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Dear Stakeholders,

On behalf of the board (the “Board”) of directors (the “Directors”) of
Honworld Group Limited (“Lao Heng He” or the “Company” which
together with its subsidiaries, collectively, the “Group”), | am pleased to
present the Environmental, Social and Governance Report (this “Report”)
of the Group for the FY2025 for the purpose of demonstrating the Group’s
policies, practices, measures and performance on environmental, social
and governance (“ESG”) areas.

In 2025, facing a complex and ever-changing domestic and international
environment, the overall economic operation of China remained stable with
progress. Under the background of rapid changes in the external
environment and increasingly fierce competition and rising market
concentration in the condiment industry, multiple factors such as weak
procurement demand in the food and beverage sector, changing consumer
behaviour, accelerated technological iteration, intensified price competition
and increased awareness of environmental protection are profoundly
reshaping the market landscape. The Group actively adhered to the spirit of
the “Year of Grasping Projects and Advocating Reform (A48 B 4F + A1E
2% )” meeting in the midst of the severe challenges and enhanced its core
competitiveness through various measures, including improving quality and
efficiency, upgrading operational capabilities, driving product innovation and
revitalising its distribution channels, while elevating sustainable development
and ESG issues to a higher strategic level. As a Hong Kong-listed company
with industry influence, the Board continues to improve its ESG risk
management system, incorporate the ESG factors into strategic decision-
making, and promote the optimisation of green production processes and
the enhancement of resource efficiency through a robust internal control
system. Practice has shown that sound ESG management not only
effectively balances marketing expenditures with production efficiency, but
also builds a competitive edge for the Group and creates lasting value for
the corporate’s long-term development.
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This Report fully demonstrates the Group’s unwavering commitment to
sustainability and its ongoing dedication to comprehensively enhancing its
sustainability performance across various areas, including environmental
performance and targets, corporate governance, community engagement,
customer satisfaction and employee welfare. In 2025, as one of the principal
drafting entities, its subsidiary, Huzhou Lachenghe Brewery Co., Limited* (J
M ZiEFEEEAGRR A F) (‘Huzhou Laohenghe Brewery”), participated in
the formulation of the national standard “General Principles for Evaluation of
Food Traceability System (& n 28 i 88 R 51 (€ i A1) (GB/T 46453-2025),
which was promulgated in October 2025. In addition, Huzhou Laohenghe
Brewery participated in the formulation of the industry standard “Cooking
Huangjiu (Z £E &= H)” (QB/T 2745-2025), which came into effect in
November of the same year. In terms of products, its organic cooking wine
product has won “2025 Cereal-based Brew Cooking Wine Flavour Award
(2025 Z W EEERDE [BR LR 22 1) at the 22nd China International Wine Expo &
Evaluation (55 =+ =&/ BB S E @ BT #); and the “Lao Heng
He Cooking Wine” brand was awarded the title of “2025 Gold Award for the
Brewed Cooking Wine Best Seller” of offline cooking wine of 2025 by Fast
Moving Consumer Goods (FMCG) Weekly Magazine, and the market share
of the offline sales was 17.6% in 2025, ranking first for the ninth consecutive
year in the industry, showing that the Group’s achievements in ESG and
other areas have been endorsed by the industry.

The Board has major responsibility on the Group’s ESG-related issues and
fully supervises its ESG strategy, direction and policies. The Board believes
that an effective corporate governance structure is crucial in order to
achieve a successful integration and effective management of sustainability
for the business development of the Group. In order to effectively manage
and monitor the performance in the ESG areas, the Group has identified the
related issues and potential risks and the Board would conduct in-depth
analyses and review of ESG risks and opportunities, performance, progress,
targets and metrics regularly.

The Board continues to engage a third-party professional team to review the
Group’s ESG organisational structure, management and policies for
enhancement and replenishment, so as to enhance the Group’s ESG
performance. Meanwhile, the Group has also established a new talent
management system tailored to its future development, which is premised
on the employment orientation of “Promoting the capable, yielding to the
average, demoting the mediocre, and eliminating the inferior (8¢%& £ + F3&
i BE T 4 K). Through optimising the compensation and welfare
system and performance management system, as well as new standards for
personnel selection, employment, education and retention, an efficient
management team with cohesion, creativity and execution has been created
under the introduction of external talent and the cultivation of internal talent,
hence providing a solid human resource foundation for the Group’s
sustainable development. On the other hand, the Board ensures the effective
operation of the ESG risk management and internal control systems and
actively communicates with internal and external stakeholders to understand
their expectations and requirements. The Board believes that the Group’s
ESG engagement will be highly beneficial to the long-term development of
the Group. The Board will continue in reviewing and monitoring the Group’s
ESG performance and providing consistent, comparable and reliable ESG
information to the stakeholders on an annual basis.
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Upholding quality and crafting excellence. With the surge in the level of
population’s dietary needs, the demand for cooking wine products has
moved toward the medium and high-end products, which means that
consumers’ focus on cooking wine has shifted from simply ‘delicious’ to
‘delicious + healthy’. Consumers used to be price sensitive, but they are
now being more sensitive to product safety. As always, Lao Heng He has
been motivated by the goal of “Ensuring food safety, promoting
environmental protection and enhancing consumers’ health”. With the
diversified product strategy that involves broadening the product range
horizontally and deepening the product tiers vertically, the Group has
successfully consolidated its leading position in the mid-to-high-end cooking
wine and cereal-based brewing markets, and responded to market demand.
In 2025, capitalising on the trend toward healthier consumption, the Group
successfully expanded its business strategically into multiple organic product
categories, and fully covered the core scenario of home cooking with its
high-quality products. The market response exceeded expectations. Lao
Heng He updates and improves internal management standards with
reference to strict requirements higher than national standards. The Group is
also taking the initiative to improve the control of key internal control
indicators and driving process innovation across multiple dimensions,
including microbial strain research, intelligent and digitalised brewing, and
online quality control of spice processing, with a commitment to provide
consumers with better quality, healthier and safer natural brewing condiment
products. The Group upholds the flavour and quality of its products,
meanwhile actively promoting the formulation of industry standards and
leading the healthy development of the industry, ensures that more
consumers can enjoy with confidence, and upholds its commitment to being
their “Most trusted partner”. Faced with the severe challenges of the market
environment, the Group will rely on high-quality differentiated products to
earn the recognition and trust of consumers, ensuring that its corporate
value is generated through growth and sustained through sustainable
development.
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Striving for mutual development and achieving the same goal. Lao Heng He
always insists on being consumer oriented, establishing a new sales model
and retail discount channels that combine “Traditional e-commerce with
emerging retail platforms”. These encompass a diverse range of online
platforms and community-based e-commerce platforms, including WeChat,
Weibo, Xiaohongshu, Bilibili and KA supermarkets. The Group has
successfully promoted its brand to diverse user groups through digital
marketing channels such as live streaming and short videos, and has
increased brand exposure by leveraging social media distribution models,
engagement and the fan economy. Meanwhile, the Group is committed to
working with upstream and downstream partners in the supply chain to
create a fair, transparent and mutually beneficial industry ecosystem. The
Group selects quality distributors in a rigorous manner, establish a
reasonable performance evaluation mechanisms and collaborate on
initiatives to drive continuous improvement. Lao Heng He has established a
mechanism for suppliers tracking, assessment and evaluation to implement
management of suppliers by ratings and categories. Lao Heng He also
provides suppliers with guidance and support, while supervising and
continuously enhancing the supply chain management with an aim to create
a healthy, win-win and responsible supply chain. In future, the Group will
continue to strengthen its partnerships with capable distributors and actively
work to increase the market share of the brand of “Lao Heng He (ZE#l)”
in China.

Gathering talents with recommendation and promotion mechanism.
Adhering to the philosophy of “People-oriented”, Lao Heng He fully
embraces the spirit of “Craftsmanship” and work together with its
employees. Since 2019, Lao Heng He adhered to the principle of openness
and fairness. The Group has obtained the ISO45001 Certification of the
Occupational Health and Safety Management System to fully protect
employees’ occupational health and safety. Meanwhile, the Group has
increased its investment in team building and employee training, offering
competitive compensation and benefits as well as social security coverage.
It continues to refine transparent communication mechanisms and
promotion pathways to foster a fair work environment for employees and
further enhance their sense of belonging. In addition, the Group has
implemented the “Three-tier training (= &)” system, which creates a
comprehensive development of “Lao Heng He people (Z1EF1 A )” through
three aspects, i.e. inheritance of technology and tradition, abilities
enhancement and quality training with an aim of fostering mutual growth
between employees and the Company.
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Pursuing environmental harmony and green development. Lao Heng He is
well aware of the cornerstone of environmental protection on sustainable
development of the corporate. The Group has obtained 1ISO14001
Environmental Management System Certification. Through process
optimisation, technological innovation, equipment transformation and other
measures, the Group implemented and followed up on the energy saving
and consumption reduction target, promoted green plant and lean
management. The Group also introduced intelligent online monitoring
system to monitor energy and resource consumption in real time,
continuously improving resource utilisation efficiency and reducing the
impact of operations on the environment. Since 2019, Lao Heng He further
implemented lightweight transformation of glass bottle packaging. While
ensuring the strength of packaging, the weight-to-volume ratio of glass
bottles was reduced to enhance eco-friendliness and economic efficiency
of packaging materials, thus effectively reducing carbon emissions arisen
from the supply chain.

Lao Heng He has undertaken a series of market promotions and strategic
planning based on its positioning as the “Time-honored brand, big single
product, high-end and cost-effective time-honored product (¥ g « A2
m - =it RS M E LB EE E TR E )7, demonstrating its long-
established brand heritage and quality. During the reporting period, the
Group further enhances the planning and design of mid-to-high-end
product packaging, promotional campaign planning, the layout of various
media platforms for online channels and the promotion of key offline
channels. Through a multi-tiered strategy, such as developing core markets
and concept stores, strengthening its presence in KA supermarket sector,
and expanding its online sales channels, the Group has successfully
strengthened customer loyalty and achieved a leading position in the
diversified condiment product market. In the future, Lao Heng He will, as
always, offer safer, faster and healthier nutritional naturally-brewed
condiment products with higher quality, and make greater contributions to
the economy, environment and society together with all stakeholders,
thereby establishing Lao Heng He as a diversified condiment manufacturer
with cooking wine as the dominant product.
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Finally, | would like to express my sincere gratitude to my fellow Directors,
senior management and all staff of the Group for their contributions to the
business development of the Group. In a new round of development
opportunities of the Group’s condiment cooking wine industry, the Group
will remain committed to incorporating healthy ingredients into national
flavour, introducing advanced food technologies to preserve and promote
the profound Chinese culinary culture, become a promoter of the cooking
wine industry and knowledge adviser for consumers, and ultimately become
the most trusted partner for consumers. Furthermore, | would also like to
take this opportunity to thank its customers, suppliers, business partners
and shareholders of the Company for their continuous support and trust. |
believe all members of the Group will strive to drive steady business growth
while continuously improving its ESG performance, thereby creating greater
value for its shareholders, society and the environment.

Yours faithfully
On behalf of the Board

Huang Dachun
Chairman of the Board
Date of review and approval: 30 March 2026
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This is the tenth ESG Report issued by Honworld Group Limited for the
purpose of highlighting the Company’s management policies, progress and
performance in environmental, social and economic areas, while
showcasing the Group’s ongoing commitment to and implementation of
social responsibility. The Group is expected that, through this Report,
stakeholders will have a comprehensive understanding of Honworld’s
sustainability initiatives and achievements. The Group also invites you to
share your valuable feedback and suggestions regarding the content of this
report.

SCOPE OF THE REPORT

This Report is issued on a yearly basis covering the period from 1 January
2025 to 31 December 2025 (hereinafter referred to as the “reporting
period” or “FY2025”), while certain information relates to previous years or
extends to the date of this Report. The scope of this Report is the same as
that of the 2025 Annual Report of the Company. The key performance
indicators (KPIs), data, policies, statements, and other information
contained in this Report cover of the corporate office (“office”) and the
representative projects (the “Projects”) within its operational boundary.
Unless otherwise indicated, all amounts presented in this Report are
denominated in Renminbi (RMB).

REPORTING BASIS AND PRINCIPLES OF
THE REPORT

This Report is prepared with reference to Global Reporting Initiative (“GRI”)
Standards, “International Financial Reporting Standards S2 Climate-related
Disclosures” (“IFRS S2”) issued by International Sustainability Standards
Board (“ISSB”), Sustainable Development Goals (“SDGs”) and in
accordance with the “ESG Reporting Code” as set out in Appendix C2 to
the Rules Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Hong Kong Stock Exchange”). The Group has
complied with the relevant mandatory disclosure requirements and all
“comply or explain” provisions, and have based on its four reporting
principles:

o “Materiality”: The Group identifies material ESG issues by stakeholder
engagement and materiality assessment. Details are set forth in the
section headed “Materiality Assessment”.

° “Quantitative”: Information is presented with quantitative measure,
whenever feasible, including information on the standards,
methodologies, assumptions used and provision of comparative data.
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ABOUT THIS REPORT
R S A o

° “Balance”: This Report has fully covered the indicators required to be
disclosed in the “ESG Reporting Code”, including positive indicators
and negative indicators.

° “Consistency”: This Report will continue using consistent
methodologies and environmental performance indicators for
comparisons in the following years, unless improvements in
methodology are identified.

The information contained in this Report is derived from internal documents
and statistics of the Group, as well as the control, management, and
operations information provided by the subsidiaries in accordance with the
Group’s internal management systems.

CONFIRMATION AND APPROVAL OF
THE REPORT

The Board acknowledges its responsibility for ensuring the accuracy and
completeness of the ESG Report and to the best of their knowledge, the
ESG Report has addressed all relevant material issues and has fairly
presented the ESG performance of the Group for the reporting period. The
ESG Report was reviewed and approved by the Board on 30 March 2026.

REPORT ACCESS AND FEEDBACK

This Report is published in both Chinese and English. In the event of any
discrepancy between the Chinese version and the English translation, the
Chinese version shall prevail. The electronic version of the Report is
available on the Group’s official website (http://www.hzlachenghe.com) and
the Hong Kong Stock Exchange’s website (http://www.hkexnews.hk).

Your feedback is crucial to the Group’s efforts to enhance its ESG
performance. Should you have any questions or feedback regarding this
Report or the Group’s ESG matters, please feel free to liaise with the Group
via the following channels:

Address: 299 Zhongxing Avenue, Wuxing District, Huzhou City, Zhejiang
Province, China

Telephone: 86-0572-2123225

Investor relations email: ir02226@hzlaohenghe.com
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COMPANY OVERVIEW

Honworld Group Limited is one of the leading condiment manufacturers in
China. The Company always adheres to its long-standing motto
“Perseverance combined with good-naturedness and creditworthiness (18
LA$ 2 - F{E B ) since its establishment. Rooted in a rich tradition of
brewing, The Group draws on centuries of expertise from the soy sauce
industry in northern Zhejiang and are dedicated to the continuous
refinement of quality and craftsmanship. The Group primarily produces and
sells brewed cooking wine, naturally-brewed soy sauce, naturally-brewed
vinegar, soybean paste, sesame oil, fermented bean curd, etc. Adhering to
the principle of preserving nature with ingenuity and brewing according to
traditional methods, the Group provides consumers with healthy, safe and
high-quality options of condiment.

PRODUCT SERIES

Strictly following the “Comply with the weather, adapt to the earth’s
atmosphere, use quality materials, make with skills (KB - AR - B
%+ TA15), Lao Heng He continues to establish itself as a diversified
condiment manufacturer with cooking wine as a dominant product, by
pursuing in-depth development for the industry chain of condiment.

Brewing with traditional Chinese herbal recipe

° Adopting ancient skills and traditional Chinese herbal recipe, Lao
Heng He’s cooking wine is hand-brewed and fermented in
earthenware with selected quality Jin Chai Nuo (% X #%) of Tai Lake
and 15 natural spices.

Brewing with drying and dewing

° Adapting unique double-drying' and dewing techniques, Lao Heng
He’s soy sauce is double brewed from early July to early October
according to the seasonal and weather conditions.

Naturally brewed from rice

° With the unique climatic conditions of Huzhou, Jiangnan’s rainy
seasons, Lao Heng He’s vinegar is brewed and naturally fermented
once only during the rainy season every year.

Hand-brewed in pursuant to traditional craftsmanship

° With over 160 years of history of unique production craftsmanship,
Lao Heng He’s fermented bean curd is hand-brewed with a delicate
and rigorous manner by steps like grinding, filtering, moulding,
pressing and fermenting.

i Double drying: means naturally dry the soy sauce generated from the
techniques of “natural drying” for the second time.

EEMBERARAF

ABOUT LAO HENG HE
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PERFORMANCE HIGHLIGHTS IN 2025
“ERChAESTEER

OPERATING RESULTS

Sales from online sales channel amounted to RMB30.8 million,
representing an increase of approximately 34.1% as compared to
that of 2024, and accounted for approximately 11.3% of the annual
sales

Sales of cooking wine, one of the Group’s main products, amounted
to RMB188.2 million, representing an increase of 0.6% compared to
that of 2024

The Group’s offline sales channels have successfully covered 30
provinces, autonomous regions and municipalities across 1,000
distributors

WIN-WIN SITUATION FOR THE
INDUSTRY

Approximately 100% processing rate of customers’ and consumers’
feedback

Satisfaction survey and evaluation were conducted, targeting
approximately 900 distributors, covering aspects such as products,
cooperation pattern and brand market, and overall satisfaction rate of
the distributors reached 96 points

STAFF SUPPORT

12

A total of 439 employees received its trainings and total training hours
were 4,524.4 hours

Continue passing the ISO45001 Certification of Occupational Health
and Safety Management System requirements

A
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PERFORMANCE HIGHLIGHTS IN 2025
“ERC ARSI

ENVIRONMENTAL PROTECTION

Indirect energy consumption amounted to approximately 10,817.95
MWh, representing a decrease of approximately 28% as compared
to that of 2024

Refine the scope and categories of Scope 3 disclosures, with total
greenhouse gas emissions (includes only Scope 1, Scope 2 and
Scope 3 emissions) amounted to 8,721.03 tonnes CO, — equivalent

Total water consumption amounted to 254,370 m?®, representing an
increase of approximately 27% as compared to that of 2024

Wastewater discharge amounted to 121,369 m?, representing a
decrease of approximately 0.10% as compared to that of 2024

COMMUNITY INVOLVEMENT

In 2025, the cumulative expenditure (including the value of donated
materials) of Lao Heng He’s charity was RMB28,335

Lao Heng He set up love and caring counter in charity supermarket

Lao Heng He organises a variety of charity events, such as providing
free products to sanitation workers

EEMBERARAF
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PERFORMAN CE HIGHLIGHTS IN 2025
& —Aﬂﬁ?‘ JU %llimﬁ %(

SOCIAL RECOGNITION

In 2025, Lao Heng He received the following major recognition:

14

In March, the Group has won “2025 Cereal-based Brew Cooking
Wine Flavour Award (2025 2% ) B2 3& #1E [ R Bk 22 ) at the 22nd
China International Wine Expo (£ =+ B F REHBRBEBE ),
demonstrating the Group’s ongoing progress in product innovation
and quality enhancement, with the aim of providing customers with
even higher-quality cooking wine products;

The Group has been awarded first place in the “2025 Mid-Year Offline
TOP Gold Product List — Cooking Wine (2025 # Hi4¢ T~ TOP & m 1%
— #JE)” by FMCG (Online FMCG) (8 & (48)) under the Oriental
FMCG Center, which surveyed over 4,000 stores, supermarkets,
convenience stores, specialty stores and mainstream e-commerce
platforms in the Yangtze River Delta region, demonstrating that the

HERT

_7__:55,5 %‘E%Dzﬁgé J//LTE/LJ :

R AREES -+ EhEEREE
BER - RE-T - AERYBEREB
kig) - BRAREEER AN BHEI R
SHEOBEES  BRARPRUENE
RS

REBERFRBEGFPLETHCRER
()M EH R = AEBBI000RE
5 B EHE BEEERTIREETFE
o REB L2025 IR T TOP S S5
—NBINE—% TEREETERFRT
HEERY  UEUMEETERINEAT

brand’s products are highly regarded by consumers and have E®ZxRH
successfully found their way into households thanks to their

exceptional brewing techniques;

The “Lao Heng He Cooking Wine” brand was awarded the title of e [ZEMEHE] MEECRER BT P &S =
“2025 Gold Award for the Brewed Cooking Wine Best Seller (2025 #} S REERTEIE20258E % 5 €
85 45 € f)” of offline cooking wine of 2025 by Fast Moving TBER - BT BRI TS — o

Consumer Goods (FMCG) Weekly Magazine (1 78 & /& Tl), ranking

first for the ninth consecutive year in the industry.

E.Ifl‘t l
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Adhering to its core concept of “Perseverance combined with good-
naturedness and creditworthiness (18 JA # 2 » #{2 & A&)”, Lao Heng He
has been dedicating to the quality of brewing and inheriting the
craftsmanship, in order to continue driving high-quality development in the
sector. In the course of its operations, the Group has incorporated
responsible governance, the preservation of quality, mutually beneficial
cooperation, staff development and green transformation into its key
strategic priorities, whilst continuously refining its management
mechanisms. Meanwhile, with the guiding principles of “Self-discipline and
self-improvement (£ 2 + 7117)”, the Group proactively addresses
environmental and ESG-related requirements, transforming external
regulatory standards and stakeholder expectations into an internal driving
force, thereby creating sustainable value for governments and regulatory
bodies, shareholders and investors, employees, customers and consumers,
business partners and communities.

CORPORATE GOVERNANCE

Lao Heng He has always regarded corporate governance as the
cornerstone of sound operations and sustainable development. A robust
governance framework provides strong support for internal management,
corporate culture development, business growth and long-term value
creation. The Group continuously optimises its structure of authority and
responsibilities, as well as its decision-making mechanisms. It strictly
implements compliance management requirements regarding anti-
corruption, anti-unfair competition and the protection of commercial
information. Furthermore, through institutional development and internal
controls, the Group enhances transparency and accountability to safeguard
the long-term interests of the Company, its shareholders and other
stakeholders.

Governance Framework

Lao Heng He strictly complies with the requirements of “The Company Law
of the People’s Republic of China (F % A R XM E A 73%)”, “The
Securities Law of the People’s Republic of China (2 AR EFEZAX)”,
“The Code of Corporate Governance for Listed Companies (= A Fl75 32
42 HI])” and the relevant regulatory requirements of the Hong Kong Stock
Exchange, and has established a sound corporate governance framework.
The Board is the Group’s highest decision-making and governance body,
responsible for formulating development strategies, overseeing the
performance of management and reviewing the Group’s overall governance
performance. The Board has established the audit committee, the
nomination committee and the remuneration committee. Each committee
performs specific supervisory functions in accordance with its terms of
reference, ensuring that decision-making processes are conducted in a
scientific, transparent and effective manner.

EEMBERARAF

FIRST PRIORITY
1.0 C B ELT
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.ER G BT

With a clear division of responsibilities and mechanisms for checks and AN BB B /5 M7 D T & & #H - RETIRFHAE

balances, the Group continuously enhances its governance effectiveness to
create stable, long-term value for shareholders and stakeholders.

RRE -

RBEREFNEAERE RENEE-

Structure of Corporate Governance

e SR X

heneral Meeting
S N
hoard of Directors

EHE

$

Management

gl

<>

For more information on the corporate governance, please refer to the
section headed “CORPORATE GOVERNANCE REPORT” of the 2025
Annual Report of Lao Heng He.

Risk Management and Control

Lao Heng He strictly follows the relevant provisions on risk management
and internal control set out in the “Corporate Governance Code (1t %% &
5t Hl)” of the Hong Kong Stock Exchange and regularly completes and
discloses the annual internal control and evaluation report of the Group in
accordance with regulatory requirements and the authorisation of the Board
and the authorisation of the Board. The Board bears ultimate responsibility
for the Group’s risk management and internal control systems; it is
responsible for establishing, maintaining and continuously improving these
systems, and for regularly reviewing their design and operation to ensure
their adequacy and effectiveness.

The Group has established a systematic risk management framework
covering procedures for the identification, assessment, monitoring and
response to significant risks, ensuring that all types of risks are managed
promptly and dealt with appropriately, thereby supporting the Company’s
sound operations and long-term development.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1.0 C BT ELT

Risk Management System

JE\ B A PR R
Board of directors % &

—-

‘ Responsible for maintaining an effective risk management and internal control system and reviewing its

effectiveness on a regular basis.

BEARBRNRARERERAREZEGE - EiRa AR -

Senior management 1 4% Bl g

—

Various business departments 4% 3£ %5 & ']

Based on the procedures established by the Board and the Audit Committee, the identified risks are
assessed and prioritised, so as to recommend risk mitigation plan to the Board and the Audit Committee
and designate the person-in-charge for risk management by the Audit Committee.

REEEE REGZEGRAHIT MRS  SHERIDIFASRIRRMERRT  #KMAESERELZEZR
ERFENABOAEIREEZZESETAREENEEA °

—

management on a regular basis.

The Board and senior management regularly review the Group’s ESG
performance and progress, and the Board is responsible for approving and
endorsing the annual ESG report to ensure the completeness and accuracy
of the disclosures.

Lao Heng He is actively promoting the development of its online platform
and continuing to expand its new retail channels. The Group has
strengthened risk identification and management related to its e-commerce
operations. In response to the management and compliance risks that
e-commerce operations may face at this stage, the “Sales Management
Measures (Trial)” (85 & & 2 9% /% (& 17))” have been formulated and
implemented, which establish basic requirements for the opening and
management of e-commerce accounts. These measures include the
implementation of strict approval and supervision procedures for account
opening, expenditure and transfers, sales processes and cash
management. Meanwhile, the Group has strengthened its due diligence and
on-site inspections of partners on e-commerce platforms, and, drawing on
cooperation models and best practices within the industry, has continued
to refine its partnership management to mitigate associated risks. Should
any risk incidents arise in connection with the e-commerce business, the
Group will promptly liaise with the relevant authorities, such as the
Administration for Market Regulation, to address the matter, whilst
simultaneously reviewing and strengthening internal control measures to
enhance the effectiveness of risk prevention.

EEMBERAR AT

Identify, monitor and evaluate the risks associated with the department itself and report to the senior
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1. G BT

ESG MANAGEMENT

Concept and Structure of Responsibility

As food safety requirements and environmental protection standards
continue to rise, the Group, as a leading producer of base spirits in the
cooking wine industry, is continuously enhancing its operational resilience
and sustainable competitiveness by leveraging its accumulated strengths in
technology, resource integration, brand channels and risk-resilience. Lao
Heng He has established and continues to refine its ESG working
mechanisms, regularly reviewing the Group’s overall ESG performance and
engaging with stakeholders through diverse communication channels to
ensure the transparent flow of information, thereby translating commitments
to stakeholders into measurable and actionable management initiatives.

In accordance with the requirements of the “ESG Reporting Code” issued
by the Hong Kong Stock Exchange, the Group has established a top-down
ESG management framework, which ensures that the Board and
management are kept informed of the Group’s ESG-related objectives,
progress and performance through Board meetings, thematic briefings and
other regular mechanisms, whilst clearly defining the division of
responsibilities at all levels. In particular, the Board is responsible for
overseeing the direction of ESG strategies and related disclosures, driving
business units to implement ESG management requirements, and
continuously improving governance effectiveness. In response to the risks
and opportunities posed by issues such as extreme weather and climate
change, the Group has incorporated climate-related issues into its
governance and management review processes. It also collects employee
feedback through internal communication channels to ensure that its ESG
vision and strategies remain aligned with business development and
stakeholder expectations. In addition, the Group will engage external
professional support as needed to review and optimise its ESG
organisational structure, systems and management measures, thereby
enhancing the systematic approach and effectiveness of ESG
management.
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R S BT

Lao Heng He will continue to adopt a sustainability-focused approach, ZEMGEBURIFEERRE AER  FTEZLEB
BR3P Rz LESGHE & @ TEAEL S MIRIE

focusing on the core ESG issues relevant to its operations and proactively
fulfilling its social and environmental responsibilities, and will continue to
refine its governance measures and steadily fulfil its commitments in key
areas such as food safety, compliance management, community
engagement, environmental management, employment and occupational

B TEERMEE AHER HELSH IR
RERE RBREABRZEB EREMT TEEESR
= EEABELCLEEEEASERES  FET
EZREHENE  BXRITEMERR -

health and safety, product responsibility, the enhancement of industry
standards, the optimisation of industrial structure and the preservation of

traditional craftsmanship.

Inheritance of Skills

TR

Brewing skills have been inherited for

more than 160 years
BoERE D FR1605F

Sound development of industrial structure

BESRAGHE R R R

Promoting cooking wine industry from
price competition to quality competition
TRERB TR BRI R E RS

Enhancement of industry standard

(RE 2

Leading the industry to
high-quality development
SEITEMEREER
Product

Responsibility

FE R EAE

Safeguarding product quality
REERME

Serving customers attentively
BLRBER

Employment Responsibility
TR B AT

Protecting employees’ interests
RGBS iz

Facilitating their development

REESER

Scope of Sustainable Development Responsibility of Lao Heng He

ZlE ] e A s R S AT AL R R Food Safety Responsibility
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/\ Ensuring food safety to benefit

the public health
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Compliance Responsibility
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Operating in compliance with laws
and regulations
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Upholding anti-corruption and integrity
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Community

Responsibility
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1. G BT

COMMUNICATION WITH
STAKEHOLDERS

By continuously establishing a normalised communication mechanism with
stakeholders which have a significant impact on the Group’s sustainable
development, Lao Heng He deeply understands the demands, opinions
and suggestions of all parties through regular exchange activities, integrates
the stakeholders’ concerns into its operational management and decision-
making processes, promoting the seamless integration of ESG
management with daily operations, thereby supporting the Group’s long-
term and steady development.

During the reporting period, the Group engaged third-party professional
agencies to conduct comprehensive communication with key stakeholders
through diversified channels including live interviews and site visits, etc., so

KHEERE

EEMFERYASENBERRASELEN
BHOEBELERABRKS  BBTEHRMEA
THRERFRK BEREER U HEREEE
MAEETERARRRE HHESGEERBAF
LEBREBE  IRASENREBREE -

RMEPRN - AEBZREFE=FEEKE - FRB1
iﬁﬁﬁﬁw EMEFELZTHAAEFTERHERRA
ZHER ZFHAWRESHTHEEBNMERERS R

as to systematically gather key concerns from various stakeholders NMESGEIE T{EMEZMTHE  BEEZEN
regarding Lao Heng He’s overall strategic direction and ESG management, Bl & B IR E & X FIRHE L2 ZKIE -

thereby providing a reference for subsequent issue identification and

prioritisation.

Identification of Objectives of communication Means of communication

stakeholders

B0 & BB BREAE BERE

Government departments e Complying with laws and regulations of o Understanding latest laws and regulations
and regulatory authorities places of operation ° Understanding compliance requirements of

o Paying taxes in accordance with laws
o Maintaining good relationship with local
government

o Supporting governance of local
government in accordance with law

° Meeting compliance requirements of
regulatory authorities

o Promoting local economic development

° Promoting local employment

° Safe production

BT EEE E AR . ST B M B R E AR
J HOEBRANTE RN
J B 3 BT AR 5 R 4 B R
® 35 MR AR A 1
J MR EEEENaRER
o fRHEH 5 B E R
. T E)M T B
o BEEE

20

regulatory authorities
° Active communication to promote mutual
understanding and regular dialogue with

regulators
° Feature presentation
° Inspection and supervision
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1.0 C B ELT

Means of communication

B & & Bl BERE BERE
Shareholders o Updating investors on the latest ° Regular announcement of financial and

and investors

BRERRREE

Environmental protection
organisations or
institutions

BEREAHILE

Industry company

development of the Company
o Gaining trust from investors
o Gaining investors’ support to
management decisions

o Maximising investment returns to investor
o Enhancing company’s value
o Promoting information transparency and

efficient communication

e EREETEAREREN

s ERREEEE

s  EERREBEEHEEERRANHR
s  RREETRZRAHKE DR
o RRIIRFEE®E

e REGRBEARSIERE

o Ensuring that pollutants generated during
the production process can be
discharged in compliance with emission
standards

o Actively seeking appropriate energy-
saving and emission-reduction measures
to reduce greenhouse gas emissions

o Actively seeking appropriate measures to
save resources

o HREEBEELNSEWAAEREE
i

o  BERESHEEMESRBHEERD R
=RBHW

e EERIHAEMEHNOERERZIER

o Promoting the formulation of industry
standards
] Mutual learning to promote the

development of the industry
o WEIITERERE
J BERSE  RETEER

EEMBERARAF

operational information and data, e.g.
Annual Report, Mid-term Report, ESG
Report, etc.

° General meetings with shareholders

° Group’s announcements and circulars

° Email, telephone and company website

o On-site inspection

° Active communication and answering
queries

e  TEHIEMUBMELEES  BUR W F
¥ RHEIERE  ESGHEFH

s BERA®

. EEBAEKIEHK

J BE - BEEHMAA M

s EMER

e FEBEBMERM

° Communicating with local environmental
authorities

° Communicating with local residents

° Conducting research and inspection before
commencing a project

o HEEMRFHFIR
s HEWMERERE
. FRIER R ETATRE

° Communicating with local labour

departments
. Participating in industry forums
o Inspection and exchange visits
o HEHEMETHEMIN
s  ZETERE

s EXREGH
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1. G BT

Identification of Objectives of communication Means of communication

stakeholders

B & & Bl BERE BERE

Corporate employees o Understanding employees’ opinion on ° Trainings for employees on occupation,

development of the Company

o Collecting suggestions from employees
on enhancement and safeguarding their
rights and interests

o Understanding employees’ needs in all
aspects, including salary, benefits and
humanistic care

o Informing employees of direction of the
Company

o Enhancing team spirit throughout the
Company

o Providing employees with a working

environment suitable for their own
development and safeguarding their
career development and occupational
health and safety
tEES J THRESHARERNER

e WEEENNEEZ HEESRS

. THREESX T ERREEFIEN RA
Rz

] EEETRARIERTR

o EBRNBEBKMLT

e REBRHMIEEEHFERNIIFER
5o#EEEBREERNBERERLS

Customers/Consumers o Understanding comments of consumers
towards products of the Company
o Offering high-quality products meeting
consumers’ needs

o Providing more attentive services to
consumers

o Safeguarding personal information of
consumers

] Setting up marketing strategies in
compliance with business ethics
EF/HEBE . THHBEHARERNER
e RHBAEEEFTRNESEEMD
e  RHEERHERONRE
e REHEENEAZELZS
e HEBMARMEBEENEHRE

health and safety

o Caring for employees

. Public recruitment

o Worker union in the enterprise

° Organising cultural and recreational activities
for employees

° Employee feedback channels, including
company newsletter and intranet, employee
mailboxes and employee representative
conferences, etc.

SR - @F - 225l

s EEXEBELY
s EBARMTEEEARATIMAKE - &
BEMEBIARRESE

° Marketing and communication in
compliance with requirements

° Disclosure of corporate information

° Disclosure of product information

° Channels for consumer complaints and
feedback, including customer service Centre
and hotline etc.

° Conducting return visits or opinion surveys
on customers and consumers who
purchase products and services

e AMEHER

s (EREEHE

s EmERAR

e HEEKRHFAEARGBRESEEPRE
ROFRRE

s HEBEEMMBRBNESMEEEETE
MRERFE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Identification of
stakeholders

Objectives of communication

FIRST PRIORITY
1.0 C B ELT

Means of communication

B & & Bl BERE BERE
Business partners o Developing long-term and good o On-going communication mechanism,
(including suppliers cooperation including business communication and

and distributors)

E T T
(BB - EHTE)

Local community

it E

° Creating win-win situation

o Creating cooperative atmosphere with
mutual trust

o Jointly handling environmental and social
issues

] BYRANREESIERRF

e  BBEENHFHFE

. EiE B ENAERE

o  HREVRERE e

o Creating social values at the places of
operation

o Enhancing economic development at the
places of operation

o Safeguarding interests of local residents

o Protecting local environment

. REEMEAEL B EE

U 1l HE B E P M A B B R

s REZHERNEDR

e RETMIRE

EEMBERARAF

exchange seminars etc.
o Responsible purchasing policy
o Fair and open purchasing principles
o Assessment and training for distributors

. SEBARTIEREREBRRIRMNE
s  AFEMENRBEE

o AFRRHRERA

o EHMmATAEE

° Organising social and charitable activities

° In-depth community communication and
community communication meetings to
understand community needs

° Active communication with local government
authorities

. 3 el /N )

s RAHEBER HELARBSBEIEMRLRE
=3k

o MEHMBAMBREERN
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1R S BAEAT

MATERIALITY ASSESSMENT

In preparing this Report, as an integral part of the materiality assessment
process, the Group proactively engaged in dialogue with the key
stakeholder groups mentioned above to identify key issues that have a
significant impact on the Group’s business development and stakeholders.
These issues were then prioritised according to their level of impact and the
degree of stakeholder concern, to ensure that the report focuses on core
ESG matters and addresses the expectations of all stakeholders.

The Process of Materiality Assessment

BB

RABEREBET FREZUFHREFNE
ZAKE D NEBEBHE Pl ERF ) E AR
ETBBEZIN  BNHAEEEBE R RFNH
ERAREARENHERE  URRZEREER
BITEETEESEF  NBERBEANTRENE
D ESGHRIAI B fERJTHIE -

EZMFARE

24

STAGE Bt
Identification

ik 1)

A selection of ESG issues that may
reasonably be considered important
for the Group and its stakeholders
from various sources (including listing
rules, industry norms and internal
policies). 41 issues were identified and
grouped into 4 categories:
Environment, Employment and
Labour Practices, Operating Practices
and Community.

HEEFR (B EHRARE
TEBERATBER) EHAEE
RERFHEMREERRBEEN
ESGRE - AEBEE B HA1Ez
Bz Bl RE RS BER
BITER  2EBHIMLE -

©

STAGE I Bt
Prioritisation

Tl 22 S

Conducted online surveys to rate the
importance of each issue from the
perspective of stakeholders and the
Group using a scale of 1 to 5.
ETHEEERAS  {HEHERKN
SENAZHEBEZENERHE
TR AIDBER1ESS ©

Developed the materiality matrix
based on the scores of the surveys,
set the threshold for materiality (i.e.
at a score of average) and prioritised
a list of sustainability issues.
BEELAATHIBEVEE MY
ElE - REEZMHRE (fla -
ii’:ﬂﬁ) W AT RE A B R R R
% o

©

STAGE R8¢
Validation

Eid

Management reviewed the
materiality matrix and the threshold
for materiality. ESG issues, with a
score of average or above from both
the perspective of stakeholders and
the Group, were prioritised as the
most important sustainability issues
for the Group to address and report
on.
EREERNBEEHEEREEMNRN
B #RhERASENAEHE -
D E R 5 A LK) ESG
| 7% 7N 5= (B 75 B B K%t Lt F i BEE 5
MREZ A FHEEREEE -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1LERED 5T

Materiality Matrix E B

Based on the materiality assessment, the Board believes that the most EREBEEM T EE @R AUYAREBMEE D
pertinent sustainability issues which are material to both the Group and its HRAHBHNAFHELXEZEBEEATSIE
stakeholders include the following:

Materiality Matrix
B

Medium importance High importance

R 28

=
50

Me(:l;mn
(S
(5]

®
(=)

Importance to stakeholders
S 10 T B

® 9%®

©
@%9

B
Lower importance
A
Low Medium High
s Importance to the corporate development of Lao Heng He
3 2 R Y PR
@ Environmental issues 535 J5 i i &8 Operational practices issues 4% & 5 ffil J5 1l 5% &

@ Labour practices issues %5 1B 5 J5 i ik 8 @ Community investment issues #L [# #8 % J5 i i &8

zENBEARAGT —TRAFRR HERELHRSE 25



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.0

In 2025, the identified material topics are as follows:

=i R i)

—ToAF AKEFRENEZEZENT

Topics of high 32 Intellectual Property Protection IR A ok
importance 29 Safety & Quality of Services/Products fR7%/ EmMNLZERE ST H
EEEERAE 28 Procurement Practices REEH

31 Customer Service Management EPRBER

38 Compliance with Regulations on Marketing, Product and 5P i HE R R E @ AR 7

Service Labelling BEAER

37 Anti-corruption Training for Management and Employees EREMEIMRESE

26 Operational Compliance EEGH

23 Occupational Health and Safety BERRELE

27 Supply Chain Management fHhpEsEE 1R

30 Responsible Sales and Marketing BEANZEHERER

36 Business Ethics EESEL

35 Customer Privacy Protection EEREARE

34 Information Security ER%ZE

18 Prevention and Handling of Environmental Incidents IR WA MR IR

1 Environmental Compliance IRIBAR

17 Responding to Climate Change FEH R &b
Topics of medium 20 Employees’ Remuneration and Benefits M K Aa Al
importance 11 Green Plant #R 8 TR
FEEESRE 19 Employment Compliance EEER

25 Prevention of Child Labour and Forced Labour B 1EZE T Anos 645 T

33 Research and Development fift 75 K A 3%

24 Training and Development HHI R

14 Use of Raw Materials and Packaging Materials B E R B EMRHER

22 Diversity and Equal Opportunity BETZ Tt FERS

9 Use of Water Resources KEIREFA

4 Wastewater Management REKE

8 Energy Efficiency B IR RN 2

16 Ecological Protection HERE(RE

21 Employees’ Working Hours and Rest Period TER B R IREA

10 Green Office ERAE

7 Waste Management EEYER

12 Green Energy Project e aelRIE B

15 Soil Contamination Management TESLAEE

2 Air Pollutant Management FE R E I

6 Greenhouse Gas Emissions 2 SR B HE T

13 Green Building AR
Topics of lower 3 Fleet Emissions Management BHEBERE R
importance 5 Noise Management REERE
BRREZRE 40 Promotion of Community Development HEBh 1L [ 2R

39 Charity NmAEE

41 Poverty Alleviation KEBTE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.ERERC s JEIEkLT

UNITED NATIONS’ SUSTAINABLE BHEeREEERRAE

DEVELOPMENT GOALS

The Group supports the United Nations’ SDGs and actively addresses
issues relating to climate change and social development. Taking into
account the nature of the Group’s business and the results of its materiality
assessment, the Group has identified that all 17 SDGs are relevant to the
Group’s operational direction and corporate policies to varying degrees.

AEEXFHAEAFEXRAEE  LEHDE
REZLEREEHRAEIE - EHELREBENE
BEUEREEEFEER  NEBEH L2117
BAAHEEREGHEAEENEETMREE
B BB T EIEE R BRI -

TREAAEE R SIH B FMETHEERER
BEETM -AEEBHELURHOBEUHERR
BiR WEABRKOHEFRFESBEESE KRES
ARERREEE  ERECEETENBREER -

The table below outlines the key measures and approaches the Group has
implemented in relation to each of these goals. The Group will continue to
align with the United Nations’ SDGs, maintain communication and
cooperation with relevant stakeholders, explore further opportunities for

sustainable development and promote the coordinated development of the

enterprise and society.

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
ARFERRABE AFERREENEN ZENNER ZEMNTHEEE
No poverty End poverty in all its Committed to maintaining During the reporting period, the Group continued

NO forms everywhere
POVERTY

EaiFOER—aFR
OF=g

Zero hunger End hunger, achieve food
security, improve nutrition
and promote sustainable

agriculture

ZERO
HUNGER

(((

HIR e BRBRZ
2 HEEEMRNNE
A RERE

a responsible corporate
image and caring for
vulnerable social groups

B maEEmERE
BRI RIS Bt & A

ft)

(=3

Committed to providing
high-quality and safe
edible products

BFORBEBELZ 20
RAEmM

EEMBERARAF

to carry out public welfare, charitable and
community outreach activities, giving back to
society through product donations, support for
students in need, charitable visits and charitable
contributions.

WERA  AEBBERRASZS RiEH
EEE FRELEE  HERHESENTIERM
BEMRE RESHRERETE -

The Group continues to refine its food safety
management system and maintains 1ISO9001
and 1SO22000 certifications to ensure product
quality and food safety. During the reporting
period, the Group did not receive any complaints
related to food safety incidents, and continued to
provide consumers with healthy, safe and high-
quality condiments.
AEEFBETEEMmTEEEBR WK
ISO9001 % ISO22000 A * MERE i E H R
RAZx - WHEMRN  AEBERERERRRTSE
EWAEBMMET  WHEREESERERE
zZxhkmmE#ARm

27



1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.EREC s BT

SDGs
AFEEREE

SDG Target
AR AEENE N

Lao Heng He’s
objectives
ZEMHEE

Lao Heng He’s actions and progress
ZEMNTHEREE

Good health and
well-being

GOOD HEALTH
AND WELL-BEING

RYFfEEE
gt

QUALITY
EDUCATION

Ensure healthy lives and
promote well-being for
people of all ages

ERERERLERE B4
BFEREBRARRRAL

Ensure inclusive and
equitable quality
education and promote
lifelong learning
opportunities for all

BRESMAFTHEE

Maintain and promote
health and safety
awareness

SEEEREERRER

ZEER

Provide adequate training
to employees to ensure
they have sufficient
expertise to perform their
duties and provide
learning opportunities for
the community

e BIRM R S FIA
BREEGBREMNEEMN
a8 B 17 A0 R B A5 3 AR AL
ERHEEEHKE

The Group continues to refine its occupational
health and safety management system and
maintains ISO45001 certification. It safeguards
the health and safety of its employees through
safety training, health checkups, occupational
disease screenings, fire drills and emergency
management. During the reporting period, the
Group did not have any work-related fatalities.
AEEFETEBERREL2ERER Wik
FF1S045001 RE » BB EHI - BERDE -
BERRE  HEHERRESEERERER
BHZE - mEHN AERERBELEEATI TR
={te

The Group continues to refine its training
management system, offering onboarding, in-
service, skills and management training tailored
to the needs of different positions to support
employees’ professional growth and career
development. Lao Heng He also helps young
people learn about the traditional brewing
industry and expand their opportunities for
learning and hands-on experience through
campus exchanges, informational sessions and
internship opportunities.
AEEFBETEIHNEBES - REBETR =L
FEREMAR  EB - REREEEI  XF
BEEENRERERE - ZENMNEBRE
R RABREERE  HEFEARZE
RBEEXTINRPEEEEKRS -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

SDGs
AFEEREE

SDG Target
AR AEENE N

FIRST PRIORITY

1.ERERC s JEIEkLT

Lao Heng He’s
objectives

ZEMHNEE

Lao Heng He’s actions and progress
ZEMNTHEREE

Gender equality

GENDER
EQUALITY

g

MR FE
R 17

g

Clean water and
sanitation

CLEAN WATER
AND SANITATION

u

BRRKMEERKE

Achieve gender equality
and empower all women
and girls

BERMERIFE - ERA
Bim AL EH)ERE

Ensure availability and
sustainable management
of water and sanitation
for all

REA AR KERE
BEWHHETARHE
B

Continue to uphold and
maintain zero tolerance
to gender discrimination

BEEFHERERT

AR

Ensure wastewater is
properly treated before
discharge and pursue
zero non-compliance
cases on laws and
regulations relating to
wastewater management

B4R )5 7K FE BE AT 15 2
) 38 K 5B )5 K
EERBERERER
THERTER

EEMBERARAF

Adhering to the principles of “openness, equality,
competition and merit”, the Group has provided
equal employment opportunities for all
applicants, and will never give any discrimination
due to factors such as gender. During the
reporting period, the Group remained zero cases
of gender discrimination.

REBRFAR  F%F BHE BENBRER
A BT REERHETSMERS BT
MRIZERFZGE TERNGE - |MEHRN - A&EEH
HRETMERIRARER -

The Group has established a system for
controlling and treating wastewater discharges
and has engaged a third-party testing agency to
conduct regular wastewater testing to ensure
compliance with discharge regulations. During
the reporting period, no significant non-
compliance issues were identified during relevant
inspections and the environmental management
system continued to comply with ISO14001
requirements.

N8 B ) FE VR K BE R ) M BR IR AR SR I - I
ZFEE = AliE T R R KR - R
HWMaR - mEHA - HERAREEENE
MEH BRFEEBEZRFERS1SO14001

Ek o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.EREC s BT

SDGs
AFEEREE

SDG Target
AR AEENE N

Lao Heng He’s
objectives

ZEMHNEE

Lao Heng He’s actions and progress
ZEMNTHEREE

Affordable and clean

energy

AFFORDABLE AND
CLEAN ENERGY

A/
~

BN FRER
1RHER
BRRER
Al

N,

-

’ ~
|

Decent work and
economic growth

DECENT WORK AND
ECONOMIC GROWTH

o

BB ITENKEER

8 SETLIEH

EEEE

o

Ensure access to
affordable, reliable,
sustainable and modern
energy for all

WERAPIBABSRIBE
AJ SE AN AT H5 A8 Y IR A BE
R

Promote sustained,
inclusive and sustainable
economic growth, full
and productive
employment and decent
work for all

RERA  BARMEMA
SENRBELER D
MAEEMRLEMMAE A
HISREE T

Strive for the use of
renewable energy in its
business

FRREBHERAF
AR

Pursue zero occupational
fatalities and avoid work-
related injuries

FRMEATTHERER

BRI R THEREZR

The Group has engaged a third-party renewable
energy producer to build a demonstration area
distributed photovoltaic power generation project
on the premises of its own factory, and has
utilised the clean energy generated for its daily
operations. Meanwhile, the Group continues to
strengthen its energy management, promote
energy conservation and consumption reduction
and optimise equipment to reduce its reliance on
purchased energy.
AEBEEZFEE=A A BERREERT AR
FEEZEXRSMANAEEIRE - WHRESE
B Z2RRERAN BB EE - HIERIE K&
ERFE MR RE IR - HESREERERREE
b LA A SNERE IR -

The Group continues to refine its management
systems for employment, compensation and
benefits, occupational health and safety and
career advancement, providing employees with
competitive compensation, fair opportunities for
development and a safe working environment.
During the reporting period, the Group did not
have any work-related fatalities, and continued
to promote talent development and stable
employment.

AEEBETERER FHEN BTERE
FHEB#S - RESRERRENOHHIRE -
AFEREEERLE2TERE - WEHARN - K
SEARBFARTTHES  WHERBATE
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

1.1 R

Lao Heng He’s

FIRST PRIORITY
BHAIE AT

SDGs SDG Target objectives Lao Heng He’s actions and progress
CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER
Industry, innovation Build resilient Committed to developing The Group continues to increase its investment

and infrastructure

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

T AINEERER

T2 B
BitEs

o

Reduced inequalities

1 REDUCED
INEQUALITIES

A
(=)

v

HOFPE

107"

V'

(=)

v

infrastructure, promote
inclusive and sustainable
industrialisation and
foster innovation

ERABBE R ER
R - e B A 1A A
SR T HEA
#

Reduce inequality within
and among countries

HOBERABINER 2
GESERE

processes or techniques
that contribute to
sustainable development

HAOFEEABR A FE
ERMWIER TF

Ensure candidates have
equal employment
opportunities and strive
to achieve zero cases of
discrimination

BREEEDEGSIA
FREEFHREETR
BAEES

EEMBERARAF

in research and development to drive innovation
in traditional brewing techniques, upgrade
equipment and improve resource efficiency,
while integrating environmental protection
principles into its daily operations. During the
reporting period, the Group participated in the
drafting and formulation of the standard “General
Principles for Evaluation of Food Traceability
System (R B 8 ZFE @A) (GB/T
46453-2025) and “Cooking Huangijiu (Z &L= )
(QB/T 2745-2025).
REEFBEMARERA - HEBERBEETS
B3 - RIBBUERBRB IR - WKRIRE
SRABREE - WMEHAN  AEE2E(R
a3 M B8 R EFE B RII) (GB/T 46453-2025) 7
CRELEIE) (QB/T 2745-2025) K 1% 2= 48 & A1
il 5E e

The Group has established recruitment and
employment policies that adhere to the principles
of openness, fairness and non-discrimination,
and opposes any form of unequal treatment in
recruitment, hiring, promotion and day-to-day
management. During the reporting period, the
Group achieved zero cases of discrimination.

$%§ﬂi%%&ﬁﬁﬁ%%§'gi“ﬁ
AERTBEGRRA - WHERE 88 &k
BEEEPREEMATZANTFERSE - ®E
HA - AEEERTERESRE -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.0

SDGs
AHFEEREE

=i R i)

SDG Target
AR AEENE N

Lao Heng He’s
objectives

ZEMNEE

Lao Heng He’s actions and progress

ZEMNTBHRER

Sustainable cities and
communities

1 SUSTAINABLE CITIES
AND COMMUNITIES

N

AT M E

11 iﬁiﬁ:‘ﬁ?ic

N

Responsible
consumption and
production

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

EEEHENLEE

12 AﬁE*ﬂEE

QO

32

Make cities and human
settlements inclusive,

safe, resilient and
sustainable

EERBER T2 B
BRERNMAFERN
WA A BT [

Ensure sustainable
consumption and
production patterns

BARRKAAUFENHE
MEER

Ensure sustainable living
conditions by gradually
cutting down the
proportion of waste
generated from Projects
and to mitigate the
impacts caused to the
environment as well as
being committed to
protecting and defending
the world’s cultural and
natural heritage and
ensure to provide safe,
inclusive, accessible and
green public spaces for
all
BB ERYE L
PRI T K 7 [ ) AT #5 AR
H&?ﬁﬁﬂﬁﬁﬁm
FEWRNREMER
R EMERAEER
BORABARHZ 2 -
BA - EEERZER
NHZEME

Gradually increase the
use of environmentally
friendly materials in its
operations

B REIRRDELN X
5 R IE A

The Group continues to promote waste sorting
and management, noise control and the
development of accessible facilities to minimise the
impact of its operations on the community and the
environment. Lao Heng He brought traditional
seasoning culture back to the community through
cultural activities such as “Dajiangyou (37 25 )",
thereby promoting sustainable community
development and cultural preservation.

Zligl?iﬁt?ﬁkl?ﬁ%’\*gr@@ RR 2 470 ) J%
EEREEER  REREEEHTERIERE

OEZ S
LR EFERAR LT E T E -
A B R AR B S -

o EHA - %éhifﬂﬁiﬂ%F?T%?AﬂJTT
HEBY Al 548

The Group has integrated sustainability
requirements into its supplier management and
daily operations, and continues to promote
packaging lightweighting, the recycling of
recyclable packaging materials, and the proper
sorting and disposal of waste. During the
reporting period, the Group worked with
suppliers to explore ways to reduce packaging
weight and further refine packaging designs,
driving the production of lightweight bottles for
cooking wine. These efforts have reduced
weight, costs, and carbon emissions during
transportation while improving production
efficiency.
$$E%7Ffﬁiﬁkfﬁﬁﬁ@&5“*
B HEEEARESL  IRKREMBERT
%&Eﬁ%“ﬁﬁﬁ o FE BN - AN E
EEHERRRERENES  WE—THR
BERE - ESVERB SO EE - BUEE
RRNES - RKAMBEERL HR T4 2 W o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

SDGs
AFEEREE

SDG Target
AR AEENE N

FIRST PRIORITY

1LERED 5T

Lao Heng He’s
objectives
ZEMHEE

Lao Heng He’s actions and progress

ZEMNTBHRER

Climate action

13 foron

3 2

RIRTTE
13 =ee®

3 2

Life below water

1 LIFE
BELOW WATER

BEED

1 4 BEEY

Take urgent action to
combat climate change
and its impacts

REREZTHEH R

Conserve and sustainably
use the oceans, seas and
marine resources for
sustainable development

IR & A 58 T R OgF
8 F B IR AR & 7]
BER

In addressing climate
change and its impacts,
the Group seeks to
minimise greenhouse gas
emissions and reduce
carbon emissions in the
Group’s activities with
higher efficiency, more
environmental friendly
and cleaner initiatives

ERARGEECRER
2 AEBEKREE
B AR = R BE BRI R B
775019€$EIE’J§E@J§
=R IR MTE IR A

ﬁiiﬁiéﬁmﬁﬁﬁzﬁ’\ﬁ&;\

Avoid water pollution
caused by its operations
to help preserving the
natural habitat of the
ocean

W BEEERHKE
TR R AMRE G FEERE

EEMBERARAF

The Group has integrated climate-related risks
and opportunities into its ESG governance
framework and has conducted climate scenario
analysis, risk assessments, and target
management. During the reporting period, the
Group continued to refine its management
arrangements for energy, greenhouse gas
emissions, water resources, and waste, and
established phased and medium- to long-term
environmental targets using 2021 as the
benchmark year.

2N 5= B 2 % Sk 1 AR 2 L B B A 38 4 A ESG R IR
g THERREERSN AR EEEF
ER - BEHAN AEERKETEER RS
REBEEW KERREBEEWMEEZH - ]IM
2021 FRELEFHEERERFTRARERF

The Group has established a wastewater
discharge management system to regulate the
treatment and discharge of industrial and
domestic wastewater, and regularly engages a
third-party organisation to conduct quarterly
testing. During the reporting period, no
significant violations were identified in the
wastewater testing, thereby minimising potential
impacts on water bodies and marine
ecosystems.

RNEBGIE T KERERGE - REEEKIE
EAKE IR EREERT - WEBIEFEE = A HIE

FARZEERA - MEMA - JFRKRAARERE
RNERBEMR - OB EKEE R F ERERE
g
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR
FIRST PRIORITY

1.EREC s BT

Lao Heng He’s

SDGs SDG Target objectives Lao Heng He’s actions and progress
CIESE £33k ARHFERREENEN ZENHEE ZEMBTHEER
Life on land Protect, restore and Avoid land pollution The Group continues to minimise the impact of

19 oviwo

BE b 2 4]
15 een

Peace, justice and
strong institutions

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

.
(

Y,

M - EREFHNGIE

1 P EHHR
AHHFIE

34

promote sustainable use
of terrestrial ecosystems,
sustainably manage
forests, combat
desertification, halt and
reverse land degradation
and halt biodiversity loss

R - IR1E M (E & 7] 55
BN R kE A RE R
ARFEEERMN  Pia
FORAL - B AR+
R - B LY Z R
(2RSS

Promote peaceful and
inclusive societies for
sustainable development,
provide access to justice
for all and build effective,
accountable and inclusive
institutions at all levels

BEMNY BRANLE
AR ER B ERE &
FT B A EBBE & &8 ALA -
EERELAN BE
MBEHERE

caused by its operations
to preserve natural
habitat

BemEBEEY N
TSR AR [ | A RE

Promote the sense of
anti-corruption in terms
of personal conduct as
well as business
practices and pursue
zero occurrence of
corruption cases

BERES B HILER
REA R EBEERER
WEBRKEEZTE)SERD

its operations on the terrestrial environment
through solid waste sorting and management,
noise control, and the compliant transfer and
recycling of hazardous waste. During the
reporting period, relevant environmental
management measures were consistently
implemented, and no significant complaints were
received regarding noise, emissions, or waste
disposal.
AREBERARBEZRMORER  RBER -
EREENERER LBREIWAA - FER
DEBHEMIRIBNTE - MERN - AR
BEREBRFMNEEE  WAERE - BERSRE
BV R EZEESEKIRF -

The Group continues to refine its anti-corruption,
anti-fraud, and whistleblowing mechanisms, and
regularly conducts anti-corruption and
compliance training for directors, senior
management, and employees. During the
reporting period, the Group did not face any
litigation related to corruption and maintained a
record of zero corruption cases.
AREBEFBETERET  REKLBRES
WEHRES SREEEREERERRES
HEREI - mEHAN - AEBERELEETHE
BRARRM  THFZEISED -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

SDGs
AFEREEE

SDG Target
AR AEENE N

FIRST PRIORITY

1LERED 5T

Lao Heng He’s
objectives

ZEMBBE

Lao Heng He’s actions and progress

ZEMNTBHRER

Partnership for the
goals

17 PARTNERSHIPS

FOR THE GOALS

&

fREBH B EHN
BHEER

1 {EEBR BTN
LRI

&

Strengthen the means of
implementation and
revitalise the global
partnership for
sustainable development

MBATFER - ERA
SEERERBHAR

Strive to maintain support
to the Group’s industry,
forge ahead towards
sustainable development
goals

HOBFEAREE B
EREHB N RER
AREBERAES IHE
i

EEMBERARAF

The Group continues to collaborate with industry
associations, research institutions, suppliers,
distributors, and community stakeholders to
promote high-quality development in the industry
and the preservation of traditional brewing
techniques. During the reporting period, Lao
Heng He participated in the formulation of the
standard “General Principles for Evaluation of
Food Traceability System (& fniB # e X B R
Bll)” (GB/T 46453-2025) and “Cooking Huangjiu
(ZEE=JH)” (QB/T 2745-2025).

AREBFERITED S  RIEE - HER -
REFmEERFNERFEE  EBDTESE
EERNEVEBEREER - REHARN - 18
M2E(EmBHABRERTEREA) (GB/T
46453-2025) F2EEE)E) (QB/T 2745-2025)

FIRAEER o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1. G BT

BUSINESS ETHICS

Anti-Corruption Management

Lao Heng He adheres strictly to high standards of business ethics and
maintains a zero-tolerance policy towards bribery and corruption in any
form, and strictly complies with laws and regulations such as “The
Company Law of the People’s Republic of China (FF ZE A R 2L A E A A
3%£)”, “The Criminal Law of the People’s Republic of China (7 # A R £ 40
B FI3%)”. The Company has formulated the “Anti-corruption System (Trial)
(RESHIE (377))” and the “Anti-corruption and Whistle-blowing System
(Trial) (/= £% ¥ 83 22 3 ] = (&0 17))”, which clearly defines prohibited
conduct, assigns responsibility and establishes procedures for handling
such cases, whilst continuously refining anti-fraud management
mechanisms to prevent misconduct such as bribery, extortion, fraud and
money laundering.

The aforementioned policies and measures help to strengthen the Group’s
integrity governance framework, enhance internal oversight and
accountability, foster a fair, transparent and compliant business
environment, and support the rule of law and social justice, thereby making
a positive contribution to United Nations’ SDG 16: “Peace, justice and
strong institutions”.

16 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

vz

Y,

Key Performance Indicator:

Number of legal cases regarding corrupt practices during the reporting
period: O

Total anti-corruption training duration: 44 hours

RABEE
EEMBTEEENBEERRD  HTALR
B EE R J AT BR N B AR 0 RS A8 (o
£ AR HAE A FE)Ch AR R B HE) 248
BEAE - ARICBORERGE - AARRD 4
R B HIE (217)) R (R SR B E (3
7)) BEERGTARE  EIRBRESREF
SERERBEEREH  REE DR K
RAZHERETH -

ERABERREEAONZEANEE R R
o RAAMBEERBEKF  £@EQXF - BEAR
ERONEERT YRR RELERAE " B
Be A FEEREZEE16E[FMT EREEND
BHIE MEHERER -

16 P ERM

BHHEIE

RSB R IR -
REHNEFHARMGEE : 0

RERBEINERRK : 44/
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

In order to create an operational environment characterised by integrity,
honesty, transparency and compliance, the Group has established a range
of channels for complaints and whistleblowing, and has put in place clear
procedures for receiving and handling such matters, ensuring that relevant
cases are dealt with promptly, fairly and appropriately.

Meanwhile, Lao Heng He attaches great importance to the protection of
whistleblowers and employees who assist with investigations, and strictly
prohibits any form of discrimination, retaliation or unfair treatment. For the
unauthorised disclosure of whistleblowers’ personal details or acts of
retaliation against whistleblowers, the Group will deal with this matter strictly
in accordance with the law and relevant regulations, including removal from
post and termination of employment contracts. In case of law-breaking
behaviour, those involved will be transferred to judicial departments for
handling in accordance with laws.

Discipline
Inspection

e

Monitoring
Authority

Whistle-blowing
B

channels

BB

Whistleblowing

website

SR v

E-mail of
Chairman

R

Hotline

CEE v
0572-2281200

FIRST PRIORITY
1R S BT

REERZ  BE BRARRBNEERE &K
BZYZnbiRFRERRE  LHERENR
BEREEREF  ERERERGIIRE  RERZ
=hIE -

R ZEMSEERHBHEARBYAEES
B RE  BEEMTEARRR - REXTE HFT
RoHERREERAERREBERABITE
BENTAR AEBBEROEKRERRRE - 2R
HBE MERSBAR - P REEBR - HEOR
BRBERBEERHBERT -

Letters of
complaint

B

Complaints and Reports Handling Procedure

PR 2 R BRI AR
Real-name or anonymous Documentation of issues Conducting an Notifying the
reporting reported done by investigation against the investigation results to
B AKEZER relevant department personnel involved in the the whistle blower
SEHPIBDERAR report and hiring an MERARTRERS
external auditor or other RIBER
agency to assist in the
investigation if necessary
RIEPRAB LRI
EAS  AIRBAE
A SR ST Al sk EL A
BB
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

FIRST PRIORITY
1. G BT

During the reporting period, Lao Heng He regarded integrity education and
awareness campaigns as a fundamental component of integrity-building
and anti-corruption efforts, advancing these initiatives by adopting a “Risk-
oriented, case-based, and hierarchical allocation (& [ & [a] - LA 2 A& 48 -
2B )" approach. Drawing on high-risk functions such as procurement,
sales and administration, and taking into account the Group’s actual
business processes, the Company identifies potential scenarios involving
improper transfers of benefits, fraud and compliance breaches. Through
case studies and awareness campaigns, the Group continuously
strengthens anti-corruption advocacy, supervision and accountability
requirements, thereby enhancing the integrity and self-discipline of
management and key personnel, and preventing corruption at its source.

The Group regularly provides anti-corruption training and compliance
reminders to directors, senior management and employees, covering topics
such as the identification of integrity risks, the management of conflicts of
interest, guidelines on gifts and hospitality, compliance in third-party
partnerships, and cooperation with whistleblowing and investigations. In
2025, the Group engaged DeHeng Law Offices (Hong Kong) to provide
training for directors and senior management on topics including directors’
responsibilities in listed companies, corporate governance, ESG matters,
risk management and internal controls, with a view to enhancing
management’s understanding of compliance and anti-fraud requirements
and their ability to fulfil their duties. At the same time, the directors have
provided written confirmation of their relevant responsibilities and
commitments to reinforce the governance foundation of “Awareness —
Compliance — Accountability (F1Z& — & 5F — &)

During the reporting period, Lao Heng He did not involve in any lawsuits
relating to corruption.

BEHR ZENERREEHERRRIER
B BB TENERIRE  RRIARER AR
R BRI L - RERE - HE
TREZERBOBELE GaLEEERE
Bmie  BAl AR T E N mEX  FERA
FARZES  TERARPIBEBRERTHE  HER
EtRERES EERMARK BAETEENH
REMCABNERREREDR WRBERKESHE
MEBR AL -

AEEEHRESE FREEEREERHRE
BIEIIEGRIRE  ARREFRZRRIE - M
FHRERE BREABFRE F=TEFaH &
REPEREE -N_ZE_1F  AEEZFREE
EMEBHR(BE)RLTRARAEREME CXE
A ESGEEH  EREEMANEZAETTIE HE
EREREBEABETHEI UMBREEEHA
FERFRERNOIEMR R BB - A EFTT

MABMEENAKELERER  UE2EHE —
7 — BEJHREER -
BERAR - ZEMRBEESRBRFRRME -
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Furthermore, to ensure that anti-corruption requirements are effectively
implemented in day-to-day operations, the Group has adopted a three-

FIRST PRIORITY

1L.ERED 5T

pronged approach of “Systems + Process +Supervision (| E + R IE+8 &)

&)’ to integrate anti-corruption controls into key areas such as
procurement, administration and sales: this approach serves, on the one
hand, to refine institutional frameworks and clarify the scope of
authorisation, defining the responsibilities and approval powers associated
with each role; on the other hand, to strengthen mechanisms for
documenting processes and oversight, thereby enhancing transparency

and traceability. Meanwhile, the Group has strengthened compliance
management and risk awareness among its business partners to mitigate
exposure to risks such as bribery, extortion, fraud and money laundering.
The table below summarises the key anti-corruption measures implemented
by the Group across all operational processes.

Operational Process

IR

Procurement and bidding

REEEB IR

Management of suppliers/third Parties
HHEE AR

Sales and channels
SR
Administrative and expense reimbursement

FTR SR AR

Human resources and employment
ANERERT

Funding and finance

e

® 6 6 6 6 o o

Internal supervision and whistleblowing
PEPE B B AR 3R

*

*

* & o o

Key Risk Area
Fo S i

Rebates, designated suppliers, fraudulent acceptance,
price deviations

140 - FRE GRS - BB - Bt

Bribery of third parties, non-compliance by agents,
risks associated with related party transactions
B=FH178 RETAR - BHZZER

Improper rebates, fraudulent discounts, private
acceptance of payments, excessive business
hospitality

TEERF BRI - AL TR - B BEFRER

Fictitious invoices, cash-out schemes and conflict of
interest

ERER - EBR - FlamEx

Recruitment fraud, employment irregularities, unfair
internal recruitment practices
RSN BIEHR  ABERTL

Payment fraud, misappropriation of funds, money
laundering risks

REYE - A2 - SEER

Concealing issues, retaliating against whistleblowers,
non-closed-loop investigation

FERHRIRE - MERBMA - BETEBR

jé/

N RERREBEZREBFSETARUEM
REBEATHIE+RE+EEI =8B §
B MR ALRES - TR IHE SRR IR
—HETENEEREER  ARECEE KT
HAER - ST HRERIZEREERES - =BT
BRAEEIENN  RAEMNEESEETNARE
EREERLER  RERE BR BFERARES
[\ R 5 o TREANEERS L ERD RN
WEZREBEEE -

Key Control Measure

B 1

List of approved suppliers/blacklist of suppliers; price
comparison/bidding and evaluation documentation;
multi-tiered approval for critical stages; separation of
acceptance and payment; disclosure of conflicts of interest
by procurement personnel

BEEAEABREE  WE BERTEDR ; RO
ZMEL  RRERNRABE  KEABFIRERAR

Due diligence and compliance commitments for partners;
anti-bribery clauses in contracts; regular
assessments/on-site verifications of key partners; abnormal
transaction monitoring and tracking
BIENBRATERARAE | ARRERIET  BRATE
TR RSRE  RERHENIEBK

Pricing/discount authorisation matrix; customer credit limits
and payment reconciliation; verification of sales expense
reimbursement vouchers; declaration and limit
management of gifts and hospitality; transparent
publication of channel policies

(B ITINEIEIERE | RE RIS YRR : SHEBAR
SRR R/ AR REREER | REBRER

AR

Reimbursement criteria and approval levels; Verification of
the authenticity of expenses (invoices, contracts,
acceptance certificates); random checks on
large/suspicious expenditure; management of official
hospitality records

W ERRLS A BERAREER (BE AR Bk
R/ BRZHHE  ABRFAREE

Standardisation of the recruitment process; background
checks for key positions; separation of referral/hiring
decisions; disciplinary measures and accountability
mechanisms; induction briefing on integrity and compliance
RETIZRRC  BREIEREE N/ SRRRD
BE  aARED HEEKY  ABRRESREY

Payment approval and access controls; priority for
business payments; segregation of duties for bank
accounts/seals; monitoring of cash flows; early warning
and verification of abnormal transactions

(PRSI BRI MR (B  RITES S
T BRRKER  EERHRERZSE

Multi-channel reporting and confidentiality mechanisms;
commitment to non-retaliation; investigation procedures
and a closed-loop rectification process; typical case
studies and educational initiatives; engagement of
third-party support where necessary
LRBRMARTRS - REMEFGE - BERFEEWRE
IR MARPIBHREANE  BERSIAB=FIH
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FIRST PRIORITY
1. G BT

Anti-Unfair Competition

Lao Heng He strictly complies with “The Anti-Unfair Competition Law of the
People’s Republic of China (FF 2 A R # A B & 1 IE & # %)’ and other
relevant laws and regulations, and is committed to maintaining a fair and
orderly market environment and combating all forms of unfair competition
that disrupt market order in accordance with the law.

During the reporting period, the Group continued to refine its market
monitoring and internal oversight mechanisms, strengthening the
identification and management of potential risks relating to intellectual
property infringement and unfair competition. Meanwhile, the Group strictly
implemented the “Code of Practice for Lao Heng He Salesmen (318 134
€ A B #1ESF B)”, which sets out standards for sales conduct and
business dealings, and reinforces the sales team’s professional ethics and
compliance awareness.

In addition, the Group also requires employees from various departments to
be more alert to market developments and the risk of infringement, and to
identify and report any relevant issues in a timely manner. In the event of
confirmed infringement or unfair competition, the Group will collect evidence
in accordance with the law, file complaints with the market supervision and
administration authorities, or initiate litigation through judicial channels to
safeguard the Group’s legitimate rights and interests and brand reputation,
and promote the healthy development of the industry in a fair, transparent
and standardised market environment.

RAEEHRF
EEMERBRE(PEARKMBERFLEEHFE)
REMBBERER BOEELAFEFNTS
RE  REEGSEBEATERFNTEERS
IR

BEHR AEERETETSEREAATEE

%ﬂ MR HEERERTEE 5T R R HR
BiE - R AKREBREAT(EENHEEAR

ﬂ%ﬁw'ﬁﬁﬁﬁﬁ%@ﬁiﬁmﬁ%'ﬁk

HEEZHNBERBRTRARER

o AEBEEREERBRERSHETHHER

RERRNGURE &%%ﬁi&%mﬁﬁ° o ¥

RERFTEREXITEERFTR/NBE A&

BRI EERE M5 XME@‘BFEHXJ%;E%
W BB R $T(“%Etnﬁﬂ\ AR EE SR
amRmEEE  WRETEEAT  BRKAEH
B TISIRIE R ERER o
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1. SELF-DISCIPLINE AND RESPONSIBILITY AS OUR

Protection of Business Secret and Intellectual
Property

Lao Heng He has formulated and implemented the “Management System
for Business Secrets (F MW ERE I H/E)” and the “Management System
for Secret Protection ({& % L {E& 2 fll )", which set out clear
management requirements and codes of conduct regarding the protection
of trade secrets, and firmly opposes any employee or third party obtaining,
using or disclosing the Group’s trade secrets in an improper manner. To
strengthen the enforcement of these regulations, the heads of each
department shall be the primary persons responsible for the protection of
trade secrets within their respective departments, and shall appoint a
confidentiality officer within their department to regularly review and oversee
the implementation of confidentiality measures. In the event of an incident
involving classified information, a breach of confidentiality or the loss of
classified information, the Corporate Management Department will conduct
an investigation and take appropriate action in accordance with established
procedures, thereby enhancing the timeliness and traceability of the
response.

During the reporting period, the Group continued to strictly adhere to the
regulations on the scope of confidential information, which covered key
information such as the company’s major business decisions, business
plans, business projects, and production processes and procedures. For
key positions and relevant personnel, the Group continues to implement
confidentiality undertakings and management requirements, including
requiring the signing of confidentiality agreements, strengthening exit
procedures and handling non-competition agreements in accordance with
regulations, in order to enhance the protection of the company’s
commercial information at every stage.

For intellectual property, Lao Heng He believes that effective protection of
intellectual property constitutes a form of respect for and safeguarding of
research and development achievements and employee innovation. The
Group strictly adheres to relevant laws and regulations, including “The
Patent Law of the People’s Republic of China (FF & A R A1 B & 7 3%)”,
and continuously refines its internal patent management system. It has
established clear provisions governing patent management responsibilities,
application and approval procedures, licensing, protection, and reward and
disciplinary measures, thereby providing institutional safeguards for
research, development and innovation activities. Meanwhile, the Group has
formulated the “Employee Working Protocol (Trial) (2 T T{EsF A (1 17)),
which further clarifies the requirements regarding employee conduct in
relation to intellectual property and trade secrets, and introduces
corresponding management measures to ensure that the Group’s
intellectual property, including patents, trademarks and copyrights, is fully
protected, thereby demonstrating the Group’s long-term commitment to
the protection of trade secrets and intellectual property rights.

EEMBERARAF

FIRST PRIORITY
1.0 C B ELT

SR I A R AR R
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EXCELLENCE
2. DARRE > il v D 38

For Lao Heng He, brewing is more than just a craft — it embodies a
commitment to quality and health. With a focus on high-quality products,
the Company continues to drive category upgrades through offerings such
as “Three-year-aged organic cooking wine (= 4FFR A #£LH)”, responding
to consumers’ diverse needs for health, nutrition and convenience. While
preserving traditional brewing techniques, the Group is also actively
exploring product and channel innovations, continuously enhancing product
excellence and user experience without compromising natural flavours.
Looking ahead, the Group will follow its established market and brand
strategies, further strengthening brand development and product
promotion, reinforcing a value proposition aligned with consumers’ health-
conscious mindset, and enhancing its competitive position in the market.

OPTIMISING QUALITY WITH INGENUITY

Upholding the quality concept of “Justice, precision, timeliness,
responsibility and innovation”, Lao Heng He has incorporated product
quality and food safety management into its corporate governance and
operational systems, and strictly complies with relevant requirements of
laws and regulations such as “The Food Safety Law of the People’s
Republic of China (F#E A R £ M E & & % & %)”. The Company has
established a full-process control mechanism covering management
structure, system development, production environment and equipment
management, internal audit and control of non-conforming products, and is
equipped with the necessary testing equipment and instruments to
strengthen technical support and risk prevention and control capabilities.
This ensures that all stages from raw material procurement, processing and
production, factory inspection, storage and transportation to sales are
subject to effective supervision and traceability management.

At the same time, Lao Heng He actively participates in the development of
industry standards and regulatory initiatives, helping to establish clearer
definitions for product types and quality requirements of cooking wine,
thereby promoting market order and the healthy development of the sector.
By continuously enhancing product quality and food safety management
standards, the Group is committed to meeting consumers’ expectations for
premium, health-oriented products, while also contributing to the United
Nations SDGs, particularly SDG 2 “Zero hunger” and SDG 17 “Partnerships
for the goals”, among other sustainability priorities.

HEEMNS  BENMER—FITE  BAHEY
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2. UPHOLDING QUALITY AND CRAFTING
EXCELLENCE

2. PE AR EL > ok i U 3

ZERO 17 PARTNERSHIPS 2 ZH 1 {RIEEHBEN
HUNGER FOR THE GOALS BEERR
Key Performance Indicator: FARREBIEE
Pass rate of raw materials, semi-finished products, and finished ¥« FK & « KR8 A K R>94.3%
products >94.3%
First-time pass rate of products and factory product pass rate >96.5% IREmAIRE &u”:'f? e K E>96.5%
Pass rate of sample testing in market: 100% ﬁ%?ﬁﬂ%ﬁ M 100%
Food safety incidents: 0 R ﬁ%$$ﬁ(§ﬁ% 10
Quality and Safety Management Structure BEEZEEELEE

Lao Heng He has established a food safety management mechanism with ZEMEBVNEEEAF " ETANERRELEE
the chairman of the board of directors as the primary responsible person, —IE# 4l - jiﬁﬁiiﬁa%?ﬁ BE/NE BBROIBDY
and has set up a self-inspection team for food safety. Through a tiered HEEREEZET (MU IH ]  BRERELEE
management structure, the Group implements the “Position Responsibility — SK#E & 3758 5t Xiéfﬁﬁﬁﬁxﬁl@fiﬁéﬂiﬂ o 7K
System (f& i & (£ #l & )” to ensure that food safety requirements are £BMNU[EE - BE 5T ARNEHI AEEE
effectively communicated and enforced across all business units and 4%+ BRI ETEERR - BERENE -
production stages. With “Publicity, measurement, analysis, decision-making EiRFARMET 2 E RN R EEE L -

and implementation” as the core management framework, the Group

actively identifies, monitors and improves key risk exposures, thereby

continuously enhancing the systematic effectiveness and efficiency of its

food safety management.

RSPl

Management Organisation and Structure for Food Quality and Safety of Lao Heng He

S FE R A B R K A B AL AR

Primary Responsible Person
for Quality and Safety
HEZEHE-HEA Re—

Chairman

EHR

| Policy Maker for
gegeral PR Quality and Safety
iy HRE2 IS «—1—
Person-in-charge of Quality | Target Setter
and Safety Department for Quality and Safety
HEREMMAEA HEZEHEREE 1
| — Task Executor for
Quality and Safety
TR TAR R —1—
Self-inspection Team for Food Safety

R EEAA/NM
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EXCELLENCE
2. DARRE > il v D 38

In terms of practical implementation, the Group has set up 6S management
dashboard in each production workshop to record the personnel sorting,
rectification, clearing, cleaning, quality and safety performance, while
objective basis for daily supervision, correction measures on behaviour and
continuous improvement is provided through the filing of quality records. In
addition, the Group has introduced the Sustaining Competitive and
Responsible Enterprises (SCORE) Project of the International Labour
Organisation (ILO), using a project team meeting mechanism to drive
continuous optimisation of on-site management. Reasonable suggestions
and proposals put forward by employees in the workplace are analysed,
evaluated and adopted, further enhancing product quality and food safety
management.

Quality and Safety System Certification

To ensure that product quality and food safety management remain stable,
traceable and subject to continuous improvement over the long term, Lao
Heng He has established a quality and safety management system that
covers the entire operational process in an institutionalised and systematic
manner. The Company has developed over 200 management documents
and integrated quality and safety performance into its assessment metrics.
Requirements for the acceptance of raw and auxiliary materials, process
control during production, inspection and testing, finished product release
and warehouse and logistics management have been clearly assigned to
each functional department. This creates a closed-loop management
framework in which “Responsibility is assigned to each post, control is
implemented at each point, and records are available for inspection”. It
comprehensively manages quality and safety risks throughout the entire
product lifecycle, from raw material intake, processing and production, and
factory inspection to storage, transportation and sales.

In daily operations, the Group strengthens the implementation of systems
and process control on a risk-oriented basis. Through internal audits,
inspections and improvement mechanisms, it ensures that product quality
and food safety requirements are effectively implemented. It also organises
internal laboratory skills training and food safety-related training covering
food safety, chemicals management and microbiological testing, so as to
enhance the professional competence and risk identification capabilities of
personnel in key positions. In respect of the production process, the Group
regularly reviews food safety conditions, identifies and manages potential
risks in areas such as raw and auxiliary materials, processing techniques
and finished product conditions. Moreover, it conducts hazard analyses
from biological, chemical and physical perspectives, sets critical control
points and limits, and implements monitoring, deviation handling and
corrective and preventive measures, thereby enhancing the systematic
nature and effectiveness of food safety management.

EEWEEIE ASERSEESEMRECSE
BER CHUREABEERE EE FF &
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2. UPHOLDING QUALITY AND CRAFTING

To ensure quality stability across the supply chain, the Group has
established a non-conforming product management and supplier
rectification mechanism. When abnormalities occur in raw materials or
product quality, the quality inspection department issues the “Supplier’s
Incoming Material Quality Feedback List ({75 % £t @& T~ R R #8 8 )", and
works collaboratively with the production, quality control and procurement
departments to describe the issue, analyse its root causes, and follow up
on corrective actions. Suppliers are required to develop and implement
rectification measures; once completed, the production and quality control
departments conduct verification to ensure compliance before procurement
is resumed or continued. In addition, the Group places great emphasis on
the reliable operation of equipment and facilities. Production equipment and
related fixed assets are subject to regular repair, maintenance, inspection
and calibration to mitigate the impact of equipment failure on food safety.
Furthermore, a “One vote veto” mechanism is applied to the management
of major quality and safety risks in food products, with strict controls
imposed on significant risks to ensure that the bottom line of food safety
remains uncompromised.

To further benchmark its food safety management against international
standards and enhance the robustness of its system operations, Lao Heng
He has, on the basis of maintaining effective implementation of the ISO
22000 Food Safety Management System and the ISO 9001 Quality
Management System, introduced and obtained FSSC 22000 certification.
FSSC 22000 is built around the core framework of ISO 22000:2018,
incorporating the ISO/TS 22002-1 prerequisite programmes and additional
FSSC requirements (Version 6). It emphasises the systematic identification
of food safety risks, process control and continuous improvement, while
imposing higher requirements on supply chain management, process
control, verification activities and emergency response. Through the
adoption of these internationally recognised management systems and the
external audit mechanisms, the Group has been able to further enhance the
standardisation and traceability of its food safety management, strengthen
risk prevention and control capabilities across all stages — from raw
materials, production, packaging and finished products to delivery, and
ensure that product quality and safety remain stable and controlled under
efficient systems and procedures.
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2. UPHOLDING QUALITY AND CRAFTING
EXCELLENCE
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2. UPHOLDING QUALITY AND CRAFTING

Production Environment and Equipment Management

Lao Heng He always places food safety first and recognises that a clean
and controlled production environment is an important foundation for
safeguarding product quality and food safety. During the reporting period,
the Group continued to improve on-site production management and
strictly implemented internal management requirements relating to the
production environment, covering key areas such as production hygiene,
hygiene of tools and equipment, employee personal hygiene, pest control,
and the management of the use of toxic and hazardous chemicals. Through
regular supervision and inspections, the Group promptly identified and
rectified weak links in on-site management, reducing the risks of cross-
contamination and loss of process control, and providing strong assurance
for food safety.

Meanwhile, the Group has refined and assigned responsibility for workplace
cleanliness to specific roles and individuals, clearly defining management
accountability for each area, process and type of equipment to ensure that
cleaning, disinfection and routine maintenance are carried out in an orderly
manner. For personnel who fail to perform their duties as required or who
commit violations or dereliction of duty during the production process, the
Group will take corrective and disciplinary actions in accordance with
internal regulations and relevant requirements, thereby continuously
enhancing the standardisation and execution of the production site.

The stable operation of equipment is one of the key prerequisites for
ensuring consistency of product quality and food safety. To this end, Lao
Heng He has continued to strengthen repair, maintenance, and testing of
production equipment and fixed assets throughout their full life cycle
management, ensuring that equipment precision, safety and stability meet
production requirements. These measures also reduced quality and safety
risks caused by equipment failure, ageing or disrepair. During the reporting
period, the Group carried out routine equipment spot checks, preventive
maintenance, troubleshooting and repair record-keeping of equipment in an
orderly manner in accordance with relevant management procedures,
further enhancing the traceability of equipment management and the
efficiency of closed-loop rectification.

In terms of on-site operational management, the Group requires equipment
operators and maintenance personnel to strictly implement the “Three good
practices and four abilities (= 4F * F9€)” requirements, namely to manage,
use and repair equipment properly, and to possess the ability to operate,
maintain, inspect and troubleshoot equipment. This is intended to
strengthen employees’ day-to-day understanding of equipment conditions
and their emergency response capabilities. Meanwhile, the Group explicitly
grants on-site personnel “Three rights”, namely the right to stop the use of
equipment for which necessary measures have not been taken or which is
operated beyond load without approval, the right to stop the use of
equipment that has not been inspected and reported within the prescribed
period, and the right to supervise lubrication management of corporate
equipment. These measures strengthen equipment risk prevention and
control at source and ensuring stable operation of equipment under
controlled conditions.
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2. UPHOLDING QUALITY AND CRAFTING

EXCELLENCE
2. DARRE > il v D 38

In addition, Lao Heng He has continued to promote equipment upgrade
and process optimisation, gradually enhancing the level of automation and
integration based on the actual needs of production lines. During the
reporting period, the Group continued to advance the upgrade of existing
equipment and related process commissioning arrangements, and
introduced a fully automated integrated bottling line for its core products.
This has improved operational efficiency, reduced energy consumption and
production costs, and further strengthened the market competitiveness of
its core products, while ensuring food safety and product quality.

Internal Review

Lao Heng He has continued to regard internal review as an important tool
for quality management and food safety assurance. Through regular review,
problem identification and closed-loop rectification, it ensures that
management requirements are effectively implemented in operations.
During the reporting period, the Group conducted internal reviews and
inspections focusing on key areas such as product quality, food safety and
process control. It reviewed the acceptance of raw and auxiliary materials,
process control, inspection and testing, product labelling, warehousing
management and on-site operating standards. Any management
weaknesses and potential risks were promptly identified, and responsible
departments were urged to implement corrective measures.

During the review process, the Group analyses potential hazards from three
perspectives (i.e. biological, chemical and physical), taking into account the
specific characteristics of food production. Based on actual conditions, the
Group reviews and optimises critical control points and related limit values,
thereby improving the relevance and effectiveness of process controls. At
the same time, the Group regularly organises internal training on laboratory
skills and food safety, so as to strengthen the understanding and execution
capabilities of key personnel regarding standard requirements, testing
methods and risk assessment, and further enhance the effective
implementation of internal review results.

In addition, in response to customer complaints, process anomalies and
supplier material deviations, the Group’s quality department takes the lead
in conducting internal factory investigations. These investigations include
on-site verification, root cause analysis and effectiveness validation,
prompting relevant responsible departments to develop and implement
corrective and preventive actions. For matters that have been rectified, the
Group continues to monitor validation results and, where necessary, adjusts
sampling ratios, refines operational requirements, or strengthens staff
training, thereby continuously improving its quality and food safety
management standards.
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2. UPHOLDING QUALITY AND CRAFTING

Management of Non-conforming Product

Lao Heng He has established a relatively comprehensive mechanism for the
management of non-conforming products. It implements classified
management, cause tracing and closed-loop rectification for non-
conformities identified in incoming materials, the production process and
finished product inspections, so as to prevent non-conforming products
from entering the next process or the market. During the reporting period,
the Group continued to implement the requirements for the management of
non-conforming products, clearly defining the processes for identification,
isolation, assessment, disposal, correction and verification, in an effort to
ensure that related issues are handled promptly and properly.

For abnormalities in incoming material quality, the Group’s quality inspection
department issues the “Supplier’s Incoming Material Quality Feedback List
(kB BETRKEE), and works collaboratively with the
production, quality and procurement departments to describe, analyse and
follow up on the issue, urging suppliers to formulate corrective measures
and complete rectification within the prescribed period. Upon completion of
rectification, the relevant departments verify the effectiveness of the
corrective actions, and procurement may only be resumed or continued
after confirmation that requirements have been met, thereby maintaining
consistency and stability in supply chain quality.

For non-conforming products identified during the production process, the
Group follows established procedures to label, isolate and assess them to
prevent any mixing with conforming products. At the same time, the Group
conducts an in-depth analysis of the root causes based on actual site
conditions, and develops targeted improvement measures in areas such as
process control, equipment status, personnel operation and storage
conditions. For quality issues identified through customer complaints, the
Group also follows a structured process involving return classification,
cause investigation, responsibility determination and subsequent follow-up.
Depending on the nature of the issue, the Group may take measures such
as increasing sampling rates, optimising packaging material compatibility,
improving storage environments and strengthening operational training, with
a view to facilitating rectification and preventing recurrence.
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Industry Contribution

Having engaged in the brewing industry for years, Lao Heng He has always
believed that a company’s value lies not only in the products it provides, but
also in its ability to respond to the needs of industry advancement through
long-term accumulated expertise. As the condiment and cooking wine
market evolves towards higher quality, healthier options and greater
standardisation, the Group continues to build on its foundation in brewing
techniques, brand heritage, product understanding and market practice,
ensuring that its corporate development is in line with industry progress.

The Group believes that high-quality industry development depends on the
sustained creation of premium supply, as well as on the market’s growing
recognition of product value, quality differentiation and health concepts. As
such, Lao Heng He positions itself as a builder of category value, a
participant in industry advancement, and a guardian of market order,
committed to driving the industry from fragmented competition towards a
high-quality, sustainable development model through prudent operations
and continuous investment.

Looking ahead, Lao Heng He will continue to align with evolving market
demands and industry trends, focusing its efforts on quality enhancement,
technological progress, value communication and collaborative
development, so as to contribute to the long-term, healthy growth of the
industry.
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Product upgrade Continue to launch products that better align with  Promote the cooking wine and condiment
health-conscious and quality-oriented market’s transition from homogeneous
consumption trends, and optimise category  competition to differentiated development
structure and market supply
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Combine traditional brewing experience with
modern production technology to continuously
improve production processes and product
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2. UPHOLDING QUALITY AND CRAFTING

Key Approaches
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Industry Value
THEE

Standards development
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Technology research
and development
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Industry-academia-
research collaboration
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Consumer
communication
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Sustainable industrial

development
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Pay attention to developments relating to category
definitions, product standards and market order,
and support the standardisation process of the
industry
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Continue research and development efforts
focused on product development, flavour
enhancement and process improvement
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Engage in exchanges and cooperation with
universities and research institutions to facilitate
technical research and the commercial application
of findings
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Convey the principles of pure brewing, health and
quality, enhancing the market’s understanding of
the value of premium cooking wine
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Integrate the concepts of quality, efficiency and
responsibility into business operations and supply
chain management
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Help promote fair competition and healthy market
development

B RER T HE R TS REER

Strengthen the innovation capability and
technological vitality of the traditional brewing
industry
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Promote talent cultivation and the sharing of
research resources within the industry
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Help foster more mature and informed consumer
perceptions
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Promote the industry’s development in a more
robust and sustainable manner
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2 fEDARRE > ol I 2

INHERITANCE OF HEALTH

Lao Heng He has always been committed to leading product development
with a health-oriented philosophy, combining traditional brewing wisdom
with modern consumer needs, to continuously explore condiment products
better suited to contemporary lifestyles. The Group believes that
condiments are not only an essential part of daily cooking but also embody
the pursuit of quality living, healthy eating and the preservation of culinary
culture. Therefore, throughout product development and process
optimisation, the Group continues to advance along the direction of
“Healthy ingredients, healthy brewing and healthy flavours (f& & & #} - fi
FEERyE « fEERJELR), striving to offer consumers product choices that are
safer, more natural, and better aligned with their health aspirations.

In terms of raw material selection, Lao Heng He places great emphasis on
raw material quality as the foundation of its products. It continues to drive
the upgrade of “Reducing salt, reducing oil and reducing sugar (/& + J
JH ~ JFURE)” condiment products, adhering to traditional brewing techniques
to restore the authentic flavours of soy sauce, vinegar, cooking wine, and
other condiments using high-quality ingredients. At the process level, the
Group combines ancient brewing experience with modern intelligent
manufacturing equipment to continuously optimise production workflows,
enhance product quality stability and safety standards. These efforts enable
traditional brewing to be passed on and developed in a more efficient and
scientific manner under modern production conditions. To further embody
the concept of healthy brewing and guarantee product quality, some of Lao
Heng He’s products have obtained organic certification.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

Under the fierce competition and vigorous development of the condiment
market, the Group insists on being customer-and-consumer-centric,
focusing on providing healthier and safer products and better quality
services, conducts regular visits to its customers to understand their views
and demands on product quality and after-sales service, and strive to
continuously improve customer satisfaction. The Group continues
expanding channels in diversified development, so as to strengthen supplier
management and communication, as well as cooperation with powerful
distributors, and work together to promote the healthy development of the
industry.

CUSTOMER-ORIENTED

Lao Heng He has always adhered to a customer-centric approach,
integrating market insights, a focus on product experience, and a rapid
response to consumer feedback into brand operations and daily
management. The Group believes that “Customer-oriented (& F & %t)” is
not only reflected in providing safe, reliable, and high-quality products, but
also in the ability to stay closely attuned to consumer usage scenarios,
accurately grasp changing needs, and establish connections with
customers in more convenient and effective ways.

During the reporting period, the Group continued to optimise its consumer
outreach methods, organising product demonstrations and interactive
activities within community settings to enhance communication efficiency
between the brand and end consumers. These activities were designed to
be convenient and closely aligned with daily life, held on a monthly basis
according to community schedules, and timed to coincide with morning
and evening family shopping hours to reach target audiences in a manner
that better aligns with residents’ daily rhythms. At the same time, the Group
utilises community group notifications, on-site tastings, and promotional
interactions to boost consumer engagement, thereby gaining insights into
actual preferences and usage needs for products such as cooking wine,
rice vinegar, soy sauce, fermented bean curd and soybean paste in home
cooking scenarios. Compared to one-way promotions, this type of
interaction rooted in real-life scenarios helps the Group collect market
information more directly and continuously optimise product displays,
communication methods, and in-store experiences.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PG > [R3E 0%

Product Return Policy

To protect customer rights and enhance the product delivery experience,
LLao Heng He has established the “Return Management System (Trial) (R &
BT HIZ (5117)),” which applies to return and exchange requests resulting
from damaged packaging, leaking seals, missing labels, or cosmetic
damage caused by transportation. Guided by the principles of “Rapid
response, fact-checking, proper resolution, and closed-loop improvement,”
the Group ensures that customer issues are addressed promptly while
transforming customer feedback into actionable improvement measures.

At the operational level, the Group has established clear channels for
customer requests and case handling. Sales and customer service
representatives collect necessary information, including the reason for the
return or exchange, product name and specifications, batch/production
information, and photos or samples of the issue, and complete the
registration process. For situations involving food safety and health risks,
the Company will immediately initiate higher-level risk assessment and
response procedures; for general quality or packaging appearance issues,
the Group will arrange for product replacement, reshipment, or other
appropriate measures in accordance with its return and exchange
procedures to minimise the impact on customer use.

During the reporting period, customer feedback primarily focused on
packaging and appearance-related issues, such as fragile glass bottles,
leaks caused by improperly sealed caps, damaged or missing labels, and
color discrepancies in cardboard boxes. In response to such situations, the
Group generally follows a handling approach of “Prioritising customer
experience before driving source-level rectification (L /RIEE F 585 « B
B)REARE N

° For issues such as seepage from unsealed caps or cap compatibility
problems, in addition to arranging replacements for customers as
needed, the Group simultaneously urges suppliers to implement
corrective measures and verify the effectiveness of these
improvements through methods such as re-sampling and post-
delivery leakage testing; where necessary, the Group returns the
relevant packaging materials to ensure the stability of subsequent
shipments.

° For issues affecting appearance and delivery experience, such as
color discrepancies in cartons or curled/peeling labels, in addition to
immediately arranging replacements for customers, the Group
implements improvement measures across packaging material
selection, supplier management, and warehousing conditions. These
include optimising carton storage environments (cool, well-ventilated
areas away from direct sunlight), replacing labels, adhesive suppliers,
or enhancing packing protection to reduce the recurrence of similar
issues.
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To ensure proper management of returned products, the Group implements
necessary identification, registration, and traceability for products and
packaging materials involved in returns or exchanges, with relevant
departments following up on cause analysis and the implementation of
corrective actions. Upon resolution of each case, the Group further
assesses whether adjustments to inspection requirements, increased
verification frequency for critical processes or packaging materials, or
enhanced operational reminders for employees are needed to improve
overall delivery consistency.

Furthermore, during the reporting period, the Group did not experience any
instances of sold or shipped products requiring recall for safety or health
reasons. The Group will continue to refine its return policies and handling
procedures to improve the efficiency of responses to customer issues and
the quality of resolutions, thereby strengthening customer trust and brand
reputation.

Customer Feedback

Lao Heng He values two-way communication with customers and
consumers, and regards customer feedback as a key basis for optimising
products, improving services, and enhancing the brand experience. The
Group continues to refine its customer communication and feedback
mechanisms, gathering market insights through diverse channels to
promptly understand customer opinions and suggestions regarding product
quality, packaging design, user experience, and in-store displays. This
information is integrated into daily operational management and
improvement processes, driving a closed-loop management system of
“Collection — Analysis — Response — Improvement.”

During the reporting period, the Group strengthened interaction with
consumers by integrating online and offline touchpoints. On one hand, Lao
Heng He organised product displays, on-site tastings, and interactive
activities in community settings to engage directly with end consumers and
understand their actual needs and preferences for products such as
cooking wine, rice vinegar, soy sauce, fermented bean curd and soybean
paste in home cooking scenarios; on the other hand, the Group also
collected customer feedback through sales and customer service channels
regarding product delivery, packaging appearance, ease of use, and market
response, thereby enhancing its sensitivity to market demand changes and
improving response efficiency. Through multi-channel communication, the
Group was able to gain a more comprehensive understanding of customer
priorities and provide a reference for subsequent product optimisation and
service improvements.
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To fully implement the company’s service quality objective of a “100%
customer and consumer feedback resolution rate”, the Group enforces the
“Customer Complaint Handling Procedures (B & % #F iz 22 2 )" and
follow-up mechanisms. Complaints regarding product packaging,
appearance, sealing, labeling, transportation, and delivery experience are
categorised and managed, with relevant departments promptly conducting
root cause analysis, accountability investigations, and verification of
corrective actions. For issues frequently raised by customers, the Group
further reviews aspects such as supplier management, packaging material
selection, operational processes, and storage and transportation conditions
to drive improvements at the source and reduce the likelihood of similar
issues recurring. By integrating customer complaints into the continuous
improvement process, the Group continuously enhances the efficiency of
handling customer feedback and the product delivery experience, thereby
further strengthening the relationship of trust with customers.

During the reporting period, the Group received a total of 7 complaints, all
of which were properly resolved, resulting in a 100% complaint resolution
rate.
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Customer Privacy Protection

Lao Heng He places the highest priority on customer privacy and
information security, and regards the protection of customer data as a
fundamental pillar for safeguarding customer rights, enhancing brand trust,
and promoting sound business operations. The Group strictly complies with
laws and regulations such as “The Law of the People’s Republic of China
on the Protection of Consumer Rights and Interests (7 % A R H F1 8 &
# 7 25 1R % J£)” to safeguard customers’ legitimate rights and interests.
The Group has established the “Management System for Business Secrets
(¥ 2 E I % Z)” and the “Consumer Data and Privacy Protection
Policy CH & & & & R FLE/REEK)”, and continuously improves
customer data management and information protection mechanisms in
daily operations, striving to ensure that customer information is properly
protected at every stage, including collection, storage, use, and
transmission.

In terms of management measures, the Group regulates the access, use,
and processing of customer information in accordance with business needs
and the principle of access control, thereby preventing unauthorised
access, disclosure, misuse, or improper dissemination of customer data. At
the same time, the Group requires personnel in relevant positions to strictly
adhere to confidentiality requirements in their daily work, properly handle
documents, records, and business materials involving customer information,
and mitigate the risk of information leaks caused by management oversight.
The safeguards established by the Group include, but are not limited to:

° Establish sales internal access rights, sales staff can only view
personal customer information, and restrict customers’ information
from being created repeatedly in the sales system;

° Require sales staff to transfer all follow-up customer information to
other sales staff before resignation and update the relevant
information of the personnel responsible for customer follow-up on a
timely manner;

. If any information leakage is found, relevant personnel must
cooperate with the requirements of various departments of the Group
to implement on-site processing and report the relevant situation.
According to the nature, impact, and severity of the event, different
levels of corresponding measures are in place for handling the cases;
and

° Any employee is prohibited from discussing company secrets in
public or privately copying and transmitting company confidential
documents in any form. All types of documents and materials
(including electronic files) included in the scope of company
confidentiality management must be archived and kept by a
dedicated person.
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Other privacy protection measures of the Group are as follows:

*

58

Standards for Employees

1 B AL i

In order to safeguard personal
information of its consumers, the
Group regulates employees
according to the system and require
its employees to sign the
confidentiality agreement upon their
induction
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Measures for Privacy Protection

FRA R DR o 52 4

Standards for
Third-Party Partnerships

B=T07 AR AL

4@ For the necessary customer

information required for third-party
business, the Group has signed
relevant customer confidentiality
agreements with third-party research
companies to strictly regulate the
third party’s access to customer
information and ensure the maximum
security of customer information
HRE=F X BB KT EEREIA
BEEELS  AEEEE=FHREMDA]
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*
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Standards for
Ecommerce Platform

B4 B

The Group strictly complies with the
privacy rules of third-party online
platforms such as JD.com and
Tmall, and does its best to ensure
the safety of consumers’ personal
information
REBEBREEFE=FBETFEM
RR -~ RaFRERZFLERA -
BERABNREBAP REEERE
AEERZZ
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CHANNELS FOR MUTUAL SUCCESS

Lao Heng He has always prioritised establishing stable, mutually trusting,
and mutually beneficial partnerships with distributor partners, viewing
channel development as a vital foundation for connecting with the market,
serving customers, and driving the brand’s long-term growth. The Group
consistently implements regulatory documents such as the “Distributor
Management Manual (4% $4 7 & 32 F1fff)” and “Product Catalogue Brochure
(EEfh B 8% F ), which help enhance market coverage and the quality of
end-user services while addressing market changes and evolving consumer
demands. During the reporting period, Lao Heng He continued to refine its
distributor management mechanisms and optimise cooperation and
communication models. The Group is committed to working hand in hand
with distributor partners to drive market expansion, brand building, and
high-quality channel development, achieving mutual benefit and shared
success.

3. DL > [F]3E BUE
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Distributor Management and Assessment

To ensure the standardisation and stability of channel operations, Lao Heng
He continuously refines its distributor management and evaluation
mechanisms, conducting comprehensive management and assessments of
distributors’ partnership qualifications, market development capabilities,
product sales performance, retail outlet maintenance, and compliance
requirements. The Group has formulated and implemented the “Distributor
Management Manual (#% §5 7 & 32 F fft)”, which enables dynamic
monitoring of distributors against established standards. By considering the
characteristics of different regional markets and the actual circumstances of
cooperation, the Group continuously optimises management requirements
to promote the healthy and orderly operation of the channel system.
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Specific assessment and screening methods of the selection of distributors
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Basic Characteristics Business Transaction Financial
information © ofdistributors © performance status status
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Understanding the Evaluating the scale, Viewing the sales Reviewing the Viewing the assets,
basic information of business policies and performance, quality of corporate image, liabilities, and changes
selected distributors, principles, operating business manager and reputation, credit in cash flow, etc. of
including but not limited strategies, sales ability, staff, relationship with status, sales activity, the distributors
to: the composition of scope of services, and other competitors, transaction terms, ETEmE
shareholders, business development potential of relationship with the response to credit i# E’ ST % E )
manager, legal the selected distributors Group, and cooperating issues, etc. of the ﬁ & - }ﬁ“ B L)
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At the same time, the Group places great emphasis on the daily supervision
of distributors’ operational conduct and market performance, paying close
attention to product display, price implementation, market feedback, and
brand image maintenance. The results of these assessments serve as
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cHRNER/IFBREST

crucial references for partnership management and subsequent
optimisation. For any issues identified during the partnership, the Group will
promptly communicate with the relevant distributors and urge corrective
actions to enhance channel management efficiency and the quality of
market operations, thereby further safeguarding the brand’s reputation and
the end-consumer experience.
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Cooperation and Communication with Distributors

Lao Heng He places great importance on maintaining stable, smooth, and
efficient communication channels with its distributor partners, viewing this
as a crucial foundation for deepening channel collaboration, expanding
market opportunities, and enhancing brand influence. During the reporting
period, the Group continued to strengthen interactions with channel
partners through product exhibitions, business exchanges, and market
promotions. Discussions centered on product features, market demand,
feedback from retail outlets, and future collaboration directions, thereby
promoting information sharing and resource synergy.
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Deepening Channel Collaboration Through Regional
Promotion Platforms

Lao Heng He actively participates in local investment and industrial
promotion events, utilising public exhibition platforms to strengthen
interaction and communication with distributor partners, potential
customers, and representatives from various sectors. At these events, the
Group showcased cooking wine, rice vinegar, soy sauce, and other
specialty seasoning products, vividly presenting the brand image, product
portfolio, and quality characteristics to enhance partners’ understanding of
Lao Heng He’s product positioning and market value.

Through on-site exhibitions, product presentations, and face-to-face
communication, Lao Heng He gained a deeper understanding of channel
partners’ priorities regarding market expansion, product portfolios, and
end-user demands, and discussed future directions for collaboration. Such
events not only help increase brand visibility and market influence but also
create favorable conditions for the Group to expand partnership resources,
deepen channel connections, and drive regional market development,
embodying Lao Heng He’s development philosophy of advancing hand in
hand with channel partners for mutual benefit.
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RESPONSIBLE SUPPLIES

Lao Heng He prioritises the stability, standardisation, and quality assurance
of its supply chain, integrating the concept of responsible sourcing into
every stage of raw and auxiliary material procurement, supplier
management, and incoming material quality control. The Group believes
that the supply chain is not only a vital pillar of product manufacturing but
also a crucial foundation for ensuring product quality, safety, and brand
reputation. Therefore, Lao Heng He continuously improves supply chain
management by consistently implementing management systems such as
the “Supplier Management System (f & 7 & I #| £ )” and “Procurement
Contract Management System (¥4 R E 2 HE)”. The Group enforces
the company’s procurement procedures, supplier evaluation methods, and
oversight processes throughout collaboration, striving to build a high-
quality, responsible supply chain.

At the same time, Lao Heng He continues to strengthen the establishment
of standardised production management systems and supply chain
systems. The Group organises production around the model of “Sales-
based production and production-sales synergy (A $5 % E @ & & 9 [)”,
promoting the accuracy of sales plans to gradually achieve synchronisation
between production and sales. The Group actively advances the application
of intelligent and digital technologies in production to further enhance
product quality stability and production efficiency, and comprehensively
drives the digital transformation of the company’s production processes.
Through these efforts, the Group is gradually exploring and establishing a
highly efficient, innovative supply chain system suited to Lao Heng He’s
future development. Lao Heng He has consistently worked with suppliers to
explore ways to reduce packaging weight and further improve packaging
design, helping to promote the production of lightweight bottles for cooking
wine. This reduces weight, costs, and carbon emissions during
transportation while improving production efficiency. Lao Heng He actively
promotes environmental awareness. Collaboration with suppliers aims not
only to conserve resources but also to enhance production efficiency
through the application of new technologies, thereby achieving cost
savings. The Group is committed to improving production efficiency and
reducing environmental impact, aligning with SDG 9 “Industry, innovation,
and infrastructure” and SDG 12 “Responsible consumption and
production”, and contributing to the realisation of more sustainable
production models and supply chain management.
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9 INDUSTRY, INNOVATION 12 RESPONSIBLE T AIFRF aEE
AND INFRASTRUCTURE CONSUMPTION HRtEs HEMEE
AND PRODUCTION ;
Key Performance Indicator: RS WIEIR -
Number of suppliers in 2025: 114 “TEREWBEREE 114
Supply Chain Management g E R

Lao Heng He continues to strengthen the foundational management of its  Z{EMIFE NI EREEFETE - BAEREM A -
supply chain. Focusing on the procurement and use of raw and auxiliary B £ & E A EEE Y ENFERGER 2
materials, packaging materials, and other production-related supplies, the M ERABHNERERRERET D T @ BRI EHE
company has established clear management processes and defined E/TAF * KREAEW - EEAEE - ZEMED
responsibilities to ensure orderly supply chain operations, traceable 1RiE# ﬁ%éﬁ’]i%Iiaéﬂ#\fﬁfﬁﬁ/“*ﬁ(iﬁf%
sources, and controllable quality. Lao Heng He has now classified suppliers & A%8 - —R¥EBE - HEIWE CHE) @ ST TR
based on the importance of the procured materials (i.e. Category A FEAVEH fER H E‘J%HX%%H:E’J HERE - B
important materials, Category B general materials and Category C auxiliary £ J& i & )R Al 45 18 o 7S & B 4 8 i A B2 5T (07
materials). The Group implements differentiated management strategies for 2401 Rk :

different types of suppliers to optimise supplier resources and structure.

The Group’s supplier qualification and evaluation process is outlined in the

table below:

Management Process Specific Procedure

EERE BRMUE

Initial Supplier Screening When selecting new suppliers or service providers, the Group has established a defined onboarding procedure. The

initial step involves a qualification review, focusing on whether the supplier possesses relevant qualifications and
licenses (such as a business license, food production permit, etc.), whether the products or services pose any social
risks, the quality and safety of supplied samples, customer satisfaction, and supply capacity.

1 JE 7 1) 25 B AEBEERNEREIRBRERNS BEEUMEEARF BEUHETERSES BEHEERSSTAHGM
HEREERER(WEERR RREEAAESE) FMREEGIBRBESFELGRER HERREER
22 BEEMEE  URHEENE -

Sample Testing and Upon passing the preliminary review, the Group requires new suppliers to provide relevant materials for production

Quality Inspection trials. Following successful quality testing, the Group further evaluates the safety, suitability, and stability of their

products.

OBl 3 5 & 2 408l BEVFEER AEEERNEEHREEEEAMHEEESR  TEBBBEERAE  E—FFHEERD
Z2%  EAMRBEM -

On-site Audit The Group’s production trial, quality inspection, and supply chain centers will conduct on-site audits of suppliers,
focusing on their production capacity, equipment configuration, and production process control.

RiGES AEEMEEARA BRPORHEZEFOSHHENRRRSES  EMETHER RELE - £EBIEE
L=

Comprehensive Capability The Procurement Department, Quality and R&D Department, and Production Department collaborate to conduct on-

Assessment site audits, providing a comprehensive evaluation of the supplier's quality assurance capabilities, contract fulfillment

capabilities, logistical support capabilities, as well as service and technical support capabilities.

kRE RE AT R B ERER  HEHEAEY EESSEHFIRARERSER  SHERNEERELRN  BOEN &Y
TREERE S - LA BR75 BB AT S 5 R N ETT AR S AT B -

Small-Batch Trial Upon passing the above reviews, materials provided by suppliers will first be applied in small batches within the
Group’s business processes to verify their stability and suitability in actual use.

NEESA BB ENES®E  RERMEAOMEE SN IEERARAEEEKRRES  URSEEERERPHBEE
FEm I o
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EERME

ACHIEVING THE SAME GOAL
3. Pl > [ B0E

Specific Procedure

ABRME

List Admission Management

BEEANEE

Dynamic Review and
Updates

B REE IR E T R

Environmental Risk
Considerations

RERRZEE

Following the Group’s evaluation and approval, suppliers that meet the requirements will be included in the “List of
Approved Suppliers (& &4 & 7 4 £%)” as candidates for future collaboration.
BAEETHEE  FEEROHERBHAA(EREEEEE)  EREBAEHR -

The Group will conduct timely audits and updates of suppliers listed in the “List of Approved Suppliers (& & £ i 75 2
#%)”, continuously monitoring their supply performance, product quality, and cooperation.
AEBESUH(ERHERATHHREETEARSZEEN  SERRAHERE EQREERBEEER -

In the supplier management process, the Group also considers environmental risks, including whether there are
environmental pollution risks in their production and service processes, their environmental governance capabilities,
and whether they adopt more environmentally friendly products and services.

EHERERBER AKREMRRREARAELETEZEE  AFHAERREBAERSFERR TRAAR R
BB - AREBRAESRRER KRGS

Meanwhile, the Group’s procurement methodologies are mainly divided into
bidding and non-tendering categories. For bidding, it is required that the
annual bidding practice will be adopted for the annual purchase amount of
the same type or a single type of material exceeding RMB200,000; material
items and materials with a total purchase amount of more than
RMB150,000 must also be purchased through bidding. Procurement
methods in the non-tendering category include network bidding,
competitive negotiation, single source, consultative bidding and direct
commissioning/procurement. Purchasing-related matters shall be held by
the Material Purchasing Department as the main body of responsibility, and
its responsibilities are as follows:

° Responsible for implementing the requirements of procurement
management in accordance with national laws and regulations and
internal management regulations;

° Responsible for the allocation of purchase orders, confirm the delivery
date of purchased materials and the feedback processing when there
is an abnormality in the delivery date of purchased materials;

° Responsible for engaging new suppliers, supplier management and
obtaining relevant certificates and product certification documents;

o Participate in the bid evaluation of procurement projects;

° Responsible for negotiations, signing and execution in accordance
with the contract management measures; and

° Responsible for tracking the supplier’'s goods delivery matters and
coordinating the communication of problems in the whole
procurement process.
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3. STRIVING FOR MUTUAL DEVELOPMENT AND

ACHIEVING THE SAME GOAL
3. PG > [R3E 0%

As at the end of the reporting period, the Group had an aggregate of 114
suppliers spreading from the southern, eastern, northern, central to
southwestern parts of China. Meanwhile, Lao Heng He actively supports
the development of local supply chains and creates employment
opportunities. During the reporting period, the suppliers in eastern China
accounted for 66.7% of the total number of suppliers.

Distribution of suppliers

B i (%)

2
6 4

26

76

Supplier Evaluation and Communication

To strengthen supply chain risk management, Lao Heng He has established
a supplier monitoring and evaluation mechanism. During the reporting
period, procurement staff tracked each purchase order in real time,
collected relevant supplier data, and conducted evaluations based on
established criteria. Additionally, personnel qualified to conduct internal
audits of relevant management systems were assigned to perform on-site
verification or procedural audits of key suppliers to ensure their continued
compliance with the Group’s requirements.

BERESHR  AEEHBEHAZCEI114R - EM
EEER FEiL FERNARRE - AR EE
MER X F AR ERER  AIENERE - WE
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3. STRIVING FOR MUTUAL DEVELOPMENT AND
ACHIEVING THE SAME GOAL

3. [P > 38 B

Management Process
EERE

Management Requirement
EEER

Disposal Method
A=

Real-time order tracking and evaluation

7] B R BR ML R A

Semi-annual supplier audits

FE-RERAEX

Supplier rating (A/B/C/D)

HrEmE L4 (A/B/C/D)

Adjustment of procurement ratios
(based on rating)

BRIES £b BII 58 2 (IR AR

Supplier management

HEmEE

Abnormal situations: 1 instance of a
serious non-conforming return within
one year/2 or more instances of
downgrading/3 instances of late
delivery

EEBE : —FR1REETEER
B2R R LR BIRAIERRE

Serious circumstances: 2 or more
instances of major non-conformity
resulting in returns within one year
BREF : —FRN2RRALEERD
SRIWRE

Procurement clerks track orders in real time
and collect data; evaluation criteria include
delivery time, quality of goods upon arrival,
timeliness of delivery, and product
compatibility
RENSBEERBRYTETREER
ERHEDEEERAH  JERERE
2 FEERKM - RECERE

On-site verification or procedural audits of
key suppliers are conducted by personnel
qualified to perform internal audits of
management systems
HABERBRANEEEASHE2H
JER TSR E LR FFER

Supplier evaluation results are categorised

into four grades: A, B, C and D
HEFFEERDRBA B - C DAL

The Materials Procurement Department
adjusts procurement strategies for the
second half of the year based on the rating
results

)& ER B BR K AT AR A R R T A SRR
R Mg
Strengthen oversight of Grade C suppliers

HCRMERMEE R

Impose strict measures on Grade D
suppliers

HOMERAREREER

Place under close observation and intensify
monitoring

A B BRI ISR IR &

Strict action will be taken for major quality
risks

EXEERRNELRE

Implement differentiated management
measures based on evaluation results

RIFZZERFRER(CEIREE

Corrective actions are proposed for
non-conformities, and follow-up
verification is conducted

AT SRR H BRI IRERE

A/B/C: Retain as qualified suppliers; D:
Revoke qualified supplier status
AB/C:IRE AR HLIER « D:BURA T
HEBER

Increase procurement volume from
Grade A suppliers; maintain
procurement from Grade B suppliers;
reduce procurement from Grade C
suppliers

EMARHES  (REBAR  FECH

May conduct on-site audits or issue
corrective action requests with deadlines
for improvement

A A A5 IR 5 B AZ SR B E SRR
g &

May require corrective actions, conduct
on-site audits, or directly terminate the
supplier; and revoke qualified supplier
status

A ESREW - HARSE R ERE
R WEUB SR HIER &S

Reduce purchase volume; if no

improvement is seen subsequently,
revoke qualified supplier status

MEREREHE  FREDRSEE - B
HARHERER

Immediate revocation of qualified
supplier status

BEERIHARHERER

Supplier Evaluation and Tiered Management Mechanism

HEBERES REEHT

EEMBERARAF
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

Lao Heng He upholds a “People-oriented (LA A A 78)” philosophy, viewing
employees as vital assets driving the company’s long-term development.
Through institutionalised talent management and team-building initiatives,
the Group fosters consensus and energises its workforce. During the
reporting period, the Group continued to increase investment in talent
development and succession planning, improved compensation, benefits,
and social security arrangements, and optimised internal communication
and career development pathways. The Group is committed to providing
employees with a fair work environment that offers room for growth, thereby
enhancing team cohesion and a sense of belonging.

At the same time, the Group regards talent as one of its core competitive
advantages. The Group continues to advance the “Professionalisation” and
“Knowledge-based” development of its workforce. By leveraging external
professional support, the Group is progressively refining its human
resources management system to establish more scientific and orderly
mechanisms for talent recruitment, development, appointment, and exit.
This provides a development platform for outstanding talent and drives the
enterprise’s steady and efficient growth.

A DIVERSIFIED TALENT TEAM

The Group is committed to building a diverse, inclusive, and dynamic team,
providing employees with competitive compensation and benefits as well as
job security, and strictly prohibiting child labour and forced labour. Lao
Heng He values the unique contributions and individual strengths of every
employee, fostering a work environment characterised by fairness, respect,
and mutual support, enabling employees to continuously grow and excel in
their respective roles.

Furthermore, the Group continuously refines its human resources systems
and management practices to safeguard employees’ fundamental rights.
Through a diverse talent structure and team composition, the Group
enhances organisational resilience and collaborative efficiency, thereby
supporting the Group’s sustainable development and long-term
competitiveness.

The Group’s human resources policies contribute to SDG 5 “Gender
equality”, SDG 8 “Decent work and economic growth”, SDG 10 “Reduced
inequalities” and SDG 11 “Sustainable cities and communities”, making
positive contributions to promoting gender equality, full employment,
reducing inequalities, and creating an inclusive and safe work environment.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

GENDER
EQUALITY

SUSTAINABLE CITIES
AND COMMUNITIES

A
<’ ﬁaéﬁ

DECENT WORK AND 1 0 REDUCED 1
ECONOMIC GROWTH INEQUALITIES

g

Key Performance Indicator:
Total number of employees: 439
Number of new hires: 64

Employment Practices

Lao Heng He strictly complies with relevant laws and regulations, including
“The Labour Law of the People’s Republic of China (% & A & 2k 1 & 45 &)
7&)”, “The Employment Promotion Law of the People’s Republic of China
(Fp 2 AR LA B 5t 2 (2 3 5%)”, “The Labour Dispute Mediation and
Arbitration Law of the People’s Republic of China (4 & A B 2L 1 45 & =
ZAARR{REUE)”, and the “Regulations on Labour Security Supervision (45
B)) (R [Z B 22 & 7] )”. The Company has established and continuously
improved a comprehensive human resources management system,
including the “Regulations on Management of Human Resources (A 11 &
JREIBHF)”, “Control Procedures on Human Resources (A 77 & R 2
2 Fr),” and “Procedures on Recruitment, Employment and Dismissal (18
B2 . 8% A3 - BREEAR FF),” covering recruitment and hiring, labour contract
management, compensation and benefits, performance evaluation,
attendance and leave, business travel reimbursement, and employee codes
of conduct. These measures standardise the full lifecycle management of
employees from onboarding and career development to separation to
safeguard employees’ legal rights and interests while enhancing
management transparency and consistency.

At the same time, in response to business needs and practical personnel
management considerations, the Group handles arrangements for
employees who continue to be employed or rehired after reaching the
statutory retirement age in accordance with established procedures. The
rights and obligations of both parties are clearly defined in written
agreements, with relevant clauses adhering to the “Civil Code of the
People’s Republic of China (HF 2 A & AN E )% #)” and other applicable
regulations. These agreements are signed and mutually observed based on
equal negotiation and mutual consent.

EEMBERARAF
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

Prohibition of Child Labour or Forced Labour

Lao Heng He adheres to the principles of lawful, compliant, and responsible
employment, maintains a zero-tolerance policy toward any form of child
labour or forced labour, and strictly complies with “The Labour Law of the
People’s Republic of China (F % A R #£ 1B 4 &)%), the “Provisions on
the Prohibition of the Use of Child Labour (£ |E{# = TR F)”, and other
applicable laws and regulations. The Group continuously reviews and
improves its recruitment and employment management practices,
incorporating the prevention of child labour and forced labour risks into daily
human resources management to safeguard employees’ legal rights and
maintain a standardised and orderly employment environment. When work
must be scheduled on statutory holidays or rest days, the Group, based on
thorough communication, pays the corresponding overtime compensation
in accordance with the law or arranges compensatory time off to safeguard
employees’ right to rest and prevent any form of forced labour.

Regarding the review of recruitment practices, the Group continuously
assesses compliance risks in areas such as the recruitment process,
onboarding verification, and contract management. During the recruitment
and hiring process, applicants must submit valid identification documents
to verify their age, identity, and basic information; when necessary, the
Group will conduct further verification of relevant information based on the
actual requirements of the position to ensure that candidates meet the
statutory minimum working age. At the same time, the Group requires new
employees to sign employment contracts in accordance with the law,
clearly setting forth arrangements regarding job duties, working hours, rest
and leave, compensation and benefits, and conditions for contract
termination. The Group also continuously reviews relevant policies and their
implementation to prevent situations where employees are forced to work
through coercion, intimidation, unlawful restrictions on personal freedom, or
other improper means.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

If any suspected or actual violations involving child labour or forced labour
are discovered, the Group will immediately initiate investigation and
corrective procedures, promptly suspend the relevant work arrangements,
properly isolate the associated risks, and verify the nature, causes, and
accountability of the incident. In the event of child labour, the Group will
immediately terminate the work arrangement, assist the child in returning to
their place of origin or place them in the proper care of a guardian, and hold
the relevant departments and responsible individuals accountable in
accordance with regulations to prevent similar incidents from recurring. In
the event of forced labour, the Group will immediately cease the improper
arrangements, rectify the violations, adequately protect the personal safety
and legitimate rights and interests of the affected employees, and handle
those responsible in accordance with internal policies and applicable laws
and regulations; if the incident involves illegal or non-compliant conduct, the
Group will report it to the relevant competent authorities as required and
cooperate with subsequent dispositions.

During the reporting period, the Group did not experience any violations
involving child labour or forced labour.

Employment Profile

In terms of employee recruitment, Lao Heng He adheres to the principles of
“Fairness, Openness, and Meritocracy” and “Openness, Fairness,
Competitiveness and Meritocracy” to recruit suitable talent for various
positions. While valuing employees’ capabilities and professional qualities,
the Group also respects the diversity of its workforce, paying attention to
differences in gender, age, ethnic and cultural backgrounds, marital and
family status, and religious beliefs, and is committed to fostering a fair,
healthy, and inclusive work environment.

During the reporting period, Lao Heng He had a total of 439 full-time
employees. The breakdown of employees by gender, age, and employment
type is as follows:
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4. PRIy > SRS

Employment Profile EEER
2023 2024
—E=F —TMMF
Workforce (== No. of Staff No. of Staff
As of the end of the reporting period HZEHR&EH K BEEAH EEAH
By Gender 2 1 Bl
Male = 304 284
Female °8 224 225
By Age Group R F w4 Rl
Below 30 30BRIA TR 44 34
30-50 30-505% 311 300
Over 50 5088 A £ 173 175
By Employment Type REMBER
Full time i 528 509
Part time b 0 0
By Employee Category RESER
Production EER 281 256
Sales and Marketing XGHESR 185 188
Administration ITHREELE 35 41
Technical AR 27 24
By Geographical Region Zih &
Chinese Mainland HR A 528 509
Overseas VN [ 0 0
Total = 528 509
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4. UL Ty > ok 8

In addition, the number of new employees of the Group during the reporting ~ Ith9h » AREE PR E MM FERE ARG RO T :
period was as follows:

2025
—E-HF
New Employees FERS No. of Staff
As of the end of the reporting period BERESHK EEAE
By Gender =5
Male 3
Female Z
By Age Group B ER4A R
Below 30 305 A T
30-50 30-50 5%
Over 50 5055 A
By Geographical Region R E
Chinese Mainland AR A
Overseas BN @
Total B
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4. PRIy > SRS

Employee Turnover EBERKEL=R
During FY2025, the Group has an overall turnover rate of 23.4%, similarto R-Z A KRFEEHHE  AEEBBRELARA
that in the previous year. The detailed turnover rates are set forth below: 28.4% - B E—FEEL o SFAEERKLLENT -
2023 2024 2025
—ET-= —EOF —E-RE
Turnover rate (%) Turnover rate (%) Turnover rate (%)
Turnover? TR E =R AR L E (%) AL (%) TR L 2R (%)
By Gender =5
Male 5 26.6 24.1
Female 2z 23.5 21.9
By Age Group B F R4 R
Below 30 305R AT 32.3 40.4
30-50 30-50 3% 29.3 21.9
Over 50 5085 A £ 14.4 20.8
By Employee Category EEESRR
Production HESE 30.1 26.4
Sales and Marketing X(GHESR 26.3 18.3
Administration THEEHE 20.0 21.2
Technical R g 48 6.7 25.0
By Geographical Region Rith @
Chinese Mainland FR B A 25.3 23.1
Overseas Vb [ 0.0 0.0
Overall =g 25.3 23.1

With regard to the fluctuation in the number of employees during the SR REHEHNERE AZ RS AEBR LXK
reporting period, the Group believes that the loss of sales and marketing $HEMERMEERKABERNFED  HNERHEBA
employees is a significant fluctuation based on the turnover benchmark 25% H) A B iRk E%E - MiEBERE L 2P mE
exceeding 25%, and the relevant reasons include the natural attrition of  JE3& 88 B &9 B SR 78 28 I 2N £ 8] 5 58 70 50 28 17 B &Y
shopping guides in stores and personnel adjustments during the Group’s A BF%& o

internal structure reform.

z Turnover rate = Number of employees left the Group during the reporting 2 TR L 3 = 35 BRI BE A AN SR B /0 18 B A SRR DA (3R
period/(Number of employees left the Group during the reporting period + LSHERRAASEENEE AB+REHRNERA
Number of employees as at the end of the reporting period) x 100%. ) T LA 100% °
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EMPLOYEE CARING AND
COMMUNICATION

Remuneration and Welfare

Lao Heng He values employees’ contributions to the company’s
development and is committed to providing market-competitive
compensation and benefits to attract and retain top talent. The Group
continuously refines its compensation management mechanisms and
regulates related matters in accordance with the “Remuneration and
Compensation Policy (¥ B & # {8 Bt % ),” with the Remuneration
Committee overseeing the formulation and optimisation of the
compensation system. The current compensation structure primarily
consists of two models: a fixed monthly salary and a comprehensive hourly
wage tied to job position and performance. Employee compensation levels
are determined by comprehensively considering factors such as educational
background, job responsibilities, professional competence, skill level, and
work experience to ensure fairness and reasonableness in compensation
arrangements.

In terms of social security, the Group strictly complies with relevant national
laws and regulations to contribute to employees’ basic medical insurance,
basic pension insurance, unemployment insurance, work-related injury
insurance, maternity insurance and housing provident fund, and bears the
corresponding costs in accordance with the law. In addition, the Group
provides employees with a diversified compensation package comprising
base salary, position-based allowances, performance bonuses, year-end
bonuses, seniority allowances, and overtime compensation. To ensure the
fairness and transparency of the position-based allowance system, the
Group has established an evaluation system comprising four major
categories and 29 indicators to further enhance the standardisation of
compensation management. At the same time, the Group regularly
organises employee appreciation events and health checkups to promote
the physical and mental well-being of its staff.

Regarding employee benefits, Lao Heng He is committed to fostering a
warm and caring work environment, addressing the practical needs of
employees and their families, and providing convenient facilities such as
nursing rooms and couples’ rooms. for eligible employees to enhance their
quality of life. To safeguard employees’ dietary health, the Group has
formulated the “Staff Canteen Management Measures (Trial) (8 T R & &
I 954 (31 17)),” which clearly defines canteen management requirements
and the division of responsibilities to ensure safe and orderly canteen
operations. At the same time, the Group regularly updates the cafeteria
menu, offering diverse meal options that reflect seasonal changes to
accommodate the dietary habits and needs of different employees, thereby
allowing staff to experience improved dietary health and quality of life in their
daily work.

EEMBERARAF
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The following is the ratio of basic salary and remuneration for women to A TN AR SEEHEA P L BHEMNERF & H

men by employee category: AL = -
2025
—E_RE
Ratio of the Basic Salary and
Remuneration

Ratio of the Basic Salary and Remuneration B & Bl b = H 7K 557 & B 357 B tE 2R (%)
By Gender/By Employee Category BB ZESER

Production EER

Sales and Marketing EBHEER

Administration THEEE

Technical F AT 4R
Overall B

@ Festive Care Initiative — Mid-Autumn Festival Support for Employees in Need

™ B H BRRRATE) — KRB N H T

To further demonstrate the Company’s care and support for its employees, during the reporting period, the Lao Heng He Trade
Union, in collaboration with the Wuxing District Trade Union, organised a Mid-Autumn Festival outreach program for employees
facing financial difficulties, delivering holiday gifts and expressions of care to those facing practical hardships in their dalily lives.
Trade union representatives gained a thorough understanding of employees’ living and working conditions, conveying festive
blessings and the company’s care to employees and their families, allowing employees to feel the warmth of the corporate
family during this traditional festival. By conducting such care initiatives, the Group aims to further strengthen emotional support
for employees and enhance their sense of belonging and cohesion, while simultaneously improving the compensation and
benefits system.

AE—SEEMCEWE THRIEESSE REHRN ZEMNTeEPNAEEHERE TERERSE TRMES
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Rest Period and Working Hours

The Group places great importance on work-life balance for employees,
providing reasonable work schedules and adequate rest periods, while
respecting employees’ statutory leave entitlements. In accordance with
relevant national laws and regulations as well as employment contract
provisions, employees are entitled to various statutory and company-
provided leave benefits, including paid annual leave, sick leave, work-
related injury leave, maternity leave, and marriage leave.

During the reporting period, the total number of employees entitled to
maternity leave was 90 and paternity leave was 184. During the reporting
period, 2 employees took maternity leave. During the reporting period, 1
employee returned to work after taking maternity leave, 1 employee was
taking maternity leave and 2 employees remained employed for 12 months
after returning to work after taking maternity leave. The return to work rate®
and retention rate* of employees on maternity leave were both 100%.

Employee Activities

Lao Heng He places great emphasis on corporate culture development and
fostering employee cohesion. By organising diverse employee activities, the
company promotes interaction among staff, enhances teamwork, and
encourages employees to prioritise physical and mental well-being as well
as social responsibility outside of work. The Group regularly conducts
themed educational activities, cultural exchange events, and holiday care
initiatives, integrating corporate culture development with employee welfare
to create a positive, united, and supportive work environment.

During the reporting period, the Group organised a variety of employee
activities centered on themes such as ideological education, health and
fitness and employee care. These included themed Party Day activities,
youth cultural events and holiday team-building activities. These initiatives
encouraged employees to strengthen their sense of responsibility and
belonging through participation, while also promoting communication and
collaboration within the team. Through diverse activity formats, the Group
continues to enhance employee engagement and cohesion, while
promoting the implementation and inheritance of corporate culture in daily
work.

9 Return to work rate = (Total number of employees that did return to work after
maternity leave or parental leave/Total number of employees expected to
return to work after taking maternity leave or parental leave) x 100%.

4 Retention rate = (Total number of employees retained 12 months after
returning to work following a maternity leave or parental leave/Total number of
employees returning from maternity leave or parental leave in the prior
reporting period(s)) x 100%.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy - SRS

@ Themed Party Day Activities: Tracing History, Forging Spirit, and Strengthening Work

Ethic
F B H TS B : 16 5 5% 1 U 1 R

In June 2025, Lao Heng He organised a themed Party Day activity titled “Tracing History to Forge Spirit and Strengthen Work
Ethic, Upholding the Eight Provisions to Fulfill Our Original Aspiration”. Through red education, on-site study tours, and
specialised learning sessions, the event deepened education on Party history and work ethic, guiding Party members to
strengthen their sense of responsibility through both study and practice.

“ECRFAR ZENEABRREETESRARER  NBEREENL]I ETEERED - FPRELEHE  RE5HE
REBS2ZFERA  RMCELHEEERER S|SESELTHEERRRCEEEH

During the event, all Party members visited the Red Army Long March Tracing Museum in Nanxun Wenyuan and the Zhang
Xinhua Martyr Memorial Hall in Dongzha. Through precious documents, historical photographs, and artifact displays, they
revisited revolutionary history and gained a deeper understanding of the fighting spirit of revolutionary martyrs. The event also
combined thematic research with case studies, facilitating discussions on work style development to further reinforce
awareness of integrity, self-discipline, and a sense of responsibility. By integrating immersive learning with on-site education,
the event effectively enhanced the cohesion of the Party member team and promoted the integration of work style development
principles into daily work.

EBHE - 2REEAREERSXEALEREBMEMRMRMFINLLSE  BRLENE  BLERF REVER -
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PR Ty - SRS

@ International Women'’s Day Event: Caring for Female Employees

SNGLEEE : S LER T

During International Women'’s Day, Lao Heng He held a team-building activity with the theme “Embrace Your Grace, Follow
Your Light Freely” for female employees, providing them with opportunities for communication and relaxation, and expressing
festive care and gratitude to all female staff. The event was held at the company’s administrative building. Through pleasant
and relaxed interactive sessions, it promoted communication and interaction among employees and fostered a positive and
warm vvorking atmosphere.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. MULE T > 3R B S

@ May 4th Youth Day Event: Carrying Forward the Spirit, Practicing a Healthy Lifestyle

80
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To promote the spirit of May Fourth and advocate for a healthy lifestyle, the Lao Heng He Party Branch organised young
employees to participate in the “Carrying Forward the Spirit of May Fourth, Practicing a Healthy China” themed event. The
event primarily took the form of hiking and fitness, encouraging young employees to strengthen their physical fithess and
cultivate a spirit of teamwork through outdoor activities.

R RABHITEEREAEHN -  ZEENEXHARSFEIRRMEAR RS  BITRRTPE|F&E)E%) )&
ED/(%U—H@%%E;ZH/ﬂ SHEEFETELINESFILREER « 1BE BTG IERE o

During the event, young employees carried out environmental protection volunteer activities along the hiking trail, proactively
cleaning up litter to put the concept of green development into practice. Participating with great enthusiasm, they demonstrated
youthful vitality through this combination of exercise and public service, responding to the principle that “Lucid waters and lush
mountains are invaluable assets” through their actions, and further enhancing team cohesion and social responsibility.
EEARER FFEEIEFINETRERRAESRETES  FHFRE LK eENR  NERTHETSAEERES
FFEETUAMRMNAIE2EET  EEHEAREANEDTRIAEFE N WATEHEIEZKTILE S LR L]
WIS E—SRAEGRR N Et e EEH -
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

HEALTH AND SAFETY

Lao Heng He places great importance on the occupational health and
safety of its employees, is committed to providing a safe and healthy work
environment, and continuously improves its occupational health and safety
management system to identify and manage potential safety risks in the
production process. By establishing a systematic safety management
mechanism and implementing various protective measures, the Group
actively prevents and reduces the occurrence of occupational safety
accidents, ensuring the health and safety of employees during work. At the
same time, the Group continues to optimise its safety management
systems, promoting the integration of safe production principles into daily
operations to support the creation of a stable, orderly and resilient work
environment.

The aforementioned measures are closely aligned with SDG 3 (“Good
health and well-being”), SDG 8 (“Decent work and economic growth”) and
SDG 11 (“Sustainable cities and communities”).

GOOD HEALTH
AND WELL-BEING

SUSTAINABLE CITIES
AND COMMUNITIES

[g]+52(=2]
Key Performance Indicator:

Number of work-related fatalities in the past three years (including the
reporting period): 0

Number of work-related injuries during the reporting period: 8

Number of workdays lost due to work-related injuries in the reporting
period: 479 days

DECENT WORK AND 1
ECONOMIC GROWTH
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

Occupational Health and Safety Management System

Lao Heng He strictly complies with relevant laws, regulations, and local
administrative provisions, including “The Work Safety Law of the People’s
Republic of China (FF #E A R &£ M Bl & & &£ & JX),” “The Occupational
Disease Prevention and Control Law of the People’s Republic of China (%
7= AR R B % 75 58 5%),” the “Provisions on the Supervision and
Administration of Occupational Health in the Workplace (T &35 F B % &
AEEEEIRIETE),” the “Occupational Disease Diagnosis and Identification
Management Measures (8% 3%/ 2 i & 8 & B I #1)%),” the “Regulation on
Work-Related Injury Insurance (L {5 £& B2 15 {51l),” and the “Regulations on
Safety Production in Zhejiang Province (#7/T & %2 4 E 151)”. Based on
this, the Group has established and continuously improved its occupational
health and safety management system, including the “Occupational Hazard
Factor Monitoring and Classification Management Regulations for
Companies (R Al EZERAZRER R D K EEFE),” “Identification of
Hazardous Elements, Evaluation and Update Procedures (185 B = A 2= 4%
Bl ~ 5T {8 B4 B # 12 F)”, “Environmental Health and Safety Accident
Reporting and Investigation Management Procedures (EHS % i ) & A 73
EEIEEF),” and the “Occupational Health Medical Examination System
(BRZEEERBKHIE),” to systematically manage safety and health risks in
the production process. Through continuous optimisation of management
mechanisms and implementation of relevant measures, the Group has
consistently improved its occupational health and safety management
standards, and maintained compliance with the ISO 45001 Occupational
Health and Safety Management System certification requirements during
the reporting period, striving to provide a safe and healthy working
environment for all employees.
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

Occupational Health and Safety Protection

Lao Heng He places great importance on the occupational health and
safety of its employees and continuously implements various routine
management measures to comply with applicable laws and regulations,
reduce workplace safety risks, and safeguard employee health and safety.
During the reporting period, the Group continued to advance relevant work
in accordance with the requirements of the quality, environmental, and
occupational health and safety management systems. Relevant
departments regularly monitored and reviewed the operation and
performance of the management systems to promote the continuous
optimisation of management measures.

In terms of daily safeguards, the Group provides employees with necessary
safety and health protection arrangements, including organising health
checkups and occupational health examinations, purchasing accident
insurance for employees, and equipping workplaces with basic safety
facilities such as fire extinguishers. At the same time, the Group regularly
inspects fire safety equipment in production facilities and office premises,
installs surveillance equipment at main entrances and exits, and deploys
security personnel to conduct on-site monitoring and patrols to maintain
safe and orderly operations in the workplace.

Furthermore, the Group continuously advances safety education and
emergency management by providing safety training to employees and
conducting fire drills and other emergency response exercises as needed to
enhance employees’ safety awareness and emergency response
capabilities. Regarding workplace environmental management, the Group
also enforces smoking bans and implements daily cleaning protocols,
striving to create a clean, safe and healthy work environment.

EEMBERARAF

4. FVAR Ty IR

BERERZ2RE

EENMEREENBERFREL2RE  UFKE
ROZHEBRLCERER ATAERNERE
REFR BRETHESMEE2RR - RIEES 2F R
ZE - WERRN  AREFARREE RELBE
XRFL2EEBREREEMRBIE X HiA
M E AN EERRETE R NERRRELT
BRI BRRAR - (RETIREMSEEL -

ERERETE AREREERHLENRZE
HEErELH SRABERREMBERR
L REEBEEIMRE  ARKRI(ESMEER
KBFEERARERN - R - AREERALFELE
EREERAGHHAENZ2REETRE X
REBHAOZKREZERE EARZABRE
BT RUE - N TIESMZ 2 FETT

AN AEEBEEELEHERESER - B
BRHZ2FI Y RERFERRAERER
HESERER EARENZE2EHNRHE
ErREEES - SHE TESMREEE - AKET
BREEEERNBARRREE  BMAOLERR &
2RBEOTHERE -

“E-RTRE HEREARE 83



4. GATHERING TALENTS WITH RECOMMENDATION
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4. PRIy - SRS

Safety Production

Lao Heng He continues to advance safety production management by
routinely conducting risk identification, hazard inspections, and follow-up on
corrective actions. This strengthens safety controls across all production
stages, ensuring employee occupational safety and the stable, orderly
operation of production. During the reporting period, the Group regularly
identified and inspected hazard sources at production sites and in
operational processes, promptly implemented corrective measures, and
ensured closed-loop tracking, thereby continuously improving accident
prevention and risk control capabilities.

At the same time, the Group places great emphasis on fostering employees’
safety awareness. Through morning meetings, training sessions, and
awareness campaigns, the Group continuously provides occupational
safety education and encourages employees to proactively identify and
report potential safety hazards during work. Each workshop holds regular
safety meetings as required to review on-site safety conditions and track
the progress of hazard rectification, further strengthening the “Proactive
prevention” mechanism. Furthermore, the Group has enhanced employees’
fire safety awareness and emergency response capabilities by signing fire
safety responsibility agreements, participating in fire drills, and continuously
improving the coverage and practicality of these drills.

Safety management
performance appraisal
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

During the reporting period and the past two financial years, the Group has
not experienced any work-related fatalities; the number of workdays lost
due to work-related injuries during the reporting period was 479 days.

Protection of Health

Lao Heng He places great importance on employee health management
and regards it as one of the fundamental pillars of sound operations. In
accordance with requirements for the identification, monitoring, and
management of occupational hazards, the Group continuously refines its
occupational health management arrangements. The Group clearly defines
the categories of medical examinations, the scope of examinations,
examination cycles, and mechanisms for following up on results, advancing
occupational health protection efforts from two dimensions: “Control of
hazardous factors” and “Monitoring of health status.”

In daily management, the Group maintains constant vigilance regarding
potential occupational hazards in the workplace and strengthens risk
control through monitoring, analysis, and management measures. If an
employee exhibits abnormal results in occupational hazard testing, the
Group will follow up and address the issue in accordance with regulations,
while also investigating and remediating the relevant work environment to
mitigate health risks and safeguard employees’ legal rights and interests.
During the reporting period, the Group did not identify any occupational
diseases cases.

Safety & Emergency Response Plans

Lao Heng He places great importance on the prevention and management
of emergencies, continuously refining emergency management mechanisms
and cross-departmental coordination arrangements to ensure rapid
response and effective handling of various emergencies, thereby minimising
the impact on employee safety, production operations, and the surrounding
environment. In line with the characteristics of its production and operations,
the Group has established emergency response plans and a coordinated
joint inspection mechanism. It also aligns with government and community
requirements for managing various emergencies, continuously enhancing
the systematic and practical aspects of emergency management.

For potential emergencies such as fires, power outages, chemical or oil
spills and heatstroke, the Group has formulated corresponding emergency
preparedness and response control procedures. These clearly define
emergency response workflows, division of responsibilities and follow-up
requirements. By integrating these with daily safety management, patrols,
inspections and drill schedules, the Group continuously enhances
employees’ emergency awareness and on-site emergency response
capabilities, thereby ensuring safe and stable operations.
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4. PRIy - SRS

DEVELOPMENT AND GROWTH

Lao Heng He firmly believes that talent is the cornerstone of the company’s
sound operations and long-term development. The Group continuously
refine its talent development system by focusing on core talent cultivation,
employee skill enhancement and the establishment of career development
pathways. Adhering to a philosophy that balances inclusivity and nurturing,
the Group provides employees with training opportunities and a fair platform
for advancement, continuously building a talent pool with professional
competence and development potential.

Lao Heng He Brewing has once again been recognised by the Zhejiang
Provincial Skilled Talent Evaluation and Management Service Center as an
organisation authorised to independently certify Huangjiu (yellow wine)
brewers, Huangjiu brewing technicians, and agricultural and food product
inspectors, further strengthening the Group’s foundation in skilled talent
cultivation and professional capacity building. By implementing talent
policies focused on employee development, the Group fully supports
employees’ growth through production practice and professional training,
and is committed to providing employees with a higher-quality learning
environment, more diverse development opportunities, and more stable
career prospects, thereby providing talent support for the company’s high-
quality development. These policies align with SDG 4 (“Quality education”),
SDG 8 (“Decent work and economic growth”) and SDG 11 (“Sustainable
cities and communities”).

QUALITY
EDUCATION

SUSTAINABLE CITIES
AND COMMUNITIES

abde

DECENT WORK AND 1
ECONOMIC GROWTH

Ml i

Key Performance Indicator:
Total training hours: 4,524.4
Percentage of trained employees: 100%

Training and Empowerment

Lao Heng He places great emphasis on employee capacity building and
views training as a vital means to enhance employees’ professional
competence, job-specific skills, and overall job performance capabilities.
The Group continuously refines its training management mechanisms.
Based on different job types and development needs, the Group
coordinates the implementation of onboarding training, on-the-job training,
professional skills training, and management skills training. The Group
provides more targeted learning content for employees at various levels to
support their continuous growth and development in the workplace.
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4. PRI 8K 3

In addition, the Group establishes differentiated training priorities based on
the functional needs of production operations, technological R&D,
management enhancement, and market expansion. This ensures that
training content aligns more closely with job requirements, fostering a talent
pool equipped with professional competence, practical skills, and
development potential to provide a solid talent foundation for the Group’s
sound operations and long-term development.
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Scope of training: induction training/pre-job training/safety training/process training of each workshop
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Focus of training: cultivating the job awareness and practical quality
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Scope of training: skill training/intermediate and senior technical training
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Focus of training: cultivating sophisticated technology and innovation

Scope of training: management theory training/professional certificate training
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Focus of training: improvement in capability and effectiveness of management

Sales and marketing staff &g B
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Scope of training: market development and operation training/sales technique training
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Focus of training: cultivating professional sales and marketing skills
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4. PRIy > SRS

Brewing Technique Inheritance and Talent
Development

Lao Heng He places great emphasis on the continuity of traditional brewing
techniques and the development of talent pipelines. The Group consistently
upholds the philosophy of “Perseverance combined with good-naturedness
and creditworthiness (18 A 2 + F1{5 & Z\)” and integrate the culture of
traditional brewing methods into its talent development system. To advance
the transmission of skills and enhance capabilities, the Group regularly
organises wine culture training and related professional skill development
programs. By combining these with cultivation mechanisms such as
“Apprenticeship, new and old employees, rotation (RifEE #5 « FIEE S -
i 4 B $2)” the Group systematically builds a talent pool equipped with
professional competence and a craftsman’s spirit. This approach fosters
mutual empowerment between employee growth and corporate
development.

At the same time, the Group further reinforces the continuity of brewing
techniques and the transmission of the artisan spirit through activities such
as the “Ancient Brewing Technique Inheritance Ceremony (2 7% B i 4 2
B F A2 3)”. These events not only honor the previous generation of
master brewers but also provide young artisans with a long-term,
systematic platform for learning and growth. Through the master-apprentice
tradition, young employees not only learn the operational techniques of
traditional brewing but also deeply internalise Lao Heng He’s professional
ethos of down-to-earth dedication, pursuit of excellence, and perseverance,
thereby ensuring the continuous inheritance and development of traditional
craftsmanship among the next generation of talent.

During the reporting period, a total of 439 employees of the Group
participated in training, with a total of 4,524.4 hours of training provided.
The details are as follows:

BRERBERREATES

EENERERBERZENTEEEATBHRER -
FELGEURZ MEAKRINES XHH
FBEXBAAT BERBRZT - BEPRE
R g iR T AN B B AUE LB &
HEAEERRESE - WEA MERES 8
e E IR SR EMS) - (ERMER  BENRTT R
BEXREHESTIH ZFRCTEERBERRE
HBTEREEOATBMO REREEKREAD R
A G HEE °

RIS NEERBRENHEABERBEAFIE
XIFEEY E—PRIEBERENTEEHETESRE
MHEE - ZZEDTEASHE F—REEREA
WS CAFERTRERE  ZANEEEK
RF& - EMEEABIET  BFREETERES
EBENBRIERE  BRARGZEMHEEM -
BEKIE - 2 AERBERE - HERRER
F—RAT P REEREER -

BEMA - AEEHF BB ES S ET
heff4,624.4/ N IEFI - BEEBRANT

2023 2024

Percentage of Employees Receiving Training® S3il{EEE 2Lt —F=-= —T-MmF
By Gender =B

Male s 88.82 79.58

Female z 81.25 78.22
By Employee Category RESER

Production EESE 99.64 65.23

Sales and Marketing E ok 64.32 99.47

Administration THREIERE 80.00 68.29

Technical i 4E 92.59 83.33
Overall B 85.61 78.98
5 Percentage of trained employee = Total number of employees received training ~ ° XIEEBA DL = MEHMBZIEBS B ER AR

during the reporting period/Total number of employees as at the end of the
reporting period.

SHRERAZ -
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2023 2024
—E-=4F —Z e
Hours per Hours per
Employee Employee
Average Training Hours® FHEIRERe B BB iSO =|
By Gender = 5l
Male 5 6.46 8.00
Female 2 5.48 7.75
By Employee Category EEERR
Production HES 7.02 7.57
Sales and Marketing E(GHESR 3.41 8.24
Administration THEEE 4,11 2.07
Technical B i 48 9.81 18.38
Overall =i 5.71 7.89
Promotion and Development ZEHER

To continuously enhance the professionalism and expertise of its workforce,
Lao Heng He not only maintains ongoing investment in talent recruitment
and training but also supports employees’ continuous growth and career
development through the establishment of multi-dimensional performance
evaluations and fair and impartial performance evaluation and incentive
mechanisms. The Group continuously refines internal policies such as the
“Employee Performance Management System (8 T 4 3% & ¥ #| £ )” and
the “Management Measures on Incentive Promotion (B2 F+ & I i )%)".
Employee performance is assessed based on work outcomes, behavioral
performance, work attitude, and overall capabilities, serving as a key basis
for talent identification, competency enhancement and career development.

o Average training hours = Total training hours during the reporting period / Total
number of employees as at the end of the reporting period.

EEMBERARAF

2025
—EB-RE
Hours per
Employee

B EE

AEERTEEFMMBECRERLKT £
BABREAS SERBIEESEBFERAN
TNBBEY % #EE R KRR LR E R
B XIFEEFERTREBERER - AEERFET
E(ETRAMERGE) (AR E T ERIE)E
MEBHIE - TR - 1TRRI - TIERERER
RENFTEHRERERBETHE ER/ALH
A BENRARBERRNBEKE

P TG & = 3R E H R 5 O AR B BB DA SR 5 B

REEBE -
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4. GATHERING TALENTS WITH RECOMMENDATION
AND PROMOTION MECHANISM

4. PRIy > SRS

At the same time, the Group is committed to establishing clear and
transparent promotion path for employees and conducts comprehensive
performance evaluations on a regular basis. In accordance with the
“Management Measures on Incentive Promotion ()& F & 12 ##%)” and
the results of employees’ comprehensive performance evaluations, the
Group classifies employee performance into different levels and provides
corresponding performance incentives based on the evaluation results. For
employees who demonstrate outstanding performance and make positive
contributions in technical or managerial innovation, the Group will grant
commendations and development opportunities; For employees whose
evaluation results fall short of expectations, the relevant supervisor will
conduct a performance feedback session in accordance with regulations to
assist them in reviewing their performance, analysing the causes, and
formulating improvement plans. The records of these reviews will serve as a
reference for follow-up actions and the next performance management
cycle, thereby supporting the employees’ continuous improvement and
development.

Details regarding the proportion of employees who received regular
performance and career development reviews during the reporting period
are as follows:

Percentage of Employees who Received Regular
Performance and Career Development Reviews

EIEHMARRBERRERAZEETSIL

R AEBE O RERERIEN - BRANSETE
B Y ERRRGEEMTZ RECGHBERE
EWR)MEESFEEREFER  AEEREER
RRB DB TRAER  LiEAZSRERREHERE
HAERAE - HIRKRBABE - LHERMKE LA
THELEBRERMNES  AEESETEER
BREE  ARERERREREHANEES - RIAA
MIERRERRENER  BHEDERR - 2
A7 R B Ko ) FE B T 1R 0 3 R T AR R SR AE R IR AR
RERT -—AHEREREN2EKIE  AEEE
BREMCERER -

RBEHMEIENER B EERRRZEER
LEBIFIEIT

2025
B

100.0%
100.0%

100.0%
100.0%
100.0%
100.0%

100.0%

By Gender = 5
Male 3
Female Z
By Employee Category RESHER
Production EESR
Sales and Marketing FBHEER
Administration THEEE
Technical F T8
Overall B
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

ENVIRONMENTAL MANAGEMENT
SYSTEM

Lao Heng He strictly complies with national and local environmental laws
and regulations, including “The Environmental Protection Law of the
People’s Republic of China (1 = A R 2 F1 B 3R 35 (R #%K)”, “The Air
Pollution Prevention and Control Law of the People’s Republic of China
(FPEE AR AEMEKE TR EX)” and “The Water Pollution Prevention
and Control Law of the People’s Republic of China (FF 2 A R 2 M E K05
5 87%)”. The Group continuously improves its internal environmental
management systems, incorporating requirements for environmental
protection, pollution prevention, and resource and energy management into
its daily operations.

The Group’s production and business operations may involve environmental
factors such as exhaust gas emissions, greenhouse gases, noise, and
wastewater discharge; all such emissions are minimise in accordance with
applicable laws and regulations. To minimise the impact of operations on
the surrounding environment, the Group has established internal
management documents such as the “Measures for the Prevention and
Control of Wastewater, Exhaust Gas and Noise Pollution (E£7K ~ BE5m, ~ 18
255 [ 08 B 1R 3 %)” and the “Environmental Protection Management
System (IR IE (R 7% B I #l £ ),” which provide specific guidelines for
pollution prevention, emission control, and daily environmental
management. The Group also continuously promotes energy conservation,
emission reduction, and green operations to enhance the level of green
production and environmental management.

During the reporting period, the Group did not receive any material
complaints regarding emissions, noise, waste disposal, or wastewater
discharge, nor did any material environmental incidents occur as a result of
the Group’s business operations. Furthermore, there were no administrative
penalties or sanctions resulting from violations of environmental laws and
regulations that had a material adverse impact on operations. The Group
believes that its emissions, waste disposal, and wastewater discharge
during business operations have not had a significant impact on the
surrounding environment.

Furthermore, the Group continues to strengthen environmental awareness
and, through the identification and assessment of environmental factors,
reviews energy usage and emissions management throughout the entire
production and operation process. The Group strive to improves energy
efficiency and reduces the consumption of resources and raw materials,
thereby minimising the impact on the ecological environment as much as
possible. During the reporting period, Lao Heng He continued to comply
with the relevant requirements of the ISO 14001 Environmental
Management System, supporting the standardised and systematic
implementation of the Group’s environmental management work.

EEMBERARAF

5. MPAHR > &k a9

RIREEER

ZEMEAE B T (R EARKMBEREFREE)(H
EARKMBEARRIGRIAE) R(PEARKLM
BRI RIER) FER KM RFERER - A
HECTEREEEABEANHE BERRRFRE
IR AR REREREESTENESL £
REEERMABEEEZH -

AEEELERKEBRETARIRER AE
B8 REZROSKEEMFRERE - HEBEREZ
RERERERERETERE ABEERKZE
HEABRENZE AEBEDEZCEX  ER -
RS A EENIE) R(RERETEFIE)F
MEPEREX M - A5 ATED - FRUEs & A BRIR
EIREHARKE  UHEREHRRERSZE
L8 RBIAGELEERRFEEERKT -

BERR AEEYEAN  RE - EEVEE
FKHFNEFERMXEERRG - MAELER
AEBRETHEBNEARREY  ANER
ERREMBERER MY E2EERNERTNE
ENITHREINER - AEERS  EXKEESR
BE B - BEEYER B KI5 /KR RS FEE R
FEREATE -

BESh - AEEBENRIRFEER  WHEBREREE
HAETE REBEELER2BRBNERSER
REMERER BARACRRERARE  RIE
BN EM BUEAE - e &R 0] g R RS £ RRIRIEW
TR RERRN - ZBEMBFEFEISO 14001 R3E
EERBIAMER AAEBIIREEETIENR
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT
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%}
\ |

MBS RIS

Zan

WMEBIEFEREARAE]

CERTIFICATE

Q Certification of GB/T 24001-2016/ISO 14001:
2015 Environmental Management System
GB/T 24001-2016/I1SO 14001 : 2015 REEE
BAREBEE

Identification and Evaluation of Environmental Elements

BRBE A 3 Wl 31 o

L In(s);::ittifm
Flow Method 5
TERES B B ik

v

Identification and evaluation of the discharge of pollutants, the consumption of energy,
resources and raw materials as well as potential environmental accidents, etc.

kA AR S S PR BOE B > BRI  BIR - JRPPRHAYTHAE - DL R BRI SR
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

RESOURCE OPTIMISATION

Lao Heng He integrates environmental protection principles into its daily
operations. By establishing and implementing management requirements
for water conservation, electricity conservation, and energy conservation
and consumption reduction, the company continuously promotes the
rational use and refined management of resources. It is committed to
ensuring the sustainable use of resources and supporting more sustainable
production and consumption models.

In daily management, the Group focuses on process optimisation,
equipment management, and on-site control to strengthen the management
of resources such as electricity, steam, natural gas, water, and packaging
materials. The Group also enhances resource utilisation efficiency through
equipment retrofitting and operational optimisation. At the same time, the
Group continues to promote lightweight packaging to reduce the
consumption of packaging materials and enhance the recyclability of
packaging materials, thereby minimising the environmental impact of its
production and business operations.

The Group believes that by continuously optimising resource management,
refining relevant systems, and advancing green packaging initiatives, the
Group will enhance resource utilisation efficiency, reduce its environmental
footprint, and support the Group’s pursuit of sustainable development.
These efforts are also aligned with SDG 6 (“Clean water and sanitation”),
SDG 9 (“Industry, innovation, and infrastructure”) and SDG 12 (“Responsible
consumption and production”).

CLEAN WATER
AND SANITATION

INDUSTRV INNOVATION
AND INFRASTRUCTURE

RESPDNSIBLE
CONSUMPTION

E ; AND PRODUCTION

Key Performance Indicator:
Total energy consumption: 22,252.52 MWh
Municipal water consumption: 254,370 m?®

EEMBERARAF

5. MPAHR > &k a9
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
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Energy Management

Lao Heng He places great emphasis on energy usage management,
continuously improving energy efficiency and reducing operational energy
consumption through smart management, equipment optimisation, and
daily energy-saving measures. During the reporting period, the Group
leveraged intelligent platforms to strengthen electricity management and
collaborated with third-party energy management agencies. Using the
smart electricity system, the Group recorded and analysed the operational
status of electrical circuits and related energy consumption data. By
integrating actual operational needs, the Group formulated annual energy
conservation and consumption reduction plans along with supporting
measures, thereby promoting more targeted and systematic energy
management.

In office and daily operations, the Group actively promotes energy-
conscious habits, encouraging employees to make full use of natural
lighting and requiring them to promptly turn off lights and air conditioning
when not in use. At the same time, the Group further improves energy
efficiency and reduces unnecessary energy consumption by setting
reasonable air conditioning temperatures, installing independent switches in
different lighting zones, and keeping lighting equipment and fixtures clean.

Furthermore, the Group continues to advance energy-saving measures by
optimising production processes. For example, through technical
improvements, the Group has adopted hot-filling technology, which involves
filling products at a temperature approximately 90 degrees Celsius
immediately after high-temperature sterilisation. By utilising the residual heat
of the product itself to perform final sterilisation of the bottles and caps, the
Group reduces additional water and energy consumption, thereby further
improving resource utilisation efficiency.

BERE

ZENEREREREE  BESATEILEE -
BEER BB B ERERRERY
PR B ALAE - SR - AEEEBTETAE
MEFAEEE YRE=SLESERESE B
BEEAERRLERAMNETSRETERR
BHLEREREE SABRLESRHEEE
SRR B REEEE S RTEE At
MR R G

ERARBREEE T AEEREGESHEE
B SZBWEIRSFBEARNR  WERAEIER
METERBEAEERER R BBREARE
VEFREE  ETRRARSEEBIFE - AR
REBARBRELBRESA  E—FTREAR
RERRE - AT BHBERHAE

SO AEBE BB EETEELAEHED
BEEHE - PN BBRMBCERARER T - &£
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT
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During the reporting period, Lao Heng He'’s energy consumption was as  R&HIA - ZEMEERERIERNOT ¢
follows:

2023 2024 2025
Types of Energy BERER Unit By “E-=F —ZT-/NFE C—T-EHF
Unleaded Petrol EINUH liter AFF 7,941.82 4,199.01 1,758.75
Diesel E liter B 2,694.06 1,336.09 569.61
Electricity E MWh JKELES 3,927.87 3,861.96 4,711.67
Purchased Natural Gas INERAR m? 3K 8,645.36 106,752.00 ERKLLRIPAE]
Purchased Steam INEZ R tonnes i 17,568.67 16,090.00 8,809.75

2023 2024 2025
Energy Consumption BETRH #E Unit By “ET-=F —ET-/NFE C—T-EF
Direct Energy Consumption EERERE  MWh K EL B 197.65 1,208.60 11,435.57
Indirect Energy Consumption BEERERE  MWh JKELRF 16,104.30 15,013.56 10,817.95
Total Energy Consumption RERIRERE  MWh JKELRF 16,301.95 16,222.16 22,252.52
Intensity BT MWh/RMB10,000 JKELE /& T A 0.63 0.59 0.827

of revenue

During the reporting period, direct energy consumption increased as ¥REHIM - EEEBREREREE LA TEHNK
compared to previous years. This was primarily due to the Group’s SEAmEERT EFHILREREUNBEROER
commissioning of new equipment, boilers, and workshops to meet /\ﬁﬁﬁ (] FRF 28 FE 5 30 BT 22 KO R A £ R A

development needs. Concurrently, in response to local government § ?7&/1 B 2RERLLA - LARARBRE
requirements to gradually reduce the use of purchased steam and increase CREMEBREARAREESL N -

the proportion of clean energy, the Group replaced steam with natural gas,
resulting in an increase in purchased natural gas consumption.

7 The Group’s total revenue for the reporting period was approximately RMB 7 B R HREBHEANBKRAL B ARKK271,702F

271,702k.

i H
o M
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Water Management

Lao Heng He ’'s water usage primarily consists of domestic water and
production water. It has established a strict water management system
based on the production process and relevant local laws, regulations and
standards to ensure the scientific, rational, and efficient use of water
resources. Lao Heng He is committed to reducing water consumption. The
Group reminds employees to turn off the faucet after using water and
regularly check the water meter readings and hidden water leaks. If the
faucet is dripping, Lao Heng He will immediately arrange for maintenance to
reduce water consumption. In the past, Lao Heng He had promoted water
optimisation projects and upgraded stormwater and sewage separation
pipelines, so as to enhance the efficiency of water consumption. The
Group’s water supply comes from the local municipal water authority, and
there were no issues in sourcing suitable water during the reporting period.

During the reporting period, Lao Heng He’s water consumption was as
follows:

KEREE

EEMEZPREFHKNEERK WHEE
ETZ2BEANENAREIREIARRERT TR
REVKERERSE - HEIRKERERNOBBE
SBRUENS L - ZEMBANBRDFEKE - 12EE
BTRAKKBAEKESR EHREKEEHRLE
WEVRKER - BRERLRBKRER  ZEMNS
RN R AR DK EBIRBRE - ZEMERE
EHEBKERECAR  BEARNIORES
T 4= FH K B IR B A R o AN B ) KRR
BT BUKFIHREE - MEHA - AEBEKEGER
IKIRTT DR BRI E

REHA - ZENKERERBERMOT

2023 2024 2025
Water Consumption FAXKE Unit B —E_=fF —E_[F —EC-HE
Municipal Water Consumption ~ MEA/KE m3 3K 245,980 200,120 254,370
Intensity BE m%/RMB10,000 of 375K,/ &l A 9.51 7.28 9.36

revenue

Packaging Materials

The packaging materials used by Lao Heng He in its production process
primarily include paper, glass, and plastic. The Group continues to monitor
the relationship between packaging material usage and resource
consumption as well as the environmental impact, and drives improvements
through packaging method optimisation, material reduction, and recycling
to enhance the environmental sustainability and resource efficiency of the
packaging process.

During the reporting period, the Group continued to optimise the use of
packaging materials to reduce single-use resource consumption. For
example, the disposable corrugated backing board used in each layer of
glass containers has been replaced with a reusable plastic PP sheet to
improve turnover efficiency; for certain plastic bottle packaging materials,
the gram weight has been reduced to minimise plastic usage while ensuring
the functionality of the product packaging. Concurrently, since 2020, the
Group has gradually replaced wooden pallets with plastic pallets to increase
reuse rates and reduce timber consumption, thereby further balancing the
cost-effectiveness and environmental benefits of packaging management.

BEMH
EEMELEBRETEANEEMBIZRER
R WEREHNE AEERFERISEMEHER
HERBRMREZENEY XREBEHIAE
&~ MERE RERNBEL EESSE - AR
BREMHORRIERERERURE

BEHA - AREFEECREMBERTR - A
B —IREETRBRE - flan - KB BEMRN—
RVEFLES 2R B B Al EAE 8 A H 28 KL Sl -
LATR = B (E AR - B0 28 KL 2 B4 R ER R
REFN EREERERDENAR TR E
HERE R BT _TF8  AEEZX LI
BRI B AR - DB INE A (E B IRE R
DARVERE  E— P REERKEENLEEER
R ©
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Furthermore, the Group actively promotes the recycling of packaging
materials by centrally collecting and sorting certain recyclable packaging
materials, which are then either reused as appropriate or sent to suppliers
for centralised recycling and disposal, thereby continuously improving the
standardisation of packaging material management and the level of
resource recycling.

During the reporting period, the details on consumption of packaging
materials of the most typical 500 ml cooking wine bottles used by Lao Heng

He were as follows:

Usage (tonnes)

5. MPAHM > fx o

dbsh - AEE TR HEE B M BB - A&7 AT
B BEMER—EU - DBRFER - LRERIERE
REMAAXAEEES —TWEIE  ARFER
BEMHEENRBRERBERNAKF -

HEMA - ZEME®AERANKRAZ 500 =7 £
BERBREEMEHERBERAT

Intensity (tonnes/million bottles®)

ERE (W) RE (W, BEH4)
2023 2024 2025 2023 2024 2025
Packaging Materials® BEMRL ZEC=F —ET-oMF ZB-HF —E--F —T-NF —ZE-HF
Glass W 4,413.53 4,140.53 3,530.82 3,479.44
Metal Tt B 32.58 39.30 26.06 33.03
Paper e 359.48 357.93 287.58 300.78

The total weight of materials used by the Group in the production and
packaging of its main products during the reporting period is as follows:

Source of Procurement (External

AEBNRBREPARAREENBRIZERZY
HeeEsmT

Types of Materials suppliers or internally obtained) Unit Weight
VIR ERE FRHE AR (SRt FE R =R R S EN S ) By =
Total Amount of Non-renewable

materials

FTANEBEYRHAE tons M§ 10,588.85
Raw Materials /& #} External Suppliers 4125 (£ & 7 tons M& 10,588.85
Total Amount of Renewable

Materials

FrRANTTBEYRARE tons W 9,148.91
Paper #f 55 1,994.96
Plastic 8 ) o 438.17
M:tsallc PN éﬁ External Suppliers 5135 £ & 75 tons M& S
Glass Bottles 33 i 6,633.93
8 In 2023, 2024, and 2025, the total production volume of various cooking wine 8 —E_=F - —E PR T -FF 5002 F K

products packaged in 500 ml glass bottles was approximately 1.25, 1.19, and
1.08 million units, respectively.

® The scope of packaging material data includes only various types of cooking
wine products packaged in 500 ml glass bottles.

EEMBERARAF

BREENSERBEERECEED AN A1.25-
1.19%1.08 B &4 -

f BEMHBEHEEERECOZTRBREENS
ERUEEM °
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5. LA skt

The above data are derived from direct measurement, mainly based on the
purchase volume and the specific weight of each type of material to reach
the above results.

During the reporting period, the Group did not use any recycled materials;
nor did the Group have any products or packaging materials that required
recycling.

DISCHARGE MANAGEMENT

Lao Heng He strictly complies with “The Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution by Solid
Wastes (/2 A R H A1 & &8 B 405 23R E )5 )K)”, “The Air Pollution
Prevention and Control Law of the People’s Republic of China (7 Z A R £
MBI A S5 4 F7565%)” and “Regulation on the Safety Management of
Hazardous Chemicals (/& (b 2 fa %2 & B I (& 7])” and other applicable
national and local environmental laws and regulations. The Group
continuously improves its management systems related to emissions and
pollution control, including the “Management Measures for the Prevention
and Control of Wastewater, Exhaust Gas, and Noise Pollution (7K - &
R B BT 2 B4 & 12 1% )"and the “Environmental Protection
Management System (22 3% (R & & 32 % £ ),” to standardise requirements
for the monitoring, recording, and daily management of pollutant emissions,
ensure that all types of emissions comply with applicable standards, and
minimise the environmental impact of operational activities.

In daily operations, the Group consistently implements pollutant emission
monitoring and compliance management, and regularly conducts
environmental compliance inspections to review the implementation of
emission control measures related to production and operations, ensuring
compliance with relevant environmental laws and management
requirements in Chinese Mainland. At the same time, the Group
continuously advances pollution prevention and management measures for
environmental factors such as wastewater, exhaust gas, noise and solid
waste, and reduces the impact of emissions and waste on the surrounding
environment through institutional development and process control. By
implementing strict management measures for wastewater and solid waste,
the Group contributes to the achievement of SDG 6 (“Clean water and
sanitation”), SDG 14 (“Life below water”) and SDG 15 (“Life on land”).

CLEAN WATER 1 LIFE 1 LIFE
AND SANITATION BELOW WATER ON LAND

o

Key Performance Indicator:
Waste generated: 1,826.78 tonnes
Wastewater discharge: 121,369 m?®
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Exhaust Gas Emission Management

Air emissions generated during Lao Heng He’s operations primarily stem
from vehicle fuel combustion. The Group strictly complies with the “The Air
Pollution Prevention and Control Law of the People’s Republic of China (F
= AR EFBE AR5 205567%)” and other applicable laws and regulations.
The Group implements relevant regulatory requirements in its daily
production and transportation management, continuously monitoring air
emission levels to ensure compliance with applicable standards.

To reduce exhaust emissions during transportation and vehicle operation,
the Group continuously optimises vehicle management measures. These
include regular maintenance of the company fleet, maintaining stable tire
pressure, avoiding idling, and optimising transportation and cargo delivery
routes to improve fuel efficiency and reduce unnecessary emissions. At the
same time, the Group is gradually promoting the replacement of internal
transportation equipment at production facilities with electric alternatives to
reduce reliance on fossil fuels at the source. In addition, the Group’s
previously diesel-powered forklifts within its facilities have been fully
replaced with electric forklifts, further reducing related exhaust emissions.

The Group continuously monitors major air emissions associated with its
business operations and believes that, under current management
measures, such emissions will not have a significant adverse impact on the
environment.

Emission data of Nitrogen oxides (NO,), Sulphur oxides (SO,), and
Particulate matter (PM) of the Group during the reporting period are set
forth in the table below:
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ENEREETEZERABAEER R BEERE
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BB EGREFEABRETNEREN &A%
BRFERCEMERERE ERECHEARER
ETRERE REBREIRE #REH=E
o ARBOEREEYRARGE - AR
ERMERIF DT UEBER - R - AEBETRE DS
EHEEREABERRBOESLER KT
SEFR (K EE A PREL B ARRE o HON - ARERBLLATIA S
HEEHNMEXEE2E A EEH NERK - #E—
R AR R R o

AEERBEENRBEER S RN EEERIN
Y YRREBEERERTERERE T TEHIR
BERERNTFEE -

REHA AEERALWNO)  FTEILY(SO)
MFERY) (PM) RO BER SR 20T -

2023 2024 2025
Air Pollutant™ ERFRERY Unit B == —ECOmE ZBZHF
Nitrogen Oxides (NO,) REALI(NO) kg T 89.50 44.79
Sulphur Oxides (SO,) &t (S0,) kg T 2.18 1.08
Particulate Matter (PM) R Y (PM) kg T 6.81 3.41
10 Only emissions from petrol and diesel consumption of mobile sources are ERERAREBBEERELENBEN - HEXN

covered. The calculation method of the corresponding air emission
assessment figures and the emission factors used in the calculation are based
on “How to Prepare an ESG Report” and its attachment “Appendix C2:
Reporting Guidance on Environmental KPIs” issued by the Stock Exchange of
Hong Kong, “Technical Guide for Air Pollutant Emission Inventory for Onroad
Vehicles (Trial Implementation)” issued by the Ministry of Ecology and
Environment of the People’s Republic of China and the “Study on Emission
Characteristics of Gaseous and Fine Particle Pollutants from Internal
Combustion Forklift Exhaust” published in the Chinese Journal of
Environmental Sciences.
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GREEN DEVELOPMENT
5. MUAHA > fh iR

Wastewater Discharge Management

Lao Heng He strictly follows “The Water Pollution Prevention and Control
Law of the People’s Republic of China (FF ZE A R HE B K5 2 h587%)”,
“The Integrated Wastewater Discharge Standards (35 7K 47 & B JUIZ #£)”
and “The Indirect Discharge Limitation of Industrial Wastewater Containing
Nitrogen and Phosphorus (T ¥t ¥ EEKA ~ B 5 2 W M HRRE).
The Group has established internal management systems such as the
“Wastewater Discharge Control System (7K B 7 #22 %l %1 £ )” and the
“Operation Guidelines on Wastewater Treatment (EE /KR IB/ESfEE £)”,
The Company regulates the discharge management of wastewater
generated from production and operation, such as waste water from
workshops, wastewater used for cooling, washing and greening, as well as
domestic wastewater used in canteens, washrooms and toilets etc. During
the reporting period, the Group engaged with a third-party testing agency
to conduct quarterly wastewater testing for the sewage generated from
operations, and no material non-compliance was identified in the test
results.

During the reporting period, the details of the Group’s wastewater discharge
was as follows:

BEKGFREE

EEMBEREBR(PTEARKMBISRIEENXS
KEEEHIRE) (TR EREKRR  BUTRY
R PERRE) - B E CBE K BE DR il il ) B2 C g
KEEEXEEE)SENHBELHE - RAHEE
EIEEANSKMEBERFK L AR S
K ARACEERSKIARRERK - T EMR A
EEMEESKEETREBFRERE - RREH
B AEBCZRAEF =T RARBREEPHE
ERSKIEFE A RABRY RBEREKNE
BB -

REHA - AEBESKEERBERAOT

2023 2024 2025
Types of Wastewater Discharge 55K BE AR B Unit B —ET-=F Z—ZT-OF ZT-EHF
Total Discharge of Wastewater JEKBE AR E m3 35K 121,244 121,493 121,369
Concentration of COD Discharged CODHEHURE  mg/liter =25,/ 456 32.00 38.5
Concentration of Ammonia — [RTEBURE mg/liter =25,/ 5.41 0.15 14.84"

Nitrogen Discharged

o Sampling and testing resulted in significant variations in ammonia nitrogen
emission concentrations during the reporting period as compared to previous
years; however, they still comply with the Class | emission standard of the
national “Comprehensive Wastewater Discharge Standard,” which stipulates a
limit of no more than 15 mg/L.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Solid Waste Management

Lao Heng He strictly complies with “The Law of the People’s Republic of
China on the Prevention and Control of Environmental Pollution by Solid
Wastes (FF 2 A R 1 & & 88 BE 9 )5 2~ IR B B )8 %), the “National
Hazardous Waste List (B ZX /& % & 2 ¥ & £%)”, the “Measures for the
Prevention and Control of Environmental Pollution by Discarded Hazardous
Chemicals (& Z &kt 2 )5 L IRIBIH A PE)’, and the “Measures for
the Administration of the Transfer of Hazardous Wastes (/& [ % 2 ¥ 88 7%
B 8 & 18 ¥ 78 )”, as well as other relevant laws, regulations, and
management requirements. The Group continuously improves its solid
waste management system, including internal regulations such as the
“Waste Management Control Procedure (% & %) & 1242 HI72 FF)” and the
“Guiding Manual on Classification, Collection and Handling of Wastes (& 2
AU E  EIEIEEEEE)" to strengthen the management of waste
classification, collection, storage, transfer, and disposal, thereby preventing
environmental impacts resulting from improper management.

In daily operations, the Group classifies waste according to its nature into
production waste, domestic and office waste, and hazardous waste, and
implements classified management in accordance with the relevant
requirements. For hazardous waste, such as waste organic solvents, waste
oil, and other hazardous materials, the Group designates dedicated storage
areas in accordance with regulations and entrusts disposal to qualified
disposal service providers. Concurrently, the Safety and Environmental
Protection Department is responsible for handling the transfer procedures
for hazardous waste and supervising contractors’ operations during
transportation, processing, and disposal to ensure compliant disposal of
hazardous waste.

For non-hazardous waste, the Group has cleaning staff collect it centrally,
after which it is recycled and processed by designated recycling companies
or general waste collection agencies. The Group prohibits departments or
individuals from disposing of waste arbitrarily to maintain on-site
management order and environmental hygiene. Furthermore, the Group
continuously promotes waste reduction measures to minimise the
generation of non-hazardous domestic and office waste at the source. For
example, computers and printers are set by default to double-sided printing
and toner-saving modes; employees are encouraged to reuse paper
whenever possible, print documents with smaller font sizes and appropriate
line spacing, and use electronic communication methods to share
information, thereby reducing paper consumption. At the same time, the
Group continues to promote the recycling and reuse of materials such as
waste paper and cardboard boxes, while monitoring and supervising the
operations of relevant recycling contractors.

EEMBERARAF
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GREEN DEVELOPMENT
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In conjunction with the aforementioned packaging material management
measures, the Group also continues to promote the centralised collection,
reuse, or return of certain recyclable packaging materials to suppliers for
centralised recycling and processing, with the aim of improving resource
recycling efficiency and reducing waste generation. Through measures such
as institutional development, classification management, and recycling, the
Group continues to strengthen solid waste management and reduce the
environmental impact of its operations.

During the reporting period, the Group’s solid waste generation were as
follows:

BAAMABEMBEERER AKETKEHRES
oA @B G — U - ERERKZ A
FEm Y BRIE - LARTTEIRBIRAARE - i BE
BYEL -BBHIERR NBREELBERIAS
it AEERBENRERERER RELEE

RBHRENTE

REHA - AEEEBEZDHREREAT

Production Waste EEBEEY 2023 2024 2025
(Non-hazardous Waste) (EEEZEY) Unit B —E—= —ToOMFE ZEZHF
Soy Sauce Bean Dregs BheB tonnes 7 240 139
Wine Vinasse/Vinegar JETEBEZE  tonnes i

Residue 458 407
Fermented Bean Curd B L& tonnes 7

Residue 355 321
Sludge JaE tonnes L7 760 716
Shattered Glass PR3 tonnes 7 24 26
Waste Cartons RE#EAE tonnes 7 26 23
Waste Plastic RE¥E R} tonnes 7 47 38
Food Waste B8R tonnes 7 N/A 12
Total wE tonnes L7 1,910 1,682
Intensity CES tonnes/RMB million M8,/ & & 7t g A 7.38 6.11

of revenue
Domestic and EER
Office Waste WMAREEY 2023 2024 2025
(Non-hazardous Waste) (EEEZEY) Unit B —T—= —EToOMFE ZTZHF
Total wE tonnes L7 75 62
Intensity HE tonne/RMB million g,/ B Bl A 0.29 0.23
of revenue

Among the above-mentioned non-hazardous waste, fermented bean curd
residue, soy sauce bean dregs, wine vinasse/vinegar residue, shattered
glass, waste cartons and waste plastic are all processed through recycling
and reuse. Food waste and sludge are collected by qualified contractors for
recycling, while domestic garbage is incinerated.

bamEEEyt  BIE BhoE  EE B
BRI BEAM BEROKHERBAR
B BItR RSB A AP B ERIE - AIERR

APEFTIRE

2024 2025
—ToOMFE ZEBZHF

2023
Hazardous Waste BEEEY Unit B —ZE-=

Total “e kg T 5= 30 144
Intensity nE kg/RMB milion of ~ T35,/ 0.12 0.52

revenue BEITWA
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Noise Management

As a manufacturing enterprise, Lao Heng He takes seriously the potential
impact of operational noise on employees and the surrounding environment.
The Group strictly complies with relevant laws and regulations, including
“The Law of the People’s Republic of China on the Prevention and Control
of Environmental Noise Pollution (FF ZE A & H FI B3R 5508 2 )5 280506 0K)”,
and continuously implement noise control measures to minimise the
disturbance caused by production activities to the surrounding environment.

At the same time, the Group maintains a focus on noise management at
plant boundaries and conducts relevant monitoring and control activities in
accordance with applicable standards to ensure that noise levels at plant
boundaries meet the Class Il requirements of the “Noise Standards for
Industrial Enterprises and Plants (T 3 1> % B 51 1@ 2 #Z %)”. This approach
safeguards the occupational health of employees while minimising the
impact on surrounding communities and the environment.

RESPONDING TO CLIMATE CHANGE

Governance

The Group has incorporated climate-related risks and opportunities into its
overall ESG governance framework and continues to advance related
management efforts under the supervision of the Board of Directors. As the
Group’s highest governance and decision-making body, the Board is
responsible for formulating management policies and strategic directions
related to sustainable development. It carries out its responsibilities of
deliberation, decision-making, supervision, and review regarding key ESG
issues, including climate change, to ensure that the Group’s climate-related
management remains aligned with its overall operational strategy, risk
management procedures and long-term development direction.

To ensure climate-related issues are managed in an orderly manner, the
Board includes them on the agenda of its regular meetings at least once a
year for deliberation, focusing on reviewing the climate-related risks and
opportunities facing the Group, the progress of relevant management
measures, and the implementation progress of the Group’s climate goals.
During the deliberation process, the Board of Directors will also
comprehensively assess the potential impact of climate factors on the
business by integrating the Group’s strategy, major transaction decisions,
risk management procedures and relevant policies, and will review and
revise relevant strategies and management directions as appropriate to
enhance the Group’s capacity to address climate change issues.
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5. LA skt

At the same time, the Group places great importance on capacity-building
for the Board regarding climate-related issues. The Group continuously
supports directors in enhancing their knowledge and judgment regarding
climate-related matters, enabling them to keep abreast of trends related to
climate risks, low-carbon transition, and sustainable development, so as to
more effectively perform their supervisory functions. Support measures
include providing internal thematic briefings and professional learning
materials, as well as arranging for directors to participate in climate and
ESG-related training or exchange activities based on practical needs,
thereby further enhancing the Board’s governance capabilities regarding
climate-related issues.

Under the overall supervision of the Board, the Group has established a
top-down ESG management framework and delegated day-to-day climate-
related management responsibilities to management. Management is
responsible for implementing the management policies and work
requirements established by the Board, driving the execution of climate-
related actions, targets, and plans, and regularly reporting to the Board on
the progress of related work. Each business and functional department, in
accordance with established responsibilities, integrates climate-related
management requirements into daily operations, including specific tasks
such as energy use, greenhouse gas emissions, resource consumption,
and environmental management, thereby driving the Group’s continuous
identification, assessment, and response to climate-related risks and
opportunities at the operational level.

To ensure continuous improvement in the Group’s environmental
management performance and to align climate-related risk management
with the Group’s operational strategy and risk management procedures,
the Group has selected certain key environmental performance indicators
as the basis for monitoring and evaluation, including:

° Total energy consumption, disclosed by energy type;

° Intensity of energy consumption;

° Scope 1, Scope 2 and Scope 3 greenhouse gas emissions; and

° Greenhouse gas emission intensity.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

At this stage, the Group’s management priorities are focused on enhancing
the competitiveness of its core businesses, optimising operational efficiency,
and consolidating the foundation for long-term development. Building on
this foundation, the Group will gradually advance its climate-related
management efforts, in line with its current overall risk management
approach. As the Group continues to build the relevant data infrastructure,
quantitative methodologies, and management mechanisms, it plans to
progressively enhance its climate management capabilities. However, the
integration of internal carbon pricing and climate performance-linked
arrangements with the current business model, operational management
priorities, and financial decision-making processes requires further
evaluation and validation. Consequently, the Group has not yet formally
incorporated internal carbon pricing mechanisms or climate-related factors
into its compensation policies or governance framework.

The Group is committed to continuously improving its climate-related
governance, risk management, and disclosure practices in accordance with
the relevant recommendations of the “ESG Reporting Code” issued by the
Hong Kong Stock Exchange. By integrating these efforts with the Group’s
actual business operations, the Group will continue to deepen the
integration of climate-related issues into corporate management, thereby
enhancing the Group’s climate resilience and sustainability capabilities.

Strategies

Lao Heng He is committed to enhancing the Group’s resilience to climate
change and continuously improving the processes for identifying, assessing,
and managing climate-related risks and opportunities. This involves
analysing the potential impacts of climate change on the Group’s operations
and value chain to formulate corresponding response measures. During the
reporting period, to further enhance the systematic nature of these efforts
and address increasingly severe climate risks, building upon the climate
scenario analysis established in previous reporting periods, the Group
assessed the potential impacts of physical risks, transition risks and
climate-related opportunities over different time horizons.
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For the Group, climate-related risks and opportunities are as follows:

° Physical risks: Risks associated with the physical impacts of climate
change, including acute risks triggered by extreme weather events
and chronic risks resulting from long-term changes in climate
patterns.

° Transition Risks: Risks the Group may face during the transition to a
low-carbon economy, primarily involving factors such as tightening
policies and regulations, adjustments to the energy mix, technological
upgrades, shifts in market preferences and supply chain adjustments.

° Climate-related opportunities: These refer to opportunities for the
Group to improve operational resilience, reduce costs, and enhance
market competitiveness through measures such as energy
conservation and consumption reduction, process optimisation,
equipment upgrades, packaging material reduction, and improved
resource efficiency.

To more comprehensively assess the potential impact of climate change on
the Group’s business, the Group’s scenario analysis comprehensively
considers factors such as global warming pathways, changes in climate
policies, and the time horizon of impacts, and references relevant public
scenarios in the Intergovernmental Panel on Climate Change (“IPCC”) Sixth
Assessment Report (AR6) and the Network for Greening the Financial
System (“NGFS”) Phase 5 public report to ensure that the selected climate
scenarios remain relevant to the characteristics of the Group’s industry,
operational model, and strategic direction. Furthermore, the climate
scenarios selected by the Group are also consistent with China’s “Dual
Carbon” strategy and the Hong Kong SAR Government’s goal of “Achieving
carbon neutrality by 2050.”

During the reporting period, following an assessment, the Group adjusted
its short-term, medium-term, and long-term analysis horizons to 2030,
2040 and 2050, respectively. It assumed that within the timeframe of
potential risk impacts, the Group’s emissions reduction policies and
reporting scope would remain unchanged to identify risks and opportunities
across different future time horizons.
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Scenario analysis model
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GREEN DEVELOPMENT
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Consistent with the Group’s reporting scope, this covers the main business segments in Chinese
Mainland directly related to the production, warehousing, logistics and distribution, and related
operational activities of condiments and cooking wine.

The physical risk analysis adopts the IPCC scenario framework:

° Shared Socioeconomic Pathways (SSP) 1-2.6 scenarios: Global warming is relatively
contained (below approximately 2.0°C), and national policies, economic development, and
clean energy transition progress align with historical trends.

° Shared Socioeconomic Pathways (SSP) 5-8.5 scenarios: Global warming increases
significantly (exceeding 4.0°C); climate action is delayed; efforts to reduce emissions and adapt
are insufficient; and the frequency and intensity of extreme weather events rise.
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Analysis of transition risks and opportunities using the NGFS scenario framework:

o 2050 Net-Zero Emissions Scenario: Countries implement stricter climate policies early on,
striving to limit global warming to within 1.5°C through measures such as reducing energy
demand, improving energy efficiency, and developing low-carbon technologies, and achieving
global net-zero CO, emissions by 2050.

° Current Policies Scenario: Only currently implemented climate policies are maintained,
greenhouse gas emissions continue to rise, and global warming is projected to exceed 3°C.
Under this scenario, short-term transition pressures are relatively low, but medium-to-long term
physical risks may increase significantly.
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Lao Heng He fully understands that integrating quantitative and qualitative
analysis helps provide a more comprehensive assessment of climate-
related risks and opportunities. However, as relevant operational data is
dispersed across different business units and there are currently no widely
recognised or industry-wide calculation standards, it is difficult for the
Group to reliably compile quantitative data for cross-industry climate
indicators in a reasonable and cost-effective manner. Furthermore, the
Group’s climate-related actions have been integrated into its daily business
operations; there are no separately identifiable or segregated dedicated
expenditures or resources dedicated to addressing climate risks and
opportunities, and therefore, reliable quantitative data on current and
expected financial impacts cannot be provided.

Despite the aforementioned challenges, Lao Heng He has identified the
core financial impacts of major climate-related risks and opportunities,
which are disclosed qualitatively in the table below. The Group is committed
to optimising its internal data integration system to gradually enhance the
depth and accuracy of climate-related quantitative disclosures in the future.
Should significant changes in operational strategies or the external
environment occur in the future, the Group will promptly assess and
disclose the quantitative impacts on its financial position, operating
performance and cash flows, ensuring that disclosures comply with
regulatory requirements and market expectations. Given the nature of the
Group’s business, the Group has identified the following parameters that
are most relevant to its operations and will be affected by the results of the
scenario analysis, and has identified a series of climate-related risks and
opportunities that are highly significant to the Group and related to its
assets and services. These physical and transition risks and opportunities
are detailed below.
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT
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Risk Category

BB RE

Physical Risks
ERAR

Impact on Business

HxHeove

Impact on Financial Performance

HEBRA HE

Acute Physical Risks ~ Extreme weather
events (such as

typhoons, floods,
droughts, extreme
heat, and cold weather)

Primary Areas of  Significance of Impact on the Group™

Impact

TEXYLER HASEYENETHRE"
Short-term Medium-term Long-term

gk B A

The Group's

Zhejiang operational

sites

SEERER BRRESH (k. FAEENIZES
Bk 2R B
BRRELARE)

B Colour Definitions for Severity Levels:

Light colour: Can be addressed through existing standard procedures
Normal colour: Requires ongoing monitoring
Dark colour: Requires management strategy planning and implementation

tracking

EEMBERARAF

Business Model: Extreme weather may
disrupt normal plant operations,
warehouse management, employee
attendance and production scheduling,
leading to the suspension,
postponement or reduced efficiency of
certain production processes. Weather
conditions such as high temperatures
and heavy rainfall may also disrupt
brewing, bottling, packaging and
finished product storage conditions,
affecting the continuity of daily
operations.

Value Chain: Extreme weather may
disrupt the supply of raw materials, the
delivery of packaging materials, and
the transportation of finished goods,
leading to supplier delivery delays,
logistics disruptions, and delayed
customer delivery nodes, which in tumn
affect contract fulfilment reliability and
channel operational efficiency.

FBEA  BRARIRTERRFE
BEfF EHER BIMYR4E
HE BEHHEEIRERE Tk
AHETR - BERRRERANA

EHEE  EE  RERRGTHIE

FERED PERRSEEA: -

B BRRATHYERIHL
B BETHERRASEE  BX
HEEREES MRERREFR
HESEE ETYERNBRLR
BB -

Increased Costs: Costs associated with
emergency preparedness, facility and
equipment inspections and repairs,
warehouse protection, logistics
rerouting and temporary staffing
arrangements may rise.

Impact on Revenue: Production or
delivery disruptions may result in order
delays, delivery obstacles or the loss of
some sales opportunities.

Asset Risks: Extreme events such as
heavy rain, flooding and strong winds
may cause damage to facilities,
warehouses, raw materials, packaging
materials and finished goods, resulting
in additional repair and disposal costs.

RAEN: BRRE  BERRER
EE@ ?ﬁ%é %m&ﬁ&ﬁﬁ

BEAR: BN AKRERSES
EHRUERE 2B RiH B
REmEREE  ENEIMEERS
R ©

% ERZUREACTEE
RE  AIEBRERERIZEE
TBEG  FREARE
RE TR E R RSN E 6 M
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Physical Risks

ERAR
Risk Category Primary Areas of  Significance of Impact on the Group™  Impact on Business Impact on Financial Performance
Impact
BBER E:33 711 HASEYENETHRE" HEH HE HOBRAZHE

Short-term Medium-term Long-term

ik Lk R

Impacts of long-term ~ The Group’s
climate change, such  Zhejiang operational
as shifts in temperature ~ stes

and precipitation

patterns and rising sea

levels

FRERFEAS) . ARERILES
BYELASRER #
RRILYE

Business Mode!: Long-term warming
and shifts in climate patterns may
increase the need for cooling, heat
protection, and environmental control
at production sites, affecting employee
working conditions and production
efficiency, while also raising energy
consumption at facilities and increasing
pressure on occupational health and
safety management. For products
centered on brewing processes, long-
term changes in temperature and
humidity may also increase the
difficutty of managing process stabilty.

Value Chain: As some of the Group’s
raw materials are related to agricuftural
products, long-term climate change
may affect crop yields, quality, and
supply stability, thereby driving up
procurement prices and increasing
supply volatility; it may also place
sustained pressure on upstream
cultivation, transportation, and storage
operations.
%ﬁﬁf'ﬁﬂ%ﬁ&?ﬁﬁﬁﬁ
MEEMEEGRRER HERRR
%ﬂmA'%%%I¢¥%%ﬁ$§
HE - TREFEMARBEARER
REBR HUABRETERRZL
Emfz RERERECNA R
BISREHERER -

(BEE : AEEBA R HERER
BE - RERRECTRTYERED
E8 mEREERTY KNS
REER ENEERSD BT
R LBl BB REFREER
REEN -

Honworld Group Limited Environmental, Social and Governance Report 2025

Increased Costs: Costs associated with
raw material procurement, energy, heat
mitigation and environmental control of
equipment may rise.

Impact on Operational Efficiency:
Increased risk of heatstroke among
employees, reduced production
efficiency, and potentially higher
occupational health and safety costs.

Impact on Revenue and Gross Profit:
Rising raw material prices or supply
disruptions may drive up unit production
costs, putting pressure on product
gross margins and overall profitability.

AR R RRIERKA SR
A BERRRRBREENHT
AR

BENEYL BIREZRR LA
EENETE . YARARE SRE
RRREXIH -

WAREFFE : MR HER L
AHEAE  AREREMEERS
YHERENRBERME N EKE
o
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Risk Category Primary Scope of
Impact
BBRER E3:33 71

Transition Risks
EREk

Significance of Impact on the Group™

HAEEYENERHRE"

Short-term Medium-term Long-term

bk Gk R

Impact on Business

EES P42

Impact on Financial Performance

HEBRA HE

Policy and
Regulatory Risks

BREERAR

The risk that the Group  The Group'’s
may face rising production and

compliance costs,

requirements or
pressure to adjust its
business operations
due to the tightening of
climate-related laws
and regulations,
regulatory requirements
or disclosure standards

REEBERER
ERRLARBRE
W e AEER
BARMALT &
BRLRRARES
BENNER

EREELY

operational activities
increased management  in Chinese Mainland

AREPEMLE

EEMBERARAF

Business Model: As requirements
regarding carbon emissions, energy
conservation and emission reduction,
pollutant emissions and packaging
management become increasingly
stringent, the Group may need to
adjust its production management
methods, energy usage structure and
environmental management
requirements to meet higher
compliance standards.

Value Chain: Upstream suppliers may
also face stricter environmental and
emissions requirements, which could
in turn affect the supply costs and
stability of raw materials, packaging
materials, and logistics services; at the
same time, downstream customers or
channel partners may impose higher
environmental compliance
requirements on suppliers.

EWE  BREREEN B AR
BANANRERERSELRBR &
B ARETHEEAREEERA
A HRERGEERERERES
IBRERHMARIEE -

(BfEE : EREEETTEARER
BHRREFHER  ENFERY
£ BHRIRRBOHERALR

Increased Costs: Expenses related to
compliance management, emissions
monitoring, technological upgrades,
energy-saving equipment upgrades and
information disclosure may increase.

Increased Capital Expenditures: Capital
investment will increase if high energy
consumption equipment needs to be
replaced early or environmental
protection facilities need to be added.

Compliance Risks: Failure to meet
policy requirements in a timely manner
may result in administrative penalties,
remediation costs or operational
restrictions.

A AR A A
W BfiiEE - B R R
BESX

REE B
RiGT AR

BARIEN MR RAAR SR
REIBRARRRNE  REMERR
Ao

ARER: EARERERRER.

Tl FE - TEEPRREANA WEARTHES  BAKAREE
HHRERRIEROREAAZR . XRAR -
hERR HEMEREE 111
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Risk Category

BB RE

Impact

IRXYEEE

Primary Scope of

Transition Risks
Rk

Significance of Impact on the Group™

HASEYENETHRE"
Short-term Medium-term Long-term

bk Gk R

Impact on Business

HxHeove

Impact on Financial Performance

HEBRA HE

Market Risks

mEER

112

Climate change and
the trend towards
low-carbon
transformation may
alter consumer

The Group's
primary product

channels

preferences, customer
procurement
requirements and the
market's competitive
landscape. If the Group
fails to respond
promptly to changes in
demand for health-
conscious,
environmentally friendly
and low-carbon
products, it may
adversely affect
product sales
performance and
market
competitiveness
ARE (L RERER
BEAREEREE ERTSRE
fRif RERBEX
RTGHFER &
AEEREREDE
HEER  RRRER
EmOFREL 7
FEEMFERA

R5HS N

sales and marketing

ARETRERH

Business Model: As market focus on
health, low-carbon, eco-friendly and
sustainable products increases, the
Group may need to adjust its product
mix, packaging methods, and brand
communication strategies to maintain
market competitiveness.

Value Chain: Climate change may
affect the quality, yield, and prices of
agricultural raw materials, and drive
higher demands from customers and
channels for green packaging, eco-
friendly products and supply chain
transparency, thereby impacting
procurement and sales arrangements.

FBE  BEMSHER AR

RRETHEEREERT  A5E
R EREERAR BEAAR

RIEBRRE NEETSHEEN -

Fﬁﬁ ARECTEYERERR

mE  EERER  LHHEFR
xLﬁﬁ@@%‘%fE%&ﬁﬁﬁ
EREREEEER  PERBEH
ERe
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Impact on Revenue: Failure to respond
promptly to market demand for green
products or sustainable packaging may
affect sales performance and market
share.

Cost Volatility: Rising raw material
prices, packaging upgrades and supply
chain adjustments may drive up unit
production costs.

Gross Margin Pressure: If rising costs
cannot be fully passed on to
downstream customers, this may put
pressure on profitabilty.

WAZE : EREREEEDSHE
EERRTHERRNTLR T
SRERARMSNE

RARE : RICHER L BT
RRpEERET T EUEER
Ko

EHEN  BRALARETEET
WER - WAL N EKE -
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Risk Category Primary Scope of
Impact

BB RE IRXYEEE

Transition Risks
EREk

Significance of Impact on the Group™

HAEEYENERHRE"

Short-term Medium-term Long-term

gk Lk R

Impact on Business

EES P42

Impact on Financial Performance

HEBRA HE

Technical Risks

KRR

Requirements for
energy conservation,
emissions reduction
and low-carbon
transition may prompt
the Group to
continuously advance
equipment upgrades,
process optimisation
and the application of
energy management
technologies. Failure to
timely introduce or
update relevant
technologies may limit
operational efficiency
improvements,
increase costs, and
cause delays in the
transition process
AR R ERRER
ERAREAEE
REREXEAR
T2 RARER
AR - E R
Bl AR E AR
i AR EN
ERFRR  JAKE
MRERERE %

The Group's
production
equipment and
energy
management

AREEERBR

HRER

EEMBERARAF

Business Model: To meet carbon
reduction and energy efficiency
requirements, the Group may need to
continuously upgrade production
equipment, optimise process flows
and enhance digital energy
management capabilities; otherwise,
operational efficiency and the ability to
transition to a low-carbon model may
be affected.

Value Chain: If upstream suppliers and
external partners take the lead in
adopting more efficient low-carbon
technologies, this will alter
procurement and collaboration
standards; if the Group’s technological
upgrade progress is slow, it may
weaken synergies with suppliers and
customers.

EBE  RRRARRAERRAE
ko AEBAUEEREAREER
& B IERERRARFAR
ERAT  ZHHFESEMERE
TRERE ) -

{BfEs D HERRIN DA
RERAR B AN ERRA - M
RBASERE  ZAKERAR
EERE TRHBERERREP
2N BRRE «

SECRFEA HRREARS

Increased Costs: Investments required
for new equipment, energy-saving
technologies, information systems and
process optimisation may increase.

Efficiency Gains: A successful transition
would help reduce energy costs,
improve yield rates and lower long-term
operating expenses.

Competitive Risk: Insufficient
technological upgrades may result in
high energy consumption and low
efficiency, thereby weakening market
competitiveness.

RAEM R RN ER
AERTBR{EABRATLEM

HEW AEERY  AEPRE
RREAAR RARERRERASE
3o

BEER: EREFANR Wl

HEERE REBRE UBTEH
%5
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Risk Category

BB RE

Primary Scope of
Impact

IRXYEEE

Transition Risks
Rk

Significance of Impact on the Group™

HASEYENETHRE"
Short-term Medium-term Long-term

ik Lk R

Impact on Business

HxHeove

Impact on Financial Performance

HEBRA HE

Reputational risk

fu
)
=

114

The risk that the
Group’s climate
management
performance or related
disclosures may fail to
meet stakeholder
expectations,
potentially affecting
brand image, customer
trust and partnership
opportunities

AREREEERE
ARERERESD
R TR ER
YR BPEER
AfFRENER

The Group's brand
reputation and
stakeholder
relationships

AREREBER
BREBE

Business Model: As societal and
market attention on corporate
environmental performance increases,
if the Group fails to meet stakeholder
expectations regarding emissions
reduction, resource management or
information disclosure, it may affect
brand image and market recognition.

Value Chain: Customers, suppliers,
investors and other partners may place
greater emphasis on a company’s
climate performance and sustainability
commitments; if reputation is
damaged, this may affect collaboration
opportunities, channel stability and
financing support.

FBEA BELERTHBHCER
SERENEIRA EAKELH

i ARERARERETAARH
nEHE  URFERENR LTS

RAE

BEsE: 2P HER RAERA

tAEBHIREEREXNRER

RENRERG ERERE ¥
SAfFRe  REREMRRES -
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Impact on Revenue: A decline in brand
trust may affect order acquisition,
customer loyalty and channel
partnerships.

Impact on Financing and Partnerships:
This could undermine the confidence of
investors and partners and increase the
costs of partnership and negotiations
and financing.

Increased Management Costs: To
restore reputation and improve
disclosure quality, additional resources
may be required for communication,
management and process

improvements.
WAFE  migEETR Y2

BRI RPHERREAE-

HARAFRE ARREREER
= A

AfETRED  BIAFRHRBEK
Ko

EERAEN: AERBERRI
BES URERRARZER EE
RBCERHR -



5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

5. MPAHM > fx o

Opportunity
Categories

BB

Primary Scope of
Impact

IRXYEEE

Opportunities
3]

Significance of Impact on the Group™

HAEEYENERHRE"

Short-term Medium-term Long-term

ik Lk R

Impact on Business

HxHeove

Impact on Financial Performance

HEBRA HE

Opportunities in
Energy Structure

HRERRS

The opportunities
presented by the
low-carbon transition
and the adoption of
clean energy for the
Group to optimise its
energy mix, reduce
energy costs and
enhance operational
resilience

ERERREZER
ERAASER(E
R RN
ARG EEIIS
REVHE

The Group's
production facilities,
energy
consumption,
equipment
upgrades and
energy
management in
Chinese Mainland

AREPEALE
ERib - RE
A R R
RERIE

EEMBERARAF

Business Model: Driven by the "Dual
Carbon" policy and the low-carbon
transition, the Group can gradually
optimise energy usage and low-carbon
operational management, enhance
energy efficiency and climate
resilience, and explore green
development opportunities relevant to
its own business.

Value Chain: Increased focus by
customers and partners on low-carbon
products, green packaging and
sustainable supply chains will create
opportunities for the Group to optimise
its supply chain structure, deepen
green collaborations and expand
relevant service scenarios.

EBEN  EERIR RERENE
§T FEETESELERRAR
EREEER  RALRNERRR
gt TRZERFEBRBNEE
BR#KE -

BE#E: BPRAETHERER
REBRRAREHEENEIR
o BRREEELHARELE R
tRearRAREERES SR
#e-

SECRFEA HRREARS

Cost-Saving Potential: Optimising the
energy mix, deploying energy-saving
equipment and improving management
practices will help mitigate the risk of
energy cost volatility in the medium to
long term.

Revenue Growth Potential: The gradual
implementation of green products, low-
carbon packaging or sustainable
collaboration scenarios may create new
revenue streams and enhance market
competitiveness.

BAEN: RREBERIE HERE
ERRERRAADRESRALR
RARBER «

BYEN MEEER EREXY

AREREERES B WK
MBRARRLRATSRTS «
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Opportunities
1]

Significance of Impact on the Group™

HAEEYENERHRE"

Short-term Medium-term Long-term

ik Lk R

Impact on Business

HxHeve

Impact on Financial Performance

HEBRA HE

(73]

Opportunity Primary Scope of
Categories Impact
HEEH TEZYEER
Market Opportunities Refers to the fact that ~ The Group’s
trends in climate marketing,
change and the customer
low-carbon transition  procurement, and
may alter consumer  channel
preferences, client partnerships
requirements, and the
competitive landscape
of products, thereby
affecting Lao Heng
He's sales performance
ERARECRERE ARETHEE-
HEZuRndEE EPRERREA

116

ERiF EPRRE
EmB PR £
FEZENNHER

5

Business Model: As market demand
for healthy, eco-friendly, and low-
carbon products increases, the Group
can enhance its market adaptability
and product differentiation by
optimising product portfolios,
packaging solutions and brand
communication.

Value Chain: As customer
procurement preferences and channel
requirements gradually shift toward
green and low-carbon solutions, this
will drive the Group to strengthen
collaboration with suppliers,
distributors and end markets, thereby
enhancing the resilience of the value
chain.

FBEA  BETRHRR BRR
ERERTRA  AEETEAE
CERER BEARRMIEER
RATSERE I RERE R B -

BE#  RPRERFRRERSE
SrREEREN  #REAEEn
REMHER  SHERKET RN
B RITEEE -
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Cost-Saving Potential: Improving supply
chain efficiency and reducing resource
consumption, such as packaging
materials and energy, will help lower
unit operating costs.

Revenue Growth Potential: Seizing
green consumption trends in a timely
manner will help enhance brand
premium pricing power, expand market
share and drive revenue growth.

BIEN R REEREEHES
7o REPRTREEEE AR
MERELFHRARR o
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Opportunities
e
Opportunity Primary Scope of  Significance of Impact on the Group™  Impact on Business Impact on Financial Performance
Categories Impact
HEER E:33 711 HASEYENETHRE" HEH HE HOBRAZHE
Short-term Medium-term Long-term
gk B A
Product and Service  The trend towards The Group’s Business Model: The Group can Cost-saving potential: Optimising raw

Opportunities

EnNRBHEE

low-carbon
consumption and
growing demand for
sustainable products
present opportunities
for the Group to drive
product innovation,
optimise packaging
and expand its range of
green products

Risks the Group faces
during the low-carbon
transttion due to
insufficient
technological updates,
equipment upgrades or
digital applications
EREEBZ R A
BEMTIER B
AEEREERE
BEBLRAREE
EmBEBREKEE

AEEREHENE
B BRAER
REHBREFLE
RARMERENER

product R&D, raw
material
procurement,
packaging design
and product
portfolio
optimisation efforts

AREERTE
RHHFE %
Tt RERER R
It

EEMBERARAF

leverage climate change and low-
carbon development trends to
advance product innovation, raw
material substitution and packaging
optimisation, thereby enhancing
product sustainability and market
appeal.

Value Chain: By introducing more
resilient raw materials, strengthening
supply chain assessments and
improving the recycling rate of
packaging materials, the Group can
enhance upstream stability and
improve the overall sustainabilty of the
supply chain.

AHEA  AEETHERRREILE
ERERES  EEEREH R
HERRBEEL RAERTHE
BURMERAIN

BEE: BRI ADENRY
B B RETE RIS AN RR
MAKE - REETES DlREE
YRR ET A -

“ToRFRE HERERAWRE

materials and packaging materials can
help reduce resource waste and
alleviate cost pressures caused by
supply fluctuations in the medium to
long term.

Revenue Growth Potential: Developing
products and services that better align
with low-carbon and sustainability
requirements is expected to create new
market opportunities and enhance
profitabilty.

BAEN  RITH R EHE{LABE
EBHIERRE LB RAHEERD
REPAEN °

BIEN  RERHaERRTHE

BROERNRS  AEERA TS
HeRETRE
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Mitigation measures based on risk and opportunity assessment results:

Risk Category
[ B 38 B

Mitigation Measures

R

Acute Physical Risks

dp
=

i
B

\;
L

[\ B

Chronic Physical Risks

1BHEEEERR

Policy and Regulatory
Risks

B EE R AR

Reduce financial losses caused by extreme weather by providing comprehensive coverage for
properties that are vulnerable to damage from extreme weather or other physical impacts caused
by climate change;

Establish a diversified supply chain and establish cooperative relationships with suppliers in
different regions to avoid the risk of supply chain interruptions caused by extreme weather; and

Formulate a number of measures to enhance operational flexibility and formulate internal guidelines
including detailed descriptions of special emergency plans and mechanisms for severe weather at
operating locations to cope with the increased severity and frequency of extreme weather events
caused by climate change and ensure the safety of employees’ lives and property.
RAZGXBimRRABERHMMBAREE S ENERYEBIEE 2 VEREZENRR VRS
IR 3R iy 2K SR, T 225 B ) B S4B 2K

N7 % el e 5 B ER T [R] 3t [ Y 14 FE P 252 6 1 B R DA S (R A o R SR S A L R s T
MR - &

HITE Z IRIE b A N8 EEE M - HIE AR S| BRI S E AR SRR T 255 E
AT B RS - L EHRIRZ SR HRIm KRR FFABREEMBREN - BRES e E
MEZZE-

Establish a complete occupational health and safety management system and build a safer
working environment to promote talent recruitment with more favorable working conditions.
Meanwhile, in order to cope with the hot weather in the city, the Group has formulated emergency
measures in response to the possibility of heatstroke and the Group is committed to protecting the
health and safety its employees.

BUYTENBERELREERERNBEERENIHERE  REBERNITERGREAS
BE -ARREAETEARE  AEBEEAERREBZ P2 ERAFERSE®E BN
REBERNEENRENZZ

Regularly review new regulations and policy requirements in global and local markets and timely
improve business processes to comply with them to maintain market competitiveness. Conduct
climate-related risk assessments to understand the governments’ requirements for carbon
emission-related regulations, establish a sound compliance management system, and strengthen
monitoring and reporting mechanisms to reduce possible compliance risks.

FERAER 2R R AN 135 31E R R BUR 2R IE R MR E B RE T AR S - RIEMSHE N
() 55 E 17 SR M AR R J B BT iy - DA B PR RS B RATRBERUBRDE R M ESk B @2 e A E IR
B - IR BE R RN R S Ml - DABRE P] BETE B B & 43 ELBR ©
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GREEN DEVELOPMENT
5. LA kBt

Risk Category Mitigation Measures

[ B 38 BRI

Market Risk ° Regularly analyse market demand, plan future product development strategies in advance based
on changing market demand trends to meet consumer demand for sustainability and quality, and
plan investments based on market needs to maintain competitiveness in a highly competitive
market and take this as an opportunity to pursue long-term development.

5 kR o TEHDWMMILER - RIET ST REC B2 B B 2R R E fn 79 35 B0l DAUm B H & & 2 Al £

Technical Risk

i [ e

Reputational Risk

BUEMBENT R FEARETSFELTRE KM AERFHRUNTSHRFEF N - A
HARERKREER -

° Actively invest in research and development of emerging low-carbon technologies, and reduce
operating costs and carbon emissions by improving production efficiency and optimising energy
utilisation. Actively promote its efforts in adopting low-carbon technologies and environmentally
friendly measures to enhance its reputation, thereby enhancing market competitiveness; and

o Take the lead in establishing a communication platform through mobile applications or internal
systems to strengthen internal communication and production management. Assess the
importance of digital transformation, and invest in relevant technologies and systems to establish
effective data analysis capabilities to predict the impact of climate-related changes on the
production process and supply chain. Establish a monitoring system to track and evaluate the
main sources of carbon emissions, understand the carbon footprint of its products and formulate
corresponding emission reduction measures to improve the Group’s business performance.

o  TEERREMEAFAEIEAEREN - ARBBRSEEENECRMAREEREEKAE -
WMATREER - BESERAFKABERRTMRREROS IRREARFTEE - KMRATIS
BMET R

e XEBBBRHEABEFIAMEIRELBRTE  MBAERBNEEEE - [ TG
EBRNEEN  RERBEBRMMARELBE RN BEDE N AT RIEEEE (I EE
BREMEEEOTE - FREER RGBS AR ERRIR - BE R R E MK eI
0 I 7 5 FE BB BEHE B A SR T AR SR B ) E TSR R -

° Closely monitor the public’s evaluation of the Group and its reputation, regularly publish ESG
reports, disclose its ESG performance and carbon emissions in a transparent manner, actively
participate in environmental initiatives within the industry to promote the development of the
industry towards a low-carbon economy, become an industry pioneer and establish related
reputations, and demonstrate its commitment and practical actions to environmental protection
and sustainable development to customers and investors.

e EYERARHAEENFNEREERE THRAMESGHE - FEAKE QA HESGAE WA
FRBERUIB A - B2 EITEANIRRERITE AT R RERSE S RER  KARITFEE
BRI RS MRS AR AERTARERRMAIFFERERNABNERITE -
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Opportunity Categories Response Measures

B R

FES fE i

Opportunities in
Energy Structure

LR BIE

Market Opportunities

M5 #E

Product and Service
Opportunities

EE mm AR TS 48

Continue to promote green office practices and digital operations (paperless initiatives, energy-
efficient electricity use, water conservation, travel optimisation, etc.) to improve resource efficiency
and reduce daily operational costs;

Strengthen awareness campaigns regarding energy and resource consumption in office and
project management, and encourage employees to develop conservation habits through policies
and daily reminders; and

Install charging stations for new energy electric vehicles to encourage employees to use them for
commuting.

FEHESZEN AR T(LES (BEl HEAE HHNAK  ZIRELE)  BAERE
FARUR A P& AR B H B A

ERAREREEPRCERBEEREREZAES  BBYERR BRI HEE TIZREL
BiE R

LEFEREE ) TEATHERIE - BB EBEAFERESTELT

With the national promotion of low-carbon development, conduct carbon footprint assessments to
understand its carbon emissions and implement corresponding measures to reduce carbon
emissions; and

Actively participate in carbon market transactions, explore emission reduction projects and
opportunities, and strengthen publicity of its own low-carbon practices, enhance corporate image
to attract more investors’ attention and support, and gain competitive advantages in the low-
carbon economic market.

EREREDERERNS KT - FERBRKE I G ABRSE R R HEERIB R - 10 B b i8 & 5 5 A
WABRBER R

BIR2ERMER S SHRHFERENKS YIRS EE FNERER - R EET RN
BIIBZREENBINSE  EERREENSTREEFES -

Conduct supply chain assessments to understand its reliance on traditional crops and explore
crops that are resistant to the impact of climate change as alternative raw materials. Develop
sustainable supply strategies based on the assessment results, work with farmers to develop
climate-friendly crops, and reduce its sensitivity to climate change; and

Increase innovation and research and development, and develop new products using climate-
friendly crops as raw materials to meet consumer demand for climate-friendly products. Enhance
its supply chain flexibility and sustainability to shape its corporate environmental image and to
achieve the goals of sustainable operations and business growth.

ETHEEL  BRARHEREEDNKRBIEE  ISHRNRERECTENRIEVIESR
BREME - REFEERGE AT HEHRERE HRERSERABRERTED  BEQT
HRIEZENERE &

IRBIFT AT - RBEARGRFED BRI ER - mERBEEHRIERFEMNOFTR -
RAABNHEBEBENAFEL BECERARTVR  BERUFSBLLENEKERNER

o
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

Currently, the Group has not yet formulated an independent climate
transition plan; however, in light of its business characteristics as a brewing
and seasoning manufacturer, it has allocated corresponding human
resources and internal funds to continuously advance the identification of
climate-related risks and opportunities, scenario analysis, as well as energy
conservation, resource management, packaging optimisation, and green
operations. The Group has, in accordance with its current stage of
development, progressively advanced the formulation and implementation
of energy usage management, greenhouse gas emissions management
and related emission reduction measures, and has identified the significant
Scope 3 emissions categories relevant to its own business, continuously
advancing decarbonisation initiatives and climate resilience building.

During the reporting period, the Group did not have any significant capital
expenditures, financing or investment arrangements specifically intended to
address climate-related risks and opportunities. However, the Group has
continued to implement the energy conservation, emission reduction and
adaptation measures disclosed in the previous reporting period in its daily
operational management, including optimising energy management,
improving resource efficiency, promoting packaging reduction and
recycling, and gradually carrying out equipment optimisation and
electrification initiatives, in order to enhance operational stability and the
ability to respond to climate change.

Although the Group has implemented the aforementioned measures, the
progress and effectiveness of climate-related initiatives may still be affected
by certain uncertainties, including the pace of updates to global and
regional climate policies and regulatory requirements, fluctuations in raw
material supply and prices, changes in market demand for health,
environmentally friendly and low-carbon products, the frequency and
severity of extreme weather events, and the development of technological
pathways and industry standards applicable to the Group’s business. Given
that the Group is currently still in the process of continuously refining its
relevant management arrangements, changes in the external environment
may still impact the Group’s emission reduction and adaptation efforts.

In light of the aforementioned uncertainties, the Group has progressively
integrated climate-related issues into its daily strategic planning and
operational management processes. It will review and adjust business
priorities, production processes, energy usage, supply chain management
and packaging material management practices in a timely manner
according to short-term, medium-term and long-term business
arrangements to respond to evolving climate risks, tightening regulatory
policies and shifting market trends.

EEMBERARAF
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GREEN DEVELOPMENT
5. LA skt

Looking ahead, the Group will continue to monitor climate-related risks and
opportunities, regularly review the implementation and applicability of
existing emission reduction and response measures, and optimise relevant
management measures and action plans as needed by integrating
operational performance, business development requirements and external
climate policies and market trends, thereby gradually enhancing the
Group’s adaptability and resilience in the face of climate change challenges.

Risk Management

Lao Heng He has progressively integrated the processes for identifying,
assessing, prioritising and managing climate-related risks and opportunities
into its overall risk management and ESG management mechanisms,
promoting the integration of climate risk management into daily operations
to enhance the Group’s capacity to address the impacts of climate change.
During the reporting period, the Group focused on establishing an analytical
framework, completing preliminary identification and assessment and
clarifying the management processes; no significant adjustments were
made to the Group’s existing overall risk management framework.

In managing climate-related risks and opportunities, the Group, taking into
account the nature of its business and operational characteristics, focuses
on the locations of its office and R&D facilities, supply chain and delivery
arrangements, equipment and facility operational requirements, energy and
resource usage, and the potential impact of extreme weather on operational
continuity. The Group conducts its analysis by comprehensively referencing
publicly available climate scenario data, policy and regulatory information,
and the Group’s internal operational data. The Group also maps climate-
related risk drivers to its existing risk register and fully integrates them into
its overall risk management framework. With stakeholders’ engagement,
the Board and the management team assess the likelihood and potential
impact of these risks to determine priorities and develop response actions.
The following outlines the Group’s climate risk and opportunity management
process:
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GREEN DEVELOPMENT
5. LA kBt

The Group identifies climate-related risks and opportunities relevant to the Group by monitoring trends in
climate change, policy and regulatory developments, industry trends, technological advancements and
shifts in market demand, while integrating peer benchmarks, stakeholder concerns and the Group’s
business characteristics. The scope of identification covers the Group’s primary operational activities
consistent with the reporting scope, including R&D and office operations, product and service delivery,
supply chain collaboration and procurement management, to ensure that the list of climate risks and
opportunities encompasses key business processes.

AEEZFEBATIREZ B BEERDE  TEBR R RMSHERE  WEaRZE
HiE  BHOEBIFERREE XGRS - B0 HEAS B RN R IRERRERS - FRIBERER
SEERESE BN ETELELTY  OEMBERPLEL EnElRBRN - HERRIERKE
FIRERE  URARRIKE RS EERBEFEZEBRMIE

The Group assesses the identified climate risks and opportunities, analysing their potential impact on
business models, value chains and financial performance, and evaluating their likelihood of occurrence
and extent of impact. Where feasible, the assessment process utilises the same data and parameters as
the identification phase and incorporates short-term, medium-term and long-term time horizons to
enhance the consistency and comparability of the assessment results. As the current data foundation
and quantitative methods are still under development, the Group currently relies primarily on qualitative
assessments.

REBHE B 2 RizEREKSEET G HMEHEBREN BEERMIBRENEELE
WG H AR R R BIZE - sHHREERIITER NERA EB A R - BUE 28 - W4
SREH - PERRARESEETON - IRAMEERN —BUE R AT o 50 B RIBURER X
EBETEDNETER  AEERERATUERE

Based on the assessment results, the Group prioritises the identified items by considering the likelihood
of occurrence, extent of impact, timing of impact and relevance to the Group’s strategy, thereby forming
a list of key climate-related risks and opportunities. This prioritisation method aligns with the Group’s
overall risk management approach and supports subsequent resource allocation and the formulation of
response measures.

BEFGER  AEEESRREKE Z ZEEARN  KEBIRE - DER B K EALE B SRR -
HEBANBEBETEEF  WHRREEBENRREKESE - ZEBLEEFHERAEEEER
R BRARM - XFHREBREE REHEETE -

The Group’s management oversees the day-to-day monitoring of climate-related risks and opportunities,
coordinates with relevant departments to advance the identification, assessment and implementation of
response measures, and continuously monitors the potential impact of changes in policies, regulations
and the market environment on the Group. The management regularly reports to the Board on the
progress of climate-related risk and opportunity management, key issues and the implementation of
response measures; the Board is responsible for overseeing the direction of climate-related risk and
opportunity management and making decisions on major matters, ensuring that related work remains
consistent with the Group’s overall strategy and risk management requirements.
AEEBEBEERERIZERRERELSER B ERETE  HBABBIFIHEERR - 51 REARE
MERE  URHEBIBFREZREMSREECHASENEEYE - EREETHRAESF S ERRK
HRAEREGEEIREER ERFHEREARBRTEN EFCAEEERRARRERERKEE
BRRARERFERE BARMEBIEEASEEBHERERERERRT - -
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Indicators and Targets

Lao Heng He has prioritised enhancing climate resilience and promoting
sustainable business models as key management objectives, and continues
to advance initiatives related to energy conservation, emissions reduction,
resource efficiency and operational optimisation, while progressively refining
climate-related management mechanisms to address regulatory
requirements and stakeholder expectations. In formulating these
arrangements, the Group prioritises the national “Dual Carbon” strategic
direction and applicable environmental and energy-saving policy
requirements in its operating locations, while also taking into account the
requirements of the Hong Kong Stock Exchange’s climate-related
disclosure framework. The Group’s business strategy aligns with the SDG 7
“Affordable and clean energy” and SDG 13 “Climate action” through its
response to climate change.

AFFORDABLE AND 1 3 CLIMATE
CLEAN ENERGY ACTION

3 2

To align with the aforementioned direction, the Group continuously
advances its carbon reduction efforts by optimising operational processes,
improving energy efficiency, strengthening resource management,
promoting green office practices and optimising packaging materials. At
this stage, the Group has formulated climate-related management
objectives and phased implementation plans covering core issues such as
greenhouse gas emissions, energy consumption, water consumption and
waste management, taking into account the nature of its business,
operational characteristics, and management foundation. These serve as
the basis for carrying out carbon reduction and climate management
initiatives. With regard to the greenhouse gas emission targets set by the
Group at this stage, these targets cover greenhouse gas emissions in
Scope 1, Scope 2 and Scope 3, involving greenhouse gases including
carbon dioxide, methane and nitrous oxide; these targets are based on
total greenhouse gas emissions and/or emission intensity, and are not net
greenhouse gas emission targets. In terms of the implementation pathway,
the Group has not yet adopted carbon credits for carbon offsetting and will
prioritise achieving emission reduction results through measures such as
operational improvements, enhanced resource efficiency and management
optimisation.
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Scope Benchmark Year Interim Targets Future Targets Current Progress

g HEF PEEME B &R AREE BRIEE

Exhaust Gas 2021 Reduce 10% by Reduce 20% by 2036 In 2024, the Group fully implemented the

Emission 2026 replacement of diesel-powered forklifts with
electric-powered forklifts within its facilities,
successfully reducing exhaust gas emissions
at the source. As a result, the interim targets
were achieved during the reporting period,
with the exhaust gas emission intensity of all
three categories decreased by at least 10% as
compared to 2021.

BERBERT —E_—F ) ey H=T=RF AEEE_T_MEFLEEBENENEDNRE

A 10% B 20% XERREHEDOREXE - KRB

Waste Disposal

BEEMHR

BRAENC Bl BEBRDERRRIEE S
CEERAHERER-E - FTRESD
10% °

During the reporting period, due to the
Group’s active R&D of multiple products, the
density of production waste was higher than in
2021. However, non-hazardous waste
generated during production will be handed
over to third-party organisations for recycling
or reuse, while the volume of hazardous waste
generated has decreased significantly as
compared to 2021.

WEMABRAEERERAEZHER - £EH
BENTEBR_Z_—FR- AWM FEROE
EREMBERAEFE= T RBETORSBERS
B AEERYELSAR_Z - —FKERD -
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Scope

Ll

Benchmark Year Interim Targets

HEF PR B R

Future Targets

REER

Current Progress
BAlEE

Water
Consumption

KEJRHEFE

Energy
Consumption

BEIRIHE

126

2021 Reduce 10% by
2026

20214 =B RE
FR1K10%

Reduce 20% by 2036

1%.20%

During the reporting period, the density of
water consumption increased due to changes
in the types of products the Group developed
and produced as compared to 2021.
However, the Group is actively optimising its
production processes to reduce water
consumption.

WE A - A S B AN A A O R BB
T FHMRE  KBEREREE LA A
i AEBERRECEAETR  HPFEKE -

In addition, the Group’s production volume
has shifted toward purchasing steam for boiler
use in accordance with national policies,
resulting in an increase in direct fuel
consumption and a higher overall energy
consumption intensity as compared to 2021.
Nevertheless, the Group is actively optimising
production processes and quality to reduce
energy consumption.

dEoh - REB ) E S F BB R B ETING
EREMEEAMEE - B EHRMREER
A BREEREEER_Z_—F5 ° A
AEEBEBCEERFMME - BIRE
BEFE °
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5. PURSUING ENVIRONMENTAL HARMONY AND
GREEN DEVELOPMENT

The aforementioned targets have been established by the Group based on
its current operational model, resource usage, data availability and
management maturity, and are intended to support daily environmental
management, improve resource efficiency, and advance emission reduction
efforts.

As of the end of the reporting period, the Group has no immediate plans to
adopt carbon credits for carbon offsetting, nor has it obtained third-party
verification regarding the targets themselves, the target-setting methodology
or the methods for monitoring progress toward achieving them, nor has it
established various targets based on industry decarbonisation
methodologies. The Group will prudently assess the feasibility of introducing
external professional support or verification arrangements once its data
foundation, management mechanisms and quantification capabilities have
further matured. The Board and the management will also regularly review
relevant climate and ESG performance indicators, as well as the
implementation and effectiveness of measures already in place, and will
continuously assess the maturity of the Group’s climate management
efforts. They will optimise and refine the content of targets, implementation
pathways and supporting measures as appropriate to enhance the
feasibility of the targets and the effectiveness of management. At the same
time, the Board closely monitors developments in the carbon credit market
and relevant policies to assist the Group in exploring the use of such tools
as supplementary measures at appropriate times to advance the
achievement of long-term carbon neutrality goals.

The Group will continue to monitor trends in climate-related indicators,
industry best practices and internal carbon pricing tools. By integrating
these with the Group’s business characteristics, data maturity and
management needs, the Group will prudently assess the feasibility of
gradually incorporating relevant factors into governance mechanisms and
incentive arrangements to continuously enhance the Group’s management
of climate-related risks and opportunities.

During the reporting period, Lao Heng He conducted greenhouse gas
identification, assessment and inspection work to effectively manage its
greenhouse gas emissions. These efforts covered the Group’s operations in
Chinese Mainland, with Scope 1 and Scope 2 emissions accounting
completed in accordance with the requirements of the “Greenhouse Gas
Protocol: A Corporate Accounting and Reporting Standard (2004)”. The
Group also referenced the “Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting Standard (2011)” to complete
the data collation for Scope 3 emission sources.

EEMBERARAF
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Based on the Group’s core operations, emission scale estimates, data #&AEEZLEESN - BERUREGEE - gUg A
availability and industry research findings, the following categories have JEEUME R RIITHZIAER » L NERIE A S E =

been included in the Scope 3 emissions calculation: HERESHE -

. Category 1: Purchased goods and services . R — - JNEE A an AR AS

. Category 2: Capital goods . HAl= : BREY

. Category 5: Waste generated during operations . HAH : BERELERREEY

. Category 6: Business travel . RN BBEKR

. Category 7: Employee commuting . Hplt: BETEE

During the reporting period, greenhouse gas emissions were as follows: WEMA - BREREBHERBRALOT :

2023 2024 2025

Greenhouse Gas

Emissions™ 4 BERBHER™ " Unit B = CZT_WFE =ZT-HF

Greenhouse Gas BERBEHER tonnes CO, M _fAfLKESE 44.87 244.65 2,289.67

Emissions (Scope 1 19) (HE—) — equivalent

Greenhouse Gas BE R K tonnes CO, ME_SAftiE & 7,008.91 6,566.37 4,918.10

Emissions (Scope 2 ') (E3[E —5) — equivalent

B The Group adopts the operational control method as the basis for calculating  '® ANEEKHA éﬁ@;g S EER R EREHEWEED
greenhouse gas emissions. This method defines the scope of accounting WL I AN AR EEH R BEBEFH L
based on the Group’s operational policies and control over various business ERRLEERAAEREBENKE  BER
activities, accurately reflecting the Group’s actual responsibilities and direct MAKREAERFREELNERSERERZE
scope of influence in carbon emissions management. This approach enhances EBE - femeR (LR EREENAE R  BHE KRG
the effectiveness of monitoring, tracking and managing greenhouse gas ARG - RERPEIBUR RO ERE M EAR R 1 - BRARAT
emissions, ensures the accuracy and relevance of emissions data, and ensures ERENFERERRERBKEEZ -
alignment with the overall sustainable development strategy and carbon
reduction targets. \ o \

i The Group’s greenhouse gas emissions calculation method is formulated in 14 AEBREREERENTESTEZRKECEERE
accordance with the “Greenhouse Gas Protocol: A Corporate Accounting and BEBR  ERE R EITE (2004 F) ) HIE ©
Reporting Standard (2004)”. The emission factors used in the calculations A EHABERE T 2E BB R MR (e
reference “Appendix 2: Reporting Guidance on Environmental KPIs” published REMBEBUEREREES]) AREERGRE
by the Hong Kong Stock Exchange, as well as the “Guidelines to Account for ZMRTIREHABMN(EBEERY (X -
and Report on Greenhouse Gas Emissions and Removals for Buildings in FEEREBERR) BERBHFRIMERERE ER
Hong Kong” jointly issued by the Hong Kong Environmental Protection EHEED) - AEEZEMNEEREBEME A
Department and the Electrical and Mechanical Services Department. The types X Rk —SE =R BRABEAEMNE - B
of greenhouse gases accounted for by the Group include carbon dioxide, ERn—UM_AtMEE] REMER - &Y
methane and nitrous oxide. To enhance data readability, emissions are A SERERBEHRNGTE A EZNEESSE -
uniformly presented in “tonnes CO, — equivalent”. During the reporting period,
there were no changes to the Group’s greenhouse gas emissions calculation
method.

1 Greenhouse Gas Emissions (Scope 1): Covers direct greenhouse gas 16 2 SRR TR (6B —) O = A ER B ol
emissions from the business operations owned or controlled by the Group, MEBEZELMRZERELN  BIEESITH -
such as greenhouse gas emissions from combustion of unleaded petrol, diesel SORARRARMRIGEECRERBIEN - 8
and natural gas on site. The emission factors used in the calculation are based P FABE R F AU SR AR B 2R 2 2 & 24 0 O = R UBB
on the “Guidelines for Accounting and Reporting Greenhouse Gas Emissions” HERUZ B 77 ) BLR 45 ) FDE FE X B (R B
issued by the National Development and Reform Commission and the “Study HKRGBERE I T E - 2024 F - ANALE
on Energy Consumption of Urban Water Supply System in China” published BT RERERANER - R EREREE R R
by Tsinghua University. As compared to 2024, the Group’s emissions FEARARBARINEER - BLBERE EF
increased due to the commissioning and operation of new boilers, as well as
the Group’s response to national transition policies by replacing purchased
steam with natural gas.

16 Greenhouse Gas Emissions (Scope 2): Covers indirect greenhouse gas 16 BERBYEW (HBE )  MEAEERERAINE
emissions from consumption of purchased electricity and purchased steam by B MINE Z T K E R R =R A SR o HF
the Group. Emission factors were calculated in accordance with the HMATFRABRZENZEMNCORERBIRIZE
“Guidelines for Accounting and Reporting Greenhouse Gas Emissions” issued R EREM) A E o 820245 - AEERTE
by the National Development and Reform Commission. As compared to 2024, B2 EERERBR  EARARINLINERR
the Group’s emissions decreased as a result of actively responding to national B BERRE TN F% ©

transition policies by replacing purchased steam with natural gas.
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2023 2024 2025
Greenhouse Gas
Emissions'™ BEREHER™ " Unit By - —ZT-E ZE-HF
Greenhouse Gas B ERBEER tonnes CO, ME—SA(tixE & 146.52 149.40 1,513.26
Emissions (Scope 3 '7) (BE=") — equivalent
Category 1: Purchased $BRl— : HMNER tonnes CO, M—S(LMES N/A N/A 860.85
Goods and Services'® E AR ®  — equivalent
Category 2: Rl - tonnes CO, ME—&(LikEE N/A N/A 563.19
Capital Goods'™® BEAREY — equivalent
Category 5: Waste $RIE - 2BH tonnesCO, ME—_SA(tMEE N/A N/A 86.66
Generated During EEREEY® — equivalent
Operations®
Category 6: Business LVl A tonnes CO, ME_S(LiEE N/A N/A 0.83
Travel! ?éﬁf%%ﬁﬁ & — equivalent
Category 7: Employee BRI+ tonnes CO, ME—SAfLiES N/A N/A 1.73
Commuting?? B T@g2 — equivalent
Total Emissions BEEE tonnes CO, “&tikE = 7,200.30 6,960.42 8,721.03
(including Scope 1, (BiE#E— — equivalent
Scope 2 and Scope 3) #HE=R
HHE=)
Emissions intensity P E tonnes CO, ME—SA(tikE & 0.28 0.25
— equivalent/ B ITHA
RMB10,000 of
revenue
17 Greenhouse Gas Emissions (Scope 3): Covers all other indirect greenhouse 17 BERBHER(BEZ) : K %ZK% B LASNEE £ Y

Fﬁﬁﬁl(ﬁfﬁ&%iﬁﬁmniﬁ R - B LR
THFRTER - R AR EEG S PR ERE
B 2024 FF X7 ILIE B — RV INB R TS - BRI =&
AEMEERAPNERYEERELNRER

gas emissions occurring outside the Group, including upstream and
downstream emissions. As the Group actively refines its scope of emissions
disclosure, emissions for the reporting period increased as compared to 2024
due to the inclusion of greenhouse gas emissions from outsourced services
under Category 1, capital goods under Category 2, and the disposal of waste BEHERN - AUk RS BMBERE LN o

under Category 5.

L Scope 3 Category 1-Purchased Goods and Services: Covers greenhouse gas '8 HE =5 — — INBRE @A RTS @ EARE
emissions generated from the Group’s purchased services and freshwater N IR 45 A K TR B A 08 7 R BB HE R o
treatment. Emission factors are derived from the “Supply Chain Greenhouse M E F £ A %l%ﬁ'&%?‘ﬁﬁﬁ’ﬂiiﬂ?ﬁuuﬁﬁﬁﬁ
Gas Emission Factors for Industries and Commaodities” published by the U.S. BERBHERET) -

Environmental Protection Agency.

L Scope 3 Category 2-Capital Goods: Covers greenhouse gas emissions  '© HE=IR5= — §$h% HEAEEBEEARN
generated from the Group’s purchase of capital goods. Emission factors are EYEENREREHEN - ERE T RAERB

derived from the “Supply Chain Greenhouse Gas Emission Factors for REBHHCTENS REEEREREERET) -
Industries and Commodities” published by the U.S. Environmental Protection
Agency.

o Scope 3 Category 5-Waste generated during operations: Covers methane 2 HE-BHH — EERELENEEY /IZlﬁlaJ‘ti
emissions generated at landfills from the disposal of waste paper, as well as I pE i&ﬁﬁﬁh*&ﬁ@%%iﬁ’] FhREE  ARS

greenhouse gas emissions resulting from wastewater and waste treatment.
Emission factors are derived from the Hong Kong Stock Exchange’s
“Appendix 2: Reporting Guidance on Environmental KPIs”, the National
Development and Reform Commission’s “Guidelines for Accounting and
Reporting Greenhouse Gas Emissions”, the “Statistical Analysis and
Quantitative Identification of Energy Consumption in China’s Urban Sewage
Treatment Plants” published by Tsinghua University and the National
Engineering Research Center for Urban Water Supply and Drainage, and the
China Products Carbon Footprint Factors Database.

Scope 3 Category 6-Business Travel: Covers greenhouse gas emissions
generated by employees traveling on business via air and high-speed rail.
Emission factors are derived from the International Civil Aviation Organisation’s
“Carbon Emissions Calculator.”

Scope 3 Category 7-Employee Commuting: Covers greenhouse gas
emissions generated during employee commuting, including three modes of
transportation: private cars, electric bicycles and walking. Emission factors are
based on data published by the International Energy Agency.

EEMBERRRA
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5. PURSUING ENVIRONMENTAL HARMONY AND

GREEN DEVELOPMENT
5. LA skt

Scope 1 greenhouse gas emissions generated from the Group’s operations
account for only 26% of the Group’s total emissions. These include
emissions from natural gas combustion in the Group’s boilers, as well as
emissions from the combustion of diesel and unleaded gasoline in vehicles.
Lao Heng He will continue to assess, record and disclose its greenhouse
gas emissions annually. The Group will continue to improve its data
collection system and formulate appropriate emission reduction strategies.

In addition to direct emissions from fuel combustion, Lao Heng He’s
electricity and steam consumption also indirectly contribute to greenhouse
gas emissions, which stem from the processes of power generation and
steam supply. With reference to the ratio of electricity generated per kWh to
carbon dioxide emissions published by the Chinese government, during the
reporting period, approximately 4,918 tonnes CO, — equivalent resulted
from purchased electricity and purchased steam consumption during the
operations of the Group’s production facilities and offices.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

While seizing the opportunities of the times and continuously advancing
business development, Lao Heng He also places great importance on the
preservation of historical and cultural heritage and the fulfillment of social
responsibilities. The Group believes that a company’s long-term
development is reflected not only in product quality and operational
performance but also in the protection of local culture, giving back to the
community, and making continuous contributions to social values. During
the reporting period, Lao Heng He, on the one hand, leveraged the heritage
of its time-honored Chinese brand and traditional brewing techniques to
continuously promote the revitalisation and dissemination of traditional
seasoning culture; on the other hand, it gave back to society through
charitable donations, community outreach and charity partnership, thereby
fulfilling its corporate social responsibilities. This aligns with SDG 1: “No
poverty.”

NO
POVERTY

Key Performance Indicator:
During the reporting period, Lao Heng He’s cumulative charitable
expenditures (including the value of donated goods): RMB 28,335

CULTURAL HERITAGE

Lao Heng He remains committed to using traditional brewing as its
foundation and modern communication as its bridge, continuously
promoting the protection, inheritance and innovative transformation of the
culture of time-honored Chinese brands, ancient brewing techniques and
local culinary traditions. The Group believes that cultural heritage is not
merely the continuation of ancient craftsmanship, but also the
transformation of traditional culinary wisdom into tangible, understandable
and participatory experiences, enabling the public to recognise Lao Heng
He’s brand value and craftsmanship spirit in contexts close to their daily
lives.

Leveraging a century of brand heritage and a foundation of traditional
craftsmanship, Lao Heng He continues to explore cultural dissemination
pathways that span “From production line to dining table, and from
craftsmanship to dalily life.” On one hand, the Group safeguards traditional
brewing techniques and quality standards, ensuring the consistency of
product flavor and craftsmanship; on the other hand, through settings such
as schools, communities and cultural exchanges, it promotes the integration
of traditional seasoning culture into the public’s dalily lives, bridging the gap
between traditional culinary heritage and modern consumer needs. In the
future, the Group will continue to carry out cultural heritage initiatives
centered on “Preserving craftsmanship, sharing experiences and co-
creating value,” driving the continuous renewal of traditional seasoning
culture in the contemporary era.
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6. PERFORMING GOOD DEEDS WITH PASSION
AND RIGHTEOUSNESS

6. fullksi5 » fHIH A &

@ Bringing Folk Traditions Back to the Community — “Dajiangyou (47 ¥ 1 )” Cultural

Experience

BB ZDE A B —T37% Wb | SCL 5

To bring traditional seasoning culture back into everyday life, from April to June 2025, Lao Heng He incorporated a “Dajiangyou
(3T#JA)” experience into community events. By offering “Soy sauce by the pound and on-site filing,” the initiative recreated
the purchasing habits familiar to older generations. Combined with product explanations and tasting sessions, this guided
residents in understanding the flavor characteristics and usage methods of traditionally brewed soy sauce. Using “The taste of
memory” as a starting point, the event transformed seasoning culture from a “One-way display” into a “Participatory
experience.” Through interaction, consumers were able to rekindle memories of home cooking, enhancing their sense of
identification with traditional seasoning craftsmanship and brand culture, while also providing a more sustainable platform for
the continuation of traditional folk customs in contemporary communities.
) %%@wﬂ%ift@ ARG R fyfﬁiﬂﬂi/\ﬂ ZEMEMRFEFRE [FTEM ] BBERIRE - AHERTIE -
RIGENINATRNEANEZ—EAFTNBEEEBE  THASCERARENIKER 5/ 8FEREMEREEEhEKSE
Eﬁiﬁﬁﬁﬁt BB PA [FE 13 R # K 58 7%5])\5 AR R ERmER I EA2EAER] FHEEEAEEHTR
BREZHLE RAHEGHARIZBEREXMEORER b REREAEERLEOTEREEFENHE
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6. PERFORMING GOOD DEEDS WITH PASSION

GIVING BACK TO SOCIETY

Lao Heng He deeply understands that corporate development is
inextricably linked to the surrounding community and has always
regarded giving back to society as a vital part of fulfilling its corporate
social responsibility. While maintaining sound business operations, the
Group continues to pay close attention to community needs, striving to
provide assistance within its capabilities through product donations,
public welfare activities, charitable partnerships and employment
support, thereby sharing the fruits of company development with
society.

During the reporting period, the Group continued to carry out various
public welfare initiatives, including providing product support to those in
need, promoting charitable sales through charitable channels, and
addressing the needs of vulnerable groups and local communities. At
the same time, Lao Heng He has focused on supporting local
employment, such as providing job opportunities for people with
disabilities, to promote inclusive development through concrete actions.
In the future, the Group will continue to align its resources with local
needs, deepen community engagement and charitable contributions,
and consistently create positive value for society.

AND RIGHTEOUSNESS

6. fullki5 » fHIE A &
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Partnering with Charitable O{ganisations to Convey Corporate Warmth

P RASHA > MU EE

€L

Previously, Lao Heng He signed an agreement with the Huzhou Charity Federation, committing to donate Lao Heng He
products valued at RMB50,000 from January 2024 to December 2028, thereby contributing charitable efforts to the
construction of a “Beautiful Huzhou in the New Era.” In addition to the agreed-upon donation, the Group also carried out
multiple public welfare activities during the reporting period, such as providing complimentary products to sanitation workers,
setting up charity counters in charity supermarkets, and offering charitable assistance to students in need. While promoting its
products, the Group ensures that the proceeds are used to help those in need. During the reporting period, Lao Heng He’s
cumulative expenditure on public welfare and charity (including the value of donated goods) amounted to RMB28,335. These
initiatives demonstrate the Group’s commitment to fulfiling its social responsibility and serving the community while advancing
sustainable development.
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LIST OF LAWS AND REGULATIONS?*

BB ST AR

External laws and regulations:

The Code of Corporate Governance for Listed Companies

The Corporate Governance Code

The Company Law of the People’s Republic of China

The Securities Law of the People’s Republic of China

The Criminal Law of the People’s Republic of China

The Anti-Unfair Competition Law of the People’s Republic of China

The Law of the People’s Republic of China on the Protection of Consumer
Rights and Interests

The E-Commerce Law of the People’s Republic of China

The Advertising Law of the People’s Republic of China

The Food Safety Law of the People’s Republic of China

The Labour Law of the People’s Republic of China

The Employment Promotion Law of the People’s Republic of China

The Labour Dispute Mediation and Arbitration Law of the People’s Republic
of China

Regulations on Labour Security Supervision

The Work Safety Law of the People’s Republic of China

The Occupational Disease Prevention and Control Law of the People’s
Republic of China

Provisions on the Supervision and Administration of Occupational Health in
the Workplace

Occupational Disease Diagnosis and Identification Management Measures
Regulation on Work-Related Injury Insurance

Regulations on Safety Production in Zhejiang Province

The Environmental Protection Law of the People’s Republic of China

The Air Pollution Prevention and Control Law of the People’s Republic of
China

The Water Pollution Prevention and Control Law of the People’s Republic of
China

The Law of the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Wastes

The Law of the People’s Republic of China on Prevention and Control of
Pollution from Environmental Noise

The Patent Law of the People’s Republic of China

Regulation on the Safety Management of Hazardous Chemicals
Identification of Hazardous Elements, Evaluation and Update Procedures
The Measures for the Administration of the Transfer of Hazardous Wastes
The Integrated Wastewater Discharge Standards

The Indirect Discharge Limitation of Industrial Wastewater Containing
Nitrogen and Phosphorus

Noise Standards for Industrial Enterprises and Plants

The National Hazardous Waste List

The Measures for the Prevention and Control of Environmental Pollution by
Discarded Dangerous Chemicals

& The English translation of Chinese names or words information purposes only
in this Report, where indicated, is included for information purpose only, and
should not be regarded as its official English translation of such Chinese names
or words.
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LIST OF LAWS AND REGULATIONS?*
Vi A R Y

Internal policies:

Environmental Health and Safety Accident Reporting and Investigation

Management Procedures

Code of Practice for Lao Heng He Salesmen
Anti-corruption and Whistle-blowing System
Management System for Business Secrets
Management System for Secret Protection
Customer Complaint Handling Procedures

Zhejiang Rose Rice Vinegar

Internal Control Standards for Yellow Wine Products
Internal Control Standards for Soy Sauce Products
Internal Control Standards for Rice Vinegar Products
Microbial Control Requirements

Position Responsibility System

Hygiene Management System

Pest Control System

System for Utilisation of Toxic and Hazardous Chemicals
Equipment Management System

Infrastructure and Maintenance Control Procedures
Equipment Overhaul Procedures

Fixed Assets Management System (Trial)

List of Approved Suppliers

Management System for Non-conforming Products
Control Procedures for Corrective and Preventive Measures
Cereal-based Brewed Cooking Wine

General Principles of Quality for Healthy Condiments
Unsafe Food Recall Management System
Regulations on Management of Human Resources
Control Procedures on Human Resources
Procedures on Recruitment, Employment and Dismissal
Dismissal Policy

Remuneration Plan of the Company

Remuneration and Compensation Policy

Human Resources Labour Contract Management System (Trial)
Management Measures for Attendance with Leave Application and

Cancellation Request (Trial)

Business Trip Reimbursement Standards (Trial)
Employee Performance Management System
Employee Working Protocol (Trial)

Measures for the Management of Labour Dispatch Personnel (Trial)

Retirement and Re-employment Labour Service Agreement

Regulations on Monitoring and Classification of Occupational Hazards of

the Company
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LIST OF LAWS AND REGULATIONS?*

BB ST AR

Occupational Health Medical Examination System

Employees’ Handbook

Fire Responsibility Statement

Sales Management Measures (Trial)

Contingency Preparation Procedures in Response to Emergencies
Training Management System

Management Measures on Incentive Promotion

Distributor Management Manual

Product Catalog Brochure

Supplier Management System

Procurement Contract Management System

Procurement Management Mechanism (Trial)

Procurement Tendering Procedure and Management System (Trial)
Environmental Protection and Management System

Control Protocol of Resources and Energy

Guiding Manual on Water and Electricity Conservation

Guiding Manual of Energy Conservation and Consumption Reduction
Wastewater Discharge Control System

Operation Guidelines on Wastewater Treatment

Measures for the Prevention and Control of Wastewater, Exhaust Gas and
Noise Pollution

Waste Management Control Procedure

Operation Guidelines on Classification, Collection and Disposal of Wastes
Operation Guidelines on Collection and Disposal of Chemical Wastes and
Containers, Waste Oils and Sludge
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

Section/Statement

FTEHR  EFH - —REE - BREMER (HE1)

A. Environmental
ARIE

A0 1l

Aspect A1: Emissions

EBEAT: BERY

General Disclosure

—REE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-

hazardous waste.

ERERKEEREHER AAKREIHAHES EERESE

BEEMHEESH

@ BER: &

b) BFHBEITABERZENEBERZLROINEE -

5. Pursuing Environmental Harmony

CHABR - REER — BERERE

and Green Development —
Discharge Management

KPIA1.1
RS AR AR IR A1

The types of emissions and respective emissions data.

e iE AR R AR B BB -

. Pursuing Environmental Harmony

CMABR - REER — BERER

and Green Development —
Discharge Management

KPI' A1.2 Deleted on January 1, 2025
BREBURIZAL2 | K20254E1 A1 B MK
KPI A1.3 Total hazardous waste produced (in tonnes) and, where . Pursuing Environmental Harmony

PSREMIEIRAL3

appropriate, intensity (e.g. per unit of production volume, per
facility).

FELABESEEDRS (UEAE) R (WER) BE (S
E2BM - BERZBEAE) °

CMABR - REER — BERER

and Green Development —
Discharge Management

EEMBERARAF
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

KPIA1.4
FAREMIEIRALA

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FELAEZEEDRES (UEAE) kK (ER) BE (NAE
ERB - SEREHE) o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management

5. HIABA  HFEER — HFHER

KPIA1.5
B IEIRALS

Description of emissions target(s) set and steps taken to achieve
them.
I FTET L M BERRE B R R REDE L B RFTE I 2P 5K o

5. Pursuing Environmental Harmony
and Green Development —
Management of Environmental
Obijectives; Resource Optimisation;
Discharge Management

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. MABER  #eiRk — REAR
EIE EREL  FRERE

5. MABER  #eERE — BERIE
b=1d

KPI A1.6
AR ETIEIZA16

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HREBEAEESRBEZSEEYN AL RHEMPTR] &R EE R
BN RERE L B RTS8 o

5. Pursuing Environmental Harmony
and Green Development —
Discharge Management — Solid
Waste Management

5. MULBA ek — HEE
— ElRgREEYERE
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

A0 1l

Aspect A2: Uses of Resources

BHEA2: ERHEH

General Disclosure

—REKE

Policies on the efficient use of resources, including energy, water
and other raw materials

BRERER(BIEEEIR - KREAMRMEL) HIBEE o

. Pursuing Environmental Harmony

CMABR - REER - BREL

and Green Development —
Resource Optimisation

KPI A2.1
AR A BUEIZ A2.1

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).
REASI DM ERE R SHEEER(E - [3om) 455

£ (A
TETEEFE) REE (WASEEEN - BARETH)

. Pursuing Environmental Harmony

CMABA - REER - BREL

and Green Development —
Resource Optimisation — Energy
Management

— BEREE

KPI A2.2
B AE M IEIRA2.2

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BFEKEREE (MABESEM  BHERBETE) °

. Pursuing Environmental Harmony

CMABER - REER - BREL

and Green Development —
Resource Optimisation — Water
Management

— KERERE

KPI A2.3
RS EIEIZA2.3

Description of energy use efficiency target(s) set and steps taken
to achieve them.
At TR SZ BV BE IR AR A en B AR I R E 25 L8 B AR PR ERER Y

. Pursuing Environmental Harmony

. Pursuing Environmental Harmony

CHMABR - REER - REER

CFIABA - EER — EREL

and Green Development —
Management of Environmental
Objectives

and Green Development —
Resource Optimisation — Energy
Management

B

— BEREE

KPIA2.4
RS AE IR A2 4

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

8 A SR EGE AR 7KOR Al AR - DA R AT S 8 7K e
BERAERE L BRI 5 o

. Pursuing Environmental Harmony

CHMABER - REER - BREL

and Green Development —
Resource Optimisation — Water
Management

— KERERE

KPI A2.5
AR EBIEIZA2.5

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
LN mATAEREMBNRE (UEE) X (ER) BEEE

fif5& -

. Pursuing Environmental Harmony

CFABA - mEER — EREL

and Green Development —
Resource Optimisation —
Packaging Materials

— B

EEMBERARAF
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Aspect A3: The Environment and Natural Resources
BHEHA3: RIERXARER

General Disclosure

—REKE

Policies on minimising the issuer’s significant impacts on the
environment and natural resources.
BIRBEITABRBERARERENERTZENBUR

. Pursuing Environmental Harmony

and Green Development

CMABR - RBEE

KPI A3.1
FASAE M SR A1

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
HIMEBEDEHBRERRABERNERZERERNERR
R BT -

. Pursuing Environmental Harmony

and Green Development —
Environmental Management
System

CHABR - REER - REEE

8
f

2 7R

Aspect A4: Climate Change

[EEA4 : RIRZL

General Disclosure

—REE

Deleted on January 1, 2025
72025461 A1 B Mk

KPI A4.1
BRSAE IR A4

Deleted on January 1, 2025
20254 1 A 1 A Mgk
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1) Section/Statement
TEHER EFEH —REE BEEREESE (HIE1) 4- ) 1]
Social
HE
Employment and Labour Practices
EBRERZIER
Aspect B1: Employment
EEB1 : EfE
General Disclosure Information on: 4. Gathering Talents with
—RRIE R (@) the policies; and Recommendation and Promotion
(b) compliance with relevant laws and regulations that have a Mechanism
significant impact on the issuer 4, MPAE 7 - IRBE#
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI RE  BEREA  TERH R FEKs -
Z it - REBRARE A8 RAEF A :
@ BX: R
(o) BFHBITABERZENMEBEERROINER -
KPI B1.1 Total workforce by gender, employment type (for example, full- | 4. Gathering Talents with
RABR4EN451ZB1.1 | time or part-time), age group and geographical region. Recommendation and Promotion
ZWR - EEELE (2B FRE)  FEeEn kiR E 5 H Mechanism — Employment Profile
EEER - 4. FAZR S - FREBBE — EBREARA
KPI B1.2 Employee turnover rate by gender, age group and geographical | 4. Gathering Talents with
RABE4ENIEIZEB1.2 | region. Recommendation and Promotion
ZIER - FERAR RMEE D HEEMRALLE o Mechanism — Employee Turnover
4. A ) - IRBBHE — BERK
=
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

EEB2: REHZR

Aspect B2: Health and Safety

General Disclosure

—REKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

BHRRMZ 2 TERERREREMEBELEEN

@ IH&E: &k

b) BTHETABEAZENHBERLROINER -

. Gathering Talents with

Recommendation and Promaotion
Mechanism — Health and Safety

CFIPARS - RIBEE — RERR

ES

KPI B2.1
AR EIEIEB2.1

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.
MEA=F (BHEERER)BFEAITHAAZIREE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CRIPAEN - RIBEE — BRER

Ea

KPI B2.2
Bl AR IR IR B2.2

Lost days due to work injury.
EIGEAIAIIEHSE -

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CFIPAR S - RIBEE — RERY

=2

KPI B2.3
RASE A IEIZB2.3

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
PR B R 2 2100 - ARABBIT RER A ©

. Gathering Talents with

Recommendation and Promotion
Mechanism — Health and Safety

CFIPAEN - RIBEE — RRER

==
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Aspect B3: Development and Training

[EEB3 : #EKE

General Disclosure

—REKE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.
BRARAEE BT TEBE N AH R XL EER o f s
EE o

. Gathering Talents with

CFIARS - RBEE — BRKE

Recommendation and Promaotion
Mechanism — Development and
Growth

KPI B3.1
A AR 5 1R BS.1

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RHERMERESEN(WESREERE  FREERE) EHHXI
EEBDLL -

. Gathering Talents with

AR - RBRE — BRAE

Recommendation and Promotion
Mechanism — Development and
Growth

KPI B3.2
BSR4 IR 1R BS.2

The average training hours completed per employee by gender
and employee category.

BZURNREEBRMNE D  BREETKFINFHRE -

. Gathering Talents with

CFIARS - RBEE — BRKEK

Recommendation and Promotion
Mechanism — Development and
Growth

Aspect B4: Labour Standards

BT B4 : & T %8|

General Disclosure

—REE

Information on:

(@ the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

B REP 1 E T skaa il 45 TH) -

@ % &

(o) BFHBITABERAZENMEBAEERROINER -

. Gathering Talents with

L MAR S - RBEE — ZITEA

Recommendation and Promaotion
Mechanism — A Diversified Talent
Team

i

KPI B4.1
BB ARG 1R BA.1

Description of measures to review employment practices to
avoid child and forced labour.
AR T R B ARV e AR R B T R o855 T o

. Gathering Talents with

LIRS REBEE — EBREBR

Recommendation and Promotion
Mechanism —Employment
Profile— Prohibition of Child
Labour or Forced Labour

— HBETIRAHST

KPI B4.2
BASAE IR IR BA.2

Description of steps taken to eliminate such practices when
discovered.

fh 2 B BE R BN ERR B BB R AR 5] -

. Gathering Talents with

CFIAES - RIBEE — EEER

Recommendation and Promotion
Mechanism —Employment
Profile— Prohibition of Child
Labour or Forced Labour

— MREILREIST

EEMBERARAF
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

EERM

Operating Practices

Aspect B5: Supply Chain Management
[EEB5 : tEEEER

General Disclosure

—REE

Policies on managing environmental and social risks of the
supply chain.
EIRMEENRITE L g R R BUR -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEAE - REBUE - EEHE

KPI B5.1
BSR4 IR 1R B5.1

Number of suppliers by geographical region.

iR S WHERHRAE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies — Supply
Chain Management

CBUASGE - REBUR — AEMHE

— HEEER

KPI B5.2
FAS AR N IE1RBE.2

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored.

A AR AR B B - A B 1T A B 1B Il B e e L
B AREEHTRERTE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEMASGE - REEBUR — BEHRE

KPI B5.3
BASEAE IR 1R B5.3

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

T 2 75 B 58 R L 98 B (E R B0 MO 3R 08 At & R BR V1B 1 - A
RAABABITRER X -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CBUASGE - REBUE — AEMHE

KPI B5.4
PRI B5.4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.

IR BRGE R R 2 2 ERRE m R ARTE V1B 1 - A K
HEARITRERTE -

. Striving for Mutual Development

and Achieving the Same Goal —
Responsible Supplies

CEMASE - FEBUR — BEEHE
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

80 3l

Aspect B6: Product Responsibility

[EmB6: EmEME

General Disclosure

—REKE

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

FRMREHRHERNRENRRELS  BS  EHEEBILE

H AR IT AR

@ IH&E: &k

(b) BTFHBETABEALENEBEERAENNER -

. Self-Discipline and Responsibility

. Upholding Quality and Crafting
. Striving for Mutual Development
CERED  BERT — BEEE

CBUABE - BT
CBUASGE - REBUE — BEMHE

as Our First Priority — Business
Ethics

Excellence

and Achieving the Same Goal —
Responsible Supplies

KPI B6.1
A AR K515 B6. 1

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EEREEXEREHT AR REZFIEMMARKNA D

. Striving for Mutual Development

CEAHE - FREEE - BPRE

and Achieving the Same Goal —
Customer-Oriented — Customer
Feedback

— BEFPBBRE

KPI B6.2
Bl AE K112 B6.2

Number of products and service related complaints received
and how they are dealt with.

EREMRERNRREORFHREARELHTE -

. Striving for Mutual Development

BN FEBE - BPAK

and Achieving the Same Goal —
Customer-Oriented — Customer
Feedback

— BPBARE

EEMBERARAF
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1) Section/Statement

TEHER EFEH —REE BEEREESE (HIE1) 4- g 1]

KPI B6.3 Description of practices relating to observing and protecting | 1. Self-Discipline and Responsibility

RAB2AEIE1ZB6.3 | intellectual property rights. as Our First Priority — Business
ol B A R AR [E BB BB ] - Ethics — Protection of Business

Secret and Intellectual Property
1. BERED  BERT — BEERE
— BEME RABERRE

KPI B6.4 Description of quality assurance process and recall procedures. 2. Upholding Quality and Crafting

FARENIEIZER64 | HilE SR TERAERERBKER Excellence — Optimising Quality
with Ingenuity

3. Striving for Mutual Development
and Achieving the Same Goal —
Customer-Oriented — Product
Return Policy

2. EAREE - HmEE — EOmE

3. BUAHE  FEZGE — BPRE

— EmREEE
KPI B6.5 Description of consumer data protection and privacy policies, | 3. Striving for Mutual Development
RAS24EMIEIZB6.5 | how they are implemented and monitored. and Achieving the Same Goal —

HH B & B RHRIE REBFLBUR - A RAABEAITRERGE - Customer-Oriented — Customer
Privacy Protection

3. ELAHE  REBE — BF AKX
— BFRBARE
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

P (B - g B RS ST D NAEE S

Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(KPIs) (Note 1)

FTEHR  EFH - —REE - BREMER (HE1)

Section/Statement

A0 1l

Aspect B7: Anti-corruption

BEB7: RES

General Disclosure

—REKE

Information on

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRI IERRRR - B1R - MEF R BEH -

@ IH&E: &k

(o) BFHBITABERZENMEBEERROINER -

. Self-Discipline and Responsibility

CEBRES  BERT - BRER

as Our First Priority — Business
Ethics

KPI B7.1
AR A IEIE BT 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RERARNH ZHTASIHEBERE W EEENETHFARMT
I RFRER -

. Self-Discipline and Responsibility

BREE  BELT - BEBR

as Our First Priority — Business
Ethics

KPIB7.2
BASAE IR IR BT .2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
Py E i e R R RIR T - A RMBEARITRER A ©

. Self-Discipline and Responsibility

CEBRES BERT - BRER

as Our First Priority — Business
Ethics

KPI B7.3
RAS A IEIZBT7.3

Description of anti-corruption training provided to directors and
staff.
it mEE RESRHNRETE -

. Self-Discipline and Responsibility

BREE  BELT - BEER

as Our First Priority — Business
Ethics

EEMBERARAF
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(KPIs) (Note 1)

Section/Statement

FTEHR  EFH - —REE - BREMER (HE1)

Community
#HE

80 3l

Aspect B8: Community Investment

[EMBS : ttE&RE

General Disclosure

—REE

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BNt RZEREREEMELRTEMNBERL XD
BEBHERNENBR

. MLASRE

. Performing Good Deeds with

Passion and Righteousness

(EXCEE:

KPI B8.1 Focus areas of contribution (e.g. education, environmental . Performing Good Deeds with
FAS24E 4812 B8.1 | concerns, labour needs, health, culture, sport). Passion and Righteousness —
EXEREE(HE  REFTH -BIFK - @F k- Cultural Heritage; Giving Back to

BBE) - Society
MBS EEAEE — XtE

A Bl

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. . Performing Good Deeds with
FREMIEEBS2 | EFXHBMBAER (N EHFHE) Passion and Righteousness —

Giving Back to Society

AR E - BEEE — DRHEE
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

B2 R 5 - g RBEHRHRAA TR NAEEG

Part D: Climate-related Disclosures Section/Statement
D5 : RIZEBAHE =6, 8%
Disclosures

WE

(I) Governance
nER

19. Anissuer shall disclose information about:

19. BITAARBERBA T THHNER

(@ the governance body(s) (which can include a board, committee or equivalent | 5. Pursuing Environmental Harmony

body charged with governance) or individual(s) responsible for oversight of and Green Development —
climate-related risks and opportunities. Specifically, the issuer shall identify Responding to Climate Change
that body(s) or individual(s) and disclose information about: 5 MUBAR HEEE — EHRIE

(@ BEEBRIKXAEARR fﬂ%i@ﬁ@xé‘@%%(T@%i%A ZEgSAM ik
FERIEHE) NEANEN - BEBME - BTAEE LB @RBEIEA
WHFEIATNER -

(i)  how the body(s) or individual(s) determines whether appropriate skills and
competencies are available or will be developed to oversee strategies
designed to respond to climate-related risks and opportunities;

() FZHBESEANEETEE /SRR A EE R T 2R E
B SR M AE A [ P R 1 3 O SR

(i) how and how often the body(s) or individual(s) is informed about climate-
related risks and opportunities;

(i) XA E AR RAARE R R M B R T AR X

(i) how the body(s) or individual(s) takes into account climate-related risks
and opportunities when overseeing the issuer’s strategy, its decisions on
major transactions, and its risk management processes and related
policies, including whether the body(s) or individual(s) has considered
trade-offs associated with those risks and opportunities; and

(i) ZHEBREAEEEZEITANER BEARXGREMNEREIREF KX
FHEBERRBRRF - A E B RIZEERRMES - B EZ S E
ARBEEREAZZERIFBBRER MK EEBOEETE &
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE 80 3l

(iv) how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and
opportunities (see paragraphs 37 to 40), including whether and how
related performance metrics are included in remuneration policies (see
paragraph 35); and

(iv) sz E A T BS B A R SRR A R B RN B 1) B AR ol 8 3 BE 525
FEE(REFTREFI0R) - BFE RS HIE ARSI RN AZ B
RARMAIMA(REIBR) &

(b) management’s role in the governance processes, controls and procedures
used to monitor, manage and oversee climate-related risks and opportunities,
including information about:

b) EREERUNESR EEREBREEMRRNEENEQRIE  LEE
MEEFFNAR  BEATER

(i)  whether the role is delegated to a specific management-level position or
management-level committee and how oversight is exercised over that
position or committee; and

() ZACRAREZEXEHENERRBASHEREE S TR EZ
ABREZEGHETEE K&

(i) whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how these
controls and procedures are integrated with other internal functions.

(i) EEEUEEAEEEEMIMIFHEERIFERRERMES  1F -
35 LE BE Y e SR A2 Py 4 fe] B ¢ N BD B BE RO PTETT RS

(Il) Strategy
(1) 58 B

Climate-related risks and opportunities

1R 15 B4 /o Bt I ¢ 2B

20. An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the short, medium or
long term. Specifically, the issuer shall:

20. BITARBBEEAEA - MﬁAﬁ%EAEEﬁT CEREA  PHIRRZEZHBESNE  BERBREAK AR
TR R RIS - BBEM S - BITAR
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

B2 R 5 - g RBEHRHRAA TR NAEEG

Part D: Climate-related Disclosures

D&

paN

CRREREE

describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

it & IR TR EA A AE A2 5 EPE@&E FEETANRSRE RERE
ok & 7R B B SR {1 A 9 R B R 58

explain, for each climate-related risk the issuer has identified, whether the
issuer considers the risk to be a climate-related physical risk or climate-related
transition risk;

HEITAEBNNBEREEBRRE  BEETASERAZAREHER
16 8 78 7 322 [, Bz st B SR A0 AL A Y R B

specify, for each climate-related risk and opportunity the issuer has identified,
over which time horizons — short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably be expected to occur;
and

FLEEAT A BRI H & 18 S 5 48 B [ e ﬂ%% EEitA S IR B A ae
BT ANRBHEE GEH - R HRH)

explain how the issuer defines ‘short term’, ‘medium term’ and ‘long term’ and
how these definitions are linked to the planning horizons used by the issuer for
strategic decision-making.

REEITANAEREE  PHERRE - D RELER O EEKERE
# Sl &5 [Z 8 -

Section/Statement

A0 1l

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. HIABA  HEER — BHRIR
#1t
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE 80 3l

Business model and value chain

REBEEAXNEEE

21. An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-related
risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer shall disclose:

21, BTABRRBERATHRAGERRRISEBHEEEEAMNEERNEAMMBERTENEN - R8N 5 @ BITARE

NI
(@) a description of the current and anticipated effects of climate-related risks and | 5. Pursuing Environmental Harmony
opportunities on the issuer’s business model and value chain; and and Green Development —
(@) M REAARRRAEEHETANESEANEBERERNEIANEHTE Responding to Climate Change
® 5 MUBR ZEER — BHRK
21t

(b) a description of where in the issuer’s business model and value chain climate-
related risks and opportunities are concentrated (for example, geographical
areas, facilities and types of assets).

(o) HMHMAEFITAMZEBEXMEAEES - FIREHERRAEE S a7 (5
W IR R - R REERE) o

Strategy and decision-making

RBEFRE

22. An issuer shall disclose information that enables an understanding of the effects of climate-related risks and opportunities on
its strategy and decision-making. Specifically, the issuer shall disclose:

22, BT ARRBERATHRAGERRRIEEHERBIAARNTZENER - ARM S - BTARRE
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 e KRB - g REHRHRAE TR RAE R G

Part D: Climate-related Disclosures

paN

AR E

information about how the issuer has responded to, and plans to respond to,
climate-related risks and opportunities in its strategy and decision-making,
including how the issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation. Specifically, the
issuer shall disclose information about:

B AT A S R SR T EI7E E 5% B AN R 5 A 40 {A] FE S SR 1% AR 2 [0 B AR A
BNEA  BREFETAGINAEREMEMKRENREEBER AR
ERERSOEREREINBR - ABM S - FITAAKEUATEM :

(i) current and anticipated changes to the issuer’s business model, including
its resource allocation, to address climate-related risks and opportunities;

() FERIEEERRMEENEESRBREREHTAEBEX (B
BERRE) (EHmE

(i) current and anticipated adaptation and mitigation efforts (whether direct
or indirect);
(i) B AR S TE A 1T B0 (E a2 B SO AR T1F (B3RS

(i) any climate-related transition plan the issuer has (including information
about key assumptions used in developing its transition plan, and
dependencies on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer does not have a climate-
related transition plan; and

(i) BT AEFERIEABEEAE (BRI TEAGIREANEEZR
FEVER - A RZETEIPTEREOER) - SEBETANKREEEMNGE
AEEENDEZR &

(iv) how the issuer plans to achieve any climate-related targets (including any
greenhouse gas emissions targets (if any)), described in accordance with
paragraphs 37 to 40; and

(iv) #EFTAGTEI]EIR S 37 E A0 R ATt & (E ] RAKAERE B 1% (B4R
BERBHREE(WAE)) : Kk

(b)

information about how the issuer is resourcing, and plans to resource, the
activities disclosed in accordance with paragraph 22(a).

Section/Statement

A0 1l

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. HIABA  HEER — BHRIR
#1t

b) BRAEIT AR LGRS M BRIBE 22(0) RIBENTHRHEER

23. An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).
23. BT ARBEE LA S EREANIRIRE 22(a) RPAKR BT EIHEE -

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

6. MABER  HFEER — BHRIKR

gt
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Part D: Climate-related Disclosures

D7 : RIREBBKE

Financial position, financial performance and cash flows

HBMRE  MBEREREEHE

Section/Statement

80 3l

Current financial effect
B E

24. An issuer shall disclose qualitative and quantitative information about:

24. BT ANBBRBEATEHEMELLER -

how climate-related risks and opportunities have affected its financial position,
financial performance and cash flows for the reporting period; and
SR AS B R b A AT 2 2 8 1T AEE SR BRY BA B AROR - B R ER R 3R

ANy~ — R
ERE K

the climate-related risks and opportunities identified in paragraph 24(a) for
which there is a significant risk of a material adjustment within the next annual
reporting period to the carrying amounts of assets and liabilities reported in
the related financial statements.

BEEESERT —ERFEREVBERRTHNEENEBRMEER LS
ERBNBREARE - FRE 240 R BN RIEEARRAEBNET -

(@ 5. Pursuing Environmental
Harmony and Green Development
— Responding to Climate Change

(b) As the Group did not incur any
significant capital expenditures
specifically related to addressing
climate-related risks and
opportunities during the reporting
period, this report provides only
qualitative disclosures

@5 MABA  #EER — BEHR
1 &4t

(o) B & BN AN R E I MR (] 5
P9 FR 7 JE 1 SR M1 46 Bl Fo B 4 3
WEREAMAX  RN|ERIRMH

E MR EE

Anticipated financial effect
TEEIRL % &

25. The issuer shall provide qualitative and quantitative disclosures about:
25, BITABBEBEUTEEMSLER

(@ how the issuer expects its financial position to change over the short, medium
and long term, given its strategy to manage climate-related risks and
opportunities, taking into consideration:

@ BITALZERHEBRRGEHEBARRMESEHNERE WERIATEIE -
TREAE B SARRERR B - AR REAN S LA 1L
(i) its investment and disposal plans; and
() HBREREERE R
(i) its planned sources of funding to implement its strategy; and
(i) HAEHRBATHESHNAEESHIR: &

(b) how the issuer expects its financial performance and cash flows to change
over the short, medium and long term, given its strategy to manage climate-
related risks and opportunities.

(o) ERNBTABTEREHBARBRMEENRE  HBEGHMBEEERE LR

EEEY  PHEREHOEL -

(@ 5. Pursuing Environmental
Harmony and Green Development
— Responding to Climate Change

(b) As the Group did not incur any
significant capital expenditures
specifically related to addressing
climate-related risks and
opportunities during the reporting
period, this report provides only
qualitative disclosures

@5 MABA  EER — BEHR
(53-2(e

(o) AR & BN A& B I fE (5
P9 B 7 FE 359 SR 16k A R [ P B A 3
MEARNEARRE - AfERRM
M 5B
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 e KRB - g REHRHRAE TR RAE R G

Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE A0 1l

Climate resilience

RARE £

26.

26.

An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and business
model to climate-related changes, developments and uncertainties, taking into consideration the issuer’s identified climate-
related risks and opportunities. An issuer shall use climate-related scenario analysis to assess its climate resilience using an
approach that is commensurate with an issuer’s circumstances. In providing quantitative information, the issuer may
disclose a single amount or a range. Specifically, the issuer shall disclose:

FEEEHITAEBBOREERRRMESR - BT ABREREN - Bib A TREIT AR REBEXERIXIEE
B BRITETENEE - BT ARREABEREBOMEE - EREREHBNBEROMRTEEREDIE - 12
HEMEAR  BITAFRERE —HHNRHEE - ABME - BITAERE

(@) theissuer’s assessment of its climate resilience as at the reporting date, which | 5. Pursuing Environmental Harmony

shall enable an understanding of: and Green Development —
(@ BOARZERAHHEREIMAOTE  EEBRTH Responding to Climate Change
: R . , , 5. MABRA  HEER — BHRIR
(i)  the implications, if any, of the issuer’s assessment for its strategy and (1
=

business model, including how the issuer would need to respond to the
effects identified in the climate-related scenario analysis;

() BOANSTEREERBAEZEBEANTE (WE)  BFEETAR
ZEHRIEEEBERONTPRENTE

(i) the significant areas of uncertainty considered in the issuer’s assessment
of its climate resilience; and

(i) BTAHREIUENOFETZEENERNTHEERNRHNEE 0 &

(i) the issuer’s capacity to adjust, or adapt its strategy and business model
to climate change over the short, medium or long term; and

(i) BITARBREZFRAZELEE  PHMRBRBENEREL LR
53
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 pr KRB - g REHRHAE TR AA R T

Part D: Climate-related Disclosures

D7 : RIREBBKE

()
(b)

how and when the climate-related scenario analysis was carried out, including:
Wnfa] R T B E AT SRR M RATE R D47 - B4

)
)

information about the inputs used, including:

ERANBARE B -

which climate-related scenarios the issuer used for the analysis and
the sources of such scenarios;
BT AEDITHEA R RIEAERER REHR

whether the analysis included a diverse range of climate-related
scenarios;

DMTRBREZRTIAOREREESR

whether the climate-related scenarios used for the analysis are
associated with climate-related transition risks or climate-related
physical risks;

24T B {8 A B SRR AR B 15 5 = 75 B SR 1 AR 17 98 Y R e =X SR 15k 4
YRR B

whether the issuer used, among its scenarios, a climate-related
scenario aligned with the latest international agreement on climate

change;
BOAEEBRTEAEA T ESH R IR (L BB 53 E — 38
B

why the issuer decided that its chosen climate-related scenarios are
relevant to assessing its resilience to climate-related changes,
developments or uncertainties;

BT ARMRBIMEZNRIGIERRER M EREEREZE L
BRI MR 2 AR

time horizons the issuer used in the analysis; and

BT ANEDMHRAERNEERE &

what scope of operations the issuer used in the analysis (for
example, the operation, locations and business units used in the
analysis);
BOTADMARENEERE (PO TR ER & E B R
BEAL)

the key assumptions the issuer made in the analysis; and

BT ANEDTHEN RS ERR

(i)

the reporting period in which the climate-related scenario analysis was
carried out.

ETRIRBAESROITNERS -

Section/Statement

80 3l
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 e KRB - g REHRHRAE TR RAE R G

Part D: Climate-related Disclosures

D5 :

RRABHE

(IlRisk Management
() & EE

Section/Statement

A0 1l

27. Anissuer shall disclose information about:
27. BT ANBBEELNTEM

(@) the processes and related policies it uses to identify, assess, prioritise and
monitor climate-related risks, including information about:
@ BITARRSEAN  FHAREEARRE  UAREEEFESESES TV RFESR
BmAE R ARRABCR - BEAMA T HHNE ;
(i)  the inputs and parameters the issuer uses (for example, information about
data sources and the scope of operations covered in the processes);
() BOTAEANBABERRSE (PIMERRIRRIEFFTIRENEBE
&) :
(i)  whether and how the issuer uses climate-related scenario analysis to
inform its identification of climate-related risks;
(i) BT AR R AA{al 65 R SR M 48 B 15 5 40 AT 2 a8k Al Smu 1 AR B L B
(i) how the issuer assesses the nature, likelihood and magnitude of the
effects of those risks (for example, whether the issuer considers qualitative
factors, quantitative thresholds or other criteria);
(i) BATAWMMTEEERRAOTZENEE ATt RIZE (PIAETA
AEZREEERE B8P EMmpmAEE)
(iv) whether and how the issuer prioritises climate-related risks relative to
other types of risks;
(iv) EEFT ARIA K AA{A] 51 58 M AR A [ B 48 60 7 L At AR B = B e 1B R B 51
(v) how the issuer monitors climate-related risks; and
v) BETAM@ERHEREAERRR &
(vi) whether and how the issuer has changed the processes it uses compared
with the previous reporting period;
(vi B E—{EERIAIELL - BT ARA KA E B RE
(b) the processes the issuer uses to identify, assess, prioritise and monitor
climate-related opportunities (including information about whether and how
the issuer uses climate-related scenario analysis to inform its identification of
climate-related opportunities); and
() BETARRBES  FHEREAEEESE ANREEETEEERTREESR

B i (BIEEIT AR A R (£ B RARE R 1B = 217 R E RIRAD R H#
BONEM) &

the extent to which, and how, the processes for identifying, assessing,
prioritising and monitoring climate-related risks and opportunities are
integrated into and inform the issuer’s overall risk management process.
RIIERE fr M S e R - B - BIRBER MBS SRR - B AN eI B A B
TARNEERRRERRIE  ARBANEE R[] -

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. MUBA Zeik — BHRIKE
2@
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2 pr KRB - g REHRHAE TR AA R T

Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE 80 3l

(IV) Metrics and Targets
(IVEERBZ

Greenhouse gas emissions

BESREHMY

28. An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period, expressed as
tonnes CO, — equivalent, classified as:
28. BETARBBEERPANAETRERHAYNE URAB —_|{CREERT)  LHR

(@) Scope 1 greenhouse gas emissions; 5. Pursuing Environmental Harmony

(@) FE1RERIEZEN and Green Development —

(b) Scope 2 greenhouse gas emissions; and Responding to Climate Change

b BERZTBHE & B
(52

(c) Scope 3 greenhouse gas emissions.

BEIRE RN -

©
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CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

2 e KRB - g REHRHRAE TR RAE R G

Part D: Climate-related Disclosures

D5 :

RRABHE

29. Anissuer shall:
29. BEITAAE:

Section/Statement

A0 1l

(@)

measure its greenhouse gas emissions in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another exchange on which the issuer
is listed to use a different method for measuring greenhouse gas emissions;
RIFBEEREXBTA LT ZE —REMBEER - BABTAZRECR
ERBRERER  PEREEKERAE(2004F))5F 2R ERBHA

disclose the approach it uses to measure its greenhouse gas emissions
including:
BREEANGTEAEREBHERNTTE 84

(i)  the measurement approach, inputs and assumptions the issuer uses to
measure its greenhouse gas emissions;

() BOARRAEERERBHMNAELDZE BABHREBR

(i)  the reason why the issuer has chosen the measurement approach, inputs
and assumptions it uses to measure its greenhouse gas emissions; and

(i) BOIARMERZAEDL BABHRBERAELEREBHR : &

(i) any changes the issuer made to the measurement approach, inputs and
assumptions during the reporting period and the reasons for those
changes;

(i) BATAEERBPEERE  BABR RRBETOEEE AR
BRE :

for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments that is
necessary to enable an understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

FARIRZE 28(0) R IXFE A E[E] 2)8 = RASHER - B HE Ui R R &=

BERBHN  WIREEMR THRZEERNEMRTAHNXENE ;

5

for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’'s measure
of Scope 3 greenhouse gas emissions, in accordance with the Scope 3
categories described in the Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).

HIBBEE 28R BEENHEIREREHN BRECAZREBRERRK
PEEER (BE3) REEREFAE (2011 F)) Bl 1) 6 B 3 48 51l 4 52 2
TAGFESHEIR=REBHMT B SHER -

5. Pursuing Environmental Harmony
and Green Development —
Responding to Climate Change

5. FMABR  #eiR — RURIE
21k
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Part D: Climate-related Disclosures

D7 : RIREBBKE

Section/Statement

80 3l

Climate-related transition risks

ARG BB 2 B

30. An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related transition risks.

30. BETAAKBERZXAGMHELRARYENEEXEEZINEERADLL

During the reporting period, the
Group has not provided any
quantitative disclosures regarding
assets or business activities that are
susceptible to transition risk
HERARN KEEE R FZHE
R BN EENEREESER(L
#EE

Climate-related physical risks

ARG B 2 L B

31. An issuer shall disclose the amount and percentage of assets or business activities
vulnerable to climate-related physical risks.

31. BTARARBERZXRAGEENERREENEEXEBZINERRADLL

During the reporting period, the
Group did not provide quantitative
disclosures regarding such assets or
business activities

HERARN XEEURRBREEHAE
EXFEBEBHE(LKRE

Climate-related opportunities

RAIR G B # 8

32. An issuer shall disclose the amount and percentage of assets or business activities
aligned with climate-related opportunities.

32. BTARRBSRRIBHEERBNEEREBEHNEERBDLL

During the reporting period, the
Group did not provide quantitative
disclosures regarding such assets or
business activities

HERARN AEEUKRRBREEHAE
EREBEHNEHKE

Capital deployment
BEXEH

33. An issuer shall disclose the amount of capital expenditure, financing or investment
deployed towards climate-related risks and opportunities.

83 BITABREBEANREHERRMEENEARS BEXKRENESHE -

During the reporting period, the
Group did not have any significant
capital expenditures, financing or
investment arrangements specifically
related to addressing climate-related
risks and opportunities

HRERARN  AEEWEEMEFA
T FE 4 R {4 R L B B A SB ) BB K
BEARY  BEXRERH
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Part D: Climate-related Disclosures

D7 : RIREBBKE

Section/Statement

A0 1l

Internal carbon prices

A BB i E 8

34. An issuer shall disclose:
34, BITABBEENT :

(@ an explanation of whether and how the issuer is applying a carbon price in
decision-making (for example, investment decisions, transfer pricing, and
scenario analysis); and

(@) MFEZETARA RAFERK D EBREE (FIREREK
[E=WaN .

EmOM) &

BREEBNR

(b) the price of each metric tonne of greenhouse gas emissions the issuer uses to
assess the costs of its greenhouse gas emissions;
(o) BITARRIGEELAZERBHMNANEGAMAEREHNEEE

or an appropriate negative statement that the issuer does not apply a carbon price
in decision-making.

HEENEERR  ERETANLBERRDERAKEE -

During the reporting period, the
Group has not yet applied an internal
carbon price in decision-making
processes such as investment
decisions, transfer pricing or scenario
analysis.

HEHAN  AEBERAREREREK -
ERERABEBRAIMERRBIESD
JE FA ) EB AR (B 4% o

Remuneration

B

35. An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement. This may
form part of the disclosure under paragraph 19(a)(iv).

35. BITARBBREEEEERREZAARARMMAZTMBE  RHEENEE
B o 55 Al BB AR IR 55 19(a)(v) BRAE L MU BB A — B0 5 o

During the reporting period, the
Group has not formally incorporated
climate-related factors into its
remuneration policies or governance
framework

HEBA - AR E R RIS
E=IEXPAFF B BERSE B
ZH

Industry-based metrics

THRIER

36. An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common features
that characterise participation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to refer to and consider
the applicability of the industry-based metrics associated with disclosure topics
described in the IFRS S2 Industry-based Guidance on implementing Climate-
related Disclosures and other industry-based disclosure requirements prescribed
under other international ESG reporting frameworks.

36. AR GAHEETARBEE —ARZHEFNEBEXNEB B MNITEER
HES2EB@TES RSB HNITERR - ERERBEPLITEIRZE - K
RSB AT A2 E CKRIRR B 75 ¥ 5 AT 5 AR iR B 2 Bl S25%) 1T X M ER 15 )
MEADBIBRIRIE - & RER W ENEIRAR TE AT 5% B EE 2 kAl 79 B 4% B8 = =8
HEANITEER TEBREEREM -

During the reporting period, the
Group has not disclosed any Industry-
based metrics related to its business
models and activities

HE A AR E R AR B B TS
R AMEEE BT EET

EEMBERARAF

“ToRFRE HERERAWRE
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Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE 80 3l

Climate-related targets

RIRIEEEE &

37. An issuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor progress
towards achieving its strategic goals; and (b) any targets the issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer shall disclose:

7. BOTAERBR@QASERERERKAFNERMRENERGAEBANEERELBE  ROVEFRSOER ERET
AZERNEFBER  BEEMRERBYINER - BITAERESERRE —HKE :

(@ the metric used to set the target; 5. Pursuing Environmental Harmony
(a) FLERTEEBZEMNIER and Green Development —

bl the obiecti fthe t e | ioati P ; Responding to Climate Change
(o) the objective of the target (for example, mitigation, adaptation or conformance 5 FLAE S S EEE — EY R

with science-based initiatives); 27
2

b) BRNE & (PIaRAE  BRRIAR B SERMEE) |

(c) the part of the issuer to which the target applies (for example, whether the
target applies to the issuer in its entirety or only a part of the issuer, such as a
specific business unit or geographic region);

) BEENERSEGIINERESERARBETAREASEERI Y (NEFAR
FEEBBLSHIBRIE))

(d) the period over which the target applies;
(d) BiZEevERERE

(e) the base period from which progress is measured;

) BEEEREEMRR

(f)  milestones or interim targets (if any);

) FEEREBEXTHEZREWH)

(9) if the target is quantitative, whether the target is an absolute target or an
intensity target; and
(0 WEBELEE HERUEEERREAZ X

(h) how the latest international agreement on climate change, including
jurisdictional commitments that arise from that agreement, has informed the

target.
() SFRIEECEE G (BREZBREENRDEAG) MAEAIEBNETARE
SRR
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D7 : RIREBBKE 80 3l

38. An issuer shall disclose information about its approach to setting and reviewing each target, and how it monitors progress
against each target, including:
38. BITAABRBARERBEZBEE RN E  URENAERERER 8% :

(@ whether the target and the methodology for setting the target has been | (a) During the reporting period, the

validated by a third party; Group has not obtained third-party
@ BEARFRETEENHEEELE=TRE verification regarding the targets
themselves, the target-setting
methodology or the methodology

(b) the issuer’s processes for reviewing the target;

X% 2=\ 32 O =
(0) BETABRRERNEF for monitoring progress toward
(c) the metrics used to monitor progress towards reaching the target; and achieving the targets
(©) TAES SRF 18 [T HY F5 42 (b-d) 5. Pursuing Environmental
Harmony and Green Development —
(d) any revisions to the target and an explanation for those revisions.

\ Responding to Climate Change

) FEREFTEENRNARRRA - @ MEHN  AEEHFRBEER
5 BEREFENEFREEE
BIEBRISE =T BRE

(b-d) 5. MLAB A @ sREHE — B

RIERI
39. An issuer shall disclose information about its performance against each climate- | 5. Pursuing Environmental Harmony
related target and an analysis of trends or changes in the issuer’s performance. and Green Development —
39. ANERBEABETIRRIGERREBEHEMAE ML RE T ARRAOBEE K Responding to Climate Change
E(t AT © 5. MABA  HEER — BHRIR
21t

EEMBEARAR —T_AFRE HERELAMRS 163



CONTENT INDEX OF “ESG REPORTING CODE”
ISSUED BY THE HONG KONG STOCK EXCHANGE

i (BB - sh g RBEWRHE T D NAE RS

Part D: Climate-related Disclosures Section/Statement

D7 : RIREBBKE 80 3l

40. For each greenhouse gas emissions target disclosed in accordance with paragraphs 37 to 39, an issuer shall disclose:
40. RIREIFTEIRFEENT —HAEREBHNEZR - FITAERE -

(@ which greenhouse gases are covered by the target; 5. Pursuing Environmental Harmony
() BEEREMLAERE: and Green Development —

b hether S 18 2orS 3 h o d Responding to Climate Change
(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are covere 5 AINAR  SEEE _ BYRE

by the target; (L
b) BERERESHE  HE2KHBER=REBEN

(c) whether the target is a gross greenhouse gas emissions target or a net
greenhouse gas emissions target. If the issuer discloses a net greenhouse gas
emissions target, the issuer is also required to separately disclose its
associated gross greenhouse gas emissions target;

C HEREAZERBNASEARERAZERABNIRER WRARER
BB RAR é‘éﬁ/\fﬁjﬁl\?&sﬂﬁﬁéﬁﬁx' EREBHNEERR:

(d) whether the target was derived using a sectoral decarbonisation approach; | During the reporting period, the
and Group has not adopted an industry
0 BERERRHEATERBRAESFSLHS & decarbonisation approach or formally
incorporated an internal carbon
pricing mechanism or climate-related
factors into its governance framework
HREARN REEEREKBITER
% 77 0% B #% A B 8k T (B % i 31 R AR
HAERZREXAABRERE 2T
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Part D: Climate-related Disclosures Section/Statement

7 RIREEBE A0 1l

(e) the issuer’s planned use of carbon credits to offset greenhouse gas emissions
to achieve any net greenhouse gas emissions target. In explaining its planned
use of carbon credits, the issuer shall disclose:

e BEITAFEIEAREAEEHAZEREHMABREMEEREHENFEFE

o AL RIRE ARG E - BITABRKE -

() the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;
() HEBERREANEREMAZERBHFEEENEERAR

(i) which third-party scheme(s) will verify or certify the carbon credits;
(i) (A EMLE =T ERBFRRE

(i) the type of carbon credit, including whether the underlying offset will be
nature-based or based on technological carbon removals, and whether
the underlying offset is achieved through carbon reduction or removal;
and

(i) HAZFAOEE  BEEREEETSEN B AEEERNERAFOER -
ARBEKEEBARBKESTOERER : &

(iv) any other factors necessary to enable an understanding of the credibility
and integrity of the carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon offset).

(iv) 73-EANTRREEAT AGTEIGE A B HRE  & RIS 2 A S B M P TR B AR (AT
HihBZRE (fla0 - SR EIRABRFK) o

Applicability of cross-industry metrics and industry-based metrics

TR IEBRATRIG R0 E A

41. In preparing disclosures to meet the requirements in paragraphs 21 to 26 and 37 | During the reporting period, the
to 38, an issuer shall refer to and consider the applicability of (i) cross-industry | Group has not adopted cross-industry
metrics (see paragraphs 28 to 35) and (i) industry-based metrics (see paragraph | metrics for disclosures
36). WEBA AEEMAREKBETE

4. EREBBEADATEE21E26 RI7TEIBERMMER - BITABRRE ()BT | BIERETRE
FER(RE28EBR) RNTEEF(REBR)WERAEETEMA -

Note 1: All general disclosures and KPls under “Subject Area A. Environmental”, &1 : [EZB&HEBEA — RE| [FEHEB — 42| &
“Subject Area B. Social” and “Part D: Climate-related Disclosures” are [D&E5 : RIFEERE] THRE —RKERE
“comply or explain” provisions. BREVIEEH R TNEFRBEE]INRE
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GRI CONTENT INDEX
GRIK & #HE R N ARSI

Honworld Group Limited has reported with reference to the GRI Standards for the period
Statement of use starting from 1 January 2025 to 31 December 2025.

ZENBEGRATGESEGRIZABE S _FF—A—HE-_S_FF+-A=+—HHEAH
= RRH AR -

GRI 1 used GRI 1 : Foundation 2021

£ R KGRI 1 GRI 1 : Ef#2021

GRI Disclosure Section(s)/Notes
BEER B fEE

GRI 1: General Disclosures 2021 GRI 1 : — % 18 & 2021

Reporting Principles | Accuracy The qualitative information in this report is disclosed base on the
w8 R A evidence currently available to the Group; the bases for calculations are
adequately described which allow replicate measurements and
calculations in this report

AN Zlii&ttEPE‘JE'IE{ SNREBEAERRFE W’Eﬂjﬁzﬁg' HBEFETR
AR ETEER - WA AT ERAEMNE
Balance Positive impacts are not overemphasised and information concerning
negative impacts are not omitted in this report
S RRERAEBIBHAAEENEBTE ©RAFEREFHAERTE
Ok P
Clarity This report is presented in both English and Chinese with different

sections; tables of contents and consolidated data tables are used
which enable most readers to gain easy access to specific sections of
this report

A B I A|EUPRXER - WEBI D TR EEH REM B SMNGE BIEXR
RS HEE R HERIMTHRENFELD

Comparability This report has presented information for the current reporting period
and two previous periods in consistent manner of calculation and
presentation of the information; restatements of historical data in
accordance with accepted international metrics have been disclosed
accordingly, where applicable

AJLLE R EA—BWE S EM2 IR G R ME T 2 A0S B0 Al FR (&
HBEE - TERAARWBEBIEIREES S ERENEEES (10
EA)

Completeness This report has presented all its activities and impacts in accordance
with the reporting scope as stated in this report

TR M R EERBAREMMMNREHERBEELMBEDHMZE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Section(s)/Notes

BEEE B B

GRI 1: General Disclosures 2021 GRI 1 : — % 8 & 2021

Sustainability context This report has adopted objective information and authoritative
measures on sustainable development to disclose information about its
impacts and disclose relevant information in relation to sustainable
development goals

XA AR 4% KB ERBERNKE I EFMEREBRELZE REKENH
FHRENEE
Timeliness Consistent reporting period is used in this report; the information

available is collected after the reporting period in a timely manner and
meets the requirements under the ESG Code as set out in Appendix
C2 to the Listing Rules of Hong Kong Stock Exchange

R 2414 AR B — B s B

PR R(E BTV S 1R RS SR 0 15 & B /B B S A _E v 4% I Y
8% C2 FT# ESG <7 Al M) Z 3K

Verifiability The decision-making process underlying the Group’s ESG report
enables the examination of the key decision processes; reliable sources
to support calculations have been properly disclosed

AR AE N5 [ ESG 5 PRk R B0 R 5K AR AR B 49 1 BY A AR A SR B4R © 51
BRBENF SERIRE(ES B E
Applicable GRI Sector Standard(s) N/A
HEABGRITTHEER TEA
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure Section(s)/Notes
#HEIER wE e
GRI 2: General Disclosures 2021
GRI 2 : — R ¥ %2021
The Organisation 2-1 Organisational details Annual Report; About Lao Heng He
and its reporting . X _
. 4 4 S 4 S 0 .
practices 2-1 MR AE FIR o BEREER
ARREERY 2-2 Entities included in the organisation’s | Annual Report
sustainability reporting
2-2 BEKERETBDENELS Fi
2-3 Reporting period, frequency and contact point | About this Report
2-3 HEHM - AR R A R A
2-4 Restatements of information Resource Optimisation; Discharge
Management; Responding to Climate
Change
2-4 B ER BRE  BERER  BHRIRE(L
2-5 External assurance The Group will consider seeking external
assurance for the ESG report in future
2-5 HSNEBIREE TS REE G E B R ESG W& Z kAN
RE
Activities and 2-6 Activities, value chain and other business | Annual Report; About Lao Heng He; 3.
workers relationships Striving for Mutual Development and
EEEITEE Achieving the Same Goal
2-6 EE) - (BE AN E M 3 R FiR EREEM: S BALE  REK
R
21 Employees Employment Profile; Employee Caring and
Communication
2-7 B8 REHR: EERERBER B
2-8 Workers who are not employees Not applicable
2-8 JEEE M TIEE TiE A
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GRI CONTENT INDEX

GRI K

GRI Disclosure

#HEEE

B R R R 5

Section(s)/Notes

B fEE

Governance
R

2-9 Governance structure and composition Annual Report; Corporate Governance
Report
2-9 BRI A R AE K FiR o PEERWE
2-10 Nomination and selection of the highest | Corporate Governance Report
governance body
2-10 Himya iR B AR 4 B g PEERRE
2-11 Chair of the highest governance body Annual Report; ESG Management
2-11 REe BB ER Fi  ESGEHE
2-12 Role of the highest governance body in | Corporate Governance; ESG Management;
overseeing the management of impacts Communication with Stakeholders;
Materiality Assessment
2-12 BReBBUREBEHEEENAR REER ESGER : HHEER &
MR
2-13 Delegation of responsibility for managing | Corporate Governance; ESG Management
impacts
2-13 HEEENEBEA REES  ESGER
2-14 Role of the highest governance body in | About this Report
sustainability reporting
2-14 BEARBNRKERENAR AR AR
2-15 Conflict of interest Business Ethics; Annual Report; Corporate
Governance
2-15 G EEEEEN BEER FH BEER
2-16 Communication of critical concerns Corporate Governance Report; Corporate
Governance; ESG Management; Customer-
Oriented
2-16 BREAREREMT hEERRSE  PXEER ESGER: ¥
PRt
2-17 Collective knowledge of the highest | Corporate Governance Report;
governance body Development and Growth
2-17 E AR EARFIRE B BEERME  BREE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

BEEH
2-18

Evaluation of the performance of the highest
governance body

Section(s)/Notes

B fEE

Initiated by the Remuneration Committee,
the Enterprise Management Department
and the Administration and Human
Resources Department to conduct
independent performance evaluations of the
Group’s management every 6 months in
accordance with business strategies

2-18

RERE B ARG

mEFMEZE %L CEEEBRITHA
R EERHAREEREELETEY
F—IRE) B 4B AT AR

2-19

Remuneration policies

Corporate Governance Report; the
Remuneration Committee will review the
remuneration package of individual
Executive Directors and senior management
personnel, the remuneration policy and
structure of all directors and senior
management personnel, and make
recommendations to the Board; thereby
increasing the transparency of the
establishment of remuneration policy and
structure to ensure that no directors or their
related party will be involved in determining
their own remuneration

2-19

B ER

CEERARE A mFHEZESRA(E
ARTEERSRERZABNFTHEE -
EREENSMEEAB NI BOR M A
B UYRNEFSROES  EMAHEH
PR SR S AE IS I PR - AR E
EREEMEB SO TE2EREA SN
#r

2-20

Process to determine remuneration

Corporate Governance Report;
Communication with Stakeholders

2-20

HBORERIE

CEERRE  KHOERR

2-21

Annual total compensation ratio

Not applicable

2-21

[ B F L =

e A
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Section(s)/Notes
BEEH B
Strategy, policies | 2-22 Statement on sustainable development | Board Statement; Performance Highlights in
and practices strategy 2025; 5. Pursuing Environmental Harmony
Kig - BREBER and Green Development; 6. Performing
Good Deeds with Passion and
Righteousness
2-22 KB B R R I H 2B EEEER T _AFHEX 5.
LBEA ZEER 6.FMUGES EBEAR
3
2-23 Policy commitments 1. Self-Discipline and Responsibility as Our

First Priority; 3. Striving for Mutual
Development and Achieving the Same Goal;
6. Performing Good Deeds with Passion
and Righteousness

2-23 BRER A 1.BRED BEEKLTT: 3 BUKE [
EHR  BAMURE  EBER

2-24 Embedding policy commitments 1. Self-Discipline and Responsibility as Our
First Priority; ESG Management; 3. Striving
for Mutual Development and Achieving the

Same Goal

2-24 NN A 1.BERRES  BEE5%L/T  ESGER:3.1E
LA - REBUR

2-25 Processes to remediate negative impacts Business Ethics; 2. Upholding Quality and
Crafting Excellence

2-25 e nEENER REEE 2.BUEE  HeES

2-26 Mechanisms for seeking advice and raising | Business Ethics; 2. Upholding Quality and

concerns Crafting Excellence; 3. Striving for Mutual

Development and Achieving the Same Goal

2-26 SR ERFTNIE B R A ) FEEE2ENEE HmEE ;3 E

ASE - RBRE

2-27 Compliance with laws and regulations Business Ethics; Environmental Compliance;
Optimising Quality with Ingenuity;
Customer-Oriented; Employment Profile;
Employee Caring and Communication;
Health and Safety

2-27 AR BEER RREAHR ELRE: TP
£ORBHI EEWERRBECE
FHEZE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

2-28

Membership of associations

Lao Heng He is currently a member of the
China Wine Industry Association (7 [ 3
% & ) and China Zhejiang Food Industry
Association (FBIMIIE R M I EHE)
and has became a member of a total of 20
associations (such as China Condiment
Association (7 Bl K fm % € ) , Zhejiang
Condiment Association GH )T & 78 bk & 17
@), Zhejiang Food Industry Association (47
TARmIZERHE), Zhejiang Province
Century-old Enterprise Association (4 /T &
ZFIHMEHE), Huzhou Wine Culture
Research Association GHNEEIFTRE ),
Huzhou Wine Industry Association (i 1 71
HEEITE % E) , Huzhou Time-honoured
Brand Association (8} 7 2 £k 1 &) |
Huzhou High-tech Enterprise Association
CHMNT &M ZERBE), Wuxing
District Safe Production Association (5= £
EZE2 4 EWE), Huzhou Food Safety
Promotion Association (B T R & & 2 1
#EE), etc)

2-28

ZEMEAPEBERS RPETE
REITERENXETE BINKABA £
208 E (In: FEAKSRBE  HTE
AR RHE MIEARRTERES  MT
BEFHROERE  HMNBEULHEE -
MMNTBETERE BT E TR
T OHNTERIENCEDRS  REER
2HERE HNTRRZE2RESS)
B 8

Stakeholder
engagement

NEBBEAZS

2-29

Approach to stakeholder engagement

Communication with Stakeholders

2-29

MEBBEAZATTEH

FihEER

2-30

Collective bargaining agreements

Except for employees who are rehired after
retirement, the group agreement covers all
employees; Employment Profile

2-30

BS54

BRERNREERNESI  BEHHER
E2EES  EEHR
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure Section(s)/Notes

BEEE B fEE

Material Topics

BERXE

GRI 3: Material 3-1 List of material topics Materiality Assessment; Issues with high
Topics 2021 materiality as reflected in Materiality
GRI3: ERX®#E Assessment are selected as material topics
2021 to be further disclosed, since high materiality

issues are issues which both external
stakeholders and the Group are concerned
of

3-1 BERITETIR EZMFE B AT ERBUNE R MR

AT E EERMN AT IARE -
BR B BRSO BT S5 A

BB IEE

3-2 Process to determine material topics Materiality Assessment

3-2 RTEE A AR FEMRE

3-3 Management of material topics Throughout the entire report

3-8 BEAEFEER BEFEMNRE
GRI 200 Economic topics
GRI 200 #8758 £ 78
Anti-corruption
RER
GRI 205: Anti- 205-1 Operations assessed for risks related to | The Group has conducted corruption risk
corruption 2016 corruption assessments for 5 operating sites and plans
GRI 205 : R EE to conduct related risk assessments for
2016 another operating site, with a completion

rate of 70%. No significant corruption risks
were identified during the reporting period

205-1 BETERRBRFGNSERR AEBEERSEZENETEBRR LG

I &t 81 % 5 — {8 2 E B E 17 18 B R AY
fl  SER R ZET70% ° 73R &5 HIM I S 23R

BARERERR
205-2 Communication and training about anti- | Business Ethics
corruption policies and procedures
205-2 B AR B R IR AR Fr 1 )8 8 K FI AR [EESEEG
205-3 Confirmed incidents of corruption and actions | Business Ethics
taken
205-3 E RN E R E M4 RRERAITE [EESEE
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure Section(s)/Notes
BEEE wE e
GRI 300 Environmental topics
GRI 3003R % = &
Materials
Lk
GRI 301: Materials | 301-1 Materials used by weight or volume Packaging Materials
2016
- BHEsoi2is /7 5 A4
GRIz01: i | 2011 | FAMHmERSER B8 bR}
2016 301-2 Recycled input materials used Packaging Materials
301-2 {5 FA 01 45 55 71 FA 9 W st BEE
301-3 Reclaimed products and their packaging | Packaging Materials
materials
301-3 B 45 2 @ K H B B
GRI 400 Social topics
GRI 400%- & + 78
Employment
GRI 401: 401-1 New employee hires and employee turnover Employment Profile; Employee Caring and
Employment 2016 Communication
GRI 401 : % {EE . e § o oo .
%2016 401-1 MEREMBRIES REHLRESE@EEERE
401-2 Benefits provided to full-time employees that | Employee Caring and Communication; The
are not provided to temporary or part-time | Group defines its “significant locations of
employees operation” using criteria such as business
materiality, profit and cost ratio as well as
frequency of communications with external
parties
401-2 REG2BESE (TEEENIRBER )Y | EEREREACZE ASEERHE
2 ZEEBRR I NER DRI RREBEEM -
EEER T F Ll % B AN OB 3 ) SR
401-3 Parental leave Employee Caring and Communication
401-3 BER REFMEEEBZE
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GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Occupational Health and Safety

BEZ2EHE
GRI 403: 403-1 Occupational health and safety management | Health and Safety
Occupational system
Health and Safety e o
2018 403-1 BEZ2HEERRR fRFEEZ e
GR'_403 CBER 403-2 Hazard identification, risk assessment, and | Health and Safety
2E%E2018 incident investigation
403-2 EENH  RRFERERRAES R 2
4083-3 Occupational health services Health and Safety
403-3 B 2% {2 R AR 75 fREEZ R
403-4 Worker participation, consultation, and | Health and Safety
communication on occupational health and
safety
408-4 FHBEL2EECTFEZRE FREE | BRELTS
B
403-5 Worker training on occupational health and | Health and Safety
safety
403-5 BHBEZ AL TEEIIR 22
403-6 Promotion of worker health Lao Heng He offers annual non-
occupational health check for all employees
403-6 THEE R ZENREBESRUEF —ENIERE
[E9E R
408-7 Prevention and mitigation of occupational | Not applicable
health and safety impacts directly linked by
business relationships
403-7 TART AR E XA R B E AR BER | TER
EEENEE
403-8 Workers covered by an occupational health | Health and Safety; Lao Heng He has no
and safety management system workers who are not employees but whose
work and/or workplace is controlled by the
Group
403-8 BELZ2HEEERGARE Z LIEE Rl s  ZEMIIAIIEEEHT

R/ RITESAEAREMERE 2 TE
)

EEMBERARAF
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GRI CONTENT INDEX
GRI 7k 2 T # 5 HE I g A 5% 5

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

403-9

Work-related injuries

Health and Safety; to the best of Directors’
knowledge, the Group had no serious work-
related injury during the reporting period.
There were 8 recordable work-related
injuries. The affected working hours were
3,832 hours

403-9

BEBEE

RERETE BEEMAN AEERRS
HMERETIEEE @ Al TI5A8F
X2 H T ER 843,832 /\FF

403-10

Work-related ill health

Health and Safety

403-10

BEm

femiEis

HIMEHE

Training and Education

GRI 404: Training
and Education
2016

GRI 404 : 3| #REE
52016

404-1 Average hours of training per year per | Development and Growth
employee
404-1 BREEFFERIIRN TR E ERKK
404-2 Programs for upgrading employee skills and | The Group has yet to establish and
transition assistance programs implement any transition assistance
programs during the reporting period for
employees who intend to retire. Feasibility
of the establishment of the program will be
looked into in the future depending on
actual circumstances
404-2 IR BB MBER B R 5 HA ) AN 55 (8] i oK 1 52 30 B e (R AT S
BERREENBERBA R - KRR
BRIERAEREE L R R{THE
404-3 Percentage of employees receiving regular | Development and Growth
performance and career development reviews
404-3 FHEXBERRBEERBRENEEANDL | BREE
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GRI CONTENT INDEX
GRI 7K 1 1 #5025 12 I N & % 51

GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Diversity and Equal Opportunity

EEZTtETEHRS
GRI 405: Diversity | 405-1 Diversity of governance bodies and employees | Employment Profile
and Equal N o
: SR B EES 2 S

Opportunity 2016 405-1 RIREN EES Z Tk EmEHR
(EF“ 405 EEZ 405-2 Ratio of basic salary and remuneration of | Employee Caring and Communication
TRTERE women to men
2016 - *\

405-2 22 T 55 1 EE AR H A B B ) b 3R EEMERBRE
Non-discrimination
TR
GRI 406: Non- 406-1 Incidents of discrimination and corrective | To the best of Directors’ knowledge, the
discrimination actions taken Group was not aware of any incidents of
2016 discrimination during the reporting period
GRI 406 : RIEHR . s P - N v
2016 406-1 AR S 1 DA R AR BB R B B = 1T B BB - AN E R S A AR

AR = 1

Customer Health and Safety

BEREREZR

GRI 416: 416-1 Assessment of the health and safety impacts | Optimising Quality with Ingenuity

Customer Health of product and service categories

and Safety 2016 p .

- Eu B ¥E Bl &2 B2 2 & D

GRI416 : E& @ 416-1 A EMMRGENSERNZENEE [FOvin &

5% 22016 416-2 Incidents of non-compliance concerning the | To the best of Directors’ knowledge, the
health and safety impacts of products and | Group was not aware of any incidents of
services violation of health and safety regulations

related to products and services during the
reporting period
416-2 EREHMERERBNERNLERZE | BESMA AKSERRESHETLEER

*

EREMERBNEEMZE2ER 2 EMH

EEMBERARAF

SECRFEA HRREARS
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GRI Disclosure

#HEEE

Section(s)/Notes

B fEE

Marketing and Labelling

THERT
GRI 417 : 417-1 Requirements for product and service | Customer-Oriented
Marketing and information and labelling
Labelling 2016
=T - T B EE R E K BB A
GRI 417 : f7um | 417 7E m M AR5 & AR B AR TR Y 25K BRI
RR2016 417-2 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
product and service information and labelling Group was not aware of any incidents of
non-compliance concerning product and
service information and labelling during the
reporting period
417-2 ANEBREERERSE 2 EMERREBBERD | BEEHA  AEERHRE ML ERE
=4 TBEmERY 2 B EERIBBER N E
it
417-3 Incidents of non-compliance concerning | To the best of Directors’ knowledge, the
marketing communications Group was not aware of any incidents of
non-compliance concerning marketing
communications during the reporting period
417-3 RNEBBEITIHERABRERNEM BERMM > ANEER SRS MR ERE
BT HERERER N E M
Customer Privacy
EFRI
GRI 418: 418-1 Substantiated complaints concerning | To the best of Directors’ knowledge, the
Customer Privacy breaches of customer privacy and losses of | Group was not aware of any substantiated
2016 customer data complaints concerning breaches of
GRI418 : BEF & customer privacy and losses of customer
F.2016 data during the reporting period Note: Any
sections of omission in the GRI standards
are either considered as not material to the
Group and stakeholders or they are not
relevant to the Group’s business.
418-1 KBBERLEPBANEREPERNRKRF | BESMH A BN RS M EEE

REBERILEZPRILIERT P EHNNIK
gﬁ

Note: Any sections of omission in the GRI standards are either considered as not

material to the Group and stakeholders or they are not relevant to the Group’s

business.

FfaE - GRIRER EAREEN MO RRSIFEZNF
NEBIFEREREEO XL ER -
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