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ABOUT US
EAR M

Founded in Hong Kong in 1998, Regina Miracle International
(Holdings) Limited (“Regina Miracle” or the “Company”) and its
subsidiaries (collectively, the “Group”) are a global leader in the
intimate wear manufacturing industry. By adopting an innovative
design manufacturer (“IDM”) business model and building on a
diverse technology matrix with three core technologies: computer-
aided mold design and production, 3D compression molding, and
seamless bonding, Regina Miracle is able to develop and produce
market-leading products for its long-standing world-renowned
brand partners which cover various key sectors comprising intimate
wear (including bras, panties, shapewear) and bra pads, sports
products (including sports bras, functional sports apparel), consumer
electronics components, and footwear, and facilitate cross-sector
and cross-category applications.

The Group is committed to multi-regional production capacity
deployment. It has two strategic strongholds — its research and
development (“R&D") and production bases in China to promote
the expansion of the domestic PRC market, and its major production
base in Vietnam, which the Group has expanded into since 2016 to
support the growth of its export business. The Group also continues
to enhance production efficiency and core competitive advantages
through automation and digital management.

In addition, Regina Miracle endeavors to promote environmental and
social sustainable development. Based on the United Nations’ 2030
Sustainable Development Goals, the Group has established four
goals for 2030 covering four key aspects, namely carbon reduction,
waste management, sustainable innovation, and people and
community, with a view to creating long-term value for stakeholders
and assuming social responsibility with a responsible attitude.
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FINANCIAL HIGHLIGHTS
HBHE

The board of directors (the “Board”) of Regina Miracle BB (ZER)BR AR ([#E R
International (Holdings) Limited (“Regina Miracle” or the ARNEZS((EEG)MAEMHALT R
“Company”) is pleased to announce the annual results of the HMtE AR (i &M )8 ZE=202343A
Company and its subsidiaries (collectively, the “Group”) for the 3MBIEFE([20238 F ) WEFEE - &R
year ended 31 March 2023 (“Fiscal 2023"), together with the 2022 FIHA ([ 202281 & | LB EL T o
comparative figures for the corresponding year in 2022 (“Fiscal

2022").

COMPARISON OF KEY FINANCIAL FEKEREELE R
INFORMATION AND FINANCIAL RATIOS

Year ended 31 March

BZ3PA3NBLEE
2023 2022
20235 20224
HK$'000 3 HK$'000 %
BETT BO BT Bt
Revenue KA 7,879,287 100.0 8,346,728 100.0 (5.6%)
Gross profit EF 1,902,111 241 2,045,440 24.5 (7.0%)
Operating profit R 787,819 10.0 758,747 9.1 3.8%
Profit attributable to owners of ANABIHEAS AFE(ERF
the Company 383,258 49 520,694 6.2 (26.4%)
Earnings before interest, BRTE RS F e
taxes, depreciation and
amortisation® 1,310,013 16.6 1,333,812 16.0 (1.8%)
Adjusted profit attributable to A2 Bl HEH A EIA LT
owners of the Company # S e 458,650 5.8 575,638 6.9 (20.3%)
Adjusted earnings before BRI E KBRS R
interest, taxes, depreciation  FJjE#*
and amortisation #* 1,385,405 17.6 1,388,756 16.6 (0.2%)
HK cents HK cents
Al Il
Earnings per share FHREM
- basic and diluted —EXR#E 313 425
Dividend per share SRR 103 14.0
- Interim dividend — R B 85 6.8
- Proposed final dividend —BEAHRE 1.8 7.2
# These are not measures of performance under Hong Kong Financial # ZEIEBWIB BV BERESER ([ EBHBER
Reporting Standards ("HKFRS"), but is widely used by management XA THERBNEZ  HEEBHREE
for monitoring business performance of a company from operational AEERNTERRARETRER « HARMNA
perspective. It may not be comparable to similar measures presented by BH AT 2R B B IEELE -

other companies.

* Adjusted profit attributable to owners of the Company and adjusted * KRAREE ABIGEHAE R AR BFITE &
earnings before interest, taxes, depreciation and amortisation are derived SRS AT AT E R MR EESEARE
by excluding share of net losses/profits of associates accounted for using HIFE(L S D RIRE RS MF R ERBA
the equity method and restructuring cost. mEE -
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On behalf of the Board of Directors of the Company
and the Group, | hereby present to our shareholders
the Group's annual results for Fiscal 2023.

AANERRARREZTERAKE  ARREZAKE
2023 FHRFREWRS ©

YY Hung

Chairman,
Chief Executive Officer and Executive Director

TR BEHITERNTEE

During the year under review, the threat from the global pandemic
receded, thereby facilitating the resumption of trade and logistics
and the development of diversified consumption scenarios.
Riding on the recovery, the Group has achieved the best business
performance in its history in the first half of Fiscal 2023. However,
factors such as tightened monetary policies by major central
banks, high inflation, reduced demand in developed economies
and geopolitical tensions have created uncertainty in the global
economic and business environment. The textile and retail
industries faced challenges due to a more conservative consumer
sentiment. As the consolidation of industry deployments loomed,
and the mainstream markets underwent a destocking cycle,
major brand partners’ optimized their inventory management by
streamlining their supply chain structure, leading to certain degree
of adjustment on the performances across all segments in the
second half of the fiscal year. Meanwhile, the sustained hike in
interest rates in the European and American markets during the
year under review have also significantly increased our financial
cost burden.

CHAIRMAN'S STATEMENT

EIRE®E
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QHAIRMAN'S STATEMENT
FERE

By adhering to an Innovative Design Manufacturing (“IDM")
business model over the years, Regina Miracle has been able
to navigate through various macroeconomic and corporate
development cycles. Our commitment to innovation has allowed
us to expand our business both vertically and horizontally,
enabling us to collaborate with our partners on consolidating
our technology and product advantages and establish a leading
position in the industry. Although the second half of the fiscal year
presented numerous challenges to the operating environment
due to macro factors, the Group was able to withstand the
market changes and maintain a steady business development
by leveraging our leading innovative research and development
capabilities, solid and non-replicable strategic partnerships with
major brands, and the multiple advantages of scale, stability and
flexibility of our Vietnam production base. Between the wax
and wane of the first and second halves of the year, the Group
recorded revenue of approximately HK$7,879.3 million (Fiscal
2022: HK$8,346.7 million), a slight decrease of 5.6% year-on-year,
and net profit of HK$383.3 million. The Board has resolved to
propose a final dividend of HK1.8 cents per share for Fiscal 2023,
which is in line with the Group's policy of paying no less than
30% of its net profit as dividends each year.

ADHERING TO THE FUNDAMENTALS OF THE
IDM MODEL, ENHANCING THE STRENGTHS
OF DIVERSIFICATION, AND JOINING

HANDS WITH PARTNERS TO ACHIEVE
BREAKTHROUGHS

We recognize that striking a balance between risk and
development is the primary principle in surmounting current
industry challenges. Only by evolving with the times, maintaining
core competitiveness, strengthening market awareness and
reacting in speed can we achieve sustainable growth with our
partners. While pursuing innovative craftsmanship, we have
built competitive barriers across multiple dimensions, including
“innovation, efficiency, quality and sustainability”, and have
remained diligent in responding to market changes. A robust
production capacity is crucial for achieving long-term and steady
development. Since the establishment of our production foothold
in Vietnam in 2015, Regina Miracle has commenced operations of
six factories, by building one new factory each year, successfully
setting up a substantial production base with economies of scale,
scalability and local supply chains, providing steadfast support for
brand partners to expand into overseas markets while solidifying
our unigue position in the supply chain and industry.

ZEFLR - BPAIETRRETRIE([IDM]) R 2
BEASHZ REATFEEB RN ZEEL
ERAFERBE  MEBNATERY
¥t RERRE  TREAMESEER
HEFEERERMRERERET AR
FASEEITEMNMN - AKXV FTHFE
TETRERZFE  CEREARSENL
8 ANEBREBELOAIEEES UK
HEXDEEEENEIAERNEREE
BHBE MZBEEEENREE BT
M BEESNEZEESD  BSUKEmEE
1t RIEBEBEBREE - RETHEFEHRHE
BERRBRAT AEEZFHBIRALSE
7,879.3B & T (202281 4 : ##8,346.78 8
JC)  RFEMERS.6% + 4EF A A K383.38
BT c EE YR REEM2023 FEIRK
BB 81 85I - ERAEE DRV G
FELERIT D30 % B BUBUR ©

EFIDMEAZL RIS T
B HSERHFHREZREK

BRI FERR R E T EL E A Tk
EOEERA - BHEREE  REZOR
FhEEmBERBERRRRE - FEH
BEEERBHARTEBELRE - NERAIF
TEHRE - RM—EUAIF - BCE - &
B AR EER I SEE SR R
REGHE - LEREMISEL - BENEE
NEBRDERRPBREBRNBREEER &
e 820155 NBIE R EEEM AR
T —F - RELALSEESE - 5K
NITHET EERERE - BE N RAMERE
WA A EREN - AREENAREINT
BRETEMBNNIE  TEETEERN
BT RATE MBI HAL o
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As the investment phase of our Vietnam production base is
coming to an end, and in light of industry-wide adjustments
over the past year, we have seized the opportunity to shift our
focus from capacity expansion to improving overall efficiency
of human performance. Our goal is to continuously improve
the production process through four key initiatives, namely
production automation, intelligentization, optimization of
personnel efficiency and supply chain localization. On one hand,
we have consolidated our production units and operating hours
in Vietnam, flexibly allocated staff and production resources,
and reinforced production efficiency of core workforce. On the
other hand, we have improved productivity and decision-making
efficiency through a unified, precise, speedy and timely digital
management platform. Meanwhile, we have also implemented
the standardization of innovative craftsmanship to shorten lead
times and improve responsiveness to achieve cost reductions
and efficiency enhancement holistically. These measures have
attained achievements in improving our overall efficiency. When
the sales volume returns to the peak level seen in the first half of
Fiscal 2023, it is expected that we will be able to maintain the same
level of production scale with 20% less workforce, thus improving
the gross profit margin and the Group’s competitiveness.

At the same time, we have conducted a thorough review of our
IDM business model, further amplifying the value advantages of
the Group's core technologies and continuously implementing
the diversification strategy in production locations, markets and
categories. Alongside the establishment of the world’s largest and
leading production base adopting seamless bonding technology
in Vietnam, Regina Miracle will also be launching its production
facilities in the modern industrial park in Zhaoging, Guangdong
Province, Greater Bay Area in China, which will commence
operations and production in phases in the upcoming fiscal year.
The new production base will replicate the past successes by
developing templates and ancillary accessories, exploring the
Internet of Things and organically integrating equipment and digital
technology to build a more efficient, safe, fluid and sustainable
workspace, and ultimately realize an effective synergistic and
efficient collaboration with the Shenzhen Base.

CHAIRMAN'S STATEMENT
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QHAIRMAN'S STATEMENT
FERE

Furthermore, our market diversification strategy aims to expand
our market share in the PRC while steadily deepening our
presence in Europe and the U.S. Our goal is not only to balance
the profit contribution from domestic and overseas markets, but
also to achieve a more balanced and sound market development.
In line with this, the establishment of a joint venture (“VS China”)
between the Group and Victoria’s Secret & Co. (“Victoria's
Secret”) is one of our key initiatives.

In addition, we continuously promote the recognition and adoption
of various technology matrices characterized with the Group’'s
three core technologies by our brand partners. Notably, our
seamless bonding technology, which is several years ahead of
the market, is being widely adopted by our major brand partners.
Given the applicability and universality of this craftsmanship with
technological aesthetics, we collaborated with our brand partners
to explore its application beyond intimate wear, in segment such
as sportswear, casual wear and business attire, and more. We
are also confident that this will increase our business volume to
offset the income shortfall caused by the discontinuation of the
footwear business. By offering brand partners a wider choice of
high-value-added product options, we are able to break out of the
traditional machine sewing process that has continued for two
decades through a differentiated route, crossing the boundaries of
the women's intimate wear category, and gradually expanding our
product coverage to include both underwear and apparel.

JOINT VENTURE VS CHINA SEES RAPID
GROWTH AND RECORDED PROFIT IN ITS
FIRST QUARTER, DISPLAYING POSITIVE
MOMENTUM FOR CONTINUED SUCCESS

Witnessing the boom in e-commerce channels, Regina Miracle
customized its supply-side and product-side mechanisms to cater
to the e-commerce consumption scenarios, which contributed to
the rapid growth trend of VS China’s business during the current
fiscal year and further restored its profitability.

10
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We have made notable progress in our integration with the VS
China team. The differentiated products jointly developed by
both parties were swiftly introduced to the market and opened
up new prospects by leveraging the e-commerce channel
that has been a focus of development and experienced rapid
growth over the past year. In addition, integrated and seamless
communication together with the agile supply mechanism have
effectively amplified the unique advantages of the e-commerce
channel. The synergies created have reinvigorated VS China’s
growth, achieving a turnaround for the first time in the financial
quarter from February to April 2023. We are confident of driving
sustainable growth and profitability of VS China’s e-commerce
channel and offline stores in the future, thereby facilitating the
growth of the Group's relevant IDM business, setting a growth
engine for orders.

FULFILLMENT OF CORPORATE
RESPONSIBILITY AND WINNING WIDE
RECOGNITION IN ENVIRONMENTAL, SOCIAL
AND GOVERNANCE

While striving to develop our business, Regina Miracle is well
aware of its role as a corporate citizen. We endeavor to assume
social responsibilities by continuously driving progress in the four
key areas: carbon reduction, waste management, sustainable
innovation, and people and community. We are committed
to producing sustainable products and working closely with
suppliers to develop environmentally friendly raw materials, and
continuously innovate the craftsmanship process for products
to improve production efficiency and accuracy, creating a safer
and healthier work environment. We also value talent cultivation
and development, and have established university-enterprise
collaboration with a number of universities to identify and nurture
talents for technological innovation in the industry. Furthermore,
we have developed an internal volunteer platform to encourage
enthusiastic colleagues to participate in charity initiatives and
spread positive values with the community.

CHAIRMAN'S STATEMENT
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QHAIRMAN'S STATEMENT
FERE

We have been widely recognized for our commitment to creating
value for the environment and society with our partners and to
generating long-term value for all stakeholders in a responsible
manner. We were once again named one of the “Top 100
Sustainable Business in Vietnam”, and also received the 2022
“Women Empowerment Principles” award and the third prize for
“Workplace Gender Equality” from UN Women and the Vietnam
Association of Women Entrepreneurs. The Shenzhen factory
was honored as a “Green Factory” and has been certified for
consecutive years for our environmental, employee and social
care, as well as our effort in occupational safety. The Group
received four awards from the Hong Kong Investor Relations
Association, including “Best IR Company”, “Best ESG (E)”, “Best
ESG (S)" and “Best ESG (G)".

LOOKING AHEAD: WHILE DESTOCKING
OF BRAND PARTNERS CONTINUES,

OUR DIVERSIFICATION STRATEGY OF
“PRODUCTION BASE, END-MARKET,
PRODUCT CATEGORY” REMAINS INTACT
TO DRIVE POSSIBLE PERIOD-ON-PERIOD
IMPROVEMENT IN OVERALL BUSINESS
PERFORMANCE

Despite the challenges we faced over the last fiscal year, Regina
Miracle managed to make steady progress by adhering to the
IDM business model and staying agile. In light of the present
circumstances, some of our brand partners are making progress
in destocking in their overseas market deployment, while we
are actively seizing the opportunities arising from the supply
chain consolidation of core customers and utilizing the front-
end marketing and back-end production of “VS China+Domestic
Base” to vigorously expand our market share in the PRC, thereby
gaining further development opportunities.

BRI REAERHERARARRENE
KEE  XABRBEEINEESMBERDEE
EREEE TEERAY  TEBRER
(B AR EERAX AR IR - TER
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STIDMEB R K BIE BB B L RISIAR
FHITT - ERNEMTE - Mo mEREHFR
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At the same time, we are committed to further expanding our
product categories based on our three core technologies to offer
a wider range of products and consolidate our leading market
position. We will also continue to monitor industry trends and
optimize our business model and capacity allocation strategies
according to market demand. Furthermore, we will strengthen
communication and cooperation with all partners along the supply
chain and leverage our close partnerships to navigate future
challenges and opportunities, and take the lead to drive industry
transformation. With our strategies adapted to industry trends, we
anticipate that Regina Miracle’s business essentially bottomed out
in the fourth quarter of the current fiscal year and is expected to
bring business growth momentum in the first and second quarters
of the new fiscal year, achieving half-on-half improvement for
the first six months. We will uphold the spirit of openness,
innovation, cooperation and mutual benefit, strengthen internal
management and external cooperation, enhance our strengths
and competitiveness, striving for business recovery, while being
fully prepared for better future development.

Last but not least, | would like to express my sincere appreciation
to all colleagues for their hard work and dedication, and our
brand partners, supply chain partners and investors for their
tremendous support and enduring trust, which have enabled
Regina Miracle to bring a diverse cross-category product offering
to our brand partners and consumers and create long-term value
for shareholders and stakeholders.

YY Hung
Chairman, Chief Executive Officer and Executive Director
29 June 2023
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MANAGEMENT DISCUSSION AND ANALYSIS

MARKET REVIEW

Relatively large fluctuations were seen in the second half of the
year under review from the first half due to uncertainties in the
global economy. While the Group's revenue reached a record
high in the first half, the second half saw a significant decrease
in the order volume due to a series of severe challenges such
as inflationary pressures in the European and United States
markets and high inventories of the Group’s brand partners. At
the same time, rising interest rates in the U.S. dollar and related
currencies in the capital markets put considerable pressure on
the Group's finance costs. In the face of downward market
pressure, the Group adopted a number of cost reduction and
efficiency enhancement measures to maintain competitiveness
and financial flexibility, including seizing the opportunity from
brand partners’ supply chain consolidation to integrate production
capacity, optimizing production processes and craftsmanship
standardization, reducing non-essential expenses and improving
overall operational efficiency. In addition, based on its solid
diversification strategy, the Group has been proactively expanding
its presence in the PRC market to expand its share of business
outside of its established markets in Europe and the United
States, while actively exploring with brand partners the extension
of the Group’s core technologies to outerwear with a view to
positioning itself for incremental market growth through leading,
differentiated products.

Meanwhile, the establishment of the joint venture (“VS China”)
between the Group and Victoria's Secret & Co. ("Victoria’'s
Secret”) was completed on 6 April 2022. During the year
under review, as the Group's collaboration with the VS China
team deepened in terms of strategy, product research and
development (“R&D"), supply chain and operations, the launch
of jointly developed leading, differentiated products in the PRC
market became increasingly smooth, demonstrating rapid growth,
especially in the e-commerce channel, and thus effectively
restoring VS China’s profitability. In addition, the relaxation of
pandemic prevention and control measures in China at the end
of the year also enabled VS China's offline businesses to mostly
return to a more ideal state of operations. The open and mutual
trust, synergy and consensus between the two parties as well
as the implementation of turnaround initiatives have allowed the
Victoria's Secret brand to gradually sharpen its positioning and be
revitalized in the PRC market.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

BUSINESS REVIEW

Financial Performance

Between the wax and wane of the first and second halves of the
year under review, the Group recorded revenue of approximately
HK$7,879.3 million (Fiscal 2022: HK$8,346.7 million), representing
a year-on-year decrease of 5.6%. Gross profit decreased by 7.0%
to approximately HK$1,902.1 million, with gross profit margin
decreasing by 0.4 percentage points to 24.1% (Fiscal 2022:
HK$2,045.4 million and 24.5%, respectively). Earnings before
interest, taxes, depreciation and amortization (EBITDA) decreased
by 1.8% to approximately HK$1,310.0 million, with EBITDA
margin increasing by 0.6 percentage points to 16.6% (Fiscal 2022:
HK$1,333.8 million and 16.0%, respectively). The Group recorded
a net profit of approximately HK$383.3 million for the year under
review, representing a year-on-year decrease of 26.4%, with net
profit margin decreasing by 1.3 percentage points to 4.9% (Fiscal
2022: HK$520.7 million and 6.2%, respectively). Basic earnings
per share attributable to owners of the Company was HK31.3
cents (Fiscal 2022: basic earnings per share of HK42.5 cents).
Excluding one-off expense items, adjusted EBITDA decreased by
0.2% to approximately HK$1,385.4 million, and adjusted EBITDA
margin increased by 1.0 percentage point to 17.6% (Fiscal 2022:
HK$1,388.8 million and 16.6%, respectively). Adjusted net profit
was approximately HK$458.7 million for the year under review,
representing a year-on-year decrease of 20.3%, with adjusted net
profit margin decreasing by 1.1 percentage points to 5.8% (Fiscal
2022: HK$575.6 million and 6.9%, respectively).

During the year under review, the Group's financial position
was sound, with net current assets increasing to approximately
HK$1,585.6 million (Fiscal 2022: HK$1,519.4 million). As at 31
March 2023, its total undrawn banking facilities amounted to
approximately HK$3,783.6 million (31 March 2022: approximately
HK$2,371.0 million).

In order to share these fruitful results with shareholders, the
Board has resolved to recommend a final dividend of HK1.8
cents per share for Fiscal 2023 (Fiscal 2022: HK7.2 cents per
share), which together with the interim dividend of HK8.5 cents
per share, makes a total dividend of HK10.3 cents, in line with
the Group's dividend policy of distributing no less than 30% of
its net profit for the financial year. The proposed final dividend
is subject to the approval of the Company’s shareholders at the
annual general meeting to be held on Wednesday, 13 September
2023. The final dividend is expected to be paid on or around
Wednesday, 4 October 2023 to shareholders whose names
appear on the register of members of the Company on Friday, 22
September 2023.
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MANAGEMENT DISCUSSION AND ANALYSIS

Over the past few years, the Group has continued to launch new
and innovative products through craftsmanship innovation and
automated production equipment development, and has expanded
its product categories across industries and product lines to form
a diversified product matrix. The Group’s businesses are classified
into five major segments, which are as follows.

Intimate wear
Intimate wear products include bras, bra tops, panties, shapewear
and swimwear.

During the year under review, this business segment contributed
revenue of approximately HK$4,424.8 million (Fiscal 2022:
HK$4,716.0 million), a year-on-year decrease of 6.2% and
accounting for 56.2% of the total revenue, and remained the
Group's main source of revenue. The segment’s gross profit
decreased by 6.8% to approximately HK$1,108.4 million, with
gross profit margin decreasing by 0.1 percentage points to 25.1%
(Fiscal 2022: HK$1,189.2 million and 25.2%, respectively).

The weakened global economy further dampened consumer
sentiment, and intimate wear, being part of the general consumer
goods, was inevitably impacted. Despite the sales from major
brand partners in the US market recorded relatively significant
declines, the overall performance of intimate wear business
remained stable thanks to the stable growth of major brand
partner in the Japanese market as well as the new contributions
of sales from VS China. However, drawing on its industry-
leading R&D capabilities and innovative craftsmanship, the Group
continued to implement its strategies of differentiation and sub-
category expansion, while putting effective product quality
management in place, thereby striving to create excellent product
value through continuous innovation and quality improvement, as
well as consolidating its partnerships with existing brand partners.

Sports products
Sports products include sports bras, sports leggings, sports shorts
and sports tops.

This business segment contributed revenue of approximately
HK$2,436.3 million during the year under review (Fiscal 2022:
HK$2,190.7 million), representing a year-on-year increase of
11.2% and accounting for 30.9% of total revenue. The segment’s
gross profit was approximately HK$566.5 million and gross profit
margin was 23.3% (Fiscal 2022: HK$513.9 million and 23.5%,
respectively).
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MANAGEMENT DISCUSSION AND ANALYSIS

BEEBNWE DM

Sales of sport bras remained stable during the year under
review, while sports leggings and sportswear were the main
growth drivers for this business segment. The Group's solid
brand partnerships supported growth in different categories
amid short-term business fluctuations as the three leading core
technologies accelerated the R&D of new products. Meanwhile,
sports leggings maintained strong growth momentum thanks to a
diversified brand partners base and product matrix.

Consumer electronics components
Consumer electronics components include virtual reality (“VR")
headsets and tablet PC accessories.

Revenue from this business segment amounted to approximately
HK$371.5 million (Fiscal 2022: HK$496.2 million), representing a
year-on-year decrease of 25.1% and accounting for 4.7% of the
Group's total revenue. The segment’s gross profit decreased
by 34.8% to approximately HK$81.6 million and the gross profit
margin was 22.0% (Fiscal 2022: HK$125.0 million and 25.2%,
respectively). The downturn in global consumer electronics
market resulted in a relatively significant transitional adjustment
in orders from brand partners. However, the business is expected
to further recover in the second half of 2023 calendar year with
the launch of a new generation of products by the Group’'s major
brand partners, which will stimulate market demand.

Bra pads and other moulded products

Bra pads and other moulded products mainly include bra pads,
fabric masks, one-piece moulded hats and other moulded
products.

Revenue from this business segment amounted to approximately
HK$322.6 million (Fiscal 2022: HK$580.9 million), representing a
year-on-year decrease of 44.5% and accounting for 4.1% of the
Group's total revenue. The segment’s gross profit was maintained
at HK$72.2 million and gross profit margin was 22.4% (Fiscal
2022: HK$134.0 million and 23.1%, respectively). Across the
business segment, revenue from bra pad products declined in line
with the impact of order demand for intimate wear, while demand
for fabric masks slowed down as expected as the pandemic was
brought under control. One-piece moulded hats, which were
a new category developed by the Group during the year under
review, have become the fastest-growing sports accessory.

Footwear
Footwear mainly refers to causal shoes.

Revenue from this business segment amounted to approximately
HK$324.0 million (Fiscal 2022: HK$363.0 million), representing a
year-on-year decrease of 10.7% and accounting for 4.1% of the
Group's total revenue. Due to a decrease in orders from its sole
brand partner, the segment’s gross profit decreased by 11.8% to
approximately HK$73.5 million, down by 0.3 percentage points to
22.7% (Fiscal 2022: HK$83.3 million and 23.0%, respectively).
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MANAGEMENT DISCUSSION AND ANALYSIS

VS China

Within just one year after the completion, VS China’s operating
performance has improved significantly, with its operating
revenue amounting to HK$1,344.2 million in Fiscal 2023 of the
Group (2022/4-2023/3). In particular, profitability started to achieve
significant improvement in the second half of the year.

Production capacity

To respond rapidly to the demand from its domestic and
international brand partners, the Group is committed to
enhancing its production capacity, reducing costs and improving
efficiency, thereby achieving explosive power of the production
capability and economies of scale. The Group continued to
optimize its production processes through four key initiatives,
including manufacturing automation, management digitalization,
improvement on its staff's efficiency and supply chain localization,
to improve production efficiency and product quality, while
enhancing employee’s skills and reducing costs. The Group's
longstanding collaboration and continued rapport with its brand
partners are instrumental in enhancing production efficiency
and ultimately increasing gross profit margins. Furthermore, the
localization of its supply chain is conducive to further shortening
response time.

Vietnam accounted for 85% of the Group's total revenue as of
March 31 2023 as it has played an increasingly important role as
the main production base for Regina Miracle. In response to the
decline in export orders in the second half of Fiscal 2023, the
Group has temporarily suspended local recruitment in Vietnam
since last September and made appropriate optimization of its
local workforce structure, reducing the number of employees from
a peak of more than 39,000 last year to approximately 31,600. It
also adjusted production units and operating hours to promote
workforce utilization rate. In addition, the Group has further
implemented localization of personnel, with local employees
accounting for 98% of the workforce. Meanwhile, in Mainland
China, the Shenzhen production base employed approximately
5,100 staff members. Furthermore, construction of the first phase
of the Group’s production base in the Zhaoging New District
Industrial Park is well underway as planned, and will commence
operations and production in phases in the current fiscal year. It
is expected to create effective synergy and collaboration with the
Shenzhen production base.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

THE GROUP’S OPERATING RESULTS

Revenue

We derive our revenue primarily from direct sales of our products.
Our total revenue decreased by 5.6% from approximately
HK$8,346.7 million in Fiscal 2022 to approximately HK$7,879.3
million in Fiscal 2023. A comparison of the Group's revenue for
Fiscal 2023 and Fiscal 2022 by product categories is as follows:
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HK$'000 HK$'000

BET BET

Intimate wear BEEMR 4,424,824 56.2 4,715,950 56.5 (291,126) (6.2)
Sports products EHER 2,436,331 309 2,190,683 26.3 245,648 11.2
Consumer electronics HES T
components 371,478 47 496,162 5.9 (124,684) (25.1)
Bra pads and other MR e Eo At
moulded products BEER 322,640 4.1 580,932 7.0 (258,292) (44.5)
Footwear HIE 324,014 41 363,001 43 (38,987) (10.7)
7,879,287 100.0 8,346,728 100.0 (467,441) (5.6)

Revenue generated from sales of intimate wear, consumer
electronics components and footwear decreased by 6.2%, 25.1%
and 10.7% respectively from Fiscal 2022 to Fiscal 2023. The
decrease was primarily due to the decrease in demand from our
brand partners as a result of global economic downturn.

Revenue generated from sales of sports products increased by
HK$245.6 million, or 11.2%, from approximately HK$2,190.7
million in Fiscal 2022 to approximately HK$2,436.3 million in
Fiscal 2023. The increase was primarily due to the strong demand
for sports related products. Revenue generated from sales of
functional sports products as a percentage of our total revenue
increased from 26.3% in Fiscal 2022 to 30.9% in Fiscal 2023.

From Fiscal 2023, fabric masks were reclassified as part of the bra
pads and other moulded products segment. Revenue generated
from this segment decreased, primary due to the decrease in
demand for fabric masks with the rollout of vaccines that helps
curb the effects of the Pandemic.
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MANAGEMENT DISCUSSION AND ANALYSIS

Cost of sales

Cost of sales primarily consists of costs of raw materials, employee
benefit expenses for personnel directly involved in our production
activities, depreciation of our production equipment and others.
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Cost of inventories sold BEFERA 2,952,427 37,5 3,050,049 36.5 (97,622) (3.2)
Employee benefit expenses EEEFIFX 2,106,700 26.7 2,264,780 27.1 (158,080) (7.0
Depreciation TE 422,948 5.4 395,145 4.8 27,803 7.0
Others Hif 495,101 6.3 591,314 7.1 (96,213) (16.3)
5,977,176 759 6,301,288 755  (324,112) (5.1)

Cost of sales SHERKA
(excluded depreciation) (TBRERE) 5,554,228 705 5,906,143 70.8  (351,915) (6.0)

Cost of sales as a percentage of total revenue increased from
75.5% in Fiscal 2022 to 75.9% in Fiscal 2023. This was primarily
attributable to 1) decrease in revenue, leading to a reduced
capacity utilization and operating deleverage; 2) increase in
depreciation as a percentage of revenue by 0.6% as a result
of decrease in revenue; and 3) increase in cost of inventories
sold as a percentage of revenue by 1.0% due to increase in
sales proportion of products with higher raw materials cost.
Nevertheless, employee benefit expenses as a percentage of
revenue has been improved due to the Group’s streamlining of
manpower.

Cost of sales decreased from approximately HK$6,301.3 million
in Fiscal 2022 to approximately HK$5,977.2 million in Fiscal 2023
primarily due to decrease in employee benefit expenses as a
result of the decrease in revenue.

Cost of sales (excluded depreciation) as a percentage of total
revenue were 70.5% and 70.8% in Fiscal 2023 and Fiscal 2022
respectively.
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MANAGEMENT DISCUSSION AND ANALYSIS

CEEERESE

Gross profit and gross profit margin

EMNRERNR

For the year ended 31 March

BZE3RA3MBLEE
2023 2022
2023% 20226
Gross Gross
Gross Profit Gross Profit
Profit margin Profit margin Change
E EfE EH EF% &
HK$'000 % HK$'000 % HK$'000
BETT BAl ot [Epa)s4 BT
Intimate wear B AKX 1,108,426 25.1 1,189,190 25.2 (80,764) (6.8)
Sports products EPEM 566,465 233 513,923 235 52,542 10.2
Consumer electronics HES TR
components 81,561 22.0 125,033 25.2 (43,472) (34.8)
Bra pads and other Hoih R E A
moulded products KEER 72,194 224 133,978 23.1 (61,784) (46.1)
Footwear fa3 73,465 22.7 83,316 23.0 (9,851) (11.8)
Gross profit ES 1,902,111 241 2,045,440 245 (143,329) (7.0)
Gross profit EMARERE)
(excluded depreciation) 2,325,059 295 2,440,585 29.2 (115,526) (4.7)

Our overall gross profit decreased from approximately HK$2,045.4
million in Fiscal 2022 to approximately HK$1,902.1 million in Fiscal
2023. The overall gross profit margin in Fiscal 2023 decreased by
0.4 percentage points to 24.1%, as compared to 24.5% in Fiscal
2022.

The decrease in overall gross profit margin was mainly due to
drop in capacity utilization and operating deleverage as a result of
decrease in revenue caused by global economic downturn.

Nevertheless, the overall gross profit (excluded depreciation)
margin in Fiscal 2023 improved by 0.3 percentage points to
29.5%, as compared to 29.2% in Fiscal 2022.

Gross profit margin of intimate wear, sports products, and
footwear have remained relatively stable.

Drop in gross profit margin of consumer electronics components
and bra pads and other moulded products in Fiscal 2023 was
mainly due to the reasons mentioned above. Besides, increase
in sales proportion of products with higher raw materials costs
also led to a drop in gross profit margin of consumer electronics
components.

HAIEEEEF 202281 F 4975 82,045.4 8
BRI 22023 FHEME1,902. 1B & T ©
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24.1% * M20228 & 81 /524.5% °
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MANAGEMENT DISCUSSION AND ANALYSIS

Other income

Our other income consists primarily of government grants and
scrap sales income. It increased from approximately HK$25.9
million in Fiscal 2022 to approximately HK$38.0 million in Fiscal
2023, primarily attributable to increase in government grants
subsidies, which depends on the government grant policies and
criteria during different time periods.

Distribution and selling expenses

Distribution and selling expenses primarily consist of freight and
transportation expenses, employee benefit expenses for our sales
personnel, travelling expenses, declaration charges, marketing
and promotion expenses and others.

Distribution and selling expenses have remained relatively stable
in terms of absolute amount and percentage of total revenue
respectively for both Fiscal 2023 and Fiscal 2022.

General and administrative expenses

General and administrative expenses primarily consist of
employee benefit expenses for our administrative personnel,
depreciation and amortisation, other taxes and surcharges,
building management fee, insurance, office and administrative
expenses, bank charges and others.

General and administrative expenses as a percentage of total
revenue decreased from 9.8% in Fiscal 2022 to 8.9% in Fiscal
2023, mainly due to the Group's streamlined operation of the
Group.

General and administrative expenses decreased from
approximately HK$817.7 million in Fiscal 2022 to approximately
HK$701.7 million in Fiscal 2023, mainly due to exchange gain
arising from RMB.

Research and development costs

Research and development costs consist of employee benefit
expenses for our research and development personnel, raw
materials and consumables used and others.

For Fiscal 2023 and Fiscal 2022, the Group's research and development
costs as a percentage of total revenue remained relatively stable
at 3.0%.

Research and development costs decreased from approximately
HK$253.0 million in Fiscal 2022 to approximately HK$235.8
million in Fiscal 2023, mainly due to decrease in employee benefit
expenses.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

Other operating expenses
To achieve a better human resources and production capacity
allocation between the PRC and Vietnam in the long run:

1)  the Group surrendered parts of the leased factory in
Shenzhen to better utilize its production capacity and
improve operational efficiency, and the write-off of fixed
assets of approximately HK$61.1 million were recognised
in Fiscal 2022. No such expense was recognised in Fiscal
2023.

2) In Fiscal 2023, the Group decided to implement human
resources restructuring to streamline its manpower
deployment during the year. As such, severance payment
in compliance with applicable PRC and Vietnamese rules
and regulations of approximately HK$34.1 million was
distributed.

Finance income
Finance income represents interest income on bank deposits.

Finance costs

Finance costs represent interest expense on borrowings. Our
finance costs as a percentage of total revenue increased from
1.8% in Fiscal 2022 to 3.7% in Fiscal 2023, primarily attributable
to global trend of rising interest rate; partially offset by saving
arising from decrease in debts.

Finance costs increased from approximately HK$149.1 million in
Fiscal 2022 to approximately HK$293.5 million in Fiscal 2023 was
primarily attributable to the reasons mentioned above.

In light of better utilization of existing undrawn bank facilities with
lower interest rate, on 16 June 2023, the Group has early repaid
the full amount of the outstanding Syndicated Loan amounted to
HK$1,500,000,000 with accrued interest, in order to save finance
costs and improve financial position of the Group.

Share of net loss of an associate

accounted for using the equity method -

VSCO Holdings (“VSCO")

On 6 April 2022, the Group acquired 49% of the equity interest
in VSCO for a cash consideration of US$45 million. Share of
loss of VSCO amounted HK$47.1 million was recorded in the
first half of Fiscal 2023. There were remarkable improvements
in VSCO in the second half of Fiscal 2023 with a share of profit
amounted HK$11.6 million. The Group continues to be optimistic
about sales, profit and store growth opportunities for VSCO going
forward.

Income tax expenses

Income tax expenses represent our total current and deferred
tax expenses under the relevant Hong Kong, PRC and Vietnam
income tax rules and regulations.

Hong Kong profits tax has been provided at the rate of 16.5% on
the estimated assessable profits in Fiscal 2023 and Fiscal 2022.
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MANAGEMENT DISCUSSION AND ANALYSIS

The applicable tax rate for the PRC subsidiaries of the Group is
25% for the year ended 31 March 2023 except for one subsidiary
that is subject to a reduced tax rate of 15% under the High and
New Technological Enterprise programme (2022: Same).

The subsidiaries established and operated in Vietnam were subject
to corporate income tax at a rate of 20% (Fiscal 2022: 20%). In
accordance with the applicable tax regulations, preferential tax
rates and tax holidays will be granted to new investment projects
based on regulated encouraged sectors, encouraged locations,
and size of the projects.

Regina Miracle International (Vietnam) Co., Ltd., a subsidiary
holding the production facility at VSIP Hai Phong in Vietnam, is
subject to a lower tax rate of 10% for fifteen consecutive years,
commencing from the first year of making revenue. In addition,
the subsidiary is entitled to full exemption from corporate income
tax from Fiscal 2018 to Fiscal 2021; and a 50% reduction in
corporate income tax for the next nine years from Fiscal 2022,
which is offered by the Vietnam Government and is stipulated in
the subsidiary’s investment license.

Regina Miracle International Hung Yen Co., Ltd., a subsidiary
holding the production facility at Hung Yen Province in Vietnam, is
entitled to full exemption from corporate income tax from Fiscal
2022 to Fiscal 2023; and a 50% reduction in corporate income
tax for the next four years from Fiscal 2024, which is offered by
the Vietnam Government and is stipulated in the subsidiary’s
investment license.

The Group's income tax expense was approximately HK$73.0
million in Fiscal 2023 (Fiscal 2022: HK$96.8 million).

Operating profit

The Group's operating profit margin improved from 9.1% in
Fiscal 2022 to 10.0% in Fiscal 2023, whereas the operating profit
increased from approximately HK$758.7 million in Fiscal 2022
to approximately HK$787.8 million in Fiscal 2023, reflecting the
Group's improvements in its business operation.

Net profit
As a result of the cumulative effect of the above factors, our net
profit decreased from approximately HK$520.7 million in Fiscal
2022 to approximately HK$383.3 million in Fiscal 2023. Our net
profit margin decreased from 6.2% in Fiscal 2022 to 4.9% in
Fiscal 2023.

Liquidity, financial resources and bank borrowings
The current ratio (calculated as current assets/current liabilities)
improved from 1.7 as of 31 March 2022 to 2.2 as of 31 March
2023.

As at 31 March 2023, the Group's net debt (represented by bank
borrowings less the cash and cash equivalents) was approximately
HK$3,283.5 million (31 March 2022: HK$3,269.0 million). Net
gearing ratio as at 31 March 2023 was 92.6% (31 March 2022:
89.9%), which was calculated as net debt divided by total equity.
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MANAGEMENT DISCUSSION AND ANALYSIS

CEEERESE

Working capital management

FEM IR [E5E A 28
NEASEVSEEISE

Receivables turnover days
Payables turnover days

The receivables turnover days and payables turnover days have
remained healthy and stable at 43 and 27 days respectively as at
31 March 2023.

Capital expenditures

For Fiscal 2023, the total addition to property, plant and
equipment, leasehold land and land use rights, and intangible
assets amounted to approximately HK$282.3 million (Fiscal 2022:
HK$421.1 million), which was mainly attributed to additions of
production lines and construction of our Vietnam facilities to cope
with the Group's overall business expansion.

Pledged assets

As at 31 March 2023 and 31 March 2022, insurance policy
investments in the amount of approximately HK$67.9 million and
HK$67.5 million, respectively, was pledged for financing related
insurance premium.

Foreign exchange risk

We mainly operate in Hong Kong, the PRC and Vietnam. Most of
our operating expenses are denominated in RMB and VND, while
most of our sales are denominated and settled in U.S. dollar.
As the HK dollar is pegged to U.S. dollar, our foreign exchange
exposure in respect of the HK dollar is considered minimal. Our
management will continue to monitor foreign currency exchange
exposure and will take prudent measures to minimize the
currency translation risk.

Contingent liabilities
As at 31 March 2023, the Group did not have any significant
contingent liabilities.
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MANAGEMENT DISCUSSION AND ANALYSIS

Material acquisitions and future plans for major
investment

On 25 January 2022, Regina Miracle Fung Ying Limited, a
wholly-owned subsidiary of the Company, entered into a joint
venture implementation agreement (“Agreement”) with ASLA
US Holdings LLC and Victoria’'s Secret & Co. (collectively,
the “sellers”) where the sellers agreed to sell 49% of VSCO
Holdings (“VSCO") equity interest for a cash consideration of
US$45 million (“VSCO Acquisition”). The VSCO Acquisition was
completed on 6 April 2022.

Save for the investment in the construction of the production
facilities in Vietnam, during Fiscal 2022 and the VSCO acquisition
above, the Group did not conduct any material investments,
acquisitions or disposals. In addition, save for the expansion plans
as disclosed in the sections headed “Business” and “Future Plans
and Use of Proceeds” in the prospectus of the Company dated
24 September 2015 (the “Prospectus”), and the framework
construction agreements disclosed in the announcements dated
24 July 2017 and 24 April 2018 respectively, the Group has no
specific plan for major investment or acquisition for major capital
assets or other businesses. However, the Group will continue to
identify new opportunities for business development.

Employees and remuneration policies

As at 31 March 2023, the Group employed a total of approximately
37,015 full-time staff (31 March 2022: 45,385). The total staff
cost of the Group (including salaries, bonuses, social insurances,
provident funds and share incentive schemes) amounted to
approximately HK$2,741.4 million, representing 38.5% of the total
revenue of the Group.

We believe our success depends heavily upon our employees’
provision of consistent, quality and reliable services. In order to
attract, retain and develop the knowledge, skill level and quality
of our employees, we place a strong emphasis on training our
employees. We provide on-site training periodically and across
operational functions, including introductory training for new
employees, technical training, professional and management
training, team-building and communications training.

We enter into individual employment contracts with our
employees to cover matters such as wages, employee benefits,
safety and sanitary conditions in the workplace, and grounds for
termination. We have designed an evaluation system to assess
the performance of our employees. This system forms the basis
of our determinations of whether an employee should receive
salary raises, bonuses or promotions. Most of our technical
personnel are trained and promoted internally, leading to greater
employee stability and loyalty.

Events after the balance sheet date
The Group has no significant events after the reporting period and
up to the date of this report.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

FUTURE PROSPECTS AND STRATEGIES

Market Trend Analysis

As it enters Fiscal 2024, the Group expects the factors that
suppressed order demand in the previous fiscal year, such as high
inflation and brand partners’ inventory pressure, to gradually ease,
which will drive a slight period-on-period improvement in revenue
in the first half of the year and a further return to year-on-year and
period-on-period growth in the second half of the year. Continued
strong demand for innovative products in the United States and
Europe markets, coupled with ongoing supply chain concentration
by brand partners and thus their strengthened strategic
partnerships with industry-leading supply chain companies with
outstanding R&D capabilities, will also provide strong support for
the Group's recovery from the downturn in the second half of
Fiscal 2023.

In terms of the Group’s major business segments, revenue from
intimate wear is expected to start seeing low double-digit period-
on-period growth in the first half of Fiscal 2024, mainly benefiting
from the gradual recovery of orders from its core international
brand partners and the continued thriving development of the
PRC market. In particular, the IDM business as driven by VS
China is expected to grow rapidly. As the Group’s international
sports brand partners continue the destocking process alongside
strategically consolidating their supply chains, revenue from sports
products is expected to stabilize in the first half of Fiscal 2024;
and it is expected to improve period-on-period in the second half
as the Group's strategy to expand into new sportswear categories
takes hold. Regarding consumer electronics components, revenue
is expected to start period-on-period improving in the first half
and to recover further in the second half as the launch of a new
generation of products by the Group’s major brand partners are
expected to stimulate market demand. As for footwear products, in
pursuit of better economies of scale in production, the Group has
taken the initiative to terminate its cooperation with its existing
brand partner, and will gradually reduce production starting in
the first half of, which will result in a more than 50% decrease
in revenue on a sequential basis, followed by the cessation of
orders in the second half. With regard to the production space and
capacities released by the closure of the footwear business, the
Group will strategically redeploy them to the seamless bonding
apparel business. The Group is confident that the rapid growth
of this category will offset the income shortfall caused by the
termination of the footwear business.
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MANAGEMENT DISCUSSION AND ANALYSIS

CONSOLIDATE HUMAN RESOURCES

AND STRENGTHEN EFFICIENCY AND
COMPETITIVENESS THROUGH CONTINUED
INVESTMENT IN DIGITALIZATION AMIDST
INDUSTRY CYCLE

While focusing on craftsmanship advancement, Regina Miracle
has always been committed to innovation in production models
and equipment, continuously improving automation levels and
significantly reducing the use of labor in production process.
These have opened up a wide room for improving productivity and
flexibility. The Group will continue to reduce manual intervention
and thus costs while increasing efficiency per employee
through digitalized data management, production craftsmanship
templating, streamlined production processes and automation of
production operations. Based on the results of current internal
efficiency enhancements, if the sales volumes return to the peak
level seen in the first half of Fiscal 2023, the Group expects to
maintain the same level of production scale with approximately
20% less manpower, reflecting the effectiveness in its production
efficiency improvements and competitiveness. The cost structure
can then be further optimized and the gross profit margin is
expected to improve. The Group has also developed a five-
year digitalization roadmap with clear implementation targets
to maintain and strengthen collaboration and integration with
strategic brand partners in the field of digitalization.

DRIVE THE EXPANSION OF PRODUCTS FROM
INTIMATE WEAR TO OUTERWEAR RIDING ON
THE THREE CORE TECHNOLOGIES

Over the years, the Group has adhered to the IDM business
model based on three core technologies and developed a series of
diversified technology matrix. Among them, the latest diversified
seamless bonding technology enjoys a leading advantage in the
market, opening up a novel and unique development path that is
different from the traditional sewing processes. The Group will
continue to strengthen the promotion of this new technology
among existing and new brand partners, striving to gradually
expand its application scope from intimate wear to outerwear,
further enriching the Group's product portfolio and expanding into
a broader market.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

Regina Miracle’'s own leading position in the intimate wear
segment and further success in different products such as
sports bras and sports leggings show that its core technological
craftsmanship can be effectively applied to a wide range of
scenarios, support a variety of functions and meet the positioning
and needs of different brand partners. This will help replicate
one product’s success to different fields, thereby creating a
sustainable and efficient growth trajectory in the long run.

LEVERAGE VS CHINA TO EXPAND MARKET
SHARE IN CHINA AND DIVERSIFY INCOME
STREAMS GEOGRAPHICALLY

As part of its strategic deployment to expand market share in
China, the Group's joint venture VS China has initially established
a profitable business model since the launch of its joint venture
VS China last year by leveraging its IDM capabilities and its
understanding of Chinese consumers, coupled with the brand
recognition of Victoria’s Secret in the market and a series
of strategic measures such as operation optimization and
product differentiation. The gradual recovery of the overall retail
market in China since this year drove the gradual restoration of
offline channel business, and the rapid growth of VS China’s
online business have given a tremendous boost to its overall
profit improvement. VS China has achieved profit from in
the joint venture in the first quarter of Fiscal 2024, and with
the implementation of more initiatives to improve business
performance, profits are expected to increase further in the next
fiscal year. Meanwhile, the business growth of VS China also
drives the corresponding IDM business of the Group, which
becomes a medium to long-term continuous growth engine for
the Group.

In addition, the Group has gained a better grasp of domestic
market trends and will continue to optimize the process to build
a more adaptable and flexible supply chain mechanism, take
advantage of the industry reshuffling cycle to gain shares of
cooperation with domestic brands and expand revenue from the
Chinese market.
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MANAGEMENT DISCUSSION AND ANALYSIS

RELOCATION OF ZHAOQING BASE WELL
UNDERWAY TO CREATE SYNERGY WITH
SHENZHEN BASE

In accordance with the plan to optimize the production layout in
China, the Group will relocate its domestic production base to
the Zhaoging New District Industrial Park in the Greater Bay Area,
and will complete the first phase of relocation, which involves the
production of consumer electronics components, in August this
year. In the next 2 years, apart from retaining the basic functions
of the Shenzhen factories, the relocation of other related
production units will be completed in phases to ensure a smooth
transition of production capacity. The relocation plan will incur a
one-off seniority compensation for employees, which will be paid
by the Group in phases as the relocation progresses.

The new production base in Zhaoging has highly automated and
digital production facilities, which will greatly improve the overall
production efficiency. With the expanded scale, the Group can
better support the huge local production demand for the fast-
growing domestic business, and shorten the lead time to shorten
the lead time to fulfill speed orders. This will facilitate cooperation
with international brand partners in their strategy to develop the
PRC market and attract more quality domestic brand partners at
home.
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MANAGEMENT DISCUSSION AND ANALYSIS

EERBHWR DM

EXTENSIVE RECOGNITION FOR THE
CONTINUOUS ESG EFFORTS

Recognizing the importance of environment, society and
governance ("ESG"), Regina Miracle has set clear sustainable
development goals under the “2030 Sustainable Development
Agenda” in the four areas of carbon reduction, waste
management, sustainable innovation, and people and community.
The Group's investment in ESG has been widely recognized.
Mr. YY Hung, the Group’s Chairman, Chief Executive Officer
and Executive Director, was named by Forbes China as one
of the "2023 Greater Bay Area Best 30 ESG Entrepreneurs”,
demonstrating the outstanding performance of the Group and Mr.
Hung in terms of “corporate leadership”, “industry foresight”,
“innovation” and “personal influence”. In addition, the Group
again received fives awards — the "Best IR Company”, “Grand
ESG Award (Small Cap)”, “Best ESG (E)”, “Best ESG (S)”
and “Best ESG (G)" from the Hong Kong Investor Relations
Association this year. What's more, the Group was once again
named as one of the “"Top 100 Sustainable Business in Vietnam”,
and also received the “Women's Empowerment Principles”
award from UN Women and the Vietnam Association of Women
Entrepreneurs in 2022 and the third prize in the “Gender Equality
in the Workplace"” program. Going forward, the Group will
continue to integrate environmental and social responsibility into
management decisions, daily operations and corporate culture
to promote comprehensive sustainable development and create
long-term value for all stakeholders.

Conclusion

Amidst the various uncertainties in the macro environment, the
industry as a whole has been impacted over the past period of
time. However, the adversity has not hindered the development
of Regina Miracle, and in turn has presented opportunities to
reduce costs, increase efficiency, and strengthen cooperation
with brand partners under their supply chain consolidation,
while VS China has exceeded expectations in terms of growth
and profitability. The Group expects a gradual improvement in
the macro environment. Therefore, it will leverage its own IDM
capabilities, outstanding quality and its robust brand partner
base to further expand its product categories and accelerate
its expansion into the PRC market. The Group has been able to
overcome adversity and difficulties thanks to the tireless efforts of
the management team and colleagues as well as the unwavering
support of its brand partners, supplier partners, business partners
and shareholders. Moving forward, the Group will continue to
embrace new challenges and opportunities in an effort to drive its
long-term development.
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PROFILE OF DIRECTORS, SENIOR MANAGEMENT AND COMPANY SECRETARY
EE SAREEERAAUENEE

EXECUTIVE DIRECTORS

Mr. HUNG Yau Lit (3t# ) (also known as YY Hung (#t/5725)),
aged 60, is the founder of the Group and has been a Director of
the Company since its incorporation on 21 September 2010. He
is also the Chairman, the Chief Executive Officer, the chairman
of the nomination committee and a member of the remuneration
committee of the Company. He is primarily responsible for
formulating the overall development strategies and business plans
and overseeing the operations of the Group. With over 23 years of
experience in the intimate wear manufacturing industry, Mr. Hung
has been the key driver of the Group's business strategies and
achievements to date and continues to oversee the management
of its operations and business. Mr. Hung is also a director of each
of the BVI, PRC and Hong Kong subsidiaries of the Group.

Mr. Hung has been the executive vice president of Shenzhen
Underwear Association (OFRIITRKITERHE) since 2012,
the president of Shenzhen Guangming New District Charity
Association (FYI|ITHXEAFIEZEZE) since January 2015 and a
council member of South China Athletic Association (FIZEERE
). Mr. Hung received the Young Industrialist Awards of Hong
Kong 2007 from the Federation of Hong Kong Industries. He
was selected as one of the “2023 Greater Bay Area Best 30 ESG
Entrepreneurs” by Forbes China.

Mr. Hung is the uncle of Ms. Sze Shui Ling, senior management
and executive Director of the Company. Mr. Yiu Ka So, senior
management of the Company, is a cousin of Mrs. Hung.

Mr. YIU Kar Chun Antony (#388), aged 47, was appointed as
an executive Director of the Company on 22 June 2015. Mr. Yiu
joined the Group as a financial controller on 17 June 2002 and
was promoted to the Chief Financial Officer of the Group in 2005.
Mr. Yiu is primarily responsible for overseeing the overall financial
management, internal control, legal and compliance matters of the
Group. He also serves as a director in a number of the Company’s
subsidiaries. Mr. Yiu has over 25 years of experience in financial
management. Prior to joining the Group, Mr. Yiu worked at
PricewaterhouseCoopers Hong Kong from August 1998 to June
2002 and held the position of senior consultant from July 2000 to
June 2002. Mr. Yiu graduated from the Hong Kong Polytechnic
University with a first class honors degree of bachelor of arts in
accountancy in November 1998. He is a fellow of Association of
Chartered Certified Accountants, a fellow of Hong Kong Institute
of Certified Public Accountants and a fellow of the Hong Kong
Institute of Directors. Mr. Yiu is a cousin of Mr. Yiu Ka So, senior
management of the Company.
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Mr. LIU Zhenqgiang (2IZ5), aged 48, was appointed as an
executive Director of the Company on 22 June 2015 and has
been the chief research and development and design officer of
Regina Miracle Intimate Apparel (Shenzhen) Co., Ltd since April
2008. He is primarily responsible for product design, research
and development management of the Group. He also serves as
a director in a number of the Company’s subsidiaries. Mr. Liu
joined the previous bra processing facilities in February 1999 and
held the positions as manager of the research and development
department from February 1999 to September 2003 and chief
research and development and design officer from September
2003 to April 2008. From August 1998 to February 1999, Mr. Liu
served as a supervisor of quality assurance department at Shun
Cheong Factory for shoulder pads manufacturing. He has over
23 years of experience in intimate wear design and research and
development management and contributed in a number of utility
model patents and invention patents on intimate wear design.
Mr. Liu graduated from Wuxi College of Light Industry (58 T
KE) (later renamed as Jiangnan University ((TEA22)) majoring
in textile design in June 1998 and a degree of executive master
of business administration from Cheung Kong Graduate School of
Business (KT ZF%) in September 2013.

Mr. CHEN Zhiping (BRE¥), aged 46, was appointed as an
executive Director of the Company and the Chief Operating
Officer of the Group on 22 June 2015 and 30 November 2015
respectively. He is also the chairman of the environmental, social
and governance committee of the Company. He has been the
general manager of Regina Miracle Intimate Apparel (Shenzhen)
Co., Ltd ("RMIA Shenzhen") since April 2008. He is primarily
responsible for production management of the Group. He is also
a director of both RMIA Shenzhen and Regina Miracle (Shenzhen)
Ltd. Mr. Chen joined the previous bra processing facilities in
October 2000 and held the following positions: production
supervisor from October 2000 to June 2001, production manager
from June 2001 to September 2003, senior production manager
from September 2003 to June 2006 and general manager from
June 2006 to April 2008. He has over 21 years of experience in
intimate wear manufacture management. Mr. Chen obtained
a bachelor degree in shipbuilding engineering from East China
Shipbuilding Institute (FEE A T E0%) (later renamed as
Jiangsu University of Science and Technology (T# R K
£)) in July 1999 and a degree of executive master of business
administration from Cheung Kong Graduate School of Business
(R)IPHEFP7) in September 2013. Mr. Chen is the Committee
Member of the 11th Chinese People's Political Consultative
Conference of Zhaoging.
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Ms. SZE Shui Ling (#Ef&1%), aged 51, was appointed as an
executive Director of the Company on 22 June 2015 and is a
member of the environmental, social and governance committee
of the Company. She has been the sales and marketing director
of Regina Miracle International Limited since 24 June 1999 and
Regina Miracle International (Group) Limited since 18 September
2006. She is responsible for the sales and marketing affairs of the
Group. Ms. Sze has over 24 years of experience in the sales and
marketing of intimate wear. She is also a director of a number
of the Company’s subsidiaries. Ms. Sze holds a certificate in
tourism management program in Camosun College in Canada in
December 1996. Ms. Sze is the niece of Mr. Hung.

INDEPENDENT NON-EXECUTIVE DIRECTORS

Dr. OR Ching Fai (f;&#8), aged 73, was appointed as an
independent non-executive Director of the Company on 11
September 2015 and is the chairman of the audit committee and a
member of the environmental, social and governance committee
of the Company. Dr. Or is primarily responsible for providing
strategic advice and guidance on the business development of the
Group.

Dr. Or received a bachelor of social sciences degree in economics
and psychology from the University of Hong Kong in July 1972
before joining The Hongkong and Shanghai Banking Corporation
Limited as a management trainee. Dr. Or worked in a variety of
positions in personnel, securities, retail and corporate banking
divisions. Dr. Or was appointed as general manager and group
general manager in 2000 and became an executive director in
2005. Dr. Or was then appointed as vice-chairman and chief
executive of Hang Seng Bank Limited (184 R1THR AT, a
banking company listed on The Stock Exchange of Hong Kong
Limited ("Hong Kong Stock Exchange”), in 2005 and retired in
May 2009.
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Dr. Or holds the following positions in companies listed on the B TREBB T LA BEE T
Hong Kong Stock Exchange: 7 -

Company and its Principal Business

Stock Exchange Position

DERHEFTRER "HER 5T B

Chow Tai Fook Jewellery Group Limited Hong Kong Stock Independent non-executive
(AXEHREEEAR AR, ajewellery company Exchange director
AXRBHRESEERAR - A—HKEQT B AT BN IEHITEE

CSC Holdings Limited (R EANZRER A A) Hong Kong Stock Chairman and non-executive

(formerly known as China Strategic Holdings Exchange director
Limited (FEEEEHR A R), an investment and
metal trading company

RERERIERBER AT (AT REBERAR]) BB AP FRFIENITES

REREREBEERA

Playmates Holdings Limited (2 £ 5 EEG[R A 7)), a
property investment and toy marketing company

Dr. Or has been appointed as independent non-executive director
of Industrial and Commercial Bank of China (Asia) Limited in
December 2018. He ceased to act as non-executive chairman and
non-executive director of Esprit Holdings Limited on 1 January
2021, ceased to act as independent non-executive director of
Television Broadcasts Limited on 1 January 2020 and ceased
to act as independent non-executive director of Industrial and
Commercial Bank of China Limited on 31 October 2018. He was
the vice-chairman and independent non-executive director of
G-Resources Group Limited until his retirement on 30 June 2017.
He was also an independent non-executive director of Hutchison
Whampoa Limited (a2 & AR A7) and Cathay Pacific Airways
Limited (B Z=M = AR A a]), from February 2000 to May 2009
respectively. All these companies are listed on the Hong Kong
Stock Exchange. Dr. Or was the deputy chairman and non-
executive director of Aquis Entertainment Limited, a company
listed on the Australian Securities Exchange, until his retirement
on 31 December 2017.
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Exchange
TESEFRAR  A—MYMERERMATISERRIR HEBM

Independent non-executive
director

BFRITES

W LR2018F 12 AEEZE AR B TR
T(EM)BRARIHIBILIENITES - 1 H
2021 F1A1BRTHBEFRERIERE
PRATMIEMITERRIFNITES - 52020
F1IATERTEETESEREERAAN
B IEMITEE R A2018F 10 A31 BT
BEATETIREBRITROBRARIMNBILIE
WITES - FEETEBREREBABRAAF]
MBI E R RE L IEMITEETEE2017F6 A
30H R ° # 78 B 20004 2 A = 2009 F
SAHMD RIEEMEERHERA R EEZER
MEBARARKNBLIENITES - ZF QA
HRBEBWERZFT L o B B EFAquis
Entertainment Limited(—BEIRBMEERZ S
FiEmMBARD MBI EERIIENTESTESR
2017912 A31BIEM -

36 REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED # 2 REIR(IZR)ER QR



PROFILE OF DIRECTORS, SENIOR MANAGEMENT AND COMPANY SECRETARY
EE SAREEERAAUENEE

Dr. Or is a vice patron of the board of the Community Chest
of Hong Kong. He was also the chairman of the Hong Kong
Association of Banks in 2000 and 2003 and was vice chairman
of the Hong Kong Association of Banks in 2001, 2002, 2004 and
2005. He was also the chairman of the Financial Services Advisory
Committee and a member of the Services Promotion Programme
Committee of the Hong Kong Trade Development Council. He
was a member of the Risk Management Committee of the Hong
Kong Exchanges and Clearing Limited, vice president and a
council member of the Hong Kong Institute of Bankers, a member
of the Aviation Development Advisory Committee, the chairman
of Executive and Campaign Committee of the Community Chest
of Hong Kong, the deputy council chairman of the Council of City
University of Hong Kong, a council member of the University of
Hong Kong, an adviser of the Employers’ Federation of Hong
Kong and a member of the Planning Committee of the 5th East
Asian Games.

Dr. Or was awarded a Silver Bauhinia Star from the Hong Kong
Special Administrative Region and Honorary University Fellow
from the University of Hong Kong in 2009. He was conferred an
Honorary Doctor of Social Science by the City University of Hong
Kong and an Honorary Fellowship by Hang Seng Management
College in November 2014 and May 2017 respectively. Dr. Or is a
Justice of the Peace.

Mrs. TO WONG Wing Yue Annie (F@E ki), aged 67, was
appointed as an independent non-executive Director of the
Company on 11 September 2015 and is primarily responsible
for providing strategic advice and guidance on the business
development of the Group. She is also a member of the audit
committee, the nomination committee and the chairman of the
remuneration committee of the Company. Mrs. To has extensive
experience in the garments trading industry. Prior to joining the
Group, Mrs. To was employed by Mast Industries (Far East)
Limited, the sourcing arm of LBrands, as the president from
January 2007 to May 2013 and the executive vice president from
September 1996 to December 2006. From April 1995 to August
1996, she served as a director of Li & Fung (Trading) Ltd., a
Hong Kong based global sourcing company. From January 1991
to February 1995, Mrs. To was the executive vice-president of
Bonaventure Textiles Limited, a garment manufacturing company.
From June 1979 to December 1990, Mrs. To held various
positions from executive trainee to assistant managing director of
Swire and MacLaine Limited, the trading division of John Swire &
Sons Limited. Mrs. To obtained a bachelor degree of arts from the
University of Hong Kong in November 1979.
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Ms. TAM Laiman (FBEX), aged 69, was appointed as an
independent non-executive Director of the Company on 11
September 2015 and is primarily responsible for providing
strategic advice and guidance on the business development of
the Group. She is also a member of the audit committee, the
remuneration committee and the nomination committee of the
Company. Ms. Tam has extensive management experience
in the consumer products marketing, distribution and retailing
industry. Ms. Tam retired from the office either as a manager
or an executive director of the following six group companies in
Swire Pacific Limited on 1 October 2018: SRM Holdings, Inc., a
holding company of brands investment; United Sheen Limited,
a holding company of brands investment; Columbia Sportswear
Commercial (Shanghai) Co., Ltd. (S fmtt e EERERE (H8) B
fR/A 7)), a sales and distribution company of branded outdoor and
sports clothing and footwear; SCCH Limited, a holding company
of brands investment; Swire Brands Limited, a holding company
of consumer brands investment, and Swire Industrial Limited, an
investment holding company in cold storage, waste management,
environmental services, painting and sugar businesses, and
distribution and sales of motor vehicles in PRC and Hong Kong.

From January 1990 to July 2013, Ms. Tam served the positions
as managing director, director and general manager of Swire
Resources Limited, a marketing, distribution and retail company of
branded clothing and footwear product, where she was primarily
responsible for the company’s overall development and operation.
From October 1987 to December 1989, Ms. Tam was the general
manager in charge of the overall operation of Reebok Hong
Kong Ltd., a sports brand company of clothing and footwear.
From December 1983 to May 1987, Ms. Tam worked at Plough
Consumer Products (Asia) Ltd., a consumer products marketing
and distribution company, as the regional marketing manager
responsible for the Southeast Asia market. From May 1978 to
November 1983, Ms. Tam worked at the group companies of
Fung Ping Fan Group, a diversified company involving in consumer
brands distribution and real estate businesses.

Ms. Tam obtained a bachelor degree in administration from
University of Ottawa in May 1976. Ms. Tam has been an
executive committee member of Benji's Centre (fEERZEH
I[») and the vice chairman of the supervisory board of Macao
International Brand Enterprise Commercial Association (8 P9
mhE ) since 2009.
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SENIOR MANAGEMENT

Mr. YIU Ka So (BkinEE), aged 49, has been the general manager
of operation of the Group since he joined the Group on 3 March
2004. He is primarily responsible for operations management of
the Group. Mr. Yiu is also the vice chairman of RMIA Shenzhen,
a director of RM Shenzhen, the legal representative and general
director of Regina Miracle International (Vietnam) Co., Ltd and of
Regina Miracle International Hung Yen Co., Ltd. Mr. Yiu has over
18 years of experience in enterprise and operations management.
Mr. Yiu served at Beijing Energy International Holding Co., Ltd.
(formerly known as Goldpoly New Energy Holdings Limited), a
solar company listed on the Hong Kong Stock Exchange, as an
executive director from October 2010 to December 2013. Mr. Yiu
obtained a bachelor degree in engineering and a master degree
of science in civil engineering, both from the University of Hong
Kong, in December 1997 and November 2001, respectively. Mr.
Yiu is a cousin of Mr. Yiu Kar Chun Antony and Mrs. Hung.

Ms. AU, Wai Ting Jennifer (E£1§%), aged 37, is the Investor
Relations & Strategic Development Director of the Group. She
joined the Group in May 2016 and is primarily responsible for
overseeing and managing the Group’s investor relations function
as well as involving in the development of corporate strategy,
and business development. Prior to joining the Group, Ms. Au
specialized in equity research covering consumer discretionary
sector at Morgan Stanley Asia Limited and Mizuho Securities Asia
Limited, as well as risk advisory at Ernst & Young Global Services
in Hong Kong.

Ms. Au holds a Bachelor of Science degree in Finance and
Accounting of the New York University Leonard N. Stern School
of Business. She has been a CFA charterholder since March 2015.

Ms. LEUNG, Mai Ling Connie ($3%1%), aged 57, has been the
general manager of business division of the Group since she
joined the Group on 3 September 2003. She is responsible for
sales management of the Group. Ms. Leung has over 31 years of
experience in the clothing industry, of which over 19 years in the
intimate wear manufacturing industry. Prior to joining the Group,
Ms. Leung worked at PLH Fashion Group, a trading company,
as a divisional manager primarily responsible for merchandising
and management from November 2002 to September 2003.
From 1995 to 2002, Ms. Leung worked at Mast Industries (Far
East) Limited, a garments and accessories trading company, as
a merchandising manager and regional merchandising manager,
where she was primarily responsible for the regional market
management. From October 1993 to June 1995, she served as a
sourcing manager in charge of material sourcing, purchasing and
development in Lion-Redcliffe & Company Limited, an embroidery
manufacturer. In addition, Ms. Leung served as an assistant
merchandiser overseeing sample development, production and
shipment in Texunion Garment Co., Ltd., a garment manufacturer,
from July 1985 to June 1986.
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Ms. Leung obtained a diploma in clothing in Hong Kong Vocational
Training Council in July 1985, a national diploma in clothing in
Hong Kong Business and Technical Education Council in March
1986, a diploma in clothing design and production management
from the Clothing and Footwear Institute in 1993. Ms. Leung
completed the modular post-graduate diplomas in textile and
clothing and clothing studies in October 1995 and November
1996, respectively, and obtained a master of arts degree in
clothing studies from the Hong Kong Polytechnic University in
December 1999.

COMPANY SECRETARY

Mr. LAW Kwan Chuen (#£#%), aged 44, joined the Group on
15 December 2011 as our group financial controller and was
appointed as company secretary of the Company on 22 June
2015. He is primarily responsible for financial reporting, corporate
finance and company secretarial matters of the Group. Mr. Law
has approximately 22 years of experience in auditing, financial
reporting and corporate finance. Prior to joining the Group, Mr.
Law worked at PricewaterhouseCoopers from October 2004 to
December 2011 with the last position as manager. From July
2001 to October 2004, he worked at Moore Stephens as an
auditor.

Mr. Law obtained a bachelor degree of business administration
majoring in professional accountancy from The Chinese University
of Hong Kong (FBEH X AE) in November 2001. He has been
an associate member of The Chartered Governance Institute
since February 2004 and The Hong Kong Chartered Governance
Institute since September 2004. Mr. Law has also been a
Chartered Financial Analyst (“CFA") charterholder of the CFA
Institute since September 2006, a fellow member of Association
of Chartered Certified Accountants since July 2009 and a fellow
member of Hong Kong Institute of Certified Public Accountants
since September 2014.
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The Board is pleased to present their report together with the
audited consolidated financial statements of the Company and
its subsidiaries (collectively, the “Group”) for the year ended 31
March 2023.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding.
The activities of the subsidiaries are set out in note 10 to the
consolidated financial statements.

An analysis of the Group's performance for the year by operating
segment is set out in note 5 to the consolidated financial
statements.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 31 March 2023 are
set out in the consolidated financial statements on pages 200 to
201 of this annual report.

The Board has recommended to pay to the shareholders of the
Company a final dividend of HK1.8 cents per share for the year
ended 31 March 2023. Subject to the approval of the proposed
final dividend by the shareholders of the Company at the
forthcoming annual general meeting to be held on Wednesday, 13
September 2023, the final dividend is expected to be paid on or
about Wednesday, 4 October 2023.

CLOSURE OF REGISTER OF MEMBERS FOR
ENTITLEMENT TO ATTEND AND VOTE AT
ANNUAL GENERAL MEETING

For the purpose of determining the shareholders’ eligibility to
attend and vote at the annual general meeting, the register
of members of the Company will be closed from Thursday, 7
September 2023 to Wednesday, 13 September 2023, both days
inclusive. In order to qualify for attending and voting at the annual
general meeting, shareholders should ensure that all properly
completed transfer forms accompanied by the relevant share
certificates must be lodged for registration with the Company's
Hong Kong branch share registrar, Computershare Hong Kong
Investor Services Limited at Shops 1712-1716, 17/F, Hopewell
Centre, 183 Queen’s Road East, Wanchai, Hong Kong no later
than 4:30 p.m. (Hong Kong time) on Wednesday, 6 September
2023. The annual general meeting of the Company will be held on
Wednesday, 13 September 2023.
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CLOSURE OF REGISTER OF MEMBERS FOR
ENTITLEMENT TO FINAL DIVIDEND

For the purpose of ascertaining shareholders’ entitlement for
the final dividend, the register of members of the Company will
be closed from Wednesday, 20 September 2023 to Friday, 22
September 2023, both days inclusive. To qualify for the final
dividend, shareholders should ensure that all properly completed
transfer forms accompanied by the relevant share certificates
must be lodged for registration with the Company’'s Hong Kong
branch share registrar, Computershare Hong Kong Investor
Services Limited at Shops 1712-1716, 17/F, Hopewell Centre,
183 Queen’s Road East, Wanchai, Hong Kong no later than 4:30
m. (Hong Kong time) on Tuesday, 19 September 2023.

BUSINESS REVIEW

A review of the business of the Group during the year and a
discussion on the Group's future business development are set
out in the Chairman’s Statement as well as the Management
Discussion and Analysis on pages 6 to 13 and pages 14 to 32
of this annual report respectively. Discussions on the Group's
relationships with its key stakeholders are also set out in the
Chairman’s Statement on pages 6 to 13 of this annual report.
An analysis of the Group's performance during the year using
financial key performance indicators is set out in the Group's
Financial Information Summary on page 296 of this annual report.

FINANCIAL INFORMATION SUMMARY

A summary of the published results and of the assets and
liabilities of the Group for the last five years ended 31 March 2023
are set on page 296 of this annual report.

SHARE CAPITAL

Details of the movements in the share capital of the Company are
set out in note 22 to the consolidated financial statements.

RESERVES

Details of the movements in the reserves of the Group and
the Company during the year are set out in the consolidated
statement of changes in equity and note 23 to the consolidated
financial statements.
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DISTRIBUTABLE RESERVES

As at 31 March 2023, the reserves of the Company available for
distribution to the shareholders of the Company amounted to
approximately HK$1,838.6 million (2022: HK$1,830.5 million).

DONATIONS

Charitable donations made by the Group during the year ended 31
March 2023 amounted to HK$0.4 million (2022: HK$1.9 million).

PRE-EMPTIVE RIGHTS

There is no provision for pre-emptive rights under the Company’s
articles of association or the laws of the Cayman Islands which
would oblige the Company to offer new shares on a pro rata basis
to existing shareholders.

PURCHASE, SALE OR REDEMPTION OF LISTED
SECURITIES

Neither the Company nor any of its subsidiaries has purchased,
sold or redeemed any of the Company's listed securities for the
year ended 31 March 2023.

SHARE OPTION SCHEME

The shareholders of the Company approved and adopted a share
option scheme on 11 September 2015 (the “Share Option
Scheme”) to enable the Company to grant options to eligible
participants as incentives and rewards for their contribution to the
Group. The Share Option Scheme took effect on 8 October 2015
(the listing date of the Company), and no option has been granted
up to the date of this report.

REPORT OF THE DIRECTORS

EEEHE

A ki

R2023F3A31H » AAR AR F AR
RIS R A B4 AB1E1,838.6 B & T (2022
£ #H1,830.5887T) °

B

AEBENEZE2023F3A3NHIEFEEERN
RERBNEBB0.4EETL(2022F - BH1.9

b —

BET) °
BERBEERE

ARARMABERMRSMERBERLE
BRABREBERNIG  REARRARL
BIrRIRABCR B E R

BE HEIER LwRES

HZE2023F3A31HILEFE - ARAISKEMT
B AR EEE « HERERARQRT
A ETH#ES ©

BREE

MR2016F9 /118 + ANAQ R IAE KR
—IERERERT B ([ B REST I )) - FARQF
AREER2HEERTEBRE FRESY
AEBEL ERBVRE & 2E) - BRI S
ER2015510 A8H (AR AR L B E#) &
o MBEARES B BERHEMER
T o

FEERE2022/23 ANNUAL REPORT 2022/23 43



REPORT OF THE DIRECTORS
EEEHE

The following is a summary of the principal terms of the Share
Option Scheme:

(a)

(b)

(c)

(d)

44

Who may participate

Subject to the terms of Share Option Scheme, the Board
(including any committee or delegate of the Board appointed
by the Board to perform any of its functions pursuant to
the rules of the Share Option Scheme) may, at its absolute
discretion, offer to grant an option to subscribe for such
number of shares of the Company (“Shares”) as the Board
may determine to an employee (whether full time or part-
time) or a director of a member of the Group (the “Eligible
Person”).

Maximum number of Shares in respect of which
options maybe granted

The maximum number of shares which may be issued upon
exercise of all options to be granted under the Share Option
Scheme and any options granted under any other share
option scheme must not in aggregate exceed 10% of the
shares of the Company in issue as at the listing date of the
Company unless the Company obtains a fresh approval.

Maximum entitlement of each Eligible Person
Unless approved by the shareholders of the Company in
the general meeting in the manner prescribed in the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (the “Listing Rules”), the maximum
number of shares issued and to be issued upon exercise
of the options granted and to be granted to each Eligible
Person under the Share Option Scheme and any other
share option scheme of the Company (including exercised,
cancelled and outstanding options) in any 12-month period
shall not at the time of grant exceed 1% of the shares in
issue.

Acceptance of an offer of options

An offer of options under the Share Option Scheme shall
be open for acceptance for such period (not exceeding 30
days inclusive of, and from, the date of offer) as the Board
may determine and notify to the Eligible Persons concerned
provided that no such offer shall be open for acceptance
after the expiry of the duration of the Share Option Scheme.
An offer of options not accepted within this period shall
lapse. An amount of HK$1.00 is payable upon acceptance
of the grant of an option and such payment shall not be
refundable and shall not be deemed to be a part payment of
the exercise price.
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(e)

(f)

(9)

Exercise Price

The exercise price shall be such price as determined by the
Board and notified to an option-holder and which shall not be
less than the higher of: (i) the closing price of the Shares on
the Hong Kong Stock Exchange as stated in the Hong Kong
Stock Exchange's daily quotation sheets on the date of offer
of the option; (i) the average closing price of the Shares as
stated in the Hong Kong Stock Exchange’s daily quotation
sheets for the five trading days immediately preceding the
date of offer of the option; and (iii) the nominal value of the
Shares.

Time for Exercise of options

An option may be exercised at any time during the period
which is notified by the Board at the offer date when making
an offer to an Eligible Person but such period not to exceed
the period of 10 years from the offer date of such option.

Duration of Share Option Scheme

The Share Option Scheme shall be valid and effective for
a period of ten years commencing on the listing date of
the Company, after which period no further options will be
granted but the provisions of the Share Option Scheme
shall remain in full force and effect to the extent necessary
to give effect to the exercise of any options granted prior
thereto which are at that time or become thereafter capable
of exercise under the rules of the Share Option Scheme, or
otherwise to the extent as may be required in accordance
with the provisions of the Share Option Scheme.

SUBSIDIARIES

Details of the Company’s principal subsidiaries as at 31 March
2023 are set out in note 10 to the consolidated financial
statements.
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MAJOR CUSTOMERS AND SUPPLIERS

During the year ended 31 March 2023, sales to the Group's
five largest customers accounted for approximately 44.5%
of the Group's total sales for the year (of which sales to the
Group’s largest customer accounted for approximately 16.6%).
Purchases from the Group's five largest suppliers accounted for
approximately 37.0% of the Group’s total purchases for the year
(of which purchases attributable to the largest supplier accounted
for approximately 18.6%).

None of the Directors or any of their respective associates or
any shareholder which to the best knowledge of the Directors,
who own more than 5% of the Company’s issued share capital,
had any interest in any of the Group’s five largest customers or
suppliers during the year ended 31 March 2023.

RETIREMENT BENEFIT SCHEMES

The Group participated in various retirement benefit schemes in
accordance with the relevant rules and regulations in PRC and
Hong Kong. Particulars of the retirement benefit schemes are set
out in note 8 to the consolidated financial statements.

DIRECTORS

The Directors during the year ended 31 March 2023 and up to the
date of this annual report are:

Executive Directors

Mr. HUNG Yau Lit (also known as YY Hung)
(Chairman and Chief Executive Officer)

Mr. YIU Kar Chun Antony (Chief Financial Officer)

Mr. LIU Zhengiang

Mr. CHEN Zhiping (Chief Operating Officer)

Ms. SZE Shui Ling

Independent Non-executive Directors
Dr. OR Ching Fai

Mrs. TO WONG Wing Yue Annie

Ms. TAM Laiman

In the forthcoming annual general meeting of the Company,
Dr. Or Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam
Laiman will retire as Directors in accordance with Article 84 of
the second amended and restated Articles of Association of the
Company (“Articles of Association”) and, being eligible, will
offer themselves for re-election.
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DIRECTORS’, SENIOR MANAGEMENT’'S AND
COMPANY SECRETARY’S PROFILE

Profile details of the Directors of the Company, the senior
management and company secretary of the Group are set out on
pages 33 to 40 of this annual report.

DIRECTORS’ SERVICE CONTRACTS

Each of the executive Directors has entered into a service contract
with the Company for a term of three years commencing from 11
September 2021.

Each of the independent non-executive Directors has signed a
letter of appointment with the Company for a term of three years
commencing from 11 September 2021.

These service contracts and letters of appointment are subject
to termination in accordance with their respective terms. The
terms of service contracts and the letters of appointment may be
renewed in accordance with the Articles of Association and the
applicable rules of the Listing Rules.

Save as disclosed above, no Director proposed for re-election at
the forthcoming annual general meeting has a service contract
with the Company which is not determinable by the Company
within one year without payment of compensation other than
statutory compensation.

EMOLUMENT POLICY

The Group remunerates its employees, including the Directors,
on the basis of their merit, qualifications and competence. Our
employees are subject to regular job performance reviews
which determine their promotion prospects and compensation.
Subject to the Group's profitability, the Group may also provide
discretionary bonuses to its employees as an incentive for their
contribution to the Group.

The directors’ remuneration policy of the Company is built upon
the principles of providing equitable and market-competitive
remuneration package that support the performance culture and
enable the achievement of strategic business goals, to ensure that
there is an appropriate level of remuneration to attract and retain
experienced people of high calibre to oversee the Company'’s
business and development.

The Company has adopted share option scheme as an incentive
to the Directors and eligible employees.
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DIVIDEND POLICY

The Company has adopted a dividend policy (the “Dividend
Policy”), pursuant to which the Company may distribute
dividends to its shareholders by way of cash or by other means
that the Company considers appropriate. The recommendation of
the payment of any dividend is subject to the absolute discretion
of the Board, and any declaration of final dividend will be subject
to the approval of the shareholders.

The Board will review the Dividend Policy from time to time in
light of the following factors in determining whether dividends are
to be declared and paid:

° Results of operations of the Company;

o Cash flows of the Company;

° Financial condition of the Company;

o Shareholders’ interests of the Company;

° General business conditions and strategies of the Company;

° Capital requirements of the Company;

° The payment by subsidiaries of the Company of cash
dividends to the Company; and

° Other factors the Board may deem relevant.
MANAGEMENT CONTRACTS

No contracts concerning the management and administration of
the whole or any substantial part of business of the Company
were entered into or existed during the year ended 31 March
2023.

PERMITTED INDEMNITY PROVISION

Pursuant to the Articles of Association, every Director shall be
entitled to be indemnified out of assets of the Company against
all losses or liabilities which he/she may sustain or incur in or
about the execution of the duties of his/her office or otherwise in
relation thereto.
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DIRECTORS’ MATERIAL INTEREST IN
TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS THAT ARE SIGNIFICANT IN
RELATION TO THE COMPANY’S BUSINESS

Save as the related party transactions as disclosed in note 31 to
the consolidated financial statements, no Director and/or any of
his/her connected entity had a material interest, whether directly
or indirectly, in any transactions, arrangements or contracts
of significance to the business of the Group to which the
Company, its holding company, or any of its subsidiaries or fellow
subsidiaries was a party subsisted at the end of the year or at
anytime during the year.

CONNECTED TRANSACTIONS AND
CONTINUING CONNECTED TRANSACTIONS

(1)

Le Ying Trading (Hong Kong) Limited (“Le Ying”, together
with its subsidiaries collectively, the “Le Ying Group") is
a company wholly-owned by Mr. Hung Yau Lit (also known
as YY Hung), a controlling shareholder and an executive
Director of the Company, and is therefore a connected
person of the Company under the Listing Rules.

The Company entered into a new agreement with Le Ying
on 9 May 2018 to regulate the sales of intimate wear and
sport wear products of the Company to Le Ying Group (the
“New Le Ying Sales Agreement”) in place of the previous
agreement entered on 11 September 2015. Pursuant to the
New Le Ying Sales Agreement, price of the sales of intimate
wear and sport wear products by the Company to Le Ying
Group shall be determined on an arm’s length basis with
reference to (1) the cost of production and the expected
gross profit margin, (2) the average selling price of the
products of comparable nature and scale and accepted by an
independent third party in the twelve-month period prior to
the relevant transaction, (3) where there is no such average
selling price available, any most recent available sale price
of products of comparable nature and scale offered by the
Group and accepted by an independent third party, the latest
available market data, and (4) the prevailing market price for
the sale of products of comparable nature and scale, which
should be in any event no less favorable to the Group than is
available to independent third parties.
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The New Le Ying Sales Agreement became effective on 1
April 2021 and is valid until either (i) the expiry of a term on
31 March 2024 or (ii) the date on which Le Ying ceases to
be the connected person of the Company, whichever comes
earlier. The parties to the New Le Ying Sales Agreement
may negotiate to extend the agreement for a further term
of three years within two months before the expiry of the
three-year term of the agreement unless the agreement
is terminated due to Le Ying ceasing to be the connected
person of the Company.

On 31 March 2021, the Company entered into a new
sales agreement with Le Ying (the “2021 Le Ying Sales
Agreement”) with effective date on 1 April 2021, pursuant
to which the Company agreed to supply and procure its
subsidiaries to supply to Le Ying Group intimate wear
products, sport wear products and pandemic prevention
products for a term of three years expiring on 31 March
2024. The price determination terms are the same as the
New Le Ying Sales Agreement and was determined on an
arm'’s length basis.

The proposed annual cap for aggregate annual purchase
amount payable by the Group for the years ending 31 March
2022, 2023 and 2024 will be HK$60.0 million, HK$80.0
million, and HK$100.0 million, respectively. Details of
the 2021 Le Ying Sales Agreement were set out in the
announcement of the Company dated 31 March 2021.

During the year, the annual cap for revenue from sales to
Le Ying for Fiscal 2023 was HK$80.0 million, the actual
transaction amount for Fiscal 2023 with Le Ying was
HK$34.5 million and the annual cap has been kept.

The transactions contemplated under the New Le Ying Sales
Agreement also constitute related party transaction of the
Company under HKFRS, details of which are set out in note
31 to the consolidated financial statements.
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Red Star Shun Cheong Shoulder Pad Factory (Shenzhen)
Limited (“Shun Cheong”) is indirectly wholly-owned by
Mr. Hung Yau Lit (also known as YY Hung), a controlling
shareholder and an executive Director of the Company, and
is therefore a connected person of the Company under the
Listing Rules.

On 27 March 2020, Shun Cheong entered into a property
leasing agreement (the “Property Leasing Agreement”)
with Regina Miracle Intimate Apparel (Shenzhen) Co., Ltd.
(BR#EZRAXORY) R A F) ("RMIA Shenzhen”),
a company incorporated under the laws of the People's
Republic of China and an indirectly wholly-owned subsidiary
of the Company, pursuant to which Shun Cheong agreed
to lease RMIA Shenzhen the Building located at Redstar
Community, Gongming Subdistrict Office of Shenzhen
Guangming District, Shenzhen, People’s Republic of China
(the “Premises”) for a term of three years. Pursuant to the
Property Leasing Agreement, the rent was determined on
an arm’s length basis with reference to (i) the market rent
of the Premises according to a fair rent letter issued by an
independent property valuer (the “Valuer”); and (i) various
conditions of the Premises, including but not limited to
the location of the Premises as well as the management
services associated with the Premises. The Valuer assessed
the market rent of the Premises, based on the prevailing
market conditions and the rental level of similar properties in
the vicinity.

The Property Leasing Agreement became effective on 1
April 2020 and is valid until either (i) the expiry of a period
of three years or (i) RMIA Shenzhen may terminate the
agreement before the expiry of its term by giving a six
months’ notice to Shun Cheong. RMIA Shenzhen may by
giving Shun Cheong a three months’ notice before the
expiry of the agreement, request for the renewal of the
lease.

The maximum annual aggregate amounts payable by RMIA
Shenzhen to Shun Cheong under the Property Leasing
Agreement for each of the years ending 31 March 2023
is RMB15.1 million (equivalent to approximately HK$17.4
million). The actual amount paid in Fiscal 2023 was HK$17.4
million.
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On 30 March 2023, Shun Cheong entered into a new
property leasing agreement with RMIA Shenzhen (the “2023
Property Leasing Agreement”), with effective date on 1
April 2023, pursuant to which Sun Cheong agreed to lease
RMIA Shenzhen the Premises for a term of 12 months
expiring on 31 March 2024. The price determination terms
are the same as the Property Leasing Agreement and was
determined on an arm'’s length basis.

The 2023 Property Leasing Agreement became effective
on 1 April 2023 and is valid until either (i) the expiry of a
period of 12 months or (i) RMIA Shenzhen may terminate
the agreement before the expiry of its term by giving a
six months’ notice to Shun Cheong. RMIA Shenzhen may
by giving Shun Cheong a three months’ notice before the
expiry of the agreement, request for the renewal of the
lease.

The maximum annual aggregate amount payable by RMIA
Shenzhen to Shun Cheong under the 2023 Property Leasing
Agreement for the year ending 31 March 2024 is RMB22.7
million (equivalent to approximately HK$25.9 million).

The transactions contemplated under the Property Leasing
Agreement also constitute related party transaction of the
Company under HKFRS, details of which are set out in note
31 to the consolidated financial statements.
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Float Limited (“Float”) is a limited company incorporated
in Hong Kong, wholly-owned by Ms. Hung Cheuk Man,
daughter of Mr. Hung Yau Lit (also known as YY Hung), a
controlling shareholder and an executive Director of the
Company, and is therefore a connected person of the
Company under the Listing Rules.

On 27 March 2020, the Company entered into an agreement
(the "Float Sales Agreement”) with Float, pursuant to
which the Company agreed to supply and procure its
subsidiaries to supply to Float intimate wear and sportswear
products for a term of three years. Pursuant to the Float
Sales Agreement, the price of the sales of intimate wear
and sportswear products by the Company to Float shall be
determined on an arm’s length basis with reference to (1)
the cost of production and the expected gross profit margin,
(2) the average selling price of the products of comparable
nature and scale and accepted by an independent third
party in the twelve-month period prior to the relevant
transaction, (3) where there is no such average selling price
available, any most recent available selling price of products
of comparable nature and scale offered by the Group and
accepted by an independent third party with reference to
the latest available market data, and (4) the prevailing market
price for the sale of products of comparable nature and
scale, which should be in any event no less favorable to the
Group than is available to independent third parties.

The Float Sales Agreement became effective on 1 April
2020 and is valid until 31 March 2023. The parties to Float
Sales Agreement may negotiate to extend the agreement
for a further term of three years within two months before
the expiry of the three-year term of the agreement.

The proposed annual cap of the sales to Float is HK$30.0
million and the actual aggregate sales amount for the year
ended 31 March 2023 was HK$2.8 million.

On 30 March 2023, the Company entered into a new sales
agreement with Float (the “2023 Float Sales Agreement”),
with effective date on 1 April 2023, pursuant to which the
Company agreed to supply and procure its subsidiaries to
supply Float intimate wear and sportswear products for
a term of 3 years expiring on 31 March 2026. The price
determination terms are the same as the Float Sales
Agreement and was determined on an arm’s length basis.

The Float Sales Agreement became effective on 1 April
2023 and is valid until 31 March 2026. The parties to Float
Sales Agreement may negotiate to extend the agreement
for a further term of three years within two months before
the expiry of the three-year term of the agreement.
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Annual Review of the Continuing Connected
Transactions

The independent non-executive Directors have reviewed the
above continuing connected transactions and confirmed that the
transactions have been entered into:

(@) in the ordinary and usual course of business of the Group;

(b)  on normal commercial terms or better; and

(c) according to the agreements governing them on terms
that are fair and reasonable and in the interests of the
shareholders as a whole.

Pursuant to Rule 14A.56 of the Listing Rules, the Company's
auditor was engaged to perform certain procedures in respect
of the continuing connected transactions set out above in
accordance with Hong Kong Standard on Assurance Engagements
3000 “Assurance Engagements Other than Audits or Reviews of
Historical Financial Information” and with reference to Practice
Note 740 "Auditor’s Letter on Continuing Connected Transactions
under the Listing Rules” issued by the Hong Kong Institute of
Certified Public Accountants. The auditor has issued an unqualified
letter containing its findings and conclusions in respect of the
continuing connected transactions.

Save as disclosed in this report, there were no connected
transactions or continuing connected transactions which are required
to be disclosed by the Company for the year ended 31 March 2023
in accordance with the provisions concerning the disclosure of
connected transactions under Chapter 14A of the Listing Rules.
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RELATED PARTY TRANSACTIONS

Details of the material related party transactions undertaken by
the Group in its normal course of business are set out in note
31 to the consolidated financial statements. Those related party
transactions/continuing connected transactions under the Listing
Rules, which are set out in the paragraph headed “Connected
Transactions and Continuing Connected Transactions” on pages
49 to 54, have complied with Chapter 14A of the Listing Rules.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

As at 31 March 2023, none of the Directors is interested in any
business, apart from the Group’s businesses, which competes
or is likely to compete, either directly or indirectly, with the
businesses of the Group.

RIGHTS TO ACQUIRE THE COMPANY’S
SECURITIES AND EQUITY-LINKED
AGREEMENTS

Save as disclosed under the section headed “Share Option
Scheme” above, at no time during the year was the Company, or
any of its holding companies or subsidiaries, or any of its fellow
subsidiaries, a party to any arrangement to enable the Directors or
chief executive of the Company or their respective associates (as
defined under the Listing Rules) to have any right to subscribe for
securities of the Company or any of its associated corporations
as defined in the Securities and Futures Ordinance (“SFO")
or to acquire benefits by means of acquisition of shares in, or
debentures of, the Company or any other body corporate, nor did
the Company enter into any equity-linked agreement.
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DIRECTORS’ AND CHIEF EXECUTIVES’
INTERESTS AND SHORT POSITIONS IN
SHARES, UNDERLYING SHARES AND
DEBENTURES OF THE COMPANY OR ANY
ASSOCIATED CORPORATION

As at 31 March 2023, the Directors and the chief executives of
the Company had the following interests and short positions in
the shares, underlying shares and debentures of the Company
and its associated corporations (within the meaning of Part XV of
the SFO), as recorded in the register required to be kept by the
Company pursuant to section 352 of the SFO or as otherwise
notified to the Company and the Hong Kong Stock Exchange
pursuant to the Model Code for Securities Transactions by
Directors of Listed Issuers contained in Appendix 10 to the Listing
Rules were as follows:

Name of Director Nature of Interest

EEng

Hung Yau Lit (also known Beneficial owner; Interest in
as YY Hung) controlled corporation

AR (X B ) BmBEAA

SEHAE R

Yiu Kar Chun Antony Beneficial owner
S BamEAA
Liu Zhengiang Beneficial owner
2I=0R BEmEAA
Chen Zhiping Beneficial owner
PR BmBEAA
Sze Shui Ling Beneficial owner
g S =g BREAA

M2023F3A31H - EERARAHERITH
ABRARE REEEEE(EEAESFRDE
EIRBIEXVES) A REES R HAE RIS
352N A AR ATEFENERMA
ARIE E AR RIS 10FTE LB ITAES
EITHEFRINEZETAESITHNEAAR
RESHR TR - MR GK R EREZFR
MR EARIAT ¢

Approximate
percentage of
shareholding in

Number of the Company
Shares (%)
IHARA T RE
BHABESH
R EE (ADL)
836,023,000 68.29%
(Long position)
(Note)
(FE)
(3%
305,000 0.02%
(Long position)
(5F7)
200,000 0.02%
(Long position)
(&)
200,000 0.02%
(Long position)
(FE)
200,000 0.02%
(Long position)
(% A)

Note: Amongst these 836,023,000 shares, 648,000,000 shares are beneficially
owned by Regent Marvel Investment Holdings Limited which is wholly
owned by Mr. Hung Yau Lit (also known as YY Hung). By virtue of the
SFO, Mr. Hung is deemed to be interested in the shares held by Regent
Marvel Investment Holdings Limited. Mr. Hung is also the beneficial
owner of 188,023,000 shares.

M &+ 7£ 7% 836,023,000 % % 15 # + 648,000,000 fi&
% 17 B Regent Marvel Investment Holdings
Limited (L E (X BANE) s £ &
BIBERHESR - BEISHFRAEGKRD - HEE
13 B Regent Marvel Investment Holdings
Limited T AR R B s o L LT R
188,023,000M R A EVE = HEB A ©
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INTERESTS AND SHORT POSITIONS OF
SUBSTANTIAL SHAREHOLDERS IN SHARES
AND UNDERLYING SHARES OF THE

COMPANY

As at 31 March 2023, according to the register required to be
kept by the Company under section 336 of the SFO and so far as
is known to the Directors, the following persons or corporations
(other than the Directors or the chief executives of the Company)
had interests or short positions in the shares and underlying
shares of the Company which would fall to be disclosed to the
Company under provisions of Divisions 2 and 3 of Part XV of the

SFO:

Name of Shareholder

Nature of Interest

REPORT OF THE DIRECTORS

EEEHE

R2023F3A318  REFEHFLBAEKLIE
BKRARRATFHFENELM  RESEA
IERESBATA - THALTTEB(ESHAR
Al EITEA BBRIN) RAR RIH AR5 K& A8
BARR 1D R B IR IR B H M E KA EXVED S
2 %35 ERRUE SRR AR 2 B 48 5 AR 2 B4

B

Approximate

percentage of

shareholding in

Number of the Company

Shares (%)
AR B RRFE
BHNBE DL

BEREE HE ERME BB E (BoE)
Regent Marvel Investment Beneficial owner 648,000,000 (L) 52.93%
Holdings Limited BELEE AN (Note 1)
(MF=E1)
Choy King Ngor Interest of spouse 836,023,000 (L) 68.29%
ZIRIH [ty (Note 2)
(MF7E2)
Hui Ching Lau Interest in controlled 98,419,000 (L) 8.04%
B M corporation (Note 3)
SR EE R (MF7E3)
King Terrace Limited Beneficial owner 98,419,000 (L) 8.04%
BEnfEAA (Note 3)
(MF7E3)
Yiheng Capital, LLC Beneficial owner 99,056,280 (L) 8.10%
BEnfEAA
L - Long Position L—if&
S — Short Position S—KE
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Notes:

1. Regent Marvel Investment Holdings Limited is beneficially and wholly
owned by Mr. Hung Yau Lit (also known as YY Hung). By virtue of the
SFO, Mr. Hung is deemed to be interested in the shares held by Regent
Marvel Investment Holdings Limited.

2. Ms. Choy King Ngor is the wife of Mr. Hung Yau Lit (also known as YY
Hung) and is deemed to be interested in the shares which are interested
by Mr. Hung under Part XV of the SFO.

3. King Terrace Limited is beneficially and wholly owned by Mr. Hui Ching
Lau. By virtue of the SFO, Mr. Hui is deemed to be interested in the
shares held by King Terrace Limited.

Save as disclosed above, as at 31 March 2023, the Directors
were not aware that there is any other party (not being a Director
or chief executive of the Company) who, as at the date of this
annual report, had an interest or short positions in the shares
and underlying shares of the Company, which would fall to be
disclosed to the Company under the provisions of Divisions 2 and
3 of Part XV of the SFO or recorded in the register required to be
kept by the Company pursuant to section 336 of the SFO.

SUFFICIENCY OF PUBLIC FLOAT

Based on the information that is publicly available to the Company
and within the knowledge of the Directors, there has been
sufficient public float of more than 25% of the Company's issued
shares up to the date of this report as required under the Listing
Rules.

CORPORATE GOVERNANCE

Principal corporate governance practices adopted by the Company
are set out in the “Corporate Governance Report” section on
pages 60 to 81 of this annual report.

FaE -

1. Regent Marvel Investment Holdings Limited
HHE (R BRI AL BERa R EHER -
RIEE S REIEED) - LR B Regent
Marvel Investment Holdings LimitedFT#5 4 &)
Rt eh A AR o

2. BRBATRABRE(XERHE) RENE
T REBEESFEHEGEROISEXVER - FRE RN
HEERBRENROTHEERES -

3. King Terrace Limited 7T/a Mt £ BEm L2 E
BH - RIBEFESFRHEEA - FFEERREAR
King Terrace Limited BT 5 &) i& {5 = ¥ A 4

2% o

m

br EXFATiEETEESN - 1A2023F3A31H * &
WA MEE EMEMAT(WIFESHAR
Al TERA B )R A F iR A HITE AR B
D RABBR D P B IREE S M E G S
XVELEE2 235 EDRME X B AR Rl FR B i
mBORE - WIRIEE F R HE 0] F 336k
SER AR RAE T 7 E M E A s soA

A

El o
NRERERTRE

RERRBIAIERNAHENKRESA
o BEAREAHIL - ARFC#HITRNG
THEB2B% M AR - A LMRRIR
e

TEER

RRBRMNEBEERERTREANAER
MZEB0ZEST EM EE AME |4
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SUBSEQUENT EVENTS AFTER BALANCE
SHEET DATE

Save as disclosed in this annual report, there were no other
significant events affecting the Company nor any of its
subsidiaries after the balance sheet as at 31 March 2023 requiring
disclosure in this annual report.

AUDITOR

The consolidated financial statements for the year ended 31
March 2023 have been audited by PricewaterhouseCoopers, who
will retire and, being eligible, offer themselves for re-appointment
at the forthcoming annual general meeting of the Company. A
resolution for re-appointment of PricewaterhouseCoopers as
the independent auditor of the Company will be proposed at the
forthcoming annual general meeting.

On behalf of the Board
Hung Yau Lit (also known as YY Hung)
Chairman and Chief Executive Officer

Hong Kong, 29 June 2023
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CORPORATE GOVERNANCE REPORT
SEEREE

The Board is pleased to present this corporate governance report
(the “Corporate Governance Report”) in the Group’'s annual
report for the year ended 31 March 2023.

COMMITMENT TO CORPORATE
GOVERNANCE

The Board and the management of the Group are committed
to the maintenance of good corporate governance practices
and procedures. The Company believes that good corporate
governance provides a framework that is essential for effective
management, a healthy corporate culture, successful business
growth, enhancing the Company’s value and bringing value to
the shareholders. The corporate governance principles of the
Company emphasize a quality Board, sound internal controls, and
transparency and accountability to all shareholders.

Corporate Governance Practices

The Company has implemented and applied the principles
contained within the recommended best practices as set out in
Part 2 of the Corporate Governance Code (“CG Code") contained
in Appendix 14 of the Listing Rules, including reflecting those
principles in the Company’s relevant policies. The Board has
reviewed the Company's corporate governance practices and is
satisfied that save as disclosed below, the Company has complied
with all code provisions of the CG Code for the year ended 31
March 2023.

According to code provision C.2.1 of Part 2 of the CG code, the
roles of chairman and chief executive should be separate and
should not be performed by the same individual. The Company
has appointed Mr. Hung Yau Lit (also known as YY Hung) as both
the Chairman and the Chief Executive Officer of the Company.
The Board believes that vesting the roles of the Chairman and
Chief Executive Officer in the same individual would enable
the Company to achieve higher responsiveness, efficiency and
effectiveness when formulating business strategies and executing
business plans. The Board believes that the balance of power
and authority is sufficiently maintained by the operation of the
senior management and the Board, which comprises experienced
and high-calibre individuals. The Board currently comprises five
executive Directors (including Mr. Hung Yau Lit (also known
as YY Hung)) and three independent non-executive Directors
and therefore has a fairly strong independence element in its
composition. The Board will nevertheless review the structure and
composition of the Board from time to time in light of prevailing
circumstances, in order to maintain a high standard of corporate
governance practices of the Company.

EESMRARANEBEEE2023F3A31H 1
FENFRIEEACEE ARE ([EEAR
Hwe]) o

W RERHARE

EXghAEEERERNBIRIFNEE
BABHALER - ARAMEE - RFNEE
BARERERE - BELEUE - KINER
R - RAARAREELARRWEREEBR
H—ERAT HBRAOIEZR - ARBHDREER
RAZEREENESS  RENAIEE
RS2 RRRABERERMEN -

TEERER
RABIEBITRER ETRBIM SR 14FTS
¥ERTA([EERTAE_BHEZ
SEFRAINORE - BIEEAQFHIEE
B RMZERA - EFSCHEEAQAN
EERER  WEMRTUEESEIN - K
NEIREZE2023F3A3 1A I FE—HE
TREERSFRIFEATA SFAES -

REBELEEARTRIE O80T AHEX
C21 EFEMREFRUTENACEEME
D WAERE—AFRE - RRABDEEH
WBE(XEBHEHE) RERERRIEREFE
HITE - EFEHE TREEFATEN
ABHR— ABESEARBRGIETEBEE
B MMITERBR BN EGEE AMERER
M o EEGHE EEBREENEFAS
MR REEEREFTENEET B
FENEERTE EFSHRBHARNT
EXR(BRABE(XEHHFZ) L) R=5
BYIFFMITESMAK - A EAKABFRE
BB o A EFFDBREBERT
B EEGHRBLAK - LRFARA
HRKFREEEREMR o
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Directors’ Securities Transactions

The Company has adopted the Model Code for Securities
Transactions by Directors of Listed Issuers (the “Model Code")
as set out in Appendix 10 of the Listing Rules as its code of
conduct regarding directors’ securities transactions. Upon specific
enquiries being made with all Directors, each of them confirmed
that they have complied with the required standards set out in the
Model Code for the year ended 31 March 2023.

THE BOARD

Roles and Responsibilities

The Board, led by the Chairman, Mr. Hung Yau Lit (also known
as YY Hung), determines and monitors the overall strategy
and policies, annual budgets and business plans, evaluates the
performance of the Group, and supervises the management of
the Company.

The Board is accountable to shareholders for the activities and
performance of the Group and its primary functions cover, among
other things, the formulation of overall strategy, the review of
the corporate and financial policies, review and assessment
of the Company’s financial reporting, internal control and risk
management systems and the oversight of the management of
the Group’s business and affairs. In addition, the Board has also
established five Board committees, namely the audit committee,
the nomination committee, the remuneration committee,
the environmental, social and governance committee, and
the executive committee, and has delegated to these Board
committees various responsibilities set out in their respective
terms of reference.

While the Board is collectively responsible for the management
and operations of the Company, the Chairman of the Board
provides leadership to the Board in carrying out its duties. The
Executive Directors, together with the senior management of the
Company, are delegated with responsibilities in the day-to-day
management of the Company and make operational and business
decisions.

ERER/RE

ESETREXS
ARBEFRA LR E0ME L E
TABERETEF X R ETR([REST
A EREBEHESETESRZNEST
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Composition

The Board currently has eight Directors comprising five executive
Directors and three independent non-executive Directors (the
“INEDs"”). The Directors for the year ended 31 March 2023 and
up to the date of this report were:

Executive Directors

Mr. Hung Yau Lit (also known as YY Hung)
(Chairman and Chief Executive Officer)

Mr. Yiu Kar Chun Antony (Chief Financial Officer)

Mr. Liu Zhengiang

Mr. Chen Zhiping (Chief Operating Officer)

Ms. Sze Shui Ling

Independent non-executive Directors
Dr. Or Ching Fai

Mrs. To Wong Wing Yue Annie

Ms. Tam Laiman

The members of the Board represent a wide background and rich
industry experience with appropriate professional qualifications.
Please refer to the section headed “Profile of Directors, Senior
Management and Company Secretary” of this annual report for
the profiles of the Directors. Save as disclosed in the section
headed "Profile of Directors, Senior Management and Company
Secretary”, the Directors have no other financial, business, family
or other material/relevant relationships with one another.

Chairman and Chief Executive Officer

The roles of the Chairman and the Chief Executive Officer of
the Company are served by Mr. Hung Yau Lit (also known as YY
Hung) and have not been segregated as required under code
provision C.2.1 of Part 2 of the CG Code. The Board is of the
view that such arrangement provided the Group with strong
and consistent leadership to the Company and allowed for more
effective and efficient business planning and decisions as well as
execution of long term business strategies.

EEeEREEN\BREFE  ETRABANT
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Independence of INEDs

During the year ended 31 March 2023, the Board had three
INEDs, representing more than one-third of the Board, and at
least one of them has the appropriate professional qualification of
accounting or related financial management expertise as required
by Rule 3.10 of the Listing Rules.

The Company has received written annual confirmation from each
of the three INEDs in respect of his/her independence pursuant
to Rule 3.13 of the Listing Rules. The Company considers that
all the INEDs are independent parties in accordance with the
independence guidelines set out in the Listing Rules and free of
any relationship that could materially interfere with the exercise of
their independence judgements.

Appointment and Re-election of Directors

Code provision B.2.2 of Part 2 of the CG Code stipulates that
every Director, including those appointed for a specific term,
should be subject to retirement by rotation at least once every
three years. Each of the executive Directors has renewed the
service contract with the Company for a further term of three
years commencing on 11 September 2021. Each of the INEDs has
renewed the letter of appointment with the Company for a further
term of three years commencing from 11 September 2021.

In accordance with Article 84 of the Articles of Association, at
each annual general meeting one-third of the Directors for the
time being (or, if their number is not a multiple of three, then the
number nearest to but not less than one-third) shall retire from
office by rotation provided that every Director shall be subject to
retirement at an annual general meeting at least once every three
years. A retiring Director shall be eligible for re-election. Further,
in accordance with Article 83(3) of the Articles of Association, any
Director appointed by the Board to fill a casual vacancy on the
Board or as an addition to the existing Board shall hold office until
the next following annual general meeting of the Company and
shall then be eligible for re-election.

In the forthcoming annual general meeting of the Company, Dr.
Or Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam Laiman
will retire as Directors in accordance with Article 84 of the Articles
of Association and, being eligible, will offer themselves for re-
election. Their biographical details will be set out in the circular
to be dispatched to the Shareholders with the notice of annual
general meeting.
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Meetings

The Board meets on a regular basis, and on an ad hoc basis,
as required by the business needs. During the year ended 31
March 2023, the Board convened four board meetings and one
annual general meeting (the “2022 AGM") to approve the final
and interim results announcements and financial reports, and to
discuss the overall strategy and monitor financial and operation
performance of the Company.

Attendance of each individual Director at the Board meetings and
the 2022 AGM during the year ended 31 March 2023 is set out in
the following table:

Number of
Board
meetings
attended
HEEEE
Name of Director =E P
Executive Director HITEE
Mr. Hung Yau Lit Vit 414
(also known as YY Hung) (RBHEHE)TE
(Chairman and Chief Executive Officer) (TEREREHTE)
Mr. Yiu Kar Chun Antony thazinE 4/4
(Chief Financial Officer) (BEFEE)
Mr. Liu Zhengiang BB E 414
Mr. Chen Zhiping BEFEE 414
(Chief Operating Officer) (BEEEER)
Ms. Sze Shui Ling HEiER Rt 414
Independent non-executive Director ~ BU#EHiTEE
Dr. Or Ching Fai TEEEL 414
Mrs. To Wong Wing Yue Annie BExmzL 4/4
Ms. Tam Laiman FEXIT 4/4

23
EESTHREERMSTRETEE RN
HZE2023F3A31ALFE - EE2AMAN
REBGEH UL NBRFEAF R ([2022
ERFBAERS]) - AP ERI LT EIELE
NERFHRE + Wil ISR RERA
NEIMI R EERS -

TRETZERNEEREZ=2023F3831H
HFEHEEES SR R2022FREBEFK

"IER

Attendance

Attendance in the 2022 Attendance

rate AGM rate
—AHE20225F

HEE RREEXE HE=R

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z

100 Yes 100
z
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Board Diversity Policy

The Company has adopted a Board diversity policy (the “Board
Diversity Policy”) setting out the approach to achieve diversity
on the Board in order to enhance the effectiveness of the Board
and to maintain the highest standards of corporate governance.
The Company recognises and embraces the benefits of diversity
at Board level and has commitment to diversity at all levels,
including but not limited to gender, age, cultural and educational
background, or profession experience.

All Board appointments will be based on meritocracy, and
candidates will be considered against objective criteria, having
due regard for the benefits of diversity on the Board.

Selection of candidates will be based on a range of diversity
perspectives, including but not limited to gender, age, cultural
and educational background, profession experience, skills and
knowledge. The ultimate decision will be made upon the merits
and contribution that the selected candidates will bring to the
Board.

As of 31 March 2023, the Board had 5 male Directors (62.5%)
and 3 female Directors; and female representation at Board level
was 37.5%. Having reviewed the Board Diversity Policy and the
Board’'s composition, the Board is satisfied that the requirement
set out in the Board Diversity Policy has been met.

The Group has established goals to enhancing gender equality
and empowerment of women, cultivating young people. Please
refer to “Environmental, Social and Governance Report” section
on pages 82 to 192 of this annual report for further details such as
the number of workforce by gender and objectives set.

Nomination Policy

The Company has adopted a nomination policy on 26 November
2018 which sets out the selection criteria and nomination
procedures adopted to guide the nomination committee of the
Company to select and recommend candidates for directorship so
as to ensure that the Board has a balance of skills, experience and
diversity of perspectives appropriate to the requirements of the
Company’s business.
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The factors listed below would be used as reference by the
nomination committee of the Company in assessing the suitability
of a proposed candidate:

o reputation for integrity;

o qualifications including professional qualifications, skills,
knowledge and experience and diversity aspects under the
Board Diversity Policy that are relevant to the Company's
business and corporate strategy;

. (in case of independent non-executive Directors)
requirement for the Board to have independent non-
executive Directors in accordance with the Listing Rules and
whether the candidate would be considered independent
with reference to the independence guidelines set out in the
Listing Rules;

o any potential contributions that the candidate can bring to
the Board;

° commitment for responsibilities of the Board in respect of
available time and relevant interest; and

° any other perspectives that are appropriate to the
Company’s business operation and environment as well as
the industry in which the Company operates.

The nomination committee may consult any source it considers
appropriate in identifying or selecting suitable candidates, such as
referrals from existing Directors, advertising, recommendations
from a third party agency firm and proposals from the
shareholders of the Company with due consideration given to the
criteria which include but are not limited to the above-mentioned.

The nomination committee or the company secretary of
the Company shall convene a meeting upon receipt of any
nominations of candidates to evaluate such candidates based on
the selection criteria mentioned above to determine whether such
candidate is qualified for directorship. The nomination committee
should then recommend to the Board to appoint the appropriate
candidate for directorship. For any person that is nominated by
a shareholder of the Company for election as a Director at the
general meeting, the nomination committee and/or the Board
should make recommendation to the shareholders in respect of
the proposed election of Director at the general meeting. The
Board should have the final decision on all matters relating to its
recommendation of candidates to stand for election at any general
meeting.
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Mechanisms Ensuring Independent Views Available
to The Board

During the year ended 31 March 2023, the Board has established
mechanisms to ensure that a strong independent element on,
and independent views and input are available to the Board (the
“Mechanisms”).

The governance framework and the Mechanisms are as follows:

(i) Composition of the Board and Board Committees

The Board endeavors to ensure the appointment of at
least three INEDs and at least one-third of the Board
members being INEDs (or such higher threshold as
may be required by the Listing Rules from time to
time).

INEDs will be appointed to other Board committees
as far as practicable to ensure independent views are
available.

(i) Independence Assessment

The nomination committee must strictly adhere
to the Nomination Policy of the Company and the
independence assessment criteria as set out in the
Listing Rules with regard to the nomination and the
appointment of INEDs.

The nomination committee shall review annually
each Director’s time commitment and attendance to
meetings.

Each INED is also required to inform the Company as
soon as practicable if there is any change in his/her
own personal particulars that may materially affect his/
her independence.

The nomination committee is mandated to assess
annually the independence of all INEDs by reference
to the independence criteria as set out in the Listing
Rules to ensure that they can continually exercise
independent judgement.
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(iii) Board Decision Making

INEDs (as other directors) can share their views and
opinions freely through regular meetings with the
Board.

INEDs (as other directors) are entitled to seek
further information and documentation from the
management on the matters to be discussed at board
meetings. They can also seek assistance from the
Company’s company secretary and, where necessary,
independent advice from external professional advisors
at the Company’s expenses.

INEDs (as other directors) shall not vote on any board
resolution approving any contract or arrangement in
which such Director or any of his/her close associates
has a material interest.

The Chairman of the Board shall at least annually hold
meetings with INEDs without the presence of other
Directors to discuss major issues and any concerns.

The Board will review the implementation and effectiveness of
the Mechanisms on an annual basis.
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Directors’ Continuous Professional Development

All the Directors are encouraged by the Company to participate in
continuous professional development so as to equip themselves
with the latest developments of the Listing Rules and other
applicable legal and regulatory requirements, industry knowledge
and managerial skills in relation to the operation of the Group's

business.

All Directors have provided to the Company with their training
records and such records have been maintained by the Company
for accurate and comprehensive record keeping. Based on
the details so provided, a summary of training received by the
Directors for the year ended 31 March 2023 is set out as follows:

Name of Director

Executive Directors
Mr. Hung Yau Lit
(also known as YY Hung)
(Chairman and Chief Executive Officer)
Mr. Yiu Kar Chun Antony
(Chief Financial Officer)
Mr. Liu Zhengiang
Mr. Chen Zhiping
(Chief Operating Officer)
Ms. Sze Shui Ling

Independent non-executive Directors
Dr. Or Ching Fai

Mrs. To Wong Wing Yue Annie

Ms. Tam Laiman
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REFRLE
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Reading journals
and updates on

Attending relevant rules and
seminars/ regulations and
conferences/ the Company’s
forums industry
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Directors’ Liability Insurance and Indemnity

The Company has arranged for appropriate directors and officers
liability insurance to indemnify its Directors against liabilities
arising out of legal action on corporate activities. During the year
ended 31 March 2023, no claim had been made against the
Directors of the Company.

Corporate Governance Functions

The Board is responsible for performing the functions set out in
the code provision A.2.1 of Part 2 of the CG Code. These include:
to develop and review the Company’s policies and practices on
corporate governance; to review and monitor the training and
continuous professional development of Directors and senior
management; to review and monitor the Company's policies and
practices on compliance with legal and regulatory requirements; to
develop, review and monitor the code of conduct and compliance
manual applicable to employees and Directors; and to review the
Company’s compliance with the CG Code and disclosure in the
Corporate Governance Report.

During the year, the Board reviewed the Company's corporate
governance policies and practices, training and continuous
professional development of Directors and senior management,
the Company’s policies and practices on compliance with legal
and regulatory requirements, the compliance of the Model
Code, and the Company's compliance with the CG Code and the
disclosure in this Corporate Governance Report.

BOARD COMMITTEES

The Board has established various committees, including the audit
committee, remuneration committee, nomination committee,
environmental, social and governance committee and executive
committee, each of which has the defined written terms of
reference that will be reviewed and updated, where necessary.
Copies of minutes of all meetings are kept by the company
secretary and open for inspection at any reasonable time on
reasonable notice by any Director. Each committee is required to
report to the Board on its decision and recommendations, where
appropriate.

Audit Committee

The audit committee comprises three INEDs, namely Dr. Or
Ching Fai, Mrs. To Wong Wing Yue Annie and Ms. Tam Laiman.
The chairman of the audit committee is Dr. Or Ching Fai who has
appropriate professional qualifications.
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The audit committee is established to, without limitation, assist
the Board in providing an independent review and supervision
of the Group’s financial and accounting policies, to review the
financial controls, risk management and internal control systems
of the Company, to oversee the audit process, and to perform
other duties and responsibilities as delegated by the Board.

During the year ended 31 March 2023, the audit committee
members met two times with the Group’s senior management
and the external auditors to discuss and review, among other
things, the following matters:

o the interim results for the six months ended 30 September
2022 and the annual results for the year ended 31 March
2023 to ensure full, complete and accurate disclosure in the
aforesaid financial statements pursuant to the accounting
standards and other legal requirement for presenting the
same to the Board for approval;

o the terms and remuneration for the appointment of
PricewaterhouseCoopers as external auditors to perform the
agreed-upon procedures on the interim results for the six
months ended 30 September 2022 and the audit of annual
results for the year ended 31 March 2023;

o the independence of the external auditors especially for
those non-audit services; and

o the overall effectiveness of the Company’s internal control
and risk management systems.

Attendance of each individual member at the committee meetings
is set out in the following table:

Name of Director

Dr. Or Ching Fai LRy
Mrs. To Wong Wing Yue Annie ba E ok i+
Ms. Tam Laiman BEX LT

ERER/RE

KRUBEZZBEEEE(BTRMN) BHESES
BYBRMAREEAEENT B REFTBOR -
B ARRMPBEE - RREIERARE
EES  EERREERBITEFEREN
HAOBR R AL -

REE2023F3A31AILFE » EXERES
REBRAEBMNSREIRE K& INE X ERAHER
MR EE  UmEER(EREE)UT
£H:

o EE202249A30H IL/NEAA K P HEAZE
EREZE2023F3A31BILFENEF
¥4E 0 DR EEARBE ST ERRE
MERRTEEY TFTESSUHIER
MmEAELEE  TEREHEEE

o ZEBRABUKESIMEBEAAIINE
ZERD IR R B © - A E = 2022
FIA30R LA AR R EAZEETTR
ERRF © UREEZ=2023F3A3181E
FENDFEEETER

o HMNEBEEEN CLEMIEBRZRY) KB
R

o ARANBERREREERHNHE
A -

TREJIZEGIKELFEZEEGHNER -

Number of
meetings attended Attendance rate
HEERRE HfE =
2/2 100
2/2 100
2/2 100
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Remuneration Committee

The remuneration committee comprises three members, namely
Mrs. To Wong Wing Yue Annie (the chairman of the committee),
Mr. Hung Yau Lit (also known as YY Hung) and Ms. Tam Laiman.

The primary responsibilities of the remuneration committee
include (but not limited to) making recommendations and
proposals to the Board in respect of remuneration policies and
structure for Directors and senior management’s remuneration
and on the remuneration packages of individual executive
Directors and senior management.

During the year ended 31 March 2023, the remuneration
committee held one meeting, in which it reviewed the existing
remuneration policies by reference with the market research
and gave recommendation of the remuneration packages and
performance-based bonus for executive Directors and senior
management to the Board for approval.

Attendance of each individual member at the committee meeting
is set out in the following table:

Name of Director

Mrs. To Wong Wing Yue Annie PR ok a2+

Mr. Hung Yau Lit (also known as YY Hung) EiisE (R 228 ) s 4

Ms. Tam Laiman EEXZL

FHEES

FMEEem =K EEKR DR AREEK
MRt (ZEGXFE)  HHE(XEHEZE)
FTENBBXLL

FMEE eI ERAERBE(ETRN)®E
EREREREFH M IBOR RRB AR
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Number of
meeting attended  Attendance rate
HEERRE HE &R
A 100
A 100
A 100

Details of the Directors’ remuneration are set out in note 34 to the
consolidated financial statements. In addition, pursuant to code
provision E.1.5 of Part 2 of the CG Code, the annual remuneration
of other members of the senior management by bands for the
year ended 31 March 2023 is set out below:

Remuneration to the senior management
by bands

B0 B A
HK$2,500,001 — HK$3,000,000

BREEERER

BEHIFBEINNELRE T ERERME34 -
AN - RIBEEEIRSTRIE =25 BT RINE
XE1.5 BE2023FE3A3BILFEAEMS
WERERBIRERE S NFEFHET a0
T :

Number of
senior management
EREEEAY

712,500,001 7T 2% #3,000,0007T 3
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Nomination Committee

The nomination committee comprises three members, namely,
Mr. Hung Yau Lit (also known as YY Hung), Mrs. To Wong Wing
Yue Annie and Ms. Tam Laiman. Mr. Hung Yau Lit (also known as
YY Hung) is the chairman of the nomination committee.

The primary responsibilities of the nomination committee include
(but not limited to) reviewing and making recommendations to
the Board on structure, size composition and diversity of the
Board, to oversee the identification and assessment of potential
board candidates, to provide oversight and direction in respect
of the succession planning for Directors and to determine the
composition of Board committees.

During the year ended 31 March 2023, the nomination committee
held one meeting which dealt with the following matters:

o review of the Board composition and structure;
° review of independence of INEDs; and

° review of re-appointment of retiring Directors.

Attendance of each individual member at the committee meeting
is set out in the following table:
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Mr. Hung Yau Lit (also known as YY Hung) S5/ ( X & tisze) s 4 171 100
Mrs. To Wong Wing Yue Annie b T otz 11 100
Ms. Tam Laiman EEYLt 11 100
Environmental, Social and Governance Committee CHEREREES

The Board has set up the environmental, social and governance
committee on 13 September 2021. The environmental, social
and governance committee comprises three members, namely,
Mr. Chen Zhiping, Ms. Sze Shui Ling and Dr. Or Ching Fai. Mr.
Chen Zhiping is the chairman of the environmental, social and
governance committee.

The primary responsibilities of the environmental, social and
governance committee include, but not limited to, advising and
assisting the Board in managing matters relating to environmental,
social and governance of the Group, such as governance, policies,
initiatives, performance and reporting.
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During the year ended 31 March 2023, the environmental, social
and governance committee held two meetings which dealt with
the following matters:

o review of the environmental, social and governance report
of the Group; and

o review of the sustainability report of the Group.

Attendance of each individual member at the committee meeting
is set out in the following table:

Name of Director

Mr. Chen Zhiping PRAET kA
Ms. Sze Shui Ling iR Sy
Dr. Or Ching Fai s R iE L

REZE2023F3831BIEFE  RE - (42
NERRESRITMNEHZAEERENTER

o FEHAKERE HERERME
&
o  EHAKERFEERRE -

TREFIZEFIKELFEZREGHRNER -

Number of
meeting attended  Attendance rate
HEERRE HE=
2/2 100
2/2 100
2/2 100

Executive Committee

The Board has set up the executive committee on 30 November
2015. The executive committee comprises all executive Directors
of the Company and the chairman of the Board shall be the
chairman of the committee.

The primary responsibilities of the executive committee include,
but not limited to, advising and assisting the Board in formulating
policies, monitoring the performance of management in carrying
out and implementing the policies laid down by the Board for the
Group, and handling and dealing with the bank-related transactions
and matters.
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EXTERNAL AUDITOR

The Company engages PricewaterhouseCoopers as external
auditor. PricewaterhouseCoopers is responsible for auditing
and forming an independent opinion on the Group's annual
consolidated financial statements.

The audit committee reviews and monitors the external auditor’s
independence and objectivity and effectiveness of the audit
process. It receives each year a letter from the external auditor
confirming its independence and objectivity and holds meetings
with representatives of the external auditor to consider the scope
of its fees, and the scope and appropriateness of non-audit
services, if any, to be provided by it. The audit committee also
makes recommendations to the Board on the appointment and
retention of the external auditor.

Auditor’'s Remuneration

During the year ended 31 March 2023, the total fees paid/payable
in respect of services provided by PricewaterhouseCoopers, the
external auditor of the Company, are set out below:
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Fees paid/payable

Services rendered Frig AR 21t BB

HK$'000

BT T

Audit services EIRE 3,450
Non-audit services IEEZ IR

e Transfer Pricing advisory o EEETFEEN 1,326

e Company Secretarial service o RAIWEMR® 436

D ESG Reporting service o ESGIRERTS 240

e Hong Kong Profits Tax services o EBFEHRE 264

D Others o Hfth 14

Total 45t 5,730
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ACCOUNTABILITY AND AUDIT

The Directors acknowledged their responsibility to present
a balanced, clear and understandable assessment in the
consolidated financial statements of the annual and interim
reports, other price sensitive announcements and other financial
disclosures required under the Listing Rules, and to report to
regulators as well as to disclose information required pursuant
to statutory requirements. When the Directors become aware of
material uncertainties relating to events or conditions that might
cast significant doubt upon the Company’s ability to continue
as a going concern, such uncertainties would be clearly and
prominently set out and discussed in detail in this Corporate
Governance Report.

The statement of the independent auditor of the Company about
their reporting responsibilities and opinion of the consolidated
financial statements of the Company for the year ended 31 March
2023 is set out in the Independent Auditor’'s Report on pages 193
to 199 of this annual report.

RISK MANAGEMENT AND INTERNAL AUDIT

The Board, through the Audit Committee, has reviewed the
adequacy and effectiveness of the Group's risk management
once and internal control systems twice for the year ended 31
March 2023. The Board is of the view that the risk management
and internal control systems are effective and adequate.

Risk Management and Internal Control

To manage and monitor the various risk factors which the
Company may be exposed, the Board is responsible for
establishing and overseeing the Company's risk management and
internal control systems on an ongoing basis, and ensuring the
review of the effectiveness of the risk management and internal
control systems has been properly conducted. The main features
of this system, which continues to operate, were described in this
Corporate Governance Report.

The Company has already reviewed its risk management
framework and processes and has implemented relevant
measures resulting from this exercise that aim to enhance
its framework and processes. In particular, the Company has
developed, approved and implemented a risk management
system, which is defined and supported by its endorsed
risk management policy. The terms of reference of the audit
committee have included its responsibility for an effective system
of internal control and risk management.
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Risk Governance Structure
The Company’s governance structure for its risk management
system is shown as below. Each party has well defined and
detailed roles and responsibilities.
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The Company’s methodology for its risk assessment comprises A RIH R 1?577/£EE PUEAZ 0 P ER AR K
of four core stages (i.e. risk identification, assessment, monitoring (BPRBR R - Al - ERER R AR

and reporting). These processes are performed at least once a
year to address changes in the Company’s business environment.

Review on the Effectiveness of Risk Management and
Internal Control Systems

The Board conducted an annual review on the effectiveness of risk
management and internal control systems, covering all material
controls such as financial, operational and compliance controls.
In addition, the Board has appointed an international accountancy
firm to review the internal control systems of the Company on an
on-going basis. The review covered the expenditure, production
management and fixed assets management of certain key
subsidiaries of the Company.
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Our Responsibility

Our Board has the overall responsibility to ensure that effective
and sound risk management and internal control systems are
maintained, while management is responsible to design and
implement an internal controls system to manage risks. The
Board is also responsible for reviewing the effectiveness of the
Company'’s risk management and internal controls system.

The risk management and internal control systems can provide
reasonable and not absolute assurance against material
misstatement or loss, and are designed to manage rather than
eliminate the risk of failure in the process of attaining business
objectives. Based on the results of the annual review, the Board is
satisfied and confident with the effectiveness of risk management
and internal control systems currently put in place for the
Company.

Communication of Risk Events

Where risk events arise, our communications, both within the
Company and to external parties, are an integral part of the risk
management system. To enable the Company to make the
appropriate decisions and responses to mitigate or address
any risk event, relevant information on the incident needs to
be communicated by and to the right functions and individuals,
completely and accurately, and in a timely manner.

To ensure inside information of the Company is to be disclosed to
the public in a timely manner in accordance with the Listing Rules,
applicable laws and regulatory requirement, a framework has
been established to set out the procedures and internal controls
for the handling and dissemination of inside information.

Anti-Corruption

The Company has adopted an anti-fraud policy on 30 March 2022
("Anti-Fraud Policy") which sets out the responsibilities of the
internal audit department and employees and the Group’s major
anti-fraud measures and procedures. The Anti-Fraud Policy covers
activities such as corruption, conspiracy, embezzlement, money
laundering, bribery, and extortion, which could all involve an
element of fraud. The Anti-Fraud Policy is reviewed on a regular
basis and any convicted cases will be reported to the Audit
Committee and the Board.
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SHAREHOLDERS'’ RIGHTS g RAER
The Company aims to establish fair and transparent procedures ARAREERL AT RBERANERF - FAE
to enable all shareholders an equal opportunity to exercise their R EE T E M S E AI5 15 R N T R
rights in an informed manner and communicates efficiently with BARNRBRERE - RIBABKEIEMAIAR
the Company. Under the Articles of Association and the relevant AARHBERELRETF  BREZHF(HEAa
policies and procedures of the Company, the shareholders enjoy, FEIATRER

among others, the following rights:

1. Convene an extraordinary general meeting/put

forward proposals:

Any one or more shareholders holding, at the date of
deposit of the requisition, not less than one-tenth (10%)
of the paid up capital of the Company carrying the right
of voting at general meetings of the Company shall at all
times have the right, by written requisition to the Board or
the Secretary of the Company, to require an extraordinary
general meeting to be called by the Board for the transaction
of any business or resolution specified in such requisition;
and such meeting shall be held within two months after the
deposit of such requisition at the Company’s Hong Kong
office at 10th Floor, Tower A, Regent Centre, 63 Wo Yi Hop
Road, Kwai Chung, Hong Kong. If within twenty-one days
of such deposit, the Board fails to proceed to convene such
meeting, the requisitionist(s) himself (themselves) may
do so in the same manner, and all reasonable expenses
incurred by the requisitionist(s) as a result of the failure of
the Board shall be reimbursed to the requisitionist(s) by the
Company. The Company would take appropriate actions
and make necessary arrangements in accordance with the
requirements under Article 58 of the Articles of Association
once a valid requisition is received.

2. Propose a person for election as a Director:
As regards to the procedures for proposing a person for
election as a Director, please refer to “Procedures for
shareholders to propose a person other than a retiring
director for election as a director at a general meeting”
under the section headed “Policies and Guidelines” of the
Company’s website at www.reginamiracleholdings.com.

3. Put forth enquiries to the Company:
Specific enquiries by Shareholders requiring the Board's
attention can be sent in writing to the company secretary
at the Company’s Hong Kong office at 10th Floor, Tower
A, Regent Centre, 63 Wo Yi Hop Road, Kwai Chung, Hong
Kong.
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INVESTOR AND SHAREHOLDER RELATIONS

In order to develop and maintain a continuing and constructive
relationship with the shareholders, the Company has compiled
a shareholders communication policy and established various
channels of communication with the shareholders, such as
publication of interim reports and annual reports, press releases
and announcements of the latest development of the Company in
a timely manner. The shareholders are also encouraged to attend
the Company’s annual general meetings where the Chairman and
members of different Board committees are available to answer
Shareholders’ questions and exchange views with them.

Financial and other information in relation to the Group
has been published on the Hong Kong Stock Exchange’s
website at www.hkexnews.hk and the Company’s website at
www.reginamiracleholdings.com.

The contact details of the Company are set out in the Company's
website to enable the shareholders to make any query that they
may have with respect to the Company. Shareholders can also
direct their enquiries about their shareholdings to the Company’s
Hong Kong branch share registrar.

The Board has reviewed the shareholders communication policy
and consider the implementation and effectiveness of the
shareholders communication policy to be sufficient and adequate.

COMPANY SECRETARY

Mr. Law Kwan Chuen is the company secretary of the Company.
He is an employee of the Company and reports directly to the
Board and is responsible for, inter alia, providing updated and
timely information to all Directors from time to time.

During the year ended 31 March 2023, Mr. Law has complied
with Rule 3.29 of the Listing Rules and taken no less than 15
hours of relevant professional training.

CORPORATE SOCIAL RESPONSIBILITY

The Group has also dedicated great effort towards protecting the
environment and supporting society. For details, please refer to
the “Environmental, Social and Governance Report” section of
this annual report.
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CONSTITUTIONAL DOCUMENTS

During the year ended 31 March 2023, the Company has amended
its Articles of Association. Details of the amendments were set
out in the circular dated 22 July 2022 to the shareholders. An
up-to-date version of the Articles of Association is available on
both the websites of the Hong Kong Stock Exchange and the
Company.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

INTRODUCTION

The Group is pleased to issue its seventh environmental,
social and governance report (the “Report”), with an aim
to disclose the Group's policy system and performance
in respect of fulfilling its environmental and social
responsibilities for Fiscal 2023. On the basis of the
environmental, social and governance report for last year,
the Report has enhanced the information visualization
and made targeted disclosure of the Group’s effort on the
results in terms of product responsibility, environment
protection, supply chain management, employment and
community, to help stakeholders better understand the
Group’s key commitment, achievement and performance
regarding sustainability in Fiscal 2023.

SCOPE OF REPORTING

The time frame of the Report lasts from 1 April 2022 to 31
March 2023 (the “Reporting Period”), with certain content
dating back to previous or extending to subsequent period
due to comparability and completeness, as appropriate.

As in previous years, the Report covers the office business
in Hong Kong and the manufacturing and office business in
Shenzhen factories and Vietnam factories of the Group in
its general disclosures and the key performance indicators
("KPIs") for social subject area, whereas the environmental
KPls encompass the manufacturing and office business
of the Shenzhen factories (Factory A, B, C and D) and Hai
Phong factories (Factory A, B, C, D and E) in Vietnam, to
further align with the Group's operating performance for
the Reporting Period. Since the Group has not completed
the plan of relocating Shenzhen factories to Zhaoging, the
factories in that area were not material to Regina Miracle
in terms of finance and operation. Therefore, the ESG
performance of Zhaoqing has not been included in this
Report, while in the future, its incorporation will depend on
the actual impact of Zhaoqing factories after the relocation is
completed.
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lll. REPORTING STANDARDS AND PRINCIPLES . HEEZEREFEA

The Report has been prepared strictly in accordance with all KREBRBEKBEEBHAEXIMAR
the “mandatory disclosure requirements” and the “comply NEI([BRAT ) BHRAKEBHERS
or explain provisions” set out in the Environmental, Social FrBERATFES EmARRAMNEE =1+
and Governance Reporting Guide (the "ESG Guide") GRIE - e RERME S N(ESG
under Appendix 27 of the Rules Governing the Listing of 1BEI D) ETIMPTA T 58 64 5B 4R E 1A
Securities on the Stock Exchange of Hong Kong Limited [ NEFRBERE S ETHRE - IR
issued by the Stock Exchange of Hong Kong Limited (the BESAHZZENEIEEETA
“Stock Exchange”), with disclosure priorities of the Report WMEMPWEERUARAEFFES
and the Group’'s management objectives for sustainable EEEMNEE-

development identified based on the degree of concern on
each topic of the stakeholders.

The Report upholds the following principles of materiality, ARERIFUTRAGETESR - B2
quantitative, balance and consistency to report: % 21t - FER—BE
Principle Responses of the Group
Al 7S£ ][5 fE
Materiality Taking into account the industry development trends and stakeholders concerns, the
Report focuses on considering factors such as the outstanding practices of industry
peers, business nature, operation mode, and location, identifies the materiality of the
Group’'s ESG issues, and prepare the Report on this basis.
EEM TMEFEETEERDPEAESART  ERERAEENRATESER  ¥FHE - &8

Quantitative

Balance

P

Consistency

—B

TARWHERE  BHAKEESCEBNERRR - WAMERANRERBER -

The Report provides explanatory notes on the standards, methodologies, assumptions
and/or calculation tools used in the quantitative measures disclosed, as well as the source
of the conversion factors used where feasible, to allow readers to assess and validate the
ESG policy of the Group and its performance.

RFEEAITHOBERT - REBENECTANEE - 5% - BRI ETANER - )
K FrfE AR R =M SRR TR RERR AR - MEEE T A NRBASEESGER KL EBAE
MR o

The Report fairly and comprehensively discloses the performance of the Group in
terms of ESG, and avoids the expression or presentation format that may improperly
affect the decision-making or judgment of readers based on objective information and
facts.

KFEURBERNEEAKE - AEE2EHMFEEREBMNESGEMNRKRIR - #EAIEET
BEREBEBE ARG FRML 2 HRER -

Unless otherwise stated, the Report adopts the same KPIs and statistical methods as
previous years, and provides explanatory notes on the changes in some statistical data, in
order to allow readers to facilitate the comparisons of the Group's performance year-on-
year.

MREEFEA - A EKARAF-BAKPIsHist D E R B R - WEHH S A Eman &t
TELBRIERERR - BN EEHANEBBEBIERF L
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SOURCE OF INFORMATION

The information disclosed in the Report is derived from the
Group's official documents, statistical reports and relevant
public information.

The Report is published in both Traditional Chinese version
and English version, if there is any inconsistency, the
Chinese version shall prevail.

REVIEW AND APPROVAL

The Board of Directors (the “Board”) of Regina Miracle
undertakes that there are no false statements, misleading
representations or material omissions, etc. and the Board is
responsible for the authenticity, accuracy and completeness
of the Report
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2. SUSTAINABLE DEVELOPMENT
MANAGEMENT

L. SUSTAINABLE DEVELOPMENT PHILOSOPHY

As a steadfast practitioner of sustainable development
philosophy, the Group actively manages the environmental
and social impact of its manufacturing and operational
activities. While striving to be a world-class enterprise, we
bring values to the environment, employees and society. In
order to demonstrate the determination of Regina Miracle
to create a sustainable future, we take the corporate vision,
mission, values and beliefs as the foundation, put in place
the sustainable development guideline of “Promoting the
sustainable development of the Group with innovative,
comfortable, healthy and environment-friendly products”,
and refine the corresponding strategies in key areas to
continuously create long-term value for stakeholders.

g
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Vision

RS

Promote sustainable
development of the
industry through
innovation and
technology, becoming
an outstanding
cross-sector global
enterprise

BT R B R ET RS A

BR - KAZHRETES
fUATSES

Mission
fEi

Create first-class
products, deliver
industry value and
fulfill social
responsibilities

AE—RER  BR
TEEE Bihe
Aff

Value

EES

Integrity and
pragmatism,
people-oriented,
innovative
development,
cooperation

MEBHE - UARAK

BIFTEE - HREHE

Figure 1 Corporate Culture of the Group
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SUSTAINABLE DEVELOPMENT GOVERNANCE

In order to further improve the decision-making efficiency
and execution of ESG issues, during the Reporting Period,
the Group carries on with the three-tier sustainable
development governance structure of “leadership — decision-
making — execution” whereby sustainable strategies were
pushed ahead and implemented with efficiency, effectively
incorporating the fulfillment of environmental and social
responsibilities into the management decision-making, daily
operations and corporate culture of Regina Miracle.

Governance Structure for Sustainable Development

The Board of Regina Miracle, as the highest decision-maker
of the governance structure for sustainable development,
assumes full responsibility for the Group’s ESG strategies
and its performance supervision. The Board provides
guidance and suggestions on ESG management by timely
reviewing and assessing the Group’s strategies. As the
coordination body on ESG affairs, the ESG Committee
is responsible for the implementation of ESG vision and
strategies, supervision of the fulfilment of ESG governance
and the organization of preparing annual ESG report under
the authority of the Board; the ESG Execution Team
comprising department representatives, as the actual
executors, is responsible for implementing sustainable
development strategies and realizing ESG targets, and help
to provide information required for preparing the annual ESG
report.

Composition of

members
ABMHERK

Functional department
BREE (Y

Leadership The Board The Board of
Regina Miracle
EEEE BEY HERERS
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Specific functions

EEEReE

° Be responsible for
Regina Miracle's overall
sustainable development
governance; and

° Supervise and assess
sustainable development
strategies and
performance.
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Composition of

Functional department = members Specific functions
BiReE ABHER ERSREE
Coordination ESG Committee Consist of not less than o On behalf of the Board,
three Directors, including provide direction and set
at least one independent targets in relation to the
non-executive Director Group's ESG strategies

and activities;

° Review the Group’'s ESG
policies and initiatives,
ensuring that they remain
effective and up-to-date;

° Ensure compliance with
legal, regulatory as well as
customers’ requirements
applicable to the Group,
including corporate
governance principles,
industry standards and
customer codes; and

° Ensure that all
stakeholders receive
accurate information about
the Group's ESG activities.
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Functional department
BiReE Y

ESG Execution Team

RE @ RERRTAE

Composition of
members
ABAR

Led by Mr. CHEN
Zhiping, Chief Operating
Officer, ESG Execution
Team, comprising 15
factory department
representatives from
different business
segments, manages
and reviews various
ESG matters, including
innovation and materials,
environmental projects,
human resources,
operation, external
communication,

and compliance and
information technology.
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Specific functions

HEEBmisE

Implement the Group's
ESG strategies and
activities, ensuring timely
achievement of ESG
objectives;

Timely report to ESG
Committee on the
progress of ESG activities
and objectives;

Review the difficulties
during implementation and
recommend respective
solutions to the ESG
Committee; and

Provide the ESG
Committee with the latest
market information in
relation to the Group's
ESG matters.
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B MREZRSEHRESGH
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Figure 2 Governance Structure for Sustainable Development of the Group
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ii.

90

Statement of the Board

The Board of Regina Miracle is committed to complying
with various requirements of the ESG Reporting Guide of
the Hong Kong Stock Exchange, continuously promoting
the improvement of the Group’s ESG governance system,
actively incorporating ESG factors into the Group’s major
decision-making and business practices, and persistently
strengthening the Board’s participation and supervision in
ESG matters. During the Reporting Period, the Board of the
Group convened meetings regularly to follow up and discuss
on the ESG matters.

Supervision of ESG matters

The Board takes the overall responsibility for the disclosure
of sustainable strategies and information of Regina
Miracle. The ESG Committee is established under the
Board and implementing managing Regina Miracle’'s ESG
related matters, such as governance, policies, measures,
performance and reporting, and giving advice and assistance
on the relevant matters to the Board. The chairman of the
ESG Committee is appointed by the Board. The Committee
shall meet at least once a quarter to review management of
ESG matters and the progress of achieving the objectives,
and the minutes of such meetings shall be made available
for inspection to any Director upon reasonable notice.

Under the ESG Committee, the ESG Execution Team
implementing the Group’s ESG strategies and activities to
ensure the timely achievement of ESG objectives. With an
aim to ensure the implementation of ESG philosophy from
top to bottom and integrate the ESG elements into the
Group’s daily management and operations, 15 functional
department heads were selected by the Group to form the
ESG Execution Team.

ESG management policy and strategy

ESG management policy and strategy have been
continuously optimized on the scientific front as the
Board insists on science-based assessment and apposite
planning. Each year, the Group reasonably refines the ESG
subject database upon considering market concerns and
hotspots, Regina Miracle's development strategy, and
results of communication with stakeholders and deliberately
assesses the potential ESG risks and opportunities that
the Group may encounter and their underlying impact
on the long-run operation. The Group timely performs a
materiality assessment on this basis to determine the
materiality of relevant ESG issues and clarify the Group's
ESG management and reporting priorities for the Reporting
Period. In Fiscal 2023, the Group focuses on the review
and supervision of key subjects such as product quality and
safety, occupational health and safety, R&D and innovation,
labor rights protection, and employee training and upskilling.
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Review of ESG targets and progress

The Group has established ESG management targets
covering key ESG performance indicators such as
greenhouse gas emissions, increasing energy efficiency,
pollutant emissions, waste management, developing
sustainable material and technology, enhancing gender
equality and empowerment of women, cultivating young
people, and contributing to community. To ensure the
timely achievement of ESG management targets, the ESG
committee has determined the follow-up frequency based
on the nature of each ESG issue and urged all business
departments to adopt management measures that are
better in line with our sustainable philosophy.

In addition to setting ESG targets year by year, the Group
has also set medium and long-term ESG management
targets. The Board meets the ESG committee regularly on
a quarterly basis regarding the report on headway made in
the targets. During the Reporting Period, the Board attended
to and reviewed the progress of environmental KPlIs in
the Group's sustainability management, commitment to
develop Science Based Targets, safe use of chemicals,
and certification of international standards and ensured the
steady progress of the ESG management. The Group has
released the “2022 Sustainability Report” on the Company's
public website during the Reporting Period (access
reginamiracleholdings.com for details), aiming to provide
targeted disclosure of the sustainable development targets,
current progress, future actions and 2030 targets that are of
priority concern to Regina Miracle.

The Report provides detailed disclosure of the progress
and effectiveness of Regina Miracle's ESG efforts for Fiscal
2023 and was considered and approved by the Board on 27
June 2023.

Sustainable Development Goals and their
Implementation

As a global leader in the intimate wear manufacturing
industry, Regina Miracle upholds the concept of sustainable
development to support the UN’s Sustainable Development
Goals (the “SDGs"), aiming to address global challenges,
while improving the ESG performance of the Group, to meet
the expectations of stakeholders and bolster the sustainable
development of Regina Miracle’s business operation in an
effective manner. During the Reporting Period, we moved
further in promoting the use of clean energy and conserving
energy, reducing pollution and waste emissions, developing
sustainable material and craftsmanship, promoting gender
equality, empowering youth, and contributing to the society
of the Group, in the hope that Regina Miracle could leverage
its resources as a propellant for SDGs.
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BEBESGFEM G BT REMXK -
FEES S RGAPIRMEN A A
BURRENEIREE

FRZXFHIEESGE BN - AEEER
FETHRHESGEEREZ =2
ZERAREHAHEREEIURE &t
eRERZECHNERERNR
& o MEHRE EFSENUEFRA
EEAHERETEREBRESIS
EEXER - BIE2ERRKAB ZAE
#LBERT2FERBRMBERIZRE
REBN - BRESCEBHERESH
o AEEERBEHEELREH
NEEMC(20227F] IHEERRE )R
reginamiracleholdings.com) * & #£ &t
HUEBBREDRELEINAIFER
EEE - BAER - RARITE 2030
BiZ -

NBEHEWBERL 20238 FESG
T {ERYE R B - WH202346 27
BRESSEZEE -

IRHERREREER

EREHELEMAEFARRERN -
HERIRAUSEZEES &
it & B 7] #5548 % B B 1% (Sustainable
Development Goals ' [SDGs ) © §7
AEHEIREKEORR - FERAR
EEMESGRE - HE#Em AT
BERZ R REREENTIFELE
R o WS M - RMEEHEERNEE
ERReEREA - SRR - W5
FEEEEGEA - R AR
T HE#ENRTE - BeEFFEAM
Bt S EMNEEIE - LHK
AP NE  BIESDGSHER o
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2030 Goals of Regina Miracle

#VIRA2030F B

Reduce 30% of carbon dioxide

1 3 CLlMATE ACTION
RZGD emissions intensity

3

“EREE R 30%

Key Actions

me

Status
In Progress  Completed

THER

T

Internal Energy-saving Program

Established energy management
system; improved the energy usage of
manufacturing equipment such as air
compressor, heat press machine, and
sewing machine; and equipped 200w
outdoor lights with auto-switches

R e BEEHE

BURRERZS  BILZEE  BEHE Q
MEORSEERBERER - BEEY
SNEIE200R(W)RAE ZE B BHRE

Installed Solar Power Generation
Facility

Completed the installation of solar
power generation facility in Plant C
and E in Vietnam; entered into an
agreement with a supplier to install
solar power generation facility in Plant
A, B, and D (expected to be completed
by the end of 2023)
ZEAGHERERE

HEHERETKCBRNERNAGEEER
ERZE AN EMREESIA B D
ARG RS R ENTE RS - BB
R2023FETH ARG BB R ENTE
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Status
2030 Goals of Regina Miracle  Key Actions In Progress  Completed

THER

#VRI2030F B2 HETH

o Purchased Clean Energy

Purchased renewable energy
through Direct Power Purchase
Agreement (the “DPPA") and/or
purchased International Renewable
Energy Certificate (the “I-REC")

. BEERER

EBEEBEH (Direct Power Purchase
Agreement ' [DPPA ) E5:286 R 1/
5 BRI Al F £ AL IR EZE (International
Renewable Energy Certificate * [I-REC])
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Status
2030 Goals of Regina Miracle  Key Actions In Progress  Completed

THER
EVIRM20305F B E T

15 L O L0 Zero Landfill of Product Waste o Improved Waste Treatment

Engaged professional hazardous waste
treatment companies for harmless
disposal, as a result, 4.54% of
manufacturing waste generated by the
Vietnam factories was converted into
energy

CLEAN WATER AND
SANITATION

RRBANEERIE 37.52% of manufacturing waste
generated by the Vietnam factories
were incinerated and made bricks and
tiles

Recycled and reused the scrap
generated from the production by
qualified recyclers, as a result, 57.94%
of manufacturing waste generated by
the Vietnam factories were collected
by recyclers

TERENTHE o BEENER

HEXNEERNEEARETEER
- HEERA A% EERNE AR

HERE37.52% £ EEMEGER 0

AAEERMENEEKEEEESEN &
BREVNENR  BERERS7.94%EEE

G EEGETES
Launch “No Plastic Bags” o Reduced the use of plastic bags in
program the manufacturing

Saved 650,000 plastic bags in
aggregate in Vietnam factories

#TEBRER . HOEEBRRTHBRER °

R RE A 5152 650,000{EB %
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Status
2030 Goals of Regina Miracle  Key Actions In Progress  Completed

TEER
#VRI2030F B2 HETH T

RESPONSIBLE Develop sustainable materials, Developed Sustainable Materials
12 CONSUMPTION
AND PRODUCTION craft and technology

SRS Worked closely with suppliers and
m used more than 290 sustainable
materials in the manufacturing of new
products

REMRFEDE - TERNRN . EEEES bk

BHEETIAE HERRRATES Q
2907 A ENEL
o Innovated craft and technology

Used multiple 3D design software
during the design and development
process in the pursuit of continuous
product innovation and manufacturing
automation

Introduced innovative technologies
such as injection molding, silica gel,
and seamless bonding to streamline
the manufacturing process

. AI¥ BRI

FRASREIDER B RARE - THAIH
Em - EELEEDL 0

TR - BB RS A B
SLRAFRM - B EERR

o Reduced paper consumption

Piloted e-Quality Control System
(eQCS) and saved approximately
2 million sheets of Ad paper for
Vietnam factories

. HHRE

SOETREEH Z#eQCS) - Zit A c
FIRR £ 412008 5RAMT ENAR
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2030 Goals of Regina Miracle

#VRA2030F B o

GENDER EQUALITY Promotfz gender equality and o
5 3 women's awareness of equal
rights

DECENT WORK AND
8 ECONOMIC GROWTH
]

GOOD HEALTH
3 AND WELL-BEING
RIFRERE

/e

BRI FENR L RS .

Key Actions

Status
In Progress  Completed
THER

]

Empowered Women

Provided trainings regarding Gender-
Based Violence (the "GBV") to all staff
at Vietnam factories, which helped
21,277 staff in total to enhanced their
ability to understand and identify
sexual harassment with a total of
63,831 training hours.

In order to empower women in their
career development and quality of life,
Vietnam factories provided training

on Personal Advancement and Career
Enhancement (the “P.A.C.E."),
benefitting a total of 1,466 female
staff, with a total of 29,391 training
hours.

Py

BERRARES TIRHEERURRES
(Gender-Based Violence * [GBV )33l -
BRET T REAIERETANEE
2R EE2277RET  BEIINRE
63,831/)\Es °

BEBAGHLERESBERREM
EERE  RABEANBEZERSE
J& &) (Personal Advancement and Career
Enhancement * [P.ACE.]) 25 B &
14664 B T » BIFFIE R 29,391
N
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Status
2030 Goals of Regina Miracle  Key Actions In Progress  Completed

TEER
#VRI2030F B2 HETH

Cultivate young people o Promoted University-Enterprise
Collaboration

Partnered with Fashion Design and
Engineering Department and Linguistic
and Technological Department in 20
Chinese universities and colleges

and with 18 Vietnam universities and
colleges to offer internship for college
students

We have recruited a total of 122 new
graduates for Shenzhen factories
and a total of 226 interns for Vietnam
factories

The Vietnam factories enhance the
relationship among the management
and the staff through WCP, with a total
of 1,240 training hours

BEFENR o EEREE

B R B0 ASHMBRMRE R AT
BEXRESMRIMERARME 18T
%gzﬁ%ﬁé%ﬁ% P RABEREE @

FIBELRBI22EELE  BEHE
HIBEE6RE B4

HEBRBBMA ST AEEIIER Mg
ERENRSTIRNEEG ZHEINR
1,240/ Nk

Contribute to the society o Devoted to Public Affairs

Continued charity donation, set up the
volunteer team to pay regular visits

to nursing homes for the elderly and
schools for the blind; unceasingly
supported the underprivileged,
organized staff to participate in

blood donation campaign, donated
epidemic prevention materials to local
communities, and actively participated
in environmental protection and
community activities

B . REDHBHE

BREEEN  KUETH  THETE @
HEAR  EABRE - HERHBHE
BEGETRRELHNED - AL
ERBIEDA - RESRAR LS

Figure 3 2030 Goals and Actions of the Group
B&3 XKE2030EERTH
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REGINA MIRACLE IN FISCAL 2023

The Group has followed the core value of “dedicating
to create value for the environment and society” since
its establishment. As a global leader in the intimate
wear manufacturing industry and a global citizen, and an
advocator and practitioner of sustainable development
philosophy, the Group actively manages the environmental
and social impact of its manufacturing and operational
activities. We focus on the areas of product responsibility,
employment, environment, supply chain management and
community, striving to coordinate the relationship among
society, economy and ecological environment on the basis
of ensuring that the daily operation meets the needs of
consumers, so as to achieve sustainable development in a
responsible and accountable manner.

HVIER202381 F

[BOhARBEMTEEREBE]IRAS
BERIUR—BEFTTHZROEE
B EARKELNMIARRER
UREBHRAR  NEBEEWH=ITH
HEBRRES BHREELEEMEE
EHHRBERMENTE - KMED
BrEMET - BF  RIE - fLERE
ERAMEES - EREBELER
BHEEFRNER L BhiH#AT
T EEEARIRIE-ENEER
HEaET AESHERIBERE -
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Product Responsibility

Actively explore opportunities in

the selection of materials and the design
of production models to improve

the global environment

EmEE

TEYRHE A FE R R P IR IR R
GRS IRIRIR

Environment

Endeavor to achieve ecological balance by

leveraging environment-friendly

technology to break new ground in energy
conservation and emission reduction

Bis
RBRARREIMFARE LR 212 -
BNEBERTE

R EREREE

Supply Chain Management

Promote mutual growth with suppliers,
create safe and high-quality goods,
promote the digital supply chain
management, establish long-term and
stable cooperation with suppliers
HrEEEE

HHERRRAKRE  AET2EENER -
HEE MR T L EIR - B M ER R
BEH A ERR

Employment

Pay attention to the ability development of
employees, attach importance to the
safety and health of employees, and
safeguard the rights and interests of
female employees

&%
V V Ziiéﬁéﬁfﬁ CEBRB IR EERE
0 dri Ao B TAERS

Community

Continuously invest on and work
with the community to create an
environment of mutual development,
harmony and sharing

#HE

FHERWAR - IBFAIE - bR
FIEE - M RAZHIRE

Figure 4 Sustainable Development Fields of the Group

B&R4 FEEUHHBRES
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We strive for excellence in manufacturing to produce high-
quality products; we innovate in design, continue to break
new ground and spearhead the transformation of the

industry.
/§' Product Responsibility
&) EmEs

ISO 9001

Vietnam and Shenzhen factories
have obtained the ISO 9001
certification

Automation and Digitization

BEMtREFL

Restructuring manufacturing and
production through Automation
and Digitization technologies

MR ERIHEDEBBISO 9001  BBEICRBFRIMERELER

REE AERR
Milling Molding
#ER HHE

The industry’s traditional manual
bra cup mold production process
was transformed through
automation

The molding technology facilitated
the rapid fabrication of bra cup
molds, which is conductive

to continuous technological
advancement of the intimate
wear industry
BT AR T B R AL - AR
BE B ARITEN S ERIBOE S

BB BB CAEITENERA TN
REEERF

We value collaboration and procure our supplier to honor
obligations, in a bid to develop good business conditions

BPEBeE  TEREER - M
BIFTRRAT - FERWER - SIRTE

%4
HE e

Three Core Technologies
= RO FE AT

Continuously promoted the
development of our three core
technologies: milling, molding,
seamless bonding
FHEEDTR - R R EEGE =A%
DI

Seamless Bonding

We innovated the traditional cut and

sewn in the industry by adopting the
bonding method of replacing stitched
seams with bonded seams

SRS RARA PHE R 22D
EMBGERB DR T

B3

BMERHE  REHEHESR - &
BRELEEHRE

together.
r"‘w Supply Chain Management
S HEEEE
100% 719 25

100% of suppliers signed the
Supplier Anti-Bribery Agreement
HIER100% (R R

WhE)

Worked with 719 suppliers to
advance sustainable supply chains
719K H R T HEE R 8
HrEsE

SCM
MEEEEE R4

Implemented a supply chain
management system (SCM)
HETHERE IR ZF(SCM)

100
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BPEAS /A BEZTEAR R
BBAETHE  BHMURARE g%k
BIRZ - ITERER LM TERE ©

We assign our talents according to their abilities, advocate
diversity and integration, and protect their legitimate
rights and interests; we are committed to people-oriented
management and emphasize co-creation and sharing to
create a safe working environment.

2% Employment

W &=

1,240

A total of 1,240 training hours
accumulated in the WCP

MRGEEEFITE B RETHE7) 480
RiE1,240/) 65

100%

Rate of accident hazards
rectification was 100%
EMEBENEI100%

170+

Over 170 employees received
special medical check-ups

1708 B TS HIEER

1,466

A total of 1,466 female
employees participated in the
P.A.C.E. training program

25,4665 21 B T2 H{E AR
B EERIEIIER

100%

Education and training rate of
operation personnel was 100%
TEEANBHEEIZE100%

4&8

Set up a talent development map
that covers 4 key functions and 8
positions

FEBEBEZAERRTE SRR
AT B EME

521,148

A total of 521,148 hours of health
and safety-related training were
conducted
FREREL 2]

100%

o HET521,148/ N

100% of specialized operational staff

possessed license

FREERABRE L

ISO 45001

i Z100%

All factories in Shenzhen and Vietnam

Hai Phong factories have been
awarded ISO 45001 certification
iﬁﬁﬂllﬁﬁﬁﬁﬁiﬁitﬁiﬁﬁﬁlﬁi’iﬁ%
ISO 4500133 :&
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We protect the environment by implementing energy
conservation and resource saving measures, concerning
climate change, insisting on green manufacturing to sustain
a balanced ecological environment.

“

Rig

Environment

H PR B E M A AL fR A B R AR E IR
5 BIRIREL - RABRSREHR
& RRERRETE -

SBTi
BEERRERRERE

The Group has signed Science
Based Targets Initiative (the
“SBTi") commitment letter
REEDEZR2ERN B RIEFK
>

Higg Index
FREH

Factories in both Shenzhen and
Vietnam has achieved the Higg
Index Level 1

AYmRE & R R B R R A 1R R 8

A p— R

2,846.7

The newly purchased I-REC is
expected to reduce the Group's
carbon dioxide emission by
2,846.7 tonnes

¥ ERI-RECTEFT AAREE
AT 2,846 7THE— SRR BERE

ISO 14001

Factories in both Shenzhen and
Vietnam have obtained ISO 14001
certification

R IR [ K i T = 45 38 31 SO
14001 R &

PV Project
FRTEE

Vietnam factories have completed
the installment of solar power in
Factories C and E

R R B e CRR N ERRHI A B
R

0 Landfill
Hig

Factories in Vietnam have fully
achieved the goal of “zero landfill
of production waste”

HEREESE 2EERI EEREY
THHR | B 1R

ISO 50001

Shenzhen factories carried out energy
management in accordance with ISO
50001 certification standard
YR =2 BRSO 50001
REFEFERREEIE

13,405.79

The completion of solar power project
in Vietnam factories is expected to
reduce the carbon dioxide emission
by 13,405.79 tonnes each year

ME R A5 EE1E B Soikig - TERTEE
13,405,791 — AL HxBE R E

290

Over 290 recycled materials or bio-
based products have been used in
existing products

HEERDRA290%E
BEYHSEMEER
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We give back to society and support community
development, contributing to the society with Regina's

efforts.

¥ Community
N im

R EREREE

BAEEME  XHERER - KT
HURNIEB/LEELER -

220,000,000

Cumulative donations made by
Vietnam factories amounted to
220,000,000 VND

WEREZ2HER e EE
220,000,000 /&

1,000

During epidemic period,
Shenzhen Factories donated
1,000 sets of protective
equipment, 1,000 protective
masks and 1,000 bottles

of waterless hand sanitizer

to local schools

P BARE - RN BR R 1) & 3t B2 A 3k
7 1,000E[5/R * 1,000fEF7EHE S
11,0000 52 F R

200+

Over 200 employees participated
in the “Run for Survival” and
“Hong Kong Island Region Flag
Day” organized by Ocean Park
Conservation Foundation,

Hong Kong (OPCFHK)

8182004 B T2 MEEEFABER
BESBRN[ELREEIRIAS
EEER S

324,577,000

Raised a total of 324,577,000
VND through “Love House”
Fund to help underprivileged
employees to solve

their housing needs

BBIENVE A ABRET RS
$8324,577,0008.m & © fEAE T{E
ERE

257

257 Vietnam factory colleagues
participated in blood donation

2575 MR E R =L EE LE

20,000,000

The Vietnam factories expressed
its care for the blind by purchasing
toothpicks from the Blind Centre
worth about 20,000,000 VND

BEmRBERNEATLBEEED
20,000,000 FE T M A K EHT
AEFEEHYRRL

FEERE2022/23 ANNUAL REPORT 2022/23

103



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
B HBRERHRE

We have won acclaim for our business and sustainable BIURM B 5 EBEE - S| ERKA
development through our business areas, our leadership in FoRBHEAR  EEBLARE
technology innovation and our contribution to the society: BREGHEFINABZITT

Business Area

A
.......... P — June 2022
] bt w1+ a Shenzhen factories were presented China National
] aldesanen  RRUE ] Textile and Apparel Council’s Award Contribution for
J eh mnsans 4 . i Knitted Underwear Innovation in 2022
R, LA ] 2
= 2 | 20226
] = s';$:a - i IR R S8 2022 F E P B4 A T ¥ B & S HEAN KA E
- BhZ
December 2022

Shenzhen factories were awarded advanced unit in
standardization work by the Knitted Products Sub-
Technical Committee of National Technical Committee
on Textile Standardization

2022%12A4
RYBEREEEHBRTECRMEBGHBRDRME
BRI IEREEN

December 2022

Shenzhen factories were awarded Verified Laboratory
by the National Technical Committee on Textile
Standardization

2022128
YR REEESERFECEMEEEREERE
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Sustainable Development Area

ARFEBRRES

I - |
et 1,

PROVEN TRACK RECOHRD August 2022

* w The Group was presented InnoESG iRecycle Award for
: ’ 2022

RECENA MIRACLE
BRTE PATIOAL DR LTI

20224848
ikecyeie Awar R [E 4 EInnoESG iRecycle Award 2022
2022

I =__|

September 2022
The Group was presented the 8th
Investor Relations (IR) Awards for 2022 —

"Best IR Company”,
* * * * “Best ESG (Environmental)”,
st i ok - “Best ESG (Social)” and
“Best ESG (Governance)”

202294

REERE2022FF \EIREERERE -
[&EREEBERA]

[EEESG(RE) | -

[EEESG(HL &) I&

[IEESG(REER) ]

December 2022
The Group was presented the ESG Leading Enterprise
Awards of Bloomberg Businessweek

2022128
AEERR LB AR ETIESGRA DR

December 2022
The Group was awarded 2022 CarbonCare® Label

2022128
AR ERE2022F FRMKERIRE
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]

o

1. |
i L
FEE |
MI'H
B ATl

December 2022
The Group garnered the CarbonCare® Label four years in
arow

2022%12R
REEBBAFRERTRARER

April 2023

The Group’s Chairman, Chief Executive Officer and
Executive Director have been named GBA ESG
Entrepreneurs 30 Selection by Forbes China

2023%4A
AEEEFELREEATERATESARBHAITREKER
ESGTP K301

November 2022

Vietnam factories were awarded UN Women Asia-
Pacific WEPs Awards, Gender Inclusive Workplace UN
Women's WeEmpowerAsia Programme

Fs ...1 2022F11A
EE"__ LR T [ SRV A B IR A0 B T KB WEPS #878 — (£ R B A AY
== T {E% Pt & Blim 22 E WeEmpowerAsiast 2l
i _1 December 2022
i Ve oym . i Vietnam factories were awarded Vietnam Top 100

voowt
Cateng astik @

CTWMCTTY N #H BN AL BT
LT

1
| |\

Sustainable Enterprise

20225128
B RENEASEEREXER
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FOUNDATION FOR SUSTAINABLE
DEVELOPMENT

PRODUCT RESPONSIBILITY

With the mission of “Creating first-class products, delivering
industry value, and fulfilling social responsibilities”, the
Group attaches great importance to product quality and
safety, continuously promotes technology research and
development and innovation, and meets customers’
diversified needs. Since establishment, Regina Miracle
keeps enhancing its product quality, innovating the
craftsmanship and process of products, and offering high-
quality products with diversity and innovation to customers
to strive towards a domestic leading and internationally-
renowned design manufacturer trusted by worldwide
customers.

Product Quality and Safety

The Group strictly complies with the laws and regulations
of the countries and regions where we operate, such as the
“Product Quality Law of the People’s Republic of China”,
the "Law of the People’s Republic of China on Protecting
Consumer Rights and Interests”, the “Vietnamese Law
on Product and Goods Quality” and the “Viethamese Law
on Protection of Consumers’ Right” to keep improving our
quality management system, and enhancing our product
quality and safety management ability. According to the
actual requirements of each place where we operate, we
have prepared and implemented policies and mechanisms
such as the "Quality Policies”, the “Determination Process
of Material Plans”, the “Internal Flow and Control Procedure
for Materials and Products” and the “Management Standard
for Product Inspection” in Shenzhen factories, and the “Work
Inspection Guide"”, the "“Standard Operation Procedure”, the
“Online Inspection Procedure” and the “Control Procedure
for Unqualified Products” in Vietnam factories, carrying
out quality safety checks on the materials and products in
different stages throughout the production process so as to
ensure the product quality meets the standard.

BN RER

EmEER
AEBUNABIE—RER - BRITR(E
B BIHeEEIRfER  SEER
EmEERTE  FHEESRIMTTE
HEF - MEEPZHHER - K
VAR B2 RFBERCERME
EHERTIREIF /REPEH#ZHK
£~ BFENREEER  NFEKE
EREFEENBEAEAL  BRANA
HYRRAT AR o

EmEBHELE
AEEEFER(PEARMEER
HE8ZX) (FEARKMBIEEE#
BmREER)  (BEEMEEER) R(H
MRBEEESREE)FELMEER
MR AERER - THR2EEE
EEHEER BCEREEREREE
BN - RPRBZELHNERE
Ko wERYIBRGELER(EET
) - CoEETEIHIERE) KR -
E fn A ER R B B E B2 Fr ) RCE miR
REERF)SEBRRMGE - EUERK
ERELEMCEETERES])  (BE
BRERRE)  (EGRBmRF)R(TE
REmIEHIRIE) FEEMBIE - K
HAUKmOEELZ2ETERE %
REVEE - BREGREENGRE -
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Quality Management System

Regina Miracle firmly believes that product quality is the
cornerstone of virtuous business development of the Group.
We have built and sustainably refine Quality Management
System (“QMS") to safeguard the product quality and safety
through determining product quality policies, formulating
internal policies for product quality and safety, setting
appropriate quality goals and conducting management
appraisals, reviewing and summarizing deficiencies and
conducting targeted improvements, strictly controlling
product quality, as well as enhancing product quality and
effectiveness of safety check, to guarantee product safety
universally. In order to ensure the scientific nature of QMS,
we have been active in applying for international quality
management system certification. The Shenzhen and
Vietnam factories of Regina Miracle have obtained the ISO
9001 quality management system certification for their
design and manufacturing processes.

The Group monitors all production processes of “raw
materials procurement — production — inspection — control
for unqualified products” in accordance with the QMS,
requesting the production of all products in the factories
strictly in compliance with international standards, industry
standards and corporate standards, real-time monitoring
the indicators in all processes during the production, and
modifying the product quality deficiencies identified in a
timely manner, thereby guaranteeing the delivery of quality
products.

REGINA MIRACLE INTERNATIONAL (HOLDINGS) LIMITED #¥ JeBRE(

EEHER
HERACEREERAEEEBR
MEENER - ﬁdf’ﬁ@ S IFERE
Z 8 & 1 B Z (Quality Management
System ' [QMS]) @ BBEBEERD
Rt BYEMRE ML EHNES
PR AT HENEEEETERE
BE - FEERBEREIETE
HERA  BRICEEREGE @ &FA
EmEEHET2ETHEINL 27\
REEMEELZZE - ABRQMSHE
24 FMEGERREERCEEER
BERE - @2 RRYI R A R
BRI R AEESE®BISO 9001E

=
EEBEERFE -

REFBRBKBQMSH FREHRE — &
E-mR - TaRmeEsl ImEES
MIBEITEE  EXkKAREERY
BRIBIRRBBRELE  ITRFEMBPE
BEETEE  TELEBRETER
ERBERES  WERNERES
BMIGETRREN  BRERSES
AT e

ZR)ERDAE
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RPaW Materialts Production ‘ Inspection ‘
rocuremen ‘
£E B

R

Regina Miracle implements
an inspection and appraisal
system with all layers of
assurance and only purchase
from qualified suppliers. Raw
materials purchased can only
be put into storage after they
pass the check to ensure a
100% qualification rate.

WRREELH  BITRAIE
ZHE - ERFEEBHM,
HITHRE - ERREM BB ER
BARBHENE  BRAE
AIREEI00% ©

Regina Miracle strictly
controls on all processes of
production and implements
the quality tracing system
during production, through
which we could trace back
to corresponding groups
and individuals responsible
for relevant product quality
issues and take correction and
prevention measures in a timely
manner so as to ensure a 100%
qualification rate in the next
production process.

B RBIR IR B EE R IRE
EAEBIETETES RS
B BEMLRESRERE
WAEEAITAMEA - IR
RERAFIEANIERD HE 6 - fEORAE
AT —BRENERAREE
100% -

Regina Miracle attaches great
importance to the product
inspection by conducting
inspection on production
process of products and
finished products in strict
accordance with relevant
standards and specifications
of product quality, and issues
corresponding inspection
reports and relevant records
for qualified products after
inspection, so as to avoid
dispatch of uninspected
products.

WERsEERERRR B
RZREMDEAMEENR
EHEREETRFRKRDBETT
mE - mBARERLABREN
mERE R AR - HARK
EiEBRRERTHE -

Control for
unqualified

products
TEEmI
£zt

Regina Miracle implements a
three-level inspection system,
which compose of self-
inspection, cross inspection
and specialized inspection to
ensure delivery of qualified
products. In order to guarantee
the product quality, Regina
Miracle also adopts effective
correction and prevention
measures to eliminate the
existing and potential factors,
thereby preventing the
occurrence of similar quality
issues.

wRRET=RIE (B8
Hig Bip)  BREGRAHE
HER - RREERLEA
YR TR EREE A0 AL IEFITE
Pt - HBRRAEBEENT
EREZRAERRUE SHE
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Figure 5 Quality Management Mechanism throughout the Whole Production Process
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During the Reporting Period, we continued to improve
the inspection procedures, set up quality control goals,
and proceed regular summary and introspection to
improve product quality management. In addition, we
keep implementing the “Right First Time (“RFT"”) 100% "
policy to reduce defect rate of the products and enhance
product quality. We continue to implement and optimize
procedures such as the 100% final inspection and the
sampling inspection of Quality Control (“QC") to intensify the
implementation of cross inspection system in the product
production process and specialized inspection of the finished
products, in a bid to prevent any unchecked or unqualified
product from dispatching to the market and consumers.

The Group carries out rigid analysis and handling of
defective products. For defective products identified during
the internal inspections by the factories, the Group's
quality management department regularly summarizes the
information, discusses continuous improvement measures
with the technical team, and designates dedicated personnel
to follow up and monitor the improvement results. For
products returned by consumers, we will immediately set
up a special team to investigate the reasons for return, and
conduct technological rework, product recalls, production
suspension or scrapping according to different reasons
to maximize the protection of consumers’ rights and
interests and protect the reputation of customers and the
Group. During the Reporting Period, the percentage of total
products of the Group sold or shipped subject to recalls for
safety and health reasons was zero.

The verification and maintenance of production machines
are critical to production running. Apart from specifying the
verification process, frequencies and verification personnel
for all necessary machines, we also regularly organize an
internal audit team to verify the execution of the verification
process to ensure that all machineries are operating within
a reasonable error range, thereby ensuring stable product
performance and quality reliability.

WMEHE BRABEZSRRBRRE
B MBER BRI RS
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Moreover, we strive to promote the culture of Quality First
by implementing the monitoring and evaluation system for
product quality and safety, establishing a product quality
and safety management team, actively encouraging all
staff to participate in quality management-themed events,
strengthening the awareness of quality safety of all staff,
thereby embedding the concept of excellent product quality
in the corporate culture of the Group.

Quality Day of Shenzhen Factory
R EEE AR

R EREREE

BESN ﬁsz‘ﬁ@(ﬁb‘/\? BE
£ BBV EEREEH
FEBIE ﬁXiFlﬁj BEH
A EEBETER2ENE
THEEY RLEINEERZE
B BEREHNEERSREREAE
BEEEF o

On 25 April 2022, the Group’s Shenzhen factories organized Quality Day, in which the executive
leaders, department leaders and employee representatives of the Group actively joined. During the
activity, we commended excellent individuals with an aim to encourage employees make persistent

efforts on product qualities.

2022F 4250  ARERYIBERR TEEREE  ASEBRERE

- HFIRERERE IRXEGSE

ABHRE  HAHRREFNEEEAGTRY  EHEGAREETEEREETFLBREE -

In addition to Quality Day, we also held quality-themed
activities covering “How to avoid the same problems”,
“Open panel discussion on how to” and “Summarizing
the appraisal results”, striving to implement our production
targets of “quality and safety first with zero violations”, and
strengthening quality awareness of employees so as to
create a working atmosphere with a focus on product quality
and safety.

BREEREE - BFVERTT TR
W R R R B ] - [FI /N
el TRETEERIEE
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Quality Risk Management HERBER

The Group has established a risk assessment system from $’§IEITTIEEF§§EJ§E%EEE’JH
R&D to bulk production. We continuously improve the risk B EE R WHETERBR G
assessment mechanism and process, and carry out quality BlERE  FEEERBER ’i\%%

It E—FSREEREERS - &
IRz B B2 5T 1B B J\ﬁﬁ 15l E 2 B
HEB ®RERERRBTGREMA
WHMEERRFIEESRERED
[ B B 1 [ P 5T A o R P IRE B (E
BRAZBMTFIBERSHER - 7]

risk and safety review to further guarantee the product
quality and safety. We establish a risk assessment project
team and set up risk project operation procedures and
rules. The quality management department implements the
risk assessment for each product at different stages. We
actively explore the application of digital verification system

at every stage to find, in advance, potential risk points KRB AP FEARRETE - &
that adversely affect the craftsmanship, quality, materials, 2 8K REBFERTRY
efficiency and equipment in the risk assessment, and take ?E“E’]/QEH 2h o 3F R B ER fE
timely responsive measures to mitigate the possible impact RS AEER R EERIE ST R
of modifications during or after production. —J B E o
R&D Stage Sample Inline Stage
ﬁﬁﬁﬁ%ﬁﬁ ﬁnnlnlmeﬁﬁﬁﬁ
Establish a risk assessment team Test and verify the feasibility of the
AR ME craftsmanship
e The pre—production team conducts risk BB E TEER M AT
assessment meetings with the risk A e |dentify risk resolutions in advance and keep
assessment team improving
E R R BT MEFERT S TRRTHCE BB AR R i T BT ST =
e |dentify and assess potential risk points e Make decisions on small batch trial
and consequences in advance productions

AR HE R R RIER REZBHEMMLERE

Bulk Production Stage Trial Production Stage

EE P& R HERR
Evaluate the stability in quality during each e Person in charge of risk assessment makes

step of craftsmanship during bulk decisions on which part to conduct the small

production P batch trial production

BEIBTEERETMAEENETEL B FHE BB ATHERER S M 2 HE
e Fillin the Follow-up Sheet of Risks and e Fillin the Follow-up Sheet of Risks and the

provide feedback to the risk assessment
team when any abnormality is identified
FEFFER (ARMBRELER) I

[ 884 R ATk N

QC regularly monitors the implementation

Process Schedule after the production
EREES (RBRMEERER) - (HEFR)

e Conduct another risk assessment meeting to
follow up the implementation of risk
management

of risk points during each process
mEEHEREE IFRREEERRL

e QC requests the risk assessment team to
summarize and update the Follow-up
Sheet of Risks after the production is
completed
SAEHETK - mE A SRR G/ )ME
BB (R RRRRER)

BARFERERFEESEAEERRE

Figure 6 Risk Assessment System
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To further improve the ability of product quality and risk
management and control, we develop the "Product
Inspection Standard”, the “Online Inspection Procedure”,
the “"Work Inspection Guide” and other policy to regulate
internal review, and optimize the production process. We
commence non-periodic internal review and cross review
each month, in which we review the execution of each
process and each part, identify high quality risk projects,
conduct issue follow-up in a timely manner based on
the defects identified, enhance the standardization and
regularization of production process and craftsmanship,
to realize the continuous improvement on the quality of
finished goods.

Mass Production Quality Analysis of Factory A in Vietham
WEARE 2R R ER

Factory A in Vietnam of the Group carries out quality
and stability assessment on each process of products
in the stage of bulk production. Risk assessment team
provides feedback to workers in the workshop when
any abnormal quality is identified, and rectifies the
product quality issues promptly through targeted testing,
changing samples or processes, restocking materials
and other initiatives, effectively improving the quality of
products manufactured.

Quality Analysis of Factory A in Vietham
R A B B R

R EREREE
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Product R&D and Innovation

The Group firmly believes that innovation is the core
impetus for achieving business growth and sustainability.
We continuously embrace smart manufacturing in the
digital era. Aiming at offering more innovative, distinctive
and functional products to customers and consumers, we
enhance the Group's capacity in research, development and
innovation in all aspects through exploring new materials,
introducing novel equipment, researching and developing
innovative technologies and revamping production models.
We have a state-level laboratory and a strong R&D team,
and possess a number of international patents. Our R&D
achievements have long been recognized and appreciated
by customers.

Research and Development Capacity Building

We adhere to independent research and development,
invest considerable fund and other related auxiliary devices
to the equipment required in the design process, and
continuously pursue product upgrade and technology
breakthrough to respond to the ever-changing needs in the
market and of customers. At the same time, we are keen
on talent cultivation in technology development area by
providing opportunities for training and further study. We
have also established a fair competition mechanism through
a comprehensive performance appraisal system to motivate
the researchers and inspire employees’ potential.

In order to stimulate Regina Miracle's innovative genes
more flexibly and effectively, we actively promote internal
and external communications among employees, accelerate
and mobilize the innovative awareness among employees
and foster a favorable and creative atmosphere via an open
innovation and entrepreneurship platform as well as an
industry-university-research cooperation platform.
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Open Innovation and Entrepreneurship Platform Industry-University-Research Cooperation Platform
BN AIMAIRFE EEWAETESE

e Aiming at promoting internal innovative communication e Based on "Administration Measures for
among employees, the platform enhances innovative Industry-University-Research Cooperation, it establish
abilities of employees, integrates innovation and industry-university-research cooperation innovative
wisdom and promotes innovative development of the mechanism to guide the cooperation and exchange with
Group by encouraging employees to share innovative colleges and universities and research institutes in China
resources, such as research documents, instruments and overseas, and jointly conduct scientific research with
and equipment, inspection and testing and them, with a view to promoting the transformation of
collaborative design. scientific research achievements, and stepping up its
effort in the industrialization implementation of scientific

N [P . - technology so as to achieve win-win cooperation.
ZT A B RENIE TAIFAM - MBEE 8 T A= 9 P

FEXBL - anakt - il - R FRIFT AR - 17

AT B A S %%5 o % I/E\ Al
At it et ENEDIE (EBWAFERING RUESTA FAIFR

- SR EE AR NN S ERR - B ERR - HF
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Figure 7 Innovative Platform

B®7 RAIFFE

Smart Manufacturing

The Group actively embraces smart manufacturing,
reconstruct manufacturing and production model based on
automation and digital technologies. We invest in innovative
facilities, research and develop innovative technologies,
empower traditional manufacturing using technological
innovations to sharpen Regina Miracle's competitiveness
and lead the Group towards sustainable development.

We pursue end-to-end digital transformation in production
model by realizing digital transformation in production
system through creating digital samples, improving
automated machines, collecting real-time data and
integrating planning. During the reporting period, we build
and constantly optimize Overall Equipment Effectiveness
("OEE") system, fabric loosening time tracking and
visualization system, machine repair and management
system and other smart solutions in all factories where we
operate, as well as collect, present and analyze relevant data
in each production process and module to accomplish digital
management during the entire production process.

Erezig
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Production Data Screen

L EBBRETR

We have installed digital screens in the workshops to
display real-time production data for tracking real-time
production condition, thereby improving our management
efficiency of silk screen printing workshops, materials
facilities and production lines in workshops.

BPEERRBRBBCRTRABRBETEESRE  HAE
BIUETTENRT IR - IABRTHAENER - MR E R B HER
B EIRE o

Machine Repair and Management System

BIEEERR

We have upgraded and optimized machine repair and
management system to help engineers classify the
equipment failure, maintenance needs and expected
repair duration as soon as possible, assist relevant SRR AR RN RN
personnel elevate maintenance efficiency, and reduce = =

production delays caused by equipment failures.
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Unmanned Pieces Supermarket

BACBAED

We have deployed and significantly streamlined
warehouse operation through smart pieces supermarket,
thereby raising the efficiency of pieces input and output.
At the same time, under standardized management of
Warehouse Management System (“WMS"), our faster
data interaction and more accurate inventory data has
allowed pieces supermarket to connect data hub of
former processing stage and later stage, providing data
support for pull production.

BMBASERFBMABEAMEAMRKEE  FRFE
B~ NEMEGRRA - RAR - EEFEE R F(Warehouse
Management System * [WMS ) K2 EE T - FFIRIEL
BREEARE EEEEFEERE  FEHEAFBTIEREREA
BIFNT  REIFNEETRELRRE  ANBHALE
RHEIEIE -

QR Code Information System
—HBERERE

We have introduced QR code information system for £ ... e
incoming materials so that complete information of raw
materials can be obtained through the QR code, thereby

ensuring the safety of raw materials. We are also L D i L% .~

informed of the latest use of raw materials through real- [.__"I 7. TS EP

time monitoring on raw material information, optimizing H R |
2 b bt b e i e [0 "

the production arrangement.
BB ARE IS E S R4 - BBHER —# ISR A R
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Figure 8 Smart Production System
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As we actively promote and apply intelligent devices,
less-skilled occupations are replaced by machines. While
optimizing production efficiency and product stability,
higher-skilled jobs are provided to labors, which catalyzes
intelligence upgrade in the manufacturing industry. We
have improved and upgraded the machine equipment by
introducing and optimizing machines, such as automatic
mark machine, automatic ironing equipment, automatic
shoulder strap machine, tie knot machine and automatic
steel ring threading machine. We have explored the
feasibility of intelligent manufacturing in the areas of
sewing, seamless molding, logistics and warehouse to
provide better, safer and more stable advanced products for
customers.

Garment Automation — Automatic Molding Project

REEEL—BBERERAR

BPEBEREEMBERICRE - Al
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In Fiscal 2023, we have initiated study of Automated Guided Vehicle (“AGV") equipment. Through
AGV, robot arms and navigation technologies including visual identity system, functions such
as intelligent dispatching, intelligent crawling and automatic location are achieved, achieving
automization of cup cloth molding and cup cotton molding processes and reducing repetitive work

S0 as to enhance production efficiency and accuracy.

202381 4F - FHFIRED 5 & 3| 2 & (Automated Guided Vehicle ' [AGV )R Z - FBAGVIEZH M T
£
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Figure 9 Intelligent Production Equipment

El&9 EEELEERE

We made continuous efforts in the R&D of important
craftsmanship and products to reinforce the competitive
advantage as the core of technology innovation. During
the Reporting Period, we continuously facilitated the
development of three core technologies: milling machine,
molding and seamless bonding, launched various advanced
technologies and developed numerous innovative products
for several internationally renowned brand partners, gained
favor and praise from consumers.

BMBEHEESETERERAET
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Injection Technique REmatrixPad allows cups, sportswear and other products produced by low-temperature
JEEBRN molding machine, which can effectively save energy consumed during production,
REmatrixPad enhance efficiency and reduce waste of resources. The world-class technology allows the
- a %  products to achieve:
REmairi SEBHITREmatixPad NIRRT  BRXMSER ML TARAE  AARNELER
RREANRKIEANE - BEZERRE - tt ARVIBHRINENENERER
I N P |
) 11 S " O 4
3D molding Instant suction Smart Custom- Visual Adaptive

3DAXEY  and breathable environmental-  designed Structure RATiBEE
B R T 5 5, friendly AIERIRET  AR(EAEE
production lines

BEEIRIRER
Silicone Technique With the use of organic environmental-friendly materials, the Silicon Technique simplifies
B BT production process and reduces the use of rubber bands. REsiltech vigorously increases
REsiltech production efficiency and diminishes environmental pollution. The super resilient bonding

() technology also allows the products to achieve:
rEsiltech BB EAMTE A AR R - B AEERRIR R E A © REsiltech A J iR FHAE AR
EORADIRFITE - BRERNINE SRt EEmER

4 0 B 8 @ &

Skin-like Super fatigue Super Stimuli-free Washing and Custom-
comfort resistance recovery bonding  drying with high  designed
FE B AT B 58 BRIEIR ERIMELE  temperature  AIEHIERET
mE M A E Rt
Dotted Glue REpersBond can reduce consumption of adhesive, promote diversion of bio-based
Bonding materials, produce non-toxic and light products and reduce exhaust gas emission during
BHARBE & F AT transportation to put the concept of environment protection into practice. The dotted glue
REpersBond bonding technology also allows the products to achieve:

REpersBond™  HWEARIMREpersBond bUA SRARINERS < WEREMAENANE  WABSE
BIES - AL ERBRT HERE - BURRES - BRUA R MRER TR

— oo
Traceless and Baby-appropriate Washing and Dot-like Custom-
transparent standard drying with breathable designed
RAE harm-free high temperature ZhikiER A EHI%E
glue NSV we
BRR
\mERIK

Figure 10 Innovative Technologies
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Enhance Customer Satisfaction

The Group firmly believes that customer satisfaction is the
fundamental base for developing long-term mutual beneficial
and win-win partnership with customers, as well as the
cornerstone of the Group for fulfilling enterprise value and
realizing sustainable development. We promptly respond
to customers’ diversified requests and enhance our own
product performance in many aspects to meet customers’
requirements and expectations. At the same time, we
refine complaints and marketing management through
progressively strengthening our brand and intellectual
property rights protection to provide comprehensive
protection on customers’ rights and interests. We regularly
accept customer evaluations and assessments in multiple
dimensions such as innovation, digitization, efficiency,
quality and delivery time, and we are among the best in the
scoring system of multiple customers. In the future, we will
continuously optimize our product quality and improve the
customer satisfaction management system so as to build a
long-term win-win cooperation bridge.

Brand and Intellectual Property Protection

By taking “scientific management, meticulous design,
dedicated service, proactive innovation and continuous
improvement” as the principle, the Group attaches great
importance to customers’ legitimate rights and interests,
strictly complies with the laws and regulations of the
countries and regions where we operate our business,
including the “Patent Law of the People’'s Republic of
China”, the "Vietnam Law on Intellectual Property”,
and the “"GB/T 29490-2013 Management Standards for
the Intellectual Property of Enterprises” in the PRC, and
has formulated branding and intellectual property (“IP")
protection-related systems such as the “IP Commitment”,
the “Brand Protection System” and the “Information
Security Manual” to ensure the compliance processing
procedures of products, technological documents and raw
materials. We apply multiple initiatives to preserve brand
and intellectual property rights, safeguard the rights and
interests of customers and prevent the occurrence of
branding or intellectual property rights infringement.

iii.
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Brand Safety Training N

/

(Reporting Reward Mechanism)

\

{

6hysica| and personnel isolatio}

fn kR 2 2 3 T B IR R B yBEEE PPN =LY
Organize brand safety Encourage employees to For similar brands with strong
awareness training, such as report suspected illegal competitiveness, implement
interactive exercises, role play, intrusion, theft, damage to physical and personnel
etc. to reinforce branding brand safety and other illegal isolation for production and
security awareness of acts, and provide relevant operation
employees reporting reward R EERBEFIERERE
FERmEZ2E#E - nE RIS THRELBEAAR - (75 BiEEEENYE
BRE - ACHES - BB & - BPIEMBEREFIET FRBERIA B fm et
TIThEEE2EH f’j;&ﬁ%i& MR AR 2R
- A\ AN D
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‘ Security measures | Access Control | [ Physical Security Maintenance |
TR PN MELZEHEE
Arrange 24-hour security patrol Set up a materials picking Set up a special storage area for
mechanism equipped with global entrance and exit, entry authorized customers, access
real-time monitoring uploaded to visitors are subject to provide authorization is required, .
the central monitoring room, and identity verification, ?cckesdsprles SB.OUM bﬁ pll<acedf|n a
the monitor record is required to employees must hold a staff vc\)/(l:wifh ;Loon ICc?ble?ig tt g gy ©
keep for at least 6 months card with photo for safety desi u Pt by )
o RO gnated personnel, production
ZHFANKRIGER S - B check data should be kept in place, and
FEEREET TEERRETE REBHALD - HOF—{E track and review should be
REETREFZL6MEA ELHERSNERRE - 8 conducted for the sake of
TEFEWRAMIELED consistency
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Procedural Security Measures | | Destruction | Code Conversion |
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Figure 11 Brand Protection Measures
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We are well aware of the importance of protecting
technological innovation and patent inventions to the Group's
business strategy, industrial upgrading and the construction
of transparent and credible business ecosystem. While
encouraging research, development and innovation, we
insist on implementing stringent policies on the protection
of intellectual property rights, and safeguard the intellectual
property rights and self-developed technology of customers
from infringement. We are committed to becoming a
trustworthy innovation partner of leading intimate underwear

and sports brands in the world.
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Figure 12 Measures for Protection of Intellectual Property Rights

BR12 HBEERELRE

Complaint Management

We formulate and implement “Customer Complaints
Handling Operating Procedures”, set up various channels
such as phone call, email and official platform messages to
collect customer’s suggestions or advice, summarize and
analyze the customer complaint records on a monthly basis,
refine and define customers’ concerns, design corresponding
rectification and elevation plan and continuously monitor
the performance and corresponding departments to resolve
practical problems based on customers’ need and maximize
customer satisfaction. During the Reporting Period, we have
not received any material complaints about product quality
and safety.
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Reasonable Marketing

In order to protect the rights and interests of customers
and consumers, we persist to publish legal, truthful and
accurate content, and forbid any exaggerated, deceptive or
misleading content in our marketing. We strictly review the
marketing words used by our sales and marketing personnel
and judge the legality of the channels for product sales
and marketing to ensure legitimate and credible marketing
information and prevent consumers, investors and other
stakeholders from any adverse effect due to unreasonable
marketing.

OPERATIONS COMPLIANCE

The Group adheres to the highest ethical standards
and professional ethics in carrying out legal compliance
operations, strives to build a comprehensive and sound
compliance operation system, enhances the Group's risk
management and control capabilities in anti-bribery and anti-
corruption, and creates an upright and honest corporate
culture. We continued to strengthen the construction of
information security management, strictly implemented the
information security protection mechanism, and effectively
protected the data privacy and information security of the
Group and its partners.

Practice of Integrity

The Group adheres to the business philosophy of “law-
abiding, honesty and quality service”, and strictly complies
with the laws and regulations of the countries and regions
where it operates, such as the “Company Law of the
People’s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China”, the “Law of the
People’'s Republic of China Against Unfair Competition”, the
“Interim Provisions on Prohibiting Commercial Bribery” and
the “Anti-Corruption of the Socialist Republic of Vietnam”.
In addition, it formulates internal systems, such as “Anti-
Bribery Policy” and “Anti-Corruption and Anti-Bribery Control
Procedure”, to regulate and manage elements of people,
money and goods in the Group's operation activities.
In addition, we provide guides to subsidiaries, agents,
distributors or other representatives of the Group to prevent
risks of violation including bribery, extortion, fraud or money
laundering, and also require all partners who have business
dealings with the Group to sign the “Anti-Bribery/Anti-
Corruption Commitment Letter” to help build an honest and
transparent business ecosystem.
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In order to effectively follow the abovementioned policies,
the Group also formulated and implemented the “Staff
Complaint and Reporting Procedure”, which encourages
employees and business partners to report and disclose
corruption behaviors through channels such as mailbox,
email and telephone, and maintain strict confidentiality
during the processing of accusations and investigations.
The Group has established a discipline inspection team
as our supervisory body, who is in charge of operations
compliance and anti-corruption, to supervise and manage
the clean practice of those who work at key positions and
sections, so as to protect the Group's ability to manage and
control compliance events. If the discipline inspection team
finds out any misconduct of the alleged personnel upon
investigation, the management of the Group will impose on
the personnel involved with public notification, demotion and
termination of labor contract. Staff members who breach
the law would be handed over to public security bureau.

We also emphasize the integrity practice publicity and
training among staff members, to boost their moral
responsibility and alertness to corruption incidents, to
strengthen the clean awareness of all staff that they “cannot,
dare not and would not want to be corrupted”, and to create
a cultural atmosphere of practice of integrity. During the
Reporting Period, the Group provided an anti-corruption
training to all directors and new staff, with participation rate
of 100% for directors and new staff.

Information Security

The Group always takes a prudent and rigorous attitude
towards information security issues. Through the
“Information Security Management Procedures”, it carries
out information security management from three levels: IT
level, document level and punishment mechanism level,
and comprehensively improves the Group’s information
security management capabilities during its business
operations. We continued to improve policies and systems
related to information security. During the Reporting
Period, we have formulated new system documents
including “Confidentiality Guidelines for Conference Room
Documents”, “Self-Service Unlocking System” and “Server
Disaster Recovery” to ensure the effective implementation
of the Group's information security work.
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At the IT level, we have established a security operation FITE® RN LTL2EEPR L
center to handle the real-time detection and problem BEASEBRRBAGATNERER
feedback of the Group's overall system abnormalities, and HMBERE  WHBRIHZE - EPE
to comprehensively optimize information management JE - ERMBIA-RAEEZ2EELER
measures in three dimensions: pre-prevention, in-process EERRE  RAUESHENLZEE
response, and post-event resolution, in a bid to improve the HEER o

information and data security management ability.

Security Logs Check
ZE2A#HRE

* Check the system security logs of each server on a regular basis, thereby effectively monitoring
the virus that threatens the system security and avoiding the illegal intrusion by virus, so as to
ensure the privacy and security of itself and customers.

EHRESRERNEZRLL AR AREARERRAL2NRSTBERSNIEEAR « BIRE
SREFPRBILZE -

Data Backup
BEEH

e Back up data on a daily basis, and carry out verification tests regularly to ensure the integrity
and availability of backup files, as well as to ensure the feasibility and timeliness of data
recovery in case of accidents, minimize the risk of data loss, and improve the security of
important data.

BRYEERETHED - TEHRRBRENSR - BREOXMGTEAR - ARBREEIMERLT
BIBIRER AT R R - FAIREREBBEECRR  RASERENZ 2 -

Information Security Training
BEREZEE

e Carry out information security training that covers all factories to help employees raise
information security awareness and familiarize themselves with information security rules and
regulations, master the security system operation process, ensure information security in daily
work, and protect customer privacy.

FREBZZ2HHENERREE  EHEIRERREER ARERREAENE - £
BRERFBRIETE  CEEIEPRERFSLE  TEEFRH -

Emergency Plan and Drills
ESRARRER

e Formulate emergency plans for core networks, systems and databases under different
emergencies, carry out simulated emergency drills, discover loopholes in a timely manner,
analyze and improve them, and continuously improve the Group's ability to respond to
emergencies.

HIEZOBE  ZRNBBEETRAZSEH THESTER  REREZER - REERF
AR RBIEITAMBCE - FHERFAS B REIE R E LRI

Penetration Testing

BERIE

e Commission a professional third party to carry out penetration tests on the Group's network
systems and applications, with the aim of discovering potential loopholes and weaknesses and
providing targeted solutions, improving network security and reliability, and reducing the
Group's risk of being attacked by networks.
ZREENEZFTRBHAEESPERZANEREFRR2EH - §EERBENRRES
IR ERRARAA R - RAPRLEAHMN - BREAEEIIBELENRR

IT Audit
ITE

e Entrust a professional third party to conduct a comprehensive assessment and audit of IT
policies, processes, system management and security controls, and review regular accounts in
line with the audit, sort out and update database accounts and permissions, and ensure that
the IT system meets regulatory requirements.

ZREENFE=FHEBEITHE - RI2 - FRBERETSEHET A EEEN - YASET
TEEHRRETES BEEFERERRT ER - BRITREHMEEEER o

Figure 13 Information Management Security Measures
BE®13 EEEEZEE
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In addition, we have also invested in the application of
several security technologies, starting with the construction
of information security systems, to strengthen the Group's
ability to respond to security incidents such as data leakage,
network attacks and data theft.

Hyper-converged Platform

BRATA

BoN - BRATBEABRBZHZER
i REBLERGERAT @ B1L
AEBHBBELE  SERBEREHR
BREZ2ESFHEEESN -

Migrate physical server virtualization to a hyper-converged platform and update
systems to ensure system operates in a smooth and safe manner through
centralized management.

SRR ERCBEEERMETELENRS  UWETEENHABRRESR
o 2 RIELT o

Two-factor Password Authentication

BERRAE

Adopt Multi-Factor Authentication ("IMFA"), which requires all users to provide
two-factor password authentication when they log in the system to avoid security
incidents such as unauthorized access and data leakage, and improve user account

and data security.

& B %A F R (Multi-Factor Authentication * [MFA])Zsk - frE P ESEI9 T
REEETERE  BEACHEENGR  SEUBESL2EH  BABAFPNESFR
HELEMH -

Firewall

B A fE

Set up a firewall in any external network, along with functions such as web page
and mail filtering, anti-virus and anti-phishing, to enhance network security defense
capabilities.

FEAEART S S ) 44 P BB B A
BB L E RS -

WERE M EMBIHEE M NREFNE - 18

Anti-virus System

REER

Carry out a comprehensive upgrade of the anti-virus system and respond based on
virus behavior and update virus data base in a timely manner to form a strong shield

for the Group’s terminal computers.
HRSFAGETEEARSE - KBERSNTAFTAETHE - WERENRSEE
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B A EERIR B HE R

Figure 14 Information Management Security Technology

Ex14 FEEEEZ2RM

At document management level, we list the protection
responsibilities of important documents, and require the
material documents of the factory to be centrally kept by
senior management or public affairs department; and each
department has established an independent data storage
room, and implemented security measures such as access
control authorization to ensure the confidentiality and
integrity of such documents.
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Regarding information security, we have also established
a clear punishment mechanism that sets out punishment
with different degrees based on different circumstances
of information security violations. For acts or incidents that
violate national laws, we always maintain zero-tolerance
attitude and resolutely pass them to the national judicial
body in accordance with the law.

During the Reporting Period, there were no information
security incidents such as theft, lose, illegal entry and
information leakage.

SUSTAINABLE SUPPLY CHAIN MANAGEMENT
We are actively pursuing friendly cooperative relations with
suppliers, regard ourselves as a pivot in the supply chain,
urge suppliers to continuously improve their social and
environmental compliance performance, and discuss new
development directions with suppliers based on customer
requirements, product market surveys and industry trends.
We would also guide them to carry out production which
meets the needs of consumers for joint development and
mutual benefit.

Supply Chain Management

The Group strictly complies with the laws and regulations
of the countries and regions where it operates, such as the
“Law of the People’s Republic of China on Tenders and
Bids” and the “Bidding Rules of the Socialist Republic of
Vietnam”, and constantly improves the internal system of
supply chain management. The Group has formulated and
implemented systems, such as the “Production Material
Supplier Management System”, the “Procurement and
Suppliers Admission System and Work Guidelines”, the
“Business Partner Management Procedures” and the
"Supplier Application and Changing Process”. In order to
ensure that the goods in the supply chain always meet high
standards, we have established a strict supplier admission
and evaluation mechanism, and implemented supplier
classification management.
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Suppliers Admission

Regina Miracle commits itself to only working with
suppliers that are environmentally-friendly and accountable
to employees. We conduct comprehensive admission
assessment for potential suppliers in relation to operation
qualifications, product quality and price, innovation capability,
environmental and social risks and integrated management
of suppliers. We follow the principles of giving equal
emphasis on quality, price, delivery and service, and require
samples from suppliers before formal cooperation and test
such samples in accordance with our production process
to ensure that they meet our requirements on production
quality. We check the documentation of such samples,
such as the quality inspection report and the OEKO-TEX®
STANDARD 100 Certificate to ensure that they comply with
the laws and regulations of the place of operation and the
qualification standards of our customers and Regina Miracle.

Supplier Management and Assessment

The Group attaches great importance to maintaining friendly
and cooperative relations with suppliers to ensure the
sustainability and effectiveness of the supply chain. We
value responsibility communication with suppliers. Through
regular visits and daily communication, we review and
promote suppliers’ social and environmental compliance
performance, and consolidate our relationship with
suppliers and future business expansion. The procurement
department of the Group regularly organizes the department
of R&D and the department of quality control to assess
suppliers on a monthly and quarterly basis. Suppliers are
scored in terms of quality, delivery punctuality, quantity
reliability, service performance and R&D capability, which
will be collated to form a supplier assessment report. Based
on the score, we implement a system of rewarding the good
and punishing the bad, allocating more orders to excellent
suppliers, whereas average performers will be placed
under guidance and supervision while the unqualified ones
will be eliminated. In order to reduce the communication
cost of supplier assessment management and enhance
the traceability of the management process, we require
all suppliers to provide specified materials and accept
inspections on a regular basis to ensure a more accurate
transmission and a more efficient sharing of supply chain
order information.
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During the Reporting Period, we launched a Supply Chain
Management (“SCM") system to further strengthen
supply chain management, and realized the digitalization
of the entire process of raw material management from
procurement to material warehousing and then to the
inspection and delivery, making material management
traceable. The procurement department can also timely
check the supplier’'s production progress in the system
to ensure that the supplier completes the production
requirements on time and as needed.

Supply Chain Risk Management

The Group effectively manages and controls potential
risks in the supply chain with clear and fair processes and
standards, and makes progress together with suppliers
while guarding the quality of raw materials. We identify,
control, monitor and review the three major types and eight
categories of risks that may be involved in the supply chain.
The Group improves the assessment and control of risk by
analyzing in advance and taking corresponding measures to
better achieve risk diversification or even risk avoidance.

1 2

Risk Identification

R

Identify three types of risks: natural,
social and economic environment

BABA  HEMLBERRE=KRLER

3

Risk Assessment

BB

Assess various risk items based on the
performance from Supplier Risk Assessment
Form and determine solutions

RULRER (EERRRERTER) FRTZERR -
S S 1SRRI B WHEE fRATT 5

ii.

Risk Archive
R EE

Formulate a list of supplier risks
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Figure 15 Risk Identification and Management Process
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For three major types of supply chain risks, namely risks
in natural environment, social environment and economic
environment, we have sorted out and set up a supplier risk
list, issued a Supplier Risk Assessment Form for specific
suppliers to fill in and define the risk level of different
suppliers, and designated corresponding prevention or
emergency plan. When we formally confirm the cooperation
with suppliers, we will also issue the “Code of Conduct”
to them and require their signature to ensure our partners
are aware of Regina Miracle's requirements regarding the
social and environmental standards that suppliers should
abide by in the operation process. Meanwhile, to create a
fair, just, open and transparent operating environment, we
require all suppliers to sign and follow the “Supplier Anti-
Bribery Agreement”, and adopt the strategy of completely
separating the responsibilities of the sourcing, pricing,
selection and paying internally to prevent corruption in the
supply chain and protect a good and orderly development of
commercial trade and the interests of both parties.
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TALENT MANAGEMENT

Talent is a valuable asset to an enterprise, and is the
vital source of energy for Regina Miracle's sustainable
development. Upholding the philosophy of cherishing and
valuing talents, the Group attaches importance to talent
training and motivation. It insists on safeguarding employee
rights and continues to strengthen staff care, and grows
with every staff.

Talent Recruitment and Retention

The Group strictly complies with the laws and regulations of
the locations where it operates, including the “Labor Law
of the People’s Republic of China,” the “Labor Contract
Law of the People's Republic of China,” and the “Labor
Code of the Socialist Republic of Vietnam”. Besides, the
Group has formulated and implemented the internal policies
and procedures covering the entire group and across
all levels, including the “Recruitment Procedures”, the
"Performance Management System”, the “"Management
Measures for Internal Competitive Recruitment,
Promotion and Demotion”, as well as the “Staff Departure
Procedures”. We keep improving the talent management
system to maintain a solid talent pool for the Group's
rapid development, protect employee occupational health
and safety, and assist employees in achieving long-term
development.

Equal Employment

The Group follows the recruitment principle of “open
recruitment, comprehensive appraisal and merit-based
admission”. We conduct fair and open recruitment, without
any discrimination on gender, age, health status, nationality,
ethnicity, language, religion and belief, political party, etc.
We recruit staff solely based on qualifications and abilities
and provide equal employment opportunities, and are open
in the recruitment plans, requirements and positions with
fair appraisal and evaluation standards. We acquire talents
through diversified channels such as on-site recruitment,
intermediaries, online recruitment, campus recruitment
and staff recommendation, and have established long-
term school-enterprise cooperation relationships with 20
Chinese universities and 18 Vietnamese colleges. We
regularly organize job fairs and seminars at these cooperated
institutions to attract and recruit outstanding students, in
hope to inject endless vitality into the Group's talent team.
In order to attract more outstanding talents, we launched
recruitment promotion campaigns with labor bureau of 11
provinces and cities in Vietnam and offered pickups and
transportation subsidies for applicants from other provinces.
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Campus Internship Program REE B4+ EE1EE

In Fiscal 2023, the Group’'s Shenzhen factory cooperated
with Zhongyuan University of Technology to launch a year-
and-a-half campus internship program for outstanding
students majoring in fashion-related disciplines, where we
provided training on Regina Miracle's corporate culture,
textile technology and product knowledge. Each selected
student would participate in an internship for three
months in Regina Miracle, and the outstanding students
will receive grants, living subsidies and scholarships from
Regina Miracle. The program effectively strengthened the
cooperation between the Group and universities, and built a
bridge from campus to the workplace for students.

20238 4F - AEERYIMEES R TERSIERRT AH—F+
WREEEERRIAR  BHERKAEEXZNESE T - A
PREEXL - i T 2EEMRAMBIE  SLAEETSEH
PRZ2ESH=EAANEE b2 EREFETREDES

EARMMMESRS  ARMBESHS - REXETRHTRE
BB EIEBR o

Meanwhile, we continue to implement an internal referral reward
system across the Group, encouraging employees to recommend
others and preparing various high-quality talents for the Group's
long-term development. In the internal referral process, we
uphold the principles of fairness and transparency in selecting
talents, avoiding corruption in personnel appointment, selection
and assessment.

R RMEEEEEEXEANER
NERHEEREGIE - SBE T3 Bt
A RASENREERBHESEE
BAS - EAMERRES - TR
RRALERERAST  BRAFE
AR ERPHBRIRR -

We insist on the principle of avoidance. The referrer BIFEERA - HEEANSTEEASABRE
should not interfere with the interview and selection ARAEZAB M EEIEE B RHREAR

process, while the interview and assessment
personnel should not have special relationships with
candidates.

Those who have direct family relationships cannot EHFEBRBBERSE T ERNE—3BM - b
serve in the same department or have a direct T FEEERBRER -

subordinate relationship.

When dealing with matters involving relatives’ EEEBILBRBER A%  EZEEKE - A
appointments, salary adjustments, assessments, BIEER —HEEEEE -

etc., the party with management power and
responsibilities should proactively recuse themselves.

Figure 16 Internal Referral Regulations
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Remuneration, Incentives and Retention

Based on the salary principle of “mutual benefit and
distribution according to contribution”, the Group provides
staff with reasonable remuneration packages, including
wages, overtime pay, allowances and paid leave wages. We
adjust salary in time in accordance with laws and regulations
and the government requirements, ensuring the basic
salary of our staff is not lower than the standard minimum
wage in the place where we operate to safeguard the basic
living needs of our employees, and overtime payment
and paid leave wages will be made in accordance with
the laws. At the same time, we make contributions to the
social insurance and provident funds for our staff to ensure
their legitimate rights and interests. On top of ensuring
reasonable remuneration, the Group has established
various honorary awards such as “Quarterly Outstanding
Employees”, “Annual Outstanding Employees”, and “Long-
Term Service Award"” 