SIIC ENVIRONMENT HOLDINGS LTD.
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(Incorporated in the Republic of Singapore with limited liability)
(T3¢ FE [l 51 o7 19 R 2 7] )

(the “Company”)
(fiifg 27D

REMUNERATION COMMITTEE
FMEES

Singapore Exchange Securities Trading Limited (“SGX-ST”) Listing Manual (the “SGX Listing
Manual”) and the Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Exchange”) (the “Hong Kong Listing Rules”) require listed companies to establish
a Remuneration Committee with written terms of reference which clearly set out the authority and
duties of the committee.
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The primary role of the Remuneration Committee is to facilitate appropriate transparency and
accountability to shareholders and make recommendations to the Board on (a) a framework of
remuneration for the Board and key management personnel; and (b) the specific remuneration
packages for each director as well as for the key management personnel.

i B R S R EE RE R AR > WM EFGREER (EFGLE
T PRGN B HTINZEAE 5 D (b) B4 T o e R PR N B L 1 Y e

The terms of reference proposed for the Remuneration Committee are annexed hereto as the
Appendix A.
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1.2

1.3

Appendix A
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SIIC ENVIRONMENT HOLDINGS LTD.
SEEB BB AR AT

(Incorporated in the Republic of Singapore with limited liability)
(TEF A [ 71 57 19 A R 24 7] )

(the “Company”)

(2R ))
TERMS OF REFERENCE FOR REMUNERATION COMMITTEE
FHWEESRERE
MEMBERSHIP
24

The Remuneration Committee (the “RC”) shall be appointed by the Board from amongst its
members, and shall comprise at least three (3) members. The constitution of the RC shall
comply with the requirements of the SGX Listing Manual, the Code of Corporate Governance
2018 (the “Code”) as well as the Hong Kong Listing Rules collectively the “Listing Rules™)
as amended from time to time.
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All members shall be non-executive Directors of the Company, with at least one member
knowledgeable in executive compensation, failing which expert advice may be obtained
internally and externally.
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The Chairman shall be elected by members and the majority of the members, including
Chairman shall be independent non-executive Directors.
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1.4

1.5

1.6

An independent non-executive Directors is one who is independent in conduct, character and
judgement, and has no relationship with the Company, its related corporations!, its substantial
shareholder? or its officers that could interfere, or be reasonably perceived to interfere with
his exercise of independent business judgment in the best interests of the Company. In
addition, an independent non-executive Director must also satisfy the requirements under
Rule 3.13 of the Hong Kong Listing Rules.
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If the Board wishes, in spite of the existence of one or more of the relationships as listed in
the return (Annex I) referred to in clause 1.5 below, to consider a Director as independent,
the Company should disclose in full the nature of the Director’s relationship and bear
responsibility for explaining why he should be considered independent.
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On appointment, and thereafter, on an annual basis, every member shall complete the two (2)
returns (Annex I and Annex II) as to his independence pursuant to the Listing Rules. The
Board shall review the return to decide if a Director is to be considered independent.
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An independent member shall immediately notify the Company Secretary of any change in
circumstances that may result in him not being able to meet the criteria for independence.

T8 57 JIC 5 E ST BIVAE R 2% W] RS AT AR AT B o HOR PR AT 5 B L AR R I LA B

The Board may, after considering the change in circumstances, require the resignation of the
member, in compliance with provisions of the Companies Act 1967 of Singapore, the Code,
the RC’s terms of reference and relevant regulations including the Listing Rules.

HEG A EEEGE TR IR 19674 A wE > sFHI > 25 B & T 5 B S AR B AR
E o G ETSFRI > ZOREZ A BE L B S o



1.7

1.8

1.9

1.10

The Board may, as a result of the resignation, reconstitute the RC before the next scheduled
meeting.
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The term “related corporation”, in relation to the company shall have the same meaning as
currently defined in the Companies Act 1967 of Singapore, which is a corporation that is the
company’s holding company, subsidiary, or fellow subsidiary.
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The term “substantial shareholder” shall refer to a person who is a shareholder who has an
interest or interests in one or more voting shares (excluding treasury shares) in the company
and the total votes attached to that share, or those shares, is not less than 5% of the total
votes attached to all voting shares (excluding treasury shares) in the company, in line with
the definition set out in section 2 of the Securities and Futures Act 2001 of Singapore.
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A member who wishes to retire or resign from the RC shall notify the Board in writing,
giving at least one (1) month’s notice.

R — 7 A% B 45E A 2= B e R AR s - =R AT — (D) E A DI a R g o

The office of a member shall become vacant upon the member’s death/resignation/retirement/
removal or disqualification as a Director of the Company.
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If for any reason, the total number of members shall fall below three (3), the Board shall as
soon as possible and within three months of such occurrence, appoint such member of new
members so that the total number of members is at least three (3).

AR E > R FEFWRE PR =C)N > EFGBEEZE N L BRRER - BIEE
oL - ARG A = A8 A > AR R A B R B B B BB DR =
C)PNE



2.1

ADMINISTRATION

=g

Meetings

23

a)

b)

d)

f)

The meetings of the RC may be conducted by means of telephonic/video conferencing
or other methods of simultaneous communication by electronic or telegraphic means
and the minutes of such a meeting signed by the Chairman of the meeting shall be
conclusive of any meeting conducted as aforesaid.
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Meetings of the RC will be held as the RC deems appropriate. The RC should meet at
least once a year and meetings should be organized so that attendance is maximised. A
meeting may be called, at any other time, by the Chairman or any member of the RC. A
Director or Management may be invited to the meetings.
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The RC may, if necessary, invite other advisors to attend the meetings of the RC,
including but not limited to external professional advisors or consultants to advise its
members.
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The Secretary of the RC shall be the Company Secretary.
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The Secretary shall attend all meetings and minute the proceedings thereof.
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Minutes of all meetings shall be confirmed by the Chairman of the meeting and
circulated to all the members of the RC.
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If the Chairman of the RC so decides, the minutes shall be circulated to other members
of the Board. Any Director may, provided there is no conflict of interest and with the
agreement of the Chairman, obtain copies of minutes of RC meetings.
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2.2

2.3

g) At all times the members of the RC shall be notified of and be invited to all meetings of 7' ™!
the RC and may attend all the meetings of the RC, provided that a member shall not be
involved in deciding his or her own remuneration package or benefits.
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h) The notice of each meeting of the RC, confirming the venue, date and time and
enclosing an agenda of items to be discussed, shall other than under exceptional
circumstances, be forwarded to each member of the RC at least three (3) working days
prior to the date of the meeting.

TFUCHI & B & & kA0 M5 B g sk B - F AR ] o KT e ek o e
e Al 2D =l TAE B e A2 B e WA > RN IR o

i)  Full minutes of meetings of the RC shall be kept by the secretary of the RC. Draft and ‘2?4”(;5
final versions of minutes of meetings of the RC shall be sent to all members of the RC
for their comment and records respectively, in both cases within seven (7) days after the
meeting is held.
ZHENCEEROBKEHZ B GWERE - TR GG R BRI S A% E i g
FEE®REEORANCRBEEZEGE2RINE - WIRMRERET R > &ZEmAE
HadskZ -

Quorum
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The quorum shall be any two (2) members, including at least one independent non-executive *7'**!
director.
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Voting
R/IR

A resolution shall be considered passed if:
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a) there is a majority of votes passed in favour of the resolution during a meeting of the
RC, or
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b) there is agreement in writing by a majority of members entitled to participate in the
decision.
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In the event of an equality of votes, the Chairman shall have a casting vote.
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2.5

3.1

3.2

Any member who has an interest in any matters being reviewed or considered by the RC shall
abstain from voting on the matter.
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Attendance at General Meetings

HERRAE

The Chairman (or in his absence, an alternative member) of the RC shall attend the General
Meetings of the Company and be prepared to answer questions falling within the scope of the
RC.
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RC Resolutions in Writing
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The RC may pass resolutions by circulation. A resolution in writing signed or approved via
letter, email or facsimile by a majority of the RC members, including at least one independent
non-executive director, shall be as valid and effectual as if it had been passed at a meeting
of the RC duly called and constituted. These resolutions may consist of several documents in
original or facsimile in the like form each signed by one or more members.
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AUTHORITIES AND PURPOSES
REREHN

The RC is authorised by the Board to review, assess and make recommendations on any issue
in these terms of reference of the RC.
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The Committee shall utilise information received internally and externally to satisfy itself
that base salaries and the total remuneration package and benefits offered by the Company
are fair, reasonable and competitive in the current market conditions and compared to other
companies of a similar size, business nature and scope as the Company.
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3.3

3.4

4.1

The RC should make available its terms of reference explaining its role and the authority
delegated to it by the Board by including them on the Exchange’s website and the Company’s
website. The terms of reference of the RC shall be provided upon request and the role and
function of the RC shall be explained in the corporate governance report in the annual report
of the Company.

Z B MEAE 2w B S BT e iy b 0 B R RE A 1 R L (8l S S iR T I RE S
7 B A HE i [ JH A A B ORISR A3t > S AE 20 Rl AR IR P Y KRS IR i ) A
B B a6 RIHE -

Where the Board resolves to approve any remuneration or compensation arrangements with
which the RC disagrees, the Board should disclose the reasons for its resolution in its next
corporate governance report.
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DUTIES AND RESPONSIBILITIES
RS

The duties of the RC shall be (on an annual basis):
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To review and recommend to the Board in consultation with the Chairman of the Board for
endorsement by the entire Board, a general framework of remuneration for the Board and key
management personnel® and the specific remuneration packages, including benefits in kind,
pension rights and compensation payments, including any compensation payable for loss
or termination of their office or appointment, and terms of employment (where applicable)
for each of the directors and key management personnel including but not limited to senior
executives/divisional directors/those reporting directly to the Managing Director/Chairman/
CEO/employees related to the executive directors and controlling shareholders of the Group.
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The term “key management personnel” shall mean the CEO and other persons having authority and
responsibility for planning, directing, and controlling the activities of the company.
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4.2

4.3

4.4

4.5

4.6

4.7

To consider what details of the remuneration/benefits of the directors and senior management
of the Company should be reported in the Company’s corporate governance report in the
annual report and accounts in addition to those required by law and how those details should
be presented, including the policy for the remuneration of executive directors, assessing
performance of executive directors and approving the terms of executive directors’ service
contracts, performed by the RC and whether the RC, with delegated responsibility, determines
the remuneration packages of individual executive directors and senior management, or make
recommendations to the board on the remuneration packages of individual executive directors
and senior management;
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To review and approve the management’s remuneration proposals with reference to the
board’s corporate goals and objectives;
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To review and recommend to the Board in consultation with the Chairman of the Board for
endorsement by the entire Board, share option schemes, share award plans or any long term
incentive schemes which may be set up from time to time, in particular to review whether
directors and key management personnel should be eligible for such schemes and also to
evaluate the costs and benefits of such schemes and to do all acts necessary in connection
therewith.
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To function as the RC referred to in the Share Option Scheme (“the Scheme”), where
applicable and shall have all the powers as set out in the Scheme.
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To carry out its duties in the manner that it deems expedient, subject always to any
regulations or restrictions that may be imposed upon the RC by the Board from time to time.
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To ensure that all aspects of remuneration including but not limited to directors’ fees,
salaries, allowances, bonuses, options, share based incentives and awards, and benefits-in-
kind are covered.
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4.8 To review the remuneration packages and terms of employment for executive directors,
executive officers and employees who are related to any executive director and substantial/
controlling shareholder of the Group.
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4.9 To review and/or approve matters relating to share schemes under Chapter 17 of the Hong
Kong Listing Rules.
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4.10 As part of its review, the RC shall take into consideration:
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(1)

(i1)

(iii)

(iv)

the remuneration packages should be comparable within the industry and in comparable
companies and shall include a performance-related element coupled with appropriate
and meaningful measures of assessing individual directors’ and key management
personnel’s performance. A significant proportion of remuneration should be structured
so as to link rewards to corporate and individual performance. It should take account of
the risk policies of the company, be symmetric with risk outcomes and be sensitive to
time horizon of risks.
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the remuneration packages of non-executive directors should be appropriate to the
level of contribution, taking into account factors such as effort and time spent, and
responsibilities of directors. Non-executive directors should not be over-compensated to
the extent that their independence may be compromised.
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To review and approve compensation payable to executive directors and senior
management for any loss or termination of office or appointment to ensure that it is
consistent with contractual terms and is otherwise fair and not excessive;
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To review and approve compensation arrangements (if any) relating to dismissal or
removal of directors for misconduct to ensure that they are consistent with contractual
terms and are otherwise reasonable and appropriate, in the interest of the Company;
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5.1

(v) To ensure that no director or any of his associates is involved in deciding his own
remuneration;
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(vi) the remuneration package of employees related to executive directors and controlling
shareholders of the Group are in line with the Group’s staff remuneration guidelines and
commensurate with their respective job scopes and levels of responsibility.
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(vii) The company’s obligations arising in the event of termination of the executive directors
and key management personnel’s contracts of service, to ensure that such contracts of
service contain fair and reasonable termination clauses which are not overly generous.
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(viii) The use of contractual provisions to allow the company to reclaim incentive components
of remuneration from executive directors and key management personnel in exceptional
circumstances of misstatement of financial results or misconduct resulting in financial
loss to the company.
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(ix) The RC should aim to be fair and avoid rewarding poor performance.
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(x) Principles 6 to 8 of the Code and the provisions thereunder.
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REPORTING PROCEDURES
HBEERX

The RC shall report back to the Board on their decisions or recommendations, unless there
are legal or regulatory restrictions on their ability to do so (such as a restriction on disclosure
due to regulatory requirements). At the next meeting of the Board following a meeting/
written resolution of the RC, the secretary of the Company shall submit to the Board copies
of the minutes/written resolutions setting out the findings, recommendations and decisions of
the RC.
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6.1

7.1

7.2

7.3

REMUNERATION
i

Having regard to the functions performed by members of the RC in addition to their function
as Directors in relation to the activities of the RC and pursuant to the specific power
conferred upon the Board by the Articles of Association of the Company, members of the RC
may be paid such special remuneration in respect of their appointment and in such manner as
shall be fixed by the Board.
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DISCLOSURE IN ANNUAL REPORT
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The annual report shall set out the names of the RC members and the key terms of reference
of the RC, explaining its role and authority delegated to it by the Board.
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The number of RC meetings held during the financial year and the attendance thereof should
be disclosed in the annual report.
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The Board shall report to the shareholders each year on the policy and criteria for setting
remuneration, as well as the remuneration of directors, the CEO and at least the top five
(5) key management personnel (who are not also directors and the CEO) of the company.
This annual remuneration report shall form part of, or be annexed to the company’s annual
report of its directors. It shall be the main vehicle through which the company reports to
shareholders on all forms of remuneration and other payments and benefits, for directors and
key management personnel (KMP), from itself and its subsidiaries, in respect of the financial
year reported on.
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The annual remuneration report shall include aggregate amount of any termination,
retirement and post-employment benefits may be granted to directors, the CEO and top 5 key
management personnel (who are not the directors and the CEO).
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7.4

7.5

7.6

The Company shall disclose remuneration of each individual directors and the CEO on a
named basis and figures rounding off to the nearest thousand dollars, while the remuneration
of at least the top five (5) key management personnel (who are not directors or the CEO)
in bands of S$S$250,000. There will be no upper limit. There will be a breakdown (in
percentage terms or dollar terms) of each person earned through base/fixed salary, variable
or performance-related income/bonuses, benefits in kind, stock options granted, share-based
incentives and awards and other long term incentives.
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The aggregate remuneration paid to the top five (5) key management personnel (who are not
directors or the CEO) shall be disclosed by the Company.
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The Company is encouraged, as best practice, to fully disclose the remuneration of each of
the top five (5) key management personnel.
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For transparency, the annual remuneration report shall disclose the same details of the
remuneration of employees who are substantial shareholders of the Company, or are
immediate family members of a director, CEO or a substantial shareholder of the Company,
and whose remuneration exceeds S$100,000 during the financial year, in bands no wider than
S$100,000. The disclosure shall clearly state the employee’s relationship with the relevant
director or the CEO or substantial shareholder.
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1 ELELUASE I 100,000587 70 A9 88 B 2 o 23 i 165 51 S & B B o8 R sl R AT
By, 2 AR 2R B AR

The annual remuneration report shall disclose all forms of remuneration and other payments
and benefits, paid by the Company and its subsidiaries to directors and key management
personnel of the Company. It also contains details of employee share schemes to enable
their shareholders to assess the benefits and potential cost to the companies. The important
terms of the share schemes, including the potential size of grants, methodology of valuing
stock options, exercise price of options that were granted as well as outstanding, whether the
exercise price was at the market or otherwise on the date of grant, market price on the date of
exercise, the vesting schedule and the justifications for the terms adopted, shall be disclosed.
A JRE e I i 7 o R R U W M A W SO AR A R R A B N B 0 AR Y
ot AN A A ORI A o FLTRIE 5 A7 B AR Bt 0 A 15 DA b Bl e R 3 Al R J i ) 2 2
F R 2 B AT T AAS o B TARE AR ) v T 20 B Y B SR L A A8 e RO T (B - SR
RERYRPAE T X > REEAT BNy > BEmw AT HE 17 5 (A slids T H ROATREMEAR - A7 HE R T 35 8
1% o S5 HIRR LA K il 7€ sk i B -
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1.7

7.8

7.9

7.10

The Company shall disclose more information on the link between remuneration paid to the
executive directors, key management personnel and performance. The annual remuneration
report shall set out description of performance conditions to which entitlement to short-
term and long-term incentive schemes are subject, an explanation on why such performance
conditions where chosen, and a statement of whether such performance conditions are met.
2 ) IR 4 R B 2 B A QAT e B AR A G A T B A I N B RO (5 B o SE
it TN e 7 Mt 0 2 B IR L A A AR A A 2 L ) BRSO 5% o S R R e
il 72 AR 5 A S AR R 2 A 788 25 BRL BRI 5 5% OBk B A ] 22 B AR AR A

The annual remuneration report shall contain names of remuneration consultants engaged and
the relationship between the Company and remuneration consultants.

A 52 36 P P R 5 oA AT P 0 AL 0 ) 22 R 2 ) BEL S P e ] 2 o 1) Bl 4R

The annual remuneration report shall set out description of performance conditions to which
entitlement to short-term and long-term incentive schemes are subject, explanation of why
such performance conditions were chosen and statement of whether such performance
conditions are met.

AT J5E i I i 5 B P b 2 B R S SRR AR A AR 2 B ) SR U O 5% o I A R
AR ] 5 AR RCTE A A S R R 0l 2 ) A 788 23 BRLISUM) Uy 8 TR B8 A A2 B B AUAE A

In the event of non-compliance with the above, the RC shall discuss with the Board
justification for the non-compliance and where deem necessary or appropriate include a
statement of such non-compliance in the Remuneration Report. Where it is not practical to
include a Remuneration Report as part of the Annual Report, disclosure of remuneration
details or any non-compliance with the above, where the Board deems necessary or
appropriate, be made in the relevant section of the Annual Report.

WAEARTFE LRI T > 22 B 6 B3 2 i oA 1 ST 1 BRI a5 A 0 2 s o O A
B P SR I — O R IE ST AWK o QTP A S N A B B o o AR A e B
BB ARl v ) A RS 48 38 I ) SR A U AT A A S A B R L
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8. GENERAL
EAl

App 14—

8.1 The RC in carrying out its tasks under these terms of reference may obtain at the Company’s '

expense such external or other independent professional advice as it considers necessary
to carry out its duties. The RC should ensure that the independence and objectivity of its
appointed remuneration consultants are not affected.

Tz B A AR AR U T PR A6 ] P LA A S T A 23 2 D) 2 ) RO S O A i S B SE R R

PR 7% L8 20 b EAT E BB T o 2 B T R R 2 A 9% 3 I e ) ) 88 S R BB AN
7

8.2 The Board will ensure that the RC has access to internal and external professional advice in p 14~
order for it to perform its duties. ELLEL4

TR MR B RN AR S R AT HO G -

8.3 Any member of the RC may initiate amendments to its Terms of Reference when the need
arises due to changes in the relevant rules or when there are changes in the Company’s
structure, organisation and/or operations which affect the matters set out in the Terms of
Reference.

SR AR R A A ) 538 B 0 W RSN o AL B v T ) A T S0 S M M ) ) S SR
AR - 22 B Al R P S E AN B A BT -

8.4 Amendments to the Terms of Reference shall be submitted to the RC for consideration and
tabled at a Board meeting for approval.

SR R 1 B R E PR AR & B g LR IR B A etk

Approved and adopted by the Remuneration Committee on: 24 February 2023
Hri 2= B €t 20234E2 7 24 H HLHESR A

Noted by the Board of Directors on: 24 February 2023
EHER20234F2 H 24 H A

*  For identification purpose only

A
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ANNEX I
B4 1

SIIC ENVIRONMENT HOLDINGS LTD.
LBERREZRERA A

(Incorporated in the Republic of Singapore with limited liability)
(TEF A [ 71 57 19 A R 24 7] )

(the “Company”)
(s a8l

CONFIRMATION OF INDEPENDENCE
B EERER

I confirm the following: —

ARNHER FIEE ¢

a)

b)

That I* am/am not an executive Director of the Company or any of its related corporations!
and” have/have not been employed by the Company or any of its related corporations' for the
current or any of the past three financial years.

AN AR A SO B AR 36 AT S o o 3l LA B AR UM 2 =R AR g R
SR 28 ) BCH BRI A S o

That I* have/do not have an immediate family?> member who is, or has been in the any of the
past three financial years, employed by the Company or any of its related corporations' and
whose remuneration is determined by the Company’s Remuneration Committee.

AN B H 7R BE BT 58 2 =0 48 N 32 48 7 2 m) sl F R £ 360 HL 3 e
AT HME B g IRE o

That I (including my immediate family? member) *have/have not provided to or received
from the Company or any of its related corporations' any significant payments or material
services (which may include auditing, banking, consulting and legal services) , for the current
or immediate past financial year other than compensation for board services. As a guide,
payments aggregated over any financial year in excess of S$50,000 should generally be
deemed significant.

AN (CBLFEAS N0 B 208 2) A8 BLUAF s 25 i BAAE N > BREEF B LISL > #58  RE )
) B R B M A 26 1 B A B 2 ) B B W A 3 B A AT E R R SR (T RE LA
Af SRAT ~ AERARETEIRES) o A5 — RS R o AR AT AT B BAR A R R 50,000 58T
T FRE R /5 B Y R -
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d)

€)

f)

That I (including my immediate family?> member) in the current or immediate past financial
year® am/am not* a substantial shareholder® of* or a partner in (with 5% or more stake)* or
an executive officer of, or a director of any of, any organisation to which the Company or
any of its subsidiaries made,” or from which the Company or any of its subsidiaries received,
significant payments or materials services (which may include auditing, banking, consulting,
and legal services), in the current or immediate past financial year. As a guide, payments*
aggregated over any financial year in excess of $$200,000 should be deemed significant.
AN FEA R ZBUE ) 12 B4 sl M8 25 09 B B R AN SR AT AT A 2E 4 2 W) sl AT Ao
HAAFSAT - B A R BUEf A Al > BRI AT R E S REs (e fl G st
AT > wRER o ANE ARG 00 BB B — SN (A 5% B DL B R IR *ECBAT A
B o BE# S o AR —EHE o AT AE AL AT BB BE A G S R A 20 B R T E B B Y
SRR

That I* do/do not have a relationship with the Company, its related corporations! or its
officers that could interfere or be reasonably perceived to interfere, with my exercise
of independent business judgment with a view to the best interests of the Company and
in carrying out my functions as an independent director and as a member of any Board
Committee(s).

AN R - H B AR SO R R BAT N BETE S AFTEAR T T B T3 - SUE & BB
FRTRE TP > A NATOE IR A £ 2 7 9 8 S 74 SE D8 A N AT B S o8 = DL 2 & o AT Aoy o6
FEZAGNAENBEEIR -

That I (including my immediate family> member)* am or am not a substantial shareholder® of
the company

AN (BFEANK HRBE) & AR A EZ R -

17



g)

h)

That I* am or am not or* have or have not been directly associated® with a substantial
shareholder® of the company, in the current or immediate past financial year.

ANTEBLAF 80 25 1) B BUFE SR B R R B )Y RO A BB S o

That I* have/have not been a director on the Board for an aggregate period of more than nine
years (whether before or after listing) from the date of my first appointment, .

ANBE WAL i > f8 /7 WAL A A F 5308 @ (e Ll aTedg) -

If any of the relationships stated above exist, please provide details:

AL LR BARAFAE - AR LR R

In view of the foregoing, I am to be considered independent/not independent” of the
Company’s Management as contemplated by the Code.

B b T BT AL o A R HR R AR ST AR A R S IR L R

Name:

w4

Date:

H 3

* For identification purpose only

2P

delete where inapplicable

i M A 28 1 el 77+
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Note:

it

1 The term “related corporation”, in relation to the company shall have the same meaning as currently defined
in the Companies Act 1967 of Singapore, which is a corporation that is the company’s holding company,
subsidiary, or fellow subsidiary.
A B A [ BRI AR 25 | A 5 > % BLRT N3k 1967 4524 w1 L BLFT T R RO A AE IR] A 2 08 > RIDBATG g2 A vl
MEERAT > Tn o SFEEE T AR -

2 The term “immediate family” shall have the same meaning as currently defined in the Listing Manual of the

Singapore Exchange (“Listing Manual”), i.e. the person’s spouse, child, adopted child, step-child, brother,
sister and parent.

AR T AW | A G BB S By B i (T B F M) st R B AR i 2 > Bz NI - 5
oo BT BT W s BHIRFIACEE -

Payments for transactions involving standard services with published rates or routine and retail transactions and
relationship (for instance credit card or bank or brokerage or mortgage or insurance accounts or transactions)
will not be taken into account, unless special or favourable treatment is accorded.

S B P RS 14 X R R IR 5 AN 52 M BRAR (BN {5 R BERAT BRASAC BT B AR B R P 52
o) WIERIEAE AN REAE A - BRIF SR A0 TR 4 | s A 19 o

A director will be considered “directly associated” to a substantial shareholder when the director is accustomed
or under an obligation, whether formal or informal, to act in accordance with the directions, instructions or
wishes of the substantial shareholder in relation with the corporate affairs of the corporation. A director will
not be considered “directly associated” with a substantial shareholder by reason only of his or her appointment
having been proposed by that substantial shareholder .

N WO 5 B R BR[| B R B R R B R o M 2 1B SUEOR IR s AR IR RO
TR o 82 BRI B A R I A SE B AT S5 o R SR AN O 2 B S AR [ B R B g 0 S R A A e
AL i 2 a2 2 BOR T IR 1Y -
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ANNEX II
B4 2

SIIC ENVIRONMENT HOLDINGS LTD.
LBERREZRERA A

(Incorporated in the Republic of Singapore with limited liability)
(TEF A [ 71 57 19 A R 24 7] )

(the “Company”)
(s a8l

CONFIRMATION OF INDEPENDENCE
B EERER

I confirm the following:—

ARNHER NINEE -

a)  That I* do/do not hold more than 1% of the number of issued shares of the Company.
RNBIEH / BAFFAIEA R C8#ATIRGBOE 8 1% -

b)  That I* have/have not received any interest in any securities of the Company as a gift, or by
means of other financial assistance, from the Company or a core connected person' of the
Company.

AN /AR A s B L DU T 2O & 85 & Bl O U 2 A AT A
fioezat £l

c¢) That I am/am not a director, partner or principal of a professional adviser which currently

provides or has within two years immediately prior to the date of my appointment provided
services, and I am not an employee of such professional adviser who is or has been involved
in providing such services during the same period to:

AN#E A HET AR N LR B R A A ZAE S A RIS AT E R 2 H
A RIS 4 A ) R 2% 7 R A IR s 2 BRI R L - S AREFR A > HAABAZZH
SERU) AT A 03 2 B ECTE A (R TR] PR A 28 B 1) R At 8 w7 N 3R AT BRIP4 4 B

(1) the Company, its holding company or any of their respective subsidiaries or core
connected persons; or

VAT K e /NS g E DR R [N ) /AN R R 2N =

(ii) any person who was a controlling shareholder!, or any person who was the chief
executive or a Director (other than an independent non-executive Director) of the
Company within two years immediately prior to the date of my appointment, or any of
their respective close associates.

TEA N ZAT By Al S R AT HE B 2 H T AR A > AT RG22 m) I IR R ~ =
WAL A R A B R AT BN B BCH S (3 57 JF AT 3 S ER AN B9 N B AT A 28 5 W
BA-
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d)

e)

f)

g)

h)

That I* do/do not and *did/did not within one year immediately prior to the date of my
appointment have a material interest in any principal business activity of, and I am not
involved in any material business dealings with, the Company, its holding company or their
respective subsidiaries or with any core connected persons of the Company.

ANE  BEATIRARNBEAL A AVBIL R RATERZ HAT— N REEAR - K
PO R B S A B 0 BB 2 ) 4 A A o S I B R A AR AT R A A o R B
ONT > HAERE S T B A A BB 4 T 2 ]l B W AT AT A% BN 2 T A K P 2

3y e

That I* am/am not on the board of Directors of the Company specially to protect the interests
of an entity whose interests are not the same as those of the shareholders of the Company as
a whole.

ANHAEA R E S G AR H 8 > & 7 AR T DR I A8 B A A 17 23 ) e o B8 1 ) 4
A AR 4R

That I* am/am not and* was/was not within two years immediately prior to the date of my
appointment connected with a Director, the chief executive! or a substantial shareholder! of
the Company.

ANHHH BA SURA N AT S5 A AR AT E R 2 AR ENAE 1A B
MFEHE -~ AT BN B S BOR A B

That I* am/am not and have not at any time during the two years immediately prior to the date
of my appointment been, an executive or Director (other than an independent non-executive
Director) of the Company, of its holding company or of any of their respective subsidiaries or
of any core connected persons of the Company.

ANEHIR S AREAAR AN RAT S A AL RATHEREZ HATMERYR AR -
HLPER mI BB S 4 B R B 2 w302 R T AZ O BN 94T BON B B S (J Sz JF
TR -

That I* am/am not financially dependent on the Company, its holding company or any of their
respective subsidiaries or any core connected persons of the Company.
ANTERH L AW )~ A 2w sl 35 4% 18 A B 20 m) 2 ) 0 A L B 2
PN

That I* do/do not have any past or present financial or other interests in the business of
the Company or its subsidiaries or any connection with any core connected persons of the
Company.

AN S BAEAE A 7 XA B Z M8 A R R SER Bl AT I B sl e M 4 > 5X
A Bl TR BN ) 2 A% L BN 3R A A Al B
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If any of the relationships stated above exist, please provide details:

A AT B BARAEAE - e LR

In view of the foregoing, I am to be considered independent/not independent” of the
Company’s Management as contemplated by the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited.

SEOS B TR BTRLC o 2 A AR A A R B 28 B P A RS W S b TR A N S B Sr
L VAS A

Name:

w4

Date:

H 3

* For identification purpose only

2P

delete where inapplicable

5 M A 28 11 el 77+

The terms shall have the meanings ascribed thereto in the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited.
% S5 ] w o B A A R I 5 2 o B A BR A w) s g b T R PR T 2 TR R
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