of senior notes, medium-term notes,
corporate bonds, bank borrowings and financial lease

s BFRZRREES BRESHR BTEERER PHEE A
AfEs fﬁfﬂﬁi”&mﬁﬁfﬂfa

Manufactured capital £ E &R
e Property, plant and equipment of RMB14,246 million

o ME WMELKRE HEARE14246BE8 T

Intellectual capital #1:% & R

e Intellectual properties include patents, trademarks and
copyrights

e Experienced employees and managers from the power
industry

o FBMEMR BREER- Fﬁ’fﬁ&ﬁlﬂg
s REENTENKEREEET THEASR

Human capital A 1 &R

Full-time permanent employees: 21 employees in Hong Kong
and 391 employees in PRC

e Site safety inspection and evaluation system

e Safety hazards prevention measures implemented on various
stages ranging from research, design, manufacture, operation
and maintenance

2BEE - BBNREERTRAANMINNZEES

A% 2 BE R M AR R A

;ﬁ{ﬁﬁa{ BEt EE REBEREESBRAEHRENLEBEER
& e

Social and relationship capital 2 @& &R

e Qur stakeholders include employees, suppliers, business
partners, PGO and governments, etc.

o BMMFRMMERERE HERN XEBBH PCORBRFE

Natural capital B A& R

Water consumption: 961 tonnes in offices and 35,742 tonnes
in power plants

e Energy consumption in offices and power plants: 92,629
gigajoules (“GJ")

o FKE: PR ZE961ME K B 35,7421

o WAENBUREREE 92,629F KEE ([FTHREE])
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OUTCOMES R& KR

ERELEN
HRERAR
HER

The World's
Leading Eco-
development
Solutions
Provider

For the year ended 31 December 2019:
HE2019F12A31HILFE -
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Dear Valued Stakeholders:

Fostering sustainable development in society is not merely a social
responsibility, but also the core of our business operations. As a
provider of eco-development solutions, we strive to contribute to
the world’s transformation towards clean energy through projects
such as Panda Power Plants and Top-runner projects. During the
Year, our sixth Panda Power Plant in Baotou, Inner Mongolia has

successfully connected to the grid.

The Group's efforts in the Year centred on boosting the overall
quality and efficiency of our power stations, while putting the long-
term safety and stability of the power stations as the foundation
of what we do. This is achieved by our robust quality management
integrating IT technologies and energy management. Committed
to embracing advanced technology to foster upgradation of the
photovoltaic industry, our 100 MW Photovoltaic Power Generation
Project in Mulei, Xinjiang has successfully connected to the grid,
in which we achieved long-distance transmission of photovoltaic
power from Xinjiang to East China via the UHVDC'. Through this
project, we will be able to supply approximately 66 billion kilowatt
hours (“"kWh") of photovoltaic power to East China annually,
meeting the daily demand of about 50 million people.

We are devoted to not only providing cleaner sources of energy,
but also minimising the environmental impacts arising from our
operations. Endeavouring to achieve full utilisation of our resources
and reduce waste, we repair, reuse, and recycle our malfunctioning
parts and equipment before considering direct disposal. In 2019, we
recovered 200 pieces of photovoltaic modules in our Haiyang power
plant and recycled 82% of the scrapped solar panels from our
power plants. During the Year, we have also fostered the integration
of our photovoltaic development with local industries through the
“PV +" projects, aiming to maximise the utilisation of our valuable
land resources. Measures such as sand barrier installation and tree
planting have been implemented to facilitate soil remediation and
prevent land degradation.

! UHVDC: Ultrahigh-voltage direct current
UHVDC : B eBERHE
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Operating as a power provider, safety is the prerequisite for all
employees in performing any work. We continue to make the
Company a safe and healthy workplace by delivering 1,128 hours
of safety training to our staff and organising safety awareness
enhancement activities, such as seminars and knowledge checks.
Besides obtaining OHSAS 18001 certification for occupational
health and safety systems in our power plants, we ensure effective
safety management through implementing a 4-level safety
monitoring management system. Although we have continued to
record zero occupational incidents for five consecutive years, we

will remain vigilant at all times.

During the Year, we played host to delegations from the East Asia
Summit Clean Energy Forum and Hong Kong Education Bureau
for a visiting at our power plants in Datong, Shanxi, Qianhai, and
Shenzhen, facilitating communications between different social
parties on topics of clean energy utility and ecological protection.
Our continued support to the community via PV poverty alleviation
projects and other childcare and elderly care programmes have won
us recognition and support from society.

ERBHRERER Y24ERRE Y IE
WA -FKMAEITRM128NEFHLT R
B ABBRANERABHRESLEE
BEAEE FERNBARFITEN —E
TEERN TS - RMOE LT ERB
OHSAS 18001 ¥ HELZ 2B ARE  WiH
BEBNALZEEREERABEREMNE
2 ER -EARABEMELEERFRETHE
B BIERZREES-

RAFE BFIESFTREESBRERS
BRRE URBBHERRRE TEEZ
BRMELTARR - BT8R RYIME R
R T[R4 & B B8 72 )5 R AL IR 7 A B A BB AR
ETEIR  RIPPRBNRRKBERE BE
MRERREFEREFERATRIRHED
B mESEESRORA-



Along our sustainability journey, we understand that there is still
much room for improvement. Looking ahead, the Company will
continually adhere to its core business of providing clean and
affordable energy to the world, contributing to the development of
an ecologically sustainable civilisation. On behalf of the Board and
management, | would like to thank our staff, business partners and
all who have been with us throughout our sustainability journey. We
look forward to your continued support.

Zhang Ping
Chairman of the Board
Beijing Energy International Holding Co., Ltd.
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We continue to place stakeholders’ concerns as the core of our
sustainability approach, cautiously manage the aspects deemed
material by our stakeholders and respond to calls from the United
Nations.
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Sustainability is the core of our operations and management. At the
Company, sustainability-related matters are managed by our cross-
departmental ESG reporting team, overseen by the chief executive
officer of the Company (the “CEQ").
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MATERIALITY REVIEW

The materiality assessment of the Group follows a four-step
approach of Identification, Prioritisation, Validation and Review. This
exercise provides us an opportunity to understand how our internal
and external stakeholders perceive the relevance and significance
of the impact of each topic, and what we can do to address their
concerns. The Group is gradually integrating identified material
issues into its business development strategy. We believe reporting
and responding to material issues in an open and transparent way is

key to meeting the expectations of our stakeholders.

BEEMOE

AEBMEEMFGHEBEER  HEF  EREX
AR PO 25 77 0% o T APY A 45 1bt B AR P D K SN ED
MEEEE AR FENABEREY
ENERN URRMAREEREMETHN
BT Al SRER A 1T 8 - AR B IER & 1 2 5
B A R A A L B TR B - R APIAR
EARRABBEANTABRERCEEL LS
RBITERMEAME NEMGR-

MATERIALITY ASSESSMENT PROCESS EE 4L hiB R

Identification Z= Rl

e Determined a pool of sustainability topics considering both business and

stakeholders perspectives with a systematic process
HEERFEEEENAERMEAREREZN - RN FEERRR
e |dentified 30 potentially material topics based on GRI Standards and the HKEX

ESG Reporting Guideline

RIBGRURE LB AT CGRIE - (& RERAMEES]) HBBEEEELEHEE

Prioritisation HEFF

e Assessed material topics in terms of their influence on decisions and the

significance of their impacts

RRBHRARNNTENREGROTE

HEEEMRR

e Ranked the topics in four levels, with topics in Level | being most material to

the Group

RAKEERFEDRNEE R F-ERARYAEEME REANEE

Validation & Review [# i i i 18
e Validated the results internally
N ERRE R J A A R

i)

e Reviewed and identified gaps for future improvement

ERL BRI RKTENZEH
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MATERIALITY ASSESSMENT PROCESS EEMHFMLBRE g
MATERIALITY MATRIX EEMEM %’
&
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HEE BRERMENEALE

Significance of Economic, Environmental, and Social Impacts

Level | £— X Level Il 5= X

e Environmental compliance o IRIFEH e Economic value generated o FTESEMSDEALHE
o Eeen s . BEER and distributed BE
O p————— . BEEER o Diversity & equal opportunity o %o/t e& T
e Carbon emissions o iR BER A CECEET . K
0 By consLmse o BN e Ecological conservation o ERE(RE
e Product health & safety s EmEEHEZE 2 [DEIE P © BHER
e Employment compliance o EEER 2 [sILnTA el © A
« Business ethics . mEEE * Environmental expenditure o IRRIEA

e Community engagement e HELH

e Customer satisfaction s REMEE

* Oligopoly o FUETH 5 RN

e Training & development o FHIHEERE
safety
e Anti-discrimination o RIFA e \Waste management o EEYERE
e Equal pay o [A IR e Raw materials o JRM R
e Talent management o AAER e Water consumption o AKX
e Product compliance s Emai
e Supply chain management o fpEGEEIR
e Air emissions o FERBEM
Further to the materiality assessment conducted in earlier years, KERERR TFNEEMTHEP/\E
the management confirmed the 8 material topics (Level |) identified BEEMZE (F—EBR)RBEMVESKFZE

remain significant to our business and stakeholders. HEEmMSHEE-
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RESPONDING TO STAKEHOLDERS' B ERSEEEBE
CONCERNS

The Company is committed to creating sustainable and long- RABHMNBEAFHERRAMNEBILR -
term business growth. We maintain communication with our TM@BFR- ESG&;&B%:‘: A e
stakeholders through channels and platforms such as annual ELMEARRERERT S HEFEEEH
reports, ESG reports, surveys, seminars, meetings and our WeChat EREBXIR TREEAEEHF=EEE
official account. The Group's response to the key concerns of our FEBTETEMNLELREENTRERRE
stakeholders is summarised in the table below and aligned with the Fe

Sustainable Development Goals (SDGs).

Stakeholder Key Topics Our Response Corresponding
Groups and Concerns in 2019 SDGs aligned
FMEHEEERN BERERBEREIENR 20195 [ fE HENAREZRAR
Employees e Employment Compliance e Provided a working environment
[=3= EEE R free from inequality, harassment
and discrimination
e Employee Communication REFE ZRERTERNTERRE
I &AR Gender equality
e Ensured that employees’ voices MR &
e Talent Management are heard through various
AT EIE communication channels

BRI BESRBEBEREREBEESR

e Training & Development

B A HL B R e Arranged online training and 5
ecent yvork and
learning platform economic growth
. - . - s B ITEMEEER
e Occupational Health and ZHG LB REBEES
Safety
BEEERELTS e Recorded zero occupational

health and safety accident for five

consecutive years
EERFRETHERFREEY Reduced inequalities
A&
e Adopted fourlevel safety monitoring
management system
REMAZ 2 EEER RS

e |Implemented site-specific
monitoring and handling measures
to strengthen safety control
B RIER S BN M TR ETENE
T H5 B LA DN 5R 22 2 4




Stakeholder
Groups

H 25 48 B8 & 42 Bl

Environmental
NGOs
REBRRIAEHN
FEEF A

Key Topics

and Concerns

HEEERBITER

Carbon Emissions

BRBEDR

Energy Consumption

BEIRIE T

Ecological Conservation
HRERE

Air Emissions

JE& SR BE IR

Water Consumption

KB RE

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

Our Response Corresponding

in 2019 SDGs aligned
20195 | f& HENTFKEAZRBEZE

Integrated photovoltaic
development and local industries

to maximise utilisation of land

resources
RREREEHWEXZBEUAZARE Climate action
A £ &R RIEITE

Conducted environmental impact

assessments for every project and

ensured corresponding mitigation

measures are implemented Life on land
HEBBETRREZETMALRERME S/
JI& 4% B 16 e 15 B B e

Installed sand barriers and utilised
cleaning water to moisturise the
surrounding areas to combat
sandification and desertification
IR AR IE Y KR B E i
B A ST DB

By FSsewLto Yeoiddy Juawabeuew Ayjiqeurelsns
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Stakeholder Key Topics Our Response Corresponding
Groups and Concerns in 2019 SDGs aligned
FlZERAEHAR BAEBERBETIEE 20195 [\ f& HENTFEAZRBE
Customers e Green Product e Extended the provision of
zF AREBEM renewable energy to wind and
water
e Environmental 1A B AR HIEERE R A% K&
Compliance IKEE T
BHA M clean energy
e (Generated renewable energy r‘ w‘i “L
e Product Health & Safety to offset the carbon emissions
EmEREZ S emanating from burning of fossil
fuels
e Customer Satisfaction EEFTBERR  AEERELEER
BEEWmEE HHEE 4 BV B BE AR

e Conducted annual customer
satisfaction survey every year

BERAFEEFPMEENL

e Provided comprehensive pre-sale,
sale, after-sale service

REEPEMEN  EF  ERRH
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Stakeholder Key Topics Our Response Corresponding
Groups and Concerns in 2019 SDGs aligned
FlZEREEAL BAERERBISHE 20194 [ f& HENFISEREBE
Suppliers e  Supply Chain e Conduct annual supplier
HER Management assessment regularly at the end of

HEEERE each year

FFEFEREHETHED TG

e Environmental Partnerships for

Compliance the goals%
. R B ZERN
BEEHE IKRERA R
Community e Community Investment e Played host to representatives
HE HEEE from various institutions for a

visiting at our power plants

By FSsewLto Yeoiddy Juawabeuew Ayjiqeurelsns

e Economic Value EEZEARBENRREZEBERMMN
Generated and R Climate action
Distributed RARTTE

FrEEMYEMLEEE e Donated HKD 10 thousand
BEEE -8

e Ecological Conservation

FREIRE
Investors e Business Ethics e Organised anti-corruption training
REE FEERE for management and general staff

HEBBMBEIRMREREI
e Operational Excellence
B E e Evaluated the safety precautions
situation and the grading protection
e Compliance of the power plants to improve
= power plant security
LB R R E i N RIRE
B UReEHNZ 2T

e Adopted the Network Security On-
line Testing equipment for data
stability and safety
RABKRLE2ERBRE BREY
BHREERZRE
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We are dedicated to creating a cleaner
environment by promoting the application
of renewable energy and realising energy
transformation.

PROVIDING CLEAN ENERGY

As at 31 December 2019, the Group and its associates/joint
ventures owned 61 on-grid solar power plants. The total installed
capacity has decreased by approximately 12% as compared to
2018, amounting to 1,979 MW. The annual electricity generation has
increased by approximately 2.03% to 3,172,916 MWh.

The shift to renewable energy and clean sources is the key to
tackle climate change. The electricity generated from the Group's
power plants is sufficient to support one-year electricity usage of
2,110 thousand households. While focusing on the development of
solar power business, the Group steps up its efforts in diversifying
its renewable energy portfolios. Concerning the Group's wind
power plants in Shanxi, phase one with installed capacity of 48
MW has been on-grid connected with full capacity during the Year,
while phase two with installed capacity of 48 MW was under

construction.

The table below shows the positive environmental impacts of the

Group’s renewable energy generation:

2013 2014 2015
Total Electricity Generation (MWh)
BEEE (KEK) 34,939 485,046 859,730
Approximately equivalent to:
REBER
Standard Coal Saved (tonnes)
AR (1) 11,630 160,065 283,725
Carbon Dioxide Emission Reduced (tonnes)
B = E e BrE R (1E) 29,978 416,169 737684
Nitrogen Oxide Emission Reduced (tonnes)
RO RA R (1) 269 3,735 6,620
Smoke and Dust Emission Reduced (tonnes)
BB (1) 17 243 430

*

Total electricity generation for 2018 has been restated
2018MBBEEDEMET
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j5% 38 i 38 O] /3 4 wElR e

& I8 6kl # B - 3% {09 5%
NEEEBENEEER
RIS -

RHEFREIR
EHZE2019F12A310  AEBEREHE QA
SEECEBRAEEHRNKRIGEES
UL o A S 2018 F R %12%’ |
1,979 FL » 5F [5 8 E 2 15 M1 492.03% * 3= 2
3,172,916 K FL#S -

@ o BERBREREEHRREELCNE
B-AEENBUHEEETMA2NEERM

JERFNENGEH AEEZTERAIGEEE
BHRR BOERAIBERREEENEZ T
Lo REBEILAORNEE  REETER
ASKEH—HITRRERAFEHBET A
FFEAEREREERISKEM IR

TRETTEBOTHALREEARHED
R EE R -

2016 2017 2018 2019
1,345,830 2,115,253 3,109,894 3,172,916
444,124 700,000 1,020,000 1,260,000
1,154,722 1,815,000 2,680,000 3,160,000
10,363 16,287 26,000 47000
673 1,058 1,567 863,000
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CARING FOR LAND

The Group strives to mitigate the impacts on land generated from
its renewable energy projects including land degradation and
biodiversity loss. Through proper management and effective land
restoration measures, we aim to achieve the dual objective of

providing clean energy and preserving land resources.

Integration of Photovoltaic Development and Local

Industries

We continue to explore different models of integration of PV
development and various industries, including PV + Agriculture, PV
+ Fisheries and PV + Cultivation, aiming to maximise utilisation of

land resources and drive the transformation of industry.

A pilot project of the industrial integration of PV +
Agriculture in Tangshan power plant has been launched.
Perennial Chinese herbal medicines are planted
between the module arrays in the PV field.

BARBEILBHRE - ALK+ REEFRA A RE
KR SEORARI 2EERT ZFEPESE-

T #h BF IR

AEBEHNNBBEEA BARRER S
ERETE IR R A S RIS -
HMEAEEBEENTEERAERN T HIRE
it BRIEHBRERNFREEELIE
FHEERR-

KRBEEREEHEXERS

BISERE R+ BE R +HBE K+
BESETRAEANCREREZEXERE
G BERAREMNALIWER REXSE
DERREH‘RHFB -

Datong Panda Power Plant in Shanxi province is
built on an idle land in the deep coal mining area.
It adopts the model of PV + Forestry integration,
which simultaneously boosts the development of the
photovoltaic industry and forestry. To promote the
balanced and harmonious development of industrial,
social, economic and ecological benefits, we have fully
implemented on-site afforestation in the power plants.
The forest coverage rate in the area can reach 100%.

WAERFARBEHERNRERERENEE L KA
MIEEH—RBIENEN RRESIREZERMER
& o T AP B U A 2 E M EMARAL - R A B AR
BERAEI00%  (REERMT S K E 4 R0 157
HANTEER -



Optimal Site Selection

We prioritise idle lands for our projects to minimise disturbance
on existing land uses. Some of the power plants are built on
wastelands, deserts and coal mining subsidence areas. When it
is unavoidable to take up relatively valuable land such as farmland
or woodland, we strive to maintain the original landscape and
fulfil the local agricultural and forestry requirements through close
communication with the local government.

We conduct an environmental impact assessment for every project
to understand the impact on its surroundings, including soil,
water resources and biodiversity, and to ensure the corresponding
mitigation measures are implemented. For example, shrubs and
herbaceous plants were planted in the power plant for noise
reduction. The operating time during construction process was also
reasonably arranged which minimises site disturbance and ensures

strict compliance to relevant regulations.

Reverse Land Degradation

Striving to reverse land degradation, combat sandification and
desertification at our operational sites, the Group formulated related
prevention and control plans. We installed low-standing and high-
standing sand barriers to prevent sandification. Water used for solar
panel cleaning can moisturise the surrounding areas and facilitate

soil remediation.

We implemented various measures in photovoltaic power stations
built in coal mining subsidence areas to strengthen subsidence area
management and assist vegetation restoration and reconstruction,
such as real-time monitoring of subsidence danger areas and
subsidence alert. We continue to strengthen our greening work
and tree management in operational sites to prevent soil erosion.
Aiming to improve soil quality and restore local ecology, plenty
of trees and vegetation have been planted and through the
combination of photovoltaic power station construction and PV +
Forestry projects, preliminary landfill, reinforcement and greening
of the subsidence area were carried out to prevent further soil
erosion. We also adopted engineering measures to reinforce the
steep slope, preventing severe landslides caused by heavy rain.

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

REEZEU

BMWIBEEEERNEL M EERAIERE
TR TE - D BB DRR
RETIBA R o & TR # R A5 R i s ik
SREEEN LR RABOREERR
AR - I B3 77 BT B RIEE - AW B B R
MEMNRTE °

BMEESEEERARRZETE U TE
HEHHFASBREN BELE KER
&E% R WHERBEERERSUE

o PR REBIARIEERREAEYIAR
Q\H%%*éD&WWT/E.\@;I%JFMI@&EPE’\J%@
B - B ERARE R D50 T8 - BigE
STARRBE AR E ©

?/El

PE+ R

REEG FAAMBEHERIETE - BOR Y
TR {E - ]IE%ZTF?H’J I D B T L
ERDEN - BMRERIA R LADE
AR YR b o 7F R K5 8 1R &9 A 7K AT LA
R R (2 T IRETE -

BPERRRERLBEN S RELERE
T2 ¥5 1 DA D58 T B [ 08 32 K 15 B AR 1 IR 7B

B -mENAEREETEREZENTE
L3R - RS EMMTE S BB MR TIE
REAREBAG LT EERM- hELEY
ERRES AR KMEERE/ARE
WU EBEANREEEBRMMANREH T
REMBEETYSRERE  INE R
B LE7K T it — B ok o F M MR ER T2 58 e
hnogBER - By IER RS RBAIBRE LR -
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ENVIRONMENTAL MANAGEMENT

An environmental management manual is in place. It outlines our
environmental management system (the "EMS”), management
approaches and policies, as well as the environmental objectives
and indicators to serve as a code of conduct for employees on
environmental management. The Group's CEQO spearheads the
formulation of environmental management approach and policy,
ensuring the provision of manpower, material and financial
resources for the EMS's operation. The management representative
is responsible for coordinating the Group’'s implementation of
the EMS, with assistance from departments including the Project
Construction Command Centre, Engineering Department and Safety
Production Department.

Regulatory Compliance

To ensure compliant operations, we conduct regular evaluations
of our compliance status, including compliance with pollutants
discharge standards, implementation of "Three Simultaneities”
system, and compliance with laws and regulations? related to
important environmental factors. During the Year, we were not
aware of any non-compliance of relevant laws and regulations
that have a significant impact on the Group relating to air and
greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Combating Climate Change

The Group is committed to effectively managing climate change
risks in its operations. Guidelines for operations during extreme
weather conditions are in place. The Safety Production Department
has formulated specific inspection systems for extreme weather
events such as rainstorm, snowstorm, hail and gale. Inspection of
facilities and equipments are conducted under safety conditions
regularly.

RIRERE

BHMERHIRRERTM EIIRRERR
R EEFHEEE UERRFEBERES:
EREEHHRREENT AT -AEH
BRANITEAMRITEIE T 8RB - IR
REEEBZEFEMTOAT VERMK
BRHEE BEEERRUEEREZRIERESD
D TRBELEEEDSHFINGH T &
BEHAREEREEERBEANBEEEE-

EEER

RERAREE RATHF[HAANRR &
EET R RRE BT =R HIE
RETERZRERZHBOERIEM -NA
FE-BMLTMBALMEREBER MR
EREHM MR TEES  BEREEE
RYNEEBHANEEEKREAZENLR
EREE-

FEH SRR B 1L PR

AEEBNRARERELETHREEL
[ B 3P Il E 4R um R AR 2B S 2k
EMACHEHE RN SF KB NAE
BmAREMHFNRERE -RiERIRERE
ERREHNRATEEET

2 Please refer to Laws and Regulations section for environment-related laws and regulations

BREHERERF2AERRERES



ENERGY CONSUMPTION

The Group's energy consumption includes electricity, gas and fuel
oil in offices and power plants. During the Year, we consumed
a total of 106,162 GJ of energy, representing a 5% increase
compared to 2018. The total energy consumption comprised of
87.3%, 0.2%, 11.9% and 0.6% of electricity, natural gas, gasoline
and diesel respectively. Energy intensity was 33.5 GJ per GWh

electricity generated.

Energy Consumption

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

RETRH

REENERERLERAEREWERL
B MR RME - RAFE  BEES
106,162 F K = H M a2 JR - A L 20184F £ #F
5% BN RAR Am RSB HEED R
G #EEEFERI873% 0.2% ~ 11.9% 0.6 % ° &E
RRE AT THKEREESIZLTHKER-

BERUHAE

Electricity kWh

B T R 26,482,005 25,730,232.8
Natural gas Cubic metres

RAR AV N 2,684 5,916
Gasoline Litres

i DTt 174,260 396,746.7
Diesel Litres

e RNTF 15,806 18,371.1
Energy intensity GJ per GWh electricity generated

BERARE THREFE TAREBHES 32.7 33.5
* Energy intensity for 2018 has been restated

2018MREREAEE EF 25

Energy Consumption in FY2019 (GJ)
20190 BUFEREIRERE (THREE)

0.2% 11.9%

« 0.6%

/

Gasoline 5
® Diesel ¥H
Electricity &

Natural gas AR
87.3%

Energy Consumption (GJ) and Intensity
(GJ per GWh electricity generated)

BEFUHRE(TREE ) REBE
(FREE FTRERKHEE)

100,000 40.0
80,000 30.0
60,000 200
40,000
20,000 100

0

2018 2019

smem  Energy consumption EJRIEAE
Energy intensity 85/R58%
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GHG Emissions

During the Year, the Group's total greenhouse gas (“GHG")
emissions amounted to 19,259 tonnes of carbon dioxide equivalent
("tCO2e"). The direct emissions (Scope 1) and indirect emissions
(Scope 2) accounted for 1,183 tCOz2e and 18,076 tCO:ze respectively.
Emission intensity was computed as 6.1 tCOze per GWh electricity
generated.

GHG Emissions (tCO,e) and Intensity

(tCO,e per GWh electricity generated)
BERBHER(E_SHRE

kg (M —StiE /?JI:HE—:?%EEE

25,000

20,000 7.0
18,376 18,076
15,000 6.5
6.1 6.1
10,000 6.0
5,000 5.5
512
2018 2019
@ Scope 1 Scope 2
&hE— &E—
Intensity 58/
AIR EMISSIONS
The Group's operations involve emissions of sulphur oxides (SOx),

nitrogen oxides (NOx) and particulate matter (PM) generated by fuel
consumption of vehicles. During the Year, the Group's SOx, NOx
and PM emissions were 6.1 kg, 530.4 kg and 47.5 kg respectively.
The Group's air emissions have no significant impact on the
Group's operations and the environment.

WATER CONSUMPTION

Water is sourced from the mains supply. The Group did not have
any issue in sourcing water that is fit for the purpose. The major
water consumption consists of water usage for solar panel cleaning
and in offices. During the Year, we consumed 36,703.4 tonnes
of water and the consumption intensity is 11.6 tonnes per GWh
electricity generated, representing an increase of 64.1% compared
to 2018.

40,000
35,000
30,000

20,000
15,000

BERBHEKR
RAFE AEENBEAEZREHENRE
([GHG J) B19,259E —E L IREE - EFH
BHEW (BN kMR (BE2) DR A
1,183ME Z AL Hk & = 18,0761 — &Lk &
2o Hfﬁﬂﬁrﬁuﬁtﬂbmﬁé@Eﬁfﬁﬁzs1
—EtimEE-

Water Consumption (Tonnes) and Intensity
(Tonnes per GWh electricity generated)

KEFEFE (M) &
BEN, TEEEBRESR)
11.6 12.0
7,
10.0
1,273 8.0
2018 2019
@mem Power Plants Offices
B4 PRE
Intensity 38/E
% SR BE B
ZIS%@E“] /ﬁ&/lﬁk{%/ﬁﬂ/ﬁf%ﬁim uu%

e READEBBRWEER - RAFE K
SEELENHRE‘Y - TE Y RER Y
WE DB A6.1AT 53042 RATEA T »
BERENEHTAEENEBLEERRETE
WAERK

KERE
REEMFEANKEREZRAMTA 7&
7K G A A 48 AT 2 EGE A KR _E AR RE
BRKBEBEABEEBIRAKLBEASE
FA7K o« RANEEE - BT H B #E36,703. 48K &
BOEREREABTIREEEESHEE.6H
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WASTE MANAGEMENT
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BEYERE

Non-hazardous Waste Generation

(Tonnes)
BEREYELS
(&)
40.00
30.00
24.14
20.00
15.19
10.00
13.11
5.90
0
2018 2019

Recyclable AT[EIYL
Non-recyclable “~Na] @14

During the Year, we generated 0.47 tonnes of hazardous wastes
including waste circuit boards, waste oil, waste batteries, toner
cartridges, ink cartridges, ribbons and fluorescent lamp tubes.
Total non-hazardous wastes generated including domestic wastes,
construction waste, waste packaging cartons and waste parts, etc.,
amounted to 21.09 tonnes, of which 5.90 tonnes was recyclable
and 15.19 tonnes was non-recyclable.

The Group has adopted a systematic approach for waste
management. All waste is clearly labelled and stored separately
according to different categories.

We prioritise waste recycling to minimise waste of resources.
When handling damaged solar panels and electronic components,
we perform self-repairs and explore the possibility of recycling to
minimise hazardous waste generation first. During the Year, 200
pieces of photovoltaic modules were recovered in the Haiyang
power plant. We also set up a battery recycling bin and traded
old toner cartridges and ink cartridges with new ones. During the
Year, we recycled 6.30 tonnes of scrapped solar panels. Waste that
cannot be repaired, reused or recycled will be stored carefully in the
designated storage room to avoid environmental pollution.

We appoint qualified waste collection specialists to handle waste
that cannot be reused or recycled. Hazardous waste including
scrapped solar panels is handled only by certified parties approved
by our Environmental Department.

RAEE  R(EEF0LTBEEERY
EREEEIER BEm BEEEM RN E-
B ENREAERE EEXENEEEEY (2
FEHTEREY)  EEEY BEYeERBRESR
THZ)mE R21.091 - H 5900 & A @
U BE 2 4 2 15,1908 /& 7~ A [B] Yg BE 2 )

AEEOREZRMERRARFCHOTTE M
BEEMREERIEBMIZE LD FRFET -

BHPEERWEZYAZTAERDERR
B RBEREAGRELREEF TR
MERETEREERFRROWM AT
A RRE R DB EEZED TR - RAF
Z BB EE20008 KRR - F AT
REB WO NEERNEREEBLR
VAN E R BE - RAFE - HAHEKT
6.30MA ) & 22 K [5 B IR o HN AT E1E -
BERERI@ENERY RAZERER
BEMBRFEER ARERRTISL-

HMZBRERNEBEEYREEREEEX
ERERSEBRERY - HREEANGEE
EHREAFTEREY EAHRFEMPIIE
HY 72 RE M TS BRI
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EFFLUENT MANAGEMENT

The wastewater generated by the Group consists of domestic
sewage and production sewage. During the Year, we produced a
total of 2,321.5 tonnes of wastewater. The domestic sewage is
mainly from toilet water used in offices and construction sites,
while production sewage mainly consists of water used for cleaning
of solar panels. The Group ensures the sewage discharge meets the
Integrated Wastewater Discharge Standard in the PRC.

To ensure the compliance of domestic sewage, we set up draining
ditches and sedimentation tanks. Pouring of food residues,
chemicals, oil and other contaminants in domestic sewage sewer is
strictly prohibited; toilet sewage has to go through sedimentation
in septic tanks before discharging into municipal sewage pipeline.
We adopt grease traps and buried integrated biological wastewater
treatment facilities to handle domestic sewage at construction
sites. We reuse wastewater from domestic usage for purposes
including irrigation and toilet flushing in order to recycle wastewater
as much as possible and reduce water consumption. For the five
power plants in South China, domestic sewage is used for compost
after sedimentation in septic tank.

Our production sewage consists of only few suspended matters
which are insignificant to the environment, we therefore allow it to
naturally evaporate without any treatment. However, we continue to
explore new approaches to reduce sewage discharge. Since 2017,
we have launched a pilot project in Datong Panda Power Plant to
adopt a waterless component cleaning robot for cleaning of the
solar panels. We have also introduced the use of a component
cleaning vehicle with fast cleaning speed and small water
consumption. The Group is thus able to greatly reduce its water
consumption as well as sewage generation during the process of
solar panel cleaning.

RESOURCES CONSERVATION

The Group strives to continuously improve its operational efficiency
and reduce resource consumption. We adopted new technologies
to enhance power generation and transmission efficiency, as well
as to reduce energy loss. We also carried out various conservation
measures in offices regarding the use of energy, water and paper.

The Group raised employees’ awareness of energy conservation
and emission reduction by conducting employee trainings. Through
enhancing the collaboration at all levels, we ensure proper

management and sustainable use of resources.
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ENERGY SAVING
B 49 B IR

Use the external wall
insulation on the
ecological buildings

to reduce power
consumption of air-
conditioning

Control energy
consumption and

strictly enforce seasonal
usage time of electrical
equipment

Use of LED lights with
automatic switches in
some power plant bases
to avoid energy waste
Turn off unused

lighting equipment, air
conditioners and other
idle appliances

HRE R R B AMERR L A
WL EFREEE

2 2 JROBE FE - BB BT A
*ﬁﬁm & {5 FA 5
NE S B EMRBEE B
@UF%EEMLED@ " DA S B
RRE

128 BT I f8 (50 PR B PRBA AR 188
*ﬂ&ﬁmﬁﬁ*“

WATER SAVING
B K B IR

Use flush toilets

that reduce water
consumption

Conduct daily inspection
according to water plans
Check water pipes
regularly to prevent water
leaks

Explore the possibility of
recycling water resources
FRARKSBLOR D AKE
RIEAKGEETRAEEE
EHREHOKE BN IR
X

e REBERMAKERA A5
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PAPER SAVING
B 49 A A%

Use double-sided printing
or electronic filing
Advocate electronic
communications

to reduce paper
consumption

Set up recycling bins to
recycle waste paper
Keep monthly paper
consumption records to
detect any unusual usage
RAEmERE F&EE
RIBEFEALARDAK
& B[] Y 1 3 Ui RE A
RFAERMADE LARR
EREEERBR
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Operational excellence is the foundation
of our long-term development. Leveraging
science and technology, we embrace
advanced and intelligent approaches
for fine quality management, striving
to provide our customers with superior
products and services.

LEADING-EDGE TECHNOLOGY

The Company is committed to bringing clean energy to the world
through the application of advanced technology. During the Year,
two photovoltaic power projects, namely the 50MW Top-runner
Project in Baotou, Inner Mongolia and the 100MW Photovoltaic
Power Generation Project in Xinjiang Mulei Solar Park, were

successfully connected to the grid.

RIE-HEBREBHRS 2019
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FREEERMARMBE
9 B B - 75 Bh i B 0 3 1M
FERXE - SENRE
frTEERMEILER 71
REFREMRREENE®
B iR #5

/.l\ -‘-IJ-' Em

RNAR B BB E R S E R At RIR
HEREER - NAFE  RPIOMERKRES
EE ARG BEMH0MWER SR &
FER S SRR E AR E R 100MWA R EE
BEKHEEE

50MW Top-runner Project in Baotou, Inner Mongolia

Technology: Use of high-efficiency series inverter, high support
and other advanced technologies

Environmental & social benefits: High power generation
efficiency, generating about 86.45 million kWh of electricity
annually, saving about 7976 tonnes of standard coal and
illuminating about 67000 urban and rural households. In
addition, this project can facilitate the transformation of
the energy consumption pattern in coal-mining areas,
solve the idle land issue in coal-mining areas, and enhance
the comprehensive management of the local ecological

environment and economic development

ARG EENSOMWEREEER
BiER  ERSMASA P ER SRR MR
BRENHERE  HENLRT FHRELN/R8,6458 T Ll AIH
HIRREA)7976ME - IR MR BEXD6. 78 F < b o) - IR B AT B H 4R

RERBERERMBIAEE  RAREEN T HHERE REE
HWHERREAREIAE REHER
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100MW Photovoltaic Power Generation Project in Xinjiang Mulei
Solar Park

Technology: Application of block power generation and centralised grid
connection

Long-distance transmission: Transfer of photovoltaic power from
Xinjiang to East China through UHVDC*

Environmental & social benefits: 66 billion kWh of power transmission,
meeting the daily demand of approximately 50 million people and
reducing coal consumption by 32.4 million tonnes

FEBEAARAEXREEI00MWXREESIER

BTER RE R EHEERHESTR

EERESH  BBUHVDC X RERETBREAZERIDR
RENLENE XTI ECCOETRE A M /E 450008 ABWE®A
BER RABRA3,2408 B ETHE

Leveraging innovative technologies, we integrate our PV power plants
with other industries. During the Year, we carried out 40MW and
20MW PV + Agriculture projects respectively in Heyuan, Guangdong
and Guigang, Guangxi. In addition to the PV + Agriculture projects,
we have also integrated photovoltaic power generation with other
industries, such as animal husbandry and fishery, to achieve better

economic, social and environmental benefits.

AR EMEED BMEa KRB R
HihEZ -RAFE  BARERATRRER
A5 5Bl EF4OMWFI20MW E 3% 5 #18 B
BETIE-BREBAGHIER 2N BAITHEX
REEEERERAXESTHMEZBES
NEREFOEE HEMBIRME -

Photovoltaic + Agriculture Photovoltaic + Animal Husbandry
HR+BE IR+ BEHE

Photovoltaic + Fishery Industry

FR+
* UHVDC: Ultrahigh-voltage direct current
UHVDCH 2B ERHE

Photovoltaic + Viticulture

rR+BERE



QUALITY MANAGEMENT

The Company understands that a comprehensive quality
management system is of fundamental importance to an
enterprise. We strictly comply with the laws and regulations®, and
established a series of internal quality control policies ranging from
the design and development of power plants, to the construction
and the operations, striving to provide customers with quality and

safe services.

Our businesses neither involve in advertising nor product labelling,
and therefore, these aspects have no impact on our operation.
During the Year, there was no reported infringement of the laws and
regulations regarding product responsibility.

Design and Development Phase

We have established a project design management mechanism for
power plants, which guarantees the quality of design and improves
the reliability of the operation process. The Technology Department
is responsible for determining the requirement on each stage
during the development and design, referring to factors such as
past experiences and resource situations. Only when the feasibility
and correctness of the design project are confirmed after several

assessments and verifications can the project be applied.

Construction Phase

Though the Group does not involve in the construction of its
power plants, we understand our responsibility to carry out
quality management during the construction phase. The Group
has set up an acceptance inspection committee, which arranges
quality inspections at the construction phase to ensure project
quality, environmental and safety performance at the construction

RIE-HEBREBHRS 2019
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ARRARNZANERERBRRLENE
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BRPNEB TS LEERERZHREE K
BELEFTHERMNEELSEFE - NAFE
AEBEVTEERABERETNEEERN

W&o

PSR AT ER
BMEZ-ESUIRE R E RS R
BERAEERETEEBEAORFE M Rl

Feaaa2ERadgk ERAAFERY
Ef L HEAERrBRPSREBRNER.
BB AL SR E MR EERGT T RAAT
MRIEREMEE A S AT

=R P B
i’&?ﬁ$‘igﬂﬁ$%£ﬁ% BREWER ERMAR
H REBRRAEEERETMNAEE- K
“i%’“ﬂﬁli,\a BELEREERN
E\;ﬁEI{’E NHERIBEEEMEIRS
MERBERLZE2RE - BBUHERIRERR
ZENEESZTENE YEFSZEEN

site. Before commencement of operation, the power plant HER A AR A EE
must be assessed from several aspects, such as environmental

performance, safety and quality, and approved by the committee.

8 Please refer to Laws and Regulations section for product quality-related laws and regulations
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Operation Phase

Quality management of our operating power plants is secured by
the integration of internet technologies with energy management.
In order to standardise the management of equipment defects in
PV power plants and maintain the safety, stability and economic
operation of the power plants, we have formulated the Equipment
Defects Management System, enumerating the measures to detect
and handle equipment defects, and strictly implemented the “Two
Tickets System”, ensuring the smooth maintenance of power
generation equipment.

B BR
BPMEREHERMEERER UREZ
BRRBUNEEEE - RREE KRB

REREEETE REEUHLE BE-
BEmEE BAIHE GRERBEEHE) -
iﬁﬁ*iﬁ R ERFA Y BRI 7 3 (R B BR AR

TIER|HE BRENEERFENRET
VEI\IE%U HETT o

DEFECTS MANAGEMENT
R b

Equipment Defects Categorisation
RERAEDE
Urgent & Critical Defects: Compulsory
elimination in a short time

E2 BERRE - RBALEBER

General Defects: Elimination within the
stipulated time

—RRR B AR RE By TR O BR

Other Defects: Elastic Elimination within
appropriate time

H AR b T R E B

Defects Detection & Handling
REHERERE

Equipment inspection and in-time defects
detection according to inspection routes,
projects and periods
R AR - A B B HIE R
Iy B 3R A BE

EITKRBRE

Timely maintenance and defects elimination by
operation and maintenance personnel

BB A B RERE BRER A

Summary of causes, handling process and
results of defects
BERBEERE REBAERER

TWO TICKETS SYSTEM
[ R&E

“Work Ticket” Management

[THEREIER
“Work Ticket” shall be used in inspection and
rectification, elimination, maintenance, testing
and installation
wIE HR 4 SR TRETEFFEELAIT
EE]

Name and serial number of the equipment, work
content and safety measures shall be listed on
the “Work Ticket”

RITER] LFAZRELE B TERE %
2HEBEERND

“Operation Ticket” Management
[RIERE]IER
The operator of PV power plants shall fill in the
“Operation Ticket” to record the contents such
as operation tasks and steps
HREHBRIFEFTER [BRIER]  DHEBREEH
MPEERNR

The person in charge shall check the operating
system according to the operation task report
and carry out an on-site inspection if necessary
BEARBRETBERBNZEETRG KB
FETHR SRS



Improving Customer Satisfaction

By maintaining a close and effective communication with
customers, we fully understand the needs and expectations of our
customers which help meet customers’ demand and maintain our
trust. The Group conducts customer satisfaction survey every year,
focusing on service quality, supply capacity, price, grid stability
and safety, which helps us identify our imperfections and get
improvement.

RIE-HEBREBHRS 2019
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RAEFREE

BPBBEEPREZYSUAER D
BREPNHERLME  EthmeEPHER
ERERMZENGEE - N EESFHHY
REEE  HEES  EBRRERRE LM
ZEUERATPHEERE UERTRIA
A 2R

COMPREHENSIVE CUSTOMER SERVICE

EHNEFRE

PRE-SALE PHASE SALE PHASE
& BB B HERR
e Introduce products and e Deal with customers’
services enquiries
NHRE R KRR fREEP BR
e Deal with customers’ e Reflect the progress of
enquiries the contract
O &% P REEERHEER

e Follow up the comments

from customers

REXRPE

RESPONSIBLE SUPPLY CHAIN

The Group consistently improves its supplier management
system, by standardising the supplier admittance, assessment,
and management procedures. We are committed to establishing
a sustainable supply chain, which not only helps improve
the procurement quality and efficiency, but also promote the
maintenance of long-term business relationships with suppliers.

The Group has three types of suppliers, including materials,
engineering and services. As at 31 December 2019, the Group had
a total of 340 suppliers in Mainland China.

AFTER-SALE PHASE
EREER

e Collect customers’
feedback
WERF K&

e Appropriately handle
customers’ complaints
HZERBEPRF

REFzHER

AEEEBRBHEEAEA FEREER
Fr TEHREHERERRR - BMBHRE
VA ERERE TEAYNEARBRE
KRR MR B AR RIS ERE -

AEEMEEBEIELEMA  TEMRE
= RE-HZE2019F12A318  AEBE &S
B b B 3405 fE R o
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Supplier Qualification

To encourage suppliers to follow responsible ESG practices and
deliver high-quality products and services, our priority is given to
suppliers with relevant management system established, such as
Social Responsibility Management, Environmental Management
System, etc. In addition, we include a “Compliance with Social
Responsibility Code of Ethics Agreement” in the procurement
contract, listing our expectation of excellent performance in the

social and environmental fields.

SUPPLIER SELECTION

HEBER

REEH RN ETAEENESGED Wik
HendER R RMARLEREEERE
VHEEEEE REEESHBEERR
MEEE S E- N RS ETHEEE
BREEEGHERE ) MARBEAL  27/HMY
RiIFHENRERFOHPE -

FACTORS

HEEGHERER

Corporate Governance
ANRRE

e Credit Record .
B

e Financial Status .
TSRO

e Compliance .
BRIER

e Environmental and Quality Management °
System
REREEERER .

Product & Service

EmR R

Price

B

Quality

HE

Delivery Period

2 A

After-sale Service

ERRBIE

Green and Environmental Protection

REIRRE



If suppliers in the Qualified Suppliers List cannot meet the demand,
the Group will develop new suppliers based on the internal policy
of “Procurement Management Methods"”. The Procurement
Department takes the responsibility for the preparation of selecting
new suppliers, including formulating the strategies of developing
suppliers and the standards for admittance into our supply chain.
With the authorisation from the Procurement Department, the
Quality Control Team will assess the main aspects of new suppliers,
such as corporate management, product service, etc., and then
report the qualified suppliers.

Supplier Assessment

The Group's Procurement Department regularly assesses suppliers
from four dimensions including quality, delivery period, service
and price at the end of each year, and then grades them. If any
exception occurs, we will perform irregular assessments and
ask suppliers for rectification before the deadline. The result of
the irregular assessment is an important basis for the annual
assessment. During the Year, we conducted an annual assessment
of 104 suppliers, 70% of which were graded as B or above.

memHERRETNHRERTERES
ko REBEERBAIBERE GREEEIDE)
B HEEDN - REMREEHEFHERN
i TIF - B B E B % 0 R O SRR S it
FER AR QIR AL MER - B2/
BoarreEl EmRESETERZHMH
JERS R AT WIERS R ER -

HEBTfL

BEFRE REMULEE
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EERBEREE  RMBRFTE BTG I
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B BPEM04R BT FE R HAF
70% B £t FE 7 B &Y AE BIBAR S LA | o

SUPPLIER GRADING SYSTEM

Grade

]

(90-100 points)
(90-100%")

e Strategic shared

suppliers
BR A EHER

e Strengthened
cooperation
nag & ERR

e  Amount of
purchases

increased
ENEEE

Grade

iR

(80-90 points)
(80-90% )

e Priority suppliers
BEAER

e Strengthened
communications
pIE:¥- 3 o

e  Amount of
purchases
increased if
the supplier is
competitive
EHERARBS
N MKES

HEBFRRES

Grade

ik

(70-80 points)
(70-80%)

e Suppliers to be
improved
TR EHER
e Amount of
purchases
reduced

mARBE

Grade

]

(60-70 points)
(60-70%)

e Cooperation
temporarily
suspended
Bi=alE

e Subject to
an automatic
downgrade if the
supplier is graded
as D twice in
succession
H e E AR
TR RDS B BfE
R

Grade

iR

(Less than 60 points)
(21605 )

e Cooperation
terminated
BIEE1E

e No more
cooperation in
the future

RETBAE
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Supplier Communication

We maintain close communication with suppliers through various
channels such as interviews, phone calls, emails and WeChat.
During the Year, we communicated technology-wise and business-
wise with Tianjin Huanou International Silicon Material Co., Ltd.
and other suppliers on the technological development route,
market characteristics and current market of the subsequent
monocrystalline module, deepening our understanding of the
market and promoting technological exchanges between the two
sides.

DATA PRIVACY AND SECURITY

The Group understands the importance of data privacy protection
and information confidentiality. We observe the relevant laws and
regulations?, and establish the internal confidentiality management
regulations, to protect the data safety including but not limited to

commercial secrets, technical and customer information.

HEBER

HMEBE B BHNMEESERE
SEHERRSEIER RAFE  HFEX
RREEREVAARARDSHE™MRERE
BRAMFRA R E RS TIHR R E A
ITIRETT R R A #507 E A B & - DR A
HHIGHNTRREEETORMR -

ERABRZR
AEEARERLEREREERTENE
2 RPBTHEBERER GIEARIBR
TEERE ARERBETRNEERE
RiEEMEFEEEANERZ -

e Build and perfect the confidentiality management system

s BV REREEEBZR

e Organise to solve the leakage case

o MBREEMHMEETF

e Regularly inspect the confidentiality of every department and area

s EHIEEBRMAREEHNHREBR

e Formulate the Group's “Commercial Secret Inventory”

o HIRIKHE (BMEWTELIFE)

e Manage the secret-related personnel

o BEEBREABR

e Sign the secrecy agreement with employees

o HETHRITREWHHR

e Organise the training about laws and regulations about confidentiality

o MBABMRTARBEMRNEI

e Deal with the disputes and infringement cases about confidentiality

s REFBRTUNDREERMN

e Formulate the Department’'s “Commercial Secret Inventory”

o HIFTEPFI (A EMWEELIBE)
e Support the inspection work

s ZERERTE

4 Please refer to Laws and Regulations section for data privacy and security-related laws and regulations
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During the Year, the Group has taken actions to improve the
information security of power plants. We evaluated the safety
precautions situation and the grading protection of the power
plants. Network Security On-line Testing equipment was adopted
for further data stability and safety.

INTELLECTUAL PROPERTY PROTECTION

Only through innovation could an enterprise achieve sustainable
development. Upholding the principles of respecting intellectual
property and safeguarding the Group's interest, the Company
manages and monitors the use of patents, trademarks and
copyrights in compliance with relevant laws and regulations®.
We encourage inventions and creations by protecting intellectual
property and rewarding employees for outstanding contribution
in invention. There were no cases of infringement of intellectual

property rights reported during the Year.

RIE-HEBREBHRS 2019
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RAFE AEBRRITH AR EEBHN
ERLZEE -HMUBEWHETL 2N &
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HBEERE

CEEFRMN  TRERUSELER RFE
BEXNHERLRGEAEBNEMNRA AR
AMRIERBDA AR ER - R R ARER
ERETEEREZ - RMABBRENZE
N EEE THAE T mm AL BB SRE
HHANE - NAFE  AEET BRILHBE
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° Please refer to Laws and Regulations section for Intellectual Property Protection-related laws and regulations
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ANTI-CORRUPTION

The Company adheres to high moral and ethical principles and
always conducts business with due regard to honesty and
integrity. The Group has also formulated Compliance Manual and
other employee documents, which identify the Group's Code
of Conduct and internal policies against unethical behaviours,
such as bribery and conflict of interests. In order to improve the
Group's risk management system and strengthen the internal
monitoring mechanism, we formulated the “Report Management
Method"” during the Year. All employees are encouraged to
supervise and report any violation of the manual and related
policies. Whistleblower can make real-name or anonymous reports
through WeChat, email, phone, text message, and visits. The Audit
Department is responsible for investigating the issues reported.
Once the behaviours are confirmed as a violation of ethical
standards, involved employees would be subject to economic and
administrative penalties. If the circumstances are serious, the
Group will consider termination of the employment contract or
transfer to the judiciary.

The Group strictly complies with Prevention of Bribery Ordinance in
Hong Kong, relevant laws and regulations® of the PRC and the other
regions where we have operations. All employees are stringently
prohibited from soliciting any advantages from clients, vendors or
any person in connection with the Group’s business. They should
decline advantages offered in connection with their duties if the
acceptance could affect their objectivity or induce them to act
against the Group's interests or lead to concerns about possible
bias.

RES
ARARETREANEEMBIELED HRER
FEBMACEEIENBERTRAER K
SHEHHFTAREEFMALEMERE T X
o e A KB AT R ST MR XA
MR AR LHEEEMNEERENER
TR -RTESERREERERMBRIERE
EEHS RARANEEZHE (BREER
) EREREEEBEYRBEMERE
REREFMMEMABABBRRENITR - BRA
RBME B EFE EERESFESR
ETERSIERRR B SAERAETER
= EHERE SERBBEXIITEM
REBERE BRAERE AREEERKILE
BIRBEIBRAEAMBEE -

AEBEBRABETEE LRS- A RS
B A 1, N B At 48 & P AR 30 R N AR DR 20K
MO o A B B AR 2R L A B AN SR I X 754
AN EP e EMA T REEMFE -
HEMNEEEZA ey E2REREML  BUL
BEFHESAKENENTR REEH
REBMNBZKT -

6 Please refer to Laws and Regulations section for Anti-corruption-related laws and regulations
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In order to raise employees’ awareness of the Code of Conduct and
ethical standards in business and strengthen employees’ ability to
cope with such circumstances properly, the Group conducts various
training sessions about the prevention of bribery. During the Year,
the Group organised a study tour to Guangdong Anti-corruption
Base for management, responsible person of different departments
and regional companies to further study and understand the
significance and practice of anti-corruption in business operation.

The Group was not aware of any violations of relevant laws and
regulations that have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering and the Group was
not involved in any corruption cases during the Year.

RIE-HEBREBHRS 2019
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At the Company, people are our greatest
assets. We strive to cultivate a healthy
and safe working culture and safeguard
employees' rights.

TRAINING AND DEVELOPMENT

The Group is committed to investing resources into training and
development, aiming to improve their work skills and help them to

realise their values.

Our ""4+1" training system consists of basic, professional,
advanced and professional quality training, as well as a points-
based training management. Employees can earn training points
by participating in training courses, being one of the factors when
considering rewards, performance reviews and promotions.

To enhance the flexibility of training opportunities, we continue
to adopt online training and learning platform this year, targeting
mainly the frontline operation and maintenance personnel. One
of our training highlights this year was the compliance content
of listed companies related to operations. We aim to avoid risks
of non-compliance by enhancing employees’ knowledge on the
relevant laws and regulations.

We identified the development needs and arranged appropriate
trainings for employees at all levels. Three major training
programmes, including induction training, position specific training
and advanced training continue to serve as vital tools to improve
employees’ skills and performance. During the Year, there were

6,896 person-times of training.
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To encourage internal knowledge transfer and cultivate internal
trainers, we arranged trainings which are operated by professional
training organisations for qualified and experienced employees of
the Group. Employees are also encouraged to apply for external
training courses related to their departmental needs.

Induction Training for
New Staff
FEITHABIZI

¢ Introduction on the Group's e Technical skills and

culture, development

strategies and internal EERERABREA
policies

NREE X - EREBE LA e On-job qualification and
R emergency handling

B EBTE 2GR
e Position requirement

B THEE SR

CAREER DEVELOPMENT

The Group places strong emphasis on offering training and
promotion opportunities to its employees. We develop talents and
nurture their professional growth with the dual-career development
channel and the promotion mechanism, offering a transparent
career developmental ladder for professional and management
aspects. Employees can make flexible decisions with reference to
the Group's developmental needs, personal qualities and interests,
motivating them to grow with the Group.

A comprehensive promotion mechanism is formulated to recognise
talents’ efforts. We review the mechanism and optimise it when
necessary. All levels of employees are evaluated based on their
working performance, professionalism, experience, and other
criteria. The results are applicable for salary adjustment, training
provision and economic rewards.

Position Specific Training
for Professional Staff

EEXABNEUEEREI

knowledge enhancement

REE A B A BARE NI B AR E IR AD
BMEZREXBIIRBEEARERNEEL R
KReEnB TREFI UXBBETHG
& #BFI R R RSN AR IE FI RAR ©

Advanced Training for
Managerial Staff

EEEE THERE

e Management qualities and

techniques enhancement

EIBE Z MR

e Occupational health and

safety issues
2 R B 2 B R

e | eadership skills and
operational strategies
EETRNEERR

AEERREERSREERHEZINE A H
- HMBEEEANHBEERBEME T
BIREEATLREEBEER SEEA
AMERE T ERMEANBRERES-
BTRARBAEENERRFSL AAEER
0L R 4 B E BORTE - AR B M P B AR S
B — R

SERZVE2HENEAEG UREATHE
N RIEEEZMS] WHENBRFHEET
Bl - BHPIRBERE T IIERR  FHK
F R BRAMEA R E B PIETRME  RER
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OCCUPATIONAL HEALTH AND SAFETY BXREREZE

BETNREEERERERMNEEEEZ
—  ARBFRAZEE— BREMNNGEE
BENZ2RA BEENMARL2BBENAE
IRHRERETDERBINRAEIR-
AEBBHBEUNBRERFAZ2EERLGD
1S OHSAS 1800177 T P11 E A B AL
HETRENEERELAREETHLREE
BEURBAREN S ELRER -

Employees’ safety and health is always one of our top priorities.
Adhering to the safety principles of safety first, hazard prevention
and integrated management, the Group continues to place
emphasis and resources in enhancing our safety strategy and
providing the best protection for our employees. The Group's
occupational health and safety management system of our power
plants has obtained OHSAS 18001 certification. Management

g2y juawabeueyy jugjel

regulations on major maintenance work and the upgrading safety
monitoring on operation are in place to standardise the Group's
operational safety management.

RE—TEERERAR BREZELE £
BYNRRZ2ERERRR -2EANNE
2AEMMAEZEBEMBHBEMEETHN L

To further manage safety risks and ensure safety production, a
fourlevel safety monitoring management system is in place. The
Safety Production Department at the operating headquarter is fully

responsible for safety operation of all regions and power plants, 2B LRERGNTUEELEMTHNE
taking the lead in formulating and monitoring implementation EHEERBA BEARINEZEEES

of safety policies at operational sites. The Safety Production BEMNBEEHNLEEETE SHM
RBEEABRYES RME2ERSLXEE

BB WL

Department in regional companies is responsible for the safety
operation management of affiliated power plants. Departments
and responsible personnel at different levels work in close
collaboration to enhance the effectiveness of safety management in

a comprehensive manner.

Operating Regional Power Plants Individual Team
Headquarter Companies BEU A
EERE B A F
Formulate Implement the Supervise and Implement
upgrading safety policies and monitor evaluate the safety measures
monitoring system each power plant implementation of EELERE

H|F T+ 4R R A BE safety regulations
LR B R @5 Tk EEMFHLEHE
HIERITIB S
Organise safety
training Formulate
A== 155 rectification measures

bk eihia
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During the Year, the Group strictly complied with the relevant laws
and regulations’ and we were not aware of any violation of relevant
laws and regulations that have a significant impact on the Group
relating to providing a safe working environment and protecting
employees from occupational hazards.

During the Year, there were no incidents of occupational illness or
working days lost due to work injury, and no work-related fatalities
were reported. This is the fifth consecutive year for the Group to
achieve zero occupational incidents.

Safety Hazard Prevention

We raise our employees’ safety awareness and strive to cultivate
our safety culture. We prioritise hazard prevention and proactive
safety measures implementation to mitigate safety risks and
promote workplace safety. We also identified and evaluated existing
safety hazards and implemented site-specific monitoring and
handling measures to strengthen safety control.

Safety Hazard Identification
Z2RBEEA

e A risk evaluation team has been set up in every
department to conduct assessment
B850 P8 A Sz R B BT A4/ NE AT RT AR

e The identified safety hazards are categorised into different
areas, enabling the implementation of corresponding
measures
b2 2B BRI DR T ERER - 4T B il &R ik

e Regular inspection and test on facilities are conducted to
ensure smooth operation of facilities
FERE R MEETIRE MBI - ARERETEIE

e Workflow and standard are provided by the ""two tickets”
consisting of “work ticket” and “operation ticket”

TERBABREA TMESEE BITTER] RHRER]

RAFE  NEBEBBETHEBEREN
BAX T HABERNERBEBRERLZETHER
BERREREBEBECEANAEEENK
ERFENEAREMER

RAFE RMLEEEBERER  REL
ATHBERTIERE MERTILTHER -
EREMEEEFNFERTRESEL

ABEZZRE

HMRSEINZEER BHEBELEX
ft-BMELEZERERHNIDERL S
Gt MERELZZRRTFRERTZE Y&
AIRFERENRERE Bt 95T
BORBRIE AR IR I M A DNSR T 2R o

Monitoring
Bz

e Policies for monitoring the
procurement, usage and storage
of equipment are established and
updated
HIAT I B R B SR B ERAE - (R A AN
[ R

e Employees are required to wear
personal protective equipment
provided, the use of these

equipment is monitored by the

Safety Production Departments

on a regular basis

5k 8 T & PR 40 B AP &%

B RrEEMRMeTHEREL

RENERBR

’ Please refer to Laws and Regulations section for health and safety-related laws and regulations
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We have adopted an economic responsibility system to further
inspire and motivate our employees to be aware of workplace
safety. Employees are required to strictly comply with safety-
related governmental laws and internal regulations. Their safety
performances are assessed by our points-based evaluation in
which they will receive fair rewards or penalty based on their
performances. Those who fail the evaluation will receive warnings
or position readjustment. They are also required to resolve the
problems within an assigned period of time.

Safety Training

To reinforce safety culture and equip our employees with necessary
safety-related knowledge and skills, the Group has formulated an
annual safety training plan. The focus of the training includes safety
activities, emergency handling and technical enhancement. We
provide safety training courses with emphasis on the effectiveness
and practicality, ensuring employees’ abilities on efficiently dealing
with various emergency situations. For example, we conduct
trainings on safety skills once a week, as well as provide case
studies of safety accidents for operational personnel in power
plants.

In 2019, 97% of the total workforce participated in safety training,
accounting for 987 person-times and 1,128 training hours.

We also launched a series of emergency drills in each power
station to further improve the response and management ability of
employees in handling emergencies.

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

BMRAKEEEHE RE—FHBET
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Fire emergency drills were organised
to enhance employees’ ability in
handling fire accidents.

EEZIEE LB RETRENKE
HH) BE

First aid drills for heatstroke of personnel were
carried out to provide employees with hands-on
experience of heatstroke treatment.

ABRESNES RETIRHEPEENER-

First aid drills on electric shock were
carried out to get employees familiar
with electric shock therapy.

BESWEREE EEIATERRKE-
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In June 2019, the Group held the Summative Conference of the
Security Inspection and Security Knowledge Competition of Spring
2019 in the Panda Power Station in Datong, Shanxi Province, involving
more than 70 staff from the management level and various regional
companies. We held a seminar with a theme of ""forbidding habitually
illegal operation, preventing major accidents in power station and
improving production efficiency”. Extensive discussion was carried
out on measures in strengthening management systems, enhancing
safety awareness and implementing supervision and inspection. By
summarising the outcome of the security inspection and sharing
feasible strategies in improving operational efficiency, the event
catalysed the communication and collaboration between regional
companies and different departments on safety-related issues.
201956 A AEEEIUTE AR MEMELET201955FT 2t M
ZEHBRERERG 71024 KREEEBNESEMERFNE LM
ZeHm o KMER—EEXERRIELBEMERBE MLEEHSEREY
WIRESEERE]| AN E BRNBEERBR ERLIEINEHBEE
BMENHEBETREZNH ABEEREIRENERTI S ZRGEEN
EHATRE 222 RESHMR AR ENRBAZEAER2HE O
B R E -
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OUR PEOPLE

As of the end of December 2019, the Company employed 412
full-time staff, of which 21 (5%) were based in Hong Kong and
391 (95%) were based in China. The proportion of male to female
employees was 84:16. There were 41.5% and 47.3% of our
employees aged below 31 and 31-40 respectively.

In terms of educational profile, more than a half of our employees
held tertiary or above qualifications. Of which, 44.9% held a
bachelor’'s degree, 7.0% held a master's degree, and 0.5% held
a doctor's degree. 47.6% of our employees had non-tertiary
qualifications and below. Our team comprised of 2.4% of senior
management team, 9.2% of middle management team and the rest
was general staff.

Employee Composition
Gender Profile
51 2 e R
16.0%

DS

" 84.0%

© Female Z 1

® Male %

Education Levels Profile

HERED MR

" "

05%

47. 6%

o 44.9%

® Doctor £

© Master I8+
© Non-tertiary qualifications and below X% &IA T2 F

® Bachelor 24

47.3%

9.2%
i

BT

HE2019F 128K RARIHEL1222BE
I‘E“P?%E\Iﬂ/\@%) - i B T 391
A(95% ) - BuRRE L HIASS 116 < H M
BB 41.5%H47.3% 8 B TFEEINRA N R
31-405%.2 i °

RHEREMmMS RM—F¥ULHETIRA
RERUEEBFE -HF44 9% B2 2fE
TO%EHAE T ZEA 0.5%FBIE 267
476%H B RBE R T - H BB -
2% BRBMERAE 9 2% APEEREA
B -HEppREBET-

ETHEMX

Age Profile
Fie o R

112%

41. 5%

® <31

© 31-40

® >41

Position Levels Profile

i {2 53 5 5
2.4%

\. 88.3%

® General staff LiBE T
© Middle management team R EEZEA B
® Senior management team S EEEAE
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During the Year, the overall turnover rate of the Group was 26.0% RAFE  AEEMNBRALEF26.0% 8

or 107 people, of which approximately

83% took voluntary 107N EFFHI83% A B FERER: - AE B/ A

redundancy. The overall new hire rate of the Group was 24.8% FIRIEE TR A24.8%  BIM102A EF 8
or 102 people, including 7 male ethic minority employees. The BIZEMHLERKRET - TEBERIRER
distribution of turnover and new hire rates by gender, age and Fhe B AL B RIE 9 B KRR
geographical locations categories are presented in charts below. BELE R o

Turnover and New Hire Rates

Turnover and New Hire Rates

by Gender
RHERNEPHRALER
FEEETHE
100.0%
80.0%
60.0%
40.0% 37.9%

23.7% 25.1% 22.7%

| ]
0.0%

S Male %M Female

Turnover Rate i kL&
smmm New Hire Rate #THRIEE Tt &

100.0%
80.0%
60.0%
40.0%
20.0%

0.0%

MR RR AR LR

Turnover and New Hire Rates

by Age
REREDTHRKLEER
SRS T E
100.0%
80.0%
60.0%
40.0% 35.7%
25.1% 27.2% 23.9%

20.0% 16.9% 17.4%

0.0% .

<31 31-40 >41

Turnover Rate ik bt &
e New Hire Rate ¥1#88 8 T th R

Turnover and New Hire Rates
by Geographical Locations
RBNBEDHRALLER

FREETLE=

76.2%

38.1%
23.3% 24.0%

R China Z&7 Hong Kong

Turnover Rate skt &

smmm New Hire Rate #THREE S THE R
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EMPLOYEE RIGHTS AND WELFARE

As an equal opportunity employer, the Group strives to create a
diverse and inclusive workplace for all employees regardless of
their age, gender, marital status, sexual orientation, race, religion,
disability, or political background. The Group has zero tolerance to
any form of harassment and discrimination and strictly complied
with local laws and regulations in places of operations®.

We prohibit employment of child or forced labour. Procedures
for employee recruitment and dismissal are regulated by internal
policies. The Human Resources Department is responsible for
establishing and terminating labour contracts, which are formed
based on mutual agreements between the Group and the
employees. During the Year, the Group was not aware of any
violations of laws and regulations related to the prevention of child
labor and forced labor that have a significant impact on the Group.
There was no reported case regarding child or forced labour during
the Year.

To retain talents and recognise their contribution to the Group,
we provide competitive remuneration and welfare packages.
During the Year, the Hong Kong office improved staff benefits,
including additional birthday leave, paid annual leave, sick leave,
and maternity leave. Employees’ remuneration includes basic salary
and performance bonus, and it is reviewed annually to reward and
motivate individual performance. Working hours and rest periods
of our employees are based on their position’s requirements and

relevant laws.

Welfare Package BB E

ETEZEKER

FRIETFERENET AEERNRHAE
BTaEZ T BN ITIESM Twmi
Fle MR BBIRAR - EBUA - EiE - REC
BEXBUAERE - AEBEHEATANERE
FMERERR WERETE MERER

BMELERAETRREEEH -8B THEN
RENEFXABBEENR - ANERISA
BRIMMEZILSBBER ZAaRERRELRSE
BB T 2 & /48 B 1 b /0 o RAS
B AREBAYTMEEFAERBEBLET
RogHl S T AHAREEERERZENELR
FEREE - RAFELRAEABET RS
B THEZ-

REBEAT REZHAHEENER - M
REBHBEFNNHFHMENTE - TEMRA
ERAFERERETLREMN BEERERRK-
BHER REBNER - EINFMERER
TEMENES SFHHLETRLER
B EARBRIR - HAIRIZE TR
ESRMBER LR TERBMARR

e Free annual health checks (2019: 99% of staff has enjoyed)
PEFEEFERS (2019 :99% BT 2mM)
e Maternity and paternity leaves (2019: 100% returned to their

positions)

EBRFEER (2019 - 100 % M EBAL)
e Additional birthday leave for staff in Hong Kong

BEBEBETHLEBR

e Cash subsidies and benefits
W& AL R A

e Paid leave
IR

8 Please refer to Laws and Regulations section for labour-related laws and regulations

EREEEHEERFLAERRERES



During the Year, the Group was not aware of any non-compliance
of relevant laws and regulations that have a significant impact on
the Group relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

EMPLOYEE COMMUNICATION

We value effective communication with our employees and ensure
effective reception of their views and comments. Through the face-
to-face 360° evaluation, we understand employees’ ideas. Energy-
saving suggestions raised by our employees are adopted by the
Group.

During the Year, we organised employee engagement activities,
for example, basketball competition and farming in the operation
site. These activities can help employees to cultivate a sense of
belonging and to strengthen cohesion and solidarity.

Farming in the Operation Site
LIEMEEITREME

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

MAFE AEBEY NABEME RGBS
B R fR e - BB RE T TERECRE - F
SHe Zul REGUREBFBREN
B AEEERERFENERERER-

BITEE
BMERES
fio 73 1y B B
BT RE A
BRI A

NBEBER BRASER
B o i@ iE M m360° 714
4B % B B TR BV e

T
T
[ P R AR o

RAFE ZMELESENNBETS A
EE) - PIINEIRL B R EMEIRE) - BLR
BEARERTRBER EREEREZEIM
B4 -

Basketball Competition

ERLE

Employee Communication Channels

ETERBER

o Weekly meetings & &

=]

e Mailbox F48

e Email ETHH

e WeChat #ii {5

e Face-to-face 360° evaluation
M ¥E360° F{h
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We always thrive to make contributions
to society, facilitate domestic communities
where we have operations to share the
achievements in clean energy, in order
to promote the long-term sustainable
development in social, economic and
environmental perspectives.

CONTINUED SUPPORT TO THE COMMUNITY

Propelling a sustainable society to tackle climate change, we
organised two “Youth Leadership Camps for Climate Action” in
cooperation with the United Nations Development Programme,
providing a unique opportunity for the next generation to establish
innovative thinking and motivating them to act as future leaders
in global climate issues. We have also developed an industry-
integration mode of “PV + Poverty Alleviation”, hoping to assist
the communities in need through specific photovoltaics poverty
alleviation projects.

Besides, we are committed to promoting communications
between different social parties to raise awareness of sustainable
development in the society. During the Year, we organised various
visiting activities and played host to various institutions from
different regions, such as the delegations of East Asia Summit
Clean Energy Forum and Hong Kong Education Bureau. During
the visits and communications, we introduced the latest progress
in photovoltaic industries and further discussed the future
development of clean energy utility and ecological environment
protection.

RIE-HEBREBHRS 2019
Environmental, Social and Governance Report 2019

BAGB&EFINIRERNK
S -REBRM=EMRAEY
& 3t = i ¥ fE iR b fin 33
ENER -GEmiEmite
i IRIE M R ol 15 45
dqE-

RFEXEHE

REPDIHEERESABRERERE L &
PEBABEREFEZAE AEME 158
ARRIEITBEM] ESE BT —REFA
RE—(EEFOREEEERETAFER
M WHE M PIERREIRRIRER LR
REAEHER -RMEER —EAIFEN
[R+KEB | EXRAEN EEBEBREN
RHKEEREDAEFTENHRE-

AN - BAIBAIMRE TR & B R RS F
BE AREEELENTHERREE -1
AEE BAIABSRERNZEBEEELE
EFRETREEENSEEE flmERGE
BERERBERRE UREEHERR
RE-HE2BEIRT RANBRARERSE
HHEHERBRL BRAKERARSEH
BRERNEERRERENRRERATR -
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Recognising our effort in constructing poverty-alleviation clean
energy power plants for regions in need, organising climate-change
themed summer camp with international institutions, sponsoring
youths and children in underdeveloped areas, caring the elderly
people, and other CSR initiatives, the Group was awarded the
“Best Social Responsibility Award” in the “2019 China Enterprise
Excellence Awards”, and “Most Socially Responsible Hong Kong
Listed Company” at the “1st Greater China Best Listed Companies
Awarding Ceremony” during the Year. In the future, we will continue
to actively shoulder social responsibility and create shared value in

communities for a more sustainable society.

ERBMRERMERELEZERKES
uh BERAMES FESREELERES
2 APERERIWENTSOFRAEUR
AENBEEZEASE—RIAEHSEEMEL
%5 RNEER [2019F B EIFRE R
Breg At gsiaER] UERRTEE
AP EEAE LA BB IREE | K& [EBR
FhoaasEAdeEFE] - Rk BMABE
BEREBAEHEEMT YEARBAERRE
B AERBAHENTESEHER -
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LAWS AND REGULATIONS EERER
We implement internal policies to ensure our business operations BMERABERE BREBLEERTHE
adhere to all applicable laws and regulations, listed below. HRAERRER WIRERATR-

Applicable Laws and Regulations

BANEERRZER
Emissions e Environmental Protection Law of the PRC
B (hE AREMBRBREER)

e Marine Environment Protection Law of the PRC
(P EE AR HAFEDEFIRIRRELR)

e \Water Pollution Prevention and Control Law of the PRC
(e N R HFEIKTRBREY

e Atmospheric Pollution Prevention and Control Law of the PRC
(REARAMBRRIGTRIEE)

e Law of the PRC on the Prevention and Control of Environmental Pollution by
Solid Waste
(R EE AR A FIEIE B8 RE YIS £ RIBRE)

e Law of the PRC on the Prevention and Control of Environmental Noise Pollution

(hEARAMBIRFERE)SRE)

Use of resources e Energy Conservation Law of the PRC
ERER (REARAEFMBESNEERE)

e Water Law of the PRC
(R EARFEMEIKE)

BT 212 Atunuiio) =)Y 5HS
) /|
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Applicable Laws and Regulations

BARNERERER

The Environment and Law of PRC on Promotion Clean Production

Natural Resources (REAREMBENEREEREE)
RERXAER e Emergency Response Law of the PRC

(REARAMBRESFHELE)
e Law of the PRC on Appraising of Environmental Impacts

(hEARAMBERERZEFEZL)

Labour e Labour Law of the PRC
EE (REAREMEL L)

e Labour Contract Law of the PRC
(REAREMBELEE RE)

e Law of the PRC on the Protection of Disabled Persons
(RE ARHEFMBER AREE)

e Employment Ordinance in Hong Kong
8 A&

e Employees’ Compensation Ordinance in Hong Kong
B8 (B B MHEEND

e Race Discrimination Ordinance in Hong Kong
B8 CGERBER GO

e Sex Discrimination Ordinance in Hong Kong
BB (R AR GO

e Disability Discrimination Ordinance in Hong Kong

BB BRIBAR G

Health and Safety e |aw of the PRC on the Prevention and Treatment of Occupational Diseases
BRERZZ (hzE N\RAMBEBERD R

e QOccupational Safety and Health Ordinance in Hong Kong
BB BEL S MEEGRDD

e Production Safety Law of the PRC
(RPEARAFNBELZ 2 EER)

Labour Standards e |aw of the PRC on the Protection of Minors
2 T 28| (R AR HEFBERKF AREE)
e Provisions on the Prohibition of Using Child Labour
(RILERETINRE)

e Employment of Children Regulations in Hong Kong

FiE (RARERD)



Product Quality

EmEE

Data Privacy and Security

ERABRZER

Intellectual Property Protection

HEERRE

Anti-corruption

REB

RIE-HEBREBHRS 2019
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Applicable Laws and Regulations

BRANEERER

e Product Quality Law of the PRC
(RFEAREMBEREE5E)

e Personal Data (Privacy) Ordinance in Hong Kong

BB (BEABR (FLE) 5G]

e Patent Law of the PRC
(P AR AFBEZFE)
e Copyright Law of the PRC
(PZE AR MBI ZVERE)
e Trademark Law of the PRC
(REARAMBIEZRE)
e Detailed Rules for Implementation of the Patent Law of the PRC

(FEARAMBEEFEZE B

e Criminal Law of the PRC
(REARZEAMBIMED

e Anti-Unfair Competition Law of the PRC
(PEARAMBERTEZRFE)

e Supervision Law of the PRC
(REARAMBIERE)

e Prevention of Bribery Ordinance in Hong Kong
B8 B B &A1)

e Competition Ordinance in Hong Kong

FiE GEFIED)D
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Total Headcount 418 412
A"

By Geographical Distribution (full time)

RuE oM (28)

Hong Kong
BB

30

21

Mainland China
el iliapeu)

388

391

By Age
RER

<31

(43.5%) 182

(41.5%) 171

31-40

(45.2%) 189

(47.3%) 195

>41

(11.2%) 47

(11.2%) 46

Workforce
Demographics

By Gender
12 1% Bl

EESE

Male

St

(81.6%) 341

(84.0%) 346

Female

oy

(18.4%) 77

(16.0%) 66

By Educational Background
REBER

Doctor (0.2%) 1 (0.5%) 2
s
Master (7.4%) 31 (7.0%) 29
Et+
Bachelor (52.4%) 219 (44.9%) 185
24
Non-tertiary qualification and below (40.0%) 167 (47.6%) 196

RERIATEE
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-
2018 2019 o

=)

3

By Employee Category g
=4

REEHER g
General staff (86.1%) 360 (88.3%) 364 g'-
EEET g
3

Middle management team (11.2%) 47 (9.2%) 38 3
s Q

AR E TR B B <
e

Senior management team (2.6%) 1 (2.4%) 10 g
= A E 12 B B see
S

Employee Turnover Rate o
K8

(Retirement and Contract Termination)

BERALE CRAREHAILL)

Male 0.0% 0.3%
B
Female 1.3% 1.5%
2z

Employee Turnover Rate (Resignation)

EE M KL= (BHE)

Male 24.3% 19.7%
Workforce B
Dem°j";'2h'°s Female 66.2% 28.8%
EEGE i

Employee Turnover Rate (Dismissed)

BERAKL R (FE)

Male 2.9% 3.8%
B
Female 1M1.7% 7.6%
2z

New Hire Employees by Age
HEEET BER

<31 (47.8%) 54 (59.8%) 61
31-40 (37.2%) 42 (32.4%) 33
>41 (15.0%) 17 (7.8%) 8

New Hire Employees by Gender
HBEET &R

Male (73.5%) 83 (85.3%) 87
S
Female (26.5%) 30 (14.7%) 15

oy
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2018 2019

Return to work and retention rates after
parental leave, by gender
FERENERREMELE  RHER
Male 100% 100%
S
Female 100% 100%

Workforce £y
Demographics Number of Minority Employees by Gender
=Eokiy LERKES AB R1ER
Male 12 19
Eefs
Female 5 5
g
Total (4.1%) 17 (5.8%) 24
wEt
Employees Training
& 5453

Percentage of Employees Attending

Training by Gender
ZAEE LG &R

Male 81% 91%
B4
Female 74% 68%
Employees Training peg i3
=g Percentage of Employees Attending

Training by Function

SZIESLH EHBEE

General staff 79% 88%
ERET

Middle management team 56 % 90%
MR AR B IR B B

Senior management team 30% 80%

SEEE
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-
2018 2019 o
S
3
Employees Average Training Hours by Gender g
=4
(Hours) g
EEZHEINFIGFE - ZER (D) g..
Male 26 25 z
==Y 3
Bt 3
Q
Female 6 8 <
27 o
o
Employees Average Training Hours by Function %
(Hours) %
BEZHEIN TR ZBEE () X8
General staff 24 8431
HWmET
Middle management team 3 208
AR AR E TR B BK
Senior management team 0.5 25
= M E B X
Employees Training Number of Employees Training by
EE I Gender (Person-times)
FEIEE AR BRI (AR)
Male 6,901 6,661
S
Female 337 235
2z

Number of Employees Training by
Function (Person-times)
ZEIEE AR BEEE (AR)

General staff 7,148 6,760
EBET
Middle management team 86 120
AR E TR B B
Senior management team 4 16
= 5 1R B B

Total Employee Training Cost Per Person (RMB) 931 537

BEZIRABE(BA) (AR¥WT)
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2018 2019

Occupational Health and Safety Performance

BEREEZE2RE

Number of safety accidents 0 0
ZEEWHE

Number of first level accidents 0 0
—BEREE

Number of mis-operation accidents 0 0
REBEEMEE

Number of near-miss accidents 0 0
REEWEE

Number of fire accidents 0 0
NHKBHEHE

Number of traffic accidents 0 0
RBEWRHE

Work-related injuries per 1,000 workers 0 0
1,000 8 THI T15%

Health and Safety
REHEZE

Lost days due to work-related injury 0 0
ETBIELTEA B
Work-related fatalities 0 0
ETERFRIET AR
Percentage of employees who received physical 97 % 99%

health check-ups
BEZRRBENRES LD
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-
2018 2019 ®
=)
3
Education on Occupational Safety and Health g
=4
BEZREREHS g
Total person-times training 1,195 987 g'-
B 3l 48 N R ©
3
Total training hours 986 1,128 3
o A [aV]
ol 48 IR 21 <
e
Percentage of employees trained 98% 97 % %
215 3|{E 8 L §88
Total Resources Consumption in Offices =
BAZBEFHEE K
Electricity (kWh) 498,062 351,081
= (FRE)
Gasoline (Litres) 49,627 306,115
i (AF)
Water (Tonnes) 1,273 961
7K ()

Total Resources Consumption in Power Plants

B REREEE

Electricity (kWh) 25,983,943 25,379,151
T (FEHE)
Environment

5 Natural gas (m?3) 2,684 5,916
KRR (L FK)
Gasoline (Litres) 124,633 90,431
YUl (A F)
Diesel (Litres) 15,806 18,371
geom (AFF)
Water (Tonnes) 20,652 35,742
7K ()

Total Energy Consumption in Offices and 101,560 92,629

Power Plants (GJ)

MAERBUAREFREER (TEKEE)
Energy intensity (GJ per GWh electricity generated) 32.7 335
FamE (TREE TRABEER)
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2018 2019

Total Water Consumption in Offices and Power Plants 21,925 36,703
(Tonnes)

MAERBILERAKE (W)
Water intensity (Tonnes per GWh electricity generated) 7.1° 11.6
FAKEE (W FRESHES)

Emissions

BEB
Air Pollutant'
REFRP

SOx (kg) 2.8 6.1

ey (2r)

NOx (kg) 870.9 530.4

mefy (2r)

PM (kg) 75.2 475

FRERL (A T)

Waste
Environment BEEY
RIR

Photovoltaic panels (recycled) (Tonnes) 20.36 6.30

FSREWIR (BB (HE)

Hazardous waste (Tonnes) 0.94 0.47

BEEEY (W)
Intensity (kg per GWh electricity generated) 0.30 0.15
BE (RT/ FHRERHEEE
Waste circuit board (Tonnes) 0.29 0.22
&S R AR (IR )
Waste oil (Tonnes) 0.65 0.25
fE ) (WR)

Non-hazardous waste (Tonnes) 37.24 21.09

mEREREY ()
Intensity (kg per GWh electricity generated) 12.0M 6.70
BE(RT/ FHRRBEEE)
Recyclable waste (Tonnes) 13.11 5.90
B] B e RE ) ()

o Water intensity for 2018 has been restated
20180 AKBEEER 2SI
10 The emission factors are based on the Hong Kong Environmental Protection Department’s EMFAC-HK Vehicle Emission Calculation model and the

United States Environmental Protection Agency's Vehicle Emission Modeling Software — MOBILEB.1.
A FRBEERR B REZEMFACHKTE G ERR REERFREZN A= HHIUREL M - MOBILE 6.1 515 -
" Non-hazardous waste intensity for 2018 has been restated

01MBEEEENBECENZS
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3
=
3
Non-recyclable waste (Tonnes) 2414 15.19 g
A E R B () ?
Wastewater (Tonnes) - 2,321.5 g'-
&K (WE) L
Greenhouse Gases Emissions and Intensity g
BERBYHBRRE 3
GHG emissions (tCOze) 18,888 19,259 .
BERBHER(BE_S/{IRES) 0
Scope | (tCO2e) 512 1,183 %
WE— (M-EREE) H

Scope 112 (tCOze) 18,376 18,076

HE (B _RILHEE)
Environment Emission intensity (tCO2e per GWh electricity 6.07 6.07
R generated)

B E (B — S biREE  TAREEEE)

Environmental Benefits

REXH
Total photovoltaic electricity generation (MWh) 3,093,322 3,172,916
BARREEB=E (LK)
Total wind power electricity generation™ (MWh) 99,308 -
BRHBEEE(KEE)
Equivalent to standard coal saved (Tonnes) 1,020,000 1,260,000
RS R En AR (R)
Equivalent to carbon dioxide emission reduced 2,680,000 3,160,000

(Tonnes)

B E PR A — SRR BER ()

12 The computation of GHG emissions arising from the purchased electricity of Tibet Grid is based on the emission factor of China Southern Power
Grid due to unavailable emission factor of Tibet Grid.

HREHERRGIANENZRE AR SRR E SRR AN R ER BN RETEE FERNEN AT E -
3 The wind power plants were disposed during the Year.

BHBBUEEAFELHE
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2018 2019

Equivalent to nitrogen oxides emission reduced 26,000 47000
(Tonnes)

HERR DB AR (W)

Equivalent to smoke and dust emission reduced 1,667 863,000

(Tonnes)

Environment AR 7 A 8 B B )
5

Equivalent to number of trees planted (Million) 144 172
HEREBEEEAHE (BE)
Equivalent to number of household’s electricity 1,720,000 2,110,000
consumed in a year
HERER—FREE2HAPHE
Community Donation (RMB ‘000) 2,000 10 (HKD'000)
HE BE(ARBTT)




The Content Index below reflects the outcomes of our materiality
assessment and links together the location of each indicator and its
reference to the GRI Standards and the HKEX ESG Reporting Guide.

GENERAL DISCLOSURES

RIE HEREIGRS 2019
Environmental, Social and Governance Report 2019

EEREENME MY GRIER MR ATESG
HEHESIHSI A

—REERE

UNTARRSIRREFIERZMEFENERL

GRI ESG Page Number/
Disclosures Aspects Indicator Guide Description Remarks
BKEEM GRIEE ESG# 5| =t B B fEE
Organisational Profile 102-1 - Name of the organisation Cover page
AR REE HE
102-2 Activities, brands, products, and services P 4-1
EE) - bR Em KRS FAENE
Location of headquarter Shenzhen
102-3 - [N -
BB I
102-4 Location of operations Annual Report P 21
EEUE FHREFE21H
1025 Ownership and legal form Listed on the HKEX
FrB R R EE R PR R P T
102-6 Markets served Annual report P 139
AR 75 B9 T 35 FHWEI1398
102-7 Scale of the organisation Annual report P 6
BRI E FHECH
Information on employees and other
P 54-55
102-8 B1.1 workers 5545
= [P Ed I=§
BEHEBREMTEENER -
Supply chain P 39-42
102-9 B5.1 pp\y .
e F39F428
Significant changes to the organisation o
102-10 dit v chai No significant change
- - and its su chain 9 .
ey . SEEPY T
EEREMERENSXE
102-11 Precautionary principle or approach P 26-27
Tapy R Al & F26%E278H
External initiatives P 59-60
102-12 - o o .
INEBIE R F59E60H
102-13 Membership of associations P 7
HEHKEER F78
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GRI ESG Page Number/
Disclosures Aspects Indicator Guide Description Remarks
REE®E GRIEEZ ESGHESl  #HE# LY i
Strategy 102-14 Statement from senior decision-maker P 12-15
i BRREERSE F12%E158
Values, principles, standards, and norms
: . . P 42-45
Ethics and Integrity 102-16 - of behaviour e
v e g b e 12— s N $B42FE45E
BIREMIE BE RA FERITARE
Governance 102-18 Governance structure Annual Report P 32
ER EIRRE FHRENE
Stakeholder Engagement 102-40 List of stakeholder groups P 20-23
MmA@ES R M= EBA TR %$20%238
None of our
employees are
. - covered by
102-41 Collective bargaining agreements llective b .
- - g collective bargaining
SRAABE
agreements
BMWES — HmE
SERABRRE
102-42 Identifying and selecting stakeholders P 18-19
M &R AR R 2 B 58 BN A F182 198
102-43 Approach to stakeholder engagement P 20-23
M AR & 2 8 i $20%238
102-44 Key topics and concerns raised P 20-23
RENEEZENHLHE $20%223E
) ) Entities included in the consolidated Annual Report
Reporting practice : )
5 0 102-45 - financial statements P 158-161
g S e EoElarad
: BAMBRETRENRE FHE158E161H
Defining report content and topic P3
102-46 - boundaries *”éE
REMEANREZEER a
List of material topics P19
102-47 - N N .
BEEZEETIR F198
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)
GRI ESG Page Number/ )
Disclosures Aspects Indicator Guide Description Remarks 2
KEEE GRIEE ESGHE3l BB B =
>
Restatements of information P6, 25, 70 m
102-48 - N . . &
e &l 5625 708 -
=)
Changes in reportin No significant change =4
102-49 - . g P g 9 N ¢ o
WREE mEKEE) =
5
Reporting period P 3 =%
102-50 - neporing p ’ 8
& B %38 Hp
Date of most recent report 29/7/2019 =
102-51 - o P
LS B8 2019%7 A 29H i
. i
Reporting cycle P 3 our
10252 - reporting ey ’ i
wWEBH E3E D
=5
Contact point for questions regarding the b g7 E
: R
102- -
02-53 report ‘ o we7E ﬁ
ARARE BN EE A S =
wv
Claims of reporting in accordance with 3 §J
102-54 - the GRI Standards . 03
e A~ i S S = i A o £3A i
6 GRIREH TR E K E A Ju
GRI content index P 73-86
102-55 - L .
GRINAE R3] 28732868
The Company
will seek external
External assurance assurance when
102-56 - e .
HNER % appropriate

ZA/NCTD S LS
S BB AZ
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SPECIFIC STANDARDS DISCLOSURE - RBEEEFRE-EEMNSRE
MATERIAL TOPICS

GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

BREEM GRIEZ ESGIE 3| G BB B

1. Environmental

BE
Report how the organisation manages
Energy ) o P 28, 33
s 103 A2 the material aspect or its impacts e
EENH " ot 1 2 e _ o %28 338
SEARBNAEEZEEEBEASHETE
Energy consumption within the P 29
302-1 A2.1 organisation .
e A S L 4 %298
HEAE RS
Energy intensity P 29
302-3 A2.1 - .
BEREE £298
A2.3 Reduction of energy consumption P 33
' B IR E #E %338
o Report how the organisation manages
Emissions 103 A1, A3 th terial toritsi t 28,33
. , e material aspect or its impacts e
R RS F28 33E
HEARBNNERZEEEEmR AT E
3051 AL1. A12 Direct (Scope 1) GHG emissions P 30
T HEBEREREHR(EBEB) %308
Energy indirect (Scope 2) GHG B 30
305-2 A1.1, A1.2  emissions .
4k AN ==} ] A oms %305
REREERE RGN (&)
3054 Al2 GHG emissions intensity P 30
' BERBEERER E308
ALE Reduction of GHG emissions P 25
' R E RS HERR %258
Nitrogen oxides (NOx), sulfur oxides P 30
305-7 A1 (SOx), and other significant air emissions .
£308

BB WAYEEAMEZERRIER




GRI

RIZ-HEBREBRS 2019

Environmental, Social and Governance Report 2019

ESG

Page Number/

Disclosures Aspects Indicator Guide Description Remarks
KEEE GRIEE ESGHE3l BB B
Environmental Report how the organisation manages
. Al(b) ) o P 28
Compliance 103 A3 the material aspect or its impacts 508 E
@ e Y o N — e HLoH
RIEa R DARENAEREZEEEEESERE
We were not aware
of any significant
Non-compliance with environmental laws  non-compliance in
307-1 Al(b) and regulations 2019
& RIBED B AR DI AN T 2019
FREMMEATER
=
Report how the business involves in
Green Product 103 A3 developi duct P 6, 26-27, 35-38
eveloping green produc
REERD s _ %86H +26-27 +35-388,
. HREBDARABRECER L
Description of the significant impacts
of activities on the environment and
A1 natural resources and the actions taken P 26-27
' to manage them. $26E278
M EBTHHRERRAERNERY
ZRERMEREE@ETENITE
2. Social
e
We were not aware
) ) of any significant
) ) Non-compliance with laws and ) )
Socioeconomic B1(b), B2(b), ) ] ) ) non-compliance in
) 419-1 regulations in the social and economic
Compliance B4(b), 2019
area
MHELESR B6(b), B7(b) . . SN B AP I AR AE2019
o B R & R AT R 03K ) AR N
FREMMEATER
=
Employment Report how the organisation manages P 57
Communication 103 - the material aspect or its impacts .
$578

BTERE

SARBIAEEZEEEERRETE

85|28k E Xopu] JU3ju0) HSI XINH B 1¥D ’

0
~

! XE
E=

0dI9S3Y4d 2 41 7Y R4 B

o
28

I
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Disclosures Aspects

REEME

Product Health and

GRI
Indicator
GRIEZ

ESG
Guide
ESGH 5l

Description

w8

Report how the organisation manages

Page Number/
Remarks

LY i

] o P 37-38
Safety 103 B6 the material aspect or its impacts -
=) . o 1 A e — o $E37E38EH
EmERERTE SEARBNAEEZEE BRSNS
We were not aware
) ) of any significant
Non-compliance concerning the health . )
) non-compliance in
and safety impacts of products and
416-2 B6 ) 2019
services
H AN T EAE 2019
FHERIRBRERET2HNERER
. ’ FRAEFEA
TEHBER
) ) Report how the organisation manages
Business ethics 103 B7 ) o P 44-45
the material aspect or its impacts .
FA4EALEH

BEER

SARBIAEEZEAEERIETE
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SPECIFIC STANDARDS DISCLOSURE - NON- RBEEERBE-FEENSRE
MATERIAL TOPICS

GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

HEEM® GRIEZ ESGH 3| 5 BE B

1. Economic

85|28k E Xopu] JU3ju0) HSI XINH B 1¥D ’

Bl
Financial implications and other risks and
Economic Performance 2012 ~ opportunities due to climate change P 59-60
ROBERE RAR B G B B T8 7 B A N H At JEL e Ko F59%60H
He
2. Environmental %#n“‘lf
L %
Policies on efficient use of resources ;ﬁ
Materials mclud.lng energy, water and other raw P 33 ﬁ
} - A2 materials )
1 # N s . 338 =
BERERER (BEER KREMBERY o
B BB ki
Our business o
mainly includes
development,
operation and
management of
Total packaging material used for renewable energy
finished products (in tonnes) and, if plants. There is no
~ A2E applicable, with reference to per unit consumption of
produced packaging materials
SN MTABEMEMESE (LEE) & involved in our
GEESMEE (WER) operations.

BPNER T ERREE

R-EENERIUHE

BERE UL - AP 2 E

WA R BERMEHFE
o
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GRI

Disclosures Aspects Indicator

REEME GRIE =

Water
K

ESG
Guide
ESGH 5l

A2

Page Number/
Description Remarks

w8 LY i

Policies on efficient use of resources

including energy, water and other raw
P 33

materials -
$533E

BRERER (BIEEER K REAMRM
) BB R

303-1

A2.2

Water withdrawal by source P 30
RIRBE D MLRAKE %308

A2.4

Issue in sourcing water that is fit for

purpose, water efficiency initiatives and
P 30, 33

results achieved
%308 338

SKEUE AR BB RE - et Ak ke At
2 MARERR

Effluents and Waste
SEKFEERE Y

Al

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to air and greenhouse gas
emissions, discharges into water and P 28, 31-32
land, and generation of hazardous and %28 312328

non-hazardous waste

BRABRMEZEREYN  MKET i
s AERETBEEVNELSTN:

(a) BLZE: &

(o) EBTHETABEAZENERERR
B E

306-2

A1.3

Total hazardous waste produced

(in tonnes) and, where appropriate, P 31

intensity e
£31H

MELABEEREWEE (LAMEFE) K (140
ER)EE
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GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

REEM GRIEE ESGi5 3| B BB B

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per

85|28k E Xopu] JU3ju0) HSI XINH B 1¥D ’

S P 31
306-2 Al4 facility) .
= s = N $318
FESAERSEEDES (AETE) R (1
HA)BE (WMAEESSEA  §ERME
)
Description of how hazardous and non-
hazardous wastes are handled, reduction i
. , P 31-32 oo
- A1.6 initiatives and results achieved . 2
it s N F31E328 =
HlEREEENBEEEZYN A RIE S
o P K
EEENEERFAEKRE 5o}
3
3. Social - Labour o
&
Practices and >
Decent Work E{:ﬁ
HE-ZITEBRNER Ju
I
Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working
Employment B1 hours, rest periods, equal opportunity, P 56-57
EE diversity, anti-discrimination, and other #56E578

benefits and welfare

BRI R BERETT TIERE
B FERE 20 RERAREAM
a8 AR M R -

(a) B &

(b) BTHBEITABEATENMERERZR
B E F
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GRI ESG
Indicator Guide
GRIEZ

Disclosures Aspects

REEME

ESGIE 3

Description

w8

New employee hires and employee

Page Number/
Remarks

LY i

P 55
401-1 B1.2 turnover e
o = e o . %568
FEREREMEEBRXK
Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
Occupational Health relating to providing a safe working P 49.53
and Safet - B2 environment and protecting employees S
) nep g emeioy $495538
BERREHEZE from occupational hazards
FHRHEEZE2TIERERREES & 2B
EMeEN:
(a) B &
(b) BFHETABEAZENEEEEZR
R ok R
Number and rate of work-related P 50
- B2.1 fatalities .
. %508
SRR AR PN 953
B2.2 Lost days due to work injury P 50
' EIBBRXIERK $508
Description of occupational health and
safety measures adopted, how they are
. ) P 49-53
- B2.3 implemented and monitored e
F49EE3E

RPN BR R R 2HEE AR
REATIT MER A
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GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

REEM GRIEE ESGi5 3| B BB B

Policies on improving employees’
knowledge and skills for discharging

Training and Education 404-2 B3 duties at work. Description of training P 47-48
BIlEHE activities. F475488H

BHRHMEE BT TERE A A3 R Hae
HYBR R ot 3 B A &) o

The percentage of employees trained

85|28k E Xopu] JU3ju0) HSI XINH B 1¥D ’

by employee category (e.g. senior

P 66 ont
- B3.1 management, middle management, etc.) . Sk
N o . F66E B
REEBER (WBAERE FREEE S
£)BIDHZIEE LA X
R
Average hours of training per year per xt
g g peryear p P67 =
404-1 B3.2 employee - o=y
— o . %678 &
BHEESFTHEIIRE >
o
4. Social - Human -:.ui,t
Rights EE
HE- AR
Information on:
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
Child Labour ) ] ) P 56
. - B4 Relating to preventing child or forced .
FT E568
labour.

BRI IEE Teoa % T :

(a) BLZK: &

(o) ETHETABEAZENHERERR
MBI E Lo




8 4 Beijing Energy International Holding Co., Ltd.
W RERBEEIZERBER AT

GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

HEEM® GRlE & ESGH 3| A B =

5. Social — Society
HE-HE

. Policies on managing environmental and
Supply Chain P 39-41

- Bb5 social risks of the supply chain
iy o S 07 he supply cnem - £39FEME
=P PR R Y IR IR AL R R R

Description of practices relating

to engaging suppliers, number of
suppliers where the practices are

~ B5.2 being implemented, how they are P 39-42
implemented and monitored £39%8428
Bl EEEREERNED  MARTE
BN HEEREE  LARBRBIENNHR
TRERTA

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer
Anti-Corruption . ] ] P 44-45
- B7 relating to bribery, extortion, fraud and

RE®B _ F44F 458
money laundering

BB LR R BFFROERERN:

(@) BE: &

(b) ETHETABEAZENHEBERR
RO E R




Disclosures Aspects

REEME

GRI
Indicator
GRIE &

205-3

ESG
Guide
ESGIE 5l

B7(b), B71
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Page Number/
Description Remarks

w8 Bl R

We were not aware

Confirmed incidents of corruption and of any reported

actions taken incident in 2019

E R B R 1 K P BRENHE Bt AL A FAEFE2019
FEEMBERENEMS

B72

Description of preventive measures and

whistle-blowing procedures, how they
P 44-45

are implemented and monitored o
FA4FEARE

A BT # IS b R R AR P - A KR ARBEEATT
MERTTA

Local Communities

it

B8

Policies on community engagement

to understand the needs of the

communities where the issuer operates

and to ensure its activities take into P 59-60
consideration the communities’ interests F59E608
BRAESERT METALEMEL
EFENBREAEBEDEEFE LR

BB

85|28k E Xopu] JU3ju0) HSI XINH B 1¥D ’

0
~

I X
E=

0dI9S3Y4d 2 41 7Y R4 B

o
28

I
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GRI ESG Page Number/

Disclosures Aspects Indicator Guide Description Remarks

HEEM® GRlE & ESGH 3| A B =

6. Social - Product
Responsibility
HE-EmEME

Information on:
(a) the policies; and
(b) compliance with relevant laws and

regulations that have a significant
impact on the issuer

Relating to health and safety, P 37-39,
Product Responsibility 417-2 56 advertising, labelling and privacy matters P 42-45
EmRAT 417-3 relating to products and services $37%39H
provided and methods of redress EA2EAGE
ﬁ%ﬁﬁﬂ%f EmMRBHEREZE &
IR RFLE $ﬁb&&ﬁﬂw‘i/§ﬂ’]
) B &
b) BFHBETARBEAXENERER R
RO EE R
. . ) We were not aware
Substantiated complaints concerning .
) of any complaints
breaches of customer privacy and losses
related to breaches of
418-1 B6.2 of customer data data
KEEAREILEPBALREREFRER
m;; 8 R T BT
G E
RILE B VIR R
Description of practices relating to
B6.3 observing and protecting intellectual P 43
' property rights $43H
Rl B RRE MR EREE @NIED
Description of consumer data protection
d pri lici how th
f'an privacy policies, (?w ey are P 42-43
- B6.5 implemented and monitored "
FA2E438

& EERRERALBEE - AR
BT RERIE
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Dear reader, B E
Hello! pay sl

Thank you for taking the time to read the 2019 ESG Report of FERICERT2THE UL REERER
Beijing Energy International Holding Co., Ltd. In order to further ZRRERARI2019FESGHRE) - BE—FIR
improve our ESG management and report quality, your comments HESGEE TEMBEME 2 T2

and suggestions are very much appreciated. We will take your BEEHARERHBEENE R EER KM
comments into consideration and all information provided will be BrRoZEEMERMAEZR WEABEZER
kept confidential. HEREETHE = ER-
You may contact us via: A BRI T 7 B AN -
Address:  Unit 1012, 10/F., West Tower, Shun Tak Centre, e BB TFHEEF168-200%
168-200 Connaught Road Central, Hong Kong EEPLARI0EI012E
Tel: +852 3112 8461 BEEE:  +852 3112 8461
Email: ird@bjei.com EFHF:  ird@bjei.com
Fax: +852 3112 8410 BE: +852 3112 8410
Report Team mER=HA
September 2020 20209 H
Please rate your level of agreement with the following statements BUMESRAEESRAETIERL 1AZE
(1 being strongly disagree and 5 being strongly agree): TRE SAEERE):

1. | am satisfied with this report.
BEBBERIHE -

2. This report reflects the Company's impacts on the environment and the society.
ENRMERMARGHRERHGIFE -

3. | am satisfied with the ESG performance of the Company.
HE RN AIBESGE B AU R m =

4. | am satisfied with the disclosure level of this report.
BEBBENEEREREERIHE-

5. | am satisfied with the format and design of this report.

BE I REMRA R RARBREHE
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Unit 1012, 10/F, West Tower, Shun Tak Centre
168-200 Connaught Road Central, Hong Kong
&g TEiEh168-2005%
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www.bjei.com
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