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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THE REPORT

Texhong International Group Limited (stock code: 2678; together
with its subsidiaries, the “Group”) has prepared this Environmental,
Social and Governance Report (the “ESG Report” or the “Report”) in
accordance with the requirements under the Environmental, Social
and Governance Reporting Guide (the “ESG Reporting Guide”) as set
out in Appendix C2 to the “Rules Governing the Listing of Securities
on The Stock Exchange of Hong Kong Limited” with partial
reference to relevant documents such as the GRI Sustainability
Reporting Standards (GRI Standards), the Task Force on Climate-
related Financial Disclosures (TCFD), and the United Nations
Sustainable Development Goals (SDGs) to disclose the practices and
performance of the Group on various ESG issues in 2023. This is the
eighth annual ESG report published by the Group. Based on the
Report, the Group strengthens its communication with all
stakeholders and the public to allow people from all walks of life
understand the ESG activities of the Group and their related
impacts.

Reporting Scope

This Report covers the major business segments of the Group such
as yarns, grey fabrics and garment fabrics spanning from 1 January
2023 to 31 December 2023, and discloses the key performance
indicators (KPIs) in the environmental, social and governance aspects
for the Group and our twenty-one manufacturing subsidiaries
located in the Mainland China, Vietham and the Americas included
in the annual report for this financial year.

Reporting Principles

The Group has conducted an assessment of the relevant aspects and
KPIs in terms of applicability and materiality in accordance with the
"ESG Reporting Guide”. In full compliance with the disclosure
requirement of “comply or explain”’, the Report provides
explanations as to why certain disclosure rules do not apply to the
Group, thereby satisfying the reporting principles of the “ESG
Reporting Guide”:

“Materiality”: The Group determines material ESG issues by the
engagement of stakeholders and our materiality assessment;

“Quantitative” The Report discloses quantitative KPIs applicable
to the environmental and social aspects of the Group, with
explanation, purpose and impact of the quantitative data, as
well as proper comparable data;

“Consistency” There is no change in the relevant methodology

for disclosure and statistics in the Report, and the disclosure
standards are consistent with those of the previous years.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

ABOUT THE REPORT (Continued)
Accessibility

The Report is published in electronic version, which can be accessed
or downloaded from the official website of the Group
(www.texhong.com) and the "HKEXnews" website of the Hong Kong
Exchange (http://www.hkexnews.hk). In the event of any discrepancy
between the English version and the Chinese version, for the
purposes of this ESG report, the Chinese version shall prevail.

BOARD STATEMENT

The Group adheres to the principle of “Respect for nature and love
for mankind”, takes sustainability as the core of its development
strategy, and implements the concept of sustainable development
in the entire value chain. To this end, we have established ESG
strategies and goals, continuously improved the ESG governance
system, and promoted the sustainable development of the
enterprise.

ESG GOVERNANCE STATEMENT

As the highest governing body of the Group for ESG matters, the
board of directors of Texhong International Group Limited (the
“Board”) assumes full responsibility for the ESG strategy and
reporting of the Group, provides support to the Group for our
commitment of fulfilling ESG responsibilities, and is responsible for
leading and supervising the Group on ESG strategic decisions and
performance. The ESG Committee under the Board is responsible for
reviewing the ESG performance of the Group, identifying, evaluating,
and managing the material ESG-related matters, reviewing the ESG
goals, monitoring the progress of ESG goals, and approving the
annual ESG reports. The Board attaches great importance to the
sustainable development of the Group. The ESG Committee and its
subordinate units regularly report the progress of sustainable
development to the Board on an annual basis. Through regular
reporting, we can identify and improve the limitations in sustainable
development projects and establish strategies to improve ESG
performance. This ensures the smooth progress of sustainable
development and effective prevention and control of ESG risks.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

CHAIRMAN'’S STATEMENT

As a member of the textile industry, we strongly understand that our
responsibility is not only to provide high-quality products and
services, but also to ensure that our business has a positive impact
on the environment, society and governance. In this era of
increasing focus on sustainability, we view ESG as an inseparable
part of our core values.

Environmental Responsibility: For the environment, we took a
series of innovative measures in 2023. We have introduced more
environmentally friendly production technologies to reduce water
consumption and energy consumption. We also invested in research
and development, striving to find more environmentally friendly raw
materials and recyclable processes. We understand that only by
reducing the impact of the production process on the environment
can we create a better ecological environment for the future.

Social Responsibility: Social responsibility is not only an
obligation, but also a mission for us. We provide a safe, healthy and
energetic working environment for our employees and enhance
their skill levels through training and development programs. We are
deeply involved in local community projects to support education,
cultural and social wellbeing to give back to the society we rely on.

Scientific Governance: Scientific corporate governance is the
cornerstone of our long-term success. We follow the regulatory
standards and the highest business ethics to ensure that every
decision of the enterprise is strictly reviewed and supervised. We
encourage transparent and responsible operations and maintain
smooth communication with shareholders and stakeholders.

Looking ahead, the textile industry is facing multiple challenges,
with intensified geopolitical conflicts and uncertainties in the global
economy; we see these challenges as opportunities, and continue to
promote innovation, strengthen sustainability efforts, and bring new
solutions to the industry continuously.

Hong Tianzhu
Chairman

Hong Kong, 25 March 2024
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

2023 ESG PERFORMANCE HIGHLIGHTS
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1 5 Board Members 1
1 EEEMEA 1
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Independent Female

1 depend I 1
1 Directors 60% Directors 20% 1
1 B F60% i H F20% 1
| 1
1 No No 1
I cormuption envionmental  Traceabilty |
1 complaints violations 100% 1
1 z & wmoo |
: R ER RRER 1
_______________ 1

1 Signing business Supply Qualified 1

conduct guidelines chain audit supplier
1 d del d 1
1 100% 100% 100% 1
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Environment

BE
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3 newly installed 5 photovoltaic projects

Total PV installed

Decarbonization

photovoltaic systems under construction capacity 64MW 20,597 tonnes
EAVEES o33 G HRRER R
64JEE 20,5970

125 St

Sxeanees

ale

A

Total number of Number of ethnic
employees 21,948% minority employees 311
ATm LERR
AB21,948 A" ATH31IA
Number of safety Front-line employees
training 4,716 times average training hours
Z 2| 4202 hours/person
K476 — BT FHZ
804202 /\ES A
No child labor No forced labor
T FEpasg
Fair pay Closure rate of 5 Subsidiaries
compliancerate  staff opinions with collective
100% 100% bargaining
AT BISR contracts
Atex HEER LRES:
100% 100% HEa R
FRASK
Female managers Ratio of male

42%
ZHEERED

S
Verification rate 38.1%
BEE381%

to female employees 53: 47*
LB TIEIs3:47

Intellectual
property right 914 items
AFHEW 4T

Community engagement
subsidiaries 52.4%
HELROKEAF524%

Year-over-year

decrease 224,735 1CO ¢ per unit consumption per unit
IR E-im#ﬁﬁzﬂ% BT BERE TR
2247351C0,e 11.9% 4.1%
Water consumption Water consumption intensity 13.7% decrease in water
7,458,298 tonnes 328 tonnes/RMB million output value consumption per unit
FkE FAZKERE BRIKFE
7,458,298F 328K BETARBER 137%

Drinking water

L
testing 100% Achievement rate 100% discharge per unit
AR EEER100% ERIBRPERR T
100% 15.2%

11.9% decrease in emissions 4.1% decrease in energy

15.2% decrease in wastewater

Verification rate 33%

OCS certification rate 52%
72

REE33%
9 mivionoee W13 svon 4types of preferred raw materials: sustainable fiber, recycled fiber, degradable fiber, antimony-free polyester
- ABEERME A - AR  TTRREE  ERIEG
@ 3types of zero-carbon proucts: zero-carbon fiber, clean yarn, zero-carbon home textiles
SETHER | THELE  RFYR  THRE

23 industry standards 20% decrease in Full value chain

P T e e

Data of Subsidiaries within the scope of 2023 ESG Report
2023FESGHR 5 €3 [E A M B F 1A 71 EUR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE RAW MATERIAL
PROCUREMENT AND RESEARCH AND
DEVELOPMENT OF ENVIRONMENTALLY
FRIENDLY PRODUCTS

Since its establishment, the Group has been dedicated to
developing differentiated products and fostering innovation to drive
industrial advancement and transformation within the cotton textile
field. This commitment has earned the Group a strong reputation in
the industry. Our selection of raw materials prioritizes low-carbon
and eco-friendly options, including sustainable, recycled, degradable
fibers and antimony-free polyester.

Sustainable Fibers: We use GOTS-certified organic cotton, which
generally reduces carbon emissions by 45% compared to traditional
cotton, while reducing the use of pesticides. Apart from cotton
fibers, Texhong also uses other sustainable fibers, especially
sustainable fiber made from natural ingredients. For instance, some
of the raw materials for sustainable polyester are derived from
plant-based raw materials instead of conventional petroleum, which
can reduce carbon emissions by 50% compared with traditional
polyester. We also use European Flax-certified hemp fibers. European
Flax-certified hemp fibers are cultivated without artificial irrigation
and sourced from non-genetically modified plants, making them a
natural, sustainable fiber. Additionally, we utilize sustainable ramie
and other hemp fibers.

Recycled Fibers:

. The subsidiaries in Vietnam has installed large-scale recycled
cotton equipment, which can realize the production of
closed-loop recycled cotton and ensure that the recycled
cotton produced fully meets the traceability requirements.

Texhong is in favourable collaboration with several polyester
recycling companies in China, and the proportion of recycled
polyester usage in 2023 increased as compared to 2022, such
as the effective use of both physically and chemically recycled
polyester (with physically recycled polyester dominating).

Texhong also actively uses other recycled fibers, which are

mainly fibers that are made from pre-consumption recycled
materials, such as recycled nylon and recycled spandex.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE RAW MATERIAL
PROCUREMENT AND RESEARCH AND
DEVELOPMENT OF ENVIRONMENTAL
PROTECTION PRODUCTS (Continued)

In terms of recycled cellulose fiber, Texhong Group also
cooperated with Lenzing from Austria to use its Tencel Fiber,
Modal Fiber and viscose to manufacture high-end woven yarn,
denim yarn and high-end knitted yarn. Most of our recycled
cellulose fibers are forest certified. 9.6% of the Group's viscose
fibers sourced in 2023 were certified by the Forest
Stewardship Council (FSC) and the Programme for the
Endorsement of Forest Certification (PEFC), which ensures that
products are sourced from well-managed forests.

Meanwhile, Texhong Group is also one of the members of
CIRCULOSE® Supplier Network (CSN). CIRCULOSE is the raw
material of the next generation that comes from the cellulosic
recycled from old clothing and it is converted into dissolved
pulp made from 100% recycled textiles. CSN is a group of 47
yarn and textile manufacturers. As a member of CSN, we are
committed to developing sustainable solutions that can
significantly reduce our carbon footprint while creating
fashionable and trendy clothing.

Degradable Fibers: Texhong Group is actively developing PLA
polylactic fiber, a new generation of environmentally friendly fiber
which is made from plant-based raw materials rather than the
traditional raw materials obtained through petrochemicals. Such
fibers have good cleavage properties and can effectively reduce the
impact on the environment.

Antimony-Free Polyester: Since 2023, the subsidiaries of Texhong
Fabric gradually adopted antimony-free polyester to replace the
traditional antimony polyester. Antimony is a restricted heavy metal
chemical that adversely affects the nervous system and digestive
system of the human body. The application of antimony-free
polyester in the market nowadays adopts titanium as a new type of
catalyst, which is not only in line with the production process and
quality index, but also more friendly to the environment. Texhong
Fabric subsidiaries have been actively coping with the market trend
and promoting the use of antimony-free polyester to reduce the
impact of heavy metals on the environment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE RAW MATERIAL
PROCUREMENT AND RESEARCH AND
DEVELOPMENT OF ENVIRONMENTAL
PROTECTION PRODUCTS (Continued)

The high-end yarns developed by the Group are also deployed in
the production of the Group’s grey fabrics and fabrics
simultaneously. From the perspective of environmental protection
and functionality, we have developed a wide range of knitted and
woven garment fabrics, which are closely integrated with yarn
research and development to achieve rapid industrial upgrading and
build a platform for an internationalised industrial chain.

Global Leading Innovative Yarns

#IIE%*Z*#?‘” E%;E£%1%E
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AEBEFFAENDEDR  TRFEARALE
Bt M E AL E - HOIRREIN RN AR
EE - RAIET ZREBMREEA X E
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Categories Specification Explanation
EfmE RAg it BA
Pure cotton series Carded cotton, combed cotton, yarn-dyed Compact yarn, sirospun, compact sirospun,
chambray exclusive slub/bleaching
HRAT TR - B - esokBEH B2EH - BEY  BEH  MH/02A8
Linen series Polyester linen, cotton linen, viscose linen, Slub, linen blended elastane yarn
tencel linen, raw cotton linen
R # 5 WRIR ~ AR~ AL~ RARRL - FRATAR e~ OB E N
Chemical fiber series Polyester, acrylic, nylon, viscose, Tencel®, Compact yarn, sirospun, compact sirospun,
Modal slub, AB yarn, monoyarn, and pure cotton and
blended fabric
L&A Wim - B BRG - BB Rk  ERE BEH  ERKS  BELH  MH - ABY -
BY  mRKBERS
Elastic series Pure cotton elastic/chemical fiber and Core yarn optional 20D, 30D, 40D, 70D, 105D

blended: polyester, viscose, Tencel®, Modal

BHET Z@T%% NAACEBORS - e - FEB -
Rige ~ RKEA
Coloured spun series Primarily blended with cotton as auxiliary/

cotton, polyester, viscose, Modal, acrylic and
blended elastic

BHERT LURSIRE - MAH R e B -

BEREB BelREMHEED

Various fiber blends, slub/dividend grey fabric
Elastic, yarn-dyed elastic, denim elastic

AR &P AT 20D ~ 30D + 40D ~ 70D * 105D
EEHRS 8B BT

B BEEN  FFEN

Compact yarn, sirospun, compact sirospun,
melange yarn, AB yarn, slub yarn and elastic
core-spun yarn to avoid damage to spandex
due to yarn dyeing

BEY - BRY - BES - KK - ABY -
MEBYRBENBEYRETHYRE
HRiwmnBE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE RAW MATERIAL
PROCUREMENT AND RESEARCH AND

DEVELOPMENT OF ENVIRONMENTAL
PROTECTION PRODUCTS (Continued)

Global Leading Innovative Yarns (Continued)

E-EE_ #:xﬁ%*ﬁﬂ?"ﬁggﬁgfﬁ1%g
nnﬁﬁ?‘;‘(fa’

ERALNAIHOE (E)

Categories Specification Explanation
EfmE R B
Soft series Low torque yarn, strong soft yarn, soft yarn,  Naturally soft, does not require softener, low
Texhong cotton twist without losing strength; Texhong cotton is
soft and flexible and better than traditional
cotton
EL /] RHY  BERY BXY - ROE RAZEUEZLEUH - BRI THEKRS

Stretch series

FFEAT

Eco-friendly series

BREAT

Thermal collection

REZ 5

Cool series

REEF

Double core yarn, stretch yarn, XLA® stretch
yarn

R AT XLACE N

BCl, organic cotton, recycled cotton lycra/
Lenzing/REPREVE® Regeneration Series

BCI - A48 BARK K W/
BEBAERY

Sponge yarn, natural hollow yarn,
THERMOLITE®, volcanic rock/tea carbon easy
warm yarn, Dralon®, heating acrylic

BB - RARPZ=H - THERMOLITE® »
KA/ ZRERREL © Dralon® *
LA R

Tarim, COOLMAX®, Coolsmart, Ice Oxygen Bar,

coffee carbon

EEAR - COOLMAX® » E B35 - k&

o0 I A

RIREFE BB RN ELMR

Double core technology jointly developed with
Lycra®, FREEFIT® technology; DuPont Sorana
SUSTANS™, Dow XLA® fiber application

B ZE o B A 38 A0 B RN © FREEFIT®
Rl A FPET B AA™ « P FOXLASHE 438 A

BCI, OCS, GOTS, GRS certification; brand recycled
polyester, functional polyester, eco-friendly
cellulose fiber

BCI * OCS * GOTS * GRSFR &
Wi - TIBEME AR

an 2 B &
RRHI G R E

Cotton and natural fiber hollow, hollow
polyester, hollow polyester added particle,
thermal acrylic fiber

WERRBAEPZ - PG - PEHEBA
MKLF  REEFE 4R

Natural, moisture absorbent, breathable, dust-
free, modified cross-section polyester,
domestically made water absorption and sweat
discharging

RARRBEREE  BREE GRS

B TR BT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 1: SUSTAINABLE RAW MATERIAL
PROCUREMENT AND RESEARCH AND
DEVELOPMENT OF ENVIRONMENTAL
PROTECTION PRODUCTS (Continued)

Global Leading Innovative Yarns (Continued)

HEE- ARERMERBRERRE
an Y 8% (47)

ERALNAIHOK (E)

Categories
EfmE

Specification

R

Explanation
3558

Antibacterial series

MEE5

Super-alike series

AL

Specialty fiber series

(=2 B3

Copper-modified polyester fiber, bamboo fiber Copper-modified fiber: 99% against

SO R ER A - RITE

Wool-like, linen-like (linen tencel, linen yarn)

hE -~ i (A R4 -~ fn&a)

Graphene, CORDURA®, VILOFT®, Cupro Yarns,

NaiaTM, Dyneema®

52 ~ CORDURA® * VILOFT® »
SRS 4L ~ NaiaTM ~ B IEe

Staphylococcus aureus, Pneumoniae and
Candida albicans;

Bamboo fiber: natural, antibacterial, soft,
breathable and smooth

g HeECHE KR -
REE  BERREINEZEI% ;
RIT##E - RANE  ZHERBE

Linen tencel: the appearance of linen, the
functionality of the tencel

Linen yarn: the appearance of linen, the feel
and cost-effectiveness of cotton

RAL R4 - fREVINER - RAREY AR A Mgk
k&Y : FREI NS - RE)FRAMEE

Use of all-function fiber, durable nylon, flat
viscose, silk-like fiber, acetate, powerful and cut-
resistant bulletproof fiber

RS TREE RTHE -

R - BRBR A BRI BB
BENER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

FEATURE 2: CONSTRUCTION OF OVERSEAS
INDUSTRY CHAIN CORPORATE SOCIAL
RESPONSIBILITY (CSR)

In the context of globalization, Texhong deepened the platform
strategy and the sustainable construction of local supply chain
overseas. The overseas strategic layout is mainly based on the
resource advantages of factors in various places, including the
advantages of production costs and labor costs, the advantages of
tax-free policies and free trade agreements in major markets, and
the advantages of being close to the brand market and providing
more comprehensive services and rapid response. The Group
attaches great importance to the construction of corporate social
responsibility (CSR) in overseas industrial chains, taking on social and
environmental responsibilities to ensure the sustainability of global
business. We are committed to promoting the healthy development
of the global industrial chain by researching and investing in
overseas employment opportunities, community construction and
resource conservation.

Employment Opportunities

MERS

We create local development and employment
°A

. . opportunities in areas such as Vietham and Central
Mﬁ‘ America

HFEHRE  PEMSFHEEEA M ERZT
GESES 3

&

B BNMERBCRHERE
(CSR)#E

ERHEBEET  RIDFEFES
HHEEFENER  BINEBBHEREE
AENEHEZEREY  BREAEKE AL
RAEDR  EEMHSEHNEHEK -  BERESH W
R UREIRETSIIREE 2T AR
BARREENED - NREBGINEZEED
PEHEETCREZNEEEME @ HAEML
SRR EMT  UWRREZIREBHATFEGE -
BMEEIERE  HEEIUREGTHER
SLZESHETHEREARE  BORESH 2K
EXENRERER -

B S A& MR

CSR Construction

CSRE

We focus on building CSR in the local supply chain,
taking on social and environmental responsibilities
and ensuring effective ESG management
mechanisms

BMEAFEHEEOCRER « REMLS IR
BEE - BIRA BEVESGE FE# i

Resource Conservation

HREIR

Sy, A vgrtically integraﬁed supply chain can o~
..’ significantly save packaging materials and costs for — 2=as]
each production process -~

EFEEANHEEEHANERND
B B M R AR

BELERS

Reduction of Carbon Emissions

A B HE B

Localized supply reduces transportation and carbon
emissions and marine pollution during
transportation

A b B RERL D T B B B AR AN B AR P RO B HE AR I
BES S

Rapid Response

TRIE L e

Production bases closer to the brand market can
provide brands with more comprehensive services
and faster response

BRI METISNEEEMENRRRREHEE
PHMMRBMEIROERRE

4
N

A\
I\HIQ
7\

Community Construction
HEER

We care about the well-being of our employees
and we liaise closely with local governments to
jointly build community facilities for housing,
education and recreation
BRPBELEINRESESR
& HARRERE #E -

S BT B
KR FHREERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE

About Us
Group Profile

The Group is not only the world’s largest supplier of core-spun
textile products, but also a competitive leader in the global cotton
textile industry, specialising in the manufacture and sale of high
value-added fashionable cotton textile products, and is currently one
of the Fortune 500 companies in China. We have established a clear
core value of “Respect for nature and love for mankind”; with the
corporate vision and mission of “committing to becoming a blessed
enterprise with continuous learning and growth and creating a
wonderful life”. We promote the enterprise spirit of “professionalism
and innovation”, establish the development strategy of
“specialization, scale, internationalization, lean and differentiation”,
and abide by the action principle of “honest cooperation, innovation
excellence and customer orientation”. Leveraging on our diversified
financing structure and our excellent human resources team, we will
give full play to the Group's core capabilities in innovation and quick
response, and make use of our professional experience in mergers
and acquisitions and restructuring, industrial integration and
management to expand and strengthen our enterprise.

Group Recognitions

Fortune China’s Top 500 Companies

Selected as a competitive enterprise of Chinese textile and
apparel brands by the China Textile Industrial Federation in
2023

Awarded the Best Partner of the Year by China Chemical Fibers
Industrial Association

Awarded the Best Partner of the Year for China Fiber Fashion
Trend by the Ministry of Industry and Information Technology
of China

Awarded Fiber New Vision — the Best Partner of the Year
2023/2024 by the China Chemistry Industrial Association.

Industry Contribution

The Group keeps in line with the long-term development goals of
the country, actively responds to the national call for sustainable
development, and earnestly devotes itself to the research and
analysis of the textile manufacturing industry, contributing its own
industry experience and driving the development of the industry.
Since 2019, the Group has participated in the compilation of 23
industry standards and group standards, of which 5 industry
standards have been approved for publishment and implementation
by the Ministry of Industry and Information Technology of the
People’s Republic of China, and 5 group standards have been
approved for publishment and implementation by the China Cotton
Textile Association.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING

A BLESSED ENTERPRISE (Continued)
About Us (Continued)
Industry Contribution (Continued)

(&)

BAREMGE)
TEEME)

E—HDy BREA BITERELXE

Standard Name

BELR

Standard Number
BEAER

Categories
HHl

Vortex spun cotton melange yarn

RIRAR B

Cotton and polyester blended colour yarn
mERRS ey

Cotton polyester blended grey yarn

UGB AT e B RN

Air-jet vortex spun polyester-cotton blended

grey yarn
IE SRR ARSI AR

Cotton/wool blended and covered polyester (DTY)
core-spun grey yarn

WFEERNRGEFEHRBEAEH

Air-jet vortex spun cotton grey yarn

EROB R AEL

Balanced cotton grey yarn

wAE T Ey

Polyester-viscose blended polyester-ammonia double
core grey yarn

RS BERRETABY

Mixture of recycled cotton colour yarn

SERBARBESY

Viscose, cotton and acrylic blended colour yarn
NEEBRREGEHY

Pure cotton slub grey yarn

RBTEIARY

Cotton recycled cellulose fiber blended colour yarn

REBLTHEZBERNCHYKR

Pure cotton slub colour yarn

AEAR T ER B 4 %)

TC/CCTA 30701-2020
TC/CCTA 30701-2020

FZ/T 12016-2021
FZ/T 12016-2021

FZ/T 12072-2021
FZ/T 12072-2021

FZ/T 12068-2021

FZ/T 12068-2021

FZ/T 12069-2021

FZ/T 12069-2021

TC/CCTA 30101-2021
TC/CCTA 30101-2021

TC/CCTA 30102-2021
TC/CCTA 30102-2021

TC/CCTA 30501-2022

TC/CCTA 30501-2022

TC/CCTA 30901-2022
TC/CCTA 30901-2022

FZ/T 12075-2022
FZ/T 12075-2022

FZ/T 12032-2023
FZ/T 12032-2023

FZ/T 12029-2023
FZ/T 12029-2023

FZ/T 12033-2023
FZ/T 12033-2023

Group standard
£l

Industry standard
TR

Industry standard
TR

Industry standard
i
Industry standard
i

Group standard
£l

Group standard
£l

Group standard
£l

Group standard
£l

Industry standard
TR
Industry standard
TR
Industry standard

TR

Industry standard
171

Industry standards and group standards published and in the release stage

BE#MRIEAEZEMERNTRRENBRIZE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

To Stakeholders
Stakeholders Communication

Over the years, the Group has been continuously interacting with
stakeholders, providing various communication channels to the
government, shareholders/investors, customers, employees, partners
and society, etc, to understand the requirements of stakeholders
in different forms, actively and effectively respond to the concerns
of stakeholders, and accept the supervision of stakeholders.
The Group lists the communication mechanisms and frequency of
communication with major stakeholders in the following table, and
at the same time, dedicated personnel will hand over the issues to
the corresponding departments for handling and response
according to the nature and content of the issues.

MREBA BTERLER

EF—%a -
(%)

2 &E- 31 )
RS BE
AEEFFERAF BB 2 HBTHER
B ARN RE/IREE - BEF BT A
BRI ESIRET SBEBEE  UTR
3 T R 25 FE R 5 0 B kI R R A A 22 e
Fl A BT E2RSHEEINEE -
AEEBB TR RIBTH S AR ZHEEST S
BRH BRSNS ARHEAKBEEN
VB ERAE + 2% ¥ FE A ERP i 1 R 3R R R o

Communication

Communication

Stakeholders Mechanism Frequency Main Contents
Mz HEER BB BEAR FERR
Government - Daily supervision Many times a year - Compliance of laws and
- Official correspondence regulations
+ Meetings and communication - Tax payment in accordance
with law
- Rights of labor
- Environmental protection
1245 HEERE —%¥%) - BRSTER
NIAER - BOET
BEM - BT
- RIBRE

Shareholders/Investors - General Meeting

- Company website

- Mail, telephone and fax

+ Investor relations activities

« Website of the Stock Exchange

Many times a year

- Information disclosure
- Return on investment
- Corporate governance
- Risk control

- Sustainability

BRRCEE - BRKXKEg —F%] - EERE
VNSIEh - REEW
- B BEBE - paElbelE
- REEBELDY - BB
- B PAB UL - AIEEER
Employees - Complaint email and telephone Daily - Salaries and benefits
« Annual meetings, regular - Occupational health and
meetings, etc. safety
- Internal publications - Training and development
(Texhong News) opportunities
- Activities for employees - Democratic communication
and human right protection
BT - BFEFHELRES X - L& NER
- Fg HEgGRS - BERRETSE
AR T4 (KAL) - WIEERES
BIEH - REEBEBEARRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING

A BLESSED ENTERPRISE (Continued)
To Stakeholders (Continued)

Stakeholders Communication (Continued)

E—HDy BREA BITERELXE

(%)
BAmEEE (&)
NEEEGTBE (&)

Communication

Communication

Stakeholders Mechanism Frequency Main Contents
Mz HEER BB BEAR FERR
Customers « Survey on satisfaction of Many times a month - Product quality and safety
customers + Quality services
« Customer visits + Product innovation
- Customer complaint handling - Sustainability
zP - EEmBERAT BAZR - EmEERLTR
- BFED - BERS
- BPRFRE - EmBIE
- AIFEER
Partners + Negotiation for project Many times a year + Supply chain management
cooperation - Responsible procurement
- Supplier visits - Quality and price
+ Quality communication - Integrity and compliance
BIERH - HBAERH —FZR - HEEERE
- HEmED - BEHE
- BEER - BEERER
- BIEAR
Society + Charitable donations Many times a year -+ Promoting local employment
+ Volunteer service - Promoting social harmony
/N - BERE —FZR - REE B
- EREERY - (REREMEE

Environment

-+ Supervision and inspection

results by regulatory
authorities

« Testing results of third-party

testing institutions

« ESG report and rating
+ Upstream and downstream

supply chain communication

+ Production and operation

P
e

performance evaluation
@FA%T%&F?&* gﬂ:%
= ROAME RO AR

. ESGzp&:‘:& BEN
- ETREEER
- EEELSEYGHE

Many times a year

|
_m
W
>t

-+ Reducing waste emissions

- Clean energy

- Forests conservation

- Response to climate change
- Biodiversity conservation

- B BEEMHER
- BERER

- REFRM

- EHREEL
- EMEEEIRE
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RBE NEREIRE (W)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

To Stakeholders (Continued)
Identification of Material Topics

Identification of material topics involves communication with
internal and external stakeholders to identify the most material
environmental and social impacts to the business. The Group
regularly conducts the identification of key ESG topics to identify
environmental and social issues that have a significant impact on
the Group and stakeholders, guide the development of ESG work
and the preparation of reports, and improve the quality of disclosure
content.

Identification Process of Material Topics

1. Identification of Topics: ESG issues related to the Group and its
stakeholders were identified by taking into account factors
such as the current situation, industry overview, risks and
opportunities of the Group;

2. Questionnaires and interview: Based on the identified ESG
topics, we designed and distributed online questionnaire to
internal and external stakeholders such as the management,
employees, customers and suppliers respectively, and
conducted interviews with selected stakeholders and finally
summarized and analyzed material ESG topics;

3. Confirmation of results: After the material topics are identified,
the ESG Working Group, the management and the ESG
Committee will discuss those issues, and the Board will finally
determine the material ESG topics for the year.

18  TEXHONG INTERNATIONAL GROUP LIMITED RIUIEIBREEAR AT
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

To Stakeholders (Continued)

Identification of Material Topics (Continued)

Identification Process of Material Topics (Continued)

Based on the analysis of the results of material issue identification
this year, 25 material topics were identified and plotted into a
material issue analysis matrix.

High
B

® Employee Rights
and Benefits

B TR SRF

® Employee Development
and Training

BIZREBE

® Equality and Diversity
FEES T

® Energy Mana
HREE

® Contribution to Society

iR ER

® Employee Engagement in Sustainability

BISRAUSARE

Importance to Stakeholders

HAREEAINEERY

® Water Management
KERER

® Packaging Material Management
MREE

® Waste Management
B

82 BREA BITEREX
()

HAHBEAE (F)

B EmEAR A ()

BAR 1B E R ()

KAAFENBRIERBIINGERDIT - B

FETE T 25TRRASRIERERE - WA E AR B RS 1T
A B -

® R&D and Innovation

T SRR

® Biodiversity
243

Importance to the Group

HEEWEENE

Legend @  Social @ Environmental @ Governance

B - HE BE Eh
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management

ESG Governance Structure

The Board

20

Effectiveness of the Board

]

The Board plays an important role in the Group's
environmental, social and governance matters, regularly
listens to the ESG Committee and its subordinate units
to report on sustainable development work and is
responsible for making decisions on major ESG matters,
identifying ESG control risks and making effective
recommendations in a timely manner. The Board has
set up the ESG Committee, the management and the
ESG Working Group. Each unit will regularly report
ESG matters to the higher-level unit to ensure the
smooth implementation of sustainable development
work and the full implementation of the Group’s ESG
management practices.

The Board is the highest governing body of the Group
as to ESG matters, assumes full responsibility for the
ESG strategy and reporting of the Group, provides
support to the Group for our commitment of fulfilling
ESG responsibilities, and is responsible for leading and
supervising the Group on ESG strategic decisions and
performance;

Independence of the Board

0]

The Board consists of two executive Directors and three
independent non-executive Directors. The Chairman of
the Board and Chief Executive Officer are held by two
different persons, who are responsible for the
management of the Board and the management of the
operation of the Group respectively. The appointments
of the three independent non-executive Directors meet
the independence guidelines as set out in Rule 3.13 of
the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management (Continued)
ESG Governance Structure (Continued)
The Board (Continued)

Diversity

o} The Board adopted and implemented the policy of Board
members diversity on 5 August 2013.

o} Objectives of the Board members diversity policy
implemented:

u The candidate(s) for election to the Board shall
have overseas working experience (outside the
PRQ);

u Should ensure that Directors are elected on a
gender-neutral basis and that the Board should
have at least one female member;

u The candidate(s) for election to the Board shall
have other industry work experience; and

u The candidate(s) for election to the Board should
possess knowledge and skills in different fields.

o} All five current Board members have overseas experience
and one of them possesses accounting and other
professional qualifications.

o The Board is also composed of two genders, with female
representation of 20%.

ESG Committee

The ESG committee comprises one executive director and three
independent non-executive directors, and they meet at least
once a year. This committee is responsible for reviewing the
group’s ESG performance, identifying, evaluating, and
managing significant ESG-related issues, reviewing ESG goals,
monitoring progress towards ESG objectives, and approving
the annual ESG report.

E—HDy BREA BITERELXE

(%)
ASERREER (F)
ESGE AL (&)
EFE2 ()
%t
0 BEEE@N2013FASHEM T BT
BEEWRE L IULER -
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£ HEFEgREVE—F
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TETHESR &
m EECRZEZSEEAEFETR
SEIE A AN M B AT o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management (Continued)

ESG Governance Structure (Continued)

Management

The management is responsible for assessing and determining
the Group's risks relating to ESG, ensuring that the Group has
in place an appropriate and effective ESG risk management
and internal control system, reporting to the ESG Committee
on ESG-related risks and opportunities and progress in
achieving ESG objectives, and confirming the effectiveness of
the ESG system.

ESG Working Group

22

The ESG working group is composed of major departments of
the Group. The heads of each department are directly
involved, where there are persons in charge of the ESG
management and reporting, reporting to the Management of
the Group on the progress of ESG management and
reporting.

The ESG team (including the ESG Committee, Management and
the ESG Working Group) also has a strong focus on diversity
management, with team members having a diverse range of
professional backgrounds, skills and experience; approximately
48.2 % of the team members are female.

-
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The Board
EEE

ESG Committee
ESGERE®
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management (Continued)
Risk Control

A sound risk management and control system enables the
enterprise to make steady progress in market competition.
Therefore, the Group attaches great importance to risk management
and control in environmental, social and governance aspects. In
order to better identify, evaluate and manage ESG risks, we have
established a risk control structure and defined the relevant
responsibilities of each department to ensure that the Group can
effectively respond to and manage potential risks.

The Board Audit Committee
=g EREER

To set strategic objectives

FA - 11=F

To assume overall responsibility for the Group’s risk management and internal controls system
2EERASENRBREERAPEZRE

To assess and determine the nature of the risks and our level of tolerance for each of them
R REERBIMEAREZREE

To review the effectiveness of our risk management and internal controls system
REAEERBEERAREERFNERY

To provide direction on the importance of risk g and risk g culture

AEAREENEZHREAREELRMHES

Sl fsenl ok Teur
RERE RS EE A BB M

BE—BD WMREA BTERLXE

(#)

Tﬁnﬁ?&@%ﬁ({lﬁ)

[ B 42

TENRREEWNEEMNECEEN G HFH

TR - Bt $E.%F$?§JI§R Zi%z‘

ARERTEBNRERERE - REFHEF -

HEEIRESGRK - IR T B ﬁ?"”’”%

IEHEETAM RPNV ARRE RS - AFER A E
BEB UL R G A EIR B AR o

To assist the Board in monitoring risk exposure, design and
operating effectiveness of the underlying risk management
and internal controls system

BHESEEZRABAT HREAREERRAT
B RGHRETEER A

To monitor and review the effectiveness of the internal audit
department

ERRRHARELIBIIAAK

To assist the Audit Committee in reviewing the . To design, implement, and monitor risk management

effectiveness of our risk management and internal and internal controls system

controls system Bt BEAREBRBEEMNAILESE

BHEXESERTEIEERREERA £

BEEIERG R RRK . To assess the risk profile of the Group and each of our

To perform analysis and independent assessment on operating units and the risk mitigating measures

the adequacy and effectiveness of our risk FMEAEERSEELENEENRRR

management and internal control system TR Bl 422 41| 4 e

HEREERABEZRRZERBRZANERK «  Togive confirmation to the Board on the

0 AT R SRR effectiveness of the risk management and internal
controls functions
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING

E—HD BREA BITERLXE

A BLESSED ENTERPRISE (Continued) (&)
Sustainable Development Management (Continued) ARHERRERE (&)
Risk Control (Continued) BB EE (&)

The operating model of the Group’s risk management and internal
control framework conforms to the internal controls framework of
COSO (the Committee of Sponsoring Organizations of the Treadway
Commission) in the following five aspects:
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Control
Environment
BB

Risk
Assessment

B A

Control
Activities

EEER

Information
and
Communication

REE

Monitoring

BRI

AEERRESRENMARBEZEEREFES A R
COSOZ B & (the Committee of Sponsoring

ERER—E BRETIASTEAR :

The Group has established a clear organisational structure that grants each level of management the necessary authority to operate
its different business functions, subject to the limitations on the scope of authority set by the Board. The Board meets regularly to
discuss and approve the business strategies and working plans set by each operating units. The Group will report our ESG
performance to the Board on monthly basis. Our governance rules and requirements are very transparent to employees. We hope
to build up risk awareness and internal controls responsibility in our corporate culture by creating an internal organizational
environment driven by the management operating philosophy, risk awareness, integrity and ethical values.
REERRIEMMABER  RTSRERBLETREBRENTNES 'fﬁﬁ%ﬁ%@%éﬂ§$ﬁ*"ﬁﬁ’ﬂﬁﬁﬂ
EFeTPRENRIBBE Y EBEMINENEBRIE RIS - ARENESCRENEEANEFSRE -
”é/ﬁ‘?ﬁ”&ﬁ?‘ T%EE*TEEH?F%}EEH HMFEECECPREIARE R R AR R - EEAERE 1‘E£¥
- BRER - HEREREEEDHNAIERIRS

The Group identifies, assesses and grades the risks that are most relevant to the success of the Group based on the possibility of
occurrence and the impact on the financial result of the risk. Risk management and internal controls team is responsible for setting
the appropriate tone from the top, performing risk assessments, as well as taking care of the design, implementation and
maintenance of internal controls. Meanwhile, it requires department heads from each of the operating units to identify operating
risks from the bottom in order to determine the major risks and the risk levels of the Group.

AEEBR - 5HE - W EARNEERD AR R AFMOREBETIER (REZERREAERR AL R EE PRI
FE) cRBRERRANERNMAEE [8EMT] REETER  RRFERER - 8T %{E?:%Wﬁ[ﬁ #l - FE (8

Tl BRFELEUTEL2REBFIBLRR  EMEEAEENEIERRRARS

The Group has policies and procedures in place for all business functions, including authorization, approval and audit,
recommendation, performance review, asset protection and division of duty, to ensure effective execution of organization
objectives and mitigation of risk activities.
REBMRBEBWRLREBR LR
M ERERIES

BERE HAERER Z% BERERBE/ST  #REZTALER

The Risk Management and Internal Control Committee conducts a biannual risk assessment and compiles an "Annual Risk Manage-
ment Report" that identifies the risks and their related monitoring procedures. The report is submitted to the Board and reviewed

annually by the Audit Committee.

R E R R ARRERE/ NMAFEEET ORERT R IE  FR (AR
2R MEIRRES S  UABREEQEFES -

BEFEERE) - HHAPTESI AR R E AR

The group implements effective self-assessment monitoring and risk management by conducting internal reviews and communi-
cating key monitoring procedures to employees to continuously monitor internal control processes. Adjustments are made in
response to the results of the monitoring process to improve internal control activities.
REEETAENNERTEEERERER - BBANTERAES EERRNETRRF - ASES
FEH BRI ARIELEIE - URERNIEITEE o

PEREPEHIRAR o
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management (Continued)
ESG Commitments and Goals

The Group adopts the 3R principles (Reduce, Reuse and Recycle) to
set commitments and targets that are in line with the Group's
sustainable development direction, striving to become a leader in
sustainable development in the industry.

The Group’s main business includes the yarn business and garment
fabric business, where the production and sales of the yarn business
account for more than 70%. The production process mainly relies on
purchased electricity, which constitutes the primary source of energy
consumption and carbon emissions for the Group. The yarn business
mainly involves physical processes, combining customer preferences
for environmentally friendly raw materials. It does not involve the
use of chemicals, dyes, or the discharge of dyeing wastewater,
resulting in limited environmental impact. The garment fabric
production business involves water consumption, waste discharge,
and chemical usage. We have established comprehensive
sustainable development goals and plans to minimize its
environmental impact. The Group continues to implement the
following sustainability commitments and goals to guide future
sustainable development efforts.

Sustainability Commitments

Introducing more sustainable raw materials into the production
process, such as organic, recycled, biodegradable, and
reusable materials.

Continue to reduce energy and water consumption by using
more energy-saving and water-saving technologies and
equipment;

Comprehensive control of wastewater, waste gas and solid
waste generated during the production process to
continuously reduce the environmental impact caused by
pollution and emissions;

Gradually increase the proportion of clean energy used in the
production process.

F—Ho WMREBEA BITEELE
(%)

ASERREER (F)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART I: RESPECTING FOR OTHERS AND REALISING
A BLESSED ENTERPRISE (Continued)

Sustainable Development Management (Continued)

ESG Commitments and Goals (Continued)

Sustainable Development Goals

Reduce the Group’s greenhouse gas (GHG) emission intensity
by 5% in 2025 compared to 2020;

Reduce the Group's emission intensity of hazardous waste by
5% in 2025 compared to 2020;

Reduce the Group's wastewater discharge intensity by 10% in
2025 compared to 2020;

Reduce the Group’s water consumption intensity by 10% in
2025 compared to 2020

Social Responsibility Commitments

26

No major safety accidents;
Provide an equal, healthy and safe working environment;

Continue to provide training and development opportunities
for employees.

TEXHONG INTERNATIONAL GROUP LIMITED RIIBIMSEBAER LD H
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH

Responding to Climate Change

Climate change has a far-reaching impact on the ecological balance
of the Earth, and the changing climate may lead to reduced
biodiversity and affect the stability and function of the ecosystem,
thereby affecting different regions, countries and communities in
different extent. At present, climate change has become a global
issue. The Paris Agreement suggests to keep the rise in mean global
temperature to well below 2°C above pre-industrial levels, and
preferably limit the temperature increase to 1.5°C. To achieve this
goal, China has proposed the “30 - 60" dual carbon targets.

As an enterprise placing emphasis on sustainable development, the
Group has put tackling climate change as the top priority of
sustainable development. We make thorough analysis on the impact
of our business on the climate and environment. Throughout our
operation, we have adopted measures to effectively reduce
emissions according to the actual situation, and also carried out
corresponding counter-measures against transformation risks and
entity risks which may be arising from climate change.

Task Force on Climate-related Financial Disclosures (TCFD)
Governance

The ESG Committee of the Group is the responsible organization for
climate change management, and is responsible for identifying and
assessing climate-related risks and proposing counter-measures
against different risks. The Board is the final decision maker for the
Group's climate change management. The ESG Committee reports to
the Board on climate change risks and counter-measures as well as
the results of implementation every year.

Strategies

We have conducted an in-depth analysis of the impact of our
business on the climate and the environment, integrating the
concept of sustainable development into all aspects of procurement,
transportation, production and sales, while putting the concept of
3R (reduce, reuse and recycle) into practice. We take effective
measures to firmly reduce carbon emissions and non-clean energy
consumption during the operation process, and analyze the entity
risks and transformation risks that may be caused by climate
change, so as to take corresponding counter-measures and strive to
become a yarn manufacturer which can represent sustainable
development. The following are the measures taken by the Group to
address climate change:

Carbon footprint monitoring

Sustainable raw materials procurement
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Responding to Climate Change (Continued)

Task Force on Climate-related Financial Disclosures (TCFD)
(Continued)

Strategies (Continued)

Carbon emission reduction for logistics and warehousing
Carbon emission management on suppliers

Innovation and research and development of zero carbon
products

Biodiversity conservation

Risk Management

Goal

Process for identifying and assessing climate-related risks;

Conduct climate risk factor identification every three year and
combine it with the actual operation of the Group;

At the same time, climate risk is an important part of the
Group’s overall risk identification and management, and
responding to climate change is also one of the key issues
that will continue to be important in 2023.

We have set a reduction target of reducing the Group's
greenhouse gas emission intensity by 5% in 2025 compared
to 2020;

We monitor in accordance with 1SO14064 standards, disclose
greenhouse gas emission in annual ESG reports every year,
and further expand the proportion of third-party verification;

We have formulated and implemented the 2023 Scope 1 and
Scope 2 greenhouse gas emission reduction targets.

The Group has set greenhouse gas emission control targets and
monitored and disclosed its own greenhouse gas emission.
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GHG emission target

BERBHNE S

compared to 2020

Reduce the Group’s GHG emission intensity by 5% in 2025

2025F AN EE FEREEHERNGR S 820205 5 4 5%
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Responding to Climate Change (Continued)

Task Force on Climate-related Financial Disclosures (TCFD)
(Continued)

&5 — g o\

BF_#y  KREE SEEGHIR
(&)
FEH SRR B ()

AR RE B 515 R E(TCFD) (&)

Goal (Continued) HZ (#&)
Unit

2023 2022 2021  Efu
GHG emissions'
=R
Scope 1: direct emissions 68,121 100,833 59,682 tCOe
HE— BEEHER MR —ELIRE &
Scope 2: energy indirect emissions 1,130,299 1,322,323 1,258,719 tCOe
BE_— : BeRAEBEHEN WA LRES
Total GHG emissions 1,198,421 1,423,156 1,318,401 tCOe
mERBHENEE WA LRES
GHG emissions per RMB million sales 52.7 59.8 49.7 tCO,e/RMB million sales

BRETARKIHER

BREREHRE

WE— A LIREE
BETARKHER

GHG emission data of the Group in the past three years

SEI=FRERBHMEIE

Note:

1. The Group primarily produces GHG due to energy consumption in the
production process, which includes Scope 1: direct emissions (petrol,
diesel oil, liquefied petroleum gas and natural gas, etc.) and Scope 2:
energy indirect emissions (purchased electricity and steam, etc.).
Calculations of GHG of the Group are presented in tonnes of carbon
dioxide equivalent (tCO2 e) and audited in accordance with the
“Requirements of the greenhouse gas emissions accounting and
reporting — Part 12: Textile and garment enterprises” published by
the National Development and Reform Commission of the People's
Republic of China.

Environmental Risk Identification

The Group has established a comprehensive risk management
system to effectively identify, assess, and monitor climate-related
risks that we may face. This helps us better adapt to environmental
changes, enhance our ability to manage risks, and achieve long-term
success in an uncertain environment. Based on the existing climate
change management goals within the Group, we have identified key
environmental risks and assessed their potential operational and
financial impacts on the Group based on the questionnaire and
interview on key issues.

1.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS

TO PROTECT THE GREEN EARTH (Continued) (%)

Responding to Climate Change (Continued)

Environmental Risk Identification (Continued)

FEY AR B (%2)
RIGE BB ()

B-Wo - KREE TEKEHMIR

Entity risk BfEEE
Risk Type Risk Category Risk Assessment Counter-Measures
[E B A | B 28 [ B 5F 1 ik
Entity Acute Extreme weather such as floods and typhoons - Formulate emergency plans
causes damage to our plants and machinery, for extreme weather
inability of employees to work as usual, - Establish an emergency
interruption of transportation and supply chain, work force
damage to goods and other situations, which  « Enhance the maintenance
may affect our production and operation, of plants and equipment
resulting in an increase in operating costs and a - Pay attention to climate
decrease in revenue. information and plan
ahead
4. = KK B EEmim R REKHEHEEE - - HIERRRRESTER
BISANE LI ERhftEEREH & - KuEsIENE
MZEEBR  TEEEEE  BEELK - MAUKERKENEE
REF - BUWTFE - - BOIRIEER  RWAR
Chronic Rising temperatures may increase electricity + Reasonably arrange
consumption and may lead to higher operating equipment operation to
costs; higher global average temperatures may avoid continuous high-
reduce the comfort of employees in the temperature operation
workplace. -+ Optimize workplace
ventilation design
- Technical update of
refrigeration equipment
and production equipment
=3d FROBETTARRIEMAESE BHEENA L - AERHREESL @5

2 RTHREAR ALIEEHE
BT -

FESRLES

- BIETRSABRE RS
- HESREBENEERBE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Responding to Climate Change (Continued)
Environmental Risk Identification (Continued)

Transformation risk

F-EHy EmEZ <SESLOHMIR
(#)

YRz (&)

REBERBRER (Z)

LEEil) )

Risk Type Risk Category Risk Assessment Counter-Measures

[ B i Y [ B 28 [\ B 5F & P& 3 45 i

Transformation Policy and law Increasing investment costs due to the + Strengthen the study of
increasingly stringent requirements of low- laws and regulations on
carbon environmental protection policies and carbon emission
regulations; increase in electricity fees and requirements
energy costs due to energy structure + Increase renewable energy
adjustment and electricity price reform; increase usage year by year
in carbon pricing and carbon emission costs. « Internal discussion on

carbon pricing mechanism

L §ii) BRAER {Eﬁﬁmia{%ﬁﬁzﬁﬁﬂ/ﬁﬁﬁiﬁ HEERE - E3UR - IR EREEE

ABKAIE N+ BEF \,u%uﬂﬁfu%ﬁﬂﬁzﬁ B ORREE

BEE LR

Hzﬁﬁ$i§ﬂﬂ BEBLA WK - BFIEINABLELRER

BB ARG 0 o g
- REBER AT TR E B I
Technology Increasing automation, investment in fixed - Strengthen research on
assets and relative increase in electricity automation of production
consumption have led to higher operating and operation equipment
costs. + Phase out old equipment

with high power
consumption

530} BELREETEHRES  BEEENRANA - MAHEEELRESY
BEMESE L EBEERKN T - LB 52
- BEBARZEEREES
R A8
Market As the concept of sustainability becomes more -« Deeply understand
popular, we may not be able to meet our customers’ requirements for
customers’ high demands for product quality products
and environmental friendliness, resulting in a « Search for alternative raw
decline in revenue. With the changing climate, materials
we may face higher raw material prices, - Enhance supplier

damage to cotton plantations and shortages of ~ evaluation
various materials, resulting in higher production - Pay attention to market

costs. changes and reserve
necessary materials for
production
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Responding to Climate Change (Continued)

Environmental Risk Identification (Continued)

B-Mo KEE TEKEHMIR

(&)
FEH SRR 2L (42)
RERREG (2)

Transformation risk (Continued)

B (&)

Risk Type Risk Category Risk Assessment Counter-Measures
g il [ B 38 B [ B FF & FE 15 i
Transformation Reputation Brand customers turn to green and - Continue to develop
(Continued) environmentally friendly products such as environmentally friendly
sustainable and recyclable products for products
reputation, resulting in a decline in revenue. « Low carbon or other
environmental certifications
for products and raw
materials
BH(E) BE mEEFABEEMEMmMAIFE Aok ELSR - HEWERRER
EBRRER  BHEWTRE - . “ﬁ&uufﬂﬁﬁiﬂiﬁﬁﬁﬁﬁ
jZH/rHEI& u/u n.u
Supply Chain The shortage of supply capacity of raw material « Improve the supplier
suppliers, extreme weather during evaluation system
transportation of raw materials, or quality - Establish an emergency
problems of raw materials lead to supply chain plan for supply chain
interruption and force production suspension. disruption
- Strengthen quality
inspection of raw materials
e RMHHEEHEREN TR  EREMEE - TEHEFTHER
FBEEEAR  AEMHFEEEME - - BUHERTEHESIER
BYMHEEPE AR IEEE - - DneR B RM R E S 08
Society Social issues such as the prohibition of forced - Strengthen human rights
labour, provision of a healthy and safe working management and protect
environment and caring for employees have employees’ rights
been well received by the public. In view of the -« Conduct regular risk
Group's extensive business scope, it may face assessment in the
labour disputes, employee casualties and workplace of employees
environmental violations, resulting in damage to -« Strengthen humanistic care
the Group’s reputation and a decline in and enhance employees’
revenue. sense of belonging
- Regularly test wastewater,
exhaust gas and other
emissions
He HPowiEST - EEEEETZENTIERE - MBAEER  #E#81
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Entity Risk and Transformation Risk Identification
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy

Low-carbon concepts and practices are one of the key strategies for
the global community to cope with climate change. The Group
actively responds to a series of medium and long-term goals and
plans for addressing climate change, such as carbon peaking and
carbon neutrality, continues to conduct research and analysis in
low-carbon operations, low-carbon technologies, energy substitution
and recycling, and explores its own emission reduction potential to
carry out emission reduction work in all aspects.

Energy Substitution and Recycling

Promoting and adopting clean energy technologies can help replace
traditional high-carbon energy and reduce the negative impact on
the environment, which is also one of the key ways to achieve the
dual carbon goals. As at 31 December 2023, the Group had three
subsidiaries which had photovoltaic projects in operation, with a
total installed capacity of 245 MW. In 2023, the Group's total
photovoltaic power generation reached 29,070 MWh, representing a
decrease of over 20,597 tonnes of carbon dioxide emission. In
addition, five subsidiaries were constructing photovoltaic projects
with a total installed capacity of 64 MW during the year.
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Rooftop photovoltaic power generation project of Xuzhou subsidiary
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy (Continued)
Low-carbon Certification

The Group continues to facilitate the usage of sustainable materials
in respect of raw materials and packaging. The procurement
department and technical department of the Group regularly obtain
market information in relation to sustainable materials and give
priority to low-carbon, eco-friendly materials in the selection of raw
materials, including natural sustainable fibers, recycled fibers and
degradable fibers, to help carbon reduction. In addition to the
sustainable raw materials and environmentally friendly products
described in Feature 1 in this report, the Group attaches great
importance to the full implementation of low-carbon projects in
various subsidiaries and has obtained relevant sustainable labels and
certifications. Among them, 80% of the subsidiaries obtained the
Global Recycled Standard (GRS), and 52% of the subsidiaries
obtained the Recycled Claim Standard (RCS), reducing our
dependence on non-renewable resources through material reuse,
reducing resource and energy consumption and waste discharge,
and contributing to sustainable development.

In 2023, 9.3% of the fibres sourced by the Group were Forest
Stewardship Council (FSC)/Programme for the Endorsement of Forest
Certification (PEFC) certified viscose fibres, which ensured that
certified products are sourced from well-managed forests. Three
other subsidiaries have been awarded the Sustainable Viscose Chain
of Custody (SVCOC) standard.
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TO PROTECT THE GREEN EARTH (Continued) (%)
Low-carbon and Recycling Economy (Continued) R BB IR (&)
Low-carbon Certification (Continued) B E (E)
G’ED
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£
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Global Recycled ®
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Global Recycled Standard Recycled Claim Standard
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Global Organic Textile Standard (GOTS) Organic Content Standard (OCS)
EHERABMITEREGOTS B EEREREOC

e
¥
Forest Stewardship Council (FSC) Sustainable Viscose Chain of Custody Standard (SVCOCQ)
FSCARM R E AT H5 4B B B A A E B B B BB AR 2E (SVCO0)

Low-carbon Certification Projects of the Group
SEERREIRR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 —Z-=FB# HEREARE 35



RBE NEREIRE (W)

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy (Continued)
Environmental Certification

The Group's garment fabric business assesses the impact of carbon
emissions in the production process through a third-party platform
Higg FEM (Facility Environmental Module) every year, and the self-
assessment results of the Group are verified by a third-party
company. Higg FEM is an innovative environmental self-assessment
tool developed by the Sustainable Apparel Coalition (SAC). The
assessment indicators include environment management system, the
management on energy and GHG, exhaust gas, water usage,
wastewater and waste and the management on chemicals, etc. It
standardizes how factories measure and evaluate their
environmental performance year by year. It promotes dialog among
value chain partners to enhance sustainability across the global
value chain and equips them with the ability to identify, prioritize
and extend sustainability efforts.

Sustainable
Apparel Coalitior

Sustainable Apparel Coalition (SAC)
oK A8 K T Bk BR (SAQ)

In 2023, seven subsidiaries of the Group carried out Higg FEM self-
assessment, and four garment fabric subsidiaries passed the third-
party Higg FEM verification on the basis of self-assessment, and the
verification results were widely accepted by international brand
customers. The latest Higg FEM verification results showed that:

All subsidiaries involved in the Higg FEM environmental project
have identified significant environmental impacts, established
environmental management policies and organizational
structure, and environmental emergency plans. We have
obtained 1SO14001, ISO5001 and other qualifications, and
OEKO-TEX-100, GRS, OCS, RCS and other certifications.

All subsidiaries involved in the Higg FEM environmental project
have set up an energy management baseline, while carrying
out systematic energy consumption measurement and
statistics, identifying the largest energy consumption unit, and
setting energy conservation and emission reduction targets to
reduce energy consumption in natural gas, electricity,
purchased steam and other aspects.
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy (Continued)

Research and Development of Zero-carbon and
Environmentally Friendly Products

At present, environmentally friendly products have become part of
sustainable development, and consumers’ demand for
environmentally friendly products is gradually increasing. By actively
promoting the research and development and production of
environmentally friendly products, enterprises are not only in line
with the global trend of carbon reduction, but also help improve
their social reputation. Therefore, the Group has collaborated with
suppliers from the perspective of sustainable development of the
industry chain to innovate and conduct research and development
of green products with zero carbon, low carbon and comfort. For
example, from 2006, the Group cooperated with Lenzing to create
products of the Texhong zero carbon yarn series. Adhering to the
design concept of low carbon, environmental protection, softness
and comfort, we further encourage the industry to move towards
green fashion under the premise of green materials and green
production and through adopting carbon reduction measures of
cleaner energy mix, higher production efficiency and cleaner pulp/
chemicals, with which Tencel TM fibers are given better functions for
apparels. So far, we have introduced a range of zero-carbon and
low-carbon green products for customers to choose from, including
zero-carbon fiber products, clean yarn products, zero-carbon home
textiles products, and a recycled series of products launched in
collaboration with international brands.

Zero carbon yarn series

TR R E fm

Clean yarn series
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Zero carbon home textile series
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Low-carbon and Recycling Economy (Continued)
Low-carbon Cooperation with International Brands

At present, carbon reduction is an issue of high concern both
internationally and socially, and many leading international apparel
brands have launched brand carbon reduction targets for their
suppliers. In order to better cooperate with brand customers and
improve service quality, the Group’s garment fabric subsidiary has
jointly created a series of recycled products with leading
international brands. At the same time, Vietnamese subsidiary is
actively participating in international leading brands’ water
conservation and carbon reduction projects and has developed a
series of action plans for carbon reduction and water resource
conservation to meet the international brand’s target of 40% carbon
reduction and increased water reuse by 2030.

Carbon Emission Management on Suppliers

The Group gives priority to suppliers and partners with outstanding
sustainability performance, encourages suppliers to use clean
energy, improve production efficiency, use sustainable raw materials
to achieve carbon emission reduction. For example, our major
cellulose fiber supplier has been approved for Science-Based Targets
(SBTs) for carbon and has signed the “Fashion Industry Charter for
Climate Action of the United Nations” with a set target of net zero
carbon dioxide emissions by 2050. The Group has purchased a
variety of zero-carbon products from the cellulose fiber supplier.
From 2006, the Group has joined force with suppliers on technology
innovation to empower zero-carbon fibers with better performance,
integrates the concept of environmental protection into our
products from the perspective of industry chain and green and
sustainable development to create low carbon, environmental-
friendly and comfortable green products, including Lyocell and
Modal fibers, to reduce the carbon footprint of our products from
the beginning.

Green Logistics and Warehousing

Our Group has established textile subsidiaries in countries and
regions such as China, Vietnam, and the Americas, directly reducing
carbon emissions during transportation through global production
capacity layout, nearby procurement and nearby sales. The dyeing
factory of the Group in Americas actively uses chemical products
produced in the surrounding areas, which not only reduces carbon
emissions from long-distance transportation, but also drives the
development of local economy and technology.
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy (Continued)
Green Logistics and Warehousing (Continued)

In 2023, we strived for making continuous improvement in the
rationalization, standardization, informatization of logistics as well as
low-carbon logistics technology, etc. We optimised our logistics
routes, encouraged centralised purchasing and transportation, and
changed the mode of transport for goods with longer
transportation time from trucks to trains to reduce the carbon
emissions associated with batch transportation. Secondly, we
continued to implement a good logistics management system
during the year, utilising electronic operations to rationalise the
scheduling of loads and manage the Group’s logistics accurately. We
also increased waterborne transport, reduced land transport and
rationalised our export ports. With sound management of our
Jiangyin warehouse newly added in 2022, the use of barges to
transfer imported containers from Shanghai Port to Jiangyin Port will
greatly reduce land transportation upon arrival at the port and
effectively reduce carbon emissions.

The Group binds its co-operating companies by adding certain
clauses relating to environmental and social sustainability
requirements to new or renewed logistics contracts. Certain clauses
relating to environmental and social sustainability were added to the
existing assessment system for transport companies as a standing
management tool.

For warehousing, the Group uses smart stereoscopic warehouses,
which reduce carbon emission to the maximum extent through
increasing space utilization rate and automatic remote
management.

Green Packaging

In 2023, the Group continued to explore the room for recycling
packaging materials and strove to reduce consumption. Nantong
subsidiary reused raw material packaging pallets to reduce
packaging consumption. Changzhou subsidiary sold disposed
packaging bags and packaging boxes for reuse; and Jiangsu
subsidiary required its paper tube suppliers to use environmentally
friendly raw tube paper with FSC certification to ensure that the
paper tubes used meet the organic and environmentally friendly
requirements for yarn packaging.
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Low-carbon and Recycling Economy (Continued)
Green Packaging (Continued)

In order to reduce the consumption of packaging materials and
promote the use of sustainable packaging, the Group issued the
Packaging Statement. At the same time, we continue to explore
more packaging solutions, monitor the amount of packaging
materials used, and reasonably recycle and reuse them to improve
the efficiency of packaging materials.

Packaging Statement

Texhong commits to:
Using more reusable packaging;
Using more recyclable packaging;
Gradually eliminating disposable plastic packaging;
Using more recycled materials as packaging solutions;

Ensuring that recyclable packaging is effectively recycled.
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Unit

2023 2022 2021 Efu
Packaging material consumption’
BEMEER
Packaging material consumption 18,197 17,705 28,020  Tonnes
BEMHERE U7
Packaging material consumption per 0.8 0.7 1.1 Tonnes/RMB million
RMB million sales sales
BRETARKHER WE, B BT
BEMHERE ARBIHERE

Packaging material consumption of the Group in the past three years
B =FBEMEERBR

Note: it
1. Due to the adjustment of the reporting scope and changes in product 1. HR2023FREMENAE - EmEEREE

structure and packaging requirements in 2023, the total amount of
packaging materials used and unit consumption of the Group
increased slightly year-on-year.
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Emission and Waste

Managing emission and waste is an important aspect for enterprises
to implement environmental management and sustainable
development. In order to scientifically manage emission and waste
and reduce environmental pollution, the Group has formulated the

following measures:

Abiding by local, national and international environmental laws
and regulations to ensure the enterprise’s compliance with
legal standards in terms of emission and waste management;

Regularly assessing the emission and waste generation of the
enterprise, and establishing a monitoring system to track and
record the types, quantities and sources of emission and
waste;

Adopting the principle of reduction and reduce emissions and
waste generation by optimizing production processes,
improving technology and recycling resources;

Investing in environmental protection technologies and
equipment to reduce the content of emissions and the harm
of waste through technology upgrading and improve the
efficiency of resource utilization;

Considering the life cycle analysis and environmental
protection principles in the product design stage, choosing
materials and production processes with less environmental
impact to reduce the generation of waste;

Implementing an effective waste segregation system to
categorise waste into recyclables, hazardous waste and
general waste, and adopting corresponding treatment
measures;

Following compliant waste disposal methods to ensure that
waste is disposed of in a manner that complies with
regulations to prevent adverse effects on the environment
and public health;
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Emission and Waste (Continued)

Exploring ways to turn waste into resources, such as biomass
energy, renewable energy, recycling economy, etc., to
minimize the negative impact on the environment;

Providing employees with training on environmental
protection and waste management to enhance their
environmental awareness and ensure that the correct waste
treatment process is implemented;

Regularly reviewing and evaluating emission and waste
management policies and practices, and continuously
improving the management system based on feedback and
experience to adapt to changing environmental requirements
and corporate goals.

Strict Emission Management

The Group strictly complies with relevant local laws and regulations,
such as the Environmental Protection Law of the People’s Republic
of China, the Prevention and Control of Water Pollution Law of the
People’s Republic of China and the Prevention and Control of
Environmental Pollution by Solid Waste Law of the People’s Republic
of China, and actively takes emission reduction measures to
strengthen the prevention and control of pollutant sources, process
control and terminal treatment. We adopt measures such as
recycling of wastewater and biochemical treatment of plant effluent
to reduce the environmental impact of wastewater, reduce
emissions through technological renovation and equipment
upgrading, and reduce the environmental impact of waste through
process modification and stringent waste disposal and transhipment.
The Group actively promoted the construction of 1SO14001
environmental management system of its subsidiaries. A total of
eight subsidiaries passed the environmental management system
certification in 2023. As at the end of 2023, the Group had no
environmental violations in the past three years.
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PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Emission and Waste (Continued)
Wastewater Discharge Management

The Group requires separate treatment for manufacturing effluent
and domestic sewage: manufacturing effluent is reused or, if not
reusable, discharged to the sewage pipelines of the factory area and
discharged when reaching the standard after passing through the
sewage treatment device; domestic sewage is processed by the
biochemical treatment facility in the factory area and discharged
into the domestic sewage pipelines of the factory area after
reaching the discharge standard, and finally discharged into the
municipal sewage pipelines for centralized treatment.
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Wastewater discharge target
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F‘—Eﬁ Reduce the Group's wastewater discharge intensity by 10%
0

in 2025 compared to 2020
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Each subsidiary regularly reviews wastewater management plans and
measures, and invests in the construction of appropriate wastewater
treatment facilities, including physical, chemical and biological
treatment facilities, to ensure effective wastewater purification and
treatment.

According to business needs, the Group conducted semi-annual or
annual wastewater testing in 2023 in accordance with the Zero
Discharge of Hazardous Chemicals (ZDHC) and met the standards.
The ZDHC Alliance is a group of international apparel and footwear
industry brands and retailers that work together to develop and
publish a joint roadmap and the Manufacturing Restricted
Substances List (MRSL), pledging to lead the apparel and footwear
industry in all paths of emissions in the supply chain of all products
to achieve zero discharge of hazardous chemicals.
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Emission and Waste (Continued)
Wastewater Discharge Management (Continued)

At the same time, according to the Higg FEM verification results, all
subsidiaries involved in self-assessment and verification have
established sewage emergency plans and conducted annual sewage
emergency drills; conducted wastewater testing in accordance with
legal requirements and met local discharge standards; some
subsidiaries have obtained wastewater testing reports from off-site
sewage treatment plants to effectively monitor the quality of final
sewage discharge.
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Sewage treatment system of Vietnam subsidiary
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Waste Gas Emission Management

Each of the Group’s subsidiaries regularly reviews its emission
management plans and measures, invests in adequate and effective
emission control facilities, carries out preventive maintenance on a
regular basis, maintains its equipment in good working order, and
continuously ensures that the emission standards are met.

The results of the Higg FEM plant environmental module verification
showed that all subsidiaries that participated in the self-assessment
and verification identified the sources of emissions, conducted
annual organised and non-organised emissions tests in accordance
with the requirements of the emission permits and complied with
the standards. Among them, Shandong subsidiary has established a
real-time online exhaust gas detection system and retained
monitoring data. The exhaust gas emission test report of Xuzhou
subsidiary meets the highest level of compliance of Higg FEM.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Emission and Waste (Continued)
Waste Management

The major waste generated in the production process of the Group
included waste cotton, office and domestic garbage, equipment
waste parts, and waste cotton yarn. In order to achieve more
effective waste management, reduce environmental risks, improve
sustainability and fully fulfill our corporate social responsibility, we
have set a five-year goal to reduce the emission of hazardous waste,
and manages waste in accordance with regulations such as the
“Notice on Enhancing Customized Placement of Rubbish Bin and
Classified Management” and the “Notice on Enhancing Management
and Classified Deposit of Industrial Waste and Domestic Waste”.

All subsidiaries regulate the disposal procedures for hazardous
waste and establish storage space for hazardous waste that
meets the requirements. Competent organization is entrusted
to carry out detoxification to ensure the whole process of
generation, storage, transfer, utilization and disposal of
hazardous waste is in compliance with laws and regulations
and prevent environmental risks caused by hazardous waste;

The classification and management of domestic waste and
industrial waste are included in the scope of enterprise
management, and the above solid waste is required to be
classified and collected, and deposited in temporary deposit
zone in the factory by category, where banners are hanged
denoting the type, quantity and storage period;

Waste from the production process, such as cotton waste, can
be reused as raw material, while the remaining scrap cotton
and impurities are collected for sale;

General solid waste, such as domestic waste, is collectively
handled by the Department of Environment and Hygiene to
ensure that the disposal of waste complies with laws and
regulations.
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Reduce the Group's hazardous waste emission intensity by

ﬁ 5% in 2025 compared to 2020

2025F A& BB EEEE Y HEGRE 82020 5 5%
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Emission and Waste (Continued)
Waste Management (Continued)

At the same time, according to the latest Higg FEM factory
environmental module verification results, all subsidiaries involved in
self-evaluation and verification have made statistics on general solid
waste and hazardous waste, and declared and transferred hazardous
waste in accordance with the law. Among them, Shandong
subsidiary has established a baseline for general solid waste and
hazardous waste in 2021, and formulated target indicators for waste
reduction and waste reduction plans. According to the latest 2022
data verified in 2023, both general solid waste and hazardous waste
decreased compared to 2021. Taking the reuse in 2021 as the
baseline, we set the incremental indicator for reuse. According to
the latest data in 2022 verified in 2023, the proportion of reuse in
2022 increased compared to 2021. In addition, Xuzhou subsidiary
has established a baseline for general solid waste and hazardous
waste in 2022, set waste reduction targets, and implemented a
reduction plan in 2023.

FoWy  EEEE
(#)
e EREEY (2)
BEYEE ()
lﬂﬂ% AR RFTHIHIgy FEM T RIR BB R B E
ERET AZLEAHNRENTFARIEHE
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RIE 2021 F Y T —REEMEREEDE
& BIETRLOBEEYNERERREZDR
25T El o T£2023F 52 & #2022 & ¥ BB B
T~ 2021 FR —REREMEREEYES
TE - L2021 F BB AES  RTEMNA
K S 3E1Z - F£20239F 5B 75 MY 2022 F fx BT EUIR
BN 2022F BB A A BB tb2021 6 B P
e BN M FRBEE2002FELT —K
BEMEREZVER HEEEMRE R
& WHE2023F T THEETE -

TSGR

Unit
2023 2022 2021  Efy

Effluent discharge’
BEKHER
Total effluent discharge 5,954,604 7,354,598 10,084,663 Tonnes
FEKEERAEE &
Effluent discharge per RMB million sales 262.0 308.9 380.2  Tonnes/RMB million

sales
BHEBARKHER =R
BEXKHERE ARBEIHER

Wastewater discharge of the Group in the past three years

= FRBRPERIER
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART II: IMPLEMENTING LOW-CARBON OPERATIONS S$_—If4% :KRE%E <rEEBHIR

TO PROTECT THE GREEN EARTH (Continued) (&)
Emission and Waste (Continued) e EEY (&2)
Waste Management (Continued) BEYER (&)
Unit
2023 2022 2021 Efy
Waste Discharge?
&= W BE R
Hazardous waste discharge 4,273 3,684 8,654 Tonnes
EEEEMHENE i
Hazardous waste discharge per RMB 0.2 0.2 03 Tonnes/RMB million
million sales sales
SEHETARBHESR Wi/ EETT
BEEREVMHNE ARKIHESE
Non-hazardous waste discharge 17,827 24,840 27,071 Tonnes
BEEEVHENE 145
Non-hazardous waste discharge per 0.8 1.0 1.0 Tonnes/RMB million
RMB million sales sales
BEEBTARBIHEESE W, B & T
BEEZVHNRE ARKIHESE
Waste discharge of the Group in the past three years
SEIR=FEEMHNIER
Notes: 5
1. Due to the adjustment of the reporting scope, management and 1. ARPR2023FMEHENFE - B8 REMEL
technical optimization in 2023, the amount of effluent and the ERE AEEBEKEAEEEEVOENE
amount of non-hazardous waste discharged by the Group and the MEASETAREHEEEENE - BB 2022
amount of discharge per RMB million sales decreased compared to FHEMTE -
2022.

2. Due to the differences in product structure, process and quality 2. ARERGEHE TE2ENREERER

' 20234

requirements, the amount of hazardous waste discharged increased EEREEDHNE AR -

slightly in 2023.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Energy Use

Energy use is one of the main causes of climate change and air
pollution. Efficient energy management does not only reduce
greenhouse gas emission, air and water pollution, but also reduces
energy costs and improves corporate competitiveness. The Group
strictly abides by energy-related laws and regulations, and
formulates energy use targets and energy assessment standards. At
the same time, we regularly inspect and maintain energy-related
facilities and equipment to improve energy efficiency and reduce
energy consumption. In addition, improving employees’ awareness
of energy management, stimulating their active participation
through training and communication activities, making them a
driving force for energy conservation is also one of our priorities.

In 2023, subsidiaries of the Group carried out energy audits in
accordance with the law, and a number of subsidiaries in Jiangsu,
Changzhou and Xuzhou carried out energy-saving projects. Among
them, Jiangsu subsidiary modified the textile steamer and invested
RMB150,000 in the modification. After the modification, the textile
steamer can save 437,500 kWh of electricity and RMB50,000 of
maintenance costs every year; Xuzhou subsidiary renovated the
sprinkler water supply pipes in the winding air-conditioning room.
After the modification, the electricity consumption of the cone air-
conditioning was reduced from 1,800 kWh in the past to about
1,400 kWh at present, saving 12,000 kWh of electricity per month.
Zhanjiang subsidiary invested RMB5.72 million in the technical
modification of the company’s subsequent spinning workshop by
purchasing advanced winding machines, which reduced power
consumption costs, compressed gas consumption and achieved
good energy saving results.

North Vietnam subsidiary has implemented technical upgrades for
high-power wind turbine electrical equipment, using variable
frequency drives for start-up, such as dust removal units, high-power
water pumps for refrigeration units, and air compressors. The effect
achieved has been significant; this year, statistical data showed a
monthly electricity saving of approximately 500,000 to 1,000,000
kWh compared to last year when variable frequency drives had not
been installed.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Energy Use (Continued)

Shandong subsidiary has implemented a technical transformation
project for producing high-end fabrics with an annual output of 10
million meters. This technical transformation project utilizes the
original workshop and uses jet looms for weaving white greige
fabric instead of denim fabric weaving machines. Compared to the
production of denim fabric, this method eliminates the dyeing
process and steam usage. It saves 5,000 tonnes of steam annually,
reduces energy consumption by 512 tonnes of standard coal
equivalent, eliminates burnt hair processing, saves 62,200 cubic
meters of natural gas annually, and reduces energy consumption by
83 tonnes of standard coal equivalent, providing significant
environmental benefits. Similar energy-saving solutions have
achieved good economic and social benefits in all subsidiaries.

F_Wr  EKEE <ELGHIR
(4)
Hb /ﬁ ﬁ FH “E/ /

IR FRARIE M T FE1,0008 K e & mEH T
HEEE - ARMMEEEFEARKSE - AE
HHMEREE  BRTHTEAESMHE  BER
REFEAREERL  BERETHF - THE
SR o 4 49 2K 555,000MF - 5 A s AT IE 512
WE - BUBBEEEIE - iﬁﬁ%@?ﬁ%;mz,zooﬁﬁ '
WA BEREITIZHG3ME - BB RITFHIRBMGES ©
HUMEARES A T%H T RITEEE
'Eﬁiﬁis)d(ﬁﬁ °

Unit

2023 2022 2021 Efy
Energy consumption’
BEIRH L
Direct energy consumption 276,261 425,042 245,694 MWh
HERRERES JK B
Indirect energy consumption 2,084,652 2,153,524 2,098,002 MWh
MEEREREE JK B
Total energy consumption 2,360,914 2,578,566 2,343,696 MWh
BRHEE JK B
Energy consumption per RMB million 103.9 108.3 884 MWh/RMB million sales
sales
BEHETARKHER KER, BET
BEIREFE R ARKEHER

Energy consumption of the Group in the past three years
SEMI=FRRERIFER

Note: %
1. The Group primarily produces GHG due to energy consumption in the 1. REFEHE=SRESENETERONAEIBIEN

production process, which includes Scope 1: direct emissions (petrol,
diesel oil, liquefied petroleum gas and natural gas, etc.) and Scope 2:
energy indirect emissions (purchased electricity and steam, etc.).
Calculations of GHG of the Group are presented in tonnes of carbon
dioxide equivalent (tCO2 e) and audited in accordance with the
“Requirements of the greenhouse gas emissions accounting and
reporting — Part 12: Textile and garment enterprises” published by
the National Development and Reform Commission of the People's
Republic of China.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Water Resources Management

B-Wo - KREE TEKEHMIR
(%)
KERERE

Water saving target

SR AKBE

O Reduce the Group's water consumption intensity by 10%

in 2025 compared to 2020

2025F A& B F7K 38 [ 822020 F 5 4 10%

The Group mainly uses water for production and domestic use, most
of which comes from municipal water supply, while a few
subsidiaries use river water, groundwater or reservoir water in
accordance with the law, and have the security of adequate use in
terms of source. The management of water resources is one of the
important tasks of the enterprise, aiming to ensure the sustainable
utilisation of water resources and reduce water wastage. To this end,
we have established a series of water resources management
measures:

50

Comply with applicable local laws and regulations on water
resources management to ensure that water resources are
used in compliance with statutory requirements and avoid
environmental or legal risks;

Conduct a comprehensive assessment of water resources to
understand the availability, quality and needs of water.
Consider climate change, precipitation, hydrogeology and
other factors to formulate a reasonable water resources
management plan;

Based on the results of the assessment, set specific water
resources management targets, including the targets of
improving water resources utilization efficiency, reducing
water pollution, and protecting water ecosystems;

Establish a water quality monitoring system to regularly
monitor the quality of water bodies. Monitoring includes
physical, chemical and biological metrics to ensure water
quality meets regulatory requirements and potential issues are
identified in a timely manner;

Explore the possibility of water resources recycling and reuse,
such as wastewater treatment for irrigation, industrial process
or cooling water;

Formulate a water crisis emergency plan, taking into account

emergencies such as drought and flooding, to ensure rapid
and effective measures can be taken in case of emergencies.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Water Resources Management (Continued)

At the same time, the Group actively promotes a water-saving
atmosphere, encourages employees to develop water-saving habits,
and builds a water-saving enterprise:

Use water-saving products and implement water recycling;

Request timely turn-off of taps after use;

Check the water pipes regularly to avoid water leakage and to
prevent any unintended use of water; and

Install separate water meters in office, living areas, production
areas and construction sites, and assign persons in charge of
recording monthly water consumption from each segment
and conducting data analysis based on the records.

In 2023, all subsidiaries of the Group actively responded to the
Group's call for water saving and carried out a number of water
saving projects, which achieved remarkable results. In particular,
Xuzhou subsidiary installed water meters for non-production water
to measure separately, so that it can formulate consumption
indicators in the next step, and evaluate units that exceed the
indicators to save water resources and reduce water costs. At the
same time, each subsidiary modified the sprinkler system of the air
conditioning room to save 15% of water. Jiangsu subsidiary carried
out dredging upgrading and modification of the cooling and water
pipe network in the plant area, and invested RMB300,000 to save
50,000m* of water every year. Zhanjiang subsidiary collected
rainwater for greening spraying, used outdoor storage tanks to
collect rainwater, installed pumps and water pipes, and sprinkled
water regularly to save about 500m?* of water every year.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART II: IMPLEMENTING LOW-CARBON OPERATIONS H$_=-H% @ KREE <ELFOHIR
TO PROTECT THE GREEN EARTH (Continued) (&)
Water Resources Management (Continued) KEREE (&)
Unit
2023 2022 2021 Efy
Water resources consumption'
KEREFE
Total water consumption 7,458,298 9,050,271 11,695,913 Tonnes
BRKE e
Water consumption per RMB million 328.2 380.2 4410  Tonnes/RMB million
sales sales
BRETARKBIHER mE, B & T
RAREFEE ARBIHERE
Water resources consumption of the Group in the past three years
SERE=FKERHEREBFR
Note: 2
1. Due to the adjustment of the reporting scope, product structure, 1. AR023FREDMENFAE ERiEE B8
management and technical optimization in 2023, the Group's water ket ERE  AEEBRKENMEEET
consumption and discharge per RMB million sales decreased AR HERBEREARN202FFFT T -
compared to 2022.
Environmental Impact BiEe e
Environmental Management System REEEBR
The Group strictly complies with relevant local laws and regulations, AREBEBRRETE HAOMABEREEER - n(hE

such as the Environmental Protection Law of the People’s Republic
of China, the Prevention and Control of Water Pollution Law of the
People’s Republic of China and the Prevention and Control of
Environmental Pollution by Solid Waste Law of the People’s Republic
of China. In 2023, a total of eight subsidiaries of the Group obtained
ISO14001 environmental management system certification, which
covered subsidiaries in yarn and garment fabric segments. As at 31
December 2023, the Group had no environmental violations in the
past three years.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control

The Group attaches great importance to the safety management of
chemicals, strictly complies with the regulations or requirements of
relevant local authorities and brand owners on chemicals, and
strictly manages chemicals used in each process, such as production
and water treatment, including the storage and use of chemicals
and the treatment of hazardous waste. In purchasing raw chemical
materials, we have established a system that fully complies with the
European Union’s “Registration, Evaluation, Authorisation and
Restriction of Chemicals” (REACH). We also refer to stricter chemical
management standards such as Zero Discharge of Hazardous
Chemicals (ZDHC), and set the Group’s own standards in
combination with customer requirements, and are actively
committed to reducing and banning substances that cause
environmental load in products.

B-Mo  KREE TEKEHIR
(%)

BEYE ()

’f Zh Er

AEESEERICERNRZEER  BIREST
B BEBEMBPIRmEEENMEEmEVERNE
foHAENKRESZROERANCERY
EITBRBER  AFEtCERNHT  ERANE

REEYNRES HBEE(LCEREREMTE

HMERY T A2 AaRBAENMecSE M
AE ~ FEAE BRI ANBR I BE AR D REACH) HY 68

o ﬁfﬁﬁrﬁ%ﬁ%{t%%E%}iFE&ZDHc%E

MEBEENCEREERRE  IEEEFER
AEENBEFEE %ﬂi@w‘m’éiﬁ)ﬂ:ﬁzm

WEmTHRBEKAFTODE

Goal Status
B &= 7R RE

00% of chemicals used meet the relevant requirements of REACH Satisfied
FFMEFHH’J%I:%uu100%5%EREACHH’\J$EE@2% BEime
Over 65% of chemicals used can reach ZDHC Gateway Level 1 or above Completed
HBIB65% AT A AL 28 5 85 3Z Bl ZDHC Gateway Level 1334 E [

Updated the electronic data platform for storing all chemical information to enhance file sharing and Completed

transparency in the use of chemicals

EHHREMACERBEBNETEETYE MR XHREE  tEBRERERE

25K

Chemical management objectives

tEmEEBR

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 =%

SEFERE - HERERARE 53



BE HERELESE (K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemical Management Process

The Group ensures that the chemicals used comply with the
standards in a comprehensive way from the source, finished
products to waste materials:

E_Ha BEREE TELKOUMIR
-
HHE(F)

1I:§Eucn':"é‘}""(4“§)

/b NHEE///L&

AEBWRE KR ERNEBEERMN
ERMEEMTERE

the Group
ERREREERERENNE - UEHAEENFBRE

Regularly check the updates of relevant laws, regulations and standards, and update the procurement standards of

HE IR NRBRER S AU EER -

~
Provide updated procurement standards simultaneously to suppliers or manufacturers, require them to fill in
chemical declaration list and provide documentation such as safety data sheets (SDS)

SREERCBERBRIE - WRHZ2ERRK(SDS)EX HEE

RIFFTERB B m B EIE - BUETBIERERIIE

Compile a full list of chemicals based on technical information for the chemicals procured

environmental standard level

~N
Upload chemical information to a third-party data platform (such as BVE3 or Clean Chain) monthly to verify its

FABCEREIE LERE =T MEIET A& (BI2BVE3mClean Chain)

F BEERREERS

EERIPR AR A S R EE B IZ R EE ARV 7K ~ JRRETTIR M E A0

Regularly send chemicals not registered with ZDHC to third-party institutions for testing of restricted substances to\
ensure that all chemicals used meet regulatory requirements; and we also conduct tests for restricted substances on
finished products as well as sewage and sludge generated during the production process

HROREZDHCHM A E B - THRF =T HERARMAYE - RRMAEANCERTERBENR  LAITFHE

Chemical Management Platform

At the same time, in order to ensure the safe use of chemicals, the
Group has developed a management platform for chemicals using
the office automation (OA) system to strengthen the review of
various chemicals. Only chemicals that have passed the OA review
will enter the procurement process to avoid chemicals that have not
passed the review from entering the production process and avoid
safety or quality hazards.

Registration by attributes: All chemicals have standard multi-layer
classification methods, requiring registration of chemicals by
attributes, rather than simply using the name of the chemicals, so
that repeated registration can be avoided. At the same time,
registration of chemicals by attributes can also strengthen the safety
of chemical storage, use and disposal. While registering chemicals, all
additives must be uploaded to chemical technology data sheet
(TDS) and material safety data sheets (MSDS). Each subsidiary can
also check the MSDS and TDS directly into the system.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)

Chemical Management Platform (Continued)
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Chemical Management Platform
o o -
tERERTE
In order to strengthen the classification of chemicals, each chemical RTMEECERHSE  B—REBLELERHLRE

only has one number to avoid using different codes when
purchasing the same chemical.

After the subsidiary applies for chemicals, the marketing department
of the Group will review and judge whether the chemicals are at risk
of use according to the content of MSDS. If there is a risk associated
with the use of chemicals, it will be indicated in the comment, and
the information will be directly fed back to the computer system of
each subsidiary.

When uploading MSDS, the system can support the upload of
documents of multiple versions, such as Chinese, English,
Vietnamese or more versions, which are suitable for use by the
corresponding subsidiaries. When uploading documents, an effective
date of MSDS is required to be indicated to facilitate the system to
automatically locate expired MSDS and ensure the effectiveness of
all MSDS.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards

The chemicals we use, either by itself or fabrics after normal
processing, must meet the following requirements:

BE_#y  KREE STEEGSHIR
(#)

BER R (H)

fLBaEE ()

18R

BAMFT (2 A0 @R S U4 TE A T A2
WER - BANARTER

Satisfying
Type Content Requirements
EE AR wEER
Chemicals EU REACH Substances of Very High Concern (SVHC) Must
et X B2 REACH = BT E 14 (SVHO) WA
Conflict Minerals Must
ERIEY) WA
Manufacturing Restricted Substances List (MRSL) Must
4 EBR BB B (MRSL) WA
ZDHC MRSL Level 1 or above Priority
ZDHC MRSL Level 18¢ A + &%k
Oeko-Tex's EcoPassport Priority
Oeko-Tex's EcoPassport &%
GOTS Priority
GOTS (=¥
Oeko-Tex Appendix 4 Class |l Must
Oeko-Tex Appendix 4 Class I WAZE
Oeko-Tex Appendix 6 Class |l Priority
Oeko-Tex Appendix 6 Class I Bk
Restricted Substances List (RSL) of American Apparel & Footwear Priority

Association (AAFA)

B IR 2 £ /B 1 & (American Apparel & Footwear Association, AAFA) B

IR 1 4 & /% B (RSL)

California Proposition 65 (CA Prop 65)
MFIHEE oM 6557 4 Z CA Prop 65

Restricted Substances List (RSL)
MR A2 mEBERS

Priority
(=i

Priority
B

Chemical use standards

L BmERRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Chemicals Use Standards (Continued)

The Group has established a Prohibited Chemicals List in accordance
with ZDHC MRSL.

Relevant subsidiaries of the Group conducted monthly audits of
chemical inventories and invited third-party institutions to conduct
external audits. In 2023, there was no non-compliant chemical in the
subsidiaries.

At the same time, we will keep track of updates of laws and
regulations in time, and regularly update the list based on
customers’ requirements, and publish it on the official website.

Reduce the amount of formaldehyde in chemicals: Traditional non-
iron finishing of cotton requires the use of chemicals containing
formaldehyde, while the general market requires the amount of
formaldehyde in non-iron garment fabrics to be less than 60 ppm. In
order to provide consumers with healthier products, we have
developed formaldehyde-free non-iron resin finishing agents. In
2022, the project of replacing non-iron finishing agents in the
Group's Vietnam factory has been completed. This can basically
achieve the non-iron effect of traditional resins and has been
verified by FITI Testing & Research Institute, a third-party testing
agency. Methanol substances (less than the detection limit) are not
detected in the testing results of garment fabrics.

Reduce the use of fluorocarbon chemicals: The European Stockholm
Convention only stopped the use of carbon-8 fluorocarbon
chemicals in 2020. As early as in 2013, the Group has replaced 100%
of the use of carbon-8 fluorocarbon chemicals with the use of
carbon-4 or carbon-6 fluorocarbon chemicals which are more
environmentally friendly.

E-Wy  EKREE TELKEHMR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

B-Wo - KREE TEKEHMIR
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Environmental Impact (Continued) RIBEHE(E)

Chemical Control (Continued) ftEBREE(E)

Chemicals Use Standards (Continued) L2 R (&)

Item Commencement Time Project Status

HH R EE 15 B ARRE

Reduce the use of fluorocarbon chemicals January 2021 Completed

A E AR B m e 202141 A T

Reduce quinoline in disperse and vat dyes June 2021 Completed

A TE 9 BURR R KL AP # I 202146 A T

Use formaldehyde-free non-iron resin instead of traditional non-iron  May 2021 Completed
resin with formaldehyde for a proportion

150 PR 4 FR S o 2 B0 B (R B (B e ) 2 R B 20 2% 481 B b 01 20214F5 A T

Use p-Chloroaniline-free reactive dyes instead of traditional reactive ~ May 2021 In progress
dyes with p-Chloroaniline

EAEHERRNEERHREERSH ARG LR 20214F5 A EITH

Chemical phase out or replacement plan

EBEmBEARERIAR

Procurement of Environmentally Friendly Chemicals

The Group uses environmentally-friendly dyeing chemicals to replace
traditional chemicals, so as to reduce the use of chemicals and
alleviate the pressure on sewage treatment, which is conducive to
the improvement of the water ecological environment.

Dyes made from renewable materials of EarthColors® are used,
the raw materials of which came from the waste from the
nonedible agricultural or medicinal herbs industry;

Silicon oil resynthesized from waste silicon hoses are used;

Cellulase instead of chemical acid and alkali is used in the pre-
treatment of biopolishing;

Catalase instead of the chemical of sodium thiosulphate is used
in deoxygenation after boiling and bleaching.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Environmental Impact (Continued)
Chemical Control (Continued)
Improving Consumer Awareness

For products with chemical risks, we will provide our customers with
a safety data sheet (SDS) or fabric data sheet, stating the relevant
information of the chemical, such as the name, amount, risk warning
and first aid measures.

We have published on our official website the production materials
list of the Group's products, including yarns, grey fabrics, dyed
fabrics, denim fabrics and garments, etc, and promised that the
materials used are in compliance with environmental protection and
health standards.

Protecting Biodiversity

The development of the global fashion, apparel, textile and footwear
industries depends, to a large extent, on the continued existence of
a healthy ecosystem and the resources provided by nature. In 2023,
the Group conducted a biodiversity impact and risk assessment. The
assessment results showed that our production operation and raw
material supply chain had the greatest impact on biodiversity,
especially the way of cotton-related natural fiber farming. At the
same time, we have also incorporated biodiversity protection into
the key issues of stakeholders.

As part of our efforts to protect nature and biodiversity throughout
our value chain, we have clearly defined our sustainability principles
and required all external partners and internal marketing and
production operation teams to follow. The principle of sustainable
development is a comprehensive guideline for us to prevent and
reduce waste, reduce environmental impact, and ensure the
participation of our production, operation and management
personnel in protecting the ecological environment and community
well-being. We aim to protect, restore and improve the natural
ecology throughout our value chain, and to promote, encourage
and share improvements in biodiversity risk disclosures and best
practices through collaboration with stakeholders.

E-Wy  EKREE TELKEHMR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Protecting Biodiversity (Continued)

We are developing and using new eco-friendly products to reduce
or eliminate the impact of biodiversity. For example, the use of
GOTS-certified organic cotton can reduce carbon emissions by 45%
compared with traditional cotton, while reducing the amount of
pesticides used, helping to improve soil health, reducing the use of
pesticides and chemicals, and eliminating the negative impact of
biodiversity found in the impact assessment; we also purchase
viscose fibers that are certified by the Forest Stewardship Council
(FSC) and the Program for the Endorsement of Forest Certification
(PEFC); and we have also developed a new generation of
environmentally friendly PLA polylactose fiber that replaces
traditional petrochemical with plant-based raw materials, which has
good cracking feature and can reduce the impact on the
environment. In 2023, Texhong's fabric subsidiary has also gradually
adopted antimony polyester to replace the traditional antimony
polyester. This transformation is not only in line with the production
process and quality indicators, but also can reduce the impact on
the environment, eliminate the potential negative impact of
antimony on the nervous system and digestive system of the
human body, and reduce the impact of heavy metals on the
environment and ecology.

At the same time, we have also formulated a series of measures to
implement the concept of biodiversity protection in production and
manufacturing:

Introduce the activated dye wet distillation process, dyeing
cylinder low-bath ratio coloration and low-temperature

biological enzyme treatment process;

Improve the three-tier energy consumption measurement
system;

Achieve material classification and recycling, substitution of
coal with natural gas, residual heat and alkali recovery,
countercurrent washing and condensate water reuse;

Use online intelligent material supply system and MES system;

Eliminate thermal oil and improvement of equipment
insulation;

Install solar power generation roof and water purification
system;

Implement management system certifications, such as ZDHC,
OEKO-TEX-100, GRS and other projects.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Il: IMPLEMENTING LOW-CARBON OPERATIONS
TO PROTECT THE GREEN EARTH (Continued)

Protecting Biodiversity (Continued)

In conclusion, by promoting clean production and recycling, we
eliminate or reduce the discharge of waste water, waste gas, solid
waste and hazardous waste from the source, continuously improve
the efficiency of materials, water, electricity and steam, and replace
or reduce the use of chemicals, so as to achieve biodiversity
protection in the production and manufacturing process.

In addition, we are committed to building a sustainable
development ecosystem, and improving the awareness and
protection of biodiversity value among employees, managers,
shareholders, partners, suppliers and other stakeholders through
diversified channels and methods. Within the Group, we actively
implement biodiversity protection practices within the organization.
Greening and planting trees in the factory area create a green and
garden-style factory environment. At the same time, we assist local
communities in maintaining a diversified ecological environment,
strictly comply with environmental protection laws and regulations,
ensure that waste discharge meets the standards, monitor sewage
discharge, protect the healthy water body of local community lakes,
and jointly maintain a clean and orderly community environment.
We also participated in fire safety drills in local communities,
charitable donations for poverty alleviation and emergency plans for
wind prevention, flood control and flood control. In addition, we
actively respond to the national call to promote the employment of
people with disabilities. We jointly publicize and promote the
concept of sustainable development through continuous interaction
with stakeholders.
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Water conservation of Xuzhou subsidiary
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY

Talent Management

The Group believes that employees are one of the core
competencies for an enterprise. Adhering to the operation concept
of people-oriented development, paying attention to the protection
of employee rights, and caring for the well-being of employees are
important prerequisites for the sustainable development of the
company. We strive to provide a safe, healthy, comfortable and
harmonious working environment and atmosphere for our
employees, safeguarding their legitimate rights and interests, caring
for their health and safety, and focusing on their sustainable
development. To this end, we have established an equitable,
inclusive and diverse human resources management policy.

Employment Management

The Group strictly complies with relevant local laws, regulations and
policies, including but not limited to the “Labour Law of the
People’s Republic of China" and the “Labour Contract Law of the
People's Republic of China”, and regulates employee management in
accordance with internal rules and regulations such as the “Code of
Conduct for Employees of Texhong Group’, the “Recruitment
Management Policy”, the “Employee Induction and Loss of Office
Management Requirement”, etc. We provide training to employees
in various forms to ensure that they are aware of their legal rights
and familiar with the channels for reporting irregularities.

In addition, the Group signs written labour contracts with all
employees and refrains from arbitrary dismissals. We have
implemented an annual leave system in accordance with the law,
complied with the requirements of national laws and regulations on
working hours, and arranged overtime work on a voluntary basis
with overtime pay as required by local laws and regulations.

The Group attaches great importance to fair remuneration
management. Since 2021, the Group has progressively made
corresponding adjustments to the remuneration and performance of
its subsidiaries. The adjustments were completed in December 2022
and have been fully implemented in 2023. The Group ensured that
all employees can receive remuneration that matches their position
and enjoy the right to promotion.

On the basis of compliance with laws and regulations, the Group
has established management systems such as the “Employee
Promotion Management Requirement” and the “Performance
Management Measure” to provide guidance on the management of
staff remuneration and promotion mechanisms. The Group has also
established a comprehensive performance incentive policy that
encompasses all types of employees: For management personnel,
monthly and year-end comprehensive performance appraisals are
mainly adopted. For business personnel, monthly performance
appraisal is mainly adopted. For employees of subsidiaries, monthly
piece wages and year-end performance incentives are mainly
adopted.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Labour Standards

The Group strictly complies with the relevant laws and regulations
regarding prevention of child and forced labour, including but not
limited to the “Provisions on the Prohibition of Using Child Labour”,
the “Law of the People’s Republic of China on the Protection of
Minors” and the “Special Protection of Juvenile Employees
Regulations”. We have published “Principles on Prohibition of Forced
Labour” on our official website, and through communication and
training for all employees, we explicitly oppose forced labour as the
fundamental policy of Texhong International Group, and it is always
emphasized that there is zero tolerance for forced labour. Employees
have the right to refuse and report to superior authorities for work
arrangements that violate safety regulations and personal safety. The
Group prohibits the recruitment of child labour. All job applicants
are required to pass the age verification to ensure that their identity
documents are true and meet the legal working age.

[f instances of child or forced labour are discovered, the
management of the Group will make necessary reports to the
relevant enforcement agencies and investigate internally the
possible faults in the recruitment process which led to such
incidents and implement remedial measures as appropriate.

All subsidiaries have established the organizational structure of the
Corporate Social Responsibility Committee and clarified its
responsibilities, comprehensively established and implemented the
social responsibility management system, and ensured effective risk
control and continuous improvement through the implementation
of the complete “Social Responsibility Policy and Procedure
Document” and the “Long-term Objectives and Control Plan for
Employee Protection”

In addition, the Group’s “Code of Conduct for Suppliers” clearly
prohibits the use of child labour and forced labour by suppliers, the
remuneration of labour must meet statutory requirements, the rights
of employees to association and collective bargaining should be
respected, and no one should be subjected to any form of
discrimination, harassment or abuse in respect of employment.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Labour Standards (Continued)

In 2023, there were no cases of non-compliance in relation to
violation of labour standards and labour rights.

As at 31 December 2023, the subsidiaries of the Group within the
scope of this ESG Report had a total of 21,948 employees, including
11,452 employees in mainland China and 10,496 employees
overseas.

As at 31 December 2023, the total number of employees of the
subsidiaries within the scope of this ESG Report is as follows:

F=ZHo  EFUE HAZHHE
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Male 11,613 Fukt';e 21,946
By gender -3 By employment type EX
245 Female ZiEREAE Part-time
10,335 o 2
2z iy
Domestic
<
30 6,898 By geographical A 11452
By age region
BER 30-50 12,953 150 Foreign .
>50 2097 2

Employee data of subsidiaries within the scope of 2023 ESG Report
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As at 31 December 2023, the employee turnover rate of subsidiaries
within the scope of this ESG Report is as follows:

NAEIM BT8R

H E2023F 124318 » AESGFR & £ B R & K
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Mal
=30 4.8% o 4.5%
By gender 73
3] cormal
30-50 4.0% e;‘a € 4.4%
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mEE Domestic .
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>50 1.3% region
1R i 15 Foreign -
B 41 P
Employee turnover rate of subsidiaries within the scope of 2023 ESG Report
0BFESCHREBEAMBFARMNE TIRAE
* The employee turnover rate of each category is the annual average of * SHERIME ThLexAE ASERNE Th

the employee turnover rate of each category per month. Monthly
employee turnover rate of each category = number of employees
leaving each category in each month/total number of employees of
each category in each month
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Diversity and Equal Opportunity

In terms of employment management, the Group advocates equality
and diversity by formulating the “Anti-Discrimination Policy” so that
employees are not discriminated against based on their gender, age,
race, skin colour, nationality, religious belief, disability, personal
personality, etc. The “Employee Manual” of the Group also indicates
zero tolerance for harassment and discrimination and all employees
of the Group have the right to be treated with respect. For
employees with disabilities, the Group actively responds to the
nation’s advocacy of safeguarding employments with disabilities by
providing them with equal employment opportunities and
remuneration, which enables them to unleash their potential in
different positions; for employees of different nationalities, races and
religious beliefs, other than ensuring their right to enjoy equal
access to employment, the Group also respects their customs and
religious beliefs.
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Category Proportion of Female Management
Al ZHEBABMGL
Senior management 22%
=EEBAR
Mid-level management 36%
TEEEAR
Entry-level management 44%
EEEEAB
Total number of management 42%

FiIEEEAE

Proportion of female management in the Group in 2023
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)

Talent Training

The Group has established a comprehensive talent training system,
including professional leadership training covering all management
personnel and skill training covering all types of employees. In 2023,
on the basis of consolidating and upgrading the basic work of
human resources, the Group focused on the optimization and
improvement of the organizational structure and the construction of
human resources compliance, and carried out a series of work
focusing on talent training and echelon talent construction. We
continued to optimize and improve the “Master Plan for Talent
Cultivation Based on Career Planning” and the panoramic view of the
talent training system. On this basis, each subsidiary has established
a talent cultivation working group to clarify its structure and
responsibilities, and jointly participate in and promote the talent
cultivation and training of the Group and the company.

AERT
Lead departments
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Lead one self
AWAR

Panoramic View of the Talent Training System of
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Training Programs

In order to better implement the talent training work, the Group has
launched the following programs in 2023:

Management Trainee Program:

To address the current shortage of talent in various fields dominated
by process technology, given the rapid development of the
company both domestically and overseas, it is essential and urgent
to cultivate human resources that can support the group’s
development. The reserve training of college students plays a vital
role in talent cultivation as the “source engineering”. Therefore, the
group has reorganized the reserve and training programs for college
students, focusing on the four major categories of “process,
equipment (automation), sales, and functionalities”, to develop a
“management trainee” program for college students.

The expenses incurred during the students’ study in China are
covered by the Group, and upon graduation, these students can
obtain a diploma recognized by the Ministry of Education of the
People’s Republic of China. The overseas student collaboration
project for 2023 has already commenced, and the latest group of
students arrived in the PRC in November 2023 for their studies.
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Trainees from Vietnam study in the PRC subsidiaries
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Training Programs (Continued)
Reserve Talent Program:

The projects carried out by the Group around the entry level front-
line employees aim to build a professional and high-quality reserve
talent team, improve the quality of corporate human resources and
bolster corporate competitiveness. The project has established a
three-tier training system of “pre-training, regular training, and
professional training”. First, according to the position allocation, key
management positions and technical positions at all levels are
identified, and the demand for reserve talents is proposed. Then,
they undergo the four-month centralized training stage (pre-
training). After the completion of the centralized training, trainees
are required to participate in the corresponding assessment. Talents
who pass the assessment will have corresponding allowances or an
increase in their monthly salary level. Trainees who pass the
centralized training stage will enter the two-tutor guidance (regular
training) stage, that is, professional tutors and career mentors will
work together to provide guidance. After this stage, trainees who
successfully passed the final exam and obtained the graduation
certificate will be selected into the reserve talent pool and enjoy the
benefit of reserve talents. The project is currently implemented in six
yarn subsidiaries, with a total of 236 reserve talents entering the
echelon training.
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PART Ill: JOINING HANDS TO CREATE A BETTER B=Wy BFALE HAZXHFHS
SOCIETY (Continued) (&)

Talent Management (Continued) ATER(4E)

Training Programs (Continued) EINER (&)

Reserve Talent Program: (Continued) BHEASTHEE | (&)

In addition to the training programs carried out by the Group, the BREERRAZINER I - AER IR HIE S E
Group has also formulated incentive policies to encourage BESEE T ESEEIFEN TRIBRNEE
employees to obtain professional certificates or complete B e

corresponding professional courses:

Adjust the salary and remuneration structure for employees . SHEENFHEERENE T  ARHEL
who have obtained new education qualifications; &
Provide skill allowances for employees who have acquired . HEBEETHREMNET  BHEEZE
specific skills; Af

Disburse rating allowances for employees who have obtained . FHEESETHMTRMNET - BEHETR
technician rating. ARG o

Experts of the Group went to Nantong subsidiary to carry out professional skills practical training
SEERIEBTRRETREEXRERE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 —Z_-=FB# HEREARE 69



BE ERELIRSE (K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Training Programs (Continued)

In 2023, the total training hours of the employees of the Group
were 891,332 hours. The average training hours and percentage of
employees trained by employee category are as follows:

E=%7 EBFAUE HAXFHE
(&)
AAEHE ()

EHER (&)

mmi AEBE T B3 EAE891,332/0
IR ETHERBEDHE T IS8T

%JIIE SELINR

Percentage of

Average Employees
Training for Employees Training Hours Trained
ETIZIER 19 32 )| B B ZIBEDE
Employee category Senior/Mid-level management 32.31 100%
BETHEH =B/ HEEEAR
Entry-level/office clerk 27.96 100%
HE MAEXE
Front-line employees and others 42.02 100%
— BT RHAM
Gender Male 44.03 100%
gLl St
Female 37.18 100%
ey
Training for employees of the Group in 2023
03 FAEEBTXINER
skill Improvement KeeRA
The Group does not only attach importance to the training of new AEBTEEGFEEINEE YREEE

employees, but also launches three training programs for existing
employees in terms of skill improvement.

Technician Program:

In order to encourage equipment personnel to think extensively, the
Group has created an atmosphere of diligent learning, skill research
and driving technological progress with technological
transformation and innovation, so as to ensure the long-term and
effective training of equipment line talents and stabilize the
equipment line workforce. The project aims to stimulate the
enthusiasm for talent innovation, project research and lean
production in the equipment line to the maximum extent, and
promote the overall effective development of the Group. For
equipment maintenance personnel, the Group has established the
concept of technical titles as early as 2019. According to the skill
level and the employment period, technicians can apply for different
titles, and different titles are corresponding to different allowances.
Each subsidiary of the Group has gradually launched the technician
project in 2023.
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Skill Improvement (Continued)
Operation Skill Inprovement Project:

To help new operators familiarize themselves with operational
processes and enhance their skills quickly, our group has
implemented a mentorship program in its subsidiaries. During the
mentorship period, each month is considered a stage, and at the
end of each stage, the day shift operators involved in the
production process assess the new operators’ skills. The production
department supervisor conducts sampling assessments based on the
“Standard for Training New Operators and Mentors” to confirm
proficiency. The company rewards both the successful learners and
their mentors.

Key Talent Review Project:

The Group conducts key position identification and talent review
and research for four types of personnel, namely “process,
equipment, operation management and function”’, to form a talent
pool, and formulates a personalized ‘cultivating & training” plan
accordingly.

In order to ensure the smooth development of various training
programs and the acceptance of training results, the Group
arranged tour inspections of various subsidiaries in 2023. At the
same time, the Group has designated the period from 15 November
to 15 December every year as the sustainable development training
month to deeply implement the sustainability concept into the
workforce.

Employee Care and Welfare

The Group always keeps in mind the “people-oriented” management
concept and pays attention to the physical and mental health of
employees. Coffee klatches are held monthly between general
managers, and seminars among workshop heads, chief operators
and chief mechanists are held regularly. By maintaining and
improving the trust, respect, communication and mutual-benefit
culture in workplace, we actively identify and solve the difficulties or
questions that employees may encounter in their work and life,
share best practices, practice a good workplace cooperation model,
assist employees to establish a good working attitude, and enhance
their sense of belonging and loyalty to the team and the company.
At the same time, in order to attract and retain excellent talents,
improve the job satisfaction of employees and create a positive
working culture, we conduct satisfaction surveys with our employees
through offline or online questionnaires every year, and conducts
surveys on the working environment, salary and benefits, dormitory
environment and canteen foods, and makes timely improvements
based on the satisfaction survey results. The followings are
employee care cases of some subsidiaries:
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Talent Management (Continued)
Employee Care and Welfare (Continued)

Case 1. The Southern Vietnam subsidiary organizes a cultural
performance event in the Mid-Autumn Festival of 2023, and invites
family members of employees to participate in the event, arranged
the distribution of lantern to children of all employees, held a lucky
draw activity for all employees, and gave precious gifts.

Case 2: The Nicaragua subsidiary organizes birthday celebrations for
employees and provides gifts on their birthdays.

Case 3: In order to enrich the cultural life of employees and
enhance the spirit of unity, collaboration and progress at work, the
Northern Vietnam subsidiary held a sports meeting; At the same
time, the company’s labour union also organized the first men'’s
football exchange competition with the labour unions of all
enterprises in the industrial park.
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Autumn sports meeting of the Northern Vietnam subsidiary
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Case 4: In order to create a working environment that supports the
development and prosperous growth of female employees and
promote the diversity and inclusiveness of the team, Shandong
subsidiary held the “8th March Fun Games” and rewarded different
awards and prizes.

Case 5: Xuzhou subsidiary pays attention to the physical and mental

health of female employees and distributes holiday benefits on 8th
March Women's Day.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Safety and Health

In 2023, the Group lost 7,443 working days due to work-related
injuries. We have carried out special activities to investigate the root
causes of work-related accidents and rectify them and continue to
promote the construction of safety culture. From 2021 to 2023, the
Group had zero fatalities due to work-related injuries or
occupational diseases.

In addition to strictly complying with the relevant local laws and
regulations regarding employee health and safety, such as the “Work
Safety Law of the People’'s Republic of China’, the “Law of the
People’s Republic of China on the Prevention and Control of
Occupational Diseases’, the "Measures for the Supervision and
Administration of Occupational Health Surveillance”, and the “Design
Standards for Occupational Safety and Health for Businesses in the
Textile Industry”, the Group has introduced a series of internal rules
and systems to safeguard workplace safety and prevent
occupational diseases, strengthens the protection of female
employees and devotes its efforts to achieving the balance between
work and life of its employees. The Group strictly implements the
Group's "Occupational Health and Safety Policy”, committing to
improve the occupational health and safety management system
continuously and setting out a series of action plans. In addition,
each subsidiary has a systematic occupational safety management
policy procedure. As of the end of 2023, a total of seven subsidiaries
of the Group have passed the 1SO45001 Occupational Health and
Safety Management System Certification, and a total of three
subsidiaries have obtained the Safety Production Standardization
level 3 Certification.

Occupational Rights of Female Employees

Female employees are widely distributed in different positions and
hierarchies in the Group. We strictly comply with national and local
laws and regulations, such as the “Law of the People’s Republic of
China on the Protection of Women's Rights and Interests’, the
“Regulations on Labour Protection of Female Employees” and the
“Regulations on Healthcare of Female Employees”. The Group
protects the equal employment rights of female employees and is
committed to equal pay for equal work between men and women.
We also focus on the problems encountered by female employees
at work and in life, prohibit all sexual harassment in the workplace,
and shall not reduce the wages of female employees or dismiss
them for reasons such as marriage, pregnancy, maternity leave or
breastfeeding.
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Safety and Health (Continued)

Occupational Rights of Female Employees (Continued)
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Health check and consultation activity for female employees of Northern Vietnam subsidiary in 2023
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Safe Production

Safety production directly affects the safety of employees’ lives and
the sustainable development of the enterprise. Therefore, the Group
attaches great importance to safety production, establishes a safety
management system and implements a top-to-bottom safety
management accountability system: the marketing and production
department of the Group is responsible for the management and
supervision of the production process and sites; each subsidiary
conducts inspections according to the regulations, identifies
problems and coordinate and solve them in a timely manner;
operators of each process operate in accordance with the operating
procedures, and regularly conducts self-inspection and mutual
inspection.

The Group implemented safety production responsibilities for all
subsidiary companies and safety responsibilities for all levels of
management in accordance with the “Safety Production
Management System” and other institutional regulations, clarifying
the levels of safety accidents and corresponding penalties. At the
same time, we adhere to the principle of “not letting go of four
things,” which means not letting go until the accident cause is
investigated, responsible personnel are dealt with, corrective
measures are implemented, and relevant personnel receive
education. We provide personnel with safety education, implement
corrective measures, and continuously advance 6S management and
logistic support work in the Group and its subsidiaries.

In 2023, the Group and its subsidiaries constantly updated and
improved the safety management mechanisms and systems.
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Safety and Health (Continued)
Safe Production (Continued)

Case 1: Xuzhou subsidiary has formulated production safety rules
and regulations in accordance with the “Production Safety Law of
the People’s Republic of China” and other laws and regulations, such
as the “Production Safety Accident Management System’, the
“Production Safety Standardization Management System’, the
“Production Safety Routine Meeting System”, the “Production Safety
Education System”, the “Accident Reporting and Handling System’”,
the “Company’s Accident Emergency Rescue System’, the
“Construction Project Three Simultaneities” and the “Equipment and
Facilities Management System”.

Case 2: Southern Vietnam subsidiary has updated the “Notice on the
Establishment of the Company’s Safety Production Management
Committee”, adjusted the members of the production safety
management committee, while updated the “Regulations on the
Management of Part-time Safety Officers”, improved the “Regulations
on the Management and Distribution of Personal Protective
Supplies”, and amended various disaster prevention plans such as the
“Disaster and Flood Prevention Emergency Plan”, the “Safety
Production Accident Plan”, the “Fire Fighting and Emergency
Evacuation Plan”, etc.

Safety Training

The Group is committed to implementing the concept of safe
production culture, putting people first and attaching importance to
the life safety of every employee. We enhance employees’
awareness of safe production by providing safety knowledge or skills
training to them. In 2023, 100% of all employees of the Group
participated in safety training, including orientation safety training
for new employees, and various safety training related to production
safety, emergency, electrical, machine safety, chemical management,
personal protective equipment, fire protection, etc.
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Fire drill of Northern Vietnam subsidiary in 2023
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Safety and Health (Continued)
Occupational Health

The Group has established an Occupational Health and Safety
Production Committee, with the General Manager serving as the
team leader, the Deputy General Manager serving as the vice team
leader, and the plant managers and department managers of each
division serving as members. The Group diligently implements
systems such as the “Occupational Health and Safety Management
System” and the “Management System for Distribution of Labor
Protection Articles,” and continuously improves the existing systems.

In accordance with the requirements of relevant laws and
regulations, all subsidiaries of the Group carried out annual
inspection on occupational hazards in 2023, and provided
occupational protection measures for employees who are exposed
to risks of occupational hazards based on the inspection results.

The Group attaches great importance to the health of employees. In
2023, we took various measures to prevent occupational diseases:

Offer health and safety education to employees, provide safety
induction training and arrange safety retraining for
experienced employees;

Establish and maintain occupational health records and
regularly arrange pre-employment and on-the-job health
examinations for occupational diseases to prevent
occupational diseases effectively;

Engage third parties to conduct assessments on occupational
hazards at workplaces and noise and dust tests and issue
reports, and post notices and warning signs at work places
where the occupational hazards exist to raise the employees’
self-protection awareness;

Distribute personal protective supplies such as earplugs and

masks on a timely basis and teach staff on the correct use of
the supplies.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Safety and Health (Continued)
Occupational Health (Continued)

All employees of the Group's subsidiaries who are exposed to risks
of occupational hazards have received pre-employment and post-
employment occupational physical examinations and annual on-the-
job occupational physical examinations.
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Employee physical examination of Northern Vietnam subsidiary in October 2023
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Quality Management

Quality management is also one of the key management items of
the Group. Product quality can directly affect the reputation,
customer satisfaction, market competitiveness and sustainable
operation of the enterprise. Therefore, the Group strictly abides by
relevant local laws and regulations, such as the “Product Quality Law
of the People’s Republic of China’, the “Law of the People’s Republic
of China on the Protection of Consumers’ Rights and Interests” and
the “National General Safety Technical Code for Textile Products”. The
Group has improved its internal systems such as the “Quality
Assurance Structure”, the “Quality Work Manual’, the “Rules on Order
Assessment and Product Modification” and the “Rules on Product
Manufacturing and Warehousing”.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Quality Management (Continued)

The Group has established a quality assurance inspection system to
clarify the position and duties of each responsible person, inspection
requirements, inspection frequency, etc, and require all inspectors
to conduct inspection and supervise rectification for problem
solving and quality assurance. The Group always placed product
quality at an important strategic position, strengthened their effort
on quality control, reinforced the quality assurance team, improved
various relevant systems, and implemented quality management
throughout the whole production process. In 2023, the Group
strictly controlled our product quality and safety, and conducted
production with specified materials according to the requirement of
customers, to ensure our compliance of laws and regulations in
various countries. As a result, no product recall related to safety or
health issues occurred. As of 2023, a total of ten subsidiaries within
the Group have passed the 1SO9000 Quality Management System
Certification.

Product Responsibility

In accordance with the “Quality Management and Shutdown Policy”,
the “Rules on Quality Issue Handling” and other Regulations, the
Group shall immediately stop production when the quality
fluctuates and finally reaches the shutdown standard (e.g. raw
material inspection fails to meet the internal control standards, etc.),
and notify the relevant managers to organize rectification, and start
the production only after passing the inspection. Thereafter, we will
impose economic and administrative penalties on the person in
charge of quality assurance according to the "Accountability System
for Quality Issues” and other systems and based on the issue
natures. With the occurrence of quality and safety issues of sold
products, timely recall will be implemented following the
established recall procedures.

The Group has improved the operating skill level of our employees,
strengthened the awareness of standard operation, and improved
product quality through monthly quality analysis meetings, internal
and external quality training sessions, operation competitions, etc.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Quality Management (Continued)
Product Promotion

The Group’s external publicity methods and channels mainly include
exhibitions, the company’s internal exhibition halls, product
brochures, group and product introduction materials specially
provided to customers. All publicity aims to demonstrate the
company’s management philosophy and production capabilities,
introduce product specifications and describe product features and
other specific contents, which are used as auxiliary materials in the
process of communication with customers. False publicity will affect
customer trust and satisfaction, so we ensure that all external
content is true and accurate. The authenticity and accuracy of the
publicity content are controlled by the President’s Office and
business department of the Group, and regularly updated by the
President’s Office and business department of the Group to ensure
that real and effective information is delivered to customers.

Quality Management

In order to ensure product quality, the Group has not only
established a sound quality management system, but also
advocated all subsidiaries to research and develop projects that can
improve product quality.

Case 1: In August 2023, Changzhou subsidiary applied for two
excellent scenarios, namely the online inspection of yarn quality of
intelligent winding machine and the yarn quality expert system. The
project can conduct real-time analysis of abnormal quality and
efficiency of online data, find the root of problems, and
continuously improve product quality and production efficiency.
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Quality inspection procedures of Changzhou subsidiary
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Quality Management (Continued)

Quality Management (Continued)

As mentioned above, the Group has obtained many international
qualifications and certificates related to sustainable production and
products, such as OEKO-TEX-100, GRS, OCS, RCS, BCl, etc.

Customer Service

The Group's corporate pursuit and goal are to enhance customer
satisfaction, adhering to quick responses to customer needs. We
ensure that our customers are provided with high-quality and high-
value-added products, timely and comprehensive after-sales services
and strict privacy protection. Details of customer service include:

80

The Group assigns dedicated personnel to different customers
in order to handle their enquiries in a timely manner,
including enquiries on order quality, quantity requirement,
delivery schedule and timely response to customers’ feedback,
so as to achieve mutual benefit with our customers, and to
earn their recognition;

The group’s subsidiaries conduct monthly market visits with
customers to understand market demands, collaborate on
developing new product varieties, and increase trust with
customers. This allows for a timely understanding of customer
requirements, receiving customer feedback and suggestions,
and continuously improving service quality;

Market intelligence department of the Group conducts
biannual satisfaction surveys on major customers and invites
them to complete the “Customer Satisfaction Questionnaire”;

In accordance with aftersales quality management
requirements, professionals of the Group offer all-rounded
services for products sold and thus have been widely
recognized by customers;
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Quality Management (Continued)
Customer Service (Continued)

In response to customer service demands, each subsidiary of
the Group has established corresponding customer service
system documents. The Group records and documents quality
issues and requests raised by customers, convenes relevant
personnel to analyze the root causes, determine the
responsible department, research solutions, and implement
them based on the reporting situation. Responses are
provided to customers within 20 days, and actions are taken
and recorded. Major quality issues are coordinated by the
business manager to conduct on-site investigations and
analysis with support, followed by a visit from the quality
manager to the customer.

The quality department of the Group categorizes customers’
feedback collected and analyses existing issues, followed by
the preparation of after-sales service report. Customer service
managers are responsible for supervising and examining after-
sales services and providing monthly and annual reports
regarding aftersales service. Customer visits are arranged for
the general manager of the Group, if necessary;

Customer information is regarded as confidential information
of the company, and it is clearly stipulated in the “Employee
Manual” that directors and employees shall not disclose any
confidential information of the Group or misuse any
information of the Group without authorization. Directors and
staff who are authorized to access or manage such data are
required to take confidentiality measures at all times to
prevent the risk of customer information leakage.

Emergency Response

A sound emergency response system is also part of the
management of enterprises or organizations, which can improve the
response ability of enterprises when facing extreme weather or
emergencies, and help improve the stability of enterprise operation.
Each subsidiary of the Group formulated or improved the
“Emergency Response Plan for Extreme Weather” in 2023.

Case 1: Nantong subsidiary formulated the “Emergency Plan for
Typhoon and Flood Control” in 2023. After implementing the plan,
there was no loss caused by extreme weather in 2023.

Case 2: Xuzhou Subsidiary improved the “Flood Control Plan” in May
2023, and set up several groups such as the rescue team, the
medical health team and the communication support team to
ensure the smooth implementation of the “Flood Control Plan”.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Innovative Management

The Group adheres to the corporate spirit of “Professionalism and
Innovation”, emphasizes the operation policy of “Quality” and the
action plan of “Innovation to Excellence’, creates high-quality
products, and seeks valuable innovation for the company and the
customers with refinement upon excellence in any situation.

Technological Innovation

The Group pursues a differentiated development strategy and strikes
for constant innovations. We have invested a large amount of capital
in technological innovation and technological transformation, and
have successively established the Texhong Education College, the
Texhong Group Yarn Research and Development Center, the Jiangsu
Post-doctoral Innovation Practice Base, the Texhong International
Group Retail Products Research and Development Center, etc., and
actively started independent research. Shandong Subsidiary National
Technology Research and Development Center, etc, and actively
carried out independent research.

The Group currently enjoys a higher reputation in the industry,
attracting the attention and cooperation from many internationally
renowned fiber suppliers. The Group cooperates with Lenzing from
Austria so as to produce high-end woven yarn, denim yarn and
high-end yarn for knitting using its Tencel fiber, Modal fiber and
viscose. In addition, Texhong has started to apply the eco-friendly
concept in polyester production and commingled yarns with other
fibers, and strengthened the cooperation with international
customers to develop the acrylic warmth yarn for knitting.

The Group has dominated the market with it's top-notch, superb,
premium and advanced products as well as other products, actively
explored various functional fibers and new fibers, and spared no
effort to promote the application of eco-friendly raw materials, so as
to assist in the sustainability of the environment. Application of new
garment fabrics is closely connected to the research and
development of yarns to quickly achieve industrial upgrading and
build an international industrial chain platform. A number of
subsidiaries of the Group have obtained the certificate for high-tech
enterprise and established a special core-covered yarn textile
engineering center in Jiangsu Province.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Innovative Management (Continued)
Technological Innovation (Continued)

Case 1: The new process independently researched and developed
by the Group — Core Hemp®Yarns. The biggest drawback of hemp
products is easy to wrinkle. Our “Core Hemp” adopts an innovative
spinning method that ingeniously combines hemp fiber with
filament. With its unique yarn structure, it does not only maintain
the unique characteristics of hemp, but also allow the fabric to have
a certain tensile strength, which is easier to recover, not easy to
deform, and perfectly solves the problem of getting easily wrinkled.
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Innovative Management (Continued)

Technological Innovation (Continued)

Case 2: Xuzhou subsidiary is committed to building itself into a
multi-variety differentiated yarn intelligent manufacturing factory by
modifying the workshop industrial network and information security

system, investigating and determining the construction plan and
implementation of the manufacturing execution system (MES), SAP,
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Case 3: In June 2023, Changzhou subsidiary formulated the project
plan of the "Bloom Cup” 5G Application Competition, actively
promoted 5G+ intelligent manufacturing, and combined
technologies such as robots, the Internet of Things and big data to
make thorough transformation from a traditional cotton yarn
manufacturer to a 5G intelligent green factory.
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PART IlI: JOINING HANDS TO CREATE A BETTER E=Ho  EFALE
SOCIETY (Continued) (&)

Innovative Management (Continued) RIS E®E (&)
Technological Innovation (Continued) MERIF (&)
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5G automatic change funnel function of 5G automatic crude spinning machine of
Changzhou subsidiary Changzhou subsidiary
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5G automatic spinning machine of 5G automatic winding machine of
Changzhou subsidiary Changzhou subsidiary
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5G smart charter of Highly automated equipment of garment fabric
Changzhou Subsidiary subsidiary in Vietnam
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PART Ill: JOINING HANDS TO CREATE A BETTER
SOCIETY (Continued)

Innovative Management (Continued)
Intellectual Property

The Group regards intellectual property rights as its core assets and
takes all necessary measures to ensure its legitimate rights and
interests in the market. The Group strictly complies with relevant
local laws and regulations, such as the “Trademark Law of the
People’s Republic of China”, the “Patent Law of the People’s
Republic of China”, the “Regulation for the Implementation of Patent
Law of the People’s Republic of China”, etc., and follows internal
systems including the “Management Policy on Intellectual Property
Rights”, the “Management Policy on Transformation of Scientific and
Technological Achievements”, the “Incentive Measures on
Transformation of Scientific and Technological Achievements’, the
“Management Policy on Research and Development Structure’, etc.
As at 31 December 2023, the Group owned 914 intellectual property
rights of various types, including 97 invention patents, 533 utility
model patents and 11 software copyrights. With participation in the
formulation of 23 national and textile industry standards.

Community Investment

The Group has always attached great importance to community
investment, and firmly believes that the success of an enterprise
should not only be marked by economic indicators, but also be
based on its responsibility and contribution to the society. Through
continuous community investment, we are committed to building a
more prosperous, healthy and sustainable community environment.
We have established close partnerships with local and surrounding
communities to support projects in education, environmental
protection, social welfare and other fields through funds, resources
and voluntary services. We believe that through collective efforts, we
can not only create more opportunities for the community, but also
stimulate the sense of common responsibility of the society and
jointly build a better future. In our corporate culture, community
investment is not only a responsibility, but also our commitment to
giving back to the society and one of the driving forces for
sustainable development. In order to better implement community
construction projects, the Group has established the “Charity and
Public Welfare Management System of Texhong International
Group”.

Case 1: Northern Vietnam subsidiary donated VND20 million for the
social security project in Haihe County.

Case 2: Southern Vietnam subsidiary supported local community
public welfare projects many times in 2023.

Case 3: Southern Vietnam subsidiary donated supplies to

Guangzheng Yuehua Chinese High School (Yt IEBENH HEEX
1) in September 2023.
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PART Ill: JOINING HANDS TO CREATE A BETTER F=ZHo  EFUE HAZHHE
SOCIETY (Continued) (#&)
Community Investment (Continued) HERE (&)

Southern Vietnam subsidiary donated supplies to Chinese School

Ml T ARIRAEXERBEYE

Sponsorship

Amount
(Vietnamese
Time Sponsored Units Sponsorship Dong)
BYEH
5 ] ZTEBEN BYARAR (BrE)
2023.08.28 Mong Cai People’s 2023 Disaster Prevention and Control Fund for 235,380,000
Committee Méng Cai
THTMAZS BeEmAM0BFLENRES
2023.10.16 Hai" An Fang People’s Donation to victims of agent orange 10,000,000
Committee poisoning
BRANEY BESEEEBR
2023.10.25 Mong Cai Fire Prevention and  Donation to the Mong Cai Fire Prevention 10,000,000
Public Security and Public Security to buy fire extinguishers
for community residents
TEMHE AR BEEMHED AZBRERARZE LR
ER

Southern Vietnam subsidiary’s participation in community public welfare projects in 2023
FMBFAR03F28EM R ARIAR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE

Business Ethics

The Group deeply understands compliance with business ethics is
the cornerstone of corporate success and sustainable development.
We always uphold the principles of integrity, impartiality and
responsibility in business activities. We promise to provide high-
quality products and services, and always put the interests of
customers first. In the relationship with partners, we insist on fair
competition and maintain the foundation of honest cooperation. We
treat our employees as our most valuable asset and are committed
to creating a fair, inclusive and safe working environment with
training and development opportunities that enable them to reach
their full potential.

Code of Business Conduct

In order to implement business ethics management, the Group has
formulated a set of ethical standards in accordance with the
“Company Law of the People’s Republic of China”, the “Bidding Law
of the People’s Republic of China” and other laws and regulations,
including the “Code of Conduct for Employees” and “Code of
Conduct for Suppliers”, which set out the principles applicable to all
employees, contractors and suppliers of the Group to regulate our
daily compliance operations.

The Group requires employees, suppliers, customers and other
partners to uphold integrity and honesty and participate in the
supervision system of integrity operation. All suppliers we cooperate
with must sign the “Code of Conduct for Suppliers” and strictly
abide by the provisions of the code. At the same time, employees in
management positions and key positions must sign the “Employee
Integrity Commitment” and be familiar with the contents of the
“Code of Conduct for Employees”. In addition, the Group launched a
learning activity with the theme of “Integrity Texhong’, calling on all
employees to participate in the learning.

The internal audit department of the Group cooperates with the
President’s Office of the Group to conduct routine business ethics
audit on all companies every year. The audit is carried out in the
form of special audit, mainly on the business departments at the
group level together with all relevant departments, or independent
audit on subsidiaries.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Business Ethics (Continued)
Code of Business Conduct (Continued)

In 2023, the Group established and achieved the annual goal of
honest operation:

FENEo c ERPREE HERZEER
(%)

EmEEEE)

EWETHER ()
AREBR023FRIIW KT FEREKER

=

4 Employees in management positions and key positions signed
the "Employee Integrity Commitment”

B NEREUE TR (BIRENEAHS)

~N

learning activity

s Allemployees completed the “Integrity Texhong”

2EBTEK[FRERIL] TEEELH

\§
\ 4 All suppliers signed the "Texhong International Group

Anti-Commercial Bribery Agreement”

AR R (R BEREERAXBRIHEE)

Anti-bribery and Anti-corruption

To maintain a fair, ethical and efficient business environment, the
Group strictly complies with laws and regulations relating to anti-
corruption and bribery, irrespective of the region or country where
the Group operates. We have zero tolerance for corruption and do
not allow any act of bribery, fraud, extortion, abuse,
misappropriation of the company’s assets or sacrificing the
company’s interests for personal gain. To this end, we have
established and implemented a series of anti-corruption systems in
strict accordance with the “Criminal Law of the People’s Republic of
China”, the “Anti-Unfair Competition Law of the People’s Republic of
China” and the “United Nations Convention against Corruption ",
including the “Regulations on Anti-Bribery and Anti-Corruption”, the
“Reward Measures for Integrity and Self-discipline”, and the
“Protection and Reward System for Whistle-blowers”. At the same
time, we have established a comprehensive business ethics
management system to fully implement the concepts of anti-bribery
and anti-corruption.

The Group takes the “Anti-Commercial Bribery Agreement” as an
essential appendix for the contract to come into effect, requiring all
cooperative suppliers to sign the agreement. It has conducted a
joint special inspection on the signing of the “Anti-Commercial
Bribery Agreement” since 2019.

& B B R B R
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING FHED  EFRE HENZER
SCIENTIFIC GOVERNANCE (Continued) (%)

Business Ethics (Continued) EEBEEE)

Anti-bribery and Anti-corruption (Continued) R¥EHER B (&)

Business ethics management is a vital component of the compliance FEEEEERARBEARBRANEZMAME
system of the Group. We have integrated compliance supervision Do HRMEEREERARETEE  RLUH
into our daily management, established and disclosed a clear ETHRBNERERAEE EEIENETRE
governance system and structure, content of supervision work and BEE - AEEEFTERBXBEREERELSE
corresponding responsibilities. The Board is the highest governing AR BEREZEAREERIES QRN
body for business ethics management, and the Audit Committee is AR BENBEROITIER ©

responsible for monitoring and guiding the implementation of the

code of conduct, standards and policies of the company.

N\

The Board e

oy governance body
EEE BEARE

I

) o
Audit Committee Mc;::::‘l,?g::d
=S
FHEES EEREY

I

N
The President’s Office Management body
BEWAE EIEHE

1
Subsidiaries
BFAH

Business Ethics Management System
HEBREERR

The President’s Office of the Group is the responsible management EERHEN LAEAEERBRNEOEEH
body for anti-corruption of the Group and is responsible for: w-ak:

Sorting out the work process of the Group, identifying potential . B EE QR TERIR - BB ER AR
corruption risks and formulating measures to prevent % BE]BRIE R
corruption;

Investigating suspected corruption acts and reporting the -+ BERAEPREBRITR  WHATHERR
P .
investigation results to the Board in a timely manner; FraEEQER:

Submitting the parties involved with unlawful corruption acts . HIBILERZNBRITER - IR AVEAKER

to the judicial authority; and b=
Urging all departments and subsidiaries to conduct self- . BEBERZ - %%Q\aiﬁﬁ%ﬂyﬁ
inspection on corruption, and carrying out training and T YHERE BRBERENIHE -

education on anti-corruption and anti-corruption
communication.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Business Ethics (Continued)
Anti-bribery and Anti-corruption (Continued)

Each subsidiary is responsible for formulating specific measures
based on the actual situation to prevent all kinds of corruption acts
and is responsible for investigating or unconditionally cooperating
with the President’s Office of the Group to investigate and deal with
internal corruption acts within the company.

Monitoring Channels

The Group provides regular education and training on anti-
corruption for our directors and staff to ensure their understanding
of and compliance with the Group's anti-corruption policies and
promote transparency and clean operations. Our “Protection and
Reward System for Whistle-blowers” encourages staff and business
partners to express their opinions and suggestions on acts in
violation of the “Regulations on Anti-Bribery and Anti- Corruption”.

The Group has published an internal anti-corruption system on its
official website and reporting channels such as whistle-blowing
hotline, email address, correspondence address, online message on
its official website and appointment for visits to encourage internal
and external personnel to report corruption. Once the issue is
verified, the Group will promptly conduct an investigation, offering
cash rewards to individual whistleblowers or collaborating units. At
the same time, malicious whistleblowing or false accusations are
prohibited.

By telephone: (landline) +86-21-20680206, +86—21-20680285

By email: jubaol@texhong.com; jubao2@texhong.com

By post: The President’s Office, 23rd Floor, Tower C, The SOHO
Bund, 88 East Zhongshan No.2 Road, Huangpu District,
200001 Shanghai, the People’s Republic of China

Through the official website of Texhong International Group
Limited: http://www.texhong.com/

Via visit by appointment

Other forms that the whistleblower deems appropriate
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Business Ethics (Continued)
Monitoring Channels (Continued)

The Group protects whistleblowers through a sound ethical
governance structure and strict protection measures. The President’s
Office is the only dedicated department authorized by the Audit
Committee of the Group to conduct investigation on corruption
acts, and reports directly to the Chairman of the Board, the
President or the Audit Committee to ensure the independence and
objectivity of acceptance and investigation of reports. The
President's Office gives priority to the confidentiality of
whistleblowers and has a strict control system and process for the
acceptance and investigation of reports. The personal information of
the whistleblowers and all reported information provided by the
whistleblowers are kept strictly confidential.

In particular, the Group has set up a secret “Special Protection List”
for real-name reporting units or individuals, which is managed by a
special person from the President’s Office to ensure strict
confidentiality; suppliers, customers and other partners who
voluntarily report corruption information will be given multiple
protection, and the latter will be granted exemption rights, business
development protection rights and additional rewards, etc.

In 2023, no legal cases regarding corrupt practices were brought
against the Group and its employees.

Business Ethics Training

The Group formulates a business ethics training plan every year,
covering all types of employees including full-time and part-time
employees. We provide employees with trainings on ethical
standards and anti-corruption through mails, signing relevant
agreements on professional ethics and training on rules and
systems.

In 2023, the Group conducted 570 anti-corruption and business
ethics trainings with 22,183 person-times.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management

Supply chain management is a core component of the successful
operation of an enterprise, covering the whole process from raw
material procurement to product delivery. In order to reduce the risk
of supply chain and suppliers’ impact on the environment and
society, the Group attaches great importance to supply chain
management. We have established a complete supplier
management system, conducted full life cycle management of
products, and built a raw material traceability platform. In addition,
each subsidiary is required to strictly comply with the brand
requirements and is subject to third-party audits by or arranged by
the brand. In the procurement of raw materials, the Group always
considers traceability and sustainability, and prioritizes sustainability
related matters in:

FRIBREE HENZBER
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Environment
=iE Procuring environmentally friendly raw materials, reducing waste generated,
saving water, reducing GHG emissions, and saving energy efficiently
RERRREME  ROBEWES - SHORK  RDRERBHN - S
fige
.
Society
e Protecting employees’ health, safety and human rights and supporting the
employment, contracting and partnership of socially vulnerable groups
REETREMT 2 IARARE - ZEISEH AR - FLOMAFERE
J

Supplier Management System

The Group values establishing mutually beneficial and long-term
cooperative relationships with suppliers. Suppliers of the Group and
its subsidiaries must comply with and sign the “Code of Conduct for
Suppliers” which includes regulations related to human rights,
environmental protection, anti-discrimination, safety, and health.
Procurement contracts include explicit clauses on integrity, and all
suppliers are required to sign the "Anti-Commercial Bribery
Agreement”. Currently, all suppliers of fibers, yarns, greige fabric, and
dye materials must annually sign the “Code of Conduct for
Suppliers”. In accordance with the Group's “Sustainable Procurement
Policy”, when the product quality and price are comparable among
suppliers, the company prefers to collaborate with suppliers who
demonstrate outstanding performance in environmental and social
responsibility.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
Supplier Management System (Continued)

The Group exercises control over engagement of new suppliers
under the “Supplier Admission Procedures”. The Group conducts
management of suppliers by tiers, and categorizes suppliers into five
categories, namely strategic supplies, preferred suppliers, ordinary
suppliers, temporary suppliers and blacklisted suppliers, and adopts
different cooperation methods for different categories of suppliers.
Every year, we conduct on-site inspections of suppliers and select
suppliers based on multiple aspects such as price, quality, quality
assurance and credit. Besides, we regularly inspect the supplier's
supply channels and confirm whether the product quality is up to
standard, whether there is any fraud, and interfere when the
products are not up to standard or fail to comply with regulations. If
there is a continuous failure upon interference, the procurement will
be suspended as the case may be and we will order the unqualified
suppliers to find out the reasons and improve product quality. We
will decide whether to keep their qualification to remain as our
suppliers if there is any improvement. Cooperation with suppliers
who are unable to improve product quality within the time limit will
be terminated. At the end of each year, the Group conducts an
annual assessment of all suppliers. When evaluating suppliers,
sustainability is an important component of the evaluation criteria. In
addition, the Group also organizes regular supplier exchange
meetings to communicate with each other on supply issues, seek
reasonable and standardized solutions, and strengthen cooperation.

The Group regularly conducts supplier audits, including document
audits and on-site audits. In addition to regular supplier
management system audits, we also emphasize the traceability
audits of suppliers. After the audit of suppliers is completed, we will
urge suppliers to follow up on rectification suggestions in a timely
manner and continuously improve the supplier management
system.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
Supplier Management System (Continued)

As of 31 December 2023, the total number of suppliers of the
Group was 5,505, divided by countries as follows:

Others X i 6
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Suppliers Distribution by Country in 2023
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Raw Material Procurement

The procurement department and technical department of the
Group regularly obtain market information in relation to sustainable
materials and give priority to low-carbon and more environmentally
friendly materials in the selection of raw materials, including
recycled materials, reused materials and ecologically grown or
produced materials. The cotton we purchased can be 100% traced
back to its origin.

In addition, cotton is an important basic raw material of the Group's
products. In order to better fulfill our corporate social responsibility,
we are firmly committed to using only traceable cotton in the
supply chain and will continue to purchase more sustainable and
certified cotton in the future. As of 2023, the Group can fully trace
the country of origin of all cotton used.

In the process of purchasing cotton, we require our suppliers to
provide the country of origin (i.e. the plantation country) of the
cotton and relevant specific information and documents to prove
that the cotton meets the relevant legal requirements. At the same
time, we require suppliers to comply with the relevant provisions of
the Group's Code of Conduct for Suppliers, respect and ensure
internationally recognized human rights.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
Raw Material Procurement (Continued)

In 2023, most of the cotton purchased by the Group met the
sustainable planting standards:

Approximately 78% were from sustainable cotton plantation
suppliers in the United States and Australia, which were
recognised by the Cotton LEADS project;

Approximately 45% passed the certifications such as BCl,
Cotton made in Africa (CmiA), GOTS, OCS, etc;

Organic cotton accounted for 2% of the Group's cotton
purchase volume, and 100% completed organic testing and
certifications such as GOTS/OCS.

The Group places great emphasis on the traceability of the cotton
purchased to ensure the sustainability of the raw materials.
Approximately 10% of cotton we purchased are enrolled in the U.S.
Cotton Trust Protocol, which designated the new standard for the
farming of the sustainable cotton, and ensure that the most
sustainable and responsible farming techniques are utilized to
contribute to the preservation of the planet and the reduction of
our carbon footprint.
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Better Cotton Initiative Certiﬁcation
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Trust in a smarter cottan Future

U.S. Cotton Trust Protocol Project
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
Life Cycle Assessment

The Group has been working with the Social Responsibility Office of
the China National Textile and Apparel Council for our yarn business
to complete the carbon emission measurement for the production
process of key products such as Tencel through the full life cycle
assessment (LCA) model, and provide corresponding carbon
emission reports according to the requirements of customers. We
continue to collaborate with upstream and downstream enterprises
for our yarn segment to complete the whole-process assessment of
carbon emission for the main products of the Group such as Tencel
and Modal.

Traceability Management

Traceability management is a key corporate management strategy
that aims to achieve full-process tracking and recording of products,
raw materials and information flow. The Group and ST&R (Sandler,
Travis & Rosenberg P.A) entered into a contract to handle
traceability-related content. ST&R provides us with traceability
consultation and checks the work processes and traceability
documents of the Group to ensure that the Group can meet the
requirements of the market and customers and provide the required
content.

All three fabric subsidiaries of the Group have developed an
exclusive traceability platform. Through the traceability platform,
subsidiaries can quickly find production records and raw material
records, and at the same time automatically generate traceability
document packages for review. In addition, the subsidiary in
Shandong officially launched the MES system in 2023, using the MES
system for traceability management to ensure traceability from raw
material procurement, production and manufacturing to product
distribution and final sales.

In 2023, the Group requires all fabric subsidiaries to enhance the
traceability of raw materials and conduct on-site audits of major
suppliers, which are carried out by personnel designated by the
Group. For the yarn suppliers of the fabric subsidiaries, the Group
will assign personnel to conduct on-site traceability audits, promote
and reduce the use of pesticides in the upstream supply chain, and
promote climate change adaptation and mitigation measures to
ensure that the content reviewed can meet the relevant laws and
regulations and the Group's requirements.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
International Brands and Third-parties Audits

To promote the cooperation between each subsidiary and the
brand, each subsidiary actively cooperates with the brand
management requirements, and actively accepts various audits of
the subsidiary’s corporate social responsibility, environment and
traceability management by international brands or third parties.

The Group's subsidiaries were audited by a number of international
brands and third parties in 2023, and the audit results were all

passed.

SLCP Verification:

SOCIAL & LABOR
CONVERGENCE

%’l*‘ﬁ’ CEARYE EENZER

\

L\J?Eizsia%ig (#)

BRRERE=TEZ

ﬁﬁﬁx% DA E - &R FA DG
CAMBERER  THRIERMEXE=

EET% AIIRIGHITEELEEME  BEUAK
PWRERBSESEEZ -

AREBEFRRN0BFERR T ZEBERE®
BREZNEZ BRERARBS

SLCPER % :

Social & Labor Convergence Program (SLCP)
& TEAIAR (SLCP)

The Social & Labor Convergence Program (SLCP) of the Sustainable
Apparel Coalition (SAC) is an international project with the
participation of various stakeholders, aiming to improve the working
conditions of the global apparel and footwear industry supply chain.
More than 200 stakeholders have signed the SLCP statement,
including manufacturers, brands, non-governmental organizations,
standard-setting organizations, government organizations and service
providers. SLCP validation includes step 1 (Step 1, Basic Compliance),
step 2 (Step 2, Management Systems) and step 3 (Step 3, Above &
Beyond). A total of eight subsidiaries of the Group have been
verified by SLCP in 2023, of which five subsidiaries have received
step Step 1 + 2 verification at advanced level, and three subsidiaries
have received step Step 1 + 2 + 3 verification at the highest level.
All' SLCP verifications achieved good results and were accepted by
various international brands. In addition to the subsidiaries
participating in the SLCP project, all other subsidiaries of the Group
have received the basic SLCP self-assessment and verification
requirements training, and the best practical experience of the SLCP
project has also been promoted and shared among the subsidiaries
of the Group.

98  TEXHONG INTERNATIONAL GROUP LIMITED XIIEIMEEERAA

Tiﬁﬂ EBBCAOZH S T EAEE
(SLCP) » B — & f &8 F) 25 /A B8 7 L R 2 B A B
BRIEE - EM WEDS KRB NN R &1 %1%
PR TVEIRM - BAH200% EF S8 A %

TOLCPEERR - BIERE - M - #ﬁﬁﬁ
B RESIEME  BUTABA RIS -
SLCPEREBIEL B — (Step 1 BEAEBR) » &
= (Step2 - BEEER) FIPH= (Step 3+ Bl
Aﬁ)ﬁﬁl ENRTFRRR20BFEEST
SLCPER ﬁ¢£%%@7§ﬁ7ﬁ%&%m
f%ﬁf’fStep 1425838 —Z R FRAlE XT%%?&

BIE £ B Step 142438278 ° FrASLCPER B EH
TREFNER  THEER %%%EEo%T
LESICPBEMNTFRAN  AEBEMHATE T

NEES T EARNSLCPA T MERE B KIE
P FIRSLCPIEE REBBREHDEEBRS T
/‘\jEFTE}-_/\.:.



BE - tERELIRE (K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Supply Chain Management (Continued)
Industry Cooperation

The Group continues to cooperate with suppliers and downstream
fabric and garment companies to jointly promote the use of
sustainable cotton such as organic cotton, CmiA African cotton and
recycled cotton, and has passed the organic certification of
subsidiaries production, storage, environment and trade standards by
third-party certification agencies.

We participated in the brand owners’ environmental protection
projects such as Clean-by-design, Climate Roadmap, Real Good, etc.
In particular, Clean-by-design project, jointly initiated by the Natural
Resources Defense Council (NRDC) and the Council of Fashion
Designers of America (CFDA), hopes to archieve revolutionary
changes in the global supply chain by conducting assessments and
implementing economically viable solutions at the factory level to
save energy and water and reduce pollution.

As one of the first members of the Cotton LEAD Project jointly
established by the cotton industry in Australia and the United States,
the Group actively participated in the cotton sustainability
certification system.

In addition, the Group also conveys the concepts of environmental
protection, energy conservation and sustainable management to
suppliers through supplier visits, supplier exchanges, on-site visits,
and encourages suppliers to adopt environmentally friendly
products and efficient energy-saving products. At the same time, the
Group pays attention to the protection of employees’ rights and
interests of suppliers, and continuously improves environmental and
social performance.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023 =%

FOFD - BFRE HENBESR
/}g‘

HEEEE (E)

EXAE

AEEEMEH R THEL HRIRAFES
e HEESEES  CnAFEMIREBERS
—Hiﬁtﬁ ERER  WBBFE =T AERBELE

ﬁ% AAEE B BERRXZABHNAH
B

B2 8T @ HClean-by-design, Climate
Roadmap, Real Good% HRRTEHE - £ -

Clean-by-design8 B B3 B A & R IRE & (Natural
Resources Defense Council, NRDC) F13E B i 2 3%
51 B0 1% & (Council of Fashion Designers of
America, CFDA)BE AL - FEBBETLHRER
HEITRH AL BB R ITH T FRRENRE - K

MR A5 IEMEREER BB EENSE &
| i:ﬂ{to

LKEIVH%/M:%JEHD%I*% EIT¥EEFEIT
KCotton LEADIBEE M BHLE & © BIRLHEIRT
AISERERR -

N AEBMEBRBHERES HEBR
mEBWMEREFLA  AHREREERRES

L

B ARETERSES  SBHERRARR
Em =MEEEM RASEIHEHRNET
BHRE BERSREMLEER -

SEFERE - HERERRE 99



BE ERELIRSE (K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Information Security

Information security of an enterprise is a vital part of the modern
business environment, which has a direct and influential impact on
the stable operation and sustainable development of the enterprise.
The Group attaches great importance to information security
management, builds an information security organizational structure
and establishes a complete information security management
system to protect the information security of the Group, customers
and employees. In 2023, the digital intelligence management
department of the Group conducted information security
assessments through system verification, penetration testing,
emergency exercises and other approaches, and effectively rectified
various information security issues. The Group had no major
information security incidents in 2023.

Information Security Management Mechanism

In accordance with the “Personal Information Protection Law of the
People’s Republic of China” and the “Data Security Law of the
People’'s Republic of China”, the Group has formulated a series of
information security management regulations, covering the IT server
rooms, internet and LAN, data information and email accounts of the
Group to ensure that the information security of the Group is fully
protected.

IT Server Room Security Management

Serve room duty management according to job
responsibilities;

Administrators are responsible for the safety maintenance and
management of various equipment and operating systems in
the server room;

Administrators conscientiously perform various monitoring
duties, and timely discover, report and solve the failure of the
hardware system;

Administrators regularly check temperature, humidity, voltage
and other parameters, and regularly sanitize and disinfect the
server room;

Strictly abide by the confidentiality system, and non-server
room personnel are not allowed to enter the room without

permission;

Administrators conduct regular inspections of the server room
and take the backup media away for safe storage off-site.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

PART IV: REFORMING AND PROMOTING
SCIENTIFIC GOVERNANCE (Continued)

Information Security (Continued)
Information Security Management Mechanism (Continued)

Internet and LAN Security Management

Formulate the “Policy of IT Account/Authority Application” to

?F.'u.%’ CEARYE EENZER

15 m;zi‘ (4&)
EELZE2EERAR(E)
LB HE G2 E

HIE TR, R RS )BUR - REBITHE

standardize the application process of IT accounts;

Standardize the use of domain accounts, public disks,
communication tools and SAP accounts to ensure the
network security of the Group.

Data Information Security Management

Media for storing backup data must have a clear label and be
stored off-site to ensure the physical security of the storage
media;

Allocation, transfer, disposal or destruction of equipment or
media for the use of non-application business and storage of
data must be strictly approved at each level in accordance
with the procedures;

Data must be backed up and kept regularly or permanently
before clearing data;

Information related to operation and management such as the
application software and data in the storage media shall be
deleted and registered before sending computers to external
parties for maintenance;

Operation and maintenance department shall designate
specific personnel to be responsible for the prevention of
computer viruses.

Mail Account Safety Management Regulations

Strictly follow the process of “IT Account/Authority Application”
when applying for an account;

All facilities and information in the email system shall be
recorded by the information management department;

As there is a certain risk of information leakage when emails
are transmitted through the network, users should send key
documents carefully.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)

APPENDIX A. HKEX KPI INDEX

Mi#&A. HKEX KPIIEE & 5| &

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR 1% B % B 2 4B SIS R (KP) WENE
Environment
BIR
Al General Relating to air and greenhouse gas emissions, Part Il: Implementing Low-
Emissions Disclosure discharges into water and land, and generation of carbon Operations to Protect
1358 hazardous and non-hazardous waste: the Green Earth — Emissions
(@) the policies; and and Waste
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.

—R BRBERIOBEREBYR - MKRLHEET - FZHH - EGEE  <Fd

= BEELEEERZEDNELSH FEMIR — PR EREY
@ BX: Xk
(b)) BETFTEHBETABERZENHEBEEZRR

BIEY B *Y

Al The types of emissions and respective emissions Part IIl: Implementing Low-

data. carbon Operations to Protect
the Green Earth — Emissions
and Waste

iR R AR B EE - FoHy  RIREE T#&
REMIR — PEEREY

A1.2 Direct (Scope 1) and energy indirect (Scope 2) Part Il: Implementing Low-
greenhouse gas emissions (in tonnes) and, where carbon Operation to Protect
appropriate, intensity (e.g. per unit of production the Green Earth — Emissions
volume, per facility). and Waste
BiE (BE) pREE (BE)RERBHER -5 BREE T&
2 (UG E) R (ER) RE (WABEESE  KEehik — BERERERY
i ~ BIARMETE) -

A13 Total hazardous waste produced (in tonnes) and, Part IIl: Implementing Low-
where appropriate, intensity (e.g. per unit of carbon Operations to Protect
production volume, per facility). the Green Earth — Emissions

and Waste
FEXEEREEDHAE (UEAE) R (WER) S-H5: KESL <ré&
BE(MMABESEN  BERMETHE) FEMIR — PEEREEY

Al4 Total non-hazardous waste produced (in tonnes) Part IIl: Implementing Low-
and, where appropriate, intensity (e.g. per unit of carbon Operations to Protect
production volume, per facility). the Green Earth — Emissions

and Waste
FESEREREZEDHAE (UEAE) R (WER) S-H5: KESL <ré&
BE(MABESEN  BERETHE) FEMIR — PEEREEY
A15 Description of emission target(s) set and steps Part Il: Implementing Low-
taken to achieve them. carbon Operations to Protect
the Green Earth — Emissions
and Waste
MFEI R E R R R REELEFN S_Ho: KRESL <ri
PRER &) 2 8% o FEMIE — PEEREEY
A1.6 Description of how hazardous and non-hazardous Part IIl: Implementing Low-

wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

BILER A REEERNAONE - R
5T B UBE B R A BB L B AR A RER 60 5
® -

carbon Operations to Protect
the Green Earth — Emissions
and Waste

E_w5  EREE TH
ek — JERUREED
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR BE 2 BA 2 48 I 2 (KPI) HENE
A2 General Policies on the efficient use of resources, including Part IIl: Implementing Low-
Use of Disclosure energy, water and other raw materials. carbon Operations to Protect
Resources the Green Earth — Low-
&R fE carbon and Recycling
Economy, Energy Use, Water
Resources Management
— R E BHERER(BREER KEEMRMEDN S8y EiEZ T#
BUR © eI — KRERRE
B BERER - KERER
A2.1 Direct and/or indirect energy consumption by type Part IIl: Implementing Low-
(e.g. electricity, gas or oil) in total (kWh in’000s) carbon Operations to Protect
and intensity (e.g. per unit of production volume, the Green Earth — Energy
per facility). Use
REANESMEER LHEEER(WE - Jsk  FoHH  KEE T
) EREE (UTETERE) RE (AE  Keik — ERER
ERE - SERIEHH) -
A22 Water consumption in total and intensity (e.g. per Part IIl: Implementing Low-
unit of production volume, per facility). carbon Operations to Protect
the Green Earth — Water
Resources Management
BRKERRE (WABEEEMN BERE F_8H2: EREZ T#
DR Rewx — KERERE
A2.3 Description of energy use efficiency target(s) set Part IIl: Implementing Low-
and steps taken to achieve them. carbon Operations to Protect
the Green Earth — Energy
Use
MMFTETI L MEERE AR R E R R RETEE F 8o KREE &
BIRPTERENE 2B - REeMIx — gERER
A2.4 Description of whether there is any issue in Part IIl: Implementing Low-
sourcing water that is fit for purpose, water carbon Operations to Protect
efficiency target(s) set and steps taken to achieve the Green Earth — Water
them. Resources Management
M SREGERACOR A B ERIFRE - ARFAEISL S H0 : KiEE T#
WAKMEBEBRRAEIELARMRINY HEHMK — KERER
A2.5 Total packaging material used for finished products Part IIl: Implementing Low-

(in tonnes) and, if applicable, with reference to per
unit produced.

SR MR ERMHNEE (VAN E) & (2@
R)BEEEMEE -

carbon Operations to Protect
the Green Earth — Low-
carbon and Recycling
Economy

F_Ho BHEE T
eI — KRERRE

it
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APPENDIX A. HKEX KPI INDEX (Continued)

4% A. HKEX KPIIERES| R (&)

Aspect

General Disclosure and Key Performance Indicators (KPI)

=g — R B K B R AR B R (KPI)

Location of Disclosure
WEMNE

A3 General
The Disclosure
Environment

and Natural

Resources

RIR R

RABR —RIE

A3.1

Policies on minimizing the issuer’s significant
impact on the environment and natural resources.

RERTAHBERRABREREALEY
B -

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

W B FDHRERRABRNEATER
ERREREBTENTE -

Part Il: Implementing Low-
carbon Operations to Protect
the Green Earth — Emissions
and Waste, Water Resource
Management, Environmental
Impact

F_Ho BHEE T
REMIR — PR E
WKERER RRPE
Part Il: Implementing Low-
carbon Operations to Protect
the Green Earth —
Responding to Climate
Change, Low-carbon and
Recycling Economy, Emissions
and waste, Energy Use, Water
Resource Management,
Environmental Impact
FE_Ho BHEE T
RewR — BHRIRE
b~ EHRERE RS - BE
EEEEY) - BERER - KE

RERE RRTE

A4 General
Climate Disclosure

Change
R

—RIEE

A4

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the issuer.

AN EH LA EEHETAELTEN
BERRREBEENBR -

Description of the significant climate-related issues
which have impacted, and those which may
impact, the issuer, and the actions taken to
manage them.

HACFERAREETAELEZENEAR
REMAEE - REHTH -

Part I: Respecting For Others
and Realising a Blessed
Enterprise — Sustainable
Development Management
Part Il: Implementing Low-
carbon Operations to Protect
the Green Earth —
Responding to Climate
Change

E—Ho WMAREA BITE
RBbE —AIHEERER
FoHr  RKIREE TE
mEMIR — EHRRE (L
Part Il: Implementing Low-
carbon Operations to Protect
the Green Earth —
Responding to Climate
Change

FoHy  RIREE TE
mEMIR — EEHRRE (L
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR BE 2 BA 2 48 I 2 (KPI) WENE
Social
nHE
Employment and Labour Practices
BERERRZEIER
B1 General Relating to compensation and dismissal, Part lll: Joining Hands to
Employment Disclosure recruitment and promotion, working hours, rest Create a Better Society —
1B periods, equal opportunity, diversity, anti- Talent Management
discrimination, and other benefits and welfare.:
(@)  the policies; and
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.
—RRIE AL RE HERES TERHE R F=H5: BFLE Hal
B TPE#E Zulb RERUREMRES e — ATER
Kawe
@ BE:X
b) ETFHETABEATZENHEBERLR
EskE=
B1.1 Total workforce by gender, employment type (for Part lll: Joining Hands to
example, full- or part-time), age group and Create a Better Society —
geographical region. Talent Management
RUER - BESE (WE2BSRE) FREHN F=82:BFLE Ha
K@ o e B AR - Xite — ATER
B1.2 Employee turnover rate by gender, age group and Part lll: Joining Hands to
geographical region. Create a Better Society —
Talent Management
RIS FRRARMtRESNEERKLLE - F=Ho:EFLE KA
e — ATER
B2 General Relating to providing a safe working environment Part Ill: Joining Hands to
Health and Disclosure and protecting employees from occupational Create a Better Society —
Safety hazards: Safety and Health
fE e (@  the policies; and
Z5 (b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.
—MEE BHREZ2THERERREREES2BETE S=9 BFILE KA
EEM e — ZE2REE
@ BR:x
b) BFHETABEARTZENHEBERLSR
Bl &R -
B2.1 Number and rate of work-related fatalities occurred Part Ill: Joining Hands to

in each of the past three years including the
reporting year.

BEZF (BRERFR) AT THMARREL

Create a Better Society —
Safety and Health
F=H0 EBFLE
KiFHE — ZERRE

A
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APPENDIX A. HKEX KPI INDEX (Continued)

4% A. HKEX KPIIERES| R (&)

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR BE R BA 52 48 I 2 (KPI) WENE
B2.2 Lost days due to work injury. Part lll: Joining Hands to
Create a Better Society —
Safety and Health
AIGEATIERSH - FE=Hn EFILE HA
Xpte — 22RE
B2.3 Description of occupational health and safety Part lll: Joining Hands to
measures adopted, and how they are Create a Better Society —
implemented and monitored. Safety and Health
FM TR IR E R RE LT 2 - UARAE E=%5 BFULE Hal
MITRERTE - Xpite — Z2RE
B3 General Policies on improving employees’ knowledge and Part lll: Joining Hands to
Development Disclosure skills for discharging duties at work. Description of Create a Better Society —
and Training training activities. Talent Management
ER KL — PRI EE BHEAEERITTIEBRENMBRKENR S=509 : BFILE KA
=gl R o HAIEIEE o e — ATER
B3.1 The percentage of employees trained by gender Part lll: Joining Hands to
and employee category (e.g. senior management, Create a Better Society —
middle management). Talent Management
RUERIREERN(NERERE FRER FE=HH - EFILE HA
B)alneXIlEEAD L ° e — ATER
B3.2 The average training hours completed per Part lll: Joining Hands to
employee by gender and employee category. Create a Better Society —
Talent Management
BRUEFIREERME S  BREETKRIN SF=HoH: EFILE KA
FIGEFEL o e — ATER
B4 General Relating to preventing child and forced labour. Part Ill: Joining Hands to
Labour Disclosure (@)  the policies; and Create a Better Society —
Standards (b)  compliance with relevant laws and Talent Management
25 TR regulations that have a significant impact on
the issuer.
—RRIE B IEETS&GI%5 T - FE=Hn EFILE KA
@ BX: Xk Xt e — ATER
b) EFHETABEATZENHEBERLR
EskEE
B4.1 Description of measures to review employment Part lll: Joining Hands to
practices to avoid child and forced labour. Create a Better Society —
Talent Management
Mt R EHNEEAERETRAGSE SF=52:BFLE KA
T- Eite — ATER
B4.2 Description of steps taken to eliminate such Part lll: Joining Hands to

practices when discovered.

et 72 3 3R 2 MBI HRR A B IS P ER AN Y

Create a Better Society —
Talent Management
FE=Hn EFILE KA
Eite — ATER
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APPENDIX A. HKEX KPI INDEX (Continued)

Mi$%A. HKEX KPIIERRE S| R ()

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — MR BE 2 BA 2 48 I 2 (KPI) KENE
Operating Practices
BEBEES
B5 General Policies on managing environmental and social Part IV: Reforming and
Supply Chain Disclosure risks of the supply chain. Promoting Scientific
Management Governance — Supply Chain
e 52 Management
EIE —RREE ERHEENREREGRABEBUR - FHED - EARE
MEgn — HERER
B5.1 Number of suppliers by geographical region. Part IV: Reforming and
Promoting Scientific
Governance — Supply Chain
Management
minRESHHEEHEE - FHED - EARE
MEEn — HERER
B5.2 Description of practices relating to engaging Part IV: Reforming and
suppliers, number of suppliers where the practices Promoting Scientific
are being implemented, and how they are Governance — Supply Chain
implemented and monitored. Management
MM ERAEAHEERNED  MERTARE SHUND  BARE #HE
Pl Eme e - ARBEEARITRERT L - MEEn — HERER
B5.3 Description of practices used to identify Part IV: Reforming and
environmental and social risks along the supply Promoting Scientific
chain, and how they are implemented and Governance — Supply Chain
monitored. Management
B BEERNEEESERONRERLGE  FEHED  BARE HHE
REVIED] - ARMEERITRERTE - MEEn — HERER
B5.4 Description of practices used to promote Part IV: Reforming and

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

il EREHEEREESZ BRRERNMRSE
EDI - ANMEREIT RER L -

Promoting Scientific
Governance — Supply Chain
Management
FHED - EARE
MEgEn — HERER
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APPENDIX A. HKEX KPI INDEX (Continued)

Fff$ZA. HKEX KPI3g1Z

ELIEIC )

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
=] — AR 4% BB I BA 2 4B BB R (KPI) HENE
B6 General Relating to health and safety, advertising, labelling Part lll: Joining Hands to
Product Disclosure and privacy matters relating to products and Create a Better Society —
Responsibility services provided and methods of redress: Quality Management
EmEE (@  the policies; and
(b)  compliance with relevant laws and
regulations that have a significant impact on
the issuer.
— R E BRMRHEERMRENRFEELZE - BE F=Hn  BFAE KA
BEREALEFEU R EN Xite —EEER
@ HE: X
b) ETFHETABEAZENRBERLR
FIEVE R -
B6.1 Percentage of total products sold or shipped Not applicable
subject to recalls for safety and health reasons.
E%iﬁ@%&uu?@%ﬂﬂli’féﬁi&%ﬁmﬁﬁ N iE
AEIWE A 5
B6.2 Number of products and service related Part lll: Joining Hands to
complaints received and how they are dealt with. Create a Better Society —
Quality Management
BREENEMNMREHFEEARELEINE . F=80  BFLE Hal
Xirte —EEER
B6.3 Description of practices relating to observing and Part lll: Joining Hands to
protecting intellectual property rights. Create a Better Society —
Quality Management
fit R E N RIEANBEEFHNEY F=n  BFAE KA
Xirte —EEER
B6.4 Description of quality assurance process and recall Part lll: Joining Hands to
procedures. Create a Better Society —
Quality Management
e E e E B R M E B IR FF - F=n  BFAE KA
Xirte —EEER
B6.5 Description of consumer data protection and Part lll: Joining Hands to

privacy policies, and how they are implemented
and monitored.
MAUEBEEERRERLBEE - AREREHR
TTMERIE -

Create a Better Society —
Quality Management
F=n  BFAE KA
Xirte —EEEE
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Bt 4% A. HKEX KPI3g1Z

ELIE3C )

Aspect General Disclosure and Key Performance Indicators (KPI) Location of Disclosure
B — MR 1% BB I B 2 4B SIS R (KP) WENE
B7 General Relating to bribery, extortion, fraud and money Part IV: Reforming and
Anti- Disclosure laundering: Promoting Scientific
corruption (@) the policies; and Governance — Business
REF (b)  compliance with relevant laws and Ethics

regulations that have a significant impact on

the issuer.

— R E BRALLEE  $R - MEFRIAREDN SEMERsy - BARE A
@ BX: Xk BT/ — BRER
b) HETFHETABEATZENRBERLR

I E R -

B7.1 Number of concluded legal cases regarding Part IV: Reforming and
corrupt practices brought against the issuer or its Promoting Scientific
employees during the reporting period and the Governance — Business
outcomes of the cases. Ethics
RERPAHETAIHEERLTCES FUED - EARE
BSHRARMHHBE RFDER - MEgEn —BxBeRE

B7.2 Description of preventive measures and whistle- Part IV: Reforming and
blowing procedures, and how they are Promoting Scientific
implemented and monitored. Governance — Business

Ethics
Ml EE R B RERF - AREERITRE SUHD  BARE #E
BIE - MEBER — BRER
B7.3 Description of anti-corruption training provided to Part IV: Reforming and
directors and staff. Promoting Scientific
Governance — Business
Ethics
Mt EERE TRENRESHE - FUED - EARE
BEEE — BHEEeE
Community
#HE
B8 General Policies on community engagement to understand Part lll: Joining Hands to
Community Disclosure the needs of the communities where the issuer Create a Better Society
Investment operates and to ensure its activities take into — Community Investment
HEIRE consideration the communities’ interests.

—RIKE BHENHR2ERTHRETALERELRE F=82 BFILE Ha
ENHREXZFIDEEBHENSZOBER - XiFeg — HERE

B8.1 Focus areas of contribution (e.g. education, Part lll: Joining Hands to
environmental concerns, labour needs, health, Create a Better Society
culture, sport). — Community Investment
EIERERE(HE  BESEHE SIFEK F=Ho: EBFILE KA
2R XMt - 85) - XiFteg — HERE

B8.2 Resources contributed (e.g. money or time) to the Part Ill: Joining Hands to
focus area. Create a Better Society

— Community Investment

B8.2 EEIRBMBAER (N ENXKE) - F=Fn c EFUE HA

Xiite —HREERE
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APPENDIX B. GRI STANDARDS (2021) INDEX Fft $%B. GRIZE B|(2021) & 5| &k

Use of Instructions

Texhong International Group reported with reference to the GRI Standards for the
period from 1 January 2023 to 31 December 2023.

15 P &5t BA R EEE2023F1 A 1BE2023F12A31 BEEAR - 28 (51 ) GRIZERI#TT
HE o

GRI' 1 used GRI 1: Foundation 2021

L FAEIGRI 1 GRI 1 = EH$2021

GRI Indicator Explanation of Indicators Location of Disclosure

GRIEE AR RENE

GRI 2 2021 2-1 Organizational details About The Report

2-2

2-3

2-4

2-6

2=7

2-8

2-9

Part I: Respecting For Others and Realising a
Blessed Enterprise — About Us
ER AR BN A&
E—HH MREA BITERELE
— AR A
Entities included in the organization’s About The Report
sustainability reporting
MABBAIFHBEERBENER BN A&
Reporting Period, frequency and contact About The Report

point
GH) - WMESRENBEA R ARE

Restatement of information About The Report

EREM BN ARE

Activities, value chain and other Part I: Respecting For Others and Realising a

business relationships Blessed Enterprise — About Us

EE) - BEEMNE M ERREER E—Fn  MREA BITEREX
— B AP

Employees Part Ill: Joining Hands to Create a Better
Society — Talent Management

8T FE=#n BFILE HAEEZHHE
— AFER

Workers who are not employees Part Ill: Joining Hands to Create a Better
Society — Talent Management

BT 2N TEH E=Fm  EBFIE HEIEFEE
— AT ER

Governance structure and composition  Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management

EVRRERAEMNX E—#D WiﬁA BITEREX
— ARBEERE
Nomination and selection of the highest Part I: Respecting For Others and Realising a
governance body Blessed Enterprise — Sustainable
Development Management
REEARBHNRER MR E—#0  MREA BIOFEREXE
— AIFEAERERE
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(Continued)

Fff4%B. GRIZE B (2021) & 5| &R (&)

Explanation of Indicators

;E x:ﬂ: EH

Location of Disclosure

REMNE

GRI Indicator

GRIFEZ
2-11
2-12
2-13
2-14
2-15
2-16
2-17
2-18
2-22

Chair of the highest governance body

REEARBHNER

Role of the highest governance body in
overseeing the management of impacts

HEEEFETH =eoBe

B{FM

Delegation of responsibility for

managing impacts

RERZENEERE

Yy 1i:3: 0k

Role of the highest governance body in

sustainability reporting

RREARBEAREERBSTH

£

Conflicts of interest

Gl ERETEN

N

Communication of critical concerns

EZMHENBR

Collective knowledge of the highest

governance body

&= B AR KR A

Evaluation of the performance of the
highest governance body

HEREAEBNEMTE

Statement on sustainability development

strategy

BARNARERERR

% ) 22 B

Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
FE—#n  MREA BITEREE
— ANEERER
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
E—#0  MREA BIOFEREX
— ARERRER
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
—#D MAREA BITFEREX
— —Hi BERER
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
F—Fn  MREA BITEREE
— ARERRER
Part I: Respecting For Others and Realising a
Blessed Enterprise — To Stakeholders
—#D MAREA BITFEREX
— @Zﬂ SRR
Part I: Respecting For Others and Realising a
Blessed Enterprise — To Stakeholders
E—#D  MREA BIOFEREX
— HMmAEET
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
—#D MAREA BITFEREX
— —Hi BERER
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
FE—Fn  MREA BITEREE
— ANERRER
ESG Governance Statement
Part I: Respecting For Others and Realising a
Blessed Enterprise — Sustainable
Development Management
ESG Ep=ELE
—#D MREA BITEREX
— —Hi BERER
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NN

Fff4%B. GRIZE B (2021) & 5| &k (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEZ AR RENVE
2-26 Mechanisms for seeking advice and Part IV: Reforming and Promoting Scientific
raising concerns Governance — Business Ethics
SREZAR L LIRS EmEy  EARE HEEMEES
—AXRBER
2-27 Compliance with laws and regulations  Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Environmental
Impact
Part IV: Reforming and Promoting Scientific
Governance —Business Ethics
BFERER FE_Fy  BHES TEREGMIK
— RETE
EEy  EARE HEMBEREE
BE
2-28 Membership associations Part I: Respecting For Others and Realising a
Blessed Enterprise — About Us
BERIKEER E—#0  MAREA BIOFEREX
— B A
2-29 Approach to stakeholder engagement Part I: Respecting For Others and Realising a
Blessed Enterprise — To Stakeholders
MEMEE T 2EN T E—#0  MREA BIOFEREX
— BN AEE
2-30 Collective bargaining agreements Part Ill: Joining Hands to Create a Better
Society — Talent Management
SRRHABZ FE=Fn  EBFIE HEIEFESE
— AAER
GRI'3 3-1 Process to determine material topics Part I: Respecting For Others and Realising a
2021 Blessed Enterprise — To Stakeholders
ErEEEZENBIR E—ED MREA BITEREXE
— BHEMEET
3-2 List of material topics Part I: Respecting For Others and Realising a
Blessed Enterprise — To Stakeholders
EEMZEFE E—ED MREA BITEREXE
— BHEMEET
3-3 Management of material topics Part I: Respecting For Others and Realising a
Blessed Enterprise — To Stakeholders
BEEMEENER E—ED MREA BITEREXE
— HHEEET
GRI' 201 2016 201-2 Financial implications and other risks Part Il: Implementing Low-carbon Operations
and opportunities due to climate to Protect the Green Earth — Responding to
change Climate Change
RIREEERNMBZEAREME -0 BREE TEKEHIK
B AN 4 58 — BRHREEL
201-3 Defined benefit plan obligations and Part lll: Joining Hands to Create a Better

other retirement plans

[E] 7E 48 M5t 81 3% 75 0 B A R ARG &

Society — Talent Management
FE=#n  BFLE HAEZHHE
— AAER
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APPENDIX B. GRI STANDARDS (2021) INDEX Fft $%B. GRIZE B|(2021) & 5| &k (&)

(Continued)

GRI Indicator Explanation of Indicators Location of Disclosure
GRIfE = AR REME
GRI 205 2016 205-1 Operations assessed for risks related to Part IV: Reforming and Promoting Scientific
corruption Governance — Business Ethics
EETRBAR T HEESR FEHEy : EARE HEMBER
— BEER
205-2 Communication and training of anti- Part IV: Reforming and Promoting Scientific
corruption policies and procedures Governance — Business Ethics
f2 168 BB A0 AR e 10 1385 s 3 EmEy  EARE HEMEER
— BmEER
205-3 Confirmed incidents of corruption and Part IV: Reforming and Promoting Scientific
actions taken Governance — Business Ethics
KRN EREMHMERRAITE FEEy  EARE HEEMEER
—AXRBER
GRI 302 2016 302-1 Energy consumption within the Part Il: Implementing Low-carbon Operations
organization to Protect the Green Earth — Energy Use
HEBABNERERE FE_#o  BBREE TELEHIX
— BERMEA
302-2 Energy consumption outside of the Part Il: Implementing Low-carbon Operations
organization to Protect the Green Earth — Energy Use
SN BB REE FE_Fy  BHES TEREZEMIK
— BREA
302-3 Energy intensity Part II: Implementing Low-carbon Operations
to Protect the Green Earth — Energy Use
REIRSRE EEWo  BBREE TERAGHIK
— BREA
302-4 Reduction of energy consumption Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Energy Use
LD RE IR B FE FF CEIREE TEZCHIK
- Hz/ﬁ{%ﬁﬁ
302-5 Reduction in energy requirement of Part Il: Implementing Low-carbon Operations
products and services to Protect the Green Earth — Energy Use
FE i M AR 75 10 BE IR 75 Sk T [ FE_#o  BHREE TEKEHIK
— BREA
GRI 303 2018 303-1 Interactions between the organization Part Il Implementing Low-carbon Operations
and water as a shared resource to Protect the Green Earth — Water

Resources Management

MBEKERRXBERNBEERE S 8o KEE TESSMIR

— KERE®E
303-2 Management of water discharge-related Part II: Implementing Low-carbon Operations
impacts to Protect the Green Earth — Emissions and
Waste and Water Management
EEEPKEENTE F_Fn  EHGEE TERAEMIK
—%W@@%%~Kﬁﬁ§@
303-3 Water withdrawal Part Il: Implementing Low-carbon Operations

to Protect the Green Earth — Water
Resources Management

Bk E-HH  RKIPEE THERLGHIK
— KERER
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Bff 8%B. GRIZEH(2021) & 5| & (&

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIIEE EEHRA RENVE
303-4 Water discharge Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Water
Resomirces Management ‘
BEK %ﬁ%%;ﬁﬁ@% SFREAR B IR
— KEBREHE
303-5 Water consumption Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Water
Resources Management ) \
FEOK Mlé CRBRESE  TRAGMIR
7 RER
GRI 304 2016 304-2 Significant impacts of activities, products Part Il: Implementing Low-carbon Operations
and services on biodiversity to Protect the Green Earth — Protecting
B|od|ver5|ty
EE) - EmMBRBEHEDSRIENE _45 CEBGE R TR GHIR
N2 — 1R i%y$ﬁ
GRI' 305 2016 305-1 Direct (Scope I) GHG emissions Part II: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
Waste
B (SE RERBEN %;ﬁ@i%&ﬁ@ B THEAREMIR
— BEREREEE
305-2 Energy indirect (Scope 2) GHG Partll: Implementing Low-carbon Operations
emissions to Protect the Green Earth — Emissions and
Waste
AeR I (FE2) )R EREBHEN %éﬁ&ﬁ%@?% SRR B IR
— PEpid
305-3 Other indirect (Scope 3) GHG emissions  Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
Waste
H b5 (SE3) R EREHEN ‘%@mgﬁﬁgﬁ STREAR B IR
— PR RE R
3054 GHG emission intensity Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
Waste
BERBHREE %%ﬂ%@ﬁ%;% ST REAR B I ER
— BEREEEEE
305-5 Reduction of GHG emission Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
Waste
BERBRYE %éﬁ%@%@?% SRR B IR
— PEpid
GRI 306 2020 306-1 Waste generation and significant waste- Part Il: Implementing Low-carbon Operations
related impacts to Protect the Green Earth — Emissions and
VVaste
BEENMHNEEREZMHEBEATE %@E§F%§% ST REAR B30 Bk
— BEPRER R
306-2 Management of significant waste-related Part II: Implementing Low-carbon Operations
impacts to Protect the Green Earth — Emissions and
Waste
BEEMEHEERTENERE %éﬁ@ﬁﬁ%ﬁ% ST REAR B IR
— PR RE R
306-3 Waste Produced Part II: Implementing Low-carbon Operations

EERERERY

to Protect the Green Earth — Emissions and
Waste

F_Fo  RIGEE TELBHIK

— BEINEEREEY)
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Fff4%B. GRIZE B (2021) & 5| &R (&)

GRI Indicator Explanation of Indicators Location of Disclosure
GRIFEZ EES HENE
306-4 Waste diverted from disposal Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
Waste
REETEBNERY BE_WMo  EBBEE TREZEHIK
— BEEREEEY
306-5 Waste directed to disposal Part Il: Implementing Low-carbon Operations
to Protect the Green Earth — Emissions and
VVaste
EANRENEEY FE_#o BBEE TESEHIX
—ﬂﬂﬁ%ﬁ%

GRI 308 2016 308-1 New suppliers that were screened using Part IV: Reforming and Promoting Scientific
environmental criteria Governance — Supply Chain Management
CRARETEREHENTHER FHIHH - BARKRE HENBES

— e

GRI 401 2016 401-1 New employee hires and employee Part lll: Joining Hands to Create a Better
turnover Society — Talent Management
MES T RM\EMBE IRB X E=%H  EFIWE HEIEFHE

— AT ER
401-2 Benefits provided to full-time employees Part lll: Joining Hands to Create a Better
that are not provided to temporary or Society — Talent Management
part-time employees
REHEAZBET(MEEGRNER F=87  BFILE HexiHdeg
8T)&ER — AT ER
401-3 Parental Leave Part Ill: Joining Hands to Create a Better
Society — Talent Management
ERR E=Fn : BFIWE HEIEFHSE
— AT ERE

GRI 403 2018 403-1 Occupational health and safety Partlll: Joining Hands to Create a Better
management system Society — Safety and Health
BERRL2EEER %:% CETFIWE HAEIEHHE

2R
403-2 Hazard identification, risk assessment Part lll: Joining Hands to Create a Better
and incident investigation Society — Safety and Health
fEEEA - BT EMERFEE E=EH  BFLE HEIEFHE
— TRRE
403-3 Occupational health services Part Ill: Joining Hands to Create a Better
Society — Talent Management, Safety and
Health
BRI R RS E=Fn : BFIWE HAIEFHE
— ATER Z2HEE
4034 Occupational health and safety affairs: Part lll: Joining Hands to Create a Better
Worker participation, consultation and Society — Safety and Health
communication
BERRELZFEH: TEEN2HE . E=%5  BFIE HEIEHFdE
ERERMNER — TEREE
403-5 Worker training on occupational health Part lll: Joining Hands to Create a Better
and safety Society — Safety and Health

TEEBRERERZ2H

%:% EFIE
ZEEE

HEIZgt g
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Fff4%B. GRIZE B (2021) & 5| &k (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEZ AR RENVE
403-6 Promotion of worker health Part Ill: Joining Hands to Create a Better
Society — Safety and Health
RETIIEERRE E=#0  BFLE HAEZHFHE
— RERE
403-7 Prevention and mitigation of Part lll: Joining Hands to Create a Better
occupational health and safety impacts Society — Safety and Health
directly linked by business relationships
BEHMREEXBREEEEAMENE F=87 BFLE HexHde
ESeiE Ry 2 — RERE
403-8 Workers covered by an occupational Part Ill: Joining Hands to Create a Better
health and safety management system  Society — Safety and Health
BERFELZ2EEBABENTHEE E=52 BFLE HAZHHLE
— RERE
403-9 Work-related injuries Part Ill: Joining Hands to Create a Better
Society — Safety and Health
I5 E=#0  BFLE HAEZHHE
— RERE
GRI' 404 2016 404-1 Average hours of training per year per Part lll: Joining Hands to Create a Better
employee Society — Talent Management
BEEIBFERIRNFHRE S=%Ho  BFLE HAEZFLE
— AFEE
404-2 Programs for upgrading employee skills Part lll: Joining Hands to Create a Better
and transition assistance programs Society — Talent Management
EIRERERAFTRNBERD TR F=39  BFUE HAZHFHS
— AFEE
404-3 Percentage of employees receiving Part lll: Joining Hands to Create a Better
regular performance and career Society — Talent Management
development reviews
THESBEURBEZERZNET EF=5% BFLE HEIEFeg
AL — AT ER
GRI 405 2016 405-1 Diversity of governance bodies and Part lll: Joining Hands to Create a Better
employees Society — Talent Management
ERMBEETINZ L FE=#0  BFLE HAEZHHE
— AAER
GRI 406 2016 406-1 Incidents of discrimination and Part lll: Joining Hands to Create a Better
corrective actions taken Society — Talent Management
AR S 1 MRV AL IETT &) B=Eo  BFLE HEIEFHE
— AAEE
GRI 408 2016 408-1 Operations and suppliers at significant Part lll: Joining Hands to Create a Better

risk for incidents of child labor

BERERETERRAESIH M

Society — Talent Management
Part IV: Reforming and Promoting Scientific
Governance — Supply Chain Management

E=ws  EFLE RAIZFHE
— AFEE

EEn  RARE RANEES
— e EE
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Fff4%B. GRIZE B (2021) & 5| &R (&)

(Continued)
GRI Indicator Explanation of Indicators Location of Disclosure
GRIEZ EAE RENVE
GRI 409 2016 409-1 Operations and suppliers at significant Part lll: Joining Hands to Create a Better
risk for incidents of forced or Society — Talent Management
compulsory labor Part IV: Reforming and Promoting Scientific
Governance — Supply Chain Management
B at s EHEaERARY E=02  BFILE HAZHHLE
BEEMHEER — AT ER
EmEy  EARE HEEMEER
— HEEE R
GRI' 413 2016 413-1 Operations with local community Part lll: Joining Hands to Create a Better
engagement, impact assessments, and Society — Community Investment
development programs
BEMHRBE  FEFENMERFG F=Ho  BFLE HAEZFLE
SR EE R — HEREKRE
GRI' 414 2016 414-1 New suppliers that were screened using Part IV: Reforming and Promoting Scientific
social criteria Governance — Supply Chain Management
ERtETEREHENTHER FHHD  BARE HENMBER
— e IR
GRI 416 2016 416-1 Assessment of the health and safety Part lll: Joining Hands to Create a Better
impacts of product and service Society — Quality Management
categories
MEERMBRBENNREE LY F=89  BFLE HAEFHS
& — EEERE
GRI 418 2016 418-1 Substantiated complaints concerning Part IV: Reforming and Promoting Scientific

breaches of customer privacy and losses
of customer data
BREBILEFBAMERZFERN
KEEMIEHF

Governance — Information Security

FOEy - BT HEMBER

R
= [vam]
- E/E\_‘;\K%
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APPENDIX C. TCFD DISCLOSURE INDEX

4k C. TCFDIE Z S| R

Categories Corporate Strategy and Actions Location
HHl DR RMERITE FrEME
Governance 1. Description of the Board's oversight of climate-related Part IV: Reforming and Promoting
risks and opportunities. Scientific Governance —
2. Description of the role of management in assessing and Responding to Climate Change
managing climate-related risks and opportunities.
Rz 1 HlERSHREEERREKENEEER SEEEy - EABR B HEERY
2. HEIRREE EpﬂﬁﬁﬁﬁﬁﬂﬂﬁEﬂ%ﬂ[ﬂw\ft@%ﬁﬂ’] B2ER — BHRIERE(L
B o
Strategy 1. Describe the climate-related risks and opportunities the Part IV: Reforming and Promoting
organization has identified over the short, medium, and Scientific Governance —
long term. Responding to Climate Change
2. Describe the impact of climate-related risks and
opportunities on the organization's businesses, strategy,
and financial planning.
3. Describe the resilience of the organization’s strategy,
taking into consideration different climate-related
scenarios, including a 2°C or lower scenario.
R g 1RSSR NE - P REREEMERER B EARRE HER
g - BER — BHERMEEL
2. HEBAERT - REMMERE EERIRAERR
M,\&%‘\E’J@’
3. e 'a‘izE%WJ:E’J@J % WEBRRIKAEBS
ii(’j%z CS B R EVIEIR) °
Risk Management 1. Describe the organization’s processes for identifying and Part IV: Reforming and Promoting
assessing climate-related risks. Scientific Governance —
2. Describe the organization's processes for managing Responding to Climate Change
climate-related risks.
3. Describe how processes for identifying, assessing, and
managing climate-related risks are integrated into the
organization’s overall risk management.
[ B B 32 1. 4 AR AT SR 1 A B L B O 4B Y AN RT A RAR © SEEE sy - EABR B HEERY
2. Ht B E R RAEE AR EIRRIE - 28 — F§“¢ 1R&1t
3. M L’—iﬂﬂﬁ B R R eV Bl - BT (AN IR AR 0 fa]

EHABNEEBRAREESE -

Metrics and Targets 1.

2.
3.
EREBR 1.
2.
3.

Disclose the metrics used by the organization to assess
climate-related risks and opportunities in line with its
strategy and risk management process.

Disclose Scope |, Scope 2 and Scope 3 (if applicable)
greenhouse gas emissions and related risks.

Describe the targets used by the organization to
manage climate-related risks and opportunities, and the
performance against targets.

T TE 4B 43k 40K 1 2R S RN R B Eﬁ.ﬁmﬁa’:
% 2 B B = PR PR A FE AR
HEHE %Eﬂiﬁzﬂﬁmﬁﬂﬁﬂi@%)i%
AR RE ELfE o

M EBEEREREBEEARER BEEMERNE
FAMEEZBRHORR -

TTRHE RARAE

EREBHN

Part IV: Reforming and Promoting
Scientific Governance —
Responding to Climate Change

FOED  EARE EER
888 — BREREEZL
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