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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE-HBRERES

ABOUT THE GROUP

Famous Tech International Holdings Limited (“Company” or “We”) has
been listed on GEM of The Stock Exchange of Hong Kong Limited (“Stock
Exchange”) with stock code 8100.HK since 2001. The Company’s main
operation is investment holding. The Group is principally engaged in:

. research, development, and distribution of personal computer
performance software, anti-virus software, mobile phone applications
and toolbar advertisement;

o operation of the business-to-customer online sales platform and the
business-to-business product trading;

o securities investment; and

o provision of corporate management solutions and information
technology (“.T.”) contract services,

which are collectively known as the “Core Business”.
ABOUT THIS ESG REPORT

We hereby present our ninth Environmental, Social, and Governance (“ESG”)
Report (the “ESG Report” or “Report”), covering the financial year ended 31
December 2025 (“Reporting Period”). The sustainable development of the
Company and its subsidiaries (collectively referred to as the “Group”), as well
as its environmental and social policies and activities for the Reporting Period,
are detailed in the ESG Report.

To gain insights into our corporate governance framework and practices,
please refer to the “Corporate Governance Report” section within our annual
report 2025.

Reporting Scope

The ESG Report encompasses the environmental and social performance

aspects of the Core Business located in Hong Kong and Shenzhen in the
People’s Republic of China (‘PRC”) for the Reporting Period.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIFE-HERERERS

Reporting Standard WEELE

The ESG Report complies with the requirements set forth in the RIE-HZAEAREBEHZFAGEMES EHRE]
“Environmental, Social and Governance Reporting Code” (“ESG Reporting (TGEMEM#RE) MigRC2rmh NRIB - H E R EAREST
Code”) as stipulated in Appendix C2 to the Rules Governing the Listing of  BlJ (MRIE & REARETH) FrEAIEEKRGEM
Securities on GEM of the Stock Exchange (‘GEM Listing Rules”) and Rule ~ EH#REIE+EEH17.103EHR -

17.108 under Chapter 17 of the GEM Listing Rules.

Reporting Principles wRERA

The Group adheres to the four principles underlined in the ESG Reporting ZAEERFREAREFEF/IRE LG REABRESTH G
Code during the preparation of the report: HMIERAY

Principles The Group’s response

JREAY 7 ££ @ 1Y [ 8

The topics covered in the Report have reflected the considerable effects of the Group on
the economy, environment and society, or the scopes of assessments and decisions of
Materiality stakeholders being affected. To determine material issues, the Group conducted an internal
BEEM% materiality assessment.
AREMEENZEERBAERHQE RIERHTENEATE AR EBEMHETER
RENESRE REEEAZE AEBBETAMEE ST

The Report disclosed the quantifiable key performance indicators (‘KPIs”) for performance
comparison. The KPIs were calculated in accordance with “Appendix 2: Reporting Guidance on
Quantitative Environmental KPIs” and “Appendix 3: Reporting Guidance on Social KPIs” to “How to prepare
81t an ESG Report”, which was released by the Stock Exchange in March 2020.
RIS BT P SEMRIRBREER (TRIREMISIR) LUETTEE IR - B A IS 1R 1%
IR —E "2 F = BTIERN NEGREIRE e RERRE) [Nk — | IRIERRENS
IRERRIES IR SR = | S RARERUERERIGS15TH

Balance The Report accurately reflected and disclosed the overall sustainability performance in terms of
T environmental, social, and governance areas of the Group.
RRECERRMRRIREAERIRG B R EABEERN AR EERRE

The Group adopts consistent methodologies to allow for meaningful comparisons of ESG data
Consistency over the years. fkny changes in the methodologies and reporting scopes are explained in notes
T for stakeholders’ reference.
REBFEH—HNKH L BRERE - HERERBIBEIRFEFEEERMLR &S EM
NSt ERREBERE BRIENGHREUMFERERZ -

Famous Tech International Holdings Limited Environmental, Social and Governance Report 2025 3



4

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RR-HtB@RERES

Information and Feedback

This Report has been published in both Chinese and English versions in
electronic format. The electronic version of the Report can be downloaded
from the Stock Exchange’s website or the Company’s website. In case of any
conflicts and discrepancies, the English version shall prevail.

The Group actively values and addresses stakeholder expectations and
requirements regarding our ESG approach and performance. We welcome
your feedback and inquiries about our ESG practices through the following
channels:

HERMmRRER

A U BT BRI SURA A N BT
TR AT AR S A A VAR T - 3B A 2 R
BREWE MU HARE

FEHBBERLEFFHEHRMANRE HERE
AR HRRRNAEEFR RAKE BTEBT
JIREMBEMNBE - HEREAERELERAS
i

Email: info@famoustech.com.hk

EE info@famoustech.com.hk

Address: Room 1501-3, 15/F, Centre Point, 181-185 Gloucester Road, Wanchai, Hong Kong
ik BB FETITE181-1855H 16 KE15181501-3=

SUSTAINABILITY GOVERNANCE

The Company’s board of directors (the “Board”) holds primary responsibility
for guiding, supervising, and evaluating the implementation of the Group’s
comprehensive ESG strategy and reporting. The Board integrates ESG-
related risk considerations into its decision-making process while maintaining
robust risk management and internal control systems. An ESG Committee
(the “Committee”) was established in August 2018 with management from
different business units, aiming to ensure that the Group’s operations adhere
to the principle of sustainability, the Group’s ESG-related goals and to oversee
the Group’s daily operations and risk management matters in relation to our
ESG-related risks. The Committee addresses sustainability-related issues
by maintaining regular contact with top management from crucial business
divisions, examining the Group’s daily operations and stakeholder comments,
and revising internal policies if necessary. The identification and oversight of
material ESG-related risks fall under the purview of both the Committee and
the Board. To strengthen our sustainability governance framework, we have
appointed an independent ESG consultancy firm to provide expert guidance
and support in developing and implementing our ESG strategies.

LRIBERERERAT 2025FRIR - HEREARS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

OUR SUSTAINABILITY VALUE

As a socially responsible corporation, the Group has implemented a
comprehensive ESG Policy across all organizational levels to drive sustainable
business growth, operational excellence, and corporate accountability.
Recognizing the interdependence between our core operations and
stakeholder relationships, we are committed to fostering sustainable
development through strategic engagement with shareholders, employees,
customers, suppliers, government entities, and local communities. By
systematically integrating contemporary environmental, social, and governance
principles into our business operations, we aim to generate long-term value
for all stakeholders while making positive contributions to our environment
and community. For a detailed exposition of our management strategies
addressing environmental and social dimensions in relation to our Core
Business, please refer to various sections of the ESG Report.

STAKEHOLDER ENGAGEMENT

The Group highly regards stakeholder feedback, recognizing its crucial role
in establishing a solid foundation for the Group’s sustainable growth and
long-term success. We actively engage with our key stakeholder groups —
employees, customers, investors and shareholders, suppliers and business
partners, government and regulators, and community — through various
established communication channels in our daily operations:

RIR-HBRERES
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Stakeholders Communication Channels

BARE

Objectives and Initiatives

BiRR S84

FnE

6

E-mails = Providing a safe and healthy working
Employees il environment for our staff
B& Staff performance evaluation RETIREZEREENITERIE
. B T RIFTFE = Career development
OO0 "':: Staff training BEERE
Y Yin BT - Democratic communication
o o O Employee handbook S vii]
\‘ I Y Y EEF M = Rights, remuneration and welfare of
Staff recreational activities employees
BITREES EE R« #rEN KRBT
Customers E-mails = Product and service quality
®R B Em&RBER
- Customer service hotline = Technological innovation
O O EFRBHE AT AU
Company website = Respecting customer privacy and
AGIF information security

A7

Social media platform
HRERTE

SEEFLERRFEEENZZ

E-mails = Corporate governance
B TEEER
Investors and Shareholders Annual general meetings = Financial performance
BEERRE RRBFAS BRI
... Company website - Information disclosure
NSIF D Bl E
Reports, announcements and other = Protection of investors and
publications shareholders’ interest
% BRE S RERIEMTY REREERRRED

LRIBERERERAT 2025FRIR - HEREARS

Improving operational efficiency to
generate stable returns in the long run
RAKENR RERIERERR



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIFE-HERERERS

Stakeholders Communication Channels Objectives and Initiatives
FinE BRERE BEREE
E-mails Complying with relevant laws and
BES regulations
Suppliers and Business Partners Business negotiations BFAERAR IR
GUELES T4 ES 3] Maintaining sound cooperation
. Contracts and agreements relationships for mutual growth
Bk RERFEERG HERE
Company website Formulating a stringent procurement
AGIF system and controlling risks
< Social media platforms il T B -2 RV ER B 15l > 12215 [ B
HRER TS
Site-visits
BRHER

Government and Regulators

Official and verbal correspondence

Complying with relevant laws and

BT R BE B A8 A EmEE R regulations
... Publications on the websites of the BSF AR AR R IR
e 3 Stock Exchange and the Company Eradicating corrupt behaviour
§E TR HS A2 PR Fe AN A B) A8 ik F1) 8 HABEEATR
e Company website
N AE B
E-mails Community development
B HEEE
Community Social media platforms Encouraging employees to commit to
HREREFE society relating to ESG matters

HE

D |

Company website

AGIE D

Community activities and/or
charitable donations
HEFEB R HEEEE

ZEMEEMEMRE - HERERSE
HETHEEE

Enhancing the environmental
protection consciousness of staff
*m B THNIRRRH

Developing innovative products to
bring convenience to the society

RS RIRNE fn > AL B REF]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE-HBREREKS

MATERIALITY ASSESSMENT

As the concerns and expectations of stakeholders may change over time,
the Group has gone through a materiality assessment process to prioritise
the material themes to stay current with the sustainability trends that impact
our business. Drawing on material ESG-related issues from peer companies,
international ESG reporting standards, and our previous ESG Report, we have
identified 23 material ESG issues to effectively demonstrate our ESG-related
risks and opportunities. The ESG issues have been categorised by priority and
materiality levels as follows:

EEME

HRFEHENMEIEERAEFIEGRESEMmSE &
ERRBEENTEEFUREEZZENELRT
UEMZERMEBNIRKEXRBE -2ERER
AINBERRE - HEREREMZE ERRE LT
REBRESE UARMEFNRE - HERERR
HoOHMEHFBEERRE - HEREAZE AN
RIFEIRE - EREREMNERREE - RIE
HEREABENBERFREELREDEUT :

Category Name of issue Materiality level
Wl R BEEMREE
Waste Management Medium
BEY)EIE M
Efficient use of resources Medium
BUERAEIR M
Environmental Protection and - Climate Change Medium
Green Operation RIREE =
IBIERE RS EESE . Enhancing the environmental protection consciousness Medium
of staff
B 8 THIRMREH M
Water management Relevant
KERERE GiEl
Corporate Governance Highest
hEEE 5]
Complying with relevant laws and regulations Highest
E AR RRA =
Eradicating corruption behaviour Highest
HABERATH 5]
Formulating stringent procurement system and controlling  Relevant
Operating Practices risks
- IR B RS I SRR il
Maintaining sound cooperation relationships for mutual Relevant
growth
RERFESERAG  HEAE Gzl
Intellectual property rights protections Medium
N ERERE R
Sustainable supply chain Medium
BIRFB (A R

8 AHERZERAMASR 2025FRE - HERELRSE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Category Name of issue Materiality level
Wil HrA T BEEUREE
Product and service quality Highest
Em&RBER =
Product and Service Responsibility . Respecting customer privacy and information security Highest

o RIREEE BERFLERREENES =
Technological innovation Highest
AT AT =
Providing a safe and healthy working environment Highest
for our staff
RHETRMZERBERNTFIRE =
Rights, remuneration, and welfare of employees Medium
R B RIRER ~ #ir B e 12 7 &

Employment and Labour Practices . Democratic communication Medium

BREKRFIER REE th
Career development Medium
FEERE th
Employee engagement, diversity and inclusion Medium
EESR -ZEREEM &
Community development Medium
HEERE M
Encouraging employees to commit to Relevant

Community Investment society relating to ESG matters
HERE SMESHEMBE HEREAEL/THEEE A6

Developing innovative products to bring convenience to Medium
the society
PRI AR > Bt S H R ER M
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE-HBRERES

ENVIRONMENT

As part of our dedication to sustainable development, the Group strives to
reduce environmental impacts in our business activities and implement eco-
friendly office practices throughout our operations. As a service-oriented
enterprise mainly with office operations, we do not generate material direct
emissions, industrial pollutants, sewage, and hazardous waste. The Group
maintains strict adherence to all environmental protection and pollution control
regulations, including but not limited to:

o Water Pollution Control Ordinance (Cap. 358 of the Laws of Hong
Kong);

o Air Pollution Control Ordinance (Cap. 311 of the Laws of Hong Kong);
o Waste Disposal Ordinance (Cap. 354 of the Laws of Hong Kong); and
° Environmental Protection Law of the PRC.

During the Reporting Period, we were not aware of any material non-
compliance with applicable environmental laws and regulations in Hong Kong
and the PRC in relation to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste.

Greenhouse Gas (“GHG”) Emissions

As a service-based business, the Group’s GHG emissions primarily consist
of indirect emissions from electricity consumption (Scope 2), with negligible
direct air pollutant emissions due to the absence of vehicle usage. The
calculation standards and methodologies for GHG emissions are based on
“Appendix 2: Reporting Guidance on Environmental KPIs” of “How to Prepare
an ESG Report” by HKEX and the Greenhouse Gas Protocol. The emission
factor of purchased electricity for Hong Kong-based operations referenced
the latest emission intensity published by HK Electric Company Limited.
Yet, we are committed to reducing GHG and actively consider measures to
lower emissions in the future. Our comprehensive energy efficiency initiatives
and their impact on GHG emissions reduction are detailed in the Energy
Consumption section.

5

EREMEITFEEEN 8D ZEERIFER
PINEREHHIRENTE TN BEEEBRETER
BRPAZEER -FR—HKURBRAE - TEREHL
EEENGE RMUFGELEERERFRY TS
1M B A BEERY)  AEBBRRE TR RIEMR
EERGSRERER BEETRRL

. BEEHFI68E (KIS RERIRA) 5

. BEEHBEINE(ERSRERIRG)D ;
. BEEHFEIBAE(BEMRERG) ; K
. (REARAEMBIRIRREE)

RBREMR RMOEANEEEAREEREBRTE
AE AR ER ARG ABARERACEERE
P Mkt B S s A E R EEERYNEL

BEREEHFK

ERRFELE  AERRERBHINTIEZCEBIHE
FEELENBEDIN EE2) AR T ERER EEE
RSP A BTG BEREBHMOTERERK
FIEDREE B P E MR (MARRIRR - B K
ERRE) 2 T8 IRIGAREIERERIES I &
(BERBREZTCE)BE AT BETEFZMBA
NEBNHRAF2EEBBEERRADEMIVSHIF
WERE - AT WAAR AR BREREE > RIGE SR
DUBD AR AR » FAMIBIAR & BETR IR B Fe EL 30D
BERBHRHZEN S RSFE—FR -

Unit 2025 2024
B ZEZEHE —Z U
Scope 2 GHG Emission #E2RZ=RAEZEM  Tonnes COze WB—abiREE
(location-based) (M 3 EL %)
6.51 8.79
Intensity’ BE Tonnes COze/square WB-abiREE
feet of gross floor area  FHRELREE 0.002 0.004

Note 1: As of 31 December 2025, the Group had a total operation area of 3,252 sq ft.
The data is also used for calculating other intensity data.

LRIBERERERAT 2025FRIR - HEREARS
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Energy Consumption

The Group acknowledges that the electricity purchased and consumed across
our workplaces represents our primary source of indirect greenhouse gas
emissions. Our two leased offices in Wan Chai in Hong Kong and Shenzhen in
the PRC are included in the calculation of total electricity consumption for the
Reporting Period.

RIR-HBRERES

BETRHAE

FEERES TIFSMEEREENBNRAMEER
EREFRNEIZRR - RENVBEEEFECER
PIREBEFRPERYMEEASRAE -

Unit 2025 2024

Bl ZEZRE —ETF

Indirect — Electricity BE—E7 kWh FTREF 10,842 13,482
Intensity e kWh/square feet of FTREFEAR

gross floor area BERR 3.33 5.75

We expect that our carbon emissions could be effectively reduced through
the implementation of various energy-saving measures. We maintain air-
conditioner temperatures at an energy-efficient level of 24-26°C. Within our
offices, we actively encourage employees to adopt energy-saving practices,
such as setting computers to automatic standby or sleep mode and switching
off all idle electrical devices and lights before leaving. These initiatives, coupled
with the effective implementation of corresponding policies and measures by
our staff, have significantly enhanced energy conservation awareness across
the organization.

Non-hazardous Waste

Through the Reporting Period, non-hazardous waste from daily office
operations primarily included paper and municipal waste. All non-hazardous
waste produced is disposed of properly by the property management
company. Our core business is focused on the provision of software products,
|.T.-related services, the operation of online sales platforms and product
trading, therefore, we do not generate any material waste, hazardous waste,
or packaging materials.

RMERBEBETZEMEEE BN R FIBImRE
TRE - IR SRR B AR E24-26E BIETAE KT o It
MAER - KRR ESRITHAE  FIIR SR
ERB BRI EERE > W BRI A AHES
BREREBE -ZERE MELETHWEBHEBER
Regif Rigie e BEEEHERH -

BEEEY

RREH MAEABKEEHPEENEETERYE
2OEERR—RERY EENMAESERYIHINH
MEBERADZREE - RO EFERIRIEMHER
HrER BMBEERRS K2R LHEETE REMR
B WRMLREEETNEREREY BEEREY
S EA Lo

Unit 2025 2024
B ZTZhHE —E U
Non-hazardous waste ~ EEEFEY) Tonnes iz 0.13 0.58
Intensity 2 Tonnes/employee! iy == <0.01 0.03

Note 1: As at 31 December 2025, there were 21 employees (2024: 23 employees).

e RZE_AE+_A=+—H H£E21%EE (ZE
ZPUE : 23%1{EB) °
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

To minimize the production of non-hazardous waste, the following key

RHBERVEZBERYNES RMEBER T ZEE

procedures have been implemented: il

iy

Place boxes and trays beside photocopiers as containers to collect single-sided paper for reuse and used paper for
recycling.

WERBERBRI TS > DB EE IR RIRE A KRB ER -

Encourage the use of digital documents and double-sided printing and copying.
S BD 155 P BB S e B TEN T BNV R 4G BN o

Recycling areas have been provided in offices to promote paper recycling.
PRI AZEIR MBI & DU EAR R EIUL o

Encourage employees to use e-mails or notice boards for internal communication.

R E S ERBME ETIRIEREE

Promote a “think before you copy” attitude: sharing documents with co-workers online and print only the number of
copies required.
EEMEHRZE=B 08 | HESHEZH X4 EFTEMEHEN o

Avoid using single-use disposable items.

BB —RIERNEY m o

@ (56> lﬁ’a B f@

During the Reporting Period, the Company actively
promotes reducing food waste by signing up the Food
Wise Charter launched by the Hong Kong Environmental
Protection Department. We hope to demonstrate our
support for the resource-saving initiatives through this
action to encourage more of our employees to adopt the
reducing food waste practices together and to raise their
awareness regarding responsible resource utilisation and
waste reduction.

These proposed measures can help us reach our goals of

energy conservation, waste reduction, and environmental
protection.

12 SEERZERERAT 2026 RE - HERELRE

R|RER > AAB RGBSR
BYRE UEEEFBRIBRE
BEENMEBRNE) - RAFE
BRERRITHRAHERONE
BHOXF B EZREHRAR
TRLOBMRE TiRERES
BEREMNBERKRDRENE
o

R - A

Lo gy et B e g Coarrpmer
P e

LI

ZEEZREMEDRMBERD
BE R RERRERIZENE

Re



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Water Consumption

As water is a precious resource, the Group values water resources and is
committed to reducing unnecessary water consumption. Our water usage
mainly comes from toilet flushing, water taps, and drinking water. Since water
supply and discharge facilities are managed by the property management
company, the property management company has considered that it is not
feasible to provide water usage data to the individual occupant. To promote
efficient water use and conservation, our staff were instructed to close water
taps properly and we displayed water-saving awareness posters in visible
locations. As our business does not involve manufacturing operations, the
Group did not encounter any issue in sourcing water that is fit for purpose
during the Reporting Period.

Environment and Natural Resources

The Group’s business nature primarily involves office operations, which do
not have significant negative environmental impacts. The Group recognizes
the value of the environment and natural resources to humankind. As a
responsible corporation, we are committed to continuously improving
environmental sustainability and we recognize our responsibility in reducing
resources and materials in daily usage as well as lowering the impact of our
operations.

Climate Change

With the increasing occurrence of climate change-induced extreme weather
events, such as typhoons, torrential rain, and flooding, the international society
attaches more importance to climate change issues. We are dedicated to
tackling climate challenges by conducting annual reviews of climate-related
issues and taking appropriate mitigation actions when required. To manage
the physical risks associated with climate change, we have adopted flexible
work policies in line with the Code of Practice in Times of Typhoons and
Rainstorms, prioritizing the safety of our employees. To address the transitional
risk of climate change, we keep up and comply with the latest regulations
and conduct internal reviews on ESG-related measures regularly by engaging
independent consultants for consultancy services.

RIR-HBRERES

IKERHFE

BN KREEE R AEBELIEKE R R
ERKEREFE - HMNAKEERE A KEEBE K
AR HBKRIEYEZEERATNEE  YREER
Bl M E R AR IR HAKBBET AT S S KA
RKERIL LA K Hfifs~E TIERERIEKAER
WAERBERMBEREANBKEFEER - NMSH> B
RANVEBLE I RBEE > HAEETEEEAK
R E S B R o

RIERRAER

FEENEFEEIEZIRMATEE  TEHIRIRE
EEXREEFE - AEERHIIRBERARAARE R AL
LRES- PR —REEENEE > RANDRTEE
ERBIFEERE BRMARNEMABAEERLD B SRR
RERRME Uk EEENR -

RAREAE

BERGHESIEBNBBRAEM REE  FRAH
KE) HaiE M BEtEHRG2ERERMER -
BPBNEHRENE SFESHRFERMBE I
R ERFEGEERRTE - A EERREE(ERRN
VIR R S PIRIR (BB R R & TR TEFRD £
WEENTEER REEZEREEM - REHRIE
B RpEE AR  RARRLETRINER L&
R EBRHEARE ERHRE e kERE
R METRREE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RR-HtB@RERES

EMPLOYMENT

The Group is dedicated to retaining talent by offering competitive remuneration
packages, including salaries and benefits, providing continuous on-the-job
training and development, and maintaining a work environment that upholds
a work-life balance. During the Reporting Period, the Group complied with all
applicable laws and regulations in a material respect, including but not limited
to:

. Employment Ordinance (Cap. 57 of the Laws of Hong Kong);

o Mandatory Provident Fund Schemes Ordinance (Cap. 485 of the Laws
of Hong Kong);

. Minimum Wage Ordinance (Cap. 608 of the Laws of Hong Kong);

o Labour Law of the PRC;

o Labour Contract Law of the PRC;

. Social Insurance Law of the PRC; and

o Regulations on Management of Housing Provident Fund of the PRC.
The Group was not aware of any material non-compliance with any relevant
laws and regulations in relation to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare, that have a significant impact
on the Group for the Reporting Period.

LRIBERERERAT 2025FRIR - HEREARS

&

FEBRNBBREERFIINFNEE (BEHSK
&) RERHFETREIIRER TS E— B IE
HBEFEENTFRE BEBEAS RIS &
EEETEABANFBEBALELR SFEERRE
I

. BERLBIESTE(RFEEA) ;

. BRED 4855 (GrFIEAEEFENFG) 5

. BEEHHE0SE(RIBEIEMRG) ;

. (REARHEMBEEEED);

. (REARHENBESSHEREED);

. (FEARHANMBRTEREE); &

. PEARAMBE(EE 2B ERIEH)
KBS AEBT AT EEMRERER Y KFEE
MEE BENEA - TEKYE R\ - TERE ST

M~ RIS AR R A R B AR A 77 m A E AR R A R R R
PIME RERERERTENIER



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Total Workforce and Turnover Rate

As at 31 December 2025, the Group had a total of 20 full-time and 1 part-time
employee (2024: 22 full-time and 1 part-time employee), the breakdown of
which is as follows:

RE-HERERES

BEEH R RKLEE

A ZEZRF+ A=+ —H AEESHEB20%EH
BERILFEBEES (CT_NE 22 2BEEREA
REES)  HEgMnmT ¢

Unit 2025 2024
= ivi ZEZHE —ZEMEF
By Gender #E R &5
Male B4 Person(s) A 12 13
Female keg Person(s) A 9 10
By Age Group ¥ E AR B
18 -30 18-305% Person(s) A 0 1
31-40 31-405% Person(s) A 3) 9
41 -50 41-505% Person(s) A 12 8
51 or above 51 IU L Person(s) A 6 5
By Geographical Location BN EE
Hong Kong 55 Person(s) A 21 22
Chinese Mainland FRE Ay Person(s) A 0 1

The employee turnover rate classified by age, gender, and geographical

REREH - REFE MR IR U ER S HEERAX

location during the Reporting Period is set forth as follows: mE
Unit 2025 2024
B ZEZRE —ETME
Total Turnover Rate IR R Percentage Bkt 10 4
By Gender BRI D Percentage Bt
Male B Percentage Bt 0
Female pegiis Percentage ERal 11 10
By Age Group RERARNE S Percentage Bt
18 -30 18-30%% Percentage Bt N/ATR 3 F32 0
31-40 31-40%% Percentage Epalss 33 0
-50 41-50%% Percentage Epals 0 13
51 or above 51U L Percentage ERal 0 0
By Geographical Location BMIBGIE S 5
Hong Kong 58 Percentage Bt 5 5
Chinese Mainland R A 3 Percentage Bt N/AR3E F2 0
Note 1:  According to “Appendix 3: Reporting Guidance on Social KPIs” of “How to  Mis1: RIFHHATIZMN MNAKRERIE -t REARS

prepare an ESG Report” published by the Stock Exchange, the calculation
method is (the number of employees who left employment)/(the total number of
employees as at 31 December 2025) x 100%.

Note 2: As there are no employees in the age group from 18 to 30 and Chinese
Mainland as at 31 December 2025, the turnover rates for that age group and
region are not applicable.

fitsk2 :

MHfisk = : L B RAREMISRERIE5 ’qu%ﬁ/X?%
(BES#HE)  WZBE_AF&+"_A=+—HBK
fEE4BE) x 100% °

RIEBE-RF+-A=+—H BRLEFHEANNF
18305 K R EI A B & » (Rl =% FF e 48 Bl K & 19
TRREARE ©
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RR-HtB@RERES

Recruitment, Promotion, and Dismissal

The Group’s recruitment and advancement decisions are based on objective
criteria including qualifications, experience, capabilities, potential and work
performance. We maintain a non-discriminatory hiring policy that ensures
equal opportunities regardless of age, gender, ethnicity, marital status, family
status or disability. Annual performance reviews are conducted with goals
extending beyond evaluating an employee’s ability to meet group objectives.
More importantly, they serve as an ideal opportunity to reward those who
exceed expectations while providing staff members with a chance to share
their thoughts and concerns with management. The Group adheres to all
employment termination requirements set forth in the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong), the Labour Law of the PRC, and/or
other relevant laws and regulations when processing voluntary resignations or
dismissals.

Benefits and Remuneration

Remuneration packages are normally reviewed on an annual basis. Apart from
salary payments, other staff benefits including provident fund contributions,
medical insurance, and performance-related bonuses are provided to Hong
Kong employees and social insurance and housing provident fund are
provided to PRC employees. A share option scheme is also established to
reward and motivate the employees of the Group. Employees are valuable
assets of the Group, and we owe our success to their contribution. Our
remuneration policy is based on the principle of equality, motivation,
performance-oriented, and market competitiveness, and by the statutory
requirements of the respective jurisdictions where the employees are engaged.

Work-life Balance

The Group highly values the physical and mental health of its employees.
Along with offering a five-day work week, different social events and staff
development programs were held for employees during the Reporting Period
to promote work-life balance and create a positive working environment.
Through these activities, we fostered a stronger sense of belonging and
enhanced team cohesion.
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HEALTH AND SAFETY

As a people-oriented organization, the Group prioritizes our employees’ health
and safety to sustain our operations and growth. We strive to provide them
with a safe, healthy, and well-protected work environment by complying with
relevant laws and regulations, including but not limited to:

o Occupational Safety and Health Ordinance (Cap. 509 of the Laws of
Hong Kong);

o Work Safety Law of the PRC; and

. Regulations on Work-Related Injury Insurance of the PRC.

To ensure the health and safety of employees, we implemented the following
key measures:

o Ensuring all workplaces under the Group’s control are safe and pose no
threat to health;

. Encouraging the staff to attend fire drills;
o Providing sufficient first-aid kits at workplaces;
° Carrying out inspection for any unsafe condition and fixing it

immediately; and

. Prohibition on smoking in all enclosed areas within the offices.

Through these workplace safety initiatives, the Group recorded zero work-
related injuries, fatalities, or lost workdays due to work-related injuries
reported for the years ended 31 December 2025, 2024, and 2023. During the
Reporting Period, the Group was not aware of any material non-compliance
with the relevant laws and regulations that have a significant impact on
the Group relating to providing a safe working environment and protecting
employees from occupational hazards.

RIR-HBRERES
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RE-HBRERES

TRAINING AND DEVELOPMENT

By investing in employee development and training initiatives, the Group
cultivates professional growth while simultaneously driving organizational
success. The training data for the Reporting Period is shown in the following
table:

1R B R

FEEBBREBEEHRMBIFE PWHEEEE
EE - FRESEMAT)  TRERN RS HEIIK
"

2025 2024
ZEZRE —ZEAf
Average Average
Percentage training hours Percentage training hours
of employees completed of employees completed
trained per employee trained per employee
(%) (hours) (%) (hours)
RiEIEE BSRESTHH ZiEEE B‘HRESTHH
BALE 3955 B R B BoLE T IR 8L
(%) [GN:5)) (%) UNES)
By Gender #1455
Male 5B 1% 58.3 1.2 53.9 1.1
Female 22 % 44.4 0.9 40.0 0.8
By Employment Category %&£ 878 %
General Staff —figkE T 62.5 1.3 60.0 1.2
Middle Management F 4k & 12 14.3 0.3 14.3 0.3
Senior Management /= 4k & 12 /8 83.3 1.7 66.7 1.3

Internal training has been provided for employees to ensure that they are
equipped with relevant skills for their work. During the Reporting Period,
employees of the Group attended various training sessions in relation to
updates of IT solutions and systems, and corporate regulatory requirements
in Hong Kong. In addition, we encourage our staff to participate in external
corporate governance and regulatory compliance seminars and workshops to
broaden their knowledge of how to perform their job duties.
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LABOUR STANDARDS

The Group strictly prohibits child and forced labour in any form. We recognize
these practices are fundamentally unethical and universally condemned by
international standards and regulations. We maintain a zero-tolerance policy
toward these practices throughout our operations and supply chain network.
The Group complies with applicable laws and regulations regarding child and
forced labour, including:

. Employment of Children Regulations (Cap. 57B of the Laws of Hong
Kong);

o Labour Law of the PRC;
o Labour Contract Law of the PRC; and
. Provisions on the Prohibition of Using Child Labour of the PRC.

The Group’s human resources department oversees and maintains
compliance with regulations prohibiting child and forced labour. To combat
illegal employment of child labour, underage workers, and forced labour, prior
to confirmation of employment, the human resources department of the Group
requires job applicants to provide valid identity documents to ensure that the
applicants are lawfully employable. If the Group discovers such a case, the
employment will be immediately terminated. We do not work with suppliers
who employ individuals below the legal working age or compulsory education
requirements in their respective countries.

Throughout the Reporting Period, the Group was not aware of any non-
compliance with the relevant laws and regulations relating to the prevention of
the use of child or forced labour, that have a significant impact on the Group.

RIR-HBRERES
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RIE-HBREREKS

SUPPLY CHAIN MANAGEMENT

The Group’s major business suppliers include providers of I.T. products, cloud
services, legal, audit, and other business services. They are not considered
to pose significant environmental and social risks to the Group’s business
operations. The Group engaged a total of 18 suppliers during 2025 (2024: 18
suppliers), as illustrated below:

MR EE

FEENFEXEFHEBVBENNRER ERBE
ER B R EMEBRFAER o I EHER T HRR
AUHAEENEBEEBRERRERTERR -1
STRFE AEESHERIHMER (T2 ME:
18R ALAER) » W FRFAT ¢

@ Hong Kong @ Chinese Mainland @ Others
&8

REIPA

2025
TETRHE

Through rigorous evaluation and ongoing monitoring, the Group upholds
strict ethical principles in its supplier selection process. We would consider
whether the product consists of environmental-related certification, such as
the presence of any sustainable sourcing-related certification on office paper.
When evaluating potential suppliers, we employ the same assessment criteria,
including but not limited to, the following requirements, and we have evaluated
and assessed 9 of our main suppliers:

Quality of
Services

RFBE =

Hith

2024
—ENE

BEBERNTERGERE AERTERRERAKR
RHEENERER -RMEEEEREE B IIRIEERM
S MMAZERRRS B EFAURAREARNR
2o WAL BT MERERBAERNERE 88
BARRPUTER RF7TFEHM T ZHERETT
EREZ:

\ / Relevant

Qualifications

HERREME

Safety
Management

Z2EE

\\
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Our suppliers must demonstrate exceptional service quality standards, as
well as abide by and have in place sufficient occupational health and safety
and environmental protection procedures (if applicable) in accordance with all
applicable laws and regulations.

PRODUCT RESPONSIBILITY

The Group is committed to abiding by all applicable laws and regulations,
including but not limited to:

o Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong); and
o Law of the PRC on the Protection of Consumer Rights and Interests.

During the Reporting Period, the Group was not aware of any material
noncompliance with relevant laws and regulations relating to health and safety,
advertising, labelling, and privacy matters relating to products and services
provided and method of redress that have a significant impact on the Group.

During the Reporting Period, no products sold or shipped were subject to
recalls for safety and health reasons.

Privacy Protection

The Group emphasizes the importance of privacy and is committed to
safeguarding customers’ rights and interests in the collection, use, and
handling of client information at all times. Due to our business nature, we
have easier access to customers’ personal or corporate sensitive information.
We prohibit the disclosure of customer information to a third party without
authorization from the customers.

During the Reporting Period, the Group neither suffered any loss of customer
arising from leakage of customer privacy or other service/product problems
nor received any material complaints and claims from customers due to inferior
product or service quality.

Customer Satisfaction

The Group is committed to delivering exceptional value to every customer
by consistently striving to offer high-quality products and services. To ensure
optimal personal computing experience through our software solutions, we
implement continuous maintenance, regular updates, timely upgrades, and
thorough debugging processes. Prior to launching any new product, our
development team rigorously tests a demo version, conducts internal reviews,
and refines the product to achieve the highest standards of performance and
user satisfaction.
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RE-HBRERES

We provide on-demand technical support to optimize our software products’
performance. To provide good after-sales services to our customers of the
software business, besides responding to customers’ inquiries and requests
via e-mails, technical support acquired from an external service provider is also
available. If there are complaints from users, we will work out specific solutions
and make prompt replies to the users. We consider customer feedback
essential to improving our product and service quality, which helps maintain
our competitive advantage in the market.

We maintain a comprehensive refund policy covering our major software
products, including Advanced SystemCare, Advanced SystemCare Ultimate,
|Obit Malware Fighter, and Driver Booster. A 60-day money-back guarantee
has been provided to ensure that all customers have enough time to evaluate
whether the purchased software product and service meet their needs. For
products sold online, customers may return items in compliance with the
respective platform’s policies, typically receiving a full refund prior to shipment
of items.

During the Reporting Period, the Group received no material complaints about
products and services.

Intellectual Property (“IP”) Rights

The Group ensures IP rights protection throughout our software development
process. We adhere to all applicable laws and regulations, which include but
are not limited to:

o Trade Marks Ordinance (Cap. 559 of the Law of Hong Kong); and
o Copyright Law of the PRC.

To prevent the revocation of trademark registration, we consistently maintain
and renew our trademark for extended periods. We also adopted the practice
of irregular online checks to look for unauthorized usage of our trademarks.

Advertisement and Labelling

The Group is dedicated to ensuring that all product or service information
provided is truthful, accurate, and free from any misleading content, in full
compliance with all relevant laws and regulations. Advertisements and/or
product labelling relating to the products or services we provide do not include
any statement, promise, or forecast which is false, misleading, or deceptive to
our customers.
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ANTI-CORRUPTION AND BUSINESS ETHICS

The Group enforces a strict zero-tolerance policy against all forms of unethical
business conduct, encompassing corruption, bribery, extortion, fraud, and
money laundering. We maintain the highest standards of business integrity
across our operations and strictly comply with relevant laws and regulations,
including but not limited to:

. Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong);

o Criminal Law of the PRC; and
. Anti-money Laundering Law of the PRC.

The Group monitors its activities to ensure full compliance with anti-bribery and
anti-corruption laws and regulations, while consistently updating our related
internal policies. Employees are prohibited from accepting gifts or perks,
and bribery and conflicts of interest are prohibited in the course of their daily
work, according to the code of conduct outlined in the employee handbook.
Whistle-blowing channels are set up for employees to report anonymously
any violation of the ethical standards that our Group pursues. Any form of
corruption is prohibited within the Group. To foster an understanding of anti-
corruption, training related to anti-corruption has been held for our employees
and management at least annually. We also distribute educational materials
from the Independent Commission Against Corruption to all our staff.

During the Reporting Period, the Group was not aware of any material non-
compliance with the relevant laws and regulations relating to bribery, extortion,
fraud, and money laundering that have a significant impact on the Group.
There was no concluded legal case regarding corruption brought against the
Group or our employees during the Reporting Period.

COMMUNITY INVESTMENT

In line with our dedication to corporate social responsibility, we prioritize
community investment and the sustainability of the communities where we
operate. The Group is committed to conducting business by taking into
consideration the communities’ interests and performing its work in an
environmentally friendly and sustainable way. During the Reporting Period,
the Group made donations totaling HK$465,000 to support various local
charitable and non-profit organisations, assisting underprivileged groups and
contributing to community development. The funds were primarily allocated to
initiatives supporting vulnerable groups, community care services, and cultural
heritage programmes. Through ongoing community engagement and resource
commitment, the Group strives to foster social inclusion and contribute to the
sustainable development of the community.
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Subject area Content Chapter/Disclosure
FEHE AE =R

Mandatory Disclosure Requirements

SRHIIRERRE

Governance Structure A Statement from the board containing the following elements: Sustainability Governance
EIRRIE HESZELHNBR BERHE NIIRE ! OFEE R

(1) a disclosure of the board’s oversight of ESG issues;
KEEEGHRE - HERERTENGEE

(ii) the board’s ESG management approach and strategy, including the
process used to evaluate, prioritize and manage material ESG-related
issues (including risks to the issuer’s business); and
EEENRIE - HEREABEA KRR GiETH BRI K&
BEBENRE - EREREMAEE (BEHET AEBNRR)
@R 5 &

(i) how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s

businesses.
BEFUMIRIRIE B KR EAERBRIRER  LHRET MR
BEIT NEFBARE
Reporting Principles A description of, or an explanation on, the application of the Reporting Reporting Principles
EEZRER A Principles (materiality, quantitative, and consistency) in the preparation of the R R 8]
ESG Report.
NN RETERERE HEREARSHIARAERRN G2 -2
(BB —EME) o
Reporting Boundary A narrative explaining the reporting boundaries of the ESG report and Reporting Scope
FE R &0 [E describing the process used to identify which entities or operations are wREEHE

included in the ESG report.
RIEIRIE - R EAREAEREE > R PER LB EFBAA
RE - HEREARSNBRE
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Subject area

FTEHE

A. Environment
AIRIE

Aspect A1: Emissions

&A1 : Y

General Disclosure

—RRIEE

KPI A1.1

RARENISIEALA

KPI A1.2
RARAE M IEIZAL.2
KPI A1.3
RARENISIEAL13
KPI A1.4
RSB MIEIZAL1.4
KPI A1.5

R B2 B RNE1RA1.5
KPI A1.6

FARENISIEAL.6

Content
AE

Information on:

BERBERSHN Ak RIHNIES - AERESERYNEESHN

(@) the policies; and
BE; &

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer

BTHETABEAR BHNERER KRR

relating to air emissions, discharges into water and land, and generation of
hazardous and non-hazardous waste.

OB o
The types of emissions and respective emissions data.

PRI R AR R AR RA B B

Repealed 1 January 2025
RZZ2Z_HF—F—HBfkR

Total hazardous waste produced (in tonnes) and where appropriate, intensity
(e.g. per unit of production volume, per facility).

FEEA SRR QRN E) & QUER) BE MUSERSM 68
RIS °

Total non-hazardous waste produced (in tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FRE+EEEEYEE UEE kK ER) ZE MINSESE N 518
REEHE) o

Description of emissions target(s) set and steps taken to achieve them.
P ET S HE N E B 1R A 2 i BiE L B AR P ERER A9 2 BR

Description of how hazardous and non-hazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.

M RIEAE R EEEEYMN G L RMIPAET LA REE B IR R AERE
LE B P ERER AV 25 B o

Chapter/Disclosure

5 RE

Environment
IR1E

Not applicable (There is no
vehicle usage nor direct
energy fuel consumption
due to the Group’s business
nature.)

NER (BARAERNER
= = S =R
BERIRHIEAE )

Not applicable (There is no
hazardous waste produced
due to the Group’s business
nature.)

THEA (ARTEENERS
HE TEEECRER
)

Non-hazardous Waste
mEREEY)

Environment
IR1E

Non-hazardous Waste

EEERY)
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Subject area

FTEHE

Content
AE

Aspect A2: Use of Resources

[BEA2 : BiRfEMR

General Disclosure

—RIRE
KPI A2.1

RS AR 1RA2.1
KPI A2.2

PR AERIEIRA2.2
KPI A2.3

RS AEIEIRA2.3
KPI A2.4

R AR5 1RA2.4

KPI A2.5

B B A5 1RA2.5

Policies on the efficient use of resources, including energy, water, and other
raw materials.

BMERER (@IFERER K REMERME) BB -

Direct and/or indirect energy consumption by type in total (kWh in *000s) and
intensity.

RELE DN BEERSEEEREEE UTETRERE) REE-
Water consumption in total and intensity.
BIEKBREE

Description of energy use efficiency target(s) set and steps taken to achieve
them.

HE P 5T 32 B RE TR 158 AR 3 o B AR e 2 255 L5 B AR P ER A 2 B3
Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.

HESREGE R KR LRI A E R RE » MU PR T 1B A K B iR e A 2 2
B B RFTERENBI B o

Total packing material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

St AT A EEMEINEE CEES) & MER) SEEB G-

Aspect A3: The Environment and Natural Resources

[BEAS : IRIERRXAEIR

General Disclosure

—ARiNE
KPI A3.1

R ENISIZEASA

Policies on minimising the issuer’s significant impacts on the environment and
natural resources.

R ITABRIRRE R R AT RIS EATENEER
Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

HRER R HRBERRAERNEAL ERERNEES AL ENTT
@JO

LRIBERERERAT 2025FRIR - HEREARS

Chapter/Disclosure

5 RE

Energy Consumption;
Water Consumption
RETRUHEE ; KERHE

Energy Consumption

BEIRIHFE
Water Consumption
KERHFE

Energy Consumption

RETRHFE

Water Consumption (There
was no significant risk in
sourcing water during the
reporting period.)
KEROHFE (RS HAR
ACRF B A FEERE
g o)

Not applicable (There are
no product production or
factory operations due to the
Group’s business nature.)

T (BN AL
MBS 9 A A TR
#iE )

Environment and Natural
Resources

RIERKXARER
Environment and Natural

Resources
RIERKAER



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIFE-HERERERS

Subject area Content Chapter/Disclosure
FTEHE AE BH B

Aspect A4: Climate Change
BEA4 . [IEEE

General Disclosure Policies on identification and mitigation of significant climate-related issues Climate Change
which have impacted, and those which may impact, the issuer.

—RRIREE A REHBCROIEEHETAEERLENEARBHEBEENERE . RIEEE

KPI A4.1 Description of the significant climate-related issues which have impacted, and Climate Change
those which may impact, the issuer, and the actions taken to manage them.

A S R NIE1RA41 HMBEKRAGEEHETAELEXLENEARGEREE  KEHTEH KES(E

B. Social

B.itE

Aspect B1: Employment

EEB1 : EfR

General Disclosure Information on: Employment

—RiREE BRI AR BB EEA TR R TEHE S -RIER BE
DU Bt 38 B AR A Y

() the policies; and
BUER ; &

(b)  compliance with relevant laws and regulations that have a significant
impact on the issuer

BTHETABEATENEMERRRG

relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

)=
KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time),  Total Workforce and
age group and geographical region. Turnover Rate
A B2 R34 E1EB1.1 IR RERE N2 MR - FEcER kit e8| 5 EE A - RERE oMK E
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Total Workforce and
Turnover Rate
RS R 3NIE1EB1.2 MR~ AR B Rt & B D Y B B AR EE =R o B B AR oMk b=
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Subject area

FTEHE

Content
AE

Aspect B2: Health and Safety

[EEB2: gRERE

General Disclosure

—RRINEE

KPI B2.1

R EMIEEB21
KPI B2.2

R ENI51EB2.2
KPI B2.3

R B 1515B2.3

Information on:

ERRMtZz2TRRERRERERERELERBEN

(a) the policies; and

R &K

(9] compliance with relevant laws and regulations that have a significant
impact on the issuer

BTHETABERZENERERRRG

relating to providing a safe working environment and protecting employees
from occupational hazards

BB o

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

BE=F (BEERFRE) SFRATITHRHABKRILEE.
Lost days due to work injury.
HITEERTIEEE -

Description of occupational health and safety measures adopted, and how
they are implemented and monitored.

HAL P PR AR BB R (R R B 22 24 DURABRR R T R 7574 o

Aspect B3: Development and Training

[BEBS : %R RKRiE

General Disclosure

—ARiNE
KPI B3.1

FARENI51EB3.1
KPI B3.2

AR F517B3.2

Policy on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

BRARARE BT TEB BRI # R SEIEUER o #it F &S

The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

ZIERREELER EREERE FREERE B0NZIEEE DL -

The average training hours completed per employee by gender and employee
category.

IR REEEFE D > BREETMZ TR

LRIBERERERAT 2025FRIR - HEREARS

Chapter/Disclosure

5 RE

Health and Safety
RERZE

Health and Safety

BERZE
Health and Safety
BERZE
Health and Safety

BERZE

Training and Development

Il 2 =

Training and Development

Bl =

Training and Development

1 3 R



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIFE-HERERERS

Subject area

FTEHE

Content
AE

Aspect B4: Labour Standards

JEEB4 : & T #8|
General Disclosure
— MR E

KPI B4.1

R EMIERB4A
KPI B4.2
PR ERIE1RB4.2

Information on:

BRAPLEE T KR8FI%5 TH

(a) the policies; and

R ; &

(o) compliance with relevant laws and regulations that have a significant
impact on the issuer

BIHETABEALENERERERRA

relating to preventing child and forced labour.

K&K o

Description of measures to review employment practices to avoid child and
forced labour.

H AR SR RSB G B0 FE A A BE o 28 T Kool g5 T o

Description of steps taken to eliminate such practices when discovered.

R 1E S IRE R IE T ROH R A R 1B P EREXAY 27 BR o

Aspect B5: Supply Chain Management

[ETEBS : & EE

General Disclosure

—RRIE
KPI B5.1
RAR A 512B5.1
KPI B5.2
R AN I51EB5.2
KPI B5.3
R &N 151EB5.3
KPI B5.4
R &N I51EB5.4

Policies on managing environmental and social risks of the supply chain.
BIEHERNIRIE Rt ® B REER

Number of suppliers by geographical region.

i E B0 EEmSE o

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

Hih A AR AR EE VB mMERITARMIBENHEEEEE - WkER
HITRERG %

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.

He A B A (e SE B EIR B M IR IR et & R IR BB ) » LU A RAFAT &
BER ke

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

MM BRERERREE 2 RIRGE R RRFBNVIEF) MUK ERITRE
RFEe

Chapter/Disclosure

0

Labour Standards
& T2

Labour Standards

L]
Labour Standards
% T %8|

Supply Chain Management
HAEEEIE
Supply Chain Management
HAEEEIE
Supply Chain Management
HEEEIE
Supply Chain Management

HEEEE

Supply Chain Management

g EE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Subject area Content Chapter/Disclosure
FTEHE AE =EWE

Aspect B6: Product Responsibility
[EEB6 : EREE

General Disclosure Information on: Product Responsibility;
—RRIRE BRIFTIREERMRBNEEREZE - EBE - REAMESEURMEHA  Advertisement and
ER Labelling

EmEE; BEKRIEH
(a) the policies; and

R ; &

(9] compliance with relevant laws and regulations that have a significant
impact on the issuer

BIHETABEALENERMERERRA

relating to health and safety, advertising, labelling and privacy matters relating
to products and services provided and methods of redress.

&} o

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and  Product Responsibility
health reasons.

RASR & 151%B6.1 BEENBEXERAHTALE EREREEAMEBRNNE D EnEE

KPI B6.2 Number of products and service related complaints received and how they are Customer Satisfaction
dealt with.

A 82 4R34 151%B6.2 RN E R RFF VI s B B U FEH 757 © BERRERE

KPI B6.3 Description of practices relating to observing and protecting intellectual Intellectual Property (“IP”)
property rights. Rights

A SR 4E1515B6.3 FiJate B A 5B e AR P A o8 EE A R RA RO 1B Bl o RN 5 EE

KPI B6.4 Description of quality assurance process and recall procedures. Customer Satisfaction

RSB & 1515B6.4 Hih S SR EBTE K E m e IERE o BEREREE

KPI B6.5 Description of consumer data protection and privacy policies, and how they Privacy Protection
are implemented and monitored.

R 2 45 34 151%B6.5 HutH & E B RHRE R AR » U ABRAIT B 5K © ThERIRE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIFE-HERERERS

Subject area Content Chapter/Disclosure

FEHE AE B KRB

Aspect B7: Anti-corruption

EBEB7 : RES

General Disclosure Information on: Anti-corruption and

—ARiREE BRAPGLEERRE ~ B3R s IGE R e R E8AY ¢ Business Ethics
REFkEXER

(a) the policies; and
BUR 5 &

(9] compliance with relevant laws and regulations that have a significant
impact on the issuer

BTHETABERZENERERRRG

relating to bribery, extortion, fraud and money laundering.

K&K o
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against ~ Anti-corruption and
the issuer or its employees during the reporting period and the outcomes of Business Ethics
the cases.
RS R NIE1EBT .1 RERAAHBTANHEERE T EBENESHAZHENHE KRR RESKEEERE
ERo
KPI B7.2 Description of preventive measures and whistle-blowing procedures, and how  Anti-corruption and
they are implemented and monitored. Business Ethics
A8 R34 1515EB7.2 HE B AR T S R IRAZ T - URARRA AT R B 750K © REBFKkEHEER
KPI B7.3 Description of anti-corruption training provided to directors and staff. Anti-corruption and
Business Ethics
FAR AR M F51RBT.3 HitmESKE TRENREFEC REFKkEXER

Aspect B8: Community Investment
[EEBS : tERE
General Disclosure Policies on community engagement to understand the needs of the Community Investment

communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests.

—RRIREE BRMMEZERTHETANSEMTHLERZENRGFEERTIEEZTRE HERE
HEF) mAVEER
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour Community Investment
needs, health, culture, sport).
RASR A& 51%B8.1 SEAEHMEE WHE - RESE S LER BE X B - HERE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
RASEAE 1515882 HEIHEMBAER WM EHERE) o HERE
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIF-HERERES

Subject area Content Chapter/Disclosure
FTEHE AE EEWE
Climate-related Disclosures

RIZERARE

Metrics and Targets - Greenhouse gas emissions

ERERBRRERER

28(a)-(b) and 29 Scope 1 greenhouse gas emissions and Scope 2 greenhouse gas emissions  Greenhouse Gas (‘GHG”)
28(a)-(b) 529 #HE—REREFNREE D RERBIENR Emissions

BERE CEERME) HFR

32 AHEERZEREMRAT 2026FRE - HERELRE
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