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About the Group
BRAEE

Dawnrays Pharmaceutical (Holdings) Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group” or “we”) operate and
develop its business in an integrity, pragmatic and stable manner. The
Group also always adheres to the principle of product quality as its
operational principle to carry out daily production and management for the
purpose of providing customers with reliable products and services,
creating economic growth for the society, and bringing return for
shareholders’ investment.

During the progress of our business development, the Group is committed
to maintain the core values of its operations and always complies with the
requirements of various laws and regulations. The Group responds
positively to all aspects of environmental, social and corporate governance
(“ESG”), continues to improve and merge with management, and fuffills its
obligations as a social corporate to ensure the sustainable development of
the Group’s business.

The Group knows well that corporate sustainability is closely related to
ESG factors and affects each other. Therefore, when planning business
development, the Group strives to assess the long-term impact of the
business on social interests and takes the allocation of environmental
resources into consideration so as to seek the maximum balance between

the business development and ESG.
CORPORATE OVERVIEW

The Group was founded in December 1995 with focus on product
development, production and sale of cephalosporin antibiotics and system
specific medicines. The Group listed on the Main Board of The Stock
Exchange of Hong Kong Limited (“HKEX”) on 11 July 2003 with stock
code 2348.

The cephalosporin antibiotics products of the Group include intermediates,
bulk medicines, powder for injections and oral preparations. Specific
medicines cover the cardiovascular system, anti-HBV, anti-allergic,
digestive system, urinary system and endocrine system. The dosage forms

include tablets, capsules, granules, pills and dry suspensions.

The Group’s Research and Development Center was established in 2002.
It is a research and development (“R&D”) team with professional technical
staff as the backbone and composed of senior researchers. The R&D
direction is mainly based on generics of the system specific medicines but
also giving consideration to the R&D of new drugs and exploration of

innovative drugs.
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At present, the Group has established “Xian” series of anti-infective drug
and “An” series of cardiovascular drug brands. The Group’s anti-infective
drugs such as Cefoperazone Sodium for injection (5t #4 5L ®), Cefoperazone
Sodium and Sulbactam Sodium for injection (5£&7%); the specific medicines
such as Amlodipine Besylate Tablets (% A & ©), Losartan Potassium and
Hydrochlorothiazide Tablets (% A= ©), Cetirizine Hydrochloride Tablets (7
A] & ©), Entecavir Dispersible Tablets (& %15
Tablets (Z#2 ®) and Simvastatin Pills (%!
approved for production and marketing in the similar products in Mainland

®), Atorvastatin Calcium
=9) were all either earlier

China or with market shares placed in leading positions.

The Group has well established quality management system. The existing
production workshops strictly adopt People’s Republic of China (“China”)
and international standards for construction. The Group will keep devote
itself to the health of human beings and rely on the high sense of social
responsibility and forward looking thought in order to continuously deliver
safe and effective drugs through constant technological innovation.
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About the ESG Report
B ESG HE

The board (the “Board”) of the directors of the Company has overall
responsibility for the Group’s ESG strategy and reporting. The Group
expects that the stakeholders fully understand the Group’s corporate
mission and social responsibility fulfilled through this ESG Report (the
“Report”).

ESG GOVERNANCE STRUCTURE

The Group has developed an ESG governance structure to ensure that
ESG governance is consistent with our business strategy and to integrate
ESG management into our business operations and decision-making

process.

The Board assumes overall responsibility for the Group’s ESG issues and
is required to develop ESG-related management approach, strategy,
priorities and objectives. In order to better manage the Group’s ESG
performance, related issues and potential risks, the Board regularly
assesses and determines the Group’s ESG risks and opportunities, and
reviews its performance and progress in relation to the relevant targets to
respond to China’s vision of carbon neutrality and enhance the corporate
reputation. The Board is also responsible for ensuring the effectiveness of
risk management and internal control systems and approving the

disclosures in the Report.

In order to systematically manage ESG issues under the authority of the
Board, the Board authorized a director of the Company together with the
Chief Executive Officer (“CEQ”) to assist the Board in managing and
making decisions on ESG-related matters. They possess the requisite and
appropriate skills, experience, knowledge and view to supervise the ESG
matters of the Group and are responsible for supervising the
implementation of the ESG policies, including reviewing the related policies,
practices and the materiality of the ESG-related topics, reviewing ESG-
related targets and performance, and assessing and making
recommendations on matters concerning the Group’s ESG development
direction, strategy, planning and risks. The CEO is also required to report
periodically to the Board on ESG risks and opportunities, and their impact
on business strategy and new investments to assist the Board in the
assessment and identification of the Group’s ESG risks and opportunities,
and to ensure the implementation and effectiveness of risk management
and internal control systems. The Board should discuss the ESG-related
matters at least once a year, review the annual ESG working plan and
working report.
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At the execution level, the CEO has established an ESG working group (the
“Working Group”) and appointed a vice president to be the Working
Group’s leader, with various business departments and subsidiaries’ senior
management as the Working Group members. They have the relevant
qualification and experience in various ESG aspects. The Working Group
partnered with the independent third party, and is responsible for executing
the Group’s ESG policies, collecting and analyzing ESG data, monitoring
and evaluating the Group’s ESG performance, tracking and reviewing the
progress of its related targets, ensuring compliance with relevant laws and
regulations, assisting in conducting materiality assessments, and preparing
the Report. The Working Group is also required to arrange formal meetings
at least twice a year to assess the effectiveness of existing policies and
procedures. The Working Group should present the analysis report and
recommend appropriate solutions to the Board at least twice a year, to

improve the overall performance of ESG policies.

REPORTING PERIOD

The Report covered the effort of the Group in the ESG aspects during the
period from 1 January 2023 to 31 December 2023 (“Reporting Period” or
“2023”). Comparative data for the year ended 31 December 2022 (“2022")
will be provided in the Report when appropriate.

About the ESG Report
B ESG HE
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About the ESG Report
B ESG HE

REPORTING FRAMEWORK

The Group prepared this Report according to the requirements set out in
Appendix C2 “Environmental, Social and Governance Reporting Guide (the
“ESG Reporting Guide”) of Listing Rules of HKEX. Details of corporate
governance are addressed separately in the Corporate Governance Report
in the Group’s Annual Report 2023. During the preparation for the Report,
the Group has applied the reporting principles in the aforementioned ESG
Reporting Guide as the following:

Materiality: The Group conducted materiality assessment to identify
material issues during the Reporting Period, and adopted the confirmed
material issues as the focus for the preparation of the Report. The
materiality of issues was reviewed and confirmed by the Board and the
Working Group. Please refer to the sections headed “Stakeholders
Engagement” and “Materiality Assessment” for further details.

Quantitative: The standards and methodologies used in the calculation of
key performance indicators (“KPIs”) data, as well as the applicable
assumptions are supplemented by explanatory notes.

Consistency: Unless otherwise stated, the preparation approach of the
Report was substantially consistent with 2022 for comparison purposes. If
there is any change in the calculation methodologies in the Report, which
may affect the comparison with previous reports, the Group will also
explain the corresponding data. As the business models of certain
production bases of the Group have changed during the Reporting Period,
part of the scope of data disclosure has been adjusted accordingly. The
relevant changes will be explained in detail in the section headed
“Reporting Scope”.

REPORTING SCOPE

During the Reporting Period, there were ten subsidiaries directly or
indirectly owned by the Group. Based on the Group’s vertically integrated
business model and the functions of its subsidiaries, the Report only
included the following five subsidiaries of the Group of production and R&D
bases. These production and R&D bases are the Group’s main source of
production capacity and revenue, and the revenue accounted for about
100%.
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The reporting scope of 2023 is as follow:

1. Suzhou Dawnrays Pharmaceutical Co., Ltd. (“Suzhou Dawnrays
Pharma”) — responsible for development, production and sales of
pharmaceutical products.

2. Dawnrays (Nantong) Pharmaceutical Science and Technology Co.,
Ltd. (“Dawnrays (Nantong) Pharma Science and Tech”) —

responsible for sales of pharmaceutical intermediates.

3.  Fujian Dawnrays Pharmaceutical Co., Ltd. (“Fujian Dawnrays
Pharma”) — responsible for development, production and sales of
pharmaceutical products.

4. Nanjing PharmaRays Science and Technology Co., Ltd. (“Nanjing
PharmaRays Science and Tech”) — responsible for R&D of
pharmaceutical products.

5. Lanzhou Dawnrays Pharmaceutical Co., Ltd. (“Lanzhou Dawnrays
Pharma”) — responsible for development, production and sales of
pharmaceutical products, intermediates and the business of Contract
Development and Manufacturing Organization (“CDMQO”) of bulk
medicine.

There were only sales activities conducted by Dawnrays (Nantong) Pharma
Science and Tech in 2023, which had no significant impact on the
environment. Therefore, the environmental data of Dawnrays (Nantong)
Pharma Science and Tech was not included in this Report.

The performance of the above-mentioned businesses in various areas of
ESG matters during the Reporting Period has been disclosed in the Report
in accordance with the ESG Reporting Guide. We will continue to expand
the scope of disclosure in the future when the data collection system of
the Group becomes more mature and the sustainable efforts deepened.

About the ESG Report
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Stakeholders Engagement
& B

The Group understands that all stakeholders have different expectations
and requirements to the Group. We wish to establish open, transparent
and effective commmunication channels with our stakeholders to understand
each other’s needs. Our goal is to gain a balance between the business
development and meeting the requirements of stakeholders so as to
achieve a balanced and satisfactory result. In order to understand
stakeholders’ concerns regarding the Group’s business as well as ESG
issues, we collect their opinions through questionnaires annually.

The Group identifies external and internal stakeholders in accordance with
prevailing criteria of measuring the influence, relevance and importance of
different people or organizations on the operations of the Group.
Communicating with external stakeholders, such as customers, suppliers,
shareholders and investors, government and regulators, social organization
or institution and community residents, as well as banks, can deepen their
understanding of the Group’s efforts in ESG. For internal stakeholders, the
Group deepens employees’ and directors’ understanding on relevant ESG
aspects through various forms of functions. The following are the
stakeholders, expectations and communication channels identified by the
Group:

Stakeholders Expectations

& e

Internal Stakeholders
ABFHE
° Employees -

BB - Health and safety

- Remuneration and benefits

- Working environment
- Recruit staff legally
- Corporate culture

- Reward and punishment system -

- BEEREE
- REREZR

- HEEEFR

- IiEEE

- AZEAI

- EXE

- BEHE
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Communication Channels
BREE

Employee performance appraisal
- Cultural and sports events

- Training, seminars and briefings
- Internal network and email

- Direct communication

-  BI&NEX

ML R EREE

- B #Eensne

- EHEEBBXR



Stakeholders
B0E

External Stakeholders

Directors

B=

HEREE D E

Customers

5P

Suppliers
HpEn

Stakeholders Engagement

Expectations

i)

Safeguard the rights and interests
of employees

Financial performance
Corporate sustainability
Explore the market
Product innovation
Brand awareness
HHEB T
EpE
PEAFEER
TS

Al

miEMEE

Stable relationship
Product quality and safety
Product price
Timely delivery of product
After-sales service
Protect customer privacy
Business integrity and ethics
TR R
EmEENEZE

EmB%

EmEERA

Sz RS

RIEZ PR
FEMERER

Fair tender
Timely payment
Unified delivery standard
Industry ethic and reputation
Quiality requirement
NFRET
PSRN

it
ﬁiuu mER
EEEX

FhESHE

Communication Channels

BEEE

Annual general meetings and other

general meetings

- Financial reports

- The Group’s website, email and
telephone

- The management’s work reports

- The Group’s announcements and
notices

- REBFASLEMEBREAE

- UBRE

- REBMEE  EHRESR

- EREIfRE

- FREERERBEM

- Customer support hotline and email
- Correspondence

- Salesperson

- %ﬁi%ﬂ% B

- RER

- %%AE

- Business meetings, emails and
phone calls

- Review and assessment

- A%gE - EBRER

- EZERE
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Stakeholders Engagement

=+

BhESH

Stakeholders Expectations Communication Channels
BiE HiEE BEEE

Shareholders and Investors

BREEEE

Government and Regulators

BT e B2 E A

Social organization or institution and
community residents

HeEElRBERTRER

Banks
R1T
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Compliant operation

Information transparency
Protection of rights and interests
and fair treatment of shareholders
Return on investment

Corporate profit

RS

ERERE

RIERE S R AR AT

N EIE

A

Compliant operation
Policy implementation
Economical benefit
Timely tax payment
ERgE

B AT

£ W

1R A

Give back to society

Health and safety

Environmental protection, energy
saving and emission reduction
Charitable and community activities
Social welfare

g &
fEREET S
IRIRAR A I BN RS R HE
REFERRDEH
HEBA

Financial performance
Compliance with laws and
regulations

Operating with integrity
ISR

BFERER

MIEHE

)ERRA]

Annual general meetings and other
general meetings

Financial reports

The Group’s website, email and
telephone

The Group’s announcements and
notices
BEBEREGREMKRRRE
RS

REBEMEE  BHRER
REERNERBHM

Field visits

Compliance consultant
B E L

& R

Media

Social event
Corporate open day
ESG reports

wieg

HEEE

K H
ESG#HE

Information disclosure

Annual reports, interim reports and
announcements

Network platform

BrRHEEE
F5R - PHIRE R ARE
FEREETEe



Materiality Assessment

To better understand the opinions and expectations of stakeholders on the
Group’s ESG performance, a systematic approach has been adopted to
conduct annual materiality assessments. With reference to the Group’s
business development strategies and industry practices, the Group
identified and confirmed the list of material ESG issues and has compiled a
questionnaire according to the list. Internal and external stakeholders were
invited to rate the material issues regarding the Group’s sustainable
development. The Group analyzed the results of the questionnaire and
compiled a materiality assessment matrix. The materiality assessment
matrix and identified material issues have been reviewed and confirmed by
the Board and the Working Group and are disclosed in the Report. During
the Reporting Period, the Group’s materiality assessment matrix is as
follows:

Materiality Assessment Matrix

EEMFI

REARTHEFENELARBEZESGRANERL R
HE  RARBERRNEETFEER MG
THE - AEBESEAREEBERRMENITEED -
BRLEREBAESCGEEFTE  UIERBEREM
BHE - AEEC BB RINEEF D EHANEE
ARERRNEAZEETHR AREREEH
EHERETHOMURBEEEHTAEREER - 2N
HAEEE R HINEREZRELHMESTERT
EABRERER - YR AREELTE - RS H
- AEENER M GEERNT

High EEMFGERER
= Most Material Issues
REZEZE
g
8o
26 @
2o M
oS
25 g
[
8E b
Lo ﬁ
3 3 i
23 =
S22\
L
= "‘;“ S
E 7 0 (3] Material Issues
52 P EEHE
2R
EEp
£t &8
S5 ik @ e
SEMW
oo R
£3
@ Relevant Issues
FAREERE
Low The extent to which external stakeholders perceived issues to be High
1’ important to the sustainability development of the Group =
- MIRFHERRBEUAEEIHERRNEERE
Environmental Social Governance
RIE o= =

Environmental 1. Greenhouse gas (‘GHG”) and exhaust gas emissions
management

Waste and wastewater management

Energy consumption

Water consumption

Packaging materials consumption

Protective measures of natural ecological environment
Environmental impact of construction project
Response to climate change

© N OO0

BE RERB(DRERE]) RERSE
REE

FEEE YRR K IR

BERBERE

IKE R

BRI

BAERIRIBN REEE
ERIBBMREZE
SRR E

—

N OO WD
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Materiality Assessment

BB
N L e N I

Social 9. Employee remuneration and welfare o 9. 8 THMEEF

10.  Employee communication and labor rights 10. BILERELHER

11.  Equal opportunity, diversification and anti-discrimination 1. FEfe  ZiobERIER

12.  Occupational health and safety 12, BEEREZE

13.  Employee training and development 13. BIEJIEZEE

14.  Prevention of child labor and forced labor 14, BplEETHERH|4T

15.  Supply chain management 15,  {HEHEER

16.  Sustainable raw material sourcing 16, AHFEREHREE

17.  Product quality and safety 17. Euuﬁgéﬁiki

18.  Product R&D and innovation 18,  EmfEEEIET

19, Product pricing 19. EmiIE

20.  Customer service 20. BFR%

21, Product patent protection and management 21, EmzEMRERER

22, Product labeling 22, EmTH

23.  Customer privacy protection 238. FERBELRE

24, Marketing and publicity 24, ﬁi%%&ﬁ; HEE

25.  Integrity operation and code of ethics 25. WK EIEESTR

26.  Anti-corruption policies and measures 26. RESBURRIENE

27.  Compliant operation 27. BRES

28.  Community investment 28. fEEE
Governance 29.  Sustainable business development =) 20, EFAHEER

30.  Corporate governance 30. 1EER
CONTACT US BRI P HE AR
The Group welcomes stakeholders’ valuable opinions about ESG aspects AREBEBOSENERESGHEREHETESR - U
to help the Group improve. Please contact the Group by following means. AREBEL NS - FEBN TN EARER LS -
Address: Units 3001-02, 30/F, CNT Tower, HHE BV ET# e 518 3385k

338 Hennessy Road, Wan Chai, Hong Kong 1b/8 0, 3018 3001-02 &

Telephone:  852-21119708 BRE 852-21119708
Email: info@dawnrays.com.hk BE info@dawnrays.com.hk
Website: www.dawnrays.com NEAEE 0 www.dawnrays.com
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ENVIRONMENTAL TARGETS

The Group had set various environmental targets for the year ended 31
December 2021 (“2021”) according to our development direction and
strategic approach. We monitor and review the progress of the targets
periodically, with an aim to manage sustainable development performance
of the Group effectively and implement sustainable business development
model of the Group. The relevant data, comparative data of past years and

various environmental measures were set out in the table below and later

sections.

Aspects
Bm

GHG emissions

Exhaust gas emissions

FERHEIN

Hazardous waste

BEEED

Targets
BE

Taking 2021 as the base year', proactively cooperate with
national policy of “reaching carbon peak by 2030, carbon
neutrality by 2060”, strictly implement and actively response
and cooperate with the realization of the target for emissions
reduction plan of the government, strive to complete the
mission of peaking carbon emissions and emissions
reduction within the target period.

NZZBZ—FEEEF BRES [ ZT=TFHEE
“ERTFHRPN] NERBEK - BRBATREREERLS
BRBAERBEET & B2 - WF R B RN TR ER K&
BHEETS ©

Taking 2021 as the base year?, will reduce the intensity of
exhaust gas emissions gradually in the next five years.
NZB - —FEREEF? . BIERRDFETEIERERBEN
BERE o

Taking 2021 as the base year®, will reduce the intensity of
total hazardous waste gradually in the next five years.

N —FEEEFS BERKRAFESREBTEEE
MBERE -

RIBEER

A. Environmental
A. BiE

AEECRBEERTAONBEIIH  REE—
T EF A=t HUEFRE( 2= —F DA
ZERFEAR - W EHIES
PAZE R IR 7 62 1B O A 55 A8 35 R A M HETT AT %
BOEmERRER - BERE  FLLEBRESEBRR
ERERTRRREZHIIL -

2REEARNERBEN

Progresses

ER

During the Reporting Period, part of
the production bases within the
reporting scope were still in the
newly production stage, undergoing
relocation of factory, construction
development and product process at
the verification stage, resulting in a
large fluctuation in its production
capacity, energy consumption and
emissions. The Group had set short-
term and medium- to long-term
targets for the new production plants,
and Suzhou Dawnrays Pharma and
Fujian Dawnrays Pharma individually,
so as to achieve the targets of
emission reduction and waste
reduction as scheduled.

RBEHE REHEANLHEER
WANERIRE - WERE  mIERE
NEMITEBERER  SHHERR -
EREFEE RN E R KBRS -
REBEDRIRIIREN LR - UKk
BN Im B ENE R R In AR TR
kP REBE - BRIt EIEAOR
HERRE R AR o
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A. Environmental

A. B

Aspects
Bm

Non-hazardous waste

Energy consumption
BEIRHFE

Water consumption

KEREE TGEMEREE (PINER) RSB I ORKER
Note(s): B
1. In 2021, the intensity of total GHG emissions of the Group was approximately 1.

0.20 tonnes of carbon dioxide equivalent/output value 10,000 yuan. To

improve accuracy, the Group has made slight adjustments to the GHG

emissions generated from steam usage and the corresponding total

emissions in 2021. There was no change in the intensity data. &) o
2. In 2021, the intensities of emissions of nitrogen oxides (“NOx”), sulphur 2.

oxides (“SOx”) and particulate matter (“PM”) of the Group were approximately

3.18 grams/output value 10,000 yuan, 0.006 grams/output value 10,000

yuan and 0.30 grams/output value 10,000 yuan respectively. EE o
3. The intensity of total hazardous waste of the Group was approximately 0.012 3.

tonnes/output value 10,000 yuan.

Targets
BE

Launch campaign every year (e.g. seminar and activity for
exchange of goods) to raise employees’ awareness of waste
reduction.

BFRREE(HINBENZBRY mIEE) AREE THR

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of energy saving.

FEFRGE (PINERE) MRS E THERE M -

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of water saving.

14 DAWNRAYS PHARMACEUTICAL (HOLDINGS) LIMITED BEs84%5 (1258 ) HRR A &

Progresses

ER

During the Reporting Period, the
activities of “Golden Point”,
“Advanced Improvement Team” and
“Energy Supervision Platform” were
launched. By means of project or
regular tracking, we reduce and
minimize the non-hazardous waste,
energy consumption and water
consumption.

AEERRERECHB 28T
[HBmE Dl R eREETE ]
BB - AZ R SE BB MV T S ROR
DN EEERERY) - BEIRBRE K

AEE T FHRERBRASFNETENR0.20
M-StiREE " BILEE - RIRESERNE - AEE
EHE T - —FHZIEAMELNREREBIN
EANERNEHRERFERE  BEHSRALEZ

AEBM-_TZ—FHRAECW(NOX]) - HE/LY
([sox)) RER Y ([PM]) iR EZE D B4 53.18
%/ EILEM 00067 BILEEK0S0RE, BT

AEE T -FHNATHEENRERENR0.012
Wi,/ BITEME -



Al.

EMISSIONS

The Group pays attention to environmental protection while pursuing
business development. We believe that only by co-existing with the
environment and ecology friendly can we achieve sustainable
economic and social development and ensure that future generations
can continue to enjoy better living standards than now. Therefore,
the Group actively understands the importance of environmental
protection for the sustainable and stable development of the Group,
and takes into account of the impact on the environment when
making business decisions, implements various environmental
protection measures, strives to improve product quality while seeking
the optimal balance between company efficiency and environmental
protection.

The Group has established an environmental management system to
promote energy improvement and clean production plans applicable
to the Group. We also implemented the environmental protection
guidelines in accordance with national and regional laws and
regulations, formulated response methods such as Exhaust Gas
Management Procedures, Energy Management Procedures, “Carbon
Peak, Carbon Neutrality” Emissions Reduction Management System,
Wastewater Management Procedures and Waste Management
Procedures, etc. to strengthen the compliance management of
exhaust gas and GHG emissions, wastewater, waste residue and
waste, to reduce the impact on the environment.

The Group has a Health, Safety and Environmental Protection
Department responsible for handling the in-house matters about
occupational safety and environmental protection. Each production
department sets energy targets annually and collects data for
analysis each month. The production plants have installed online
monitoring systems for wastewater, which cooperate with the
government’s monitoring of emissions data. Suzhou Dawnrays
Pharma and Fujian Dawnrays Pharma have obtained the ISO 14001
Environmental Management System certification issued by a third-
party assurance organization, and reports energy consumption to
the GHG emissions direct reporting system of key enterprises in the
province regularly.

The Group pays close attention to and strictly follows national
environmental laws and regulations, including but not limited to the
requirements stipulated in the Environmental Protection Law of the
People’s Republic of China, the Environmental Protection Tax Law of
People’s Republic of China, the Water Pollution Prevention and
Control Law of People’s Republic of China, the Law of People’s
Republic of China on the Prevention and Control of Atmospheric
Pollution and the Law of China on Prevention and Control of
Environmental Pollution by Solid Waste. During the Reporting Period,
the Group had no material violations of relevant local environmental
laws and regulations due to GHG and exhaust gas emissions,
wastewater, hazardous and non-hazardous waste emissions.

Al.

A. Environmental
A. BiE

23587

REBEERERERORARIIERER
& RAREwAERBERORGRE 7
REIKBELENAHERRE  BERKER
EERFEZ X MENBERWAETEKRF - At A
SEBERAANTBREREHAEERFERTE
HRAOEEN - WEEEBEBRTELHRITN
FE EBEORERREREER WRERGE
mEENRKER RS MIRFERE ZERES
REFE -

AEBCDEYRRERBR  UHESEARK
SEMEERREMBREER S - LTI
BR R REERERATRRRETEH - $IE
(BEREERRF) (RREERRF) (THE
&~ BReP AN DRBFEEGIE) - KBEKERIZFF)
TKEEYEERF)SRETTE - R EE
REOBRERBYW - B BB REZEVNEG
BREEE  ROERENEE -

AEERERREZE2RRTIAEEELAEENRN
BEHBELE2RRREE - SEEBFITFR
TERERIEE  BARERBETON - £ERK
FEELZERKEGERZS  BeBUFYHER
HIEER - N R E N EER LR ED B
BICME = EZEEBEBISO 14001 3R IR
EHAFRAE VTEHRLESHCEIZTRE
PR ERREGEREFREABR

AEETYEBYBREBREFREERIE
B BREENRRFEA(HEARKMER
BREE)  (PEARFLMBEIRFREDE)
(REARAMBAKDZRIEE) (FEAR
HMBEARRTRIEE)R(PEARLMEE
BEYISRARETEIMAHER - RIS
Hif - REEYEER ERENERI - B
K BEREEERMFRMAEEIERE
HRARBEERERNEANEE -
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A. Environmental

A

T

GHG AND EXHAUST GAS EMISSIONS AND MANAGEMENT
GHG emissions data is an important KPI on environmental
performance. The Group’s GHG emissions is mainly generated from
electricity and steam used in production, and secondarily from
fugitive emission sources, diesel and petrol consumption by vehicles
and forklifts, as well as the use of natural gas and acetylene.
Reducing GHG emissions is one of the long-term goals of the Group.
The Group formulated “Carbon Peak, Carbon Neutrality” Emissions
Reduction Management System to regulate the reduction of energy
consumption and emissions reduction strategies in the short-term
and medium- to long-term of the Group. Suzhou Dawnrays Pharma
is dedicated to carrying out greening work at the factory zone, a total
of 324 trees were planted to offset the carbon emissions. Other
measures related to energy conservation and emission reduction
were described in “Energy Management” section under Aspect A2.

The Group’s exhaust gas emissions have been strictly monitored in
accordance with the Exhaust Gas Management Procedures. In order
to reduce emissions from the fuel combustion, the Group is committed
to the construction and promotion of an energy management system,
to accurately grasp the status of energy use, and allocate resources to
purchase energy-efficient products and service to reduce pollution
caused by exhaust gas emissions. In addition, the Group will also
adjust the energy structure in the regions where each subsidiary is
located and strengthen the control of emission sources at the root.
During the Reporting Period, Suzhou Dawnrays Pharma purchased
the electric forklift to replace diesel forklift gradually, aiming to reduce
exhaust gas emissions.

During the Reporting Period, part of the production bases within the
reporting scope were still in the newly production stage, undergoing
relocation of factory, construction development and product process
at the verification stage, resulting in a large fluctuation in its
production capacity, energy consumption and emissions. Therefore,
the intensity of total GHG emissions of the Group increased by
approximately 89% compared with 2022. The intensities of
emissions of NOx, SOx and PM increased by approximately 46%,
43% and 47% respectively, compared with 2022. Total vehicle
mileage increased by approximately 19% from approximately
428,051 kilometers in 2022 to approximately 507,844 kilometers in
2028.
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BERBREREREEE
BEREBHNBBERARRNEZHEREN
iR AEENRERBHREIZREERD
RENES BXBREYHR - TERXE
B 5 R TRDERE - RARRORERESE -
BB ERBHNERAEENRERRZ — -
AEBHIE TAHGEE - GRh M | RBEE R 5
B) REAEBIIHARPEANESEERER
BIFBIRE o BN IR BB R BRETTRE
T e RFTEREES24 R AR IAK SHBRBERL -
H AR ERERNA2ER [ERE
B | —ghRa

AEBEHERFRERKKEREEREF )RS
EEE o I D IRIEFOM S B0 BER - NEE )
REEREERGHERNED - EZERLR
ERMR - FERERRBABERYENER
MRS - AR D BERPFBUER ISR » R A
SENTEHEESMEBRARMELREREEE
TTHE - ISRICIREE _E R HIBERUR - R E 5
Al BN RED Z S RBEBH REAER
SOmNE - AR EERBEN

REREHRE - S BEAI D EEE N
WE BERE - i TERENERLERFER
B EHHEER  EREREEREMETHER
TERE) - Ait > AEB T - =FHEERE
WESRER T - —F FF489% - M
NOx * SOXEPMEF M EZ ERI D B =T
T TFE FFE46% C 43% K 4T% o HEHTITE
BREAHA T - —F4428051 R E FFE
19% E =T = =F WL 507,844 R E ©



A. Environmental

A RIE
The GHG and exhaust gas emissions performance within the 0 E A AR E R R EREERE R
reporting scope is summarized below: T
Unit 2023 2022
B —E-=F —E-=
Direct GHG emissions (Scope 1)* tonnes of carbon dioxide equivalent 4,529 711
BERAERBYNE (BE—) Wbk E =
Energy indirect GHG emissions (Scope 2)* tonnes of carbon dioxide equivalent 37,557 27,159
EREEREREHNE (BE ) W_albiRE S
Emissions reduction of GHG* tonnes of carbon dioxide equivalent 7 6
RERERYEE WS rIRE S
Total GHG emissions (Scope 1 and 2)* tonnes of carbon dioxide equivalent 42,079 27,864
BRERBHHEE (HE-K-) W_E{tmER
Intensity of total GHG emissions* tonnes of carbon dioxide equivalent/ 0.36 0.19
output value 10,000 yuan®
BERBHREAERE" M_StHmEE BrEES
NOx emissions® gram 677,145 572,304
NOx BERE © 7
SOx emissions® gram 1,212 1,060
SOxHERLE I
PM emissions® gram 65,732 54,451
PMBERE 7
Intensity of NOx emissions gram/output value 10,000 yuan 5.77 3.95
NOxHEi & & & =/ EBTEE
Intensity of SOx emissions gram/output value 10,000 yuan 0.010 0.007
SOx kR EZE o/ BITEE
Intensity of PM emissions gram/output value 10,000 yuan 0.56 0.38
PMEFERE =/ BTEE
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A. Environmental

A

18 DAWNRAYS PHARMACEUTICAL (HOLDINGS) LIMITED BEEs84%5 (#25% ) HRR A &

CRIR

Note(s):

4. The calculation methodology of GHG emissions is based on the
following information, including but not limited to: Greenhouse Gas
Accounting Tool for Cities issued by the World Resources Institute,
Intergovernmental Panel on Climate Change (“IPCC”)’'s 2006 IPCC
Guidelines for National Greenhouse Gas Inventories, IPCC Fifth
Assessment Report and IPCC Sixth Assessment Report, Notice on the
Management of Enterprise Greenhouse Gas Emissions Reporting for
Power Generation Industry from 2023 to 2025 issued by the Ministry of
Ecology and Environment of China, the Accounting Methods and
Reporting Guidelines for Greenhouse Gas Emissions from Enterprises
in Other Industries (Trial) issued by the National Development and
Reform Commission of China, How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs issued by
HKEX. To improve accuracy, the Group has made slight adjustments
to the GHG emissions generated from steam usage and the
corresponding total emissions in 2022. There was no change in the
intensity data.

5. The output value 10,000 yuan listed in the Report refers to the output
value of RMB10,000, which is calculated under the calculation
methodology of gross industrial output value required by the National
Bureau of Statistics of China. During the Reporting Period, output
value within the reporting scope was approximately RMB1,173.21
million (2022: approximately RMB1,450.11 million), and the data are
also used to calculate other intensity data.

6. The calculation methodology of exhaust gas emissions is based on the
How to prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by HKEX; and is calculated based on
stationary combustion sources and vehicle fuels.

WASTEWATER MANAGEMENT

As a chemical and pharmaceutical company, water is an
indispensable resource in the Group’s production process. The
Group understands that if chemical solutions dissolve into rivers or
seawater, it will have an impact on the ecological environment.
Therefore, the Group has formulated the Wastewater Management
Procedures, which stipulates that the industrial wastewater
generated during the production process can only be discharged
after the chemical substances are treated by the wastewater
treatment system. In addition, all factories are equipped with
monitoring devices for real-time monitoring of emissions by
government departments and set up online monitoring of pollution
sources to ensure that industrial wastewater discharges continue to
meet relevant standards. The Group reviews the operating efficiency
and status of the system from time to time, and carries out necessary
renovation and repair in due course, and also regularly invites third
parties to conduct inspections every year. To reduce wastewater
discharge, Suzhou Dawnrays Pharma has installed additional
facilities for purified water production and wastewater reuse during
the Reporting Period.

et

4. BEREENGTE AR 2EUTEAR a%
BB - - RE R GOCETTRE
REZETARER) - Eﬁz}??ﬁﬁﬂi“{tﬁﬁﬂ?
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BEREEYRIER ) MIPCC 8 IR FHE &)
MAIPCCE NN HERE) » PRAERERIEY
2 i I B M 1T 2023-2025 E B BT ¥
/miﬁ‘a“?#ﬁﬁzae& EREEITERNBEM) - F
EEREREANEZE MO T EEBE
%ﬁ% EREHEMIZE R ERREERE (R
1)) R me i EHIRE  HEg Rk
ERmE — M= - i%iﬁzaf&é%mw?ﬁﬁ
B3l  BRSERE  AEEEHHE_-T
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During the Reporting Period, part of the production bases within the
reporting scope were still in the newly production stage, undergoing
relocation of factory, construction development and product process
at the verification stage, resulting in a large fluctuation in its
production capacity and emissions. Therefore, the intensity of
industrial wastewater discharged in 2023 increased by approximately
31% compared with 2022.

The industrial wastewater performance within the reporting scope is
summarized below:

A. Environmental
A. BiE

RIREHIR - RS SBE AN EEEER
BE - BERE HIXERERTERER
B BYRHEARINELRAERES - B
b AEE T - =FMIEBEKERERE
BT ZF FAHI31%

HREHBEAN TERKRREMAT -

Unit 2023 2022
By —B-=F ~—ZT-—fF
Industrial wastewater discharged m?3 350,939 331,966
TRREEKEWRE SLHK
Intensity of industrial wastewater discharged m?3/output value 10,000 yuan 2.99 2.29
THEEKFEHRERE NEKR/BrEE

WASTE MANAGEMENT

Proper disposal of waste can help reduce the impact on the
environment and ecology. The Group has established Waste
Management Procedures and Waste Packaging Materials Disposal
Management Regulations in accordance with the National Catalogue
of Hazardous Wastes to classify wastes, and strictly control the
waste treatment and disposal processes to ensure that the Group’s
wastes are under effective management and disposal. In addition,
the Group has also established the cleaner production evaluation
system and implemented an energy saving and consumption
reduction mechanism to reduce waste generation. In terms of
product process design, the Group, if feasible, prioritizes non-toxic
or easily degradable raw materials to reduce the burden on the
environment. Wastes are classified into hazardous waste (including
distillation residues, activated carbon, sludge, waste engine oil and
contaminated powder packaging, etc.) and non-hazardous waste
(including recyclable wastes, household wastes, construction and
kitchen wastes, etc.). To tackle hazardous waste, the Group has
established Hazardous Waste Environmental Pollution Prevention
Responsibility System and Hazardous Waste Storage and Transfer
Regulations, which clearly regulate the environmental protection
responsibilities of the personnel at all levels, to strengthen the daily
supervision. Different types of waste are collected and processed
through various departments of the Group, and suitable classified
storage places are arranged for temporary store of wastes.
Hazardous waste is properly packaged and stored in designated
storage areas and are handled by qualified contractors in due
course. The Group also launches campaign every year, e.g. seminar
and activities for exchange of goods, to raise the employees’
awareness of waste reduction.

BERMER
ZERBEZYRAAEERERERNY
g AEBREKEREREDREOET TR
ENERRFIEREMEEETERE)S
BEEWETHE  LWEREEERYEIERE
EERE  BRAEENERVSIAEMNE
BMEE - B AEBETRY TEREER
HEENGE R EITHREREFEMS] - DR BE
BMEL - EERTBR L AEEERTT
MERTELEEEBERESHHEBO R
BoBAOHRRAE - BEEVMORSETEEY
(BIBFBIEE - B )58 - BEHORAIL
RENBEYME) REFERY (B E K
o EERR  BEMERFLRE) HEH
EEEY AEECDEKEREYSRIRE
PagaEs)(ekEmirs #EBHRE) -
PAESQABRRBE  UREAEEE - A
SEXHAFTEUTARLNERYETRE
Mg WERER BN DB FSMEFRE
Y BERERMOREZEHRKEFRNEENF
B ERFRARAREEE - ARENEEF
FEEE (PGB EMR R REE) LZS 8
THYRRE B 5
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A. Environmental

T

Hazardous waste
The intensity of total hazardous waste of the Group remained similar
to that in 2022.

The hazardous waste discharge performance within the reporting

scope is summarized below:

BEREEY
AEE T -_—FNEEEEYREETEH—
T FREFEKE o

BELEANEEEZDHBERRBAOT

Unit 2023 2022
By —B-=F ~—ZT-—fF
Total hazardous waste tonnes 379 465
BEEREYHEE WA
Intensity of total hazardous waste tonnes/output value 10,000 yuan 0.003 0.003
FEREYEERE W BrEE

Non-hazardous waste

During the Reporting Period, part of the production bases within the
reporting scope were still in the newly production stage, undergoing
relocation of factory, construction development and product process
at the verification stage, resulting in a large fluctuation in its
production capacity and emissions. Therefore, the intensity of non-
hazardous waste of the Group in 2023 increased by approximately
50% compared with 2022.

The non-hazardous waste discharge performance within the

reporting scope is summarized below:

EEEEY

IREHIR - RS S E NI EEE M DER
KE BEHRE HIZEREMIEHER
B BYRHEARINELRANERES - B
b AREE T _=FNEEEEDEERE
RZTZZF EAKI50% ©

BEBEANEZBERZDHRRRBANT

Unit 2023 2022
By —E=-= -
Total non-hazardous waste tonnes 716 644
BEBEEVES M8
Intensity of total non-hazardous waste tonnes/output value 10,000 yuan 0.006 0.004
BEBREYEERE W BrEE
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A2. USE OF RESOURCES

ENERGY CONSUMPTION

The Group mainly purchases electricity and steam for daily production.
Energy consumption mainly includes electricity, steam, natural gas,
diesel and petrol. In order to reduce energy consumption, the Group
has formulated Energy Management Procedures, trying to control the
consumption of various kinds of energy. Production Department
adopted frequency conversion control method during the production
processes to reduce the energy consumption of high-energy-
consuming equipment. Besides, because the air-conditioning system
is a high-power-consumption facility, the office building has adopted
air-conditioning temperature control in summer, a certain proportion of
air recirculation was introduced in workshops to reduce electricity
consumption, aiming to optimize air conditioning management. The
Group also organizes annual activities (e.g. seminars) to raise staff

awareness of energy conservation.

The Group will continue to implement energy-saving transformation of
the main energy-consuming systems by using new technologies,
including heating systems, air-conditioning and ventilation systems,
lighting systems, power transmission and distribution systems, water
supply and drainage systems and elevator systems, to enhance energy
efficiency. According to the High Energy-consuming Outdated
Electromechanical Equipment (Products) Elimination Catalogue
proposed by the Ministry of Industry and Information Technology of
China, the Group will sort out the existing main energy-consuming
equipment, accelerate the elimination of high energy-consuming
outdated electromechanical equipment (products), and continue to level
up the energy efficiency of key energy-consuming equipment. Suzhou
Dawnrays Pharma has also built PV-powered parking lots and outdoor
PV street lights in its factories, and plans to make contributions to
continuous energy conservation and emission reduction for at least 25
years. During the Reporting Period, Suzhou Dawnrays Pharma has
extended its PV-powered area. In addition, Suzhou Dawnrays Pharma
has successively applied the new power operation and maintenance
(“O&M”") management system in its two factories. The system consists
of ten modules, including system overview, power monitoring, power
quality, operating environment, report management, event recording,
equipment control, O&M management, loT facilities and system facilities,
which can conduct all-round O&M management of substations through
functions such as overview on substation status, power data analysis,
power quality analysis, power consumption statistics, power statistical
reports, abnormality warnings, abnormality records and O&M inspection
task dispatching.

A2.

A. Environmental
A. BiE
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A. Environmental

A

CRIR

The specific solid preparation workshop of Suzhou Dawnrays Phama
has also carried out energy-saving transformation for the refrigeration
system to achieve energy-saving effect by using the temperature
monitoring and control equipment operation mode. Furthermore,
Fujian Dawnrays Pharma has put into operation energy-saving
devices for hot air recycling in air compressors and fresh air
dehumidification units for coating machines to enhance energy
efficiency.

During the Reporting Period, part of the production bases within the
reporting scope were still in the newly production stage, undergoing
relocation of factory, construction development and product process
at the verification stage, resulting in a large fluctuation in its
production capacity and energy consumption. Therefore, the
intensity of energy consumption of the Group in 2023 increased by
approximately 72% compared with 2022.

The energy consumption performance within the reporting scope is
summarized below:

&R N R I R E R ERHERITE RLRE
FUETTEIREEUE - BBRE BRI R EE
B DUERIERERCR - N - R RIn 55
ERAZERARLDBEEREMBEREHE
BRORENRERE - IIRTTRERE ALK -

RIREHIR - REBE NI EEEER
RE BERE HIZRIKERIEZHERE
B BREEREREFRERELENERS -
Hit - AEB T - =ZFMNEREERERE
BT ZF EAKT2%

REHBEANERERRREMAT -

Energy Type’ Unit 2023 2022
BERER B —®=-= —E__F
Direct energy consumption MWh 2,027 768
HEERERE JK B B
Petrol MWh 297 317
U JKELBF
Diesel MWh 507 385
gesh JKFLF
Natural gas MWh 1,223 66
RAR JKELBF
Indirect energy consumption MWh 77,099 55,813
EEEREEE K EL B
Purchased electricity MWh 40,308 29,013
SMNEE JKELBF
Purchased steam MWh 36,791 26,800
SNEBEET JE LB
Total energy consumption MWh 79,126 56,581
RREEER K F B
Intensity of total energy consumption MWh/output value 10,000 yuan 0.67 0.39

HREHERRE KER BLEE
Note(s):
7. The unit conversion method of energy consumption data is formulated

based on the Energy Statistics Manual issued by the International
Energy Agency; the purchased steam is based on the conversion
factor from the Accounting Methods and Reporting Guidelines for
Greenhouse Gas Emissions from Enterprises in Other Industries (Trial)
issued by the National Development and Reform Commission of China.
To improve accuracy, the Group has made adjustments to the unit
conversion method of steam, and recalculate its steam consumption
and corresponding total consumption and intensity in 2022.
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WATER CONSUMPTION

The Group use water supplied by the water supply company, there
is no issue in sourcing water that is fit for purpose. The water is
mainly used for production, testing and daily life of employees. In
order to effectively use water, the Group has set up water saving
management system in accordance with the Energy Management
Procedures, including posting of water saving signage at workplaces
and recycling cooling water to increase the efficiency of water
resources. The Group also organizes annual activities (e.g. seminars)
to raise staff awareness of water conservation. The design concept
of “Sponge City” was considered for the construction of Suzhou
Dawnrays Pharma Shanfeng Road project, so that falling rainwater
can quickly penetrate into the ground, reduce surface runoff, alleviate
urban waterlogging, replenish groundwater, restore and control the
urban ecological environment, thereby building a green, healthy and

harmonious ecosystem.

During the Reporting Period, part of the production bases within the
reporting scope were still in the newly production stage, undergoing
relocation of factory, construction development and product process
at the verification stage, resulting in a large fluctuation in its
production capacity and water consumption. Therefore, the intensity
of total water consumption of the Group in 20283 increased by
approximately 41% compared with 2022.

The water consumption performance within the reporting scope is
summarized below:

A. Environmental
A. BiE

KEIFHFE

AEERA B HOKR B HEKIR - 7 REUERA
KR EAFHEEMEE - HKREZARE
E ARKEIRFELE - RERERKE
R REBRIBCRERE R AZ FF )1 INET 4 A K
BIEHE - BRERIIESAREESHRKER
b DA R 7% AR B BR 18 R IA S DI/K R © A
SETTSRAREE (PINEE) LiE5 B TR
WRKER - FMNRHREZERBAZRD
ZRED [BHWT | R B - ERZEORK
BEREZBEMT MR - ERW T
WE CRFEH TR (B EADR IR T A AR IR

CEBRGEREMBNERER -

IREHIR - RS S E RIS EEE M DER
KE BEHRE HIZEREMIEHER
B BRHEHERRKERBEEE HBEKNBR
B o Al AEE T - = FHIKEREERE
ERER T - —F 4% -

HEBEANKERBRRAMRILT :

Unit 2023 2022
By —E-= -
Total water consumption m?3 494,886 434,318
IKEREEFEE SLFK
Intensity of total water consumption mé/output value 10,000 yuan 4.22 3.00
KERBHERRE NEKBREE
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A. Environmental

A RiIE

PACKAGING MATERIALS CONSUMPTION BEYHEFE
The Group is an integrated pharmaceutical enterprise. The industry REBERFARNRERLE  EXEPREHME
chain contains intermediates, bulk medicines and finished drugs. The B2 RBIEERKE - BRI EGHBEEIN
packaging patterns and materials for each series of products must ER VARBERFITERERE P EK
be designed in accordance with national and industry standards, and HlE o A® AR W R B EER
customer requirements. The daily used packaging materials meet the REEREFRHIREREPRE  BRORE -
requirements of the Ministry of Ecology and Environment of China REEERERN T EEREERRT - K
and the procurements are regularly centralized on a demand basis EEERPREFABONIRREERET - L&
so as to reduce waste. Subject to compliance with laws and EME o RIREHIR - BRMNERIGREED KW E
regulations and without prejudice to product quality, the Group’s EERRBENBEFBRERAKE -
product packaging adopts a simple, environmentally-friendly FEREIAI10% INEITEY o
packaging design to save materials. During the Reporting Period,
Suzhou Dawnrays Pharma has transformed the packaging method
of the Azithromycin for Suspension from pouches to strips, reducing
the consumption of 10% packaging materials annually.
The packaging materials consumption performance within the WEBEANBERYEERESMET
reporting scope is summarized below:
Type of packaging materials Unit 2023 2022
BEYHESR By —E=F 2o fF
Paper tonnes 2,381 2,642
it 143
Plastic tonnes 820 923
) WA
Metal tonnes 243 243
B ]
Other materials (glass/rubber product) tonnes 781 333
Hiwe GR BB S M43
Total packaging materials consumption tonnes 4,225 4,141
BRYBEEER Mg
Intensity of total packaging materials tonnes/output value 10,000 yuan

consumption 0.04 0.03
BEYHEEEEZE mi, BT EE
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A3. THE ENVIRONMENT AND NATURAL RESOURCES

PROTECTIVE MEASURES OF NATURAL ECOLOGICAL
ENVIRONMENT

The Group deeply knows that the Group’s business involves the
production of chemical bulk drugs and finished drugs, our operation
process may have an impact on the environment and natural
resources. Therefore, the Group has set the policies such as
Environmental Factors Identification and Evaluation Management
Procedures and Environmental Risk Control Procedures, to identify
and control various environmental factors and potential risks of
environmental accidents. We also have conducted special
environmental risk assessment and preparation for the environment
and natural resources, construction projects. The assessment has
already included the identification of environmental risks, the analysis
of environmental emergencies and their consequences, the analysis
of gaps between existing environmental risk prevention and control
and emergency measures, the implementation plan for improving
environmental risk prevention and control and emergency measures,
and the details of the enterprise’s risk level of environmental
emergencies, in order to strictly manage the Group’s environment-
related risks. In addition, Suzhou Dawnrays Pharma and Fujian
Dawnrays Pharma have obtained the three-system certifications, as
well as the qualification results of wastewater and exhaust gas test
reports, striving to comply with relevant environmental protection
laws and regulations and emission standards, and implement the
above-mentioned management systems to improve the utilization
efficiency of various resources. The Group also continues to make
efforts in improving its work under the basic requirements of safety,
hygiene and environmental protection so as to avoid harm to the
environment, employees and businesses caused by unsafe
environment, behavior and facilities.

A3.

A. Environmental
A. BiE

RIERAARER
BREERENRELK

REBRAAE B E50 kL2 RE B &
BAEE 2ERBETAIRERERRAERE
(B Bt AEBEHIECRIREEZ HHE
/\%{EAE&VWSZ((%%J—L EHIFR T )F I
CABRIRESSIEREEZERETRES
Eﬁ?ﬂ %o BRI RERIER i’%ﬁf&iﬁﬂﬁ
b KRS o ZAEE B ERERRHR
BIRGEMHRAEBRSIT RERFEER KTJT
MESREEES - STERREARP =R E
SRR BT REERERFESHERE

?&E‘Uﬁiiﬁﬂﬂq% C ABRAR B IEA R EIRIB AR
B e LESN - BRON R I BB AR R IR R EE T

BEE-RBRBIERIGEK  BERBARS
ﬁffﬁﬂ’ﬂ ER - ENETEARRERER LG
WUZE - WHIT Pl S BEREIRASEE
BERAMRE - REBEBMUZE - HEFRRA
ERER FESHRSEBEIE - Iklix
PNER2RE - TREREBEEKRERE  EER
ENBE -
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A. Environmental
A. BiE

Ad.

To successfully promote its working philosophy of safety, hygiene,
and environmental protection, the Group not only needs to build the
above-mentioned variety of systems and allocate appropriate
resources, but also needs cooperation from its staffs. The Group
conducts environmental emergency management promotion and
training each year, requires all departmental management personnel
and employees to report the emergency situations affecting the
environment. During the Reporting Period, the Group carried out an
emergency drill for the sudden accident happened in wastewater
treatment station, in order to enhance the immediate rescue ability
and practical experience of the employees, while minimizing the
impact on the environment, the number of casualties and financial
losses. The Group also advocates the concept of green office and
engages a professional team to green the offices and outdoor area
of production plants. It is our expectation to create a comfortable
working environment for its employees and enhance the benefits.

CLIMATE CHANGE

RESPONSE TO CLIMATE CHANGE

The escalating risks and challenges posed by climate change to the
global economy may also have a negative impact on the Group’s
business. Therefore, the Group understands the importance of
identifying and mitigating any significant impacts of climate change.
In accordance with the recommendations from the Task Force on
Climate-Related Financial Disclosures (“TCFD”) established by the
Financial Stability Board, the management of the Group has
assessed and identified climate-related risks and corresponding
opportunities that have an impact on the Group’s business. Based
on the assessment results, the Group has incorporated climate risk
into its internal control procedures and has established an
Environmental Risk Control Procedures to manage and review
climate-related risks and seize relevant opportunities. With reference
to the risk classification of TCFD, the climate-related risks the Group
identified, and the corresponding management measures are as
follows:
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Physical risks

The gradual increase in the frequency and severity of extreme
weather events, such as extreme cold or extreme heat, storms,
rainstorms and typhoons, may increase the risk of power shortages
and disruptions to the supply chain, as well as potentially hindering
employees’ work and causing casualties. Such events can impede
or interrupt the operations of the Group’s production bases, resulting
in declined revenue and increased cost for repairing or restoring
damaged sites.

The Group has taken countermeasures to formulate the Emergency
Plan for Production Safety Accidents, the Emergency Plan for
Typhoon Prevention and Flood Prevention and the Emergency Plan
for Environmental Emergencies to reduce or avoid losses when
extreme weather affects the Group’s business premises, and
assessment of the appropriateness of the emergency plans will be
carried out every year with an updated version adopted every three
years to ensure their effectiveness. The Group will identify these risks
and give priority to the risks with serious impact so that preventive
measures can be taken immediately. The Group actively monitors
the warning notices in relation to extreme weather events issued by
the government weather department and emergency management
department. In advance of extreme weather events, we will maintain
sufficient emergency supplies and take the preventive measures, to
ensure smooth operation of the business. The Group will also made
adjustments to the operation in accordance with the relevant
regulations when necessary. In addition, the Group purchased
insurance for its employees and assets to mitigate or avoid financial
losses in the event of extreme weather affecting the Group’s
operations. In the meantime, the Group will explore the possibility of
changing its business model to mitigate or avoid the severe impacts
of these physical risks on the business operation.

Transition risks and opportunities

In order to achieve sustainable development, local governments have
successively enacted climate-related laws or tightened regulations to
support the global decarbonization vision. The HKEX will require
listed companies to strengthen climate-related disclosures in ESG
reports, which may increase related compliance costs of the Group.
Failure to meet climate change compliance requirements may also
expose the Group to the risk of claims and litigation, which may

result in a decline of corporate reputation.

A. Environmental
A. BiE
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A. Environmental
A. BiE

In addition, in response to climate change, China has also set a
strong and powerful goal of “reaching carbon peak by 2030 and
carbon neutrality by 2060”, which clearly depicts a blueprint and
direction for China to move towards a low carbon life. The Group will
cooperate with the government’s decision-making and deployment,
follow the green and low-carbon development path, actively seek the
opportunities of low-carbon development in operations and future
development plans, for example, to explore, improve and add
environmental protection elements in the drug packaging and
production process, to contribute to the low-carbon development of
China and raise the corporate reputation. The Group has also set
“Carbon Peak, Carbon Neutrality” Emissions Reduction Management
System and a series of environmental management procedures, set
the target for reduction of GHG emissions, and proactively monitors
and controls the performance of energy consumption and carbon
emissions of the Group, to mitigate the impacts on the environment
and lower the operating cost at the same time. The Group will
continue to evaluate and enhance its ability to address climate-
related risks.
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B1.

B. Social

B. #&
EMPLOYMENT B1. Ef&
Employees are corporate stakeholders and executors who achieve EERMPENFOHENERER B EMNINT
business goals. The development of enterprise is closely related to EoEMBRES TN - Bt MEKE
the competence, skills, and team spirit of the employees. The e B BTIHETENE L BAEE
continuous hard work of our employees has created the Group’s BlE T SREKH - REB—BUAS BA -
achievements today. The Group always cares for talents, advocates REELE  HiE R EBEE UEE
team work spirit of unity, collaboration, and efficiency, as well as A EMABEHARBR AEBAETHE
interpersonal relationships with tolerance, understanding and REZTTHB  MEERNZ2ERNRETS
harmonious. The Group builds a career platform with diversity of HTERE  UNA—XeEREXEKMAR
communicative, harmonious, safe and healthy and work environment 1§ RERHEHRLEHHRNEY) -
for employees with a target to become a high-quality professional
team aiming to bring safe and effective drugs for society.
The Group has complied with all laws and regulations related to AEBCDETHREEGMEEE  BERS
remuneration and dismissal, recruitment and promotion, working F TERE - BRE - FE#e  Zlb - R
hours, holidays, equal opportunity, diversity, anti-discrimination and AR A R H A8 R R A B E A - BEE
other treatment and benefits, including but not limited to the Labour TR B R ZE A R HAE A 8% ) R(F
Law of the People’s Republic of China and the Labour Contract Law EARLNMELE & REIE - RWEHME -
of the People’s Republic of China, etc. During the Reporting Period, REEWLEEBRA(TER S BB RFBER
the Group was not aware of any material violations of relevant local MERZEREE - IMEEEEMS R &R
employment laws and regulations. There were also no discrimination RE - FRAERZEIREN -
incidents related to race, religion, age and disability, etc.
Number of employees classified by gender, employment type, age HEHEANMNEE AL - LR - EHFEER
group and geographical region within the reporting scope is FiBR LB 50T
summarized below:
As at As at
31 December 31 December
2023 2022
(Employees) (Employees)
BE-—s—-= HE-T—_— Percentage
+=ZA=+—H +=-—A=+—H Change (%)
(N) (A) B2 &Mk (%)
Total #st 1,130 1,089 +4
By gender b7 Y|
Male Bk 637 605 +5
Female pegi 493 484 +2
By employment type RERER
Full-time 20 1,101 1,021 +8
Trainees EELE 29 68 -57
By age group BRERAR
18-24 years old 18-24 5% 171 207 -17
25-34 years old 25-34 5% 413 370 +12
35-44 years old 3544 %, 307 276 +11
45-54 years old 45-54 7%, 188 184 +2
55-64 years old 55-64 5% 50 51 -2
65 years old or above 65 B A £ 1 1 -
By geographical region BihE
China F 1,130 1,089 +4
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B. Social
B. &

EMPLOYEE REMUNERATION, RECRUITMENT, PROMOTION
AND DISMISSAL

In order to carry out the human resources management work of
“select, educate, retain and utilize”, the Group has formulated the
Talents Inventory Management Measures. Through assessing the
performance, experience and capabilities of employees, we master
the quantity, mobility, structure and quality of the talents, so as to
avoid the loss of talents. We have formulated the employees
remuneration system in accordance with laws and regulations,
responsibilities and duties, market trends, human resources supply
and demand conditions and overall salary levels, and have made
salary adjustments based on the performance of employees and the
Group. In terms of recruitment, the Group has followed the
Recruitment and Employment Management Measures to ensure that
the recruitment process follows the principles of hiring talents having
both ability and integrity, equal opportunities, merit-based and
avoidance of relatives. lllegal employment practice is prohibited. To
facilitate the long-term development of the corporate and cultivate
talents for the society, the Group recruits on campus every year to
provide opportunities for the younger generation and assist them in
accumulating experience. During the Reporting Period, the Group
had 29 trainees. The Group has also set the Probation Evaluation
Management Regulations to fully assess the comprehensive ability of
the employees and the extent of match for the position during the
probation period. With a fair and just, full and objective attitude, we
execute decisions regarding employee regularization, position
adjustment and termination of contract, etc. Besides, the Employee
Manual and Personnel Relationship Management Regulations of the
Group clearly list out the rewards, punishments and resignation
management rules, establishing clear guidelines for handling various
kinds of employee demission and employment contracts.

During the Reporting Period, a total of 307 employees within the
reporting scope left (2022: 314 employees), data on turnover rate by
gender, age group and geographical region is summarized below:

Turnover rate® Tk =z

Total FoE

By gender E7 4|

Male Bk

Female peg

By age group REwRAER

18-24 years old 18-24 5%

25-34 years old 25-34 7%

35-44 years old 35-44 7%

45-54 years old 45-54 5%,

55-64 years old 55-64 3%,

65 years old or above 65 5% A E

By geographical region &t E 85

China s

Note(s):

8. Turnover rate = Number of employees who left by category during the
year + Number of employees by category at the end of the year x
100%.
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Change in
number of
2023 2022 employee
(%) (%) turnover (%)
—E=-= —TE-F EBERK
(%) (%) AEB1E (%)
27 29 -2
29 30 +1
25 27 -7
76 57 +10
24 33 -20
15 16 +5
12 9 +29
22 25 -15
27 29 -2
it
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WORKING HOURS, HOLIDAY AND WELFARE

The Group implements a five work-day week and works overtime is
not encouraged. If employees are required to work overtime if
needed, the Group will compensate the employees in accordance
with laws, regulations and internal regulations. In accordance with
relevant national regulations and the Group’s welfare policy,
employees are entitled to various types of occupational and medical
insurance, provident funds and paid holidays, etc. In addition, the
benefits provided by the Group to its employees include free meals,
annual body checks, shared transportation, dormitories and tourism.

EQUAL OPPORTUNITY, DIVERSIFICATION AND ANTI-
DISCRIMINATION

As an equal opportunity employer, the Group ensures that all
employees are treated fairly, and is committed to ensuring that
employees will not suffer any form of discrimination and employees
are entitled to complain and appeal. There are formal channels for
employees to complain and appeal about irrational treatment. In
order to support disabilities in self-reliance, the Group continued to
employ disabled people during the Reporting Period.

EMPLOYEE COMMUNICATION AND LABOR RIGHTS

Cultivating employees’ sense of belonging can strengthen the unity
of the workforce and reduce the turnover of employees, thus
improving the quality of production and the efficiency and
effectiveness of operations. To facilitate communication with
employees and enhance mutual trust, the Group has established a
labor union and employees can choose to participate freely. In
addition to monthly meetings with the representatives of the Group,
employees can also communicate with management through the
bulletin boards set up in staff restaurant, symposiums, internet
community platforms and automated office systems. The Group has
internal journals, the main content of which, apart from reporting
corporate information, is composed of various types of articles
written by employees. Employees are free to submit articles for
publication and get paid. Besides, the Group conducts performance
assessment every year and provides a formal platform for employees
to discuss their development direction and training needs with their

SUpervisors.

B. Social
B. &
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B. Social
B. &

The Group has held various types of employee activities during the
Reporting Period to strengthen the colleagues’ friendship, enhance
their teamwork spirit, the followings were the large activities:

/. Employee Birthday Party Activities
To appreciate the employees for their hard work, enrich their
spiritual and cultural life, and let every employee feel the
birthday blessing and care of the Group, the Group organized

four birthday parties during the Reporting Period.

AEBRBRERBER T AP B TEHINKF
ERMNRE  REBKAERE  EPEAL
AEA

BETHHAEEE
REHBINFHNE SEETHHE
WXL AEBRREREERT
MEERE EEIRTIAEEHK
FKAERNMBHEEE

I, Team Building Activities

The Group organized various team building activities to
enhance team cohesion among departments and strengthen
team building, including “2023 Spring Employees Sports
Competition of Dawnrays Pharma”, “Football Cup of Dawnrays
Pharma” , “Baking Event on International Women'’s Day”, and
“Concert of Celebration for 20" Anniversary of Listing in Hong
Kong of Dawnrays Pharma”, etc.

1.

Bk i E

BIRTH R PP M BOR B 0 R onok M B2
FoAKEERRTSENERES - &
FEIE: BB E023ETHTES
- BN EIE RN - = IR LA
EEARRIEERE FT—HEFE

7 bbbk
HELES -
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B2. HEALTH AND SAFETY

OCCUPATIONAL HEALTH AND SAFETY

Occupational health and safety guidelines of the Group are “law-abiding
operation, safety first, continuous improvement, risk-free”. In accordance
with established guidelines, the Group has established the Health,
Safety and Environmental Protection Department that is responsible for
developing safety standards and strategies to reduce accidents and
protect the health of employees and fulffill its responsibility for ensuring
that employees work in a safe environment. During the Reporting
Period, Suzhou Dawnrays Pharma was awarded the certificate of honor
of “Safety Production Management Advanced Team” by the local
authority, its safety production management work was fully recognized.
In addition, Suzhou Dawnrays Pharma and Fujian Dawnrays Pharma
have obtained the ISO 45001 Occupational Health and Safety
Management System certification issued by a third-party assurance
organization. The Group also standardized safety behaviors according
to the Enterprise Requirements of Safety Standardization. Suzhou
Dawnrays Pharma and Fujian Dawnrays Pharma were awarded the
certificates of “Level Il Enterprise of Safety Production Standardization
(Chemical)” and “Level lll Enterprise of Safety Production Standardization
(Pharmaceutical Industry)” respectively.

The Group has identified work procedures involving high risks based
on the Hazard |dentification, Risk Assessment and Control
Procedures, and set safety guidelines and Protective Equipments
Management Procedures, providing employees with appropriate
protective equipments and tools. Regular inspection was carried out
on the practices and arrangements of all the workshops according to
different safety risks. The Group also formulated the Employee Body
Check and Healthy Management System and ensure that employees
receive health checks every year and to safeguard their health.
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The Group’s production plants have obtained Good Manufacturing AEENEERECESENEEESEER
Practices (“GMP”) for Pharmaceutical Products certification. The # ([GMP]) 3R « £ EREL BRI A
production area where has been specially designed to strengthen the BRAZRSE  THARREHRERERE  REE
ventilation system and the air-conditioning system is regularly WZEF B o IO REEBERFERMIEE
inspected and repaired to maintain indoor air circulation. Moreover, HEEM A ERREEINLZ 2R - EIbA
the Group believes that enhancing employees’ safety awareness is EEEHIE(REBERERL2EZHEEEE
the most effective way to avoid accidents. Therefore, the Group has FTREBRBEFIRBERENEERBFE) I
formulated the Management Procedures for the Management FASLERMRBEZ2EI - RikEH
Scheme of Environmental and Occupational Health and Safety Target M BN RIHREE A LERFERAER
Indicators and the Management Regulations for the Prevention of 2EETHEREAEIERL2EI - XEEH
Occupational Diseases, and at least two occupational safety trainings 14 E BB AZABRATR 7 SR 3RAR - DARRIRELE RS -

are held every month. During the Reporting Period, Suzhou Dawnrays
Pharma has organized safety training on the above management
system and daily safety production workflow. The relevant procedures
and regulations will be reviewed regularly to ensure their effectiveness.
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To carry out the work of fire preventive promotion month and
enhance the resistance capability of fire risks of all units, during the
Reporting Period, the Group organized and launched a series of fire
safety activities around the theme of “everybody talks safety,
everyone can react in an emergency” and “prevention as main focus,
with life as the utmost importance”. The Group has organized various
departments to carry out large fire safety inspections on the
important places such as office building, electricity distribution room,
warehouse, etc., focusing on examining the management of basic
fire safety records of various units, implementation of the fire
prevention system, fire inspections, safety training, evacuation drill,
etc., and urging various units to promptly rectify any problems found.
The Group has invited all members of staff to take part in risk
identification and control work, encouraging them to actively discover
potential safety risks in their daily work, and record the identified
safety risks on the risk card. In order to enhance the fire safety
awareness and emergency response capability of the employees,
the Group also held fire safety technique competition, safety check
day, fire safety training and first aid training, ensuring the fire safety of

the Group.

B. Social
B. &

RSB E A TR S EAEE AKX
REREEN  ARBEERBERMEL AN
zx - EEerEs MIBEhAE  EmEL]
MEE ARFARBENZE2TERIES - K
SECEBSMPIBRARARE BERF  BE
SEHSMETENR2ARE  EXRRE
BEOEMERAREE  HIRERIT BT
BE - Z2EI - RAUERSE TEREMRT
ERZEMHEROMEERRETRER - A&
EEEF2RET2HEBRHERETIEE
FOEBETITEARIETERERLZER
B YRBERNLZERBHLERERL B
B THEM 22 BB MESEEEERL
AEETCDEPEHREELE Z28®BA -
B R 2FIARZREEI - 2 NHREAREE
B ZE -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 —Z = =481 - stek&nis 35



B. Social
B. &

Following the alleviation of COVID-19 pandemic and the adjustment
to the preventive policies in China, the Group has relaxed the
preventive management on the pandemic. However, we still remind
employees to beware of personal hygiene at all times and prevent
the spread of virus. The Group will be committed to conveying health
and safe knowledge to all employees in various fields through various

forms of media, so as to raise the awareness of our employees.

The Group has strictly complied with relevant laws and regulations
including but not limited to the Labour Law of the People’s Republic
of China, the Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases and the Fire
Protection Law of the People’s Republic of China. The Group was
not aware of any material violations of relevant local health and safety
laws and regulations. In the past three years (including the Reporting
Period), the Group has not occurred any work-related fatalities.
Although the Group has strived to supervise occupational health and
safety matters, unfortunately, there were 217 working days lost
(2022: 219 working days) in total due to work injury incidents during
the Reporting Period. In the event of an unfortunate work injury
incident, the Group will provide immediate assistance to the injured
employees and report the incident to the social Ministry of Human
Resources and Social Security of China. All work injury incidents will
be investigated according to procedures to minimize the chance of
recurrence.
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B. Social

B3. DEVELOPMENT AND TRAINING

EMPLOYEE TRAINING AND DEVELOPMENT

The Group attaches great importance to the development of talents
and encourages employees to continuously learn new knowledge
and skills, improve their position competence and their working
ability, thereby enhancing the Group’s competitiveness. The Group’s
business grows with employees’ personal and career development,
and both parties will make progress together. Therefore, the Group
has formulated the Employee Training Management Regulations to
provide employees with various types of quality training. The training
included but not limited to conduct specialized training camp aiming
at various systems, general skills training, general management
training and post professional training to enhance individual
professional knowledge and skills. In order to use resources more
effectively, the Group will prepare an annual training plan as needed,
the contents of which includes professional skills training for the post
and management ability advancement training. The Group has
formulated the Internal Trainers Management Regulations and
developed the internal trainers team. Through sharing knowledge,
experience and skill between the qualified internal trainers and other
employees, we aim to inherit the corporate culture effectively and
enhance the professional capabilities of employees. As the innovation
in production and management of drugs keeps going and regulatory
laws are complicated and updated frequently, the Group regularly
dispatches employees to participate in training regarding policies and
regulations on pharmaceuticals and the latest technical guidance so
as to continuously absorb and obtain new industry knowledge. In
order to improve training content and plans more effectively, the
Group will conduct demand questionnaires before each training and
results assessment after each training with an aim to optimize future
training.
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During the Reporting Period, approximately 99.3%° of the employees
within the reporting scope participated in career development-related
training (2022: approximately 97.6%), and the breakdown of
employees trained and the average training hours by gender and

employee category are summarized below:

KSR - MEBEARNL9.3%EECD 2
BEHRAENEICT-—F : £97.6%) -
RIERI N R B RIE 2 8 X FIE B B AR K P15
A Bt

2023 2022
—EB=fF “ECCF
Breakdown Average Breakdown Average
of employees training of employees training
trained (%)™ hours™ trained (%)'° hours!
ZilEE i XilEE T
B4 (%) SR AI4H (%)'° 153 a
Total Bt N/A T~EA 92 N/A T iE A 66
By Gender Bl
Male B 56 77 56 65
Female gk 44 111 44 67
By employee category ZESER
Senior management SRE 1 17 2 44
Middle management i ERR 7 26 6 55
Supervisor FE 6 72 5 82
Other level HipE#R 86 100 87 66
Note(s): -
9. Percentage of employees trained = Total number of employees trained 9. TIMEEE L =FNBZIIEEAZ - FK
during the year + Total number of employees at the end of the year x HBIEB AEX100% °
100%.
10.  Breakdown of employees trained = Number of employees trained by 10. ZiEERMA=FRZERNNZIIEE AL -

category during the year + Total number of employees trained during
the year x 100%.

11.  Average training hours = Training hours by category during the
year + Number of employees by category at the end of the year.
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B4. LABOR STANDARDS

PREVENTION OF CHILD LABOR AND FORCED LABOR

The Group has complied with all laws and regulations related to the
prevention of child labor or forced labor, including but not limited to
the Labour Law of the People’s Republic of China and the
Regulations on Prohibition of Using Child Labour and strictly
complied with the Abolition of Forced Labour Convention of
International Labour Organization to conduct business activities.
During the Reporting Period, the Group was not aware of any
material violations of laws and regulations related to the prevention of
child labor and forced labor.

The Group prohibits employing child labor and will never accept any
child’s participation in any work. In accordance with the Employee
Manual, Recruitment and Employment Management Measures and
Personnel Relationship Management Regulations, the identity
documents of the applicants will be carefully reviewed to ensure that
the newly recruited employees have reached the legal age on the
date of employment in the recruitment process. If the employee is
found to have provided false evidence upon the commencement of
their employment, he or she will be deemed to be unqualified for
employment. In that case, the Group has the right to terminate the

employment contract at any time without paying compensation.

The Group understands the importance of balance between work
and life. Long working hours will only reduce productivity and
increase the risk of accidents. The Group has therefore established
an overtime provisions section in the Employee Manual, emphasizes
that the work flow should be properly arranged and overtime work
should not be encouraged so as to achieve the goal of work-life
balance. If employees need to work overtime as needed, the Group
will adjust employees’ rest time or pay overtime salaries in
accordance with legal requirements and internal regulations.
Employees’ overtime situation and work schedules are reviewed
monthly and reported to management. If any case of violation is
found, it will be handled according to internal policy with regard to
the situation.
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B5. SUPPLY CHAIN MANAGEMENT B5. HEHEERE
SUSTAINABLE RAW MATERIAL SOURCING QES 1oRied

The Group operates its business with the philosophy of “focus on
health and continuous innovation”. In addition to the efforts of the
Group’s employees, the cooperation and support of various
suppliers are also required. To effectively manage and ensure
product quality and supply, the Group only works closely with quality
suppliers. In order to more effectively regulate the procurement
process and reduce costs, the Group has formulated the
Procurement Management Regulations. The Procurement
Department is responsible for comprehensive procurement and
liaising with suppliers. It also considers and approves suppliers in
accordance with the Supplier Approval Form, which includes
assessments of their quality and service performance, and the final
purchases will be only made from approved suppliers. During the
Reporting Period, the Group has implemented relevant supplier
engagement practices for 317 new suppliers (2022: 188 new
suppliers). In addition, in order to support green procurement and
effectively reduce carbon emissions during transportation, the Group
will give priority to using suppliers who complied with national
environmental policies and practices and follow the principle of
nearby procurement. Most of the suppliers are located in neighboring
provinces. During the Reporting Period, the Group had a total of 305
suppliers who got through audit or annual evaluation (2022: 202
suppliers), including 278 qualified suppliers from China and 27 China
agency suppliers (2022: 182 suppliers and 20 suppliers respectively).

SUPPLY CHAIN MANAGEMENT

In order to ensure that the quality of suppliers continues to meet the
requirements and maintain a healthy and orderly supply chain
system, regular audits are conducted over major suppliers in
accordance with the Supplier Audit Management Procedures and
the Supplier Annual Evaluation Management Procedures, including
supplier production site audits, system evaluation, quality review and
whether environmental and social risks being included in its supply,
etc., to assess whether suppliers continue to be qualified. The Group
will regularly review relevant procedures to ensure their effectiveness.
Besides, the quality of the drug of the Group is strictly monitored by
the regulatory institution.
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B6.

The Group has obtained GMP certification, with corresponding
requirements for its production process and supplier selection. In
addition, in view of the changing drug regulations from time to time,
the Group exchanges opinions with its suppliers by participating in
several large-scale meetings every year, with an aim to improve
effectiveness and bring safer and more effective drugs for patients.
Moreover, the Group also held seminars with the engineering
contractors to discuss environmental protection measures and safety
issues during the construction process. The sustainable corporate
development cannot only depend on the Group’s efforts. The Group
expects to encourage suppliers to invest in the environment and
community building through annual communication with them.

PRODUCT RESPONSIBILITY

Drug safety and effectivity are the core work of the Group. Any
quality problems will pose a threat to the lives of patients. As a
responsible drug manufacturer, the Group promises to provide safe
and effective drugs and strictly abide by the relevant laws and
regulations on health and safety, advertising, labeling and privacy
matters and remedies for the products and services provided,
including but not limited to the Law of the People’s Republic of
China on the Protection of Consumer Rights and Interests, the Drug
Administration Law of the People’s Republic of China, the Product
Quiality Law of the People’s Republic of China and the Patent Law of
the People’s Republic of China. During the Reporting Period, the
Group was not aware of any material violations of laws and
regulations in relation to the health and safety, advertising, labeling
and privacy matters regarding the products provided.

PRODUCT QUALITY AND SAFETY

The Group’s production plants are constructed in accordance with
China’s GMP requirements and with reference to European Union
standards, which are also one of the first batches of GMP certified
companies in China. The entire production chain, including plant
construction, raw material use, production process control,
packaging and labeling, are implemented in accordance with the law
and monitored by the National Medical Products Administration. In
order to ensure the safety and effectiveness of drugs, the Group has
established a quality management system that clearly clarifies the
requirements for the use of each element and the quality inspection
requirements and standards for each production process to ensure
that products meet the predetermined quality standards. Suzhou
Dawnrays Pharma and Fujian Dawnrays Pharma have obtained the
ISO 9001 Quality Management System certification issued by a third-
party assurance organization. During the Reporting Period, Suzhou
Dawnrays Pharma introduced the Warehouse Management System
(“WMS”) and Document Management System (“DMS”) to improve
the level of the quality management on the finished products and
the documentation management.
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The Group continues to improve its product quality and processes.
The Quality Assurance Department regularly reviews the production
and monitoring process and makes suggestions for improvement.
For any updates on product quality or legislation, the Group arranges
employee training to ensure that its production and operation comply
with the new regulations and to provide the correct information to
customers.

Drugs production needs to be carried out in a clean environment.
The Group regularly cleans and disinfects the production plants, and
strictly enforces the dress code and hygiene standards for
employees working in the production plants. Every employee is
required to arrange for a physical examination to ensure that they
meet the health requirements for their production duties. The Group
has formulated management procedures for employees entering and
leaving the workshop and various zones, and the Employee Health
and Hygiene Management System, etc. Employees are required to
report health problems or illness to avoid potential safety risks to
production due to their physical conditions. In addition, the Group’s
production sites are equipped with laboratories, where drugs are
subject to multiple tests from raw materials, manufacture processes
and until they become finished products.

In order to further protect consumers, all items or products that do
not meet the laboratory testing conditions of the Group will be
entrusted to qualified institutions or laboratories for inspection in
accordance with the Laboratory Entrusted Inspection Management
Regulations for Quality Control. In order to rationalize the use of
resources, the Group has also entrusted the production of tablets
and powder for injections. As a Marketing Authorization Holder, the
Group is committed to continuously fulfilling its responsibility of the
quality management throughout the entire process. This includes
assessing the quality assurance and risk management capabilities of
the entrusted party; signing quality agreements and entrusted
production agreements with the entrusted party as required; fulfilling
the obligation of product release for market launch in accordance
with Product Release Regulations; conducting regular on-site audits
on quality management system of the entrusted party, and having
on-site personnel closely supervise the production process to ensure
the effective linkage between quality management systems of both
parties as well as the continual compliance with statutory
requirements during the production process. All of the Group’s
products must pass internal quality inspection process established in
accordance with laws and regulations to ensure that the quality of
these products meet the registration requirements before they are
released and sold.
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If any unqualified products are found to enter the market, the Group
will carry out the recall process systematically in accordance with the
Product Return Management Regulations and Drug Recall
Management System. Meanwhile, the recall process will be led by
the management and reported to the regulatory agency. To ensure
the effectiveness of the system, relevant personnel will conduct
regular system assessments and simulate recalls. During the
Reporting Period, the Group did not have any product recalls due to
product safety and health reasons (2022: nil). The Group has set up
a special Pharmacovigilance Department, which is responsible for
conducting pharmacovigilance throughout the life cycle of drugs.
Using the “Pharmacovigilance Big Data Cloud Computing System”,
we monitor, identify, evaluate and control adverse drug reactions and
other harmful reactions related to medication during the life cycle.

CUSTOMER SERVICE

The Group attaches great importance to the opinions of its customers.
In order to improve service and product quality, Customer Service
Department periodically contacts customers to understand their
satisfaction to our products and services. If customers are in any
doubt about product quality and services, they can contact the Group
via written or other electronic channels. Besides, the Group has
formulated User Complaint Management System in order to ensure
the quality of service and maintain the good reputation of the Group.
All complaints and valuable customer feedback will be recorded in
detail for follow-up and continuous improvement in the future. During
the Reporting Period, the Group received a total of 23 complaints
(2022: 31 complaints) and all complaints were properly handled in

accordance with the User Complaint Management System.

PRODUCT PATENT PROTECTION AND MANAGEMENT AND
PRODUCT LABELING

After technical assessment and market analysis, the Group sets
prices for its products that meet the market and quality. In addition,
since the uniqueness and innovation of the product R&D technology
and the intangible nature of the production process, the Group has
filed patent applications for the unique process technology
developed by itself and with commercial value. At the same time, the
Group also applied for trademark registration for its own brands and
provided training and education for sales staff to educate customers

on how to distinguish the Group’s products.

B. Social
B. &

WMERERTAERZERRATS - AEH
BERBECROEREERE) M EREEERE
HEMEAR EBIZEER ZRiETT - R &
EiEESmEEEREYRMEERREER 5
BREGERE  HEABKEIET RGN
MRERAD - RREHRE - AREREEMA
REmZzHEREEHAMEQDENER(ZF
T B  ARERIAHEFINEMER
B AEHERABERRRENERT
16 WRIE [ EMERABEBREAERS] - &
FEANERTRREREMERESENE
EREEITER - Rl - FFEFES) o

EFBR#%

AEFEEREFPER - RERARBRERE
B EPREANSEHRELHMEINTRYEE
mEREEmEE - BRI EMEERIRTE
BEMER ErEBEEREMEFRENR
REBBE o fHh - RERREE R RAEER
SERFBE  ARECHE(APRFER
HE) MARFLREFEENE SN S FA
LE o UWEAERRBREFLSESRE - RIS
HAR) - AEE KB T 28 REF(ZFT =
F:31R) AMARFHER(BPRFER
HIRIZERIE -

ERzENREREENERERS

AEBEKBRMFTE LTSI TREREER
EHFAmENEENERE - B @R
E R BT B IR R AR R EE R IR RN
SEEVNME FAUAKEEHATRAEA
EEmEBEENEA IERMRELFERHE -
R AEBE T ABE RS RFHREM - I
RIHEME TRIIBIAHBEEZTS HAEE
Em e

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 —Z = =421 - stekenns 43



B. Social
B. &

B7.

In addition, the Trademark Management System of the Group also
clarifies the regulations that employees must adhere to when utilizing
the Group’s patents or other intellectual property rights when
performing their duties, thereby protecting the rights and interests of
both parties. During the Reporting Period, the Group obtained 3
utility model patents, 1 invention patent and 1 design patent
certificates. In addition, the Group has developed the Labeling
Materials Collection and Storage Management Regulations and the
standard of quality for drug-related label, to ensure that the relevant
information of the drug shown on the label are clear and accurate,

and protect the rights of the customer.

CUSTOMER PRIVACY PROTECTION AND MARKETING AND
PUBLICITY

The Group’s sales are mainly conducted on a business-to-business
model and we generally do not directly sell drugs to consumers and
possess any personal data. In addition, due to the nature of the
Group’s business, the Group is not involved in any major advertising
matters. There are only appropriate product marketing and
promotion activities, and the advertising materials and content used
during the Reporting Period have been reviewed and checked by
internal relevant mechanisms to comply with statutory requirements.

ANTI-CORRUPTION

INTEGRITY OPERATION AND CODE OF ETHICS

The Group adheres to the principle of “integrity and probity”, is
committed to creating an anti-corruption working atmosphere, and
does not tolerate illegal acts such as corruption, bribery, extortion,
fraud and money laundering. The Group is committed to abiding by
laws and regulations related to anti-corruption and money laundering,
including but not limited to the Criminal Law of the People’s Republic
of China and the Anti-Money Laundering Law of the People’s
Republic of China. During the Reporting Period, the Group strictly
complied with relevant anti-corruption laws and regulations. To the
knowledge of the management, there were no material incidents in
violation of relevant laws and regulations on the prevention of
corruption, bribery, extortion, fraud and money laundering, and there
were no concluded legal cases regarding corrupt practices brought
against the Group or its employees (2022: nil).
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ANTI-CORRUPTION POLICIES AND MEASURES

The Group has formulated the Anti-Fraud Management System and
Resign Audit System, to continuously improve its anti-corruption
management framework and strengthen the systematic anti-
corruption construction of prior prevention and post-event
monitoring, to examine and combat any fraud behaviour. In addition,
the Group has also signed the Integrity and Self-discipline
Commitment with its employees and signed the Integrity Agreement
with various business partners such as suppliers and construction
units, to prevent commercial corruption at the root, and to jointly
build a clean and compliant business environment. The Group has
also established an Audit Committee in its governance structure,
consisting of three independent non-executive directors, which is
responsible for formulating, reviewing and monitoring corporate
governance policies and routine operations, ensuring that the Group
strictly abides by relevant laws and regulations. It also continuously
reviews the effectiveness of internal monitoring systems to prevent
corruption incidents.

As the Group attaches great importance to integrity education, it has
specified the regulations on the employees’ behavior, as well as
relevant accountability and punishment rules in the Employee
Manual. In addition, the Group arranges anti-corruption training at
least twice a year. During the Reporting Period, the Group organized
two anti-corruption seminars, 6 directors and 1,063 employees
received about 12 hours and about 2,181 hours of training
respectively (2022: 6 directors and 1,089 employees received about
8 hours and about 2,394 hours of anti-corruption training
respectively), so as to cultivate the integrity of employees and jointly
maintain the integrity of the Group.

WHISTLE-BLOWING MECHANISM

The Group has compliant management office exclusive hotline, email
and correspondence address to encourage employees to report
misconduct. Sufficient confidentiality measures are provided to
protect the identity of the whistle-blower. If any corruption, bribery,
extortion, money laundering and other fraudulent acts are found, the
Audit Committee will conduct immediate investigations and take
appropriate actions. Serious illegal and criminal acts will be handed
over to judicial organs for handling according to the laws. The Group
will review the relevant procedures and regulations regularly to
ensure its effectiveness.

B. Social
B. &
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B. Social
B. &

B8. COMMUNITY INVESTMENT B8. #EBRE

The Group shoulders corporate social responsibility and is committed
to giving back to the community. The Group has formulated relevant
policies and set up “Dawnrays Volunteer Service Team” and
“Dawnrays Love Fund” to support and encourage employees to
participate in social welfare activities, convey the Group’s care for the
communities where the Group is located, and participate in building
a harmonious and livable community. The purpose of “Dawnrays
Love Fund” is “caring for employees and participating in social
welfare”, and it mainly provides assistance to employees of the
Group when their encounter domesticity difficulties, and actively
supports the development of the Group’s charitable cause and the
community charity activities where “Dawnrays Volunteer Service
Team” participated. In order to encourage employees to actively
participate in the community charitable activities, the Group will
award volunteers with outstanding performance with recognition and
souvenirs. The following are the focused contribution areas covered

by the “Dawnrays Love Fund” community investment:

AEERALEMGEMT  BHMBEHE - K
SECHIERBRE  YRILT [RInERE
RS R [ RInELOESR ] HMEBET
SNt EREAY  EEAEEHAKEME
HEROEE  AER—EMEEENLR - TR
HRELCAEZINTERILEEERT 24
Herml TERAEENETIHEERES
HBEIN R R - BERSS A EENR
EERERVRMNRHEMERBEE ] 2ma01t
BAZEDY  RBBEIEBRSEMERENFEE
B AEEEARRRENERERELEM
Rm AR IREELES | HEBREMR
BENETEREGE

AREAS
g

Staff

il

=T

\

Communities

ol

Medical

A

EZ
=

Poverty relief

*KE

Disaster relief

st

ASSISTANCE PLANS
Wikt a

Subsidize the children of our staff for higher education and provide assistance fund for those
facing life difficulties.
BPHETIFREXSFHE  RELEBREHS -

Actively participate in community charitable activities.
BB [E ARG

Provide scholarships to pharmaceutical and medical students, cultivating more outstanding
medical professionals; and

RENLBHARKREES BEFLZEFBEES K

Set up special fund for conducting research on the prevention and treatment of major diseases.

RIYE S RBEBRKEBED MR BEITHR -

Donate to poor families in society to support the education of their children.
BhEt e FERRE  BHMNEFEIHE -

Provide donations in the event of major disasters in the country.

EENBRERNEEHEFRMEEY -
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B. Social

During the Reporting Period, “Dawnrays Volunteers Service Team”
and the “Dawnrays Love Fund” proactively brought love to the
following activities and regions. During the Reporting Period, a total
of approximately RMB273,000 and approximately 1,127 hours of
volunteer services (together with non-employee volunteers) were
devoted to support social charities and public welfare undertakings
(2022: approximately RMB199,000 of donations and approximately
1,500 hours of volunteers services), with over ten thousand people
were served.

CHARITY DONATION AND ACTIVITIES

Education sponsorship and poverty alleviation

The Group established the subsidy plan for a Gohan Primary School
in Baoshan Village, Yunnan Province in 2019. We provide annual
subsidies to the students from family with financial difficulties to
complete their studies. To date, it has helped nearly a hundred
students. During the Reporting Period, the Group has provided
nutritious supplements, daily care products and donations to a
student who experienced a family issue and has dropped out of
school, providing temporary support to the student. The Group also
worked with warm-hearted people in Suzhou to organize charitable
activities for Baoshan Village Hope School, collect donation and
resources from internal employees, corporation and warm-hearted
people. Apart from assisting the students in Baoshan Village, the
Group also arranged project donation to New Era Suzhou Children
“Fortune Bay” of Suzhou Children Youth Foundation, proactively

supporting the educational welfares activities for children and youth.

B. &
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B. Social
B. 4+ &

Community Charity Donation

During the Reporting Period, the Group actively provide donations to
various organizations and charity projects, and is dedicated to giving
back to the society. These efforts included: providing donations to
Hebei Zhuozhou City to assist the local flood and disaster relief
efforts, providing donations to the earthquake-stricken areas in Jishi
Shan to contribute to earthquake resistance and disaster relief
efforts, participating in joint construction project of “Field Red Living
Room” organized by Suzhou Wuzhong District Federation of Labor
Unions to promote reinvigoration of villages and help farmers
increase their income, providing donations to “Two Cancers” women
caring project of Suzhou Charitable Funds, and working with
Women’s Federation of Suzhou Wuzhong District to offer foods to
frontline medical staff to cheer them up.

wxunil

Pl T AL

| pmusARROR

VOLUNTARY SERVICES

Supporting community activities to promote environmental protection
During the Reporting Period, the Group gathered corporations and
volunteers on the volunteer web platform to organize the community
activities to promote environmental protection in Suzhou. A total of
14 environmental activities were held, with 150 volunteers
participated. The activities included providing guidance services to
the youth, and organizing mountain cleaning activities such as
garbage classification, so as to convey environmental ideas to the

public.
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B. Social

Charity Activities of Pharmaceutical Industry
In 2023, the Group gathered volunteers for ten times to participate in
the charity activities of “Party Building and Leading, Pharmaceutical

B. 4&

BEITHERNED
MZE==% AEELEI0KEHBEIEM
STEIRBEIPRRTERELHERY

MERO[ERSIE BOER] A5EH
Eiﬁiﬂﬁ%%)ﬁﬁkﬁﬁé%%ﬁﬂ%d\%‘« BIRT -

Enterprises Benefiting the People” organized by the Party branch of
Wuzhong District Federation of Industry and Commerce and the
Party branch of Wuzhong District Chamber of Commerce of
Pharmaceutical Industry. At the event venues, we helped the local

residents to repair household appliances free of charge.

x.ﬂzgliﬁ aiu;iiéé
LHEERG uﬂn%mg+o&&!&xn%¢
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The Group actively engages in community investments and AEBSELEMRIEE  WIHENHESH
continuously seeks community participation to understand the needs RTHMEMEARNEE REERTRAZ - &K
of the local community and ensure community benefits. The Group’s EBEERGETENEEHRE - LTAK
ecgnomic alnd social con.tributions have also begn recognized by I e TR

various parties. The following are the honors received by the Group

prior to the publication of this Report:

Granting Authorities Honors

BFuE s

Department of Science and Technology of Fujian Province “High and New Technology Enterprise”

REERIEE [BERSHRMEE]

District Government of Licheng District 2023 “Special Award for Enterprises with
Outstanding Economic Contribution”

HHRE - BREA 2023 [RIHKABEER BRI HE]

Putian Municipal Party Committee and Municipal Government “2023 Outstanding Economic Contribution Award”

BHEME - MBA [2023 FF[E R H ¢ B B Rl 82 ]

Healthy Licheng Construction Leading Group of “Health Enterprise”
Licheng District in Putian

BHTHRERERZBERREG/ NE Mm%

Putian Municipal People’s Government “Advanced Collective for the Development of Key Industries
in Putian”

BHTARBMA (FHRmENEXERTESE]
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B. Social
B. &

Granting Authorities

RTHE

Jiangsu Provincial Department of Science and Technology

TERAE R

Department of Commerce of Jiangsu Province

TERE mIsE

Jiangsu Provincial Department of Industry and
Information Technology
T#RE TR

Jiangsu Provincial Department of Industry and
Information Technology
T#RE TR

Suzhou Wuzhong Emergency Management Authority
HNRPRESEER

Suzhou Wuzhong Economic and Technological
Development Zone
ERN R AP &R R

Suzhou Wuzhong Economic and Technological
Development Zone
ERN R AP &R R

Wuzhong District Federation of Industry and Commerce
R AR T

Suzhou Headquarters Economy Development
Leading Group Office
FNTEBEBEERBENMNENAE

Honors
e

“High-tech Enterprise”
[BER SRR

“Jiangsu Multinational Company Regional Headquarters”
[VT#FE BRI A Rl = 48 57

“Specialized, Fine, Unique and Innovative Enterprise in Jiangsu
Province”
DIgRE BB EE]

“Contract-abiding and Credit-worthy Enterprise
in Jiangsu Province from 2021 to 2022”
[2021-2022 F )1 #4& TR EERBRE]

“2023 Advanced Collective in Industrial Enterprise Safety
Production Management in Wuzhong District”
[2023FERPEITELEL D HEEIRFERE]

“Enterprise with Outstanding Contribution to Tax Payment” in
2023

2023F E [ RE BRI

2023 “Excellent Enterprise”

2023 FE [1BFHF1E

“2023 Advanced Unit of Guangcai Business”

[2023 FF[E IR STt B AL

“Suzhou Headquarters Enterprise”

[ &M A ER (R 2E ]
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HKEX ESG Reporting Guide Content Index Table

Governance Structure &4 22 1

B3P ESG HEHESIRBREIR

About the ESG Report — ESG Governance Structure B ESG & — ESGEJA

2B

Reporting Principles & % & 8]

About the ESG Report — Reporting Framework B ESG & — MEIELR

Reporting Boundary [ 5 5

About the ESG Report — Reporting Scope B ESG & — & & E

Aspect A1: Emissions
EBEAL : HERY
General Disclosure | Information on: Emissions
— R E (@  the policies; and 23,67

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

ERBERREREHR - KR TS  BEREEEENNE

A

@ BX R

(b) EFEHEITABERZENERERIRD

B -
KPI'A1.1 The types of emissions and respective emissions data. Emissions — GHG and exhaust gas emissions
FARERIET PR iR R ARRAHE BB - and management
A1 PR — RERE RERYURE R
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions | Emissions — GHG and exhaust gas emissions
RARENUIEIE (in tonnes) and, where appropriate, intensity (e.g. per unit of production and management
A1.2 volume, per facility). B — BERBE RERYINEEE

BiE(E8E) RaREE (SR 2))RERBHME (LA E) Rk (@A)

TE(WMASES BN - §EREAH) -
KPIA1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Emissions — Waste management
iR ENIsE intensity (e.g. per unit of production volume, per facility). ey — BEEWERE
A1.3 FEEASEEWHES (UMEE) R (ER) BE (MABESEM

BEHZEAE)
KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, | Emissions — Waste management
s SUEIZ intensity (e.g. per unit of production volume, per facility). B — BEEYEIR
Al.4 FEEESERYES (AMGTE) K (ER) BE (MASES B

SHERIHY) -
KPIA1.5 Description of emissions target(s) set and steps taken to achieve them. Environmental Targets;
RARERUER FPARI VR E B iR R RER B B RATERIA P58 Emissions — GHG and exhaust gas emissions
A1.5 and management

REER
PR — RERERERYRIRER

KPI'A1.6 Description of how hazardous and non-hazardous wastes are handled, Environmental Targets;
B AE IR RE and a description of reduction target(s) set and steps taken to achieve Emissions — Waste management
A1.6 them. RIEAR

MRIBEENEEEZYN L - RHEWPAEIZORE B R RAED | B — BEEDER

EL BRI TR -
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEESIRBREIR

Aspect A2: Use of Resources

BEA2: EREA
General Disclosure | Policies on the efficient use of resources, including energy, water and Use of Resources
— MR FE other raw materials. ERFER

BRERER(RIEER  KREAMREME) BB -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or | Use of Resources — Energy consumption
s E e E oil) in total (kWh in ’000s) and intensity (e.g. per unit of production BRER — sERER
A2.1 volume, per facility).

RERESMERER SHEZERR(NE - fsh) 8FEE UTETR

Wit E) REE (WABESEN - BHEZMTHE)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production Use of Resources — Water consumption
FARERUEE volume, per facility). BIRER — KBIRER
A2.2 HFREREE (WABES B - BERBTHE) o
KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to Environmental Targets;
B AE UEIZ achieve them. Use of Resources — Energy consumption
A2.3 R P RT SZ BV AR IR B Es B iR R R E BB L B IR AT EREN A P58 o RIEAR

BIRMEA — BEIRERE

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Environmental Targets;
FARENIEZ purpose, water efficiency target(s) set and steps taken to achieve them. Use of Resources — Water consumption
A2.4 HERSKBUER AR LA A TARRE - R I A B ERAE | RHEEER:

T35 L B IRPTEREREY 28K o BERER — KEBRERE
KPI'A2.5 Total packaging material used for finished products (in tonnes) and, if Use of Resources — Packaging materials
RAREWUEIE applicable, with reference to per unit produced. consumption
A2.5 BN MTABEMNEE (UEAE) R (EA) BEEBLIEE - BIRER — BEWER

Aspect A3: The Environment and Natural Resources
BEA3: BERAARER

General Disclosure | Policies on minimising the issuer’s significant impacts on the environment | The Environment and Natural Resources
— MR and natural resources. RIERRAEBIR
BIREITABRBERRAABREKXERNTZEHNBOR

KPI' A3.1 Description of the significant impacts of activities on the environment and | The Environment and Natural Resources
BB EBURIZ natural resources and the actions taken to manage them. — Protective measures of natural ecological
A3.1 B EHHRBERAERNEAZERERKRERGHLEN environment
18 - RERRAER — BAERERIRBNRERE
Aspect A4: Climate Change
BHEA4: RIZEL
General Disclosure | Policies on identification and mitigation of significant climate-related Climate Change
—PRINEE issues which have impacted, and those which may impact, the issuer. RIEEE
BRI EHEERAEGHEITAEEXENEARBREBEEENECS
KPI A4 .1 Description of the significant climate-related issues which have impacted, | Climate Change — Response to climate
BB A IR and those which may impact, the issuer, and the actions taken to change
A4 manage them. RIEE(L — BEHRIEE
RIMBARATREEHEITAEEYENEARGEEEE - RELTTE -
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEHESIRBREIR

Aspect B1: Employment

[EEB1 : EfE
General Disclosure | Information on: Employment
— PRI E (8  the policies; and B1E

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

BRAF N R - MEBREA TR R FEKRe 2t

[ AR LA R B At 155368 J A8 I -

@ HBE:R

(o) ETFHEHBEITABERZENIEBRERZ AN

HE R -
KPIB1.1 Total workforce by gender, employment type (for example, full- or Employment
iR sEinisiE part-time), age group and geographical region. EE
B1.1 IR EBERE (N2 B3N FRAR RtREDNES B -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Employment — Employee remuneration,
BREBIEE BRI - FRARRI MR E 5 ME B RALL XK - recruitment, promotion and dismissal
Bi.2 IR — EITHD - 1858 - S LEE

Aspect B2: Health and Safety

BHEB2: REHEZE

General Disclosure

Information on:

Health and Safety

—RRIEE @  the policies; and BEEZR

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FARELZETHERERREREBEBMEMNFEN

@ HBE: R

(o) ETFTHEHBEITABERZENEBRERZ AN

BER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past Health and Safety — Occupational health and
ER A I 1E three years including the reporting year. safety
B2.1 BE=F(RREERFE)BFREITHMHABRLE o fEpRET e — BERRERZS
KPI B2.2 Lost days due to work injury. Health and Safety — Occupational health and
FRERUEE EIEEAIXIEBE - safety
B2.2 RERTZS — BEMRERTS
KPI B2.3 Description of occupational health and safety measures adopted, and Health and Safety — Occupational health and
AR ENUIEIE how they are implemented and monitored. safety
B2.3 PR B R R R R T 25 - AT RERT X - REETS — BERERT S

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 —Z = =481 - e k&nis 53



HKEX ESG Reporting Guide Content Index Table

B3P ESG HEESIRBREIR

Aspect B3: Development and Training

[EE B3 : #&E K

General Disclosure

—RIER

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.

BRIRIERETT TIERE M A B MR NBER - W5 -

Development and Training

R R AE

KPI B3.1 The percentage of employees trained by gender and employee category Development and Training — Employee
AR ENUIEIE (e.g. senior management, middle management). training and development

B3.1 RUERRESRN(INSRERRE PREEE)ZS>NWXIEEBS - | BREFI — ETHIIHEER

KPI B3.2 The average training hours completed per employee by gender and Development and Training — Employee
RAREWUEIE employee category. training and development

B3.2 BRI RIEBMERE S  BREETKZIN TR - BRMEI — 8 TEFIRER

Aspect B4: Labour
[EEB4 : & T%A|

Standards

General Disclosure

—fRIER

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

AR IEE TS T

Labor Standards
B TR

@ BE:R

(o) BFEHEITABERZENERER IR

EK -
KPI B4.1 Description of measures to review employment practices to avoid child Labor Standards — Prevention of child labor
BB EBURIZ and forced labour. and forced labor
B4.1 R SRR B O e AR 2 E T s hls5 T o BITAR — PIEETREGST
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labor Standards — Prevention of child labor
FARERIET RMERIRE RGN B A IS AT ERE A P58 and forced labor
B4.2 BTAER — PIEETREHST

Aspect B5: Supply Chain Management
[EEBS : ftEHEEE

General Disclosure

—fRINEE

Policies on managing environmental and social risks of the supply chain.
EIR MBSO IRIE Rt g RBREBUER o

Supply Chain Management
HrEsEE R

W ARERHEENEN - mERNTERENNHEEREE - AR

BT RESRTTE

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management — Sustainable
AR A BIEE e D HEEEE - raw material sourcing

B5.1 HEEER — 7 RERMRE

KPIB5.2 Description of practices relating to engaging suppliers, number of Supply Chain Management — Sustainable
RSB WUEIE suppliers where the practices are being implemented, and how they are raw material sourcing

B5.2 implemented and monitored. HEERETE — A ERARE
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B3P ESG HEHESIRBREIR

KPI B5.3 Description of practices used to identify environmental and social risks Supply Chain Management — Supply chain
RAREWUIEIE along the supply chain, and how they are implemented and monitored. management
B5.3 e BB RS B E R AR IR IR Rt G R AE D - AR | HEEERE — HEETR

RERFTIE °
KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain Management — Sustainable
RAREWURIE products and services when selecting suppliers, and how they are raw material sourcing
B5.4 implemented and monitored. HAERETE — nFE R

i EBRR
ERTTIE o

HEER 2 BRRERMIRBROBEN - ARABBEINTR

Aspect B6: Product Responsibility

[EEB6 : ERMEME

General Disclosure

—RRIEE

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress.

BRFRUERTRBNERREZ S BES  REIFLBEEALBR

JIER

Product Responsibility
F A= on B Erc

(@ BR: R

(o) ETFHEHBEITABERZENIEBERZ AN

HER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety Product Responsibility — Product quality and
FAIRIEIEE and health reasons. safety
B6.1 EERDEXEMBETRL2HREREHMARKNBE D EREf -EREERTD
KPI B6.2 Number of products and service related complaints received and how Product Responsibility — Customer service
BRERIET they are dealt with. ESEE — BB
B6.2 BEANE D IIRBOIRFEE U RELH T
KPI B6.3 Description of practices relating to observing and protecting intellectual Product Responsibility — Product patent
RARENIEIE property rights. protection and management and product
B6.3 Tl R 4 T R AR B A0 EE MR A ARV 1 - labeling

EmBE — ERZENREREENE QR
=
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility — Product quality and
FARERUET S SR BIE RE mBUBIERF o safety
B6.4 EmEff -EREERTD
KPI B6.5 Description of consumer data protection and privacy policies, and how Product Responsibility — Customer privacy
RAREWUIEIE they are implemented and monitored. protection and marketing and publicity
B6.5 B BE ERMRIE RFLBBUR - ARBERITRERT X - EmBE — BERLRENTSHEERSE
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B3P ESG HEESIRBREIR

Aspect B7: Anti-corruption
EBEB7 : RES

General Disclosure

—RIER

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRAMTIEBEE - BR - HGF RO RER -

Anti-corruption
R&ER

@ HE: R
(o) BFEHEITABERZERERERE IR
BE R -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought Anti-corruption — Integrity operation and
AR E MR against the issuer or its employees during the reporting period and the code of ethics
B7.1 outcomes of the cases. RES — ML & REESTA
RIERANHETASHEEREWEEENESHARMNEE R
FARER -
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and | Anti-corruption — Whistle-blowing
AR B NUEIE how they are implemented and monitored. mechanism
B7.2 TP E e b R R RAR T - DA RABRANIT R 0% - REG — SRS
KPI B7.3 Description of anti-corruption training provided to directors and staff. Anti-corruption — Anti-corruption policies and
FARABIEE HmESEKETRENREFHEI - measures
B7.3 RER — REFBEKEE

[EEBS : HERE

Aspect B8: Community Investment

General Disclosure

—RIER

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

BN E2ERBEREEMEHRBFENEREEREHGEE L
2 ) E AR -

Community Investment

HERRE

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, Community Investment
ket gyt =1 labour needs, health, culture, sport). tHEEE

B8.1 I EREE(HE  BEFE STHFXR 2R Xt 85) -

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
B E R EEIBHEMDAER (N ENRME) - HEKRE

B8.2
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