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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRIR - HEREREE

ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

Easy Smart Group Holdings Limited (the “Company”, together
with its subsidiaries, collectively as the “Group”, “our”, or “we")
is delighted to present the environmental, social and governance
("ESG") report (the “Report” or “ESG Report”) for the financial
year ended 30 June 2025. This ESG Report provides an overview of
the Group's environmental and social aspects, outlining our efforts
to continually improve our operational strategy in line with global
sustainability standards.

The Group believes that prudent management of environmental
and social issues is one of the key factors in long-term success in
this rapidly changing world. To better understand the risks and
opportunities for environmental protection, the Group closely
follows the requirements and expectations of regulatory authorities
through efficient operation management, well-established policies,
and procedures. The Group believes that the expertise, capabilities,
and ownership patterns can be part of the solution to some of the
challenges the Group is facing.

To carry out the Group’s sustainability strategy from top to bottom,
the Board of Directors (the “Board”) of the Group has ultimate
responsibility for ensuring the effectiveness of the Group’s ESG
policies. The Board has established certain dedicated teams to
manage the ESG issues within each business division of the Group.
The designated staff have been assigned to enforce and supervise
the implementation of the relevant policies.

The Group is committed to implementing sustainable development
and social corporate responsibility. While the Group is actively
developing and expanding the business, the Group also takes
environmental, social, and moral needs into serious consideration to
strike a balance and unity between profitability, environmental, and
social impacts. The Group also pays great attention to stakeholders,
including but not limited to The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”), government, investors, media &
public, customers, employees, and community, to establish a good
relationship through better understanding and responding to their
expectations. As a result, the Group will maintain close contact
with stakeholders to meet their expectations and needs, aiming to
continuously improve the ESG strategies and create an efficient and
diversified business.
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During the process of preparing this ESG Report, the Group has
conducted a thorough review and evaluation of the Group’s existing
policies and practices to achieve better performance results in the
future. Unless otherwise stated, this ESG Report covers the data and
information from the business of the passive fire protection works in
Hong Kong.

Report Scope and Boundary

This ESG Report is prepared in compliance with the ESG Reporting
as set out in Appendix C2 Environmental, Social and Governance
Reporting Code (the “Reporting Code”) of the Rules Governing
the Listing of Securities (the “Listing Rules”) on the Stock Exchange
and in accordance with the material ESG issues identified from the
stakeholders’ questionnaires. During the preparation for this ESG
Report, the Group has applied the reporting principles in the ESG
Reporting Code as follows:

Materiality: A materiality assessment was conducted to identify
material ESG issues, thereby adopting the confirmed material ESG
issues as the focus for the preparation of the ESG Report. The Board
and senior management reviewed and confirmed the materiality of
ESG issues. For further details, please refer to the sections headed
“Qur Stakeholders” and “Materiality Assessment.”

Quantitative: To evaluate and review the effectiveness of ESG
policies and management approaches, we have reported our ESG
performance quantitatively, with clear narration explaining the
impacts. The Group has developed environmental targets to reduce
related impacts.

Consistency: The international standards, applicable assumptions,
and emission factors specified in the guidance materials on ESG
issued by the Stock Exchange for computing the relevant key
performance indicators (“KPIs”) have been adopted in the ESG
Report. If any changes in the scope of disclosure and calculation
methodologies may affect the comparison, explanations will be
provided to the corresponding data. The Group will maintain the
consistency of the methodologies and key performance indicators of
the financial year and those of the future reporting periods, to allow
for meaningful comparisons over time.

Balance: The ESG Report provides an unbiased picture of the
Group's performance within the financial year, avoiding selections,
omissions, or presentation formats that may inappropriately
influence the reader’s decision or judgment.
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To comply with the disclosure obligations of “comply or explain”
provisions, this ESG Report has outlined the overall Group's
performance in environmental protection, human resources,
operating practice, and community involvement for the financial
year, from 1 July 2024 to 30 June 2025 (“2025" or “Reporting
Period”).

This ESG Report was approved by the Board on 26 September 2025.
For details on the Group’s corporate governance, please refer to
“Corporate Governance Report” section of the Group’s Annual
Report.

Information and Feedback

For details about our financial performance and corporate
governance, please visit our website at www.easysmart.com.hk
and/or see our Annual Report for the year ended 30 June 2025.
The Group also appreciates your feedback and comments on our
sustainability performance. Please send your feedback and other
sustainability-related inquiries to our office at ir@easysmart.com.hk.

ESG MANAGEMENT

The Group looks at issues that may have a reputational impact on
or pose a risk to the Group in the short-, medium-, or long-term.
ESG issues that are significant to the stakeholders, including but
not limited to the Stock Exchange, government, investors, media &
public, customers and employees, as well as the community, are also
crucial to the Group. All potential issues are covered and evaluated
in the annual risk assessment. The Group is committed to developing
opportunities that prioritise work ethics, ensuring sustainable success
in business development, and benefiting employees, customers, and
the environment.

Integrating sustainability into the Group’s business strategies and
daily operations is essential to pursuing the business model. To deal
with ESG issues effectively, understanding and interacting with the
employees, customers, and other stakeholders is the highest priority.
The Group believes that effective management of ESG issues is
important to long-term success in the rapidly changing world. With
a thorough understanding of the ESG risks and opportunities, the
Group will be better positioned to allocate resources to reduce and
recycle different kinds of waste and respond to regulators’ increasing
demand for higher standards of waste treatment.
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The Group acknowledges our responsibilities on environmental
protection and social responsibility and is aware of the
climate-related issues that may have an impact on the Group's
business operations. We are committed to complying with ESG
reporting requirements upon the Listing. We have established an
ESG policy (the "ESG Policy”) in accordance with the standards
of the Reporting Code of the Listing Rules, which outline, among
others, (i) the appropriate risk governance on ESG matters, including
climate-related risks and opportunities; (ii) identification of key
stakeholders and the communication channels to engage with them;
(iiiy ESG strategy formation procedures; (iv) ESG risk management
and monitoring; and (v) the identification of key performance
indicators, the relevant measurements and mitigating measures.

The ESG Policy also sets out the responsibilities of different
parties in managing ESG matters. The Board takes leadership in
promoting a top-down culture. As the highest governance body
of the Group, the Board ensures that ESG considerations are
integrated into the business decision-making process. The Board has
overall responsibility for overseeing and determining the Group's
environmental, social, and climate-related risks and opportunities
impacting the Group via the annual risk assessment, establishing and
adopting the ESG Policy and targets of the Group, and reviewing
and revising the Group’s performance annually against ESG targets
as appropriate.

The Group is confident that involving all relevant stakeholders in the
ESG management process as part of the business decision-making
process will ensure that ESG issues are monitored closely and that

the Group's long-term success is assured.

The sustainability strategy of the Group in the following aspects
applies to all the work streams:

e to promote environmental sustainability;

e  to attract, retain, and support employees;

e  to engage with stakeholders;

e to promote the sustainability of local communities;
e  to strengthen community relations; and

e to grow suppliers’ commitment.
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ESG Governance Structure

The Group is committed to establishing and maintaining a robust
governance structure to effectively oversee ESG initiatives across
its operations. Through a clear delineation of responsibilities
between the Board, management, ESG Working Group and
frontline functional departments, the Group ensures comprehensive
oversight, continuous monitoring, and responsible execution of ESG
strategies, objectives and controls. This structure enables alignment
between long-term business strategy and sustainability goals, and
enhances accountability, transparency and the integration of ESG
considerations into all major business decisions. The Board reviews
ESG governance and strategy on at least an annual basis, supported
by regular reports from management and the ESG Working Group.
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The Board holds overarching accountability for ESG and
climate-related governance, setting the vision, risk appetite, and
strategic direction on sustainability for the Group. Its remit includes:

e Approving long-term ESG strategies, KPIs, major policies and
annual targets, and integrating material ESG considerations
including climate risks and opportunities into business strategy
and major investment or M&A decisions.

e  Exercising oversight of the Group’s risk management
framework as it pertains to ESG, ensuring robust systems,
internal controls, and reporting mechanisms are in place.

e Overseeing the implementation and adequacy of ESG reporting,
reviewing performance against targets, and directing corrective
actions in case of significant variances.

e Delegating day-to-day oversight and execution to
management-level ESG Working Group, while routinely
reviewing progress via periodic reports and ad hoc updates on
material incidents.

EASY SMART GROUP HOLDINGS LIMITED
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e  Reviewing the adequacy of resources, staff qualifications,
succession planning, and ongoing training for ESG competency
across senior leadership and operational teams.

e Monitoring the effectiveness of ESG controls and fostering a
culture of integrity, inclusion, and transparency throughout the
Group.

Currently, the Board'’s governance responsibilities and decision rights
are not formalised in documented terms of reference, mandates or
policies. The Group recognises the benefits of codifying these roles
and will consider developing formal documentation to record the
responsibilities of each party involved in ESG governance as future
needs arise.

Management, acting under Board delegation, is responsible for
ensuring the effective execution of approved ESG strategies across
the Group. Senior management establishes operational controls
and ensures alignment of ESG processes with the Group's risk,
finance and compliance functions. Management maintains regular
communication with the Board, providing timely reporting on ESG
performance, risks and recommended actions, and escalates material
deviations as required.

Skills and Competencies

Recognising the complexity and evolving nature of ESG and
climate-related risks, the Board ensures it collectively possesses
the requisite knowledge and skills for effective governance. Board
members undergo regular and targeted training on relevant
topics such as climate scenario analysis, sustainability reporting,
risk management, regulatory developments and stakeholder
engagement. The Group maintains a skills and competencies matrix
for senior management which is reviewed periodically to identify
gaps and development needs. Staff development initiatives include
in-person or online training tailored to business functions, fostering
ESG integration into daily operations and promoting diversity and
succession in leadership roles. External experts are engaged where
necessary to supplement internal expertise.

Targets, Monitoring and Remuneration

The Group sets measurable ESG and climate-related targets, with
Board oversight of progress against these objectives. Regular
reporting from management includes dashboards on risks, key
metrics and variances. Where targets are not met, the Board reviews
root causes and directs appropriate remediation, integrating lessons
learned into future planning.
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While the Group currently does not have an ESG-linked
remuneration policy or specific sustainability-related incentives for
senior management and key executives, it recognises the growing
importance of aligning incentive structures with the achievement
of sustainability goals. The Group will continually review market
practices and regulatory expectations and will consider developing
and implementing relevant ESG-related remuneration policies
or strategies in the future when appropriate. This approach will
strengthen accountability and support ongoing progress towards the
Group's long-term sustainability ambitions.

Responsibilities for the ESG Working Group

The ESG Working Group, comprised of general managers, the
project manager and the finance team, serves as the central
implementation and coordination body for ESG objectives, with
specific duties including:

e Supporting the Board in developing and refining ESG strategy,
policies, and procedures.

. Coordinating data collection, monitoring operational KPIs, and
conducting materiality assessments for ESG and climate risks.

e Implementing ESG initiatives across the Group, reporting
progress and deviations to management and the Board at least
annually, and on an ad hoc basis for material developments.

e Ensuring compliance with internal controls, ESG disclosure
requirements, and regulatory reporting standards.

e Investigating deviations from ESG targets and leading corrective
and rectification actions as required.

e  Promoting internal engagement and awareness through

communication campaigns, training, and staff involvement in
ESG activities.

EASY SMART GROUP HOLDINGS LIMITED
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Responsibilities for the Functional Department

Functional departments are responsible for executing Board and
management-approved ESG measures at the ground level. Their
responsibilities comprise:

e Translating strategies and targets into action plans for their
respective business units (e.g., energy efficiency upgrades,
emissions reduction, procurement, supply chain sustainability,
or community engagement).

e Maintaining first-line controls and ensuring timely and accurate
collection of ESG performance data.

e Informing the ESG Working Group of progress and material
issues, escalating incidents or control failures as appropriate.

e Engaging employees through training and participatory
initiatives and ensuring compliance with ESG policies and
procedures.

e Continuously seeking opportunities for operational
improvement aligned with the Group’s sustainability ambitions.
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OUR STAKEHOLDERS

The Group values feedback from stakeholders as they provide
invaluable guidance for the Group’s continuous development.
Internal and external stakeholders have been involved in regular
engagement activities to share views regarding the Group's
operations and performances. The Group is actively seeking
opportunities to understand and engage stakeholders, ensuring that
improvements can be implemented in the products and services.

Stock Exchange
B PR

Government
B

Investors

REE

Media & Public
HERERAR

Customers
BF
Employees
B8

Community
HE

EASY SMART GROUP HOLDINGS LIMITED

Compliance with listing rules and timely and
accurate announcements.

BT EARA REmMERBHEAE -

Compliance with laws and regulations,
preventing tax evasion, and promoting
social welfare.

EPERRER  BRaTIRR REELGE
e

Corporate governance, business strategies,
performance, and investment returns.

TEER FHRBERARKEDR -

Corporate governance, environmental
protection, and human rights.
BRER BRERIAKE-

Service quality, service delivery schedule,
reasonable prices, service value, and
personal data protection.

REE & - RIFRZMAEE - 2RER - R
BEEIEAAERRE -

Rights and benefits of employees,
compensation, training and development,
work hours, and working environment.
EERNRER - W - FEERE T
{ERFE R TIEERIE -

Community environment, employment
opportunities, community development,
and social welfare.
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Stakeholders Probable Points of Concern Communication and Responses
& AREREIEE BEHEE e

Meetings, training, workshops, programs,
website updates, and announcements.

@8 Y T A @UEFR

NI

Interaction and visits, government
inspections, tax returns and other
information.
BEERFHE - BITRE  WBREEME
¥t o

Organising briefing sessions and seminars,
interviews, shareholders’ meetings, issues of
financial reports or operational reports for
investors, media, and analysis.

RFREE - EBRSTMAKERS
A A RERARE - FIBEMERESK
BB -

Issue of newsletters on the Group'’s website.

AR B s MR -

After-sales services.

ERIRFE

Interviews with employees, internal memos,
and employee suggestion boxes.

HEBETHHR ABBTEREEER
%‘IE‘_ o

Developing community activities, employee
voluntary activities, and community welfare
subsidies and donations.
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MATERIALITY ASSESSMENT

The Group has identified ESG issues that have potential or actual
impact on sustainable development from various sources, such
as issues identified in internal policies, industry trends, and the
Sustainability Accounting Standards Board’'s Materiality Map'. The
ESG issues have been analysed with reference to an array of factors,
including the Group’s overall strategy, development, and goals and
targets.

The Group has conducted a materiality assessment to rate the
identified ESG issues pertinent to the business and stakeholders
and their respective levels of impact. The purpose of the materiality
assessment is to evaluate the identified ESG topics relevant to the
Group's business and stakeholders and determine the level of impact
associated with each topic.

During the Reporting Period, there were no significant changes
in the stakeholder groups and operations. As such, the Group
confirmed that the materiality matrix in the last reporting period
remains relevant to the Reporting Period’s situation and continues
to respond to stakeholders’ expectations. The Group’s material ESG
issues are summarised and shown below:

High

=

LEVEL OF INFLUENCE ON STAKEHOLDERS'
ASSESSMENTS AND DECISIONS
HENETERREZHERE

Low

EEMTME
AEECREZERREELHAFEER
ERBARBERFZENRE HEghEH
R - Pl A EBER R P AT E O ~ 17
EBERAKBERRGHTENREENE
ZUHTREE  -EHRE HEREARM
BETON - I2E-RIRE BREX
SENEERE BRANBERER-

AEEDETERMETE - UHEEER
EFNERBOEFRRE e RER
AEALEANTERE EEMNEN
BRRH ORI B EARREER LD E
MENERE He8REAHBEELE
VEEAXEZESENTEEETR -

RBERE  FHOEFBLEELBEZ
B At AEEBERR L —HREHHE
MEEMRREDERRARSEHE - 81D
ANARFNERE - AREHEKRRER
HERERZEMRAILFIRIAT :

Low LEVEL OF SIGNIFICANCE OF THE GROUP’S BUSINESS TO ECONOMIC, Hi

ligh

& ENVIRONMENTAL AND SOCIAL IMPACTS =
FEMEBHIR RERUHEVECEARE

! Sustainability Accounting Standards Board's Materiality Map, https:/materiality.sasb.org/
AFERRESENZEeNEZHRER - https/materiality.sasb.org/

HEREBZRERAE  RE - HERERBRSE 2025
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Material ESG Issues
BEARE  HERERERE

1 Air Emissions
JEE SRBE PR
2 Greenhouse Gas (“GHG") Emissions
REREE(DRERE]) M
3 Hazardous Waste
BEEREY
4 Non-hazardous Waste
mEREZEY
5 Energy Usage
BEIR(E B
6 Water Usage
AKX
7 Environment and Natural Resources
REKBAER
8 Climate Change
FURSL,

EASY SMART GROUP HOLDINGS LIMITED

9

10

11

12

13

14

15

Labour Standards

& TR

Health and Safety
BEERZS
Development and Training
R R IF

Supply Chain Management
HEEER

Products and Services Quality Management
EmkRGEEER
Anti-corruption

R&ES

Community Investment

HERE
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ENVIRONMENTAL

Overview

A sustainable environment is a foundation for long-term economic
and social prosperity. The Group believes that sustainability
represents not just an ethical obligation, but also a gateway to
business success. Therefore, the Group prioritises environmental
protection, strives to mitigate any undesirable impact on
the environment, and continues to contribute to sustainable
development.

During the Reporting Period, the Group has fully complied with
all applicable environmental requirements as set out by the laws
and regulations in Hong Kong, including but not limited to the
Air Pollution Control Ordinance, Noise Control Ordinance, Water
Pollution Control Ordinance, Waste Disposal Ordinance, and
Public Health and Municipal Services Ordinance. A breach of these
ordinances can give rise to civil and/or criminal liability, including
fines and imprisonment. The Group ensures compliance with
relevant laws and regulations through measures described in the
following sections. During the Reporting Period, no non-compliance
incidents or grievances were noted by the Group in relation to
environmental issues.

B
#E
AIHERRMNIREESLERT S RIPEE
MER -RNEERE AIBELXETER
—EEEER  EEEBEKNHERTE -
i AREBBIRRREENEM - BIR
BHRBEXNTMNEEFE  WEELT
FEERELER -

RIEHE  AEEE T2 B TEEED
FORBRFEM M ABEMAREMRTE - 258
TERRCERISRE BRG] - (BB E
By ~ CKO5RE BRG] - CEVEE R
) RARBEERTERIED) - BERZF
RO EHRER HMEEE  SFEE
AR EERE - NEEZE B T E ATl i i fE R
ETHEBERER - RBEHR - ARH
WEZBERFEEAEANTAREMX
B e

HEREBZRERAE  RE - HERERBRSE 2025
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Air Emissions
Vehicle usage is the major activity of the Group that generates air
pollutants, which include nitrogen oxides (“NOx"), sulphur oxides

BRI
EWMERNAKBEEERISAYNEIR
AE TR ERISAYMEREASLY

("SOx"), and particulate matter (“PM"). During the Reporting (l®m&|w]) - m%ﬂi?@) ([HEw]) &

Period, the Group owned 2 vehicles for the business operations, and Ery ([ER]) - Eiﬁﬂ M- AEE

its air emissions data? is as follows: BAE2RMAERNE %?% EE -MERH
RERFEMBIEAT

Types of Air Emissions Unit 2025 2024

BERERMER B —E-REF —EMF

NOx g 34,936.00 1,837.20

=R I

SOx g 68.95 29.68

matyw =

PM g 3,347.54 146.93

EER R &,

NOXx emission intensity g/thousand dollars of revenue® 0.11 0.005

AELYHEREE L i PN

SOx emission intensity g/thousand dollars of revenue 0.00022 0.00008

REACYHEREE =/F A

PM emission intensity g/thousand dollars of revenue 0.01 0.0004

ERMHEREE =/FRBA

Due to an increased frequency of business engagements throughout
the Reporting Period, the Group experienced a rise in vehicle usage.
Consequently, positive progress towards the established emission
reduction targets was not achieved. To uphold our commitment
to sustainable development, the Group continues to aim for a 5%
reduction in air emissions intensity of NOx, SOx, and PM by the year
ending 30 June 2026, compared to the baseline year ended 30 June
2023. Additionally, we are actively exploring measures to reduce
fuel consumption, including the potential replacement of traditional
gasoline vehicles with electric vehicles.

Regarding fleet management, all vehicles undergo regular
maintenance checks to enhance fuel efficiency, ensure road safety,
and minimise emissions.

RS AR B B BRI RIE N - R
SEMNEREASHM LA - Bt - Kae
EMERNREBE R EBUS FH#ER - /E
STRMAY AT HEERAAR  NEBES
BhEKREEE-_T-_~"F~A=1+H1t
FEIZAHRAY  Faly KB
MEBEREEREERERNBEE T _=
FRAZTHIEEEFENIRTERE

5%H) 7K o 1t SN - F AP IEFE 18R 4R 5T 42

OB AR ERE - BRGERVHERE
BMREHE -
REKEEMS  MEEWHOEEITEY

RERSE  ARSMEDERERE  ®REB
B2 o DA R PR DR Il A AR AR K o

2 The air emissions for the Reporting Period are disclosed in accordance with “Appendix 2: Reporting guidance on Environment KPIs” issued by the Stock

Exchange.

#&iﬁﬂfﬁﬂﬁﬁﬁ}#ﬁﬁlﬁﬁﬁﬁ RFrREf Ry (R SREBREBURIZERIES]) &KEE -

3 During the Reporting Period, the Group's revenue was 314,469 (2024: 351,260) per thousand HKD, which will be used for intensity calculation.
MBEHR - AEEINAB314,469 (2 —IU4F © 351,260) Tt - MEEEERRNEEE -

EASY SMART GROUP HOLDINGS LIMITED
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GHG Emissions

GHG generated from human activities is one of the significant
drivers of global warming, which affects the lives of the present
and future generations. Therefore, the Group is highly concerned
about the importance of monitoring and mitigating GHG emissions
in our operations. Vehicle fuel combustion is the major activity that
generates direct GHG emissions (Scope 1) from operations. While
the indirect GHG emissions (Scope 2) are generated from purchased
electricity, and other indirect emissions (Scope 3) generated from the
use of freshwater and purchasing materials for business products
under category 1 purchased goods and services, and sewage
consumption under category 5 waste generated in operations
as defined by the GHG Protocol. The performance of the GHG
emissions* generated by the Group are shown as follows:

BERBHY
EHBRFESTRAMNEE  MALRE
HELAHNRERBAEHELENIZRA
Z— e Bt REEHEE LR DKEERE
BHRERBOERETRERT - RE
MEREREEESTELERAERE
B (BE-)MEEERY - HEAERE
B (BEZ)RBINEES - MEMEE
B (BEZ) AIXERCEERBZER
Z)MAENEIN EENER MR
THRKERRBEFERRBHE - A
FIBRIS [ 2B ELMEREY ] TESK -
AEERREREBIHREWMT

Types of GHG Emissions® Source of Emission Factors Unit 2025 2024
RERBEHNER ERETFRE B “E-HE ZEZOE
GHG Direct Emissions (Scope 1)

BERBEESH(EE-)

Mobile Combustion "How to prepare an ESG Report - Appendix 2:  tonnes CO,-e 12.51 5.39

Reporting Guidance on Environmental KPIs"

published by the Stock Exchange
B IRBIIR R

BRmHEa(mmERRE ek

ERlR M_Galtikge

M- RAEREMESERE)

GHG Indirect Emissions (Scope 2)
BERBEEHN(EED)

Purchased Electricity The 2024 Sustainability Report

published by the CLP Holdings Limited

MEEN hERRARRATIE 20245

RERRERE

tonnes CO,-e 2548 26.15

M_SiREE

4 GHG emissions data are presented in terms of carbon dioxide equivalent and are based on, including but not limited to, “The Greenhouse Gas Protocol: A
Corporate Accounting and Reporting Standards” issued by the World Resources Institute and the World Business Council for Sustainable Development, the
global warming potential values from the “Sixth Assessment Report” issued by the Intergovernmental Panel on Climate Change, “How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs” issued by the Stock Exchange.

RERBFREEA—AERESOTAZY  YWIRE (RFETRRY) tRERMEAMLERTISERRTmIEGEMN CRERERERE : 0%
BREEREEE)  BRRREECEFMZESRMM (FRRGHERE) PORNRERENE - BRMEMN (MREERS - e MERRSE — ik

= REBRERERERES]) -

> The presentation format of the GHG emissions data has been changed for better disclosure.

BREREHRBIENZ2IRAEEE - NEREERBEHR

HEREBZRERAE  RE - HERERBRSE 2025
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Types of GHG Emissions® Source of Emission Factors Unit 2025 2024
BERBENESE HHE 7 ROR Efr “ECHF CZECQE

Other Indirect Emissions (Scope 3)°
Hit s (BE=)e
Category 1 Purchased Goods and Services

BRI TREMER KRS

- Freshwater Please refer to “Scope 3 tonfei Coii - 3734551 \N/A
Bk Reporting Boundary” M-EiHeR e
~ Purchased materials for final product %26 [HE=[EfHE |
FRLEMREH
Category 5 Waste Generated in Operations
BHRIS[EERELNERY]
- Sewage tonnes CO,-e 0.01
K M_aixEE
Total GHG Emissions tonnes CO,-e 57,383.51
BERBHNEE WoElmRER
Total GHG Emission Intensity tonnes CO,-e/ 0.18 N/A
thousand dollars TEHR
of revenue
BERBUNARE M-S REE/
FrlA

6 During the Reporting Period, the Group has disclosed in accordance with the Scope 3 classification of the GHG Protocol. Hence, data presented for the last
reporting period is no longer applicable.

RBEHE - AEEERE CRERBZERR) OBE=SRETRE - At - HARSBHMAZRNBUEETHER -
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Scope 3 Reporting Boundary HE=[EHEE
Scope 3 Category Relationships with the Group Calculation and Emission Factors
HE=%75 HEAKENERFR AERERAERH

Category 1: Purchased Goods and Services
B BENERRRE

Emissions from the purchased Upstream emissions from the extraction, e
production-related products production and transportation of goods
(materials) and the consumption of and services purchased by the Group,
freshwater e.g. smoke curtain, aluminium plate, .

galvanised iron frame, and freshwater

BELEMBESR R & RE LERBEZXAEERBEZE

JHFERIKPTE £ BRI 8 5 2 MRS (BIniRES
SRR~ SREREAE R e ROK) T A A B
BEML

Category 5: Waste Generated in Operations
HRls  #ERELENEEY

Emissions from the treatment of Upstream emissions from disposal and e

wastewater treatment of waste including wastewater
generated in daily operations

B 7K B 2 BT B AE O BE B REREREATEEPELENEEY
(BLFBREK) T2 A E T BERR .

HEREEZERERLE  BE-

Assessed using spend-based
method.

8 AR R 77 AT -

It is calculated by multiplying

the economic value of goods

and services purchased by the
Group by relevant secondary (e.g.
industry average) emission factors.
BRAEBEMEENE R MRBEN
RBEERAEE & (HIWTT
EVE)BMREEE -

The source of emission factors:
"Annual Report 2023/24"
published by the Water Supplies
Department, China Products
Carbon Footprint Factors
Database, and Climatiq.

PR BURR - K E T3
(202324F %) (hEEREE
wEAHREREBHEMEREE) R
Climatiq °

Assessed using waste-type-specific
method.

18 IR 15 T BE W A Il 19 77 SURT
fl e

It is calculated by multiplying the
consumption of wastewater by
the Group by the corresponding
emission factor.

RAE B FTEFER BEKE LA
MR EGHE -

The source of emission factors:
"Environmental, Social and
Governance Report 2023-24"
published by the Drainage Services
Department.

PR R BURR  REE T
(2023-243R% - HERERR
=) e

>

/|

B
g
X
I
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Our Approach

Our Approach Standards

ﬁd:

1897 8t

The "GHG Protocol: A Corporate Accounting and Reporting Standard (2004)”
(CREREBZERBR  DEZERREZE (20045F))) issued by the World
Resources Institute and the World Business Council for Sustainable Development

24 (ul: Pl HERERAEAAERATFEEZRINEESEMN CREREBRERR &
FRERRERE (2024%F) )

e The "Global Warming Potential Values” from the Sixth Assessment Report
issued by the Intergovernmental Panel on Climate Change
BAHEAREECEMIZESEMN(BENRFRBRE) D[R IREEE
=l

e “How to prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs” published by the Stock Exchange
B PTE M) (IAIERRIR - w8 RERWRE — Wik - RIRMRERUER
PEwFES])

Measurement Method Using operational control, as operational information is accessible
SRR RAZEEHNE - SHEUIENHEESR

Operational Boundary One office located in Tai Kok Tsui, Hong Kong

EEHE MRBEBRAEN—EHAE

GHG Emissions Targets

BEREHMEE

During the Reporting Period, the GHG emissions intensity increased NHEHE SR BHERRERE
significantly. Scope 2 emissions, which arise from purchased FoNBEHMEARNSE —HiigiEa
electricity, remained stable. However, both Scope 1 and Scope 3 T o R BE— REE=HERIG AR £
emissions saw substantial increases. The rise in Scope 1 emissions FreoSE—HHN EATERNAERRE
was primarily driven by the Group's increased use of vehicles for Gt YA B IS ANEE R A o 85 B = HEH
offsite business negotiations. The increase in Scope 3 emissions FHABIEB AR AREBIZBRITARANE
was mainly due to the Group revising and expanding its Scope 3 EFREZEERAMEI TR TESE =
disclosure in accordance with updates to the GHG Protocol. WEEHE -

EASY SMART GROUP HOLDINGS LIMITED
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In order to comply with the Part D: Climate-related Disclosure RETHIMR_ZE_AF—HA—HBE
Requirements under the Reporting Code updated by the Stock FE M ETADE Y RIFEHEERE
Exchange on 1 January 2025, the Group has reset the GHG kO AEEEEHRTEREREINA
emissions targets, taking into account the Corporate Near-Term - R REIZERR B RERAR
Criteria of Science Based Targets Initiative (“SBTi"), details of which (['SBTi) il 7E /931 BRI 22 Bk ok B 42

are set out below: SIEMT
Target Information Target Setting
B R BERE

Target Setting By 2028, the short-term target Scope 1and 2:  Decrease compared
is reducing Scope 1 and Scope 2 GHG emissions to the benchmark
GHG emissions by approximately (Tonnes of carbon year (%)
33.60% compared to 2024, the dioxide equivalent)
benchmark year.

BERTE RZBZN\FHh REER gE-Rk=: BEEFE
RESE-RSEE_REREH BERBHENE FE1E(%)
HEREEHEER T _MFE (UABM-_SLREE
EEF NP HEREL33.60%H) i)
K o

Type of Target Absolute Total Emissions - 31.54 /

(Absolute/Intensity) benchmark year

(2024)

AEER BYE BHREE-EE

(BYE BE) (ZZ-mE)

Aim of Target In line with the Corporate Total Emissions - 20.94 V 33.60%
Near-Term Criteria of SBTi and target (2028)

reducing the GHG emissions
produced by the Group's own

business.
BENRE ESBTIFT BRI B AR E R HRAE-

~BUREAEEAIERAE BR(ZEZNR)
EBERBIHE -

Progress Monitoring  The Board reviews the target and
performance of Scope 1 and Scope
2 GHG emissions and evaluates
whether any revisions are needed.

EEER EXgRGEE-REE_RE
REBHEMOBRLRE LT

REFBEETEMER

Target Scope Covering all business
of the Group.
EREE BMERKEMA R -

>

J

TREREEZERERAT B|E R4 2025 19

B
g
X
I

0



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRIR - HEREREE

Current Progress

BATERE

Scope 1 and 2: GHG emissions
(Tonnes of carbon dioxide equivalent)

Compared to the benchmark year (%)

HE-R=- AZERBHERE BRELEF A (%)
(AW _FtmEEFH)
2024 31.54 /
—EMF
2025 37.99 A 20.44%
—E-HE

Looking ahead, the Group will allocate additional resources and
implement more stringent emission reduction measures to accelerate
progress towards meeting this environmental commitment within
the specified timeframe.

The Group has implemented an array of measures to mitigate air
and GHG emissions, including but not limited to the following:

e Require employees to turn off lights, equipment, and other
electronic devices when such devices are not in operation and
before leaving the premises;

e Replace all lighting with LED lighting products that are more
energy-efficient;

e Set and keep air conditioners to a default temperature of
around 25 degrees Celsius;

e Provide training and educate our employees on the concept of
energy efficiency;

e  Promote a paperless environment, encourage the usage of
electronic copies instead of hard copies, the use of double-sided
printing, and the use of single-sided-printed paper when there
is no confidential information on it;

e Procure products for the office that are more energy efficient,
such as those with Grade 1 or 2 energy label; and

e Conduct regular inspections and maintenance of vehicles and
equipment.

RERK  AEBSHEBIERLENR
B BB BB PR HE - 75 S AE ) E B P 3R PA
MR UL TRER E G

AEBCEE— RIFERAR D ER R
=REBHN - BREENRRTIISIE

EREESNELE REREMETS
8 7E 9 T ¥ 4R A2 5 LA T B B AT 8 B

ZEwAE

LA S B0 REHYLEDFR B = S ERK P A R
BH &M

HF

=

il HE

WREFEBEBRK2SELA

%

HY T8

?4"5
j

AEEBRHEABHEESNEIR
¥E

R EBARE  HBEAETFRA
B ENRA - EREmEITH - A
RERTERNBRATERCER
I ENE AR oK

F%#ﬂaf“*%ﬁﬁﬁﬁﬁﬁ%ﬁﬁ%u% WA
I _MERFENER R

EHREMREER LR -
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We have also adopted green procurement practices to manage other
indirect GHG emissions (Scope 3) from the upstream supply chain,
with preference given to suppliers with relevant ISO certifications
such as ISO 14001 Environmental Management System and ISO
20400 Sustainable Procurement, or products that have obtained
certifications such as Construction Industry Council Green Product
Certification if their products meet the project requirements.

ISO-certified suppliers demonstrate that they have established
environmental management systems or integrated sustainability
into their procurement processes to manage and minimise
business-related environmental impacts — such as GHG emissions,
energy and water consumption, and waste generation. Thus,
our preference for suppliers holding I1SO 14001 Environmental
Management System and ISO 20400 Sustainable Procurement
certifications aligns with our green procurement practices, which
involve purchasing products and services with minimal adverse
environmental impacts. We believe such GHG emissions could
be minimised by prudent selection of suppliers and low-carbon
construction materials.

Waste Management

During the Reporting Period, the Group has fully complied with
all applicable legal and regulatory requirements in Hong Kong
concerning the generation of hazardous and non-hazardous waste,
including but not limited to the Waste Disposal (Charges for Disposal
of Construction Waste) Regulation and the Waste Disposal (Chemical
Waste) (General) Regulation. The Group noted no confirmed
material non-compliance incidents or grievances about hazardous
and non-hazardous waste management.

Non-hazardous construction wastes and residual materials will be
sorted and separated into inert and non-inert portions. Recyclers will
handle recyclable or reusable materials such as metals and concrete.
The remaining sorted inert and non-inert portions will be handled by
the waste collector engaged by the main contractors to dispose of at
the relevant government waste disposal facilities (public fill reception
facilities, sorting facilities, or landfills) following the Waste Disposal
(Charges for Disposal of Construction Waste) Regulation.

BMIME R RBED - LAEERE
EtEREANEMEERE Rk (8
E=) ' Bt ELEERIERISO 140013RE
B2 B2 X NISO 204000 #4551 I8 = 40 78
ISORBEHMHER  KESEEEZRIH
EEMREERBENED (WEERFTE
HB Z3K) -

LSORFEMHREIRRZEHEREZE
VREEEBAKCHAFELEERA
EHEEAE UEEBLBEREREBLHN
HAERRTE MATREHR  ERK
KEERELREEYES - At - RFE
S EEIEAISO 14001 RBEE IR E R MISO
20400F] HERBRENEEF HIFE R
P& EREBIED  BREBHIREBEERR
NTRRFENER IR - HMBE &
BEEIRIEEER REGEEME - T
FENAEREENEERE -

BRYEE
RBERE  AKEC 2B TEEER
ETAENEEREVMOMEEREER
EERTE  BRETRAC(EDRE G2
BEMEERE) RO NR(EDRE (L2
BEY)) (— R BB - REBEYN J|IEIREAE
ENBEZEREYERRFENEHIEAT
BREHIIRF -

BB EBEEEZERRZDRRAGH D
B o RBUERFBUERBY - 2B RR
Bt %R B Y sk AT B AE A A OB R ]
WERE - A T RWBEIERIEBEIEH
M mEsERTENENEERRE
WERCENRE CEEENRERE) R
1) AR B U B BE YD BE B AR B (R RUR
BRWRE  DEREIERR)EE -
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During the Reporting Period, the Group was unable to effectively
record the quantity of non-hazardous waste, resulting in the
omission of its disclosure and a lack of clarity on progress against
targets set in the previous year. Looking forward, the Group is
committed to establishing an effective data collection system and
will set corresponding targets in a timely and stable manner once
the system is duly implemented.

RBEHE AEBREERCHES
BREVNEE BRRBEFHEER YL
—FEMRBENERBRINRZ A E
FHH RERK  AEEAHET—ER
MOBBRERSR  YNZEREAENR
% REBREHLHEEEBR -

Discharge of Non-hazardous Waste Unit 2025 2024

BHREERREY B “EZHF —EIMF

Total Non-hazardous Waste Generated kg N/A 1,380.00

MELBEREMEE Fr A iE A

Total Intensity of Non-hazardous kg/thousand dollars of revenue N/A 0.004
Waste Generated

FELBERRNATE FR/FrRBA T8 A

Given the nature of the Group's business, the total hazardous waste
generated is minimal and has not caused significant environmental
impacts. As such, no disclosure has been made for the total
hazardous waste generated and its relevant target.

Packaging Materials

As the Group’s core business activities do not involve the use of
packaging materials, no relevant data or measures in this regard are
available.

Energy Efficiency

The Group attaches great importance to energy conservation. The
Group has implemented a series of measures to reduce energy
consumption. For details of these energy-saving measures, please
refer to the “GHG Emissions” section in this ESG Report.

ERAEEEBOULE  HEANAERE
BEMHEERL  ARERBEARRTE -
At - REBRBEESERMEENERE

)

BEHH
HRARENZLRB AL TS RBER
MFHEOE R - BEE I ) RO AR B BUR S

5

BEIR 3 i

AEBSEERHOER AEECER
—RIERAR D BEIRERE - BRAZEFRE
RETDERANERE  FEHARR -HE
RERBENRERBYN] —4f -
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During the Reporting Period, the energy consumption of the Group
is shown as follows:

RIEME > AEENRERBEFRENT

Types of Energy Consumption Unit 2025 2024
RERHREER B —E-RHF —E-MF
Direct Energy Consumption

BEEERER

Fuel consumption (Petrol) kWh 45,454.50 19,570.34
FREDERE (7m) FERE

Indirect Energy Consumption

R RO #E

Purchased Electricity kWh 67,044.42 67,045.00
SMNEE N FERE

Total Energy Consumption kWh 112,498.92 86,615.34
RERHAERE FERE

Total Energy Consumption Intensity kWh/thousand dollars of revenue 0.36 0.25
RRHERARE FTEE/FrBA

During the Reporting Period, the Group experienced an increase in
the usage of company vehicles for business negotiations resulting
in higher direct energy consumption. However, indirect energy
consumption from purchased electricity remained largely unchanged
compared to the previous year. Consequently, the Group has not
made progress towards its targets during the Reporting Period.
However, we are actively exploring feasible emission reduction
measures, including considering the adoption of electric vehicles to
reduce fuel consumption. Our aim is to maintain a 5% reduction
in energy consumption intensity by the year ending 30 June 2026,
compared to the baseline year ended 30 June 2023.

RIERB - AEEAETERAEME
BARIEEA BN BREZERE
FEA AW ®E—FEHAL IEE
NEANBEEREFERABURIETNE -
Eit - NEER RS AR AN KRR E K
BERLEGER - A RMPEERER
AITTRYRBEFE b - B ERRAEEE MU
PRAKMELERE - RPN EBERATEE=Z
ZRERNA=TRIEFESZAIEERE
EEERERERERBE_ZT_=FH
T HIEEEEFERBERERERES%H
K o
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Water Management

The Group has complied with Hong Kong’s Water Pollution Control
Ordinance to prevent and control water pollution, thereby protecting
and improving the environment. During the Reporting Period, we
have had no issues sourcing water suitable for the purpose.

The Group treasures the preciousness of water resources. The Group
is committed to achieving water conservation and has adopted
various measures to lessen the use of water under the principles of
saving and recycling:

e Any water wastage phenomenon is prohibited;

e Regular checking on water taps and pipes to avoid unnecessary
leakage;

e Meter reading is checked constantly to reveal any hidden
leakage phenomena; and

e Water-saving education and ideas of water-saving and water
scarcity are continuously promoted among our employees.

The Group believes that implementing the measures stated above
will effectively raise awareness of employees’ water conservation
initiatives and reduce water consumption in the long run.

During the Reporting Period, the water consumption of the Group is
shown as follows:

FKEE
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. EHREKEELKE  BETUED
HI R
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Water Consumption Unit 2025 2024
PN By —E°5HF —B-NE
Total Water Consumption m3 58.00 71.00
Ak#EE S TR

Total Water Consumption Intensity m?3/thousand dollars of revenue 0.0002 0.0002

RKBREE MRS TFRBA
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During the Reporting Period, the Group did not perform a major
cleaning of fire protection components for the final product, as
this was already completed in the previous reporting period. As a
result, water consumption decreased, contributing positively to the
water resource management target. Looking ahead, the Group
will continue to intensify efforts to reduce total water consumption
intensity by 5% by 30 June 2026, compared to the baseline year
ended 30 June 2023. The Group will make continuous efforts
to work towards the set target of water consumption through
the established water usage management and the implemented
measures to avoid unnecessary leakage.

Environmental Protection

As a passive fire protection works service provider, the Group does
not significantly consume natural resources and has no significant
impact on the environment. However, the Group is concerned
about the natural resources consumed along the supply chain and
endeavours to select vendors that are environmentally and socially
conscious. Details of vendor selection criteria are set out in the
“Supply Chain Management” section below.

Climate Change

The Group has considered the potential climate-related risks and
opportunities concerning the recommendations of the Task Force on
Climate-related Financial Disclosures (“TCFD"”), in which potential
physical risks and transition risks from climate change may pose
adverse financial impacts on the Group’s businesses. Acute physical
risks can arise from extreme weather conditions, such as flooding
and storms, while chronic physical risks can stem from sustained
high temperatures. Transition risks, on the other hand, may result
from changes in climate-related regulations or the emergence of
new technologies. The Group defines time horizons as Short-term:
1-5 years, Medium-term: 6-10 years, Long-term: > 11 years.
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The potential climate-related risks concerning the recommendations

of the TCFD are summarised below:

Risks
S

Risk Type
[ B 2R B
Physical
Risks
ERER

e Sustained
elevated
temperature
BESR

Transition
Risks
BER

Emerging
technology
LR

EASY SMART GROUP HOLDINGS LIMITED

Potential
Financial
Impacts

BEMBE

® Increased
in business
operating costs
N

e Higher
operating costs
to adopt new
practices or
technologies
R
R M8
Bl BRI
n

Short
(1-5
VEELD)
75 5B

(—=

R F)

HERRAAR M W E T NMEZRE N

BEREEBERBRSANT

Medium
(6-10
years)
HH#A
(RE

T5)

Long
(=11
years)
8

(+—% Mitigation Strategy

RELE)

v

v

I 73R R

e Adopt energy

conservation measures to
avoid overconsumption of
natural resources
RINERRERE e - W8
EHREBARAER

e Encourages our employees

to attend conferences
and/or training to keep

it abreast with the

latest developments of
technologies in passive fire
protection work
SEEESMAE &R
K/ B - ARBEHE
E)Eb T2 e TR
TR
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Carbon Offset

The Group believes that prudent and high-quality carbon offset
plays a role in reducing our carbon footprint. We will actively
explore the information and services available on the Core Climate
platform of the Stock Exchange regarding carbon credit purchase,
seeking ways to offset the GHG emissions. The Group will continue
to evaluate our carbon offset strategy, including procurement
standards, suitable platforms and schedules. Exploring the long-term
investment opportunities in carbon removal projects and gradually
reducing reliance on carbon offset will be our focus.

SOCIAL

Employment

The Group has strictly complied with a series of labour laws in Hong
Kong, including but not limited to the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong). To ensure that the Group's
key policies are clearly and consistently communicated to the
employees, the Group has established an Employees’ Handbook
which details the rights of the employees, such as working hours,
leave entitlements, and other benefits and welfare. The Employees’
Handbook is available to all employees upon request.

The Group believes that employees are its key asset and an
important component of business success. Therefore, the Group
pays attention to every employee’s personal growth and has set up
various communication channels to enhance employees’ sense of
belonging to the Group.

The Group also embraces diversity and is committed to promoting
our employees' diversity to enhance the effectiveness of our
corporate governance. We strive to achieve diversity not only in
terms of gender, but also in terms of age, culture, educational
background, professional qualifications, skills, and industry
experience. We ensure that our employees are recruited strictly
based on their abilities through an impartial and transparent
recruitment system. We support diversity, equity, and inclusion in
the workplace and believe that by providing all individuals with
equal opportunities, we can maximise their capabilities as part of our
social responsibility.
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The Group has established a set of rules in our Employee Handbook
to ensure that no employee is mistreated, harassed, discriminated
against, or deprived of any opportunities including but not limited to
recruitment, promotion, training, and company welfare because of
their nationality, religion, beliefs, disability, gender, age, birthplace,
sexual orientation, values, workstyles and family status. These
important values within the Group are well communicated to all
our employees. The Group strives to provide equal opportunities to
disabled individuals by recruiting employees strictly based on their
abilities through an impartial and transparent recruitment system.
The Group acknowledges the value of diversity and will ensure
gender equality in the board composition by having at least one
female board member. The Group is committed to improving human
resources policies and workplace facilities to always guarantee
employees’ health and safety.

Employees

The Group believes that a diversified and cohesive team is
indispensable to the business’s success. Therefore, the Group
strives to ensure that the recruitment process is fair and without
discrimination.

As at 30 June 2025, the Group had a total of 62 employees.

EASY SMART GROUP HOLDINGS LIMITED
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The breakdown of the Group’s workforce by gender, age group,

AREBERE TR - Fhelh itz 3

and region is as follows: SEBRMAINT
As at 30 June 2025
Unit R-ZZB-hH#F
B ANA=t+H
Total Workforce person 62
ETHAY A
By Gender
B
Male person 40
B A
Female person 22
gegid A
By Age Group
BF A5
Below 30 person 8
30 A T A
30-50 person 29
305% £505% A
Above 50 person 25
508% A £ A
By Region
7 E
Hong Kong person 62
EB A
By Employment Type
ZIERAE
Full time person 62
e A
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During the Reporting Period, the employee turnover across the
Group was 18%’ The details are as follows:

RFEHE AEENEERLAEA
18%7 » FEHLAAT ¢

Employee Turnover Rates Unit 2025
EERAR B —E-FHEF
Overall Turnover Rate % 18
BRRAR

By Gender

4y

Male % 23
St

Female % 9
g

By Age Group

BFRAF

Below 30 % 13
30 A T

30-50 % 31
3058 £505%

Above 50 % 4
5038 A =

By Region

Bt E

Hong Kong % 18
B

Occupational Health and Safety

During the Reporting Period, the Group has complied with the
Factories and Industrial Undertakings Ordinance (Chapter 59 of the
Laws of Hong Kong), Occupational Safety and Health Ordinance
(Chapter 509 of the Laws of Hong Kong), Employees” Compensation
Ordinance (Chapter 282 of the Laws of Hong Kong) and other
relevant laws and regulations which stipulate requirements to
maintain safe working conditions and to protect the occupational
health of employees. The Group has been educating employees on
occupational safety and sanitation, preventing workplace accidents,
and reducing occupational hazards.

BEREHEZ 2

RBEME  AEEEET(IBMRIE
KRN (BEREDIES9E) (BELR
K ARG (BB AP F5098) (B E
WEGD) (BB AN F2828) UK HA
RERBEER2RENRERBBER
BERMEBERER - AREEEREENHE
ER2REERHE  DIETESMERR
PREBERE -

7 The overall turnover rate is disclosed in accordance with “Appendix 3: Reporting Guidance on Social KPIs” published by the Stock Exchange, which is the total
employees leaving employment during the financial year divided by the total number of employees as at 30 June 2025.
gﬁ%?ﬁ%%ﬂ?ﬁﬁiﬂﬁ?i?ﬁ%%% (8= HSRREREERMEIES) RE - IRV BRFEARBNESLERAR S AFSA=THNESL
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The Group strives to offer our employees a healthy and safe work
environment. Accidents that give rise to employees’ compensation
claims and/or personal injury claims are generally covered by the
insurance policies of the relevant main contractors. The Group
generally works with other safety supervisors and the main
contractors on site to ensure satisfaction of safety requirements
and systems established by our customers or the main contractor.
However, the Group has adopted an occupational health and safety
standards system, which is monitored by our project managers and
site foremen on site, and the Group continuously seeks to improve
our system to protect our employees and our subcontractors’
employees during the course of work. Our current occupational
health and safety standards system includes the following major
features:

e formulating safety policies for operating equipment and
machines;

e providing safety training to employees at construction sites
before their commencement of work on safe work practices
and proper handling of any hazardous substances;

e ensuring our employees on the work sites possess a valid
Construction Industry Safety Training Certificate (Green Card)
and Construction Workers Registration Card;

e ensuring employees at construction sites are provided with the
necessary safety equipment; and

e conducting regular safety inspections on site and providing
suitable warnings to employees on potential risks on site.

The Group has also implemented various precautions and safety
measures for handling hazardous waste (if any), such as toxic
materials, including but not limited to (i) requiring all workers
to wear masks and appropriate personal protective equipment;
(i) placing warning signs and labelling the container holding the
hazardous substance legibly with the name of the substance, hazard
classification, and symbol, particular risks inherent in the substance,
and required safety precautions; (iii) prohibiting smoking in the work
areas; and (iv) keeping the work sites well-ventilated.
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To ensure a safe working environment, all fire extinguishing
systems must be checked regularly with the date of inspection, and
relevant information should be marked on the extinguishers and
fire extinguishing systems. Fire extinguishers should be placed in
prominent areas without being blocked by any obstructions. Staff
are trained in fire safety, such as evacuation routes and the use of
fire extinguishers.

During the Reporting Period, there were no cases of work-related
injuries and loss of working days due to work injuries. The Group
recorded no work-related fatalities in the past three years, including
the Reporting Period. The Group continues to reflect on the existing
safety policies and is committed to continuously adapting and
improving the occupational safety measures as necessary.

Development and Training

The Group regards employees as the most valuable asset. Thus,
the Group places emphasis on the personal development of
the employees. The Group believes that investing in employees
through training will help promote job satisfaction and staff loyalty.
Different types of training were provided to the employees to
enhance their knowledge and capabilities. The Group conducted a
range of training programs, including induction training for newly
joined employees to discharge their duties and gain a thorough
understanding of internal policies; regular safety training, including
fire safety; regular training in customer handling; and training for
our professional staff.

The Group will continue to invest in the employees’ training and
development, equipping them with the necessary knowledge and
skills to stay abreast of market trends, provide quality services, and
achieve personal career development. By these means, all employees
can grow together with the Group.

EASY SMART GROUP HOLDINGS LIMITED
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During the Reporting Period, the employees of the Group received RMEHHE  NEEEE S HEX32/)E
32 hours of training in total. The training details of the Group during #FHill o AEERREHMAEIEFBERT -
the Reporting Period are as follows:

Development and Training Unit 2025

EIEEEE] By —E-RF

Total Trained Employees?® % 26

ZIESAEE

By Gender®

M)

Male % 63

B

Female % 37

it

By Employee Category

BIESHE

Entry Level % 62

LS

Middle Level % 19

R

Management Level % 19

ERE

Average Hours of Training That hours 0.52
Employee Participated In™ AN

18 8 HY-F 1515 5| iF 20

By Gender?

BHE

Male hours 0.50

s N

Female hours 0.55

oy B

By Employee Category

ZIESHF

Entry Level hours 0.44

SRS AN

Middle Level hours 0.60

B AR /N

Management Level hours 0.86

ERE N

& Total percentage of employees trained = Total number of employees trained during the financial year/Total number of employees at the end of the financial
year*100%.
e B E S =M BFE AT IES R N EFEREEBE*100% °

9 Percentage of employees trained = Number of employees trained by category during the financial year/Number of employees trained during the financial
year*100%. - -
SZillE B A =B FENREARE D 2R E AB BBEEAZIESAE*100% °

10 Average training hours completed per employee = Total number of training hours completed during the financial year/Total number of employees at the end
of the financial year.
FEEB BTN TS IR S=H R EFE AT RTINS, T BRFEARE BB -

" Average training hours = Number of training hours completed by category during the financial year/Number of employees by category at the end of the
financial year.
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Labour Standards

During the Reporting Period, the Group has strictly complied with a
series of labour laws in Hong Kong, including but not limited to the
Employment Ordinance (Chapter 57 of the Laws of Hong Kong).

To protect children’s childhood, prevent inappropriate physical and
manual work, and safeguard free labour rights and employees’
rights and interests, the Group has strict requirements for the
recruitment process. Upon receipt of the candidate’s resume, the
Human Resources Department will conduct a thorough background
check to ensure that the personal data stated on the application
form is valid. During the job interview, the Group carefully examines
and verifies the applicant’s original identity card and makes detailed
inquiries to applicants to ensure that the Group does not employ
child labour.

The Group also strictly prohibits forced labour and has internal
policy in regulating working hours and holidays. Should the Group
identify any violations related to child labour or forced labour, it
will promptly conduct a thorough investigation in accordance with
internal guidelines and, where appropriate, take necessary legal
actions. During the Reporting Period, the Group did not identify any
instances of non-compliance with applicable laws and regulations.

Supply Chain Management

The Group places emphasis on supply chain management. In
addition to improving cost competitiveness, the Group also
values the sustainability of the supply chain. The Group supports
purchasing environmentally friendly products to minimise the
environmental impact caused by the business operations. In
addition, the Group would consider occupational health and safety
awareness during the supplier selection. The Group performs
background checks and assessments prior to engaging the suppliers
(including subcontractors), including their historical compliance
with environmental and social-related laws and regulations (such as
waste, labour, and occupational health and safety management). As
mentioned above, the Group purchases from reputable and reliable
approved suppliers, and suppliers with relevant ISO certifications
(such as ISO 14001, I1SO 9001, ISO 45001) or supply of low carbon
construction materials, such as products that obtained Construction
Industry Council Green Product Certification, will have advantages
during the Group's supplier selection process.
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The Group closely monitors the performance of the existing
suppliers and selects new vendors based on defined criteria, such
as qualification, company scale, and reputation. Approved suppliers
are evaluated regularly by the respective purchasing departments
to ensure that the quality of products and services that the Group
purchases are up to standard. Suppliers who fail to meet the
required standards for an extended period will be disqualified.

During the Reporting Period, there were 28 approved suppliers
located in Hong Kong. The Group has performed an annual
evaluation of the suppliers to assess whether the suppliers have
complied with the Group’s internal standards.

Product Quality Assurance

The Group is dedicated to maintaining a high quality in our services,
given the importance of our reputation in attracting new business
opportunities. We have established a quality management system
that has been accredited with 1SO 9001 certification since 2014.

The Group is dedicated to maintaining the high quality of our
services, it has established a quality management system and
implemented various measures to ensure the quality of our services,
including but not limited to (i) monitoring and supervising the
works conducted by our subcontractors to ensure compliance
with customers’ requirements and standards as well as the
implementation and compliance with safety management system; (ii)
maintaining records on the progress of the projects, issues identified
from inspections and testing, as well as the status of timely
rectifications; and (iii) careful selection of suppliers and ensuring
quality and standards of the materials supplied.

The Group has also adopted various measures to ensure the safety
of the materials used, including but not limited to (i) purchasing
from reputable and reliable approved suppliers, preferably with
relevant I1SO certifications; (i) performing periodic assessments on
the products or materials used in our projects such as by examining
the product specifications and relevant material safety data sheet
(where available); and (iii) prohibiting the use of such materials (such
as fire resistant paints, fire rated boards and fire rated doors) with
carcinogenic substances in our projects as outlined in our internal
control manual and checking that our materials (including fire
resistant paints, fire rated boards and fire rated doors) used are free
from carcinogenic substances. To the best of our knowledge and
belief, our Executive Directors confirm that the Group’s passive fire
protection materials used in projects do not contain carcinogenic
substances.
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The project teams are responsible for the quality management of
specific projects and ensuring the proper implementation of our
procedures and plans, particularly checking compliance with any
standards required by our customers and monitoring the service
quality of our projects. In addition, under our quality management
system, the Group maintains detailed procedures including a quality
manual, quality procedures and quality plan as well as template
work instructions and forms to maintain proper record keeping
on the progress of our works, issues identified from inspections
and testing and the status of rectifications to ensure timely
completion according to work schedule and prompt updates to our
management and our customers.

Besides, the Group typically engages suppliers (including
subcontractors) from our list of approved suppliers. We add or
remove suppliers from our list based on their reputation, quality,
and general terms, including their prices. In selecting materials
suppliers, the Group particularly focuses on the range of products
supplied, the specification and acceptability, the environmental
friendliness of such products, and the delivery timeliness. In selecting
subcontractors, the Group particularly focuses on their experience
and expertise in using a variety of passive fire protection materials,
their available resource, and their past performance. For control
over subcontractors, our operation team is responsible for drafting
method statements for each project. Hence, front-line workers
(including our subcontractors’ workers) are aware of our scope of
services for the specific project, the passive fire protection materials
to be used, proper handling and application procedures for such
materials such as reminder on pre-application mixing and the
specific thickness requirements for the proper application of certain
fire-resistant paints and the need for uniform application across
surfaces. It also includes lists of expected equipment and proper
safety warnings and protocols. Our foremen and other members
of our project management team will conduct inspections to check
the work undertaken by such workers for compliance with our
specifications, such as by using a handheld coating thickness gauge
after the fire-resistant paint is applied to ensure proper thickness.
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Apart from careful selection of suppliers and control over
subcontractors, there is also quality control over the material
supplied. Before delivery of materials to the project site, the Group
will typically request and review the relevant test reports from
recognised laboratories as procured by our suppliers of materials,
confirming that the fire resistance performance of the specific
brand(s) of materials was tested and satisfied the applicable
fire resistance performance standards. Where appropriate, the
Group will also separately engage laboratories or external testing
companies to conduct various tests on materials supplied, such as
water penetration, pressure drop, tensile, and hardness, to ensure
the quality of the products meets our standards. If the quality of the
products supplied is not up to our standards, the Group will request
our suppliers of materials to replace and provide suitable substitutes.

Due to the Group’s business nature, there were no products sold
or shipped subject to recalls for safety or health reasons during the
Reporting Period.

Our Products and Services

The Group values customer relations as they are integral to the
business’s success. We pledge to offer quality after-sales service to
our customers and take customer complaints seriously. Customers
are welcome to provide feedback and express concerns through our
customer service hotline or email. The Group establishes the “Client
Complaint Record” and “Client Survey” so that the project principal
can fill in the forms and send them directly to the General Manager.
All feedback and complaints are recorded, detailing information such
as the cause of the complaint, the product concerned, follow-up
actions, and results. Once the General Manager receives the forms,
he will review the details and hold a meeting that involves the
presence of the Project Manager and his team to discuss the issue of
the complaints and to work out the best resolution for the situation.
A periodic revisit of the issue is required to ensure the issue is
appropriately resolved. By keeping track of all the complaints, the
Group can ensure that our customers’ concerns have been dealt
with accordingly, while implementing the rectifications promptly.

The Group works to create a good client experience by providing
quality products and services that suit customers’ needs. We
welcome feedback from our customers and provide them with
various ways of solving their issues. During the Reporting Period, no
cases of product or service-related complaints were received.
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Data Privacy

To build customer trust and loyalty, the Group has established
measures to reduce the risk of employees leaking confidential
information to outsiders.

The Group has established the “Information Security Management
System Policy”, which is to comply with Hong Kong’s “Personal
Data (Privacy) Ordinance”. The General Manager issues all relevant
codes of practice and guidelines to ensure that the information is
collected for specific purposes and only authorised staff have access
to it. If any employee is found to have misappropriated customers’
private data, the Group will take disciplinary action against the
employee concerned and reserve the right to legal action. Moreover,
our employees are given limited access to the company database
depending on their job positions. Authorisation is managed by
the Information Technology Security Officer of the Group, who
will regularly review the internal information technology system to
ensure the safety of the Group’s computer systems. Employees are
strictly prohibited from modifying their computers without formal
approval from the Management.

Intellectual Property Rights

The Group has registered trademarks that are essential to our
business. We regularly monitor whether our trademarks are being
infringed. The Group has established a policy regarding intellectual
property. It aims to comply with intellectual property laws and
prevent and deter counterfeiting and piracy. Also, the Group
supports creative and economic activity built upon intellectual
property protection. We are committed to protecting intellectual
property rights, which we handle with great care during our daily
operations.

During the Reporting Period, the Group complied with all laws and
regulations related to intellectual property rights in Hong Kong
that have a significant impact on it, including but not limited to the
Copyright Ordinance (Chapter 528 of the Laws of Hong Kong).
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Anti-corruption

During the Reporting Period, the Group observed the Prevention
of Bribery Ordinance (Chapter 201 of the Laws of Hong Kong).
Employees are strictly prohibited from engaging in illegal activities,
including but not limited to bribery, fraud, and misappropriation.

Moreover, the “Anti-bribery Policy”, the “Anti-money Laundering
and Counter Terrorist Financing Policy” and the “Anti-fraud Policy”
clearly set out the procedures and channels for reporting corruption,
bribery, and fraud cases. As stipulated in the policies, all employees
should immediately report any suspected fraud cases. The policies
strengthen the Group’s internal control mechanism and supervision
concerning anti-corruption issues to promote anti-corruption and
anti-bribery in business.

The Group has established a “Whistle-blowing Policy” to encourage
employees to report any suspicious fraudulent activities. The Group
intends to protect the whistle-blower from everyday concerns
such as confidentiality and potential retaliation. Therefore, the
employee(s) reporting in good faith under this procedure shall be
assured of the protection against unfair termination or victimisation,
even if the reports are subsequently proved to be unsubstantiated.
The Audit Committee will then conduct a full investigation into a
confidential and disciplinary action will be applied to the employee
involved upon confirmation of the occurrence, and further legal
action may be taken depending on the nature and particular
circumstances of each case.

The Group will actively combat money laundering using public or
private accounts and ensure there is no corruption or bribery within
the Group. Employees who want to report any suspicious corruption
cases can contact the relevant management by telephone, e-mail, or
letter.

During the Reporting Period, no corruption or money laundering
cases were noted or reported within the Group. The Group offers
new employee induction training and regular training to the existing
employees, which includes training in basic employee ethics,
such as anti-corruption. The Group will closely monitor regulatory
developments and arrange relevant anti-corruption training for our
employees and directors as necessary.

REZ

RS HIRE - A5 B8 <7 (B R R 5B
(BEEVF2018) - REBRELZ2EIPE
BE) - BIRENRIRAERE - BGFRIEBIT

AN ARFERR R ~ AR FRE KRB
D FREBR) RARFEEER) HIER
ETEHRES BREEERGENEFR
RE-ZFBRRAE MEBTRAKE
WA R LURFFRMS - REBEMBAE
EEAMEEREIRERESEEMNE
B MeEEBPHRES MRBEAE -

AEBEDHECERER)  SBREEER
EAIAI NGRS - AEEABRES
BARXEERTBUENREERES S AH
AMEREE - Bt AERERERRR
W EARR - FEEORIZ BRI AR Fr B B ER A
BERAX T LERESEE BZEZEE
EREMERAZENAS  NERFED
IR BHSEREETLETY T
ARESREARNEEMARBERE—Z
REUAETTE

AEBKEBRITEER QXKL ARITR
PRENESY  BRAEEABIEFER
S EEREIT AR o E B RBHEM AT RN
BREMN RBER  EHH(EMFRME
FAEIEARFIER R -

RBERE - AEEHEC ABR2 RN
BERkAERER AEERMEEREA
Bz kAR BERRMERE 25
FREXEEER(MRES) WEI - K
SERTINEREERINER  INE
FERRREEREFLUHRBRESE -

HEREBZRERAE  RE - HERERBRSE 2025

39



40

EASY SMART GROUP HOLDINGS LIMITED

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - dgREREE

Community Investment

The Group understands that the enterprise’s development depends
on the communities' support. Meanwhile, the Group has also shown
the spirit of serving the communities where the Group operates and
has been actively involved in community investment. The Group
encourages our employees to participate and contribute to society,
as a sustainable business depends on our community’s stability
and well-being. During the Reporting Period, the Group donated
in total of 5,250 HKD to various charity organizations, such as the
Orbis International Inc. and Chiu Kiu Yu Lan Festival of Kowloon
City Limited (NLEM BB EZBEBZHERAA). The Group will
continue to explore more community activities and contribute to the
community’s prosperity.
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THE STOCK EXCHANGE ESG REPORTING CODE

BXRRE HERERAERE

CONTENT INDEX JFRIRAE RS
ESG indicator Related Section(s) Remarks
B HERERER MREEH ik
A1 General Information on the policies and compliance with relevant | Overview, Emissions,
disclosure laws and regulations that have a significant impact on the [ GHG Emissions, Waste
Al —RIEE issuer relating to air emissions, discharges into water and | Management

land, and the generation of hazardous and non-hazardous | % - #Eg » B EREE
waste. BB BEEMERE
ARRERBEN - KR TEEES - BEREZEZRYN

EEENER  RETHETABEARENHEBERR

B o

A1.1 The types of emissions and respective emissions data. Emissions
BERIEER RABRBBE AR EUR - HER

A13 Total hazardous waste produced (in tonnes) and, where Waste Management
appropriate, intensity (e.g. per unit of production volume, | EEEYEIE
per facility).

FELAZSEENEE (UAB:tE) &k (ER) &
(MABEE SN - SERETE) -

Al4 Total non-hazardous waste produced (in tonnes) and, Waste Management
where appropriate, intensity (e.g. per unit of production REZEY)EIR
volume, per facility).

FFELEZEEYEE UABtE) &k (ER) &
(LABESEN - BIEREAE) o
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ESG indicator Related Section(s) Remarks
RiE HERERER HREH B
A1.5 Description of emissions target(s) set and steps taken to GHG Emissions
achieve them. BERBBIENK
HATET S BEE B IR R RE DR L B IR AT IR &
B o
A1.6 Description of how hazardous and non- hazardous wastes | Waste Management
are handled, and a description of reduction target(s) set REEY)ETR
and steps taken to achieve them.
HlERIEEERESERMO A - LA PTET AR
BRRRERELREMRRN TR -
A2 General Policies on the efficient use of resources, including energy, | Energy Efficiency, Water
disclosure water and other raw materials. Management, Supply
A2 —RIEE BRERER (BIFER  KREMEME) HBR Chain Management
SR - AKER
HEEeER
A2.1 Direct and/or indirect energy consumption by type (e.g. Energy Efficiency
electricity, gas or oil) in total (kWh in '000s) and intensity | f&R Iz
(e.g. per unit of production volume, per facility).
RERESMERR SRR (NS - fdvh) B
8 (ATFETREE) KBE (NABESEN - 7
RowstE) -
A2.2 Water consumption in total and intensity (e.g. per unit of | Water Management
production volume, per facility). KB
BRKEREE (WABESEN  BEIZHBHE) -
A23 Description of energy use efficiency target(s) set and steps | Energy Efficiency
taken to achieve them. B R
R PTET BRI NG B IR R R E RS L B 1R PTERER
HFEE -
A2.4 Description of whether there is any issue in sourcing water | Water Management
that is fit for purpose, water efficiency target(s) set and BKER
steps taken to achieve them.
R SREGE AR E R A ER AR - PARPTET 8 AR
w BERAERE L R IERREN AR -
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ESG indicator

BE  #HERERER

Related Section(s)
TERAEES

Remarks

Lk

RIER - FheAR RIEE N HEBRKLE -

A2.5 Total packaging material used for finished products (in Packaging The Group does not
tonnes) and, if applicable, with reference to per unit mE involve the use of
produced. packaging materials
K mAAEEMHNEE (UEEE) & (nER) 8 due to the nature of
EEBMIGE - business.

RREBLE - K
SEYE SR ER
BEME -

A3 General Policies on minimising the issuer’s significant impacts on Energy Efficiency, Water

disclosure the environment and natural resources. Management

A3 —RiEE BUEEITABBIERAAERER BT BHHE SR - AKER

A3.1 Description of the significant impacts of activities on the Environmental
environment and natural resources and the actions taken | Protection
to manage them. RIERE
HAREEBERERARERNEAT ERERNERE
BRTENTY -

B1 General Policies on remuneration and dismissal, recruitment and Employment

disclosure promotion, working hours, rest periods, equal opportunity, |{E{&

B1 —RIEE diversity, anti-discrimination, and other benefits and
welfare and compliance with relevant laws and regulations
that have a significant impact on issuers.

BRI ERE BEREAN  TERE - BRE - TSH§
g Zlt - RIBIRAR BB AR FIMBER « KRBT
HETABEATENEBER LA -

B1.1 Total workforce by gender, employment type (for example, | Employees
full- or part-time), age group and geographical region. (3=
IRl ERER (WEBIRR) - Feds otz
DHEBRY -

B1.2 Employee turnover rate by gender, age group and Employees
geographical region. EE
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ESG indicator Related Section(s) Remarks
RiE HERERER MBS ik
B2 General Policies on providing a safe working environment and Occupational Health and
disclosure protecting employees from occupational hazards and Safety
B2 —R#HE compliance with relevant laws and regulations that have a | Bt ¥R FREEL &
significant impact on issuers.
AR 2 TERERRERES BB ELBZNR
R RETHETAGEAZ ENHEBER LR -
B2.1 Number and rate of work-related fatalities occurred in Occupational Health and
each of the past three years including the reporting year. | Safety
BEZF (DREERFE) SFAITHNABRIEE | BEREELZSE
B2.2 Lost days due to work injury. Occupational Health and
BAIHBBLRTERS - Safety
Bxpmats
B2.3 Description of occupational health and safety measures Occupational Health and
adopted, and how they are implemented and monitored. | Safety
HRFTRANBERRET 2R UREFRTRER |BERREZ2
T%
B3 General Policies on improving employees’ knowledge and skills Development and
disclosure for discharging duties at work. Description of training Training
B3 —RHE activities. R R
BRI E 8 BT TIEBE 0 AaS R R AR R © Heass
ElEEIR
B3.1 The percentage of employees trained by gender and Development and
employee category (e.g. senior management, middle Training
management). BREE
RURIREERER (WaRERE +REEE) 251
XIEEAAL o
B3.2 The average training hours completed per employee by Development and
gender and employee category. Training
R MEEERIE D BREETKKIN TR - | EREKIE)
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R RERERERES RRRERLRENED - K
BB TRERE °

ESG indicator Related Section(s) Remarks
RiE HERERER HREH B
B4 General Policies on preventing child and forced labour and Labour Standards
disclosure compliance with relevant laws and regulations that have a | 45 T8

B4 —fRiEE significant impact on issuers.

BB EETSREBTHRER  REFTHETABEKX
FENBEERRRD -

B4.1 Description of measures to review employment practices to | Labour Standards
avoid child and forced labour. YT AR
MR BEEAOEEA R R ET REHST

B4.2 Description of steps taken to eliminate such practices when | Labour Standards
discovered. L TER|
R ERERBRE R ARSI S5 -

B5 General Policies on managing environmental and social risks of the | Supply Chain

disclosure supply chain. Management

B5 — KT ERHERARE R SRBEE - HERER

B5.1 Number of suppliers by geographical regions. Supply Chain
EMEE D HREREE o Management

HERER

B5.2 Description of practices relating to engaging suppliers, Supply Chain
number of suppliers where the practices are being Management
implemented, and how they are implemented and HEREE
monitored.

AR A EENIER - mERTARERIRNHER
B8 UEEBRTRERERE -

B5.3 Description of practices used to identify environmental Supply Chain
and social risks along the supply chain, and how they are | Management
implemented and monitored. HrEEEE
A R A R R SRS RIR R g RBREED -
VARABRIRAT R ESR 7)% ©

B5.4 Description of practices used to promote environmentally | Supply Chain
preferable products and services when selecting suppliers, [ Management
and how they are implemented and monitored. HrEgEE
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ESG indicator Related Section(s) Remarks
RiE HERERER MBS ik
B6 General Policies on health and safety, advertising, labelling and Product Quality
disclosure privacy matters relating to products and services provided | Assurance, Our Products
B6 —fRiKE and methods of redress and compliance with relevant laws | and Services
and regulations that have a significant impact on issuers. ELEERE ELE
RHPMREERTRBOEREL2 - BE  REKLE | RS
SEURBRAENEE - RETHETABEATZEN
HEER LR
B6.1 Percentage of total products sold or shipped subject to Product Quality
recalls for safety and health reasons. Assurance
BESCEXEREHTEARERFEHMANLNE |EnEERE
o e
B6.2 Number of products and service related complaints Our Products and
received and how they are dealt with. Services
RN ERRRGHRFEE AREE X i KR
B6.3 Description of practices relating to observing and Our Products and
protecting intellectual property rights. Services
H st B A o I (RIS RIS EERE R RV D i KR
B6.4 Description of quality assurance process and recall Product Quality
procedures. Assurance
L E 8 B NERBKIER - EmEERE
B6.5 Description of consumer data protection and privacy Data Privacy
policies, and how they are implemented and monitored. BEFLE
HUEEE ERMRE RALBECR - R TREER
% e

46 EASY SMART GROUP HOLDINGS LIMITED =~ ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BRI - dEREREE

ESG indicator

BE  #HERERER

Related Section(s)
TERAEES

Remarks

Lk

area.

EFIREMPRER (WEEIEH) °

B7 General Policies on bribery, extortion, fraud and money laundering | Anti-corruption
disclosure and compliance with relevant laws and regulations that RES
B7 — i E have a significant impact on issuers.
BB RS - 9R - BEFROEREBRER - RETHE
TABERZENEBERRRD -
B7.1 Number of concluded legal cases regarding corrupt Anti-corruption
practices brought against the issuer or its employees during | X &5
the reporting period and the outcomes of the cases.
RESHAHETASEREREVEBEENETHLE
HEE B REFAER o
B7.2 Description of preventive measures and whistle-blowing Anti-corruption
procedures, and how they are implemented and RES
monitored.
R EEERERZT  UREERTRER S -
B7.3 Description of anti-corruption training provided to directors | Anti-corruption
and staff. k&=
HimEE RS TRHENRE)5E -
B8 General Policies on community engagement to understand the Community Investment
disclosure needs of the communities where the issuer operates HERE
B8 —MR i E and to ensure its activities take into consideration the
communities” interests.
AR E2ERTREEMELRTEEMRRELERE
BeEELENRABER
B8.1 Focus areas of contribution (e.g. education, environmental | Community Investment
concerns, labour needs, health, culture, sport). HEIEE
EIEREE (IHE BEFH SIFK #BE X
- 858) -
B8.2 Resources contributed (e.g. money or time) to the focus Community Investment

HERE
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Climate-related Disclosures Related Sections(s) |[Remarks
RIRAEFIRE HEEEH st
I.  Governance

&h

19. An issuer shall disclose information about:

BITAARBRABAUT AEMNELR
(a) |the governance body(s) (which can include a board, ESG Management
committee, or equivalent body charged with governance) or | 3835 « tt& K EaEIR
individual(s) responsible for oversight of climate-related risks
and opportunities. Specifically, the issuer shall identify that
body(s) or individual(s) and disclose information about:
BEEEREEERRMEERIERE (FBEES
g ZEGNEMASRERE) EANEM - A
T BT AR BRARESEARBEEATE
(i) | how the body(s) or individual(s) determines whether
appropriate skills and competencies are available or will
be developed to oversee strategies designed to respond to
climate-related risks and opportunities;
ZHME S EA I EE B RIS R TS A EE R
E88 77 2R B B JE SRR AB R R B A A B ) SR B
(ii) | how and how often the body(s) or individual(s) is informed
about climate-related risks and opportunities;
ZE s E AR R IR B R R R A S H) 7 SR SE R
(iii) | how the body(s) or individual(s) takes into account
climate-related risks and opportunities when overseeing
the issuer’s strategy, its decisions on major transactions,
and its risk management processes and related policies,
including whether the body(s) or individual(s) has considered
trade-offs associated with those risks and opportunities;
B E AT EBEEITARNERE - ERZZRFMER
B RAAREBER A REP - 10(A]E ER R AR B B A
6 - PEZRESEAARETEZEEZSREEBRER
M BRI R R
(iv) | how the body(s) or individual(s) oversees the setting of, and
monitors progress towards, targets related to climate-related
risks and opportunities, including whether and how related
performance metrics are included in remuneration policies;
and
ZHE S E A A BB B BRI
EWEFEREE - BIEREK
RARIEAIAN ¢+ K

BRI B R
BB DU IR A Fr BINIX
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and procedures used to monitor, manage and oversee
climate-related risks and opportunities, including information
about:

BEETANER BEREERGEBERRIEENE
VAR« B NEFTR AR - BIENTEM

0}

whether the role is delegated to a specific management-level
position or management-level committee and how oversight
is exercised over that position or committee; and
ZAEEORETARTENEREBAESRERELZEGIN
KA ZASNEZEGHETEE &

(ii)

whether management uses controls and procedures

to support the oversight of climate-related risks and
opportunities and, if so, how these controls and procedures
are integrated with other internal functions.

B [E ] A 0 R S 1R b I A2 7 15 B BS B SRR AR A /R B AN
B AN - S B R b AR AR fa] B EL 4 (A ER B AR B
PIETTES o

Climate-related Disclosures Related Sections(s) |[Remarks
RIZEBRRE HERAEEH ik
(b) | management’s role in the governance processes, controls
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Il. Strategy

G

20. Anissuer shall disclose information to enable an understanding of climate-related risks and opportunities that
could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the
short, medium or long term. Specifically, the issuer shall:

BT ANRRBEHEM LAE%/\E%%\:'@?EHHT LR PHRRHFEERSRE MEREXLENK

AR IEERRERIES - BEMmME - BITAR:

(a) |describe climate-related risks and opportunities that could | Not Applicable We will actively collect
reasonably be expected to affect the issuer’s cash flows, its | N3 FH relevant information
access to finance or cost of capital over the short, medium and disclose it where
or long term; practicable.

S IBTEART A - RS R BT AR S BGERW R EY)
ME ~ EE RIBEE ANB AN B SRR A R B AN S BRTIEN TR

(b) | explain, for each climate-related risk the issuer has identified, Bl e
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;

HETABBRNBEREEBRR - BEBTARER
AR AT BSR4 B ) 3R L B ok B SR I A R R B JEL R
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KIZNERIRE EEAEE et
(c) |specify, for each climate-related risk and opportunity the

issuer has identified, over which time horizons — short,
medium or long term — the effects of each climate-related
risk and opportunity could reasonably be expected to occur;
and

HEITARBROEBRRGEBRERMES - BRHAR
RIBFEMA e B R IT AR EESE (LHE Eiﬂﬁﬂjzﬁ
H) R

(d)

explain how the issuer defines ‘short term’, ‘medium term’
and ‘long term’ and how these definitions are linked to
the planning horizons used by the issuer for strategic
decision-making.

REETANMERES  PHLRE - UEEER
fa] B2 EL SR SR GE AR B 6 E 0 A o

Business model and value chain

FHEANEERE
21. Anissuer shall disclose information that enables an understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer
shall disclose:
BITABRKRBEEATBEREERRIEESEEERRAMEBERNENMERTENEM - BBME © &
FTABVEITIRER ¢
(a) | a description of the current and anticipated effects of Not Applicable We will actively collect
climate-related risks and opportunities on the issuer’s TEA relevant information
business model and value chain; and and disclose it where
T*?_\ﬁﬂﬁﬁ B R S B BT AR EB R A E EED practicable.
RIFITEAIRZE BIPIS BRI E Y]
(b) |a descnptlon of where in the issuer’s business model and ErTER T RERRE
value chain climate-related risks and opportunities are Al e
concentrated (for example, geographical areas, facilities and
types of assets).
R BIT AN EBEXNEERES - RIZEERRFHE
BERHMT (Fla0 - BRI - RiEREEHRR) o
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RN E

Related Sections(s)

M EH

Remarks

B3

Strategy and decision making

SREE IR K

22. Anissuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose'

BITAARBEREA T ERIREREER S EREAMRRE AN

‘R/Eméuﬂ EEM

%é‘ﬂ'}\/,\ﬁ;g :

(a)

information about how the issuer has responded to, and
plans to respond to, climate-related risks and opportunities
in its strategy and decision-making, including how the
issuer plans to achieve any climate-related targets it has set
and any targets it is required to meet by law or regulation.
Specifically, the issuer shall disclose information about:

B RIAT AR K 2R AT B TE H SR B AR S 40 {a] FE 15k
IRAEERRMNEENEN - BIEBITAGTEINRBREM
HATRENRGHABEZ - URERDERIOEREKET
MERE - AEEmME - BTARKREUTE

0}

current and anticipated changes to the issuer’s business
model, including its resource allocation, to address
climate-related risks and opportunities;

R e SR M1 A [ B R KK 368 T 4 8 BT M TR B S 2R B 34T A
BEX (RIEERRE) (EHONEE

(ii)

current and anticipated adaptation and mitigation efforts
(whether direct or indirect);

B TR RBE TR ERBEE SO E TIE (BE%E
)

(iii)

any climate-related transition plan the issuer has (including
information about key assumptions used in developing its
transition plan, and dependencies on which the issuer’s
transition plan relies), or an appropriate negative statement
where the issuer does not have a climate-related transition
plan; and

FIT NMEMERRIRAERAER A 2] (BIEHIE SR SRk
BrEZERENEN - UEZAEIKENEE) - a8
BITAWARBEERNGE - BVEBEENSEER &

Not Applicable
TiEA

We will actively collect
relevant information
and disclose it where
practicable.
BAEEBRREL )
BRI T HEEAER
Bl o

(iv)

how the issuer plans to achieve any climate-related targets
(including any greenhouse gas emissions targets (if any)),
described in accordance with paragraphs 37 to 40; and
BT AFT RN B IR 37 240 Pl B (R R AR AERE B 12
(BREEMAERERERE (0E) ) &k

(b)

information about how the issuer is resourcing, and plans
to resource, the activities disclosed in accordance with
paragraph 22(a).

BT AE B R RET SR IR IR 22(a) R R FERITT
R AR -

EASY SMART GROUP HOLDINGS LIMITED
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plans disclosed in previous reporting periods in accordance
with paragraph 22(a).

BT ABRBR LA ERIANIERE22@)RTREEIN
EE o

Climate-related Disclosures Related Sections(s) |[Remarks
RIZEEHNE HEREE B3
23. | An issuer shall disclose information about the progress of

Financial position, financial performance and cash flows

BEBRR - MBERBERBERE

BITAEBRBEATEEMNELER -

24. Anissuer shall disclose qualitative and quantitative information about:

(a)

how climate-related risks and opportunities have affected its
financial position, financial performance and cash flows for
the reporting period; and

SRR A R A B IR R B 1T AEE SR B R B 15K
N MBRAMRERE &

(b)

the climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of a
material adjustment within the next annual reporting period
to the carrying amounts of assets and liabilities reported in
the related financial statements.

ERAEREN T —ERFEARMBERERTNEEMEE
REEEEFEZRENERNERE - BRFE24@FRFH
AR RIEERRE RIS E) B -

Not Applicable
TNER

We will actively collect
relevant information
and disclose it where
practicable.

B EBI SR AL
BA1TIER T ERAERE
Al o
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RN E

Related Sections(s)

MR EH

Remarks

B3

BOIAABRBUTEEMELER

25. The issuer shall provide qualitative and quantitative disclosures about:

(a)

how the issuer expects its financial position to change over
the short, medium and long term, given its strategy to
manage climate-related risks and opportunities, taking into
consideration:

BT AKZ RHERREEARRNEBNRER  WE
BEATEIE - FEEEMBARRERS - PERREAREG
ik

0}

its investment and disposal plans; and

HRBERGENE &

(ii)

its planned sources of funding to implement its strategy;
and

HRERRBAFENESHNAEIESKR &

(b)

how the issuer expects its financial performance and cash
flows to change over the short, medium and long term,
given its strategy to manage climate-related risks and
opportunities.

ERETABTERGAERRIE SR - HIBTH
BEENRREEREY  PHRRBHEIL -

Not Applicable
NiE A

We will actively collect
relevant information
and disclose it where
practicable.
BMEERK SN EY)
BAJTTIER T ERAERE
&l o
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Climate resilience

RIRE M

26. Anissuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy

and business model to climate-related changes, developments and uncertainties, taking into consideration the
issuer’s identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis to
assess its climate resilience using an approach that is commensurate with an issuer’s circumstances. In providing
quantitative information, the issuer may disclose a single amount or a range. Specifically, the issuer shall
disclose:

FEZBETADHEIARIEBERRIEER - BT ARKEEM  EATHEET AR MEBEAY
RIFMERZ( - BRI ENEE - FTARRELBEEENME - £RERIRERNBR DMK
HERIEEINE - REBMLEAR  BTAUTRESE —HEXEHEEE - BRBME - BITARRKE -

(a) |the issuer’s assessment of its climate resilience at the Not Applicable We will actively collect
reporting date, which shall enable an understanding of: i@ B relevant information
BT ABEER QS E BRI - AR T and disclose it where

(i) |the implications, if any, of the issuer’s assessment for its practicable.
strategy and business model, including how the issuer BRI R A A )
would need to respond to the effects identified in the BEATTIB TR EEAER
climate-related scenario analysis; Al e
BT AN ITEREERBMESEXNTE (0E)
BRETAFTENAESRIEEBRERSTHRENT
=

(ii) |the significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience; and
BT AERIREER R E RN ERTETE EZAE
B &

(iii) | the issuer’s capacity to adjust, or adapt its strategy and

business model to climate change over the short, medium or
long term;

BOIARBRIRERAEELE - AR AR ZER
R B8
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(b) | how and when the climate-related scenario analysis was
carried out, including:

BAfa] R ] B T T SRARAB A =R 0 AT » B4F -

(i) |information about the inputs used, including:
ERANBASE - B1F

(1) [which climate-related scenarios the issuer used for the
analysis and the sources of such scenarios;
BITAED MR EANRIEARIESR RERR ;

(2) | whether the analysis included a diverse range of
climate-related scenarios;

AT EREZBTRNRIGHERES

(3) | whether the climate-related scenarios used for the analysis
are associated with climate-related transition risks or
climate-related physical risks;

DI AR RIEIREE =25 HEE R EEEE AR R
1= B RE ) IR @ e A R

(4) | whether the issuer used, among its scenarios, a
climate-related scenario aligned with the latest international
agreement on climate change;

BT AERBSRTRAER T HSHR IR #E
—HHIER

(5) | why the issuer decided that its chosen climate-related
scenarios are relevant to assessing its resilience to
climate-related changes, developments or uncertainties;
BITARMRRMERNREARE S ET G ERIZEEH
b BRI EREIEAERE

(6) |time horizons the issuer used in the analysis; and

BT NED WP PR AR R EESE - &

(7) | what scope of operations the issuer used in the analysis (for
example, the operation, locations and business units used in
the analysis);

BITASPTREN S EDE (Pl TR ER S EH
BERESENL)

(ii) |the key assumptions the issuer made in the analysis; and
BITAED R ATER BB

(iii) | the reporting period in which the climate-related scenario
analysis was carried out.

ETRIEEBBESOMNERS -
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Related Sections(s)

MR EH

Remarks

B3

Risk Management
AR EE

27.

An issuer shall disclose information about:
BT ABHEENTEN

(a)

the processes and related policies it uses to identify, assess,
prioritise and monitor climate-related risks, including
information about:

BT ARRER - SHERRARERRE URETERESE
EEIRFFEE S M ARG - BREMUTIER
Bl

0}

the inputs and parameters the issuer uses (for example,
information about data sources and the scope of operations
covered in the processes);

BT AERONBABERR2E (PIER IR AR PR
ESE v E))

(i)

whether and how the issuer uses climate-related scenario

analysis to inform its identification of climate-related risks;
BT AR A REEARIEARREE ST R &R R IEEE
JEliraE

(iii)

how the issuer assesses the nature, likelihood and
magnitude of the effects of those risks (for example,
whether the issuer considers qualitative factors, quantitative
thresholds or other criteria);

BT AWML EAERANZERN M E - AT RER
(PlangET ARTEZEREMRER - 2P AT AE
)

(iv)

whether and how the issuer prioritises climate-related risks
relative to other types of risks;

1T AT B S a0 fn] mh 51 M 4B A [ P A 36 0 L th 28 Y [ B )
BRI

(v)

how the issuer monitors climate-related risks; and

BITAMAERARRBERR © &

(vi)

whether and how the issuer has changed the processes it
uses compared with the previous reporting period;
81 F—{EEREAMALL - BT AT A RN A A AR

2

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.
BPEEBRKELEY)
BEATIER T #EE 18R
Bl o
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(b) |the processes the issuer uses to identify, assess, prioritise
and monitor climate-related opportunities (including
information about whether and how the issuer uses
climate-related scenario analysis to inform its identification
of climate-related opportunities); and
BITARRED - FHEREEBELS  UEETERRE
EEITRFERARE (BREETARE RAAE AR
HABROTREEREREKENETR) &
(c) |the extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.
RIREERRAEBER - 7 - BRBEIMESR
12 RIAR AT ANBBREREIERE - UREAR
FEE a0 o
IV. Metrics and Targets
EEREE
Greenhouse gas emissions
AEREEEN
28. An issuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,
expressed as metric tons of CO2 equivalent, classified as:
BIIABRBRERAANAEREBHAENE URBE_S(HIREERT) - DA -

(a) | Scope 1 greenhouse gas emissions; GHG Emissions
HEVEESREETEN BERREHER

(b) | Scope 2 greenhouse gas emissions; and
HE2RERBY K&

(c) | Scope 3 greenhouse gas emissions.
HE3RERIBHA -
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29. Anissuer shall:

BITAR

(a)

measure its greenhouse gas emissions in accordance with
the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by a jurisdictional
authority or another exchange on which the issuer is listed
to use a different method for measuring greenhouse gas
emissions;
BRIFEERBAIBTALTZS—RIMEEEKXR - BRI
BITARRE CRERBRERBR  OEZERRERE
(20044F) ) SAEER=REEN

(b)

disclose the approach it uses to measure its greenhouse gas
emissions including:
BEEANRTERERBYRE A - B4

0}

the measurement approach, inputs and assumptions the
issuer uses to measure its greenhouse gas emissions;
BT ARRFEHRAERBHMNAERE  BABH KR

B

(i)

the reason why the issuer has chosen the measurement
approach, inputs and assumptions it uses to measure its
greenhouse gas emissions; and
TITABMEEL R4 - BAAK LR BARE
B K

(iii)

any changes the issuer made to the measurement approach,
inputs and assumptions during the reporting period and the
reasons for those changes;

BT ANEERPETET X - BAEH RBRRETOHEMA

(o)

for Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-based
Scope 2 greenhouse gas emissions, and provide information
about any contractual instruments that is necessary to
enable an understanding of the issuer’s Scope 2 greenhouse
gas emissions; and

MARBE 28R IBENHE 2R EREBIA - WEE LA
REENHE2RERBIM - WRHEAB T I
EAIFR AN ENEM &

GHG Emissions
BEREEHER
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accordance with paragraph 28(c), disclose the categories
included within the issuer’s measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting Standard (2011).
MIBER28(OBRBEENBEIGEREYN - 1REB CAER
BZERE  PXEEE (F8E3) REEmERE (201
F) ) R EEERIREET A EREIRERELE
BB RER -

Climate-related Disclosures Related Sections(s) |[Remarks
RIZEBRRE MERAE ik
(d) |for Scope 3 greenhouse gas emissions disclosed in

Climate-related transition risks
SR BAE B = B

30.

An issuer shall disclose the amount and percentage of assets
or business activities vulnerable to climate-related transition
risks.

BITARKRERSXRRHAHEESI EARTYENEENER
TEEH SRR AL °

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.

B EBY R A
EATIER T # R 18RE
A o

Climate-related physical risks

RARAEBAY R A

31.

An issuer shall disclose the amount and percentage of assets
or business activities vulnerable to climate-related physical
risks.

BT ABRRBRA S REEAYERRTENEENER
B ESRENENL

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.
BEEBRRELEY)
BTN T ERAEREE
Bl o

Climate-related opportunities

RIRHEEEE

32.

An issuer shall disclose the amount and percentage of
assets or business activities aligned with climate-related
opportunities.

BOIANARBR S RRIGEERENEEXER TSNS
KAt -

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.
BMEERR S EY)
EATTIER T #HERAERE
Bl e
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Capital deployment

EXREH

33. | An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related
risks and opportunities.
BTARRBERNRIEEBRRAIEENERFX - BE
FIRENTHE °

Not Applicable
TiEA

We will actively collect
relevant information
and disclose it where
practicable.
BAEEBRREL )
BR{TIEN T HEEAER
Al o

Internal Carbon prices

AR TE B
34. Anissuer shall disclose:
BT ABHEENT ¢

(a) |an explanation of whether and how the issuer is applying
a carbon price in decision-making (for example, investment
decisions, transfer pricing, and scenario analysis); and
RIEEEIT AR A RIAIERKR P EARERE (FlaniER
FEBREBRIERSNT) R

(b) |the price of each metric tonne of greenhouse gas emissions
the issuer uses to assess the costs of its greenhouse gas
emissions;

BT AARTHEE R E REBY MK AN G AR = REEHE
WEEE

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.

B EBI E I L)
EATTIER T ERAERE
Bl e

Remuneration

bl

35. | An issuer shall disclose whether and how climate-related
considerations are factored into remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).

BT AR EE RIRABREZ B = AT K anfa] i A Hr sk
o SRMEENSEER o & AT aEBRIEE 19(a)(iv)ER
TER R — &5 -

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.
BRI EY)
BEATTIEN T #HERAERE
A o
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Industry-based metrics

TEER

36. | An issuer is encouraged to disclose industry-based

metrics that are associated with one or more particular
business models, activities or other common features that
characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer
is encouraged to refer to and consider the applicability

of the industry-based metrics associated with disclosure
topics described in the IFRS S2 Industry-based Guidance
on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under
other international ESG reporting frameworks.

NZX 5 PexEh 31T AR ER B — TR sk 2 TR 12 Y RS IR U A
HEBNITEER - SE2EEMITEE RN EE RN
TRIER - EREWRBWLITRIRER - N F e
TAZE ( (BRI ERFERELERS25R) 175K
Bigm) MEMBRIRE  He REAREERRENT
FIBE KA B FE F AN TITRER - YERHE
EREA ©

Not Applicable
ANiE A

We will actively collect
relevant information
and disclose it where
practicable.
BAEEBRR SN EY)
BEATTIE R T ERAEREE
Bl o
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climate-related targets the issuer has set to monitor progress
towards achieving its strategic goals; and (b) any targets the
issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer
shall disclose:

BITABRRBEQEAERERHARK A RNERMIR TN
ESRRAAEANE L REBER  ROVERIERBEHHETT
ANEZNERBR - BREAAZRBHHNER - FTA
AL E B R —IREE

(a)

the metric used to set the target;
FLARRTE B IZHI4E1R

(b)

the objective of the target (for example, mitigation,
adaptation or conformance with science-based initiatives);

BiRE ) (FlamRE - ERSARSZAERNERE)

(0

the part of the issuer to which the target applies (for
example, whether the target applies to the issuer in its
entirety or only a part of the issuer, such as a specific
business unit or geographic region);

EERNEREE (B ESEARBTAREERES
o (EEANEXERSECSIERE) )

(d)

the period over which the target applies;
B 1ZAE A R

(e)

the base period from which progress is measured;
TS AR

()

milestones or interim targets (if any);

EEMEEFZKTHER (WE)

(9)

if the target is quantitative, whether the target is an absolute
target or an intensity target; and
WEELER HBBUHARERBREAR K

(h)

how the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the target.

BRI (CER HE (BRZWEELENREA) W
AEHETARERRE -

BEREBYNE SR

Climate-related Disclosures Related Sections(s) |[Remarks
RIRAEFIRE HEE R st
Climate-related targets

RIEMEEBE S

37. | An issuer shall disclose (a) the qualitative and quantitative GHG Emissions Target
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38. | An issuer shall disclose information about its approach to
setting and reviewing each target, and how it monitors
progress against each target, including:
BT ARRBEHREREZEIEBENTE - UREMNM
EREREE B
(a) | whether the target and the methodology for setting the
target has been validated by a third party;
BEAFRRT BN ERERRE=THE
(b) |the issuer’s processes for reviewing the target;
BOIAEZERNEF
(c) |the metrics used to monitor progress towards reaching the
target; and

AR B ETEE T

(d) |any revisions to the target and an explanation for those
revisions.
HAER] B ENATRRRA -
39. | An issuer shall disclose information about its performance
against each climate-related target and an analysis of trends
or changes in the issuer’s performance.
ﬁ/\/,j&agﬁf'ﬁllﬁﬁﬂﬂﬁ 78 B iRV AN B SUA B
T NBEREBE S E L DT
40. |For each greenhouse gas emissions target disclosed in
accordance with paragraphs 37 to 39, an issuer shall
disclose:
MIEFEI7TEIRBENT —HAEREBHMER  B1TA
B :
(a) |which greenhouse gases are covered by the target;
B R AR =R
(b) | whether Scope 1, Scope 2 or Scope 3 greenhouse gas
emissions are covered by the target;
BEEEREEHE  SHE2HBEILAERBYA
(c) |whether the target is a gross greenhouse gas emissions
target or a net greenhouse gas emissions target. If the issuer
discloses a net greenhouse gas emissions target, the issuer
is also required to separately disclose its associated gross
greenhouse gas emissions target;
&tmﬁ%&lﬁ BN EE R RESAERBENEER
T MARERBHRFHRLER  BITABESIMNRERH
/Mi':u%aﬁtﬁﬁzi S HIE
(d) | whether the target was derived using a sectoral

decarbonisation approach; and

BB ERRATERBIDESEN &
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greenhouse gas emissions to achieve any net greenhouse
gas emissions target. In explaining its planned use of carbon
credits, the issuer shall disclose:

BT AGFEIE AR EREERERBHBABREMAE
REBBEMURERZR - BN EAIMEANETE - EITAZER

& .

0}

the extent to which, and how, achieving any net greenhouse
gas emissions target relies on the use of carbon credits;
KREEARERUEREMAEREBIHNTEEENER
NI

(i)

which third-party scheme(s) will verify or certify the carbon
credits;
RS A BB LL 28 = 5 5 BB EE Sl iR

(iii)

the type of carbon credit, including whether the underlying
offset will be nature-based or based on technological carbon
removals, and whether the underlying offset is achieved
through carbon reduction or removal; and
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(iv)

any other factors necessary to enable an understanding

of the credibility and integrity of the carbon credits the
issuer plans to use (for example, assumptions regarding the
permanence of the carbon offset).
RBANTRET AT EERNRERNAEEMTEIL
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Climate-related Disclosures Related Sections(s) |[Remarks
SIRMERAH = TR EE fast
(e) |the issuer’s planned use of carbon credits to offset

Applicability of cross-industry metrics and industry-based metrics

BITRERRITRERNERN

41.

In preparing disclosures to meet the requirements in
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to
and consider the applicability of cross-industry metrics (see
paragraphs 28 to 35) and (i) industry-based metrics (see
paragraph 36).
TERFIEBEAD ARG A E21 226 R 37238 AR TR - 3
TABRZZNBETRER (R$E28E358) R(THER
(RE36R) WERESHEM °

Not Applicable
TNER

We will actively collect
relevant information
and disclose it where
practicable.

B EBI R A
BATTIER T ERAER
Al o

HEREBZRERAE  RE - HERERBRSE 2025

65



Easy Smart Group Holdings Limited
REKREERBRAT



	封面
	目錄
	關於環境、社會及管治報告
	環境、社會及管治管理
	持份者
	重要性評估
	環境
	社會
	聯交所環境、社會及管治報告守則內容索引
	封底



