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ABOUT THIS REPORT

Truly International Holdings Limited (the “Company”), together
with its subsidiaries (the “Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”) to
provide an overview of the Group’s management of significant
issues affecting the operation, including environmental, social and
governance issues. This Report is prepared by the Group with the
professional assistance of APAC Compliance Consultancy and
Internal Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix 27 to the
Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”)
— “Environmental, Social and Governance Reporting Guide” and
has complied with the “comply or explain” provision in the Listing
Rules.

This Report summarises the performance of the Group in respect
of corporate environmental and social responsibility, covering its
operations which are considered as material by the Group — the
business of manufacture and sales of liquid crystal display (“LCD")
products and electronic consumer products in the People's
Republic of China (the "PRC") and Hong Kong (“HK"). With the
aim to optimise and improve the disclosure requirements in the
Report, the Group has taken initiative to formulate policies, record
relevant data as well as implement and monitor measures. This
Report shall be published both in Chinese and English on the
websites of the HKEx-news at www.hkexnews.hk and the
Company at www.truly.com.hk. Should there be any discrepancy
between the Chinese and the English versions, the English version
shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during the
reporting period from 1 January 2022 to 31 December 2022.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Please contact us by email to
enquiry@truly.com.hk.
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INTRODUCTION

The Group is principally engaged in the business of manufacture
and sales of LCD products including touch panel products, and
electronic consumer products including compact camera module,
fingerprint identification modules, personal health care products
and electrical devices in the PRC and Hong Kong.

Sustainable development is an integral part of the Group’s business
strategy in order to achieve business excellence and enhance
capabilities for long-term competitiveness. The Group is committed
to operating in a manner that is economically, socially and
environmentally sustainable while balancing the interests of our
various stakeholders and fostering a positive impact on the society.
To demonstrate its commitment, the Group has established and
implemented various policies and measures to manage and
monitor the risks related to the environment, employment,
operating practices and community. Details of the management
approaches to sustainable development of different areas are
illustrated in this Report.

STAKEHOLDER ENGAGEMENT AND MATERIALITY
ASSESSMENT

The Group understands the success of the Group's business
depends on the support from its key stakeholders, who (a) have
invested or will invest in the Group; (b) have the ability to influence
the outcomes within the Group; and (c) are interested in or affected
by or have the potential to be affected by the impact of the Group's
activities, products, services and relationships. It allows the Group
to understand risks and opportunities. The Group will continue to
ensure effective communication and maintain good relationship
with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of the
Group’s roles and duties, strategic plan and business initiatives.
The Group engages with its stakeholders to develop mutually
beneficial relationships and to seek their views on its business
proposals and initiatives as well as to promote sustainability in the
marketplace, workplace, community and environment.

The Group acknowledges the importance of intelligence gained
from the stakeholders’ insights, inquiries and continuous interest in
the Group’s business activities. The Group has identified key
stakeholders that are important to our business and established
various channels for communication. The following table provides
an overview of the Group’s key stakeholders, and various platforms
and methods of communication are used to reach, listen and
respond.
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Stakeholders

Expectations

Engagement channels

B E B SHRE
Government o Compliance with the laws and o Annual reports, interim reports and
B regulations announcements
BRZERNERER Fi - PHmERQE
o Proper tax payment o Company website
EEEMN NCIE SR
Shareholders and investors e Low risk ° Annual general meetings and other
BRRRESE e shareholder meetings
e Return on the investment RBFRE REMRRE R
& & B3R e Annual reports, interim reports,
o Information disclosure and quarterly reports and announcements
transparency TR PERE  FERERAS
B R E R e Company website
° Protection of interests and fair NGIFERA
treatment of shareholders ° Meeting with investors and analysts
RIERE =N TFEFRE HICEE RO RITEE
Employees ° Safeguard the rights and interests of e Trainings, seminars, briefing sessions
(=3 employees = AN e REN S
REREENENRFE e Newsletters
o Working environment A
TEIRIR e Intranet and emails
e Career development opportunities B 48 K & EB
BEERES
° Health and safety
BEREZE
Customers ° Safe and high-quality products ° Annual reports, interim reports,
B®E ZEREEER quarterly reports and announcements
e Stable relationship Fi - PEHRE FTERSRRASE
TRE IR e Company website
e Information transparency NGIE D
BFER e Email and customer service hotline
e Integrity BN KRG
EAH e Regular meetings
e Business ethics e
[EESEE:
4 Truly International Holdings Limited



Stakeholders

Expectations

Engagement channels

B E B SHRE
Suppliers and partners o Long-term partnership ° Business meetings, phone calls
MERR BN REARH B eE B
o Honest cooperation ° Regular meetings
WIEEIE EHE®
° Fairness and openness ° Reviews and assessments
YNSRI Bz MAE
o Information resources sharing
HEEAER
o Risk reduction
e RE N
Financial institution ° Compliance with the laws and ° Consulting
SEEE regulations B
BREERERER e Information disclosure
e Disclosure of information BEAA
BEEA e Annual reports, interim reports,
quarterly reports and announcements
Fi - PEHRE  FEBRELAS
Media ° Information transparency ° Company website
iR EHFERA NCIEER
° Interviews
Hilis!
Public and communities ° Community involvement ° Annual reports, interim reports,
ARRHE frE2 8 quarterly reports and announcements

Social responsibilities
HEEF

Through general communication with stakeholders, the Group
understands the expectations and concerns from stakeholders. The
feedbacks obtained allow the Group to make more informed
decisions, and to better assess and manage the resulting impact.

The Group has adopted the principle of materiality in the ESG
reporting by understanding the key ESG issues that are important
to the business of the Group. All the key ESG issues and key
performance indicators (KPIs) are reported in the Report according
to recommendations of the ESG Reporting Guide (Appendix 27 of
the Listing Rules) and the GRI Guidelines.
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The Group has evaluated the materiality and importance in ESG
aspects through the following steps:

Step 1: Identification — Industry Benchmarking

° Relevant ESG areas were identified through the review of
relevant ESG reports of the local and international industry
peers.

o The materiality of each ESG areas was determined based on
the important of each ESG area to the Group through internal
discussion of the management and the recommendation of
ESG Reporting Guide (Appendix 27 of the Listing Rules).

Step 2: Prioritisation — Stakeholder Engagement
° The Group discussed with key stakeholders on key ESG areas
identified above to ensure all the key aspects were covered.

Step 3: Validation — Determining Material Issues

° Based on the discussion with key stakeholders and internal
discussion among the management, the Group’s
management ensured that all the key and material ESG areas,
which were important to the business development, were
reported and in compliance with ESG Reporting Guide.

As a result of this process carried out in 2022, those important ESG
areas to the Group were discussed in this Report.

6 Truly International Holdings Limited
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ESG GOVERNANCE
Board’s oversight of ESG issues

Board's overall vision and strategy in managing ESG issues

The board of directors (“Board"”) has a primary role in overseeing
the management of the Group’s sustainability issues. During the
reporting period, the Board spent significant time in evaluating the
impact of ESG-related risks on our operation and formulating
relevant policy in dealing with the risks. The oversight of the Board
is to ensure the management to have all the right tools and
resources to oversee the ESG issues in the context of strategy and
long-term value creation.

ESG working group

The Group attaches great importance to ESG work. Under the
leadership of the Board of the Company, each subsidiary has set
up a dedicated safety and environmental protection department
("ESG Working Group”) to implement specific safety and
environmental protection work, so as to comply with government
requirements, implement the concept of “safety and environmental
protection” in its operation and fulfil its social responsibilities.

The ESG Working Group is primarily responsible for reviewing and
supervising the ESG process, and risk management of the Group.
Different ESG issues were reviewed by the Working Group at the
meeting, which holds once per year. During the reporting period,
the ESG Working Group and the management reviewed the ESG
governance and different ESG issues.

Board’s ESG management approach and strategy for material ESG-related
issues

In order to better understand the opinions and expectations of
different stakeholders on our ESG issues, materiality assessment
is conducted each year. We ensure various platforms and channels
of communication are used to reach, listen and respond to our key
stakeholders. Through general communication with stakeholders,
the Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to make
more informed decisions, and to better assess and manage the
resulting impact.

The Group has evaluated the materiality and importance in ESG
aspects through the steps: (1) material ESG area identification by
industry benchmarking; (2) key ESG area prioritization with
stakeholder engagement; and (3) validation and determining
material ESG issues based on results of communication among
stakeholders and the management. Hence, this can enhance
understanding of their degree and change of attention to each
significant ESG issue, and can enable us to more comprehensively
plan our sustainable development work in the future. Those
important and material ESG areas identified during our material
assessment were discussed in this Report.
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ENVIRONMENTAL ASPECTS

The Group believes that enterprise has responsibility in
promoting and implementing the sustainable development of
environment. Accordingly, the Group established
environmental principles to ensure the effective execution in
various measures. In production and operation activities, the
Group has been enhancing management of pollution
resources, taking effective precaution measures to reduce or
avoid the impact of wasted water, exhaust gas, noise and
solid waste to the environment; continuously improved
production process, monitored the process, improved product
qualification rate and saved resources and energy as much as
possible; strove to seek substitutes for hazardous and
noxious substances to produce our products meeting the
requirement of customers and the laws and regulations of
importing countries; encouraged the staff and workers to
strengthen environmental protection awareness and to obtain
knowledge and skills related to environmental protection.

The Group has obtained the ISO 14001:2015 GB/T24001-
2016 International Environment Management System
Authentication and the IECQ QC080000:2017 Hazardous
Substances Process Management Authentication.
Furthermore, the relevant functional departments of the
Group have already taken control of emissions as an
important job duty and continuously improved these
procedures.

During the reporting period, the Group fully complied with all
of the relevant national laws, regulations and policies, such as
the Environmental Protection Law of the PRC, the Law of the
PRC on the Prevention and Control of Atmospheric Pollution
and the Air Pollution Control Ordinance (Cap.311) in Hong
Kong. Besides, the Group was not aware of any material non-
compliance with the relevant laws and regulations that had
significant impact on the Group related to air and greenhouse
gas emissions, discharges into water and land, generation of
hazardous and non-hazardous waste.

Truly International Holdings Limited
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EMISSIONS A1, HERW
The Group acknowledges its responsibility to the environment AEBMBEHRBENETWENITEIER
and has implemented various policies and measures to RRIEH - HRE R REEBE RN A
regulate and mitigate the emissions generated during EEEREANTESRY -
manufacturing process and office operations.
Air Pollutant Emissions o HER
The air pollutants emitted by the Group mainly come from the AREFPHRNER T2 EBERERIEBE
fuel consumed during the manufacturing process and by FROBRER AR R BT o B HE UL SIS i LA
vehicles. It is crucial to implement emission control measures BOBRENREELRFEEHEE -
to reduce the environmental impacts and protect the health
of employees.
Hence, the Group has established a policy of “Sewage and B REBCDHITE [J5KEEREIERE
Exhaust Gas Treatment Facilities and Discharge Regulations” RBEBUER ] R - WHITRE R IR 3246 -
and implemented exhaust gas treatment facilities to reduce LUR A 2 RS R BE UK - IR &
the air pollutants emission level and ensure the emission HABEBRRIZLE o
meet the relevant national standards.
Relevant departments are assigned to regularly monitor the BRI E RS ERRE RN ETE R E
operations of exhaust gas treatment facilities and conduct ITEDR - WEHIEITHE  MREENRET
regular maintenance of them to ensure they are in good AREE o REREEAA - REIBUNEEEIEASE
conditions. During the reporting period, the PRC Government K - AREEME A EERARRREE
implemented the policy of Staggering electricity usage. AREEREER I TE  — T2
Electricity generators were used in our factories to ensure RESEHBNZERTEMHEIORD - T2RH
minimal disruption on the daily production and operation of B FE SRS BN R B BT R ER B B R R &
the Group. The decrease in the air pollutant emissions from SR A N E MR B MR =T — —F 1
diesel in 2022 was mainly attributable to the increased use of DN FA 4L B EAL SR IR F BB FE o IEON + R
diesel-consuming power generators for staggered power SENEEAR T _AFRIEERGEAY
consumption in 2021 to tackle the electricity usage temporary ZHEMER L 5% °
constraint measure adopted by the PRC Government and the
effective implementation of energy-saving policies during the
reporting period. Furthermore, the Group targets to reduce
the emission of air pollutants by 5% by 2025.
During the reporting period, the air pollutant emissions were RAMEHRR - ERSAEBRMAT
as follows:
2022 2021
Type of air pollutants Unit HK PRC Total Total
—E_-— —EF——
ERISRYEE B B8 A Bt #aEt
Nitrogen oxides (NO,) kg 0.9 10,083.2 10,084.1 11,309.8
RAly T
Sulphur dioxide (SO,) kg 0.1 165.2 165.3 241.4
—abm T
Particulate matter (PM) kg 0.1 599.2 599.3 1,435.1
FERY) T

EANERERAT 9
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Greenhouse Gas (“GHG") Emissions

Greenhouse gas is considered as one of the major
contributors to the climate change and global warming. Fuel
and electricity consumption account for a major part of the
Group’s GHG emissions. The Group attaches great
importance on improving energy efficiency and reducing
energy consumption to minimise its GHG emissions. The
Group has adopted various energy saving initiatives that will
be further elaborated in the section “Use of Resources” of
this Report.

The increase in GHG emissions in 2022 was mainly
attributable to the increase of electricity use in business
operations of LCD products and electronic consumer
products during the reporting period. Furthermore, the Group
will strive to reduce the emission of GHG by 5% by 2025.

im = AR HER
BEREBWRRERKRECMEIRECNE
BRAZ— - MERENEREARELRE
REHMHNERMD - AEESERERRES
BERME MR BERERE - NEERIBE
RPN - AEBECRMNZIAMEEREE - &
WARE [EREM | —EhE—Parat -

“EC_FRERBHAMEEN T2ARN
BERNBRBETERREFHEBERNE
BEENREERM - 1 - NEERHS
RE|—Z - AFHBREREBIRERIE% °

During the reporting period, the GHG emissions were as RARERR - B ERESERDNAT :
follows:
2022 2021
Type of GHG emissions  Unit HK PRC Total Total
—E_-— —_EF-—
AERBHERYESR By &8 HE st 5T
Scope 1" tonnes of CO%e 3.0 1,010.9 1,013.9 1,622.1
#E—1 LAREET — @ b ik E £
Scope 2? tonnes of CO,e 167.0 778,332.2 778,499.2 599,366.0
#E =22 UABEET — /b ixE &
Total GHG emission tonnes of CO,e 170.0 779,343.1 779,513.1 600,988.1
BERBETN LABEEt — | b ikE 2
GHG emission intensity tonnes of CO,e/m? 0.03 0.91 HK: 0.04
PRC: 0.70
BEREBHEREE LAMER — S bR E = AH7E 1 0.04
IR FE 070
Hazardous and Non-hazardous Wastes FEREYREEREEY
The Group generates hazardous waste including organic REBTEERETEEBZEEY  B25F
solvent waste, waste paints, photosensitive material waste, EWAPIEZEY - BERZR - BRAEMRIEEE
waste acid, waste alkali and inorganic fluoride waste during W) REEE - EEmMAIEEE L EREY) o
the production process.
"Scope 1:  Direct emissions from sources that are owned or controlled by the ' #i[E— : 3K @ A& B A k12 60 3OR B BB HERR o
Group.
2 Scope 2: IndirSct emissions from the generation of purchased electricity 2 HE - AREEEENEEE HEANBEYN -
consumed by the Group.
10 Truly International Holdings Limited
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The Group has established internal procedures to handle the
hazardous waste with due care. The hazardous waste is
classified into different categories for separate collection and
storage. The Group has engaged licensed waste disposal
service providers to process accumulated hazardous waste.
The slightly decrease in the amount of hazardous waste
generated in 2022 was mainly attributable to the effective
implementation of waste management strategies effectively
during the reporting period. The Group has set a
comprehensive reduction target by 5% reduction in
hazardous waste generation by 2025.

The non-hazardous waste is generated during the production
process and office operations. The non-hazardous waste
includes paper, plastics, wood, glass and metal. The non-
hazardous waste is collected regularly and cleaned up by the
Environmental and Sanitation Department. The Group strives
to reduce the amount of non-hazardous waste by
implementing various waste reduction initiatives based on
the 4R principle (i.e., Reduce, Reuse, Replace and Recycle).
In order to reduce paper waste, the Group promotes
electronic communication, such as by emails, instead of
paper form communication.

The Group also encourages its employees to use both sides
of paper and suitable font sizes and shrinkage modes when
printing. Besides, employees are encouraged to use durable
items, such as reusable cups and cutleries instead of
disposable ones. The amount of non-hazardous waste
generated in 2022 as the Group implemented waste
management strategies effectively during the reporting
period. The Group has set a comprehensive reduction target
by 5% reduction in non-hazardous waste generation by 2025.

In addition, the Group places great emphasis on waste
recycling. The Group has established waste segregation with
separately allocated containers to facilitate recycling of
general waste.
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BHERNEEEENEEEEZEY N
T FEENBREVEMRS E2RNE
LHRNEREEEZEYERERE - AEED
FIER S RAFHEREMEEEEZTR
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During the reporting period, the hazardous and non-hazardous RARERR  AEBEANEE MNEER
wastes generated by the Group were as follows: EYOT ¢
Type of wastes 2022 2021
generated Unit HK PRC Total Total
FREEEEYER By B8 H —BE-F T —fF
@t st
Hazardous waste tonnes
generated - 4,738 4,738 4,881
FREABERED L
Hazardous waste tonnes/m? HK: —
generated intensity - 0.006 PRC: 0.006
FEABERENTE g, 75K 'S —
B 0.006
Non-hazardous waste tonnes
generated 6 824 830 1,004
FREAEEREEY L
Non-hazardous waste tonnes/m? 0.001 0.001 HK: 0.001
generated intensity PRC: 0.001
FIEABREREENTE Mg, 75 K %78 £ 0.001
FE : 0.001
During the reporting period, the Group recycled various types RAFRERA AEERRSEEZEDN
of waste as follows: I
2022 2021
Type of wastes recycled Unit HK PRC Total Total
—EoF —ZE-—F
i [0 4k R D R By B8 M At wmEt
Foam box piece - - - 3
SEARAE 1&
Steel box piece - - - 110
ik &
Plastic basket piece - 15,530 15,530 16,347
28 B 1 1&
Plastic frame piece - 261 261 225
BB &
Components packaging piece
board - 310,415 310,415 326,753
A BEIR &
Plastic packaging box piece - - - 190
ZBHBEES 1&

Truly International Holdings Limited
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USE OF RESOURCES

The major resources used by the Group are electricity, petrol,
water and packaging materials. The Group has adopted the
“Paper and Electricity Usage Management Regulations” and
the “Corporate Environmental Policy” to regulate the use of
different resources during production process and office
operations.

The Group aims to promote resources saving by
implementing energy and water efficiency initiatives and
motivating our employees to participate in resources
conservation activities.

Energy Consumption

The use of electricity and fuels account for the Group’s major
energy consumption. In view of the scarcity of energy, the
Group has advocated various energy conservation strategies
to increase energy efficiency and reduce energy
consumption. The temperature of air-conditioners is
maintained at an energy-efficient level at around 25 degrees
Celsius. A standby mode is set for computers when they are
not in use for a long period of time. Besides, all lighting and
power supply in the area are switched off while leaving. In
order to increase the environmental awareness of employees,
energy saving reminder notices are posted near the switches
and sockets to encourage our employees to reduce electricity
usage.

The increased amount of energy consumption in 2022 was
mainly attributable to the Group reinstated to original
operation after the cancelation of electricity usage temporary
constraint measure adopted by the PRC Government in 2021
and the increase of the business operations of LCD products
and electronic consumer products during the reporting period.
The Group has set an inclusive total energy consumption
reduction target by 5% by 2025.

A2.

BEREM

AEBERNIBERRES  JUH - KM
BEME - AEBCRMA [BEMRENER
BIER R IEERFEBER ] URELE
BREMIAELEHARIRAEROER -

REEEEEBERIERMKMERAEIAR
HEE T2RERERE L RITEEREGL -

BETRIH 4%

BEHRBNERRAEE T BB
REA - EREERER - AEBEEEREEE
RES - MRS RERAE SR A BEREAE - =
HHORE RG22 E BN T ABRERAE
KF - BEMERENMERE  $ERER
RN - o BFRBEBAMERAME
R e RiRm B TAIRREM - ERBEMIEE
T RAL AT AL IRBE @A - A B B TR A

==
BE °

CECCEMERBNEEEARNE-F
——FEUBT BB R R R ERE R
WEERNEERNRERNREBTER
LREFHBEEMNEBEELN - ~A&EE
HEH —FT-RAFHHEEBEREFES%H
ERER
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During the reporting period, the energy consumption was as A EHR - gERFEENT -
follows:
2022 2021
Type of energy Unit HK PRC Total Total
—=E-= —E-—F
BERERE B o HE @t st
Purchased electricity MWh 428.3 927,284.9 927,713.2 715,002.1
BEEEN JKFLBF
Diesel MWh - 1,697.9 1,697.9 4,068.4
geoh JKEL B
Petrol MWh 10.1 123.0 133.1 132.9
i JKELRF
Natural gas MWh - 5,5606.4 5,606.4 -
RAR JKEL B
Total energy consumption MWh 438.4 934,612.2 935,050.6 719,203.4
gEREERE JKEL B
Energy consumption MWh/m? 0.09 1.09 HK: 0.10
intensity PRC: 0.84
BEREERE JKEEE, B4 :0.10
FITAK FE :0.84

Water Consumption

Water is another important resource used by the Group
during operation. The Group endeavours to conserve water
effectively in its operations by implementing various water-
saving measures. The water used in cleaning process is
reused when practicable. Besides, employees are encouraged
to turn off the water taps when they are not in use.

In case of leaking faucet or pipe, the Group will promptly
report to relevant authority in order to reduce unnecessary
water consumption. Moreover, the amount of water
consumption is recorded regularly for the Group to monitor
the water consumption level and better formulate water-
saving measures. The slight decreased volume in water
consumption in 2022 was mainly attributable to the Group
implemented water-saving policies effectively during the
reporting period. The Group has set a reduction target of 5%
in water consumption by 2025.

Truly International Holdings Limited

FKE
KRAEEAEZENRERN S —HEER
R ARBY AN BBERZEHKER -
BRGEE AR - B EBIR T E B MKE
AITHERTERER - wih - SBETHE
TMER KRR /KRS -

IMRKFEEXEBRR - AEBEKRERA
BERBRE  WRIDTHREBEHMAKE - it
G REBTFHRSAKE - AEERAKK
£ WF B EE KR - — T ZF8
AKERYRS EESHRBEHRNAEE
BRER T SKER - AEBEEFEE =F
THERVBEKE% HEE



During the reporting period, the water consumption was as
follows:

RARERA - FKEWT -

2022 2021

Water consumption Unit HK PRC Total Total

—=E-= —E-—F

EkE B B8 P E @t st

Total water consumption  m?® 1,891 15,248,053 15,249,944 15,744,077
riEKE AV PN

Water consumption m?3/m? 0.4 17.9 HK: 0.3

intensity PRC: 18.4

FKETE SRS %103

A FE :18.4

Packaging Materials and Other Resources BEMBEEMER

The packaging materials are used to protect our products in
order to minimise the risk of damage during transportation.
The major packaging materials used by the Group are plastics
trays, antistatic bags and carton boxes. The amount of
packaging material consumption in 2022 remained stable
when compared to 2021 as the Group implemented
packaging material saving policies effectively during the
reporting period. The Group has set a reduction target of 5%
in packaging materials consumption by 2025.

During the reporting period, the consumption of the Group’s
major packaging materials was as follows:

BEMHRAERERMNERRZEHIM
MEERR - AREEREANBEMHS
BRAER DHHEXRNEME —T -
EEASERRERNERERESHBEN
HERE  BEMERER - - —Ffk
RERE - AREESER T -_AFRED
BEMHBREES%WERE -

RARERR - AERE T ZREMHEEN

Type of packaging 2022 2021

materials Unit HK PRC Total Total
—E=-= —E-—F

BEMBESR B BE HE st HET

Plastic tray piece - 54,809,433 54,809,433 50,108,687

BRI 12

Antistatic bag piece - 6,656,330 6,656,330 7,960,201

PrErE L 1&

Carton box piece - 2,219,391 2,219,391 2,389,849

i) &

EAEERERAE 15
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THE ENVIRONMENT AND NATURAL RESOURCES

The Group has established a policy of “Environmental and
Safety Objectives, Indices and Plans Control Procedures” to
identify the Group’s environmental targets, implement
environmental plans and validate the results.

In deciding the environmental objectives, indices and plans,
the Group takes into consideration different criteria, including
the significant environmental impacts in operational activities,
environmental concerns of related parties and the Group's
commitment to pollution prevention. Each department is
responsible for conveying to its employees the environmental
targets and plans, as well as encouraging employees to
maintain an environmental-friendly workplace.

CLIMATE CHANGE

Governance

Our Group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts of
climate change, including extreme weather events, or
damage to facilities have immediate operational impacts and
are treated as operational risks. Long-term challenges, such
as emerging ESG issues and climate-related risks and
opportunities, may be discussed by the Group’s ESG Working
Group.

Supported by our ESG Working Group, our Board oversees
climate-related issues and risks regularly during board
meetings and ensures that they are incorporated into our
strategy.

To ensure our Board to keep up with the latest trend of
climate-related issues, climate competence training will be
provided to ensure it has the necessary expertise and skills to
oversee the management of climate-related issues. Our
Board also seeks professional advice from external experts
when necessary to better support the decision-making
process.

Truly International Holdings Limited

A3.
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Rizg1{

[ RN

B IR
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Our ESG Working Group provides effective governance for
integrating and addressing ESG issues, including climate
change, within our business. The ESG Working Group is
responsible for approving operational emissions targets for
the Group and commissioning an ESG benchmarking, as well
as gap analysis exercise to identify gaps in both disclosure
and policy relative to the best practice standards. Moreover,
the ESG Working Group works closely with the Group's
different operation departments, with an aim to develop
consistent and enhanced approaches on addressing ESG risk
issues and report to the management.

Strategy

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity of
certain diseases, and the health and mortality impacts
resulting from natural disasters. We assess the overall level
of risk by taking into consideration a range of diverse risk
factors across the many categories in our services range. This
diversity of risk is combined with our business strategy and
broad geographic footprint helps us mitigate risk and provide
protection against the impacts of short-term climate change
effects.

Our products and services continue to provide protection for
people in our communities against weather and heat-related
disease. Besides, we continue to explore opportunities to
engage our business partners and encourage them to develop
climate resilience and reduce their operational carbon
footprint by taking into consideration of different climate-
related scenarios, including a “2°C or lower scenario” through
the following steps:

Step 1: Set Future Images Assuming Climate Change Effects

As climate change measures proceeds, there is a possibility
that the industry will be exposed to substantial changes, such
as stricter policies including the introduction of and increases
in carbon pricing, as well as advances in technology and
changes in customer awareness.

HMMRE g RERAIIEAREERE
a Ji/(%éé\n&&%ﬁiﬁiﬁ ZiA&E./m F'EJL '

ﬁ@&ﬁ/ IT’F@E\EHEKEIE’J 5B BE
WEE  UEAHTERE L2 RERE
A ARGETEBEONT - LB EEEER
ERB AN ERBEE T ERZEE o o -
RE e kERTFEEAAEETREE
HFZEREE  BAEREERE H8RE
AR EEHIE Bk 2 M E R
Bk o

B
ﬂ@mmﬂ AP 48 88 L B AR O Y — BB
Iﬁﬂf“kﬂ AR = LR R Y 4R
%ﬂ%&%&@%ﬁ%ﬁﬁ%&%t%%%
LITEFTEIER ° ﬁﬁ@ﬂ%ﬁ%ﬁﬁﬁ
ANZERBHNTRREREE - FFEERER
KA o tEfR R O 2 H &ﬁ&ﬁ%%%ﬂwu
NEz i R IMEES - BB R FIRRE
R\Be - WHRHIRE - AEEERIRE(CR
EnFE -

BPHWERMRBFERSRALRHARE
HIRE - FERRRRANESRABONKR
MR o thHN - BB ZIEH S BRI FIN
EBBHEL  USBRFEEUTIR
ﬁéﬂ%ﬁTﬁﬁﬂ%ﬁ?ﬂ'\%%(@% [2°C 3
EE=]D) - RARTER F) Fom D B 2 & ik
B

SB—  BRAERILRELRE R KBRS
WBERBRILERORE - RTHATE
BEARE - PINE R OB - 2HEEIA
RIRBHIEE - KRBT S TEP B e
2L -
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In light of these climate change effects, based on the
International Energy Agency (“IEA") scenarios and others, we
developed multiple future images as the external
environment that will surround our Group. With regard to the
I[EA scenarios, we put focus on the 2°C scenario (2DS) and
pictured future images in case where climate change
measures do not progress and where such measures
progress further “Beyond 2°C scenario”.

Step 2: Consider the Impacts

We considered the impacts on our Group for each of the
future images developed in Step 1. We believe that in such a
society, it will be possible to expand carbon dioxide reduction
effects.

With regard to effects on raw material procurement and
production, introduction of and increases in carbon pricing is
anticipated in accordance with the global advance of climate
change measures, leading to the possibility of higher raw
material procurement and production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society, production
interruptions and supply chain disruptions are likely to
increase as a result of higher frequency and intensification of
natural disasters such as flooding.

Step 3: Respond to the Strategies

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand for
the regions where the emission factors of purchased
electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through
comprehensive energy-saving policies and introduction of
renewable energy, we are working to achieve zero carbon
emission in our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy. With
respect to renewable energy in particular, we have set a new
target, achieve a reduction rate for purchased electricity in
coming few years.

Truly International Holdings Limited
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With regard to the ongoing confirmation of the suitability and
progress of the Group’s strategies, we believe that we will
have opportunities for stable funding and sustainable
increases in corporate value through appropriate information
disclosure, dialogue with institutional investors and other
stakeholders.

Risk Management

Our Group identifies the climate change related risks or to
test the existing risk management strategies under climate
change with the aid of risk assessment. Hence, the areas
where new strategies are needed could be identified.

The risk assessment takes a standard risk-based approach
using national data, local information and expert knowledge,
which can identify how climate change may compound
existing risks or create new ones. The risk assessment is
conducted through the following steps:

Step 1: Establish the context

° Objective/goal

° Scale

° Time frame

o Climate change scenario for most climate variables and
sea level

Step 2: Identify existing risk (past and current)

o Identify the record of occurrence of climatic hazard in
the past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

Step 3: Identify future risk and opportunities
o Explore climate change projections for the selected
time frame(s) and emission scenario(s)

o Identify potential hazards

° Investigate whether any existing risk from Step 2 may
get worse under future projected changes

° Identify new risks that can emerge under future

projected changes

Step 4: Analyse and evaluate risk

o Identify a set of decision areas or systems (i.e.,
geographical areas, business operation, assets,
ecosystems, etc.) that has the potential to be at risk in
future
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As outlined within the Governance section above, the Group
has robust risk management and business planning processes
that are overseen by the board of directors in order to
identify, assess and manage climate-related risks. The Group
engages with government and other appropriate organizations
in order to keep abreast of expected and potential regulatory
and/or fiscal changes.

We continue to raise awareness of climate change in regard
to monitoring of carbon and energy footprint in our daily
operation. However, there remains gaps in understanding
how such climate risks and opportunities may impact our
operations, assets and profits. Our Group assesses how the
business addresses climate change risks and opportunities
and takes the initiative to monitor and reduce their
environmental footprint.

Significant Climate-related Issues

During the reporting period, the significant climate-related
physical risks and transition risks, which have impacted and/
or may impact our Group's business and strategy in (i)
operations, products and services, (i) supply chain and value
chain, (iii) adaptation and mitigation activities, (iv) investment
in research and development, and (v) financial planning, as
well as the steps taken to manage these risks, are as follows:

Climate-related risks description Financial Impact

B EX [E)R] —fipt - AEEHEBR
EoEREEREHREEN  THESFS
EE - AEA - FHEREEEARRA RN
o ANEREERAT R A E WEERE - X
FREAREBEEE R R BEY -

HPEERSHRIRECORE - AR
METFELPORNEREY - A - K
RZEREERLRESIAEZERMNE
% BEMGMNSTHIDFEZE - AREF
MEBNAEEREECER RS b
BEEE LD HIRE R o

HRIEERMEXEE

RBERN EXER /XA T EAER
E55 R ERES R EARIRAAR YR R MBI
BB () &8 - B an RS - (i) R REE
7 - (i) @R R AR AR R - (VTR E R (v)
BGET &l AR RERZERR MR 2
BT

Steps taken to manage the risks

S5 AE1 A [ B A Mg E REERBMREZ S R

Physical Risk

YD [ B

Acute physical risks

133 5t 49 32 2, P

° Increased severity and frequency e Operating cost and ° Planned to establish a natural

of extreme weather events such

as cyclones and floods. These increase
have the potential to cause both EER AR RS
idiosyncratic and systemic risks, 0

resulting in potential damage to
machinery and equipment.

R [ T 3t K S5 R v K SR R YR
B NRSAEAEIEN - ZERE
R A B AE AT IR e Rt L
P S HeA N iR AEROB IR E ©
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repairing expense

M

disasters emergency plan.
SRR BARNEZ EEETE

o Planned to devise an action plan to
articulate the goals and targets of
the reductions in GHG emission and
energy consumption. Outlined the
plan to achieving those targets and
defined responsibilities.
FTEIRIEITEETEl - MR AR E
REBHEMLEREENEERE
B o it TERZEFBEERARE
EHETEl
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Climate-related risks description Financial Impact Steps taken to manage the risks

515 46 2 L B ot Mg E REERBRMERIR 2SR
Chronic physical risks
EEYERR

o Changes in precipitation patterns
and extreme variability in weather
patterns. Frequent extreme
weather events and rising in sea
levels are likely to pose
disruptions to communities
across the region over the long
term, affecting economic output
and business productivity.
kiR 2 B R R SRR Z 1%
L - REIM S - SRE R EiR
RRAEHMEFHE ARG E
Bl 2 B0+t [ A5 2RI - B
BELHREEEEN -

° Governments that have been
pushing for new regulation to
reduce GHG emission will pose a
threat to financial performance of
a business and increase
regulatory risk.
—BEEHEBEIE AR AR AR
ERBHMABUT - E BN
M RIERRE - WIENEE
[B\fg o

Revenue reduces

WA R A

Operating cost

increases
EE AN N

Planned improvements, retrofits,
relocations, or other changes to
facilities that may reduce their
vulnerability to climate impacts,
and increases climate resilience in
long term.
FTEIRSCE - BFT - B AR
MR - ZEEEAIREREEST
RIERZEMESN - WiReERER
HAtaae A -

Record the energy consumption to
identify peaks in usage, thus
significant savings could be
determined.
FCERREFELATEE (A = 1B K
i A #ETE BARR R B AY ©

Engaged with local or national
governments and local
stakeholders on local resilience.
B3t 75 X B SR BUR Ke 3t 75 Ml s 14
TSt T 1B R TR o
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

KR AE B EL B B E AEERR MR 2 PR
Transitional Risk

B R

Policy risk

R e

° As a result of energy efficiency
requirements, the carbon-pricing
mechanisms by the PRC
Government, which increase the
price of fossil fuels.

R BEIRBEEE SR - BT
EREEME - L AREHER
EH-

Legal risk

EERER

. Exposure to litigation risk. We
have to adapt the tightened law
and regulations imposed by the
government due to climate
change, as well as bear the risk of
potential litigation once we fail to
obligate the new regulations.
E FRF AR o FAPTHRAER
A FARE b T B e B H)E
BRER - WAE—-BHMIREE
SRR FRE L AR E B AT BERR AR AR
AR ©

o Enhanced air pollutant emissions-
reporting obligations for local
government, and we may have to
spend more time on fulfilling the
ESG reporting standards to
comply with the Hong Kong
Listing Rules.
=i BUR ) 22 5805 R HER
RIREE - RAFREAERES
REBITRE g RERWmE
R - LABSFEE EHARA -
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Operating cost
increases

B RANIE I

Operating cost
increases

B R AR N

Planned to conduct a carbon
footprint survey, in order to work
out the company s footprint, to
prioritize energy and waste
reductions.

FFEEITIRE DS - LAEER A
BB R B - IAB SeIR IR SRR o

Monitor the updates of the relevant
environmental laws and regulations
against existing products and
services, to avoid the unnecessary
increase in cost and expenditure
due to non-compliance.
BRI B o MRS HAERRRIRA
FERER B @R A ESF
ER BB AR RFAZERTUE
BIE N

Monitored the updates of
environmental laws and regulations
and implemented GHG emissions
calculations in advance.
EDRIRIBAE RIGHINEIIER -
VLR TAEREBHREFAE -

Continued monitoring of the ESG
reporting standards of the Hong
Kong Listing Rules.

SEERIRE HEREAREL

&8 LRI -
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Climate-related risks description

Financial Impact

Steps taken to manage the risks

515 46 2 L B ot Mg E REERBRMERIR 2SR
Technology risk
A

o Low-carbon, energy-saving
technologies are launched.
Lagging behind of technology
advancement may weaken our
competitive edges.
HEHEHR © BRRERRAT o RIS
B & I RERISS B MM ER R ES -

Market risk

iR R

o More customers are concerned
about climate-related risks and
opportunities, which may lead to
changes in customer preference.
EZEPETERIKAENER
kige Al EHEPRIFNE
e

o Inability to attract co-financiers
and/or investors due to uncertain
risks related to the climate.

BN ERIRE BN TEERRE
ARSI LRRMEE R HIRE
ED)

Capital investment
increases

BAIER N

Research and
Development (R&D)
expense increases

WrEERE N

Revenue decreases

YA

Operating cost
increases
B A AN

Production cost
increases

AR E N

Planned to invest in the innovations

of energy saving products.
FTEHR BRI AT BEEE an ©

Examined the feasibility and
benefits of applying the latest
low-carbon and energy-saving
technologies into our operation

& RS BRE IR AR B RE AT FE PR A0 48
EE AT R E

Fulfilled the climate-related
regulations by the government.

BUFBITESRIR A B2 HE -

Prioritize the climate change as a
high concern in the market
decisions to show to the clients
that the company is concerned
about the problem of climate
change.
EMISREF - BRIEEIERS
ERINESLEIER  MEPXRHA
NRERIERS EETSEE -
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Climate-related risks description Financial Impact Steps taken to manage the risks

.16 46 B [ B ot MBTE R EIE R TR 5 5R

Reputational risk

BERK

o Risk of stigmatization of our o
business sector, as there will be
more stakeholder concern or
negative stakeholder feedback on e
our Group.
7R B T 3 5 % R 25 A8
EMRTIRFMNELTRAEENE
R - B AME 2% EFImE
Feit 5 B Ay E R o

° Negative press coverage related
to support of our Group ' s
business projects or activities
with negative impacts on the
climate (e.g., GHG emissions and
energy conservation), which may
affect our reputation and image.
M FAREEERKIRB SRS H
RIREKBETE (WA EREH
MK Enge) - BIHG@ 2 BENE
WEARE ERMINBELVR -

Revenue decreases o Fulfilled the social responsibility by

W AR organizing more public relation
activities to show how our Group

Operating costs places importance on climate

increases change.

1 PR R AN BT EeEF  AREZNAEE

B BRARENAERAREL -

o Reviewed the business projects to
ensure the production and the
projects are environmental-friendly.
W HEBIER MBREERIBERIR
R e

During the reporting period, the primary climate-related RAIREEAR - BREAEEMTE#KS LIE

opportunities and the corresponding financial i
as follows:

Detailed description of climate-related
opportunities

mpacts were TERBI RS2 -

Financial Impact

HAMTERRERNEE BB E

Resource efficiency

BIRRE

o Use of more efficient modes of transport ° Operating cost reduces through efficiency gains and
FREBRNER X cost reductions

o Use of more efficient production and
distribution processes
FRERBMNEERD HRE

° Use of recycling

TEIRFIA

. Reduce water consumption

A FEKE

Truly International Holdings Limited
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Detailed description of climate-related
opportunities

Financial Impact

FHABLEREEENHE BB E

Energy source

EEV

° Use of lower-emission sources of energy ° Operating cost reduces through use of lowest cost
R HE LR A A abatement

° Use of supportive policy incentives

6 A SR MR HE R .

o Use of new technologies

AR

o Shift toward decentralized energy generation
HADHAERES

Products and services

B S AR

o Development of climate adaptation and .
insurance risk solutions

1hl] T SRUME% 8 B e R e L i R 7 2

o Ability to diversify business activities

EESAEEIEZER iR

. Development of new products or services
through R&D and innovation
BT B K BIRR B 2 R0 EE R SR TS

Markets
%
° Access to new markets .

HEAFTTIS

BB 5 P AR AR AN PR SR PRAE B 2 PR

Returns on investment in low- emission technology
increases

EFEEAMTIE as 1B N

Revenue increases through new solutions to
adaptation needs, such as insurance risk transfer of
products and services

RIBET VB FE R SKAR T T (W fn KBRS B0 (R 2L Bz
) LA

Revenue increases through access to new and
emerging markets

BB AT S K BT IS U A
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Detailed description of climate-related
opportunities

ARELERRERNRE

Financial Impact

B i e &

Resilience

'R

o Participation in renewable energy programs @
and adoption of energy-efficiency measures

Market valuation increases through resilience planning,
such as planning of the research in the use of electric

S H A A LR 5 2 R EBE A HE vehicles
BBEEETE c FIETEIEAE T AN mHHE
. Resource substitution or diversification (=R

BRERKZHKA
° Reliability of supply chain and ability to operate under
various condition increases
HEFENAERESEEETHETENRS
o Revenue increases through new products and services
related to ensuring resiliency

3838 S REORTE IR 7 4 B O 37 22 dm B IR U A

Metrics and Targets

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG) emissions indicators
are the key metrics used to assess and manage relevant
climate-related risks where we consider such information is
material and crucial for evaluating the impact of our operation
on global climate change during the reporting period. Our
Group regularly tracks our energy consumption and GHG
emissions indicators to assess the effectiveness of emission
reduction initiatives, as well as set targets to contribute our
effort to have minimal impact on global warming.

The details of time frames over which the target applies and
base year from which progress is measured are described in
the section A1: “Emissions” and section A2: “Use of
Resources” of this Report. Our Group adopts absolute target
to manage climate-related risks, opportunities and
performance.

Truly International Holdings Limited
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B. SOCIAL ASPECTS
EMPLOYMENT AND LABOUR PRACTICES

B1.

EMPLOYMENT

The Group believes employees are valuable assets and
the foundation for success and development of the
Group. The Group strives to maintain a safe and equal
working environment for its employees and promote
employees’ health and well-being. The employment
contracts and human resources management policies
cover the Group's standards in respect of compensation
and dismissal, recruitment and promotion, working
hours, rest periods and other benefits and welfare.

The Group strives to create a fair and inclusive
workplace where all its employees are treated with
dignity and respect. The Group provides equal
opportunity in all aspects of employment and prohibits
discrimination or harassment against any individual on
their gender, age, nationality, marital status, disability,
race, colour, religion and any other characteristics
protected by the relevant laws.

The Group is in strict compliance with the relevant laws
and regulations in the PRC and Hong Kong, including
the Labour Law of the PRC, the Labour Contract Law of
the PRC, the Employment Ordinance (Chapter 57 of the
Laws of Hong Kong), the Mandatory Provident Fund
Schemes Ordinance (Chapter 485 of the Laws of Hong
Kong), the Sex Discrimination Ordinance (Chapter 480
of the Laws of Hong Kong) and the Race Discrimination
Ordinance (Chapter 602 of the Laws of Hong Kong).
During the reporting period, the Group was not aware
of any material non-compliance with those applicable
laws and regulations.

-4 -]
EREZFIER

B1.

&R

AEEREREDLCEEE YRR
SERI RBEROER - NEEERT
REBEBHFBRZENFETHERE
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AEEBBESTHERBENRERZE
BIER - BRI EARLME S
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The employee composition breakdown by gender, age REREEAR - IRMER) - F& - gh¥EfE
group, employment category and geographical region at Rl E S 2 EEMBRISTIAT -

the end of the reporting period is show as follow:

Employment 2022 2021

=% —EC-CF —T_—F

By gender

to gz

o Male 57% 58%
3

° Female 43% 42%
z

By age group

RERRA

° 30 years old or below 42% 57%
B0REIAT

° 31-40 years old 44% 35%
31-40 5%

° 41-50 years old 13% 7%
41-50 3%,

o Over 50 years old 1% 1%
50 5%

By employment category

REFEER

o Senior management 1% 1%
DRERE

° Middle management 9% 9%
PREERE

° General 90% 90%
—f

By geographical region

Z i B E

° Hong Kong 1% 1%
BB

° The PRC 99% 99%
o Bl
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In addition, below is the detailed breakdown of our
employee turnover rate by gender, age group and

i, 5 4 G

BESN - RBmERMA - LIRS - F
B AR B B it [ B 0 WO 1B B ARt KA

geographical region during the reporting period: AN

Employment turnover rate 2022 2021

BEMRKLEZE —E-F T4

By gender

R B

° Male 33% 32%
e

° Female 31% 33%
z

By age group

RERRA

° 30 years old or below 46% 45%
B0FRSLAT

° 31-40 years old 22% 16%
31-4075%

° 41-50 years old 18% 10%
41-50 3%,

o Over 50 years old 16% 6%
50 5%

By geographical region

Rih B EE

. Hong Kong 8% 9%
HE

° The PRC 32% 33%
a3

Overall 32% 33%

2
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B2. HEALTH AND SAFETY

Employee health and safety is the Group’s top priority.
The Group strictly abides by the relevant laws and
regulations in the PRC and Hong Kong, including the
Law of the PRC on Work Safety, the Law of the PRC on
the Prevention and Control of Occupational Disease and
the Occupational Safety and Health Ordinance (Chapter
509 of the Laws of Hong Kong).

The Group has established a set of policies related to
health and safety, including the “Occupational Health
and Safety Operation Control Program” and the
“Occupational Health and Safety Monitoring and Control
Procedures”, which illustrates our commitment in
providing a safe working environment for our
employees and strengthening their awareness towards
occupational health and safety.

Safety education

Safety education is crucial to ensure that employees are
fully understand the safety risks and well-equipped to
handle the job duty safely. The Production Department
is responsible for providing trainings to employees
working at production sites.

Before working on sites, all employees must receive a
three-tier safety training, comprising plant-entry training,
workshop training and class training. For employees
who are engaged in special operations, they are
required to attain trainings and assessments in
accordance with the national laws and regulations. They
are only allowed to work on sites after they have
passed the assessments and obtained relevant
licenses.

Truly International Holdings Limited
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Safe production process

The Group has assigned registered security officers to
be responsible for the Group's safety supervision and
management. Prior to the implementation of new
technologies, the Group conducts full identification and
evaluation of hazards. After installation of the production
equipment, the Group conducts inspection to ensure
the equipment is safe to be operated. During the
production process, all production employees shall
strictly implement the safety operation regulations,
including the use of protective equipment. The Security
and Logistics Department is responsible for inspecting
and monitoring the use of protective equipment of each
department. The Group also conducts safety
inspections, including daily inspections and regular
inspections, to rectify any unsafe situations.

Health of employees

The Group places great emphasis on the health of
employees. The Group provides pre-job, on-the job, off-
the-post and emergency health check-ups for
employees who are directly exposed to occupational
hazards. Besides, underage and pregnant workers are
avoided from taking up job positions that may possess
higher health risks to them, including working in the
hazardous chemicals' storage warehouse and the
hydrogen station.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to providing a safe working
environment in the PRC and Hong Kong.

During the reporting period, there was 32 work injury
cases (2021: 31, 2020: 32) and 810 lost days due to
work injury (2021: 723, 2020: 767) in our business
operations. There was no work-related fatality case
(2021: nil, 2020: nil) during the reporting period.
Employees were given paid sick leave for their recovery.
Overall, no employees had serious accident during the
reporting period.
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B3. DEVELOPMENT AND TRAINING B3. EREEAEII

The Group believes the knowledge and skills of its
employees are vital to the sustainable development of
the Group. As stipulated in the Group’'s “Human
Resources Management Control Procedures”, the
Group offers various training programs for employees,
including plant-entry training, pre-job training and regular
training, to enhance their requisite knowledge and skills
in discharging their duties.

1. Plant-entry training
The plant-entry training is based on the
departmental and plant training course systems.
The training includes internal management
system, quality, environmental and product
environmental protection system knowledge.

2. Pre-job training
The pre-job training includes theoretical and
practical training. Employees are allowed to work
independently only when they have passed the
training assessment.

3. Regular training
Each department identifies regular training
programs according to the specific needs of the
department and the job nature. The regular
training programs are induced in the annual
training plan.

During the reporting period, the detailed of the
percentage of employees received training in each type
as follows:

Percentage of employee received training in each type

EEXIVEEFI

AEBERERLE IOHMELREER
SENARBEEREHESZ - RELX
SENIANBEREREIERZRF RE
AEERBETRHESZEEINE &
RN TRIE ) - e A5 I AN E B3
Al LASE = {PIFE 1T B P 75 A AN A
TIFBE

1. EANIHKEA
AT RIE IR E R JRFI A0 TRk
%m&&%m BEIRRBEA
HEERR B2 RENE®
%% EAEC

2. EErEE
MAE B IEERMERE -
BT RBEBBEFHET 6

BT TAE -

3. EHAEF
tfl*BF‘ﬂ?FETFDBF'%’JE’&% SKFI
THEEERECEEIE - F

HASE FIFT IR E 1 )IEH 8 5
NN

I H

REER - EEEEENGEEE
SHCREMT

2022
—E-=

2021
—E-—%F

By gender
gzl
° Male

5

o Female
Z

By employment category

R EER

° Senior management
BREEE

° Middle management
HREERE

° General

—#%
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89% 84%

90% 92%

85% 88%

82% 38%

91% 92%
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During the reporting period, the breakdown of trained
employees by gender and employment category was as
follows:

~—

RB|BEA - RIERI R EERI D5

ZolEBRRAT

Breakdown of trained employees by category 2022 2021

RBESS2ZIES —E-CF T —fF

By gender

R B

° Male 57% 57%
e

o Female 43% 43%
z

By employment category

R EER

° Senior management 1% 1%
=RERE

o Middle management 8% 4%
PREERE

o General 91% 95%
—hR

During the reporting period, the average training hours
completed per employee by gender and employee
category is as follows:

RE|BEHA - LR R EEEH D5
Z B84 REEE K FEFIREMT -

Average training hours (hours/employee) 2022 2021

FFIGH(NEEE) —=-= —T-—F

By gender

gzl

° Male 27.8 26.6
Es

° Female 27.6 29.3
=z

By employment category

REEER

° Senior management 1.8 21.2
SRERE

° Middle management 22.8 10.7
PREEE

° General 284 29.5
—R
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B4. LABOUR STANDARDS

Adhering to the Labour Law of the PRC and the
Employment Ordinance (Chapter 57 of the Laws of
Hong Kong), the Group is committed to supporting the
effective abolition of child labour and upholding the
elimination of all forms of forced labour.

As stipulated in the Group’s “Human Resources
Management Control Procedures”, during the
recruitment process, job applicants are required to
present their identity documents to the Human
Resources Department for age verification as
preventing from engaging child labour. In case of
engaging any child labour, the Group will stop the child
labour from working and offer medical checks for him/
her. The Group will also contact his/her guardians and
return the child labour to his/her guardians.

The Group respects the freedom of employees. All
works should be voluntarily performed and must not
involve forced labour. The Group forbids abusing,
corporal punishment, violence, spirit oppression, sexual
harassment (including improper language, posture and
body contact) as forms of penalty.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to recruitment of child labour or
forced labour practices.

Truly International Holdings Limited
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OPERATING PRACTICES

B5.

B6.

SUPPLY CHAIN MANAGEMENT

The Group strives to maintain long-term and stable
relationships with suppliers and maintain competitive
advantages in the value chain. In order to manage and
mitigate the environmental and social risks in the supply
chain, the Group has adopted a policy of “Suppliers
Control Procedures” and a stringent supplier selection
procedure. During the reporting period, the Group had
1,392 suppliers (2021: 1,499) located in the PRC and
282 suppliers (2021: 307) located in Hong Kong.

When selecting new suppliers, the Group assesses the
environmental compliance of the potential supplier's
products by conducting environmental assessments,
including the hazardous substance-free (the "HSF")
surveys and the HSF on-site audits.

The Group incorporates its standards of environmental
management, product quality, product delivery and
confidentiality in supplier agreements, and requires
suppliers to abide by the Group’s standards.

The Group has established a Suppliers Management
Team to evaluate the performance of suppliers regularly
based on the Group's internal guidelines. The Group
gives priority to cooperate with suppliers who have a
higher ranking in the environmental evaluation.

PRODUCT RESPONSIBILITY

The Group regards product quality as a key competitive
advantage of its business and makes every effort to
improve the product quality while strengthening
communications with customers. The Group has
obtained certifications of Quality Management System,
including 1SO9001:2015, GB/T19001-2016,
IATF16949:2016.

The Group complies with the applicable laws and
regulations in the PRC and Hong Kong, including the
Product Quality Law of the PRC, the Consumer
Protection Law of the PRC and the Trade Descriptions
Ordinance (Chapter 362 of the Laws of Hong Kong) and
the Personal Data (Privacy) Ordinance (Chapter 486 of
the Laws of Hong Kong).
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Quality Control

The Group has implemented “Production Operation
Procedures” to identify the responsibilities of different
departments and ensure that our products meet the
national standards. The Group’s Quality Planning Team
and Quality Department are responsible for formulating
related inspection standards and operating instructions
and examine the characteristics of the products.

The Group has also adopted “Monitoring and Measuring
Equipment Control Procedures” to ensure that the
monitoring and measuring equipment used to examine
the product characteristics and product compliance are
able to meet its intended use. The Group conducts
measurement verification and regular assessments on
its monitoring and measuring equipment to ensure the
inspection results are accurate.

Data Protection and Privacy

The Group regards data privacy and security as a key
operating principle and takes high precaution in ensuring
their confidentiality to avoid misuse of personal data.
The Group has implemented a “Information Security
Management System”, which covers regulations and
measures on securing confidentiality.

The Group's privacy policy is incorporated in the
employment contracts, employees shall fully abide by
the guidance on prohibiting any unauthorised disclosure
of confidential information.

During the reporting period, the Group was not aware
of any material non-compliance with the relevant laws
and regulations related to product responsibility in the
PRC and Hong Kong.

Truly International Holdings Limited
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B7. ANTI-CORRUPTION

The Group is committed to upholding high standards of
business ethics and integrity. The Group strictly abides
by the relevant laws and regulations in the PRC and
Hong Kong, including the Criminal Law of the PRC and
the Prevention of Bribery Ordinance (Chapter 201 of the
Laws of Hong Kong). The Group forbids any form of
corruption, extortion, bribery, fraud, money laundering
and embezzlement.

The Group’s “Complaints Reporting and Whistleblower
Protection System” encourages and enables employees
to report on observed and suspected non-compliance
and questionable practices.

The Group has also established a confidentiality
mechanism to protect whistleblowers against
intimidation and reprisals.

During the reporting period, no legal case concerned
with corrupt practices was brought against the Group,
and the Group was not aware of any material non-
compliance with the relevant laws and regulations
related to anti-corruption in the PRC and Hong Kong.
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During the reporting period, the number of employees
received anti-corruption training and the training hours
by employment category were as follows:

Anti-corruption training

RE5IE

RBEMA - RERENEDHES
REISEIIE R B A BRI oI 2an
—|T s

2022 2021
—E-CF —E-—F

Number of employees received training

EZRIINEEAY

° Board of directors
Exg

° Senior management
=RERE

° Middle management
hREEE

° General
il

Total employees

BEAZ

Number of training hours

bo 153

° Board of directors
=

° Senior management
mREERE

° Middle management
HRERE

° General
=gl

Total training hours

A S B B

COMMUNITY
B8. COMMUNITY INVESTMENT

As a socially responsible enterprise, the Group is
constantly aware of the needs of community and strives
to bring a positive impact on community development.
The Group encourages its employees to dedicate their
time and skills to supporting local communities with the
aim to create a harmonious society.

We believe that this can nurture great corporate culture

and practices in the Group. In 2022, we made a total of
HK$1,200,000 for charity donations.

Truly International Holdings Limited
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OB EBE I E RN E LTS R Emission”

[HEm— Zems o BEm -
[HEm— R EREEHER
KPI' A1.6 Description of how hazardous and “Emissions — Hazardous and Non- 10, 11
RIS ETIEIZA1.6 non-hazardous wastes are handled, hazardous Wastes"”
reduction initiatives and results achieved [HI—BEEREZREEY) ]
HEREERESEENMN A
BIEEEEMNEERATSKRE
EFERERA R 39
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Performance Indicators (KPls) Sections Pages
TEHE EBEH —REEREBRENER =4:0] BIR
A2: Use of Resources
A2 : [EIREEA]
General Disclosure "Use of Resources” 13
— MR EE [&IREEA]
KPI'A2.1 Direct and/or indirect energy “Use of Resources — Energy 14
SR EBUEIRA2.1 consumption by type in total and Consumption”
intensity [BIREA —EREE]
RERE DN ERE RS HEEERERE
ERFE
KPI A2.2 Water consumption in total and intensity “Use of Resources — Water 15
RAENIEIZEA22 HEREKERTE Consumption”
[ERER — FKE
KPI A2.3 Description of energy use efficiency “Use of Resources — Energy 13
RSB UIEIR A2.3 initiatives and results achieved Consumption”
Fa i 2R B Ak a5 T &I R FT 1S AR [ERER —elREE]
KPI A2.4 Description of whether there is any “Use of Resources — Water 14
RESE4EWUEIZA2.4  issue in sourcing water that is fit for Consumption”
purpose, water efficiency initiatives [BIREA — K2
and results achieved
Ha R EUE KR E R B fRE - bA K
IR a5 8l R PTISRCR
KPI A2.5 Total packaging material used for “Use of Resources — Packaging 15
RASEAE BIRIZA2.5 finished products and, if applicable, Materials and Other Resources”
with reference to per unit produced [BRER — BEMEREMER]
LN MATAEEM MR E R (MEA)
FEEBMNES
A3: The Environment and Natural Resources
A3 : [IRIFERAAEIR]
General Disclosure “The Environment and Natural 16
—MRHEE Resources”
[IRIRRARRNEIR]
KPI A3.1 Description of the significant impacts “The Environment and Natural 16
RASR A IRIE A3 of activities on the environment and Resources”
natural resources and the actions [IRIBERRAEIR]
taken to manage them
HIMEBEHHRBERRABERNEX
FERDCERNEEREZZNTH
A4: Climate Change
A4 RIRE L
General Disclosure “Climate Change” 16
— MR [ Rzt ]
KPI A4.1 Description of the significant climate- “Climate Change” 20
SR EBUEIR A4 related issues which have impacted, [RIEEL ]
and those which may impact, the issuer,
and the actions taken to manage them
FRETERAEEERITANEARIER
MARE S B LA K 75 1 5% 55 ) 8 i BRER
HITTED
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Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections Pages
TEHE EBEH —REEREBRENER =4:0] 'R
B. Social
B. &
Employment and Labour Practices
EEREIER
B1: Employment
B1: &%
General Disclosure “Employment” 27
—RIRE [EfE]
KPI'B1.1 Total workforce by gender, employment “"Employment” 28
RASR A NIEIZE B type, age group and geographical region  [1&{&
RIER - EBEED - FiRAERI KR E D
B {E B 1B
KPIB1.2 Employee turnover rate by gender, age "Employment” 29
RSB IEIR B1.2 group and geographical region [MEE]
MR FRARRMMEESHEE R
tb=
B2: Health and safety
B2: ENLZE
General Disclosure “Health and Safety” 30
— MR IRE [EREZZ]
KPI B2.1 Number and rate of work-related fatalities “Health and Safety” 31
BREMIEIEB2.1 EAIEBERMETH AR X [EEEZZ]
KPI B2.2 Lost days due to work injury “Health and Safety” 31
BARENIEIEB22 HAIBEAITEAH [EREZZ]
KPI B2.3 Description of occupational health and “Health and Safety” 30, 31
RAREIEIZB2.3 safety measures adopted, how they [fEERZE]
are implemented and monitored
PR B AN BB SR R B 2 2 FE e - AR
HBEMIT RER X
EREBRERA R 41



Subject

areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections Pages
TEHE EBEH —REEREBRENER =4:0] BR
B3: Development and Training
B3 : [ E ]
General Disclosure “Development and Training” 32
— MR [ 3% B35 5
KPI B3.1 The percentage of employee trained by "Development and Training” 32
RAREIEIR B3.1 gender and employee category [ZEREE ]
BRI REEEMNESHXIIEEB DL
KPI B3.2 The average training hours completed “Development and Training” 33
BRI MIEIZB3.2 per employee by gender and [FZEREE ]
employee category
RUERREERMNE D  BEEETKE
EllESRSS)ES
B4: Labour Standards
B4 : [ T1R%E]
General Disclosure “Labour Standards” 34
—MRIRE [45 THRAE ]
KPI B4.1 Description of measures to review “Labour Standards” 34
RSB AE R HEIZ B4 employment practices to avoid child [4 TiZE |
and forced labour
RS BB Ol e e AR R B T
SRS T
KPI B4.2 Description of steps taken to eliminate “Labour Standards” 34
BB EBIEIEBA.2 such practices when discovered [4 TiR% |
HME IR B RE R ERE @B
ERER A 5%
Operating Practices
&EEA
B5: Supply Chain Management
B5 : [ftiEsE R |
General Disclosure “Supply Chain Management” 35
—MRIRE [HrEsEE s
KPI B5.1 Number of suppliers by geographical region  “Supply Chain Management” 35
FARERIEIEBS.1 RitREI S MHEREAE [ rEsEE IR |
KPI B5.2 Description of practices relating to “Supply Chain Management” 35
RSB AEMIEIZB5.2 engaging suppliers, number of [HEEERE ]
suppliers where the practices are being
implemented, how they are
implemented and monitored
BB HEERNED  mEARTE
FIETIHtER SR - ARAEENIN
MITRERTE
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Subject areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections Pages
TEHE EBEH —REEREBRENER =4:0] 'R
B6: Product Responsibility

B6 : [Em&EE]

General Disclosure "Product Responsibility” 35
— MR [EmET]

KPI B6.1 Percentage of total products sold or The Group currently does not report on N/A
RAREIEIR B6.1 shipped subject to recalls for safety this indicator. EA
and health reasons NEE B AIRME IR -

EERDEXEMERPRL T EER
BHRMARKKE DL
KPI B6.2 Number of products and service related The Group currently does not report on N/A
RASR 4B IE1R B6.2 complaints received and how they are this indicator. NEA
dealt with NEE B ARG IEE o
BN EM KRS HIREFE B A R &
%

KPI B6.3 Description of practices relating to The Group currently does not report on N/A
B A BIEIEB6.3 observing and protecting intellectual this indicator. A
property rights REEE RIARMEUIEE -

T B 4 v IR AR PR AN E R R B V1B 0D
KPI B6.4 Description of quality assurance process “Product Responsibility — Quality 36
RASRAEMIEIZB6.4  and recall procedures Control”
S 2% T RE REREBIEF [EMEF— mEEE]
KPI B6.5 Description of consumer data protection “Product Responsibility — Data 36
RS AR WIEIZB6.5 and privacy policies, how they are Protection and Privacy”
implemented and monitored [EmET — ERHRERETL]
HUE B & B RHRIE REEALECGR - bARAR
BRITRERTA
EREBRERA R 43



Subject

areas, aspects, general disclosures and Key

Performance Indicators (KPIs) Sections Pages
TEHE EBEH —REEREBRENER =4:0] BX
B7: Anti-corruption
B7 : k&S
General Disclosure “Anti-corruption” 37
— BRI [RE]
KPI'B7.1 Number of concluded legal cases No concluded legal case regarding N/A
RS AE WIBIZE BT 1 regarding corrupt practices brought corrupt practices was noted. T EA

against the issuer or its employees BB EBEE SNEEREAERMT -

during the reporting period and the

outcomes of the case

RBEHRNEBETASAEERIRLTEE

REBESRARGEE MFAER
KPI B7.2 Description of preventive measures and “Anti-corruption” 37
RAR B IEIZ BT .2 whistle-blowing procedures, how they [RES]

are implemented and monitored

By S35 b S R IRAR T - A SABRAIAT

NEERTE
Community
HE
B8: Community Investment
B8 : #H[@I&E
General Disclosure “Community Investment” 38
— BRI [tRRE ]

KPI B8.1 Focus areas of contribution (e.g. The Group currently does not report on N/A
B A BIEIE B8 education, environmental concerns, this indicator. A
labour needs, health, culture, sport) REBE RIARMEIEE -

LIEREE(IHE  RREEE ST
B @R Xk 85)
KPI B8.2 Resources contributed (e.g. money or “Community Investment” 38

RAg B W I51Z B8.2 time) to the focus area

44

EEISHBAPMAER(WNEEAFR)

Truly International Holdings Limited

[ERE ]



TRULY"

TRULY INTERNATIONAL HOLDINGS LIMITED
EANERERAF



	封面
	目錄
	關於本報告
	引言
	持份者參與及重要性評估
	環境、社會及管治之治理
	A. 環境層面
	A1. 排放物
	A2. 資源使用
	A3. 環境及天然資源
	A4. 氣候變化

	B. 社會層面
	B1. 僱傭
	B2. 健康與安全
	B3. 發展與培訓
	B4. 勞工標準
	B5. 供應鏈管理
	B6. 產品責任
	B7. 反貪污
	B8. 社區投資

	環境、社會及管治報告索引
	封底



