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1.1 MESSAGE FROM ESG COMMITTEE
ESGZEE &

1

At AustAsia, we have built a
structured and systematic ESG
framework and are committed to
working closely with all parties to
promote the sustainability of farming
industry.

R BFEKRREY T —EAF
HEGALEVESGHEZR @ W R
ENEEAE  KREERERN
A FHE R

JJ

Edgar Dowse COLLINS

CEO and Chairman of the ESG Committee
CEOFRESGEZEE®TE

Our commitment to sustainable development has been embedded in the Group’s vision which is to become one
of the top three dairy farm operators in the world in terms of operational efficiency and eco-sustainability. At
AustAsia, we have established governance led by the ESG Committee to oversee the implementation of our ESG
strategy. Subsequent to the carbon inventory exercise, we had 2022 GHG emissions certified by a third-party
certification company in accordance with the ISO14064-1:2018 standards, which lays a solid foundation for us
to set measurable and science-based targets for carbon emissions reductions. Moving forward, we will apply
Life Cycle Assessment and progressively present GHG emissions resulting from value chain activities.

BPC KB AIRHESRRNAERASENERS AR AEREERERERAFEEFRN =0T H5ES
B o AR BAIEKREY T —ERESCREREENELRER  UERBMESGEEMNER - AMmBRETE
& - FE=TREEIBIRIEIS014064-1:20181FEH 2022 FRYURERBHICETT T RE - RRAWNEAIGHEAER
RIESERNPORIE B RETE TRENEN - 5% - WAKRALEGRRNET L  ZF2REERIPELNREE
REEHER -

We have also set up a systematic approach to collect, measure, monitor and analyse ESG-related information
on a regular basis, and are making tremendous efforts to deepen the involvement of senior and middle
management so as to embed ESG into the daily operational activities, ways of thinking and long-term planning.
BMEREL T —EZSMAE - BAEHYESE - @8 - BN INESGHEBER - ARAIRMEEFRREREN
28 ZHEBESGRAZBFEZLE - B AMEHREF -
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This year, we have reached a new
milestone with the development
and publication of ESG targets to
improve the sustainability of our
business.

SHE - RMERT —EFNERE
2 HIEWEMESGEIR - IS
S AIBESRIES e

JJ

YANG Ku B [&E

COO0 and Member of the ESG Committee
COORESGLZEEZ LB

2023 was a tough year for the Group and we experienced a net loss for the very first time. Despite the
unsatisfactory financial performance, we continued taking effective measures to improve operational
efficiency. Our annualised average milk yield per milkable cow has reached 13.6 tons in 2023, which makes us
the No. 1 in China for 9 consecutive years since 2015. While improving the milk yield efficiency, we still maintain
high standards on raw milk quality and nutrition with improved protein and fat contents and lower somatic cell
countin 2023 as compared to 2022.

2023 FHEERFRBFHN—F > HAF - XERTFER - BEYBRRAWE - RAVDFHERIE G
REEZWE - LAWK T FHENHEL2023FF2] T 13.60F - FESRFIE 2016F AR EEIF(LSFE
F— o ERAEDRENRE - BADRSSRENRDMENEE - ©2022F 8k © 2023FNEFEMEN=
ERME - BHAREEER -

Making improvements in ESG is a team effort that requires commitment across various departments within the
Group and even our supply chain. The ESG Committee would like to sincerely thank all of our stakeholders for
their contribution and support and employees for their hard work to make the sustainability journey a reality.
RAESGEETHEREE  FEEEANZHBAEZRMOHRERLRSE S - ESGEZE G RO RMATE M@
BRI IFARBIMRNHEES ) BRAFEER °
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1.2 2023 HIGHLIGHTS
2023F R &

Certification of GHG Emissions
BEREHEMRE

We have carried out carbon inventory exercise in 2022 and the 2022 GHG emissions was certified by a
third-party certification company in accordance with the 1ISO14064-1:2018 standards, which lays a solid
foundation for us to set the base year and work out measurable and science-based targets for carbon
emissions reductions.

HME2022F AR TIREE - WHARAE = S RERBIRIEIS014064-1:2018 2 EH 2022 F R R EREHEHCETT T
R BRAREEEF  HFErr @ AN EERORBIEZET TERENER -

Leading in Milk Yield Efficiency
ENMRRFAL

In 2023, we are the only dairy farming group in China with the annualised average milk yield per milkable
cow exceeding 13 tons and reached 13.6 tons.' Improving milk yield efficiency is one of the key and effective
approaches to reduce carbon footprint. The higher the efficiency, the less resources (including land) and
number of cows are required to produce the same amount of raw milk.

N2023% » RFIRTEM——RKEFEHENSHRBIIMENNTBEER » E3 7 13.608 « "12HAETNREZR
DPIREPNETEAARREZ — - WRHWE  LERSHERDAENER (BIELH) MIFEEHFBD -

Life Cycle Assessment
+an BHFERS

In order to reflect a more comprehensive carbon footprint of our business and the supply chain, we have
adopted Life Cycle Assessment and will progressively present GHG emissions resulting from value chain
activities.
R/TEDEMRRHBMES RHEENREY - BPRATEwBETES L BEFLEREEEIDELNARE
REBHERR

(1) According to A TEHOLSTEINFARMER
1R (R HTE HOLSTEINFARMER)

ge=:
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GHG Emissions Reductions Roadmap

B E SRR R B AR
GHG Emissions (Scope 1 & 2) by Intensity
BERBHK (HE1 &2)RE

2025 2030

10% reduction from the 28% reduction from the 40% reduction from the
2022 base year 2022 base year 2022 base year
tb 2022 EEF[EK10% L2022 BEEFEK 28% tb 2022 EEF[FK40%

GHG Emissions (Scope 1 & 2) per Ton of Fat and Protein Corrected Milk (“FPCM”) Produced
tC02e/Ton FPCM
SESHAEAABRERD ((RERD]) WERERE K (HE1 &2)
tCO2e WA IE R I3

2025 target
2025572\l

2030 target
2030 1%

2022 baseyear 2023
2022E%F
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1.3 ABOUTTHIS REPORT
BARAHRE

Report Publication
HWERM

Our first ESG Report was published in 2023 and we have been reporting annually ever since to communicate
with stakeholders about our ESG performance. This ESG Report, published on the Publication Date in both
English and Chinese, is our second report. In case of any discrepancy, the English version prevails.

B E—MESGHREN 2023 F M - WREFER X - FHEENSERETBBERMEESGHEMRA - )
ESGHRERIMFIME IS - M B AR RS M - B EERE - ARIRAZE

An electronic form of this report is available for viewing and downloading on the Company’s (“Financial
Statements & ESG” under “Disclosures” of the “Investors” section of www.austasiadairy.com) and HKEX’s
(www.hkexnews.hk) websites. Any inquiry, recommendation and feedback concerning this report can be
emailed to esg@austasiadairy.com.

RIERE FIRATAE R B (www.austasiadairy.com [ REEZBERIPEERE I BT 2 [EEREXK
ESG.) A KRB BB AL (www.hkexnews.hk) E BRI T8 - BEARENTMAM - BEANREHJEEHE

esg@austasiadairy.com °

Review and Approval

EENALE

This report is reviewed and approved by the ESG Committee of the Company. We intend to seek independent
third-party assurance in the future to progressively increase the creditability of our ESG report.

AHEERADTNESCER BBETIVE - R BERRSTHTMES FER - WEHRERMESCHEH
A -
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Reporting Scope
HEHE

The reporting scope of this report aligns with our 2023 Annual Report (“AR”), which covers all the subsidiaries
of the Company from 1 January 2023 to 31 December 2023. Our dedication to improving the precision and
comprehensiveness of the data remains steadfast. All data contained in this report is derived from our official
documents and statistical reports.

RIMEMRESHE ETFIA2023F R ([F3R]) —2 - BETALQFE2023F1A1BE2023F12 831 BEEMAE
HM B AR - HFIREITBMIESEIEAEREMEE N - REDAAEIEE RS H PN ERUEMFTHRE -

The Chapter 5.2 of this report contains restatements to some key environmental indicators in 2022 due to
improvement in data accuracy and change of methodologies for estimation.

BN BIEERIENIRERARGETTZNEE - ARES 2B 2022F 0 — LBRRFETET 7B -

Reporting Standards
WERE

This report is prepared in accordance with the Core Option of GRI Standards and the HKEX ESG Reporting
Guide. We follow 8 reporting principles (i.e. accuracy, balance, clarity, comparability, completeness,
sustainability context, timeliness and verifiability) of the GRI Standards and 4 reporting principles (i.e.
materiality, quantitative, balance and consistency) and “comply or explain” provisions of the HKEX ESG
Reporting Guide when preparing the report.

R EFRBGRIFEZ O BRNE B TESGI SIS RmHIMA - ERFIRER - BB BCGRIZENSIERE R
AI (BDZEm Mt~ P JBMITME - PIERME - BN  AIREERERE R KRR AIREN) - UREBIRTESGHR
EESI4EmE R (BIEEY - 21k - FEMM—ZUE) A [ A BT | 53 -
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ABOUT US T
BB A | —

2.1 OURBUSINESS
S A ELNES S

AustAsia Group Ltd. is a limited liability company incorporated in Singapore and is listed on the Main Board
of HKEX. The principal activities of the Company are investment holdings and provision of management and
administrative services. Its subsidiaries are primarily engaged in the production and sales of raw milk, raising
and sales of beef cattle, feed processing and sales of feed products and sales of dairy products in China with
regional headquarter located in Dongying City, Shandong Province.
BOEBERARA KRNI FMKINBEREFLAR - EEBBIAERLET - ARNEEEBHBILEIZR
ARBHEEBIITHRS - EAWNEARFEEPERERDEERHEE - AFAEKIEE - AR R EmE
EMIEBHE - RIFBFLINILRERET °

According to Frost & Sullivan, we are the first dairy farm operator in China to design, build and operate
large-scale and standardised dairy farms with over 10,000 heads of dairy cows. Leveraging the know-how and
expertise gained in Indonesia since 1997, we commenced our own dairy farming operations in China in 2009.
Currently, we own and operate 11 large-scale dairy farms, 2 large-scale beef cattle feedlots, 1 feed mill and 1
sales and distribution company for dairy products.’

REBEBEFRDFHER - BAIRTEERR - BRMEEALRECERTRRONTHSELR - BHEE
1997 F AR ENEPITE RV FERIM N AE - HAIR2009F i ETEEL BT EEER - BAER LK
BENBEREPIHS  2BRATRES - 1 BEARBAR RABREERDHIF

Dezhou, Shandong
W SREEM

~~

Tai’an, Shandong

WRFER

Shanghai
£

j /I sales and distribution company
REERTHE QT

(1) Allentities are fully owned by AustAsia Group Ltd.
FAEERORRGEERRARZERES -

j 3 dairyfarms e
, EHEYeE T

j /I dairyfarm T
PR3 44035
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Dongying, Shandong
IERERE
dairy farms
B I3 4405 \

/I beef cattle feedlot
PR EES

feed mill

ABOUT US
hines Al

.
s
1

Chifeng, Inner Mongolia

AEEPi -

dairy farms

e 415 4 405

beef cattle feedlot
ER4GRES

South China Sea Islands
HE#EB

1:32000000

11
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ABOUT US
BRI

We have two main business segments, namely raw milk business and beef cattle business.

HPEAMATEER - BRPEBMAL T

' :'?':J o
- foa ..'f ey #_.}.-'E
V3 E {

. | ‘)

JF-
L, — .
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ABOUT US
hines Al

We also engage in ancillary business, including the sales of dairy products and feed products under self-owned

brands “AustAsiaB T2 45" and “AustAsiaR 5 &k respectively.

BATMEEECED - BESRIABEmE DRGNS | & DRE M | HEI A MEARER -

suppliers
Frozen semen
FTEHER teri dici Project, repair and
Milk processing plant Feed ?T‘d feed additives Farming e?uipment - e::: ;};a?n:smes ma?zjtiiré;iza;;;?ces Energy Raw materials
b AN BT TR AR - BRREE BT - BERRRIES KR R
i l L | | | J
o Q) Raw milk ¢ ( '! v )\z‘ ¥
The Group IOIOIS k- - > 3 T o )‘
EEMH slele & Ili:&“.'
e - _
Sebution ol AP— T — Feked cortand pelet
-OW Iry rari elr- owne! eer cattle reealots By | 1 3
BEHERAHEAT BEINFHUS BER4 RS SR == > FImL R
Raw milk Beef cattle
R4 L
"AustAsia" branded
dairy products Food . 4
. e - ood service companies
PRENE] BB Downstream dairy product and beef processors
Key customers v manufacturers RREEATDRFEMIEE
FEER THIANRRES

chains, bakeries, etc.

WEES

12

Coffee chains, milk tea

WG SHIE - WhHCEHIE -

Dairy products
ARm

£

Beef products

+HER

oL

Fﬁ=_
Production equipment

SERE

‘
|

T
HNirm B

Self-owned feed mill
B RS

"AustAsia" branded
feed products

RS AN ER

Farms

s

13
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ABOUT US
BRI

Financial and Operational Performance
MEREERR

Revenue (CNY Million) — All Was Generated in China
KA (NREEER) -9EFERELE

376.4 (D @ :620

3,314.5 3,341.6

2022 2023

Raw milk business Beef cattle business
(O 55 &5 A5

Raw Milk Production Volume (Tons)

FRIBER (W)
759,800 859,600
2022 2023

=y

Herd Size as at 31 December (Heads)

BE12A31BENERE (H)

64,717
57,396

66,085
60,554

2022 2023 2022 2023

“ M|lkable COWS H Calves and helfers
BERBR

Annualised Average Milk Yield per
Milkable Cow (Tons/Head/Year)
R FHEDNE (W/5H/F)

13.3 13.6

2015 2022 2023

Raw Milk Business

ERUES S

We are the 3" largest dairy farm operator in China in terms of
production volume in 2023.” We breed and raise dairy cows at
our own farms and sell raw milk to downstream dairy product
manufacturers for further processing into premium dairy
products. We have developed a well-diversified customer
base over the years and are currently supplying raw milk
to more than 25 customers. Furthermore, we have one
designated dairy farm in Shandong providing high-quality
A2A2 raw milk for customers.

R2023FRPESF - RMRPEESANFHSELE < R
MREBEHSEE RMENT U RPHER THIAEME
En o HEE-PNIREEARER - ZFK - RAERZT
ENEFPE - BRIR2BZRELHERY) < ttHh - HFIELE
B ENTHSERREFPIREEENA2A2RY) -

The annualised average milk yield per milkable cow ("AMY”)
is a key indicator of productivity and efficiency of dairy farms
and we have been ranked No. 1 in China for 9 consecutive
years since 2015.” In 2023, 1 of our farms outperformed with
AMY exceeding 14 tons.

REFEYENE ([BE|) RNTHISE L RRRT @S
12 BB 2015F AR EEIFAINARE— -2 7£2023
F o RMAE1ERSRIBER  BERE T 140 -

(2) According to #4732 HOLSTEINFARMER
R (RT3 HOLSTEINFARMER )

- BB T T e 5 I e

ABOUT US
hines Al

,ﬁ,

e

The Group’s AMY
EEMEE

No. 1 inchinafor 9 consecutive years

BEO | EE —

alt

1 dairy farm with AMY
1ENBFBISNERE

exceeding 14 tons
s 7 14 M

it

15



16

AustAsia Group Ltd. JETEEBR A A

ABOUT US
B 31

Beef Cattle Business

R4

We raise beef cattle at our own feedlots and sell the cattle to food
service companies and premium beef processors for further processing
into beef products. By using bull calves from our dairy farms for beef
cattle stock, we are able to utilise the resources of raw milk business to
develop beef cattle business and to operate synergistically.

BN EBERESEERY  WHRAFEELRRmRE A RMEE SN
T HEE-—FPNIKFRER - BBEABBNFHSHNRAEIES
AR AR - PR BRDEFNERRERATER - BIRWG

¥==

FlEE

Ancillary Business

HE%%

Our feed mill in China currently supplies premix feed,
flaked corn and calf pellets to our own dairy farms and beef
cattle feedlots, and also sells these products to third-party
customers under self-owned brand “AustAsia®as &AL The
operation of self-owned feed mill can not only improve our
controls over feed quality but also reduce feeding costs.

BAT - RAEPEOFEHBREMAEENTHSNMALEES
REFERK - BR T RMEFBAR - TNEBEE DRE: M
mEHEHBANERGR=ZTEF - BAARBAES TME
pElER R PIE R A mEMNEE - TRA] ARRESRZEAA o

We source raw milk from our own dairy farms and sell dairy products mainly
to coffee chains, milk tea chains and bakeries under self-owned brand
“AustAsialB o U5

BB ENFHSHBERY - TE2HEBR RIS B ERAEIDE
HEE - REHE A S o

Breeding
BE

We have implemented a genetic improvement program since 2018 to expand the core herd with high
productivity, low morbidity, longevity, more lactations and low carbon footprint through the implementation of
in vitro fertilisation and embryo transfer technologies. Currently, we have a group of core herds with more than
5,800 dairy cows.

BAE201 8 FHRBEMERN RS  ERBIIBENRERBERNNBERXAERLEES BFKX kS5 B
Z R IRAEIR P BV OB EE - B AT - HRPIER VRO 2 A #BB T 5,80088 -
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B B

2.2 OURCULTURE
SR (] 0 Ele

Vision

To become one of the top three dairy farm operators in the world in terms of operational efficiency and
eco-sustainability

RAREHEE R N AR BB R AT =D U5 E LR

Mission

e

Providing quality and safe animal protein

R{EEEHZE2NSNER

Values

EES

Simplicity, Self-discipline, Enthusiasm, Positive-attitude, Health & Safety
e B BRENR  RFHOE  BEREZSE

ST~ Y 2

2120 R

17
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2.3 MILESTONES

BRR
1997 Commenced our dairy ) 2020 Meiji became our strategic )
farming journey in Malang, shareholder
ndenesia B ABRAL B 2 7 0 BB AR
FEENEISIRFR T R A4
RIBZ B Commenced beef cattle
J farming operationsin Inner
2004 N\ Mongolia
Became the first dairy farm - )
operator in China to design, ENRE RS AFEERS Y,
build and operate large-
scale and standardised N\
dairy farms with over 10,000 2021 Acquired 2 dairy farms in
heads of dairy cows Shandong
AT ERRE - ERME RS T 2 B4 10%
ERERE B BEFRER
THBEER / Chi Forest, New Hope Dairy
and Honest Dairy became
\ our shareholders
Rl oy i TR SAENAR
P g YN ok ]S
HEILRBIR T BT J
% ™
N\ 2022 Listed on the Main Board of
2013 Set up sales and distribution HKEX on 30 December 2022
company in Shanghai with stock code 2425
K EBRIHERDHEAT 2022512 A30BEEE
/) B A2 P AR BT - ARADACER
~N 2425
2015 Commenced dairy farming /
operations in Inner Mongolia \
RS B T AT 7 2023 Commenced feed processing
) operations in Shandong
N FEILFRFARL T SRR DN T HS
2018 Commenced beef cattle
farming operations in Published our first ESG
Shandong Report
FEILRFEM T R BEER A T B AP E — D ESGHRE
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CORPORATE GOVERNANCE
TEER

3.1 STRENGTHENING GOVERNANCE
RILER

The Board
EEg

The Board comprises nine directors (including three INEDs) who come from a wide range of professional
and educational backgrounds, including management and industry expertise, accounting and finance and
corporate finance. It brings a diverse and balance set of skills and experience to the Board and contributes to
the long-term development of the Group. We maintain at least one female director at all times to ensure gender
diversity and female directors currently account for 22.22%.

BN ESFAR (BEUEE)  BEAEINIEERHMESS  EREEEMTEER @it MU E
ME - EAEEFEERTZHMEENFTEELR  TEHREENRPERE - BB KRGERZREL— 2L EESR
LARERMRIZ T/t - BRI ES(HA22.22% °

Mr. TAN Yong Nang (Executive Chairman)
BRECFE A (TESE)

Executive Directors Mr. Edgar Dowse COLLINS (CEO)
WITES Edgar Dowse COLLINS %4 (CEQ)

Mr. YANG Ku (COO)
5 EE S 4 (CO0)

Mr. HIRATA Toshiyuki
FHRETRE

Ms. GAO Lina
=Rt

Ms. Gabriella SANTOSA
Gabriella SANTOSAZ +

Non-executive Director

FHITES

Mr. SUN Patrick

FRERLE
Independent Non-executive Directors Mr. LI Shengli
BYIFWITES RSN AE

Mr. CHANG Pan, Peter

SRFSEL

The Board is responsible for the overall leadership of the Group, overseeing strategic decisions, monitoring
financial and non-financial performance and reviewing the risk management and internal control system. The
INEDs are particularly responsible for bringing independent judgement on the Board. They take the lead when
potential conflicts of interests arise and monitor the Group’s performance in achieving agreed corporate goals
and objectives and the relevant reporting.

EXSREASENEREE  ERBRAR  EBMBIFMBRANULBHEREENAIIZHIER - BER
MEEHEESFLEHE - MMAELRBEENRERGFEREER  TEEREEERBTENARENMAE
RARAERE SRS AR

ge=:
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COEEORATEGOVERNANCE
SEER

To oversee particular aspects of the Group’s affairs, the Board has established the Audit Committee, the
Remuneration Committee, the Nomination Committee and the ESG Committee (collectively, the “Board
Committees”). The Board has delegated to the Board Committees authorities and responsibilities as set out in
their respective terms of reference.

RERAEENARER  EFGCRIUBIEES FHEES  REEEGURESCGEE S (BBARIEERE
Bgl) EXgRBESFZEQMRENBERE  SENNBESFIZTHESEZES -

The Audit Committee is mainly responsible for overseeing the financial reporting and reviewing the financial
information of the Group, considering issues relating to the external auditors and their appointment and
reviewing the internal controls systems of the Group.

EZBeNIEREEREBAKRENVHRENENMBEES  TEENDEAMLREZTHEANEEULE
EAKBRAEIESER

The Remuneration Committee is mainly responsible for making recommendations to the Board on the
Company’s policy and structure for all remuneration of directors and senior management and on the
establishment of a formal and transparent procedure for developing remuneration policy, reviewing and
approving the management’s remuneration proposals, and determining or making recommendations to the
Board on the remuneration packages of individual executive directors and senior management.

FHEZEETEARMARESNSMEEABNPIEFMERASRE « 237 1IEA B R R IR A HIE FENBCR A
EFeRbEs  FEMILETEENFHIEZ - UESLERNRTESNEREEABNFMFEBHLIREXAE
FeRhEE-

The Nomination Committee is mainly responsible for reviewing the Board composition, formulating the
relevant procedures for nomination and appointment of directors, monitoring the appointment of directors and
succession planning for directors and assessing the independence of INEDs. Directors’ service contracts have
a term of up to three years and the appointments of directors are subject to the provisions of retirement and
rotation of directors under the Constitution of the Company.

REZESIEATTLTEFTSHEN HIEEFRENEwHERREF  EBEEFNEGNEETRE - LA LS
EMNEYIE c EFENRBERABRERA=F  EEwBETRRABER) PRARNEZRIKNBERARE

The Terms of Reference of the Board Committees and the Constitution of the Company are available for
downloading on our website (“Corporate Governance Policies” under “Corporate Governance” of the “Investors”
section of www.austasiadairy.com).
EELZESNBREENULARNGEMER) TARE MM (www.austasiadairy.com [ EEBER P [BE
ERIBETNZIEEERHE]) TEH -

23
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CORPORATE GOVERNANCE ==
TEER

ESG Governance
ESGE A

Guided by our vision, which is to become one of the top three dairy farm operators in the world in terms of
operational efficiency and eco-sustainability, we have established an effective governance structure to ensure
the sustainability of our business.

BB ENAEHEE MR AR RE BRI =N P5EER - EIBRNESIT RMBE&REYT
—EBMNEREME - ARRBMEBNAIIFEN -

The Board
=3

ESG Committee
ESGZEE

ESG Management

Sustainability

Committee
ESGEEZEE

Department

A R 3 R AR T

Key Roles and Responsibilities Reporting
FTEAGREBE "R

The Board It holds the ultimate responsibility for the oversight of ESG At least once a year
Exg risks and strategies. for ESG matters
HHESGRRMERNEEBBRAREE - SMESGEIEFFEL—
R

ESG Committee
ESGZEE®

Chaired by the CEO and comprised by the COO and one At least twice a year
INED, it establishes effective ESG governance structure, HFZELMX
oversees ESG risks and strategies, approves material topics,

approves targets, initiatives and KPIs, reviews performance,

and approves the ESG Report.

HCEOEMEEFEIHCOOM— I BERTEZE - EEYBHM

ESGE/RZRME » BEBESGRERFERE - $LEBE =R - #tE

B - HHEAKPIs - BEEM - WHEESGHRE -

ESG Management
Committee
ESGEEZES

Stemmed from various department heads, it closely Atleastonce ayear
monitors the progress of ESG targets, initiatives and KPls &FZE4—X

and manages the implementation.

RSB EAMBK - EZYIERESGRIR - BIEFKPIsH)E

‘- WEEEMHEN
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Bodies Key Roles and Responsibilities Reporting
BE FEABRBE T
Sustainability

Department
AR B R ERPY

Comprising of professionals with knowledge in ESG From time to time
disclosure and reporting, GHG emissions, carbon trading &k
and offsetting, risk management and audit, it develops
various frameworks, systems and tools to assist the
management in decision making and daily management

of ESG matters, which includes but not limited to (i) a risk
register for the identification and assessment of potential

risks, opportunities, impacts and mitigation plans; and

(ii) a comprehensive and systemic approach for collecting

and measuring ESG data, monitoring and analysing
performance, and setting up targets, initiatives and KPIs.
HEABESGHRBEMME - BERBIHMR  MXZHMEHE - Ak
EEMEBTFMNBNEEASER - HRABRZBER  ZH
MIH A EREEITESGEENARMBEERE - 815
BNMERRO)—ERBRELM - BRI M AEERE - #

B FEUNERGTE  AR>)—ERAaNRESNTE - AR
WENESESGEE @ BDRIMOMTAER - ARFIEBIZ -
FKPIs ©

Skills and Competencies

B EEMEED

We provide necessary trainings to our directors and employees so that they are equipped with the latest ESG
knowledge and skills, disclosure requirement, trend of development and industry best practices. As a result, we
will be able to instil a sustainability mindset in employees and embed sustainability into our daily operations.
BMAESNE TIRHEVENFY - FHMEZEREFIHOESCAMHFH NI - BRER FRBEBNITEZEER - &
FERMEMGEIIFERSEGAET  UHIREERBAERMNATES -

ESG-linked Remuneration

ESG 28 B 357 B

Currently, part of the remuneration package of our senior and middle management is linked with non-financial
indicators such as milk yield efficiency, animal welfare and occupational health and safety. Following the
publication of ESG targets, we will evaluate the necessity of adjusting performance appraisal KPIs.

BAl - RSP RER BN HINE I B RED - fINEDBE - RN MBERRRL S - BEESGE
FHHE - BAIGHARABREREZKPIsHLEM -
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ESG Targets
ESGE &

The development of our ESG targets is both top-down and bottom-up. The ESG Committee, the ESG
Management Committee and the Sustainability Department are deeply engaged to discuss and set specific,
measurable, achievable, relevant and time-bound targets.

HBMESGEBENREMEBH EETHREATM L - ESGEE S ~ ESGERZEGMAFERRIMPIREL2HE - 71
WHEEE  FEE - AIER - HENAERRNERE -
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Since 2021, we have developed a systematic approach with over 70 reports to collect, measure, monitor and
analyse ESG-related information on a regular basis. In the future, we can have a better understanding of ESG
performance with the support of more data and progressively formulate and disclose more environmental and
social targets.

B2021F# BPEKREY T —ERXGNFEE
B oo kK EEZEIBENTIFT - FlfisE

CBIRT70ZMHRE  FEWE - B2 - ERMOWESGHEREE
BIfHEIRESGRIR - MBS HIELIFEE ZHREMNEE HIZ -

Material Topics Indicators
BEMEE B

Baseli Target Performance
aseline argets
N 3
BEER B =5

2023 2022

GHG emissions

BEREHEK

Scope 1 & 2 GHG emissions tCO,e/ton FPCM
FE & 2R =R EEHENCO,e/MAR ER Y

10% reduction by 2025, 28% reduction by 2030 and 40% reduction
2022 by 2035 0.84 0.89
20255 Z RifE1K10% » 20304 2 AT f&#1K.28% 2035 2 AIFE (K 40%

Somatic cell count (Cell/mL)

Not more than 135,000

BRI ({8/mL) 2022 T #218135,000 115,047 131,331
Product safety and quality & animal welfare
MEZTHLE & HYEF Certification in quality management system for dairy farms o e
and feed mills (except for newly built production unit) 2022 188;’;@;@03“0” rate 100% 100%
MFHOHF AR RS 2 B8 RKRE GrEn EEEMRRIN) PREEET
Work-related fatalities or serious harm injuries 2022 Zeroincident Zero Zero
SEp ot 5 =
Occupational health and safety TR HERS FREEFM
REERAZ2 Work-related injury rate 2022 Lower than 4.5 by 2027
THx 2027 F ZRIR =450

. Progressing well or target Progressing but not . Not progressing well or
achieved satisfactory significantly delayed
HERIER S EK B BERETER HERTIRH kR FEHER
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Risk Management
R B TR

The Board is ultimately responsible for the governance of risk and ensures that the management maintains
a sound system of risk management and internal control to safeguard the interests of the Group. We have
made reference to the Enterprise Risk Management (“ERM”) of the Committee of Sponsoring Organizations
of the Treadway Commission (“COSQ”) and the Three Lines Model (“3LM”) of the Institute of Internal Auditors
(“IIA”) and have set up risk management system to ensure that present and future key risks are adequately
and timely identified, mitigated and monitored to support the successful achievement of business strategy
and operational objectives. Total 7 categories (with 40 sub-categories) of risks are identified by us, including
business, ESG, operational, people, financial, compliance and technology risks. We will progressively improve
the risk management system and integrate ERM into the regular course of business activities, which includes
a continuous risk assessment process to identify and plan the management of potential impacts of our
operations.

EXERRAGAREALBREEEASTENAREEMAMEGER - UMREAEENNE - RMI2E
REFHUEFHREZ B SEEAR ([COS0)) MBXRARERE (TERM]) MAZEETEIHE ([1AL) B =4REDR
(I3LM]) » B RRERER - HRITy B R hERE AR R AR - (#ERRIETTEE - 1M
NEREBERKELBR - HMABR T 7B (BE40FH) Ak - BFEXER ESG- BE - AB MK &
MR R - RIEESIERRERER - WHEMRBAZAENEKEHFT - EoE—EFERRTHR
B SR MEENEETELHREIEE -

Risk Management Process
Rk EERRE

Scope, Context, Criteria
HE - ®/E - E8

Risk Assessment
[ B Ay
Risk Identification
[ Bz 8% 7

Communications and

Monitoring and
Consultations
BBENZESH

Review

EANMEE

Risk Analysis
EN ey

Risk Evaluation
[R\B2EFE

Risk Treatment
B2
Recording and Reporting
RO SRR

@ @

ge=:
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Internal Audit
WEBEFET

We have an Internal Audit (“IA”) Department to evaluate the adequacy and effectiveness of internal control
(“IC”) system, assure the compliance with laws and regulations and also internal policies and procedures, and
provide value-added recommendations to improve the overall IC environment. The |A Department performs
risk-based audits based on the annual IA plan approved by the AC and key IC deficiencies identified with
remedial actions are reported to the AC at least twice a year. During the Reporting Year, the IA Department
carried out IC reviews on revenue, procurement and project management with the coverage of 30.09%, 100%
and 100% of the Group’s production units respectively.

BARENEE ([RFE]) BP9 - B EFHEREES ([RE]) ZRENFT R ERARIE - BRETARERARA
HHEERIZ - WS ERAERIRIREIZENNES - ARMPIREEFZESHENFEAETERERER
BRE:  YBFELMOGEERNEANZREALRBRERERERAERES - AREFA - AFMIETEK
A B TIREIRETT T NIERHE - DRITEE T RE30.09% ~ 100% M 100%H) EE B

Compliance

G

We did not identify any material incidents of non-compliance with laws and regulations in the environmental,
social and economic areas in 2023.

20235 - RFPRBEBREMRE - HEMEBETHANBERBERZREN

Economic Performance and Tax

RERBANBE

Detailed economic performance of the Group is presented under “Independent Auditor’s Report” and “Financial
Summary” chapters of our Annual Report.

SEFANEERRAERMFERTH BULZBRENRE | MM BEHE | ZEH2IR -

The Board is responsible for risk governance and is assisted by the AC in oversighting tax matters and
supported by the CFO in supervising the effectiveness of our practices in tax management. Our production units
in China are mainly subject to corporate income tax, value added tax, property tax, land use tax and stamp
duty while the Company is mainly subject to corporate income tax, goods and services tax and stamp duty in
Singapore.

EESRANKARAE  AFALZESRHEERKBEE  WHCFORSRMATKEREENARLE - HfIESD
B EESGFEPREEMEN - BEW - FEN - LHERATAEER - MARRREEY R IRAEEM
58 - HEB M EIER -
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3.2 ETHICS AND INTEGRITY
BRNBE

Code of Conduct
THRER

We strive to establish a sound business ethics management system and build a culture of integrity. Our Code
of Conduct sets the standards and obligation that all employees should observe when they carry out work and
related activities for and on behalf of the Company. It helps ensure that all employees represent the Company
in a professional and ethical manner and allow the Company to continue to preserve its long tradition of trust
and integrity with stakeholders. The Code of Conduct covers areas such as employment practices, diversity and
inclusivity, workplace health and safety, conduct in the workplace, ethical business conduct when dealing with
external parties, anti-corruption, conflict of interest, protection of the Group’s assets and confidentiality.

BB NBERZHBARERERER  WITERMMEHUE - WAINGTREIDRE TAEE TEREXRARIHRER
TYEMEREA B BB TR RENERS - AINBEMA B TAFEXRMBRN T ARKRARF]  WELRGEHERR
FEENDEREN CHANRBEENHEER (TAERDRETRREEER  ZTHEER  THREARRELE -
TYESATTR - BN T ERBFRERAETS  REBM - Faf@R  REKEEEARRTEFNME

In order to continuously uplift corporate governance, raise awareness and train the staff, all of our managers,
department heads and personnel exposing to high risk of corruption must go through anti-corruption training
every year and acknowledge the Commitment Letter for Anti-corruption and Promoting Integrity (‘“Commitment
Letter”) to demonstrate their commitment. During the Reporting Year, 376 relevant employees received training
and acknowledged the Commitment Letter, and our directors also received a total of 6.75 hours training on
anti-corruption.

BTTEHRARRER  REEHLIFIET - RFAMAENEEAER - BFEEANEYHSBEMERNAESFH
PVESNRBEIE - YRBARBERAGEE) [CGEGEE)) URFERL - EREFA > 76MHFETEXT
BIREERE TR E) - RAINES RS TR26.75/ N RBRIF -

Engagement with Suppliers
HERNS R

Our commitment towards sustainability is further strengthened in 2023 with the revised Supplier Code of
Conduct. The revised Supplier Code of Conduct has been communicated to and acknowledged by our suppliers
and aims to set out our values and principles which we expect from our suppliers, including but not limited to
anti-corruption, fair competition, zero tolerance on child and forced labour, non-discrimination, workplace
health and safety, product quality and safety, environmental management, responsible sourcing and
traceability.

20234 - TAUERT TC(HBATTRZER]) - E— IR T H Al FHER R AR - RIPEHERER TEFTREE
BITAREADWESHERER - SERHEREBRMANEERNRA  BRETMERRRER - 2 FHF  HET
MESBTRZ - JFEAR ~ TIESERERE  EmmE it RETE  BEETREULAERIE -
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Whistleblowing
2

We have zero tolerance for corruption and welcome anonymous or real-name whistleblowing on all forms of
fraud, bribery, corruption and unethical behaviours. Our whistleblowing system is available to all stakeholders
in following three channels:

BMHERTAR - LEOE SXBLRREMYAOREE - B - BERATEETA - RINRRRGHFAF
FARTRN - BEAT B

By mail: AUSTASIA GROUP Anti-corruption Committee

BAEN No. 10, Yongguan Road, Yongan Town, Kenli District, Dongying City, Shandong Province,
China, Postcode 257503
RO EEREREES
A | L BR & BR A T 2R [ ok 2o SEOK BB BK 109% - ED#R 267503

By hotline: +86 0546 8326699
By online platform: “Whistleblowing” under “Corporate Governance” of the “Investors” section of
BBERTSE www.austasiadairy.com

www.austasiadairy.com[ & BBE | R PEER] BT 2 [ 2]

We handle the whistle-blower’s privacy and contents of the whistleblowing with the utmost confidentiality, and
clearly stipulate that no one should impede the investigation or is allowed to threaten or retaliate against the
whistle-blower. After receiving a whistleblowing, the IA Department will carry out investigation and report the
facts to the Anti-corruption Committee which consists of the CEO, AC Chairman and Head of IA. Based on the
investigation findings and discussion with senior management, the Anti-corruption Committee will determine
the follow-up or disciplinary actions to be taken and necessary remedial actions needed to enhance the IC and
report the result to the AC. During the Reporting Year, we received and investigated 1 whistleblowing which was
not substantiated by fraudulent evidence, and there was no concluded legal cases regarding corrupt practices.

HPBEBARBERANBLNERAR - FSHERETAANSHRERETE  MEHERAETEHERITER
1B - W EBRHRE - RFEBFISHRALZ > UHFEBREREHCEC  FFZESXIFMNATATAMAKRE
BZEE - RIFATERNEGREEENT W REKZBERTEZRIMNRETEINACERED A INSE RIEAT
FHMEHRIERE  IREREREENFLZES - ERSFAR > RARILHE T ERR - REREKFE - ©
RBBENEISFTAARNT
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3.3 MATERIALITY ASSESSMENT
BEE R

Understanding Our Stakeholders
TEREFNRZAEES

The engagement with stakeholders helps us build trust and foster positive relationships. Meanwhile, knowing
stakeholders’ expectations and demands is a crucial aspect of our materiality assessments. By identifying
perspectives and concerns of stakeholders and combining our nature of business and industry experience, we
have identified 7 main groups of stakeholders, namely shareholders and investors, government and regulators,
customers, suppliers, directors and employees, industry associations and peers and community.
BNRZEETNESEIRRMELEEUIRBRIFNER - R - THNSEETOHENFRKERMEE LT
HNEE—E - BASMNNEEM BN IEE - BAS 8 FXBIHEENMITRSSR - BfIEs T7HEEN
MEREHHER  BRERRMREA  BAMEERE TP  H#ER EFEMNEL TRHBEMETARLRE -

Stakeholders Our Response
R AERA A B

Communication Channels
BREE

Expectations and Demands
HASE R ERR

Shareholders m Protectingtherightsand ® Annual General Meeting ® Toenhance corporate
and investors interests of shareholders RERE governance, maintain
RERFMIREA and investors ®  Annual Report, Interim business growth and

RIZRRER NI E AR Report, ESG Report and improve profitability

m Reasonable and announcements IR ARDRIE - (RFFHESIE
sustainable returns on FI - PHEImE KA HEFA & T8
investment ESGHERAE m Totimely disclose
G ARFENIRER = Investor meetings and financial and operational

m Timelydisclosure of roadshows performance
information KEEREE REE RSB BN REERE
REHREES m Relevant websites m Tomaintain

m Resilient and transparent MERE A, multiple channels of
operations communication
BEEFFE PR ES REZEBBRAN

®m Sustainable development m Toenhancerisk
AR R management

s fE e g I

m Tocontinuously improve
ESG performance
FHEIRFTESGRIR
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Stakeholders Expectations and Demands Communication Channels Our Response
M ERA S B RFR BREEE KM EE
Government m Compliant operation m Disclosuresandregular  m Totimely disclose
and regulators KL reporting information as required
BUSFMEE#E » Safe production ERBE R EHRER RIFREKIFRER
TEEE m Sitevisits and inspections ®m To monitor and be updated
m Epidemic prevention and RIFERMiRE with relevant laws,
control ® Interpretation and regulations and standards
BRI 1 feedback of laws, ERWEHAEAR AR
® Protecting environment regulations and standards ~ FIIE%E
and biodiversity EEER IR ER R E m Toenhance safety
RERBNEMZ N M EE production management
m Responsetoclimate m  Government meetings Bt REHEEER
change BEs ® To maintain high
FESRIRE L m ESGReport standards on animal
m Promoting local ESGHE welfare

employment and
economic development
REZHPER
R R

HR S IRERN S YRR
To continuously protect
environment and
biodiversity and improve
sustainability
FERERBNENZ K
- W BRAFRERRE
To strive to reduce GHG
emissions
B EREREBHN
To be open and
transparent during the site
visit and inspection
AFRBERAE S ZRNRE
To participate in
government meetings,
take social responsibilities
and promote local
economic development
2MBNEE  RELEE
£ REEMKBEER
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Stakeholders Expectations and Demands Communication Channels Our Response
MEEBS HAEE K FF 3K BREE BEMeympE
Customers ® Product safety and quality m  Company’s website m To adopt strict control
EF EmTZEEmE NEIF R measures on product
m Consistent and stable m Visiting customers and safety and quality
supply farm tours EMESHNERLEHE
FEERENHE FI P MHS2E B el
m Satisfying customers’ m  Customer satisfaction B Toimprove the production
needs surveys and supply chain
MERPHER EPmEERAE management and ensure
B ESG performance m Seminars and exhibitions consistent and stable
ESGXRIR meeNERe supply
m Providing low-carbon m ESG Report RAEERMEBEER - W
products ESGHRE REFELRTHHEE
R E R ® To maintain smooth

communication with
customers and understand
their needs
HEPRFIBGHER - I
TP K

To maintain good
relationship with
customers through regular
visits, farm tours and
attending seminars and
exhibitions

FATEHE - 528
SIMAFN SR SR
BEFHRIFEAIF

To continuously improve
ESG performance
FIEIRFTESGRI

To explore and provide
low-carbon products

B AR R E
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Stakeholders
FZAERES

Expectations and Demands

A R ERFR

Communication Channels
BBREE

Our Response

EMHmE

)

Suppliers
a3 4]

m Transparent and fair

procurement
FHAE R IEREREE

B Requirement on product

quality and delivery lead
time
2 mm B MBI

Bl

m Long-term business

cooperation

RHNEBAE

m Healthy development of

industrial chains

EXRBREER

Procurement platform
TR
Whistleblowing platform
BRFLE

Evaluation and on-site
assessment of suppliers’
performance

Al R E i E R A R A
=~

Questionnaires

FEHE

Seminars and exhibitions
aramEe

To enhance business
ethics

EASEE L

To adopt strict supply
chain management
BB R E IR
To conduct suppliers’
assessment, provide
regular feedbacks

and maintain smooth
communication

PR ER L - IR EH
[ & AR+ B ) 38

To participate in seminars
and exhibitions and
explore new technologies
and products

2N ESNEE - REF
BT A E
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Stakeholders
FIRAERE S

Expectations and Demands

MR R EFR

Communication Channels

Our Response

R mE

Directors and
employees

EENET

Financial and non-
financial performance
A5 K IEBA TR IR
Workplace health and
safety
TSR 2 B ER
Protecting rights and
interests of employees
R B THEs
Attractive remunerations
and benefits

B RE| N R H B R
Broad career development
BRARBEERE
Diversified and equal
culture

ZMFEN XL
Smooth communication
channels
EEEREE

BEEE
Board and management
meetings
EXehEERESR
Internal policies and
procedures
BRI

Employment contract
LHEMF

Various trainings
R

Labour union

TE

Whistleblowing channels
RBEB

Employee caring activities
BT RAEES

Employee satisfaction
surveys

BETmEERAE

To regularly update
financial and ESG
performance

TE B #RA 75 ) ESGERIR
To comply with relevant
laws and regulations

on human rights and
employment

BT IR A KRR E
ERER

To improve EHS
management
RFAEHSEE

To provide attractive
remunerations and
benefits, various

trainings and promotion
opportunities

RHEA RS N RN
M- ZEREEIMEEE
To carry out employee
caring activities

FEE LEEE

To build diversified and
equal culture, analyse

the results of employee
satisfaction surveys

and maintain regular
communication with
employees
TEZTMEENXUE - 5
MEIWEEASER I
EHE S TEE

COI&I?ORATE GOVE
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Stakeholders Expectations and Demands Communication Channels Our Response
MEMEES HAEE ) 3K BREE BRI fE
Industry m Fair competition Seminars and exhibitions To participate in seminars
associations NEEEF HaegiEsg and exhibitions to share
and peers m Healthy development of Farm tours operational experience
TEBHEMET the industry M52 8 2NN ENRES - EE
TRERER B
To participate in the
setting of industry
standards
SETERENETF
Community B Protecting local Local recruitment and To improve EHS
#HE environment procurement management
RAEE IR BRI FIEREE RFFEHSE

B Promoting local

employment and
economic development
fREZ L MBI’

Corporate social
responsibility activities

ERUESRTED

To increase the proportion
of local recruitment and
procurement

T & U IR ES A ERES &Y L
To carry out corporate
social responsibility
activities

FREEH SRR
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Material Topics
BEEMEE

The assessment of material topics is a comprehensive process. We have utilised LCA in conjunction with risk
management, stakeholders’ engagement, peers benchmarking and quantitative and qualitative data analysis
to identify environmental and social impacts of our operations and supply chain and to prioritise material

topics.

HEHMEZENF R —ERSEE - RAGLCARRRER - FImBAMENSH -

DITIEGES » LEBRRFINESMEEEIRBENLENRE - WEBEERBNERR -

In 2022, we gathered 840 responses from our stakeholders in a materiality survey. Subsequently in 2023, we
conducted focus group discussion with investors and bankers to examine their perspectives in details. The
survey and interview help us determine the significance and relevance of various topics to our organisation and

stakeholders.

20229 > RIBEBELEREWSE T840 MBI HMEIE - BERE20234F - HAERREZMRITET T/
MR - REAR T ARV EREL o EMFAE BN RFIEE SERE YR MAESMN S ER T ERIEMAERNE -

Identification of Risks
5% ) L e

1. Identify potential environmental
and social risks and impacts

BRBERRNT SRR ETE
2. I|dentify stakeholders
BRI BT
3. Benchmark against peers
HHEETT
4. Consolidate material topics
based on environmental, social

and financial impacts and
relevant standards

RIZRE - HEMBBREAR
HREERSBEE S

38

Data Collection and Analysis

BB W SRS T

. Develop materiality survey and
focus group discussion

FREZEREN/ AN

2. Obtain responses from

stakeholders

BBz METE

3. Quantify potential impacts

BlEETE

4. Analyse the data and prioritise

material topics
AITEEA T BE I EER
BER

5. Ongoing analyse and update

material topics
BN ENEE EHE

Validation and Approval
REILEFH

. Valid and approve material

topics by the ESG Committee
ESGERESREVEMHEE E
el

RT3 A N E B R E 1 80%
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ngh A ESG Governance and Strategy
= Erployee Rights ESGE)a K Ekfig
=) yee Ri : :
= and Benefits 253%%?‘2&”61{ /o Proguctjs\aggie%gd Quality
B T e ) e EmREREE
O  Environmental @) © Animal Welfare
Protection |
BHRE O A
Risk Management
Biodiversity Manure Management BB EE
S
ENSHE o O nfEwE: BusirjezsE Ethics and Anti-corruption
Qusiser O OSustez;nible Supply Chai [EESECIT
M g AT B
b i f Compliant Operation
REEE Climate Risksand”™ Q AﬁE_M o
) Opportunities (;GHis -
RURRER 8 GHG Emissions
-8 H Energy Management IRERBEHE
© il BEREEQ O
'qc) il - Water Management
~ Communication with Stakeholders @ Financial K&
8 = MEstERA AR Performance
* R [
S
3 @
g :E - Waste Management
-g iy Community Investment OpDiersity Omayiee
o I A EIEE and Inclusivity
= E2i(9 2
- Intellectual Property Protection
FREERERE
=
Low Importance to AustAsia High
1& HERIWEEM =
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3.4 RESPONSE TO CLIMATE CHANGE
EHRIRZL

Governance
=4
/A

The timely and transparent disclosure of climate-related information helps our stakeholders understand the
financial implications of climate risks on our business and provide them the confidence that we are continually
assessing and managing the risks and opportunities. With reference to internationally recognised frameworks
such as TCFD, we consistently develop and refine our approach in tackling climate change and embed it into
our existing ESG governance system (see section 3.1 STRENGTHENING GOVERNANCE for details).

KB BB AR R RIR AR SR R FINAEAEA S TRRIRRERR SR FIEBOMELE - ARBBAIEERF
ERETEMER AR IS - 2ETCFDEEBRARNER - A TEERM TS RERKE(CHN L - WiHH
MABREBAMESGE AR (FREM3.1-ILER) °

Climate-related Risks and Opportunities

RizEEERERE

We take a proactive approach to anticipate and manage climate change impacts on our business and use
ERM in conjunction with LCA to identify events that can potentially affect our operations or be a business
opportunity.

BFIREBEE TS ERFBANERREREHRMAEBOTE - RBERMMLCARES - ABREBEZEHR
PUEE AN AR F(T -

Based on the geographic locations of our production units and the nature of business, we have identified
physical risks such as extreme heat, drought, extreme cold, extreme precipitation and flooding, and typhoon.
Climate transition risks are risks brought about by changes in policy and legal, technology, market and
reputation during the process of addressing climate change and moving towards sustainability. We use the
Sustainable Development Scenario (“SDS”) (Low Emissions Scenario) and Stated Policies Scenario (“STEPS”)
(High Emissions Scenario) of the World Energy Outlook 2022 (“WEO 2022”) issued by the International Energy
Agency (“IEA”) to assess potential transition risks in the medium and long term. The baseline period represents
current climate conditions and reflects potential short term climate risks, while the 2030s to 2040s and 2050s
to 2060s represent potential climate risks in the medium term and long term respectively.

BRI FIEESCAMIBAENEBIEE - JABH THE ORGSR - 722 - BE - SRR MHES A KR EF
BRER - RIRELEREERERIEE(CARBR R FEERBIET - BRBRIER - &1l - TI5MEERE R
R ER o FHPIRAERERE (T1EA]) Bma(tReERE£L2022) (TWEO 2022]) Al FHEEEIE S ([SDS))
(EFRIER) MEEEBERIES ([STEPS]) (SHMIER) Rt h P MR AEEE I A - EERHRTE AR
IRARS - BESURE IR R BB R A RIREBE - 2030 F R E 2040 F KM 2050 F K E 2060 F R AN B R RF R R EE
FERRIRER
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Outside-in Perspective
B SME AR A
Acute Physical Risks and Impacts
SHERBMEE

C

Extreme Heat — Short to Medium Term
Bim S8R — EPH

Increasing heat stress of herds can lead to lower raw milk yield, reduced raw milk quality, lower weight
gain of beef cattle and higher morbidity rate of herds;

SRAEHNIEMSEERRNESFE - ROME T - AFIEERM D AR RFERE 7+
Threatening the health and safety of employees working outdoor;
BREFPHIIEEINRERRZS ;

Affecting the quality of feed kept in warehouse (e.g. increasing level of aflatoxin);
TEBEFEHMNOME (NEBESESEIEMN)

Causing the outbreak of disease;

BHIRBERE

Increasing the consumption of water and energy;

K FNREIR A EARE

Affecting the normal operation of the equipment;

TERBHIEEET

Affecting the growth and yield of crops which can jeopardise the feed supply and quality;
TEREYNERNES - KM lAMEREERE

Insufficient cooling temperature during transportation can lead to the deterioration of raw milk; and
ERARETLARETHSERRNEE UKk

Causing disruptions to the supply chain.

R e o

Drought — Short to Medium Term
LA S b

Affecting the drinking of herds which can lead to lower raw milk yield, reduced raw milk quality, lower
weight gain of beef cattle and higher morbidity rate of herds;

TESEYOK  BHRNPESRE  RIOMBE TR  AFERERDARFEFERE L7

Affecting the daily operation which requires water (e.g. for cooling herds and the cleaning of milking
equipment); and

TEFERKN R ERE (PInaF B MEBIREEER) « AR

Affecting the growth and yield of crops which can jeopardise the feed supply and quality.
TEREVNERNES - i REAHMEELRE -
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Acute Physical Risks and Impacts )

SUMERBRNEE

Extreme Cold — Short to Medium Term

BE - EHH

Increasing cold stress of herds can lead to lower raw milk yield, reduced raw milk quality, lower weight gain
of beef cattle and higher morbidity rate of herds;

SRR EANIS NG ERRINESIEE - RYPmE T - RFEERM D ARFRHFERE LT
Threatening the health and safety of employees working outdoor, causing the frostbite on cows’ udders
and causing hers and employees to slip;

HEFPITHEEIMNRERELZ S  ERNTIEERE - ARSBUFRME T/EE

Increasing the consumption of energy;

12 INBEIREHFE ;

Affecting the normal operation of the equipment;

TERBHETET

Affecting the growth and yield of crops which can jeopardise the feed supply and quality; and
TEREYNERNES @ tMeE kR RmE UKk

Causing disruptions to the supply chain.

BT

Extreme Precipitation and Flooding & Typhoon — Short to Medium Term
1 i P K RIS & BE R, — 2P A

Threatening the safety of employees and herds;

BEETMFBHNEZE

Affecting the normal operation of the equipment or even causing damage to the facility and equipment;
TERENETET  EERERELRE

Affecting the growth and yield of crops which can jeopardise the feed supply and quality; and
TEREYNERNES - tMekaftERmE : Uk

Causing disruptions to the supply chain.

IR

C

Chronic Physical Risks and Impacts )

B EE RS

Changes in Climate Patterns — Medium to Long Term

RIFEX R — P RIY

The constant climate warning will significantly increase the occurrence of heat waves and droughts, which
will pose a material threat to all our assets (including biological assets) in the long term;
FENRIRERSEZIENBRNZENEE - BRAKERMANABEEE (BREVEE) BKEREE ;

The risking of sea levels will pose a material threat to our assets (including biological assets) located in the
low-lying areas of Dongying, Shandong in the long term; and

AT EN EASRABRMACNILRREEEMTNEE (BREMEE) BKERRE - UKk

It is expected that the extreme cold, extreme precipitation and flooding, and typhoon will not pose a
material threat to us in the long term.

FEEHER - BRI A KRR SR FIERNRAERRE -
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Physical Risks and Potential Financial Impacts
WERRNEEVETE

The climate-related risks can impact not only our operations but also the financial performance. Such impacts can lead to
reduced revenue, increased operating costs, increased insurance premium, increased cost for improving animal welfare
and biosecurity, increased cost for repair and maintenance, fixed assets impairment or early write-off, increased capital
expenditure, loss of biological assets and higher leasing cost of land.

RIEAEARR NMESTERMNES - BETEVHRE - BEFESERRNRD - ELERAIEIN - RREEN - 12
FIEMRNFIE Y B EORAIEIN - EEREAIGIN - BIEEERIERICATMEE - EAHIZIN - EMEEBRKIAK
T AR ERCAIE NN

Our Response to Physical Risks
B Y m ke

We have been conducting climate and environment assessments to identify operational risks and deploy necessary actions
toincrease climate resilience. Such actions include but not limited to:

TP —EEETRIFMRENS - A EEAk - ARV EEHARSRIEIIE - ELEmE/REMERR :

m Establishing an early warming mechanism for natural disasters and developing emergency and disaster recovery plans;
BY —EBAKETRERS] - W HIE RS EIRIBETE

m Taking preventive measures to reduce the heat and cold stress of herds and also to ensure the health and safety of our
employees and herds;
ERERFEPSERE - A B RS RS - WHERE I8 T RF R 2

m  Closely monitoring the quality of feed kept in warehouse during high temperature and humidity weather;
EammaAr [ BYEREFRSmE

m Performing preventive maintenance and inspection on the infrastructure and equipment, and carrying out necessary
drills;
HEM RN RAETIED L gENRE - YRRV ERER

m  Continuously improving operational efficiency and adopting new technologies to reduce water and energy consumption;
PMERSEE R - WERAFTEMARE R MBEREHEFE

B Sourcing seeds that are more resilient to extreme weather for planting;
SHEEERm R RRETRREE

m  Reasonably planning the route to reduce the transportation time of raw milk; and
BIRRBIERAR LR R ERIE - AKX

m  Working closely with suppliers to minimise the interruption of supply chain during extreme weather, such as maintaining
safety inventory, purchasing from different sources and looking for substitutes.

HHERETAE - WA RR R HERA P - (g2 El - ZTTRBENSRE KR

Refer to sections 4.1 FOOD SAFETY AND QUALITY, 4.2 ANIMAL WELFARE and 5.1 SUSTAINABLE FARMING for more details.
FREMANRMREERE - 4 28RN ATEHERTE o
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Inside-out Perspective

HARIMEA
Transition Risks and Impacts
BRRERBRNSE

Policy and Legal — Medium to Long Term

BRNERE — PR

m  More stringent environmental protection requirements;
BEIBERREX

m  More ESGdisclosure requirements, particularly on climate-related matters; and
BHESGIREER - LHERGHBASEIE - UK

m Higherenergytaxand carbon tax.
B 2BREIR AR ©

Technology — Short to Medium Term

Pt — 52

B Increasing costs to transition to low emissions technologies and practices such as low-carbon manure treatment
technology, low-carbon ruminant feed technology, and water and energy saving technology.

BEEEPREATEEERRRAIEIN - FIRMERREIZEE RIS KRR B EIRHEN  ARERERRIXMNSE -

Market — Short to Medium to Long Term
Wi — PR
B Increasing costs of raw materials and fossil energy; and
R RAMEARERAAS 7T LAK
m  Changing customer behaviour with higher environmental protection requirements for products.

BEFITREE  HERRHESNRERERK

Reputation — Short Term
B8 —
m Failure to respond to stakeholders’ concerns in a proper manner.

REER Z MmN AERE 7 BB VIR RE -
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Transition Risks and Potential Financial Impacts
BREBRNEENETE

The transition risks can impact not only our operations but also the financial performance. Such impacts can lead to
reduced revenue, increased operating costs, increased fossil energy cost, increased compliance cost, increased carbon-
related cost (e.g. carbon tax and offset), fixed assets impairment or early write-off and increased capital expenditure.
LR MEEFERMNES  RETEMBRE - BUTESEBWARYD - EEAEM - {CARLRBAIEM -
BRRBCAIEIN - HABRIE FIE N (BIARBRAI AN - Bl & AR E SR AT HRAE A R E AR ST N -

Our Response to Transition Risks
AP A

Our response to transition risks includes but not limited to:

BB R RS EEE MERR

B Setting up proper ESG governance structure and risk management system to manage various risks and be transparent
in ESG disclosures;

B ABEMESGE ARBNRMER RS - NEREHARR - WERMHKEESGES.

m Building an environmentally friendly farming model by utilising manure as fertilizer and improving the utilisation of
biogas;
BRREEERIEMERAU KRS BRAOMNAE - ITE—ERRRIFANBERR

m  Continuously improving operational efficiency and adopting new technologies to reduce water and energy consumption;
TEREEL IR - WERAFTEAMIARE/RFIREIREYERE ;

®  Introducing environmentally friendly products to cater for customers’ needs;
5| ARRR TR EmRAME T FPHFTL

m  Working closely with customers and suppliers to develop comprehensive climate transition plans; and
HEFMMERRESIE - SIE2EARIEREEHE ARk

m  Strengthening the communication with stakeholders.

SR B ZE AR RE T HO AR o

Refer to sections 4.1 FOOD SAFETY AND QUALITY, 4.2 ANIMAL WELFARE and 5.1 SUSTAINABLE FARMING for more details.
FREMAIRMTEERE « 4 28WEMAG AEHERE o
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Opportunities and Potential Financial Impacts
BEBNEENHETE

Resource Efficiency — Short to Medium to Long Term
BFRME - EhRA

®m  Enhancing operational efficiency and productivity through precision farming and superior genetics;

BIBFERENEREERMESELRERNEES
B Improving water and energy management systems; and
HEKFBEIRE TR UK
B Reducing carbon footprint by prioritising the use of low-carbon technologies.

1B S AR PR AR R B

Energy Source — Medium to Long Term
RERIR — A RA
B Increasing the usage of renewable and green energy such as biogas, biomass and solar energy.

BINAI AN ERIRNABE @ fIIAR - EWEEFIARIGHE

Products and Services — Medium to Long Term
EmERE - hRM

m  Developing low-carbon products and in vitro fertilisation and embryo transfer breeding technology.

BRAEHREE an A R BRSNS AR R AR B R R AT

Markets — Short to Medium to Long Term

™miE — EP RS

| Accessing to new equity and corporate financing sources; and
SRR ERK AR

| Deve oping carbon credits through voluntary GHG emissions reductions.

BiE B R EREERI AR RIR(EA

Resilience —Medium to Long Term
BED — FRE
B Beingareliable and resilient supplier when dealing with climate-related issues.

FEFESIRUIRARRARIRERS - AR R] SEAIA SR RERS

Increased revenue through product differentiation to meet consumers’ preferences, the export of in vitro fertilisation
and embryo transfer breeding technology, and higher production volume resulting from improved productivity;

BAZR(CERIRETPHRL - BBk L EINBNEBEEERN - MR EE NIRRT RNEREE

L SyIEONE

Reduced operating costs through operational efficiency gained from improved farming management and the
application of new technologies (e.g. automated operating system, water and energy savings equipment);

BB RIAE R /EMR AR (PN B BURERAR - EVKETRERME) TIRSEEE - HMHEEERA

Reduced finance cost through sustainability-linked loans;

BB A BB E TR ER B R

Reduced impacts from increasing fossil fuel price, potential carbon-related cost and increasing environmental

compliance cost;

PE(CRRERERS _LIR - BEHARRRKATERE S SR AR IR E

Potential income from the tradmg of carbon credits;

IERMR S REEERA

Reduced risks of supply chain disruptions through increasing local supplies and multiple sourcing;

SBIBIE NN A FEAN 2 TTERRE PARR B B 2R BT P SRV R

Potential increase in the energy cost due to higher renewal energy price; and

FIBAREIRER DR B G BREEIRACANE N ¢ AR
Higher capital expenditure for adopting more advanced technology.

RAE STERMIRE AN S H BN -
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4 FOOD SAFETY AND BIOSECURITY _
AE] l‘ﬂé/\ﬂz% R

4.1 FooD SAFETY AND QUALITY
BERLTEHER

Maintaining High Standards
EEERE

We constantly maintain high standards, strictly control all aspects of the production chains, and make no
compromise to food safety and quality. During the Reporting Year, (i) the quality inspection passing rate of raw
milk produced by us achieved 100%; (ii) the beef cattle sold by us were 100% tested and free from foot-and-
mouth disease, bovine tuberculosis, brucellosis and clenbuterol; and (iii) we did not experience any product
recall of our dairy and feed products due to the violation of food safety laws and regulations.

B RFEFRIRE  BREREERNSERE  ERATEHEMS £HE/J%T;<T5;’; o EWEFA - (VRFIEED
RINEERAEHEREZED100% : (NRPIEEHNR100% AR H O FRE - &m - mRiERRE ARG EM
MFLEMMEAMERABRETARERRMTEERERMERNERD @$1¢

Somatic cell count is not only a key indicator of raw milk quality, a low count also gives an indication of excellent
farming management. The table below shows our outstanding achievement:

BARSBMEERNRENERER  REMNFEORALENBREKE - U TRBER T RMANEENE

Performance/Standards Somatic Cell Count (Cell/mL)

S

\FO D SAFETY AND BIOSECURITY
Sl - EmZEHEAYRE

Quality Management System
EEEEEAR

Each of our production unit has Quality Control (“QC”) staff working on site to manage daily QC work. We also
have a central QC Department to guide and support these on-site QC personnel, perform more sophisticated
tests and implement the quality management system.

BN EEEEEVSEERABERSATAFERTE - RMER AT OEREFIREEY X HELREE
WMABMTIE  RREEMORA - UESEEEERRAEM

; RE/mREE (8, 'mL)
BOR%E
®RB 2023 2022
/AustAsia’s
performance

e e 115,047 131,331

Standards of the PRC National High-quality Milk Project in 2017 <300.000

2017 FHBERFRELGITRENEE ’

The Raw Milk Quality Standards in Council Directive 92/46/EEC adopted by

the European Union <400,000
\ BEBBIOIEERIEC02/46/EECTH R (RNEBHE) )

50

ertcats O Rt SGS
Except for the newly built dairy farm in Shandong which WTTszT
commended raw milk production in the first half of | B
2023, all our other 10 dairy farms are currently 100% SR ———
certified with the Safety Quality Food (“SQF”) (food ::: Bl
sector categories with raw milk product and meeting =

the requirements of SQF Food Safety Code: Primary
Animal Production Edition 9 and SQF Quality Code
Edition 9).

IR APOH 2023 F ¥ FRMBEERD - BRIt -
AN - TR ERR 10 BRI 4105 B BTH9100% B S R Mm% S T
FEE[SQF | RF (RMITEENMEIER - F4SAF :
BRmLT SR - VRBMEEFIRAKRSOQFEEREE
IRRAYESR) ©

?F.’;{“’ T
) L
¥ e
T |l|11. h-[:h;m[.‘;el‘:'u:'n1 5:':“&-m
Thisls s kel "“E:'I‘lli_‘lr‘-:u:ﬂ“-h-* il
Shanbong Aintaals Foed Technclogy €4, L1d. Our in-house feed mill is currently certified with the
i b Quality Management System (“QMS”) (within the scope
TERe of feed production and in compliance with the GB/
"'_"-;E-—T-“::"-—"-,:“;: T19001-2016/1S09001:2015 standard).
pobsden | BB ERALRERIESEEEEBAQMS]RE (&
T —— ﬁ FAESER - 155GB/T19001-2016/1S09001:20154%
- :LI'_" - %)
-
Tl it s . [
5. AN
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= i - J_‘
EmZEHEHAEYZE . — - - =~ EmZZHAYZE
Control Measures
B
Measures Taken Measures Taken
REVH IS e PRENEY 35 1

Controls during Production

EEPEER

Controls at Source

REEE

52

B The Procurement Department and QC Department evaluate the background, qualification, quality and

nutrition of samples provided, supply capacity, price, delivery lead time and financial situation of feed
supplies. New supplies will be added to our approved vendor list only after satisfying the evaluation;
RESPINERBPANEHEEINSER - B8  RESDInEBENEE  #HE8) - B XERFREMITE
TASUETTRHE © M A 2 K& - SRR WA ERMNSBEERTIEK

The QC Department has set a comprehensive QC SOP to
safeguard the quality of feed, including 6 categories of quality
standards and 7 categories of nutrition standards for 37 types
of feed. Each truckload of incoming feed must undergo stringent
quality and nutrition inspection before, during and after the
unloading, and the feed can only be warehoused after satisfying
all the inspections; and

ERIFEE —ETENCERIBRIERE) - AMRIE A @
B BEA/AVEFAMRXRETORNBESERMI KELEBKIIE
= BRINEFEHEHER - ﬁﬂfqﬂ THE 18 B w4 R BB AR Y
BEMEEWA - ARRBEBEMBRABA AR AR

The operation of in-house feed mill allows us to have controls over the production of premix feed, flaked
corn and calf pellets, and to maintain the consistency in the quality and nutrition indicators. We inspect
the physiochemical indexes (such as moisture, density, hardness and microelements) and sensory indexes
(such as appearance and smell) for each batch of feed products, and also carry out random inspections
periodically.

BE AR MO ES R R MEEHTEER BR FRMBEFBENANEE  WRSESMNEBHERN B - &
PSSR R EETERLIER (BliKks - BE - BEMBETR) MREEEF (FIAsNRFIRER) 08l -
& EHRERmMERA

B We firmly believe that happy cows produce high-quality raw milk, so we place significant emphasis on

animal welfare, which lays a solid foundation for achieving outstanding performance in raw milk quality and
milk yield efficiency (refer to section 4.2 ANIMAL WELFARE for details);
BHREERNGTTESmBENRY  AkBRMeEERBYEN  RERNBERENIXFERGER
FABETE THENER (FFRES4.28MBH)

The QC Department performs daily inspection for total mixed ration (“TMR”) and feed in warehouse in order
to ensure the safety, quality and nutrition of the feed provided to herds;
mEMEE

HRHPISREYE RS BIR[TMRIFA BEALETRE - MRRIBRAFRENNZ 2 -

The Milking Department has established a comprehensive Milking SOP, including 5 steps of milking, CIP of
milking machine and milk tanks, cleaning and disinfection of towels, and collection of raw milk samples for
tests. Meanwhile, in order to manage the milking process better, the Milking Department sets and monitors
10 KPIs relating to qua lity and efficiency and 13 KPIs relating to milking operations; and

PEMBPIEHE —ExEN(DERIERIZ) - BESKBENLR - BHEMPEHCIP - EMEBEEMES - LA
MR EERRR - B - BT Bt ERENAE - PRAFIRELER 108 REEMRELKPIsAK131]
W R IBIHRERIKPIs ¢ AR

We take preventive measures to ensure that contaminated
raw milk is not mixed with normal raw milk. Once the milking
staff discover suspicious mastitis during the milking process,
they will take samples for the QC Department to test. After
the assessment of test results by veterinarians, dairy cows
diagnosed with mastitis will be immediately transferred to
special barns for treatment. After sick cows are treated, they
must undergo inspections by the Veterinary Department and
QC Department, and can only be transferred to normal barns
for milking after complete cure (such as passed the drug
withdrawal period and no antibiotic residue in the raw milk).
HPIEREERI 166 - AR SEANRID T EREAEFHR
e o A BEEERES -BERBUIEFKNIER - SEEEEEmEPIR - B8 BBl & RETT
A& %Eﬁﬁa@%ﬁ?L}%AEﬁﬁ%ﬁF@%&iEDL)\ﬁ%fF%aﬁmuf F¢Z<<<L/uf§f§ W78 R B BE HRPI AN E A
EFTEITIRER - TRaRR (FINE MIRER A MR P B A KRR ) A EALEBFSETHED -
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EmZEHEHAEYZE
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Measures Taken )

REVEV e

Controls before Delivery

BEpEE

The Milking Department conducts stringent hygiene inspection
on the milk truck before loading the raw milk;

EEERDZA - DRSS NEEETHRENFLERSE

The QC Department collects raw milk samples from each |
milk truck and carries out tests on 13 items, including 4
microorganisms, antibiotics and aflatoxin. After passing all
the tests, milk outlets of the milk truck can then be sealed for
delivery; and

Bt emhEERERD R - ETHEYD AR =
BEE13EE B Rl - FTERAISIRE - A e EEN L
MAETIREHFEE - AR

Each batch of beef cattle sold must undergo the inspection
of foot-and-mouth disease, tuberculosis, brucellosis and
clenbuterol by the QC Department before delivery.

BHREENAGTEREAHLARERIFIETORE A%
- AR RER RO

Traceability
AR MM

The procurement of feed is carried out through our Procurement System and ERP System, which not only
helps us improve work efficiency, but also allows us to keep track of the whole procurement process. Our
Herd Management System records the milking status of each milking cow. The QC Department maintains
48 types of documents, each test result is properly recorded and achieved, and samples are retained in
accordance with the requirement of the SOP; and
FRHREBERARFNRBEGMERPRFETH - S TMEAN RSN TIEREX
BEREBIE - RMNFHERRSLHEZFRMIFNBENMNR - EREPIRTF LA
HeWZELHENFE  EmthBRESOPHESETERF : AR

ZETLA%’&THLME
—IE

The milk truck is equipped with GPS and the whole transportation is recorded and monitored.

PIEERBGPS - BEEHIBIES HKACERMEE ©
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EmZXEHEEYZE

Case Study: Silage Management
=H: BirEE

Silage is rich in nutrition, has good palatability, can improve the milk yield, and has long storage life, which
makes it one of the most valuable ingredients of TMR. We have set very high standards and requirements for
silage, taking the corn silage as example, including but not limited to:

BIERLRYE  BRMY REENHE RERERFEHR  EIMRPHABENKS Z— - BFIHSEHEE
EERAVZEMENR - LEKTEHAL - BIEETERR

n Strictly using high-quality corn varieties;
B EE{'EEEIJEE/\DDiFE

[ Dedicated people for the daily management of planting and monitoring of the growth and weather
change;

EABBREERNER  YEIRZMRREL

n (i) The stubble height must be greater than 20cm; (i) The dry matter content must be controlled between
32% to 38%; (iii) More than 70% of corn kernels must have the diameter less than 4.75mm; (iv) The
cutting length must be controlled between 2.3cm to 2.6¢cm;

() BESEBEARNR20cm : (VBB ELREHEI2%E38% M ¢ (i) EARFREE/NR4.75mmEYE
LB RRT70% 5 (V) HEIRE LBEESITE2.3cmZE2.6cm 2

[ Silage crops that arrive farms/feedlots after 6 hours of transportation will be rejected; and

EREEEB6/NRIERS RSN B AHRER AR

n Standardised management procedures of silage pit, with clear regulations and requirements on cleaning
and disinfection, weight and speed for pressing the pit, testing of silage density, sealing of the pit,
monitoring of temperature during the fermentation, usage, daily quality inspection as well as stocktake.
RBHOE T EEERE HNBRTES BEEENERE  BHREENRA - HE  ZRHAMAENE

Al BB - BREERAIMREEARAENREMENL -

With the support from information system, we have digitised the selection of planting areas, harvesting
process, transportation time, unloading of silage crops as well as quality inspection so that we can monitor and
control the quality in real time.
RBERRSRINE - RASEER AR - WEIBIE -
EREFARERT EITES -

ERHRE  SITFAMBEMEERARIEERE A
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4.2 ANIMAL WELFARE
BYER

Principles We Adhere to
RMBENRA

We adhere to the “Five Freedom” principles of animal welfare as set by the Farm Animal Welfare Council (UK)
and prohibit the use of cloning or genetic modification technology on herds for commercial purpose.

HMEREARSIVENEZES (RE) M ARXE B BMEFRE - RRZEIFHNAEEE NS4S EHFERARE
sl EEMGERT ©

(i) Freedom from hunger and thirst by ready access to fresh water and a diet to maintain full health and
vigour;
EXTR BN B H - REREDVRFRIFERENBE AT ENRR

(ii) Freedom from discomfort by providing an appropriate environment including shelter and a comfortable
resting area;

ZREEEFENE S BREEENRE  BREERSAMEFENKE RS

(iii)  Freedom from pain, injury or disease by prevention or rapid diagnosis and treatment;
ZENRBEE  BENRRNEH - RBTEN Sk k2 Roak

(iv)  Freedom to express normal behaviour by providing sufficient space, proper facilities and company of the
animal’s own kind; and

FAFRERENER - RHEHNZEME - BB HRMEARERAHRE : ARk

v) Freedom from fear and distress by ensuring conditions and treatment which avoid mental suffering.

FELLRERENELGNER  REHECDMEIBHRENSEEENRE -

We take care of herds as if they were family. The table below shows our outstanding achievement:

BIVEA R ERFKAIRE « A TRBER T HMANEBREKE :

The Current Status of Key
Production Performance of

KPIs AustAsia Large-scale Dairy Farms in
FRENER R China 2023 Version
(PEIRB DT ERRBEENRE
B R)2023 R
2023 2022 2022
/Annuallsed mastitis rate of milking cows 6.8% 5 7% 18.4%

FOMILFIERERE

Annualised lameness rate of milkable cows

Not available

N . 0, . o,
LR A B R 4.3% 0% T
Mortality and culling rate of
milking cows 60 days after calving 2.8% 3.5% 7.2%

~
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Taking Care of Our Family
RERMANRA

We place significant emphasis on animal welfare and have established a set of comprehensive SOPs, including
Calving SOP, Feeding SOP, Breeding SOP, Milking SOP, Veterinarian SOP and QC SOP.

HMREBRGYEN - WET T —ETENSOPs - BFEGETEFRERR)  (FRIPIRERE) - CEB A
BRIERIE) - (PEBBRIERIZ) - (BRBIRIERE) MCEREIRIERIE) °

During the Reporting Year, we (i) did not notice any action that violates the “Five Freedom” principles of animal
welfare; (ii) did not violate any relevant laws and regulations regarding the use of feed, feed additives and
veterinary medicines; and (iii) did not violate any relevant laws and regulations regarding the animal epidemic
prevention and control. Furthermore, none of our farms/feedlots has experienced any animal epidemic
outbreak since our operation in China in 2009.

EREFA - BOAOKERERAARBH | BWEMNFRERNITR @ ()ARBEEZRER - FEORINE R ENELfE A48
BOERERMEM - URGINARBELERBYRRIERERERNEMN - thI) - 82009 BHEZ PAK - T
K45 SRS RIBEBEYRITR

Measures Taken
PRENEY 35 1

Comfortable Living Environment

FENEERR

B We adopt free stall feeding and allow herds to eat, drink and move freely;

BARAARARE - AFHFREARR - FUKTIES)

B We (i) strictly control the density of herds in barns (the density
of milking cows in barns is maintained between 90% to 95%);
(ii) provide spacious stalls (the stall is widened to 5.4m on
new farms) and comfortable bedding (25cm thickness) for
milking cows to lie down comfortably (at least 12 hours lying
time and 90% stall utilisation rate); (iii) provide heifers with
outdoor fields; (iv) arrange calf island for each un-weaned calf
(distance between calf islands is no less than 0.5m) to avoid
cross-contamination and to ensure comfortability; and (v)
design barns scientifically and apply advanced technologies
to enhance air circulation and provide adequate sunlight for
herds;

PO BRBEH SN EHEE (BB T SN RHEEEREIONED% ZH) | (i) RS IL A RH TR EA
R (Hﬁﬁ#ﬁ(%ﬂ’]ﬁkﬁ?ﬁﬂﬁiS 4K) MEFERBE (BEE258K) » EMIL4-aEaTE iﬁz%hﬁA(E’M 2/ Ny v A B
EFIQ0%EARE) : (i) RBEFRELINGDS ; (V) REBEMILBELTHESS BESRET/NR0.5K) -
AR 2 XA - WRIBEFEE - ARVBIRRA S - BRAERMAIRZERTBL B4 FHRHET AN

\\\\\
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Measures Taken Measures Taken
PREN AV 35 e PRER BV 35 1
Comfortable Living Environment (Cont'd)

FEHNEERR (E)

Safe and Healthy Feeding
REEEEHAR

58

We (i) regularly clean and disinfect barns (4 times a day for
milking cows barns and 2 times a day for other barns) and
outdoor fields, and replenish and change bedding timely to
provide clean and comfortable living environment; and (ii) &8
remove water and sharp objects on the floor and aisle of barns [
in a timely manner and provide anti-slip pads so that herds can |
walk safely; -
BMO)TCHERLNBFE UAFLERERLL  HEFEE B
R2R) MPINESNS - W MR ME R uw BRI |
BRBEERE ¢ AR RERIRIRA S M E N BB NEKMREHY
B WRHDBRE - @RI AL RTE

We try to minimise the impact of heat stress by (i) using fans and water spaying to cool herds down; (ii)
setting up sunshades for calves living in the calf island; and (iii) adding electrolytes in the drinking water;
BT NFE/%SZE’J%; FE&E - BBOERRMMER GG RER  (VREFENEBFRZESHE UKk
(i) ERKKPRINERE

We try to minimise the impact of cold stress by (i) rolling down thermal curtains of barns and milking parlour;
(ii) covering the floor and aisle of barns, and the floor of calf islands with bedding straw and rice husk; (iii)
keeping new-born calves in the insulated room with at least 15T ; (iv) putting on thermal vests for calves
under 20-day old when the temperature falls below 5T ; and (v) supplying herds with hot water at all times;
and

BRI SLEANFERERE  BEON T FESMBENRESE  (VETSHENBEASLET S
EHRBENER ; ()BT EBFZEEED15THREENR © (v)FRERD TR A/ 20 RHEF ZF HREE
SR AR (v)BERS A BH B AK ¢ DAK:

We try to minimise the transportation time and avoid crowded, poor air circulation and poor hygiene
condition during the transportation of herds. Since 2018, we have been expanding the population with 100%
in-house bred herds rather than direct importing, which effectively avoid the adverse impact on herds due to
long-range transportation.

BRI R ERSHE - Bt ESEEGBREPHRER =R IRBNEEGRGEZNE 0L ° B 20185 LA
7 WF% HBB100%NMEBSFRRBATR  MIBBEEKEND SRR T REERH T RIEKRA
BEPE

The QC Department conducts daily inspections on each truckload of incoming feed, TMR and feed in
warehouse, and also monthly inspection on drinking water to ensure safe and healthy feeding;
HrBfeReUeE= G TMRMBFFFBETRR - LT ANKAKETRA - AREZ 2 RBEE
FAER

In order to achieve precision feeding, we (i) adopt TMR
technology to fully mix and blend roughage, concentrate
feed and nutritional additives in reasonable proportions and
requirements, and customise diets based on the nutritional
needs of different physiological stages of herds; (ii) set and
monitor 19 KPIs relating to dry matter content of TMR, feed
utilisation and feeding accuracy; and (iii) manage herds
in groups based on the age, physiological condition, body
condition, etc.;

BERBERE - RAOKRATMREI - SARH - B M
BANMEEA BN O RERETRD F“?ﬁﬂ/mm WARRABE
TREBERNEEFRREHBRET © (IRELEEEHTMR
BYESE  FIRAAERNAREREREN19I8KPIs : RGINBBFEHNFR - AEARNMEREETOE
B

We (i) adjust the feeding quantity promptly based on the actual feed intakes so as to ensure that herds can
access to feed at all times; (ii) prohibit the use of animal-derived feed, unauthorised feed additives and
unauthorised veterinary medicines; and (iii) regularly clean water troughs and inspect the water quality to
ensure safety; and

HAI0) R RIBEER AR RE E/Ruﬂ'ﬂﬁﬁ  MRBABFEBERIRR - (R IERAZSWRIL R - REE
E’Jéﬂﬂm\ ”*“Ufﬂﬂ%%«ﬁt/ﬁmnxi (iif) *Hﬂ/aﬁw Wi BIKEARERZ 2 AR

We (i) apply stringent inspection, pasteurisation, storage and feeding standards of colostrum for feeding un-
weaned calves; and (i) strictly follow the procedures of weaning and diet transition (from pellets to TMR) in
order to minimise stress reactions of calves.

BAOERAEROTIEA ERRE  RENKERERGRHIES - ARG)RERTEFETAE T B
B (BRI TMR) AR - OB BRI E AR E -
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C

Measures Taken )

REUEVHE e

m We (i) patrol barns 24/7 and pay close attention to the feeding,

Daily Care

B & R%

comfort level and health of herds; (ii) set and monitor 27 KPIs
relating to the health of herds; (iii) regularly collect samples l
for testing to monitor health condition of herds; (iv) carry out |
regular pregnancy check for pregnant cows with 100% coverage;
(v) closely monitor the health condition of parturient cows and :
prepare in advance to ensure smooth delivery; (vi) perform | &
regular post-delivery cares with 100% coverage to ensure herds |
can recover healthily and quickly after delivery; (vii) set up dry | =
period and breeding suspension period for milking cows to hn-:
ensure the health of breasts; (viii) check udders condition of all

milking cows, disinfect udders in accordance with the SOP and look out for potential mastitis when milking;
(ix) maintain a clean and hygienic environment for herds, have their hooves disinfected regularly and provide
hoof trimming at least twice a year with 100% coverage in order to reduce lameness; and (x) strictly prohibit
our staff from yelling at herds, using any object to beat herds and driving herds hastily; and

B 2RIEKE - BEBIFRANER  SFEENRENR : () REW EE 27 HE ;- FHE RAAMAIKPIS ;
(i) FE HAER BB A BR B A BE VR FGIAR (V) E AR B2 A A E‘E%+L¢IJ1OO% » (V) BV R E AR
o Wi ﬁﬁﬁkﬂ”ﬂ%%ﬁEEJIIE%IJEFE P (Vi) EHIMEREIE - BEXRED100% @ ARFRHEEBE LR
PRI IRIE (Vi) REM ;LtFE?ZZJBHH%DF@EHHLM%IF‘;LL}%EI’MLK (viii)E%!ZPJH% BB MITHIEBR
RRSOPHILFEITES - WEREEBENILEL : (NWAFHRITBEEZFENRE  THHFHETHES - Wik
HBERL2RER  BEXEN100% © RO EHRHESE  URKNASELERMNETSEULIGFE - (£
FAMEfAI 28 BB AT 4 BF DA M PRORBREHE A8 - A K

We have clear guidelines on the symptom, diagnosis and treatment of 18 commonly seen herd diseases.
Once sick herds are identified, they will be transferred immediately to special barns for treatment. After the
treatment, all cured herds must undergo strict inspections (e.g. drug withdrawal period, antibiotic residue in
raw milk) by the Veterinary Department and QC Department before being transferred back to normal barns.
B E 8RR RARABOER - 2B RBABEMNER - —BERRT  SRVANEARFIFSER
B o REIE  MBARRGEERERERSE A HLARIEEIMPIANE mEBFIey B & 808 (FlnRsE
B RIOMAERER) -
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Measures Taken )

RENEVHE e

m We (i) vaccinate herds under different age groups with ]

Epidemic Prevention and Control

Bz

brucellosis, foot-and-mouth disease, clostridium, respiratory
and goat pox, and the coverage reaches 100%; and (ii) inspect
the herd tuberculosis and brucellosis twice a year with 100% &
coverage;

MO R TREFRENTEHZEBTRRERE - OBRERRE

RESRRE  WRBRRREAMUIFERRRE - %f}i%ﬂ
100% : AR (i) B FET 2R RS ZRINm AR - BERES
100%

We handle the disposal of dead herds and sales of culling
herds with extreme care. (i) All dead herds must be handed
over to qualified harmless disposal companies or harmlessly treated by us on farm/feedlot (e.g. through
the harmless treatment equipment) in accordance with the relevant laws and regulations. (ii) Before the
sales of culling herds, these herds must undergo and pass the animal epidemics test conducted by the
QC Department and the sales must be reported to and approved by the local Animal Health Supervision
Authority; and

HIPIFER R IEMBRIRILF AR FNHEE - VARG U ARHEEENESTEREARRE  EAK
PIRBARR AR A RN ERERS /B 5N ﬂﬁ%{tr‘“ﬁ (flanmaRERIERE) - (VEEEBRFZ
Al BE4EMAEIWEBE RTINS YEERE - RERETRSS B YEEEEROIE AKX

We adopt close-loop management on farm/feedlot. All vehicles and personnel entering into the production
area must be thoroughly disinfected, and we also perform regular disinfection at various places within the
farm/feedlot.

BRMERS, RESETHEANER - MAEANEERNERRABHNALBRHERS - KM EHER
5/ SIS P S ER 1TSS -
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Case Study: Epidemic Free Community
=P BEME

Shenzhou AustAsia has been recognised by the Ministry of Agriculture and Rural Affairs of the PRC as the
community having both zero bovine tuberculosis and zero brucellosis, establishing a benchmark for the
industry.

MR R B R K R B E S B A SRR A R R B A B KRR R - BN TITRIG -

Shenzhou AustAsia has set up a biosafety management team which is led by the farm manager and supported
by persons-in-charge from various departments. It has compiled a Biosafety Management Manual, including
areas like biosafety risk assessment, key biosafety control points, formulation and implementation of biosafety
plans, and regular internal reviews and improvements. Employees work in accordance with this SOP to ensure
the effectiveness of biosafety management system. Shenzhou AustAsia also conducts regular on-site drills on
epidemic reporting, preparation of supplies and facilities, sampling and epidemic testing procedures, recording
and achieving, and disinfection methods to strengthen the emergency response ability of employees when
major animal epidemic occurs.

IR R T EMZ2EIR/NME - ARSSREEER - SBEEAPFIBEAREAES - HINREHES 7L
VZ2EEFM)  BREVZERRFE - EVLEMRIENE - SIENREREY L 2SN SEHREELGE
EFhmE - BETRBUSOPRAIIE  MERAEVMLZE2EEREANANIE - WNIRGESTHHERBERS - WER
T R REERBIRLE - BREEMRTFUSIBS AT ETRGREER @ IR E TEHERDYRITEDN
BN

Since 2014, Shenzhou AustAsia has carried out 162,266 heads/times of bovine tuberculosis inspections and
90,121 heads/times of brucellosis inspections with zero positive case detected.

B 20145 DASK -t B e HEIT AR ISR 162,266%8 /XA KR8 90,12188 /X - HARBEZIEFE -
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4.3 SMARTHERD MANAGEMENT
ES4HEE

Feeding System
ﬁaﬁa?\n L

m Customises diets for different stages of herds and calculates
the types of feed and quantity required for making TMR;
gi\lﬁﬁ%ﬁﬁﬂ’\ﬂiﬁi%ﬂﬁﬂﬁ W ETERETMRAT R B g EHE R A

02

m Guides the operators in real time on the type, sequence and
weight of raw materials to be loaded to TMR trucks, and the
sequence and quantity of TMR feed to be unloaded to barns;
and
BRI GRIEEFZRTMREMIMA R NER - JEFFEE -
AR B TMREIEHRIBF MERER AL R © LAK

m Allows us toreduce human errors, trace feeding processes and
monitor the implementation of TMR so as to achieve precision
feeding.

ESHPIRERD ARRE - BPARBRELEZETMRAITER
e EIRFEAEGLR

Milking System

ﬁﬂﬂg\n L
P | Becord_s production volume of each milking cow;
— e g e OSSN HES
g S ——— : ___ ®m Automatically alerts us when issues are identified (e.g. low
- production), which improves work efficiency; and

== “I;;h ERAMES (PINESIE) ADRRAT - MRS THNE
. - AR
1 “ﬂll ﬂ ﬂ ﬂ “ n - m  Monitors the whole milking process and allows us to review

I milking KPIs for improvement.

EEREEBIE - ERFIEEEEEKPIsILEGE

Herd Management System

L-Fﬁpéﬁg\nb
i A m Records the lifetime information of each herd such as
— genealogy, we_anmg, b_od_y condit_ion _scoring, br_eedi_ng,
S e & [ pregnancy, delivery, milking, vaccination, hoof trimming,
=g R disease diagnosis and treatment, etc.; and . B
T B CEFEG MR PINER - B BRFS - %5 -8
=E | 2 EE B R BF RRPERAES AR

Provides us with real-time information on herds and data
analysis on breeding, health status, nutrition, body condition

1 [
L] r.u LiEi
|

o - and so on.
2 B § ARPREBEREE  UREE - #FEMRN 28  BhE
T T EEEIRDAT ©
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R RE

5.1 SUSTAINABLE FARMING
CIEST §-3:

Environmental Impact Assessment
RIBFETE

We have embedded sustainable development in the Group’s vision which is to become one of the top three dairy
farm operators in the world in terms of operational efficiency and eco-sustainability. As a manifestation of this
commitment, we strive to seek ways to continuously improve sustainable practices and further enhance our
contribution to the environment.

BPIERRAHEEERASENRSY  INAZIRELME NARIFEEEFRAT =M NFHOSELE - B
NFERITE) - NETS NS RIENBCER FHE TE - W — TR R PIHRIRHER

We comply with the relevant laws and regulations and follow requirements from the local government. The
construction of production units in the water conservation areas, landscape and famous scenery areas, natural
reserves and any other restricted areas is prohibited. Meanwhile, we ensure that a safe distance is maintained
between the production unit and water source areas, animal slaughterhouses, animal or animal products
markets, breeding farms, animal diagnosis and treatment facilities, densely populated residential areas, as
well as major highways and railways.

BFIETAERERESR - WEREMBANENR - RIrBAEESURENKNRRER  BREHE  aARERAR
HERGRE - A - RAEREEEMREKBKKRY - BMEBEMNIISMH  BMNSYEREENS  BEE8
% BREST  ADSEFREREUAREFZERENERSRIFE 2B

After completing the site selection for the production unit, we engage professional third-parties to conduct
comprehensive evaluations. The evaluations include but not limited to (i) investigating and assessing the
current status of natural environment, social environment, air environment, acoustic environment, ground
water environment and ecological environment associated with the project; (ii) identifying and analysing
environmental risks; (iii) assessing the potential impacts on environment and biodiversity during construction
and daily operation; (iv) analysing the feasibility of protection measures on environment and biodiversity; and
(v) developing measures on environmental management, monitoring plans, preventive work, post-accident
handling, risk emergency plans and so on. We also sign various contracts and obtain necessary licenses and
permits in accordance with the relevant laws and regulations, such as the Land Transfer Contract, the Approval
of Environmental Protection Check and Acceptance, the Production and Operation Licence for Breeding
Livestock and Poultry, the Animal Epidemic Prevention Qualification Certificate, the Raw Milk Purchase
License, the Operation License for Food, and the Pollutant Discharge Permit.

FErRREEBMENE  BRASERAXZXNE = AETE2E L - AHERNDTBRETMERN ()AL LFTHEHIEE
BHBEARE H8RE - ZREHR - BERE - W T KRBEMERRENER (BRI STRERR ¢ (i) 7H4
LA EEESMEA M IREMEMZHRMEERNTE - (VAOTRENED S RER RO AIITIE AR (V)
HERRER - BAIFTE - B ITIE - FHERE  RRESERSEN - ZfCeRBEEBMERERNER 25
BREXRARTMBEMSENERANFA - flIadLREAR)  CGRERERKRFRE) (BEBLEELEFA
#) (BYEGRGAEE)  CEHILWEEFAIE) - (Rm&ERTrARE) MCBETHAE)E -
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Eco-cycle System
LRBRAR

We continuously strengthen our investment in environmental protection, actively adopting advanced
technologies and have developed an eco-cycle system with “silage cultivation—farming—manure treatment —
anaerobic digestion —biogas utilisation —digested manure applied to fields”

B NE R ERE S ERRA - BIRERASENRN  ERITEL—E[SFEE - H5RE —EZERE - &K
A% — BRAA —ERER | N ERERER -

We produce biogas through anaerobic digestion systems while treating the manure and the application rate
of anaerobic digestion technology on farms/feedlots has reached 100%. Anaerobic digestion can effectively
mitigate odor problems, improve the manure nutrients, control pathogens, reduce energy costs and reduce
GHG emissions. We adopt different technologies based on the actual situation of each farm/feedlot, mainly
the medium-temperature anaerobic digestion and covered-lagoon anaerobic digestion. The biogas produced
is mainly used to generate electricity and heat. In 2023, 3 of our dairy farms generated approximately 20.85
million kWh of electricity in total through the utilisation of self-produced biogas.

ERBEENRE  HMBBRAEHASREEDR - #05 SR SRABRHRMNBEEXEED100% - A%
B AU ERARERE - REERED - EHRRE - BRERRRAANR R EREBYN - RFOREBESKS
ABRSNERBRA T AR - TE2AP AR EBNAEBRRAEE - FENGREIEANESMNH
B% ° 7220234 - HAVASENF S EBEEAREREEHLN208HEE -

After anaerobic digestion, the biosolids and bioliquids separated from solid-liquid separators have high value
as fertilizers. We apply them to fields for the cultivation of silage (such as corn and alfalfa), which can not only
reduce the usage of artificial fertilizers but also improve soil health. In addition, we dry and disinfect biosolids
and use them as the bedding material for herds, and sell biosolids to customers for making organic fertilizers.
BREAEE2E  BRABRRSBEOBMERNBENAREESARRSEENEL - MK ECMERRN B
(Bl FRFNEE) BVEE - NMERILUR D AELIERIER - ReeohE TIEER - 1boh - B BBEITIRE I
5 AEFEORE  CgHE85ETF AR ERIEREEE -
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Herd-related GHG Emissions

FRERBERBIER

Methane and nitrous oxide are the major GHG associated with farming operations, they come from enteric
fermentation of herds and manure management and accounted for 82.68% of our total GHG emissions in
20283. We are actively taking following measures to reduce carbon footprint and to minimise the impact on
environment:

FhMatTaAcHREELHENTIZAZRE  KENFHNBEEENEREIE  MEGIFKFI2023F)&
EREVIINAEEN82.68% o TP IEFEIRERHR LA T 5 e SR P& (K ik B BF IR D ¥ IRIF o & -

] Improving average milk yield per milkable cow and average daily weight gain per beef cattle, as the higher
the efficiency, the less resources (including land) and herds are required to produce the same amount of
food;

REKESFFHENENRNF THREE  AANEXYNS £AERFHENREMFTHNER (B L) F4
SREIpL D

| Enhancing breeding management to improve pregnancy rate and shorten calving intervals of cows;

ISR E B E IR AMRR YT R R Ha e E RIS

] Maintaining high standards on animal welfare as the robustness of herds is the basis for high
productivity, low morbidity, longevity and high-quality food;

HRRRENSYEN  RENTEEREL  EBRE £F  SnERmHER

] Promoting genetic improvement program to expand the core herd with high productivity, low morbidity,
longevity, more lactations and low carbon footprint through the implementation of in vitro fertilisation
and embryo transfer technologies. As of November 2023, China has registered 510 Holstein cows
having net merit (‘“NM”) over 1,000 with the Council on Dairy Cattle Breeding (“CDCB”), of which AustAsia
accounts for 48.43% and the top 9 of these 510 cows are all from AustAsia;

HEREANRAE  ERBINBNERBERMABAEESEESN - BERE - KT - EEZRRNER
RIVEBEZOERE - BE2023F 11 A PEIENHFEREZ S & [COCBI iEMANFEENM 11,000 A &Y
IATE YA A51088 - HARD(EE48.43% + W HES105EP BRI R BIRTE

] Optimising TMR through the improvement of feed conversion rate of herds, the adjustment of crude
protein content in feed to avoid excessive intake of crude protein by herds, and the adoption of feed
additives with inhibition effect on methane emission; and

BRRSTENAME(CE  AREAMTOEENSEUEMELT R ABLSHHEERD - URINE FEEE
AR MHIERB SRR INEIREBLTMR © AR

] Improving manure management by covering more lagoons.
REZNALEETERABLESERE -
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Wate Resources Management

KEREE

According to the Water Risk Atlas tool of the World Resources Institute (“WRI”), our production units are all
located in the areas with high risk of water stress. Water is mainly used for feeding herds, spraying to cool
herds down during hot weather and cleaning equipment and facilities. We recycle waste water internally and do
not discharge it to the external environment. All waste water is treated together with manure under the manure
management system and anaerobic digestion system. The bioliquid separated from the solid-liquid separator
is applied to fields as fertilizer for the cultivation of silage. We are actively taking following measures to reduce
water consumption:

BRI RERMERH (TWRI) kB RERIE S TA - HANEESLHUIKENSAERRE - KEZHREH
RABF - RAK B 4 - BEE MR B IA SOB R REANR M o FAFIAFBBEREREEK - AEIMNBIRIFHEN » FrA BEK
MAE—RBBE T ANNRABBERFETEE - RERDBEE S BEL R BRE S (EIERHER - ARSI
BVRETE o FRAMTIEFERRERERA MR R AOR A K E -

] Recycling the bioliquid to flush manure ditches and barn aisles instead of using fresh water;

TEIRERAROPRIZESBRM; @B - MIFEMBK

] Expanding the coverage of precision spraying system; The precision spraying system monitors the
position of herds and temperature and humidity of barns, and automatically adjust the time and volume
of spraying, which can not only reduce the water usage but also save the electricity during spraying and
manure management. Based on the assessment, 1,500 tons of water can be saved in summer for one
barn equipped with such system;

BABEBMRASRNBEEDE  BEBMRARSA] BTNV EARFSRRENEZEER - I B EAEEME
MRS @ & MERR A /K - BEESHBEMRMESEIRBEPNAE - RIFNE - —RLBWRRTH
FEEE KA LAEI K R7KA) 1,500

[ Enhancing repair and maintenance of equipment and facilities to avoid water leakage; and

INRREMRFEHEERE - BRERRIER © AR

] Strengthening internal publicity and training to enhance employees’ awareness of saving water.
MEAEERIFI - RSB THEKER -
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Energy Management
REREE

The energy we use mainly comes from purchased electricity, fossil fuels and renewable energy, accounting
for 47.66%, 32.59%, and 19.75% respectively. We are taking following measures to improve energy efficiency,
reduce energy consumption and lower carbon footprint;

BPIERNEREERABNINEE S - (CABRMA BAERIR @ 5L D5 R47.66% ~ 32.59%H19.76% ° HAIIE
ERER A N i RIE @B R » R A RE IR B FENL PR 2 I

] Maximising the utilisation of self-produced biogas to provide heat so as to reduce the consumption of
fossil fuels and electricity;

MM BEBRETHEE - TR AERME B

] Using more energy-efficient equipment, such as smart fans that can automatically switch on and off and
adjust the speed based on the ambient temperature of barns, air-energy-heat pumps that can convert
low-temperature thermal energy from the natural environment into high-temperature thermal energy
to achieve heating and cooling functions, heat recovery devices, permanent magnet motor, solar water
heaters, solar and LED lights;

EREERER R - PITARI ARG SRR A DHAMHEMERNE S EE @B E ARRHNER
HeeE L ARBREUNEREERSE TN ERERTR LRSS - KSR - K5aEE0KE - X5
BEAMLEDERREE S ¢

] Enhancing repair and maintenance of equipment, facilities and vehicles to ensure efficient operation and
to reduce the leakage of refrigerants as well;

ISRERHE - RN BWOABRE - RESRETT - WRADESHRRE

] Actively assessing the feasibility of optimising energy structure, such as using electricity generated by
the self-produced biogas, utilising photovoltaic power through the application of building integrated
photovoltaics (“BIPV”), promoting the electrification of equipment and facilities in combination with the
use of green energy; and
B GEEREBNAITE  fINEREEARENE @ BIBIINEE—ELIBIPVIOEREM LR
BENE - BERBRRNERANEERBREERIL : AR

u Strengthening internal publicity and training to enhance employees’ awareness of reducing energy
consumption.

IR EE A RIE - s 8 THIEBE S -

70

Environmental, Social and Governance Report I83% - 1t & M E/AIRE 2023

o R DR % \l NVIRONMENTAL PROTECTION

!
E
AR, wEEn

el = 5 R

Waste Management

BERYER

We follow the relevant laws and regulations, (i) hazardous wastes (mainly medical waste and mineral oil
related waste) are temporarily stored in the designated hazardous waste warehouse before being handed over
to licensed third-parties for disposal; (ii) hand over dead cattle to licensed third-parties for disposal or carry
out harmless treatment on farm/feedlot; (iii) equipment manure treatment system and anaerobic digestion
system to manage manure; and (iv) manage non-hazardous waste under the principle of reducing, reusing
and recycling, sell away recyclable waste and hand over the remaining to licensed domestic waste treatment
companies for disposal (mainly incineration and landfill).

HPRBEBERERNER - (VehEEY (T2REEEZDNRYHBBEERY) @ tEFEETNEER
B REERBEBEENE=FETEE (VT RXBEEENE=FTETREESEENS  F8SNETES
LRI (INREEESRERGMNREERARKEEE T UR(VAZFFE - BNANBRERNRARERRES
EREZEY) - BRI EKRBNANETEE - ERNRIXAEEENERIREEARETRE (X2 R/REERE) -

Air and Noise Management
ERANEFTERE

We (i) clean up barns in a timely manner every day to prevent the accumulation of manure; and (ii) allow
anaerobic microorganisms to break down many odor-causing compounds in the manure through the utilisation
of anaerobic digestion system and covered lagoons, which effectively solve the odor problem.
HAONBRERBRSE  HRFHENMER  URMAREERZRLE(EER  ERREMENSBITZE
SHEIRERRNME - ARUERRKERE -

We (i) reduce air pollution generated by equipment and vehicles during operation by installing filtering devices;
(ii) reduce air pollution by reducing the consumption of fossil fuels; (iii) actively plant trees around farms/
feedlots and dormitory areas to reduce air pollution and noise; and (iv) reduce noise by using vibration damping
devices, silencers and low-noise equipment.
HAVBAREEREENRRDRELEREETRIEPEENTRSAR (BB AEIREE AR EZER
ARG (INVERS /RS ESNEEREREE - UREEZRSRARES  UR(VEBBFERRKES  HEHEM
KRS RERFERE -
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5.2 KEY ENVIRONMENTAL INDICATORS

gﬂﬂ"'

REREIEE
Amount % Amount
Indicators E,nif g8 £t g8
BE B
2023 2022
/GHG Emissions’ N
BEREER
Scope 737,003.25 89.03% 664,849.67
EE
E;%%%pe égpf ! . %ﬂ%%i 90,832.10 10.97% 76.594.20
&= | L= p— Za Je B
L"fl 827,835.35 100.00% 741,643.87
AnRA
Enteric fermentation
from herds 498,376.21 60.20% 430,064.93
RGBT
gﬁaﬁ?%%managemem 186,117.77 22.48% 182,655.64
Energy (except
By source electricity) tCO,e 47,795.29 5.78% 41,484.44
1R REIR (BNBRIM) Wi E
gerents 4713.98 0.57% 10,644.66
YA
%@?”C'ty 90,832.10 10.97% 76,594.20
Etf 827,835.35 100.00% 741,443.87
AR
Per ton of FPCM
produced 0.84 0.89
EEBERIERY
By intensity Per ton of beef cattle tCO,e/ton
G weight gained M_EtiES 6.24 6.17
B4 ILE
Per ton of feed produced 0.04 N/A
\_ ISR ' TER
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» J e IRIERE
Amount % Amount
Indicators Unit g {EH g
b By
2023 2022
7 Air Emissions’ N
BRER
SOx o
BELY 89.42 24.95% 181.20
NOx
— 243.45 67.93% 232.98
By type A& Ton ’
gl Particulate matter A
0,
whY) 25.54 7.12% 24.49
g’fl 358.41 100.00% 438.67
Per ton’000 of FPCM
produced 0.38 0.50
EEFTHRERY
. : Per ton’000 of beef ,
%gj”sny cattle weight gained T%;/}o;%go 199 485
> FTHAFIEE " "
Per ton’000 of feed
produced 0.01 T\N;%Aﬁq
\_ FEGT I /

@)

For the calculation of GHG emissions, references are made to (i) the 2006 IPCC Guidelines for National Greenhouse Gas Inventories and 2019 Refinement
(“IPCC Guidelines”); (ii) the Accounting Methods and Reporting Guidelines for Greenhouse Gas Emissions of Enterprises in Other Industries (Trial); (iii) the
General Rules for Calculating Comprehensive Energy Consumption (GB/T2589-2020); (iv) the GWP (100-year time horizons) of CH, (using 27 for biogenic
and 29.8 for fossil), N,0 (using 273) and refrigerants stated in the IPCC Sixth Assessment Report Working Group III; and (v) the emission factor of 0.5703
tCO,e/MWh stated in the Notice on the Management of GHG Emissions for Power Industry from 2023 to 2025 issued by the Ministry of Ecology and
Environment of the PRC.

SHENRERBYNENE - 2FHXEE()20065F(IPCCRZIRERIEEERE) F2019FBR(TIPCCHER ) © (i) ( TEEMITELEREREIHZE
JEEEERR (FT) ¢ (i) AR A R EBRINGB/T2589-2020) + (iv) <<|PCC%/—\/’£?HE$E%%—11’Eiﬂ>>¢ﬁﬁucm($#%§ﬁ1§ﬁﬁ 27 - LR EEA29.8) -
N,O(E R 273) MELL T 2 B ADREZE (100 FRREER) ¢ LAR(v) (R HMET2023-2025 F R BT XM FREREHMEREEE B TIEN@BM) PPN E T
0.5703M — & tixE &/ KFEEH -

Air emissions come from the combustion of fossil and non-fossil fuels during the operation of equipment and vehicles, and also the dust during feed
processing. The regularly measured data is used for calculation. However, in the absence of measured data, default emission factors from the Technical
Guidelines for Compilation of Air Emissions from Off-road Mobile Sources (Trial), the Technical Guidelines for Compilation of Air Emissions from Road
Motor Vehicles (Trial) and the Handbook of Feed Processing Industry Coefficients are used for reasonable estimation.

BERBEBUR AR BB REMIE TR P AT R ARG - LRI TBRERNHNE - EHEASBBANGTE - BREFTASIERANERT -
RAGHERBHRARS L2 WHERUS BRI RMER (F17) - CEREBFERRSE MRS BREHIRMER (7)) MG TITEEBTF M) h a2k
HMEFETREME -
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ENVIRONMENTAL PROTECTION —— /——--’ A VIRONMENTAL PROTECTION
= e - _"‘! o
BIERE - . . T B RS
Amount % Amount Amount % Amount
Indicators Unit e 15k B Indicators Unit g 15k s5E
B Bfy EE Bfy
2023 2022 2023 2022
O Energy Consumption® N Refrigerant Consumption*
BeiRH A DL B
Electricity o By type Refrigerants Ton
24 573,693.30 47.66% 483,767.04 R PN g 1.80 3.69
Diesel oil
%EE 272'1 04.16 22.61% 249‘001 38 (4) The consumption of refrigerants is calculated based on the actual usage recorded during the repair and maintenance of equipment.
Non-renewable LSRR AR RIER S RERERRT O ER AR AT -
energy i)%oal 91,064.37 7.57% 95,920.76
N 463
THBERLR Natural gas A o dicat Unit Amount % Amount
. . 109 o Il L6 ul #$E =154 gE
KRS 25,308.50 2.10% TEH o B
By type , GJ 2023 2022
ekl Gasoline B 3,789.93 0.31% 3,048.74
U - Water Withdrawal® h
Self-produced Buk®
. o biogas 237,411.09 19.72% 171,434.68 . dwat
enewable energy | BEER, round water 0
ABELE / BTk 2,651,101.43 35.87% 2,503,611.19
Biomass 334,94 0.03% 1,325.02 Surface wat
YRR ' ' e uriace water 2,756,066.00 37.30% 3,031,629.54
Total By type ik m°®
O a b - NV
N 1,203,706.29 | 100.00% | 1,005,397.62 el ici AR
At ‘ Municipal water 198250877 |  26.83% | 1,056.21453
RIECEYN
Per ton of FPCM produced
M SN B 1.03 1.07 I_Stf 7,389,766.20 100.00% 6,501,455.26
. . ===}
By intensity (non-renewable Per ton of beef cattle weight gained GJ/ton
energy only) \ SUE A E e /1 2.98 3.34 Per ton of FPCM
RRE (BT B4R E T produced 8.02 8.41
P;rﬁtonﬁggjjd produced 0.49 TN;iA}ﬂ HEGERERD
\ = i / By intensity Per ton of beef cattle m’/ton
REE weight gained MKW 30.15 28.65
(3) The consumption of energy is calculated based on the General Rules for Calculating Comprehensive Energy Consumption (GB/T2589-2020). The electricity Wﬁl’ﬂtliii
is classified as non-renewable energy by default unless it can be proven that the purchased electricity was generated by renewable energy. -
SURAHFER IR IR (AR A SFES BB AI) (GBT2589-2020)5 Bi5H - BMREBHRARABELR - RIFLMZRRENT HR M A BAREELL - Per ton of feed produced 0.38 N/A
\_ HESIERR ' TEm

(5) The water withdrawal includes production, office and domestic usage and is calculated based on the actual meter reading. The water from reservoirs is
classified as surface water.

HUKEBELE MAREEAK  RREEFEREGTESL - REKENKERALRK o
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i s X B IS R

) ] Amount % Amount ) ) Amount % Amount
Indicators Unit g 15k Y Indicators Unit E 5174 YE
BE By B By
2023 2022 2023 2022
4 Hazardous Wastes® N 4 Animal Related Wastes® N
ﬁﬁ@i%ﬁ E%*ﬁﬁﬁ@%%a
By type Hazardous wastes Ton Harmless disposal of
AE7) AREEY i 105.84 91.02 dead herds Hggd 8,028 6,305
A EERE a
Per ton’000 of FPCM Byt
d qd 0.1 0.11 A_,y ype Feces from herds
produced . : AR % 1,151,603 1,023,373
AESTBRERY T Ton
; W
. . Per ton’000 of beef : Urine from herds : 674 656 600.349
?LBﬁy mLensﬁy cattle weight gained Tog/ton O(E)O 0.78 0.91 \ iR ’ ‘ /
R STMAHE woTE
Per ton’000 of feed (8) Dead herds include those handed over to licensed third-parties for harmless disposal and those harmlessly disposed of on farm/feedlot. The manure and
q q N/A urine from herds are reasonably estimated based on the Technical Specifications for Pollution Treatment Projects of Livestock and Poultry Farms (HJ497-
proauce - N 2009) and our experience.
EE:FWE@\?H TER REBEXAEEENE=FETESCREBUARENS ASSRESETESCREENSE - FHNERRRB(FEREESPABE TR RHRE)
(HJ497-2009) A R B MEER S BHESL -
Non-hazardous Wastes’
‘BEREY A y A
mount mount
Reused or recycled 85203 60.16% 1015.34 Indicators Unit e {E(I’:t 5E
B3R e A E A ' ' T B B
2023 2022
By tvoe Incinerated and Ton
%@ygj landfilled i 564.36 39.84% 532.12 /" Packaging Materials’ N
> REAEIE : BER
Total 0 Inner packages
ax 1,416.39 100.00% 1,547.46 st 1.074.52 59.75% 475.33
Dairy products Ae
Per ton'000 of FPCM ARm Outer packages o
produced 1.31 1.84 By type SMERT Ton 63159 30.10% 494.29
BT R o _
EEGTHRIERS eyl Feed products Packaging bags W 9765 & 150, N/A
By intensit Per ton’000 of beef Ton/tor’000 FHER BERE ' R TEA
%ﬁ s y cattle weight gained i 8.83 13.40 rotal
= BTWALEE " " \ At 1,798.52 100.00% 969.58 /
=]
Per ton’000 of feed N/A
prod/u_ced - 2.20 Z(@)EH (9) The sales of raw milk and beef cattle do not involve any packaging material. The weight of packaging materials is calculated based on the actual usage of
\ EE:H@@H / packages and the unit weight. 99.59% of the outer packages are paperboard which can be recycled.

BENHAMAFHEETEBERSENE - @RVMHNEERREBEEGEREM EMNELEEFEHSH - 99.59% MM R AT B AR 4ER -

(6) Hazardous wastes mainly include medical waste and mineral oil related waste. The weight is calculated based on the actual weight of wastes handled over
to licensed third-parties for harmless disposal and temporarily kept on site.

ERERYIRBEEFRERMARBEDHERERY - E8T

RERXOBEEENE=FETESCRBEN RGN FRAERSNEENNERERHESES -

(7) Non-hazardous wastes such as woven bags, scraped iron and other scraps are reused or sold to third-parties for recycling. The weight is calculated based
on the actual weight of wastes recorded in various systems. Non-hazardous wastes incinerated and landfilled mainly come from domestic waste which is

reasonably estimated based on the average number of employees and the disposal information of domestic waste published by the local government.

RS BRENATENSEZEENEREREANELERE=7ETERMNE - EERRBLHARBEARTNERYNERESHESD -

EERYERRENEER - BRIEFH 8 TR R BB ARN EEAREE S RETARAFET -

B AR
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6.1 CARING FOR EMPLOYEES
BAEST

Health and Safety
REHEZ

We believe that a happy and healthy workforce is also a more productive one. Through the promotion of safety
preventive measures and healthcare, we aim to fostering a workplace environment where employees not only
feel secure but also valued and supported.

BPEE—ERERENSD R —EEBEENNEE T -
—EMEZEIRIIZE  MARIBRMSRNITIERE

Measures Taken
REVE e
Safe Production and Occupational Health Committee (“HS Committee”)

A EEREREZEE ((RRESE))

BELTETEERNEERRE R ESE

m We have formulated the Constitution of Safe Production and Occupational Health Committee and set
up the HS Committee for each production unit which consists of the Manager serving as the chairman,
the Assistant Manager and HS Supervisor serving as vice chairmen, and supervisors and employee
representatives of various departments being members;

BAHE T2 EEEBRERREZESER)  YASHEESURVYLREZE S AFEEETRE - BIKE
NZRFEFRFTRNEF  AREBPAFEREIRRETEE

® The HS Committee aims to (i) formulate HS guidelines and policies; (ii) establish and improve HS
management system to ensure that business operates in compliance with relevant laws and regulations;
and (iii) integrate HS culture into the corporate culture; and
ZRRZEEERENIELETITMEBCR  (NBUMTERREEERRARRERE
(lll)H%z?&X{tﬁﬂkéﬁ%Wt s AR

TRHEMERERER UK

B Main responsibilities of the HS Committee include (i) implementing, monitoring and evaluating HS goals
and plans; (i) rectifying potential safety hazards; (iii) handling and reporting safety accidents; (iv) organising
monthly HS meeting; (v) cooperating with internal HS audits; (vi) recommending areas for improvement to
the Management; and (vii) enabling employees to actively participate in HS activities and understanding
their HS needs.

ZRESENTIZBEBRENENK - Eﬁm&.ﬂﬁkﬁ_ﬁ EAETE  (NBREELZZRE  (INRERBRELESE
B (VEBRARZRER  VESRNTLRET : VRAERERZZTESCENEE AR (vi)EE TREEGE2 R
ZHOREN T AR PIE IR T E VR o
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Measures Taken
PRENAY$E 1

Safety Risks and Unsafe Behaviours
ZR2REBRARRITH

B We have systematically identified and assessed safety risks and developed a List of Safety Risks, including
140 risks identified with corresponding risk levels, risk categories, departments involved, risk description
and risk ratings; and
BARSE R F G e 2Rk - WEY 7 (REEAE
B P IRERPT - R R R R ATAR ¢ LA K

) BiE140MERRIARBRNERRR - ERIE

B We have sorted out the work contents and operating procedures of each department and compiled a List
of Unsafe Behaviours, detailing 347 unsafe behaviours and correspondingly risk levels (significant, high,
medium and low).

A BF”?EUI{/FW/\&T ERBEITREBEYERF(TLR2ITABE)  FMA7E 47BN LE1TAMEER
RSB (EX - &~ PAE) »

Daily Management
AEERE

B Inorder toimprove the HS management system, we have set up 53
policies and procedures, such as the Accident Management Policy,
Hazardous Chemicals Safety Management Policy, Three-level
Employees Safety Education and Training Management Policy,
Personal Protective Equipment Management Regulations, Unsafe
Behaviour Management Policy, High Risk Operation Management
Policy, Emergency Plan Drills Policy and Responsibilities of Safety
Production;

RTTEERRERRE  BAHE T3NHEMRRE - flIERE

BHE) (ERtBne2ERHE) (BEI=ZKLEHEEIER

HE) (EAVERRERREFIEZ) (TLE2TREEHE) (&
R EREERHE) (BRERERFIE) ML EEEEH)F

B We prioritise the health of our employees by offering occupational
disease and routine health check-ups. Furthermore, our operations
are equipped with essential safety measures such as personal
protective equipment, first aid kits, workplace safety signages, fire
hydrants, fire extinguishers and various alarming devices;
BMELEZEREIHRE @ REBERNEREBR o 1IN - HMHE
L ENT R TﬁlJZZH{I/\BﬁE%é{% CE&RE - TESBARE
Zm 0 HE  MASMRERERE
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Measures Taken
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Daily Management (Cont’d)
BEEE (&)

B We improve the safety awareness of employees through trainings
and provide on-site drills to strengthen the ability of employees
in response to unexpected safety incidents. We also provide
necessary safety trainings to people from third-parties before they
enter into our production units;

BHMBEBFIRSEINGEEH - WIRHIRSGERIA NS S TR
RERDEMNEN - EE=HFABEARMOEESEMUR - HfE

SRHVENZ 25

m |n order to ensure ongoing effectiveness and high standards of
our occupational health and safety protocols, each department
conducts self-review every day and the HS Department carries
out regular and ad hoc internal audit to identify any violation of
HS policies and procedures and potential safety hazards for rectification in a timely manner. During the
Reporting Year, our rectification rate of potential safety hazards was 99.97%;
RTHEREMNBERERZE2FRENFEARENSRE  ZMPFAGRSETESLS - LRMBPASETEHME
ENTE  MEBRAMERLESIERBENTANEZEREE - WRRHETER - EREFA  BRMIHELE
BBENER9.97%

m We hold regular meetings to evaluate the HS performance of each production unit for continuous
improvement, such as the rectification rate of potential safety hazards, training attendance rate, work-
related injuries and days lost, causes of work-related injuries and unsafe behaviours identified; and
BMEHBRE R  AASEEEEMNTRERE  AHESE  BELR2REBNE - FlLyX - TEM
BARXRE  TERAMBEROTIL2ITRZIIE UK

m We have improved the Supplier Code of Conduct in 2023 and have communicated to and shared with
suppliers about our values and requirements on health and safety.

HME2023F & T(HERTAER)  AEEFEEYDE T RAYNEEEZE2TENEEBEMER
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We understand that accidents, though regrettable, can happen. When they do, we prioritise prompt attention
and care for any injured employees. This not only ensures their well-being but also demonstrates our
commitment to their safety. Thereafter, we will remediate the situation and investigate the root cause of
accidents to prevent reoccurrence.

RS ANER  BERMERFRDSELE - SRRBAER - BAMSEEAKBINREXENET - ETMERRT
IR ER - BRARMEMBPIRZ2EERE < BER - RAISEBERIEBLREEHORARE - A EBRE
E o

By Severity'
Type mERE foal ork
5l Fatal* Heavy Light Total 48 T e/
ET* X ®E CE " ;
- 2023 ™

g;! ber 43 43
Work-related injury =
Is 2

Rate

b &2 6.84 6.84 6,283,108
Days lost’ Day
18T RS x 1,142 1,142

2022

g;g er 3 36 39
Work-related injury =
Ti5 2

Rate

b sk 0.52 6.26 6.78 5,754,730
Days lost Day

\TE\IH%FEﬂg % 669 857 1,526 /

(1) The severity is classified based on the Classification for Casualty Accidents of Enterprise Staff and Workers (GB/T 6441-1986).
GERERB(CEBRTETERDENGB/T 6441-1986)#1THHE ©

(2) Theinjury rate is measured based on 1,000,000 working hours.
IEXREESIRETES -

(38) The days lost is calculated based on the Lost Workdays Standard for Injury Accidents (GB/T 15499-1995).
BTEERE(ERISERERTERIRENGB/T 16499-1995)E1T7HH -

(4) 2021 fatality: Two employees violated the operating procedures by failing to close the biogas drainage valves before entering the biogas drainage well,
which resulted in inhaling a fatal amount of biogas. One employee suffered a fatal injury in a traffic accident outside the farm while on duty.
20215 : MAETERBRIERE - REENBRIBGFATBRRBRIREMN - BBRARGEAER - —RETEINSHRE - ERSINBENZBERHE

Iz Payi=y
SZHMmEE -
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Diversity and Inclusivity

ZRRER

Our success today cannot be achieved without employees who are simple, self-disciplined, enthusiastic
and positive. In 2023, we have improved the Diversity and Inclusivity Policy to enhance our commitment (i) to
maintain fairness in all aspects of our operations regardless of gender, age, race, religion, nationality, marital
status, social and cultural background; (ii) to strictly prohibit the use of child labour and forced labour; (iii) to
respect employees’ right to freedom of association and do not impede their involvement in any lawful labour
organisations; and (iv) to allow employees to report any violation of laws, regulations and policies through the
whistleblowing platform of the Company. Furthermore, we communicate the Supplier Code of Conduct with
suppliers to shares our values and requirements on diversity and inclusivity and zero tolerance on certain
employment practices (e.g. the use of child labour and forced labour).

HPSRHOKBLBETHBEE - B2 BRERMRFOENET - £2023F » HfIEE T(ETILEBETHEK) -
ApnsR I EGE - BROEELNSEIEERT AT - ARMER - Fi% - Bk - T B - BROR - e
MeERMERNER  (IBREEREIMRELSE  (INBEETITNELEHE  T2HRMEA2EERNAENS
THE ARGV AFETEERARNBRT S RBERRROERERNGIENITS < 1o - RAIEHEREB(H
ERTTRERD D ERFMERNEZTEERT T ENEEBMEN - LB R LERFTA (PInERETMRE58)

Sal7
MNERZ °

The Human Resources Department regularly invites employee representatives to participate in the employee
forum in order to understand their concerns and needs, listen to their suggestions and clear the doubts.
ANERFPFISETHRHFEINRRSEE T KRS U TREIMEAONRBENT R - ANENE INERTRE
Ex

As at 31 December 2023, (i) we had 2,620 employees, out of which 11 were handicapped and 367 were
minorities; (ii) all employees are full-time with 100% labour contracts signed with AustAsia; (iii) female senior
and middle management accounted for 12.10%; (iv) local employment rate was 84.35% and 62.50% of senior
management comes from China (i.e. our main operating location); and (v) we had 165 dispatched workers from
third-parties performing temporary and auxiliary work at our production units. During the Reporting Year, there
was no incident of discrimination and the use of child labour and forced labour.

BE2023F12A318 » (\F®MEF2,6208 8T - HFREREATI1A - LPERERI6G7A : (DMBEEIHAEER -
W100% BB EETBEESR : (INZESTPRERENL12.10% : (V) AHIEEE 584.35% * BING2.50% K=Kk
EEEREHTE (ARMNEBELHEH)  MEROVBMEREE=ZFNEBIKEAB 165 - HHRMOEEEA
W EBEFEREEENETE - EMEFA - SEREER FHEIRABENEHF -
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By Gender
R
Female Male
2z S

571 21.79% 2,049 78.21%

By Age Group
BERER

Above 50 years old
505% A k=

302 11.53%

30BRA TN

B e hEARE 2023

P

SOCIAL IMPACT
HEHE

Below 30 years old

654 24.96%

30 to 50 years old
30%E 50 5%

1,664 63.51%
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By Region
rEes
Others
HE

16 0.61%

Shandong, China
FELER

1,870 71.37%

Inner Mon%o[ia, China
alETIANE )

734 28.02%

By Position
BRI
Senior management Middle management
AR E TR ‘:P%&%fgﬁ
8 0.30% 116 4.43%

Junior management
ZEEE

Ordinary employees

LTEET 307 11.72%

2,189 83.55%

By Qualification
RER
Master and above
fHFTE M A
28 1.07%

Bachelor and college
ZN ISP

803 30.65%

Junior middle and below
T RIAT
1,293  49.35%

=] =F

Senior middle and polytechnic
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Type Recruited Hire Rate® Turnover’  Turnover Rate’
k]| PN AB®® BEES BEE &°
4 2023 N
E/'.%ale 1,102 44.01% 425 16.97%
By gender
%R
;emale 300 11.98% 148 5.91%
ggl%ﬁ years old 516 20.61% 228 9.10%
By age group 30 to 50 years old
e 56 i 205505 812 32.43% 280 11.18%
ég%ifﬁyears old 74 2.95% 65 2.60%
s . (0] . (o)
ﬁjh”u‘j%gg' China 999 39.90% 370 14.77%
By region Inner Mongolia, China
SRS RE 402 16.05% 202 8.07%
gﬁ;rs 1 0.04% 1 0.04%
Senior management
=RERE
Middle management
o g 3 0.12%
=
By position TRERE
LR AR E > -
g%‘%%a”agemem 11 0.44% 18 0.72%
Ordinary employees o o
EET 1,391 55.55% 552 22.04%
ngfr‘l 1,402 55.99% 573 22.88%
woNA
2022
\;;;f 770 34.03% 503 22.23%

(5) The turnover includes employees resigned after the probation period only.

BEREREARPRERNET -

Hire or turnover rate = total number of new hires or turnovers / ((opening headcount of the year + closing headcount of the year) / 2)

AR = AR/ (FRTAZ+ FRETAR)/2)

496 18.93%
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Remuneration and Benefits

HNELRE R

We embrace employees by providing fair and attractive remuneration and benefits. In order to make employees
feel home at production units, we provide comfortable dormitories and organise team building events, sports
tournaments and gala dinners every year to enrich their lives. In addition, the Human Resources Department
visits employees’ families who are facing financial difficulties and provides them with necessary supports.
During the Reporting Year, (i) the average position salary paid to ordinary employees was 2.61 to 3.15 times of
the local minimum salary; (ii) the ratio of average position salary of female to male for junior management and
ordinary employees was 0.98 to 1 and 0.93 to 1 respectively; and (iii) we spent CNY17.70 million on employee
benefits such as meals, festival gifts, healthcare, team building events, sports tournaments and gala dinners.

BMHEBEET RERHATAEARSIINFMERES - RTEEIAAESUBEENHHXE « RIPIREETE
MES  STHEBEFERTY  BELENBRE  LNEFMMNEE - N ANBRIBPISEFELCERE
WEIRE  WAMPREVNENZE AWREFA  ((XNEEBEEINTHEUIESEMRKETEN261E
3156 (NEEEEMERE TN FHEMIELESE 2D R/A0.98L1H/0.93501 + UE(INEMPEER -« &0
HEm - BERE  BREEIES - 8

SN ENREEETEMA B HEARK17.70B87T °
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Benefits for Employees Male Female
BETER ES z
/Social insurance, provident fund, commercial insurance N N \
R - AEE - BERR
Free accommodation meals and shuttle bus N N
®REBEE  ERMNBEIE
Public holidays leave, annual leave, marriage leave, sick leave, etc. N N
EERA C FR - EBR - RRE
Maternity-related leaves N
E2EBANR
Paternity leave N
FEER
Parental leave N N
B RR
Gifts for employees during Chinese festivals and their birthdays N N
PEIE AR ET4A BHE4GE T8m
Gifts for female employees during the Women'’s Day N
=\ EE s 2t E TR m
Onboard and annual health check-ups N N
ABANEZ B
Allowances for certain employees based on their duties (e.g. hardship,
accommodation, transportation, telecommunication) \ \
\RIEBRE A0 B TREVZM (PIBEER - E5 B - BHA%) )
H t 9
Parental Leave® eaic%okun l:l:/OWJ
= 36
BRR T
Male 43 100%
Taken parental leaves 7
KE RK
Female 18 100%
Z
Male 43 100%
Returned to work after parental leaves -
o fm g e
B RBRERERE
L ;ema[e 16 88.89%

(6) The parental leave was introduced in 2023.

B BRI 2023 FHIIAEME ©

89



ge=:

AustAsia Group Ltd. JEIEBEHR AR Environmental, Social and Governance Report I&3E - it & M EAHRE 2023

0 B po T 72
h S 1 N A ) : o T Al S e G
-~y h& L S = ainas Abpviiceet, . SRS S0 \ .%
SOCIAL IMPACT e e e —— = - ﬁ ;- -. SOCIAL IMPACT
PA w s E . | = _].'_ ":‘-." /,
HEreE —— o A s e HtETE
People Development
AT BR
We focus highly on internal development and promotion and provide employees with training, mentoring, Average Training Hours per
job rotation and career path based on their capabilities, skills and performance. The majority of our senior Type Person per Year Coverage
management team have nearly 20 years of experience in farming industry and have been working together as 5 R FESAFHEY| /) mEEx
a team in the Group for more than 13 years. During the Reporting Year, (i) we carried out regular performance 2023
appraisals for all employees and promoted 110 of them based on the results; (ii) we selected and awarded 161
outstanding employees and 28 outstanding teams; and (i) we spent CNY0.28 million on trainings provided by / Male
third-parties. By gender S 61.05 100%
BAISEERAIEEMET - WARBE M  REEMKRBR/MFREE - 158 - WENBEER - e H2E B Comal
AZEERERBARBTERABM20FOER  WIEA—EAMBEEEA (ERIB13F - LREFR - ()M e 58.14 100%
YR B TETTEREMEHE - WRBARIEK 71104 ¢ (DR FIFBELEE1612EFE TM28EEFERR : XA
KB EE =TI BERARK0.28FE&TT Below 30 years old o
X 59.97 100%
B0 T
Average Training Hours per By age group 30 to 50 years old 60.6 100%
Type Number of Trainees  Training Hours Person per Year IR IR 30E505% 65 ©
Yzl AR EEE/N B SEX=YNS b E AN
2023 Above 50 years old o
505 L 59.90 100%
/Management skills 5035 5 491 50 \ Seni :
EIRFRAE ' o ;2'2; managemen 61.57 100%
lﬁn&éfi
Job skills
4 30,1283 60,644.50 i
T ekt m‘%ﬁdﬁf}ga”ageme“t 60.05 100%
. By position &
Health and safety B AT .
— 82,769 83,5671.58 P Junior management
FHEHZ S
fEmEaL s e 61.10 100%
Anti-corruption 376 376.00 Ordi l
RER ' S, anary empioyees 60.31 100%
\ EEET
ESG related
ESGHHR 195 330.00
Others
e 749 811.50
Total
\%@?r 119,247 151,225.08 60.39
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Case Study: Valuing Our Talents
A EREMOBAT

We provide employees with job rotation and allow them to acquire
more skills which lays a solid foundation for their future career
development. Ma Longlong has been with AustAsia for 9 years and
he is currently the Assistant Farm Manager of Xianhe AustAsia.
He started as a veterinarian and was transferred to the Calving
Department in 2020. Compared to the work of veterinarians, the
management of calves is more meticulous and comprehensive,
requiring the monitoring of weather, heatstroke and cold
resistance, hygiene condition, feed intake, stress reactions, as
well as the operation of pasteurisation equipment. Ma Longlong
worked hard to pick up new knowledge and skills and humbly
sought advices from colleagues. The Calving Department was
awarded as the “Outstanding Department” under his lead in that
year.

BPREIRHEGE  BHMZEETZHRE  ASROBRER
T RAFEVER - FFREREMAIREIF - B AR AR & KI5 &l
IR o M EREE AL - FE2020F SAER B F0PT - BN E B
T BFNERSENAGELE  F2RIRREL  HEN
E-@FEMRR  RRE - EBARE ERRERBNETELEZ S
H - BEESHNEBNNBERE  WEORREFH  EFHT
RIEA-EOPIRIE B S E0PT ] AORESE -

Our outstanding performance in farming operations is supported by
a group of talents with professional knowledge and skills. AustAsia is
generous in talent development and provides full sponsorship for 2
employees to study abroad for advanced farming management every
year. In 2023, Zhang Yunjie and Li Yifan were selected to be trained on
a dairy farm in Ohio, USA for one year.
BPIERGE ST EAER KRBT
— BB EABER AT  RE
HRATHERENRE - gr%
BB TEBINRE - BBREN
HUSEIR - 1£2023F  RiBHMEZ—
R AR B Z BN eV A 05 55
Fl—=F -
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Case Study: Caring Employees
RO -BHAEET

Before the Lunar New Year, the Human Resources Department
of Tai’an AustAsia visited an employee’s family with financial
support and essential daily necessities. The employee is a
handicapper and has three elderly family members to look
after. While providing work for him, AustAsia also cares about
his family members, understand difficulties they are facing and
provide necessary assistance.

REHREKREBZE  RLRBANERBPABBET —LEIR
B RETRBEXHNEEVEm ZEBEIR—UERAL K
PEBEUEZAFTEZARE - ROERMBREIENRE - 1
DAY A T AR P P E B ) R ZE N ER L S O 17 B

Case Study: Team Building
26l ERER

Team building can enhance the physical and
mental health of employees and improve
their communication and collaboration skills.
Dongying AustAsia, being the oldest dairy farm
of the Group, has relatively outdated design and
facilities. However, under the leadership of the
Farm Manager Zhang Rong, Dongying AustAsia
has transformed its strong team spirit into
productivity and outperformed with an annualised
average milk yield per milkable cow of 13.6 tons in
2023.

B ERAIAEEE TS OREIWIRITE T ZH
BB BMBIERE N - REREIEREEREN —
IS BUSHRGTER B ERZ - BERE
HUSKIRRIRHTEE T » LR 58 A H) B Bk
BNE(CREET - 20235 ER THKE4FHE
P8 13.6MEEV BT ©



94

ge=:

AustAsia Group Ltd. JEIEBEHR AR Environmental, Social and Governance Report I&3E - it & M EAHRE 2023

= 1 ik, e
LT 5 ) & o < re
H | H — — ST : -_.- s Jkﬂh - )\ T'E
S eay .J
SOCIAL IMPACT 5 — _. ; . SOCIAL IMPACT
Y [T N | — A Y
HETE — e e tETe
6.2 SUPPLY CHAIN MANAGEMENT
e EE
Our Suppliers Managing Suppliers
BRMOMNEED EEMER
During the Reporting Year, we had business transactions with 1,187 suppliers and the local ones accounted for Measures Taken
75.06%. FRE R e
FEREFA - B 187 EHRERHA RIBER - A HERIEL575.06% °
Approved Vendors
_ AR AtrERS
By Region
RESE B We manage the admission of new suppliers by evaluating their background, qualification, quality and
Outsi . nutrition of samples provided, supply capacity, price, delivery lead time, environmental and social
utside China . . . ) . . . .
e R LAS performance, and financial situation. Whenever necessary, on-site evaluation is carried out by the
5 Hong Kong Procurement Department together with user departments. New suppliers will be added to our approved
38 3.20% =i
— vendor list only after satisfying the evaluation;
Other regione In China R ZBBFEFABANLR - AH - REFSNQENES - fEi) - @ - XEEH - PRALERR
Sl AR BARKEBHIEREREA - KB - REIPISRERBEPI—RETRSTE - Em e EERE
/8 857% MR SRR INERFINEBHEERSIE
North China . . S . .
e B We extend the environmental and social responsibilities to our suppliers through the Supplier Code of
313 26.37% East China Conduct. Our values and requirements are shared with suppliers and any violation of the zero-tolerance
' IR item (e.g. the use of child labour and forced labour or bribery) will lead to immediate termination of business
745 62.76% cooperation;
mACEEERTAERD  BRABRENTEETEREMER - AMNEESNEREHERETTHZ (£
MERTERRIANTTA (FIANEREIMBA S NETTH) BAFEREK S ERZ BRI
m We set corresponding authorities in the Procurement System based on the items and scope that the
approved suppliers can provide. Suppliers can only trade with us within the authority, which can effectively
By Type avoid any unauthorised procurement; and
R BPIRESBRHERMEHENYRARSE  ARBEFTREMENER - HEBIAEETrAISERE
FHETTR 5 - AR RUhE RAERIR R EREE AR
Feed, feed additives and
raw materials m To ensure a stable supply chain, we diversify the procurement and the same material is sourced from

FRL ~ BRELR INE K R R

different suppliers. As for the imported feed, we also maintain multiple overseas and local suppliers.
o 232 NISN0 ATERERBENHERE  BMASETEZTEE  FA—EBYHea rtRNEERHSE - SrED R - 8fitn
H%rs Farming and production equipment SHIF LR BN AL ER o
- BEMAEERE
608 51.22%
67 5.64%

Frozen semen, veterinary
medicines and vaccinﬁs
RRNER - BB R E

38 3.20%

E
=
50 4.21% Project, repair and

mainten\ance services
ML~ 4 RARE RS

192 16.18%

95



96

AustAsia Group Ltd. JBTEEAR A A

"y B

SOCIAL IMPACT =
HtERE
Measures Taken
( RERHO 8 )

Daily Management
AEEE

m We standardise and systematise the procurement and quality inspection processes, and improve the
integration among various systems so as to make the entire procurement process transparent, efficient and
traceable. Through the information system, the Procurement Department can review the actual inventory
level, safe inventory level, purchase order quantity, goods in transit, estimated delivery lead time as well as
purchase price at all times to ensure the stable supply of raw materials;
BMSERBANERREEEENER TS RZRENEE  EREARBREER  SRETEH -
BRESERS  RBIPIRUERTEERET  R2EF  RETESE  E2EY - REXERRENKE
BIRE - LMRIERM R R E I

m  With the support of information system, the Procurement Department is able to constantly monitor the
quality of feed of each truckload. When there are multiple quality issues with feed from the same supplier,
we will immediately suspend the purchase. The Procurement Department also conducts regular supplier
evaluation to assess areas like contract execution, timeliness of delivery, product or service quality, price
and sustainability. We will take measures such as warning, reducing purchasing volume and suspending
cooperation for those suppliers performing poorly in the evaluation;

EEEFFMNZET  KEHMIERAEESHIERAHMNRERR - 8RR —EHERNFARZREHIRE
ERER - IS ZAEERE - REMALe T HRREERNE - laRRTER XELEFE - Emk
RBEE - B AIHESHITMETER - ST HFAARRTMENRER - RAGRNES B RES 3

BIFEE

B We enhance the bargaining power through centralised procurement so as to reduce the purchasing costs.
The Procurement Department monitors the price fluctuations of commodities every day and locks the prices
in advance through financial instruments whenever necessary; and
BB BETRBRESRERS  EMERERBRA - RBIAFERGBIATERNERKE » HH L
Z - SBATRITARAEEER AR

m We actively cooperate with suppliers who can provide environmental-friendly technology and equipment
in order to reduce the environmental impact, such as the purchase of manure treatment and biogas
equipment, energy-saving equipment, green power generation equipment and feed additives with inhibition
effect on methane emission.

BMEGEE AR BIRERNRBEOHERSE MRS HRENZE  fIREBLERENARZME
EiRLER M - AR BT N EBREASE P HE s B A 15 (E R R bR oA -

-m =
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6.3 SOCIALLY FRIENDLY ENTERPRISE
HERFREEE

Community Investment

HERE

We actively recruit local residents to expand their employment channels. Meanwhile, we work with local
institutions to provide internship opportunity for students. We consistently expand local procurement to
effectively promote the local economic development. During the Reporting Year, (i) our local employment
rate was 84.35%:; (ii) we collaborated with 29 institutions and provided 139 internship positions; and (iii) we
had business transactions with 76 local cooperatives for the purchase of forage and lease of agricultural
machineries.

HPEREREMER  HRAEXEE - HUtRK - RAREMERAE REBARHEERS - RASER
ARAHERRE - AR EEHLBEER - EREFRN - ()BPINTMEMER84.35% : (N FKME29MFRE
- R T139EER B LRGINBEME7T6REMEEHRRER - mERBREANAE RPN -

We have been maintaining the tradition of donating milk since 2012, and provide approximately CNY1.10 million
worth of milk products to local students and villagers every year.

{20125 F%s - R —ERFBRINNES - SF/EHMEEKNREREBENARB1I0AE TN NE
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Customer Focus

BREF

Our customers are primarily corporate customers. We have sales teams to maintain close communication with
our customers to timely understand their needs and feedbacks. We continuously improve the product quality
assurance and customer management system, and have established SOPs to formalise the procedures of
customer management, customers’ personal data protection, product labelling, marketing communication and
the reporting and handling of product quality accidents. After receiving product complaints, the sales team will
initiate investigations together with the Production Department and QC Department based on SOPs, identify
the cause and make improvements. Our two main business segments do not involve in after-sales product
recall. When sold dairy and feed products are recalled due to quality issues, we will harmlessly treat those
products in accordance with relevant laws and regulations to prevent them from being entered into the market
again. During the Reporting Year, we did not have any incidents of product recall, violation of product labelling,
violation of marketing communication and leakage of customer personal data.

BPNEFPIER/ERER - ZHfNHEEFEEFPRFTYNER  MFTHEAFTKIMREER - AT ETE
EnBEERENEFERER  fESOPsUBREHEF,ERE KPEAAGERRE EREH  CHEBURERE
EFWEHANEESRIE - FRBERRFEZ - HEBKSRIRSOPsFAEZESPILE AP —LRFAS - Kb
JRENBGE - HFPIHMATLEXB IS RERHERNAD - FHEN A B mMNAREREAESMEMEHEMR
BEE - BMSREBEEEEZEZ[YERETESCERE  WIEEBRXRATS - EWMEFAH - KMEEEREER
Al EREMTH  EREHERBRNELEAGRRENSEM -

Intellectual Property

HHERE

As at 31 December 2023, we had 52 trademarks registered in China, 16 trademarks registered outside China, 2
domain names and 1 authorised Chinese font. In order to protect the Company from materially adverse impact
on the reputation and from economic loss, we have established a SOP to formalise the procedures on daily
management of intellectual property, reporting and handling of infringement incident and protection of rights.
During the Reporting Year, we did not involve in any infringements.

B 220235128318 @ HMAFAS2EEF BEEMARE - 16EETBEASMEMOESE - 2(@5RM1EP X F
R - BRTREQAFTRIERBEIBALERINTE » RAIHESOPARBAMBEEN R EEE - RESMHH
FPHRREEARGEZRIR - EREFA - HFVRESREMEETR -
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P &%
7.1 GRISTANDARDS
GRIZEZ%E
Ref. No. Disclosure Pages Sect;;?tr:\gdard
Z u)u B m /= 5 : ) ,
SEZ&ET wEE FRERR FEmE =G
/ Part I: General Disclosures 2021 \
E—Ea 1 —RIE 2021
The organization and its reporting practices
AR HBEME
2-1 Organizational details 10-11
RIS R
2-2 Entities included in the organization’s sustainability 7&
reporting AR: 146-148
MABBAFEERBENER
2-3 Reporting period, frequency and contact point 6-7
WE AR - WESARAEGE A
2-4 Restatements of information 7
BEREM
2-5 External assurance 6
shapeEsE
Activities and workers
SEEBMIEE
2-6 Activities, value chain and other business relationships 10-16
mE) - BEENEMEBRER
2-7 Employees 84-86
BT
2-8 Workers who are not employees 84
BT 25NN THEE
Governance
=)
2-9 Governance structure and composition 22-25&
EVRZRBIEK AR:111-130
2-10 Nomination and selection of the highest governance body 28 &
R B AR IR A MR AR: 113-114,
121-122
2-11 Chair of the highest governance body AR: 115
ReE aMBENTE
2-12 Role of the highest governance body in overseeing the 22-25&
management of impacts AR: 111-113
_ EERTERH  ReE olEnEEER )
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Ref. No. Disclosure Pages Sect;;fs tﬁ:dard
% i u“’ EF‘I /= K ) ; o,
E1E WEE FERE  umepsms
/ 2-13 Delegation of responsibility for managing impacts 22-25 & \
REBFENEERE AR: 116-122
2-14 Role of the highest governance body in sustainability 22-25
reporting
Ko B AR BRI REERBRETOER
2-15 Conflicts of interest AR: 118,115
NERETES
2-16 Communication of critical concerns 24-25,31
BEHEYEENER
2-17 Collective knowledge of the highest governance body 25 &
i E A E R KR A AR: 114-115
2-18 Evaluation of the performance of the highest governance AR: 113-114,
body 121-122
i EREBREGEHE
2-19 Remuneration policies AR:51-75, 120-
HEBNBOR 121
2-20 Process to determine remuneration AR:51-75,120-
FETE Fr VAR 121
2-21 Annual total compensation ratio AR: 202-206
FELHML =X
Strategies, policies and practices
B - BERMER
2-22 Statement on sustainable development strategy 17
A P 548 5 R BB ) B2 B
2-23 Policy commitments 30, 50, 56, 80,
BURAGH 84
2-24 Embedding policy commitments 30, 50, 56, 80,
B A BORAGE 82, 84,95
2-25 Processes to remediate negative impacts 31,98
MR EETENIEF
2-26 Mechanisms for seeking advice and raising concerns 31
SSREFE IR B )8R
2-27 Compliance with laws and regulations 29
BT IERIER
2-28 Membership associations N/A
BEHKEERR TNE A
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Ref. No. Disclosure Pages SeCt;;fS t:cr:dard
% i P L /= D ) . o
/Stakeholder engagement \
MR ARBA S B2 8
2-29 Approach to stakeholder engagement 32-37
MR- 28 A
2-30 Collective bargaining agreements 84
SRR W=
Part Il: Material Topics 2021
E-8o BEMEE 2021
3-1 Process to determine material topics 38
EETELEEEN AR
3-2 List of material topics 39
BEMRERE
3-3 Management of material topics 22-98 13.1.1,18.2.1,
BEEEENEE 13.3.1,13.5.1,
13.7.1,13.8.1,
13.9.1,18.10.1,
13.11.1,13.12.1,
13.15.1,13.16.1,
13.17.1,13.19.1,
13.20.1,13.21.1,
13.23.1, 138.26.1
Part lll: Topic Disclosures
E=o BERER
Economic Performance 2016
AEERE 2016
201-1 Direct economic value generated and distributed AR: 138-272
BERELEMDENKBER
201-2 Financial implications and other risks and opportunities due | 40-47 13.2.2
to climate change
SRR B 75 2R B0 B 5 8 DA S LAt [ B A 58
201-3 Defined benefit plan obligations and other retirement plans | AR: 186
[ 7 48 Mt B3R 5 M E R RET 2
201-4 Financial assistance received from government AR: 199

U4 T 8O 5 B RE
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monopoly practices

\_ ¥ REBRFETA - RITRETN R EEH BRAERZFD

Ref. No. Disclosure Pages SeCt;;fS tﬁ:dard
% i u“’ EF‘I /= K ) ; o,
w5 WEE FERE  uowesms
/ Market Presence 2016

miHRA 2016

202-1 Ratios of standard entry level wage by gender compared to 88
local minimum wage
RHRIMRERF KT TEAERETIE L

202-2 Proportion of senior management hired from the local 84
community
W= it & EREEE LD

Indirect Economic Impacts 2016

BB E 2016

203-1 Infrastructure investments and services supported 97
BRI E S 5 1 AR TS

203-2 Significant indirect economic impacts 97
BREEKETE

Procurement Practices 2016

RESEIR 2016

204-1 Proportion of spending on local suppliers 94,97
() & 30 P R BR B ) S L L £

Anti-corruption 2016

R %8 2016

205-1 Operations assessed for risks related to corruption 30-31 13.26.2
BETE AR LA E SR

205-2 Communication and training about anti-corruption policies 30-31 13.26.3
and procedures
[ 18 BRI B FOAR Fr B (B3 S 45 3

205-3 Confirmed incidents of corruption and actions taken 31 13.26.4
RN BREHFERNITH

Anti-competitive Behavior 2016

RBFITH 2016

206-1 Legal actions for anti-competitive behavior, anti-trust, and 29
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Ref. No. Disclosure Pages SeCt;;fS t:cr:dard
% i P L /= D ) . o
/Tax 2019 \
B 2019
207-1 Approach to tax 29
iR 77 &t
207-2 Tax governance, control, and risk management 29 &
MR - 5 N AR E R AR: 179-181,
207-208
207-3 Stakeholder engagement and management of concerns 38
related to tax
BT IS AR ) M s AR 5 2 B [ 1
207-4 Country-by-country reporting 29 &
EihillEe AR: 179-181,
207-208
Materials 2016
Y%t 2016
301-1 Materials used by weight or volume 77
FTAYIRI ) E 2 sl i8 T
301-2 Recycled input materials used N/A
Pt PR TR IR A A 80 2 AN
301-3 Reclaimed products and their packaging materials N/A
BAEmMHEBEME i
Energy 2016
BEJR 2016
302-1 Energy consumption within the organization 74
BN A BEIREREE
302-2 Energy consumption outside of the organization N/A
B INE ) BEIR B FE R ANjiE A
302-3 Energy intensity 74
BLIRIEE
302-4 Reduction of energy consumption N/A
fFREBEIREFEE i
302-5 Reductions in energy requirements of products and services | N/A
\_ R EEMMRIZHEIRT KE iEmM Y.
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Ref. No. Disclosure Pages Sects;:-; tﬁgdard
SEZRH = f= o g e 4
Z w5 WEE FrEERS FEmEsEEn
/Water and Effluents 2018 \
KERM57K 2018
303-1 Interactions with water as a shared resource 41-42,69 13.7.2
EBEREREFERMNEETE
303-2 Management of water discharge-related impacts 69 13.7.3
EIREBKAEAN T E
303-3 Water withdrawal 69, 75 13.7.4
HRK
303-4 Water discharge 69,75 13.7.5
1IN
303-5 Water consumption 69,75 13.7.6
FE7K
Biodiversity 2016
£ 2016
304-1 Operational sites owned, leased, managed in, or adjacent to, | N/A 13.3.2
protected areas and areas of high biodiversity value outside | i A
protected areas
AEBEC NI RERMRERINEM S ML E R 5
B HE - TEMELT
304-2 Significant impacts of activities, products and services on 66 13.3.3
biodiversity
EE - EmiREHENSEMENERTE
304-3 Habitats protected or restored N/A 13.3.4
R RERLIEEHE LM A5 A
304-4 IUCN Red List species and national conservation list species | N/A 13.3.5
with habitats in areas affected by operations TiE A
REEFENESMF EREIIALRE ARER R (IUCN) 4T
BEE M ERREA M YE
Emissions 2016
Bk 2016
305-1 Direct (Scope 1) GHG emissions 72-73 13.1.2
B (BE) AERBHMN
305-2 Energy indirect (Scope 2) GHG emissions 72-73 13.1.3
seiRfEEE (EE2) )R = REBEEK
305-3 Other indirect (Scope 3) GHG emissions N/A 13.1.4
Hh ¥ (BE3) RERBEEN A3 A
305-4 GHG emissions intensity 72-73 13.1.5
\_ BE RIS HEeRE Y,
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Ref. No. Disclosure Pages Sect;(refSt:cr:dard
% f u)u B 7] e 0 . ;
/305—5 Reduction of GHG emissions 5,26-27 13.1.6 \
BERERYE
305-6 Emissions of ozone-depleting substances (ODS) 75 13.1.7
REHEFEME (0DS) BB
305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other 73 13.1.8
significant air emissions
A/ (NOX) ~ B b (SOX) MEA E A REBH M
Waste 2020
BEZEY) 2020
306-1 Waste generation and significant waste-related impacts 77 13.8.2
BERYNEENERHEEATE
306-2 Management of significant waste-related impacts 77 13.8.3
FEEWHBEATENEIR
306-3 Waste generated 76-77 13.8.4
EENEREY
306-4 Waste diverted from disposal 76-77 13.8.5
WREPEBNEZRY
306-5 Waste directed to disposal 76-77 13.8.6
N E R REEY)
Supplier Environmental Assessment 2016
SRR L 2016
308-1 New suppliers that were screened using environmental 95
criteria
EARIBEERE RN ER
308-2 Negative environmental impacts in the supply chain and N/A
actions taken TiEA
B B EIRIR 8 A IR AT E)
Employment 2016
1% 2016
401-1 New employee hires and employee turnover 87
FEES TRBEME TiRE =
401-2 Benefits provided to full-time employees that are not 89
provided to temporary or part-time employees
REA2BE T (T EREERIGREE ) MR
401-3 Parental leave 89
\_ BRR Y,
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Ref. No. Disclosure Pages Sects;f tﬁ:dard Ref. No. Disclosure Pages SeCtlg;f t::dard
% i u)u =1 /= e e. : o % i u)h =1 4= aue c. ; o
/ Labor/Management Relations 2016 \ /Training and Education 2016 \
B ERA% 2016 EINEHE 2016
402-1 Minimum notice periods regarding operational changes N/A 404-1 Average hours of training per year per employee 90-91
FEEEFHSRE RS AN BE BT BFEXEIIN T/ RE
Occupational Health and Safety 2018 404-2 Programs for upgrading employee skills and transition 90-93
BEREREZ 2 2018 assistance programs
= PN =] . . \n\\ kvl —_
403-1 Occupational health and safety management system 80-82 13.19.2 B TRAERIT RABRIRB 7 5=
BEEEZE2EERR 404-3 Percentage of employees receiving regular performance and | 90
: e . - development reviews
403-2 Hazard identification, risk assessment, and incident 80-82 13.19.3 Cffﬁf i P s o
vestigation el BN ERRECNBIAS L
R - BB EMERREAE Diversity and Equal Opportunity 2016
= A ke
403-3 | Occupational health services 80-82 13.19.4 ZRALEF SRS 2016
BB S 2 FR AR 405-1 Diversity of governance bodies and employees 22,84-86 13.15.2
e NN 3 = b4z, =
403-4 Worker participation, consultation, and communication on 80-82 13.19.5 BARIBEE TaZ Tt
occupational health and safety 405-2 Ratio of basic salary and remuneration of women to men 88 13.15.3
BERRERZ2ER  TEEN2HE EREGRIER 52 ER T E MR B
403-5 Worker training on occupational health and safety 80-82, 90 13.19.6 Non-discrimination 2016
THEERBERELZ 2T R 515 2016
403-6 Promotion of worker health 80-82 13.19.7 406-1 Incidents of discrimination and corrective actions taken 84 13.15.4
R THEERER IRAR = R EREREV AL LETT8)
403-7 Prevention and mitigation of occupational health and safety | 80-82 13.19.8 Freedom of Association and Collective Bargaining 2016
impacts directly linked by business relationships FH B HESRY 2016
8 \\“\ZT‘EE'\ R i SR AN 3 2 ><,A_‘7\,E;%‘E . . . . .
B ARUE SR BEA R B AR B R R R 2 2 407-1 Operations and suppliers in which the right to freedom of 84
403-8 Workers covered by an occupational health and safety 80-82 13.19.9 association and collective bargaining may be at risk
management system i1t B R B AR KRN R BE E R R\ B 5B A B A L FE P
R 7 2 A T B 2 T Ak
BERRELERRABENIES Child Labor 2016
403-9 Work-related injuries 83 13.19.10 ET 2016
=1
L5 408-1 Operations and suppliers at significant risk for incidents of 84,95 13.17.2
403-10 | Work-related ill health 83 13.19.11 child labor
\_ TYErERR R R E Y. BEREARETSEHRERNESHMHER
Forced or Compulsory Labor 2016
R3A BB B 2016
409-1 Operations and suppliers at significant risk for incidents of 84,95 13.16.2
forced or compulsory labor
\_ R RREHEHEARRNESHNMHERD Y.
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% Il I:I)l.v EF'I 4 4 ) ; o,
w5 WEE FERE  uowesms
/Security Practices 2016 \
ZREEE 2016
410-1 Security personnel trained in human rights policies or N/A
procedures i@
%SRBI AEBER SR 7 B RRA B
Rights of Indigenous Peoples 2016
FAERER 2016
411-1 Incidents of violations involving rights of indigenous peoples | N/A
B R RLIRERENEMH NE R
Local Communities 2016
Eibi & 2016
413-1 Operations with local community engagement, impact 97 13.12.2
assessments, and development programs
BEMtR2E  ZETENERABINESH
413-2 Operations with significant actual and potential negative N/A 13.12.3
impacts on local communities iE A
HEMHBEEERIEEEABMPENELT
Supplier Social Assessment 2016
HER A =5V 14 2016
414-1 New suppliers that were screened using social criteria 95
Rt S EREEER T HIER
414-2 Negative social impacts in the supply chain and actions N/A
taken NiE A
HIEEN B ET ST E U LKIRRNTTE
Public Policy 2016
DNHBEK 2016
415-1 Political contributions N/A
BORIEE) A5
Customer Health and Safety 2016
EFEREZE 2016
416-1 Assessment of the health and safety impacts of product and | 50, 98 13.10.2
service categories
AHAE MRS ARV R 2 8
416-2 Incidents of non-compliance concerning the health and 50, 98 13.10.3
safety impacts of products and services

WREMMBRFNEFEEZEFENERSN

AR,
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Ref. No. Disclosure Pages Sect;(rafStsgdard
% n l:I)l: EF‘I DAl 12 D ) ; o,
/ Marketing and Labeling 2016 \
&R 2016
417-1 Requirements for product and service information and 98
labelling
HEmMMRBEREEZNER
417-2 Incidents of non-compliance concerning product and 98
service information and labeling
% M FE fn M BRAE1E B BT B8 038 AR F
417-3 Incidents of non-compliance concerning marketing 98
communications
B REEERR B RE M
Customer Privacy 2016
EFR%. 2016
418-1 Substantiated complaints concerning breaches of customer | 98
privacy and losses of customer data
B RELEFPBILMERE P ERHKEEENRF
Agriculture, Aquaculture and Fishing Sectors
B  KEBEMAFEEASE
Food safety
BmER
13.10.4 | The percentage of production volume from sites certifiedto | 51
internationally recognized food safety standards, and list
these standards
BREEREARNRER L DRERBHISANESMGL - WoHIH
B
13.10.5 | The number of recalls issued for food safety reasons and 50,98
the total volume of products recalled
FRmEZ2RAGEA NG EMNEmRSE
Animal Health and Welfare
B R REER
13.11.2 | The percentage of production volume from sites of the 62

organization certified to third-party animal health and
welfare standards, and list these standards
BEE=FSMERERIIRERFENBBISINESGL -
W) S LR 4
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7.2 HKEXESG REPORTING GUIDE
BB TESGHR E155I

Aspect
bl

KPls
BRSNS R

Pages
FRERT

Environmental
RIB

Emissions

B

General
Disclosure

—RIKE

Information on:
BEBAEROREREBHN  MKRIMOEES EEREBEEEVNEES
(@)  thepolicies; and

B &

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.
BTHETABERZENHBEERSIROINER -

Note: Air emissions include NOx, SOx, and other pollutants regulated under
national laws and regulations.

T BEREERNEEASLY  REDREMEIBEFOEERRIIREN )52
) o

Greenhouse gases include carbon dioxide, methane, nitrous oxide,

hydrofluorocarbons, perfluorocarbons and sulphur hexafluoride.

RERBEE_A/LH - Bk SRR - SRREEY - 2ECIRKEEUE

E)IL.

Hazardous wastes are those defined by national regulations.

BEREMIEBRZROIPARES -

66-71

The types of emissions and respective emissions data.

BER TR AR R ARREHE IR -

72-73,76-77

A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
(in tonnes) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

B (BEN) RaeREE (8E2) 8
(MABESEN - BEREAE) ©

BEREBHNE AN E) &k (WER) BE

72-73

A1.3

Total hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FESXEEEEDESE A E) R (ER) BE (A EES 8 - B8R
Heat )

g
o]

76-77
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Aspect KPls Pages
EE BRENER FrERRS
/A1 4 Total non-hazardous waste produced (in tonnes) and, where appropriate, 76-77
intensity (e.g. per unit of production volume, per facility).
FEAREFEEDESE (A E) K (ER) BE (WABES BN - BIER
heatE)
A1.5 Description of emissions target(s) set and steps taken to achieve them. 26-27,66-71
R PAET VBN E B IR R R E D5 L B IR PAERENE) 225 -
A1.6 Description of how hazardous and non-hazardous wastes are handled, and | 26-27, 66-71
a description of reduction target(s) set and steps taken to achieve them.
R EIR A E REEREREYN L, KPRl L RRE B IR R AEDELE
IRPTERER B P58 -
Use of Resources
BEREA
General Policies on the efficient use of resources, including energy, water and other | 66-71
Disclosure | raw materials.
— MR EE BEREAER(BIERIR - KREAMRMED B
Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.
i BIRAITARAE @7  Ew - BT SFRES-
A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) | 74
in total (kWh in’000s) and intensity (e.g. per unit of production volume, per
facility).
Eﬁﬂﬂ THEE K SEEER (NE - feh) RFEE (A TETRE:T
H)REE (WASESELN - BERBTE)
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, | 75
per facility).
BIKENRTE (MAGEEEN - BARMEAHE)
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve | 26-27,66-71
them.
F P aT SR R TR 2 A ER B AR MR iE B L B ARFTEREEY 258 -
A2.4 Description of whether there is any issue in sourcing water that is fit for 26-27,66-71
purpose, water efficiency target(s) set and steps taken to achieve them.
FAUSREGE R KR Rl BERIFERE - AR PAET LB RK S B R R AE R iE L
B IZPTERENE) 228 -
A2.5 Total packaging material used for finished products (in tonnes) and, if 77

applicable, with reference to per unit produced.

PR BEMHNEE (AN E) &k (ER) BEESMGE -
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employee category.

IR REBERIE D - BRER TKREIIR R -

Aspect KPls Pages
B BRI P BT
/ Health and Safety
REEZSR
General Information on: 80-83
Disclosure | BEARHLZ2TEREBERREREESBEBEEEEL
— MR (a)  thepolicies; and
BR &
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
BTHBETABEATENEBERIIROINER
B2.1 Number and rate of work-related fatalities occurred in each of the past 83
three years including the reporting year.
BEZF (BRERFE) BFRIT TR AR MR -
B2.2 Lost days due to work injury. 83
ETEBEATERS -
B2.3 Description of occupational health and safety measures adopted, and how 80-83
they are implemented and monitored.
R PRERAN BV B SE (R R B 2 2 45 i, DA SABRA T MBS T 0% »
Development and Training
R R
General Policies on improving employees’ knowledge and skills for discharging 90-93
Disclosure | duties at work. Description of training activities.
—MRIKER BRERAEE BT TEBRE M ME R RBUR - HEES -
Note: Training refers to vocational training. It may include internal and
external courses paid by the employer.
i BIEBERET - FeEaEENENRIMNIRE
B3.1 The percentage of employees trained by gender and employee category (e.g. | 90-91
senior management, middle management).
RIERIREEER (NSRERE - PREERE) SADNXIEEBDLL »
B3.2 The average training hours completed per employee by gender and 90-91

Aspect KPIs Pages
HiF BRERIER FRERR
/The Environment and Natural Resources
BRERRARER
General Policies on minimising the issuer’s significant impacts on the environment 66-71
Disclosure | and natural resources.
— MR FE IR EIT AERBRARAEREREATZENBER
A3.1 Description of the significant impacts of activities on the environment and 66-71
natural resources and the actions taken to manage them.
X ERHRRENARAERNEATENERDMEREARATENTH -
Climate Change
RixB 1
General Policies on identification and mitigation of significant climate-related 40-47
Disclosure | issues which have impacted, and those which may impact, the issuer.
— MR BEE BB N D RN G H BT AEEXENERRIREBEENBER -
A4 Description of the significant climate-related issues which have impacted, 40-47
and those which may impact, the issuer, and the actions taken to manage
them
DG NI SR BT AEEFENEARKEBREE - NEHTTH -
Social
e
Employment
&
General Information on: 84-93
Disclosure | BEAFTN KR AR(E - FBIELEA - TERE - BRE - TSRS - ot - RER
— MR ER A R Bt 1538 AR A EY
(@) thepolicies; and
B M
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.
BT HEITABBEAZENERERNMEDNEF -
B1.1 Total workforce by gender, employment type (for example, full- or part- 84-86
time), age group and geographical region.
AR - ERER (SRR  FRERIREES HES 8B -
B1.2 Employee turnover rate by gender, age group and geographical region. 87
RIER - FEAR MR E DB EERKLLE -
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Aspect KPIs Pages Aspect KPls Pages
A BRERIER FREETS EiE BERERIER FRERS
/ Labour Standards \ / Product Responsibility \
4 TR EmEE
General Information on: 84,95 General Information on: 50-55, 98
Disclosure | AP IEE T o&H|2 TH) - Disclosure | BEMRHERMRGHEEREZE - BS  REELESEULER A
— R E (a)  the policies; and —RR IR FR f
R & (a)  thepolicies; and
(b)  compliance with relevant laws and regulations that have a significant BR K
impact on the issuer relating to preventing child and forced labour. (b)  compliance with relevant laws and regulations that have a significant
BTHBTABERZENEREELRIINER - impact on the issuer relating to health and safety, advertising,

labelling and privacy matters relating to products and services

provided and methods of redress.
BTFHETABEATENHBERMROINER -

B4.1 Description of measures to review employment practices to avoid child and | 84,95
forced labour.
R A HE RS B D B0 HE hE LA S 2B T N 58 |55 T -

B4.2 Description of steps taken to eliminate such practices when discovered. 84,95 B6.1 E?;Cﬁ;?tgherggzt:sl products sold or shipped subject to recalls for safety 50,98
i A 25 IR B ARG LR ERR B BB U P ERER A AP B e s e O 4 o ;
LR R B BRI 2 B 5D B RO R A2 2 SRS kAR E A L -
ly Chain M t
S‘;:pp‘ y,,S ain Managemen B6.2 Number of products and service-related complaints received and how they | 98
1/\”@&@%;2 .
are dealt with.
General Policies on managing environmental and social risks of the supply chain. 95-96 EEARER MRS FEB AR ESH X -
Discl EIRHEENIRE T ERRBUR L . . . o
_l;%sﬁére ERGUBSRAIR R R RRER B6.3 Description of practices relating to observing and protecting intellectual 98
property rights.
B5.1 Number of suppliers by geographical region. 94 il ER A N (RIS R ERE A AR -
'_Hi l%%l/_\ \ 7IJ:|§;{L‘,\D ° . . .
AR RS r R A B6.4 Description of quality assurance process and recall procedures. 50-55, 98
B5.2 Description of practices relating to engaging suppliers, number of suppliers | 95-96 HilE ST e N ERLEILERF -
g:g;ig?ig;jgmes are being implemented, and how they are implemented B6.5 Description of consumer data protection and privacy policies, and how they | 98
PN X = = implemented and monitored.
A R A AR 1B 11 - (L AIBOIEERSE - LARAEH il ol e T B e
PUOEERRERBED - AR RN RE R B g N B LRI R LB - LA RARMAT RS A% o )

B5.3 Description of practices used to identify environmental and social risks 95-96
along the supply chain, and how they are implemented and monitored.
B R BN RS RS HIRE Lt gRARAED] - LARMBEHNITRER
T e

B5.4 Description of practices used to promote environmentally preferable 95-96
products and services when selecting suppliers, and how they are
implemented and monitored.

fﬁ?}i‘t@‘i%ﬁﬁéf\ﬁﬁﬁ%ﬁﬁ%ﬁﬁiﬁf%éu%&ﬁ%%é’ﬂ’té‘fﬁﬂ AN T R EER Ty
\_ Gl Y,
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Aspect KPIs Pages
HiF BRERIER FRERS
/Anti-corruption
RES
General Information on: 30-31
Disclosure | BEAPIIEFEES - $h= - BFF ROEREER -
—RHEE (a)  the policies; and
B M
(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud and money
laundering.
BTHETABEAZENERERMADINER -
B7.1 Number of concluded legal cases regarding corrupt practices brought 37
against the issuer or its employees during the Reporting Year and the
outcomes of the cases.
RERINE EITASIH EBRE W EEENE THRARMFHEE KA
% o
B7.2 Description of preventive measures and whistle-blowing procedures, and 30-31
how they are implemented and monitored.
P AR BRIET - ARBENTRER A -
B7.3 Description of anti-corruption training provided to directors and staff. 30,90
fmEENE TRENRESE -
Community Investment
HERE
General Policies on community engagement to understand the needs of the 37,97
Disclosure | communities where the issuer operates and to ensure its activities take into
—fRIEE consideration the communities’ interests.
BEAUMRSERTREEMEHEREENBRREERTESEE BHLRTE
R e
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour | 97
needs, health, culture, sport).
LIEHENE (RS  BEFE  SIFR BE Xt BAE)
B8.2 Resources contributed (e.g. money or time) to the focus area. 97

EFIHEMBHAER (NS EXEHE)

Environmental, Social and Governance Report
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7.3 LAWS AND REGULATIONS AND DEFINITIONS
EEERNESR

Laws and Regulations

ERER

The key laws and regulations applicable to our operations are listed out below:

ERRBEMBERESNEZEABEMMT

B e hEARE 2023

APPENDIX
P 8

/ Corporate Governance

EER
The Singapore Companies Act
CFrns A RLED

The Prevention of Corruption Act of Singapore

CH DK LRI BUE )

The Criminal Law of the PRC
(RREE AR FEFBIFE)

The Civil Code of the PRC
(PEAREMBEIREHE)

The Company Law of the PRC
(PEARAEMBERRE)

The Anti-money Laundering Law of the PRC
(PEARAMBSEEE)

The Anti-unfair Competition Law of the PRC
(PEARANMBERNEEZFE)

The Anti-trust Law of the PRC
(R EE AR HFNE < BEMT A )

The Corporate Governance Code of the HKEX Listing Rules

\E\i%ﬂ%ﬁ?&ﬁﬁiﬁ%ﬁﬂ']ﬁﬁ%m<</£¥%Tiﬁ‘??ﬂu>>
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4 Food Safety and Biosecurity

BEmZT2EEYZR

The Food Safety Law of the PRC

(REARKMBERMEZRIE)

The Product Quality Law of the PRC

(RFEARANMBEEREEX)

The Animal Husbandry Law of the PRC

(REARKEMBEERE)

The Animal Epidemic Prevention Law of the PRC

(FREE AR EMBEYIHZE)

The Prevention and Treatment of Infectious Diseases Law of the PRC
(REARKEMBERKRE)

The Implementation Regulation on the Food Safety Law of the PRC
(REARKNMERMEEEE IR

The Management Measure for Production and Purchasing of Raw Milk

(ESHIEEWBEEINE)

The Supervision and Management Regulation on Dairy Product Quality and Safety
GlonBER2EEEIREA)D

The Management Standard on Feed Quality and Safety

(AREER R EIRRE)

The Management Regulation on Feed and Feed Additives

CERL AN BRRDAR DN B2 16k 1)

The Technical Specification on Standardized and Large-scale Dairy Breeding (Trial)
(DA BRECRERBEEERMREFT)

The Management Regulation on Veterinary Medicine

CBREEERIRD)

The Management Measure for Animal Quarantine

(BREERINE)

The Examination Measure for the Prevention of Animal Epidemic

(B RGEEERE)

The Emergency Regulation for Major Animal Epidemics

(EXBMRBEREDD
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4 Environmental Protection
RIBRE

The Environmental Protection Law of the PRC

(FPEARKMBEIRFREE)

The Environmental Impact Assessment Law of the PRC

(PEARKNBEIREZENEL)

The Prevention and Control of Atmospheric Pollution Law of the PRC
(PEARRMBEARGREE)

The Water Law of the PRC

(RE ARZFMEIKOR)

The Prevention and Control of Water Pollution Law of the PRC
(REARLRBEKTLEEED

The Law of the PRC on the Prevention and Control of Solid Waste Pollution

(g ARKEMBEEEREDSRARIBYAE)

The Implementation Details for the Prevention and Control of Water Pollution Law of the PRC
(REARKMBIKGEP R EE AR

The Prevention and Control Regulation on Large-scale Livestock and Poultry Breeding Pollution
(BEBREBE R

The Technical Policy on the Prevention and Control of Livestock and Poultry Breeding Pollution
(BEBRBEFRSRPERMEE)

The Technical Guide for Calculating the Land Capacity for Livestock and Poultry Manure
(BBEE S T A RIS RiTiEm)

The Management Regulation on Pollutant Discharge Permit

CHE S RFRIE IR 1501

The Management Regulation on Underground Water

G KB RB])

The Regulation on Discharge of Urban Water and Treatment of Waste Water

CBERPRK SR ER IR IR

The Management Regulation on Depleting Ozone Layer Substances

CHRERARMEEEIRG)

The Measure for Treatment of Dead Animals due to Disease and Unknown Reasons (Trial)

CRSE S SR TR B Y Be B DA (F17))

The Technical Specification for Harmless Treatment of Dead and Sick Animals due to Disease

(RIL L RES M EECRIERIMRE)

The Management Measure for Transferring Hazardous Waste

(EREYEREERE)

The Technical Specification on Centralized Disposal of Medical Wastes (Trial)

\K%%@%%¢EE&Wﬁﬁﬁﬂﬂ>
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/ Social Impact

e

BHivE

The Production Safety Law of the PRC
(REARAMBEZ2EEE)

The Fire Control Law of the PRC

(RE ARKFMEDER A

The Occupational Disease Prevention Law of the PRC
(REARAMBEBZE RN RE)

The Labour Law of the PRC

(REARXMBELSBE)

The Labour Contract Law of the PRC
(PEAREMBELESRIE)

The Juvenile Protection Law of the PRC
(I AR EMBIRKF AREE)

The Customer Protection Law of the PRC
(PEAREMBOEE EERIREE)

The Advertising Law of the PRC
(PEARKMBEESE)

The Personal Data Protection Law of the PRC
(PE ARFEMBEAE BREE)

The Trademark Law of the PRC
(EE AR AMBEIZE)

The Emergency Regulation for Production Safety Accidents

(CEEZRZEHEEN)

The Regulation on Reporting, Investigation and Handling of Production Safety Accidents
(EELR2FHREMAERIZ G

The Management Measure for National Standard of Occupational Hygiene
(BERBEHEREEERINE)

The Implementation Regulation on the Labour Contract Law of the PRC
(PEARANMELBHEREE G

The Regulation on the Prohibition of Using Child Labour

(BIERETHRE)

The Interim Regulation on Dispatched Labour
(BFREETTHRE)

The Regulation for the Implementation of the Trademark Law of the PRC

\K*%AE%WE%@%E%%W>
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Unless the context otherwise requires, the following expressions shall have the following meanings:

fRXESBATIES

“Audit Committee” or “AC”

ERESEE

‘AustAsia”, “Group”, “we”, “our” or “us”

[R5 |~ [ARSE 53]

“Board of Directors” or “Board”

[E=g)

“CEQ”
[CEO]

“CFO”
[CFOJ

“CIP”
[CIP]

“CNY” or “RMB”

[AR¥]

“Company”

ZAVNCIN

TS AR THIES -

the audit committee of the Board
EX2ETEEE

AustAsia Group Ltd. and its subsidiaries
R EEBRARRENBE QA

the board of directors of the Company

ZAUNCTE- o= -4

the chief executive officer of the Company

RRFHTHRAEE

the chief financial officer of the Company

ARBEREUEE

Cleaningin Place

ERLB

Chinese Yuan, the lawful currency of China

REIEEE SR AR

AustAsia Group Ltd., a company incorporated under the laws of
Singapore with limited liability on 17 April 2009

SR EBARAT  —FKN20095F4 A17 BIREF I A2 MK
S HERA A
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“Constitution”

(AR ERE]

“Coo”
[cool

“Corporate Governance Code” or
“CG Code”

(BRI

“Director(s)”

==

“EHS”
[EHS]

“ERP”
[ERP]

“ESG”
[ESG]

“FPCM”
[RIERY) ]

“GHG” or “Carbon”
NREREE [k

“‘GPS”
[GPS|

NG|

.

the constitution of the Company (as amended from time to time),
with effect from 30 December 2022

& AQTN2022512 B30 B A MBI B EEIZE (KT FEET)

the chief operating officer of the Company
B AREEFELER

the Corporate Governance Code as set out in Appendix 14 to the
HKEX Listing Rules

¥ BB ETRAIM ST E (R EER T

the director(s) of the Company
B ARAES

Environment, Health and Safety
B ORER EBEREkTR

Enterprise Resource Planning

1 XRERMEE

Environmental, Social and Governance

B ORERE HEekER

Fat and Protein Corrected Milk
B IHERIBERERLD

Greenhouse Gases

B

=
3

Al

i

= 4
EpRl:

N

B

Global Positioning System

B ERRELELS

“GRI Standards”
[GRIFZZE |

“GWP”
[GWP]

“HKEX”
[ BB

“HKEX ESG Reporting Guide”

[ BB X FTESGHR & 155 ]

“HKEX Listing Rules”

[ BB AT LR A

“Hong Kong”
(&8 ]

“Hg
[ 22 |

“Indonesia”

[ENFE ]

“INED(s)”

E-ES

-m =

Environmental, Social and Governance Report I83% - 1t & M E/AIRE 2023

APPENDIX
. P 8

the Global Reporting Initiative Sustainability Reporting Standards
GRIT] BB R R 2%

Global Warming Potentials

IR EHE

The Stock Exchange of Hong Kong Limited
BEEBMERFAARIT

the Appendix 27 Environmental, Social and Governance Reporting
Guide of The Stock Exchange of Hong Kong Limited Main Board
Listing Rules

BEBMERSMBERARKER LETRADME —+ECGRE - 18
KERIEES!)

the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited, as amended or supplemented
from time to time

(BEEBMAERZAABRARESF LR (B IRHERT M)

the Hong Kong Special Administrative Region of the PRC
PEE BRI THE

Health and Safety
fEREEZE

the Republic of Indonesia

EN/E Fe P aE A E

the independent non-executive director(s) of the Company

ARPBMYIFATES
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“IPCC”
[1PCC]

“KPI(s)”
[KPI(s) ]

“LCA”
[LCAJ

“Nomination Committee” or “NC”

[fE2ZEE]

“Reporting Year” or “2023”
R4 ] - 20234 )5 [2023]

“PRC” or “China”

[FPE

“Publication Date”

[ B 5

“Remuneration Committee” or “RC”

b

“Singapore”

[ b3 |

“SOP(s)”
[SOP(s) |

=

_'-"-'-:-?'.' T
- 7 2 e A
g Y et

the Intergovernmental Panel on Climate Change
7 BeBRFAERE2LCENZES

Key Performance Indicator(s)

B ERENUER

Life Cycle Assessment

B EwBERHETE

the nomination committee of the Board

" EFERAZRES

1 January 2023 to 31 December 2023
5 2023F1A1HZE2023F12A831H

the People’s Republic of China, but for the purposes of this ESG
Report only, except where the context requires, references to PRC
or China in the report exclude Hong Kong, Macau and Taiwan

B REARKAE - BERAESCREMS - BIBESBHIN - &
HEYREMIRRTREES - BPIRA

29 April 2024, being the publication date of this ESG Report
& 2024%F4F29R - BIAESGER&H)EH A H

the remuneration committee of the Board

" EFovHEREE

the Republic of Singapore
& TN LA

Standard Operating Procedure(s)

B RERERRE

“TCFD”
[TCFDJ

“usp”
Es

bRilE
ife

Environmental, Social and Governance Report I

the Task Force on Climate-related Financial Disclosures

B (CRIRIBAMBEENE T FERERS)

Dollars, the lawful currency of the United States of America

B XERREE®ERT

e RERIRE 2023
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