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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

Overview

This report is the eighth Environmental, Social and Governance Report
(the "ESG Report” or the “Report”) published by Redsun Properties Group
Limited, which focuses on the management, practice and performance
of the Group in economic, environmental, social and governance aspects
for all stakeholders. The content presented in the Report partially involves
the parent company of the Group, Hong Yang Group Company Limited
(hereinafter referred to as “Hong Yang Group Company”).

Period Covered by the Report

The Report covers the period from 1 January 2025 to 31 December 2025
(the "Reporting Period"). Retrospective reference may be made where
applicable.

Scope and Boundary of the Report

The Report covers Redsun Properties Group Limited and its subsidiaries
(the “Group”’, "Redsun Properties’, “we” or “us”).

Basis of Preparation

The Report has been prepared with reference to the Environmental,
Social and Governance Reporting Guide set out in Appendix C2 to the
Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”).

The scope of the ESG Report, the collection of relevant materials and
data, preparation of the report based on available information and the
review of information set out in the Report have been determined on the
basis of the identification and priority of importance of stakeholders and
the material issues relating to ESG, to ensure the compliance with the
reporting principles of materiality, quantitative, balance and consistency
for the Report.
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Sources and Warranty of Reliability

Data and information disclosed in the Report are derived from the
Group's statistical reports and formal documents, after the verification of
relevant departments. The Group undertakes to the effect that the Report
does not contain any misrepresentation or misleading statements, and
takes responsibility for the truthfulness, accuracy and completeness of
the Report.

Preparation Process of the Report

The Report was prepared through the taskforce establishment, data
collection, stakeholder interviews, stakeholder questionnaire survey,
framework determination, report compilation, report design, review and
approval by departments and senior management and other procedures.

Confirmation and Approval

This report was approved by the Board of Directors on 26 March 2026
after confirmation by the management.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

It is my honor to represent Redsun Properties and share with you our
exploration and practice on the path of sustainable development in 2025.
During the year, we have learned to find certainty amidst change and
draw strength from responsibility.

2025 marks a year of steadfast progress for Redsun Properties amid
profound changes and uncertain circumstances. Faced with the
continuous adjustments in the real estate industry and the reshaping
of market expectations, we have always adhered to our core value
of “professionalism and building credibility for the long term.” We
respond to changes with strategic determination, anchor our direction
with a long-term perspective, and explore new paths for sustainable
development amid stable operations. As a comprehensive real estate
enterprise deeply rooted in Jiangsu and strategically positioned in the
Yangtze River Delta Region, Redsun Properties has always taken “making
lives warmer” as its corporate mission. We continue to uphold the
development concept of “customer-centered”, focusing on the dual-
wheel drive of product and service capabilities. We continuously optimize
our four major residential product lines, deepen the “Redsun Life Heart
Service System”, and integrate craftsmanship into every detail through

non

initiatives such as “transparent construction site”, “quality delivery” and

“renewal plan”, delivering warmth to every property owner.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B HEREABE

Redsun Properties actively responds to the national “dual carbon”
strategy, integrating the concept of green development throughout the
entire lifecycle of project planning, design, construction, and operation.
We adhere to the “people-oriented and adapting measures to local
conditions” green building philosophy, continuously promoting practices
such as green certification, prefabricated construction, and renewable
energy application. Simultaneously, we strictly adhere to ecological
construction standards during the construction process, controlling dust
emissions, conserving resources, and reducing emissions, striving to
minimize the impact on the environment. Facing the challenges posed
by climate change, Redsun Properties has incorporated climate risk into
its comprehensive risk management system, systematically identifying
and assessing physical risks and transformation risks, formulating
response measures, and enhancing corporate resilience. We deeply
understand that only by harmoniously coexisting with nature can a
company achieve stable and sustainable development.

In 2025, Redsun Properties upholds the concept of “talent-oriented”,
continuously improving the mechanisms for talent introduction,
cultivation, motivation, and development, creating a fair, inclusive, and
warm working atmosphere for employees. We attach great importance
to the professional growth and physical and mental health of our
employees, establish diverse communication channels, carry out rich
corporate cultural activities, set up a care fund, pay attention to the needs
of female employees, and effectively protect the rights and interests of
employees from infringement, so that every employee can find a sense
of belonging and achievement in their work.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Redsun Properties adheres to open procurement and clean cooperation
in supply chain management, ensuring the implementation of integrity
construction in every link of the industrial chain. We strictly enforce
admission standards, strengthen contract performance evaluation, and
promote collaborative improvement in environmental, social and quality
management among suppliers. We comprehensively avoid operational
risks and work with partners to build a transparent, fair and mutually
beneficial business ecosystem, extending the concept of sustainable
development to every link of the industrial chain.

Redsun Properties has always adhered to the belief of “being a
responsible corporate citizen” and actively participated in social welfare
undertakings. In 2025, we continued to contribute to education and
student assistance, poverty relief, community building, and other fields,
launching public welfare projects such as “Dream Cabin”, “Spring Bud
Project” and “Summer Cooling”, mobilizing employees to participate in
volunteer services, and giving back to society through practical actions.
We believe that the value of a company is not only reflected in its
business achievements, but also in its promotion of social progress and
joint construction of a better life.

Looking back to 2025, Redsun Properties honed its will through
challenges and maintained its direction through transformation. Looking
ahead, we will continue to uphold our original aspiration, refine our
products with craftsmanship, serve customers with warmth, give back to
society with responsibility, and protect our home with green initiatives.
We will work together with all stakeholders to write a new chapter of

sustainable development in the tide of the times.

Living in harmony with the city, thriving together with nature, and
progressing with the times, Redsun Properties will take a more
determined step, firmly believing and moving forward on the path of
high-quality development, forging ahead steadily and surely.
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ABOUT REDSUN PROPERTIES

Redsun Properties (01996.HK) is a comprehensive real estate
development and commercial operation enterprise in Jiangsu Province,
China. Since its establishment in 1999, Redsun Properties has always
adhered to its corporate mission of “making lives warmer”. Based in
Nanjing, deeply rooted in Jiangsu, and strategically positioned in the core
metropolitan area of the Yangtze River Delta Region, Redsun Properties
has relied on precise regional layout, the strategic advantage of “dual-
wheel drive”, and competitive products and services to win market
trust through stable operation and excellent quality. It has continuously
polished the "Redsun” brand and achieved high-quality and steady
development.

Company Profile
Overview

After years of accumulation, Redsun Properties has maintained steady
progress in the industry transformation, leveraging its strategic
advantages of “dual-wheel drive” and intensive development. We have
always adhered to the development concept of “customer-centered *,
deeply engaging in the development, operation and management of
residential properties, commercial properties and mixed-use properties,
continuously enhancing product and service capabilities, and striving
to become a respected creator of a better life. Relying on our strong
comprehensive strength and excellent corporate culture, Redsun
Properties has established a solid regional leading position in Jiangsu
Province, set an industry benchmark, and won high recognition from the

market and customers.
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Since its listing, Redsun Properties has been diligently working in the
field of real estate development and sales. In practice, it has explored the
aesthetics of life with property owners, non-property owner customers,
and employees. With its excellent development capabilities and sincere
service attitude, it has successfully established the “Redsun” brand and
won widespread trust. As of the end of the Reporting Period, Redsun
Properties had entered more than 60 large and medium-sized cities
across the country, with a total of over 200 development projects and
a total development area of over 20 million square meters. During the
Reporting Period, the Group ranked 359th in the “Top 500 Enterprises
of China” list published by the China Enterprise Confederation and
the China Enterprise Association, fully demonstrating the Company’s
comprehensive strength and social influence.

Looking ahead, Redsun Properties will continue to closely focus on
customer needs, conduct in-depth and precise urban research and
customer insights, continuously enhance product and service capabilities,
and create craftsman-like products. We will take stable operation as our
foundation, aim for high-quality development, orderly advance various
business layouts, actively shoulder the social responsibility and mission of
an industry leader, and strive to create a better life experience for society
while realizing corporate value.

Core Value

BEESR

+ Professionalism and building
credibility for the long term

- EREEA BETE

Ed

REEEARE

Talent Motto
AAER

- Be hardworking and contributor
oriented

- UBHEENERIE AR

Team Culture

L1944

- BEMS
AX

Corporate Mission

« Making lives warmer

+ Practicality, vitality and
humanistic care
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Development Strategy
BRI

» Customer-centered

- WEFEA&F L

Corporate Vision

ERER

- Become a respected creator of
a better life

- KARZANBEELT 4 )EE]
i

Corporate Culture Concept of Redsun Properties
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Strategic development

Since its listing, Redsun Properties has always adhered to the
development model of both commerce and real estate, implemented
the development strategy of “penetrating the Greater Jiangsu Region,
strengthening foothold in the Yangtze River Delta Region and expanding
into core cities”. It has continuously intensified its efforts in key cities
and deepened the Redsun model. While adhering to the concept of
“customer-centered”, Redsun Properties has continuously improved
product quality and service capabilities, and has persistently optimized
service processes and customer experiences to meet the increasingly
diverse living needs of property owners, providing customers with
“satisfaction + surprise” services.
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1999
19994

Nanjing Redsun Real Estate Development Co, Ltd. was established in
Nanjing, Jiangsu Province

BRAARFHESR A RFITEE B RMAKL

2003
2003

We commenced the sale of Hua Impression (Il FI #EJ£) in Nanjing,
our first residential project, marking our first step in residential
development

HEEEHEABREAEERR - EAETRE

2006
20064

We began the development of Nanjing Redsun Plaza, our first
commercial complex

HEFEGA RS ESHT

2009
2009

We commenced the sale of Hong Yang Tower(34F5 KJE), our first
commercial office building

HEEBHARLEAERE

2011
20114

We made our moves in Jiangsu by laying foundation for Hong Yang
Glorious Residence (# Z4ALFFEER) in Changshu and Hong Yang
Upper City (F:8548% 45 in Nantong

BPOLG G - FmOAS LB - R

2012
20125

We made our moves in Wuxi, commencing the sale of the first
high-end villa called Hong Yang Sanwan Qing (345 = EitH)

FIRES - BIESHAIZLS =BEMS

2013
20134

We made our moves in Changzhou, and commenced the sale of Hong
Yang Upper City in Changzhou (%5485 _E35%)

HERM - BIMNLG LS

2014
20144

We made our moves in Suzhou, and commenced the sale of Hong
Yang Upper Lake in Suzhou (/5485 _Fi#)
RN - FRM LG LR

2016
20164

We made our moves in Hefei, entering the Anhui markets
EAARE  EAZENS

2017
20174

We further made our moves in Hefei, entering the Chuzhou markets

RHEE - EABMNTIES

2018
20184

We became listed on Hong Kong Stock Exchange (stock code:
01996.HK), with layouts in Wuhan, Chongqing, Chengdu, Guangzhou,
Hangzhou, Nanchang, etc.

EEBB AN £ Hﬁ@ﬂ%omes.HK wRRE B2 -

AR - M - N - BE S

2019
20194

We released our four major product lines, under which we will finely
fabricate high-quality residences for people of all ages

BHOAEEERSR  EOBIZRERREAR

2020
20204

We ranked among “2020 Top 50 China Real Estate Enterprises by
Comprehensive Strength”and “China Top 10 Growing Real Estate
Developers”

25120204 B (474 H 15038 -

1 P A RIETOP 10

2021
20214

We upgraded the service system to 2.0, and the product quality with
“Transparent Construction Site""Quality Delivery”and "Refresh Plan”

FBRBHRFEZE2.0 - LUBATH - RERN - RIERISH
BERRE

2022
20224

Redsun Properties was ranked No. 436 among the China Top 500 list
by the Fortune in 2022

2022135120224 (BIE) FEI50058HF1TEE 543601

2023
2023%F

We ranked No.307 among “Top 500 Enterprises of China"issued by the
China Enterprise Confederation and China Enterprise Association
fF|PEPREEE - EERGE RO T EBR500%
£307hz

2024
2024%F

We ranked No.154 among "Top 500 Chinese Private
Enterprises" in 2024

1251120247 B R 2 b 560038 5 1541

2025
2025%F

Ranked 38th of the Top 100 Service Sector Private Enterprises
in China in 2025

20267 B R A% R & 2510038 TOP 38

Development history of Redsun Properties
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In the process of development, Redsun Properties has always adhered to
the main theme of “steady progress’. While ensuring stable operations,
it actively seeks innovation and breakthroughs, responding to market
changes with a measured pace. We continuously refine our product and
service capabilities, striving to deliver a living experience that exceeds
customer expectations throughout the entire lifecycle of each project.
At the same time, Redsun Properties places great emphasis on balancing
development quality and sustainability, persisting in setting long-term
goals to anchor our development objectives, continuously strengthening
our internal driving forces, and promoting the Company to achieve
steady and sustainable high-quality development amidst industry
competition.

EERBRETD  ABHERKREIRTPIEINEE
7 ERRKERRORE  BERSRAFTERE -
Rt A EREREH ISR - RAVSEBTHER
HERBN  BHIRES—ERENEEGBERS
REPHERBHHESFN/EEEE - BERK - A5
ESEEREREGEEFALNTE  BHURY
IRBERRET  THHFERED ) @ HEHEERE
TEHFHERTREENGEERR

Successfully established the “Redsun”brand and became a leading comprehensive property developer in Jiangsu Province

FRINESL [5AR5 ] MRE - BRI ERE RS LB ER %R

Precise product positioning and leading quality control system to create differentiated products according to customer need
BN EmMEALNALNESEHER  HHERBERITEERER

SEEMN TR R AR R SER AL

High-quality land bank with a stable and reliable land acquiring ability

residential property development

Excellent commercial property assets and strong operational capabilities to form synergic and complementary effect on

BEMEEEERR  EEEN%  EREEWERBRBREH

ensure maximized returns on property projects

Focusing on the efficient and modern management model of “investment, financing, management and exit ("IFME")"to

i [REER] NRICRA(CERENRERYERE DHRAL

RBELYENRAEEERERUITHMNEEEK

Experienced senior management and employee team with strong implementation capabilities
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To meet the diverse living needs of various customers, Redsun Properties
has built four major residential product lines, namely, Times Series,
Sunrise Joy Series, Imperial Sunlight Series and Great Signature Series. We
have established a full-cycle of “Hongxin Service System”, and through
standard actions such as “transparent construction site”, “quality delivery”
and “renewal plan”, meticulously refined our products with craftsmanship
and served customers with warmth, wholeheartedly fulfilling the

commitment of “making lives warmer.”
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Imperial Sunlight Serie

TR 2 &

Great Signature Series

ShE &

Four Major Product Series of Redsun Properties
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Awards and Accolades 48 T L8 8

Award Name

Awarding Body
TR

Award Image
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In August 2025, it ranked 38th in the Top
100 service sector private enterprises
in China, as published by the All-China
Federation of Industry and Commerce.

202598 A - ST EZBTHERS
SEMH2055FERBRREDRE
10058 53817 °

All-China Federation of Industry and
Commerce

REXETHERSS

In August 2025, it ranked 167th in the 2025
Top 500 Private Enterprises in China
released by the All-China Federation of
Industry and Commerce.

202558 H - ISR EEBETHERS
FEMEN2025H B R & 5008 5
16747 o

All-China Federation of Industry and
Commerce
PEIETIHEBRES

In November 2025, it ranked 8th in the  Jiangsu Enterprises Confederation @Q - 7W‘$\j 3
2025 Jiangsu Top 100 Service Sector JT#AMNEBA S B et BRI
Enterprises list published by the Jiangsu 3R R B A PR 3]

Enterprises Confederation.
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In November 2025, it ranked 29th among  Jiangsu Enterprises Confederation iﬁ‘v _ -
the Top 100 enterprises in Jiangsu I#ECEBES e EERES
Province in 2025, as announced by the [EVE T PY |
Jiangsu Enterprises Confederation. 2025 STk 100 3%
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Award Name Awarding Body

R

Shanghai Enterprises Federation, Jiangsu

Award Image
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RIEETE
In November 2025, it ranked 42nd in

the 2025 Top 100 Service Enterprises Enterprises Federation, Zhejiang . ;_ér:ii B

: . ! . . . ) ET L PN

in the Yangtze River Delta Region, Enterprises Federation, Anhui Enterprises 2095 = F TRl 10035
as announced by the enterprise Federation, Shanghai Entrepreneurs (waze)

federations of Shanghai, Jiangsu,
Zhejiang and Anhui, as well as the
entrepreneur associations of Shanghai,
Jiangsu, Zhejiang and Anhui.
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Association, Jiangsu Entrepreneurs
Association, Zhejiang Entrepreneurs
Association, Anhui Entrepreneurs
Association
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In November 2025, it ranked 14th among
the Top 100 private service enterprises
in the Yangtze River Delta Region in
2025, as announced by the enterprise
federations of Shanghai, Jiangsu,
Zhejiang and Anhui, as well as the
entrepreneur associations of Shanghai,
Jiangsu, Zhejiang and Anhui.
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Shanghai Enterprises Federation, Jiangsu

Enterprises Federation, Zhejiang
Enterprises Federation, Anhui Enterprises
Federation, Shanghai Entrepreneurs
Association, Jiangsu Entrepreneurs
Association, Zhejiang Entrepreneurs
Association, Anhui Entrepreneurs
Association
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In November 2025, it ranked 62nd in

the 2025 Top 100 Private Enterprises
in the Yangtze River Delta Region,
as announced by the enterprise
federations of Shanghai, Jiangsu,
Zhejiang, and Anhui, as well as the
entrepreneur associations of Shanghai,
Jiangsu, Zhejiang, and Anhui.
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Shanghai Enterprises Federation, Jiangsu

Enterprises Federation, Zhejiang
Enterprises Federation, Anhui Enterprises
Federation, Shanghai Entrepreneurs
Association, Jiangsu Entrepreneurs
Association, Zhejiang Entrepreneurs
Association, Anhui Entrepreneurs
Association
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Since its establishment, Redsun Properties has always adhered to
sustainable development as the core strategy of enterprise development,
committed to exploring the integrated development mode of its own
value and social value, and strived to lead the society to green, low-
carbon, harmonious and sustainable future. We have incorporated
ESG principles into our governance framework and management
mechanisms. Through a transparent communication and an efficient
feedback system, we maintain close interaction with stakeholders to
permeate the concept of sustainable development into daily operation
and decision-making. Looking ahead, Redsun Properties will continue to
grasp the market opportunities, actively fulfill its social responsibilities,
and join hands with various working partners to build a sustainable and
better future.

Strategy of Sustainable Development

Redsun Properties regards sustainable development as a crucial
strategic direction for its long-term competitiveness, upholds the core
value of "Professionalism and building credibility for the long term”,
and continuously promotes the organic integration of social value and
economic benefits in its business development. We firmly believe that
the balanced development of economy, society, and environment is the
cornerstone of a company’s long-term success. By regularly disclosing
its ESG practice results, Redsun Properties demonstrates its robust
operational strength and responsible corporate image to society. Looking
ahead, we will continue to collaborate with partners from all sectors
to jointly promote innovative practices in green finance, low-carbon
technology, and energy conservation and environmental protection,
contributing to building a sustainable and beautiful future.

Redsun Properties has always adhered to the core positioning of “warm
urban space” and regards ESG factors as a key dimension of its brand
strategy. We have promoted a shift in our brand focus from purely market
performance to more comprehensive social value creation. By accurately
grasping customer needs, continuously innovating product experiences,
and actively engaging in positive interactions with society, the
environment and governance, Redsun Properties is deeply participating
in urban co-construction and the creation of a better life with a more
responsible and sustainable brand image.

SAFZHE BRILIATR » IR A B R RIERDES
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In 2025, facing profound changes in the industry, Redsun Properties has
always adhered to the essence of “operation centric, customer-centric”,
driven by innovation as the engine, and continuously focused on
enhancing product and service capabilities. Leveraging the dual-driven
advantage of “real estate + commerce”, we have deepened our strategic
layout of “penetrating the Greater Jiangsu Region, strengthening foothold
in the Yangtze River Delta Region and expanding into core cities”,
integrating technological innovation into product renewal and service
upgrades. By creating four major residential product lines, building
a full-cycle of “Redsun Life Heart Service System”, and implementing

non

standardized measures such as “transparent construction site”, “quality
delivery”, and “renewal plan”, we have crafted exquisite products and
enhanced heartwarming services. During the Reporting Period, the
Company delivered a total of 26 batches, covering an area of 660,600
square meters, fulfilling the promise of a better life for 4,921 property
owners. At the same time, we actively explore the construction of
intelligent communities and green low-carbon operations, empowering
product innovation with a sustainable development concept, and

achieving quality development in stable operations.

Green finance

Redsun Properties is committed to deeply integrating the concept of
green finance into its corporate strategy and operational practices,
striving to achieve the unity of economic benefits and social value. We
strictly adhere to the requirements and guidelines for transparency,
disclosure and integrity enhancement set forth in the International
Capital Market Association (ICMA) Green Bond Principles ("GBP”, 2018
edition) and the European Loan Market Association (LMA) Green Loan
Principles ("GLP”, 2020 edition). We have clearly defined standards for the
use of proceeds, project evaluation and selection, fund management,
reporting and external audit, ensuring that our green finance practices
are transparent, compliant and credible. At the same time, we
actively respond to the national “dual carbon” strategy, incorporating
environmental responsibility into the core of our brand strategy. By
building green buildings and ecological communities, we promote the
implementation of low-carbon and environmentally friendly construction
models. We not only support our own green development strategy
with green finance but also actively guide our customers and partners
to participate in green finance activities, jointly building a green, low-
carbon and sustainable economic system. Driven by responsibility
and innovation, we aim to ensure steady and long-term corporate

development.
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ESG Governance Framework
ESG'’s three-tier governance structure

To effectively advance ESG governance, Redsun Properties has
established a top-down three-tier governance structure, which is
comprehensively coordinated by the board of directors, managed daily
by the ESG working group, and supported collaboratively by various
functional departments. This structure features clear responsibilities and
unified coordination, effectively ensuring the orderly implementation of
the Company’s ESG management and information disclosure.

ESGERZE

ESG=AREEZE1E

BBEBHESCERTIIE MG HERETHESS
2EHME  ESCGIENMERFEER - SBAEIAHE
THEHOE LM TN =REARE - ZEBRIIEN -
BHE— BHRETRARESGCEEREBRETIEN
BFrFE

BEETT(h - DR - SIRMERRESGRM

Overall assessment, review and final confirmation of ESG risk

Board of Directors + Oversee the Group's overall ESG strategy, development direction and target progress

s5e . EEEEEERRESGEIR - BEHH - BIZERE

Approve the annual ESG report
FEHFEESCRE

of Directors

|dentification and assessment of ESG material issues and report the assessment results of material issues to the Board

BRI HESGEAMHE - NEESWMEERMABT A

ESG Working Group + Devise and update ESG policies and management system under the latest laws and regulations requirements

ESGT{E/NE - RREETEAR R IR B KK E BT TESGHUR

Report to the Board of Directors of the ESG work progress on a regular basis to ensure effectiveness of the ESG

management

EMRHIE

FEHMEESMEIRESCIIEHETR - RIEESCEEM A MIE

Functional - MESGI{E/NMARRHESGHRREE B

Provide ESG-related information to the ESG Working Group

departments + Promote and implement strategy, objectives, management direction and so forth for sustainable development, and

T AL 2R P integrate the sustainable development element into our daily operation

BER

BBMRTAHERREN - BEREESHERP TE  BURERRIEZRAATESD

Redsun Properties ESG Governance Structure and Duties

ARSI EESGE AR B REE
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Statement of the Board of Directors

As the core of the Group's ESG governance structure, the Board of
Directors of Redsun Properties strictly abides by the relevant provisions of
Appendix C2 of the Listing Rules of the Hong Kong Stock Exchange, such
as the Environmental, Social and Governance Reporting Code, and bears
overall responsibility for the Group's ESG strategy and related matters.
Its main responsibilities include: the establishment of ESG strategic
guidelines target setting and progress monitoring, ESG risk assessment
and confirmation and ESG performance monitoring, approval of the

annual ESG report, etc.

When assessing ESG-related risks, the Board of Directors fully considers
industry development trends, the Company’s actual operating
conditions, as well as the opinions and feedback from stakeholders. It
makes prudent decisions regarding the importance of various ESG risks
and closely monitors the implementation of risk management to ensure
that all major risks are promptly and effectively controlled. Furthermore,
the Board of Directors will take necessary and effective management
measures in a timely manner to continuously promote the establishment
of a robust, efficient management and internal control mechanism for
the Company.

The Board of Directors of Redsun Properties has established an ESG
working group, which regularly reports to the Board on the progress of
ESG-related matters, including the implementation of daily ESG work, the
progress of the annual ESG report, and climate change risks. The working
group, in conjunction with the Board's opinions and guidance, and
with the support and assistance of various functional departments, fully
integrates the concept of sustainable development into daily operations,
ensuring the precise formulation and efficient implementation of ESG
strategies and goals, and effectively achieving normalized management

and effective control of major ESG risks.

The Group has always attached great importance to communication
and collaboration with all stakeholders, taking this as a foundation to
effectively identify and assess key ESG issues, and scientifically determine
priority rankings. By focusing on core ESG issues, we formulate and
continuously optimize corresponding strategies and goals, ensuring
that all actions and plans effectively respond to the expectations and
concerns of stakeholders.
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Stakeholder Communication

Redsun Properties has always attached great importance to
communication and exchange with stakeholders. By establishing
diversified communication channels, we proactively understand and
actively respond to the needs and opinions of customers, shareholders
and investors, employees, government and regulatory agencies, suppliers,
media, communities, and other parties on environmental, social, and
governance-related issues. We continuously improve our sustainable
development policies and management strategies, promptly respond to
concerns from all parties, actively fulfill corporate social responsibility, and
promote common development and value enhancement. A smooth and
effective communication and feedback mechanism not only provides
guidance for the continuous improvement of ESG management but
also injects momentum into the enterprise to enhance its sustainable
development capabilities and achieve high-quality development.
The following table presents the stakeholder groups, expectations,
communication, and response methods of the Group:

ARG EE

SAS AR ER MM S AR BRERR - BB
BEZTICNBERE  TPERIBHERES
BREREEE BB  BAFREEHE  HER - K
B HRFEFTHRE HeREAHEBZRENTR
MER - BAFECENFERRTSTETERE
LEDEELEY BRETERLSRMT  HHE
RARZERAEERTT - BB AUNEBERER
H - TMERESCEEMFEIERNIES - bRb%E
RAAKEZRES)  BRASHEERIAGH-T
REJNAKEWNSAETER - M2 - BRELE
TR

Stakeholder Categories Expectation

25 16 B8 77 28 5 e

Customer Product innovation
TR Quality assurance
Sincere service
Customer equity
Responsible marketing
= m el
BERE
3 50 AR 7155
B
BEEEH

Communication And Response Methods

BEECDELX

Company homepage

WeChat official account

Performance Report

Survey on customer satisfaction and feedback of
opinions

Customer Service Hotline Redsun Life

Redsun Life

Day-to-day exchanges and phone calls

NCIES=E
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Stakeholder Categories

25 A6 B8 75 2 5

Shareholders and

Expectation

HE

Economic performance

Communication And Response Methods

BEEEES X

General meeting

investors Corporate governance Listed information disclosure
BREEEE Industry development Company announcements and conferences
Green buildings Investor conferences, industry meetings and
OB community hearings
TtEER BRAE
TEER EHERBE
RERR NAREEEHE
REEREG TEEINULREES
Employee Compensation and benefits Surveys
E& Training and development Activities held by unions and the Party

Employee care
Health and safety
FEiEA
AR R
BTRE
[EEREEes

Employee trainings and employee activities
Face-to-face communication

Staff morning meeting

Employee Congress

Letter from core management to employees
SEEEES

ITeREREY

EBEFIINERED

[EE R

BZOEEERETE
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Stakeholder Categories

Fi 22 A6 BE 75 28 B
Government and
regulators

BUFEREERE

Expectation

HE

Compliance management

Leading healthy development of industry
Supporting local development
Business ethics and anti-corruption
Pollutant management
Addressing climate change
BRER

SIRITEREER

X EFH T R
RIRBEEREHR

ERMER

e RIREL

Communication And Response Methods

BEEEES X

Seminars

Press conference

Implementing national policies
Accepting investigation

Submit regulatory compliance reports
Honest operation and legal tax payment
Actively shouldering social responsibility
RS

Ve i

EEERER

EXRE
RRXFEEEERNERBRE
SR EFFOE AT
TEREHEEE

Industry associations

THHE

Industry co-construction
Intellectual property protection
Green buildings

TRfAR
B ERERE
RERE

Industry conferences

TERE
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Stakeholder Categories

Expectation

Communication And Response Methods

R AERA 5 B 5B L BEEOERRX
Supplier Business ethics and anti-corruption Mails
ftrER Supply chain management Supplier conference
Product quality and safety Regular communication via phone calls
[EESEEE Supplier training
HreseEs it
EmESRETY HERmRE
EEBRER
HER
Media Transparent disclosure Press conference
L ] Charity Mails
FERAMNEBRE Phone calls
Nt mEEme
B
B
Community Social responsibility Participating in various public welfare activities
#HE Promoting local economic development Community engagement

Biodiversity conservation
HeEE
REREEER
EYZ R RE

e T e YN )
oty 3]

In addition, in 2025, we further deepened our communication and

exchange with investors and analysts through diversified channels such

as WeChat, teleconference, email, meetings and other ways. We regularly

sent the Company’s sales data to investors, analysts and other holders,

and promptly sent relevant updates to investors through press releases

or emails when there were significant business developments, seek to

ensure a timely, transparent and effective delivery of the information.

During the Reporting Period, the Group held a total of 2 shareholders’

meetings.

BESN - 2025F HFIBRBIRE - EESE  BHERE
HEZTLRE  E—FRICEREENDITEINE
BN EHAREE AMMERHERXRTE
KHERIE  YHEBAXBKERK K BBNERL
BHAREERXHBERAR  BERESERENOK
RUEEBERE - HEMA - ARERFEF T 2R
RXE -
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ESG Significant Issues

Based on the evaluation results of major issues in 2024, in combination
with the demands of stakeholders, the collection of public information,
and the actual development of the enterprise during the year, the Group
identified, analyzed and sorted out ESG issues, assessed the degree
of concern of stakeholders to relevant issues, and completed the ESG
materiality evaluation for this year. The evaluation results show that the
distribution of significant issues for the year is basically consistent with
that of last year, and the existing issue matrix can fully cover the core
expectations of current stakeholders. In 2025, the Group summarized
seventeen important issues, including seven highly important issues and
ten moderately important issues.

ESGE AMZEE

AEBEMOUFEEMZBTHER - £4 72548
ARk PRAGERKRERAFECEERERER
S HESGERBEEITHER - SMAME - FTEEFH
HEHSEEEENRERE  EMEAARNFEEMESG
FREEMTHIE - THERET  AFEEER
BoMEEFERY S  REZBEEMEATHIES
ERIFEAEA AR OEE o 2025F NEBE KB LT
VEEERE  BRE/ESEEZEREMERERE

=
AR o

MATERIALITY MATRIX OF REDSUN SERVICES GROUP LIMITED
it EREERAREAMER
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Privacy and
information

® Environmental issue

security oz g
n BARESZE RIEEE
% ﬁ Green building - O -
S R @ \Water resources g .
2 pa Waste disposal "L 20CECtD e © Governance issues
< () BEYRE KERER O Labour rights
< = Compensation  Intellectual TS ByhEE
8 Supply chain and begets property rights
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IS [ . - O ® Social issues
= ¥ Biodiversity emsgigfilnge Career development HezE
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Materiality to Redsun Properties
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Issue Category Topic Name

BREER BREEWE

Highly significant issues Customer service

SIEEDNEE: 72 Energy conservation and emission reduction

Anti-corruption

Climate change
Compliant operation
Product safety and quality
Occupational health and safety
ZF R

B BE R BE

RER

RIxEE

BREE
EmZeNEE
BEREELE

Moderately significant issues Privacy and information security
FEENEZRE Waste disposal
Green building
Intellectual property
Career development
Labor rights
Water resource management
Compensation and benefits
Supply chain management
Public welfare
BALRERLZR
BEEVRE
FEEE
R
BEER
BT HER
IKEREE
oA
HEEER

HE R
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Issue Category Topic Name

HE A REAW

Generally significant issues Responsible marketing
—MEKXNEERE Industrial cooperation
Employment promotion
Biodiversity
Community building
BEEEH
EXAE
R R
Ex/E24Ed
HRER

CORPORATE GOVERNANCE TEER

Redsun Properties has always adhered to high standards of corporate SLAPE M E IR R ER IS SIEEN DRSS BN BIRE
governance, committed to achieving stable, orderly, and high-quality & - S BB S AEE%RE  UERTHSZEL
sustainable development, and demonstrated corporate responsibility — #EH/(FERIES o N 7R 2 I 548 50 2= [F b 35 7l 8 g 26
and commitment through practical actions. The Company has TH R - PEIR TS A B TR K T B R B [ Ak
established and continuously improved its risk identification and internal  Z5 & 410N E » AFE FH B R IZHERB(RME -
control system, comprehensively enhanced its operational management B it A « BRPIBRRNTREEBHEBERT  BEZHE
level and risk prevention capabilities, consolidated the foundation of BBt 2% - 2 RMRMEETEE @ BEZEEZH
compliance construction, and provided solid guarantees for focusing on W SR % -

the deepening-market-presence strategy. At the same time, we strictly

enforce anti-corruption regulations, extensively carry out education on

integrity in employment, open up channels for reporting and supervision,

and continuously consolidate the brand image of integrity and honesty.
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Risk Management and Control

Redsun Properties strictly adheres to the Company Law of the People’s
Republic of China, the Audit Law of the People’s Republic of China,
the Provisions of the National Audit Office on Internal Audit, the China
Internal Audit Standards, and the regulatory requirements of the Hong
Kong Stock Exchange. Based on the Company’s actual situation, it has
formulated and continuously improved multiple internal management
systems such as the Hong Yang Group Company Internal Audit
Management Measures, the Hong Yang Group Company Employee Job
Conduct Management Standards, and the Hong Yang Group Company
Risk Control Guidelines, to continuously enhance the risk control system.
By accurately identifying key risk points and following up on the progress
of internal audit rectification throughout the process, the Company
has established a comprehensive, wide-ranging and closed-loop risk
management and control mechanism. This effectively strengthens the
core role of internal audit and internal control in improving management
levels, further enhancing risk prevention awareness and response
capabilities, and providing solid guarantees for the sustained, healthy,
and stable development of the enterprise.

We have established a relatively comprehensive risk identification
system. Based on the setting of risk control objectives, we systematically
sort out key risk points in the operation process and compile an annual
list of the top ten risks accordingly. This clarifies the direction and focus
for the next year's risk management work and continuously promotes
the optimization and improvement of risk management strategies and

implementation processes.

RE -dHEBRERKRS
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Risk classification Details

T | EBRE

Strategic level . Macro-policy, market risk

BHER . Risks of failure to meet capital market performance commitments

BEBCR - MHER

[ i & AT 5 XA AR EZE RN ER

Management level . Cash flow security risk

EEEHR . Exchange risk of major performance targets

Major investment and cooperation risks

ReEnk AR

BEAXBEERBEIERNER
EXREBEHEAFHEETERR

Operational level . Major customer commitment risk
REBHE . Major operational risks

Major public opinions, group visits and lawsuits, public crisis

Internal and external compliance risks

Data distortion and fraud

BEARFPREHRR
BEXEZBRERR
EXRERmEK - BHERHFK
WS LR R

BB RERALERTR

SO

List of Top 10 Risk Controls of Redsun Properties in 2025
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To effectively address operational and management risks, Redsun
Properties has established a two-tier risk prevention and control
team covering both the industrial group and regional/store levels. By
optimizing the organizational structure, we focus on strengthening
proactive risk prevention and compliance management, laying a solid
foundation for the high-quality and sustainable development of the
enterprise.

Risk Control Team of Industrial Group

EXKERZE

(Execition M Reporting  (MCooperation
BT i BE

RE HEREARRS

RAEREHEEEERR - SABHERRZTBEER
SEMEE PIENRARRDZENE - BBEL
AERE  BRMZHNRRAROFEEHEESRE
B RhEREE TREERRETRERAR -

Regional/Store Risk Control Team

B, PIERENE

Team Leader (Group President)

AR (REEH)

Team Leader
(Regional/Store General Manager)

AR (R, PIERER)

Executive Team Leader
(Risk Control Department)

HiTAR (RIZER)

Executive Team Leader
(Area/Store Finance Leader)

WITHEER(RE PUEMBEE)

Members of the Risk Control Group
(Mainly heads of departments of the Group)
RFE/NERK B
(FERAEEZHFAEEA)

Members of the risk control team
(Mainly regional/store leaders)
R NERK B
(FERES FIUEAEA)

Two-tier risk control team

MR EZENE
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Business Ethics and Anti-Corruption

Redsun Properties adheres to the principle of integrity, takes standards
as the yardstick, and strictly adheres to compliance bottom lines. We
maintain a zero-tolerance attitude towards any behavior that violates
business ethics and engages in fraud. We strictly comply with laws
and regulations such as the Company Law of the People’s Republic
of China, the Criminal Law of the People’s Republic of China, the Law
of the People’s Republic of China on Combating Unfair Competition,
and thoroughly implement internal regulations such as the Anti-Fraud
Management System of Hong Yang Group Company, the Hong Yang
Group Company Employee Job Conduct Management Standards and
the Supplier Management Standard of Redsun Properties Group. We fully
implement compliance management responsibilities, regulate employee
professional behavior, and strive to create a fair and just business
environment. During the Reporting Period, we conducted one anti-
corruption training session for the Board and employees, respectively,
continuously promoting the integration of a clean culture into all
aspects of daily operations. During the year, Redsun Properties has not
experienced any corruption litigation cases.

The audit committee under the Board of Redsun Properties is responsible
for the supervision and management of matters related to internal
control of the Group. In order to prevent corruption at its source and
ensure that business activities are always conducted under the highest
ethical standards, we have constructed a scientific, rigorous and
comprehensive business ethics management system. Through internal
and external collaboration, we achieve bidirectional supervision of
integrity management work. In terms of institutional construction, we
have formulated and implemented the Integrity Pledge, Hong Yang
Group Company Employee Job Conduct Management Standards, the
Classification of Fraudulent Behavior Prohibited for Employees of Hong
Yang Group Company and Handling Measures for Fraud of Employees
of Hong Yang Group Company for employees, as well as the Supplier
Management Measures of Redsun Properties Group and other systems
for suppliers, in order to strengthen supervision, discipline enforcement,
and accountability requirements. We strictly require every employee and
supplier to comply with business conduct guidelines, effectively protect
the legitimate rights and interests of stakeholders, and continuously
Create a corporate culture atmosphere of integrity and honesty.

BFERERBER

AR ERABERANRA - AR BEFER - 185
ERES HEMERBXERMELZEENTAR
RERRBEE - BABRET(REARAXNMBE QA
EVCPEARKMBRZ (PEARANBERTEES
BER)FERER  ARAZRBECLEEBERELKE
BHE)CGLASEBEE TBBTAEEER) (MG
ESEHEREERLDSAMRESNE  2E0EE
EREEEME RBETIRETA  BNITERYA
EMEERE - MR RAERESFERETIS
IR IARESEERI - HEEPRZERA
ARRERIRE - AEE - MGHERBEEEISHA

2 o

LEHEEEETRENZES  2EEEEESE
NEEHIREEE - RURELIDABER - BEREHE
RPERENRRERIEENRB T - RABRT
—EARHE  BEFEE RETENBREEEE
BE - BBANNHBRGE BERREEETIENE
FEE - EHEERTHE - KM H 8 THE WL HET
TCRBEAZSZ)CAEEBE TRBITRERLER)
GLMEEREETRIERETRIKA B RGLAHEE
BETHERERRE %)  SHEHERAILE T MRS
WESBEHERERNE) FHE @ At EEH
EEREEKR - ZMABERERE LB TMERRE
SRERTAER - MEBEREMEERE T NG EER
FEZERE  RENEEXERE -



Prevention and
Control

TR A

Guidance and
Supervision

EEREE

Accountability
BEEER

MGt EREARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREERE

Foster a corporate culture that opposes bribery, corruption, and unfair competition

BERBE  RBR  RTEEBRFNEECRE

Establish a permanent anti-fraud organization

BY R TEERERE

Incorporate fraud risk into corporate risk assessment and develop corresponding control
measures based on risk levels

HE SRR E RN A R R ERR TG - RIBR RS E R IE IR

Establish anti-fraud management mechanism of Redsun Properties

S5 b E I SR B IR

Support and ensure the daily operations of the permanent anti-fraud organization

SHMREREETEEREBOREIE

Hold at least one annual anti-fraud progress meeting
ELFFER-RARERBELERS

Classify fraud cases into yellow, orange, and red — based on severity, and impose
corresponding penalties on employees involved in fraud in accordance with regulations.
Serious cases will be referred to judicial authorities
HUFRITRNBRERENRER  BRRAKBITA REBATCHEKETH
Nl - BEBREE ORI B AR IR

Include suppliers or partners involved in fraudulent activities in the anti-fraud alliance’s
dishonesty list, graylist, or blacklist

HEFEERITRNBER RS ERHIIAREEBBPCETHERE RBER
BREE

After a fraud incident, include an assessment and a written report on improving internal
controls as part of the remedial measures

FERAEFRERMR - ERMRUEET A EMBCE ABZEHINEmRE

Anti-fraud Management Mechanism of Redsun Properties

5L\ 1t 2 f SR B B TR A A
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Anti-Corruption Training RIBE =5

Redsun Properties has always adhered to the core value concept of ~ SASGHIERKERFEEE S A - REBEINZOLEE
"Professionalism and building credibility for the long term”, and regards B SREXMCERMERERGENERER - &
the construction of a culture of integrity as an important cornerstone MEESERERECEEAED  BBRGIL
EHEE  ZERABEIEFZEEMNEASE - &R
RERTH  RArRiBETEEEERENNEIER
e ETHRES  YEHABRERER
ol HEREBRAIERY B BETRRITAER
, , , BPBARITERZR - RE R RENEELE
Company has established an internal control system covering the B LERENEENEENOLESRE o

entire industrial chain, strengthened the restraint mechanism for power

of corporate governance. We actively respond to the Group's integrity
culture promotion month activities, comprehensively enhancing
employees’ moral quality and integrity consciousness through systematic

educational measures. In terms of anti-corruption management, the

operation, and regularly organized anti-corruption training to ensure that
all employees deeply understand and consciously abide by the code of
clean conduct. We are committed to building a business atmosphere of
clean, justice, transparency and integrity, and taking solid moral strength

to guide the long-term development of the enterprise.

Integrity Culture Promotion
REN{EH

In July 2025, Redsun Properties held the seventh Integrity Culture Month event with the theme of “Integrity Drives All Sides and
Accompanies Us". During the centralized publicity stage, employees’ recognition of “integrity as core competitiveness” was deepened
through interpreting national policies, analyzing industry trends, promoting corporate integrity concepts, and dissecting typical cases.
During the deepening-practice stage, it required all employees to sign integrity pledges, implemented conflict of interest declarations,
conducted online integrity knowledge tests and questionnaire surveys, and reiterated the requirement to report and surrender gifts and
monetary offerings. This event further consolidated the foundation of corporate integrity and created a fair and transparent business
atmosphere.

2025F7 1 - SASHEATREIIN T  BRBTIATERNELEREVLAED - EEPEEHR - BEMERRECK -

OMITERS  SECEREBIRIITARRG - RMETEIHBRENROBEFHINRE - ERXMCEBER - 82
BERERIARE  HOMNZERAR  FRELREFNZZALRBESHAN  TERERES LHER - KRESE—F
FETEERERE  CETRALEEANBERE -

Integrity promotion and implementation/executive oath at the semi-annual business meeting and

morning meeting of the Group
EEYFERES RERIEE/SEEE
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Whistleblowing and Complaint Mechanism

Redsun Properties continuously improves its whistleblowing and
complaint mechanism, encouraging employees and the broader
community to provide feedback on violations of business ethics within
the group through various channels such as phone calls, emails, and the
company’s official WeChat account. We attach great importance to every
reporting clue, ensuring smooth reporting channels, confidentiality of
information, timely handling, and effectively maintaining the bottom line
of corporate integrity and honesty.

IR

SMSHERBETERRRAEY  HBETRMES
FUBBRER  ETHME MEARREZERE ¥
SEABFENERAFZERTRETRE - RS
EERE-—NERRR  BEBHREBE FERF
7o RENE  YEGECEBNERLER -

The Risk Control
Department of

the Group
SEE

Izhy@rsun.com
Izhy@rsun.com

The department for

Email address

HHEERE

accepting reports =
BIRZ I IRPY

- 13524050333
13524050333

The mobile phone number for
reporting and supervision,
The WeChat ID for reporting
LREEFHRE
LEMER

e Risk Control .
Department of
Hongyang

ShRE R

WeChat Official
Account

HELRH

27/F, Hongyang
Building, No. 9,

North Dagiao Road,
Pukou District, Nanjingy
FA R TOR A @RS L
BROSRSARG A 2712

Address for reporting
and supervision

‘Ii-” ERE BB ZE p
b3k

Ways to Report

HHEE

Upon receiving a report, the risk control department of Hong Yang
Group Company will immediately conduct an in-depth investigation into
the reported content and the involved personnel. Once the investigation
is completed, the relevant incident will be properly documented, and
the investigation results will be promptly provided to the reporter. For
verified violations of business ethics, the Group will take corresponding
measures in strict accordance with the law and regulations.

MR ERZEBMAEZR D BRE - SLNHBHRAT
SR ABRARARE - BETEZKIL  HEE
HRRZERE  YEROEFARBIAEER - 8
RELENERBRERTR  SEBEBRERR
PRENAEE B IR 5 56 -
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Receipt of a reported case

EZRFER

To receive cases of potential violation of business ethics by Redsun Properties and its employees as reported by internal and external parties via the
aforementioned channels

R E SRR IRRER AN ARG E & B T2 R BRI ANER

Handling the reported case

BRI EFE R

Upon receiving a case, the Redsun Properties risk control department will investigate the people involved, opening a le for the case in a timely
manner, and advise the complainant of the progress of handling the case

SAEER R AR B B IR - P RA BN ARMAFAE - REIER - WAERRET EICHAREREER

Filing of the reported case

BRERFER

Filing of the reported case after investigation, and let the whistleblower feedback in a timely manner

ERERBRBEMRIE  TRBETRBARE

Reporting process

EHRRERE

Hong Yang Group Company strictly follows the “Hong Yang Group ~ SAPGE BB EBREGLAGEBERERE M) RIE
Company Whistleblowing Management Implementation Rules” in ~ SERIEFHEMH - S ET SR RARELS) - L2
handling reporting and complaint matters. We continuously improve 3R AE BFREUBISHRZHEE  RERBFARE - 8
the whistleblower protection mechanism, adopt strict confidentiality ~ TAFFIRBEHES - U IERFAZIBERE -
measures for whistleblower information, and will never disclose or leak ~ #HRERRZRTE « RERBFAZIEENAE &
their information without the consent of the whistleblower to prevent I3 KIEE B BB EHRERIE - RS (2| A
them from being maliciously retaliated against. For personnel who — BY& AR BRI ERE -

violate confidentiality regulations and cause harm to whistleblowers, we

will seriously handle them in accordance with the relevant regulations

of the Group to ensure that the legitimate rights and interests of every

whistleblower are effectively protected.
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Intellectual Property Protection

Redsun Properties strictly adheres to the Intellectual Property Law
of the People’s Republic of China and relevant laws and regulations,
consistently integrating intellectual property protection throughout the
entire business operation process. To strengthen protection efforts, we
have established and updated a system of regulations encompassing
the Media Management Measures, the New Media Management System,
the Visual Identification (VI) System Management Rules and the Poster
Design and Copyright Font Usage Standards, clarifying the procedures
for handling copyright violations and the standards for penalties. These
measures have effectively enhanced the awareness of intellectual
property protection among all employees, providing a solid foundation
for safeguarding the Company’s innovative achievements and brand

value.

Redsun Properties is well aware of the importance of intellectual property
rights to the innovative development of enterprises, and has always
promoted the protection and management of original copyrights with
high standards. We ensure the legality of material usage at the source by
purchasing genuine image libraries, videos and font materials, effectively
preventing intellectual property disputes. At the same time, the
Company has established a brand trademark defense system that covers
corporate IP images and product line trademarks, comprehensively
safeguarding intellectual copyrights. In terms of institutional construction,
we have improved the Poster Design and Copyright Font Usage
Standards, strengthened employee copyright compliance awareness
through training and case analysis, and clarified the handling process
and punishment standards for violations. In daily management, we
implement inspection, correction and review mechanisms to ensure that
all external promotional materials comply with copyright regulations, and
work closely with the Group's legal department to handle infringement
issues fairly and efficiently. For third-party cooperation, we strictly audit
the images and fonts used by partners when using the Company’s media
resources, eliminating the risk of infringement from unknown sources
and ensuring that all cooperation is legal and compliant.

AR ERAEE

LB ERKE T (P EARAMBABERE) RA
BAEZER  BREAHERREEFNEREER
B2 o B RETHE  RABELEH TRER
MEEIR) TREBEEHE)(REJRNERV)E
BR) CBHmRFTRER FRREEERE)FEA
MBI ER R - AEREEREERIERETIRE - 5
—RIBEARREAT2ENAERRESH - /A2
ARFAREMEBENERRHN TRERE -

ShERHERMAMBERLORAMBERNERIE - 18
RUBBREHDRAMENREREE - HfIBES
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CRAFTSMANSHIP QUALITY

Redsun Properties adheres to the strategic layout of “penetrating the
Greater Jiangsu Region, strengthening foothold in the Yangtze River
Delta Region and expanding into core cities ({35 AT &k « FHE=
A~ e I “. We integrate innovation and quality throughout
the product lifecycle, meticulously crafting details with craftsmanship,
and continuously enhancing product competitiveness. We deeply
understand the diverse needs of our customers, continuously optimize
our communication mechanisms, fully protect customer rights and
interests, and ensure that every property owner can enjoy a reassuring
and comfortable living experience, fulfilling our commitment to a better
life with our heart.

Product Enhancements

Redsun Properties has always adhered to the unwavering product vision
of “becoming a respected creator of a better life”, focusing on customer
experience, continuously improving the construction of the product
system, and promoting the innovation and upgrading of high-quality
products. We are committed to presenting customers with a sample
of life aesthetics that embodies the wisdom of “Redsun”, fulfilling our
promise of a better life with sincerity, and allowing every user to feel the
warmth of quality residences.

In 2025, based on our 2022 product system and the product philosophy
of “Love the Way Home", we will focus on the above-ground and
underground home-returning routes, taking into account the actual
needs of ongoing projects, and pay more attention to the local relevance
and practical adaptability of research results.

RE -dHEBRERKRS

ELmE

SAEHERTIHEBEANLE AMER=A - HR+FL
WINBEGRRE  BeFRnEEFEREwES -
AR OITERE - FBRAERD - RARARER
FZrle®ExR  TEELBRES  ROoREEFPE
o BB UREHEEILL  FENEEER
PR SRAF A TR RO AGE ©

EmEA

SMBHERKRBINAZ ABMON R EEAIEE]
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EmBRER  HBEDEMMAIRTEAR - B

[ZE

IRBEFPE2RBEABIEENEEREEL - B
DRIREFETENARE  BEUBAPHERTIE
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Analysis of main evergreen tree species in Shandong region

LWREEEEERUED N

Redsun Properties focuses on the application of evergreen tree species in the Weifang area, adhering to the principles of prioritizing cold
resistance, selecting local healthy seedlings, planting in spring, and strengthening post-planting maintenance. Common tree species are
categorized into different tiers based on their cold resistance, and suggestions for tree species in sunken courtyards are provided.
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Children’s area review and case benchmarking analysis

RERBEERERMNHESN

In 2025, Redsun Properties conducted a comprehensive review of the children’s activity areas in delivered and ongoing projects,
systematically sorting out experiences and shortcomings in design planning, safety compliance, quality control, and other aspects. By
benchmarking against the advanced practices of brand projects such as Poly and CIFl, we summarized advantageous experiences in
customized design, scientific facility arrangement, and lean material selection, further clarifying the core design elements and cost control

benchmarks for children’s activity areas, laying a solid foundation for the continuous upgrading of subsequent product capabilities.
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Children's area review and case benchmarking analysis

REBEBREMNEREOMN

Adhering to the design philosophy of “adding heartfelt thoughts to life,
creating new horizons for living”, Redsun Properties is committed to
bringing nature back to the essence of life. We have comprehensively
promoted and implemented the “Management Toolkit for Landscape
Model Sections of Hong Yang Group Company”, actively conducted joint
evaluations of the area landscape model sections of projects such as
Xuzhou Dongyue Mansion, Weifang Kuiwen Yihao, and Suzhou Tianjing
Shangchen’s Plot 30 (Phase Il). We have provided detailed comments
and necessary rectifications on these sections, presenting high-standard
and high-quality landscape effects to customers with craftsmanship
and quality. Simultaneously, through design optimization, material
selection and model comparison, we continuously enhance the quality
of customer-sensitive areas. Additionally, we conduct interior design
reviews for ongoing commercial projects, driving product power iteration
and upgrading with craftsmanship.

BITIAEERLE  SABBRIEINRTES A
B ERFREEARLBLENR - RAZEEREILR
EEHGAGEESRBEERREETAR) @ BERAR
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Joint review of the landscape model section of the delivery area

R RESBERABSTELE

In 2025, we continued to conduct joint review of the area landscape model sections, assessing the presentation effects and construction
quality of projects such as Xuzhou Dongyue Mansion, Weifang Kuiwen Yihao, and Suzhou Tianjing Shangchen'’s Plot 30 (Phase Il), which
ensures that the landscape quality of the projects meets design standards and delivery requirements, laying a solid foundation for the
high-quality implementation of the overall area landscape. At the same time, it guarantees the living experience and brand reputation of
the delivered products.

2025 F BRI RERBBRRB S TELE - BIRMNEMA - B EXER - HFIMNKE R0 (CH)FRE W
RERBEERERERARNELESETTHE  BREEREMETARFREERINER  AAREERENES
EWETFREAR  ARREINERNETRREREOR -

1 AR
saus |2 wﬁ-lxu
3 ‘f-#fﬂ

Joint review of the delivered area landscape model section
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Landscape enhancement: Nanjing Jiuyue Impression

SEBREA  mRAMWER

Redsun Properties has implemented measures to enhance the quality of sensitive areas for customers in its ongoing and completed
projects, through design optimization, material selection, and comparison of sample sections.

MBS ESHHARLRXMNIEAR - BBRHEL - MEHERE - BIRERYL - HXPHERBETRER -

Nanjing Jiuyue Impression Landscape Improvement

MRAMER KRBT
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Conducting interior design review for ongoing commercial projects: Changzhou 1936 Project

EEBXREBRETEARTER - EM193675 8

The Changzhou 1936 Project is positioned as a regional comprehensive cultural and tourism complex catering to all customer segments
(urban landmark), with textile culture as the core theme. Highlight spaces such as the Silkworm Cocoon Bookstore and the Republic

of China Experience Hall have been created, and various design optimizations including facade, restrooms, and lighting of shops have
been completed. Currently, the overall progress of renovation is about 30%. This review focuses on dimensions such as project overview,
design scheme, and execution of sample sections, sorting out key points such as store occupancy rate and cost control, as well as

spatial experience upgrades. Subsequent work will include advancing the lighting scheme research and judgment, implementing soft
decoration, and other remaining tasks to ensure consistency between design concept and construction effect.
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The interior design review of the ongoing commercial project of Changzhou 1936 Project
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Quality Services

Redsun Properties adheres to its brand mission of “building credibility for
the long-term” and integrates the spirit of craftsmanship throughout the
entire process of project construction. From the smallest details to the
final delivery, we rely on a strict quality management system, exercising
meticulous control and striving for excellence at every level, ensuring
that every detail can withstand scrutiny, and continuously exploring and
presenting more scenarios of happy living for our customers.

Quality management system

Redsun Properties strictly abides by the Product Quality Law of the
People’s Republic of China, the Real Estate Administration Law of
the People’s Republic of China, the Unified Code for Construction
Safety Technology (GB 50870 — 2013) and other laws and regulations
as well as industry standards, taking compliance as the cornerstone
to fortify the product quality defense line. We have established and
continuously improved the Project Assessment Management System,
making engineering quality management, evaluation, and reward and
punishment the core focus of internal quality control. We fully implement
quality assurance throughout the entire process of engineering
construction, ensuring that every project is presented at a high standard.

B HEREARS
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RE HEREBHRS

Modeling Guide
BAR 51 B

The implementation standards for modeling guide in important
processes, batch fine decoration, and house delivery standards
have been standardized. The modelling must be verified and
accepted by the project department and completed for the
operators before large-scale construction can begin
RBTEZEIRF  HEREE XERESHHEOHERS
BEMITIRE  KIRFAMBIER BB L EIRIEABTAR
JE1& 75 Al KE & e T

Material sealing sample

W EEESL

Field Measurement
Management EHEE

direction of Project
Assessment
Management

System
(IEZEREE
HE) SE A

The project is required to have an independent sealing sample
warehouse room and establish a ledger, and to inspect and accept
the quality of all incoming materials based on the principles of
authenticity, progress control and prior prevention
EREAFABBIHRERTRVAKR  UEEEE -
HEIRZER - FEEHNRR - BEAMBESHHEE

The construction unit is required to conduct 100% full coverage
of field measurement work, and the supervision department
and project department shall conduct spot checks on the field
measurement area in proportion
MLEMFEI00%2BEERIIE - WHERHHEIER I
LB E BB R

Stop point check
EI-HRE

Control the key processes, and the acceptance conclusion is either
“pass” or “fail”. If the check at the stopping point of the previous
process fails, the next process cannot be carried out
HERIFETER BREHRABBRAXTER - L8
ITHRFIEERERBR  TET NELFEL

Closing Down for Quality Safety
B8R 2NRE

When the quality safety of the project has such defects that it
triggers the conditions for closing down, we will close down
the project. Construction cannot be resumed until the problem
is rectified and the project is verified and accepted

EEHEEX 2T —ENMEREXERE EINNRIGG
B RMSEEEETUREE  WHERLERSK B8
Srleig - Al A RIRIERL

Three joint inspections

= KHgtia

Including verification and acceptance of display area, site opening
and delivery verification and acceptance

BERGRERYK - THHB R MR
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Relying on the project self-inspection mechanism, Redsun Properties has
achieved regular and precise control over construction quality. During
the Reporting Period, the Group systematically carried out project self-
inspection activities, focusing on the quality, safety, and on-site personnel
management of projects. It conducted comprehensive inspections
of ongoing projects to ensure that all management requirements are
implemented, providing a solid guarantee for the high-quality delivery of
projects.

RE -dHEBRERKRS

A EKIETIE AmHEH  ERUBTEENEE
ERBEIEE - HEHAN - AEERFRRTEARE
B NABEENRE B Z2RRBSAEEERZ
DAR - HEZBRETE2EER  BRAZEEE
EXREIER - RARRMERNEHEERE

Special training for engineering self-inspection

TR AREEEI

To ensure project quality and safety, Redsun Properties regularly conducts special training on project self-inspection, conducting

systematic publicity and promotion around project quality standards and safety requirements once a month. Through continuous

learning and practice, we continuously enhance employees’ awareness of project quality, strengthen their self-inspection capabilities,

and steadily improve the level of project quality management, laying a solid foundation for the smooth progress of the project.
RERIRBEERE SR AGHETHRRIEEREBEI S - REEIREERENLE2EREARTETRNE
E - BEREREHER  RMTHRAEIHIRESNARM  RICEAREN KBTI RESEERKFBLREA - B

TR B JER A S ERARE o

Special training on engineering self-inspection
TizamERE
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RE - -dHERERKRSE

Redsun Properties adheres to high-quality development and has
established a full-cycle quality management system covering construction
and delivery assurance. We strictly implement the full-cycle quality
management system, including “Transparent Construction Site”, “31998
Delivery Password”, "Hongxin Delivery System”, and “Instant Evaluation
System”. Among them, “Transparent Construction Site” combines online
cloud live broadcasts with offline model rooms, inviting customers
to jointly supervise quality. Redsun Properties fulfills its promises with
craftsmanship, wins trust with transparency and quality, and perfectly
delivers on every commitment to customers.

Transparent

Construction site

MEHEBRRSMERER  BEEBEREMTRER
MRENZEREEBERER - LMBRRITERT
b 1131998 RS B I 5D XA B8 RITBNBS B R 5T &
PRAMESEEER  HP[ERTHINR EEERE
HGTHREAANTN - BEXFPAREERE -
SMSHENE OB - RERERERGER =X
2RHUEPOE— NG -

/TN

Timel,
Evaluation
System

R HERG

\ Hongxin

Delivery System

SLRATRER

31998 Delivery

Password
31998
AR

Quality Assurance Measures of Redsun Properties

SARHEE MR B R R B
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Redsun Properties adopts “31998" as its exclusive delivery password,
integrating various acceptance indicators such as the acquisition of
completion acceptance records, site opening, overall delivery rate, and
satisfaction during the run-in period into the “31998 Delivery Indicator
Table”. This ensures transparent control and traceability throughout
the entire delivery process, providing a solid guarantee for high-quality
delivery.

RE -HERERRE

SARGHIEEPAT31998 ) R E B R T & - iR TRk
BERIEER  THHAK  BRINERESIRE
EERBIEIZES AI31998XHIEEER] BRI
ERBHSHETHETEN  ARRERMREHEE
IRFE o

Three months before contract delivery, a record certificate of completion and acceptance has

to be obtained

BRMAN=EAR  ARSETRWHER

£

Az ©

One month before contract delivery, the site has to be 100% opened

ERRFAI—{EA » BRI H 100% BEK °

Defect rectification rate should not be less than 95% following pre-delivery property inspection

RVAT - MEFEREFHERY - BEREERRTEER 95% °

Delivery rate should not be less than 90% for high-rise buildings and should not be less than 60%

for villas three months after delivery

REE=EAR » BEEEHRMTRFEBER 90% @ BIEHTFRFEER 60% °

Satisfaction rate during the post-delivery settling-in period cannot be less than 80 points

REBESHRN  TEREENIETER 802 °

31998 Delivery Indicator Table

31998 R fFIE1E %
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B HBREAHE

To ensure a comprehensive delivery experience for customers, Redsun
Properties has established the “Hongxin Delivery System”. This system
incorporates interactive elements such as online reservations, one-on-
one inspection accompaniment, on-site ribbon cutting, photo taking and
lottery, thereby enhancing customers’ sense of participation and ritual.
Additionally, we have introduced an instant evaluation system to collect
customers’ experience and feedback in the process of home purchase,
and timely identify potential problems, so as to continuously improve
customer experience and business quality. During the Reporting Period,
Redsun Properties did not have any safety operation accidents or major
product quality incidents.

Quality culture construction

Redsun Properties lays a solid foundation for its development through
a quality culture, regularly conducting quality training that covers all
employees and participating parties to enhance quality awareness and
assurance capabilities. At the institutional level, we organize weekly
quality technical disclosure meetings to clarify construction process
standards, and conduct irregular quality problem inspections and
improvement workshops to promote continuous improvement in
engineering quality through routine control.

AREEPTEMNRMEESR  SABERL TR
MR BEREELN - —H—ERNRSK &
¥ mBRELHPRE - EBREPMH2EAREEAR -
R - RASIARNKFERR  FRREEFEER
BRETNERERE  REERBEERE  FEEL
EFRRELEEE - REHA - ABHERE LM
MZEELEHRERERLESM -

BEXEER

SMSHENEEX(LEFERBE  THREEBEZS
BRSLZFNESET - RALEEFERERE
FEHSER  ROATEABEERNTRIRG S - HIE
BITEEE  WATHAREEMEREHEAZ
BE  UERERES TREREHEER

Quality and Technical Disclosure
HERMRELE

Redsun Properties has clearly communicated the process standards and construction methods to the construction team through quality

and technical disclosure work, ensuring that construction personnel accurately grasp the technical points and effectively prevent quality

hazards, laying a solid foundation for high-quality construction.

Mt ERBFREERMIETIE - MG TEFEH EE TERE

BhHEERE  ARmBmITEFRRE -

EEBEME  BREIABBEZERMER - A

Quality and Technical Disclosure

HERMRETIIE
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Customer Responsibility

Redsun Properties has always adhered to customer value as the driving
force, regarding the protection of customer rights and interests and the
improvement of service capabilities as important cornerstones for the
high-quality development of the enterprise. We continuously optimize
the customer service system, promote the standardization of service
processes and management tools, and establish an institutionalized
public opinion research and judgment mechanism to ensure timely
response to customer demands. At the same time, we attach great
importance to customer privacy protection, establish smooth
communication channels, promote positive interaction between
customers and the Company, and continuously enhance our ability to
create value for customers.

Redsun Properties continuously improves service capabilities in
accordance with the service concept of “focusing on business and
people” and the core value of “professionalism and building credibility for
the long term”, striving to create a more personalized value experience

for customers.

Based on normative documents such as the Hong Yang Group Company
Housing Repair Management Measures and Property and the Real Estate
Related Business Management System, we have established mechanisms
such as real estate joint meeting, biweekly housing repair coordination
meeting and multi-department joint self-inspection to strengthen
collaborative operations, promote the closed-loop management of work
orders and the one-household-one-inspection work for delivery projects.
We have established a “14+8+X" customer service system to standardize
daily operations with standardized service processes, continuously
improve customer service capabilities, and strive to create an industry-
leading customer service benchmark.

B HEREARS
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1 customer strategic map of Redsun: ® 8 business acts of Redsun customer ® assisting acts: Including 50
Precise positioning of the pace from service: Risk control, delivery, questions on project positioning
three perspectives, namely operation complaints, satisfaction management, and 180 questions on construction

cycle, customer life cycle and
business cycle.

segment management, related drawing review.
business management, 400 Business
Center and service system

management.
1RAGEEFHILE - BfEEE o BIRSARSEAREM BME : RIS - o X{EXEEE : RZIRE EML 50
B RFEwBY - ZBEH= RNERE RFEE RBERFA B« it TEEE 180 S MEIR
TBAERE - FEZETE L B8R s 1t [ O B TRAVETE - BABEETS AR - 400 32 B - RE (AP REEERIY -

o

WHNEE  RBEREL -

“1+8+X" Customer Service System of Redsun Properties
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The Group continues to optimize the “four value” system of service ~ AEBERIAOD ARG IR EOALREE R
quality, service platform, service scenario and service proposition in 2.0 — YOUNGARTEBE R | - #HEELIRERE - RBF
accordance with the “Hongxin Service System 2.0-YOUNG Service & - R%EHB S - RELT RO AEEIER - BB
System” proposed by “Hongxin Seven Steps Service”. focusing on the 2 #JHY -~ E45H) - I HR R HR @2 HAAY [ V0 KB AR Mg 2
“four cycles” of the signing period, waiting period, delivery period and IR &R F & &R E S » LA ER R 12IBIZES)
co-construction period, we should accurately grasp the service needs & » LIZE(L R AT PIRE 2 BHELRSESR -

of customers in each stage, form 12 standard actions in the sales stage,
standardize the process, and providing customers with a high-quality
service experience throughout the entire cycle through standardized
processes.

By

=¥
i 78
LAFF

ARSS
FA#A

SERVICE PERIOD
-1 Pty
TR

YOUNG R&EF&

YOUNG BR&S 3K

The Four Cycles of the Hongxin Seven Steps Service Standards
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Customer
Transparent notice services/property
FERAAT brand promotion

BR NEREEE

Customer service Joint inspection of
card display area

BEFEREF RHEEBARY

Customer
information profile
management

Sales service training
at display area

ROEH R EsuaANEE

Sand table model Redsun Life Heart
display Service commitment

DBREHER AR EGEE

Pre-opening risk Secret visits by
check mystery customer

PRI R IR IRE HREE R

Nationwide
Design disclosure marketing activities,
training before sales personnel to
launching present the charm
B AR AT R BT RESE FI EREHED - HE
BRXER

Example of 12 Standard Actions in the Sales Stage
8 E P R 1 2B R E B E RO

Public opinion management

Redsun Properties places great emphasis on brand image and
reputation management, viewing public opinion management as a
crucial safeguard for the steady development of the enterprise. We
have established and improved refined internal systems such as the
Media Management Measures, the Visual Identification System (VI)
Management Measures, the Poster Design and the Photo Font Copyright
Management Standards to regulate brand communication and visual
presentation, and has established a team of brand liaison personnel to
carry out regular specialized training to ensure the timely and accurate
transmission of brand information inside and outside the Company. At
the same time, we strengthen the standardization of media cooperation,
and form a standardized brand management process and a unified visual
image, laying a solid foundation for the consistency and professionalism
of brand communication.

HEBGTER
MpEREERmE T RREEEREE - HEEEE
EREERRERNEERRE - RMABRZEZ(EN
BEME) CRBRBBI R (V) EEHE) (B MR8
B A FRREERRE) FTRIHIE - R0 mEEE
HEB2R  WHEmEBEEHRM  THMFARER
B R RS B R B R SME IR #O Ko B 1 B2 R B
1 o FIE - JAFIERCRBBAIEREIE - RRELH
mEEERRER -—WRBESR - SmEEREN—
MEERE RS AN -
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In 2025, Redsun Properties comprehensively optimized and upgraded
its public opinion management mechanism in response to the
complex and ever-changing online environment. We established a
public opinion monitoring system with broader coverage and faster
response, incorporating popular new media platforms such as Tiktok
and Xiaohongshu into the monitoring scope, enabling real-time tracking
and analysis of various types of information including news reports,
social media comments, and forum discussions. At the same time, the
Company established a public opinion emergency response team,
clarifying division of responsibilities, from information collection, analysis
and judgment to external communication and crisis management,
forming a closed-loop management throughout the entire process. For
frontline employees, we intensified media response training, through
simulation drills and case analysis, to ensure that employees can respond
calmly and handle situations in a standardized manner when facing
public opinion.

Redsun Properties has established a full-cycle public opinion
management mechanism covering monitoring, research and judgment,
and response, implementing public opinion level assessment and
classification identification to ensure precise responses to different types
of public opinion events. We proactively establish good communication
mechanisms with the government, customers, and external media. When
facing relatively serious collective complaints, we can quickly coordinate
with frontline business departments to ensure timely and effective
resolution of customer issues. During the Reporting Period, through
multiple publicity and training activities, we further clarified the media
cooperation process, the responsibilities of spokespersons, and response
strategies under different situations, significantly enhancing the team’s
professional ability and response efficiency, providing solid support for
the shaping of the Redsun brand and the construction of market image.

RE -dHEBRERKRS
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Public opinion prevention
B 15R5 &8

Public opinion monitoring Response to public opinion
HEEL A A )

Public Opinion Management Mechanism
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Redsun Properties has always adhered to the concept of “Centered on
Operations, Focused on Customers”, adhered to the original intention
of “creating a better life for customers”. We continuously upgrade our
product and service system, respond to customer expectations with
craftsmanship products and warm services, and continuously improve
customer satisfaction. We set annual targets in accordance with the
Customer Satisfaction Survey Management Policy and the Redsun
Properties Operation Special Reward and Punishment Management
Measures, and incorporated customer satisfaction into the organizational
performance and the employee performance appraisal to ensure the
improvement of customer satisfaction in an all-round way.

In 2025, in the context of the downward trend of the overall industry,
Redsun Properties prioritized the resolution of difficult issues through
mechanisms such as the real estate property joint meeting, maintenance
coordination meeting, delivery joint acceptance and landscape model
joint acceptance. In terms of indicators, the focus was on improving the
complaint closure rate, especially in sorting out historical outstanding
work orders, promoting the closure of work orders, implementing
one-household-one-inspection for delivery projects, and ensuring
the acceptance rate of handover and inspection items. Collaboration
between relevant departments such as property management and
housing maintenance was strengthened to promptly identify and address
exposed issues, thereby promoting the transformation of customer
relationships. The requirements were set as follows: the complaint
closure rate should not be lower than 75%; the acceptance rate of one-
household-one-inspection should reach 95%; and the rectification rate of
handover and inspection should be 95%.

B HBREARE
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Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE HERERRSE

During this year, Redsun Properties continued the node-based
satisfaction survey method and conducted satisfaction surveys via
telephone for prospective property owners, property owners in the run-
in period, stable property owners, and long-standing property owners.
During the Reporting Period, our customer satisfaction score reached 76
points, with a total of 26 projects delivered smoothly. The annual overall
delivery rate was 92%, the complaint closure rate reached 89%, and no
major customer complaints occurred.

AEE - sAHERESHEREERARATN - BB
BEAMAR  HEEHEEE  EAHEE  BEH
¥x  ZEIETREERAT  c MEHR - RMHE
PREER»ED  REBXN26EEE - FE8
BRI E% - WFFAEIREIN - RBEEEARER
Efo

Continuously and steadily improve customer satisfaction in the context of industry winter

ETERLHERT BEBERAZTFMEE -

Achieve smooth delivery and enhance the handover experience for property owners

BRFRRMN  BAXERMER -

Improve the closing rate of complaint handling and resolve key customer complaints

RARREEEME  LBEEFR -

Customer Satisfaction Management Objectives

EEREEEERR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Redsun Properties, guided by customer needs, continuously improves
its complaint handling mechanism and enhances response efficiency
and service quality. During the Reporting Period, we handled a total of
273 customer complaints, strictly adhering to our service commitment
of “responding within 30 minutes, providing a solution within 24 hours,
and conducting 100% follow-up after resolution” to ensure that each
complaint is effectively closed. At the same time, we conducted a survey
on customer satisfaction with complaint handling, taking customer
feedback to drive continuous service improvement.

400 Tel: 4008070528
400 E5 : 4008070528

Redsun Life
ShVEETFA

Offline complaint and reporting

BT RFHRE

RE HEREARRS

AEHENEPHERAER » TE TSR FEIEHE
#l - FFERAZENEERERE - MEHHR - KM
HZEBEPIRF273E - BREHITI300ERNERE - 24
NREAHEEEAR - RIETEMKE100%E 5 8 AR
A BRE—MHRFEINAEREIR - RRE - FKFIH
EBRARERSERAN  UWEPRERIREFE
HE ©

Customer Complaint Channels

EFRHFRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

To better listen to our customers and gain an understanding of AR FHMERESLE  BREFMEEFRK » A
their genuine needs, Hong Yang Group Company has launched the SEFREIRETE] - FASEEE T 28FER
“Listening Initiative.” From senior management to customer care staff, ~ S FR—4GEEX T V8  HEETHL - BREXZ
they are engaging with property owners on the front lines, listening 3K o [EREE/TE) |B2020FHEES » REBIERE
to their concerns, addressing their pain points, and understanding ~ H))RELH - BIE TIABHEFNSEER -

their needs. “Listening Initiative” has been carried out since 2020, with

deep participation from grassroots levels to management, reflecting

Hongyang's high regard for customers.

Listen attentively to create a service that truly “understands customers”

RALERRBITEEEERF MRS

In May 2025, on the occasion of Hong Yang Group Company’s 29th anniversary, which coincided with the customer value year, we
comprehensively launched the “Listening Initiative”. All employees, from senior management to frontline housekeepers, went deep into
the frontline, transforming into “service detectives” and "life guardians” to directly face the needs of property owners, listen to their voices,
and ensure that every request is implemented.

2025557 0 M REROGRAFEZR - RERFPEES  AM2ERARIKRETY]  2RETIUSEERI —REREER
=

Redsun Properties Listening Initiative

MG HEREETTE)
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Customer well-being

Redsun Properties has always prioritized optimizing customer service
as an intrinsic driving force for sustainable and healthy economic
development. Adhering to the principle of “customer first”, we empathize
with customers’ concerns and anticipate their needs. We actively engage
in customer communication activities across diverse scenarios, deeply
listen to customers’ genuine demands, effectively assist them in resolving
issues, and fully safeguard their well-being, thereby fostering a positive
and harmonious customer relationship.

Customer privacy protection

Redsun Properties regards customer privacy protection as an important
component of corporate responsibility, strictly complies with the
requirements of laws and regulations such as the Personal Information
Protection Law of the People’s Republic of China and the Property Law of
the People’s Republic of China, and has established a customer privacy
management system with clear responsibilities and rights. We strictly
control employee access to information through internal regulations
such as the Information Confidentiality System and the Call Center
Management Manual, taking institutionalized means to prevent privacy
risks. During the Reporting Period, the Company did not experience any
incidents of customer privacy leakage, effectively ensuring the privacy
security of customers.

B HEREARS

EFE
LB HE R RIS ELE P R AR B R E
MNED S - BE[EFELIRD  BEFZAE
BEFSZAE  RFREHES TSR ESTR
EB  RAERESEERF  NEEHESRAN
B2 HREEEEL  BRELR - ARNES
B -

EFEBARE
AEHEREPRLRERREEEENEEMAN
BEARER(PEARKMBEEAE BREE (REA
RAMBYELR) SERERER  BEEEREDH
MEPRILEEER - HMABBUEEREHE) (W
e OEIEFM) FAERE - B8 TESRBER
ﬁﬁ@%"ﬂ%%ﬁ* - ARIE AL F RIS RALRER - W& H
A RRAARBETAZFPRLREEMS  ERET
EFHRLZE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREBRE

«  We have prohibited employees from snooping on information outside of their own duties.

. - BMERILETHESBE ZINEBETER -
Restrictions On

Employety «  We have strictly regulated the means of dissemination of company information, prohibiting

ABEBEE employees from privately printing or copying any company information, and prohibiting the
unauthorized dissemination of company information to outside parties.

« BMEBRABARIEEMEREE - ZEETA T - @EARMEAEE - e
RERENER THR RIS BRINAERE

Authority
Management

EREE

Disposal
Norms

EERE

Measures of Customer Privacy Protection

EFRALRESRE
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Redsun Properties is well aware that a beautiful living space relies on
a healthy ecological environment. Faced with the increasingly severe
challenges of environmental, resource and climate change, we integrate
the concept of green development throughout the entire business
operation cycle, actively respond to the national “dual carbon” strategic
deployment, and continuously reduce the impact of our own business
activities on the environment. We are constantly improving our internal
environmental governance system, steadily promoting ecological
construction, ecological construction, and green operation work,
accelerating the implementation of new energy-saving and emission-
reduction technologies, and striving to push the enterprise towards a
green and low-carbon path. We respond to the challenges of climate
change with practical actions and achieve harmonious coexistence
between man and nature.

Ecological Building

Redsun Properties adheres to the concept of sustainable development,
integrating ecological building construction into its corporate design
DNA, which permeates the entire lifecycle of architectural design,
construction and operation. We strictly refer to the new national standard
the Green Building Evaluation Standard (GB50378-2019), guided by
green design concepts and secured by green certification, integrating
advanced environmental protection technologies and ecological
construction techniques to achieve optimal utilization of environment
and resources throughout the entire building lifecycle. We persist in
selecting environmentally friendly building materials, continuously
enhancing the quality of green design, and strive to create livable spaces
that combine aesthetic value with low-carbon attributes, contributing to
the green and low-carbon transformation and development of the real
estate industry in a comprehensive, all-round, and all-field manner.

Redsun Properties integrates the concept of green design throughout
the entire lifecycle of construction projects, from project planning,
site selection, and building material procurement, to housing design,
construction, and operation and maintenance, comprehensively
considering ecological, economic and social sustainability. By
incorporating environmental protection concepts into every aspect, we
strive to achieve effective resource utilization, practical environmental
protection, and healthy integration within the community, empowering
a better life through green design.

RE -dHEBRERKRS

ShI5 b EE R M E T B B E = KRN R R A RRIR
%o HHBERRKRNERE  BERMRIRELER &
MReBRRESEFNERETEREY  BHRER
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ERNTE - A TEHEARNRTERR BF
HEEARREE - AT NARCEE TIE - MIRENRE
MEETRMEZ B - BB EERAZEERSE
BIBE  NERTHEERESE(CHKE  BRARR
AREFEE LT

ABHEFRFUBELRES  BLEERERSRR
ATEZFER  EFREER  HEIREZD
2HEmBEH -  RMBEE2BIGEEETEZE)
(GB50378-2019) T BIIE - LA EFRETIE S ASIE - I
HEREARE  BETEMNRRREMEARETT
B FEEFZAPHERRREEROKEFA - &M
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Redsun Properties Group Limited

Energy Conservation

Concept
EREE =

By optimizing the orientation,
shape coefficient, and
envelope structure of
buildings, we can enhance
natural lighting and ventilation,
reducing reliance on artificial
lighting and air conditioning
systems. Simultaneously, we
actively adopt energy-efficient
equipment and technologies,
such as solar energy, air energy,
photovoltaic power generation
systems, intelligent lighting
systems, and energy-saving
elevators, to achieve efficient
utilization of energy for the
building, minimize energy
consumption, and reduce
carbon emissions.

BBE RSN - 18R
FHARRAMBRKRR -
PRSI A T RREAFNZEFE R AT
HYAKRE R - FEEERAE
RERREADRAFE - K
FoRE - Z=HAE - KREEBR
o EREIRAARAST - HEEE
BHE - BRRBELRORR
FF - R REIROB FEREREE
e

Intensive
Concept

In architectural design,
emphasis is placed on the
rational utilization of space,
enhancing land utilization
efficiency, and achieving a
compact layout of buildings.
For instance, adopting
high-rise residential buildings
and small-sized unit designs
can meet the housing needs of
more people on limited land
resources. Furthermore, by
optimizing building structures
and material selection, the
usage of building materials is
reduced, leading to lower
resource consumption. In the
outdoor spaces between
buildings, the spacing
between buildings is fully
utilized, integrating landscape
greening to create a
three-dimensional,
multi-faceted, and fun-filled
activity venue for all ages. For
fire-fighting access platforms,
functions such as fitness and
recreation are incorporated,
with movable fitness
equipment, running tracks, and
movable flower boxes installed.
This not only meets fire safety
requirements but also forms a
lifestyle setting, creating an
immersive social experience.

ERERHIEERNA
BRI - REAREE
EREENZREUGS -
o RASEEE - PR
FetEAN - ERRALHE
AREmMREEZ ARNEER
ko gbsh - REBE LR
FEBAIREREL - R R
MEEERE - REERY
o ERTZRNEINE
f8 - EOFIREMEE - B
SBRL  ITEYEZA
BRERAZERIEENISU
SEHEERE - BT
& KBS - REAB
2GR - E  ABY
e85 - BEmREER -
XK AER SR - ATET
R R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE-HERERARE

Recycling
Concept
ERAAE

Emphasizing the recycling of
water resources, we set up
rainwater collection systems,
reclaimed water reuse systems,
etc, and utilize the collected
rainwater and treated
reclaimed water for green
irrigation, road washing,
landscape water replenish-
ment, etc, thereby improving
the utilization efficiency of
water resources and reducing
dependence on municipal
water supply. Meanwhile, we
pay attention to the
recyclability and reuse of
building materials. During
building demolition or
renovation, we try to minimize
the generation of construction
waste and classify, recycle and
reuse recyclable building
materials.

RFAKEROERFA - R
BRKKERS - FKEIA
A% - IR KA
B IERE R RK AR AR
FERE - BRI - RERIK
% - REKERNFIAR
R ORAOEI B KRR
8 o [RIRE - JEEREM B
AT EERE R - RS
ek - BB
SFALREEE - BRI B
HEEEMRRETT S R E U
B -

Green Building Design Concept
BRERERTER

Ecological
Concept

Fully consider the integration
of the building with the
surrounding natural
environment, protect and
utilize existing natural
ecological resources such as
topography, vegetation, and
water systems, and create a
good ecological environment.
By designing large-scale green
spaces, rooftop gardens,
vertical greening, etc,, increase
urban green space, improve
microclimate, and enhance the
quality of life of residents. In
addition, focus on selecting
environmentally friendly and
non-polluting building
materials to reduce
environmental pollution.

FENEBEEEEE B RR
FORE - RENFARE
MERERBR - bt
o KRRE - BER
SRV AEREERI o BBRRATA
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Green certification

Redsun Properties adheres to the green building design concept of
“people-oriented and adapting measures to local conditions”, integrating
this principle throughout the entire process of project planning, design,
construction, and operation. We prioritize the needs and well-being of
residents as the core of our design, utilizing various technical means
to create a healthy, comfortable, and high-quality livable environment,
and are committed to achieving harmonious coexistence between
humans, nature, and architecture. During the construction process, we
minimize the consumption of natural resources, continuously improve
energy efficiency, and effectively reduce carbon footprint. Meanwhile,
we emphasize respect for local culture, nature, and climate conditions,
adapting our operations to local conditions, continuously increasing the
proportion of green buildings in our projects, and promoting the green
and low-carbon transformation of the industry through practical actions.

RE -dHEBRERKRS

ReERE

SMEHERFIAARAE - FAinH| BN EZERR
B #E-RUEFNEBARE - Rt BLTRE
ERNEBE RAUNEEENTRKEBLE/RZ
O BRZERMTFRITERFTENSMEERR
5 BRONBERARER - ZENMEHRE - BT
BiEF - RAIRAREREHERERNER - 8
RITBEREMRE - BRI EE - R - RfAE
EREARMMAN - AARERRGNE - FitHERRER
% FERSEBRCERELY - NERITHIHED
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

The distributed photovoltaic project at Hongyang Plaza in Nanjing was completed

FRELE RS D M RIEE Fi

On 29 April 2025, the distributed photovoltaic project at Hongyang Plaza in Nanjing was officially connected to the grid and put into
operation. This project represents a significant achievement in Redsun Properties’s efforts to practice green development and advance
green certification. The project involves installing solar photovoltaic panels on the roof of the plaza, integrating green energy utilization
into commercial space operations. Through the effective conversion and utilization of solar energy, it provides clean green energy for
the daily operation of the plaza. This not only upgrades commercial spaces towards low-carbon and intelligent operations but also
establishes a new benchmark for low-carbon business through practical actions. It demonstrates the Company’s practical exploration in
the field of green building and low-carbon operations, laying a solid foundation for subsequent green certification-related work.
2025F4 290 - EMREAGES M LRIER EXAFERE - ZIRABLGHERTHEEE HELCRBHHEER
WEEEMKR - BERESEELTREAGELAR  BEERRNBARABEE[ES  BBAGRNBRELET
A RESAPELRMWEREERR ETEERBETHRERL - T AR - FEUABRITENITERREEENE
B EETrERERCERERRELEINERRE  REEZECRINATIFETREHA AR -

The distributed photovoltaic project at Hongyang Plaza in Nanjing was completed

MRehEES D MIIRIAR it
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Redsun Properties has actively explored and practiced in the field of
prefabricated construction, deeply integrating this modern construction
technology into project development. This technology significantly
reduces construction waste and environmental pollution during
production and construction, while the advantages of prefabricated
components in terms of thermal insulation, heat insulation, and sound
insulation effectively reduce energy consumption during the use phase
of buildings, achieving good energy-saving, environmental protection,
and emission reduction effects. Furthermore, through continuous

RE -dHEBRERKRS

MEHEEREARZEERERREREE - &1
REERMAERARBRE - ZRMELEEMET
RETEAZ R B EAR RIRT)S R - RRAGIBAE
R RAKRBEEER LNES  ARRETEZREE
£ AR R ABEIRER - BIR R A ENREIR (R AT BE IR
PERRR o SN BBRBRCEEME TASNSER
£ BABBIES THEERA - HEEm AN B
HEESHAEEERAN - AR ENEBERT D
RATOXREGERZEEMKBIF ITENE HEE

B ERAREERETSHRFINRE - HEEA
FEZRETZEAR -

optimization of large-scale production and construction organization, we
have effectively controlled comprehensive costs, shortened construction
periods, and reduced project capital occupation and management costs.
Redsun Properties's relevant practices fully demonstrate its strength and
commitment in green building and technological innovation. While
enhancing brand image and market competitiveness, they lay a solid
foundation for the sustainable development of the Company.

Prefabricated construction practice
KEAEEER

Some projects of Redsun Properties have applied the prefabricated monolithic concrete shear wall system, with a prefabrication rate
of over 50%. Meanwhile, digital technology and innovative construction techniques are combined to implement BIM technology
in underground garages for digital management and sharing of building information. New formwork processes such as aluminum
formwork technology are adopted in projects such as Anging Hongyang Shangcheng, Nanjing Tangshan Yunchen Yuanlu, and Nanjing
Yuejiang Shidai, to improve the production precision and quality of prefabricated components.

ShiSHERR D IR EA R ERBIURR T NI R - BARLXRE WA L RINEASECRMITEAIFETITE - SZithit
TEEMEMARREGESHT(ERREZ  EXBLG N AREUERERE  mRBIRAEEB KARERN
SHABERTE  BAEGBHELEERERES -

o [WECERGANL -

Changzhou 1936 Apartment Building Basement BIM
HEM1936 A IR EBIM
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RE - -dHERERKRSE

The implementation of prefabricated construction technology has
significantly improved the quality and performance of project buildings,
effectively reducing common quality issues such as external wall leakage
and thermal insulation detachment, enhancing the durability and
safety of buildings, while accelerating construction speed, shortening

construction periods, and improving construction and delivery efficiency.

Ecological Construction

Redsun Properties extends the green concept to the construction
phase, establishing an ecological construction management system
that covers the entire project process. In accordance with the
regulatory requirements of the Environmental Protection Law of the
People’s Republic of China, we have formulated internal management
requirements such as the Redsun Properties Construction Project
Management System and Implementation Rules, the Redsun Properties
Safety and Civilized Construction Standards and the Project Assessment
Management System. At the bidding and tendering stage, we
incorporate environmentally friendly construction standards into contract
terms, requiring contractors to implement environmental protection
requirements that are higher than national standards and strictly enforce
the safety and environmental production responsibility system, ensuring
the green and low-carbon operation of construction activities from the

source to the process.

During the construction process, Redsun Properties has been pragmatic,
continuously optimizing the construction plan and technology. While
ensuring the quality of the project and the safety of the construction
environment, we strictly control dust pollution, strengthen waste disposal
management, and achieve the conservation of energy, water resources,
and raw materials. Through a series of environmentally friendly measures,
we effectively reduce the negative impact of construction activities on
the ecological environment and surrounding residents, and strive to
create a clean, tidy, comfortable, and safe construction environment.

KEAZERMAEHER  BERT THEEZEE
BHEMERE  BRBINEZR RAENEEREAEE
MR - IRREEMAMRZ 2N - RESMNRETRE
BREERBEN - RBAE TRRIMREK -
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Low-carbon operations

EEE

Water management

AKER

MGt EREARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREERE

Give priority to energy-saving lamps such as solar energy, sound control and light control to effectively
reduce the electricity consumption for lighting at the construction site;

BITEMA ARG - BT - XIEEHERE - AR ERTRSRARE

Formulate construction energy consumption indicators, adopt environmentally friendly construction
machinery and equipment recommended by the state or the industry, reasonably arrange the
construction sequence, and make full use of public machinery resources in the work area;

HEME LIRS - MABERIITREBNRRIELEMRE - SBLHFRIIEF - THOMAL
BENAEREIR

Regularly recording, reviewing and analyzing the production and domestic electricity consumption data of
construction areas and offices to form a normalized management mechanism;

EMRE: - Bz OMETREEBAZTNEE - LEREHE - WRERCEIEES

Set up automatic control devices for temporary electrical lines and temporary electrical equipment
reasonably.

AEREREREMIEERENABIENEKE -

Install water recycling device to realize secondary utilization;

REAKBROUEER - BRE_RAA

Design and build drainage ditches, oil separators and other facilities according to standards;

BIRERFTAEREENE - R ERIE

The turbid wastewater generated from the washing of soil trucks is collected through drainage and
mud sedimentation facilities and discharged to the sedimentation tank for separation;

BEBEKMESIUBRERE S AT R EEESREERK - FENBOOETORE

After the construction water and domestic water are collected, they are discharged through
independent pipes to achieve closed-loop wastewater treatment.

He T RZKMATERKEREERD BB E BN - BIREKEIREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R -HEREBRE

High-quality materials
BEMH

Waste management

and control

R E =

Choose and improve the anti-formaldehyde level requirements for indoor panels, and the density of
medium-density fiberboards shall reach 720-760/m? and the environmental protection standard E1
level shall be ensured to ensure the indoor environmental safety;
EANRMERRSNTESRER  dHEHERTETED720-760,/ LK - BRFAEE
Ao BREARERD

Use soundproof glass and soundproof floor to reduce noise interference and improve the living
experience.

ERRERE BIRR RIRETE  BAEEER -

Formulate the Waste Classification Management System to classify, stack, recycle and reuse wastes
(such as timber, formwork, steel bars, pipes and other different materials stacked separately to facilitate
secondary recycling;

HIECR R D EERGIE) - BN FETOEMER - @k - BABGIART - 81k - #5 - EME
TNEME D BIHER - FEZREWFIA

Set up garbage centralized stacking area during construction;

Mo B2 R B SRR PR

Provide training for construction personnel to restrict them to collect garbage at fixed points;
i T ABETHI - OREENPETEREPESE

Contracting construction waste to local urban management and other third-party professional
institutions for proper disposal.

BRENFABEEMRESE =T EXERBETZZRE -
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Dust control

BEES

FIRA TSR EHFE

RE HEREARRS

The construction site of each project is enclosed;

Each project construction site is equipped with sprinkler and fog gun facilities to reduce dust;
EIBEBEISHEERKE - FRERMRERHEE

BRI RHR B EREERA

The stacked materials shall be covered with dust-proof net;

=t 7o
B EEYE o

THRESREGEEANRBUANEREGE

Dust monitoring equipment and air quality monitoring system are set at the construction site to
broadcast PM2.5 and other data, so as to realize real-time monitoring of air pollutants such as dust.

ERRGHERPM2SEHIE - BRBEZTERSRYN

Ecological Construction Measures

HREHE T

Redsun Properties adheres to a forward-looking planning philosophy
and a rigorous development approach, utilizing scientific planning and
ecological technology to comprehensively enhance land use efficiency
and value, and deeply cultivating the field of land development.
Meanwhile, we are committed to promoting urban renewal, focusing on
the revitalization and rebirth of old buildings, and driving regional vitality
enhancement and cultural heritage. During the Reporting Period, we
precisely adjusted the project positioning and product plans for new land
development projects such as Weifang K7B and K26 plots, the second
phase of the Hongzhu Daguan project in Huai'an, and the second phase
of the Dongyue Mansion project in Xuzhou, based on market changes,
striving to create quality residential communities that better meet
customer needs and aesthetic tastes.

SAPGHIEE SRS ATIE AR B S AR EMF R EE
AN SREEARBNER - 2FMIEALHHA
MEEEE R TAEED - R - ROBOR
REFTEYN  BEZERENRTEL  HDEY
ENRAECER o MEEA - WATE A IKTBH
B K6 - ERBLEREIER 8 - BRINRBE =
HEMuIRFAEIEE - BETSZCRERABRERTE
MEEMAR  BOITEENERPBERNEXRA
VRmEEELRE -
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

Preparations for the resumption and optimization of the Changzhou 1936 commercial project

FM1936XBEETELEE

In 2025, Redsun Properties made a series of preparations for the resumption of work on the Changzhou 1936 commercial project,
including sorting out existing relevant drawings and materials, as well as conducting specialized optimization research on the project’s
core functions, landscape atmosphere, and cultural connotations. Specific preparations included roof optimization for Building 20, adding
boards to five floors, traffic optimization, a mountain and water scheme, a riverside wharf landscape, specialized research on indoor
lighting, a specialized LED screen project, and exploration of the textile culture of the canal, among other contents.

20255 © SAESMIEREM 136 EEBEITETT —RIEE  BRUYRFEHEBEREHNNMIEARBERZODE - K8
AEREEARNBEEB(CARE - BRES20BEREL -  AEMR - BB SILRKFR  BAKBEERE - =
WE R BRI - LEDRHEZE - EUHBULEREZEARTR

= MARGHRCER s

3ERAER

3.1.1 RFRNS
BEGOT (k. MESTIE,

T iC1Z, FosZitEm 7
BT

& ,
EROT RIFRE, 5. TEF. ZNEWAFA, RN, &

1. IBMHSEWHA. R, KERIFEIE ERTSRT, it 7%
2, REFENERAEEELL TS 13005 /Y25]8),
3, BUIRATHOE, SRISFFR. BEHIKREILET.
-{ igititR Ccstm 2 [oE: 0]
- TR SR =
1. wHHR 1. Tth ESMAREBH =K (GRLEDSRR. YRS, 1R, Zmens | 2REER
2 mneon | I S T N T = smew | - EE@
3, MALEOR 1. WRESRM: 1. MR AR WAEFE. B, W 5650090005, 247 LEDRESSNRE.
& @inmt g 2 lle?’;ilbvlmﬂi;_ 2. FEASYRG: . LEARAURRGN  16955-23475 BER, RAR
lep 3. RAESSHE: MERRR 3. BESXABMA  ROADAUEODR 1. EMEARAP125P (P8, SHiI92085)
25 & : . LGURRE. AR (R 90005m)
S RERVES HERPLE; THEROBE, =Y 2, & i
(" IENRNERTE Pl‘(lﬁ: B0007T/m*)
) 3. BABAHPI0PIE (B
#: 65007Um*)
HREREBTHE
BREROEA. D8

1. AR WA, B 1. AR NARAEEEMTN  £7513000-170007U1, & SETMNNREUST AL,
FRREE 2 STARSIAARS WERSADE BN fonu
: i

RREE:
2, PHTH: RANERE, S M

0 FEXRRGAIE 0K RENTRA s 5
»u 2 3 meRmak: 49N B, RERISFCE. P10 (86 1750m) . | SMSEE, WAK DEATRSOGITR
W3, DR GO, R ABRE, SHOER  BERCSABRAN 2 AURERRSIAPE  FEAKEN, BB
4 SNUBTAE: FRORT 4 FMAGER: Bt GO0 (®b: 1457 RUTBE, FUF w8
B, EUHT: SRR, A, REMDAEP0 (94 MU,

13%570m")
1 BSR: SEHEITIVN. 1. SRNEAR: MR HTREAGT. SR 8754000-550070, G
SHRRMARR; YK, ; SO, BERES  10405-14577
2, WG SRES: N 2 BPUERE: DA RREAZRIULAE 1. SR P10 MRS
HED, 2 ARNARABEIHR; B (B 55007pm) ;
3 DEAREE: ENRG, 3 THAEEURY: 8 WU, 2, 1R P20 AR
IR EOERETE, MRS SR GERTEL  AKHUE (6 5005
BEEEN; 3 )
4. FESINE, M X ERIH
RBER; XBR.

Pl
Specialized Optimization Research on Changzhou 1936 Commercial Project

TN 193678 %18 B HIRE(L AT




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Low-carbon Operation

Redsun Properties extends the concept of sustainable development
to business operations and daily office work, comprehensively
implementing various green and low-carbon operational measures.
We adhere to internal systems such as the Environmental Management
Regulations and Standards for Hongyang Commercial Home Furnishing
Mall and the Operation Guidelines for Energy Conservation and
Consumption Reduction, conducting refined control over water,
electricity, and energy consumption at our business premises to respond
to environmental management objectives through standardized
management. Through practical actions, Redsun Properties is actively
assuming corporate environmental responsibility, creating a greener and

more comfortable living aesthetic experience for all stakeholders.

Redsun Properties integrates green concepts into its business operations
and continuously builds a green and sustainable business management
system. We focus on merchant management, strictly requiring all
settled merchants to comply with national and industry environmental
standards. Meanwhile, we leverage operational optimization as a support,
fully implementing energy conservation, water conservation, and waste
reduction measures in commercial venues to continuously improve
environmental performance. Business operations are a key aspect of
corporate carbon reduction, and Redsun Properties is promoting green
business development through practical actions, creating a more
environmentally friendly and comfortable consumer experience for

consumers.

RE -dHEBRERKRS

EHE =

AGHERAHEERESEHMEFNEELEBTM
NEE - REHETERABERREERE - HFIKR
GLERERERSREEER T EIRE) (HEfFRE
BRIFESDFAEGIE - BELHEHMHK B BBR
SEHFEETRALEE  URBLEENEREERE
BiZ - MAEBRITE - sASMEEREBRARLERE
BfE AEFEEETEEENSE  SFENEEX
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AEHERGEESBARRES  KEBEGEH
FENDEEERR - HAUBFPERA/NTF - B
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RE HEREBHRS

Energy saving and

consumption reduction

BiREREFE

Implement the Three O and One
Closed Management Regulations, and
formulate energy management and
control plans.

EE (CH—REEHRE) - L
TEAEREIREIETTRR ©

Formulate the Time system of Hong
Yang Plaza Fountains and Water
Features and the System of Lighting
for Commercially-Lit Facades to
control the lighting time of landscape
and external facades to reduce
energy use.

HE CSAREISIE R RUKSEITH
MRE) 1 (EHER I IES(E
RE) - ARSI REMINIE S
RIS - TR A REIREAE ©
According to the and Closing System
Sunshade Opening , adjust the
natural lighting time of commercial
places in a timely manner to reduce
costs and improve efficiency.

iz CERSERMARE) @ BEH
BREESMI0E ARCER - JAR
ERAIL IR =K

Arrange special personnel to patrol
the shop building regularly to ensure
that the water and electricity facilities
can be closed in time when they are
not in use, so as to prevent
unnecessary waste of resources.

PR N TERE P AR TR -
HELR/ KRR E TS R B R 5
B DEERRERRE

Orderly management of

waste

BENBFER

Establish the Waste Removal Routes
and Management Regulations, which
stipulates that catering tenants need
to use qualified containers to collect
garbage and follow the designated
garbage transportation route.

HE BB ERIERERR

&) - REBRELHEAERR
BRUCER RN, - I B TE A UE
BERIL

Merchants are required to classify
their waste and store it in designated
locations to ensure timely cleaning.
ERE P HEEENEREETH
1 WEEE BTN - BRI
BEE o

BREBEEEEE

Advocating green leasing

BEZEHEE

Strengthen the guidance of green
business philosophy of merchants,
supervise and help merchants save
electricity in daily inspection.

IR PARELERREIE  BE
MERERILEBREFEHNELE
Itis strictly required that tenants
comply with internal environmental
protection systems such as the
Hongyang Decoration Manual to
build a green mall with energy
conservation, environmental
protection and healthy development.
BB ESRAR P AT (ShBEE
FM) SAMRREIE - FTHEERE
RR  ERERNKERS -

Green Business Management Initiatives



Green office

MGt EREARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE -HEREERE

Redsun Properties integrates the concept of green office into daily ~ SAMGHEBZEHAESBMABETES @ SEE/KE
operations, advocates low-carbon behaviors such as water and & ~ SR « HKELTHERRITAE  HBHPAEM
electricity conservation, paper saving, and green travel, and promotes KRR - EPAEEREAE/L A4 - RFBEBIEEETIWNE
the environmental protection, energy conservation, and intelligent  JREIZ) = HBRER/LH L - SEEHR LT E5
upgrading of office space. By cultivating employees’ awareness of ~ —{I 8 T#K AL B ANEITE - £m e DXL
resource conservation, promoting paperless office, and encouraging low-  JIRE S BCEHZ KM RE - RALRABTRJHE
carbon travel, we enable every employee to become a practitioner of ~ #EBZHEIE -

green office. While meeting the needs of energy conservation, carbon

reduction, and efficient operation and maintenance of the enterprise, we

jointly contribute to achieving sustainable development goals.

Conference room
use

ERERA

Air conditioning
and lighting use
ZRBAEA

Office supplies use

DD R R R

The meeting room shall be pre-agreed in advance, and unreasonable or long-term occupation of the meeting room
shall be prohibited;

FHRETATIRINEY  BETEEENNRAEASERE

The meeting room is fully occupied, and the equipment, lighting lamps, air adjustment, etc. are required to be held;
SREEATER  BREE  BAR  TRASKEEN - B REHEAR

It is forbidden to use disposable materials to paste the wall and top of the conference room. In case of special
circumstances, report in advance.

SREZIERAREYEREE - TEES - BRKRER - FRRAT®mE -

During office hours in summer and winter, the air conditioner shall be turned on according to the actual demand,
and the doors and windows shall be closed when the air conditioner is turned on to avoid energy waste;
BEXMENOPLARBRBERTHLAMENR - EEFAFREIEAMMIE - BRRRE

Natural light shall be used for lighting in office area as much as possible. If necessary, light sources shall be used
reasonably. After work, light sources shall be turned off in time. Local lighting shall be provided for weekend and
holiday work;

WMABRAIEEABEARETRE - LER - SEREMALR - THERSBEMER - BRRERA T
ISEICEER

The use of high-power electrical appliances is prohibited in office areas, and the lighting of public areas and corridors
is uniformly regulated by the property.

MARBBRIEEARDXRER - 2E - BENRAEDESR—FE -

Use office supplies and toilet paper as needed to avoid waste;

WMARm - BEBERRERA  B#RRE

The Company’s green plants are maintained by special personnel to avoid arbitrary watering,
REFEREARE  BERERE:

Water dispensers and coffee makers are used as needed and waste is prohibited.

BUKHE - MBFEEIRIZFER » ZRILRE -

Green Office Initiatives

BRERLEE
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RE - -dHERERKRSE

Redsun Properties is committed to becoming a practitioner and
disseminator of green and low-carbon culture, promoting high-quality
and sustainable development of the enterprise with green concepts.
In 2025, based on the continuous improvement of internal systems
such as the Environmental Management Regulations and Standards
for Hongyang Commercial Home Furnishing Mall and the Waste
Classification Management System, we issued the Proposal on Energy
Conservation and Consumption Reduction of the Headquarters Building
to all employees, advocating the implementation of energy conservation
and emission reduction measures in daily work. Through a series of
green culture promotion activities, we continuously enhance employees’
awareness of low-carbon, internalizing green concepts in their minds
and externalizing them in their actions, jointly contributing to the
achievement of the enterprise’s green development goals.

Against the backdrop of increasingly severe global climate change
challenges, Redsun Properties has deeply recognized the profound
impact of climate change on business operations and social
development. We actively respond to the national “dual carbon” strategic
goals and formally incorporate climate change risks into the Group's
comprehensive risk management system and daily operational decision-
making processes. By establishing a sound full-process mechanism for
identifying, assessing, responding to, and monitoring climate-related
risks, we continuously track the potential impacts of physical climate
risks and transformation risks on our business, and develop targeted
mitigation and adaptation measures, deeply integrating the concept of
sustainable development into the entire process of management and

service practice.

ShFG b E B N R K B BRI SUE B BT E REH
H OUNZCESPHCESEERFEERE - 2025
F HMERFERECLEREREREREETER
EHEZEE) RO EEESE)FT R HIE R
F HEEEREE T M RIBRERNEEEEFEABG
#E) EECHEIEREESEREER - BB
RIGEX(EEES  BRMTERAEINERE
Ho BHReBESRLRD  IMERT c HRAAERD
EZCEREZEMANE -

ERRREZECREEERENERT @ sAGHER
ARBEREECHEELLERUMGERNFREY
2 gMEERErEEREHRIEEEST  BRIRE(
EREAMAREEEAREEERRBFEZRR
Mg o BBV RIRAEARN B - FFE - &
HEEERREMS] - FPIRE R KRR Y IE R R
ERRBRHEBNEETE - W HIE SRR & R
SR BAREERESRAERAEREARKE
E2ee -
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Strategy

During the Reporting Period, we conducted a climate scenario
assessment of our operational activities, referencing globally recognized
major climate scenarios and in accordance with the requirements of
Part D of the Stock Exchange’s “Environmental, Social and Governance
Reporting Code”, to measure the resilience of our business under various
future climate scenarios. This assessment adopted authoritative data
and assumptions from the Intergovernmental Panel on Climate Change
(IPCQ), selecting two representative climate scenarios for analysis. Within
different time-dimensional frameworks, the assessment considered both
the physical risks directly caused by climate change and the transition
risks arising from the economic transition to a low-carbon future.
Although the analysis results revealed potential climate-related risk
exposures for the Group, we are also clearly aware that current climate
science is still evolving, the available data have certain limitations, and
the accuracy of predictions is constrained by various factors such as
model assumptions and data availability, leading to a certain degree
of uncertainty in the assessment results. The main parameters and
assumptions used in this analysis are summarized in the table below:

Climate scenario  High emission/no emission

reduction scenario (3°C)
RiEE= SHEREREEEGO
General
assumption

RE -dHEBRERKRS

SRR

ERBERRN  BM2RERARNEZREBR -
WM Z(RIR - H@REAHRETRDDHAL R
Ko BREEHRRARERTE  WEEEZER
RRIRBFR TAREREBENE - NRFHERABS
BB ARREECEMEZ B S IPCOMER IR ER
& OENMEBEAERRENRKERARSN - £
RIERAERZERT  HERZETRIRECEREK
MYERR - RE T REREREEETEEN
BARE - EESMERB T T REBEENRIRER
Rl REE - RMIEMRIAE - AT RIERR 2N ER
BRR  URBRBEE-—ERRM - AN ERE I
XERURR - BEABSESHEZERHO - ST
EERFE-ERENTHEEMNE - ADMAERANE
Z2YREBRBENTR :

Low emission/net-zero emission scenario (1.5°C)

EHER,FEHHIEHRE 050

Redsun Properties adopts two distinct scenarios to assess the potential climate-related risks and opportunities
under different future climate change trajectories. We utilize research findings from top research institutions such

as the United Nations Intergovernmental Panel on Climate Change to construct a scenario model ranging from

low to high emissions. This approach facilitates stress testing of corporate resilience and supports the development

of evidence-based operational plans in both favorable and challenging climate futures.

—REB®R

ShFg AR MRS L AR B R - RAHEERRTRRERZERET - Al gt FERIREHEER
R - BB BH S BBAERKERE(CEME

BeFRAMERBOTNRARR  BENESRES

BEREVBIRIER o DA B MRS EEIEETENAR - RREHSER M EFTmkBH RIEAR K

BIRF - BIEB AR EETE -
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RE - -#HERE

B E

Scenario reference -

FR8E

Time range

KRS E

IPCCRCP85 . IPCCRCP26
IPCCRCP85 . IPCCRCP2.6

Base year: 2025
Short-term: 1-5 years
Medium-term: 5-10 years
Long-term: over 10 years

HYEF 2025

WEHR 154
FRER 5108
KE 105 E

Covering business The core business segments of Redsun Properties include real estate development, commercial operations,

RE R

property management, and upstream and downstream businesses in the related industrial chain. The focus is on

assessing climate-related risks in development and construction, operations and management, supply chain, and

other aspects
S ERZOEBIRE - 815 BHERE  mEES
MFEEER  BEERE  HEEZROMORIREFER

- MREBRBRERE L TRES - BT
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Climate-related risk assessment and management

Redsun Properties attaches great importance to the challenges and risks
posed by climate change and actively fulfills its corporate responsibilities
in the context of the global “zero-carbon transformation”. During the
Reporting Period, we followed the guidance and recommendations
of the Task Force on Climate-related Financial Disclosures (TCFD),
combined with the characteristics of the real estate industry and our
own development direction, and systematically carried out climate
change risk identification work. We conducted an in-depth analysis of the
physical and transitional risk factors that may impact our production and
operation, and formulated and updated targeted response measures.
Redsun Properties will continue to pay attention to climate change
issues, provide solid guarantees for the sustainable development of the
enterprise with a powerful and orderly risk control system, and help build

a low-carbon resilient future.

B HEREARE

RIRHRERE MR EEEE
shFtERSEERRRE(CHROIEERR - BRE
EE2REMER|ES TRTEERE - HEHA
AP B TE RIRARRE M 55 B BB TRATCFD)R#E 3|
BE o AR ETERUERESRRTM - Z5H
RRABREBLCRBRBER T - RAIRADTAIGEHEE
REELAVENERAREBNERRAR  YAHY
14 3t 11 52 N 2 HT R HHE 0 - SARR M E RIS BRI R K
BCEB - BN AFNREREERR  SEXEA
HEZREHBERE - HHBRERIMARRK
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RE HERERRSE

Indicators and targets EEMBE

Risk Type Time Risk Factor Response Measures

Range
[ B S A RHEEE EREE EHEE

Rainstorm, typhoon, flood, extreme Develop a series of emergency plans and management

acute short- high temperature, cold climate measures:
s term and other extreme weather events Il 7E R 7| [ETE SR FIE B #E%
= FW - BE K - BEmEAR - A Natural Disaster Emergency Plan has been
MEBRRIEE R AR E M developed as an early warning mechanism and
emergency plan in the face of extreme weather,
clarifying the response procedures and division
of responsibilities in scenarios such as rainstorm,
typhoon, flood, and extreme temperature
changes.
HIE TCERAKERSTAR) » B IBimRIE
TREREINESTR  AEREN - BE it
X R ESR THERRIZEEES
T o
Physical risk During the project design and construction planning
ERERAR . phase:
Medium- Influences such as changes in TEIE B SR ETEapE TH BIFRER -
chronic and long- _ 2 TR Al . o * ‘
o term temperature and rainfall . In the project planning and design stage, flood
1 RABHEERENFETE control and anti-typhoon measures are fully

integrated. By conducting comprehensive risk
assessments, optimizing site planning, adopting
scientific architectural design, establishing
reasonable drainage systems, and setting up
evacuation shelters, the disaster resistance ability
of buildings is enhanced at the source.

FEIE B MR B B RE B - 2 ER AP A
meRE  BEFARRE - BLBUR
Z - BIBEERE  ABYIKRES REEHS

SZ0T 14Od3d IDNYNYIAOD ANV TVIDOS “TYINIWNOHIAN

CEEET &

&%

SHESEN

PIRE - WRSE L BEZRTEEN TR
jj o



MGt EREARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE  #HERERRE

Risk Type Time Risk Factor Response Measures

Range

[ B A RHEEE mEREE FEY S 1

In the design and construction stage, the
sponge city concept is adopted to enhance the
ecological resilience of the project and realize the
effective management and recycling of rainwater
resources by increasing the green space area and
expanding the permeable pavement range.
ERFBIEE  RAEBH T RE
2 BB EE - BB KEHEEHE
SRE EBRAHNERYM BREKE
REBERERMBERNA -

During the construction process, detailed
construction plans are developed to reasonably
schedule construction timing and duration,
avoiding high-risk operations during extreme
weather conditions. This ensures both
construction safety and project quality.
EieI@RED  BEHEFANEIE
BRRHEIREAMNTIEY  #REEmRAR
TETSRBEE  REEILZEMIRE

HE -

Real-time monitoring and emergency response:
B R B R R HE B

Establish a meteorological monitoring system to
track extreme weather conditions such as heavy
rain, typhoons, and high temperatures in real
time, and issue internal alerts promptly.
BURKREMNRS  BREERKHRXRE
R AW - BR - IR KM RED
A EITER o

Based on the early warning information, take
countermeasures such as reinforcing facilities,
stockpiling emergency supplies, and evacuating
personnel in advance to reduce disaster losses.
RIBFRERER - RAKRBINBERE - HHE
=WE  BAABEREEE  BRENER
5o
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Risk Type Time Risk Factor Response Measures

Range

[ B A RHEEE mEREE FEY S 1

Climate Adaptation Planning and Design Optimization:

RIREE MR B ERE

SZ0T 14Od3d IDNYNYIAOD ANV TVIDOS “TYINIWNOHIAN

CEEET &

B8R

FHSE

Conduct medium-and long-term climate trend
analysis, fully consider long-term impacts such as
temperature rise and changes in rainfall patterns
in project site selection, business layout, and
architectural design, and optimize the long-term
design of insulation, ventilation, and drainage
systems.
FERPRARKREE T - EREEY - ¥
RAMRNEERATRDZEERBITE - B
MEANBERMTE - BB BA -
ﬁ*%%%ﬁﬂaa°

Promote the application of green building
technology, enhance building energy efficiency
and climate adaptability, and reduce the
impact of long-term temperature variations on
operational energy consumption and comfort

levels.
HE AR EELTITER @ RAEELRBE
BRREERE )  BRERBBEHELE

o EFEENTE -
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RE -HEREERE

Risk Type

[ B A

Time Risk Factor Response Measures

Range

BEHE EREE FEY S 1

Infrastructure and asset resilience upgrade:

EWRiEEEGD MR
Conduct systematic assessments on existing
properties and commercial projects, gradually
upgrade infrastructure such as water supply and
drainage, electricity, and heating and ventilation
systems, and enhance resilience to long-term
changes in rainfall and temperature fluctuations.
HEREBAMENEFIEB ETRGMNE - &
ARG - B BEFERRE - 15
EHRBBEREL RERBOMTES
Establish a climate risk ledger for the entire
asset lifecycle, conduct regular chronic risk
investigations and maintenance, slow down
facility aging, and reduce long-term operational
risks.
BYEERAwEAHRERRSE - THR
RIZEREBRIEERERE - EEREEL - &
RRAESER
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Risk Type

[ B A

Time Risk Factor Response Measures
Range

BEHE EREE FEY S 1

Operational management and sustainable resource
utilization:

EEEREERAFENA
Optimize water resource management strategies,
focusing on long-term trends in rainfall variation,
improve rainwater collection and reclaimed
water reuse systems, and enhance the efficiency
of water resource recycling and utilization.
BIOKERERRE - $HHENERAZL
B TERKKE - FUKEARSE - =77
IKERBIRFIBUE -
Develop a long-term energy management plan
that takes into account temperature change
trends, promotes the application of energy-
saving technologies and renewable energy,
controls operating costs, and reduces climate
dependence.
HIEREBEREEE - AEaRBE (LB
2 HEEERE R B A AL IRIER - R
B AR PR R RUR KRR -

Long-term risk monitoring and early warning:

REAEBR BRI BT E -
Develop medium-and long-term adaptive
strategies, incorporate chronic climate risks
into corporate strategic planning, and ensure
sustainable business development.
i R E R LR B - B It RIRE R 4
ALEERRE - REXEBAHERE -
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Risk Type Time Risk Factor
Range

[ B A RHEEE mEREE

Emission standards may
gradually increase

Transition  Policyand  Medium- PSR e g &SRS
risks law term It may bring stricter emission
R E R BREZEZE B reporting obligations

Al BE & R E AR A HEIK
EWmEEK

Response Measures

FEY S 1

Continuous attention to regulatory law updates:
SERTEEAEER

Pay close attention to the latest developments
of regulatory regulations related to the Group's
business, timely sort out regulatory changes, and
ensure that the Company’s operations comply
with the latest legal and regulatory requirements.
EYIRTEAEEEBRENEEEZRNR
MENRE - MBIBEREL  BMRARES
NAERMHPERERER

Regularly organize internal training to improve
employees’ ability to understand and implement
new laws and regulations, and ensure that
the Company’s management policies and
management measures are synchronized with
the update of laws and regulations.
EHEBAIIE - BB THINER AR
FRAMMITEE ) - MR A EEFIENEE N
EEER BRI -
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Risk Type

[ B A

Time Risk Factor
Range

Response Measures

BEHE EREE FEY S 1

Continuous disclosure of energy and carbon emissions

data:

R R AL IR SR B EUR

Continue to disclose relevant data on energy use
and carbon emissions of Redsun Properties to
the public to ensure transparency and credibility.
BB AN BN R OIS A AL R A AR BEAR
EIRRABUE - RBAEMAES -
Regularly issue ESG reports to disclose the efforts
and achievements of Redsun Properties in the
field of sustainable development.
EHABESGHRE - B LGHEERIFER
REBHHNE HEKR -

Promote energy conservation, emission reduction and

HeE

carbon neutralization measures:

B BE R B B AR AP RN e

We will continue to implement energy-saving
and emission reduction measures, improve
energy efficiency and reduce carbon emissions.
FEHEITE R R IS i - R BEIRE A
TR AR

Actively explore new carbon reduction
opportunities for carbon elimination and carbon
compensation.

BT IR R B FR FOAK AR 5 B0 2 ¥R AR S -



MG ESEER AR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE -HERERRE

Risk Type

[ B A

Technology and long-

B

Time
Range

Risk Factor

RHEEE mEREE

Medium-

term

hRA

The adoption and innovation of
low-carbon technologies and
green building materials have

shown a significant upward trend.

BHERR AT - SR EEEMFL
ERRAIFNBBBER

Response Measures

FEY S 1

Focus on government policy orientation:
I BUT R R E A
We will continue to pay attention to the
encouraging policies issued by the government
to promote the green transformation of
enterprises.
FERIBUTE B EBER - HHEE
e o
Stay updated on market trends in clean energy
technologies:
B TI5E 2RI AL -
Closely track the development trend of new
clean energy technologies in the market, actively
explore the application potential of clean energy
in different scenarios, and expand the diversified
path of energy use
EYRM TSR ERERIRMOERSB
%%L ! E*ﬁ%%ﬁ%i\ﬁbﬁﬁxﬂ B THEA
BN EERERNZ TR -
Promote the implementation of green buildings:
HENAREREE N
Deeply study the feasibility of green building
and low-carbon building projects in different
scenarios to build demonstration green building
projects
RAHRTESZRT @ FEZEMEREE
EEWﬂT&'HLm%&ﬁ@E%EE°
Accelerate device iteration updates:
IR EE R EH
Eliminate high-emission old equipment and
introduce high efficiency equipment to reduce
carbon emissions.
AABHRNEERE - sIASREERE
AR
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Risk Type Time Risk Factor Response Measures

Range

[ B A RHEEE mEREE FEY S 1

Explore the feasibility of green and low-carbon building

SZ0T 14Od3d IDNYNYIAOD ANV TVIDOS “TYINIWNOHIAN

CEEET &

&%

SHESEN

Climate change may affect
consumer spending habits

RIRBCRAIREGTEHE .

Medium- FHBEBEE

term . Procurement costs may

Market

i
i Hf increase as demand for

green buildings increases

FERA R RE & L AN

projects:

KRR ERGEEREE AT

Deeply explore the implementation possibility of
green building and low-carbon building projects,
and promote the implementation of projects
under appropriate conditions.
RARRARERZENMEREEAB B A
BEIE - EEIRMT - HEIRBETEMER -

Pay attention to the fluctuation of purchase price and

optimize the purchase of green materials:

PRI RBERNE - BEREMHRE
BERERERFIER K .

Pay close attention to the market trend of
purchasing prices, rationally allocate resources
and optimize purchasing strategies, and control
the purchasing costs of green materials.
TYIREMERNTISELBE - /18
B BRI B(CERBRE - EXgEMEN
EREBRCAS -
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Risk Type

[ B A

Reputation

BE

Time Risk Factor Response Measures

Range

BEHE EREE FEY S 1

Strict compliance and environmental management:
BRMITAERERIREIR
Ensure that business operations comply with
relevant laws, regulations and environmental
requirements by strictly implementing
compliance and environmental management.
BRBRBRTARERRER  BROXE
EREMEREARERMREEK
Disclose the results of energy conservation and
emission reduction to the public:
FARE T AR BEARR
Disclose our practice and performance in energy
) N conservation and emission reduction to the
Short- Failure to transition to green ) )
o ) public, and integrate the concept of energy
term to practices in a timely manner may

. ] ) conservation and emission reduction and
medium-  result in adverse impacts

term ERBEREEITAREEE
TR AeEeERAmEmTE

green development into enterprise operation
management and brand promotion.
A A RARER B P AR R BE 0 E AV BB AR
M BEREREE - REERRBESBALKE
EERRmMEEES -

Strengthen stakeholder communication:

IR F R AERE T AR
Establish an effective communication
mechanism, listen to and respond to the
opinions and suggestions of stakeholders in a
timely manner, and enhance transparency and
trust.
B ARE BB - N ERER I O] E R
BEETHNERMER  LRBPFENE
£E -

Climate Risk Identification and Response Measures

SR 16 B B ol | ERL PR Y SR
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Flood control and anti-typhoon measures

Bt ek

During the year, Redsun Properties has taken proactive measures to effectively respond to various flood-related emergencies such as
rainstorms and typhoons during the flood season, and to ensure the safety of property and lives of its property owners. By planning
ahead and implementing multiple strategies, the Company has taken flood control and anti-typhoon actions during the design phase,
strengthening the community’s flood prevention safety line and safeguarding the safety of their homes.

During the early planning stage of the project, we fully considered the local climatic conditions and historical data on natural disasters
such as floods and typhoons, and conducted a comprehensive assessment of potential risks. We avoided large-scale development and
construction in flood-prone areas, areas with hidden geological hazards, and other such regions, thereby reducing the climate risks faced
by the project at the source.

Meanwhile, we would reinforce the structure of buildings to enhance their wind and flood resistance. For instance, we adopted stronger
building materials and structural forms to increase the overall stability of the buildings; rationally design the appearance and layout of
the buildings to reduce wind resistance and mitigate the destructive power of typhoons on the buildings; improved the waterproof
performance of the buildings by installing waterproof and moisture-proof layers, strengthening the roof drainage system, etc,, to prevent
rainwater leakage and ponding.

We enhanced the drainage capacity of the drainage system by scientifically planning the drainage system of residential areas or
projects, increasing the diameter of drainage pipes, and increasing the number of drainage outlets. Meanwhile, we adopted a rainwater-
wastewater separation design to avoid mixed discharge of sewage and rainwater, reduce the burden on the drainage system during
rainstorms, and lower the risk of flooding.

In addition, we planned and set up specialized evacuation sites within residential areas or projects, such as underground civil air defense
projects, and ensured that these evacuation sites are connected to convenient evacuation routes with surrounding roads and non-civil
air defense basements.
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RIR -HEeRER®RE

CLIMATE INFORMATION-RELATED INDICATORS

In 2025, Redsun Properties continued to enhance its climate and low-
carbon performance, further strengthened its climate risk response and
management capabilities, and took practical actions to implement the
national “dual carbon” strategy. The Company took key indicators such
as energy efficiency, carbon emissions and renewable energy use as the
core tracking and management targets of climate information, regularly
monitored energy consumption and greenhouse gas emission indicators,
and systematically evaluated the effectiveness of various emission
reduction measures. By setting clear emission reduction targets, we
were committed to making positive contributions to mitigating global
warming. Looking ahead, we aim to assess the feasibility of completing
the climate transformation plan from a perspective guided by scientific
carbon targets, and establish more specific and diversified goals to
promote the continuous deepening of the Company’s green and low-
carbon development.

ENVIRONMENTAL GOVERNANCE

Redsun Properties actively responds to the national “dual carbon”
strategic deployment, attaches great importance to environmental
management, integrates the concept of green development into the
entire process of project development, construction, and operation
management, continuously promotes the construction of green
buildings, the implementation of low-carbon construction, the efficient
utilization of water resources, and the resource utilization of construction
waste, strictly controls the environmental impact of various production
and operation links, and fulfills corporate ecological responsibility
through systematic environmental management measures, thereby
facilitating the green and low-carbon transformation of the industry.

RIREEEEIEE

2025%F - SARGHIERHEIR T B B RIREEMRER - #
—FRERIERRESNRERE N  UERITBERT
BZR [ EEHR | Bk HE - DA REIR A ER ~ ME R AT B A
BEREAEMRERIEARKRESNZLEHEET
HR - THEREREREEEREIMIER - 25
A B TR HE 1 e RO AR R Liﬂ‘“ﬁﬂﬂﬁﬁﬁﬁﬁiﬁﬁﬁ
B BRABIRAREERERELEBER -
AR ﬁzﬁaZ—EW’MEM@%E%WE@%E%%%W
RIRERI TR A1TIE - YRIZEABMZ LA
% B ARG ERERTERL -

BHAE

MEHEEBE BRI ERIKEAE  SEERR
REBEI(F BReRRESMABREMNE BIZ
REELEEENE  FEREEREEETE K
ik mIT%im IKE R = H R R i SR = M B REF
A BRELERESRONRETZE  URAREHNIR
fiﬁa% BTEEEREME  WHTESEERR

[
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ENVIRONMENTAL MANAGEMENT SYSTEM

Redsun Properties actively fulfills its corporate environmental
responsibility and has established a comprehensive environmental
management system that covers the entire business process and
aligns with the operational characteristics of real estate enterprises. We
strictly comply with the requirements of laws and regulations such as
the Environmental Protection Law of the People’s Republic of China,
the Environmental Impact Assessment Law of the People’s Republic of
China, the Water Pollution Prevention Law of the People’s Republic of
China, the Air Pollution Prevention Law of the People’s Republic of China,
the Environmental Pollution Prevention Law of the People’s Republic
of China and the Energy Conservation Law of the People’s Republic of
China, integrating environmental management into all aspects of project
development and operation. Meanwhile, we attach great importance
to climate change risk identification, formulate practical environmental
management policies, and promote green operations through
systematic control. During the Reporting Period, Redsun Properties did

not experience any environmental-related violations or major accidents.

Construction

ETER

«  Interms of the construction stage, the
Environmental Management Manual,
the Guidelines for the Open
Management of Construction Sites of
Redsun Properties Group and other
environmental protection rules and
documents were issued to ensure that
the construction activities meet the
environmental management
standards.

. HEBIRE - B GRREEF
) GLSHhE KB TR ER
TEHE5I) SRR EMNERR
A - BRI D EBRARE
EIRRAE o

RE -HERERRE

RIBEEER

SMZHERGREITERRREE  BRTEEXKE
miz RAFEREFUENTEREEERE - 1M
BRET(RFEARAIMBRREFRELZ(PEARHK
MBERFEE ETFEE) (P EARKMBEKFRDA
E)(PEARAMBEARSRIDEZE) (FEARKM
lIE@F%%;’W—%KJ?;E')EX@P%E}\E CANEIER K06
RE)FEREREFR  BRREEEFNERB Fa‘-ﬁ?’f
BB RIRE - AR - RAASEERRIEECERS
Al - BIENERTHREERTEH - UBRLEE T&
PREEE - MEMA - SASMERBEEMERE
HREMEREMHRERNER -

Commercial operations

AREE

For shopping malls, properties and
other commercial operation sites, we
have formulated the Environmental
Management Regulations and
Standards of Redsun Commercial
Home Shopping Malls, the Operation
Guidelines for Energy Conservation
and Consumption Reduction, and
the Waste Removal Routes and
Management Regulations to clarify
the regulatory requirements of each
link.

SHEES - MEEBFELSH
HE GAGEERERSREEE
HEBRIRAE) (EIRLRAEIRIER
51y CUREERREEEHTE)
EHIE - PARSREANEEER -

Environmental Protection Management System of
Redsun Properties

hiF it ERBREEEER

1
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ENVIRONMENTAL OBJECTIVES

Redsun Properties has formulated practical environmental management
objectives covering energy management, water efficiency, waste
management, and greenhouse gas emission reduction, based
on industry characteristics and its own business, clearly outlining
the direction for improving operational processes. By quantifying
environmental commitments into trackable management indicators, we
promote the implementation of green concepts in project development
and daily operations, continuously enhancing the level of green business
operations, and strive to build a responsible green real estate brand,
contributing to a more sustainable future for the industry and society.

REER

MEHELARTTRFHERSXBER  BIETHRE
BRREE - KRE  BEVMEELEERERIES
BEMEATHRRBEEBRR AW AOBHELSR
ROBCETT A - BBKRAARELCRIERNERE
BR BfEDSERESERARBEATELTE
AR - TERFCEZEEEKRT  BAOTERR
EMREERE  AITERETSBEEEMAFEDN
AR o
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Overview of environmental performance

RIBEENBE

RE -HERERRE

Dimension

HE

Energy
management

REREE

Water efficiency

A=

Set a cost reduction target for
this year, requiring a saving rate
of energy consumption costs of
no less than 3%
RURNFERARER  EX
BEFEE AR R MER 3%
Continuously carry out training
and incentive programs for
employees, suppliers and
partners aimed at energy
conservation and consumption
reduction

FERRITHET - HER
K& VER R BT BE PR FE R 15
51l B2 B 1R B

Explore the possibility of using
clean energy

KRB REIRE A AT sE1E

Enhance the awareness of water
conservation among employees,
suppliers and partners
REEI  HEBKRESER
HETKEH

Exploring the application of
water-saving facilities and
technologies

BRREKERHE S BT O FE R

Target deadline
BEHR

Energy-saving target: to be
mandatorily completed by 31
December 2025

BEFEENAY B AR © 20254F
1273318 (A7)

Other targets: to be advanced
throughout 2025 and
implemented as a long-term
and routine practice
HERBIZE « 2005F EHEH#E -
KRBT

To be advanced throughout
2025 and implemented as a
long-term and routine practice
2025 F EHE - REERL
W17

Progress in 2025
20255F R

Exceeded the annual target,
achieving a saving rate of
energy consumption costs of
3.2%
HBETKFERR
FRER AR Z23.2%
Conducted three specialised

energy-saving training
sessions throughout the year,
covering all staff and key
partners, and implemented
an energy-saving incentive
mechanism

2 FRREEFRFIIZG
BEXERRLEER &
b 65 58 2R 4 T

Completed a feasibility study
for a distributed photovoltaic
project and defined a pilot
implementation plan

TR DM NRRIER ATITIE
S RS AR R

Conducted water-saving
awareness initiatives in
multiple formats, achieving
full coverage of water-saving
awareness among all staff
ZHEARRGKEE BR
FEEKERTEE
Completed full-scenario
upgrades of water-saving
fixtures, piloted greywater
reuse technology, and reduced
annual water consumption by
4.1% year-on-year
AR 2S B 25 Rk
ABFKE AR - 2FH
IKE R T F4.1%

93

G20T 140d34 IDNVYNYIAOD ANV TVIDOS “TVINIWNOHIANT

—&=

1&H T

N

R

FEHEN



94

SZ0T 14Od3d IDNYNYIAOD ANV TVIDOS “TYINIWNOHIAN

CHEBT ST

FHUSNER

Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

Dimension

HE

Waste
management

BERUEE

Greenhouse gas
emissions

BERBHN

Enhance the awareness of waste
sorting among employees,
suppliers and partners
REEI  HEBKREER
AR D EEH

Explore the application of
recyclable materials

RZ AT @ Wit K e e AR
Strengthen the implementation
of measures such as green office
practices (e.g. paperless office)
ISR AR & 3% 2~ (7] a0 M AR 3t
R)EFE MR

Improve the carbon emission
accounting system and
gradually establish a carbon
emission management system
covering all operational sites
TEMHIRRERR BF
BEBEEMAEL AR
SR R

Continuously carry out emission
reduction actions, and strive to
maintain and reduce the overall
carbon emissions
SERRAHTE Bk
R PR BB E

Target deadline

BHEMR

Green office target: to be
mandatorily completed by 31
December 2025
mep B g
127318 (A7)
Other targets: to be advanced
throughout 2025 and
implemented as a long-term

2025%F

and routine practice
HERBIZ - 2025F E s -
REIER(CMIT

- System development: basic

framework to be completed
by 31 December 2025, with
ongoing optimisation and
upgrades

BB 2025512831 ®

PREREE - REBLETAR

- Emission reduction target: to be

assessed in 2025, with a long-
term emissions reduction plan

ORBEBIZ  2025FEEZ K

HR A5 81

Progress in 2025
20255 ER

Achieved full-scenario
coverage of waste sorting,
with a classification accuracy
rate exceeding 98% in office
areas

NESBEEIEREE PR
I 7> 8 AE B SR 3E 98% A
Piloted the use of recyclable
and biodegradable materials
to replace traditional single-
use consumables

S B AT - ATRE AR AR
REF—IREFEM

Fully implemented paperless
office practices, reducing
annual paper consumption by
18% year-on-year

B RO EEN - 2F
MERMERERE TR
18%

Completed full-scope carbon
emissions accounting across
all operational scenarios,
and established a fully
covered carbon emissions
management system and data
ledger

TR ERELSREEREN
CRE ERETKEEEN
IRHERUE IR 88 REABUR A BR
Achieved annual total carbon
emissions control targets, with
carbon emissions per unit of
floor area reduced by 5.3%
year-on-year, exceeding the
annual reduction requirement
TERPFREETITER
B REmMBERBERALL T
B&5.3% » FBHE 5T A F R BE
Ei3re
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Management
REREE
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Water
Efficiency

Ak

WERG
Management

BERMER

RE HEREARRS

Greenhouse Gas
Emissions

BERBHK

Set a cost reduction target
for the year, and require
the energy consumption
and expense saving rate to
be no less than 3%
RUAFEEABR
EREEFERBHOED
ER3%

Continue to carry out
energy-saving training and
incentive programs for
employees, suppliers and
partners
SEFMRITHET - f#
R kA ER AR
P FEEY IS ER RN IR B

Explore the possibility of
using clean energy
REBRRLRE A A

BEME

Improve the water-saving
awareness of employees,
suppliers and partners

REET  HEAES
TERHEKEH

Explore the application of
water-saving facilities and
technologies
FRERER/K Rt S AT EY
e

Raise awareness of waste
classification among
employees, suppliers and
partners

’EET  fHEFRS
EBH RS R EH

Explore the application of
recyclable materials

RER AT EUT R R e A
Strengthen the
implementation of green

office (such as paperless
office) and other measures

megAzE M A (40
AL R) FHMEEL

Environmental Protection Targets
RERERE

Improve the carbon
emission accounting
system and gradually build
a carbon emission
management system
covering all operating
places

TEMFREERR
BSEEBEMEES
AR E R R
Continue to carry out
emission reduction actions
and strive to maintain and
reduce overall carbon

emissions
FERRRETE - 5
T HEH PR R B A0 Ak
P
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As of 31 December 2025, the environmental performance of Redsun
Properties is as follows:

HZE2025F 128318 ' shAIGHERBAWRIBWOT

Category

Ll

Air pollutant emissions’

ZERTRWHER

CO emissions Kg 0.2
COBEME T 02
NOx emissions Kg 1.01
NOxBE 2 T 1.01
SOx emissions Kg 0.01
SOxBEPL & TR 0.01
PM emissions Kg 0.05
PMEEIE T 0.05
Wastewater discharge

BE K BER

Wastewater discharge volume Tonne 73,7734
BEKBERE L 73,7734

! The calculation of air pollutant emissions shall refer to the “How to Prepare
Environmental, Social and Governance Report — Appendix Il: Guidelines
for Reporting Environmental Key Performance Indicators” issued by the
Stock Exchange and the “Handbook on Accounting Coefficients of Boiler
Pollutant Output” issued by the Ministry of Ecology and Environment of
the People’s Republic of China. Since natural gas is mainly composed of
methane and a small amount of ethane, propane, nitrogen and butane,
with only a small amount of sulfur impurities, sulfur oxide emissions are
ignored in the calculation process

! RS R B E R E S E B R P B ) (LRI IR
% e RBERAME - M- RIFAREBUEERE
HEsl) R g AR MBI A AR IR IE A0 B 10 GRIEE
PSEBREEETM - AR RAREIEQAF MO E
Zk Ak & MTREKR - RELEBEWmME
RE(CWBERE R EBEFR BT



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HE8RkE

MGt EREARAR

N
/

TS

(=]

e

Category

=zl

Hazardous waste

BEBREY

Fluorescent tube production piece -
ERBEELE & -
Waste battery generation Kg 0.36
BREBHELE T 036
Production of other electronic wastes Kg -
HWEFREEMELE T -
Ink cartridge production piece 29
BREAS 18 29
Waste liquid generated from equipment maintenance liter -
RIGEEEREES nF =
Non-hazardous waste

BEBERY

Production of general waste/domestic waste Metric tonne 568
—MeiR RN IREE S UNU 568
Production of kitchen waste Metric tonne -
BYERBIIREEE S NI -
Total amount of harmless waste Metric tonne 5.68
BEERVEE Nl 568
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Category

Y]

Water resource consumption

IKEFEFE

consumption in comprehensive energy consumption, refer to the GB/

T 2589-2020 General Principles for Calculation of Comprehensive Energy

Consumption, in which 1.33 kgce/m? is selected as the natural gas standard

coal conversion coefficient.

i3

ARRITIRLEE AR BUE A 1.33 kgee/m? ©

Municipal water Metric tonne 117,6354
B 7K Nl 117,635.4
Energy consumption?

BEIRUH #E2

Purchased power MWh 2,723.98
SNBE KE B 2,72398
Total fuel consumption (automobile gasoline) MWh 0
Pom AR ERER (93 )0h) JKFLF 0
Total natural gas consumption MWh 60.84
AAREFRRE KE B 60.84
Comprehensive energy consumption MWh 2,784.82
rrERER JEFL R 2,784.82

2 For calculation of total amount of gasoline consumption and natural gas 2 RERERARERBERARRKARBERENE S

H + RE(GB/T 2589- 202048 & AEFERT EBAI) - B X



MG ESEER AR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE -HERERRE

Category

Pzl

Greenhouse gas emissions?

BERBIENR

Scope | Greenhouse gas emissions
HERERBHRE

Scope Il (Electricity) Greenhouse gas emissions
HE_(BHAERBYHE

Scope Ill Greenhouse gas emissions
HERERBENE

Greenhouse gas offsets from trees owned
BENBATROEEREBEHEE

Total greenhouse gas emissions

RERBHNES

Tonnes CO, equivalent 12.29
WA SE(CREE 12.29
Tonnes CO, equivalent 1,582.63
WE—REMEE 1,582.63
Tonnes CO, equivalent -
WS LIRE S -
Tonnes CO, equivalent -
W SE(CIEE -
Tonnes CO, equivalent 1,594.92
MRS CHEE 1,594.92

Scope | greenhouse gas emissions mainly come from gasoline use
and natural gas use, and are calculated with reference to the National
Development and Reform Commission’s Guidelines for Accounting
Methods and Reporting of Greenhouse Gas Emissions by Enterprises in
Other Industries (Trial). Scope Il greenhouse gas emissions mainly come
from the emissions generated by the use of purchased electricity, which
are calculated according to the average emission factors of the national
power grid in 2022 in the Notice on the Management of Greenhouse Gas
Emission Reports of Enterprises in the Power Generation Industry in 2023-
2025 issued by the Ministry of Ecology and Environment of the People’s
Republic of China. During the Reporting Period, the key accounting
data, such as activity data and emission factors, could not be obtained
from upstream and downstream entities. As such, the conditions for the
quantitative accounting of Scope Ill emissions were not met, and no
quantification or disclosure of Scope Ill greenhouse gas emissions has
been made for the current period. The Company will continue to improve
its carbon emissions data management system across the value chain,
promote data coordination with upstream and downstream partners, and
aim to complete the accounting and disclosure of Scope Ill emissions in
future reporting periods.

HERERBHMEZERANTEERNRARE
RAEANEN 2EERERE(TEHMITELE
AERBHRRE T EEFERRGETIRENHE -
B RERBHENEERENIINEENEREED
ek REBPEAREIMBEAERREDEHO(ER
4F2023-2025F BT HE L E RAERBHMHREEE
BETERBAD) F2022F E2HERAFIBEREA T
H o REHATEZER E T AEEEaEEKT
HE - REATEROREER ETAH®HE 3 ¥
e EREEY - AEREEHEDAEREHIGETT
SCHAEFE - BEQRRBES == BEERI N
HEREERER W LTHERBR  ERERSH
WTEAK EEI 3 HE A i H B4R B o
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In addition, compared to 2024, the density of environmental indicatorsis b0 + E22024F 48 - IRIFIBIEZEH L OT ¢
as follows:

Category

5

Wastewater discharge

BERBERK
Wastewater discharge density MT/m? GFA 1.06 0.74
REKBE R S NI OKER A E R 1.06 074

Non-hazardous waste

BmEBREY
Non-hazardous waste density MT/m? GFA - -
BEBERNEE RME KRS - -

Water consumption

IKEREFE

Water consumption density MT/m? GFA 1.96 1.37
KB RHFEEE NWE AR REEE 196 137

Energy consumption

BEIFUR#E
Comprehensive energy consumption

density MWh/m? GFA 0.07 0.03
RERREE KRR/ KL E 007 003
Greenhouse gas emission density Tonnes CO, equivalent/m? GFA 0.04 0.02
BERBHRETE M—a(LixEs THRRERE 0.04 002
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Redsun Properties has always adhered to the principle of talent-
oriented development, viewing talent as the core driving force and
important support for the Company’s high-quality development. The
Company continuously improves the whole-chain mechanism of
talent introduction, cultivation, motivation, and development, builds
a systematic and scientific talent management system, and provides
employees with a broad career development platform and clear
promotion channels. The Company continuously optimizes the salary
and welfare system, effectively protects the legitimate rights and interests
of employees, attaches great importance to employees’ occupational
health and safety, actively organizes various corporate cultural activities,
and strives to create a respectful, inclusive, warm, and sense-of-belonging
work atmosphere. Through a series of pragmatic measures, the Company
and its employees work together in the same direction, coexist and grow
together, and jointly create a sustainable and beautiful future.

Gathering Employees

Redsun Properties deeply understands that talent is the core cornerstone
of sustainable enterprise development. It actively introduces outstanding
talents from various fields, builds and continuously improves its talent
cultivation system. The Company continuously increases resource
investment to help employees grow and develop, continuously
optimizes the salary and welfare mechanism, and effectively safeguards
the legitimate rights and interests of employees. Meanwhile, it actively
carries out various cultural activities to enhance team cohesion and
solidarity, and pays close attention to employees’ occupational health
and safety. Redsun Properties has always been moving forward side by
side with its employees, making progress together, and in the process of
common growth, they are jointly shaping a bright future of high-quality
development.

RE -dHEBRERKRS

SMSHERKEBATRA  SATHRAEEREE
BEROBROPHNEEERE - RATEHTEAT S
£ BR - HBEER2BEEG  BERSLE  ®
BIEWATEERR  REIEEZEMNBEERYT
REBH M BAIBE - ARBEELFHENER
DNEREET AR  SEERETHERREEL
2 BEASSHROELES  EHEEEE -
7 REAEERBROTERE - BE—FRIBE
Bi > RARABTRLRM - KEREK - BFHEA
FrEBRMELARRE

BHET

A ERBAT REEAFEEROZOERL - &
BEESBHEFTAS  BRIBFETSASTES
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BEE L HIETIRE  PERER TAEEN R
B BIGHRSESUEES) - 1855 B BOR R ) B E
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

Redsun Properties strictly adheres to relevant laws and regulations such
as the Labor Law of the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China, and the Law of the People’s
Republic of China on the Protection of Minors, ensuring that the entire
process of human resource management is legal, compliant, standardized
and transparent. The Company firmly opposes any form of forced labor,
strictly prohibits the employment of child labor, eliminates employment
discrimination and unfair treatment, and insists on providing equal
and fair development opportunities for all employees, effectively
safeguarding their legitimate rights and interests. We regard talent as the
most valuable asset of the enterprise, build a robust employment security
system through compliant operations and responsibility, and actively
fulfill corporate social responsibility.

Redsun Properties adheres to a diversified talent attraction strategy and
implements a multi-dimensional talent recruitment system to support
the high-quality development of the enterprise with solid talent support.
The Company attracts outstanding young talents with vitality and
innovative spirit through campus recruitment, introduces experienced
industry elites through social recruitment, and establishes an internal
competition mechanism to provide employees with smooth internal
job transfer and career promotion channels. The Company continuously
enriches recruitment forms, expands recruitment channels, and builds
a three-dimensional talent attraction pattern covering campus, society,
and internal selection, continuously consolidating the construction of
talent teams and ensuring the continuity and stability of enterprise talent

supply.

SMEHEBRIET(PEARKMBEE X (PEA
REAMBE B E RE) (PEARKMBEARKFE AR
ER)FHEMERESR  BRANEREEZRES
EER - REFER o RERREHIEAITE R A8 S 55
P BEEREL HERREGEEAIQIFEHEF B
FRAZRETIRHYS  ALNERKS  VERE
BTAZEED BMIBATRRLEREENEE
NERBERBETRELFTRTIRERR - BRET
TEHEEME-

SAZHEBRRZ LS| A K - BRSHE AL HE
BE UBBASTXBECLESLGEEZR - R0EE
RERERMAEREEEFRBENESEFAT
FHEAEHRESELREENTERR  ARELR
RS RETREGBNAMEHEREER
BE - RRAITHEERBELA - hRBERE - B2
BERE  HERAEERNOLBCIABE  FE
FEATHEER  RECEATRENFETER
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MGt EREARAR

RE HEREARRS

« Actively introduce young talents to the
Group by building a collaboration bridge
with local colleges and universities

. EBBEEMTRRNBIERR - 1BE
RAKESEFES &

« Redsun Elites — Marketing Elite Campus
Recruitment Plan to attract and cultivate
future marketing responsibilities

o [BAZA | — BIHRRRERSE
BRI WIREARRE E B TIEEE

« Redsun Management Trainees —
Management of elite recruitment plan
for trainees, shaping future core business
members and team leaders

o [SARRAE — EIRAEREIURIESHE) - 2
ERRHEH LK B S EEfE

Campus recruitment

« Through a variety of channels such as

special recruitment, internal recommen-
dation and headhunting promotion, we
accurately absorb senior professionals in
the industry, actively invite like-minded
elites, and work with Redsun Properties
to draw a blueprint for development
BBZHEETNFIREEE - NS
NRBIEHENS - BERMENERE
EANT - EBEEEREAREE
B EETF G BRER

Social Recruitment

HERE

Main Recruitment Channels

ETREERE

« Through internal in-depth mining, in

view of the core vacant positions, the
Group follows the strategy of “internal
before external’, and gives priority to
internal talent training and promotion
opportunities through internal
competition for positions in accordance
with the principles of openness, fairness
and impartiality, so as to promote the
reasonable ow and optimal allocation of
talents within the Group

BBAREEZE - STERLZHRE
iz - 818 [EARRIN HOSRES - KIR
AR~ AT RIERRA - BBAED
S L - BEZRBARAT
ERRERES - UtHESHEE R
AT W BIEREEELRE

Internal Competition

MRS
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RE - -dHERERKRSE

In the era of rapid information technology development, Redsun
Properties has proactively explored online management models to
continuously enhance corporate operational efficiency and employee
satisfaction. During the year, the Company has continuously optimized
and upgraded its human resource management platform, relying
on digital tools to conduct online human resource inspections,
comprehensively reviewing and evaluating the current status of human
resource management, and promoting more standardized, efficient, and

transparent management practices.

Leveraging advanced information technology, the Company
systematically conducts data collection, analysis and comparison, delving
deeply into core areas such as organizational structure, talent allocation,
training and development, and compensation and benefits. This ensures
comprehensive coverage, precision, efficiency, objectivity and fairness
in inspection work, providing solid data support and decision-making
basis for formulating scientific and reasonable human resource strategies.
Looking ahead, the Company will continue to deepen the informatization
construction of human resource management, gradually achieving digital
and refined management throughout the entire employee lifecycle.

Meanwhile, Redsun Properties has systematically optimized and
upgraded its human resource management tools and forms, focusing
on enhancing the usability of forms, data processing efficiency, and
information accuracy. By simplifying operational processes, optimizing
interactive experiences, and strengthening data collection and analysis
capabilities, the Company is able to extract key information and
mine data value more efficiently, further improving the scientific and
standardized level of human resource management, and providing
solid talent support and management support for the high-quality
development of the enterprise.

EERLRERROBRERT - UBHEREED
REE HEEBRR  BERACEEERERA

WEE - AFE - AATHECABRANERERT
& EREMFLTARRE EANNS - 2EER
FEANERERAM  RDEBTEE MAK - 5
B B -

EEREEERM - ARRGHRBELSE - HiTE
st EGEESER  ATERE  BIIZR - FHM
B SO BEEITRARS - BRERTEEZEE
E RESK - BEQL  AFITRZ2E8ENANE
R HE BN BRI RRRRE - RERK
RABHBEBREANEREBEE(ER  BLER
BET24mBEMNEF  RACEE -

BRI - SABHEHANEREETARKREETT
EGERLEAR  ENRAREZAN  BEBEERE
MERE(Z BN - BRBBRERE  BLERER
B BICBBREESITES - RARIEHES XM
BEARES  ZRBBEE £ FPRAANERE
B  BEKF  REXSEERREHE
ENASREEEEE -
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As of 31 December 2025, Redsun Properties has 506 employees, and the & Z=2025% 128318 » sARBHEHX BB T506 A & B
classification of employees by gender, employment type, age group and ~ LIRVERI - {EIEE A - FH AR E 2D 8150

region is as follows: U
By gender By gender
g ez E-b) tqe k)
350
300 303
250
40%
200 203
150 .
100
50
0
Male Female B Vae Female
BB T R B TS SHETHE B T
By type of employment By type of employment
RERERE S RERERE S
445 263
z
180 3
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<
Z
>
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a
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>
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RE - -dHERERKRSE

By age group
REFRARE D
259
95
71
l 29
30 years old 31-40 41-50 Over 50

and under  years old years old years old
30pEMIAT  31-40B%  41-50B%  50B%IA L
BIH BI#H BT BIH

Compensation and Benefits

Redsun Properties strictly adheres to relevant national laws and
regulations on labor and social security, earnestly protecting the
legitimate labor rights and interests of its employees. The Company
is well aware that compensation and benefits are crucial indicators of
employee value and a significant manifestation of corporate care. It
has always been committed to building a fair, just, open, transparent,
scientific, and reasonable compensation and benefits system, ensuring
that every effort made by employees is duly recognized and rewarded,
fully conveying respect and care for its employees. Upholding the
concept of “people-oriented”, the Company has established a diversified
and multi-tiered welfare system, effectively stimulating employees’ work
enthusiasm and inherent potential, and continuously enhancing their
sense of belonging, loyalty, and corporate identity.

By region
RitEE D
313
74
58
B S
North Central East North-east North-west ~ South

China China China China China China
i FEREE FEREH RtERE AR mHEE

FENE A
LGHERKERERSPHRL SREBBEIEE
B ERERTIAEASHERD - ARRMFHMEN
EBERTEE BROXBENERER  HEH
ARBREIFRLEL - AFREH  MESEOFMERN
B BEINE-ONLESIEARTELR -
ANBEHETHNEEHYE - RAAIRFIAARAK]
B2 BEZat ZERENER  ARAEET
TERIEERANEERE - THIERETRER  LHE
BRI R
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To ensure the standardized operation of the compensation and welfare
system, we have formulated and implemented a series of management
systems, including the Regulations on Salary and Welfare Management
of Redsun Properties Group, the Employee Welfare Policy of Redsun
Properties Group and the Management Rules for Cross-regional Employee
Transfer of Redsun Properties Group to comprehensively protect the
legitimate rights and interests of employees from a systemic perspective.
Meanwhile, the Company continues to optimize subsidy standards for
transportation, communication, housing and other aspects based on
the actual needs of employees, constantly enhancing the relevance and
effectiveness of welfare guarantees. Looking ahead, Redsun Properties
will continue to optimize and upgrade its compensation and welfare
system, striving to create a more competitive and attractive incentive
mechanism, and work together with all employees to promote high-
quality and sustainable development of the enterprise.

RE -HERERRE

RREHMENEZREET - ROBELEHGA
BHESEFHENEERE) CABHESEST
BABE)CGLAGESE B TERZABEZMAN)
E—ZINERHNE KEEER2HUREETIES
#m e AR RAGEABEIERTFR  HEBLX
BB EFEFMHANRE - TEHRFRFIRE RS
HUEEERE - MRAR - SABBERISEE(LTHR
HINRAER  FNITEEARF NERS AR
#hl > BR2RETRONE  KECEXSEENRE
I

Redsun Properties Welfare System

ShREthERAIRE R

Statutory basic benefits
VA TE A RE R A

Employee benefits of

Redsun Properties RigEH  HREEERR

shig s E R B A& T

relocation, certificates, rental, etc.

Social insurance, housing fund, statutory holidays, paid leave

HeRk  EEAES  EAERY - FHAKMR

Insurance benefits: supplementary commercial insurance

Subsidies and benefits: various corporate subsidies, including meals, communications, transportation,

AEEF - BB B B R#ED - FE - HEEQEME
Gift and welfare: corporate gifts including festivals, birthdays, weddings, births, hospitalizations, etc.

REBN  ZEB - £H

RIS A&

B IREAERBAARES

Special benefits: including special benefits such as annual medical examination of employees, medical

examination for new employees

HIERAN 2B IFEBR - E I ARBRSZEAREN
Corporate cultural welfare: including corporate culture benefits such as group celebrations, quarterly

team building/geek tours/geek run, holiday care/sympathy and sports activities

CEX(REF : BB FEER BET/BTEL  SFABEBE - TR XEEY

2
i
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New Employee Training
eI

Probation review
B 1 i B

Performance coaching and feedback
P E RNy

Key communication
channels Talent review and feedback

TEREBERE AT B BRR R

Staff seminar, staff mailbox
EEIREHE  BTEM

Promotion and scheduling communication

BRRFERAR

President and general manager face-to-face

BE BRIEEEE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Employee Care

Redsun Properties has always adhered to the concept of “people-
oriented”, striving to create a good cultural atmosphere where
individuals and teams harmoniously integrate, and individuals and
collectives progress together. The Company attaches great importance
to employee welfare and workplace experience, continuously improves
communication mechanisms, builds efficient communication bridges,
actively carries out diversified employee care activities, and constantly
enhances employee welfare benefits and sense of belonging, allowing
each employee to realize self-worth, gain a sense of achievement in their
career development, and feel the warmth and care of the enterprise in
their work and life.

Redsun Properties advocates a simple and transparent communication
atmosphere, providing an open, fair and systematic communication
mechanism. The Company facilitates rapid onboarding through
new employee orientation training, and comprehensively evaluates
employee performance, identifies outstanding talents, and plans career
development paths through mechanisms such as probation review,
performance appraisals, performance coaching, and talent review.
Meanwhile, we rely on diverse channels such as employee forums, face-
to-face meetings with the general manager and president, and employee
mailboxes to build a bridge for direct dialogue between management
and employees. Through irregular surveys, we accurately grasp employee
needs and ensure that processes such as promotions and salary
adjustments are open and transparent. A series of measures have formed
an efficient and smooth internal communication network, continuously
creating a positive and inclusive working atmosphere, and promoting
the resonance and coordinated development of enterprise management
and employee needs.

RE -dHEBRERKRS

ETHEE
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Employee Communication
ETESE

Redsun Properties regularly organizes face-to-face meetings with the president, face-to-face meetings with the general manager, and
talks with employees, as well as other employee communication activities.

hEHERRICARAREYHE  ALKEEHE Z8TEASSFETEREY -

Rsunsum

Face-to-face with the general manager

IR ESBE
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Redsun Properties encourages its employees to actively provide opinions
and suggestions to their superiors and the Company, focusing on aspects
such as workflow optimization, business management improvement, and
long-term enterprise development. The Company always maintains an
open and listening attitude, carefully absorbs reasonable demands and
constructive ideas, and through full communication and collaboration,
pools the wisdom of all employees to jointly promote the sustainable
and healthy development of the enterprise.

We always respect and safeguard the legitimate rights and interests of
our employees, and are committed to creating a fair, just and harmonious
internal environment. The Company has established a standardized
and smooth employee grievance and feedback mechanism. When
employees believe they have been treated unfairly, their legitimate
rights and interests have been infringed upon, or they have objections
to the Company’s operation and management, or discover violations of
company regulations, they can express their demands rationally through
formal channels. We advocate that employees first reflect their issues
through level-by-level communication, so as to resolve conflicts in a
timely manner. If the issue cannot be properly resolved, employees can
directly file a complaint with the Human Resources and Administration
Department or the responsible leader, and if necessary, they can provide
feedback to the higher level leader. Grievances can be made in person
or in writing. Written complaints require a signature to ensure the
authenticity, traceability, and efficient handling of the matter. We attach
great importance to employee demands, and through a standardized
and transparent grievance process, we fully listen to the voices of
employees, effectively safeguard their rights and interests, and continue
to build an open, inclusive, co-governed and shared good organizational
atmosphere.

B HBREARE
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RE - -dHERERKRSE

Redsun Properties has established the Hongyang Care Fund, fully
demonstrating the Company’s profound care and humanistic warmth
towards its employees. The fund aims to assist employees who encounter
sudden difficulties such as serious illnesses or accidental disasters of
family members, providing them with timely and effective financial
assistance. When employees face difficulties, we actively lend a helping
hand, effectively solving their problems and conveying the warmth and
solid support of the company like a family.

Meanwhile, leveraging the Caring Fund as a platform, the Company
extends its caring dimension, paying attention to employees’ professional
growth and long-term development. It provides systematic professional
training and diverse learning resources for employees, helping them
continuously enhance their professional skills and comprehensive
qualities, better adapt to market changes, and maximize their personal
professional value. With comprehensive care, the Company ensures that
employees can develop with peace of mind and grow together with the
enterprise.

Redsun Properties attaches great importance to the significant role of
female employees in corporate development. It consistently adheres to
the principle of gender equality and firmly ensures that female employees
enjoy equal career development platforms and growth opportunities as
male employees. The Company strictly complies with relevant national
and local laws and regulations, effectively safeguards the legitimate rights
and interests of female employees, continuously optimizes their welfare
benefits, and vigorously fosters a positive workplace atmosphere that

respects, cares for, and empowers women.

AEHERYLAGHERS  RAOTBREEHETH
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The Company focuses on the practical needs of female employees,
extending condolences and care to them on important occasions such
as International Women'’s Day and Mother's Day. For female employees
during the “three periods” of pregnancy, childbirth and lactation, the
Company provides full maternity leave in accordance with the law, issues
maternity condolence money, reasonably adjusts work arrangements,
and improves the configuration of mother-and-baby friendly facilities,
fully supporting female employees in balancing their career development
and family life. Redsun Properties will continue to deepen its care and
protection for female employees, build a fair, warm, and compassionate
development platform for them, and help them shine in the high-quality
development of the enterprise.

Team building activities

Redsun Properties has always regarded the happiness and sense of
belonging of its employees as an important cornerstone for corporate
development. In order to create a positive, harmonious and collaborative
corporate culture, and continuously enhance team cohesion and
collaboration spirit, we have carefully organized and carried out a series
of rich and colorful employee activities in various forms.

RE -dHEBRERKRS
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The management team of Hong Yang Group Company went to the former site of the Gutian Conference to carry out a geek

activity
EEEEEERRTHERBEURRERTES

From 4 July to 6 July 2025, the management team of Redsun Properties visited the former site of the Gutian Conference in Shanghang,

Longyan, Fujian Province, to carry out the “Geek Trip” red research and study activity. They revisited the revolutionary history,
comprehended the spirit of the Gutian Conference, drew on the red power of “ideclogical party building and political military building”,
further strengthened their ideals and beliefs, enhanced their sense of mission, and promoted high-quality and sustainable development
of the enterprise with a more vigorous spirit.

2025F7H4RE6R - MG EEREBATREERE LNCHSZEURRIBRTIACHERES  ERFGESL - &
EHHEEES O RRBERE  BUegEINAeNE  E—FPREERBEFED  BRILEGEE - UENSGHBEIRARE
HBCEREERHEER -

Oi

The management team of Hong Yang Group Company went to the former site of the Gutian Conference to carry out a geek activity

EEEEREERLE AR EURRBEITED
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Company Anniversary Parent-Child Sports Meeting

AERTEDE

To enrich the leisure time of Hongyang family members, foster positive parent-child relationships among employees, and share the joy
and enthusiasm of the Group's anniversary celebration, on May 26, the Hong Yang Group Company held its 28th anniversary celebration
and employee parent-child sports event. With a series of sports activities such as the Ocean Carnival, Giant Spinning Cup, Cloud Train,
Horse Racing, and Extreme Rock Climbing, we aimed to enhance parent-child relationships, promote the healthy development of
children, and spend a pleasant sports time together, igniting the enthusiasm for a new life within Hongyang.

REELGRANERLE  RESTIRERFORTHE  DEZEEBFERNEHRMEAE - SA20H - M55 E028E
FEBETIRTEYQEERT - BFRFE EABEN W) AE BIES BRER BB RIEHR
B BERTHER  REZTRERR HRRAEBA—@ERROESDR L - FHEENRERELES
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Company Anniversary Parent-Child Sports Meeting
AERTEDE
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Christmas and New Year’s Day Employee Care Activities

SEHETHEED

On 25 December 2025, Redsun Properties held a themed employee care event of Christmas and New Year's Day at the Group

headquarters, delivering festive surprises and heartwarming benefits to employees through fun interactive games such as scratch cards

of “guaguale”.

20255127250 ShSHERNEBANFREE TR TRIZES - B ILEBRESERAE TX FH RS MK

LTEF] o

Christmas and New Year's Day employee care activities
EHETHEEH

The diverse and colorful employee activities effectively enhanced
team cohesion and the sense of belonging among employees, fully
showcasing the positive and warm corporate culture of Redsun
Properties. We always convey warmth through care, unite people
through culture, and let employees genuinely feel the care and support
of the Company, thereby enabling them to work with greater enthusiasm
and injecting strong momentum into the long-term sustainable
development of the Company.

CEZXNETADARERTERRRNEETH
BR O RORRTABHERGRENDEEE -
PR R AR R ERIRER - AXEREAL - BETY)
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As of 31 December 2025, the voluntary turnover rates of employees at &2 20255128318 * sABHERIER] « FEER K
Redsun Properties, categorized by gender, age group and region, are as @ E| D E T X ERALARMT ¢
follows:

Data as of
Collection content of 2025 ESG report 31 December 2025

# 1E20255F
2025FESGHREWMERR 128318 &

Employee turnover rate by gender

BRUBIE S NEERALLE

Male % 4063
BHBITRALE % 4063
Female % 4548
B TRAE % 4548

Employee turnover rate by age group

BERARNESHESRALR

Aged below 30 % 0.51
30 MIA T B THiAR % 0.51
Aged 31-40 % 4430
31-405% B TR AKX % 4430
Aged 41-50 % 3262
41-505% B Tk & % 3262
Aged above 50 % 23.68
S0BRIA E B Timk R % 2368

Employee turnover rate by region

B ES S NESRKLER

G20T 140d34 IDNVYNYIAOD ANV TVIDOS “TVINIWNOHIANT

North China % 39.56
#FlhEiFESRALE % 39.56
Central China % 59.34
EREGESRALE % 59.34
East China % 35.70
EREFESMALE % 35.70
Northwest China % 66.67 K
7oL [ 1o B B R At R % 6667 i
South China % 6667 o
77 % R B Rk X % 66.67 &

%

FHUINER
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Employee Development

At Redsun Properties, we firmly believe that employees are the core
driving force behind corporate development. To this end, the Company
is committed to building a comprehensive talent cultivation system,
planning clear career paths for each employee, and continuously
enhancing professional capabilities and strengthening talent reserves
through abundant learning resources and scientific evaluation
mechanisms. We focus on promoting corporate progress through
employee growth, believing that only through mutual development can

we achieve a longer-term future.

To ensure that every employee receives ample growth opportunities,
we have established a comprehensive training system centered around
business strategy and grounded in customer needs. This system revolves
around two pillars: leadership echelon development and professional
competency enhancement. Through multiple dimensions such as
leadership cultivation, professional empowerment, cross-industry
exchanges, and new employee onboarding, we provide comprehensive
learning support for our employees. Leveraging online learning platforms
and talent assessment mechanisms, we achieve precise identification
and categorized cultivation, ensuring deep alignment between talent
development and corporate strategy. Within this framework, the
training system is further subdivided into three core components,
comprehensively covering talent identification, cultivation, reserve, and
delivery, continuously supplying high-quality management talent to the
enterprise.

BTEE

EoLlBBiE  RMUBEEIRGRBERNZLE S -
Bt REABINTEZENATHERR /8
B THREBMAOBERT  WEEEZENEEER
BB FERSE  SERTERED  RIEATH
e RIVIBEEETINRHESERES - HER
HFERE - TRHEREREHRKE

RERBUBETERSRONKRES  BMABET N
REBREAZL  NEPBRREONTZHEIIE
R ZBREAEBRAENRBFREREZTERENRARK
X BBRENEE  BXRMEEE  BERIRM
BEIMASZELE  REIRHE2HIUEBEXF -
EHERBEFEBASFEES - RABRBER
Bl DEEIRE  MRASZRECEERRERHR -
FERAEIRT - BB RE—THED R=KZR ORI
EPEBEATHRES  BE  REEGEX  BEAD
EREARREEEAT -
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Talent Incubation Plan

AT BAeETE

«  Through “Leadership scheme’, "Brigadier scheme”and “Redsun Management Trainees Scheme” and “Redsun Elites scheme” specially designed
for young talents, we are committed to training batches of future leaders with high professionalism and leadership, and building a solid talent
echelon for the company.

o BB [EERE] DESFE ] URBFEATEFITEN [sA8E] [AHA] HE  BOIRERARSEIERENESN
MARREGE  ROFBRBEMOASBEK -

Professional Skills Construction

«  Through measures such as "Cornerstone Action"’Organizing Project-based Operation 2.0"and ‘“internal Trainee Project, we help employees
master in-depth business knowledge and improve their practical business capability to build an efficient and innovative team for the
company.

- Bl [EATH] [EBEB(EZ20] M [RIIEEE | S8E  EPETRAZEEBIH  RAEEEN  REFTE—
XEMAT - ERAIFTREPERK o

Strategy and Cultural Inheritance

BB B ST L {8

«  Through the strategy and cultural knowledge workshop and talent review mechanism, we tap and cultivate core talents with strategic vision
and cultural identity to provide strong support for the long-term development of the enterprise.

o RBEBESUEMBTEDARAS BEKS] - 2 SRAEEBRATSUERBNZOAL - REENREERIEREN
S e

Three Major Training Paths of Redsun Properties

SLRG i B = KIF BRI
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We have placed talent development in a strategic position of priority and
established a training system that covers the entire career development
cycle of employees. This system provides a broad development
platform for every employee through a rich array of training programs
and a continuously optimized cultivation mechanism. While helping

fts 3/
Y= #E%

HEAZEHERE - LAEE -

employees achieve their career aspirations, it also fosters mutual growth

and prosperity with the enterprise.

BAERATEEREN BB - BREEE
BETBXZRZ2BENNFIIER - ZBRBBEEN
BIIHE B ERLCNERRY AR LB ITEE
ERENERTE  HEPMHEIBERBEXEBVHNFRE -

Classification

Pkl

Reserve talent
development +
leadership
development

REATEE
AENER

Professional
capacity
building

ERNER

Teacher team
building
BAEAER

Project

1HE

High-level brigadier plan

Mid-level Hongyao plan

Grassroots craftsman plan

=B AR E

& ShHERT &l

EELAEE
Enhancing professional capabilities of
investment promotion

Enhancing professional marketing capabilities

REERENREF
BIHE R IR

Internal instructor training

NEBBEIIEE

Enhance strategic decision-making and
change leadership capabilities, and reserve
high-level management talent

Strengthen cross-departmental
collaboration and resource integration
capabilities, cultivate composite middle-
level managers, achieve full coverage across
all levels, reserve 80 talents for key positions,
and achieve an output rate of 80%
Strengthen basic management capabilities
and cultivate frontline business backbones
RABBRREFLEL S  HHESE
‘EAT

RIS ERFIME R E IR AL » 4T3
BEBhEETERE BRERZEE -
EEABELATA - HEZES0%
FEEMEREN  FE—BREBKER
Strengthen professional depth to align with
business development needs

Strengthen professional depth to match
business development needs
BIEEERE  CEREEBERFX
BILERRE  EEREEBERFTK
Certified 20+ internal instructors,

accumulating organizational wisdom
REB20+ B ER - MRABEE

Start date
BME B

April, May, August,
September

April, May, August,
September

Quarterly launch

4+~5-8-9H

4+5-8-98

FERRE

biannual

biannual
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Classification Project Start date

28 1EHH MEBH

New employee New employees have a clear understanding ~ New employee induction (P4 level and Year-round

training of their roles and internalize the Company’s ~ above, real-time) normalization
cultural values New employee induction training

(centralized at headquarters for P2 level and
above, 4 sessions/year)

8 T MEIAERMEN - EEHAL HEIABSIZPIEIIAL - BHF) 2FEEREL

#1E T AR (43R5 P2 S A

4y )
Talent evaluation Dynamic talent management mechanism Ensure that talent development aligns with  June-August
system business needs and optimize the echelon

structure
ATHERR  BRRATEEES HRAT B REFEETF KA - B(bE 6H-8H

B it g
Wisdom Organizational experience extraction Output 100+ excellent cases, and learn to Year-round
precipitates transform 10,000+ person-times normalization
BEE2NR ARAR AR BREEER BH100+HEF Y - BEFE(L10000+ EFEREL

AR

Training System and Annual Plan
EERBARLTFERS

As of 31 December 2025, the number of employees trained by Redsun & Z2025F12 8310 © sABSHE 8 TR A #3E223
Properties reached 223, with a total training duration of 3316 hours. The A - 13 KE3316/\F » BB T FHXIIFE A
average training hours per employee was 7.3 hours, and the training 73/ N - BB ERIE49Y o

coverage rate reached 49%.

Number of employees trained by gender Percentage of employees trained by gender

BRUBBINZIETAR BEMRBsNRIETIEDL

128
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57% H

i

S

o

Male B Female g
BEETXIEDL ZHBTIXIED

Male Female

SHETRIIAK ZHETRINAZ
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Number of employees trained by level

BERERIATHZIETAR

115
97
Ik
Middle level Senior Base level
management  management employees

SREEE hREEE EEBT
BIXIIAE BIXIAH ZIAZ

Average training hours completed
per employee by gender

BERIE S -
BHEETAZ AT/ EFE

7.8
7
Male Female
BHETZI ZHEBITE
TN /N

Percentage of employees trained by level
RERERESNZIEIASL

5%

43%
52%

B Senior Middle level Base level
management management employees
RRERE PRERRE AE8T
BIZIEDE BIXZIEDL ZHlED T

Average training hours completed
per employee by level

BRERE D  BEEETHZI
ORS=RINES

12
8
6
Senior Middle level Base level
management management employees

SRERE PREERE EEBT
BT/ NEE BT P HE T/
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Redsun Properties has a profound understanding of the path to
employees’ career growth and has established a talent development
system centered around a competency model and supported by
institutional norms. The Company continuously optimizes its promotion
and assessment mechanisms, and in accordance with the Position
and Rank System Management Policy and the Employee Transfer
Management Specification, clearly outlines promotion paths and
job qualification criteria for various positions and levels. It provides a
clear development trajectory spanning multiple dimensions such as
professional, management and sales, meeting the diverse development
needs of employees with different professional backgrounds.

At the operational level, the Company provides comprehensive coverage
in job qualification assessment, career counseling, and professional
training resources, ensuring that every employee has access to internal
promotion opportunities and fostering a fair and transparent competitive
environment. Simultaneously, we have established an incentive
mechanism closely tied to performance, guaranteeing that performance
bonuses genuinely reflect quarterly and annual work achievements,
thereby motivating employees to continuously create value.

In order to further enhance the identification and development of
high-potential talent, the Company focused in 2025 on conducting a
comprehensive talent review for all employees at the deputy manager
level and above. By adopting a multi-dimensional approach, including
self-assessment, evaluation by superiors, peers, and subordinates, and
integrating both general competency frameworks and key position
competency models, a total of 506 employees were comprehensively
assessed. Among them, Category | and Il talents accounted for 18.42%.

4 —BAT  EES

B HBREARE
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In addition, Redsun Properties has continued to focus on key positions
and steadily advanced the development of its talent reserve pool.
During the year, the Company selected 12 marketing operation reserve
candidates and 13 project director reserves. It organised a two-stage
training programme centred on core modules such as financial and
business management, leadership, and project management. Through
final presentations and assessments, participants were comprehensively
evaluated on their current work performance and long-term
development potential. Ultimately, 6 marketing operation team members
and 4 project director reserves were successfully admitted to the talent
pool, ensuring a continuous pipeline of high-potential talent for critical
positions.

Cultivation

BE

Shortlisting
BN

Self-learning Completion rate
ARBE-BBTEREK
Talent review results + knowledge +
experience + personal characteristics

AT BEEAER+ A+ SRR+ AN E h

Stage training Summary report

P ER ST — MRS PE 4R

Select talents with high ability, high EENEH—RE NG
potential and high performance into

the reserve talent pool

BREEES  REN  BEEARE h

Tutor teaching Ability evaluation j

ANEBEBAAE Business practice business review/debriefing defense
EBRB—-EEADBRBER

Allocating right people to Cognition + IR
the right posts capability improvement el i)

§ ) 7 aks

BAEM REI+8E 1R F IRBE

BEoh - SAESH ERERERREN - HEHBEREA
TR - ANFE - RRIBRL 2B EHRBTFEE
%Eﬁﬁéﬁ’ﬁﬁ&ﬁﬁ%%A - RES -
IEEA5§$V/L\$ AR R M B R IEEE | o i
BELBEE ﬂ'gﬁ%fﬁﬂml{’ﬁﬁiiﬁﬁﬂﬂﬁé‘@%
TEITEHRERTE ,.\\TE{EAE6%M%T%E¥%[%
BEREUFER X

AB ~4RIBEBBEBEAS -
BHE

Appointment
£/

Stay on Job
HfE

AR SR

P12, Vacant post competition Post and rank promotion
P12 ZEEHES

P6. MFIRE IR

BEES RERYRE

Direct appointment 1 Honor recognition follow-up

P6.  Placement W Salary and welfare increase }

Annual promotion 1 Excellent case accumulation

FEER BAERBIR

Talent cultivation
accor wphshmewl
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Health and Safety

At Redsun Properties, we always regard safe production as the
cornerstone of sustainable enterprise development, fully recognizing its
significant importance in safeguarding employee health, maintaining
social stability, and promoting environmental harmony. To this end,
the Company insists on prioritizing safety, ensuring that the entire
construction process is safe, controllable, and standardized through
the establishment of a rigorous safety management system, a sound
organizational structure, and the implementation of a series of effective
management measures, laying a solid foundation for the steady and
healthy development of the enterprise.

In order to standardize construction behavior and fully improve safety
management level, Redsun Properties has formulated and implemented
a series of institutional norms, including the Project Assessment
Management System and Engineering Technology Management System,
and rigorously enforced the Redsun Properties Safety and Civilized
Construction Standards. This standard encompasses key areas such as
construction safety, environmental protection, and civilized construction,
providing clear behavioral norms and operational guidelines for all
employees. We require all construction personnel to strictly adhere
to these standards, ensuring that all procedures are carried out safely,
efficiently, and in an environmentally friendly manner.

In terms of organizational support, the board of directors of Redsun
Properties has incorporated safety production into the Company’s
strategic planning and annual work plans. They regularly receive reports
on safety work, review major safety issues, and ensure the effective
implementation of safety management responsibilities. Each functional
department rigorously supervises safety work in its respective field
based on their division of responsibilities. Meanwhile, in response to
potential major safety accidents, the Company has established a sound
early warning mechanism and emergency response plan to ensure
rapid response and scientific handling of emergencies, comprehensively

strengthening the safety production defense line.

RE -dHEBRERKRS
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To enhance the awareness of responsibility for safe production, we
have fully incorporated safety production work into the management
performance evaluation system, and commended and rewarded
individuals and departments with outstanding performance to stimulate
the enthusiasm of all employees to participate in safety management.
In terms of daily supervision, we have established and implemented a
safety production inspection system, requiring daily safety inspections
at all construction sites, focusing on the operation status of equipment
and facilities, operational norms of operators, and on-site environmental
sanitation, to ensure timely detection and rapid rectification of
hidden dangers. In addition, the Company organizes weekly special
inspections, focusing on prominent risk points in different construction
links, conducting in-depth investigations and promoting closed-loop
rectification of problems, further strengthening the safety protection

network.

RBELE2EEREEH  RAEKLE2EETEE
EMAEEREEREZBER  YHRBARONOEA
HEFIETREEE  AE2E2ELR2EENER
- EAREENTH BRI ZEREEENE
HE  BEXZRIRSGEARRLEKE  EXRE
RERGETRE - (EEABRERBRIIZRES

FEN - BERBEREER - REREBR - M 2
AEEABEERSE - BETRELRATHRLE
BE O RABIEYHBFEERREN  E—THBEL
ERE o

Special inspection
HERE

Establish and implement a routine inspection mechanism, strictly enforce the weekly special inspections organized by the supervision

unit, and simultaneously promote joint daily inspections by the construction unit, supervision unit and development unit to ensure

that safety and quality responsibilities are assigned and implemented at all levels on the construction site, and that hidden dangers are

discovered and eliminated in a timely manner.

BYWEBFR KT - BERATEEEUSREMTR R
B 28 B 5 35 3R SRR o

T ERBRIRSLZE2EEETEERE

CYRIFHETHET - B BREML=ZITBHEATK

Special inspection
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In terms of enhancing emergency response capabilities, we regularly
organize fire drills to simulate real fire scenes, helping employees
proficiently master the use of firefighting equipment and evacuation
routes, and effectively strengthening the fire safety awareness and
practical response capabilities of all employees. Meanwhile, in response
to various potential safety accidents, the Company has formulated
detailed emergency response plans, covering emergency organization
systems, response procedures, and disposal measures, to ensure that
emergency plans can be quickly activated and rescue organized in an
orderly manner in case of emergencies, minimizing accident losses and
safeguarding personnel and property safety.

To enhance employees’ awareness and skills in safe production, Redsun
Properties organizes weekly safety production themed training sessions,
covering key areas such as safety production laws and regulations, safety
operation procedures, and emergency rescue knowledge. Through
systematic training, employees gain a deeper understanding of the
importance of safe production, acquire necessary safety knowledge
and practical skills, and provide strong support for the Company’s safe
production. As of 31 December 2025, the coverage rate of safety training
for Redsun Properties employees reached 70%.

Safe production is an eternal theme that Redsun Properties has always
adhered to. In the future, we will continue to uphold the principle
of “safety first”, continuously improve the management system
and operational mechanism of safe production, strengthen the
implementation and execution of various safety measures, and promote
more significant achievements in safe production. Meanwhile, we are
willing to work together with all sectors of society to jointly enhance the
level of safe production and contribute to building a harmonious society

and achieving sustainable development.

RE -dHEBRERKRS
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Over the past three years, Redsun Properties has always placed safety
production and occupational health at the core of its corporate
development. The Company strictly adheres to relevant national laws
and regulations, and has not experienced any work-related fatalities
or lost workdays due to injuries, successfully achieving the goal of
zero work-related injuries. While ensuring production safety, we have
thoroughly implemented the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases and are committed

to creating a safe and healthy working environment for our employees.

To comprehensively protect the health of our employees, Redsun
Properties collaborates with professional medical institutions to regularly
organize physical examinations for all employees, helping them grasp
their physical conditions in a timely manner and effectively prevent
occupational risks. In terms of daily protection, we allocate sufficient
high-quality labor protection supplies and disseminate health knowledge
through health consultations, special training, and other means,
guiding employees to develop a scientific lifestyle. In addition, we have
established an employee sports and fitness club to encourage employees
to actively participate in physical exercise and improve their physical
fitness.

For certain positions, such as executives, employees on frequent
business trips, engineering line employees and interns, we additionally
provide accidental injury insurance coverage to ensure that they can
receive timely and effective assistance when facing accidental risks.
These measures not only reflect Redsun Properties’s deep concern for
its employees but also further consolidate the Company’s practical
achievements in employee health management.
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REXEROZOMLE - REIEK
ER G RBELEEMRTHEEROABRTEN - TIE
AIHBEEANIER  WHWERTZEIHEER - R
BAEERZHNRE  BMARABRBEE(REARHK
MBEBEROE BIRRETEERE  BF
B TARERIR o

BE TR B#AE
g

REATEETIRE LBHEREXRBERES
tF EHASTERR  EPNEIRKBEESEN
N BRENBERR - ERENESE > HFIER
RxsEE4RAR  WRBRERKNA HERZIZE
FTAERBEMDE - SIEETERBMENEETR -
gEAh - RPIERT B TESHRFELE  ZWMETR
B2 EEHRR - BRI FEERE -

HERE MEHEAR  IRKBEIRERLES
FrEmM - RABIMERBIMEERRRE - BRM
PI1E T e 2 0\ B By BE 5918 15 I S B OB B © 1B —
RYBENMERE TLGHEHE THRIAE -
E—FPHFETEXEETREEETENERKR -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Redsun Properties has always adhered to the concept of honest
cooperation and mutual development, and is committed to building
a stable, win-win, fair and transparent partnership with suppliers and
industry partners. We strictly abide by the principle of clean and self-
disciplined supply chain management, adhere to customer-centricity,
and continuously promote the optimization and co-construction of the
cooperation ecosystem. Meanwhile, we deeply recognize that corporate
growth is inseparable from social responsibility. We integrate social
responsibility into the entire development process, actively respond
to social development needs, continue to participate in various public
welfare projects and charity activities, and work together with all sectors
of society to create a sustainable future.

Supplier Management

Redsun Properties strictly abides by national laws, regulations, and
industry standards, upholds the cooperation philosophy of equality,
transparency, openness and sharing, and continuously improves
its supply chain management system. We have formulated and
implemented the Vendor Management Measures of Redsun Properties
Group and the Resource Access List, which standardize the processes of
supplier pre-qualification, resource review, inspection, admission approval
and graded management. We comprehensively evaluate key indicators
such as their business reputation, financial status, legal litigation records,
and historical performance, and implement a one-vote veto in key risk
areas to ensure that our partners have good reputation and strength.
On this basis, the Company further issued the Notice on Strengthening
the Management of Supplier Recommendation and Utilization, the
Supplementary Provisions on Procurement and Tendering Work, and the
Notice on Strengthening the Management of Engineering Planning and
Contract Planning, which clarify requirements for recommender control,
veto rights for admission and shortlisting, dynamic updates of contract
performance, refine the processes of bidding, price comparison, and
direct entrustment, and strengthen the management of engineering
planning and contract planning. Meanwhile, to strengthen anti-
fraud prevention and control, the Company also issued the Notice on
Strengthening Anti-fraud Management in Real Estate Project Operations,
which clarifies the management principles for bidding, tendering, and
recommending units, further strengthening the compliance defense line.
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Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

In addition to information review, the Company establishes an on-site
audit team to conduct comprehensive on-site assessments of suppliers’
operational capabilities, product quality, service levels, and compliance,
focusing on dimensions such as contract fulfillment frequency, process
standards, and business performance. Only suppliers that pass rigorous
audits are included in the supplier pool and can engage in in-depth
cooperation, ensuring the high-quality operation of the supply chain
system and jointly achieving better business outcomes.

EEREZZIN  RAMRRESERER - {ELNAE
RRERE EBRAFHE  HHEHEZLR
N EREE  REKFREREETRIAIRIST
i - RAEBBEBEROMNER  HAMARERE
YHRRAAGE BEREERREBXSEEET KR
EREEEBRR -

Supplier database
HEER A E

e Suppliers submit basic information of suppliers online through Redsun Properties Procurement Platform to join bid
procurement projects, and will be admitted into supplier database after approval

o HEMBBIHELGHERRTFAERREIHEREANER 2EBRREEE - ABERRAOANRE

BE

v

Qualification review

® Review the supplier’s basic registration information, business status and business credit information

®  Stipulate and standardize access requirements and control actions in accordance with the Resource Access List

®  Atwo-tier (i.e. group and city company) review mechanism is implemented in accordance with resource
classification in the stages of admittance into database and shortlisting

o ERMERELEMES  KEMRARBARERES

o KR (ERENTE) MERARR —EAZLKANEZEHIE
o EAE - A\EREBRZRREMAOBETEE A ARMAEZES

v

On-the-spot investigation
BEihER

e Set up a professional on-site inspection team and prepare on-site inspection plans in advance
e Multi-dimensional inspection of suppliers” financial, human resources, environmental protection,
professional qualifications, etc., taking full account of the performance of corporate social and

environmental responsibilities

e After the evaluation, submit the evaluation report to the supplier in the Supplier Evaluation module

of the bidding platform
o REFZXMNISEZEN  RAIGIERSE%:1E

o ZHWEESHEEANGE AN BR BEELEZEN  ROZECEMSERBETRETER

s ERERBREMRXYE [HERZR] RRAHEHREIZERRE

Supplier Admittance Process

HEBEARRE
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We continue to expand our cooperation with outstanding partners K fiFEREE2H I MEBSBHENA1E - REH
across the country. During the Reporting Period, Redsun Properties had A » SARGHIEE H B 6,659 (HFER » 1% (R f R L8 A
6,659 suppliers, and the distribution by region and procurement type is ~ FY D #IERLAT ¢

as follows:

Number of suppliers by region

BRiED HHHERRE

Nanjing Jiangbei Area Nanjing Jiangnan Area Wuxi-Changzhou Area

" ERILARE " ERIEAE " BEAE

. Jiangsu-Zhejiang Area - Xu;hou Area - Northern Jiangsu Area
AT = M Eibh &

- Shandong Area - Henan-Shaanxi Area - Chengdu-Chongging Area
IR R i 9y g &

- Hubei-Hunan Area - Guangdong-Jiangxi Area
AR BERR

Number of suppliers by procurement type

RERSHNHERRE
Others
Hitb
Design consultancy 339
Rtk
597
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RE - -dHERERKRSE

Redsun Properties places great emphasis on supplier performance. By
combining regular audits with irregular inspections, we continuously
monitor supplier operational processes to ensure compliance and high-
quality service delivery. In response to improvement needs and potential
risks identified during inspections and audits, we proactively intervene
and collaborate with suppliers to implement corrective measures,
effectively controlling risks and further enhancing product quality
and supply chain management. During the Reporting Period, Redsun
Properties completed inspections and audits of 98 suppliers.

Redsun Properties has established and rigorously implemented a
supplier Hierarchical management system. Based on the Supplier
Tiered Management System of Redsun Properties, we conduct annual
evaluations to ensure reasonable assessment and classification of
suppliers before cooperation. We take quarterly, semi-annual and
annual assessment cycles to comprehensively evaluate supplier
service performance and divide them into five grades: excellent
supplier, qualified supplier, restricted supplier, unqualified supplier and
blacklisted supplier. For excellent suppliers, we provide corresponding
incentive measures. For suppliers with scores below 65, we restrict their
participation in new projects through our online bidding platform, urge
them to make rectifications. Suppliers who fail to meet the qualification
standards for a long time will be eliminated.

ASHESEERMEERELNRKRE  RBTHEZR
TEHKBRBEEN TR JHEEBHERRER
2 BREAGHETIURHSDERY  $TE KR
EZPEANMGERTRKRETRR  ZAMEEHNA
I R FE R W R e B B R i - AU R R - E—
PRAERE S BEEEERKTE - HEHAN - 54
hEE H SR L FE R A AR EEZE S o

SMSHERY WEBRNTHEROMERER - KIE
GLABHERERORAERFHIERREETE  #
REFEMHHEBETESENTGENIE - HARE
B +FERFEAEZAEY GaflEARKERR
REEDADEER : BFHER  aRHEER R
BIRMHERERER TR ERERRRER/ER -
STHESHER - RFISREERMBEE - MER
Ao EReS D RHER - RMABBR EARFER
HESLEFIER - WEREBN  RPRERESTU
X
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Bid deposit, performance
deposit reduction &

VIP seating and honorary
titles at the Supplier
Conference

HEFARVIP
MR B

Preferential

exemption negotiation rights
RERESE BRHHE
BHRRBERR

RE -HERERRE

Preferential bid settlement
BEBEZE

Exclusive communication
channels

EEEBERE

Excellent Supplier Incentives

EFHEERBEE

Supplier integrity

As a member of the Corporate Anti-Fraud Alliance, Redsun Properties has
always adhered to the principle of Sunshine Procurement, maintaining
a zero-tolerance attitude towards any form of unfair competition and
corruption, and firmly upholding the bottom line of integrity.

Internally, we have released the Classification of Fraudulent Behavior
Prohibited for Employees of Hong Yang Group Company and the
Handling Measures for Fraud of Employees of Hong Yang Group
Company, providing clear behavioral guidelines and handling standards
for employees to engage in honest and clean practices. Meanwhile, we
continue to strengthen integrity promotion and education, conducting
specialized training for employees in key positions to enhance the
awareness of integrity among all employees and ensure the effective
implementation of internal management systems.

HEFRZR
SMEHEFRERRFRBBNKE - HERRFEE X
RERR  HEAEANTEERFRETBRITR
TERRBREE - BTRRER -

HA - BAABRGGCASEES TR EEETANE—
DG SEEETREREER—¥) RETR
BRNEREEWMNITAIESI REERE - AR - K58
MEREEE  HARREUE TRERIEE) - 2
HEEREEH - BRAMEESEBRAT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

Externally, we attach the Integrity Agreement as an annex to the contract,
explicitly stipulating commercial integrity terms, responsibilities, and
obligations with suppliers. Before initiating the bidding process, we
conduct a bidding disclosure to the shortlisted units, systematically
publicizing the Company’s development situation, integrity culture, and
quality requirements, and accurately conveying value standards and
cooperation principles. During the performance of the contract, the
Company always regards the supplier's professional ethics performance
as a key risk point, strictly examining their integrity and compliance in all
aspects of access and performance. For those who violate the agreement,
the Company will immediately terminate cooperation and resolutely
uphold the compliance culture and standards.

Redsun Properties is well aware that the stability and sustainable
development of the supply chain are inseparable from the
collaborative efforts of numerous suppliers. To this end, the Company
has comprehensively incorporated the performance of suppliers in
occupational health and safety, environmental management, and quality
management into the Supplier Management Measures of Redsun
Properties Group. In various stages such as admission assessment, data
review, on-site inspection, and annual performance evaluation, key
risk points such as safe and civilized construction and labor personnel
protection are systematically investigated to ensure the safe, green,
and compliant advancement of projects. We look forward to working
with all business partners to actively fulfill social responsibilities, jointly
undertake the mission of sustainable development, and collaborate to
create a responsible, bottom-line-abiding, and quality-oriented business
environment, contributing to the construction of a more environmentally
friendly and healthy living space.

In the process of implementing supplier management, Redsun Properties
adopts strict standard management for all construction-related suppliers,
emphasizing the need to fulfill their responsibilities for safe and civilized
construction and comply with environmental, quality, and health
certification requirements. Throughout the entire project development
cycle, we conduct regular on-site inspections to thoroughly evaluate
suppliers’ safe and civilized construction practices, labor management
levels, and occupational health and safety management capabilities,
continuously promoting suppliers to improve their overall performance
levels. During the Reporting Period, none of the 98 suppliers we reviewed
experienced environmental violations or human rights disputes.

i RABCREHASIERBRM M - EHER
RENEBERBZGAREETRE - ERBMBA
BASUABRBLETRERER  FREELEER
B REXLEEEER  ERFEEBEZERS
ERAl - HEAOBIEF - RABRKBEBRNBRS
RERRELSARAREY  BEESHEARBHZR
HNRRESRBER - YRERBEE - RAEILAK
EAE  BREEBS ML RTE -

SAPS IR AN - (B SR RIS E B R 4 AR B R B T B
FREREBOHBRLE N - Kt - ARBHERERE
BEZE2 REEENEEEESIENRREZEN
ACGLBESBHRERERIE) - HEANG -
ENER RSERRFEEMERZRE - A
EREXHAET - SHEASRESHRARE - #IR
HEZE e AREE BABFEMmERER
HEF BEREBRTHESEME  HEAARTHEERE
- ANEERRE  TER ERENRERE
REREINRRE  RENEETEFHEMNE -

EHITHEREREREY ABHENMARTHAH
ERAEREBRITEER  BRAHEBUEBTLEX
A TRE  SRRE DEREFEREER - £R
BFREZASAR  BMABERRLERSELE - RAF
HEEANRZREXHELITR  STERKRFREE
REZE2EREN  BERDHERREAZEELOK
F o REHA > BRATKBENBHKEEEIARELR
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In terms of raw material procurement, Redsun Properties actively
promotes the concept of green environmental protection, giving priority
to renewable resources and energy-saving and emission-reducing
products. It continuously enhances the formaldehyde level requirements
for products such as cabinets, storage units and flooring, which have
a significant impact on the indoor environment, providing better
protection for the health and safety of property owners. Meanwhile, the
Company continuously strengthens the environmental standards for
building materials, promotes the gradual elimination of highly polluting
and high-emission products, and contributes to the greening and
sustainable development of the industrial chain.

Supplier Communication

Redsun Properties places great emphasis on communication and
collaboration with industry partners, and is committed to building
stable and mutually beneficial cooperative relationships. Through
various means such as daily communication, supplier communication
meetings, and satisfaction surveys, we continuously convey our business
philosophy and project delivery standards to suppliers, ensuring that
both parties are aligned and progress together. Through in-depth
exchanges and consensus-building, we empower our partners and make
progress together, achieving the continuous delivery of high-quality real
estate projects.

RE -HERERRE

ERMHFBIE  ASHEBRETRBRRE
S BEAERAUBLERKEBIFERM  LIFER
FHERRREZELANEE - WA WRFERD
FRERELR  REIRFER2EHEELERE - F
B AR NENGR(CREMFHRRIZE - HEHRITR
BHRERNESBA - HHEFBEE(CEAFE
TR o

RIERIBE
EHESEERETERFNBRERE  BOIR
BEREARNAIFRE BBAFEEDE HES
BRELMEEREEZRELN  HAFERHER
BERFESHEARRMEE  BERETTA %
BRWE - ERARREABERF - HARAER
HEEME  HALES BERELGHERANSE
AT e

Daily
' communication l
HEERE

In the process of cooperation, we
actively communicate with suppliers
through online and offline channels
on cooperation, performance, aspects
requiring improvement and
rectification

ERERED  BEKLETR

ERBERERBESERER

BHRE FERENTEUR
BUBREAR

| S—

Supplier Satisfaction
communication survey
meeting mEERAE

HEFBEES

Through organizing diversified
symposiums and event communication
meetings, regional companies clarify
project standards with suppliers, regularly
review project progress, and conduct
in-depth communication and exchange on
areas requiring improvement

EFARERASSHRLNERTNEE

BEGE  AHEFAREEERE  EH

HHBERETRBRMEE  UHHEFR
BENRETRANBBEIR

| S—

We pay attention to the feedback and
satisfaction of suppliers and conduct
supplier satisfaction surveys every
year. We collected responses from
suppliers to Redsun Properties'
satisfaction survey questionnaire, and
the overall satisfaction level

HMBEEHERNRERREE

SEMRHEBREERE - KE

HEFHLEEERZERRRS
WEE  RERBEERMEER

| S—

Communication Channels for Suppliers

HEmRBERE
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Redsun Properties continuously improves its complaint and reporting
mechanism, providing suppliers with an open and unobstructed
feedback channel. If any difficulties arise during the cooperation process,
suppliers can promptly report issues through this channel. We will
always adhere to the principles of fairness, impartiality, convenience, and
efficiency in handling issues, actively follow up and promote problem
resolution, and fully protect the legitimate rights and interests of both

suppliers and ourselves.

« supplierredsun.com.cn « Supplier complaint hotline

025-88019009

- FERRFERD
025-88019009

- SABMERRYE

supplier.redsun.com.cn

« Hongyoushang APP

- SARFEAPP

AEHERBETERFREEY  AHEBRHER
F o BBARERE - ERFERT B TANEE
HEMETRBZREB N RREE - HIEHEE
BAY  AIE - B SHWERERE - BEREREL
HFRBERR - 2 HREHEEHERT NG AR -

« hufang@rsun.com

- BHERIRREAE

hufang@rsun.com

Supplier Complaint Reporting Channels
MR RFEHRE

Redsun Properties is committed to collaborative development and
progress with suppliers, jointly creating a sustainable supply chain system.
In the inspection and admission stage, we proactively communicate the
Company's development status, integrity culture, and quality standards
to suppliers, helping them fully understand our requirements before
cooperation and laying a foundation of consensus for subsequent
collaboration. In the process of fulfilling contracts, our regional companies
establish efficient and direct communication mechanisms through
various forms of seminars and special communication meetings to
promptly resolve issues encountered during cooperation. Meanwhile, we
invite our partners to visit Redsun’s benchmark projects to help suppliers
intuitively understand delivery standards and promote continuous
improvement in cooperation outcomes. For suppliers with insufficient
performance identified during inspections, we have established a
comprehensive training and guidance mechanism, inviting them to
participate in training sessions organized by Redsun Properties on topics
such as safe construction and quality control. Through observation of
high-quality projects and technical topic sharing, we help suppliers
improve engineering quality and awareness of safety and civilization,
achieving mutual progress.

EHERNNEBEERHRER  BFHLE - KA
IEARENHERER - £ERABERR - 1M
THAHEASTEATARRBR  REMCAREER
% HOHEGEAFREEERRTER  RREAKEF
BEFEHBER - EROBET  RAASEREQFRE
BERVANERGRIRERE  BEYSMEERN
BB RERRAETIEIMEE - R - 3
SHFARHLSELEMNERER  EpHRERE
BERIMNGE  HBAERRFER - $HHHKE
RRRRR T RAMER - BRI T THMEIR
SIEHE  BFHE2MBLGHERROLEHRT -
HEERSFTEANI  BEEEHREBERERMER
DEF EPHERRAIREERLEXRES &
BHRES -
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Industry Alliance

Redsun Properties actively responds to the dual carbon goals and is
committed to building a stable and sustainable win-win relationship with
various partners. The Company has joined the Shanghai-based Fujian
Business Enterprise Alliance and the New Honggiao Purchasing Alliance,
leveraging industry platforms to continuously explore new cooperation
models. Through in-depth exchanges and mutual learning with peers, it
strives to continuously learn, improve, and jointly promote the stable and
healthy development of the real estate market.

Participation in industry events

Redsun Properties actively participates in industry exchanges and
training, continuously broadening its cognitive boundaries and solidifying
its professional foundation through in-depth discussions with peers.
We are committed to continuously enhancing our service capabilities
through experience sharing and idea collision, striving to provide owners
with a more considerate and efficient service experience. Through
practice and progress in exchanges, Redsun Properties is setting an
industry benchmark with excellent service, injecting lasting momentum
into promoting the overall quality upgrade of the real estate industry.

B HEREARS

% % B3

A ERGEEERER  RONEEHNEERH

BERE  URENERBR - 2RIENAEERR
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Focusing on the iterative upgrading of commercial real estate, Redsun Properties deeply participates in the cutting-edge forum

of the GBE industry
BEBXBERR I RLS b EIRE S BELGBET A1 1w iE

Redsun Properties deeply participated in the “2025 GBE Commercial Real Estate & Retail Innovation Forum”, immersing itself in the
forefront of the industry. Focusing on the iteration of commercial real estate, it collaborated with industry peers across the entire lifecycle
dimensions, from investment strategy research and judgment, spatial planning optimization, creative design implementation, efficient
construction execution, precise market marketing, to full-cycle investment attraction and operation. It systematically reviewed the latest
industry developments, predicted future trends, and explored differentiated response paths suitable for actual business operations.
ShRGHhEE RS 2 8112025 GBEE ¥ E M T E A HRE] - MU HEITERSIKE - BEmEELER  BBTERLCK
REBEMH - ZEREEL - AIERFEN  SRBEER BETSLHINDERBRELST2RGEE - Zome
TESMERDE  BRARKRBEER  TRFBLEREBHZR(CRERKRE -
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Redsun Properties participated in training on interpreting residential standards, contributing to the enhancement of green and

low-carbon quality

AR ESREERAMRFEIY HEEERRERA

Redsun Properties specifically participated in the “Training Session on Comparative Interpretation of the New National ‘Residential Project
Specifications’ and "Jiangsu Province’s Guidelines for Improved Residential Design and Construction’, focusing on the requirements
of high-quality residential development in the era, benchmarking against both national and local standards, deeply analyzing the
differences in detailed specifications and practical application points, striving to solve the problems of quality improvement and
functional optimization in residential design, while closely adhering to the national "dual carbon” strategic deployment, integrating
green and low-carbon concepts into the entire process of residential design and construction, and effectively enhancing the green
performance and sustainable development level of the project.
SAGHMEZRLEBFMR(ETRERG) BOIHEA RSN ETRAHBZESAD WL EERIIg]  BEETTSES
BEROGKRER  HEEREMFESFE  RAFINMASAUZREEREAEY  ENRRETRATORERAE
EeBLE#E - ARENERIERIEEDE  $SeRBRESRATERTHBZERNE VERABESAC LA
FBIRAKF -

(mEREAm 5 cmll"
PO :
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Social Responsibility

Redsun Properties actively fulfills its corporate social responsibility and
integrates the concept of public welfare into its entire development
process. While steadily advancing its business, the Company continues to
carry out social welfare projects, actively integrates itself into community
development, and works with various stakeholders to create a better
living environment. From caring for people’s livelihood to supporting
education, from community building to targeted poverty alleviation,
Redsun Properties gives back to society through practical actions,
contributes its modest efforts to the sustainable development of society,
and demonstrates its role as a responsible corporate citizen.

Public welfare undertakings

Redsun Properties has always adhered to the public welfare philosophy
of "being a responsible corporate citizen” and has been continuously
carrying out various public welfare projects in the fields of education
assistance, poverty relief, and ecological environmental protection. While
promoting the development of the enterprise, we actively mobilize
our employees to participate in voluntary services and give back to
society. During the Reporting Period, Redsun Properties donated a
total of RMB400,000, with employees volunteering for 4,000 hours and
participating in 1,140 times. The size of the employee volunteer team has
reached 580 people.

« Letchildren out of the
mountains, let
knowledge change fate

. BETELAL -
BB TE
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1B fE 7
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We actively participate in the Hongyang Public Welfare Activities initiated R PITEIR 2 LG E B EGAG AR EE - BE
by the Hong Yang Group Company, focusing on areas such as education ~ REEBNE - BHIREEESE,  HREIZ28/NEI[HFE
and student assistance, rural revitalization, and carrying out public welfare Mzt & [ B LEEEZH[EBHEE OEEHIERE
projects such as “Dream Cabin’, “Spring Bud Project’, “Love Charity Sale” 188 - EBhA R AYEE -

and “Love Energy Station for Summer Heat Relieving” to help those in

need.

“Dream Cabin” visit activity

BRENEIRHED

In May 2025, the Party Committee of Hong Yang Group Company and the Hongyang Poverty Relief Foundation visited Taishan Street in
Jiangbei New Area to carry out activities for the “Dream Cabin” and special hardship families. Volunteers brought schoolbags, stationery,
and other learning supplies as well as consolation money to “de facto orphans” and children from hardship families, gaining a detailed
understanding of the children’s lives, studies, and mental health conditions, and providing warm care and continuous support. Hongyang
practices its original intention of public welfare through practical actions, injecting warm energy into the healthy growth of young
people.

202555 A - A RBEEZRELGERESSEE TIMERLEE - RRISEDEIRFREERERD G - TEE
MRIEFEMRIFABEREFXEER  XASEEARAERE  FABRBRZFMNESE  BBEROEBREMNRR &
TREBEEFESS MGABRITBETARTL - RELFRERRIANGENE -

Ty
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“Spring Bud Project” Continues

[EEVTE AL

Since 2002, Hong Yang Group Company has established the “Hongyang Spring Bud Project” at Dougang Primary School, embarking on
a 23-year journey of educational philanthropy. Over the past 23 years, we have not only provided continuous support to underprivileged
students, ensuring their basic learning and living conditions, but also integrated companionship and care into every step of the
children’s growth through regular visits, festive greetings, and other means. In June this year, representatives from Hongyang Poverty
Relief Foundation and the Youth League Committee once again visited Dougang Primary School. Amidst the fluttering red scarves and
laughter, they celebrated the “Golden Childhood” with the children, spreading warmth with love and allowing blessings to take root and
sprout on campus.

B20026F 18 - SAS R EERE/NERIASEETH]  ARMREZT=ZFNHRELRIE - ZTZFK  BRMTEREER
BREEY:  REHLEASZFLTE  FRAEATHED SHEHERESIR  BRHEEEBARTFAERNE—Z - SEX
Aol ERES@BERZRXBEERE/ NS ERASNACENEREXET  BEFMAECESF] AELOE
R - BOREREP LR -
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“Learn from Lei Feng” Charity Sale Event

[BREIBOREEE

Hongyang charity initiative has always been in sync with the community, conveying warmth through every small action. On 1 March
2025, Anging Hongyang Plaza, in collaboration with the local Party Committee Social Work Department, the District Youth League
Committee, and the District Youth Volunteer Association, jointly organized the “Spring Blossoms, Learning from Lei Feng” charity sale
event. Nearly 200 children, parents and young volunteers enthusiastically participated. The children transformed into little salespeople,
displaying books, stationery, handicrafts, and other charity items one by one. Amid the warm spring sunshine, this event jointly painted a
heartwarming charity picture.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

“Summer Cooling” Public Welfare Activity

[EERBRIDBER

In the height of summer, our Group and various projects actively responded by comprehensively launching the “Summer Cooling” public
welfare campaign, combining our unique characteristics to show refreshing care to frontline employees, property owners, merchants,
and urban guardians who are steadfastly at their posts. In July 2025, we coordinated the launch of a cooling heartfelt package, delivering
heat-resistant supplies and cold drinks to frontline employees. Meanwhile, we also customized exclusive heat-relief services for property
owners and merchants, extending our care to every corner of the community. In addition, our Group established a special tribute team
to deliver cooling gift packs filled with refreshing drinks and heat-resistant medicines to fire stations, police stations, and other urban
frontline guardians, paying tribute to those who persevere under high temperatures with practical actions and conveying the warmth of
public welfare.

RERH  AEERZEAEGERE £ FFE2ERRIEBXBRIARTEY  MBFEUN—MREL XEFFHF
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APPENDIX 1: CONTENTS INDEX OF ENVIRONMENTAL, B &% —
SOCIAL AND GOVERNANCE REPORTING GUIDELINES

MGt EREARAR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OF THE HONG KONG STOCK EXCHANGE

RIR -HERER/RBRSE

 BERBX(RE - HERER
EES)DARB R

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B #HEREFHEBRE-REERBRERER

Environment
BRIR
Aspect A1
BEA1

General Disclosures

— R E

KPI'AT.

FAsEAE xﬂaﬁm
KPIA1.2

RSB IR IRAL 2

KPI'A1.3

RAS A IR 1RAL 3

KPIA1.4

RS AEIRIRA14

Emissions

23587

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous
waste.

FHABERKRAEREHW MKk LA - BER

BEBRRYNELSH

@ BR: K

by BTHETABEARTZENEBERZ BRI
BH} o

The types of emissions and respective emissions data.

HERiE A AR HE R BUE -

Total Greenhouse gas emissions (in tonnes) and, where

appropriate intensity (e.g. per unit of production volume, per

facility).

BERBAHNEUANEFE) R(ER) BE (WASE

BB  BERMEAE) ©

Total hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FTEAEZEEEYEE (AN R (QEA) %= (20

BESENMN  BEREFE

Total non-hazardous waste produced (in tonnes) and, where

appropriate, intensity (e.g. per unit of production volume, per

facility).

FEAREEREZEYEE AN E) R (ER) % E (20 A

BESEN - BERBIE) -

Section

FREEH

Green Practice

Green Practice
R EETT

Green Practice

RERT

Green Practice

REBRT

Green Practice

BBRTT
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Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

KPIA1.5

RASE B R IRALS

KPIA1.6

RASR AR WIEIZEA1 6

Description of emissions target(s) set and steps taken to achieve
them.

R PAET AV BEM B B R R REDE L B EMEIB ST
B o

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.
HMAEERERBEEREYN L - RAEAPTET AR
BERENAAEDE LB IRARERN TR -

Section

FREEH

Green Practice

BREeRT

Green Practice

REBRT

Aspect A2
[ETEA2

General Disclosures

—fRINEE

KPI'A2.1

RASAE BUEIEA2

KPIA2.2

PR AE IR IRA22
KPIA2.3

AR AR I IEA23

Use of Resources

ERER

Policies on the efficient use of resources, including energy,
water and other raw materials.

Resources may be used in production, in storage, transportation,
in buildings, electronic equipment, etc.
BRERER(BIEER « K REARMED AIBUR
BRATBANAE  #F B BF BFREF-
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in'000s) and intensity (e.g. per
unit of production volume, per facility).

RENESNEER SJHEERWE - f30h) @
EUNTETERAZE)REEWABESEEM - 8AR
heat &) o

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

BREKERTE WAGEBEN - §ERBE)
Description of energy use efficiency target(s) set and steps
taken to achieve them.

R FTET VB BERE AR B IR R AEDE L B EAEK
) 28K o

Green Practice

BEeRT

Green Practice

BREBRT

Green Practice

BBRTT

Green Practice

BBRTT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE -HERERRE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

KPI A2.4

RASR AR IR IR A24

KPI'A2.5

A2.5

Describe any problems that may arise in obtaining the
applicable water source and the water use efficiency targets set
and the steps taken to achieve them.

i 2t SREGE AR KR E R A ERIEE - A RPIEIZH) AKX
W AR R REDE L B IRFTERERE 5 -

Total packaging material used for finished products and with
reference to per unit produced.

HRETRBMHNEERBLEESBM(EE

Section

FREE

Green Practice

The Group’s business operation
uses less packaging materials
and complies with the laws and
regulations of the place where the
business operates.
AEBTEEBELBRE S NEBE
MEHNERE/)  AREBER
BEEMEMERERETAR
BRE -

Aspect A3
[EmA3

General Disclosures

The Environment and Natural Resources

BRERRAER

Policies on minimizing the issuer’s significant impacts on the
environment and natural resources.

Green Practice

— R BIEBETAHRERRAEREREAZENBR BREBRT

KPI'A3.1 Describe the significant impacts of business activities on the  Green Practice
environment and natural resources and the actions taken to
manage the impacts.

BB AE AR IRA3 HRGEBHRRELRAERNEAZERERINE HKEET
BEMTENTTE -

Aspect A4 Climate Change

BEA4 KRB

General Disclosures

RABEAE UEIEA4

Policies on identification and mitigation of significant climate
related issues which have impacted, and those which may
impact, the issuer.

BRI REHERRAIEEHBEITAEETZENERRIE
AR E ERBUR

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the
actions taken to manage them.

B R RS HBETAEERENEARKEESE
H - REHTTE

Green Practice

BBRTT

Green Practice

BBRT
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Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

Social
e
Aspect B1
[ETEB1

General Disclosure

Employment

=&

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

Section

FREEH

Talent Attraction

—RIKE FRAFKERE  BELRER  IT(ERHE - BE - 5 RAASL
e - Ztt - RIEARA R AR E KA :
@ BE: R
b) HBETABEARTENHEBEZRRPINER

KPIB1.1 Total workforce by gender, employment type, age group and  Employee Employment
geographical region.

RABEAE BRI IR - EERE - FieAR MR E D HIES B - BTERE

KPIB1.2 Employee turnover rate by gender, age group and geographical ~ Promotion and Development
region.

RABEAE IE1RB1 .2 RIER - FiER R RE| DR EBRKLLE - ERER

Aspect B2 Health and Safety

[EmEB2 REEZE2

General Disclosure

—REE

KPIB2.1
FASRAE AIEIRBL.T
KPIB2.2

BB IRB2.2

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards.

FRRHZ2THEREMREREES#ERBELEBEN

@ BE:R
b)) BFHBITABEAFZEMNHEBEERAMNN

Number and rate of work-related fatalities.
ATIEREMIL TR ABIR LK ©
Lost days due to work injury.

AIBEATIEAR -

Health and Safety

Health and Safety
BEZE
Health and Safety
BEZE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE -HERERRE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

KPIB2.3

RAS 4B R E1RB23

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

HM PSRN R R L 2 - A RMBARIT R E
BIE -

Section

FREE

Health and Safety and Employee
Care

Aspect B3
[E B3

General Disclosure

—fRIEE

KPI'B3.1

RASE 4B 515831

Development and Training

R R

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
Training refers to vocational training. It may include internal and
external courses paid by the employer.

FERTEERT IEREMNMB R RKEENEE - it
BINES -

SRR EE - A ERHEENERIMNERIE o
The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
BUERNMEERMN(WSRERE TREEEF)E S
MXAEERDL -

Promotion and Development

BEREBR

Promotion and Development

IH]

(e 353

KPIB3.2 The average training hours completed per employee by gender ~ Promotion and Development
and employee category.

BB AE IR 1EB3.2 MR REERFE S  BREETKZINTHE BRBEER
2o

Aspect B4 Labor Standards

[EEB4 T AR

General Disclosure

—REE

KPI B4.1

RS AR I 1E B4
KPI B4.2

RAS 48 AU A 12B4.2

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BRI IEE T A HIBITH -

@ BR: K

by BTHETAFTEARATZENHEBERZ AR
BH o

Description of measures to review employment practices to

avoid child and forced labour.

R E BB G R e AR 2 E T Ro& K45 T -

Description of steps taken to eliminate such practices when

discovered.

W B IE R BN ERA BB RN SR -

Employee Employment

BTEMRF

Employee Employment

BTEMRE

Promotion and Development

B R
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Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - -dHERERKRSE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

Aspect B5
[EHEB5

General Disclosure

—REE

KPI B5.1
RSB B IEBS. ]
KPIB5.2

RASEAE R I513RB5.2

KPI'B5.3

RAR AR B 1EB5.3

KPIB5.4

RASE A5 A5 1RB5 4

Supply Chain Management

e EE

Policies on managing environmental and social risks of the
supply chain.

ERHERENRE M ERBEBUR -

Number of suppliers by geographical region.

iR E D HEREE -

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

B AR RHERNED - MERITEBIEN M HE
BEE - AREEEMNNRITRERTE -

Description of practices relating to identifying environmental
and social risks at each stage of the supply chain, and how they
are implemented and monitored.
MAEEBENHERESERGNREREERARNE
Bl - ARAERERMIT RERITE -

Description of practices for promoting the greater use of
environmentally friendly products and services when selecting
suppliers, and how they are implemented and monitored.

A ERE R R Z ARRER RREED -
ARABBIIT R BRI »

Section

FREE

Supply Responsibility
HERE
Supply Responsibility

HERE
Supply Responsibility

Supply Responsibility

HEEME

Supply Responsibility

HERE




ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

MG ESEER AR

RE -HERERRE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

Aspect B6
[E T B6

General Disclosure

—REE

KPIB6.1

RS AE AIE1RBE.]
KPIB6.2

RS/ WIETRBE.2
KPIB6.3

RS AA WIE1RB6.3
KPI B6.4
RRSRAA IR IRBO4
KPIB6.5

RAS 48 A HE 1RB6.S

Product Responsibility

EmEE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided and methods of
redress.

BRMEHEMMRENEERELZ S - BE - 85 - AL

BEENLMERITER

@ R R

b) BFTHETABEAZENMHEBEELRIN
BE} o

Percentage of total products sold or shipped subject to recalls

for safety and health reasons.

EEXCEXERBEEPEL 2 EERIEHMARUKE
AL e

Number of products and service-related complaints received
and how they are dealt with.
REMNEMNMREHIRFEE ARBH X -
Description of practices relating to observing and protecting
intellectual property rights.

i B i S ARPE AR EE R AR 1E I -

Description of quality assurance process and recall procedures.

TILE 2R B IR KA m mRIEFF o

Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

1 H B E BBRRERILBEBER - U RABERITREER
T °

Section

FREE

Providing Excellent Service

Rt = AR

The Group does not involve product
recall in the process of business
operation.
REBEEBELBREP ISR
Emgm e

Customer Communication

BRAR
Healthy Operation

fRERE

The Group does not involve product
recall in the process of business
operation.
REBEEBELBREP TSR
EmAm -

Healthy Operation

RS

151

G20T 140d34 IDNVYNYIAOD ANV TVIDOS “TVINIWNOHIANT

—&=

1&H T

N

R

FEHEN



152

SZ0T 14Od3d IDNYNYIAOD ANV TVIDOS “TYINIWNOHIAN

CEEET &

£}

SHESEN

Redsun Properties Group Limited

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE HERERRSE

Environmental, Social and Governance Aspects and General Disclosures and Key

Performance Indicators

B - EREFERE-REERBRAKER

Section

FREE

Aspect B7 Anti-corruption
[EEB7 RES
General Disclosure Information on: Healthy Operation
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer relating to bribery,
extortion, fraud and money laundering.
— R EE BEM LR - BR - MEFROERER ¢ [EIEF L
@ B R
) BTEHBRTABEARENHBEZZLRINE
e
KPIB7.1 Number of concluded legal cases regarding corrupt practices  Healthy Operation
brought against the issuer or its employees during the
Reporting Period and the outcomes of the cases.
RA SR 4R AR 1RBT. RERAAHBTASIEEERBYEEENETHL BELE
RUEE MFDER -
KPIB7.2 Description of preventive measures and whistle-blowing  Healthy Operation
procedures, and how they are implemented and monitored.
RA B AR B 1RBT 2 P E e R B WRIZ T - URBERITRERTA - REEE
KPIB7.3 Description of anti-corruption trainings provided to directors  Healthy Operation
and employees.
RAB AR B 1RBT 3 fmEE KB TIRHOREFE - REEE
Aspect B8 Community Investment
[EEBS HERE
General Disclosure Policies on community engagement to understand the needs ~ Community Contributions

of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

— MR B2 EREREEMEMLET EMNBRELER G
SERHRNEHIBOR o

KPI'B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport)

RASRAE BB 1EBS.T EIERERIHE  REFEE SIFR BE X
£ 885) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area.

RASRAE WIE1RBS.2 EFEIERMBAER(NSEIEER)

el )

Community Contributions

"R

Community Contributions

[ B
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