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INTRODUCTION

Kwong Man Kee Group Limited (the “Company”,
the “Group” or “we”) is principally engaged in the
provision of engineering services in flooring, screeding, anti-skid

together with its
subsidiaries,

surfacing, specialised texture painting and waterproofing works in Hong
Kong and Macau. Our target segment ranges from mid to high end
projects in the relevant markets.

This is the eighth environmental, social and governance report (the
“Report”) of the Group. The Report summarises the environmental,
social and governance (“ESG”) initiatives, plans and performances of
the Group for the year ended 31 March 2024 (the “Reporting Period” or
“2024") and demonstrates its commitment to sustainable development.
The aim of the Report is to help investors and other stakeholders to
understand in detail how the Group approaches ESG issues and what it
had done in these areas, with a view to creating sustainable corporate
value.

The Report has been approved by the Board of Directors (the “Board”).

CORE VALUE

As a responsible corporate citizen, the Group is committed to adopting
the concepts of caring, equality and honesty in its business which serve
as the cornerstones of the management’s core value towards:

(a) preservation of the environment;

(b) expansion of business with integrity and fairness; and

(c) enrichment of the corporate governance for better
accountability.

ESG GOVERNANCE STRUCTURE

The Group has established a comprehensive ESG governance structure
to ensure the alignment of ESG and the Group's strategic growth,
while advocating ESG integration into its business operations and
decision-making processes. The Board has the overall responsibility
for the Group’s ESG strategies, management approach and reporting.
To better manage the Group’s ESG-related issues, the Board examines
and approves the ESG-related goals and targets, priorities, policies
and frameworks, as well as reviews the progress towards their
implementation and achievement with the assistance of the ESG
working group (the “Working Group”) at least annually. Besides,
the Board is accountable for ensuring the effectiveness of ESG risk
management and internal control mechanism through a periodical
review against ESG-related issues.

g R E OB B &
#=
BXLEBERAR((ARF]  ERAMER
ATEARE LR EELFERBRA

PIRHLIIT SRR - AR - BRHB - XN
B2ERFKIRTENTRERS - ZMANERF
EBBBEREETSNTSREAR

ARE/AEBRFEN\DRE HERERRE

([REFE]) - AREREARERBE—T N
FZAZT-HEEE (HEHBI X220
FNMERE HekEn((BR HERER])
B HERRR URFASBHAFERERE
HEGE - AMEEHEPREE LAMISHEF
AEEARENARERE HERELREE

WEEBBREEERMEEETHIE  SRE
ERARECEEE-

ARECDEESTG ((EEG)MAE-

BMBIE

ERABAENEERR Zr'iﬁlﬁmftﬁ%f’“f]
BRIBE FERUEINES LAMERE
BEENTHENZOE TE%E

(a) REBK:

(b) ABEERATHEEARES &

RIE -HEREARNAERRE
FEBRRV-EZENRE HGRELNL

BiE - UHERERE HgREREREENE
BERE—Z - RFRESRE HERELR
ARERNEXBEERNARAR EFQUHLEE
FIRE  HEREARE BEAHRERER
ERET RTERAUERAEENRE HE

REREHZE S5 RMAESIHER
B HEREREBEMNARRER EHIE.
BERER UERE wtg@RkEQIENE
(I THEDMED®HENT - BFHEERRERD
EEETRD —RBRE - 1IN EZEREL
HRE e kEREBFEETERRY 1€
MERIRE e RERNERER R AMEE
WHTT2 B -

KWONG MAN KEE GROUP LIMITED B X st &£ B A R & A



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B R - 8 kR B A

&

The Group has set up the Working Group with the aim of systematically
managing ESG-related issues under the authority of the Board. The
Working Group reports to the Board regularly and assists in identifying,
assessing, prioritising and managing the Group’s key ESG issues,
and evaluating the effectiveness of internal control mechanisms at
least annually. The Working Group also examines and evaluates the
Group’s performance in various aspects of environmental, health and
safety, labour standards, product and service responsibility in the
ESG areas. Besides, the Working Group consists of the Group’s chief
executive officer, company secretary and core members from different
departments of the Group and is responsible for collecting relevant
information on the ESG aspects of the Group for the preparation of the
Report.

REPORTING FRAMEWORK

The Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting Guide”)
as set out in Appendix C2 to the Rules Governing the Listing of
Securities on GEM of The Stock Exchange of Hong Kong Limited (the
“GEM Listing Rules”).

Information relating to the Group’s corporate governance practices can
be found in the Corporate Governance Report of the Group’s annual
report for 2024.

During the preparation of the Report, the Group attaches great
importance to materiality, quantitative and consistency and has applied
these reporting principles which are set out in the ESG Reporting Guide:

Materiality: Materiality assessment was conducted to identify and
prioritise material issues during the Reporting Period, thereby adopting
the confirmed material issues as the focus for the preparation of the
Report. The results of the materiality assessment were reviewed and
confirmed by the senior management. Please refer to the sections
headed “Stakeholder Engagement” and “Materiality Assessment” for
further details.

Quantitative: The standards and methodologies used in the calculation
of relevant data in the Report, as well as the applicable assumptions
were disclosed. The key performance indicators (“KPIs”) were
supplemented by explanatory notes to establish benchmarks where
feasible.
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Consistency: The statistical methodologies applied to the Report were
substantially consistent with the previous years, and explanations were
provided regarding data with changes in the scope of disclosure and
calculation methodologies. If there are any changes that may affect
comparison with previous reports, the Group will add explanatory notes
to the corresponding content of the Report.

REPORTING SCOPE

The senior management of the Group identifies the reporting scope
by considering the materiality principle, as well as the Group’s core
business and main revenue source.

The scope of the Report is consistent with the previous reporting year
which covers the comprehensive business operations in Hong Kong and
Macau. The business segments representing the Group’s major sources
of revenue include (i) flooring services, which involve the application
of proprietary floor coating products for the purpose of providing a
colourful, slip-resistant, hard wearing surface that is resistant against
water and petrochemicals; (ii) ancillary services, which include
specialised texture painting and waterproofing works; and (iii) sales of
flooring and waterproofing materials. A new subsidiary was established
in Malaysia in March 2023 to sell waterproofing materials. However, its
impact on the Group’s ESG performance has been negligible, and is
therefore excluded from the reporting scope.

STAKEHOLDER ENGAGEMENT

The Board recognised that stakeholder engagement can help the Group
to understand the expectations of key stakeholders in developing
a sustainable business environment in which the Group operates.
Therefore, the Group has engaged the stakeholders, including the
senior management, employees, customers, suppliers and investors
through different channels such as staff training, direct communication
with customers and suppliers and meeting with investors. The Group will
continue to encourage stakeholder participation through different forms
of communication.
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:_.Il'hrough different stakeholder engagements and communication
channels, the Group is able to understand its stakeholders’
expectations, which provide input into its strategic planning and
priorities. The stakeholder communication channels and their
expectation are summarised as follows:

Stakeholders Types Communication Channels
EHEEE BERE
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MATERIALITY ASSESSMENT

Materiality assessment is the process of identifying, refining, and
assessing ESG issues that could affect our business and stakeholders.
The results of materiality assessment are used to formulate strategy, set
targets and determine the focus of ESG reports.

With the assistance of the Working Group, we have identified the list of
material ESG issues with consideration of our business operations, the
ESG Reporting Guide and industry standards. To prioritise the identified
material ESG issues, we have conducted a materiality assessment
survey.

We have invited stakeholders to score each ESG issue according to its
materiality to our business operations and the stakeholders themselves
respectively and provide feedback on each of the issues. The results of
the materiality assessment survey were reviewed and confirmed by the
Board and the Working Group.
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; Materiality Matrix
High BEMEMEE
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ASSESSMENTS AND DECISIONS

LEVEL OF INFLUENCE ON STAKEHOLDERS’

LEVEL OF SIGNIFICANCE OF SUSTAINABLE DEVELOPMENT OF THE GROUP
HARE SRR ROERIZE

Material ESG Topics
ENRE - HEREREE

Labour Practices and

Environmental Human Rights Operation Community
RBR EIHBERARE eE HE
1. Exhaust gas emissions 7. Employment practices  11. Supply chain 16. Corporate social
EERHE R management responsibility
HERER rEHGEE
2. Greenhouse gas 8. OH&S 12. Fair and open tendering
(“GHG”) emissions Bz AFERAFRIE
REREB(NEERE])
HEW
3. Waste management 9. Employee training and  13. Quality management
EYE R development m B &
BTHIEER
4. Energy consumption 10. Labour standards 14. Customer service
AR H & TR P R%
5. Water consumption 15. Ethical business
FE7K BRELE
6. Climate change
RIEEL
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CONTACT US

Comments and suggestions are welcome from all stakeholders.
You may provide comments on the Report or towards the Group's
performance in respect of sustainable development via the methods
below:

Address: 21/F, The Bedford, 91-93 Bedford Road,
Kowloon, HK

Email: info@kmk.com.hk

Hotline:  (852) 2951 0988

ACCREDITATION

Awards/Certifications

RIE/ AR
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RABEFNERIBERARESZ -0 BTHX
BESAKBEAFERRNTANKREEFNE
BB BN T A RL

i B8 L8 8 E91-935%
The Bedford 211

BEH - info@kmk.com.hk

TR ER 1 (852) 2951 0988

A

Organisers

His

Greater Bay Area Most Outstanding Business Awards 2023

K& @ B (> % K 882023

2023 Most Innovative Solutions Award — The Most Excellent Construction
and Engineering Services of the Year
VFEEFBEARAR-—FERIVREERTERE

D&B ESG Registered™

B8 KESGH AR B ™

A. ENVIRONMENTAL

The Group is aware that addressing environmental concerns is an
important issue for contributing to the continuous development of
the society along with its business activities. The Group has set
its environmental objectives and ensured they are embedded in
its operations. Some of the works conducted by us are subject
to environmental compliance examination under the Hong Kong
Green Building Council’'s “BEAM Plus” scheme.

The Group’s environmental objectives are:
Adapt and mitigate climate change;
ii.  Minimise pollution;
iii.  Use resources in a sustainable way; and
iv. Reduce waste and enhance recycling.
Environmental Targets
To better demonstrate our initiative, commitment, and performance
on various aspects, we have set quantifiable environmental targets
during the year ended 31 March 2022 (“2022"). The Working

Group reviews the progress made against the environmental
targets and report to the Board annually.
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> The Group’s environmental targets are summarised as follows:

ARBENREARHENT

Progress
EE

GHG emissions Gradually reduce GHG emissions
BERBIEN intensity by 2027, using 0.98 tCO,e/
million revenue in 2022 as the
baseline.
AZZ = ZF#0.988 — &1L
BETHSERREE R_Z _t¢2
AIZESREAZEREFREE

The total GHG emissions intensity for 2024
is approximately 0.72 tCO,e/million revenue,
and the Group remains on track to achieve
the target.

TR NEMRAERBRNEELR0.720H
—EaftixEe /AEnkE  AEEHEERAB
3o

Energy consumption Gradually reduce energy consumption

BERERE intensity by 2027, using 3.45 MWh/
million revenue in 2022 as the
baseline.

:E:_ims 45K LB /A B TR
RIEREE  R-ZT - HEIHE MK
{f_ﬁamﬁ,ﬁﬁ%r;

The total energy consumption intensity for
2024 is approximately 2.54 MWh/million
revenue, and the Group remains on track to
achieve the target.

T NFERNBEREREENR2 54K
BETkE  AEBREERARZ -
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Environmental Management

As a responsible corporate citizen, in addition to complying
with relevant environmental laws and regulations, the Group has
implemented relevant environmental policies to better manage
its environmental impacts. The environmental policies cover (a)
emission control, (b) use of resources, (c) climate change and
(d) other environmental impacts. These policies will be reviewed
regularly to ensure their effectiveness.

We are committed to:

(a) providing adequate and appropriate resources to implement
environmental protection measures;

(b) complying with environmental laws and other relevant
requirements;

(c) setting environmental objectives and targets that lead to
continuous environmental improvement;

(d) communicating with all staff actively to raise their awareness
on environmental protection; and

(e) monitoring and improving the environmental performance
continuously.

A1. Emissions

The Group was in strict compliance with the Waste Disposal
Ordinance of Hong Kong, Environmental Act (Law no. 2/91/
M) of Macau and other related environmental protection laws
and regulations. During the Reporting Period, the Group
was not aware of any material non-compliance of relevant
environmental laws and regulations in relation to exhaust
gas and GHG emissions, water and land discharge, and the
generation of hazardous and non-hazardous wastes that have
a significant impact on the Group.
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Exhaust Gas Emissions

The main source of exhaust gas emissions from the Group’s
operations are petrol and diesel consumed by company
vehicles. The major exhaust gas emissions include nitrogen
oxides (“NO,”"), sulphur oxides (“S0,”) and particulate matter
("PM”). To achieve the target set on exhaust gas emissions,
we have actively taken the following emission reduction
measures:

e Performing regular vehicle inspections and maintenance
to improve vehicle efficiency;

o Educating employees to turn off idling vehicle engines;
e Replacing old petrol vehicles with electric vehicles;

o Encouraging the use of public transportation for
business travel; and

o Using electronic means of communication such as video
conferences to reduce the frequency of business trips.

As a result of effective implementation of the above
measures, the Group'’s total exhaust gas emissions has
decreased by approximately 8.28% from approximately
328.46 kg in 2023 to approximately 301.26 kg in 2024. The
intensity has however increased by approximately 5.70% with
the decrease in revenue.

The Group’s exhaust gas emissions performance' was as

R

ZK%@EAM‘ EPEEE’JI%WﬁHFESZ
ﬁi%@ﬁﬁﬁﬁﬁl%’?%ﬂ%ft%(fﬂ
atml)  maty(RELD) R
BOFRAY ([BHY]) - RERER
BMAR  RACEBERA TR
i

o THEITEMRERRE IR
SEHUE
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¢« LEDERRETHE

o BERABEREERDLRE
TE: R

o HMARESEAFETBASAR
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ERBER Ll ik - REB MR
RHEMMEER T =F4328.46
N H8.28%F — T - TUEH
301.26A /T « AT - W B> BHE
[E3EINT #95.70% °

ARBHBERFRKRR M :

follows:
Types of Pollutants Emission
BHRMER BrHE
2024

—E-MF
NO, kg
ARy NIy 274.51 300.97
SO, kg
Aty NI 0.49 0.55
PM kg
LR NI 26.26 26.94
Total exhaust gas emissions kg
BEREHEE N 301.26 328.46
Exhaust gas emissions intensity? kg/million revenue
BERIERRE? AF/BBTNE 2.04 1.93
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Note(s):

1. The calculation of exhaust gas emissions data is based on
the “How to prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by The Stock

Exchange of Hong Kong Limited.

2. For the Reporting Period, the Group recorded a revenue
of approximately HK$147,560,000 (2023: approximately
HK$170,605,000). This data is used for calculating other

intensity data.

GHG Emissions

The Group’s GHG emissions mainly consists of direct, energy
indirect and other indirect GHG emissions, which include
fuel consumed by company vehicles (Scope 1), purchased
electricity (Scope 2), electricity used for processing fresh
water and sewage by government departments and disposal
of wastepaper at landfills (Scope 3). To achieve the target set
on GHG emissions, we have adopted the following emission
reduction measures:

Scope 1 - Direct GHG emissions

The direct GHG emissions of the Group were principally
generated from the petrol and diesel consumed by company
vehicles. Relevant emissions reduction measures are
described in the section headed “Exhaust Gas Emissions”.

Scope 2 - Energy indirect GHG emissions

The energy indirect GHG emissions of the Group were
principally generated from electricity consumed during the
Group’s operations. Relevant emissions reduction measures
are described in the section headed “Energy Consumption”.

Scope 3 - Other indirect GHG emissions

Other indirect GHG emissions of the Group were generated
from electricity used for processing fresh water and sewage
and the disposal of wastepaper at landfills. Relevant
measures on water-saving and paper waste reduction are
described in the sections headed “Water Consumption” and
‘Waste Management” respectively.
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As a result of effective implementation of the measures,
the Group’s total GHG emissions has decreased by
approximately 8.16% from approximately 116.39 tCO.,¢e in
2023 to approximately 106.89 tCO,e in 2024. The intensity
has however increased by approximately 5.88% with the
decrease in revenue.

The Group’s GHG emission performance was as follows:

Indicator®

EE

Direct GHG emissions (Scope 1) tCOe
EREERBHM(BE) M_aftiEE
Energy indirect GHG emissions (Scope 2) tCOe
RREEREREBHR(EE2) M_fftREE

Other indirect GHG emissions (Scope 3) tCOe
HiFEZREREH M (EE3) M_aftiEe

Total GHG emissions tCOe
RERBHERAE WM-_EtmES

GHG emissions intensity tCO,e/million revenue
BRERESREE WM-g{thEE FEAR
Note(s):

3. GHG emission data is presented in terms of carbon dioxide
equivalent and are based on, but not limited to, “The
Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources Institute
and the World Business Council for Sustainable Development,
“How to prepare an ESG Report — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by The Stock
Exchange of Hong Kong Limited, “Global Warming Potential
Values” from the IPCC Sixth Assessment Report (AR6), “2023
Sustainability Report” published by the CLP Holdings Limited,
“Annual Report 2021/22” published by the Water Supplies
Department and “Sustainability Report 2021-22" published by

the Drainage Services Department.

EARER EAEBE  NEEN
BERBHNBEER_T_=FY
116.39M8 — A (L 1k & 25 2 #18.16%

_7_E¢i’]106891@5_¥w|§mﬂ
EoRMm - WERPEREELEMT
#15.88% °

AEEMRERBHMERANT

Emission
376
2024
—E-MF

83.48 96.06
20.95 18.18
2.46 2.15
106.89 116.39
0.72 0.68

3. REREHMBENER_GtRE
ERY Y2RBRBEETRATRE
RARMREAHEFRIEES
SHENCAZRERERAE ¢
ERERRERE)  BABERS
AR D RBEHH(RAREESRS
HERERRS M BINRHR
ERUERERES]) - BAEREE
L EMZ B (IPCC)EANDTHERE
(ARG)H) [ 2B IRAL B AE(E] - REH
AR QA TE M (2023 A HEEE
WE) KBEBHEN(CZZE=—F
ZZFFR)REBEHEN(ITRE
BERREHRE2021-22) o
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Sewage Discharge

Due to the Group’s business nature, it does not consume
significant amount of water during its business operations,
and therefore its business activities did not generate material
portion of discharges into water during the Reporting Period.
Since the wastewater discharged by the Group is discharged
into the municipal sewage pipeline network for processing,
the amount of water consumption of the Group represents
the wastewater discharge volume. The amount of water
consumed and corresponding water-saving initiatives will be
described in the section headed “Water Consumption”.

Waste Management

Hazardous Wastes

The Group does not generate a significant amount of
hazardous waste during its business operation. When we do,
we will engage a qualified chemical waste collector to handle
such waste in compliance with the relevant environmental
laws and regulations.

Non-hazardous Wastes

In the usual course of business, non-hazardous wastes
generated from the Group mainly include wastepaper,
packaging of paints and construction materials purchased,
such as containers and bags. To achieve the target
set on waste management, the Group has adopted a
waste management hierarchy on construction sites and
implemented different waste reduction measures. Such
measures include but are not limited to the following:

o Donating plastic waste (e.g., empty bottles, expired
safety helmets and containers) for recycling;

o Extending the lifespan of stationery through the practice
of reusing envelopes and replenishing pens;

e Using reusable products instead of disposable office
supplies whenever possible;

o Reducing wastepaper by double-sided printing and
electronic communication; and

o Enhancing waste reduction and recycling promotion
by posting posters or other promotional materials at
prominent places.

* 8 R § A & &
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With the expansion of the waterproofing business during the
Reporting Period, there was an increased consumption of
materials, resulting in the generation of waste. Nonetheless,
with the effective implementation of the above waste
management measures, the Group’s total non-hazardous
wastes generated has decreased by approximately
15.19% from approximately 92.18 metric tons in 2023
to approximately 78.18 metric tons in 2024, leading to a
decrease of approximately 1.85% in the intensity. The Group
will continue to take various measures to raise employees’
awareness of waste reduction.

The Group’s non-hazardous wastes disposal performance
was as follows:

Types of Non-hazardous Waste
EEEMER

Paper metric ton

R NI

Packaging material for construction material metric ton

EMHBEMH N

Packaging material for paint metric ton

R BT NI

Total non-hazardous wastes metric ton

BEBVASE N}

Non-hazardous waste intensity metric ton/million revenue
BEBRNRE AW/ BETRES

Use of Resources

Energy Consumption

The Group considers environmental protection as an essential
component of a sustainable and responsible corporation. To
achieve the target set on energy consumption, the Group has
implemented the following energy-saving measures:

e Maintaining the room temperature at around 25°C;

o Using T5 fluorescent tubes and LED lightings in the
offices; and

e  Adopting measures described in the section headed
“Exhaust Gas Emissions” to reduce fuel consumed by
company vehicles.

A2.

REEERE - BERKEBER M
BEFEENAMEM BXNELRE
o BEWML - EAMKRR EAEY
BEERE AEENEEENEE
EER-TT=FH2 18RRI L
15.19% % = F Z I F 4978182 W -
BERER D 41.85%  AEE K%
EROEEER  WIRR B IHRE

=z iy
= =

ISN=

AKENEZEMREERROT

Disposal
RES
2024
—EomE
0.51 0.44
17.96 17.96
59.71 73.78
78.18 92.18
0.53 0.54
BREM
BEBHFE
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The Group also regularly monitors and reviews the energy
consumption, promotes energy saving and emission
reduction, and continuously improves the efficiency of energy
usage.

As a result of the above measures, during the Reporting
Period, the Group's total energy consumption has decreased
by approximately 9.43% from approximately 414.46 MWh in
2023 to approximately 375.37 MWh in 2024. The intensity
has however increased by approximately 4.53% with the
decrease in revenue.

The Group’s energy consumption performance was as
follows:

Types of Energy Consumed
RS

Petrol MWh

i JEEL B

Diesel MWh

S KRB

Direct energy consumption MWh

HERRERE KRB

Purchased electricity MWh

SNEE N KRB

Electric vehicle MWh

EPHE KRB

Indirect energy consumption MWh

BRI EAE KR

Total energy consumption MWh

REREREE R &

Energy consumption intensity MWh/million revenue
RFERERE kEE BETKE

* 8 R § A & &
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414 46K FLES R D #)9.43%E = F
ZHELBT537THKE R o A - W
HMAOBHEHEENT £94.53% °

REBMERBRRENT :

Consumption
HIEE
2024
—E-mEF

94.34 120.93
227.31 246.92
321.65 367.85

46.74 46.61

6.98 =

53.72 46.61

375.37 414.46
2.54 2.43
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Water Consumption

The Group did not encounter any significant issues
in sourcing water that was fit for purpose due to the
geographical location of the Group’s operation sites. The
Group encourages its employees to develop the habit of
conscious water use in order to reduce water consumption in
the offices. To achieve the target set on water consumption
and enhance water conservation, apart from posting banners
around the offices, the Group will inspect water taps regularly
to prevent leakage.

During the Reporting Period, the Group’s water consumption
intensity has remained at a similar level compared to the

previous year, remaining on track to achieve the target.

The Group’s water consumption performance was as follows:

Water Consumption

3k

Total water consumption cubic metre
BEKE SR

Water consumption intensity

Use of Packaging Material

Due to the Group’s business nature, it does not consume a
significant amount of packaging materials, and thus the use
of packaging materials is regarded immaterial.

cubic metre/million revenue

RREE NIk BB
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A3. The Environment and Natural Resources

While the Group’s core business has limited impact on the
environment and natural resources, the Group is committed
to minimising the negative impact of business operations on
the environment as an ongoing commitment to the sustainable
development of the Group and creating long-term value
for communities and stakeholders. We strive to reduce our
potential impact on the environment by adopting industry
best practices aimed at reducing the consumption of
natural resources and developing effective environmental
stewardship. We regularly assess the environmental risks of
our business, take preventive measures to reduce potential
risks, and ensure compliance with relevant laws and
regulations. In response to environmental non-compliances
in general, programme for corrective actions will be
implemented to rectify the situation accordingly. Regular
inspections are performed by the designated personnel to
check for any environmental non-compliances.

Green Working Environment

To reduce paper consumption, the Group vigorously
advocates paperless office. All offices are operated on
electronic systems as much as possible to reduce the use
and consumption of office papers and save forest resources.

Indoor Air Quality

We regularly monitor and measure the indoor air quality at
our workplace. Air-purifying equipment is installed at the
workplace to filter air pollutants, contaminants, and dust
particles. We also clean the air conditioning system regularly
to ensure good indoor air quality at the offices.

* 8 R § A & &
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Climate Change

Adapting and mitigating climate change is one of the most
pressing issues facing the global community. Therefore, the
Group is committed to identifying and managing the potential
climate-related issues which may impact the Group’s
business activities, as well as reducing its carbon footprint.
The Group has included climate-related risks into its annual
risks assessment process and has established relevant policy
for identifying and mitigating the climate-related issues.
During the Reporting Period, the Group has conducted a
climate change assessment to identify and mitigate the
potential risks that may arise from its business operations.
These risks mainly stem from the following dimensions:

Physical Risks

Increased frequency and severity of extreme weather events
such as typhoons, storms, and floods caused by heavy
rains may adversely affect the economy, infrastructure and
livelihood of the people in the regions where the Group
conducts its business. Severe extreme weather events may
also result in injuries and fatalities, destruction of assets and
disruption of its business operation due to power shortages
or power failures. In response, the Group has developed
countermeasures against the relevant risks in addition to
closely monitoring the latest weather news and advice
issued by the government of the places where it operates.
Concurrently, the Group explores the ways in which a change
in business model is possible to mitigate or avoid these
severe impacts on business operations. In addition, supply
of materials and logistics may be disrupted under extreme
weather events. The Group may not have sufficient materials
to fulfil the demands of customers, and this may in turn have
an adverse impact on the Group’s operations and financial
performance. To prevent any material disruption to the
sourcing or delivery of materials from suppliers, the Group
endeavours to source its raw materials locally where possible.
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Transition Risks

To support the global vision of decarbonisation, governments
and regulatory authorities continue to tighten climate-related
legislations and regulations. For example, The Stock
Exchange of Hong Kong Limited has required listed
companies to enhance climate-related disclosures in their
ESG reports. Stricter environmental laws and regulations may
expose enterprises to higher risks of claims and lawsuits.
Corporate reputation may also be adversely affected due to
failure to comply with the requirements of environmental or
climate-related laws and regulations. The Group’s related
capital investment and compliance costs may thus increase.

In response to policy and legal risks as well as reputation
risks, the Group regularly monitors existing and emerging
trends, policies and regulations relevant to climate change
and ensures that the senior management is aware of the
changes in policies or legislation so as to avoid unnecessary
costs or non-compliance fines incurred and to reduce
reputation risks resulting from delayed responses.

B. SOCIAL

B1.

Employment

The Group perceives that respect for human rights is a
key component of corporate social responsibility in the
development of business with sustainability. Therefore, the
Group has established the code of conduct which clearly
stipulates that the Group will:

(a) respect human rights, including entitlement of health
and safety at work;

not engage in discrimination on the basis of race,
ethnicity, creed, religion, or any other ground;

not tolerate sexual harassment;

foster a proper understanding and awareness of the
issue of human rights;

respect the cultures, customs and languages of other
countries and regions; and

promote and maintain harmony with the communities in
which the Group operates.
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Employment Practices

The Group considers its employees as its valuable asset, and
thus is committed to striking a well balance between creating
a result-oriented workplace culture and a secure work
environment.

The Group has formulated the Employees’ Handbook and
HR Management Policy with the aim to regulate and monitor
remuneration, dismissal, recruitment, promotion, working
hours, holidays and other benefits. These human resources
policies are subject to periodic review having regard to the
development of business, market employment practice and
any applicable governmental regulations which may have an
impact on the employment parameter of the Group.

During the Reporting Period, the Group strictly complied
with relevant labour laws and regulations including but not
limited to the Employment Ordinance and the Minimum Wage
Ordinance of Hong Kong and Labour Relations Law (Law no.
7/2008) and Law on Minimum Wage for Employee (Law no.
5/2020) of Macau. The Group was not aware of any material
non-compliance of laws and regulations regarding human
resources that may have a significant impact on the Group.

Environmental, Social and Governance Report 2024 3R ~ 4
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As at 31 March 2024, the Group had 54 employees (as at 31 RZE-_MF=ZA=1+—H '  A£H

March 2023: 52 employees) in total, all of which are full-time MBEETAHAMA(RZZE-_=F

employees. Breakdown of employees by gender, age group ZA=F+—H:52A) » 289 ALK

and geographical region were as follows: BT - &MR - Fikfrd bR E D
MBI EMT

As at 31 March 2024
R-ZZBE-ZNE=H=+—H

By Gender By Age Group By Geographical Region
RUERIE 5 RERTEHEHE D Rt =& 5
9
' 51
7 11
— 5
i 1
47 18
16
B Male B Female 8 19-30 years old I Hong Kong ™ Macau
B g 19-307% &8 SRPY
B 31-45 years old B Malaysia
31-455% P s
[ 46-60 years old
46-605%
[ 61 years old or above
615RA £

KWONG MAN KEE GROUP LIMITED B X 2 £ B B R 2 A 21



> ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R B - 8 R E B B E
As at 31 March 2023
R-ZBZ=f=ZA=t—H
By Gender By Age Group
g el by RERFAES D

10

7

B 19-30 years old
19-303%

[ 31-45 years old
31-455%,

I 46-60 years old
46-605%

61 years old or above
615RsA £

0 Male

E=li

B Female
g

In addition, the Group had 6 full-time employees leaving
employment during the Reporting Period (2023: 7),
representing a turnover rate* of approximately 11.32% (2023:
14.43%). The breakdown of employee turnover rates by
gender, age group and geographical region was as follows:

Turnover Number
MR ANE
2024

—ENF

Male

B 4
Female

g 2

22
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By Geographical Region
R EE D

B Hong Kong B Macau
B JRFT
B Malaysia
P i

o AEEB6E 2B E IR R
ETHEER (ZT_=F:7%) -
MK R BI132% (T =&
14.43%) o MR - FERFARME
EPMETIRAEAMHRAT

Turnover Rate®
K RS
2024
—EMF

8.89% 15.00%

25.00% 11.76%
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Turnover Number

RERAH

2024

* 8 R § A & &

Turnover Rate®
sk %

2024

—E-MF
By Age Group
RERFAE D
19-30 years old
19-30%% 2
31-45 years old
31-455% 1
46-60 years old
46-605% 2
61 years old or above
61573 £ 1
By Geographical Region
RiLEE D
Hong Kong
E 6

Note(s):

4. The employee turnover rate is calculated by dividing the
number of employees leaving employment during the reporting
period by the average number of employees at the beginning

and the end of the reporting period.

5. The employee turnover rate by category is calculated by
dividing the number of employees by category leaving
employment during the reporting period by the average number
of employees by category at the beginning and the end of the

reporting period.

The Group advocates equality of opportunity and cultural
diversity. During the recruitment process, the principles of
fairness, equity, equality and openness are upheld and the
Group strictly forbids any discrimination against existing or
potential members of staff on the grounds of race, creed,
nationality, disability, marital status, pregnancy or gender.

—EmF

19.05% 22.22%

6.45% 13.33%
10.53% 11.43%
12.50% 14.29%
11.88% 14.89%
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The Group has developed a fair, reasonable and competitive
remuneration system for salary payments. Employees’
remuneration comprises of basic salary, overtime
compensation and discretionary bonus. Furthermore, the
Group conducts annual assessments in accordance with the
changes in macroeconomic factors, industry and regional
remuneration levels, business performance and the work
performance of individual employees, and carries out
corresponding adjustments to staff remuneration.

The Group has a clear basis and process for managing
the promotion of employees. According to the performance
assessment mechanism, the Group is able to dynamically
adjust employees’ salary and award bonuses based on their
performance, experience, work attitude and the Group’s
performance to provide attractive employee benefits to
talented employees.

The Group respects the rights of employees to rest and take
leaves, and has established relevant polices documented
in the Employees’ Handbook so as to monitor and regulate
employees’ working hours and ensure their rights for
different rest periods and holidays. The Group also pays
wages, provides overtime compensation and paid leaves in
accordance with local regulations.

Dismissal will be based on reasonable and lawful grounds
clearly stated in the Group’s human resources policies and
in accordance with the relevant local employment laws.
Unreasonable dismissal under any circumstances is strictly
prohibited.
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B2. Health and Safety

The Group attaches great importance to the health and safety
of its employees and is committed to eliminating all potential
health and safety hazards, thus providing employees with a
safe and comfortable working environment.

The Group strictly enforces relevant laws and regulations
including but not limited to the Occupational Safety and
Health Ordinance and the Employees’ Compensation
Ordinance of Hong Kong and General Regulations on Health
and Safety on Industrial Work Environment (Decree-Law no.
57/82/M) of Macau. The Group was not aware of any lost
days due to work injury or any work-related fatalities in the
past three years including the Reporting Period. During the
Reporting Period, the Group was not aware of any material
non-compliance of laws and regulations relevant to health
and safety of employees that have a significant impact on the
Group.

OH&S

With the aim to eliminate potential accidents and to ensure
the general public will not be affected by the Group’s
operations, the Group has formulated Health and Safety
Policy for governing its OH&S practices. The Group’s Health
and Safety Policy has clearly stipulated that management of
the Group is responsible for ensuring their subordinates are
properly trained and capable of handling tasks delegated
to them, and that safety should be given first priority over
all other concerns. In addition, the Board is ultimately
responsible for advising and assisting management, project
and operation staff on the understanding, implementing
and maintaining of the Group’s management system and to
provide information and training therewith, so that employees
are competent to carry out their duties and responsibilities.

Site foreman is responsible for conducting regular safety
inspections to ensure the operations are conducted in a safe
and proper manner. Any non-conformities found during site
inspections would be rectified immediately and any workers
who committed such non-conformities would be warned
accordingly. In addition, workers entering the operation sites
must be holders of the Construction Industry Safety Training
Certificate. Workers also have to complete on-site safety
training provided by the main contractors.

KWONG MAN KEE GROUP LIMITED & X =

B -

B2.

#t

fats

AN
=

g K B R &

RERAZZ
AEEFFEREINREERS
BROBGRBEENRERZZR
BoMABRIRHZ2EFENT
fEIRIE

AEEBRERNTHBIRRER B
BEETRABE(BELZ 2 REEK
) R (e EREGKH) RRPICT
GRAIEGEERR2LEER)(F
57/82/MiiER) o AEBN AR
E=F(OEHREHR) 5ENALIE
BARTIEAHSAMETEREREME
THER - RREHHE ASET T
MEARNEEEREAEIRERER
EMERRERAMEAEBEEAY
21BN -

Bz @

RTBREEBHNEH  URRAR
TERARENEEMTE  ~&H
EHERFEELZHR  AREER
ZREHIE - AEEMRBFEET2HER
ERHAARENEEER AL
RETEBCRXEEHI kA&
RIEREEDENIIE  LAIRAEM
ARIERT ZE2EABERER -
o EREHRMEERE BB R
LEANBRHEBARGEAERFE
BT haEARENEEGER
AREEME LREAEITENER
RS mETRAETERERE
fE o

THETRAREEMETREZRE -
DHERSHEEDNLZERZEME
T - REMREFERNOTATER
BREMENTFLAME - MEMELE
HERNTIAGRESRED - o
BREATHNTIAYARARER
REIRERAE - TATELMAE
ERBERAN IR 25H -



26

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B’ R

B3.

Environmental, Social and Governance Report 2024 RiE

fets

NN
B

g R B O®R &

Regardless of the status, any employee or subcontractor
who is found uncooperative or negligent in implementing the
Group’s policy or directives will receive a written warning, and
may then be subject to disciplinary actions, which include
summary dismissal.

The Group is committed to providing adequate and
appropriate resources to implement its policy, continuously
improving its OH&S performance through regular safety
training, inspection, monitoring and audit, and ensuring
the management and employees at all levels assume their

responsibility for maintaining workplace OH&S.

Development and Training

The Group regards its employees as its most important assets
and resources, and believes that they will continue to grow
alongside the expansion of the Group’s business. The Group
provides targeted, systematic and forward-looking training
to its employees to explore their potential to match the
Group’s sustainable development. The Board is committed
to developing structures and environment that allow staff to
maximise their potential through meaningful work.

The Group believes that through continuous learning process,
its management and staff would be better equipped to
improve work quality with work-related knowledge, which in
turn enhances the efficiency in delivering results. Hence, the
Group embraces the approach of apprenticeship to provide
its staff with both technical skills and real-world exposure.
The Group also actively invests resources to encourage
management and general staff to attend trainings and
seminars.
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Employee Training Data ETIZJ&E
During the Reporting Period, a portion of the general staff has RBEHE BHEBETIEER
already acquired the necessary skills and no longer require e BAR2HE ARSI -
orientation training. As such, 23 (2023: 48) of the Group’s H i REBLRE %EJ\\E’J%H%?-\I}\

full-time employees have participated in training, with a
training rate® of approximately 42.59% (2023: 92.31%) and
an average training hour’ of approximately 1.21 hours per

employee (2023: 5.23 hours per employee).

The breakdown of employee trained by gender and employee

category were as follows:

By Gender
BMBIE 5

Male

Sn

Female

pegid

By Employee Category
RERER S D
Senior management
SREEE

Middle management
PREEE

General staff
ERET

Percentage of
Employees
Trained?®

(%)

FIET AL
(%)

44.68

28.57

100.00

66.67

33.33

KWONG MAN KEE GROUPLIMITED BB X st &£ B B E &

Breakdown of

ZR23A (ZEZ=4F 1 48A) -
M&T%ﬁMSWA:T:_E.
92.31%) - 4B IR FHRIIEE
B 21)\K(ZE-Z=F 8481
5.23/\Ks) o

FHIE TR REREDS AT

Average
Training Hours
per Employee?®

Employees
Trained?® (hours)
(%) BEETIW
HETEH° 19 32 31 BF gro
(%) (/B )

91.30 1.31

8.70 0.57
13.04 2.00
26.09 1.39
60.87 1.12

48
L\
ol

27
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Percentage of

Employees
Trained?®
(%)
ZHETE DL
(%)
By Gender
R BIE 2
Male
51 90.70
Female
gegid 100.00
By Employee Category
RERER S D
Senior management
SRERE 100.00
Middle management
HRERE 100.00
General staff
TRET 90.00
Note(s):
6.  The percentage of employees trained is calculated by dividing

10.

the total number of employees trained during the reporting
period by the total number of employees at the end of the
reporting period.

The average training hours per employee is calculated by
dividing the total number of training hours during the reporting
period by the total number of employees at the end of the
reporting period.

The percentage of employees trained by category is calculated
by dividing the number of employees trained in the specified
category during the reporting period by the number of
employees in the specified category at the end of the reporting
period.

The breakdown of employees trained by category is calculated
by dividing the number of employees trained in the specified
category during the reporting period by the total number of
employees trained at the end of the reporting period.

The average training hours per employee by category is
calculated by dividing the number of training hours for
employees in the specified category during the reporting period
by the number of employees in the specified category at the
end of the reporting period.

Breakdown of
Employees
Trained?®

Sl E T8 D0

Average
Training Hours
per Employee™

(hours)
BHREIH
15 % A A B
(/)

(%)

(%)

81.25 6.20
18.75 0.58
6.25 2.25
18.75 0.81
75.00 6.45
RINBEIBALRBEHFNZI
BTHHBANRE RO HRE

BTHEE -

BEREINTHRIINERREH
fil 3 30| 5 B 48 BB DA O SR 5 R A
PRBETIRAYHE -

SEESENTIEIASLESR
SHMEHETHIE T AR IR
REMEOBRBZSBOETA
BiEHE -

EEEDENRIETEDERSE
HRZDERIE T ABRURNE
SHENBREZIE TREGE -

EHREDENEEE T FHXIE
IR E MR Z D BN B TR
FHRANREREOBREZ D E
HETABGH -
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B4. Labour Standards B4. % T %8|

The Group has complied with all laws and regulations related
to the prevention of child labour or forced labour including
but not limited to the Employee Ordinance of Hong Kong, the
Labour Relations Law (Law no. 07/2008) and the Framework
Law on Employment Policy and Worker’s Rights (Law no.
4/98/M) of Macau. The employment of child and forced labour
is strictly prohibited.

The Group has established relevant policy to govern the
recruitment procedures with the aims of preventing child and
forced labour. The Group’s Human Resources Department is
responsible for monitoring and ensuring compliance with the
latest and relevant laws and regulations that prohibit child
labour and forced labour. The department is responsible for
checking new employees’ identification documents, such as
identity cards, examination reports, and reference letters from
previous employers, to ensure that they are legally entitled to
work under the Group’s employment.

If any irregularities or malpractices are identified, the Group
will immediately conduct investigations. Based on the result
of investigation, the Group may dismiss or hold the relevant
employees accountable and protect the personal safety of
the forced employee or child labour. If a crime is constituted,
the case shall be reported to regulatory authorities for further
investigation. In addition, the Group strictly prohibits any form
of forced, bonded or compulsory labour, human trafficking
and other kinds of slavery and servitude. If necessary, the
Group will further improve the labour mechanism against
illegal behaviours.

During the Reporting Period, the Group was not aware of
any non-compliance with laws and regulations related to the
prevention of child labour or forced labour that may have a
significant impact on the Group.

ASEECETAA R IEE TR
BTEBRERRER  BEATR
REZEEREED) RRM(S B AF
EN(ET7/20085 %2 ) RABEEBR R
B TREMMAEE)(F4/98MRERE)
BRELERETILBHLET -

REEEHTERBBREARE RER
FFrBEORBEEIREHSI - A
SEMANERBAEEE NERD
RETABELERETREHST
WRIMERRER LB REEMEHN
BEINSGOHERAXM  WHMHE -
EABRERAEEINEEE  UHBER
REARAZBRARETIE-

HEREMERXTETR AKHE
BIULEVETRE - REBEER - K
EEAEEERERERMEBETE
£ YR BRERBESHNET
RETNOATRE -WBRLE =
R L REEEMPIAEE— TR
B fpih AREBBELERPA
MogsE - HEXRHSE  ADRE
AR EA A MR R B4 - A %
2 ARERE-STEHBR
TRIBETR

REBEHE AREL TNEEAE
REBLEETHRFETOERR
ERMAREAREREATENR

KWONG MAN KEE GROUP LIMITED B X st &£ B A R & A



30

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

B R - £ 8 kR B B K S

B5. Supply Chain Management

The Group recognises the importance of supply chain
management to operational efficiency and mitigation of
indirect environmental and social risks. Therefore, the
Group endeavours to work closely with its suppliers and
subcontractors following relevant policies to ensure that they
have considered their potential environmental and social
impacts as well as corporate social responsibility in their
operations.

During the Reporting Period, the Group had 27 (2023: 30)
major suppliers, all of which are evaluated and engaged
according to the Group’s procurement practices. The number
of suppliers by region was as follows:

By Region
RisEE D

Hong Kong
BE

Mainland China
B i

Others (Germany, Malaysia, United Kingdom, Singapore and Spain)

Hi ({88 - HoRAE - RE - 30 RAT)

Fair and Open Tendering

We have been exercising stringent control over selecting
qualified suppliers, ensuring that their entire production
process is in line with our standards and specifications,
and that our environmental and social standards are being
complied with. The Group’s procurement procedures strictly
abide by related laws and regulations. All tenders are
evaluated on an open, fair and impartial basis without any
discrimination against any particular supplier. Employees and
other individuals who share common interest with relevant
suppliers will not be allowed to participate in the procurement
process.

B5. ftEHER

AEBEEREERERHEEREIU
ERERZNRERMERABNER
o Bt AEEB N EEER LD
BERERFERMARER - BRK
FLHERGLETHRERMEN
BEZENRECEHEEE -

RERRE  AEBA2rHEEHE
B(ZE-=4:30/) r 28HE
BERASENRETREITEREZ
BEommRENRMREFEAMNT

Number of Suppliers
HEmHAR
2024

—E-mEF

18 21

RFREHE

R —EERKESEBUER - 5
REEEEEEERFHTARMAN
BRERSRE LEELEMANRER
HERE - ARENREBREHRBE
SHBERRER - IEREHER
B DFRAEMER T ETHE
BreRGEmsEtER - 24850
HERAARMEEENE T REM
EAT SR E2RERRBBE -
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Environmental and Social Impacts

The Group strives to ensure that the environmental and
social practices of its suppliers and subcontractors are
in compliance with relevant local laws and regulations.
The Group requires new suppliers to submit all relevant
documents for review and runs background checks to
evaluate their reliability. Regular inspections and evaluations
are conducted to review the standards of our suppliers.
Cooperation with unqualified suppliers will be ceased
decisively.

The Group is committed to developing and maintaining
effective and mutually fruitful working relationships with
its suppliers and subcontractors. It strives to promote
environmentally preferable products and services throughout
its entire supply chain.

Product Responsibility

The Group believes providing products and services that
meet or exceed the clients’ requirements is essential for
project referrals and future business opportunities. Therefore,
the Group aims at delivering the best quality products and
services to customers and has formulated a Quality Policy
so as to further strengthen and regulate its quality control
procedures.

The Group strictly complies with relevant laws and regulations
including but not limited to the Trade Descriptions Ordinance,
the Copyright Ordinance and the Personal Data (Privacy)
Ordinance of Hong Kong, and also Consumer Rights and
Interests Protection Law (Law no. 9/2021) and General
Regulations on Product Safety (Administrative Regulation no.
17/2008) of Macau. During the Reporting Period, the Group
was not aware of any material non-compliance of laws and
regulations related to health and safety, advertising, labelling
and privacy matters relating to products and services
provided and methods of redress that may have a significant
impact on the Group.
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Quality Management

In line with the Quality Policy, the Group has implemented
a quality management procedures so as to ensure
successful fulfilment of its commitment to quality. Through
the continuous improvement of the efficacy of management
activities, resources allocation, service real-time monitoring
and measures documented in the Quality Policy, the Group
continually improves the quality of its products and services.
We will ensure that the service quality delivered by relevant
departments of the Group is strictly in compliance with our
quality objectives by which regular reviews are conducted to
assess their level of adequacy for continual improvement.

As the Group’s business does not involve significant safety
issues, the Group was not aware of any cases where
products sold or shipped subject to recalls for safety and
health reasons (2023: nil).

Customer Service

The Group attaches great importance to product and service
quality and corporate reputation. The quality of our services
is of great importance in maintaining a long-term relationship
with our customers. To this end, the Group has developed
relevant systems for handling customer feedback to
standardise the process of dealing with enquiries, quotations
and complaints, so as to ensure that each customer’s
feedback is recorded, handled and responded to in a
professional and prompt manner. No major complaints about
products and services were received during the Reporting
Period (2023: nil).

Advertising and Labelling

In order to ensure that the promotion of the Group’s
services conforms to the actual situation of the service, the
Group strictly abides by the relevant laws and regulations
on advertising marketing such as the Trade Descriptions
Ordinance in Hong Kong. The Group strictly prohibits
the use of false and misleading product descriptions
in advertisements and is committed to ensuring that all
advertising contents are clear, real and authentic.

Protection of Customer Privacy

To further reinforce the privacy management in protection of
the Group's properties and customers’ safety and interests,
the Group has in place consumer data protection and privacy
policies for protecting personal information, the Group’s
properties and classified information. The Group strictly
prohibits any abuse of personal information and illegal
profiteering acts.
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Intellectual Property Rights Management

The Group's intellectual property rights are protected by the
Board by proper registration in a timely and cost-effective
manner. The Group equally respects intellectual property
rights of others and ensure its employees would not willingly
or erroneously breach the others’ intellectual property rights.

Anti-corruption

Ethical Business

The Group recognises the crucial importance of
anti-corruption to a corporate culture of integrity and to the
interests of all stakeholders. Therefore, it is of paramount
importance that the Group’s reputation is not tarnished by
dishonesty or corruption. With the aim to maintain a fair,
ethical and efficient business and working environment, the
Group strictly prohibits any form of corruption including but
not limited to fraud, extortion, bribery and money laundering.

The Group has in place an Anti-Corruption Policy clearly
stating that its employees should decline an offer of gift
if acceptance of it might compromise their objectivity in
conducting the Group’s business or induce them to act
against the interests of the Group or lead to allegations of
impropriety. Employees must be especially cautious when
giving or receiving gifts or providing entertainment to ensure
that these actions are not construed as bribes or kickbacks.

Conflict of Interest

The Anti-corruption Policy stipulates that employees should
avoid any situation which may lead to an actual or perceived
conflict of interest, and should make a declaration in writing
to the CEO when such situation arises. Failure to do so may
give rise to criticism of favouritism, abuse of authority or even
allegations of corruption.

The Board attaches great importance to the prevention of
bribery and malpractice of the Group, and thus introduced
certain whistle-blowing procedures under which the
whistle-blower is encouraged to report the matter to
the Chairman of the Audit Committee on a confidential
and the
whistle-blowers’ identities remain anonymous. If the allegation

basis. All reports are treated as “confidential”

is substantiated, the Group will conduct disciplinary actions
against such reported employees. In addition, the Group will
take corrective action to ensure that such incident will not
occur again.
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To ensure that all employees can perform their duties with
high ethical standards and professionalism, the Group has
arranged both internal and external training sessions on
anti-corruption and corporate governance. Employees are
encouraged to actively learn the consequences of corruption,
fostering a culture of awareness and accountability.

During the Reporting Period,
and 9 employees have each received 1 hour of annual

the Group’s 5 directors

anti-corruption training in the form of seminar. Other 7
employees were trained by reading the anti-corruption policy
and relevant materials.

During the Reporting Period, the Group was not aware of any
material non-compliance case in relation to bribery, extortion,
fraud and money laundering related laws and regulations that
would have a significant impact on the Group, including but
not limited to the Prevention of Bribery Ordinance of Hong
Kong and Law on Prevention and Suppression of Money
Laundering Crimes (Law no. 2/2006) of Macau. Neither were
there any concluded legal cases regarding corrupt practices
brought against the Group or our employees during the
Reporting Period.

Community Investment

Corporate Social Responsibility

The Group takes an active part in fulfilling the corporate
social responsibility. We strive for getting ourselves involved
in the local community and extending our reach to the people
in need.

Following relevant policies, employees are encouraged to
participate in volunteer activities, including a volunteer leave
system and program for employees to utilise lunch hours
to conduct volunteer activities, which provide opportunities
for the employees to engage with the stakeholders affected
by our operations. We believe that through involving in the
community, we can understand more about the stakeholders’
needs and promote harmonious coexistence between our
construction projects and the community for the betterment
of the people in Hong Kong. In addition, we believe that
participating in activities that contribute to the society can
improve employees’ civic awareness and promote positive
values.
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Community Engagement

Focusing on youth support, during the Reporting Period,
the Group donated HK$50,000 to the fund of Kwong Man
Kee Scholarships for Outstanding Architecture and Civil
Engineering Students of the City University of Hong Kong.

Furthermore, during the Reporting Period, the Group has
made a total donation and sponsorship of HK$160,000 to
different sports-related organisations and events to promote
the development of sports in Hong Kong.

The Group believes that by helping the community, either
physically or spiritually, will also fulfil the expectations
of shareholders and stakeholders, including customers,
suppliers, and employees.
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Section/Statement
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Aspect A1: Emissions

General Disclosure

Environmental Management,
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BEAT: HH —BRE Emissions
RIFER B
Information on:
FRERIEEREHN  MARIMNES FEREEEENN
EEEN:
(a) the policies; and
HE R
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
HETABEAYENRBLRRANNGRER
relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
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HER o
KPI'A1.1 The types of emissions and respective emissions data. Emissions - Exhaust Gas

Emissions

BEi— BRI

KPI A1.2
BRRENIRIRAL2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity (e.g., per
unit of produotion volume, per facility).

B (8E1) RagRE% (8E2) RERBHHE
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Emissions - GHG Emissions
ER-REREHEN

KPI A1.3
BRRENIRIRALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g., per unit of production volume, per
facility).
MELRERENEE
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Emissions - Waste
Management - Hazardous
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Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g., per unit of production volume, per
facility).
FELRZRENEE NS R (NER) BE (WABESEN -
BERMmE) o

H &

Section/Statement
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Emissions - Waste
Management -
Non-hazardous Wastes
FHR-BENER-BEZEY

KPI A1.5
FRERERALS

Description of emission target(s) set and steps taken to achieve
them.

WA VNS RERERAEIELERMRBN IR -

Environmental Targets
REAR

KPI A1.6
BRENERALG

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

HRERAEREEEENNNE RERFMTIHREERRAE
HELAEARRNSR -

Environmental Targets,
Emissions - Waste
Management
REER

- ER

Aspect A2: Use of Resources
EBEA2: ERER

General Disclosure
—MRHE

Policies on the efficient use of resources, including energy, water
and other raw materials.

BRERER (BEER  KRAMENR)BEE

Environmental Management,
Use of Resources
REER  AREA

KPI A2.1
R ERIERA2.1

Direct and/or indirect energy consumption by type (e.g., electricity,
gas or oil) in total (kWh in '000s) and intensity (e.g., per unit of
production volume, per facility).
RERESMERER/AEEER(WE  fIoh) BEE UTAT
REGE)REE (WAGESEN - BARENHE) -

Use of Resources - Energy
Consumption

BERER-RRER

KPI A2.2 Water consumption in total and intensity (e.g., per unit of Use of Resources — Water

BRENREA22 production volume, per facility). Consumption
BRKERKE (WASEEEL  §ERMIE) o BIR{E A — K

KPI' A2.3 Description of energy use efficiency target(s) set and steps taken | Environmental Targets,

BRENIERA23

to achieve them.

WA UM RERNR BB R AR ELERARROIR -

Use of Resources - Energy
Consumption
RERR

BRER— R

KPI A2.4 Description of whether there is any issue in sourcing water that is Environmental Targets,

MR IUEIEA2.4 fit for purpose, water efficiency target(s) set and steps taken to Use of Resources - Water
achieve them. Consumption
WICKRERKR LT EAARE - URMTLHAKRERERS |REEE:
EINELARARBMNTR - BIREE R —#K

KPI A2.5 Total packaging material used for finished products (in tonnes) Use of Resources -

BRENEEA2S and, if applicable, with reference to per unit produced. Use of Packaging Material

BRmARBENHNAE AR E) L (MER ) BLEEMEE -

(Not applicable - explained)
ERERA-BEMHER

(TER-C®E)
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Environmental Management,
The Environment and Natural
Resources

B EMIZIRAS 1

environment and natural resources and the actions taken to
manage them.

B EBEHEHRERRARERNEAYERE AN EEAHYEN
18-

BHEA3  RERXAER Policies on minimising the issuer’s significant impacts on the BIESE BEREALE
environment and natural resources.
REBTAHRERARERERNEATENEHE -

KPI A3.1 Description of the significant impacts of activities on the The Environment and Natural

Resources
RERERER

Aspect A4: Climate Change
EBEHA4: RIEEL

General Disclosure

—RRE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those which may
impact, the issuer
BRI R ELHDER
il

REHETAELVENEARREBSENR

Environmental Management,
Climate Change
REEE  RIERE(L

KPI Ad.1
BREMIEIEA4

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.
RREERITREHETAELYBNEARBGEREE - REHET
g o

Climate Change
RIEEL

B. Social
B.#%

Aspect B1: Employment
BBl EfR

General Disclosure

—RBE

Information on:

BREMREE RERES  IESE - BE-
R IA R B At 5 38 R AR A4

TERE Sl

(a) the policies; and
W& R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
HETABEAYENRBERRAMNNEGRER

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

EH -

Employment

&R

KPI B1.1
MR B MIE1ZB 1

Total workforce by gender, employment type (for example, full- or
part-time), age group and geographical region.
BRI EREE (MEBARE)  FRANRIASNES A -

Employment -
Practices

R —ERED

Employment

KPI B1.2
BRI MIEIEB1.2

Employee turnover rate by gender, age group and geographical
region.
il

ERERI RN DERRALE -

Employment -
Practices

ER—-ERED

Employment
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Subject Areas, Aspects,
General Disclosures and
KPIs

TEHE  EBH —REER
BRENIEE

Aspect B2:

Health and Safety
EBEB2: #EHEZ2

R

Description
it
General Disclosure

—RRE

Information on:

FRRHZ2THERERREERERGBELREN

(a) the policies; and
B R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
HETAREATENEBEERAPNERER

relating to providing a safe working environment and protecting
employees from occupational hazards.

EH -

H &

Section/Statement
VgL

Health and Safety
RERELZ:

KPI B2.1
BB A IR 1RB2 1

Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

BE=F (BRERFE)SFRIRTMABRLE -

Health and Safety
BEEZ2

KPI B2.2 Lost days due to work injury. Health and Safety

BB ENEIRB2.2 TEERBANTIERE - REEZS

KPI B2.3 Description of occupational health and safety measures adopted, Health and Safety - OH&S

B2 4 WS 1ER2.3 and how they are implemented and monitored. BREEZ2-BTR
BRI B ERRELT 2 ARABRTRERR % -

Aspect B3: General Disclosure Development and Training

Development and Training
JEEB3 : 3R &

—REE

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

BRARNEERTITERANAIRERENEE - HlBIEY -

BREF

KPI B3.1 The percentage of employees trained by gender and employee Development and Training -

BB MR 1EB3 A category (e.g., senior management, middle management). Employee Training Data
RURIRESEA (WERERE TREER)ANNXIEER,Y |BRERI-BIHIEE
t o

KPI B3.2 The average training hours completed per employee by gender Development and Training -

BB NEEB3.2

and employee category.

BERIREEERIED  SREETXAIINFHRY -

Employee Training Data
BREE -8 TRBE

KWONG MAN KEE GROUP LIMITED & X =
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@ﬁ%WhF

Aspect B4: Labour Standards
JEMEB4 : ZT%E

g8 K

- SN
B /A

&

Description
it
General Disclosure

—RRE

Information on:

BREMLETHRHMBIH

(a) the policies; and
W& R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

HEOTABEAYENHBLRZRRNNARER

relating to preventing child and forced labour.

EH

Section/Statement
Ef /285
LLabour Standards
BMTER|

KPI B4.1
BARAAMIE1RB4 1

Description of measures to review employment practices to avoid
child and forced labour.

il EREDNERAERET RARHST -

Labour Standards
CR]

KPI B4.2
RERIERB42

Description of steps taken to eliminate such practices when
discovered.

HEERRERBNE ERARBRAMRRE SR -

Labour Standards
SKTEE|

Aspect B5:
Supply Chain Management
[EEBS5 : fEEER

General Disclosure

—REE

Policies on managing environmental and social risks of the supply
chain.

EEHERNRE L @RREE o

Supply Chain Management
s E R

BREBIRIZBE.3

risks along the supply chain, and how they are implemented and
monitored.
HRERARHEAESARGNRE L EARNED -
TT &m/ \E/i

DVELEEL k)

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management
R & MG 1EBE.A BB DNHREFNE HEEE R
KPI B5.2 Description of practices relating to engaging suppliers, number Supply Chain Management -
M EMIEIERS.2 of suppliers where the practices are being implemented, and how | Fair and Open Tendering
they are implemented and monitored. HEEEE-AFRFAABE
MR EEERAEANED MERTEBRENNRERHE UK
HERTRERFE -
KPI B5.3 Description of practices used to identify environmental and social | Supply Chain Management

- Environmental and Social
Impacts
HEAEE - -BERLEYE

KPI B5.4
BRI IE1RB5.4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored.
HREREHEEAREELARRER RRBOED
RERR%-

AR ABRAEATT

Supply Chain Management
- Environmental and Social
Impacts

{/\Fgfg 5 i% iﬁ%&ﬁ@% &
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Subject Areas, Aspects,
General Disclosures and

KPls

IZEHE - BH  —REER Description Section/Statement
BRENIEE it B,/ 89

Aspect B6: General Disclosure Product Responsibility
Product Responsibility —HREE EmEE

EBHEB6: ERET
Information on:

EHAMREERNRENERELZ S  BES BRRLBEENLE
Mo ER

Sigi

(a) the policies; and
W% R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

HETABEATZENRREERAPNARER

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.
AR -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for | Product Responsibility -
M 45 5 12B6. 1 safety and health reasons. Quality Management
PEFCERERAYTRZ 2 EEREAMARNRN AL - EmEE-mEEH
KPI B6.2 Number of products and service-related complaints received and Product Responsibility —
B iEIEEB6.2 how they are dealt with. Customer Service
BEBRERRRBORFEE URELFE - ERET-EPRH
KPI B6.3 Description of practices relating to observing and protecting Product Responsibility —
MR EEWIE1EB6.3 intellectual property rights. Intellectual Property Rights
HmEgERRENSEEEENED Management
EnEE-AHERER
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility —
B EIEEB6 4 HOEERTAERERBYIEF - Quality Management
ERET-REEH
KPI B6.5 Description of consumer data protection and privacy policies, and | Product Responsibility —
FIiREE B 1EB6.5 how they are implemented and monitored. Protection of Customer
B EERRERDLBRE  WREBRTRERAE - Privacy

EmEE-EFPILEBRE

KWONG MAN KEE GROUP LIMITED B X st &£ B A R & A
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Aspect B7: Anti-corruption
EBEB7: RESS

g8 K

- SN
B /A

&

Description
it
General Disclosure

—RRE

Information on:

BRBLER 9% RFERAREN:

(a) the policies; and
W& R

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

HETABEAYENHBARRARNARE

relating to bribery, extortion, fraud and money laundering.

EH

Section/Statement
=5,/ 85
Anti-corruption
k&S

KPI B7.1
RIS IE1RBT 1

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
#Eﬁ%@ﬂ%ﬁAﬁﬁEéﬁﬁﬁa%%\é

D

RRIFNHE R

Anti-corruption - Conflict of
Interest
REF-FEHR

KPI B7.2
BREMIEIERT.2

Description of preventive measures and whistle-blowing
procedures and how they are implemented and monitored.
HRmEERRBREF  URBARTRERSE -

Anti-corruption - Conflict of
Interest
REB-HEHR

KPI B7.3
BARAMIERBT.3

Description of anti-corruption training provided to directors and
staff.
mmEERE TREMREFE -

Anti-corruption - Conflict of
Interest
REF-FEBHR

Aspect B8:
Community Investment
[EEB8: HERE

General Disclosure

—RKE

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.
FRRB2AHEEBRBRETALENELRENTE
KEHEZRHBRMENEE -

RRERAX

Community Investment
- Corporate Social
Responsibility
HERE-CEHERE

KPI B8.1
BAR AN 1288 1

Focus areas of contribution (e.g., education, environmental
concerns, labour needs, health, culture, sport).
BIEHEE(WHE BREEE SITR BE X £F) -

Community Investment -
Community Engagement

HERE-HR2E

KPI B8.2
BB AR 1RB8.2

Resources contributed (e.g., money or time) to the focus area.

EEIBRAPRER(WEHRXKME) -

Community Investment -
Community Engagement
HERE-HRAH
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