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A. ABOUT THIS ESG REPORT A. BERZAESGHRH

Scope and Reporting Period

This is the Environmental, Social and Governance ("ESG") report
(the “Report”) of Veson Holdings Limited (the “Company”, and
together with its subsidiaries, the “Group”) with disclosures made
pursuant to the ESG Reporting Guide as set out in Appendix C2 of
the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Main Board Listing Rules”). Climate-
related disclosures are aligned with the Task Force on Climate-
Related Financial Disclosures (“TCFD") framework.

This Report has been reviewed and approved by the Group's board
(the “Board”) of directors (the “Directors”), including the material
topics, ESG performances and the ESG targets set.

This Report has been published on the website of the Group
(http://www.vesonhldg.com/en/index.html) and The Stock Exchange
of Hong Kong Limited (www.hkexnews.hk).

As part of continuously improving communication with stakeholders,
the Group has enhanced its ESG disclosures in accordance with the
Global Reporting Initiative (“GRI"”) Standards as issued by Global
Sustainability Standards Board (“GSSB”) since 2021. This ESG
Report has been prepared in accordance with the GRI Standards.

The Group complied with all the “comply or explain” provisions
set out in the ESG Reporting Guide and the GRI Standards from
1 January 2023 to 31 December 2023 (the “Reporting Period”).
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The main business of the Group is the provision of lithium-ion
batteries for smart electronic products such as smartphones, tablets,
smart wearables and power banks to well-known international
and domestic mobile communication companies and internet
technology companies. As the world begins to recover from the
effects of the COVID-19 pandemic (the “Pandemic”), its impact on
the smartphone industry and the Group’s ODM business operations
has also been gradually subsiding during the Reporting Period.
While the Group anticipates that it will still take a certain period of
time for the global economy to recover from the damages caused
by the Pandemic, the Pandemic has already been reclassified as a
Category B Infectious Disease in China, thus the Group believes
that its future economic environment and market outlook would
no longer be significantly affected by the Pandemic. Further details
shall be disclosed in financial highlights.

This ESG report covers the Group’s overall performance in two
subject areas, namely Environmental and Social, of its major
business operations in the People’s Republic of China (the “PRC"),
unless otherwise stated. The headquarters of the Group is located
in Hong Kong, however those operations are not included in this
report since they do not have significant environmental and social
impact. The major business operations identified in the Reporting
Period include:

(i)  Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in
Fuzhou, Fujian province of the PRC; and

(i)  Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian
province of the PRC.

There were no major operational changes in the scope of this
report compared with that for the period from 1 January 2022 to
31 December 2022 (the “Last Reporting Period”).
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Reporting Principles

The contents covered in this ESG Report are in compliance with the
four reporting principles of materiality, quantitativeness, balance
and consistency required in Appendix C2 to the Listing Rules and
their referred documentations as set out by the SEHK. Combining
the application of the eight reporting principles of accuracy,
balance, clarity, comparability, completeness, sustainability context,
timeliness, and verifiability as set out by the GRI Standards, the
Group ensures quality and proper presentation of the reported
information.

The reporting principles applied are consolidated as follows:
Accuracy and Quantitativeness

Qualitative information in the ESG Report has been reported in
consistent with the available evidence. Quantitative key performance
indicators (“KPI"s) have been established, and are measurable and
applicable to make valid comparisons under appropriate conditions;
information on the standards, methodologies, assumptions, and/
or calculation tools used, and sources of conversion factors used,
have been disclosed when applicable.

Balance

The Group’s performance during the Reporting Period has been
presented in an impartial manner, avoiding choices, omissions or
presentation formats that may unduly influence readers’ decisions
or judgements. Performance data is reported in a way that allows
information users to see negative and positive year-on-year trends
in impacts.

Clarity

Information presented in the ESG Report is accessible and
understandable, and reported in a concise way without omitting
necessary details. A content index has been prepared for easy
navigation of information.

Consistency and Comparability
Consistent statistical methodologies and presentation of KPIs have

been used to allow meaningful comparisons of related data over
time.
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Completeness

Activities, events and impacts for the Reporting Period have been
presented without omitting information that is necessary for
understanding the Group’s impacts.

Materiality

Materiality assessments have been carried out to identify material
environmental and social issues that have major impacts on investors
and other stakeholders, the significant stakeholders, procedures,
and results of the engagement of which are presented in the
section “Stakeholder Engagement” and “Materiality Assessment”
in the ESG Report.

Sustainability Context

Information about the Group’s impacts has been reported in relation
to sustainable development goals and conditions.

Timeliness

Consistency has been maintained for the lengths of reported
information. Time period covered by the ESG Report has been
indicated clearly.

Verifiability

Decision-making processes underlying the ESG Report has been
documented to allow examination of the key decisions and
processes. Internal controls have been set up and documentation
has been organized to facilitate verification processes.
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The Chairman’s Statement

On behalf of the Board of the Company, | am pleased to present the
ESG Report of the Company for the year ended 31 December 2023.

The year 2023 is marked by the impact of global geopolitical
conflicts — the continuing war between Russia and Ukraine, the
escalating tension between US and its allies and China, and the
mounting threat of war in the Middle East. While the effects of
the COVID-19 pandemic have gradually subsided in 2023, we
nevertheless need to maintain vigilance. All these events reaffirm
that sustainability is the key to tide over difficult macroeconomic,
geopolitical and health situations.

Although there are still many uncertainties ahead, the Group will
uphold its core values to work closely with its equity owners and
stakeholders, and continue to strive for smart and sustainable
lifestyle, green environment and social progress. The Group has
actively promoted ESG management by establishing an ESG task
force in 2021 to systematically plan and implement the sustainable
development strategies of various departments and subsidiaries.
Coordinated by the President of the Group, the Force is composed
of personnel from the Finance Department, the Human Resources
("HR") and Administration Department, and the Department of
Operations Management Assurance, which assists the Board in
overseeing and maintaining effective ESG risk management and
internal control systems, assesses material ESG issues and climate
risks, and sets relevant targets for continuous improvement.

From the perspective of society, the Group is committed to creating
values of sharing and win-win results for all stakeholders of the
Company with an aim to provide customers with quality products
and reliable services, and conduct business and corporate affairs
with honesty and integrity. Through its long-term efforts to promote
the development of responsible supply chain, the Group strives
to achieve sustainable development together with its suppliers.
The Group has also given back to society through its community
investment efforts, with education and poverty alleviation initiatives
for rural areas and charity events for the local community.
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In the aspect of environmental protection, the Group has included
carbon emission reduction as one of its long-term goals, and has
pledged to reduce greenhouse gas emissions of its operations
as well as its supply chain. Furthermore, the Group goes above
and beyond to ensure compliance with environmental laws and
regulations, and has implemented policies and procedures to
minimise its environmental impact outside of reducing greenhouse
gas emissions, including in aspects of waste generation, natural
resource consumption, and energy usage.

The Group is aware of the role which human activity has played in
accelerating climate change, and agrees with the findings of the
Intergovernmental Panel on Climate Change (the “IPCC") regarding
future trends and effects of climate change. Rising to the call of
the state, the Group has carried out strategic deployment and
planning for medium and long-term energy conservation goals,
and plans to achieve peak carbon emissions by 2028 and carbon
neutrality by 2058.

Climate change is not only about mitigating risks, but also to explore
new market opportunities and accelerate the transition of our
products to be low-carbon, energy-efficient and climate-resilient.
Consumer demand for low-carbon and energy-saving products is
increasing. Furthermore, China’s favourable sustainability policies
encourage enterprises to provide clean energy and low-carbon
solutions in the consumer and industrial sectors. In response, the
Group has proposed to produce green and low-carbon products
through green design and green manufacturing, and has obtained
relevant national certificates for many products. In recent years,
the Group has focused ESG management on topics important to
the Group’s operations and sustainable development, including
talent development, product quality, environmental awareness
promotion and supplier management. The Group has invested
more management efforts and resources to cultivate value by paying
more attention to details.
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In the aspect of employee relations, the Group continuously invests
in employee development to cultivate talents and meet various
training needs of employees, pledges to create a corporate culture
of lifelong learning and encourages employees to pursue further
studies provided by various educational institutions. The Group
attaches great importance to the management of production safety
to protect the labour safety of employees, and pursues growth
together with employees by continuously investing in resources for
the improvement of employees’ academic qualifications and skills.
The Group also strongly believes in protecting the human rights
of vulnerable groups, and has dedicated energy and resources to
assess its contributions to human rights of its employees, thus
making sure there are no instances of violation.

Looking ahead, Veson will continue to maintain steady and efficient
development, introduce more environmentally friendly and innovative
energy-saving solutions, remain true to its original aspiration, and
perform corporate social responsibility, so as to become a global
enterprise with a strong sense of social responsibility.

Reporting Language
The Report is published in both English and Traditional Chinese
versions. In case of discrepancies the English version shall prevail.
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OUR APPROACH TO SUSTAINABILITY
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B. RIFMAIIFERRE S

Stakeholder Engagement and Materiality BEHRENSEREEMN

The Group values engagement with its stakeholders as they provide AREFESEREFHEER AARSTIRHES
valuable insights and identify areas of improvements. Through B RN ERESCERN A - BIBETRER
internal communication with stakeholders of different categories, HMOEETANIER  NEERLAHE—SEE
the Group may further understand the needs of its stakeholders, and BOENSE Sk MmEEMERREHZETE
thus acknowledge and address these expectations accordingly. With Hlo BERNIM  REEFESIFE T EEHEEE
this in mind, the Group has formulated the “Methods on Engaging FBBEOE] UEREEEFNENBRE
and Communicating with Stakeholders” to identify communication i e

channels with its key stakeholders.

Key stakeholders and communication channels are as follows: BEEFHERBRREOT :

Stakeholder Group
B &4 R

Shareholders and Investors

BREIEEE

Non-Government Organisation (Scud Technical College)

FEBUFAARE ORERBENSET)

Employees

Customers and Clients

BEREP

Communication Channels
BERE

— Annual and Interim Reports

- FERPHEHE

— Ad-hoc Seminars
- TEEfEE

— DingTalk (Includes Bulletin Board and General Manager
Hotline)

— Employee Satisfaction Surveys

— Regular Communication Meetings with Employee
Representatives

- 8] (BREAERMERIEAR)

- EEWMEERE

- HEBRRBOTHERSZ

— Customer Satisfaction Surveys
— Client Meetings

— Client Audits

- BEEZmEERE

- EFEH

- mEEH
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Stakeholder Group
B3 &4 R

Suppliers
HrEm

Industry Organisations and Professional Bodies

TTRABNEXERE

Local Community

Bttt

Local Government and Regulators

BB REERE

Communication Channels

BERE

— Signing of

Guidelines”

“Supplier Certification and Management

— Regular On-Site Inspections

- #FF [HERREREEED ]
- EHRSRE

— Industry Meetings, Forums, and Working Groups

— Discussions on Standards

— Sustainable Development Collaboration Projects

— Academic Research Activities

- TEEFE W

- TT nT i}

1B N TR

- ARFETRAEEER
- BIIED

— Local Recruitment and Procurement

— Community Investment (e.g. Poverty Alleviation)

- Company Website

— Social Media
- EiRERIRE
- #EEE (EKE)

NS
- iR

— Annual Inspection Reports

— Random On-Site Inspections
- FERE®RE
- BERIBESRE

Through ongoing dialogues and stakeholder engagement exercise

throughout the Reporting Period, the Group has received feedback

and suggestions from stakeholders that are invaluable to its

sustainable development journey.

The materiality assessment process is crucial to the decision-

making process of the Group and its sustainability reporting. It

helps identify and prioritise the issues that matter most to its

stakeholders. During the Last Reporting Period, the Group had

revised its materiality assessment process based on the updated

GRI Standards, incorporating considerations on the Group's context,

actual and potential impacts and the significance of the identified

impacts.
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Identifying ESG Topics

BPIESGERE

Stakeholder engagement
exercise conducted through
questionnaires for key
groups of stakeholders
(including employees,
customers and suppliers)
mBREERMHERE (8
EEE  BP Rt
TRBHE - BRENED

R

Understand
the Group's
context

iy |
HER

e The Group's context was
understood based on
internal assessment, the
Materiality Finder of
Sustainability Accounting
Standards Board (“SASB")
Standards, and advice from
external professionals
IREEAEBETE -« AT B R
St ERIZE & ( [SASB] )
AR EERE R RIMNEE
EATHERBBRAEERN

EI=}
B

e Topics with high relevance
to the Group’s actual and
potential impacts were
identified and considered

Bonl &L B AR K B B
BEYERERENEIE

Ranking ESG Topics
ESGEREHF

Results collected from the
stakeholder engagement

develop a prioritised list of

ESG REPORT

BRI - 2 RERHBS

exercises were analysed to

material topics through the

materiality matrix

e The Group's impacts have
been assessed. Topics
relevant to significant
impacts of the Group have
been determined as
material topics

REBWTED KRG - B2
REBENEAZERENT
BREEREELTE

Validating the Results
BMEER

The Group reviewed and
validated the prioritised
material topics from the
materiality matrix

DT BT AEE) UL REEEZITBREER TR
tRER) SHER - AERSZELE fEREEEEREELE
P LB E - EME LR
Stakeholder Engagement Process
FhESRRE
Identify Assess the
actual and significance Validate the
potential of the material
impacts impacts topics
ABIERRE FHERR &
BES WEZMH BEETE

e The Board and the
management has reviewed
the materiality matrix and
impact assessment results,
and validated the scope,
topic boundaries and
completeness of the
material topics
EEghEREENEEN
BERTBHER - Wk
BEEZTENHE - T8E
ARBEEFENTEMN
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During the Reporting Period, the Group specifically engaged both
internal and external stakeholders, including the Group’s Board of
Directors, senior management, shareholders, frontline and general
staff, suppliers and contractors, clients and customers and business
partners to gain insights into ESG material topics and challenges of
the Group’s operation. In the materiality assessment, stakeholders
were invited to rate a list of 41 topics in terms of their relevance and
importance to the Group's business development and sustainability,
as well as to the wider community.
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Materiality Matrix
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EEMEME
BOhESHEFIBEETREENEEY
{g& Materiality of Different Topics from Stakeholder Engagement
'y
&

®

HENENEENY
Importance to Stakeholders

LOWER &K

LOWER 8K

A Economic and Corporate Governance

RERREAE

1 Economic Performance
KOBER

2 Market Presence
G HAL

3 Indirect Economic Impacts
R EEYE

4 Procurement Practices
RIBEY

5  Anti-corruption
RES

-

8 ®

(88) (62)

il

Labour Management
BIEE

Employment

[

Labor/Management Relations
8/ AMIEK

Occupational Health and Safety
BEEEELS

Training and Education
JmEHE

Diversity and Equal Opportunity
BTzt TSRS

B® HIGHER

Internal Assessment on Importance to Business
HEBEEEMHNAIBFTL

Y

E Product Responsibility

EmEE
1 Product Quality
EnEE

2 Customer Health and Safety

EFRERZ2

3 Marketing and Labeling

TG HEE R

4 Customer Satisfaction and Responsibility
BEEWEEREME

5 Consumer Privacy and Interest Protection
HBETLR R ERRE

13
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6  Anti-competitive Behavior Human Rights Information Security
REEFITR PN B2

7 Tax Non-discrimination Intellectual Property Rights
s FEIRIR HBERE

8  Socioeconomic Compliance Freedom of Association and Collective Bargaining Supplier Environmental Assessment
HEEEAR it EmREBH HRERH R

Preventing Child Labor Supplier Social Assessment
fitET HRER IR AT

B Environmental Preventing Forced or Compulsory Labor
BE B 158 85 B sk i &5 5

1 Material Consumption Rights of Indigenous Peoples Social Participation
WrRHE A RIERER HESR

2 Energy Management Human Rights Assessment Community Investment
BERE R NERF HEREE

3 Water and Effluents Management Security Personnel Practices Public Policy
IKRSFKE R ZRABEB NHBER

4 Biodiversity
EMHHE

5 Emissions
HEk

6  Waste Management
BEEYER

7  Environmental Compliance
REAR

8  Climate Change Responses
RS RIREE

9  Environmental Protection Policies
RIRREIR KB

10  Green Product Research and Development

e E M



Assessment of Impacts

Apart from engaging the Group's stakeholders, the Board and the
management of the Group have assessed the actual and potential
impacts that the Group’s operation could bring based on the
external professional’s advice and the Materiality Finder of SASB
Standards. The significance of the impacts was also considered
when assessing the materiality of topics.
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Among the environmental and social aspects, the following twelve
topics are identified as the most important material issues based
on stakeholder engagement and Board assessment:

° Anti-corruption

° Waste Management

° Environmental Compliance

e Employment

° Occupational Health and Safety
e Preventing Child Labor

o Human Rights Assessment

. Product Quality

° Customer Satisfaction and Responsibility
e Information Security

° Intellectual Property Rights

For the Reporting Period, stakeholders’ interests have continued
to maintain a mix of environmental and social topics. Compared
to last year’s findings,

“Anti-corruption”, “Waste Management”,

“Environmental Compliance”, “Employment”, “Occupational
Health and Safety”, “Preventing Child Labor”, “Human Rights
Assessment”, “Product Quality”, “Customer Satisfaction and
Responsibility”, and “Information Security” have continued to be
deemed as material topics by stakeholders and through internal
assessment, while “Intellectual Property Rights” is newly identified

by stakeholders and the Board.
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The corresponding impact boundaries and management approach

of the identified material topics are presented in the table below:

Category

£

Economic and
Corporate
Governance

BERRANE

Impact Boundaries

Fean
Suppliers or Visitors or
Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers
s B
EX:E & kR #4288 FF  GHEE
Anti-corruption / / /

RS

ESG REPORT
RIE - HEREBRS

EBRRERTBAERNTZEERNEEREN
NRAUR

Management Approach

B

- The Group has formulated the "Code of Business Ethics and Conduct”
and the "Management Regulations on Anti-corruption and Anti-
bribery”

AEEDHE (BREEATATA) R (REFRREREERE)

- The Group has followed the "Code of Conduct” as set out by the
Responsible Business Alliance, which stipulates business integrity
through practices of fair business, advertising, and competition
AEERETAEAAELANES (TRLY) - APRERARAD
25 BEREFERAZIG

- The Group has required employees to sign anti-corruption and anti-
bribery commitments and self-reflections as part of staff development
and training, with plans to implement continued specialised training
on the topic of preventing duty-related crimes for the next reporting
period
TEEREXREEENATRREHAENEARE - FAEEER
REln—89 - G EET-ERE BEERRENEN EREEH
BRENZES

- The Group is committed to complying with applicable laws, regulations,
rules and requirements, and the highest standards of ethics to carry
out business activities which would create a fair business environment
RERFRETERNEE iR BARRTI REREEEERR
£HED - (EMEERTHERRS

- The Group aims to establish a business philosophy centred on fair
competition, integrity management, and quality service to ensure that
the business activities of the Group create value for society and achieve
a win-win situation
REENFBTNATHS  AE8e  BERBAZLNEEES )
BRASENZRADN AL CERERER SR
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Impact Boundaries

FEER
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers ~ Management Approach
e HE
£l EXLE 8 BE  948E EF SNEE  EEHE
Environmental Waste Management / / - The Group has formulated the “Management Plan on Solid Waste" for
w3 BEMER achieving effective waste reduction and recycling
REERHE (RERENERRE)  NERENNEEMASRA
il

- The Group keeps record of its generation of hazardous waste through
tracking in its internal registry, and is stored in specialised warehouses
away from employees before pickup
AEERAANTAMANRIGC R ASREINES  VERENF
HREEEINERRE

- Asper the Group's "Hazardous Waste Management Measures” and
"Management Procedure on Hazardous Chemicals”, as well as national
requlations, disposal and treatment of hazardous waste is managed
by external qualified waste handlers, which is carried out on a regular
basis
REASEN (RERENEREE) Rk (BEL2RERER) IR
BRER  AERRNNRERERRI L EREENREFH -
TEHER

- Non-hazardous waste is managed by designated handlers, with
recyclable waste (such as paper packaging, plastic liners, pallets, and
labelling reels) sorted for material reuse, while other non-hazardous
waste (such as domestic waste) would be handled by municipal waste
treatment services
BEREMAETREAEE RUDREEY (MEERLK  2HE
B REREZED) HREOIHENR MAMEREEY (M4
FIR) HENITREERRERRE

- The Group has adopted further waste management strategies across
various operations to promote a green and paperless environment
AEECARERBORNE - SRENERRE Mt ReRES
(v
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Category

£

Material Topics

EXZR

Environmental
Compliance
FAR

]

Employees Shareholders  Contractors Clients Consumers

ESG REPORT
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Management Approach

EEE

The Group has established its environmental management policy under
the quidelines of “Complying with Laws and Regulations, Saving
Energy and Reducing Consumption, Preventing Pollution, Protecting the
Environment, and Smart Production of Green Batteries”

REER [BETE  BRhE  RLSE RERE BREEES
Sl REINERRERLR

The Group has formulated the “Procedures on Compliance with Rules,
Regulations, Standards, and Other Requirements” to periodically
identify and review environmentally related national rules and
regulations, with random inspections carried out at its subsidiaries to
ensure that business activities of the Group are compliant
REERHE (ERER  REREBEREHER) - UEHHHR
REERERBNERRARER  URWBLAREDR BREE
ExEDal

The Group has implemented the "Procedures on Identifying and
Evaluating Compliance” to monitor its business activities with
hazardous waste emissions and its environmental compliance
performance, with the goals of fully complying with air emissions,
wastewater, and noise standards

AEER B (RAEHBES) HAREXRENENEENE
REIEALENAE  NEEEBRARET EERZMETERS
i BARBERE

To avoid and minimise its environmental impact, the Group works

with its employees to identify internal factors which may lead to non-
compliance with environmental laws and requlations, and proactively
takes corrective measures (such as formulating management goals and
implementation plans) to mitigate these issues
RESREER)HRANTE AREEET-EERTH AR ET
RREARERNNIRE - TRERDAULER (MHEERARRER
) BEIEHE
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Impact Boundaries

FEan
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers ~ Management Approach
fEH B
£l Ep e 8 kxR 9788 %F gEEZ  EEE:
Labour Management ~ Employment / - The Group has formulated the “Management Regulation on Recruitment”
STER &R to provide quidelines to recruitment personnel on recruiting talent

AEERHE (RRERRT) - WHAEAT AR R

- The Group has formulated the "Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment” to ensure that staff rights and benefits
are never violated or compromised
AEECHE (RIBHST SRRERNER) - WBEREIHEN
RERTRRLSES

- The Group has formulated the “Management Regulation on Attendance”
to manage and assess attendance of its employees

AEERHE (Z9EREE) - NHEIZIRNEAERREN

- The Group formulated the "Management Procedure of Underage Workers
and Female Workers" to clearly lay out its actions in the event of child
labour, and to protect the rights of its female workers
REERHE (RREIRRIERER) - HRAREUANEINE
B8 TRERTER

- The Group has carried out a significant amount of employee training and
staff interviews to encourage its employees to voice their opinions to the
Group without fear of retribution
REEREAABREIMIRE IS  NEBEENFSEREER
AL ELESIRE
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Category

£

Material Topics ~ Employees  Shareholders

EXIE fE8

Occupational Health /
and Safety

BERRERS:

e

Impact Boundaries
FEER
Suppliers or Visitors or
Contractors Clients  Consumers
] HE
3788 EF  qHEE
/

ESG REPORT
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Management Approach

EEE

The Group has established its occupational health and safety management
policy under the quidelines of “Peaple-Oriented, Continuous Improvement,
Safety First, Hazard Prevention, and Employee Health Protection”
REERN [MABK BERA 225 BEAR REEIR
%) B HEBEREAZ 2 ERHE

The Group has formulated the "Procedure on Safe Production Hazard

Identification and Risk Management” to further manage the process of

identifying hazards at sites of production

REERHE (R2LEREAFIRARERERS) - E—FEREE
AR SR AR E

As per the “Measures on Labour Protection Equipment Management”
and the “Standards on Labour Protection Equipment Configuration”, all
necessary labour protection equipment has been identified and distributed
to production staff

R (SREREERE) & (SREGLERE)  CEEMELED
SRARIABREEAR

In accordance with the “Control Procedure on Health and Safety Target
Indicators and Management Plan”, on-site production staff in specialised
positions receive health management, and workers may also apply for a
workplace transfer on their own volition if their health is shown to be
affected by their work environment

B (BRERRERRELHREREESR) - RERMNESE
EABERRERER MANETIANBRARIIEREYE
GEDEEEEE

In compliance with national requlations, the Group performs occupational
health inspection of its workplaces on an annual basis, and relevant
findings are published in the "Occupational Health Hazard Inspection
Report”

REEZRAT AEERFHATIBMENRRRERE - 11 (B%
EREERERE) FOKIERE

During the Reporting Period, the Group has added requirements for
occupational health inspection managers to obtain relevant training and
certification, and has conducted said training for three health inspection
managers by the end of the Reporting Period; furthermore, the Group
plans to extend the requirement to selected occupational health inspection
management-level personnel to participate in the annually quota-limited
occupational health and hygiene training offered by the National Health
Commission from the next reporting period onward
REEHE AEEERNEZREREER AR REGRRE]
RARNER ERREBRACH-ARRRAERARET LS
A sk REEHHET-EREFERAENEANGTRNEE
ERBEEEAREEANERSLRREE ERENFERRARS
HRRERGE

21



ESG REPORT
RIE -t RERRE

Category Material Topics
Ly EXLE 8
Hurnan Rights Preventing Child /
NE Labour

LLET

22

Employees  Shareholders

B

Impact Boundaries

PR

Suppliers or

Visitors or

Contractors Clients  Consumers

s
I28E EF

W
gHEE

Management Approach

EEE

The Group has formulated the "Child Labour Management Procedure”
and “Management Procedure of Underage Workers and Female Workers"
to strictly prohibit the use of child labour in its operations, which entails
conducting annual internal review of the Group's business, and adopting
corrective and preventative measures for any identified or potential issues
AZEDHE (ETEREF) R (RREIRRIERER) - HEH
BIREBEETRAEL  ARRUISERREFERIEE ¥
HEME AR EERDU L LB

As per national laws and regulations, the HK Department of the Group
verifies the identity and employment eligibility of candidates against
records available on the database system to ensure that no children under
the age of 16 are employed

BEAZERER TEEANERPRERARZNTNETRERE
MIFRRERER  HERTER6HNTHRE

Based on the Group's “Management Policy on Supplier CSR", the Group
conducts corporate social responsibility evaluation to confirm there are
no incidences of child labour in its supply chain; if the use of child labour
was confirmed at any supplier, they shall be downgraded to E Rank and
future transactions shall be cut off

REASEN (REBLEHGEAERNR) A5BENLRHEE
[EHE ARRA AR EERREL SN  MERENARERR
BT EMBRALS - ARRHR AHRAE



Category

£

Material Topics

EXZR

Human Rights
Assessment

NEH

Employees

8

Impact Boundaries
FEER
Suppliers or Visitors or
Shareholders ~ Contractors Clients  Consumers
] HE
ke #4988 BF  dHEZ

ESG REPORT
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Management Approach

EEE

The Group has implemented the “Procedure on Protecting Whistle-
Blowers" to encourage its employees to voice their opinions and report
human rights issues to the Group without fear of retribution

TEER B (BRARERR) - BBESMIEEREZARREA
fE - AAUELENER

The Group has formulated the “Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment” to ensure that employees may voluntarily
resign or work overtime, thus protecting the human rights of its employees
REECHE (ABHET GRRERER)  JERESTEER
Bt tmREEESHAE

The Group conducts corporate social responsibility evaluation to confirm
there are no incidences of human rights violation in its supply chain; if
human rights violation was confirmed at any supplier, the Group may cut
off future transactions depending on the severity

REMEAC ORI NEDERERTRAREARN Y
MEREARERRLNE  15EERERERELEARNRS

During the Reporting Period, the Group adopted further policies to protect
the human rights of vulnerable groups, such as allowing female workers
who are pregnant or are breastfeeding to apply for workplace transfers,
and to ensure their rest times as needed

REEHE AREE-SERERREEZEROAR - Mr 52
BIHRIREER  TREFRERANERE

The ESG task force is in charge of monitoring the Group’s human rights
performance, and establishes corrective measures wherever necessary
BCI{FAREERASEMARRR  TRLERHEA AR
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Category

£l

Product Responsibility
EDD g 1

Impact Boundaries

FEER
Suppliers or Visitors or
Material Topics ~ Employees Shareholders  Contractors Clients Consumers
e HE
EA:E 8 BE #4988 BF  dHEZ
Product Quality / A /
mEg

Management Approach

EEE

- The Group maintains product quality assurance in accordance with 150
9001 Quality Management System, TL 9000 Quality Management System
for Telecommunications, and IECQ Q080000 Hazardous Substance
Process Management (HSPM) System, all of which are externally certified
on an annual basis
AZERRECO N0IEEEREZ Tl N0BEEEEREARIECQ
QC080000EENERIER (BRIRERELAGER) BR4E
EnZERE  BEEMIMRR

- The Group has implemented the "Control Procedure on Failed- Quality
Products” to review its production process in the event of discovering
low quality products and to avoid reoccurrence of similar issues in current
and future products
REEREN (FataltlEs) - IERREESERREE AR
TRNREEESHRARER L ERELRURE

- The Group has formulated the "Management Method on Customer
Complaints, Feedback, and Returns” to handle problems that arise from
low quality products which have already been delivered to customers
AEERHE (BPRE - REREEEEME) - IREERAREF
HEESERIRNHEE

- The Group has signed the "Supplier Certification and Management
Guidelines” with its suppliers to ensure the quality of its raw materials
REECERERRS (REEDERERE) NERRIHNER

- The Group develops, manufactures, transports, utilises, and performs after-
sales service for its products as per the principles of life-cycle assessment,
which ensures and improves the design quality of its current and future
products
REEEREGEDTENRARE 25 86 CRRBOEER

ERRE NRRIRBEEHRAREQNRTES



Category

£

Material Topics

EXZR

Customer
Satisfaction
and
Responsibility

EFWEEREH

Impact Boundaries
FEER

Suppliers or Visitors or

Employees Shareholders  Contractors Clients Consumers

B

g8

fEw W
BX 49288 %F GEEZ

ESG REPORT
RIE - HEREBRS

Management Approach

EEE

As per the "Management Method on Customer Satisfaction Surveying”
and the “Control Procedure on Customer Satisfaction” implemented
by the Group, the Group shall send customer satisfaction surveys to its
customers every six months to tabulate and analyse customer satisfaction
levels, the results of which shall be used to help the Group improve its
products and services

BEASEERS (RPRERAAERRE) R (RPREREHE
F) o AEEREAEAAREFERRPRERSEE  NERRANE
FRERKT  HERBARENASENEAZRRRH

The Group has formulated the "Management Method on Customer
Complaints, Feedback, and Returns” to assign responsibility to designated
personnel for handling complaints from customers, abiding by the Eight
Disciplines Methodology to solve customer dissatisfaction

REERHE (RPRHF - REREEEEME) - WERSABERE
PR BT \SERARPAR

The Group would follow up on customer complaints within six months,
as to confirm whether customers are satisfied with the after-sales service

RERRBENEARNEPRS NRDRPHERRERLNE

The Group would conduct review at the end of each season regarding any
customer complaints that have not yet been dealt with, and aim to solve
these complaints within 30 days unless said complaints require long-term
corrective action
REERRGREAAHEARARRORPRFENTEE  TERE
RNERAEREF  EERRFE ERDA AR

As part of its responsibility to its customers, the Group would not allow
any flawed or potentially hazardous products to be shipped
ERUEFREN—I7  AEEF LT RAENERBIEERZM
Em
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Impact Boundaries

FEER
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders  Contractors Clients Consumers
e HE
£l EXLE 8 BE #4988 BF  dHEZ
Information / / / /
Security
[FEZ2

26

Management Approach

EEE

In reference to 150 27001 Information Security Standard, the Group
has formulated the “Information Security Management Manual” to
establish its information security management system, to ensure the
secure operation of company business system, and to protect employee
and confidential data of the Group
AZER2Z10 001 EE RERENE (ERR2ERTM) IR
VEREERAERER RROAZHZANT2ET UREFRE
BRERRTER

The Group has developed the “Management Procedure on Information
Security Risk Assessment” to implement its assessment of information
security risk within the Group, and to control any information security
risk at an acceptable level

REERHE (FER2BRANERER) - NErEERTERES
RERBE - TRENESZRERBHETER KT

In accordance with the “Procedure on Project Information Security
Management" and the “Management Procedure on Information Security
Incidents”, the Group seeks to contain information security incidents in
a consistent and effective manner

B (BRESREEEER) R (FRZRENERRR) - A5E)
TA-BREMN AR BHEE RSN

The Group has established an "Information Security Reporting, Response,
and Handling Mechanism” to minimise any information losses with its
business continuity system, and to adopt corrective and preventative
measures in the event of information security breach

REERRY (FEX2EE DRRAELS) NESH)HEE
BRRNESER  TEREESRERARRA L REN &R

The Group has adopted further strategies to improve information security,
such as raising information security awareness of its employees through
training, requiring network and system access rights to be requested and
approved, and using encryption to protect its sensitive information
REERARE—SRREERERE  INBBAIRREINEER
283 EXOHALRAGTNER I REENIRELARES
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Impact Boundaries
Ean
Suppliers or Visitors or
Category Material Topics ~ Employees Shareholders ~ Contractors Clients Consumers  Management Approach
s B
£l EX:E & kR 9488 EF GHEZ  EEEE
Intellectual Property / / - The Group manages its intellectual property rights as per its “Patent
Rights Management System”, as well as relevant laws and requlations
nEEE AERRE (SHERNE) REBLEERE R NEER

- The Group has implemented the "Company Patent Reward System” to
encourage ts employees to develop new and innovative technologies

AEECER (RAZHRRHR) - URBEIRRARRE

- Inresponse to the Fuzhou Market Supervision and Administration Bureau,
the Group adopts an open license policy in regards to technology that have
market-oriented prospects, extensive applications, or strong practicality
RERNTHSEEERRNEL TEEHARTAIAR  EREY
FERMRARITRRARF IR
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Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its ESG approach
and performance. Please give your suggestions or share your views
with us via email: coso@scud.cn or phone: (86) 591-63159773.

The Group’s ESG Commitment

The Board has overall responsibility for the Group’s ESG strategy
and reporting. The Group is committed to integrating emerging ESG
risks into existing risk management frameworks and incorporating
ESG factors into business strategies and strategic financial planning.
Management of the Group is responsible for identifying ESG risks
and opportunities in the Group’s operations and value chains.

To strive for continued excellence in ESG practices, the Group
holds regular meetings to review ESG material issues, track
target achievement rates and discuss ways of strengthening
ESG performance. ESG goals are achieved through the Group's
continuous efforts and implementation of ESG-related policies and
effective mitigation plans.

As a corporate citizen, the Group is committed to upholding
international environmental protection initiatives, and has
accordingly set its strategic goals in line with climate response
actions. The Group and the Board are well aware that human
activities have an effect on climate change, and that current trends
of climate change shall bring costly economic and social impact that
the Group shall inevitably become entangled with. As such, the
Group has begun implementing ESG procedures that would control
and mitigate risks associated with climate change, and is committed
to establishing an official group policy on climate change and
energy consumption, carrying out long-term strategies to combat
climate change, and adopting group-wide plans and targets that
fully support the Group’s commitment to ESG.

The Group has set quantitative long-term reduction targets in
regards to its emissions and consumption of natural resources, and,
based on progress against these targets, shall implement further
measures as necessary to meet its ESG-related goals. In alignment
with national goals, the Group has ambitiously set the target of
peak carbon emissions by 2028 and carbon neutrality by 2058.
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The Group’s ESG Approach

Since 2017, Scud Electronics has been registered on the Responsible
Business Alliance (“"RBA") online platform. In August 2020, Scud
Electronics passed the RBA Code of Conduct Audit. Throughout the
years, Scud Electronics has adhered to the RBA Code of Conduct,
promoted and implemented corporate social responsibilities (“CSR")
regulations, and audited relevant suppliers to ensure that they
also comply with the Group’s sustainability policies and the RBA
Code of Conduct. The Group’s RBA Management Guide was first
released in July 2014. After several revisions, the Group began fully
implementing the latest version of the RBA Management Guide
in 2019 for fulfilling CSR. During 2022, the Group had received
the Factory of Choice Award. In addition, the Group continuously
keeps track of updates on the RBA Code of Conduct Guidelines,
and has updated its management procedures as per the newest
version (Version 7.0) accordingly during 2021. For the next reporting
period, the Group shall be updating its management procedure to
follow Version 8.0 of the RBA Code of Conduct Guidelines, which
goes into effect on January 1, 2024.

Furthermore, the Group sets specific and measurable RBA targets
to better evaluate progress and drive good performance. Internal
audits for labour, ethics, health and safety, environment, and
management systems are conducted within Scud Electronics in
accordance with RBA standards to ensure compliance with CSR
policies and guidelines.

In recent years, the Group has focused its management on ESG
topics that are deemed important to its operations and sustainable
development, which include talent training and development,
upholding product quality, promoting environmental awareness,
and managing ESG risks in its supply chain. The Group has thus
further invested energy and resources in its ESG management, and is
committed to evaluating its suppliers with stricter ESG expectations.

The Group upholds principles of fairness, honesty, and integrity
when conducting business. The Group has formulated the Code of
Business Conduct and Ethics as an internal management procedure.
The Code of Business Conduct and Ethics stipulates preventive
measures for unethical conduct, penalties and grievance procedure
and sets forth penalties for violation of the Code of Conduct and
the grievance channels for reporting any violation.
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The Group’s Sustainability Mission and Vision

The Group unswervingly adheres to the path of sustainable
development. The Group is dedicated to strengthening operational
risk management, maximising business growth while achieving
sustainability development. In its pursuit of higher performance,
better quality, and longer battery life of its products, the Group has
become increasingly stringent in its inspections of battery products
to ensure that all shipped products meet high safety standards as
part of its commitment to product responsibility. The Group aims to
supply its customers with high quality products while operating in
a socially responsible manner, thus developing its business without
compromising its vision of sustainability.

Further to product safety, the social and environmental impact of
its production are also among the Group’s top priorities. The Group
implements procedures to ensure occupational health and safety at
its workplace, providing its employees with a safe and comfortable
working environment. The Group endeavours to fulfil CSR through
close linkage with the RBA, and by rolling out policies and initiatives
to conserve the environment and facilitate staff development.

The Group strives to meet the needs and expectations of the
stakeholders. To this end, the Group listens carefully to the opinions
of the employees and actively adopts any feasible solutions proposed
by the employees to improve the workplace environment and
working processes. During the Reporting Period, critical concerns
have been communicated through emails and meetings, of which
topics included issues in human resources, supply chain problems,
and company financing.
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CORPORATE GOVERNANCE

Governance Structure and Composition

The Board of the Group is comprised of four committees, including
(1) Audit Committee, (2) Remuneration Committee, (3) Nomination
Committee, and (4) Corporate Governance Committee. The roles
of these committees are described in further detail in the sections
“Audit Committee”, “Remuneration Committee”, “Nomination
Committee”, and “Corporate Governance Committee” of Corporate
Governance Report in Annual Report 2023.

As a senior executive of the Group, the Chairman of the Board is also
responsible for developing business strategy, risk management, and
managing legal affairs of the Group. The Group has formulated the
" Anti-corruption Policy and Code of Business Conduct and Ethics”
to manage the Group's expectations for ethical behaviour and to
address ethical violations if it arises. To avoid conflict of interest of
the Board, the Board has included 1 non-executive director and 3
independent non-executive directors (“INED") to provide objective
oversight and constructive advice to the 3 executive directors. While
cross-board membership and cross-shareholding with suppliers and
other stakeholders are deemed to be not applicable, the Group, as
per the HKEX Main Board Listing Rules, shall make sure to disclose
the existence of controlling shareholders or any related parties,
their relationships, transactions, and outstanding balances if such
entities exist.
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Details of the Board are as follows:

Position in the Board

HEZEHRL

No. of Years Serving in
the Company

RARARBER

Other Significant

Positions or
Commitments

HpEERNIAE

Gender

3

Age
i

Qualification

Competencies

9

Lian Xiu Qin
B3z

Executive Director

ez
26 years
26

- Chief Executive Officer

-1

Female

%

1659
165957

- Bachelor's Degree

- International Business

- Corporate Management
- Strategic Management
- Production Management
- Operations Management
- Board of Directors

- Enginegring

- Technology

<«‘*ﬁL
-E5¢
-1
-l

Feng Ming Zhu
L)

Executive Director

ETEH
17 years
7%

- Chaiman
- Corporate Governance
Committee

60+
6045

- Bachelor's Degree

- Corporate Management
- Strategic Management
- Operations Management
- Investment Management
- Board of Directors

- Legal & Regulstory

- Risk Management

- Corporate Governance

-h5EE
-EleR
_ i«ﬁ&’r@é@

- REEE
832
- HEREE
-ElEE
- e

Ni Chen Hui
fiRE

Executive Director

13
4 years 9 months
4E9ER

- Corporate Governance
Committee

Male
B
bl

3645
36455

- Bachelor's Degree

- Corporate Management
- Strategic Management

- Operations Management
- Investment Management
- Risk Management

- Corporate Governance
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Loke Yu
37

Non-Executive Director

HifEs
12 years 10 months
12F1087

- Corporate Governance
Committee

60+
60+7

- Doctorate

- Master's Degree
- Bachelor's Degree
- (PA

-fr

B8
-B1Ef
-Hzeh

- International Business

- Corporate Management
- Strategic Management
- Board of Directors

- Finance & Accounting

- Risk Management

- Corporate Governance
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Victor Heng Laurence Lam
fzg e
INED INED
BUFHES BUFHES
7 years 6 months 5 years 6 months
TE6(ER SEG(ER
- Audit Committee - Audit Committee
(Chairman) - Remuneration Committee
- Remuneration Committee - Nomination Committee
(Chairman) - Corporate Governance
- Nomination Committee Committee (Chairman)
- Corporate Governance
Committee
EERE (5 -EER
- 5254 (1R) -LhzES
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Nale Male
3 3
3645 60+
36457, 60457
- Master's Degree - Master's Degree
- Bachelor's Degree - Bachelor's Degree
-(PA -(PA
-BtEl -EL20
-E120 -2180
-95855 - HEEHH
- Corporate Management - Corporate Management
- Board of Directors - Board of Directors
- Finance & Accounting - Finance & Accounting
- Corporate Governance
-bRER -b3EE
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- A

Gary Cheung
RRE

INED
BIHES

3years 10 months
E10ER

- Audit Committee

- Remuneration Committee

- Nomination Committee
(Chairman)

- Corporate Governance
Committee

60+
60+

- Bachelor's Degree

- Intenational Business
- Corporate Management
- Strategic Management
- Operations Management
- Investment Management
- Board of Directors
- Finance & Accounting
- Legal & Requlatory
- Risk Management
- Corporate Governance
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Board Selection and Diversity

The Board has formulated the “Director Nomination Policy” and
“Director Diversification Policy” to ensure that all nominations of
directors are fair and transparent, and to ensure the composition
of the Board balances skills, experience, and diversity in line with
the company’s business requirements. The Nomination Committee
selects new director candidates, to which the Board shall decide
whether the nominated candidate may be appointed as a director
of the Group based on the following factors:

a) reputation for integrity;

b) accomplishment and professional knowledge and industry
experience which may be relevant to the Company;

¢) commitment in respect of available time;

d)  merit and potential contributions that such candidate could
bring to the Board with reference to the Company’s Board
Diversity Policy, including but not limited to gender, age,
cultural and educational background, ethnicity, professional
experience, independence, skills, knowledge and length of

service;

e) in case of a candidate for an independent non-executive
director of the Company, to assess the independence of such
candidate; and

f)  board succession planning considerations and the long-term
needs of the Company.

For the re-election of directors of the Board, the Nomination
Committee shall conduct a selection procedure based on the criteria
such as reputation, accomplishments, professional knowledge, and
diversity, after which it shall make recommendations for the Board to
consider whether the director may be re-elected. If an independent
non-executive director is up for re-election, then shareholders
of the Group shall also participate in the re-election process in
accordance with the “Procedure on Shareholder Nomination of
Director Candidates”.

The Group has always paid attention to gender diversity among
the Board, and has committed to maintaining an appropriate level
of female representation in the Board, which shall be no less than
10% with immediate effect. Currently, female directors make up
14.3% of the Board and 33.3% of executive directors.
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Collective Knowledge of the Board

Every Director keeps abreast of responsibilities as a director of the
Company and of the conduct, business activities and development
of the Company. Directors are continually provided with updates to
regulatory and governance developments. The Company provides
all members of the Board with monthly updates on the Company’s
performance, position and prospects. Directors are encouraged to
participate in continuous professional development courses and
seminars to develop and refresh their knowledge and skills, including
updates to laws and regulations applicable to the Company and its
Directors as well as any amendments thereto.

During the Reporting Period, the Company provided regular updates
to the Directors on material changes to regulatory requirements
applicable to the Directors and the Company and on the latest
business development of the Group on a timely basis. The Directors
confirmed that they have complied with code provision C.1.4 of the
Corporate Governance Code in relation to continuous professional
development. During the Reporting Period, all of the Directors have
participated in continuous professional development by attending
seminars, e-seminars, in-house briefing and reading materials to
develop and refresh their knowledge and skills in areas related
to their roles, functions and duties of Directors such as corporate
governance and regulatory updates.

Remuneration Policies

The Group ensures all levels of employees are paid according to
market standard and employees are rewarded on a performance-
related basis within the framework of the Group’s salary, incentives
and bonus scheme. The management reviews the remuneration
policy of the Group on a regular basis and evaluates the working
performance of the employees. The remuneration of the employees
includes salaries, allowances, year-end bonus and social insurance.
In accordance with the relevant prevailing laws and regulations of
the PRC, the Group has participated in the social insurance plans
set up by the relevant local government authorities, including
pension funds, medical insurance (including maternity insurance),
unemployment insurance and work-related injury insurance. The
Group has also participated in the mandatory provident fund
scheme for its Hong Kong employees in accordance with the
Mandatory Provident Fund Scheme Ordinance (Chapter 485 of the
Laws of Hong Kong).
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The Company also adopted a share option scheme on 17 June 2019
for a period of 10 years to reward eligible participants (including
directors and employees of the Group) for their contributions to the
Group. Under the share option scheme, the board of directors of
the Company may grant options to eligible employees to subscribe
for shares in the Company. No options have been granted under
the scheme since the adoption of the scheme and during the
Reporting Period.

The emolument of Directors is recommended and approved by
the Remuneration Committee and the Board respectively, having
regard to the Group's operating results, individual performance
and comparable market statistics. Furthermore, the Remuneration
Committee assists the Board in determining the policy and
structure for the remuneration of executive Directors, evaluating
the performance of executive Directors, reviewing incentive schemes
and Directors’ service contracts, and fixing the remuneration
packages for all Directors and senior management.

Sustainability Governance

The Board has overall responsibility for the Group’s sustainability
strategy and reporting. The sustainability plan of the Group is
developed based on results of ESG Reports and regular reports
from senior management of its subsidiaries, which is reviewed on
an annual basis and adjusted as needed to align with the long-term
business strategy of the Group.

The Board has also set up an ESG task force to promote the
management of ESG issues within the Group’s operations.
Whenever ESG issues have been identified, the ESG task force
shall report directly to the Operations Director. If deemed necessary,
the Operations Director shall bring up the ESG issue during the
Group’s monthly regular business meetings for discussion. During
the meeting, the Group’s management shall identify risks and
opportunities in relation to the ESG issue at hand, and shall
incorporate the ESG issue into the Group's risk management policy
and system.
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Furthermore, multiple independent professional organisations have
been engaged to provide counsel on various sustainability-related
issues, from which their input forms the basis of the Group's
management approach on these issues, of which including, but
not limited to, waste management, occupational health and safety,
and energy and resource management.
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Due Diligence

To prevent and mitigate conflicts of interest, a clear division of
responsibilities between the role of a chairman and the managing
director is established. None of the Directors were interested in any
business apart from the business of the Group, which competed
or was likely to compete, either directly or indirectly, with the
business of the Group during the Reporting Period. Furthermore,
no Director or entity connected with a Director had any direct
or indirect material interests in any transaction, arrangement or
contract of significance to which the Company, its subsidiaries, its
holding company or its fellow subsidiaries was a party entered into
during, or subsisting during or at the end of, the Reporting Period.
The Board and the senior management of the Group strive to avoid
or minimise negative impacts on the economy, environment and
people, including impacts on their human rights whenever possible.
Upon identification of potential negative impacts, the Group will
develop corresponding prevention or mitigation measures. If the
Group's operation has caused actual negative impact, the Group will
spare no effort to remediate the impacts. The Group’s impacts on
the economy, people, and the environment and their corresponding
prevention or mitigation measures are described in the sections “F.
Value Chain”, “E. People”, and “C. Environment” of this Report
respectively.
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Accreditations and Certifications

The Group’s constant pursuit of product excellence and remarkable
achievements in workplace safety, environmental protection

S L
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and CSR are recognised by local governmental authorities and
international organisations. The Group has been awarded the

following certifications:

Certifications

Quality Assurance

ISO 9001 Quality Management System

TL 9000 Quality Management System for
Telecommunications

TL 16949 Quality Management System for
Supply Chain and Assembly Process

Industrial Transformation and
Upgrading

GB/T 23000 - Integration of Informatisation
and Industrialisation Management System
Requirements

Workplace Safety

ISO 45001 Occupational Health and Safety
Management System

Certificate for Safety Production
Standardisation — Level 3

Laboratory Recognition

China National Accreditation Service for
Conformity Assessment (Registration No.:
CNAS L3095)

Environmental Protection

ISO 14001 Environmental Management
System

ISO 14064 Quantification and Reporting of
Greenhouse Gas Emissions and Removals

[ECQ QC080000 Hazardous Substance
Process Management (HSPM) System

Corporate Social Responsibility

Responsible Business Alliance Standard

Onsite Compliance and Auditing

Responsible Business Alliance Foundation
— Validated Assessment Program (Silver
Level)
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Scud Battery has also met the requirements of information
technology standard, including, but not limited to, GB 4943.1-
2022 for A/V Equipment and IT Products — Safety Requirements,
GB 31241-2022 Lithium ion cells and batteries used in portable
electronic equipment — Safety technical specification, GB/T 35590-
2017 Information Technology — General specification for portable
digital equipment used power bank, and GB/T 18287-2013 General
specification of lithium-ion cells and batteries for mobile phone.

Products of Scud Battery have also passed strict reliability tests,
including overcharging protection, over discharging protection,
overheating protection, crack-proof, short-circuit protection,
material flame-retardant, electricity leakage protection, wear
resistance and shockproof, for quality assurance.

Association and Organisation Memberships

As part of its commitment to keeping up to date on the latest
market and industry trends as well as supporting societal causes,
the Group hold membership in various industry associations and
advocacy organisations. The Group is a member of the following
associations and organisations:

o China Industrial Association of Power Sources

o China Battery Industry Association

o PRC Ministry of Industry and Information Technology Green
Association — Green Manufacturing Union

. Fuzhou Mawei Harmonious Labour Relations Association
e Fuzhou Internet of Things Industry Association

o Mawei Association of Justice and Courage
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In line with the Group’s sustainability missions and visions, the
Group continuously improves its environmental performance with
contributions and support from its employees, business partners,
the public and other stakeholders. The Group has formulated the
“Procedures on Compliance with Rules, Regulations, Standards, and
Other Requirements”, which stipulates that it constantly identifies
and reviews environmentally related national rules and regulations
to ensure that its business activities are compliant. The Group has
been certified with the I1SO 14001 Environmental Management
System certification since 2004, and regular internal and external
assessments are conducted on the system’s effectiveness in ensuring
continual improvement. During the Reporting Period, the Group
complied with national and local laws and regulations concerning
environmental protection and pollution control, including but not
limited to:

° GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary;

° Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

. GB 13690-2009: General Rules for Classification and Hazard
Communication of Chemicals;

o Environmental Protection Regulations of Fujian Province; and

o Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas (the "GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste has been
identified during the Reporting Period.
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Emissions

During the Reporting Period, the Group complied with national and
local laws and regulations concerning emissions and waste resulting
from its operations, including but not limited to:

o GB 8978-1996: Integrated Wastewater Discharge Standard;

o Order of the President of the People’s Republic of China (No.
31): Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (2018 Revision);

. GB 3095-2012: Ambient Air Quality Standards;

o GB 18483-2001: Emission Standard of Cooking Fume;

e  GB 37822-2019: Standard for Fugitive Emission of Volatile
Organic Compounds;

. GB 18597-2023: Standard for Pollution Control on Hazardous
Waste Storage;

e Order of the President of the People’s Republic of China (No.
57): "Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes”;

o National Hazardous Waste Directory (2021 Version); and

o GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary.

Air Emissions
Gaseous Fuel Consumption

The business operations of the Group did not combust gaseous fuels
(e.g. towngas and liquefied petroleum gas) during the Reporting
Period, hence no emission in relation to gaseous fuel consumption
is presented in this Report.
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Vehicle Operation

The Group-owned fossil-fuelled vehicles, including passenger
cars, light goods vehicles, and buses, were used for daily business
operations during the Reporting Period, which contributed to the
emission of nitrogen oxides (“NOx"), sulphur oxides (“SOx") and
respiratory suspended particles (“RSP").

See below for the breakdown of air emissions during the Reporting
Period, as well as comparisons with previous years.

Type of Air Emission EER B R
NOx AEY

SOx ekl &7

RSP I 0% R R AL YY)

Note: Emission factors for calculations on environmental parameters
throughout this Report were disclosed pursuant to Appendix
C2 of the Main Board Listing Rules and documentation
referred thereto, unless stated otherwise.

The intensity of air emissions by the Group was 2.851 g of NOx,
0.016 g of SOx, and 0.275 g of RSP per m? of total floor area of
the Group’s business operations.

BERELT

RiEHRE - NEBEHEAR(CAmEHTE (R
AE BRERED)ARATEREE &
HRAEED(TRELW))  mAEtw(mRElt
WD 1) R W O 850 RERL ) ([ W IR SR B ) 9
HEPA o

VAT 80517 3 & BAFE] BE SR A AR A DA I BB 1
FEMLLE -

2023 Emission 2022 Emission 2021 Emission

(in kg) (in kg) (in kg)
2023 F HEHK 2022F HE 202 14F BEMR
(F%) (F#=) (F7%=)
205.80 54.20 420.54
1.18 0.79 0.20

19.87 5.04 35.44

Mz : BREAHBI  AmEPHERR2H
58 R B BE R B AR 3 AR i AR R B
BRCREBEXHE

AEBNREHNEER/AREE T KER
LEREEEE281RAALY - 0.0165 R
S/ 0275 IR EIF RERLY)



Greenhouse Gas Emissions

During the Reporting Period, the Group’s business operations
contributed to the GHG emission of 15,953.63 tonnes of carbon
dioxide equivalent (“tCO,eq."), mainly consisting of carbon dioxide,
methane, and nitrous oxide. This represents a 2.45% increase when
compared with the Last Reporting Period.

The overall intensity of the GHG emissions by the Group was 0.22
tCO,eq./m? with reference to the total floor area of the Group’s
business operations, which corresponds to a 0.26% decrease from
the Last Reporting Period.

The reported GHG emissions were attributed to the following
activities:

o Direct (Scope 1) GHG emissions from consumption of petrol
and diesel, and release of refrigerants and extinguishing
agents,

. Energy indirect (Scope 2) GHG emissions from purchased
electricity; and

. Other indirect (Scope 3) GHG emissions from business air
travel, municipal freshwater and sewage processing, and paper
waste disposal at landfills.
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EREBHR

wu
HE

RRERE  REBNEKRLESTAERE
PER15,953.63M8 — | i & = ([ M = &1L Bt
EE]) FERFE_SAMK Fhk—At=
A o B E—REHMAEL - 15102.45% o

BIBERNEEEKELNBREERRE  AEEH
B R EREBENEE AT K022 =&
{LiIxE= - ﬁiﬂe&%,ﬁﬁﬁaﬁm/o.zs% o

P R EREYREERNIATIEE

° /I/Hﬂ& Exﬁﬁ%&%/q\%ﬂ /WK@H%B&(
BB (8E )R EREBH

e BEEEAMEREE(GHED)EEREH
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o MIZEREEIR - WTAAKEISAKINT - M

Ko i 3 457 3 35 SR 4 o AR E A O A PR 9
(BE3)RERBHEM -
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See below for the detail breakdown of GHG contributions during AT &SI 5 R 5 HA TR = RUBE 2RO & 5 48R 48
the Reporting Period, as well as comparisons with previous years. AR EREFERMLE -
2023 GHG 2022 GHG 2021 GHG
Emissions Emissions Emissions
2023F 20225 20215
BEREEN BzRBHN AZREMN
(tCO,eq.) (tCOeq.) (tCOeq.)
Scope of GHG emissions Emission sources (WSl (B-g|i (E-E(lik
BERRYHEE SRR EE) £8) E2E)
Scope 1 Direct emission Combustion of fuels in stationary sources ' Diesel 1.01 0.67 0.00
HEEVERER B R R ol
Combustion of fuels in mobiles sources ' Diesel 117.07 79.78 29.04
BERMBIREE 5
Petrol 85.36 57.85 577
ki
Refrigerants 2 and Extinguishing Agents 3 13.02 182.74 72331
BURB Rm N AP
Assimilation of CO, through Tree Planting * (0.35) (0.35) 0.00
RBEHRRE - E R
Scope 2 Energy indirect emission Purchased electricity ® 15,538.79 15,123.46 17,788.62
EE2EREETNR BEE
Scope 3 Other indirect emission Paper waste disposal 35.03 36.86 125.17
EEHMREEHER BERRE
Electricity used for freshwater treatment by 63.49 57.85 72.54
government
BRERNIHAKNES
Electricity used for sewage treatment by government 30.39 26.97 33.05
HRARAKEERNE S
Business air travel by employees © 69.81 7.00 21.20
EEMZEAHZR
Total 7 Fob 15,953.63 15,572.85 18,798.69
Overall GHG Intensity (tCO,eq./m?) BREZRENE (BM-S(WEE/THK) 0.22 0.22 0.29
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Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Note 7:

Emission factors were disclosed pursuant to Appendix C2 of
the Main Board Listing Rules and documentation referred
thereto, unless stated otherwise. Scope 3 emissions were
only calculated based on the available emission factors
from the referred documentation.

The quantities of refrigerants were estimated according
to the refrigerant replacement rate for all refrigerant-
consuming equipment. The 100-year Global Warming
Potential (GWP 100) values of R-22, R-32, and R-134a
were made with reference to the Fifth Assessment Report
(AR5) of the Intergovernmental Panel on Climate Change.

The quantities of extinguishing agents were estimated
according to assumed leakage coefficient. The 100-year
Global Warming Potential (GWP 100) values of CO, and
FM-200 (HFC-227ea) were made with reference to the
Fifth Assessment Report (AR5) of the Intergovernmental
Panel on Climate Change.

Removal factor of CO, per tree planted was 23, with
reference made to Appendix C2 of the Main Board Listing
Rules and their referred documentation as set out by Hong
Kong Exchanges and Clearing Limited.

According to The Ministry of Ecology and Environment
of People’s Republic of China (2022): Emission factor of
0.5703 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2023; Emission factor
of 0.5810 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2022; Emission factor
of 0.6101 tCO,e/MWh was used for purchased electricity
from the National Grid of the PRC in 2021.

CO, emissions from the Group’s business air travels were
reported in accordance with the International Civil Aviation
Organisation (ICAQ) Carbon Emission Calculator.

Total GHG Emissions may not equal total of emission
sources or sub-totals due to rounding errors.

Hazardous Waste

During the Reporting Period, the Group generated a total of 15.103

tonnes of hazardous waste. The intensity was 0.21 kg per m?,

representing a 6.44% increase compared with the Last Reporting

Period.

Hazardous wastes generated mainly comprised of waste containing

organic solvents, chemical waste storage barrels, waste paint and

ink, and waste resin powder.
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GEAR
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MIaE3 -

ffaE4 -

FEES

Bi5E6

BIaE7

R BHAIN - FFREEIREER
AR R ERC2 R K2 E IR - &
EHEEREN B2 E X ESHNEE
MEHEH -

YLH 2 BEVIRBEAE LB EFER
BRI E B R A - R-22 ~ R-32
NMR-134aM100F 2 BRE B (GWP
100) E2EBNBEREEEPE
BEMERNTERSE (AR5) o

BABREEBEBRERGE - =&
{ELER B2FM-200 (HFC-227ea)t)1005E %
HREREE S (GWP 100) BETIRERUF
FREZELEMEZESMNE AN ETR
£ (AR5) -

BESREN _SRERERR23
SRER ETRAMBC2RBERZ S
MEERERARMSBSEX -

RiEREE AR LFIFEAERER (2022
F) 2023FHHPERARENEES
i AR BERZ 2 50,5703 —E(LiKE
E/JKFH  2022F Hh EERERE
BE ER A A0.58100E — 4
IPHREE IR : 2021 ERFBEBER
BREEE HFEANTREEA0.6101
W —E(tiE S, IR -

REBMERBERESL 2 —RILHBE
WE TR BB RAAB B ICAO) B BE R
SHEIERE -

B

&} il

AR AARE - BRERBHNEE
AIRE N FERFEIUR /N FT RO AR o

BEEREEY

REREHM - AKEBHEEL15.103EEEREE
) o BME AT T KO2NITFH - 8 F—REH
1 IN6.44% °

ELANEEREENIEBR S BRATINE
BY CEEEMREER  BERR B RE
RER -
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See below for the detail breakdown of hazardous waste generation
during the Reporting Period, as well as comparisons with previous
years.

BEBEZRYER (W)

Types of Hazardous Waste (tonnes)

SERBENEEY
(nEHRAE - BE

Organic solvent-containing waste
(e.g., organic solvents, waste cloth,

containers) - A8)

Waste resin powder BEIRER

Waste paint and ink & R 2R e 2B

Waste motor oil JEE #

Chemical waste storage barrels L2 REE YR

Total et

Overall Hazardous Waste Intensity ZEEEEZEYRE
(kg/m?) (FRFEHK)

Non-hazardous Waste

During the Reporting Period, the Group generated a total of
1,656.517 tonnes of non-hazardous waste. The intensity was 22.95
kg per m?, representing a 7.41% decrease compared with the
Last Reporting Period. The Group has also recycled over 95% of
its non-hazardous waste generated during the Reporting Period.

Non-hazardous industrial waste, such as plastic and metals, was
generated from production activities. Non-hazardous waste was
collected by designated handlers for downstream recycling and
treatment.

2023 Figures

T #EIINRE REE S REEMEENFAR
ARLA R BB FE AL o

2022 Figures 2021 Figures

2023 8 F 20224F 81 20218 F
12.086 9.529 12.194
1.516 0.819 0.370
1.455 1.122 0.000
0.046 0.000 0.215
0.000 2.345 0.000
15.103 13.815 12.779

0.21 0.20 0.20
BEREZEY

RIREEAR - AEBELE,656.517MF M E RS
zY) - BEAEFHAK2295FTR » & E—WE
HIRR A 7.41% - AEESERHEHEEE
HY 4 2 2D 93195 % B YR FI| R

BETXREYW(WENEREB) TEELENE
ERE - BMEBEEYHETERIET WEAETT
TR R IR o



See below for the detail breakdown of non-hazardous waste
generation during the Reporting Period, as well as comparisons
with previous years.

Types of Non-hazardous Waste

(tonnes) EmEREEYER (M)

Plastic waste (e.g., plastic pipes, PVC  #BRIEERL (Hansakt

waste, plastic shells, battery casing, & PVCEER} - R
etc.) SR - BAMINRE)

Non-office paper waste (e.qg., PR (DN
newspapers, carton boxes) W #RAE)

Metal waste (e.g., metal case) CEBER (flneE

HR)

Lumber Waste AR

Total et

Overall Non-Hazardous Waste EREBEEEZYEE
Intensity (kg/m2) (FR=/FEHK)

Measures to Mitigate Emissions

The Group continues its dedication to limiting the usage of ozone-
depleting substances and reducing emissions in the business
operations. Emissions are expected to be mitigated through control
measures, which include:

o replacing traditional chemicals with non-toxic and non-
polluting chemicals;

o reinforcing regular inspections, cleansing and maintenance of
air-conditioning system, plant equipment and vehicles owned

by the Group;

o encouraging employees to quit smoking through publicity
posters, campaigns, and seminars;

o prohibiting smoking in the workplaces except in designated
smoking areas;

o promoting the use of public transportation and car-pooling;

o using telephone and video conferencing;

ESG REPORT
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AT #IIN RS A8 EEEYE SN
ARLA N BB FE AL

2023 Figures 2022 Figures 2021 Figures

2023F 8 F 20225 HF 2021FHF
1,139.203 411.282 573.387
517.314 791.647 39.190
0.000 538.996 381.720
0.000 0.000 191.000
1,656.517 1,741.925 1,185.297
22.95 24.79 18.19
WK BEE ST

AEBEEBNINBRHERERILAENYE
FOR D ETGE S PR o TBEIR B IBIE B
MR A B - BRI RS

s EERERANLCBEGREER( B

o MEREAKEHANZ=IRS  TRRME
KREEHNERRE  BRRMGEE

O

BEESET ABRATEXEE T
o BEERERSN  FIEETIFSMRE :

o HECAAAZENDIE:

o (EREFENMEAGHE
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e regulating the uses and enforcing speed limits of the Group-
owned vehicles; and

. placing plants around the office areas.

In 2020, the Group had established a 10-year Group-wise emission
reduction target to reduce emissions by 10% by fiscal year 2030.
See below for the detail breakdown of the Group’s progress towards
its emission reduction target.

s MRBAKEEBEWMNERLMBEER
il R

o HEMAERSAEBRKEREY
20205 - AEECHE +FEBRIEA T -

R2030F BB FFE 2 ATREE10% © A TNAIIRAS
EEERRYE B ZAFMBALE -

Reduction
2020 Target by 2023
Figures 2030 Figures % Change
/20304
Type of Emission BER % Bl 2020587 HWREHEBE 2023F5HFT SEHEIL
Total Non-GHG Air Emissions (NOx,  3E8 = REEREE R I 431.98 kg -10%  226.85 kg -47.49%
SOx, and RSP) we (R&ety - TR =
ALY T i &
FRERIY))
Total GHG Emissions (Scope 1, AEREEREE 21,343.60 -10% 15,953.63 -25.25%
Scope 2, and Scope 3) (#E - #E2 & 1CO,eq.
#[E3) R — bk Wi — S AL
g2 EE
Based on these results, as well as considering similar findings from ERERAR - WEE F—HEARBBELES
the Last Reporting Period, the Group believes that its 10-year target % CAREERBEEMATEETFEREER
for emissions reduction should be redefined to properly evaluate HEEERFERNE R - AW - B8R
the effectiveness of its emissions mitigation measures. However, #xmﬁ_b‘é"ﬁ!?‘ﬁﬁﬁﬁlfi BRIBER A AIRES

since further large-scale reductions in non-GHG air emissions may
require a company-wide shift to electric vehicles or equipment and
machineries with alternative energy sources, the Group has elected
to keep its current reduction target for non-GHG air emissions. In
addition, since the Group anticipates that the coverage of Scope 3
emissions shall encompass more sources in the future, the Group
shall not be including Scope 3 emissions as part of its target for
GHG air emissions reduction.

Thus going forward, the Group shall keep its current non-GHG air
emissions reduction target, while setting the new target of achieving
a 10% reduction in sold product intensity of Scope 1 and Scope 2
GHG emissions by 2033, using 2023 as the baseline year.

EEEZRARHEEANAEHESERERER

Fwightes  AEBDERRISERAIOL
EREERIDBURBEE R o UbSN - ARAEE
EHARBEFHNBEREFREE SR
R EAREE T ERSBEBFMALRER
BRIERIR

At - RERK > AEERRFEREIFEE
REERIBURBEE R M RKA2023F /£
BE - REI0BFERCEEMBE LT
E2RERBINEEREI10%NFHELE -



Waste Handling and Reduction Initiatives

The Group has formulated the “Management Plan on Solid Waste”
and handles solid wastes in accordance with the procedures
stipulated in the environmental management system pertaining to
sorting, internal transfer, storage, and disposal of wastes.

The Group'’s provision of lithium-ion batteries and ODM business
produces significant amounts of hazardous waste. All the hazardous
wastes are managed according to the requirements of the GB18597-
2023 Standard for Pollution Control on Hazardous Waste Storage
(as published 23 May 2023 and implemented from 1 July 2023)
for safe handling of hazardous waste. Hazardous wastes stored in
secured containers are temporarily placed in the warehouse and
then collected by external qualified waste handlers. Non-hazardous
wastes and recyclables are sorted and processed according to types.
Tin slag is collected by a designated waste recycling company in
Shenzhen for recycling. By signing an agreement with the waste
recycling company, the Group ensures tin slag waste is handled,
stored, and treated in an environmentally benign and safe manner.
Furthermore, waste batteries are transferred to a technology
company in Shenzhen for handling. Other recyclables including
metal, plastic and paper waste are sent to designated collectors
for recycling.

To reduce waste generation from the Group’s business operations,
the Group follows the “Management Procedure on Handling
Hazardous Chemicals”, which includes emergency guidelines on
handling waste leakage, and policies on procuring raw materials
from suppliers which may generate significant waste.

The Group pledges to promote eco-friendly behaviours among
employees. Adhering to the principle of turning waste into treasure,
the Group has adopted the 3Rs waste reduction approach in waste
management.
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AEBECH E(BEEEZRMERIE) WK
HERYOE  REEE  TEMEEEBEN
RETERARTNEFREZERERY -

AEBREHEBTEHMRODMEKSELRE
BEEEY - TBEREEBEEYHILMBGB18597-
2023 el EEM AT T 5 AR IR AE) (720234
5A238 F3 W H2023F7A1HEER)NE
SKETEIR  NWHESEEMETZRERE -
REELRE2ARINEETEEYSEERNE
EEESR  AEBIIMNSEERBEEDRIZER
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AEBEAFEREFIREERRETS A%
BEREFEAENRI  EEEMEEPHA
3RBEETTE ©
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Level Waste management strategies adopted in the various operations

=554 REEEE PRI ERY EERK

1. Reduce Offices
R 7 /NS
e adoption of double-sided printings across all internal office documentation
PR A A ER A& 51| £
e wide application of DingTalk, one of the commonly used communication mobile applications, for a
paperless and green office

FzrERE (—EEREAESEAER) @ EREKCRGEHA

Staff canteen
BIRE
e meal planning to avoid food wastage

BERME - BERVIRE

2. Reuse Offices
BH b NS
e reuse of single-sided printouts as draft paper

#5 28 E 51| ENda th AGRAE R E R E R E A

Staff canteen
EBIRE
e ban on use of disposable tableware
HIEFERA—RMEEAR
o installation of disinfecting equipment for reusable tableware

KA EEERERESRE

3. Recycle Offices and production lines
BiRE PBLAEREER
pes e waste separation before treatment
RERRAIEITREE M DB
e appointment of designated recycling companies for waste collections and handling
ZEHRTE ORI RIETTREE YU LR R
e utilisation of recyclable packaging materials such as paper, plastic and expanded polyethylene (“EPE")
foams

MAAT RSB EME - flnaksR - BRI REAR LG ( [EPE] ) JAK

Public Areas

NHEH
¢ installation of recycling bins
ZZFEIAE
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Furthermore, the Group has incorporated environmental
management into its employee training programme, which includes
topics on solid and hazardous waste management. During the
Reporting Period, the Group offered environmental management

training to 1,453 employees, for a total of 1,903 training hours.

Through the above measures, the Group had set the target to
reduce its hazardous and non-hazardous waste generation intensity
by 10% in 10 years from 2020, or by 2030. See below for the detail
breakdown of the Group's progress towards its waste generation
intensity reduction target.

Reduction
Target by 2030

Type of Waste 2020 Figures F20304

R A 2020F HF HR A B R

Hazardous Waste 0.23 kg per m? -10%
Generation Intensity T,/ FEHK

BERRYMELTE

Non-Hazardous Waste 9.66 kg per m? -10%

TRk

Generation Intensity
BERRYELARE

Due to additional accountability of non-hazardous waste disposal by
the Group in recent years, the Group believes its 10-year target for
non-hazardous waste generation should be redefined to accurately
reflect the Group’s progress in reducing waste. For the sake of
consistency, the Group shall also be redefining its 10-year target
for hazardous waste generation. Going forward, the Group shall set
the target of achieving a 10% reduction in sold product intensity of
hazardous waste generation and non-hazardous waste generation
by 2033, using 2023 as the baseline year.

In addition to the above newly established hazardous and non-
hazardous waste reduction targets for fiscal year 2030, the Group
had established further waste reduction targets for other aspects
of its operations, namely to achieve 95% recycling and reuse rates
for wastepaper and wooden crate scraps, which was successfully
achieved during the Last Reporting Period, and was also maintained
during the Reporting Period.

ESG REPORT
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AN AEBEHRREEMAL B THIIE
3 HEPEREHERKREETERMEENT
B o RIREHRE - AEER1,453% 8 TRHER
FEREY - IR RILET 1,903/ o

BB L ARECRE R RB2020F 1
RTEARHR2030FATKEEEREEREEY
EEBEREI0% W THIFHEASEHER
BREEVELZERD BRI EAERES

2023 Figures % Change

2023 HF BEHIL

0.21 kg per m? -8.95%
¥/ FHK

22.95 kg per m? +137.67%

Fr/ K

HRAEEEHREFEYRETFEEME
AEERABEENATEEETEEMELEN T
FEZE NEBRMASELRDEEN I E
BER - AREF BN AEESBEFATE
EEEEEMEENTFER - BRERK - &
EERLA2023F REEF - REF2033FER
EEEMBERENEEREEEEMELR
[EFEK10% M B 1Z -

Br EHt 3T SZ M2030F M FEMAERES
BEREVIBHEEEN  FEEEREEBEED
Ha 7 mbl e —SOEEYREEE  BlE
4 I ARG RE R B B U S R A R E EI95% ¢
FE—REPAEAXRDERE—BIZ - BRR
HHEAT SR EE -
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Use of Resources

The Group has formulated the “Procedure on Energy and Resource
Management” to strictly stipulate its demand for energy and
resources, which has allowed the Group to ensure that energy,
water, and other raw materials are efficiently allotted to different
parts of production and operations.

In addition, the Group reviews and updates its list of environmentally
related national rules, regulations, and standards on a regular basis,
from which the Group revises its energy and resource management
procedure accordingly.

Energy Consumption

The total energy consumption by the Group was 27,974.571
Kilowatt-hour (“kWh"), representing an increase of 5.50%
compared to the Last Reporting Period. The overall energy intensity
of 387.57 kWh/m?, representing an increase of 2.72% compared
to the Last Reporting Period. Types of energy consumed included
electricity, petrol and diesel.

See below for the detail breakdown of energy consumption during
the Reporting Period, as well as comparisons with previous years.

Electricity consumption (kWh)

Scud Electronics REREF
Scud Battery RERS M
Group total RrEBAT

Electricity Intensity (kWh/m?)

Fuel consumption BRELE #E
Petrol by
Diesel E

ENEE (TEB/FHK)

2023 Figures

IR
AEBCHE(ERRERERIZF)  BRIRR
ERERLERTR  HRCEANEEERE
IR KR E AR EHS AR R0 B 2 £ E RS
)R EIRED o

AN - AR EE Hite N S H H ERIR AR R A
BHRBRA  OERRBESE - AEERIER
ERTHEREERERRET

BERHFE
KEBMBEIRIEREE27,97457 1 TRE( F
) & F— 35 HIRHEIN5.50% - B4
BREE R38TSTTERR FHKX & F—3F
HHIRIEN2.72% - FTBMMEREABEE
77 AR -

VAT S0 51 54 5 5 BA F B IR H #E 5F A1 AR 41 IA K 22
BEFEALER

2023 Figure 2022 Figures 2021 Figures
202387 202F8F 2021F8F
18,501,330.000 17,745,500.000 19,583,025.120
8,745,364.802  8,284,553.904  9,573,871.528
27,246,694.802 26,030,053.904 29,156,896.648
377.48 370.40 447.56

Direct Consumption (Liter)
HEHEEE (7)

2022 Figures 2021 Figures

2023F8F 2022F 8 F 2021F & F
31,932.13 21,749.03 2,167.76
44,497.27 29,266.89 10,577.38
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Consumption (kWh)
EH#E (TRE)
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Consumption Intensity (kWh/m?)
HEZE (TRE/THX)

2023 Figures

2022 Figures

Fuel consumption RAEE 03T  2002687F
Petrol b 282,987.004  192,742.947
Diesel EY: 444,889.255  292,614.016
Group total AT 727,876.259  485,356.963

Note: Conversion factors were used pursuant to IEA Energy
Statistics Manual and 2006 IPCC Guidelines for National
Greenhouse Gas Inventories.

Water Consumption

The total water consumption by the Group was 145,964 m?, with an
overall water intensity of 2.02 m3/m? during the Reporting Period.
This represents a 7.98% increase and a 5.13% increase in overall
consumption and area intensity of water consumption respectively
compared to the Last Reporting Period.

Freshwater sourced from the municipal water supply system is
consumed mainly for domestic activities, such as for drinking,
washing, and cleaning of offices. Since the Group’s production
activities are not significantly linked to water consumption, the
water consumption intensity per m? is deemed to be irrelevant.

No issues in sourcing water that is fit for purpose were reported
during the Reporting Period.

See below for the detail breakdown of water consumption during
the Reporting Period, as well as comparisons with previous years.

2021 Figures 2023 Figures 2022 Figures 2021 Figures

08T 0BFHF  W0NFHF  2001FHF
19,210.984 3.92 274 0.29
105,753.984 6.16 416 162
124,964.968 10.08 6.91 1.9
BRE - LW?%{EWFEAK A F M &
2006 FIPCCEHZAEE R % BEERMT

DAERA -

FEXKE

PR IR - AEBAREKE H145,9643
Ko BEAKEREB202 5K FHK B
BEIHRE M 15 FBK B B 9 B = — 3R 45 HA R 1
N7.98% KL HN5.13% °

TETREKRGHRKEZAREREE
PIAR R AZENRA - HERIBFER - BRAE
SENEERDHEAKEL MBERSE - At

BYTANKEZRERGLSBEHES

WEHME - W EE B REUE R KRE B R

o

DH //>

LATR #5170 3 5 HA PR RE VK 2 R AR AR A8 DA % B3
EFENLE -

Consumption (m?)
HEE (LX)
2022 Figures

2023 Figures 2021 Figures

Operational sites BERH 03FHF  2026¥F 2005HF
Scud Electronics RERET 105327.00  96817.00  131261.92
Scud Battery REEEN 40,636.94 3835631 42,685.39
Group total A 145963.94 13517331  173,947.31

Consumption Intensity (m*/m?)
BRBE (LHR/FHR)
2023 Figures 2022 Figures 2021 Figures

ABEHF  200FHFT  20011FHF
1.95 1.89 2.61
224 2.02 2.86
2.02 1.9 267
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Wastewater undergoes decentralised treatment before discharging
to the centralised treatment plant. The Group constantly monitors
the performance of the wastewater treatment facility. During the
Reporting Period, the parameters of treated effluent (i.e., pH values,
suspended solids, ammonia nitrogen, biochemical oxygen demand,
and chemical oxygen demand) met the permitted discharge limits
as set out in the GB8978-1996 Integrated Wastewater Discharge
Standard.

Energy Use Efficiency Initiatives

The Group has taken various measures to improve overall energy and
resource efficiency. General energy-saving initiatives implemented
by the offices include switching off the power source to all air-
conditioners, lighting and office equipment after office hours, and
controlling the use of air-conditioners and heating systems.

At the same time, the Group has formulated environmental targets
and kept track of performance to minimise its energy usage and
carbon emissions. Also, the Group has formulated the “2021 ODS
and GHG Plan on Energy Conservation and Emissions Reduction”
as part of its policy to reduce energy consumption and mitigate its
emissions of ozone depleting substances and greenhouse gases.
During 2021, the Group had carried out retrofitting on its original
compressed air station into a “compressed air station meeting level
Il energy efficiency standards” to improve energy utilisation. As per
the operating data after retrofitting from October to December
2021, the electricity saving rate was 30.8% lower than the electricity
consumption of the original system, and it is expected to save
approximately 1.74 million kWh of electricity annually.

In 2021, the Group had set the target to reduce its electricity
consumption per m? by 10% compared to 2020, and also to reduce
its fuel consumption by 3% compared to 2020. See below for the
detail breakdown of the Group's progress towards its energy use
reduction target.
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Reduction
Type of Energy Target by 2030
Consumption 2020 Figures #2030
HEIRH FE B 20205 F HiRd B R

Electricity Consumption 399.09 kWh per m?
Intensity FTRE,FHK
BIEREE

Total Fuel Consumption 56,743.00 litres
(Petrol and Diesel) F+
PREDERE RS
(OR::)iEY::))

Based on these results, the Group is currently in progress towards
achieving its reduction target for electricity consumption, whereas
the Group may need to implement further vehicle use measures in
order to reach its reduction target for fuel consumption. In addition,
the Group may consider re-evaluating its targets for energy use
reduction, if any significant changes in the Group’s energy use are
recorded in the future.

Water Use Efficiency Initiatives

The Group continuously conserves water resources and has
implemented initiatives to minimise water consumption, such as:

o installing new energy conserving water meters in its factories;

e installing touch-free water saving taps in office and staff
dormitory buildings;

o prohibiting the use of potable water for non-potable purposes,
e.g., cleaning work;

o educating cleaning workers the economic use of water in daily
cleaning work;

e watering plants with unwanted water; and

. enhancing maintenance and repairs of pipelines, valves, joints,
and fixtures to improve water usage efficiency.
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2023 Figures % Change
2023 HF SHEIL
377.48 kWh per m? -5.41%
FTRE FhK
76,429.40 litres +34.69%
F
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The demand for disinfection of the Group’s facilities and public
spaces has increased drastically after COVID-19 even when the
pandemic has subsided, leading to an increased water demand
during the Reporting Period. The Group has formulated a number
of new water resources management policies for promoting
sustainable use of water resources, these include:

° implementing visualisation of underground pipe network
of the Group’s facilities, allowing for swift checking and
maintenance of leakages within the network; and

o retrofitting the aging fire hose network of the factory area to
improve water efficiency.

In 2023, the Group has decided to set its water usage target to
limiting the increase in sold product intensity of water consumption
of the current year to within 5% of previous year. See below for
the detail breakdown of the Group’s progress towards its water
consumption target:

2022 Figures
2022 F

Water Consumption 677.33 m? per million pieces of

Intensity sold product
FRKEE SHKEEEN
BEEEM

Packaging Material

The Group purchases its product packaging and protection from
suppliers, all of which use non-renewable raw materials to produce
their packaging material. While the Group has signed agreements
with certified packaging recycling companies, the Group has also
been seeking alternative packaging materials with higher renewable
material content.

During the Reporting Period, the Group consumed a total of
1,166 tonnes of packaging materials for product packaging and
protection, mainly comprised of paper, wood and plastic-based
materials. The consumption intensity was 0.016 tonnes per m?.

REFERIER  BMERBEEEER  ARER
Rk AKREEENTREIE - B EHRE R
T RKEIZI - AEBECHIEZBIHIKER
EEE - IMeEKE RN AFERNA - B
BEE
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M2023%F  AEBEDREREAKERE &
EECEEMAKREERIERERGIE LFHN5%
AR ATE#HIBERASEEERAKERR
TTEHGERFS

2023 Figures % Change
2023F HF SEEIL
561.40 m3 per million -17.10%
pieces of sold
product
NTIRBEEMS
EEEm
BEMH
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See below for the detail breakdown of packaging material
consumption during the Reporting Period, as well as comparisons
with previous years.

Consumption (tonnes)

HEE (W)

2023 Figures 2022 Figures

Besm WBEHT  2002FHF

Operational sites

Scud Electronics RERET 1,125.28
Scud Battery REESH, 41.02
Group total @A 1,166.30

During the Reporting Period, overall packaging material consumption
has increased by 9.54% compared to the Last Reporting Period,
whereas sold product intensity (2022: 5,334.18 kg packaging
material/million pieces sold product; 2023: 4,485.80 kg packaging
material/million pieces sold product) has decreased by 15.90%
compared to the Last Reporting Period.

The Environment and Natural Resources

During the Reporting Period, the Group has established management
systems and procedures, as well as acted in accordance with
national standards and regulations to reduce its energy and resource
consumption, to decrease its procurement of raw materials which
lead to significant pollution, and to mitigate or eliminate the
environmental impact of its products throughout its life cycle from
cradle to grave.

Significant Impacts of Activities on the Environment
and Natural Resources

The Group’s business activities do not pose significant adverse
impacts on the environment and natural resources, except for
minor impacts arisen from consumption of natural resources (e.g.
water and energy) and emissions. Being aware of its impacts on
the environmental, the Group actively manages and assesses its
environmental impacts through policy controls and decisive action
to prevent environmental damages.
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Consumption Intensity (tonnes/m?)

HEBE (8/THK)

2021 Figures 2023 Figures 2022 Figures 2021 Figures
WNFHT  W0BFHF  W0FHF  20NFHF
1,536.82 0.021 0.020 0.031
52.24 0.002 0.001 0.004
1,589.06 0.016 0.015 0.024
ARERE - BEEEMERER F—WE

,HHF'EEJijJu9.54% ' ﬂﬁE%EDD ZZ (20229 ¢
533418 F B EME BEHEEER
20234 : 4,485.80 T EME BEHEE
Em) B E—HREHBM215.90% °
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Besides, the Group strives for on-going improvements in resource
efficiency by minimising the use of materials, water and energy,
and the production of waste, pollution, and carbon emissions. The
Group has set targets on electricity, water and fuel consumption
and waste recycling rate. The Department of Operations Assurance
is responsible for collecting and analysing monthly usage data,
determining quarterly conservation measures, and assessing the
target achievement rates in periodic management reviews for
continuous excellence.

With electricity use being the largest source of the Group’s
GHG emissions, the Group has specifically adopted management
measures for reduction of electricity consumption. For instances, the
Group has provided education to employees to raise their awareness
of energy conservation, restricted the use of air-conditioners at an
ambient temperature below 28°C, and affixed energy conservation
reminder stickers near the light switches. Furthermore, the Group
has carried out retrofitting on its compressed air station. As per the
operating data after retrofitting from October to December 2021,
the electricity saving rate was 30.8% lower than the electricity
consumption of the original system.

As ozone-depleting substances are found in the commonly used
chemicals and appliances (such as detergents, aerosol products, air-
conditioners, and fire extinguishers) in the manufacturing processes,
the Group has switched to non-ozone-depleting substances to
reduce the use of ozone-depleting substances.

Finally, the Group has participated in energy conservation and
emissions reduction workshops held by Lenovo and Huawei on
an annual basis since 2021. Under their guidance, the Group has
identified areas of improvement throughout the manufacturing
process of its products and accordingly carried out targeted changes
to decrease the environment impact of its production chain.

Climate Change

The Group is aware that climate change is a serious threat and
agrees with the latest scientific findings of the IPCC regarding
climate change. As a response, the Group has drafted the “Veson
Holdings Limited Climate Change Response Policy”, which sets
out the Group’s long-term target of reducing its carbon footprint.
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In alignment with TCFD recommendations on climate-related
financial disclosure, the Group shall be disclosing its climate-related
information based on the four core elements of Governance,
Strategy, Risk Management, and Metrics and Targets.

Governance

The Group recognises that energy consumption, GHG emissions, and
climate change are important aspects of environmental protection
which have significant impact on its operations, and thus the Board
and senior management have developed a risk management system
around formulating countermeasures and strategies for any risks
or opportunities that may arise from climate change.

Furthermore, the Group has included carbon emission reduction as
one of its long-term goals, and has pledged to reduce greenhouse
gas emissions of its operations as well as its supply chain. The
Group has formulated the "GHG Data Management Procedure”,
which mandates that each department of the Group shall collect
and report data on its GHG emissions. This allows the Group to
precisely quantify its GHG emissions across different parts of its
operations, which would let the Group more accurately assess its
climate change impact and enact changes to efficiently reduce its
GHG emissions.

In addition, the senior management of the Group has participated in
introductory TCFD courses on recognising and gathering experience
on climate-related financial disclosures, as well as preparing for
the implementation of International Financial Reporting Standards
("IFRS") S1 (General Requirements for Disclosure of Sustainability-
related Financial Information) and S2 (Climate-related Disclosures)
for upcoming reports.

For further details of the Group’s ESG governance, please refer to
the section “Sustainability Governance”.
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Strategy

The Group has identified relevant climate-related risks and assessed
their potential financial impacts. The climate risks identified, their
time horizon, likelihood, severity, and the potential financial impacts
affecting the Group are shown below.

Climate Risks ~ Time horizon Likelihood  Severity

RiREE KEEE et REH
Physical Risks Acute Short term High Medium
ERAR St EH B i

Chronic Long term High Medium

o4 =4 & f
Transition Risks Technology Long term Medium Medium
BEAR Bl =8 G $

Policy and Legal Medium to long term Low Low to medium

BRRER PRHA & il

Market Long term Low High

5 =4 & B

Reputation Medium term Medium Low

B2 ik G (i3
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Potential financial impact

g

Extreme weather events with increased severity during cyclones, hurricanes, storm
surges and floods can cause supply chain interruption by damaging local
infrastructure, disrupting logistics, and impeding business operations.

R R BRBIUKERE  BEREENDERRAZNER
ZEWEREN  FAMRRERERES (MG R -

Longer-term shifts in climate patterns can increase capital costs, operating costs,
costs of human resources and increased insurance premium.
AREANRARCRRBEARA  BENA - ANERMALRE
BEME -

During the transitional period, the Group expects increased procurement expenditures
tointroduce new and alternative technologies and materials, and the additional
cost of adopting/deploying new practices and processes.

ERESH  ARERNSENNANERRM R HRE ML
i R/ BEHE R R AL -

Implementation of tightened environmental laws, stringent requirements on climate
disclosures and carbon pricing system may increase operating costs.

EREERARRER  BRRENEE R ERZNBREL
SEMELRKE -

During the transitional period, the Group might face a decrease in market demand
if the Group is unable to come out with innovative products that meet market
expectations of sustainability, leading to losses in revenue and customer base.

EREHN  EASERRELN AT TREEREANAFER -
FEETRAERTSELTHE  #HERRARTPERS -

Stakeholders' concerns on climate-related issues of the Group might damage its
reputation if the Group improperly handles its climate change response.

RARERERFEEEREERTE  HHEHASERREEERN
BT eREAEEMEE



However, the Group does not solely view climate change as a
risk; amid the climate-related risks, the Group has also identified
climate-related opportunities.

Along with tightened environmental laws and regulations, the
Group also expects the national government to further implement
subsidy schemes to encourage adoption of renewable energy and
construction of more sustainable infrastructure. By aligning with
environmental subsidy schemes, such as through active introduction
of green electricity into its energy mix, the Group believes it can
collect benefits from subsidies and lower its operation costs.

To reduce the environmental impact of its business operations, the
Group has been reducing the energy and resource consumption of
its production chain. As customer preferences shift towards low-
carbon products due to increasing relevance of climate change,
the Group believes that sustainability changes in its manufacturing
process would make its products more appealing to consumers.
The Group has established the “Product Environmentally-Friendly
Design Management Plan” as per QC080000, which aims to reduce
the consumption of raw materials with significant environmental
impact.

The Group views these as key steps towards addressing opportunities
arising from climate change.
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Risk Management Ak EE

An ESG risk assessment was conducted based on assessing the ESGRBFFHERE ESEC # AR E’JT“’I&
possibility and impact of each identified risk into three levels: high, FENTESS P REZERRETT
medium, and low. Risks are then prioritised and classified into the BRI AT 8 N S22 S 4N E AL ﬁLﬁ}?FrliU
risk levels, high, medium, and low based on the possibility and DhES - P RERBRER - ‘&j‘fﬂ b E A E
impact ratings. The overall risk level was determined depending TFEURR R Gl et K5

on the overall possibility and impact of the risks.

Risk levels  Definition of the overall risk levels

BB ER ERRABERNRE

High Risks at this level may have serious consequences. It is highly likely that there will be some impacts to the Group and hindrance
for the Group to achieve strategic goals.

= ZEFNRARAEESRERR - BAARHASEES -EFE  THBAREERBRKARE -

Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely, the consequences could be
minor in nature, but the probability of occurrence is higher.

i ZERNARFIEEEERERR - B NKFTAEELE < Bk - BREME FATEEM - BEAMNARELEERS -

Low Risks at this level have limited harm and consequences for the Group to achieve its strategic goals, and the probability of
occurrence is low.

{li§ ZERNRREAEEERABRARNEEREREIR - BEANATRERE

The Group has identified its risk profile based on the climate-related REERBETCFOBMMN RIZAE B 5 BB 2%

risks suggested by the TCFD recommendations on climate-related ﬁﬁ%%ﬁﬁ’\]ﬁﬂ%ﬁ 7 2 fx i 5 LR B AR, o AR R

financial disclosure. All climate-related risks are assessed to be in BT - PTE RARAE R E RIS AT R A

high risk levels according to the risk assessment. [&Aﬁ,ﬁ&
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Management Approach

EEFGE

— Developed relevant strategies set out in the “Veson Holdings Limited Climate Change
Response Policy”
HIE (HEERBRARRIEECEEBER) PraHHE/ERRE

—  Contingency plans include work-from-home arrangements for non-essential staff and
preparations for disruptions in supply chain
B REERIFVESTIRERPLLE - WAHEHEPEIELT LR

— Purchased property liability insurance for its properties

REMEBRBEVESTRR

— Introducing renewables into production energy mix in advance
R KA BARIRSI A EERIREES

— Laying groundwork for sustainable supply chain with further adoption of green
technology and materials, and reduced usage of single-use materials
BBE — FRARERN AR R ER RV R RAREERMA

— Appoint professionals to provide advice on climate-related issues
ZEZEAEBRRGEBZERHEER
—  Continuously monitor the latest climate-related regulations and trend

FEESRINRIEERER LBE

—  Continuously monitor latest market trends
FELRENTSBY

—  Diversify supply chain and customer base
et R MR P RS T

— Implement green and innovative designs to satisfy market demand
EhAk e RAIFA R - AFETSHE K

— Active communication with stakeholders to keep track of concerns and address identified
issues
MERELRH) EE R - LARMERA ) AR B B IR A 8

—  Continuously monitor the latest climate-related regulations and trend

SEERSMORRBAER L BE
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Metric and Targets

To measure the level and impact of the Group's climate-related risks,
the Group monitors metrics and indicators to ensure an effective
and quantitative assessment. The Group monitors and reviews its
Scope 1, Scope 2, Scope 3 GHG emissions (in tCO,eq.), total GHG
emissions (in tCO,eq.) and GHG emission intensity (in tCO,eq./m?,
and in tCO,eq./million pieces of product sold) regularly. The GHG
emission data and information about target setting are shown in
the section “Emissions” of this Report.

PEOPLE

The Group is dedicated to ensuring fairness and equity and
promoting workplace health and well-being in its operations. As a
people-oriented company, the Group provides diverse educational
opportunities for employees’ growth and development, and
frequently listens to their concerns and expectations.

Caring for Our People

The Group strictly complies with national and local laws and
regulations concerning employment and labour practices, including
but not limited to:

° Labour Law of the PRC;

° Labour Contract Law of the PRC;

o Law of the PRC on the Protection of Rights and Interests of
Women;

e Law of the PRC on the Protection of Minors;

. Law of the PRC on the Protection of Disabled Persons;

° Trade Union Law of the PRC;

. Social Insurance Law of the PRC;

° Special Rules on the Labour Protection of Female Employees;
o Regulation on Paid Annual Leave for Employees; and

° Provisions on the Prohibition of Using Child Labour.
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No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare has been identified during the Reporting Period.

Employment Figures

The Group had a total number of 2,383 employees as of 31
December 2023 (2022: 3,126 employees). See below for the detail
breakdown of 2023 total workforce by gender, employment type,
employee category, age group, and geographical region, as well
as comparisons with the Last Reporting Period.
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Total Workforce as of

B E2023F12A318 + K & B # 52,383%
(2022%F : 3,126% ) B & - L T&EIIIRIER] -
RIBER - REMEA - FEER KRS DK
2023F B T AT AR AR DA R 20 |- — 3345 B
HILLER o

31 December BZ12A31BNBIHEH

By Gender b g
Male B
Female g
Other HAtb
Undisclosed RAF

By Employment Type EIEEHERE 5
Full-Time £
Part-Time SR
Permanent KA
Temporary e
Non-Guaranteed Hours IR B TR

By Employee Category HIESHFIE 5
Senior Management SREEE
Middle Management R EEE
Frontline and Other AR R HAbEE

Employees

By Age Group BFBEARES
Below 30 305 AT
30-50 30-507%
Above 50 S50BRLA £

By Geographical Location 7 EE 5
Mainland China B AT
Japan SFN

Total 2=t

2023 2022

20235 20224
Number Percentage Number  Percentage
HE BoLt HE [Epi)sd
1,553 65.17% 2,046 65.45%
830 34.83% 1,080 35.55%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
1,698 71.25% 2,290 73.26%
281 11.80% 544 17.40%
404 16.95% 292 9.34%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
36 1.51% 42 1.34%
77 3.23% 217 6.94%
2,270 95.26% 2,867 91.72%
1,195 50.15% 1,730 55.34%
1,109 46.54% 1,310 41.91%
79 3.31% 86 2.75%
2,381 99.92% 3,124 99.94%
2 0.08% 2 0.06%

2,383 100.00%

3,126 100.00%

65



ESG REPORT
RIE - HEREBRS

66

In addition to the above, the Group has also signed service
agreements with property companies for the provision of cleaning
services within the parameters of the Group. These cleaning services
are performed by workers who have signed contracts with the
property companies, and their salaries are disbursed by the property
companies. Furthermore, the Group has solicited recyclable sorting
services for both Scud Electronics and Scud Battery, and these
services are performed by workers who have not directly signed
contracts with the Group. However, all of the above workers shall
be managed by the Group whilst they are working within the
parameters of the Group. During the Reporting Period, there are
a total of 17 workers who have worked as cleaners and recyclers
within the Group's parameters, all of whom do not fall within the
reporting scope of this Report.

The Group’s Employee Manual outlines detailed policies regarding
recruitment and dismissal, remuneration and compensation,
appraisal and promotion, attendance, compensation leaves,
reward and penalty system, development and training, internal
communication, and occupational health and safety. The Group
has formulated the “Management Regulation on Recruitment” to
provide guidelines to recruitment personnel on recruiting talent, as
well as the “Management Regulation on Attendance” to manage
and assess attendance of its employees. There were no updates to
the Employee Manual during the Reporting Period.

Competitive Compensation and Benefits Package

The Group values human resources and regards their employees as
the most valuable assets. The Group continues to offer competitive
remuneration packages to their employees. Apart from basic salary,
employees are also eligible for performance bonus and overtime
allowance. The Group provides social insurance, subsidies, holidays,
and other benefits according to the statutory requirements. On top
of statutory holidays, employees are entitled to a variety of leaves
and benefits, including annual leave, sick leave, compensation
leave, marriage leave, maternity leave, paternity leave, injury leave,
breastfeeding breaks, meals, and accommodation. Trade union is
established to protect employees’ rights and enhance employee
engagement.

B EXXFraish - REE IR 2P E QR R
Biad - WEAKBEHRERNREREZRS - &
SHEEMBBHEYERRRIT ANV T AR
7 BENHLHWERRN - thoh - K&
EERREREFLRREREBLBEE @YD
BRT  ZFREBREAKREEERIAN
BT AR - A - A LR T AEREEE
BATIERERREREE - RImEME - &
BRI AEAREEHEARFFZL B
BT REATEBRARENHREHLE -

AEEMETFMO MR BRBELEE -
MxwE ZFRET - ZY - HHER  BE
HE - BEREET - AEEBIA N B R R AR
REMFARK -  AEECDHE(HEBEER
FE) MBI AS BB A RMIES] - AL H
ETCEHERRE) NHETINHZHETE
BREZ - RIEHE - BT F ML EEH

BEERFINMERENFE

)
BE ARBEERRERUARS IO
8- REXATEI  BENMBEEBESEN
TEAT R ANPLRR » AERBERBOAE BREHL
SRR MR BREREMERN - RATEER
RS REAREXZERALEN 25
FROAE - #ER BR ER RER.
ITHEE - SARER RE-AKEERYT
g NREETHREANMIERBT2EE -



Performance Review and Promotion

The Group conducts appraisals on employees’ performances and
attitudes at work simultaneously for fair results. According to the
promotion policy, employees are eligible for career advancement
within the Group based on their competencies and suitability for
higher-ranking positions.

Equal Opportunity

The Group upholds the principles of equality and non-discrimination
in its business operations. Employees are provided with equal
opportunities regardless of their gender, age, nationality, ethnic
background, religion, political affiliation, marital status, pregnancy
status, veteran status, and physical disability. To cater for the needs
of employees, the Group’s canteen offers diversified food choices
such as serving halal food to Muslim employees. The Group also
caters for the nutritional needs of pregnant employees by providing
extra food or supplements where needed.

The Group has in place policies regarding the prevention of workplace
discrimination, bullying and harassment. The Group has formulated
the “Procedure on Prohibiting Forced Labour, Discrimination, and
Harassment” to ensure that staff rights and benefits are never
violated or compromised, that forced labour is strictly prohibited at
the Group, that discrimination or harassment against any employees
is not tolerated in any shape or form, and that all employees receive
fair treatment regarding work arrangement, promotion, disciplinary
actions, or dismissal. Through enforcement of the above document,
the Group ensures that:

o employees are not discriminated against or deprived of
opportunities due to their diverse profiles;

o employees’ rights are protected irrespective of their ethnic
groups, social class, nationality, religion, disability, gender,
sexual orientation, trade union membership, and political
affiliation;

o equal opportunity is provided to each employee in all aspects
of employment, benefits and welfare, performance appraisal,
promotion, training and development;
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e employees are not treated unfavourably in case of pregnancy,
and reasonable adjustments are made to the working conditions
or hours of work for female workers during pregnancy, such
as applications for workplace transfer if needed and ensuring
adequate rest time;

e hepatitis B virus surface antigen carriers are not discriminated
against employment right because of their medical conditions;
and

o all forms of sexual harassment in and outside of the workplace
are strictly prohibited, including sexual discrimination, sexual
harassment, sexual assault, sexual coercion, sexual exploitation,
relationship violence, stalking and/or acts perpetrated against
a person’s will or when a person is incapable of giving consent.

Upon violation or alleged violation of the aforesaid situations, the
employee shall report directly to the trade union representatives,
department heads, or senior management of the Group.

Employee Relations

The Group is committed to creating a warm and rewarding
workplace that fosters a strong sense of belonging of its employees.
The Group has developed a policy for employee communication and
created a record form and complaint register to maintain complaint
records for later review.

The HR and Administration Department communicate with
employees on a weekly basis and maintains proper records of
their personal needs, concerns and job expectations. Employees are
encouraged to provide suggestions or communicate any grievances
to the Group via communication channels, including suggestion
boxes, emails, hotline and DingTalk. A designated hotline is set up
in DingTalk, one of the commonly used social media communication
platforms, to collect and respond to employees’ opinions in a
timely manner. The Group conducts employee satisfaction surveys
every quarter through DingTalk to assess employee satisfaction.
During the Reporting Period, the Group surveyed over 95% of its
employees, and the overall employee satisfaction rate' was 94%.

68

Those who have indicated “Satisfied” or “Extremely Satisfied”.
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During the Reporting Period, the Group organised various company
events, team building activities and sports competitions to create a
positive work culture. To enrich the cultural life of employees, the
Group organised various activities at traditional festivals, including
annual dinner and lottery during New Year's Eve celebration,
Chinese New Year market, Zongzi workshop during Dragon Boat
Festival, mooncake giveaways during Mid-Autumn Festival, and
sweet dumplings for Winter Solstice.

Trade Union

To ensure that the rights and interests of its employees and workers
are properly represented, the Group’s trade union convenes meetings
for all matters before implementing any bargaining agreements.
The Group strictly adheres to all agreements with its trade union,
and has signed collective contracts on wage negotiation and on
protection of special rights and interests of female workers.

New Hires

During the Reporting Period, the Group hired 2,909 new employees
(2022: 1,368 new employees), and the average monthly recruitment
rate was 9.05%.

See below for the detail breakdown of new hires by gender, age
group, and geographical region during the Reporting Period, as
well as comparisons with the Last Reporting Period.
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New Hires as of

31 December BEZ12A31BMHEES

By Gender BIEFIZ 5
Male B
Female pegi
Other EA
Undisclosed /N

By Age Group HFERAGE S
Below 30 30mA T
30-50 30-503%
Above 50 5055 A £

By Geographical Location 7 EE s
Mainland China R A
Japan =N

Total At

Turnover

To better retain employees, the HR and Administration Department
conducts exit interviews with the resigned employees on their
work experiences with the Group to gain valuable feedback. By
identifying the causes of employee turnover, the Group is able
to address the problems through meaningful retention strategies
to retain key talents, and to increase employee satisfaction and

commitment.

2023 2022
2023%F 20224
Number Percentage Number  Percentage
HE Bot H2 Baoth
2,113 72.64% 947 69.23%
796 27.36% 421 30.77%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
2,400 82.50% 256 18.71%
497 17.09% 1,100 80.41%
12 0.41% 12 0.88%
2,909 100.00% 1,366 99.85%
0 0.00% 2 0.15%
2,909 100.00% 1,368 100.00%
ABREK
REFHBEEES - ANERLRITHRE S E

BETAEARESEMN TIELERLETHREBME
#KoNESEBENRERER - BEZNEER
MARWRE > AEEEHBEAEEENIRER
BAAMIRE - LWBEETEAS - WIRSEED
mEE R ZERE o



During the Reporting Period, a total of 947 employees left the Group
(2022: 570 turnovers), all of whom were from Mainland China.
The monthly turnover rate was 1.31%. The Group will continue
providing better benefits and more developmental opportunities
for existing employees to attract and retain talents.

See below for the detail breakdown of turnovers by gender, age
group, and geographical region during the Reporting Period, as
well as comparisons with the Last Reporting Period.

Turnovers as of

31 December BE12A31BAERK

By Gender B1EFI& 5
Male XL
Female %
Other Hh
Undisclosed KA

By Age Group BFRAERES
Below 30 305 AT
30-50 30-507%
Above 50 505% A

By Geographical Location B EE 5
Mainland China L A
Japan SN

Total Fobs

Overall turnover rate is calculated by dividing the number of
employees that left the Group during the Reporting Period by the
sum of total number of employees as of end of the Last Reporting
Period and the total number of new employee hires during the
Reporting Period

The turnover rate for each employee category is calculated by
dividing the number of employees of the relevant employee
category that left the Group during the Reporting Period by the sum
of total number of employees of that relevant employee category
as of end of the Last Reporting Period and the total number of
new employee hires of that relevant employee category during the
Reporting Period
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2023 2022

20234 20224
Turnover Turnover
Number Rate? Number Rate?
E2§= Tk 2R3 HE it K2
634 15.24% 371 11.36%
313 16.68% 199 11.42%
0 N/ATER 0 NATEMA
0 N/ATEHR 0 NATEA
648 15.69% 380 17.22%
271 15.00% 185 6.83%
28 28.57% 5 5.43%
947 15.70% 570 11.39%
0 0.00% 0 0.00%
947 15.69% 570 11.38%
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Employee Health and Safety

The health and safety of employees is of paramount importance to
the Group. In accordance with the “Measures on Labour Protection
Equipment Management” and the “Standards on Labour Protection
Equipment Configuration” formulated by the Group, personal
protection equipment (“PPE") is provided to frontline workers
based on the job tasks and workplace hazards, details are as follows:

PPE distributed
DEREAGERE

Anti-static glove

BIEETE

Activated carbon mask
EMROE

Rubber finger cot
BBEE

Anti-static gown
Anti-static hat

Frar e e

Anti-static shoes
o=

Earplugs

Fz=

Welding goggles
RIEHE
Chemical-resistant gloves
ML EFE
Chemical-resistant apron
it 2 E

Insulating gloves
RBETFE

Insulating boots

Bt

Safety shoes
ogea =5

Applications of the PPE
ERAE AR ERE

Required for every standard operating

procedure (“SOP") process

BEFEERER ( [REEXEERF] )

IR
Working with organic solvents
158 A A B T1ERS
Required for every SOP process
BEREEE R T RIZFE

Working with static electricity hazards

HEHERENRED TIEH

Working with static electricity hazards

EABBREOERT LI

Working with static electricity hazards

ERSERENRET TIER
Exposure to high levels of noise
RENBRIRAER

During welding processes

IR BET

Working with corrosive chemicals
TFEBE et b 2 My
Working with corrosive chemicals
TEEBRait B nR
Working with electrical hazards
ERERERNRES TIER

Working with electrical hazards

EAERERVIRET TIFR

General use
HA

EERERHEZE
BEMNEREIZE2HAEEERER - WA
SEHERCBRAMERIDE) KSR MES
BIRE) AEBRBIEEBRIIESHNGE
FREATAR T ARFEAD &R (B A ER
#®1)  HiEwT

Distribution frequency

o BIER

Monthly or based on needs

BAIRERE

Based on needs

BEFE

Based on needs

RERE

Distributed when on board, or based on needs

EEBRRHE - JRBEFE

Distributed when on board, or based on needs

EERRHE  RERE

Distributed when on board, or based on needs

EEBRRDE - JRBEF S

Based on needs

RIERE

Provided when on duty

B R

Re-distributed before expiry date

ZIEAR R AR DB

Re-distributed before expiry date

FIHEATER D E

Re-distributed before expiry date

R ATAR D

Re-distributed before expiry date/Replaced at
the end of the PPE’s life expectancy

FEIRATAR DT EAERENERS
AR E R

Distributed when on board, or based on needs

EERSD % - IREFE



As per the Management Method for the Extraction and Use of
Enterprise Safety Production Costs, the Group has invested 0.05%
of its liquidity in production safety during the Reporting Period
to establish a cleaner and safer working environment. The focus
areas included:

e maintenance of PPE and safety facilities;

e  upgrading emergency equipment and increasing expenditure
on emergency management;

o hazard assessment, monitoring and rectification;

e consultation, evaluation and standardisation of production
procedures;

e  safety educations, training and emergency drills;

e replacement of PPE for frontline workers;

o investment in new safety standards, technologies and
equipment;

e inspection of safety facilities; and

e increased investment in safety production.

Workplace safety is enforced pursuant to the “Regulations for the
Prevention and Control of Occupational Diseases Management”.
Risk, health and safety (the “RHS") supervisors oversee the
occupational safety of daily operations and workers’ observance of
safety standards. RHS supervisors are responsible for tracking target
achievement rates for continuous excellence. The occupational noise
level registered during the Reporting Period met the “Emission
Standard for Industrial Enterprises Noise at Boundary” (GB/T 12348-
2008).
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All employees are required to attend training sessions on the
prevention of occupational diseases and basic health knowledge.
Frontline workers are trained to be familiar with the production
process and to master the use of machinery and equipment.
Employees in key and special positions must possess valid licenses
before attending work. The Group arranges medical check-ups
for relevant employees every half year, so as to assess their
physical conditions and to ensure physical fitness for certain jobs.
Furthermore, the Group also organises regular health knowledge
seminars to promote health self-management among employees.

According to the annual drill plan, and after taking into consideration
the existing contingency plan, the Group carried out comprehensive,
special and on-site disposal drills during the Reporting Period to
improve fire safety knowledge and practices among employees
and maintains documentation on emergency response and
preparedness. Regarding the safety and hygiene of dormitory,
the Group has strengthened personal safety management and
has established a dormitory management regulation to supervise
employee dormitories. The Security Department is responsible for
ensuring the safety and security of the dormitories.

During the Reporting Period, the Group has added requirements
for occupational health inspection managers to obtain relevant
training and certification. Furthermore, the Group plans to extend
the requirement to all management level occupational health
inspection personnel to participate in occupational health and
hygiene training offered by the National Health Commission for
the next reporting period.

The Group strictly follows relevant laws and regulations such as Law
of the PRC on the Prevention and Control of Occupational Diseases,
and the Production Safety Law of the PRC. There was no material
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to providing a safe working
environment and protecting employees from occupational hazards.
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Occupational Health and Safety Management System

The Group has established occupation health and safety management
systems (the “OHS Management System”) for Scud Electronics
and Scud Battery, for which both were actively maintained and
passed annual accreditation during the Reporting Period. The list
of annual accreditations is as follows:

o ISO 45001 Occupational Health and Safety Management
System

e  Certificate for Safety Production Standardisation — Level 3

The OHS Management Systems at Scud Electronics and Scud Battery
cover all employees, which include management staff, frontline staff
involved in the design and manufacturing of products, as well as any
temporary staff or workers from contractors. In addition, the OHS
Management Systems also cover all areas of business operations
at Scud Electronics and Scud Battery.

Hazard Identification, Risk Assessment, and Incident
Investigation

The Group has formulated the “Procedure on Safe Production
Hazard Identification and Risk Management” to further manage
the process of identifying work-related hazards, which involves
recognising and rating the source and risk level of all potential
hazards that may lead to adverse effects on human health, and
implementing preventative measures and control procedures to
limit the risk of identified hazards.

The "Procedure on Safe Production Hazard Identification and Risk
Management” is handled by the HR and Administrative Department
of the Group, and the procedure covers all business operations
of the Group. Upon completion of the procedures set out in
the “Procedure on Safe Production Hazard Identification and Risk
Management”, the HR and Administrative Department shall fill
out an assessment form, from which a checklist of recommended
preventative measures and control procedures shall be generated.
In addition, employees may also report any hazards and risks at
their workplaces to the HR and Administrative Department, and
the Group has implemented a Whistle-Blowing Policy to protect
any whistle-blowers from retaliation.
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Upon the event of any work-related incidents, the Group shall
carry out thorough investigation as per its “Management Procedure
on Incident Reporting and Investigation”. Investigation shall be
carried out by the Administrative Department, who shall collect
detailed information from the location of incident and conduct
analysis from all aspects. Based on the results on the analysis, the
HR and Administrative Department shall determine the scope of
responsibility for the incident and recommend improvements to

prevent similar incidents from repeating.

Occupational Health Services

In accordance with the “Control Procedure on Health and Safety
Target Indicators and Management Plan” formulated by the
Group, on-site production staff in specialised positions receive
occupational health services and health check-ups. The Group
respects the personal privacy of its employees and has ensured that
the occupational health services do not involve unnecessary health
procedures. Furthermore, under the “Procedure on Prohibiting
Forced Labour, Discrimination, and Harassment” formulated by
the Group, health information obtained from these services may
not be used as reasons for unfair treatment against any employee.
For employees whom health check-ups have detected any health
issues or abnormalities, they may apply for a workplace transfer.

Worker Participation, Consultation, and Communication on
Occupational Health and Safety

The Group's trade union regularly allows employees to participate
in the development of policies related to employee benefits, and
also consults employees on their suggestions towards changes in
management. The trade union agreement also contains sections on
occupational health and safety. Furthermore, the OHS Management
System of the Group encompasses all requirements as stipulated
under ISO 45001.

During the Reporting Period, the Group had organised multiple
trainings to promote employee health, including themes on
occupational health and safety, administering first aid, and
recovering from illness.
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Mental Health

To take care of the mental health of employees, the Group has
established a staff care centre that provides professional counselling
service to employees via face-to-face consultations and a hotline
handled by a designated team of employees. The dedicated team
consists of employees who have been professionally trained to
become counsellors, which aims to provide immediate support to
employees in need of help on life, career, family and employee
relations issues at the earliest stage. The Group also provides life
counselling and legal supports where needed. Meanwhile, such
centre is named “National Employees’ Education and Training Role
Model” by the All-China Federation of Trade Unions.

Dormitory Cleanliness

To ensure health and safety at the employee dormitory, the Group
conducts a monthly on-site inspection to ensure the cleanliness
of the premises and residents’ observance of the rule of conduct.
Residents are encouraged to use resources properly and to
maintain a healthy lifestyle after working hours. In addition, the
Group arranges for professional pest extermination services every
month for not just its dormitories, but for all areas of the Group's
operations. Outstanding dormitories in compliance with the Group’s
health and safety standards are awarded with prizes.

Food Health and Safety

The Group sources quality ingredients from qualified food suppliers.
To promote a healthy diet, the staff canteens offer nutritionally
balanced meals and a vegetarian menu with fresh fruits and
fibre-rich vegetables. The Canteens Management Sub-Committee
oversees the operation and service of the staff canteens, and
convenes at least once every month to discuss and fix potential
issues in food safety. The Group ensures food safety, and food
samples are kept for at least 48 hours. Tableware is thoroughly
cleaned and sterilised at high temperature for hygiene assurance
and prevention of food contamination.
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Work Injuries and Work-Related Fatalities

During the Reporting Period, a total of 0 working days were lost
due to self-reported work-related injury cases. No fatalities of the
Group’s employees have been recorded in the last three reporting
years. The Group recorded 0 cases of work injury during the
Reporting Period. If there are any case of work injuries or work-
related fatalities, the Group shall carry out incident investigations
and implement rectification measures. For instances, enhanced
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inspections and training were provided to reinforce employees’

safety awareness and their abilities in dealing with emergencies.

2023 Occupational Health and
Safety Statistics

Number of work-related fatalities

Fatality Rate

Number of work injuries (sick leave > 3 days)
Number of work injuries (sick leave < 3 days)
Lost days due to work injury

2022 Occupational Health and
Safety Statistics

Number of work-related fatalities
Fatality Rate

2021 Occupational Health and
Safety Statistics

Number of work-related fatalities
Fatality Rate
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Electronics
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Electronics
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REBRETF
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Battery
REBRE

Scud
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Development and Training

The Group continuously invests in employee development to
cultivate talents and meet various training needs of employees. The
Group follows internal regulations on the planning, development,
monitoring and evaluation of training programmes, such as
mandatory training and orientation for new employees, and pre-
job training for frontline production staff. The Group assesses
employees’ work performance through examinations to ensure that
the intended training outcomes are achieved.

During the Reporting Period, the Group conducted general
and technical trainings on topics such as communication skills,
management skills, workplace safety, and handling of hazardous
chemicals. Some customised training courses were also held as per
clients’ requirements.
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Training programs provided to employees vary by job nature and
ranking. The following table lists out training courses that were

|

attended by the Group’s engineers:

Job positions Training topics

TR EINERE

Mechanical engineer e

R T2 AP

Operation, maintenance and calibration of
equipment
RIRE - B
Quality improvement processes and data analysis
methods, e.g:
BEUERREREBEATAE - fiin
- the seven tools of quality control
THEEEEHTA
— Design Failure Mode and Effects Analysis
(“DFMEA")
REFRBEA BRSO ( [DFMEA] )
— Process Failure Mode and Effects Analysis
("PFMEA")
BIRRBEA R IERDHT ( [PFMEA] )
— Process Capability (“Cp")
Bigeen (Icpl)
— Quality Control Circle ("QCC")
mel (fQeccl)
New Product Introduction (“NPI") Process
MEREA (NPl ) B2
Electrostatic Discharge (“ESD") -related topics
HEME ( [ESD] ) HEXRAE
Quality and environmental management system
BENMRRERER
Product lifecycle management software

EmtmBHEESRMT

Seniority levels

FERA

RETEENFIREZRITEEE RER M
£ o TRIVRAEE TIZEN2 IS

I -

Assistant Junior Intermediate Senior

:up:

AR

R

=&
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Seniority levels

FERHB
Job positions Training topics Assistant Junior Intermediate Senior
TERAY EIERE B AR Rk B
Industrial engineer * Lean manufacturing
T2 TR TEm RS
® 6 sigma
NREE
e Just-in-time (“JIT") Production Learning v v
ERE(NTHEESRE
e Ergonomics
ABTREE
e Operations research
EHE
e Application of systems engineering v
R TIEEA
e Systematic resource allocation
ERERDE
e Logistics stimulation
WA 7
e Enterprise resource planning
PEERSGE
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Seniority levels

FERH
Job positions Training topics Assistant Junior Intermediate Senior
TERAT FIEE B A% RER BR
Structural and e Equipment operation, maintenance and
electrical engineer calibration v/ v v
FEBRETFIREM WEHRIE - MR
e Analysis and treatment of mal-functioning
equipment 4 v/ v
HIE R AR AT BRI
Product engineer e Basic knowledge of electronic devices and
EmIEe circuits v/
R N T ) EL B R
e Development of test equipment
HE R TIR d
e Development and management of test
equipment v
ABRRENTHRRER
Manufacturing e Working principle of a battery
quality engineer BIhE TIERIE . . .
REEETREM e The five steps of problem solving

FROR P R O T (B 27 5%

The Group pledges to create a corporate culture of life-long learning
and encourages employees to pursue further studies provided by
various educational institutions, such as Fujian Institute of Education,
Fujian Polytechnic of Information Technology, The Open University
of Fujian, Dalian University of Technology, and Minnan University

of Science and Technology.
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Training Figures

During the Reporting Period, a total of 2,869 employees (inclusive
of employees who have left the Group during the Reporting Period)
received training. The total training hours and the average training
hours per employee (based on total number of employees as of 31
December 2023) were 47,828 hours and 17.85 hours per employee
respectively.

Training Figures as of

31 December BZE12A318KEIEF
By Gender 7Z5I& 5

Male S

Female g

Other HAtb

Undisclosed RAF
By Employee Category BIESEFIE

Senior Management EARERE

Middle Management FARERRE

Frontline and Other Employees  Ri4R & Efh(E &

Overall F b
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EINEF

RREHRE - £52,869% &8 (BENREH
FMERAEEREBNES ) BEZEI - 25FIR
Y REEEENTHFIRE(RE E2023F
12A31BMEB AT &) D Rl 247,828/ 5
RFREE17.85/\F °

2023 2022
2023 20224
Average Average
Training Training
Hours Percentage Hours Percentage
P53 FHEE
R Bt IRF 1 Bt
17.70 65.70% 14.47 63.78%
18.12 34.30% 15.10 36.22%
0 0.00% 0 0.00%
0 0.00% 0 0.00%
30.50 0.94% 26.55 1.22%
37.71 5.75% 31.23 8.05%
16.24 93.31% 13.27 90.73%
16.67 107.05% 14.69 73.48%
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Labour Standards
Eliminating Child and Forced Labour

There was no child labour nor forced labour employed within the
Group during the Reporting Period. The Group strictly abides by
the “Labour Law of the PRC"”, “Provisions on the Prohibition of
Using Child Labour” and internal policies on eliminating child and
forced labour in all operational sites.

The HR Management Policy prohibits all forms of child and forced
labour, which clearly defines the responsibilities of relevant personnel
in the entire recruitment process. Before entering into contracts, the
Group verify the identity and employment eligibility of candidates
against records available on the database system, ensuring that no
children under the age of 16 are employed. If the candidate’s age
does not comply with national law and regulations on working age,
the database system shall automatically reject their entry. If any
case of non-compliance is discovered, the Group will immediately
terminate employment and further investigate to avoid recurrence.

After hiring and having obtained employees’ consents, the Group
conducts background checks on credentials and qualifications of
new hires with third-party screening agency and former employers.
The Group provides training on labour standards for all new hires.
The staff care centre will take necessary disciplinary action for any
confirmed non-compliances.

No major risks associated with child and forced labour have
been found within the operational sites of the Group, and no
non-compliance with relevant laws and regulations that have a
significant impact on the Group relating to preventing child and
forced labour have been identified during the Reporting Period.
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Human Rights

In recent years, human rights have gained increasing significance to
achieving a sustainable economy. The Group is aware of the rights
as set out in the UN International Bill of Human Rights and the
principles concerning fundamental rights set out in the International
Labour Organisation (“ILO") Declaration on Fundamental Principles
and Rights at Work. The Group reviews its human rights policies and
procedures on a regular basis to ensure that it conducts business
in a way that reflects its commitment to supporting and respecting
internationally proclaimed human rights.

The Group has solicited the auditing services of an independent
audit agency based on the newest assessment standards from ILO
and RBA, which includes the review of child and forced labour
within the Group’s operations. Such practices have not been
discovered at the Group, and the Group has been accredited with
“Silver Level” for its past audits.

It is more common that risks of human rights are discovered through
the business’s supply chain. Along its employment and its value
chain, the Group respects:

o Rights not to be subjected to slavery, servitude or forced
labour;

o Rights to freedom of thought, conscience and religion;

o Rights to enjoy just and favourable conditions of work; and

o Rights to health.

The Group respects the rights of employees to join labour unions,
and constantly convenes meetings with the labour union to discuss
issues relating to employee rights and obligations. Further details
of the Group’s commitment to respecting human rights can be
found in the sections “Equal Opportunity” and “Eliminating Child
and Forced Labour”.

VALUE CHAIN

The Group is committed to providing customers with superior
product quality and reliable service, as well as conducting its
business and affairs with honesty and integrity. With the extended
efforts towards promoting a responsible supply chain, the Group
aims to grow sustainably together with the suppliers.
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Supply Chain Management HEEEE
The Group had sourced its major materials from 332 suppliers from RIPEER  AEEEPR - 5%« BE LA
the PRC, Hong Kong, South Korea, and Japan during the Reporting ANEY3325K(20224F A2 ) ERSHE T B R
Period (2022: 422 suppliers), of which details are as follows: MR BT
Supplier Region Type of Supplier Numbers Sub-Total
HEER FT1E it ftrERI 5 5 BE NEE
PRC Other Components 71
H H T asft

Supporting Material 47

BN K

Batteries 23

W

Packaging Material 22

BEME

Plastics 21

eyl

Production Equipment 20

HERE

Connector Parts 19

EERTM

Hardware Parts 15

heZH 299

Integrated Circuits 15

%}ﬁ% =]

Protection Board 14

RER

Structural Components 11

TR T

Data Cables 8

SRR

Printed Circuit Boards 7

ENRI T FEIR

Die Cutting and Printing 4

Equipment

R4 K EN 3% 48

Protection Circuit Board 2

REERIR
Hong Kong Other Components 17
HE H T asft 31

Integrated Circuits 14

EXEI
South Korea Integrated Circuits 1 1
P2 EXEI
Japan Batteries 1 1
=N W
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As per the “Control Procedures on Procurement” formulated by
the Group, the Group gives preference to suppliers who have
a shared commitment to sustainability by requiring suppliers
to report key target indicators for environmental, occupational
health and safety, and social responsibility aspects. Under the CSR
Management Measures, the Group gives priority to environmentally
friendly products and services, and fully considers suppliers’ social
responsibility and environmental performance when engaging
suppliers, with focuses on labour practices, health and safety,
environment, employee rights and compensation.

All suppliers are required to abide by local regulations and adhere
to the RBA Code of Conduct and the requirements of various
management standards (e.g., SA 8000, ISO 45001, I1SO 14001,
etc.). The Group requires all suppliers to sign relevant statements
to ensure compliance with CSR requirements. By signing the
statements, the supplier agrees to acknowledge the social and
environmental standards laid down in the statements and take
appropriate measures to address supply risks.

To safeguard against environmental and social risks in supply
chain, the Group has implemented management measures for
new and existing suppliers and adopted the RBA Code of Conduct
as a standard for supplier self-assessment questionnaire. The CSR
performance of suppliers is managed through a supplier approval
process and periodic supplier evaluation. The Group sets measurable
key performance indicators objectives to measure and track supplier
compliance. Specifically, suppliers are required to attain the goals of
zero discrimination case, zero occupational disease and zero major
injury, and fulfil requirements concerning paid leave entitlements
and fire drills. Regular inspections and performance reviews are
conducted to ensure that adequate management measures are
implemented. The Group also analyses environmental statistics on
the website of the Institute of Public and Environmental Affairs to

evaluate environmental performance of suppliers.

The Group does not tolerate any form of child labour practice, and
to this end performs periodical CSR inspections with its suppliers.
If any suppliers are found to have employed child labour in their
operations, the Group would immediately downgrade them to E
Grade and cease all transactions immediately.
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Product Responsibility

The Group takes full responsibility for its products and services, and
follows all regulatory requirements, industry guidelines and internal
procedures on safeguarding customer health and safety, promoting
responsible marketing and ensuring privacy of information related
to the Group and its business partners.

Product Labelling, Health and Safety, and Advertising

To ensure product health and safety, the Group adheres to industry
standards and best practices governing product safety, such as the
Safety Specification and Test Method for Lithium Batteries and
Chargers (YD/T 1268-2003) and Safety of Primary and Secondary
Lithium Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow relevant
laws and regulations including the “Trademark Law of the PRC”
and the "Anti-Unfair Competition Law of the PRC".

There had been no shipped or sold products subject to recalls due
to safety and health reasons during the Reporting Period. During
the Reporting Period, no non-compliance with relevant laws and
regulations that have a significant impact on the Group relating
to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress
has been identified.

Quality Assurance

The Group conducts lot-by-lot inspection for incoming materials
according to the Sampling Procedures for Inspection by Attributes
(GB/T2828-2003). The “Control of Non-conforming Product
Procedure” formulated by the Group is in place to safeguard
quality standards and ensure that all non-conformities are properly
documented and traceable.
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As a result of the Group’s continuous efforts to improve service
quality and enhance the efficiency of work processes, the Group
has received the ISO 9001 standard certification since 1999. The
Group has also obtained various certifications for its products. The
following table sets out the major certifications in respect of the
Group's products:

Product certifications
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Awarded Unit
Scud Electronics

ERFEN

ERRE REBRSE
e CE Marking (“CE") for European Single Market ~ CEfZ&& ( [CEJ ) BUM#t REEE v
e China Quality Certification (“CQC") FEREERE ( [cQc] ) v/
e Korea Certification ("KC") EERE ( [KC] ) v
e (B Scheme Certification (“CB") CBEERRFE ([cB] ) v/
e China Compulsory Certificate (“CCC") REIEHIRE ([cec] ) v
e Restriction of Hazardous Substances Directive EEUEWMERSIFES ( [ROHS] )

(“ROHS") v
e Product Safety of Electrical Appliance & AAREFHRERHEREZS ( [PSE] )

Material (“PSE") certificate for Japan BE v
Customer Services and Product Recall EFBRBRERAME

The Group aims to build long-term relationships with its customers.
The Group has developed effective mechanisms and handling
procedures for dealing with customer complaints and product
recalls.

The customer service procedures clearly set out the roles,
responsibilities and processes for the consistent and accountable
management of customer complaints across the Group. Any
complaints received are formally investigated and any necessary
follow-up actions are taken in a timely manner.

The Group views all incidences of product recall as a critical part
of its customer service and product management, as it involves
the assurance of customer safety, the safequarding of the Group's
reputation, and the foundation of the Group’s future business
development. Whenever the Group discovers that a shipped product
contains potential or material quality issues, the Group implements
the following steps to minimise the impact on customers while
resolving any problems as quickly as possible.
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Emergency Response Mechanism — Once it has been determined
that a product needs to be recalled, the Group shall call for
an emergency meeting with relevant departments to discuss
follow-up actions. The meeting shall quickly assess the severity
of the problem, determine the scope of the impact, and
discuss subsequent recall plans and customer communication
strategies.

Classification and Processing of Recalls — In the case of regular
product issues, the Group shall designate a quality control
manager to initiate recall procedures, who shall contact
affected customers, arrange for product recalls, and coordinate
with warehouses for the receipt and storage of returned
products; whereas in the case of critical or serious product
issues, the Group shall take more rapid and comprehensive
action by notifying clients of the nature of the problem,
potential risks, and any upcoming remedial actions, while
at the same time setting up a senior management team in
conjunction to manage all recall and handling procedures,
whose duties include ensuring the prompt execution of product
recall procedures and maintaining close communication with
customers to provide real-time updates.

Product Inspection and Cause Analysis — The recalled products
shall be stored in designated warehouses and inspected in
detail by professional production personnel. The purpose of
the inspection is to identify the specific issues that led to the
recall, such as design flaws, errors in the production process,
or problems with raw materials. Through in-depth analysis,
the Group shall identify the root cause of the problem, and
develop improvement measures to prevent similar problems
from happening again.

Customer Care and Restoring Trust — The Group takes care
to treat the interests of its customers as its utmost priority
during the product recall process. Further to promptly notifying
customers to provide necessary support, the Group shall also
set up a dedicated customer service hotline to answer any
queries and provide assistance as needed. Once the issue
has been resolved, the Group will stay in contact with the
customer to ensure their confidence in the Group’s products
and services has been restored. At the same time, the Group
will also disclose any related news and information through
appropriate channels, as to demonstrate transparency and
responsibility.
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During the Reporting Period, the Group received 0 complaints with
regards to product performance (2022: 10 complaints). The Group
has stepped up its efforts to improve product quality, including
providing skills training to employees and strengthening quality
control of finished products.

During the Reporting Period, there was no product recall incident
in the Group.

No material non-compliance with relevant laws and regulations
that have a significant impact on the Group in relation to customer
services was recorded during the Reporting Period.

Product Quality Management System

To streamline the development of its products, the Group has
implemented a comprehensive product quality management system
encompassing the above-mentioned aspects of quality assurance,
customer services, and product recall. This product quality
management system is designed in accordance with ISO 9001,
and a simplified flowchart of the entire process is as shown below.
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In the design of its product quality management system, the RBETEREESIEERE  AEEEHABNM

Group has adopted a “1 Principle, 1 Standard, 6 Key Points, 3 ENEE ‘Hl%ﬁh 6IEER - 3MEER T8

Foundations” approach, which stipulates the following: HETFWOT

1 Principle — Firmly establish “Zero Defects” quality awareness among employees, practice “Zero Defects”

1{E R Al quality management, and comprehensively improve systematic prevention against defects and
process control capabilities
FEBZEL [THbe] E85% BT [THiE] BE8EE  2HETRSERBEIEY KRR
EHIBE S

1 Standard — Create high-quality products to meet user needs as the evaluation standard for the effectiveness

1{ER%E of “Zero Defects” quality management
NEERERPRRNEEERER [ZRE] BEEEB RN ERE

6 Key Points — To steadily improve design quality, and to fully implement product quality responsibility

61E 2 B BRERSRTERE  PHREEREEEME

— To ensure the effectiveness of quality management system
HRESEERBENARE
— To continue to improve system maturity
RERSBEKAE
— To verify and continue improving process assurance capabilities
%ﬁ &#—fi } rﬁbw%i'f%nuﬁ
— To maintain the safety and reliability of supply chain
M EEN T 2N R AT FE
— To completely eliminate quality issues
BEERE ERHE
3 Foundations — Build up domestic leading basic technical capabilities
S A BT B <R ST Y AR R A gk
— Build a data-driven quality information system
BREEEINEEEERA
— Cultivate a work quality culture and atmosphere that encourages employees to practice “Zero
Defects”

BEERBBETERT [THRE] mTHEEEVMERAE
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Privacy and Data Protection

With reference to 1ISO27001, the Group has put in place policies
and measures for the protection of customer data and confidential
information of the Group. The “Confidentiality Policy” provides
clear guidelines for the Group’s employees to understand how
sensitive information should be collected, handled and used to
safeguard confidentiality. In addition, the Group restricts access
to confidential information and trade secrets, except to authorised
persons permitted by the Group. No non-compliance with laws
and regulations in relation to confidentiality and data protection
that have a significant impact on the Group was recorded during
the Reporting Period.

Employees are required to sign the “Non-Competition and
Confidentiality Agreement”, which prohibits them from using for
any purpose or disclosing to any person or entity any confidential
information acquired during the course of employment with the
Group. Regular reviews and revisions of the Group’s personal
data and privacy protection practices are conducted to ensure
compliance with relevant laws and to identify improvement actions
as needed. Individuals who breach customer privacy obligations will
be subject to disciplinary action, which may include termination
of employment.

To safeguard information security, the Group has adopted the
“Computer Information and Network Security Management
Method” to manage matters relating to information security
within the Group. The Group has conducted a specific security
risk assessment to determine threats and vulnerabilities and identify
risk mitigation measures. In addition, the Group has formulated
the “Information Security Management Manual” to ensure the
safe operation of company business system, the “Management
Procedure on Information Security Risk Assessment” and the
“Procedure on Project Information Security Management” to assess
potential security risks and control risk at an acceptable level, and
the “Management Procedure on Information Security Incidents” to
ensure consistent response to any information security incidents.
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To prevent data loss caused by system failures, the Information
Technology (“IT") Department performs regular data backups and
maintains backups securely on external servers. The IT personnel
also carries out monthly recovery test to verify how well the system
recovers after failure or disaster. To enhance network stability, the
IT personnel performs routine maintenance on IT infrastructures,
and checks against the environmental conditions (particularly
temperature and humidity) of the equipment rooms on a weekly
basis.

The Group has developed a suite of management rules to protect
employees, business partners and other stakeholders from risks
arising from potential cyber security breaches and data loss:

e Management Measures for the Use of Electronic Mailboxes;

° Computer Rooms and Servers Management Rules;

e Management Regulations for the Use of Computer Software
and Hardware;

o Data Security Management Measures; and

o Regulations for the Management of Network Usage.

Intellectual Property Rights

The Group actively engages in protecting the novel technologies
and intellectual property (“IP") used in its operations. The “Control
Procedures for the Evaluation and Protection of Intellectual Property”
provides important guidance for employees to safeguard proprietary
information including patents, trademarks, copyrights, trade secrets
and employee know-how. The Group also strictly observes IP rights
laws and regulations including the Enterprise Intellectual Property
Management Standard (GB/T 29490-2023), “Trademark Law of the
PRC”, and “Patent Law of the PRC"”. The Group conducts regular
reviews of the internal policies and systems to ensure the efficacy
and proper implementation of IP measures. However, in response
to the Fuzhou Market Supervision and Administration Bureau, the
Group also adopts an open license policy in regards to technology
that have market-oriented prospects, extensive applications, or
strong practicality. Otherwise, the Group has consistently registered
IP rights for new inventions and technologies at the State Intellectual
Property Office of the PRC since the early stages of its establishment.
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The Group provides internal training for employees to enhance
their awareness of IP rights protection. Action is taken immediately
if scamming or infringing articles or materials in relation to the
Group are discovered. In cases of suspected criminal offences,
a report will be made to the relevant authorities. On the other
hand, the Group has implemented the “Company Patent Reward
System” to encourage its employees to develop new and innovative
technologies.

As of 31 December 2023, the Group holds 139 officially registered
trademarks (2022: 104 trademarks) and a total of 277 issued
patents (2022: 263 patents). During the Reporting Period, the
Group was granted a total of 15 new patents, including 14 new
utility model patents and 1 invention patent.

Ethical Culture

The Group adopts a zero-tolerance approach against all forms
of corruption and bribery. The “Anti-corruption Policy and Code
of Business Conduct and Ethics” formulated by the Group set
out the Group's expectations for ethical behaviours and the
Group’s approach to address ethics violations. Corruption, bribery,
embezzlement or improper activities are strictly prohibited within
the Group. The Group’s employees and its business partners shall
avoid corrupt acts that reflect adversely upon the integrity and
reputation of the Group, such as the offer and acceptance of
both monetary (e.g., cash, commissions, securities, etc.) and non-
monetary (e.g., gifts, meals, entertainment, premises, travels, undue
advantages, etc.) gifts.

Employees are required to conduct themselves with integrity, in an
ethical and proper manner, and in compliance with all applicable
laws and regulations, including the “Law of the PRC Against Unfair
Competition”, “Criminal Law of the PRC”, and other applicable
laws and regulations relevant to countering bribery and corruption.
To keep the Group’s employees vigilant against corruption risk,
the Group has required employees to sign anti-corruption and
anti-bribery commitments. In addition, the Group offered internal
training on anti-corruption laws and practices to a total of 166
employees during the Reporting Period, for a total of 166 training
hours. Training topics include case studies on white-collar crime,
business integrity, anti-bribery, and anti-corruption behaviour. In
addition, to further cultivate a culture of business ethics, the Group
plans to implement continued specialised training on the topic of
preventing duty-related crimes for the next reporting period.
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To fight corruption in the supply chain, the Group oversees the
entire procurement life cycle and performs compliance checks
on procurement activities. Any attempt to manipulate the
procurement process is strictly prohibited. Any violation of the
probity requirements may result in the invalidation of the tenders
submitted or termination of the contracts concerned, and subject
to civil liabilities.

The Group is committed to complying with applicable laws,
regulations, rules and regulations, and the highest standards of
ethics to carry out business activities which would create a fair
business environment. The Group aims to establish a business
philosophy based on fair competition, management with integrity,
and quality service as the core to ensure that the business activities of
the Group create value for society and achieve a win-win situation.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to corruption, bribery,
extortion, fraud and money laundering has been identified during
the Reporting Period. There was no concluded legal case regarding
corrupt practices brought against the Group or its employees during
the Reporting Period.

Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints of
discrimination, harassment, and unethical or unfair conduct. A
Whistle-blowing Policy is in place to encourage employees to report
to the Group of any suspected cases of grievances, misconduct,
malpractice, impropriety, unethical or unfair treatment. Whistle-
blowers can make anonymous reports through grievance channels
such as the whistle-blowing hotline (86) 591-63159773, email
(coso@scud.cn), suggestion box or by post.

All reports and the identities of whistle-blowers are handled with
strict confidentiality by the Administrative Department and subject
to a non-retaliation policy. Anyone bullying or acting against the
whistle-blower could be potentially liable to disciplinary action or
legal action. After thorough investigations, the whistle-blower will
be notified of the intended actions to be taken by the Group. The
Group also offers monetary rewards to whistle-blowers who provide
helpful evidence of fraud and unlawful activities.
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SOCIAL PARTICIPATION

Community Investment

Since its establishment, the Group has been undertaking a variety
of social contribution activities to facilitate local development and
fulfil its social responsibility as a corporate citizen. The Group has
implemented a thoughtfully planned programme to understand the
needs of the communities where it operates in and to ensure its
activities take into consideration the communities’ interests. This
includes maintaining communications with the local community,
and participating in local charity events to further connect with
those in need. Donations to society and schools are the major focus
areas of the Group’s community engagement.

Education

Aligning with Central Government policies, the Group has extended
its efforts into poverty alleviation projects in designated regions of
the PRC. During the Reporting Period, the Group carried out aid
projects for poverty alleviation in Minning Town. With the assistance
of the Guyuan City Government, Yuanzhou District Government
as well as all other authorities in the Ningxia Hui Autonomous
Region, the Scud Technician College developed special programmes
on skills, knowledge and employability for local residents to help
alleviate poverty and support rural villagers in Minning Town.
In conjunction with its scholarship programme, the Group has
provided internship and employment opportunities to over 1,100
Yuanzhou residents as of 31 December 2023, with average monthly
salaries of over RMB4,500.

Since 2013, the Group has been assisting in alleviating financial
burdens of needy students and improving educational experience
for students and teachers. Each year, the Group offers full-tuition
scholarships of no less than RMB2 million for students in Yuanzhou
District, encouraging students to enrol in full-time college, part-time
college, and undergraduate studies. Since the establishment of the
Scud Technical College in Ningxia in 2018, as well as the expansion
of capacity during the Reporting Period, 1,780 needy students have
received education as of 31 December 2023.

To improve living conditions of students, the Group also plans
to invest RMB6 million to build a canteen, connect natural gas
for cooking and heating, further adopt basic infrastructure, and
recruit 20-30 professional and technical teaching staff at the Scud
Technical College.
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Since 2020, the Group has invested and established the skills
development program of “Basics in School + Factories in Schools +
Schools in Factories”, which consisted of renovating basic facilities
in the Scud Technical College, as well as constructing and managing
school-operated factories and production skills training courses.
The Group has also introduced 6 production chains, which are
expected to train more than 100 electronic and automation high
skilled worker each year and provide more than 500 job positions
in the local electronics industry. As of 31 December 2023, the
Group has conducted production skills training to more than 20,000
participants, of which 5,000 workers have obtained junior and
intermediate worker certificates, and 600 workers have obtained
senior worker certificates.

The Group will be investing RMB32.2 million to build a public
training base at Yuanzhou, Guyuan City, which is expected to realize
a production value of RMB1 billion. The Group plans to construct
an industrial park at Minning Town, and position the park as an
electronic product processing base. Through the construction of
standardised factory buildings, public rental housing, and other
ancillary facilities, the Group will attract other upstream and
downstream support industries, and thus broaden local employment
channels and increase employment opportunities for the rural
region.

Environment

The Group has organised employee activities to local mountains for
picking up trash to promote the environmental concept of green
civilisation, aligning with the Group's belief of “Green Mountains
and Rivers are Mountains of Gold”.
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Society

Further to the above, the Group has extended its efforts into helping
needy members of the local community.

The Group has also taken up the responsibility of helping to
take of the children of its workers if needed. For five years, the
Group has been offering summer day care services to children of
workers during summer vacation, which include activities such
as games, tutoring, and hobby classes. These activities aim to
strengthen education regarding communication, psychology,
behaviour between parent and child, thereby improving parent-child
relationships and mental health of workers. In addition, the Group
also encourages communication and bonding between workers
and their families, thus helping to improve mental health and
family bonds. As of 31 December 2023, the Group has invested
RMB373,500, and has provided 288 workers and their families with
summer day care services.
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APPENDICES
Appendix | - HKEx ESG Reporting Guide Index

General Disclosures and KPls

—BEBERBRENER

Environmental
RE

Aspect A1: Emissions

BE A1: S5

General disclosure

—RiE

KPI A1.1

BRENIEEAL

KPI A1.2
BREMIEE A12

KPI A1.3
BRENIEE A3

KPI A1.4
BREMEE A4

KPI A1.5
BREMIEE A5

KPI A1.6
BREMERA16

H. Bffésk

Description

fit

Information on: (a) the policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-hazardous waste.
BHAY: AEBERLBZREHN  mAKRLHES EEAEREERE
EMHNQEE - ROBTHETABEAYENBBERERERZBER

The types of emissions and respective emissions data.

PR RARB R -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
and, where appropriate, intensity.

BEREE )RR EBE)REREIHERWEREE -

Total hazardous waste produced and, where appropriate, intensity.

FELRERENEEN (WER) BE -

Total non-hazardous waste produced and, where appropriate, intensity.

FErEZREENEEN (WER) ZE -

Description of emission target(s) set and steps taken to achieve them.

BHRENHHE ELAERELABEMEROSR -

Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.
HLMARERERESERY  THARTOAEERRAERELER
MR P o

Mtdk — — B R FTESGHRH 18 5| R 3|

Section(s)
(Page number)

BRHER)

D. Environment - Emissions
DIRE—HM

D. Environment — Emissions: Air
Emissions

DRI — B ERBEIN

D. Environment - Emissions:
Greenhouse Gas Emissions

DR —HEIR - RERBHN

D. Environment — Emissions:
Hazardous Waste

DERE T BEEEY

D. Environment - Emissions: Non-
hazardous Waste

DR -HHN : BEEEY

D. Environment - Emissions:
Measures to Mitigate Emissions

DR —HI - RIEHERE NI

D. Environment - Emissions: Waste
Handling and Reduction Initiatives

DIRIE —HERN : BEMEE KRR
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General Disclosures and KPIs

—-REERBRENER

Aspect A2: Use of Resources

EEA2: ERER

General disclosure

—RER
KPI A2.1

BRENIEEA21

KPI A2.2
BRENIEEA2.2

KPI A2.3
BRENERA23

KPI A2.4
BRENIEEA24

KPI A2.5
BREMERA2S

General Disclosure

—BREE

KPI A3.1
BRENERA

Description

it

Policies on the efficient use of resources, including energy, water and other raw materials.

BREREREEER  KREBRM OB -

Direct and/or indirect energy consumption by type in total and intensity.

REHNASNERR/IRERREEERER

Water consumption in total and intensity.

BRKEREE -

Description of energy use efficiency target(s) set and steps taken to achieve them.
B RERERE ERABRELARMRRNSR -

Description of whether there s any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.

HASKERER R LR EMRE - RENAKEENEERAERE

IRMRIMAF R

Total packaging material used for finished products and, if applicable, with reference

to per unit produced.

HRRAMAEEMRNEER (NER) SLESMEE -

Policies on minimising the issuer’s significant impact on the environment and natural

resources.

BRREETAHRERAREREREAY

Description of the significant impacts of activities on the environment and natural resources

and the actions taken to manage them.
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Section(s)
(Page number)

BRER)

D. Environment - Use of Resources

DS -ERER

D. Environment — Use of Resources:
Energy Consumption

DERE-BRER : RAR

D. Environment - Use of Resources:
Water Consumption

DERE-BRER  FkE

D. Environment - Use of Resources:
Energy Use Efficiency Initiatives
DERE-BRFER  fRERNE
HE!

D. Environment - Use of Resources:
Water Use Efficiency Initiatives

DR -ERER - Bk

D. Environment - Use of Resources:
Packaging Material
DIRE-EREA : BEMH

D. Environment - The Environment
and Natural Resources
DRE-RERKAER

D. Environment — The Environment
and Natural Resources: Significant
Impacts of Activities on the
Environment and Natural Resources
DEE-BRERRARER : ¥BEY
HRBRRARERNERT &

101



ESG REPORT

RIE - tEREBWSE

General Disclosures and KPIs

—-REERBRENER

Aspect A4: Climate Change
EEAL : RIREM

General Disclosure

—RiE

KPI A4.1
BRENIEEAL

Social

e

Employment and Labour
Practices

ERRETIER

Aspect B1: Employment
[EMEB1 : Ef#

General Disclosure

—RIKE

KPI B1.1
BRENIERB1.1

KPI B1.2
BRENIEEBR.2
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Description

it

Policies on identification and mitigation of significant climate-related issues which have
impacted, and those which may impact, the issuer.

BEBENMERCYE (RUEYE) BTANEARFERRBNOHR

Description of the significant climate-related issues which have impacted, and those which
may impact, the issuer, and the actions taken to manage them.

WREYE (RUEFE) BTANERRRABRE  ARAERELR
BMRIRETE) -

Information on: (a) the policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

EHAR  ABHIREE TEREMN I8 BE TEKE.
k‘&ﬁﬁu&ﬁﬁvﬁ&hﬂ%@ﬁ%~&Hv?ﬁ?ﬂAﬁiﬁwa
HRBEERERZ BN ©

Total workforce by gender, employment type, age group and geographical region.

RILH - REEL - FhAH R DRSBTS -

Employee turnover rate by gender, age group and geographical region.

RIER - FleAR RN MEERALE -

Section(s)
(Page number)

BHER)

D. Environment - Climate Change
DIRE-REE

D. Environment - Climate Change:
Strategy
DIRE-REE : K

E. People — Caring for Our People
EEI-BEEL

E. People — Caring for Our People:
Employment Figures

EET-BEET : BREEF

E. People — Caring for Our People:
Turnover
EEI-BEEI: ABRX



General Disclosures and KPIs

—-REERBRENER

Aspect B2: Health and Safety
[EEB2 : REHZ2

General Disclosure

—BREE

KPI B2.1
BRENIEEB2.1

KPI B2.2
BRENIEEBR2.2

KPI B2.3
BRENIEER23

Aspect B3: Development and
Training
BEB3 : ¥EREHI

General Disclosure

—REE

KPI B3.1
BRENEER3.

KPI B3.2
BRENEEBR3.2

ESG REPORT

BRI - 2 RERHBS

Description

it

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.

BRAR  EEREZ2TIFRRRRRESBEBENAENQRE &
DEFHETABEAYENERERRERZER «

Number and rate of work-related fatalities occurred in each of the past three years
including the reporting year.

ERE=FEF (BRARESF) ATHBEMLCHARRLE -

Lost days due to work injury.
RIGBXIERS -

Description of occupational health and safety measures adopted, how they are
implemented and monitored.
HRPTRANBERRAL 2 HN - UEBRITRERERE -

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

EEREERT TERE QMR RREMEE « SHiliEEs -
The percentage of employees trained by gender and employee category.

RIERIREERERBNNZINEBEEDL -

The average training hours completed per employee by gender and employee category.
RURIRESERES  §RESEFIN TR -

Section(s)
(Page number)

BRER)

E. People - Employee Health and
Safety
EEI-EERRERS

E. People — Employee Health and
Safety
EET-RERFERE

E. People — Employee Health and
Safety
EET-RERRERE

E. People — Employee Health and
Safety
EEI-REEREHEZS

E. People — Development and
Training
EET-#EE

E. People — Development and

Training: Training Figures
EEI-#RE : BT
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RIE - tEREBWSE

General Disclosures and KPIs

—-REERBRENER

Aspect B4: Labour Standards

[EEB4 : HTRR

General Disclosure

—RiE

KPI B4.1
BRENIEEBA

KPI B4.2
BRENEEBRL.2

Operating Practices

EEEY

Aspect B5: Supply Chain
Management

[EEBS : HERER

General Disclosure

—RiE

KPI B5.1
B R E NI EB5.1

KPI B5.2
BRENEEBS.2

KPI B5.3
B EMIEEBS.3

KPI B5.4
BRENEERS.4

104

Description

it

Information on: (a) the policies; and (b) compliance with relevant laws and regulations
that have a significant impact on the issuer relating to preventing child or forced labour.
ﬁﬂmﬁ'ﬁﬁﬁﬁilﬁ%@%@m (@FE : REFHETARER
FENBBEERERNG

Description of measures to review employment practices to avoid child and forced labour.

WA RRENNEEAERET RRE%D -

Description of steps taken to eliminate such practices when discovered.

WIARRERBIRERROSRALBEREN -

Policies on managing environmental and social risks of the supply chain.

BHERfEERS It e AROBE

Number of suppliers by geographical region.

BiEE D OHEREA -

Description of practices relating to engaging supplies, number of supplies where the
practices are being implemented, how they are implemented and monitored.
AR BEEENED  MERTERENNRERHE  ARLEE
BIMERERREAETE

Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored.

B ARFRIREEFREALERBROED - RN ZERNEEER
REEN% -

Description of practices used to promote environmentally preferable products and services
when selecting suppliers, and how they are implemented and monitored.

AR RRERERASDENRRER LRBHEDN - ARt S B
BiEERREESE -

Section(s)
(Page number)

BHER)

E. People - Labour Standards:
Eliminating Child and Forced Labour
EET-STXR: B IETRHE
H5T

F. Value Chain - Supply Chain
Management

FEGER-(ftERER

F. Value Chain - Supply Chain
Management

FEGER-(tERER

F. Value Chain - Supply Chain
Management

FEER-ftERER

F. Value Chain - Supply Chain
Management

FEER-HEEER

F. Value Chain - Supply Chain
Management

FEER-HEEER



General Disclosures and KPIs

—-REERBRENER

Aspect B6: Product
Responsibility
[EEB6 : EmBE

General Disclosure

-REE
KPI B6.1
R ENIEEBR6.1
KPI B6.2
B R ENISEBR6.2
KPI B6.3
R ENIEEB6.3
KPI B6.4
BRENIEEBR6.4
KPI B6.5
BRENIEEB6.S

ESG REPORT

BRI - 2 RERHBS

Description

it

Information on: (a) the policies; and (b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and methods of redress.
ERAR  ARMREERNBRBOREERZS  EE SERLESFE
URHI AN - QBE - ROETHRTABEAYENRREZRE
AR -

Percentage of total products sold or shipped subject to recalls for safety and health reasons.

EHERDNEERBETRL 2 BRFEAMADRNOBENLL -

Number of products and service related complaints received and how they are dealt with.

REBRERRRBHEHBEURELTTE -

Description of practices relating to observing and protecting intellectual property rights.

W EEERREAREREREOED -

Description of quality assurance process and recall procedures.
HREERERERERLWRER -

Description of consumer data protection and privacy policies, how they are implemented
and monitored.

HEBEEEHRERALBEE - AREBRTRERR L -

Section(s)
(Page number)

BRER)

F. Value Chain - Product
Responsibility
FEE#-EmEL

F. Value Chain - Product
Responsibility: Product Labelling,
Health and Safety, and Advertising
FEER-EmEE: EnRE @
RRZ2UARES

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEER-EREL: BEPRER

EmAD

F. Value Chain - Product
Responsibility: Intellectual Property
Rights

FEEE-ERRE: THEE

F. Value Chain - Product
Responsibility: Customer Services
and Product Recall
FEEE-EmEE: TPRER
EmAE

F. Value Chain - Product
Responsibility: Privacy and Data
Protection

FEER-EmET: LEREE
ri&
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RIE -t RERRE

Section(s)
General Disclosures and KPIs  Description (Page number)
-RIEERBRENER it HO(EE)

Aspect B7: Anti-corruption

BEB7 : RESS

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant laws and regulations

F. Value Chain - Anti-corruption

—-REE that have a significant impact on the issuer relating to bribery, extortion, fraud and ~ F.BEE - k&5
money laundering.
BRAR - BEDILER 9% BEEROLRER : (QBOR - Rb)ETEHE
TAREAZENERERRAPINEAR -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer
BEENIESERT or its employees during the reporting period and the outcomes of the cases.
RREHAEETAIHEEREYEFENBTRARMHNEE RFA
i
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they are
BRENEEBRT.2 implemented and monitored.
B AERRRER  UREBRTRERAE -
KPI B7.3 Description of anti-corruption training provided to directors and staff.
BRENIEERT.3 B mMEEME TRENREFHE -

Aspect B8: Community

Investment

[EEBS : HBRE

General Disclosure

-REE the issuer operates and to ensure its activities take into consideration the communities’  Investment
interests. GHE2E-HERREA
BB RAEN TRETALEMEHRNFEREREEHEHEE
BHRAENER

KPI B8.1 Focus areas of contribution.

BRENESBRS.1 EREREY -

KPI B8.2 Resources contributed to the focus area.

BRENIEEBS.2 EEHERBEMEHRAER -
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Policies on community engagement to understand the needs of the communities where

G. Social Participation - Community



Appendix Il - GRI Standards Content Index

Statement of use

EREH

GRI 1 used
FrFAGRI 1

Application GRI Sector Standard

ERGRITTEEE

GRI Standard/
other sources

GRIZEH]/H AR

General
Disclosures

—RiEE

GRI 2: General
Disclosure 2021

GRI 2 —REE
2021

Disclosure

K&

ESG REPORT

BRI - 2 RERHBS

Mié%— — GRIERIRNAES|

Veson Holdings Limited has reported in accordance with the GRI
Standards for the period (1 January 2023 to 31 December 2023).
BREERAR AR ERIBGRIERSHAHM™ (2023F1 1=

2023412 A318) {EHIRE -
GRI 1: Foundation 2021
GRI 1 @ EH/£2021

TE R

Section
(Page Number)
26 (H§)

The organization and its reporting practices

BERARSER

2-1 Organizational
details

2-BERE

2-2 Entities included

in the organization's
sustainability reporting
2B ERRR
ERMBENER

2-3 Reporting period,
frequency and contact
point

23 EHR - ASN
TN

2-4 Restatements of
information

2AER B

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.1)
ABIRAESGRE - SBERBEHE (EScHE
P.1)

Notes to the Consolidated Financial Statements -
1. General (Annual Report P.92)
GaMBREMT— 1. —RER (F8#p.92)

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.1)
ABIRAESGHRE - BERREHE (ESchE
P.1)

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.1)
ABIRAESGHRE - BEEREHR (ESCHRS
P.1)

Stakeholders’ Feedback (ESG Report P.27)
BHENEERE (ESGHREP.27)

N/A

TiEA

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

No restatements have
been issued in this
Report.
ARFRETRAHE

it o
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GRI Standard/
other sources

GRIZS| /H R

Disclosure

KE

2-5 External assurance
2-55hEp%E

Section
(Page Number)
2 (1))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.1)
ABIRAESGHRE -8B H
P.1)

REHR (ESGHRE

Activities, value chain and other business relationships

D EEE
2-6 Activities, value
chain and other business
relationships
2-6)5%) - BEE UK
Hth £ B H1E

2-7 Employees
2-7E8

2-8 Workers who are
not employees
2-8JEETIEAE
Governance

B

2-9 Governance
structure and
composition

2-9RIEREREMEMK

108

DYSERES oA

A. About This ESG Report - Scope and Reporting
Period (ESG Report P.1)

ABIRAESGHRE ~BERREHA (ESCHE
P.1) business relationships
F. Value Chain (ESG Report P.84-95) AEBEMEEERBS
FIEE#E (ESGHEP.84-95) (BHRITEERED

Management Discussion and Analysis - Material

No significant changes
in the Group's value
chain and relevant

Acquisition and Disposal of Subsidiaries,
Associates and Joint Ventures (Annual Report
P.23)

ERBMRRAM-EHMERR  BERAR
BERAMBRWERLESE (£5p.23)

E. People - Caring for Our People: Employment
Figures (ESG Report P.64)
EET-WEERT : ERET (ESGHREP.64)

No significant
fluctuations in the
number of employees
during the Reporting

Period.
RREHEA - EEH
STESKKEY -

E. People — Caring for Our People: Employment
Figures (ESG Report P.65)
EET-WERT : BREF (ESGHEP.65)

C. Corporate Governance - Governance
Structure and Composition (ESG Report P.30-31)
COXER—RERERAERK (ESGHEP.30-31)
Directors and Senior Management (Annual
Report P.24-29)

EERBEEEAR (F1P.24-29)



GRI Standard/
other sources

GRIEH /H AR

Disclosure

i

2-10 Nomination and
selection of the highest
governance body
210REMBRRSE
AR

-11 Chair of the
highest governance body

2NBRREARENIE

2-12 Role of the

highest governance
body in overseeing the
management of impacts
2NREERAREREE
TYEERFENAE

Section

(Page Number)
B8 (HI§)

I=IE -

C. Corporate Governance — Board Selection and

Diversity (ESG Report P.32)

CLEER-ESIERETENS LI (ESGHRE

P.32)

Corporate Governance Report — Nomination

Committee, Nomination Policy for Directorship,

Board Members and Diversity Policy (Annual

Report P.57-59)
TEERRE-RAZEE
EEHERZTLLER

CEERAHK B

(fFRP.57-59)

C. Corporate Governance — Governance
Structure and Composition (ESG Report P.30-31)

CREER-

AIERBRAR (ESGHREP.30-31)

Corporate Governance Report - Roles of
Chairman and Chief Executive Officer ("CEQ")

(Annual Report P.52)
rEE RS-

HAE (FiP52)

TRRTHER ( [1THes] )

C. Corporate Governance - Governance
Structure and Composition (ESG Report P.30-31)

CREER-

SRR RAR (ESGHEP.30-31)

C. Corporate Governance - Sustainability
Governance (ESG Report P.34-35)

CREER-

RBERER

(ESGHR4P.34-35)

Corporate Governance Report — Corporate

Governance Committee (Annual Report P.61-62)
CEERRE-CEERLZET (FHP.61-62)
Corporate Governance Report - Risk

Management Structure of the Group, Risk

Management Department (Annual Report P.65-

66)

CRERRE - AKENRRERRE - AR

2P (FRP.65-66)

HERE)

ESG REPORT
== —’F& (==

Requirement(s)

Reason/Explanation

ERERCER RR/BE
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GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

2-13 Delegation of
responsibility for
managing impacts

2IBRFERYENRE

2-14 Role of the highest
governance body in
sustainability reporting
-4 ERKEEN
BRRBENAL

-15 Conflicts of interest
215%” BN

110

B (B)

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation

ERERCER RR/BE

C. Corporate Governance — Governance
Structure and Composition (ESG Report P.30-31)
COXERRRRBRAK ESGHREP.30-31)
C. Corporate Governance - Collective
Knowledge of the Board (ESG Report P.33)
COEER-EZONRRAE (ESGHEP33)
C. Corporate Governance - Remuneration
Policies (ESG Report P.33)
C%ER—HBIER (ESGHREP.33)
C. Corporate Governance - Sustainability
Governance (ESG Report P.34-35)
COXER-THEZRER (ESGREP.34-35)
Corporate Governance Report — Corporate
Governance Committee (Annua\ Report P.61-62)
PREEARE-LEXEREEE (FHP.61-62)
Corporate Governance Report — Risk
Management Structure of the Group, Risk
Management Department (Annual Report P.65-
66)
CEELRE-FEENAREREE AR
AP (€ 4RP.65-66)
C. Corporate Governance — Governance
Structure and Composition (ESG Report P.30-31)
COXERRERERARK (ESGHEP.30-31)
C. Corporate Governance — Sustainability
Governance (ESG Report P.34-35)
CREER-IRERRER (ESGHEP.34-35)
C. Corporate Governance - Due Diligence (ESG
Report P.36)
CEEER-BRHBE (ESGHEP.36)
F. Value Chain - Ethical Culture (ESG Report
P.94-95)
FEEE-EEL (ESGHREP.94-95)

mf



GRI Standard/
other sources

GRIEH /H AR

Disclosure

i

2-16 Communication of
critical concerns

-6 EEREE
HER

2-17 Collective
knowledge of the
highest governance body
2-1TRREREENE
B

2-18 Evaluation of the
performance of the
highest governance body
2-18&mERRENR
BB

Section

(Page Number)
B8 (HI§)

I=IE -

B. Our Approach to Sustainability - The Group's

Sustainability Mission and Vision (ESG Report

P.29)

BRMOAFERRE - ARETRERRR

RS (ESGHEP.29)

C. Corporate Governance - Governance
Structure and Composition (ESG Report P.30-31)

CEEER-

AIERBRAER (ESGHREP.30-31)

C. Corporate Governance - Sustainability
Governance (ESG Report P.34-35)

CRRER-IREERER

(ESGHR4P.34-35)

C. Corporate Governance - Board Selection and

Diversity (ESG Report P.32)
CHEER
P.32)

~BEORETRRS L (ESGRE

C. Corporate Governance - Collective Knowledge
of the Board (ESG Report P.33)
CLEER-EZEMEREA (ESGHREP33)

Corporate Governance Report - Directors’

Training and Professional Development (Annual

Report P.54)

LEERRE-ESHVIREEER (FHp54)

C. Corporate Governance - Board Selection and

Diversity (ESG Report P.32)

CLEER-ETENETERZ L (ESGHRE

P.32)

C. Corporate Governance - Remuneration

Policies (ESG Report P.33)

COEER-HMICR (ESGH®EP.33)

Corporate Governance Report - Remuneration

Committee (Annual Report P.56-57)
CEERRE - HFMEE S (FH#P.56-57)

HERE)

ESG REPORT
== —’F& (==

Requirement(s)

Reason/Explanation

ERERCER RR/BE
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GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

2-19 Remuneration
policies

2-195MER

2-20 Process to
determine remuneration
2-20FETE HT MR RAE

112

B (B)

Omission
Section Requirement(s)
(Page Number) Omitted Reason/Explanation

ERERCER RR/BE

C. Corporate Governance — Remuneration
Policies (ESG Report P.33)
CEEER-HMEE (ESGHEP.33)
Management Discussion and Analysis —
Employee, Remuneration Policies and Share
Option Scheme (Annual Report P.23)
ERBANRRANM—EE - HMBERERES
2| (£%p.23)
Directors’ Report - Remuneration Committee
(Annual Report P.36)
EReRE-FMERE (F8P.36)
Corporate Governance Report - Remuneration
Committee (Annual Report P.56-57)
PEERRE-HHESS (F]P.56-57)
C. Corporate Governance - Remuneration
Policies (ESG Report P.33)
COEER-HMICR (ESGHEP.33)
Management Discussion and Analysis -
Employee, Remuneration Policies and Share
Option Scheme (Annual Report P.23)
EREIRRON-—EE - HANBRRERET
8 (%p.23)
Directors’ Report — Remuneration Committee
(Annual Report P.36)
EZeRE-FMEEE (45P.36)
Corporate Governance Report - Remuneration
Committee (Annual Report P.56-57)
PRERBE-FMEEE (FHP.56-57)



GRI Standard/
other sources

GRIEH /H AR

Disclosure

i

2-21 Annual total
compensation ratio

2N EFBEH LR

Section
(Page Number)
B8 (HI§)

- Notes to the Consolidated Financial Statements
- 10. Staff Costs, 11. Directors’ and Employees’
Remuneration (Annual Report P.133-136)
GAEUBHRENT - 108IMA  NEERE
SHH (F#P.133-136)

Strategy, policies and practices

KW BRRER
2-22 Statement on
sustainable development
strategy
2-0ABURERREK
R

- A About This ESG Report - The Chairman'’s

Statement (ESG Report P.5-7)
ABRARESGHRE - FBHE (ESGHREP.57)

- B. Our Approach to Sustainability - The Group's

ESG Commitment (ESG Report P.27)
BEMM A EREF it — A EEMESGEE
(ESGHEP.27)

- B. Our Approach to Sustainability - The Group's

Sustainability Mission and Vision (ESG Report
P.29)

BEMAAHEERAH —AEETHEERRE
wmRFER (ESGHEP.29)

ESG REPORT
RIE - HEREBRS

Omission
Requirement(s)
Omitted
EREREEH

Yes

=]
xE

Reason/Explanation

RE/#8

The median annual
total compensation
for all employees is
considered confidential
information, so related
disclosures have been
omitted.
FEREMEE B
A SRR AR E
B FUL AR T R
®E -
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GRI Standard/
other sources

GRIZS| /H R

Disclosure

KE

2-23 Policy commitments
2-23B A

2-24 Embedding policy
commitments
2-24B NIRSREGE

2-25 Processes to
remediate negative
impacts

25U AEYENRE

114

Section
(Page Number)
2 (1))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

B. Our Approach to Sustainability - The Group's
ESG Approach (ESG Report P.28)
BEMA A HERRAH — A EEMESCHEH
(ESGH%P.28)
C. Corporate Governance - Governance
Structure and Composition (ESG Report P.30-31)
COXERRERERARK (ESGHEP.30-31)
C. Corporate Governance - Sustainability
Governance (ESG Report P.34-35)
CLEER-THERRER (ESGHEP.34-35)
D. Environment - The Environment and Natural
Resources, Climate Change (ESG Report P.56-63)
DERE-RERAAER  RIEE(L (ESGHE
P.56-63)
E. People, F. Value Chain (ESG Report P.63-95)
EET FEE#E (ESGHREP.63-95)
B. Our Approach to Sustainability - The Group's
ESG Approach (ESG Report P.28)
BEMAAIHEERA# — A EEMESGH
(ESGH#P.28)
C. Corporate Governance - Governance
Structure and Composition (ESG Report P.30-31)
COEERRREBRAEN (ESGHREP.30-31)
C. Corporate Governance - Sustainability
Governance (ESG Report P.34-35)
CO¥ER-THERREAR (ESGHEP.34-35)
D. Environment - The Environment and Natural
Resources, Climate Change (ESG Report P.56-63)
DERE-RERAZER - RIRE(L (ESGHRE
P.56-63)
E. People, F. Value Chain (ESG Report P.63-95)
EET FEE#E (ESGHEP.63-95)
E. People - Caring for Our People: Employee
Relations (ESG Report P.67-68)
EET-HWEET: BIBME (ESGHEP.67-68)
F. Value Chain - Ethical Culture: Whistle-blowing
Mechanism (ESG Report P.95)
FEERE-BEXL : 8% (ESGHREP.95)



ESG REPORT
RIE - HEREBRS

Omission
GRI Standard/ Section Requirement(s)
other sources Disclosure (Page Number) Omitted Reason/Explanation
GRIZR/HARE HE B8 (HI§) EHEREEH RE/#E

2-26 Mechanisms for

E. People - Caring for Our People: Employee

seeking advice and Relations (ESG Report P.67-68)
raising concerns EET-BEET: B1HE (ESGHEP.67-68)
2-26EFEE MR - F. Value Chain - Ethical Culture: Whistle-blowing
BRI Mechanism (ESG Report P.95)

FEEE BRI - BREH (ESGHEP.95)
2-27 Compliance with - D. Environment (ESG Report P.39)
laws and regulations DR (ESGH#EP.39)
22785 EE MG - D. Environment - Emissions (ESG Report P.40)

DR —HHIL (ESGHREP.40)

- E. People - Caring for Our People (ESG Report
P.63)
EETI-BEET (ESGH#EP.63)

- E. People - Employee Health and Safety (ESG
Report P.73)
EET-RERREZZ (ESGHEP.T3)

- E. People - Labour Standards (ESG Report P.83)
EBT-#T%E| (ESGHEP.83)

- F. Value Chain - Product Responsibility (ESG
Report P.87,93)
FEEE-EMEME (ESGHREP.8T - 93)

- F. Value Chain - Ethical Culture (ESG Report

P.94)
FEERE-EEXL (ESGHREP.94)
2-28 Memberships - C. Corporate Governance - Association and
associations Organisation Memberships (ESG Report P.38)
2-28HEMEEEE CoEER-hehasKEes (ESaiRErP38)
Stakeholder engagement
FhESH
2-29 Approach to - B. Our Approach to Sustainability - Stakeholder
stakeholder engagement Engagement and Materiality (ESG Report P.8-13)
2-29F M E 2B A BEMAAIRERRAH - BNENLEREE
# (ESGHRP.8-13)
2-30 Collective - E. People - Caring for Our People: Trade Union
bargaining agreements (ESG Report P.68)
2305 BHEGE EET-BEET: 1% (ESGH%EP.68)
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GRI Standard/
other sources

GRIZS| /H R

Disclosure

KE

Material Topics

EXRE
GRI 3: Material 3-1 Process to determine
Topics 2021 material topics
GRI3: EXEE FETERZBMITE
2021
3-2 List of material
topics
ERFEEE

GRI 205: Anti-corruption 2016
GRI 205 : RE)52016

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EXEE 33EREREA
2021

205-3 Confirmed
incidents of corruption
and actions taken
205-3ERNBITEN
HMRERE{TE)

GRI 306: Waste 2020

GRI 306 : EEE112020

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EA#E 33ERERZE
2021

116

Section
(Page Number)
2 (1))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.8-13)
BAMMAKERR A -HHENZERER
1 (ESGH#EP.8-13)

B. Our Approach to Sustainability - Assessment
of Impacts (ESG Report P.14-26)
BEMM A HERRE i — F B (ESGHRE
P.14-26)

B. Our Approach to Sustainability - Assessment
of Impacts (ESG Report P.16)
BEMAAIHERRF#H —F B (ES6HRE

P.16)

F. Value Chain - Ethical Culture (ESG Report
P.94-95)

F.EEE &R (ESGHEP.94-95)

F. Value Chain - Ethical Culture (ESG Report
P.94)

FEESE-EEXL (ESGHREP.94)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.17)
BEMNAHEER A —HHENLAREE
1 (ESGHREP.17)

D. Environment - Emissions (ESG Report P.44-46,
48-50)

DIRIE—HM (ESGHEP.44-46 - 48-50)



GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

306-1 Waste generation

and significant waste-
related impacts

306-1BEEMNELEE

ENHBEATE
306-2 Management of

significant waste-related

impacts

306-2EEMIBBENY

emER

306-3 Waste generated

306-3EEMMESL

Environmental Compliance

REEH

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EAEE 33ERERZA
2021

GRI 401: Employment 2016
GRI 401 : {Ef&2016

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EA#EE 3-3EREREE
2021

I=IE -

Section

(Page Number)
B8 (HI§)

D. Environment - Emissions (ESG Report P.44-46,

48-50)
DERIE— B (ESGHREP.44-46 ~ 48-50)

D. Environment - Emissions (ESG Report P.44-46,

48-50)
DERIE — B (ESGHREP.44-46 ~ 48-50)

D. Environment - Emissions (ESG Report P.44-46,

48-50)
DIRIE - B (ESGIREP.44-46 ~ 48-50)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.18)
BEMMAHEER AT —HHENLHAREE
1 (ESGHREP.18)

D. Environment (ESG Report P.39)

D% (ESGHEP.39)

D. Environment - Emissions (ESG Report P.40)
DRE—HH (ESGHREP.40)

D. Environment - Waste Handling and Reduction

Initiatives (ESG Report P.48)

DIRE-EEMERE N BERE (ESGREP.48)

D. Environment - Use of Resources (ESG Report
P.51)

DERE-ERER (ESGREP.51)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.19)
BAMMAMBRR A -HHENZERER
t (ESGH#EP.19)

E. People - Caring for Our People (ESG Report

P.63-68)

EET-BEET (ESGHEP.63-68)

ESG REPORT
X‘j:%&k == —’F& (==

Omission
Requirement(s)
Omitted
EMERCEH RE e

Reason/Explanation
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ESG REPORT
RIE -t RERRE

GRI Standard/
other sources

GRIZS| /H R

Disclosure

KE

401-1 New employee
hires and employee
turnover
HEEERAS
/J\b;li
GRI 403: Occupational Health and Safety 2018
GRI 403 : B¥RERZ 22018

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI3: EAZEE 33EEEREE
2021

403-1 Occupational
health and safety
management system
4031 BEREAZEE
BEER

403-2 Hazard
identification, risk
assessment, and incident
investigation
4032850 - BT
i &%fﬁﬁ(%ﬂﬁ

403-3 Occupational
health services

403-3BERFERE
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Section
(Page Number)
2 (1))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

E. People - Caring for Our People (ESG Report
P.68-70)

EET-BEBT

(ESG#R4P.68-70)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.20)
BEMNIHELER A —HHENLHAREE
M (ESGH#EP.20)

E. People - Employee Health and Safety (ESG
Report P.71-77)

EET-RERRERZ (ESGREP.71-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)

EET-RERRELZ (FSGIREP.71-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)

EET-EERRHEZS (ESGHREP.71-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)

EET-EERRELRE (ESGHREP.71-77)



GRI Standard/
other sources

GRIEH /H AR

ESG REPORT

BRI - 2 RERHBS

Section
Disclosure (Page Number)
KE B (B%)

403-4 Worker -
participation,

consultation, and
communication on
occupational health and
safety

403-4BHRFEEA
ZENETILHE - #;
RER

403-5 Worker training -
on occupational health

and safety

403-5E TRERRER
257

403-6 Promotion of -
worker health
403-61RE B TR

403-7 Prevention -
and mitigation of
occupational health and
safety impacts directly

linked by business
relationships
403-75R ROR B 2% TS
BREREERNBRR
REZZFE

403-8 Workers covered -
by an occupational

health and safety
management system
403-8BERFAZEE
BRARENET

E. People - Employee Health and Safety (ESG
Report P.71-77)
EET-EERFARE (ESGHREP.T1-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)
EET-EERFERE (ESGHREP.T1-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)
EET-RERRER2 (ESGHEP.71-77)
E. People - Employee Health and Safety (ESG
Report P.71-77)
EET-EERFERE (ESGHREP.T1-77)

E. People - Employee Health and Safety (ESG
Report P.71-77)
EET-RERRER2 (ESGHEP.71-77)

Requirement(s)

Reason/Explanation

ERERCER RR/BE
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ESG REPORT
RIE -t RERRE

GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

GRI 408: Child Labour 2016
GRI 408 : £T12016

GRI 3: Material 3-3 Management of

Topics 2021 material topics
GRI 3 : EREE 33EREREA
2021

408-1 Operations and
suppliers at significant
risk for incidents of child
labour
408-1EHBRELFHER
ARRES RitER

Human Rights Assessment

N Ein

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EXEA 33EREREA
2021
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Section
(Page Number)
2 (1))

Omission
Requirement(s)
Omitted Reason/Explanation

ERERCER RR/BE

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.21)
BREMMAHEER A —HHENLEAREE
t (ESGH#EP.21)

E. People - Labour Standards - Eliminating Child
and Forced Labour (ESG Report P.83)
EET-STRA-FIFETREHST (ESGH
£p.83)

E. People - Labour Standards - Eliminating Child
and Forced Labour (ESG Report P.83)
EET-STE-ZIIETRBHBT (ESGH
£p.83)

F. Value Chain - Supply Chain Management (ESG
Report P.86)

FBEE - (UERER (ESGHREP.86)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.22)
BAMMAHBRRH - HHENZERER
t (ESGH#EP.22)

E. People - Labour Standards - Human Rights
(ESG Report P.84)

EEBT-S5THA-A# (ESGHEP.84)



GRI Standard/
other sources Disclosure

GRIEH /HttRE HE

Customer Satisfaction and Responsibility

EFREEREHR

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EXFERE 33EHEAZE
2021

Information Security

FE%2

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EAZEE 33EREAZA
2021

Product Quality

EREE

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EXZRE 3EREASAE
2021

Intellectual Property Rights

ARERE

GRI 3: Material 3-3 Management of
Topics 2021 material topics

GRI3: EX#AE 33ERENEE
2021

ESG REPORT

BRI - 2 RERHBS

Section

(Page Number)
B8 (HI§)

B. Our Approach to Sustainability — Stakeholder
Engagement and Materiality (ESG Report P.24)
BEMMAHERR A —HHENLAREE
1 (ESGHREP.24)

F. Value Chain - Product Responsibility (ESG
Report P.88-90)

FEEE-EREE (ESGHREP.88-90)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.25)
BEMMAHEER A —HHENLHAREE
1t (ESGHREP.25)

F. Value Chain - Product Responsibility (ESG
Report P.92-93)

FEEE-EMET (ESGHEP.92-93)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.23)
BREMMARFERRAH —HHENSEREE
1 (ESG#EP.23)

F. Value Chain - Product Responsibility (ESG
Report P.87-91)

FEBE-EREMR (ESGHEP.87-91)

B. Our Approach to Sustainability - Stakeholder
Engagement and Materiality (ESG Report P.26)
BREMAAIRERR A —HHEN2EREE
1t (ESGH&P.26)

F. Value Chain - Product Responsibility (ESG
Report P.93-94)

FEEE-EMET (ESGHREP.93-94)

Requirement(s)

Reason/Explanation

ERERCER RR/BE
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A

VESON HOLDINGS LIMITED

HIEERER QA

VESON

HOLDINGS

B 5 = Bk

SCUD Industrial Park

Fuzhou Pilot Free Trade Zone
No. 98 Jiangbin East Avenue
Mawei District, Fuzhou

Fujian Province, PRC

Room 1017, 10/F Leighton Centre
77 Leighton Road, Causeway Bay
Hong Kong

www.vesonhldg.com

FEERE
BNTERE
TLBR K iB9855%
BINEEHRE
RERTER

BB IREEIEWEBTTHR
ETER 101017

Tel E3E : (86) 591-63158888
Fax {#H : (86)591-87307773

Tel E3E : (852) 28057888
Fax {£HE :(852) 28021777
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